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NON-DISCRIMINATION STATEMENT 

In compliance with Title VI of the Civil Rights Act of 1964, Title IX of the Education amendments 
of 1972, Section 504 of Rehabilitation Act of 1973, the Age Discrimination Act of 1975, Title II 
of the Americans with Disability Act of 1990, and Elliott-Larsen Civil Rights Act of 1977, it is the 
policy of the Richmond Community School District that no person shall, on the basis of race, color, 
religion ,military status, national origin or ancestry, sex (including sexual orientation), disability, 
age ( except as authorized by law,) height, weight, or marital status be excluded from participation 
in, be denied the benefits of, or be subjected to, discrimination during any program, activity, 
service or employment. Inquiries related to any nondiscrimination policies should be directed to 
the Superintendent, 35276 Division Road, Richmond, MI 48062 (586) 727-3565. 
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AGREEl\'.IENT 

This Agreement by and between the Board of Education of the Richmond Community School 
District, Macomb and St. Clair Counties, Michigan, hereinafter called the Board and MEA-NEA 
Local I and NEA (Michigan Education Association and National Education Association), 
hereinafter called the 'Association is entered into on this 8th day of May, 2017. 

WHEREAS, the Board and the Association recognize and declare that providing a quality 
education for children of the Richmond Community School System is their mutual aim and that 
the character of such education depends on many factors which include quality, morale, 
cooperativeness and dedication of the teaching staff, administrators, and the community, and 

WHEREAS, the Board has a statutory obligation, pursuant to Act 379 of the Michigan Public Acts 
of 1965, to bargain with the Association as the representative of its teaching personnel with respect 
to hours, wages, terms and conditions of employment, and 

WHEREAS, the parties following extended and deliberate professional negotiations, have reached 
certain understandings which they desire to memorialize, 

In consideration of the following mutual covenants, it is hereby agreed as follows: 

ARTICLE I 
RECOGNITION 

A. The Board hereby recognizes the Association as the exclusive bargaining representative for all 
certified teaching personnel and social workers of the Richmond Community School District, 
whether under contract, on leave, or employed by the Board excluding: Superintendent, 
Assistant Superintendent, Principals, Assistant Principals, Dean of Students, Administrative 
Assistants, Business Managers, Directors, Full Time Coordinators and Supervisors, Adult 
Education Instructors, Administrative Interns, Summer School Employees, Athletic Directors, 
Daily Substitutes, and Student Teachers. The Board agrees not to negotiate with any teachers' 
organization other than the Association for the duration of this Agreement unless otherwise 
required by law. 

B. The term "teacher', when used hereinafter in this Agreement, shall refer to all employees 
represented by the appropriate unit described in Article I, Section A. 

C. Any individual contract between the Board and an individual teacher, heretofore executed shall 
be expressly subject to and consistent with the terms and conditions of this Agreement. If an 
individual contract contains any language inconsistent with this Agreement, this Agreement, 
during its duration, shall be controlling. 

Included in each teacher's individual contract shall be a statement indicating the teacher's 
annual salary, amount to be paid, placement on the appropriate salary schedule and total benefit 
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cost to the District. Extra pay will be issued on an adjusting memorandum, which will be a 
rider to the teaching contract. 

ARTICLE II 
ASSOCIATION AND TEACHER RIGHTS 

A. Pursuant to the Michigan Public Employees Relations Act, the Board hereby agrees that every 
bargaining unit member shall have the right freely to organize, join, and support the 
Association for the purpose of engaging in collective bargaining or negotiation and other 
lawful concerted activities for mutual aid and protection. As a duly elected body exercising 
government power under color of law of the State of Michigan, the Board is duly bound by the 
Act and other laws of Michigan and the Constitutions of Michigan and the United States; that 
it will not discriminate against any teacher with respect to hours, wages, or any terms or 
conditions of employment by reason of his/her membership in the Association, his/her 
participation in any activities of the Association or collective professional negotiations with 
the Board, or his/her institution of any grievance, complaint, or proceedings with respect to 
any terms or conditions of employment under this Agreement. 

The Association agrees to maintain its eligibility to represent all employees by continuing to 
admit such employees to membership without discrimination on the basis of race, creed, color, 
age, national origin, sex, marital status, or any other participation in, or association with the 
activities of any employee organization. The Board agrees to continue its policy of non­
discrimination against any employee on the basis of race, creed, color, age, national origin, 
sex, marital status, or any other participation in, or association with the activities of any 
employee organization. 

B. The rights granted to teachers hereunder shall be deemed to be in addition to those provided 
by law. 

C. The Association and its representatives shall have the right to use school buildings for meetings 
upon request to the appropriate administrator. 

D. The Association and its representatives of the Association and their respective affiliates shall 
be permitted to transact official Association business on school property, provided that this 
shall not interfere with or interrupt school operations. Persons not employed by Richmond 
Community Schools will report their presence in any building to the school principal' s office 
during school hours. 

E. The Association shall have the right to use school facilities and equipment, when such 
equipment is not otherwise in use. The Association shall pay for the cost of all materials and 
supplies incident to such use. 

F. The Association shall have the right to post notice of activities and matters of Association 
concern on teacher bulletin boards, at least one of which shall be provided in each school 

Page 5 I52 



Richmond Education Association Master Agreement IAugust 31, 2019 Expiration 

building. The Association may use the teacher mailboxes for communications to teachers and 
shall be allowed the use of the district internal mail service. 

G. The Board agrees to furnish to the Association, in response to requests, all available 
information concerning the financial resources of the district for collective bargaining together 
with information which may be necessary for the Association to process any grievance or 
complaint. 

H. Teachers shall be entitled to full rights of citizenship and no political or religious activities, or 
lack thereof, shall be grounds for any discipline or discrimination with respect to the 
professional employment of such teachers. The private and personal life of a teacher may result 
in discredit to the teaching profession and to the school system of which he is a part: such 
conduct shall be a concern of both parties to this agreement. 

I. Reprimands, warnings, and discipline for any infractions of rules or delinquency in 
professional performance are sometimes necessary. A teacher receiving a reprimand, warning 
or discipline may discuss the problem further by making an appointment with the appropriate 
administrator. The teacher may have a member of the Association present as a witness by said 
teacher's written notice to the appropriate administrator. 

J. Supervisory teachers of student teachers/interns shall be tenured teachers, whenever possible, 
and who voluntarily accept the assignment, with the approval of the Superintendent or 
designee. 

ARTICLE III 
BOARD RIGHTS 

A. The Board, on its own behalf and on behalf of the electors of the District, hereby retains and 
reserves unto itself, all powers, rights, authority, duties, and responsibilities conferred upon 
and vested in it by the Laws and the Constitutions of the State of Michigan and of the United 
States. 

B. The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the 
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, and the 
use of judgment and discretion in connection therewith shall be limited only by the terms of 
this agreement and then only to the extent such terms hereof are in conformance with the 
Constitution and Laws of the State of Michigan, and the Constitution and Laws of the United 
States. 
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ARTICLE IV 
PROFESSIONAL STAFF EMPLOYEES 

This section applies only to those members of the bargaining unit who are not in positions requiring 
certification and whose employment is not governed by the Teacher Tenure Act (i.e. Speech 
Therapists and Social Workers). These positions are identified below as "Professional Staff 
Employees" (PSE). 

Professional Qualifications 

A. PSE shall not be reassigned to another position except for temporarily and for good cause 
and the Association shall be notified in each instance, along with a written statement of 
reasons for such assignment. Temporary shall be defined for purpose of this Article as not 
extending beyond the current school year. 

Assignment Notification 

A. After the notice of assignment given by June 1st, until the succeeding June 1st assignments, 
no involuntary change of assignments as defined above shall be made without the consent 
of the PSE, except in cases of emergency, or to prevent undue disruption of the instructional 
programs, or for changes in staff requirements due to shifts in the student distribution 
and/or scheduling conflicts. If the PSE objects to such reassignment he/she may submit 
the dispute for resolution to the grievance procedure. 

Vacancies 
A. Vacancies, which the Board determines to fill, shall be filled on the basis of experience, 

competency and qualifications of the applicant and length of service in the District. An 
applicant with less service in the District shall not be awarded such position unless the 
applicant's qualifications shall be substantially superior. 

B. Whenever a vacancy arises or is anticipated, the Superintendent shall promptly post notice 
of same on a bulletin board in each school building for not less than fourteen ( 14) calendar 
days before the position is filled and notify the Association. Any new positions shall be 
posted with accompanying job descriptions. 

Evaluation 

A. The Association and the Board will meet and endeavor to agree upon an evaluation form 
for PSE. If an agreement has not been reached on an evaluation form as of the 
commencement of the school year, the evaluation form currently in use in the district and 
contained in Schedule E - Professional Staff Employee Evaluation, shall be used for 
evaluations. 
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B. Each PSE will be evaluated yearly. Evaluations may be conducted by any member of the 
Richmond School Districts Administrative Staff who has or had certification as a teacher 
or has a degree in school administration and training in teacher evaluation. 

The administration shall notify the Association of the evaluator (by administrative position) 
assigned to each bargaining unit member at least fourteen ( 14) calendar days prior to the 
first evaluation. 

C. Each observation shall be made in person for a minimum of thirty (30) minutes. All 
monitoring or observations of the performance of the PSE shall be conducted openly and 
with full knowledge of the PSE. It shall be the responsibility of both parties to 
communicate with each other regarding observations within seven (7) calendar days of 
each observation. 

Any judgment of incompetence must not be arbitrary, nor capricious, but must be supported 
by observation or documentation to support the conclusion made by the evaluator. Should 
the information demonstrate that the PSE has any area that needs improvement, the 
evaluator shall develop a plan of improvement which: 

a. Identifies specifically the area that needs improvement. 

b. Provides the PSE with specific, appropriate written recommendations for 
improvement, which are stated in observable behavioral terms. 

c. Develops a fair and workable timeline for improvement. This timeline shall include 
follow-up visit(s) to evaluate the area(s) of concern. 

d. Provide a positive program of assistance that may include materials, resources, 
consultant services, and sufficient time during the school day to implement the 
recommendation(s) of the evaluator. 

A proposed plan of improvement shall be submitted to the PSE and to the Association. 
Within fourteen (14) calendar days the Association shall make recommendations regarding 
the plan. Within seven (7) calendar days after receipt of the recommendations a final plan 
shall be given to the PSE and implemented. 

Unless the plan of improvement, viewed as a whole, is designed in bad faith, the content 
of the plan of improvement shall not be the subject of grievance arbitration and the content 
of the plan of improvement shall not be reviewable by an arbitrator in the defense of the 
PSE who is disciplined or discharged for incompetence. 

D. A copy of the written evaluation shall be submitted to the PSE prior to April 1st at the time 
of a post observation conference: one to be signed and returned to the administration, the 
other to be retained by the PSE. In the event that the PSE feels the evaluation was 
incomplete or unjust, the PSE may put objections in writing and have them attached to the 
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evaluation report to be placed in their personnel file. All evaluations shall be based upon 
valid criteria for evaluating professional growth as stated in the mutually agreed upon 
evaluation instrument. A second evaluation by another administrator shall be granted upon 
the request of the PSE to the Superintendent. The request must be in writing and must 
outline specific reasons for the request. 

Discipline 

A. No PSE shall be disciplined, reprimanded, reduced in rank or compensation or deprived 
of any professional advantage without just cause. 

B. Any complaint not called to the attention of the PSE may not be used as the basis for any 
written reprimand, discipline or discharge. 

C. Disciplinary records of a non-reoccurring, negative nature will be removed from a PSE' s 
personnel file three (3) years after the date of entry. 

Seniority-Reduction Notification 

A. The parties hereto, realizing that education, curriculum, and staff to a large degree depend 
upon the economic facilities available to the Board of Education as provided by the public 
and the State of Michigan, and in accordance with this realization, understand that in some 
instances, it may be economically necessary to reduce the educational program, 
curriculum, and staff when funds are not available, or if there is a substantial decrease in 
students enrolled in the school district, hereby agree as follows: 

1. Such layoffs shall be in accordance with the provisions as established in this 
Article. In the event of a reduction in PSE personnel, the individuals with the least 
seniority by classification in the system must accept reassignment, where qualified, 
to any vacancies that may exist in their respective area of responsibility. 

2. In the event of a reduction in PSE personnel in excess of vacancies which the Board 
intends to fill, placement is the process of determining which employees shall be 
eligible for assignment and which employees shall be placed on lay-off status. It is 
the goal of the placement process to retain the most senior PSE. This section takes 
precedence over any assignment transfer rights. The following procedures shall be 
utilized in placing PSE: 

a.The Superintendent and Association President shall meet for the purpose of 
implementing PSE lay-off procedures. Lay-off shall be by seniority within 
classification (i.e. Speech Therapists and Social Workers). The intent of 
this provision is that the most senior PSE shall be retained over the least 
senior PSE, if certifications/license allows. 
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b.Association President and the Superintendent will discuss any recall and if 
no objection is received, the Superintendent shall proceed with the recall by 
seniority within classification. 

3. All PSE subject to lay off will receive thirty (30) calendar day notice prior to the 
effective day of layoff. 

Professional Grievance Procedure 

A. Discharge and discipline is a proper subject for a grievance under this Article. 

Evaluation Criteria 

See form in Schedule E - Professional StaffEmployee Evaluation 

ARTICLEV 
TEACIDNG HOURS AND CLASSLOAD 

A. A teacher's work day, including an uninterrupted lunch period, shall consist of seven (7) clock 
hours. An uninterrupted lunch period will consist of no less than thirty minutes. 

A teacher shall report to his/her teaching station and/or its adjacent hall area not later than five 
(5) minutes before the beginning of the school day. 

B. Elementary teachers shall have a weekly preparation time of 250 minutes. During the daily 
preparation time for teachers, special instruction for students will be provided in areas such as 
art, music, physical education, computer technology, and library. 

Secondary teachers will have five (5) class periods of teaching time and one (1) period of 
preparation time each day. Starting in the 2000-2001 school year, the daily teacher-student 
contact time shall not exceed 5 hours and 20 minutes, unless mutually agreed or otherwise 
negotiated in the school calendar. 

C. Special teachers (art. music, physical education, etc.) will be scheduled so that their assignment 
most nearly approximates the load of a regular classroom teacher. To facilitate this provision, 
due consideration will be given to: (1) facilities, (2) preparation of subject, (3) transportation 
of supplies and materials, (4) number of students, and (5) transportation between buildings. 

D. If the State requirements for minimum days and hours of pupil instruction change during the 
life of this Agreement, representatives of the Association and the Board shall meet for the 
purpose of bargaining the school calendar and hours of instruction. It is the intent of the parties 
that no additional days or hours of instruction will be scheduled other than the minimum 
required by the State. 
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E. Newly employed first year teachers shall be assigned the lowest class size of their teaching 
levels. No high school teacher shall be required to accept any assignment that requires more 
than four (4) daily preparations. If possible, a new teacher will be given an assignment with 
less than four ( 4) preparations. 

F. The parties shall develop the 2017-18 and 2018-19 calendars to equate to the 2016-17 current 
days, hours, and schedule. 

G. Teachers are encouraged to attend extra-curricular activities and are expected to participate in 
other school related functions within reason. 

H. If by mutual consent of the parties, a district-wide program of in-service teacher education is 
instituted, an Ad Hoc Committee of six ( 6) members, three (3) appointed by the Association 
and three (3) appointed by the Board, shall conduct a study of such program. The Committee 
shall make determinations as to the frequency of the in-service meetings and the content and 
format of such meetings. 

I. There will be a Curriculum Committee consisting of the Superintendent, the Building 
Principals, the Curriculum Coordinator; two (2) teachers from grades K-4, two (2) teachers 
from grades 5-8, and two (2) teachers from grades 9-12 shall be appointed by the Association 
for this Committee. The purpose of the Committee is the development, review, and 
implementation of curriculum. 

J. The Association and Board agree on shared time as follows: 

1. Salary will be based upon the percentage of a full-time position worked. 
2. The percent of a full-time position worked will be awarded toward seniority. 
3. Teachers may select a benefit package equal to a dollar amount commensurate with 

the percentage of a full-time position held, provided the insurance carrier will also 
approve. 

4. Shared-time teachers are expected to attend all staff meetings and all parent/teacher 
conferences for the full period of time. Example -- if parent/teacher conferences are 
morning and evening, shared-time teachers will attend both morning and 
evening sessions. 

If meetings are held after regular school hours, teacher members shall be reimbursed at the 
current staff development rate. 

ARTICLE VI 
TEACHING CONDITIONS 

The parties recognize that optimum school facilities for both students and teachers are designed to 
insure the high quality of education that is the goal of both the Association and the Board. It is also 
acknowledged that the primary duty and responsibility of the teacher is to teach and that the 
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organization of the school and the school day should be directed toward insuring that the energy 
of the teacher is primarily utilized to this end. 

A. The pupil-teacher ratio, when teaching to the individual differences of the child, is an important 
aspect of an effective educational program. The parties agree that a class size will be 
maintained as follows: 

1. Class size in the elementary school shall not exceed 30 students per self-contained 
classroom. 

2. Class size in the middle and high school shall not exceed 190 student contacts per day. 
There shall be no more than 35 per class period. 

3. Class size shall not exceed 45 students per teacher in physical education. 

Nothing contained herein shall limit special large classes (i.e., band, choir) and experimental 
instruction classes jointly agreed to by the Board and the Association. 

The number of special education students assigned to a teacher of record in any self-contained 
classroom in the elementary school shall be equalized. The number of special education 
students in middle and high school shall not exceed eight (8) per class. The foregoing limits 
may be exceeded when a co-teacher, certified in special education, is assigned to the classroom 
or if mutually agreed, a paraprofessional may be assigned to the classroom. 

Every effort will be made to equalize the number of special education students placed in any 
self-contained classroom or section in the secondary grades, prior to the first student day of the 
school year, or if mutually agreed thereafter. 

For the purposes of this Article, the official tally for class size will be the 1st official count day 
of the school year, as determined by the State of Michigan. If the class limits are exceeded at 
any time following the count day, the Association and the affected teacher(s) will sit down 
with the Administration to determine a resolution. For the purpose of class size count in self­
contained classrooms, all students who appear on the regular classroom teacher's attendance 
roll shall be counted as full time students except for those students for which the teacher is not 
responsible to grade. In the case of an overage as of the first official count day of the school 
year, the average will be paid out to the teacher at a rate of $4 per day, per student over class 
size count for the balance of the year that there continues to be an overage. 

B. Any teacher who will be providing instructional or other services to a handicapped student in 
a regular education classroom setting shall be invited, in writing, to participate in the Individual 
Educational Planning Committee (IEPC) which may initially place ( or continue the placement 
of) the student in a regular education classroom. Whenever possible, such written notification 
will be made five (5) school days prior to the IEPC. Individual teachers may need to attend the 
IEPC at different times so that one substitute can be utilized for the release time necessary for 
each teacher to attend. 
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At the time of the IEPC meeting at which the handicapped or medically fragile student is placed 
in a classroom, there shall be a teacher consultant assigned to the student (if one has not already 
been assigned). Medically fragile students are those who are chronically ill and/or medical­
technology dependent, and/or who have life-threatening conditions that require immediate 
medical attention. Prior to placement the teacher consultant will advise the teacher regarding 
the problems presented by the student's handicap or medical coeditor and instructional and 
behavioral management of the student. If a teacher consultant is not assigned and the teacher 
perceives the need for training and/or assistance in dealing with the student, the teacher may 
communicate the need for additional training to the building administrator and the Special 
Education Director. Within ten ( 10) school days a meeting shall be held, attended by the 
teacher, teacher consultant, the principal (or designee) and the Director of Special Education 
to decide if additional training and/or assistance is required, and the manner and/or content of 
additional training and/or assistance to be provided. 

Teachers will not be required to administer tracheotomy suctioning, catheterization (including 
clean intermittent catheterization) or tube feeding to students. Prior to the classroom placement 
of a student who requires one or more of these procedures, the teacher will be advised in writing 
regarding how to handle emergencies that might arise as a result of the student's condition. 

C. The Board recognizes that appropriate books, supplies, and equipment are the tools of the 
teaching profession. The parties will confer from time to time for the purpose of improving the 
selection and use of such educational tools and the Board undertakes promptly to implement 
all joint decisions thereon made by its representatives and the Association. 

D. The Board and the Administration mutually recognize the importance of continuous use of 
adequate teaching reference materials in maintaining a high level of professional performance. 
In furtherance of that recognition, the Board shall provide a teacher reference library in the 
district and include therein all texts, which are reasonably requested by the teachers. 

E. The Board agrees to make available in each school adequate typing, duplicating, and word 
processing facilities and clerical personnel to aid teachers in the preparation of instructional 
materials. 

F. The Board shall provide: 

I. A separate desk for each teacher in the district with a lockable drawer space. 

2. Suitable closet space for each teacher to store coats, overshoes, and personal articles. 

3. Adequate whiteboard space in every classroom. 

4. Copies, exclusively for each teacher's use, of all texts used in each of the courses he/she 
is to teach and a copy of the instruction manuals per building for all software programs 
and education related equipment the teacher is expected to use. 
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5. A collegiate dictionary in every classroom upon request of the teacher. 

6. Storage space in each classroom for instructional materials and equipment to hold all 
materials required subject to the physical limitations of the classroom. 

7. Grade books, if PowerSchool is not available, paper, pencils, pens, white board 
markers, erasers, and other such materials required in daily teaching responsibility, the 
established curriculum, and its associated budget. 

8. Gym uniforms for physical education teachers, smocks for art and home economics 
teachers, laboratory coats for laboratory science teachers, and director's uniform for 
high school band director, shop coats for vocational and industrial education teachers. 
Proper laundering service for all said items shall be provided without charge to the 
teacher. 

G. The Board shall make available in each school, lunchroom, restroom and lavatory facilities 
exclusively for teacher use and at least one furnished room which shall exclusively be reserved 
for use as a faculty lounge. Provisions for such facilities will be made in all future buildings. 

H. Telephone facilities shall be made available to teachers for their reasonable use. Toll calls will 
be charged to teachers if not related to school business. 

I. Upon the request of the Association, vending machines shall be installed in the teacher's 
lounge and lunchroom areas. The proceeds from all such machines shall be placed in a 
teachers' fund created for that purpose. 

J. Adequate off street parking facilities shall be provided and properly maintained and identified 
exclusively for staff. 

K. When both students and teachers are in the building, neither shall be required to work under 
unsafe or hazardous conditions or to perform tasks, which endanger their health, safety or well­
being. In emergency situations when students are required to stay in the building, teachers will 
be required to stay as long as the students need their supervision. 

L. Except in cased involving the safety of students, teachers shall endeavor to respond to 
electronic communications (e-mail) within two (2) school days. 

M. The provisions contained in this section apply to all School Improvement Plans (SIP) as 
provided in Section 1277 of the Revised School Code. 

1. Participation in any building or district School Improvement Committee is voluntary. 
At the building level, the teachers in the building will elect the teacher representatives 
on an annual basis. At the district level, the Association will select the teacher 
representatives. 
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2. Participation or non-participation on a building or district School Improvement 
Committee shall not be used as a criterion for negative evaluation or discipline. 

3. Committee decisions that require a deviation from the Agreement will be permitted 
only after a properly executed Letter of Agreement between the Association and the 
Board. 

4. Teachers who serve on the SIP Committee shall be paid in accordance with Article 
XVI, Professional Compensation. 

5. SIP Committee members shall be granted release time for committee meetings when 
such meetings are held during school hours. 

N. If any teacher is complained against or sued as a result of action taken by the teacher while in 
proper performance of his/her duties for the Board of Education, to the extent that coverage 
therefore does not exist under the teacher's professional liability coverage, the Board will 
provide legal counsel and render all necessary assistance to the teacher in his/her defense. 

0. The parties seek to educate young people in the democratic tradition, to foster a recognition of 
individual freedom and social responsibility, to inspire meaningful awareness of and respect 
for the constitution and the Bill of Rights, and to instill appreciation of the values of individual 
personality. It is recognized that these values can be best transmitted in an atmosphere, which 
is free from censorship, indoctrination, and artificial restraints upon free inquiry and learning, 
and in which academic freedom for teacher and student is encouraged. 

P. Academic freedom in teaching will be encouraged for all teachers who shall exercise such 
freedom within the framework of the curriculum and school policies. The teacher is expected 
to teach the students utilizing research-based instructional methods, in the best manner of 
which he/she is capable. 

Q. In the event the District, either alone or as part of a consortium of other school districts makes 
an agreement to operate or cooperate in the operation of a public school academy as defined 
in MCL 380.503 (4), before the said public school academy operates or before implementation 
of such an agreement, the district will enter into negotiations with the Association concerning 
the impact of same on the members of the Association. 

R. The Board may offer online classes, as allowed by pupil accounting rules and regulations, at 
the middle and high school during the regular school hours in compliance with state 
regulations. All students taking online courses, supported by the District, during the school 
year shall be assigned a mentor. To the extent possible, the onsite mentor shall be a content 
area teacher in the content of the online course. Mentors shall be paid $125.00 per student, per 
semester. The mentor teacher will not be expected to create lesson plans, teach lessons, or 
evaluate student progress. 

S. At the elementary level, an assessment committee will provide oversight for the elementary 
assessment program. The committee will be composed of one teacher from each grade level, a 
representative of the Association president, two administrators selected by the superintendent. 
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Membership on the committee shall be voluntary. In the event there is more than one volunteer 
from a grade level, the representative shall be chosen by lot. 

The Committee will be charged with the responsibility of making: 

1. Recommendations regarding assessments, 
2. Implementation guidelines for the use of assessments 
3. Recommend appropriate training for teachers in the administration of the assessments. 

ARTICLE VII 
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENT NOTIFICATION 

A. As a condition of employment all teachers teaching for the first time in the Richmond 
Community Schools or who are returning after a year's absence may be required to have a 
physical examination at the expense of the Board of Education by a physician designated by 
the Board. In the event the teacher chooses to have a physical examination performed by a 
physician other than the one designated by the Board, the examination shall be at the teacher's 
expense. 

B. No new teacher shall be employed by the Board for a regular teacher assignment who: 

1. Does not have a Bachelor's Degree from an accredited college and/or university, and/or 
a special, provisional or permanent certificate. 

2. Does not have a special, provisional, continuing, permanent or professional certificate. 
Exceptions to the above may be made if the new teacher has the appropriate 
authorization or license. 

C. The employment of teachers whose certification is based on the Michigan full year permit is 
to be permitted only in case of absolute necessity or where the teacher has outstanding 
credentials and the Association shall be so notified in each instance and the Board shall indicate 
the extent to which it has endeavored to fill the position with a fully certificated person. 

D. All teachers shall be given written notice of their tentative assignment, via email, which shall 
include number of periods, number of preparations and subjects taught and/or grade level for 
the forthcoming year within seven (7) calendar days after the Board of Education approves the 
original Fiscal Year Budget, for the upcoming school year. 

In the event that changes in such schedules are proposed, all teachers affected shall be notified 
as soon as possible in writing. The following criteria shall define a change in a teacher's 
schedule: 

Page 16 I52 



Richmond Education Association Master Agreement IAugust 31, 2019 Expiration 

a. Reassignment to a different building. 

b. In the elementary, reassignment to a different grade. 

c. In the secondary, reassignment of class loads in which more than one additional 
preparation will be required (total preparations not to exceed those as stated in 
ARTICLE V, paragraph G.). 

d. In the secondary, reassignment to another department. 

e. In middle school, reassignment to a different grade or another subject. 

E. If tentative assignments are changed the Superintendent or designee shall notify the affected 
teacher and the Association, in writing, of the change. 

If a change in a teacher's certification will occur because of courses taken during the summer, 
the Superintendent must be given proof of enrollment by July 15th • If the class will not be 
completed more than thirty (30) days before the first teacher work day, a letter from the 
instructor indicating that the class will be successfully completed must be submitted thirty (30) 
days prior to the first teacher work day. If the class is completed, the grade must be submitted 
thirty (30) days prior to the first teacher work day. 

Failure to comply with these dates may result in the inability of a teacher to use this new 
certification when the District determines final assignments. 

ARTICLE VIII 
VACANCIES, PROMOTIONS AND TRANSFERS 

A. The Board declares its support of a policy of filling vacancies including extra pay positions 
from within its own teaching staff. A vacancy shall be defined for purpose of this agreement 
as a position presently unfilled. A position presently filled but which will be open in the future, 
or a new position that is not currently in existence. 

B. The Board recognizes that it is desirable in making assignments to consider the interests and 
aspirations of its teachers. Requests by teachers for transfer to a different class, building, or 
position shall be made in writing, via email, to the Superintendent or designee by the Friday 
following Memorial Day each year. The written email shall set forth the reasons for transfer, 
the school, grade or position sought, and the applicant's academic qualifications. Such requests 
shall be renewed once each year to assure active consideration by the Superintendent or 
designee. 

C. The Association recognizes that when vacancies occur during the school year it may be 
difficult to fill them from within the District without undue disruption to the existing 
instructional program. 
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ARTICLE IX 
SICK LEA VE DAYS 

A. A total of ten ( 10) days at the beginning of each year is granted each teacher for sick leave. 
Unused portions of these days may be accumulated up to 180. All accumulated days at the time 
of the signing of this contract will be honored. The Board may ask for and be given proper 
evidence of authenticity of reason given for absences. Sick leave days may be used as follows: 

1. Sick leave days may be used for either personal or family illness. Family shall be 
defined as mother, father, spouse, children or any other person defined as a dependent 
by the 1.R.S. Sick leave for family illness may only be used in the event of serious 
illness or when no other person is available to stay with such family member. The Board 
may require verification should there be a reason to believe that there has been abuse 
of this provision. 

B. Teachers shall be permitted to be absent from their duties without loss of pay or leave days for 
reasons of death as follows: 

1. For reasons of death in the immediate family for up to five (5) duty days or seven (7) 
calendar days, whichever come first, for each occurrence. In cases where considerable 
distance of travel is involved, the Superintendent may allow additional days as needed. 

The immediate family shall be defined as spouse, children, father or mother of either 
spouse, sibling of either spouse, spouse of sibling of either spouse, grandchildren, 
grandparent of either spouse, stepchildren or any other person acceptable as an 
exemption on the teacher's income tax or anyone who makes their home with the 
teacher and/or in the judgment of the Superintendent is emotionally dependent on the 
teacher. 

Through mutual agreement with the Association, the Superintendent has the authority 
to grant additional bereavement days, on a case-by-case determination, without 
establishing precedent or practice. 

C. Teachers shall be permitted to be absent from their duties without loss of pay or leave days 
because ofmumps, scarlet fever, measles, chicken pox, head lice, or impetigo for up to fourteen 
(14) calendar days. 

D. Teachers shall be permitted to be absent from their duties without loss of pay or leave days for 
taking selective service examinations. 

E. When absences resulting from a major personal injury arising out of and in the course of 
employment with the Richmond Community Schools which entitles the injured teacher to 
compensation under the provisions of the Worker's Compensation Act occur, the School 
District shall supplement the Workers Compensation check with an amount sufficient to equal 
the regular salary for a period not to exceed the accumulated allowable days of absence 
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providing all Worker's Compensation checks covering the period from the date of the injury 
to the expiration of the accumulated allowable days of absence are turned into the 
Superintendent's Office for recording. 

F. Sick Leave Bank -- A sick bank has been established. It will be directed and administered by 
a committee of three (3) tenure teachers and the Superintendent as an ex officio member. 

1. Participation in the sick bank is mandatory for all teachers. Each new participant shall 
contribute one (1) day at the beginning of the school year. 

2. A maximum number of days to be accumulated within the bank shall be a number equal 
to three times the number of the full teaching staff. When the bank is depleted to less 
than twice the number of full teaching staff, each teacher shall contribute one (1) day 
to build it up again. 

3. Additions will be made to the bank at the beginning of each fiscal year according to the 
above limitations. 

4. A teacher must first utilize all of his/her personal sick leave accumulation before 
applying to the Sick Bank. Sick Bank use shall not exceed the number of leave days 
between the exhaustion of the teacher's personal sick leave days and the 
commencement of long-term disability coverage. If the teacher has less than twenty­
five (25) days of leave accumulation, the illness or injury must be covered by absence 
without pay, except that when a teacher who has been on the Bank suffers a relapse, 
the teacher will not be subject to the waiting period. Following the twenty-fifth (25) 
day of absence, or the expenditure of accumulated leave days as indicated above, 
whichever is later, a teacher may apply for use of the Bank. A tenure teacher shall have 
the use of the Sick Leave Bank extended into the following school year for up to a 
maximum usage if the injury or illness shall make it necessary. 

5. Application for withdrawals from the Bank shall be made to the Sick Bank Committee, 
which is selected by the teachers. The Committee shall be responsible for 
authenticating the claim of illness or injury, as well as, the eligibility of a teacher to 
draw on the Bank. Each September, the teachers shall select one (1) member to the 
committee for a three (3) year term. Copies of the Committees decisions on applications 
shall be forwarded to the Superintendent, President of the Association, the applicant, 
and a copy retained for permanent filing by the district. 

6. The Association shall indemnify and hold the district harmless against any and all 
claims that may arise out of this section (Sick Leave Bank) of the Master Agreement 
as it applies to the Association's decisions, administration, and operation of the Sick 
Bank. 
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G. The Board shall grant leaves under the Family and Medical Leave during the Board defined 
period to eligible employees in accordance with the Family and Medical Leave Act (FMLA) 
of 1993. 

All requests for such leave shall be made to the Superintendent or designee. When the need is 
foreseeable notice will be given thirty (30) days before the start of the FMLA leave. If it is not 
possible for the employee to give thirty (30) days notice, the employee must give as much 
notice as is practicable. 

Proper certification of the reason for the leave must be provided. An employee may be required 
to use all available personal leave time for all or part of the duration of the FMLA leave, with 
any balance of time being without pay. At the end of the FMLA leave, the employee will be 
returned to his/her position held prior to the leave. 

ARTICLEX 
PROFESSIONAL AND PERSONAL LEA VE 

A. The Board may grant professional leave days with pay, for members of the teaching staff to 
attend conferences, school visitations and meetings to improve their competency in their 
teaching field. Teachers will submit requests for such leave in advance, in writing, and 
accompany their request with a meeting agenda when possible. The number of leaves granted 
may be limited by the administration, when necessary, to assure reasonable distribution among 
the total staff within the approved budget. Written application for such visitation is to be 
submitted to the principal at least one week in advance of the proposed visit. Such application 
shall describe the place and purpose of the visit and the potential value to the school district. 

B. Teachers shall be permitted to be absent from their duties without loss of pay for reasons of 
personal business subject to the following conditions: 

1. A maximum of three (3) days each year, not chargeable against accumulated allowable 
days of absence shall be granted. 

2. Personal business shall be defined as bona fide business that requires the presence of 
the teacher, the times of which are beyond the control of the teacher and reasonably 
cannot be conducted at any time other than during the school day. 

3. Requests for absence because of activities arising out of employment other than with 
the Richmond Community Schools shall not be approved. 

4. Notification of use for personal leave must be made to the Superintendent or his/her 
designee at least seven (7) calendar days in advance, except in cases of unforeseen 
emergency. 
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5. Parties mutually agree that these days are not to be used as vacation days and may not 
be taken the day before or the day after a vacation or holiday. Appeals for unforeseen 
emergencies may be made to the Superintendent. 

6. A teacher planning to use a business day, or days, shall notify the Superintendent or 
designee immediately upon knowing his/her need to take a business day. 

7. The Superintendent or designee may question the reason for the business day, if the 
principal/supervisor has evidence the teacher did not make proper use of the day. 

SAMPLE FORM 

Name___________ Date________ 

Date Business Day Requested _______ 

I hereby request a personal business day and also state that the use of this 
day is defined as business that requires my presence on said day, and that 
the business cannot be conducted at any other time. I further state that this 
day will not be used as vacation or the extension of a vacation period. 

8. Any teacher not using all of his/her personal business leave days in a given 
school year will have any unused days added to his/her accumulated sick days 
the following school year, or at the option of the teacher, each of the days may 
be redeemed at the end of the school year at 75% of the substitute teacher rate. 

C. A teacher taking no more than one (1) sick day in a school year will receive one (1) 
personal day the following school year. A teacher taking no sick days in a school year 
will receive two (2) personal days the following school year. 

Such days shall be accumulated up to five (5). 

A personal day is defined as a leave day that may be taken at any time, for any 
reason, with 48 hours of notice to the building principal. However, no more than 
two of such days may be taken consecutively and on a first come, first served basis, 
provided however, no more than four persons per day in the district may be absent 
on such leave. 

Such days may be redeemed at any time for a payment of one-half (1/2) of a 
substitutes daily pay Notice of such redemption must be made seven (7) days in 
advance of payment. 

A teacher may opt to convert such leave days to sick leave days. 
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D. Absence for jury service by a teacher will not be chargeable to the sick leave or personal 
leave allowance and the school district will pay the difference in salary between his/her 
daily salary and any fee he/she is paid for jury duty. 

E. Teachers shall be paid the difference between his daily salary and any fee he is paid as 
a witness for appearance before administrative bodies or courts only if subpoenaed on 
behalf of the administration, or for court appearances involving litigation arising out of 
the teacher's employment where the teacher has been finally adjudged not guilty of 
culpable conduct in his/her employment and such other cases as the Board in its 
discretion shall decide. 

F. At the beginning of each school year the Association shall be credited with thirty (30) 
days to be used by the Association President and/or appointees to perform such duties 
as are acceptable. Such days shall be reimbursed as follows: 

For the first fifteen school days, the Association shall pay the cost associated with 
the substitute teacher for absences necessitated by union leave. No more than two 
(2) teachers from each school shall be gone at the same time. 

For days in excess of fifteen ( 15), the Association shall pay the total cost of the 
individual(s) utilizing the days, inclusive of salary and fringe benefits. 

In addition, the Board shall provide the Association President with one school period 
of paid release time, per school day, as are acceptable. 

ARTICLE XI 
SABBATICAL LEAVE 

Sabbatical leaves may be granted to teachers, subject to the approval of the Board of Education 
upon the recommendation of the Superintendent, when in their considered judgment the 
professional competence of the staff member and the general welfare of the school district will be 
benefited. 

Sabbatical leave is granted to teachers to permit them to improve their ability to render educational 
service to the District. Such improvement is usually achieved by formal study, research and/or 
writing and educational travel. Applications for other types of experience shall be considered on 
their merits and may be approved by the Board upon recommendation of the Superintendent. The 
provisions of sabbatical leave are authorized by, and shall be interpreted in accordance with 1235 
of the Revised School Code and any amendments thereto as follows: 

A. Board, after a teacher has been employed at least seven (7) consecutive years by said Board 
and at the end of each additional period of seven (7) or more consecutive years of employment, 
may grant said teacher a sabbatical leave for professional improvement not to exceed two (2) 
semesters at any one time; Provided, that the teacher holds a permanent or life certificate, or is 
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engaged in teaching in a college maintained by the Board. During said sabbatical leave, the 
teacher shall be considered to be in the employ of said Board, shall have a contract, and shall 
be paid compensation as provided in the rules and regulations of said Board; Provided, 
however, that said Board shall not he held liable for death or injuries sustained by any teacher 
while on sabbatical leave. 

B. Teachers on sabbatical leave shall be allowed credit toward retirement for time spent on such 
leave in accordance with rules and regulations established by the board of control of public 
school employees' retirement funds. 

C. A teacher upon return from a sabbatical leave shall be restored to his/her teaching position, 
seniority, status and pay. Said teacher shall be entitled to participate in any other benefits that 
may be provided for by rules and regulations of the board made pursuant to law. 

In addition, sabbatical leaves shall be governed by the following terms and conditions: 

1. No more than two teachers may be granted leave during any fiscal year. 
2. The period of the leave shall not be less than one semester. 
3. A sabbatical leave once granted cannot be terminated before the date of expiration 

except as otherwise agreed by the Board of Education. 

D. As a condition to receiving final approval, the applicant shall sign and file with the Secretary 
of the Board of Education a written agreement stipulating that he will remain in the employ of 
the Richmond Community Schools for a period of two (2) years after the expiration of said 
leave, or that failing to do so he shall repay within two (2) years of his date of termination of 
employment an amount of money which shall bear the same relation to the amount granted as 
the unexpired period of service bears to two (2) years. This condition does not apply in cases 
wherein the person becomes incapacitated to work or in cases wherein the condition is waived 
by the Board of Education. 

E. Compensation shall be one-half (1/2) of the contract salary he would receive if on active staff 
status for the period in which the leave is effective. 

F. Payment of salary to a teacher on sabbatical leave shall be made in accordance with provisions 
for payment of salary to the rest of the staff. It shall be the responsibility of said teacher to 
notify the bookkeeper at least one (1) week before the first pay period of the effective period 
of the leave as to the place to which his checks should be addressed. 

G. The next regular salary increment shall be granted at the beginning of the next fall year of 
school following return to service. 

H. Sabbatical leaves shall also serve as a leave without pay from other school activities. 

I. A teacher on sabbatical leave shall furnish a progress report to determine that the employee is 
fulfilling the agreement and all the requirements of the said leave. In the event that the teacher 
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is not fulfilling the agreement or is dilatory in any respect, the entire sum paid to the employee 
by the Board shall cease. A teacher shall not be considered as having completed the 
requirements of said leave until a final report has been approved by the Superintendent his 
discretion, the Superintendent may require proof that the approved program has been followed. 
When approved by the Superintendent, he shall transmit the final reports to the Board of 
Education. 

J. Applications for sabbatical leave shall be filed with the Superintendent not later than February 
15th for a leave commencing the first semester of a school year, or September 15th for a leave 
beginning the second semester of a school year. 

K. Applicants must file with the application a detailed plan for the period of the leave. 

L. Within five (5) teacher duty days following the deadline for filing, the Superintendent shall 
refer all applications to a review committee composed of one teacher from each building 
appointed by the Association and one administrator from each building appointed by the 
Superintendent. They shall be governed by the following: 

1. The sabbatical leave committee shall make recommendations to the Superintendent 
concerning all applications. In re-commending approval or disapproval they shall 
consider the date of application, the purpose of the leave, the seniority or service in the 
School District, the professional growth of the applicant, the potential benefit to the 
School District and any other factors deemed important. 

2. The sabbatical leave committee will forward its recommendation within fifteen 
(15) days after receipt of the application. 

M. The Superintendent shall notify all applicants as to the final disposition of the request by 
October 31st for the second semester or March 31st for the first semester. 

N. Applicants approved for sabbatical leave shall be governed by the following: 

1. Substantial changes in the approved program of said leave must be approved by the 
Superintendent. 

2. An interim report shall be filed at the midpoint of the period for which said leave is 
taken. This report shall contain sufficient information to enable the Superintendent to 
determine that said leave is being utilized in the approved manner. 

3. Each teacher returning from sabbatical leave shall file a final written report with the 
Superintendent not later than one (1) month after the day on which the teacher again 
takes up active service with the School District. Said report shall include the transcripts 
and how much experience gained, the itinerary of travel or any other pertinent activity, 
together with the teacher's appraisal of the professional value of the activities and the 
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manner in which the knowledge and experience gained may be applied to the benefit 
of the School District. 

ARTICLE XII 
UNPAID LEAVE OF ABSENCE 

1. A leave of absence of up to two (2) years may be granted to any teacher, upon approval of the 
Board, for the purpose of participating in exchange teaching programs in other school districts, 
states, territories, or countries, foreign or military teaching program; the Peace Corps, or 
Teacher's Corps as a full-time participant in such programs; or work program related to his/her 
professional responsibilities to the Board of Education; provided said teacher states his/her 
intention to return to the school system. Upon return from such leave, a teacher shall be placed 
at the same position on the salary schedule as he/she would have been had he/she taught in the 
district during such period. 

2. A leave of absence of up to two (2) years may be granted to any teacher, upon approval of the 
Board, for the purpose of engaging in study at an accredited college or university reasonably 
related to his/her professional responsibilities. Upon return from such leave, a teacher shall be 
placed at the same position on the salary schedule as he/she had when the leave was granted. 

3. A military leave of absence shall be granted to any teacher who shall be inducted or shall enlist 
for military duty in lieu of induction in any branch of the armed forces of the United States. 
Upon return from such leave, a teacher shall be placed at the same position on the salary 
schedule as he/she had when the leave was granted. 

4. The Board shall grant any pregnant employee leave of absence upon written request, subject 
to the following provisions: 

1. With use of sick days: 
a. The employee shall have the option of using Board granted sick days. 
b.The employee and her physician shall determine when the leave shall 

commence. The employee shall promptly furnish a doctor's letter stipulating 
the commencement date and indicating the employee's physical fitness to work 
until the commencement date. 

c.The employee shall provide the Board with a physician's letter stating the 
termination date of such leave. 

2. Unpaid Leave: 
a. If the employee opts to take a maternity leave without pay, the return date must 

be at the logical break in the school year; i.e., September or January. 
b.Upon return from such leave, the teacher shall be assigned the same or an 

equivalent teaching position as the one held at the beginning of such leave, and 
shall be placed at the position on the salary schedule commensurate with his 
teaching experience prior to such leave. 
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5. An employee may request an unpaid parental leave for the purpose of caring for any of their 
children. Such request shall be submitted to, and may be granted by, the Board of Education. 
Such leaves must terminate at the end of the semester. Upon return from such leave the teacher 
shall be assigned the same or equivalent teaching position as the one held at the beginning of 
such leave, and shall be placed at the position on the salary schedule commensurate with their 
teaching experience prior to such leave. A one-year extension may be granted at the discretion 
of the Board of Education. The Board shall not pay for fringe benefits during such leave. 

6. The Board may grant leaves for reasons other than those previously stated. The granting of 
such leaves shall be based upon written application. 

7. A leave of absence is not considered a break in service for seniority purposes. See Article XV. 

8. Eligibility for any kind of leave shall be dependent upon at least two years of continuous 
employment and procurement of tenure in the Richmond Community Schools. 

9. Teachers returning from leaves shall be assigned their same positions or comparable positions. 
Comparable shall be defined as the area of the teacher's certification. 

10. Teachers on leaves who accept other positions, or extend unnecessarily their periods ofmilitary 
service, or in any other way abuse this section shall automatically terminate their employment 
with the Richmond Community Schools. 

11. Accumulated allowable days of absence shall be maintained but shall not accrue during the 
periods of the leave. 

12. Teachers on leave must notify the Superintendent or his/her designee on or before March 1st 
of their intention to return or of their desire to extend their leave. The Board shall notify each 
affected teacher by February 1 of their contractual obligation to notify the Board regarding a 
return from leave. Failure to notify the Board on or before March 1 shall result in the 
assignment of the teacher. Failure to report to the assignment shall be considered a voluntary 
resignation. 

ARTICLE XIII 
l\1ENTORS AND PERSONNEL FILES 

A. The Board shall appoint a mentor teacher for every probationary teacher during his/her first 
three (3) years of classroom teaching. A probationary teacher shall be defined as new to the 
profession, not new to the District. The mentor, insofar as possible, shall be a tenure teacher 
with a minimum of five (5) years of teaching experience and shall be engaged in teaching 
within the same grade, building, or discipline as the probationary teacher. Mentor teachers 
shall serve on a voluntary basis and shall receive a stipend of $300.00 per year. The mentor 
shall not be involved in the evaluation of the probationary teacher. Mentor teachers and Mentee 
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Teachers shall have two (2) days release time to work together on professional development, 
professional issues, and professional activities. These days shall occur in October and March. 
No teacher shall at any one time serve as a mentor for more than one mentee teacher unless 
there is a shortage of qualified volunteers for the position. 

If mutually agreed upon by the Association and Board, a mentor and/or mentor-mentee days 
may be provided for teachers who are new to the District and/or new to a grade-level/subject 
or building. 

B. Each teacher shall have the right, upon request, to review the contents of his own personnel 
file excluding placement files and references. A representative of the Association may, at the 
teacher's written request, accompany the teacher in this review. A teacher shall be advised of 
all materials to be inserted in his personnel file regarding reprimands, teacher evaluations, and 
parental complaints and be allowed to attach a response to said items which shall become a 
part of the file. Each teacher's personnel file shall contain the following minimum items of 
information: 

a. All teacher evaluation reports 
b. Copies of annual contracts 
c. Teacher certificate 
d. A transcript of academic records 
e. Tenure recommendation 

Both the Association and the District understand and agree that the provisions of this section 
are subject to the Michigan statutes commonly known as the Freedom of Information Act. 

The Board agrees that upon receipt of any Freedom of Information Act (FOIA) request for 
information concerning a bargaining unit member's personnel file, it will immediately send a 
copy of said request to the involved teacher and the Association President. 

C. Any complaint made against a teacher by a parent, student, or other person-will be promptly 
called to the attention of the teacher. 

D. The provisions of this article shall not be altered nor modified by any individual teacher. 

ARTICLE XIV 
PROFESSIONAL BEHAVIOR 

A. Teachers are expected to comply with reasonable rules, regulations, and directions adopted by 
the Board or its representative which are not inconsistent with the provisions of this 
Agreement, provided that a teacher may reasonably refuse to carry out an order which threatens 
physical safety or well-being or is professionally demeaning. 
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B. The Association recognizes that abuses of sick leave or other leaves, chronic tardiness, or 
absence, willful deficiencies in professional performance by a teacher reflect adversely upon 
the teaching profession and create undesirable conditions in the school building. Alleged 
breaches of same shall be promptly reported to the offending teacher. 

ARTICLE XV 
SENIORITY - REDUCTION NOTIFICATIONS 

A. A single district-wide seniority list will he prepared, at a reasonable time following ratification 
of this Agreement ranking all teachers in the order of their date of beginning employment in 
the District as full time teachers. In the circumstances of more than one individual beginning 
employment on the same date, all individuals so affected will participate in a drawing, by lot, 
to determine positions on the seniority list. Seniority shall be defined for purposes of this 
agreement as the uninterrupted anniversary date of the first work day for service in the district 
in which students are in attendance. Seniority will continue to accumulate when teachers are 
on sabbatical ( or military) leaves. All seniority is lost if there is a severance of employment. 
Verification of seniority list must be made within twenty (20) working days after it has been 
presented. 

Upon the return of a teacher from a leave during which seniority is not accumulated, the teacher 
shall be placed in the lottery of the list of all teachers whose seniority date is the same as the 
new seniority date of the returning teacher. 

Any teacher who before June 2006 left the Association to fill district positions which are not 
covered by this (the Association) agreement, shall be allowed to maintain their teaching 
seniority while serving in this new position but shall not accrue any additional seniority. 

B. The Board and the Association will meet, upon request, to verify the seniority list. 

C. The Board agrees to provide reassigned teachers with Board paid in-services, workshops, 
reimbursement for new college classes, or released time for visitations, in order for the 
reassigned teacher to become familiar with his/her new assignment. A committee of three (3) 
teachers and two (2) administrators will meet to decide if the reassigned teacher should, in fact, 
take a college class. If four of the five members of the committee decide the class is necessary, 
then all fees will be reimbursed by the Board. 

D. In the case of the closing of a building, the Board will: 

1. Provide to the Association a list of teaching assignments available sixty (60) days 
preceding the closing. 

2. Provide a list of displaced teachers to the Association sixty (60) days preceding the closing. 
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ARTICLE XVI 
PROFESSIONAL COMPENSATION 

A. The basic salaries of teachers covered by this Agreement are set forth in the Appendix ( e.g. 
Schedule A), which is attached to and incorporated in this Agreement. Such salary schedules 
shall remain in effect during the designated periods. 

B. Teachers who earn additional semester hours in their certification areas, or toward an advanced 
degree in the educational field entitling them to advancement above the B.A. degree and 
present evidence thereof to the Superintendent prior to October 15th of any school year shall 
receive the benefit of such additional credit retroactively to the first day of the contract year. 
Term and quarter hours shall be equated to semester hours. 

C. Each teacher shall receive a $600.00 increment after accumulating 15, 20, 25 and 30 years of 
seniority. For the 2004-2005 and 2005-2006 school years longevity payments will be as 
follows: 15 years - S600.00; 20 years - $1200.00; 25 years - $2,100.00; 30 years - $2,700.00. 
Payment of such increments shall be by separate check the first pay period in December of 
each year. Seniority is defined in Article XV of this contract. 

D. If a teacher accepts a permanent teaching assignment during his/her preparation period or 
outside the normally scheduled school day, the teacher will be paid at a rate based on one-sixth 
( 1/6) of his/her regular teacher's salary. 

The District and the Association recognize that emergency situations occur in which substitute 
teachers may be in short supply. Positions shall be filled by available teachers on a rotating 
schedule. Teachers shall be paid at an hourly rated based on one-sixth (1/6) of the B.A. base 
of the salary schedule. 

E. A teacher's daily rate will be determined by dividing his/her annual wage by the teacher's duty 
days. The daily rate will be divided by 1/6 to determine the hourly rate. 

F. Teachers required in the course of their work to drive personal automobiles from one school 
building to another school will receive the IRS rate per mile. The same allowance shall be 
given for use of personal cars for field trips or other business of the district. The Board shall 
provide liability insurance protection for teachers when their personal automobiles are used as 
provided in this section. Mileage shall be calculated from the teacher's assigned building for 
the day to the approved destination. 

G. Teachers retiring will receive a terminal leave payment of sixty dollars ($60) per year of 
accumulated seniority. A teacher must have a minimum of ten (10) years seniority to qualify. 
Seniority is defined in Article XV. 

In lieu of the above, a teacher may choose to participate in the terminal pay program. 
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1. The teacher retiring will receive a terminal leave payment of $60 per year of accrued 
seniority for the first ten (10) years. 

2. After ten (10) years of continuous service, the Board will match up to a maximum of 
$60 per fiscal year deductions for tax sheltered annuities. 

3. After twenty (20) years of continuous service the Board will match up to a maximum 
of $120 per fiscal year deductions for tax sheltered annuities. 

H. Teachers may elect to receive their salary on one of two (2) plans as follows: 

1. Twenty-four (24) equal payments including checks during July and August. 
2. Twenty (20) equal payments during the months of the school year. 

When a regular pay date falls during a school recess period, all Employees shall be paid on 
their regularly scheduled pay date. If a regular pay date falls on a weekend, then the employee 
shall be paid the Friday before the regular pay date. Each employee shall be provided with an 
itemized statement of his earnings and of all deductions made for any purpose. 

Upon appropriate written authorization from the teacher, the Board shall deduct from the salary 
of any teacher and make appropriate remittance for annuities, credit union, savings bonds, 
charitable donations, or any other plans or programs jointly approved by the Association and 
the Board. 

I. Pay for unused sick days at retirement - Teachers will be entitled to 50% of their accumulated 
unused sick days at a rate of 30% of their daily wage at retirement. Sample: 180 days with a 
rate of $150 per day. 50% of 180 days is 90 days. 30% of $150 per day is $45. 90 days x 45 
equals $4,050. 

J. If any salary/wage or benefit provisions of this Agreement is nullified or modified by an action 
of any government agency, as a result of the institution or reinstitution of any form of wage 
and benefit controls, the parties hereto shall meet to negotiate those provisions of the 
Agreement affected by such government action. 

K. Each year the Board shall contribute 1 % of each teacher's current salary toward a tax- sheltered 
annuity for each bargaining unit member. Such contribution shall be made on or before June 
30. The amount of money contributed for each teacher shall be determined by multiplying the 
teacher's salary by 1 % after the June, 1987 COLA has been folded into the salary schedule. 
Any current annuity program which has an agent of record with the Board may be selected for 
this benefit by each member. The tax-sheltered annuity will belong to each member who signs 
up for this benefit. Any current annuity program which has an agent of record with the Board 
may be selected for this benefit by each member. The tax-sheltered annuity will belong to 
each member who signs up for this benefit. 

L. Teachers who serve on the SIP Committee shall be paid on pro-rated hourly wages based on 
BA. Step O for all meeting time beyond the regular school day to a maximum of $1200. A 
teacher shall not be required to serve on an unpaid basis beyond the maximum payment level. 
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However, once a teacher has agreed to serve on a paid basis, service shall be mandatory for 
that teacher until the payment maximum has been reached except in cases of emergency or 
resignation. 

M. A joint committee will review making possible additions/deletions to the present annuity 
(403b) carriers as needed. The committee shall consist of no more than five (5) members 
appointed by the Association President and no more than five (5) members appointed by the 
Board. It is understood that members who are presently participating in a district annuity 
program may not contribute additional funds to a carrier if the committee eliminates it from 
the list of carriers. The Business Manager and Association President (or their designees) shall 
co-chair the committee, and mutually agree to the committee's recommendations. 

N. Teachers attending extra school sponsored in-service or curriculum development programs 
approved in advance by the Superintendent, outside of the regular school work day, Saturday, 
or summer will be compensated at $25.00 per hour. Such activities will be voluntary. 

ARTICLE XVII 
INSURANCE PROTECTION 

The Board of Education shall solicit bids on insurance programs, as required by law. 

The Board shall provide all insurance benefits listed in Section A for a full twelve- month period 
of each school year for all teachers in the bargaining unit, except for those teachers electing 
benefits under Section B. below. 

Section A. 
The District shall pay the premium for Health Insurance, up to the legislative "Hard Cap," and 
100% of the premium of Dental, Vision, Life Insurance, AD&D, and LTD Benefit for Option 
1, Option 2, or Option 3 below. 

OPTION 1 - MESSA Choices (PAK A) 
Medical: 

In Network Deductible: $500/$1000 
IN Coinsurance: 0% 
OON Deductible: $1000/$2000 
IN Copay (OV/UC/ER) $20/$25/$50 
RX Coverage: Saver RX 
Rider Included: None 

Dental: 
Class I: 80% ( e.g. Diagnosis/Preventative) 
Class II: 80% (e.g. X-Rays) 
Class III: 80% (e.g. Major Services) 
Annual maximum: $1200 
Class IV: 80% (e.g. Orthodontics) 
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Lifetime Maximum: 
Rider Included: 

Vision: 
Term Life Insurance: 
AD&D Insurance: 

OPTION 2 - MESSA ABC PLAN 1 (PAK A) 
Medical: 

Dental: 

Vision: 

In Network Deductible: 
IN Coinsurance: 
OON Deductible: 
IN Copay (OV/UC/ER) 
RX Coverage: 
Rider Included: 

Class I: 
Class II: 
Class III: 
Annual maximum: 
Class IV: 
Lifetime Maximum: 
Rider Included: 

Term Life Insurance: 
AD&D Insurance: 

$1200 
2 Cleanings 
VSP2S 
$60,000 
$60,000 

$13001$2600 
0% 
$26001$5200 
NIA 
ABCRX 
HEQ 

80% (e.g. Diagnosis/Preventative) 
80% (e.g. X-Rays) 
80% (e.g. Major Services) 
$1200 
80% (e.g. Orthodontics) 
$1200 
2 Cleanings 
VSP2S 
$60,000 
$60,000 

OPTION 3 - MESSA ABC PLAN 1 with 20% Coinsurance (PAK A) 
Medical: 

In Network Deductible: 

Dental: 

Vision: 

IN Coinsurance: 
OON Deductible: 
IN Copay (OV /UC/ER) 
RX Coverage: 
Rider Included: 

Class I: 
Class II: 
Class III: 
Annual maximum: 
Class IV: 
Lifetime Maximum: 
Rider Included: 

$13001$2600 
20% 
$26001$5200 
NIA 
ABCRX 
HEQ 

80% (e.g. Diagnosis/Preventative) 
80% (e.g. X-Rays) 
80% (e.g. Major Services) 
$1200 
80% (e.g. Orthodontics) 
$1200 
2 Cleanings 
VSP2S 
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Term Life Insurance: $60,000 
AD&D Insurance: $60,000 

Section B 
Teachers not electing insurance benefits as described in Section A above shall be provided by 
the Board with the following insurance benefits, for a full twelve-month period of each school 
year. The District shall pay 90% of the premium for Dental and Vision Insurance and 100% of 
AD&D and Life Insurance. 

OPTION 4 - MESSA PAK B 
Medical: Notwithstanding any other provision of the contract in the contrary, the Richmond 
Community Schools shall provide a cash option in lieu of health insurance. The cash 
amount shall be 55% of the cost of PAK B per month. The employer shall formally adopt 
a qualified plan document which complies with Section 125 of the Internal Revenue Code. 
Said plan document shall be approved by the Association. 

The amount of the cash received may be applied by the bargaining unit member to a Tax­
Deferred Annuity. To elect a Tax-Deferred Annuity, the bargaining unit member shall enter 
into a salary reduction agreement. 

Dental: 
Class I: 80% ( e.g. Diagnosis/Preventative) 

Class II: 80% (e.g. X-Rays) 
Class III: 80% (e.g. Major Services) 
Annual maximum: $1500 
Class IV: 80% (e.g. Orthodontics) 
Lifetime Maximum: $1500 
Rider Included: 2 Cleanings 

VSP3GVision: 
Term Life Insurance: $75,000 
AD&D Insurance: $75,000 

Section C 
The Board shall provide, without cost to the Association member the following: 

LTD Benefit: 66 2/3% Max of $5,000 
Waiting Period: 90 CDMF 
Alcohol/Drug: Same as any other illness 
Mental/Nervous: Same as any other illness 
Soc. Sec. Offset: Family 
Own Occupation 2 Years 
Pre-Existing Condition: Yes 

NoCOLA: 
SS Freeze: Yes 
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Section D. 
The Board may bid coverage annually on identical MESSA-PAC specifications and may 
choose another insurance carrier if the total savings between the packages exceeds 2%. 

Section E. 
Fringe benefits for teachers working less than full time shall be pro-rated; i.e., a half-time 
teacher will receive one-half of the benefits. 

Section F. 
If a national health insurance program is instituted by action of Congress or any government 
agency during the life of this Agreement, the parties hereto shall meet to renegotiate this 
Article. 

In all times above, the provisions of the group policy and the rules and regulations of the carrier 
will be governed to the commencement and duration of benefits, nature and amount of benefits, 
and all other aspects of coverage. 

ARTICLE XVIII 
SPECIAL ASSIGN1\1ENTS 

A. Teachers involved in voluntary extra duty assignments as set forth in the Appendix shall 
receive as additional renumeration, the appropriate percentage, as provided in the Appendix. 
The Bachelor base salary corresponding to the number of years of experience in the Richmond 
Community School District in the extra duty assignment shall be used to determine the amount 
of pay. 

B. Assignments and re-assignment to Extra Duty Assignments shall be made annually. 
Continuing tenure shall not apply to these assignments. 

C. If a varsity coaching position is vacated, all assistant coaches are terminated. A newly hired 
head coach may participate to provide input in the selection of new assistant coaches, based 
upon qualifications set by the Board. All former assistants who apply for the positions may be 
interviewed by the new head coach and the Superintendent or designee. 

D. A teacher in an extra pay position may be granted a leave from that position for up to one year 
for reasons of emergency upon application to the Superintendent. 

ARTICLE XIX 
SUBSTITUTE CALLS AND EMERGENCY SCHOOL CLOSINGS 

The Board agrees at all times to maintain an adequate list of substitute teachers. Teachers shall be 
informed of a telephone number they may call to report unavailability for work. Such report shall 
take place at least one ( 1) hour prior to the teacher's regular reporting time. Once a teacher has 

Page 34 I52 



Richmond Education Association Master Agreement IAugust 31, 2019 Expiration 

reported unavailability, it shall be the responsibility of the Administration to arrange for a 
substitute teacher. 

In cases of emergency school closing, the Board shall endeavor to notify radio stations no later 
than one (1) hour prior to the time the first teachers are due to report for work and use the teacher 
fan-out system. In such cases, when students are not required to attend school, teachers may report 
for work at their discretion. Teachers will be paid for such day at their regular rate of pay if the 
teacher is at home or at school. Such days will be made up in accordance with Article XX. 

The parties agree that the following procedures shall be implemented should there be a need to 
close school during the examination days at the secondary level: 

1. If school is closed on Wednesday, Thursday or Friday, the schedule shall be moved to the 
next school day. 

2. If two or more days are involved, the schedule shall be moved to the next school days and 
the Association and the Administration shall meet to review and adjust, if necessary, the 
school calendar. 

ARTICLE XX 
CALENDAR 

In case of emergency school closing, the Board shall endeavor to notify radio stations not later 
than one (1) hour prior to the time the first teachers are due to report for work and use the teacher 
fan-out system. In the event that pupil instructional days have been cancelled due to conditions not 
within the control of the Board, instructional days shall be rescheduled to comply with 
MCL388.1701. 

The Superintendent or his designee will endeavor to delay the start of the school day when 
possible. The Superintendent or his/her designee will determine, at his/her discretion, when a 
delayed start is warranted. Class schedules and duration of classes will be determined by the 
Administration. In no event will classes end later than 3 :45 p.m. 

In the event that the Superintendent or his/her designee directs that school remain open on any of 
the scheduled days when less than the required number of students are present to receive full state 
aid, teachers will be paid prorated additional compensation for days in excess of one hundred 
eighty (180) days of student instruction. 

If MCL388.1701 as amended, is modified, or repealed so as not to require rescheduling of student 
days, this article shall be null and void. 
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ARTICLEXXI 
STUDENT DISCIPLINE AND TEACHER PROTECTION 

A. The Board recognizes its responsibility to give all reasonable support and assistance to 
teachers, with respect to the maintenance of control and discipline in the classroom. Whenever 
it appears that a particular pupil requires the attention of special counselors, social workers, 
law enforcement personnel, physicians or other professional persons, the Board will take 
reasonable steps to relieve the teacher of responsibilities with respect to such pupil. 

B. It is recognized that discipline problems are less likely to occur in classes where a high level 
of student interest is maintained. It is likewise recognized that when discipline problems occur, 
they may most constructively be dealt with by encouragement, praise and emphasis upon the 
child's desirable characteristics. Each teacher bears the primary responsibility for maintaining 
proper control and discipline in the classroom. The teachers recognize that all disciplinary 
action and methods invoked by them shall be reasonable and just. 

C. A teacher may exclude a pupil from one class period when the grossness of the offense, the 
persistence of the misbehavior or the disruptive effect of the violation makes the continued 
presence of the student in the classroom intolerable. In such cases, the teacher will furnish the 
principal, as promptly as his teaching obligations will allow, full particulars of the incident in 
writing. The administrator shall provide to the teacher a written explanation of the action taken 
by the principal and of any follow-up the principal may expect from the teacher. 

D. The employer recognizes the need to have reasonable rules established for student conduct. At 
the beginning of each school year, the district will publish to all students and staff of the district 
a copy of all rules of conduct for students as shall be in effect at the time. Any change in the 
rules during the school year shall be similarly published before said rules shall become 
effective. Students enrolling after the beginning of the year will be provided a copy of the rules 
by the administration on or before the student's first day of attendance. In addition to the rules 
set forth above, subject to prior approval of the administration, each teacher may establish 
additional rules for students during the time said students are in his/her charge. Such teacher 
imposed rules shall be published to the students with an indication of penalty for violation of 
each such rule. 

E. Teachers may use such reasonable physical force as may be necessary to: 

1. Protect himself/herself, pupils or others from physical injury. 

2. Obtain possession of a weapon or other dangerous objects upon or within the control 
of a pupil. 

3. Protect property from physical damage. 

F. Teachers may use reasonable physical force for the purposes set forth in Section E above, but 
shall not be obligated to risk his/her safety to perform such function. 
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G. Teachers shall not inflict, threaten to inflict or cause to be inflicted corporal punishment. 
Corporal punishment means the deliberate infliction of physical pain by any means upon the 
whole or any part of a pupil's body as a penalty or punishment for a pupil's offense. 

H. Any case of assault upon a teacher which has its inception in a school centered problem shall 
be reported immediately in writing to the Superintendent or his designated representative. The 
Board will provide legal counsel to advise the teacher of his rights and obligations with respect 
to such assault and shall promptly render all reasonable assistance to the teacher and judicial 
authorities. A teacher may use such force as is necessary to protect himself from attack or to 
prevent injury to another student. 

I. If a civil law suit is filed against a teacher as a result of disciplinary action taken by a teacher 
with a pupil while the teacher is acting in proper performance of his/her duties for the Board 
of Education, to the extent that coverage therefore does not exist under the teacher's 
professional liability coverage, the Board or its insurer will provide legal counsel for the 
defense of any such suit or complaint and the Board of Education will render all reasonably 
necessary assistance to the teacher in his/her defense such as but not by way of limitation, 
granting leave to the teacher for court appearances, payment of court costs in cases where the 
defense prevails, excusing the absence of pupils who may be called as witnesses. 

J. Time lost by a teacher in connection with any incident mentioned in this Article shall not be 
charged against the teacher. 

K. The Board will reimburse teachers, not to exceed the teacher's deductible, for any loss, 
damage, or destruction of clothing or personal property of the teacher while on duty in the 
school or on the school premises, if caused by a deliberate act of vandalism or malicious 
mischief, which has its inception in discipline of a student or as a result of rendering assistance 
in emergencies. If no deductible, then the Board shall use "rule of reason". 

L. No complaint by a parent of a student directed toward a teacher shall be included in said 
teacher's personnel file unless such matter is promptly reported in writing to the teacher 
concerned. If any question of breach of professional ethics is involved, the Association shall 
be notified. 

M. Procedure for suspension of students from school shall be distributed to students, teachers and 
parents each year. School authorities will endeavor to achieve correction of students' 
misbehavior through counseling and interview with the child and his parents when warranted. 
Transfer of the student to another teacher or other measures, short of suspension, will first be 
exhausted. 
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ARTICLE XXII 
CONTRACT ADMINISTRATION AND CONSULTATION ON POLICY 

A. A time on the last Wednesday school is in session each month shall be reserved for a meeting 
of central office representatives of the Board and representatives of the Association to discuss 
district-wide matters of mutual concern, including administration of the contract. The 
Association and Board representatives will provide the agenda they wish to discuss on the 
Friday preceding the Wednesday meeting. If, by mutual consent, a meeting is not necessary, 
such meeting will be cancelled. These meetings are not intended to bypass the grievance 
procedure; however, if mutually agreeable to representatives of both parties, items discussed 
and agreed to in such session that would form the basis of an appropriate provision in the 
Master Agreement may be processed through the normal ratification process and made a part 
of the Master Agreement. 

B. The Association shall designate at least one (1) teacher in each school as Association 
Representative (A.R.). The Principal and the Association Representative shall meet at least 
once each month for the purpose of reviewing the administration of the contract and to resolve 
problems, which may arise. These meetings are not intended to bypass the grievance 
procedure. 

C. The Administration shall keep the Association informed by using these meetings to discuss 
anticipated changes in areas of educational programs, construction or fiscal affairs. 

D. Nothing in this Article is construed to prevent emergency meetings when called by mutual 
consent. 

ARTICLE XXIII 
PROFESSIONAL GRIEVANCE PROCEDURE 

A. DEFINITION OF GRIEVANCE 
A claim by a teacher or the Association that there has been a violation, misinterpretation or 
misapplication of any provisions of this Agreement, or a violation, misinterpretation or 
misapplication of any rule, order, regulation, or policy of the Board may be processed as a 
grievance as hereinafter provided. Prohibited subjects of bargaining may not be grieved. 

B. LEVEL ONE {INFORMAL DISCUSSION) 
In the event that a teacher believes there is a basis for a grievance he shall first discuss the 
alleged grievance with his building principal within fourteen (14) calendar days of the 
occurrence of which complaint is made, either personally or accompanied by an Association 
representative. The principal shall have up to fourteen ( 14) calendar days to reply to the 
grievance, provided that if he knows that the solution is beyond the scope of his authority, he 
will immediately so declare. 
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C. LEVEL TWO (FORMAL PROCEDURE COMMENCES) 
If the grievance is not resolved at Level One, the grievant may invoke the formal grievance 
procedure on the form set forth in annexed Appendix, signed by the grievant and a 
representative of the Association. Forms shall be available from the Association 
Representative in each building. A copy of the grievance form shall be delivered to the agreed 
upon appropriate administrator. If the grievance involved more than one school, it may be filed 
with the Superintendent. A grievance must be filed within twenty (20) school days of the time 
when the grievant learned of the occurrence of which he complains, whichever is later. 

Within fourteen (14) calendar days of receipt of the written grievance, the agreed upon 
appropriate administrator shall meet with the grievant in an effort to resolve the grievance. The 
Association may be present at the option of the grievant. The agreed upon appropriate 
administrator shall indicate his/her disposition of the grievance in writing within fourteen ( 14) 
calendar days of such meeting, and shall furnish a copy thereof to the Association. 

D. LEVEL THREE 
If the Association is not satisfied with the disposition of the grievance at Level Two, the 
grievance shall be transmitted to the Superintendent by filing a written notice thereof with his 
office within fourteen (14) calendar days of receipt of the agreed upon appropriate 
administrator's written disposition. The Superintendent or his designee shall meet with the 
Association in an effort to resolve the grievance and indicate his disposition thereof in writing 
within fourteen ( 14) calendar days of the described notice, and shall furnish a written copy of 
the disposition to the Association. 

E. LEVEL FOUR 
If the Association is not satisfied with the disposition of the grievance by the Superintendent 
or his designee, the grievance shall be transmitted to the Board by filing copies of all prior 
materials and a notice of grievance appeal with the Secretary or other designee of the Board 
within fourteen (14) calendar days of receipt of the Superintendent's written disposition. The 
Board, no later than its next regular meeting shall hold a hearing on the grievance, review such 
grievance, and give such other consideration as it shall deem appropriate. Disposition of the 
grievance in writing by the Board shall be made no later than one day following the next 
scheduled Board meeting following the hearing. A written copy of such disposition shall be 
furnished to the Association. 

F. LEVEL FIVE {ARBITRATION) 
If the Association is not satisfied with the disposition made by the Board, the grievance, at the 
option of the Association, may be referred for arbitration to the American Arbitration 
Association, in writing, and request the appointment of an arbitrator to hear the grievance. 
Only the Association may take a grievance to arbitration. If the parties cannot agree upon an 
arbitrator, he shall be selected by the American Arbitration Association in accordance with its 
rules except each party shall have the right to peremptorily strike no more than three from the 
list of arbitrators. The Association shall exercise its rights of arbitration by giving the Boards 
chief executive officer written notice of its intention to arbitrate within five (5) school days of 
receipt of the written disposition of the Board. The Board and the Association shall not be 
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permitted to assert in such arbitration proceeding, any grounds, or to rely on any evidence, not 
previously disclosed to the other party. The arbitrator shall have no power to alter, add to or 
subtract from the terms of this Agreement, or Board rule, order, policy, or regulation. Both 
parties agree to be bound by the award of the arbitration and agree that judgment thereon may 
be entered in any court of competent jurisdiction. 

G. ARBITRATION COSTS 
Each party shall bear its own costs of arbitration except that the fees and charges of the 
arbitrator shall be shared equally by the parties. 

H. TIME LIMITS 
The time limits provided in this Article shall be strictly observed unless extended by written 
agreement of these parties. In the event a grievance is filed after May 15th of any year, the 
Board shall use its best efforts to process such grievance prior to the end of the school term or 
as soon thereof as possible. Failure of the grievant and/or Association to proceed with its 
grievance within the times hereinbefore provided shall result in the dismissal of the grievance. 
Failure of the Board or its representatives to take the required action within the time provided 
shall entitle the grievant and/or Association to proceed to the next step on the grievance 
procedure. 

The grievance timelines shall not include the December Holiday Break, Spring Break or the 
month of July. 

I. CONTINUITY OF GRIEVANCE 
Notwithstanding the expiration of this Agreement, any claim or grievance arising hereunder 
may be processed through the grievance procedure until resolved. 

J. The Association agrees not to initiate a grievance involving the rights of an individual teacher 
without his express approval in writing. The signature of the individual grievant placed on the 
appropriate grievance form shall serve as such express approval. 

K. The processing of grievances shall take place at such time and places so as not to disrupt the 
execution of a teachers assigned duties. 

ARTICLE XXIV 
MISCELLANEOUS PROVISIONS 

A. This Agreement shall constitute the full and complete contractual commitments between both 
parties and may be altered, changed, added, to, deleted from or modified only through the 
voluntary, mutual consent of the parties in writing and signed amendments to this Agreement. 

B. This Agreement shall supersede any rules, regulations or practices of the board, which shall be 
contrary to or inconsistent with its terms. The provisions of this Agreement shall be 
incorporated into and be considered part of the established policies of the Board. 
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C. All teachers covered under this Agreement who participate in the production of tapes, 
publications or other produced educational material shall retain rights should they be 
copyrighted or sold by the District. However, the district shall have unlimited access and use 
of all materials without cost to the District. 

D. If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such provisions or application shall 
be void except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 

E. The cost ofpublication of this contract will be shared equally by the Board and the Association. 
Copies of this contract will be distributed to all members of the Association within thirty (30) 
calendar days of ratification and one (1) electronic copy will be supplied to the Association for 
Local 1 use. 

F. Pursuant to the Local Government and School District Fiscal Accountability Act, being Public 
Act 4 of 2011, an emergency financial manager may be appointed to the district if the district 
is considered to be in financial stress for a reason delineated in Section 13 (30 of Public Act 4 
of 2011). 

If an emergency financial manager is appointed to the district, the emergency financial 
manager shall have the authority to reject, modify, or terminate this CBA. An emergency 
manager's decision to reject, modify or terminate this agreement is a prohibited subject of 
bargaining. 

H. Bargaining unit members shall be required to submit weekly lesson plans to their building 
principal(S). The template and/or format of lesson plans shall be determined by the building 
principal with input from the Association building representatives. All lesson plans shall 
contain the state curriculum standard being taught and the student engagement activity (Section 
380.1249) for each subject at the elementary level and each assigned class at the secondary 
level. 
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ARTICLEXXV 
DURATION OF AGREEMENT 

This Agreement shall be effective September 1, 20 16 and continue in effect until August 31, 2019. 
This Agreement shall not be extended orally, and it is expressly understood that it shall expire on 
the date indicated. 

IN WITNESS WHEREOF, the parties have executed this Agreement by their duly authorized 
representatives the day and year written below: 

Dated this 8th day of May, 2017 

BOARD OF EDUCATION MEA-NEA LOCAL 1 - RICHMOND 
RICHMOND COMMUNITY SCHOOLS EDUCATION ASSOCIATION 

BY 
Tracy Stablein I 111 Marvin 

Superintendent Local I Chief Negotiator 
~~a~Ed~ 
BY1)~~ BYc-,a,/(/2-r== :z:2~ 
Vicki Laseke Teresa Ranger ~ 
Business Manager President, Richmond Education Association 

!~ 
Director of Curriculum & Educational Services 
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Schedule A - Salary 

STEP BA BA+15 BA+30/MA MA+15 MA+30/EDSP
0 $ 36,465 $ 37,889 $ 39,299 $ 40,613 $ 42,344 
0.5 $ 37,304 $ 38,752 $ 40,194 $ 41,699 $ 43,407 
1 $ 40,345 $ 41,938 $ 43,515 $ 45,233 $ 47,339 
1.5 $ 41,264 $ 42,912 $ 44,560 $ 46,398 $ 48,425 
2 $ 42,184 $ 43,890 $ 45,605 $ 47,561 $ 49,514 
2.5 $ 43,160 $ 44,933 $ 46,703 $ 48,782 $ 50,861 
3 $ 44,134 $ 45,972 $ 47,806 $ 50,004 $ 52,204 
3.5 $ 45,174 $ 47,069 $ 48,892 $ 51,285 $ 53,612 
4 $ 46,213 $ 48,167 $ 50,129 $ 52,567 $ 55,021 
4.5 $ 47,317 $ 49,327 $ 51,346 $ 53,912 $ 56,486 
5 $ 48,419 $ 50,488 $ 52,567 $ 55,260 $ 57,946 
5.5 $ 49,580 $ 51,712 $ 53,852 $ 56,672 $ 59,473 
6 $ 50,741 $ 52,932 $ 55,139 $ 58,081 $ 61,002 
6.5 $ 51,963 $ 54,218 $ 56,488 $ 59,548 $ 62,592 
7 $ 53,187 $ 55,498 $ 57,831 $ 61,012 $ 64,180 
7.5 $ 54,466 $ 56,850 $ 59,237 $ 62,541 $ 65,837 
8 $ 55,747 $ 58,199 $ 60,643 $ 64,072 $ 67,490 
8.5 $ 57,089 $ 59,606 $ 62,108 $ 65,659 $ 69,203 
9 $ 58,435 $ 61,012 $ 63,573 $ 67,242 $ 70,918 
9.5 s 59,804 $ 62,479 $ 65,104 $ 68,899 $ 72,748 
10 $ 61,249 $ 63,946 $ 66,634 $ 70,552 $ 74,577 

2016-17 School Year - Return of One (1) Furlough Day; Freeze (No Step or Increase); 
Continuation of two (2) Furlough Days and two (2) Inclement Weather/Snow Days; Annuity 
Freeze, and Longevity Freeze. 

2017-18 School Year - Half ( 1/2) Step; Return of One ( 1) Furlough Day; Continuation of one (1) 
Furlough Day and two (2) Inclement Weather/Snow Days; Annuity Freeze, and Longevity Freeze. 

2018-19 School Year - Half (1/2) Step; Continuation of one (1) Furlough Day and two (2) 
Inclement Weather/Snow Days; Annuity Freeze, and Longevity Freeze. A $500 off-schedule 
payment shall be paid to each bargaining unit member who is at Step 10 and did not receive a half 
(1/2) step increase for the 2018-19 school year. 

Upon the expiration of the contract, the continuation of one (1) Furlough Day and two (2) 
Inclement Weather/Snow Days; Annuity Freeze, and Longevity Freeze shall remain in effect, 
unless otherwise negotiated. 

Each teacher shall receive a cost of living adjustment (COLA) as deferred salary increase based 
upon the percentage rise in the Consumer's Price Index (CPI) (all items) for all Urban Consumers 
for the United States - Cities Average published by the Bureau of Labor Statistics, U.S. Department 
of Labor ( 1967 = 100) and hereafter referred to as the CPI. The amount of the deferred salary 
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increase shall be the dollar equivalent of the percentage increase - rounded to the nearest one-tenth 
of one percent - of the CPI, multiplied by the appropriate salary steps as listed in the Salary 
Schedule. This percentage shall be determined by subtracting the CPI of April of the previous year 
from the CPI of April of the year in which the C.O.L.A is to be; the remainder shall then be divided 
by the CPI ofApril, of the previous year. The resulting amount of money shall then be paid rounded 
to the nearest $1 to each teacher no later than June 30, of the year in which the C.O.L.A. is to be 
paid. Such payment shall be made a part of the teacher's regular salary, but shall be paid by a 
check separate from the teacher's regular paycheck. The maximum amount of the percent increase 
which shall be paid under the terms of this provision shall not exceed 0% for the 2013-2019 school 
years. 

A. In the event a teacher does not complete the school year or is employed for less than the fall 
school year, the cost of living adjustment shall be prorated based upon a ratio of the number 
of work days such teacher worked to work days multiplied by the cost of living adjustment. 

B. The government changes the make-up, timing, or base year of the index herein listed two (2) 
representatives of the Board and Local 1 shall meet for the purpose of negotiating a new COLA 
criteria. 

C. The COLA adjustment shall be applied to all salary lanes and shall not be applied to longevity, 
long-term disability payments (in the year in which the payments commence), short-term 
disability payments, and all payments made pursuant to Extra Day Schedule. 
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Schedule B- Compensation for Co-Curricular Assignments 

At the District's discretion to run, the Schedule B Co-Curricular Assignments shall be paid as 
follow: 

Elementary Sch<>Ql Step 1 . Step 2 Step 3 
$700 

Step4_ 
$800 

. Step5 
$900Additional Club, not listed below $500 $600 

Geography Bee $500 $600 $700 $800 $900 
K-Club $500 $600 $700 $800 

$800 
$2,750 

$800 

$900 
Robotics $500 $600 $700 $900 
School Improvement Chairperson $2,000 $2,250 $2,500 $3,000 
Science Olympiad $500 $600 $700 $900 
Social Studies Olympiad $500 $600 $700 $800 $900 
Spelling Bee $500 $600 $700 $800 $900 
Student Council/Government $500 $600 $700 $800 $900 

·MicldleSchpol St.ep 1 Step 2 Step 3 Step_4 Step 5 .. 
Additional Club, not listed below $500 $600 $700 $800 $900 
Band Director $900 $1,000 $1,100 $1,200 $1,300 
Basketball, 7th Gr. Coach (Boys) $1,100 $1,200 $1,300 $1,400 $1,500 
Basketball, 7th Gr. Coach (Girls) $1,100 $1,200 $1,300 $1,400 $1,500 
Basketball, 8th Gr. Coach (Boys) $1,100 $1,200 $1,300 $1,400 $1,500 
Basketball, 8th Gr. Coach (Girls) $1,100 $1,200 $1,300 $1,400 $1,500 
Cheerleading, 7th Gr. Coach (Fall) $900 $1,000 $1,100 $1,200 $1,300 
Cheerleading, 8th Gr. Coach (Fall) $900 $1,000 $1,100 $1,200 $1,300 
Choir Director $900 $1,000 $1,100 $1,200 $1,300 
Extra-Curricular Coordinator $2,600 $2,900 $3,200 $3,550 $3,900 
Competitive Cheer, 7th Gr. Coach (Winter) $900 $1,000 $1,100 $1,200 $1,300 
Competitive Cheer, 8th Gr. Coach (Winter) $900 $1,000 $1,100 $1,200 $1,300 
Follies $900 $1,000 $1,100 $1,200 $1,300 
Football, 7th Gr. Asst. Coach $900 $1,000 $1,100 $1,200 $1,300 
Football, 7th Gr. Head Coach $1,100 $1,200 $1,300 $1,400 $1,500 
Football, 8th Gr. Asst. Coach $900 $1,000 $1,100 $1,200 $1,300 
Football, 8th Gr. Head Coach $1,100 $1,200 $1,300 $1,400 $1,500 
Geography Bee $500 $600 $700 $800 $900 
National Junior Honor Society (NJHS) $500 $600 $700 $800 $900 
Robotics $500 $600 $700 $800 $900 
School Improvement Chairperson $2,000 $2,250 $2,500 $2,750 $3,000 
Science Olympiad $500 $600 $700 $800 $900 
Social Studies Olympiad $500 $600 $700 $800 $900 
Spelling Bee $500 $600 $700 $800 $900 
Student Council/Government $900 $1,000 $1,100 $1,200 $1,300 
Track, Coach (Boys) $1,100 $1,200 $1,300 $1,400 $1,500 
Track, Coach (Girls) $1,100 $1,200 $1,300 $1,400 $1,500 
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Volleyball, 7th Gr. Coach $1,100 $1,200 $1,300 $1,400 $1,500 
Volleyball, 8th Gr. Coach $1,100 $1,200 $1,300 $1,400 $1,500
W.E.B. $500 $600 $700 $800 $900 
Wrestling, Head Coach $1,100 $1,200 $1,300 $1,400 $1,500 
Yearbook $1,400 $1,600 $1,800 $2,000 $2,200 

ffigh School .: Step 1 Step 2 Step3 Step4 Step 5.. 

Additional Club, not listed below $500 $600 $700 $800 $900 
Art Director $500 $600 $700 $800 $900 
Band Director $2,300 $2,600 $2,900 $3,200 $3,500 
Baseball, Freshman Head Coach $1,600 $1,750 $1,900 $2,050 $2,200 
Baseball, JV Head Coach $2,000 $2,250 $2,500 $2,750 $3,000 
Baseball, Varsity Head Coach $3,100 $3,450 $3,800 $4,150 $4,500 
Basketball, Freshman Head Coach (Boys) $1,400 $1,600 $1,800 $2,000 $2,200 
Basketball, Freshman Head Coach (Girls) $1,400 $1,600 $1,800 $2,000 $2,200 
Basketball, JV Head Coach (Boys) $2,000 $2,250 $2,500 $2,750 $3,000 
Basketball, JV Head Coach (Girls) $2,000 $2,250 $2,500 $2,750 $3,000 
Basketball, Varsity Head Coach (Boys) $3,100 $3,450 $3,800 $4,150 $4,500 
Basketball, Varsity Head Coach (Girls) $3,100 $3,450 $3,800 $4,150 $4,500 
Cheerleading, Assistant Coach (Fall) $1,200 $1,350 $1,500 $1,650 $1,800 
Cheerleading, Head Coach (Fall) $1,600 $1,750 $1,900 $2,050 $2,200 
Choir Director $2,300 $2,600 $2,900 $3,200 $3,500 
Class Sponsor- Freshman $300 $350 $400 $450 $500 
Class Sponsor - Sophomore $600 $700 $800 $850 $900 
Class Sponsor - Junior $700 $800 $900 $1,000 $1,100 
Class Sponsor - Senior $900 $1,000 $1,100 $1,200 $1,300 
Competitive Cheer, Assist. Coach (Winter) $1,200 $1,350 $1,500 $1,650 $1,800 
Competitive Cheer, Head Coach (Winter) $1,600 $1,750 $1,900 $2,050 $2,200 
Cross Country Coach $2,000 $2,250 $2,500 $2,750 $3,000 
Football, Freshman Assistant Coach $1,400 $1,550 $1,700 $1,850 $2,000 
Football, Freshman Head Coach $1,600 $1,750 $1,900 $2,050 $2,200 
Football, JV Assistant Coach $1,800 $2,050 $2,300 $2,550 $2,800 
Football, JV Head Coach $2,000 $2,250 $2,500 $2,750 $3,000 
Football, Varsity Assistant Coach $2,200 $2,450 $2,700 $2,950 $3,200 
Football, Varsity Head Coach $3,100 $3,450 $3,800 $4,150 $4,500 
French Club $500 $600 $700 $800 $900 
German Club $500 $600 $700 $800 $900 
Golf, Varsity Coach $2,200 $2,400 $2,600 $2,800 $3,000 
Interact (Junior Rotary) $500 $600 $700 $800 $900 
National Honor Society (NHS) $500 $600 $700 $800 $900 
Robotics $500 $600 $700 $800 $900 
Students Against Driving Drunk (SADD) $500 $600 $700 $800 $900 
School Improvement Chairperson $2,000 $2,250 $2,500 $2,750 $3,000 
Science Olympiad $500 $600 $700 $800 $900 
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Soccer, Assistant Coach (Boys) $1,600 $1,750 $1,900 $2,050 $2,200 
Soccer, Head Coach (Boys) $3,100 $3,450 $3,800 $4,150 $4,500 
Soccer, Assistant Coach (Girls) $1,600 $1,750 $1,900 $2,050 $2,200 
Soccer, Head Coach (Girls) $3,100 $3,450 $3,800 $4,150 $4,500 
Social Studies Olympiad $800 $900 $1,000 $1,100 $1,200 
Softball, Freshman Head Coach $1,600 $1,750 $1,900 $2,050 $2,200 
Softball, JV Head Coach $2,000 $2,250 $2,500 $2,750 $3,000 
Softball, Varsity Head Coach $3,100 $3,450 $3,800 $4,150 $4,500 
Spanish Club $500 $600 $700 $800 $900 
Student Council/Government $1,200 $1,350 $1,500 $1,650 $1,800 
Tennis, Junior Varsity Coach (Boys) $1,400 $1,550 $1,700 $1,850 $2,000 
Tennis, Varsity Coach (Boys) $2,200 $2,400 $2,600 $2,800 $3,000 
Tennis, Junior Varsity Coach (Girls) $1,400 $1,550 $1,700 $1,850 $2,000 
Tennis, Varsity Coach (Girls) $2,200 $2,400 $2,600 $2,800 $3,000 
Track, Assistant Coach (Co-Ed) $1,600 $1,750 $1,900 $2,050 $2,200 
Track, Varsity Coach (Boys) $3,100 $3,450 $3,800 $4,150 $4,500 
Track, Varsity Coach (Girls) $3,100 $3,450 $3,800 $4,150 $4,500 
Volleyball, Freshman Coach $1,600 $1,750 $1,900 $2,050 $2,200 
Volleyball, Junior Varsity Coach $2,200 $2,400 $2,600 $2,800 $3,000 
Volleyball, Varsity Coach $3,100 $3,450 $3,800 $4,150 $4,500 
Wrestling, Junior Varsity Coach $2,200 $2,400 $2,600 $2,800 $3,000 
Wrestling, Varsity Coach $3,100 $3,450 $3,800 $4,150 $4,500 

D,istriGkwicl~ ;Play_P_eefonnance . _. Step 1 _Step 2 Step 3 Step4 Step 5 
Costume/Set Coordinator $500 $600 $700 $800 $900 
Technical Director $500 $600 $700 $800 $900 
Drama Director $1,600 $1,750 $1,900 $2,050 $2,200 

Pi~tri~t:-,wide lyJ1J$icalP~rformance _St~pJ _Step 2 Step 3· .Step4_ Step_5 
Costume/Set Coordinator $500 $600 $700 $800 $900 
Choreographer $500 $600 $700 $800 $900 
Orchestra Director $ 500 $550 $ 600 $650 $700 
Musical Director $1,600 $1,750 $1,900 $2,050 $2,200 

When a coaching position becomes available, Association members will have seven (7) calendar 
days in which to respond. Qualifications for this position will be established by the Board. If an 
Association member fails to meet the established deadline or specified qualifications, the coaching 
position may be offered to a non-bargaining unit member. 
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Pay for extra assignments shall be paid as follow: 

A. For the Schedule B positions that finish between October 1st and November 30th
, payment 

of full stipend shall be the first pay in December. 

B. For the Schedule B positions that finish between December 1st prior March 31st
, payment 

of full stipend shall be the first pay in April. 

C. For the Schedule B positions that finish between April 1st and June 30th
, payment of full 

stipend shall be the last pay in June. 

D. For a year-long Schedule B position activity one-half of the stipend shall be paid on the 
last pay in January and one half shall be paid on the last pay in June. 

The last payment for any Schedule B activity shall be authorized by the Superintendent or 
designee. 

Schedule C- Calendar 

2016-17 Attached 

2017-18 Attached 

2018-19 Attached 
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Teachers - Expires 08-31-19 - Final Document - 2 - Schedule C Calendars: 2016-17 Calendar Format 

s M T w T s 
1-Aug 2-Aug 3-Aug 4-Aug 5-Aug 6-Aug 

7-Aug 8-Aug 9-Aug 10-Aug 11-Aug 12-Aug 13-Aug 
14-Aug 1S-Aug 16-Aug 17-Aug 18-Aug 19-Aug 20-Aug 

27-Aug 

3-Sep 

10-Sep 

17-Sep 
24-Sep 

1-0ct 

17-Jun 

18-Jun 22-Jun 23-Jun 24-Jun 

25-Jun 29-Jun 30-Jun 

TD SD Full-Day Half Day 

8/29, 8/30 & 8/31 Blue Devil Days 5-8pm 1 
4 4 3 
5 5 5 0 
5 5 5 0 
5 5 5 0 
5 5 5 0 

10/12 & 10/13 PT Conf (After & Even) 5 5 2 3 
5 5 5 0 
5 5 5 0 

11/4 Records Day • 5 5 4 1 
5 5 5 0 

5 5 5 0 
2 2 2 0 
5 5 5 0 
5 5 5 0 

5 5 5 0 
4 4 3 1 

0 0 0 0 

3 3 3 0 

5 5 5 0 
1/18 7 1/19 & 1/20 Records Day • 5 5 2 3 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 
4 4 4 0 

3/1 PT Conf (After & Even) & 3/2 PT Conf (After) 5 5 2 

5 5 5 0 

5 5 5 0 

3/24 Records Day • 5 5 4 1 

5 5 5 0 

0 0 0 0 

4 4 4 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5/26 Half Day 5 5 4 

4 4 4 0 

6/7 & 6/8 & 6/9 Records Day • 5 5 2 

181 180 163 17 

mmh~m I 180 

Half Day of School 

Common Calendar 

• Records Day - Teachers dismiss five (SJ minutes after students dismissal 

Compensatory Days 

6-Sep for Blue Devil Day on 8/30 or 8/31 

14-0 ct for Evening PT Conf on 10/12 

22-Dec for Evening PT Conf on 10/13 

3-Mar for Evening PT Conf on 3/1 



Schedule C 

Calendar for 2016-17 Calendar 

.... 
Mondo1y, AJ1ust 08. 2016 

NotH ~ 

StudttttDay 
lm t. Min. Lunch Total ..,, 85 

reKhero~v 
Contact Mini.'les lunch AS PO Tot~Minutti 

Tuesday. AJJUSt 09, 2016 
W~nesd.iy, August 10. 2016 
T hursdav. Au11rtt 11, 2016 
fncl.iy, Au1·,nt 12. 2016 

Monday. A1,11uu 15, 2016 ht Prlnclp.al &SectetMt Day 
Tunday, Au1uil 16. 2016 

Wec!ne~. Auaun 17. 2016 
Thun;day, Ausvn 18, 2016 

Friday, Auguu 19, 2016 

Monday, Ai;sun 22. 2016 

Tuitsday, A1,.avs1 23, 2016 
W l!dnesd.iy, Au1un 24, 2016 

Thursdo1y, Aucun 25, 2016 
Friday. Aucuu 26, 2016 

Monday. Aucuit 29, 2016 Blue Devil Olys fHW ZIO Online PO {Musr becompl~rtd by 9/JOJ 
TuMday, AY&US! 30, 2016 Blu• Ocivil 0 .1yi {MS)• JO s 390 430 7·lS•2:45 PM/ S:OC>.a;OO PM 
Wednesday, Au1uu 31, 2016 SNt: OeYII ~ys (U )• 
Thursday, StpltmberOl. 2016 

Fnday. ~ptember 02. 2016 

Monday, September OS, 2016 

Tues.day, Sep1embt:r 06, 2016 

No S<.hool - Labor Day 

1/2 Day of School (Comp 0~'300) 205 205 7:40-llOSAt-.1 . I 205 215 7 ) S-11 10 AM 
Wtdnud.y,Septffl'bu07, 1016 385 3S 410 740-240PM I 190 30 430 7:35-2 45PM 
Thund,1y, 5fptlmbu08, 2016 38S JS 420 7.40-2 40PM 190 30 430 7.3S-2.4S PM 
Friday, Sepltmber 09, 2016 185 JS 4 20 7:40-N OPM 190 30 4)0 7 35-2;45 PM 

Monday, St'pl•fflCfl' 12. 2016 385 3S .,. 7'()..240PM 390 JO 7S 505 7;35,-4 00PM IPO from 2-45-4~] 
Tund<l'f, S~1embtr 13. 2016 385 JS 420 7.4~2 40PM 390 30 430 7.3S-2:45PM 

Wtdnesday,Septembfr 14, 2016 38S 3S 420 7:4~2.40PM 390 30 430 7:35-2:4S PM 
Thursday, September 15, 2016 l8S lS 420 7:40-2:40PM 390 30 430 7lS-24SPM 
rrid.:ay, Septtmbtr 16, 2016 J8S JS 420 740-240PM 390 30 430 7 3S-2.45PM 

Monday, Sep'ltmber 19. 2016 38S JS 420 7.40-Z'OPM 190 JO 430 7.J5·2.45PM 
T ue~day, Stp!embe-r 20, 2016 38S JS 420 7:40-2:40PM 190 30 430 7.J S-2"45PM 

Wednesd~,Sepftmber Zl, 2016 
Thursday, Se,tember 22, 2016 

l8S JS .., JS 

420 7 40-2 40PM 
420 740-140PM 

190 JO 
190 30 

430 
430 

7 JS-2 45PM 
7 3S-245PM 

Fnd,l'f, September ll, 2016 J8S JS 420 74~Z40PM 190 30 430 7 35-2 45PM 

Monday, Septembu 26, 2016 38S JS 420 7:40-NOPM 390 30 7S sos 7.lS-4:00 PM (PO from l:4.5-4i>Opm) 

TueSd,l'f. Sepumber 27, 2<116 385 JS 420 7 40-2 40PM 190 30 430 7.35-2 45 PM 

W•dnesd.ly, Ses:,tffl'ber 28, 2016 38S JS 420 740-2 40PM 190 JO ,,o 7 JS-2 45 PM 

Thursday. September 29, 2016 38S JS 420 7:40-2 40PM 390 JO 430 7 35-2.45PM 

Frld,W, 5f,pu1mbt r 30, 2016 38S JS 420 7.4~Z·40PM 390 30 430 7.J5-Z:45PM 

Monday, October 03, 2016 l8S JS 420 ;40-2 40PM 390 JO 430 7 35-2 45PM 

Tund<l)',OctoberOd, 2016 38S JS 420 7.40-2 40PM 390 JO 430 7 35-2.45 PM 

WedntWay, October OS. 2016 38S JS 420 7:4~2 40PM 390 JO 430 7:35·2·45 PM 

Thursd~. October 06, 2016 38S JS 420 7:4~240PM 390 30 430 7.3S-145PM 

Frid"V, October 07, 2016 38S JS 410 740-2 40PM 190 30 430 7 35-2 4SPM 

Mond<l)'. October 10, 2016 
Tuesday, October 11, 2016 

38S JS 

38S 3S 

7.40-2 40PM"°.,. 7:40-2 40PM 

390 JO 
390 30 

7S sos 
430 

7 ls,.4:00 PM lPD from 2.45-4:00pm) 
7·3S-2:45PM 

Wednes,fay, October 12. 2016 l/2 0<l)'of5chool (Ah,r& Evel'I PT Conf. ) 205 205 7.40-110SAM 390 30 430 7 3S-1110AM/ 11.45-2 45 PM/5:00-1:00,M 

Thursday, October U. 2016 l/2 D<lyol School (Ahtr & Even Pl Conf.) 205 205 UO-UOSAM 390 30 430 7 35-11 10AM/ 11.45-2 4SPM / 5 :00.1:00,M 

fnd<ly.~ober 14,2016 l/2 D<l)'ofSchool (Comp 0<1y • [Yen PT) 205 205 7~11-0SAM • I 20S m 7•3S-11·10AM 

Mond<1y, Octobu 17, 2016 18S 3S 420 7:40-2 40PM 190 30 430 7 3S-2.45PM 

Tu~<l'(. October 18. 2016 
Wtdnet.d,y, October 19, 2016 

38S JS ,., JS 

420 7.40.2 40PM 

420 7.40.2 4()PM 

390 30 

390 JO 

430 
430 

7 35-2 45PM 

735-245PM 

Thursd<lV, October 20, 2016 18S 3S 420 7.40.2 40PM 390 30 430 7:35-2:45 PM 

friday, Oc1obtr 21, 2016 38S 3S 420 7.40-NOPM 390 JO 430 7:lS-2 :45PM 

Mond<l)', Octcb,r 24, 2016 38S JS 420 740-2 40PM 390 30 7S sos 7~3S-4 OOPM (FOfrom2 45-41JOpm) 

luet.d<lV, Octob~ 2S. 2016 38S JS 420 7.40-2 40PM 390 30 430 7.J5-2:4SPM 

Wednesday, October 26, 2016 38S JS 420 740-2 40PM 390 30 410 7:35-2:4S PM 

Thursday-, October 27, 2016 38S JS 420 74~2 40PM 390 30 430 7:35•2:4S PM 

frlday. Oc:oi»r 28, 2016 38S 3S 420 740-2 40PM 390 JO 430 7JS-245PM 

Monday, October 31, 2016 m JS 420 740-240PM 390 30 430 7 3S-Z:45PM 

Tutsd.,.,., November 01, 2016 385 3S 420 740-240PM 390 30 430 7'3S·2:45PM 

Wedntsd<l'{, Now:mber 02, 2016 

Thursd-,y, November OJ, 2016 

frid<lV, Noven,ber 0-1. 2016 1/2 0,l)' ol School • Rec.o(dS 0,l'f .. I 

38S JS ,., 35 

205 

420 7 4~140 PM 

420 740-240PM 

205 7:40-11 OSAM 
s 
s 

390 JO 
390 JO 
205 

430 

430 

m 

7 lS-2:45PM 

7 35-2:45PM 
7 35-lt-lOAM 

Monday, November 07, 2016 38S JS '20 7:40.2 40Pf,,1 390 30 430 7.JS-2:45PM 

Tund,l'f, November 08, 2016 385 3S 420 740-240PM 390 30 430 7.3S-2.45PM 

w,dnesd<l'f, ~owrnber09, 2016 38S 35 420 740-2 40PM 390 JO 430 7 lS-2 45PM 

Thursday. November 10, 2016 38S 3S 420 7:40-2 40PM 390 JO 430 7.35-2 45PM 

rrlday, November 11. 2016 38S 3S 420 7:40-2 40 PM 390 30 4)0 7:35-2:45 PM 

Mond....,, Novtmber 14, 2016 l8S 3S .,. 7.40-2 40PM 390 30 7S sos 7,JS,-4, 00PM(POfrom2 45-40Dpml 

Tuesd~. Novtmber 1.5, 2016 m JS 420 7.40-2 40 PM 390 30 430 7 35-2;45 PM 

Wednesd.,.,., November 16. 2016 385 3S 420 7.4~2 40PM 390 JO 410 7:l5-2:45PM 

Thursday, November 17, 2016 )85 JS 420 7.4~240PM 390 JO 410 7·]S-2:45PM 

Frid.-y, NOV1rmbtt 18, 2016 38S 3S 420 740-240PM 390 30 430 735-245PM 

Mond<lV, November 21. 2016 38S 35 410 7.40,240PM 390 30 430 7.35-2.45PM 

Tuesday, November 22, 2016 38S JS 420 7:40-2.40PM 390 30 430 7.35-Z:45 PM 

Wednesday, November 21, 1016 No 5<.hool • Holld.lly Break 

Thund<ly, Nowmber 24, 2016 No School • ~lday BrHit 

f rid.lly, Nowm)tr 2-5, 2016 No School - Holiday Bruk 

Mond<1y. Nov•mber 28, 2016 18S 3S 420 7:40-2·40PM 390 JO 7S sos 
Tue\day, November 29, 2016 385 JS 420 7 40-2 40PM 390 JO 430 7:3S-2:45PM 

Wtdl\t'sd"V. Nowmber 30. 2016 38S JS 420 740.2 40PM 390 JO 430 735-2 .45PM 

lhunday, Off.ember 01. 20 16 m 35 420 7.40-2 40PM 190 JO 430 7 3S-2.45PM 

friday, Dec:,mber02, 2016 385 35 420 7:4~2·40PM 390 30 430 7.35-2:45PM 

• Blue Devil D<lY' wiNbe on Monday. Tuud,y, Wednt1d<1y 
••unle-\s-, rn.1,\-.~p,iwn it, needtd 

"Unleu stud•nl 1r•desw ill no1 be In by 3 ()()pm 
P•gelolJ 



Schedule C 

Calendar for 2016-17 Calendar 

Studnn D.ay Te.Khn D.ly 
NolH ~ Inst. Min. l.Unch ToUI ~ys BS Cof'l1act Minutes l unch AS PD Tota,! Minutes 

Monday, De,tmbtrOS. 2016 385 JS 420 7.40.-2 40PM 390 30 4)0 7.35-2.45 PM 
l uudily, December 06, 2016 J85 ]5 420 7-40.2.40 PM 390 30 430 7:35-l 45PM 
Wt'dmuday, December 07, 2016 J85 lS 420 740-2 40PM 390 30 430 7,3S-2 45PM 
Thu"d.»y, Ot<tmber 08, 2016 185 JS 420 740-240PM 390 30 430 73►2 45PM 
Friday, Dtttmber 09, 2016 185 JS 420 740-240PM 430 7.35-2 45PM390 30 

Monday, Decrmber 12, 2016 385 3S 420 7 40-2AO PM 390 30 75 505 7,3S-4.00 PM (PD from 2:45-4 OOpml 
Tuesday, Oeumber 13, 2016 385 JS 420 7 40.2 110 PM 390 30 430 7:35·2 45PM 
Wednud,v, December 14, 2016 385 JS 420 740-240PM 390 430 7.3S-2 45PM30 
thurtday. Dt<rm~r 15. 2016 l85 JS 420 7C0.240PM 390 30 •JO 715--2 45PM 
Fn~. Dtcen-ber 16, 2016 185 JS 420 7 40-240PM 390 30 430 7 35-2 45PM 

Monday, Otttmbtr 19, 2016 185 35 420 N0-2.40 PM 390 30 430 7:35-2 4SPM 

luesday, December 20, 2016 385 35 420 7 40-2 40 PM 390 30 430 7:35·2·45 PM 
Wt'dnes.d.ay, December 21, 2016 385 35 420 740-2.40PM 390 30 430 7:JS-2 45 PM 

thurld.ay, OMembu 22. 2016 1/2 O.ay of School (Comp 0~ • l 'lffl PT) 205 205 7 40-11 05 AM 205 115 7.35·11 10AM 

Fnd.ay, Otttmber 23, 2016 No School• H()ljcj.ay 8rHlf (CC) 

Mo,,d1y, Dtcrmber 26, 2016 No xhool, Hollday Sre;1k (CCI 
Tu~d.ay, Oeumber 27, 2016 No School - Holldav Break (CCI 

Wrdnuday, December 28, 2016 No School - Holiday Bre.1k (CCI 
Thursd.)V.~mbtr 29, 2016 No School• Holiday Brra k (CC) 
Friday, Dtctmber 30, 2016 No School,Ho11~ !te.ak ICC} 

Monday, January02, 2017 No School• Holiday Break [CC) 

Tutsday, January 03, 2017 No School • Holiday Bruk [CC) 

Wtdnu dilly, J.inuary04, 2017 385 35 420 7·40-2 40 PM 390 30 430 7.35-2 4SPM 

lhunday, JM!Uillry 05, 2017 385 35 420 740-240PM 390 30 430 7 35·2 45PM 

friday.Ja.nuillry06, 2017 185 35 420 740-2 40PM 390 30 430 7·U·2 45PM 

Mon~y. January09, 2017 385 JS 420 740-240PM 390 30 75 505 7:35-400 PMiPD from 2:45-41X)pm) 

lutsday, January 10, 2017 385 35 420 7,4().2 40PM 390 30 430 7 35·2 4SPM 

Wtdnesday, January 11. 2017 385 35 4 20 7 40-2 40 PM 390 30 430 7.35·2 45 PM 

Thunday, J.at11,1,1ry 12.2017 385 35 420 7 40-2 4()PM 390 30 430 7·35-2 45 PM 

Fncby, J.anuary 13, 2017 385 l5 420 7 40-2 40PM 390 30 • 30 7.35-245 PM 

Monday, J<1nu1ry 16, 2017 185 35 420 740-240PM 390 430 7 3S-2 45PM 

Tueidav. January 17, 2017 385 35 420 7.40-2.40PM 390 430 7:35·2 45 PM 
7:3S-ll:10AM ••Wr dnuday, January 18,2017 1/2 Dav of School• Re cords Day (HR 1· 2) 205 20s 1.40-11•05 AM 205 l15 

Thund.iy, Jat11,1.vy 19, 2017 1/2 Oay of School - Re co1d1 O.ay (HR J-4) 205 205 7:40-11:05 AM 205 l15 7·35-11: IOAM '' 

Frid.av. J.an!JMY 20, 2017 1/2 O•y of Schoof· Re ctinh Oay(HR S-.6) 44 1 205 205 7'.40-U!OSAM 105 l15 7•3S-ll 10AM '' " 

Mond.1y, January 23, 2017 185 15 420 740-240PM 390 30 75 505 7.35-411JPM (PD from 2A5-4:00pm) 

390 lO 430 7:35-2 45PMlutsday, /anuary 2.:., 2017 385 15 420 740,240PM 
4)0 7:lS-2 45PM385 35 420 N0.240PM 390 30Wtdnesda't', January 2S, 2017 

30 430 7'l5-245PMThut\day, Jani..ary 26, 2017 385 15 420 740.240PM 390 

185 lS 420 7 40.2 40 PM 390 30 430 7.35-2 45PMFriday, J~uillrf 27, 2017 

385 35 420 7 40.2 40 PM 390 30 430 7.3S-245PMMonday, Jan~ry 30. 2017 
Tutsdilly, Juu,11ry 31. 2017 m JS 420 7 40.2 40 PM 390 30 430 7;3S·2 45 PM 

Wtdntsdill\'. FtbruaryOl, 2017 385 35 420 7.40-2 40 PM 390 43030 7:JS,2.45 PM 

390 30 430 7:35·2 45PM385 35 420 7.40-2 40 PMThunday, Ftb1uary02, 2017 
Friday, Febru;aty03, 2017 m 35 420 7 40-2 40PM 390 30 4)0 7.35·2 45PM 

30 7 35-2 45PMMonday, Febf.ury06. 2017 J85 35 .:.20 740-240PM 390 430 

390 30 430 7 15·2 4SPM 
7:35·2 45 PM 

Tursday, ftbruary07, 2017 385 35 420 7 40,2.40 PM 

385 35 420 7:40-2,40 PM 390 JO 430WednHdly, February 08, 2017 
7:35•2 45PMThunday, February 09, 2017 385 35 420 7:40-2:40 PM 390 JO 430 

35 740-240PMFriday, Febniary 10, 2017 385 420 390 30 4)0 7 35-2 45 PM 

7.35-4-COPM(PO from 145-4 OOpm)385 35 420 7 40-2 40PM 3911 30 75 505Monday, Febnl.wy 13, 2017 
35 420 390 4)0 7 3S-2 45 PM 

7:35-2;45 PM
Tuesday, February 14,2017 385 740-240PM 30 

35 7 40-2 .:OOPMWednuday, hbruary 15, 2017 385 420 390 JO 430 

385 35 420 740.240PM 390 30 430 7·35•N5PMThur1da't', Ftbruary 16, 20 17 
7 JS-2 45PMFriday, February 17, 2017 385 35 420 7 40.2 40 PM 390 30 430 

MOtldillV, Febnwy20. 2017 No School• Wfltn B-re.ilt 

Tutsday, February 21, 2017 385 ]5 420 740-240PM 390 30 •30 735-245PM 
4)0 7:35·2 45PMWedntsd<1y, hbruary 22, 2017 385 35 420 740-240PM 390 JO 

35 420 7:40-2 40 PM 390 JO 430 7:35·2'<15PMThur1day, February 23. 2017 385 
7:3S-2'45PMFticby, February 24, 2017 l85 35 '120 7.sQ.2 40PM 390 JO 430 

7:35-4 OOPM (PO from 2.~OOpm)385 35 420 740-240PM 3911 30 75 505Monday, hbrua,ry 27, 2017 
4)0 735-24SPM385 35 420 7 40-2 40PM 390 JOTt,tesday, FebnJ.vy28, 2017 
430 7:35-lUOAM/ll:45-2 45PM

W ednesday, M;mh 01, 1017 1/2 0.1y ol School IAfm. Pl Con!.) 205 205 7:40-11:0S AM 390 30 

205 205 7:40-1105 AM 390 30 430 7:35-ll· lOAM/ 11:4S-2 45 PM/ Si00-l:OO PM
Thursday, March 02. 2017 1/2 O.iy of School IAfter & Even Pl Conf.l 

115 7:3S.11·10AMFrida'!', M.nch03, 2017 t/2 O.ty of School (Comp O.iy • (Vffl PT) 205 205 7:40-11.05 AM 105 

430 J·]S-2 45 PM 385 15 420 7 40-2 40 PM 390 30Mon~. Marc., 06. 2017 
Tufldr,, Marc."l 07, 2017 385 35 420 7 40-2 40PM 390 30 430 7 3S-2 4SPM 

430 7 35,2 45PM35 7-40-2 40PMWitdnud.iy, M.m:h08, 2017 385 420 390 30 

Thursday, March 09, 2017 385 35 420 7,40-2.40PM 390 30 430 7:35-2 45 PM 

430 7·35-2:45 PM ]5 7 40.2 40 PMFrkiay, M<1rch 10, 2017 385 420 390 30 

390 30 75 505 7~00 PM (PO from l :u-.t OOpm)385 35 420 H0-2 40 PMMond<IV, MMt.i 13. 2017 
luflda,y. Marc:i 14, 2017 J85 35 420 740-240PM 390 30 430 7 35·2 45PM 

7C0-240PM 30 7 35-245PMJS 420 390 
7;35-2 45 PM

Witdnesday, "''-'Ch 15. 2017 385 430 

Thunday, Marth 16, 2017 385 35 420 7 ,40.2 40 PM 390 JO 430 
7:35•2·45 PM 35 420 7 40-2 40 PM 390 30 430Friday. M,1rch 17, 2017 385 

385 ]5 420 7 40-2 40 PM 390 30 4)0 7.35-2 45PM
Mond.)y, t..Ureh 20, 2017 

35 7 40-2 40PM 430 7 35-2 45PMTue,,d.iy, M1rc., 21, 2017 385 420 390 30 
390 4)0 

4)0 7.35·2 45PM 
WitdnudJy, M.uch 22, 2017 185 35 420 7 C0-2 40 PM JO 7 35·2 ◄SPM 

m 35 420 7 40-2 40 PM 1 390 JOThunday, M.uch B, 2017 
frlday,M,uch 24,2017 1/2O•v of School • Records o.iv 205 205 7.40-11:0S AM t:1 l()< llS 7'35•11:-l0AM 

7:35-4-00 PM (PO from 2 45-41)()pm) 

390 30 430 7.35·2 •SPM 
Monda,y, M.arch 17, 2017 385 15 420 740-240PM 390 30 75 505 

15 7 40-2 40PMTuflday, M•rc.i 28. 2017 185 420 

Wltdnnday. Marc.h 29, 2017 385 35 420 7 £0-140PM 390 30 430 7 3S-2 45PM 

30 4)0 7,35•2 45PM185 35 420 7.40.240PM 390Thu~d.iy, Marth 30, 2017 

"Unleu i tud~nt gradu wm no1 bit In by 3 OOpm 
Paae2ofJ 

https://Thu~d.iy
https://Tue,,d.iy
https://Witdnud.iy
https://7:40-11.05
https://Febnl.wy
https://7:JS,2.45
https://Jat11,1.vy
https://Thund.iy
https://H()ljcj.ay
https://thurld.ay
https://Wt'dnes.d.ay
https://7,3S-4.00
https://7-40.2.40
https://7.35-2.45


•• 

Schedule C 

Calendar for 2016-17 Calendar 

Student Day THchtt ~y 
Da te Not es Oayi lnit. Min. Lunch Tota l o,,.. BS ContxtMinute, l.Unch A5 PD TotalMlnutn 

fridilly. M¥ch 31, 2017 I J&S JS 420 740-2 40PM I J,O JO •JO 735--245PM 

Mond~ . ApntOl, 2017 tlo School• Spnng Bruk (CCI 

Tue-sday, .April 04, 2011 tlo School • Spring a,,.1k (CCI 
Wednuda,;, AptilOS, 2017 No School• Spfin& BtHk (CCI 

Thursday, ,1.pnl06. 2017 No School• Spnng BrHk (CCl 

Friday, April07, 2017 No Sd,ool • Spring Bruk (CC} 

,.,Monday, A.)nl 10, 2017 35 420 740-240PM J,O JO <JO 715--2 45PM ,.,Tu~'f,A,pnl 11, 2017 PSAT (Gt. 9 & 10), SAT IGt. 1:) 35 42D 7 40-2 40PM J,O JD •JO 7 35--2.•SPM 

Wednes.(111·,. April 12, 2017 PSAT (Gr. 9 & lOt; Work)(ey(Gr.11) m 35 420 7.40-2;40PM J,O JO <JD 7:l5-2 45PM 

Thund.1y, April 13, 2017 m 35 •20 7·40-2:40PM 390 30 <JO 7·35-2 45 PM 

Fnday, A.Id 14, 2017 M Sch¢01 • Good fnd.ay 

,.,Monda-y,A;:ml 17, 2017 JS 420 7.40-2.40PM J90 30 •JO 7:35·2.45 PM 

tuesd~.Aprll 18, 2017 m 35 420 7:40-240PM J90 JD <JO 7:lS-2 45PM 

Wednud~. April 19, 2017 m l5 '20 740-240PM J90 JD <JD 7 lS-2 45PM 

lhurs~. A;ml 20. 2017 35 •20 7 40-2.40PM J,O 30 <JO 7 35-2 tSPM,., 
Friday. April 21. 2017 m JS 420 7 40-2 40PM J90 30 <JO 7·35-2.45PM 

Monday. Apnl 24, 2017 m 35 420 7 40-2 40PM J,O JO 75 sas 7:3S-400PM from 2 45-41K>pn) ,.,Tun.day, Ai:nl 25. 2017 PSAT (Gr 9 & 10) iind SAT(Cir. 11)Milke-up JS ,20 7 40-2 40PM J90 30 430 7 35-2 45 PM ,.,Wednesday, A.pnl 26, 2017 PSAT (Gt. 9 & 10) Mali.t---up JS 420 7 40-2 40PM J,O 30 4JO 7:lS-2:45 PM 

Thursd~. Aprll 27, 2017 PSAT (Gr, 9 & 10) M11ke-up m JS 420 7:40-NOPM J,O JO 4JO 7·35-2 45PM 

frlday.April28.2017 ,., l5 420 7 40-2 40PM 390 JD 4JO 7 3S-2 45PM 

Mondil'f, M)y 01. 2017 J8S JS '20 7 40-2 40PM 390 JO •JO 7.lS-2:45 PM 

Tuesday, M;1y 02, 2017 m JS 420 71'0-2:40PM J,O 30 430 7:35·2.45PM 

Wednt~.MayOl, 2017 m 35 420 7 40-2 40PM 390 30 <JO 7 lS-2 45PM 

lhunday, ~y04, 2017 JBS JS 420 7 40-2 40PM 390 JD •JO 7]S-245PM 

Fnday, M11yOS, 2017 J8S JS 420 7 40-2 40PM 390 JD •JO 7.JS-2 <15PM 

,.,Mond11y. May 08, 2017 l5 420 7 40-2 40PM J90 JO 75 sas ,.,Tues<by,May09, 2017 JS 420 7 40-2 40PM J,O JO •JD 

Wednuday, MilV 10, 2017 m 35 420 7 40-2,40PM 390 JO •JO 7:]5-2.45 PM 

lhun.d11y, May 11, 2017 385 JS 420 7 40-2:40PM 390 JO 430 7:]5·2-45PM 

Frld11y.M.1yl2. 2017 3&5 JS 420 7 40-2 40PM J,O JD •JO 7 15·2 45 PM 

Monday, May 15, 2017 m l5 ,20 7 M)-2 40PM J90 JD 430 7.3S-2:45PM 

Tuesday, May 16, 2017 J8S l5 420 7.40-2·40PM 390 JD .,. 7 ]S-2·45 PM 

Wedriesd,J'f. May 17, 2017 J8S JS '20 7 40-2 40PM J90 JO 4JO 7 lS-2 45PM 

Thim<!ay,~y 18, 2017 ,., JS 420 74().240PM 390 JO <JO 7·]5-2 45 PM ,.,Fnday, M.ly 19. 2017 35 420 740-240PM J90 JD 430 71S-2'45PM 

Monday, May 22, 2017 J85 JS 410 740-240PM J90 JD 75 sas 7:Js-4 00 PM (PO from 2 45-4·00pm) 

Tu~av. M.ay2], 2017 385 35 ,20 740-240PM J90 30 •JO 7. lS-2 45PM 

Wednesday, M ;1y 24, 2017 J8S 35 '20 74()-240PM 390 JD <JO 7 lS-2.45 PM 

thursd.iy, M.ly 25, 2017 J8S 35 420 7'40-240PM J90 JO •JO 7 15-2:45 PM 

Frkfay, M.Jy 16, 2017 1/203"1 of School - L.ut0,1y lo• ~rilon 205 205 7.40-UOSAM 105 llS 7 35-1110AM 

Monday, M3'{ 29, 2017 No School • Memorial O.iy 

Tuesday, May JO, 2017 J8S JS 420 7'4~240PM J90 JO .,. 7·3S-2:45 PM 

W~nud.ty,M.1y 31, 2017 35 420 702.«>PM J90 30 <JO 7 35-2·4SPM,., 
thun.d.y. Ju'le 01, 2017 Gtodvoaon {Trttror,wJ l85 35 '20 7 40-2 40PM J90 30 •JO 7 lS-2 4S PM 

rnd3Y, lunt 02. 2017 385 JS '20 740.240PM J,O JO •JD 7 35-:Z.4S PM 

Mond.1y, June OS, 2017 3&5 JS 420 7:40-2 40PM J,O 30 • JO 7 lS-N5PM 

Tuesday, June 06, 2017 m 35 420 740-240PM J,O 30 <JO 7 l5-2 45PM 

WtdnuGay,Junt 07, 2017 1/2 Day of School· Recordi Da-, !HR l•:Z) 205 205 7:40-lt•OSAM 5 105 llS 7.lS-11:lOAM • • 

Thund.iy, Junt08, 2017 1/:Z Day of School - Record1 Oay !HR 3•4) 205 205 7:40-11:05 AM 105 llS 7:3S-11:10AM • • 

Frida-,'. June09, 2017 1/2 Oay ofSchool• Records Oa·, !HR S-6) 205 105 740-11:0SA.M 105 215 7·3S-ll lOAM 0 0 
" 

Mond.iy, June 12, 2017 
Tuesday, June 13, 2017 

Wel!ne'id•y.June 14, 2017 

Thursd,l'f, Jurie 15. 2017 
rncay. Jun1 16, 2011 

lot>l ,.. ... ":Z.tla 5705 71945 Ill 905 67795 905 ,aoo 
Tot11 Hours: 110400 1199 UJD - 30 1271.. ''"' Utu suri school bmu le 1- LHI sn.11 be 

Required Hours: 180 1098 " " " JO adjusted OV JOmlnutu 

• Blue ~I Days will bt' on Monday, runday, Wednesday 
••unlen • mo1t1H.1p u~m h needed 

~ Unltn uuderit gradet will not be lri by1 .00pm 
PalflOfJ 

https://mo1t1H.1p
https://Thund.iy
https://W~nud.ty,M.1y
https://thursd.iy
https://7:]5-2.45
https://7:35�2.45
https://Thund.1y
https://Work)(ey(Gr.11


Schedule C 

2017-18 Calendar Format 

s M T w T F s 
31-Jul 1-Aug 2-Aug 3-Aug 4-Aug 5-Aug 

6-Aug 7-Aug 9-Aug 10-Aug 11-Aug 12-Aug 
13-Aug 14-Aug 16-Aug 18-Aug 19-Aug 
20-Aug 21-Aug 23-Aug 25-Aug 26-Aug 
27-Aug 28-Aug 30-Aug 2-Sep 
3-Sep 9-Sep 

4-M ar 

31-Mar 

1-Apr 7-Apr 

8-Apr 

2-Jun 

9-Jun 

14-Jun 15-Jun 16-Jun 

17-Jun 21-Jun 22-Jun 23-Jun 

24-Jun 28-Jun 29-Jun 

8/28, 8/29 & 8/30 Blue Devil Days 5-8pm 

9/4 No School (Labor Day) 

10/11 & 10/12 PT Conf (After & Even) 

11/3 Records Day • 

11/22-11/24 No School (Thanksgiving Holiday) 

12/22-1/2 No School (Holiday Break) 

1/17, 1/18 & 1/19 Exams/Records Day• 

2/19 No School (Winter Break) 

2/28 PT Conf (Af ter ) & 3/ 1 PT Conf (After/Even) 

3/23 Records Day • 

3/30 No School (Good Friday) 

4/2-4/6 No School (Spring Break) 

5/28 No School (M emorial Day) 

6/6 & 6/7 & 6/8 Exams/Records Day • 

DOay 

Half Day of School 

Common Calendar 

I • 

• Records Day - Teachers dismiss five (5) minutes after students dismissal 

Compensatory Days 
5-Sep for Blue Devil Day on 8/28, 8/29, or 8/30 

13-Oct for Evening PT Conf on 10/11 

21-Dec for Evening PT Conf on 10/12 

2-Mar for Evening PT Conf on 3/1 

TD SD Full-Day Half Day 

1 

4 4 3 1 
5 5 5 0 
5 5 5 0 

5 5 5 0 
5 s 5 0 

5 5 2 3 
5 5 5 0 
5 5 5 0 

5 5 4 1 

5 5 5 0 

5 5 5 0 

2 2 2 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

4 4 3 1 

0 0 0 0 

3 3 3 0 

5 5 5 0 

5 5 2 3 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

4 4 4 0 

5 5 2 3 

5 5 5 0 

5 5 5 0 

5 5 4 

4 4 4 0 

0 0 0 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 4 1 

4 4 4 0 

5 5 2 3 

181 180 163 17 

180 



Schedule C 

Calendar for 2017-18 Calendar 

.... 
Mond.1y, Au,un 07. 2017 

Tuesday. August 08, 2017 
Wtdne~. Au11.1u O'J. 2017 

NotH 
Student D.1y 

CbyslmLMln. ""'"' Toul D,,. BS 
h~0.1y 

Cont;JctMlr111n AS"'""' PD To tMMinutn 

Thut11Uy, Au1uit 10, 2017 

Friday, AIJBuSI 11, 2017 

Mond.ay,AUJUSl 14,2017 

Tund'f, Au1uu 15, 2017 
W~riuday, Au&U$t 16. 2017 
Thursd.ly, AUJl,IU 17. 2017 
fnc:la,y, AuJUSl 18-. 2017 

InPnna~& Sf:ttrQ.ry D.iv 

Mond.1y, Augu11 21. 2017 
Tund~. A:.il',Kl .U. 2017 

Wednud.1y, Auauu 23, 2017 

Thursday, Au-1us124, 2017 
Fnd.1y, Auauu 25. 2017 

Mond.-y, Auaust 28, 2017 
Tund.ty, A.Jgust 29, 2017 

Wtdnesd~. AuJU\l 30, 2017 
Thund~. Auruu ll, 2017 
Friday, September 01, 2017 

Blue Devil Dilv,. for HS Staff 
Siu♦ O!!vil O,l<fl f0t MS 51.1H 
811.ie Devit 0~ fOf ES Sufi 

JD 5 
1IO 
190 4lD 

Onllnr PD (Munbrcomplrrttl br9/30) 
7 35-2 JS PM/ 5;00-.l;OO PM 

Monday. September~- 2017 
Tues.day, September 05, 2017 

Wtdnesday, Sep1embu06, 2017 

1 hur1d.Jy, StptemW07, 2017 

Fricby, Septl!mbt:r08, 2017 

NoSchool - Lab« D~ 

1/2 0.1v of School jGomp D1y-8DD) 2DS 

l85 
l85 

J8S 

lS 
lS 
JS 

2DS 7:40-11,0SAM 

420 N0-240PM 

42D 7:40-240PM 

42D 7:40-2.40PM 

_, 
I 

2DS 
390 

390 
390 

30 

30 

JD 

215 
430 
OD 

430 

7 ,lS•ll:IOAM 

7 ]S-2 45 PM 

7 l5•2.45PM 

7 35-2:45Pt,,I 

Mond.iy, September 11. 2017 

Tue-sday, ~~mb~ 12, 2017 

Wednuday, Septembe,t lJ, 2017 

Thund;ay, September 14, 2017 

Friday, Sei:tember IS, 2017 

J8S 

l85 
l8S 

385 
J8S 

JS 
JS 
JS 
l5 
l5 

'2D 740-240PM 

42D 7:40-2 40PM 

420 7:40-2:40PM 

420 7·40-2 40PM 

420 7.40-2 40PM 

l9D 
l90 
390 

390 

390 

JD 
30 

l0 
30 

30 

75 505 
430 

430 
430 

430 

7 ]s-4 OOPM(PDflllffi2.~) 

7 3S-2:45PM 

7 l5•2:4S PM 

7 lS-2 4SPM 

7 l5·2·4SPM 

Mond~y. September 18, 2017 

Tuesd;ay, September 19, 2017 

Wednesd;ay, Septffllber 20, 2017 

Th1,1rsday. September 21. 2017 

Frkby, September 22, 2017 

J8S 

385 
l85 

385 ,.. 

JS 
JS 
JS 
JS 
JS 

420 7:40-2 40PM 

420 7.40-2 40PM 

4 20 740-240PM 

420 7:40-2.40PM 

42D 7:40-2 40PM 

390 
390 

390 
390 
390 

l0 
30 

30 
30 

30 

430 

O D 

430 
430 
430 

7 3S-2.45PM 

7 lS.2 45PM 

7 lS-2:45PM 

7·35·2:45 PM 

7 3S-2.45PM 

Monday, September 25, 2017 

Tuesd;,y, September 26. 2017 

W ednuday,Stp11tmbfor 27, 2017 

Thur1cJay, ~tember 28. 2017 

Friday, Sep1vnbe:r 29, 2017 

185 

l8S 
38S 

385 
385 

JS 
JS 
lS 

JS 
JS 

420 7 40-2.40PM 

420 7:40-2 40PM 

42D 7 . .¢0-2 40PM 

420 7..¢0-2 40PM 

420 7:40-2.40PM 

l9D 
]90 

]90 
]90 

190 

JD 
30 
30 

30 
30 

75 505 
430 
430 

430 
430 

7 .35--4:00PM (PO from 2;4$-4:00pm) 

7 3S-2:45PM 

7 lS-N SPM 

7 ]S-2·45PM 

7. lS-2:45 PM 

Monday, Oc-r,:,Cl'r02. 2017 

Tue-sd;,y, October 03, 2017 

Wednesd;,y, October 04, 2017 

Thursday, October OS, 2017 

Friday, Octol:ero&. 2017 

385 

J8S 

J8S 

385 

385 

lS 

JS 
l5 
JS 

l5 

420 7 40-2 40PM 

420 7.40-2..¢0PM 

420 7:.¢0-2-WPM 

420 7.40-2 40PM 

420 7.40-2 40PM 

190 
390 

390 
390 

390 

JO 
JO 
30 

JO 
JO 

430 

430 
430 

430 
430 

7 l5·2·45PM 

7 ]5•2:45 PM 

7.JS-2:45 PM 

7 15·2 45 PM 

715·2 45PM 

Monday, October 09. 2017 

Tue-sday, Oc~ber 10, 2017 

Wtdnesday, October 11, 2017 

Thursdiy, October 12, 2017 

Frid.JV, October ll, 2017 

1/2 Oo1y of School (Aher & Even Pl Conf. ) 

l/2 Day of School fAher &Even PT Conf.) 

1/2 Oay of School t Comp Eny • Ewn PT) 

385 

385 
2DS 

2DS 
205 

JS 
lS 

420 N0-240P,-,·I 

420 740-240PM 

205 7:40-11.:0S AM 

205 7:40-11'.0S AM 

2DS 7:,4().-11 OS AM 

190 
390 

390 
]90 

205 

JD 
JO 
JO 
lD 

7S 505 
4,0 

430 
430 

215 

7.lS•-H I0 PM (PO from l,;45-4 OOptn) 
7 3S-2.45PM 

7.35·11:lOAM/ 11.45•2 45 PM / S:00-8:00 PM 

7 lS·ll;lOAM/ 11.45•2 45 PM / S.00-1;00 PM 

7 35-11:lOAM 

Mondt y, October 16, 2017 

lu~sday,October 17, 2017 

Wednesday, October 18,2017 

Thunday. October t.9, 2017 

Friday, October 20, 2017 

385 
385 

385 

385 
385 

lS 
lS 

JS 
JS 
JS 

420 7.40-l:40PM 

42D 7.40-2.40 PM 

420 7.40-2 40 PM 

42D 7:40-2 40 PM 

42D 7:40-2 40 PM 

390 
390 

390 
190 

390 

JO 
30 

JD 
lD 

JO 

4lD 

430 
430 
4,0 

4lD 

7 .35•2;45 PM 

7 35-2 45PM 

7.lS..24!.PM 

7.3S•2:4SPM 

7 3S-N5PM 

Monday, Oc!Obu 13, 2017 

Tuesday, October 24, 2017 

W~nuday,October 25, 2017 

lhunday, Octobff 26, 2017 

Friday, Ottober 27, 2017 

385 

J8S 

385 

33S 
385 

lS 

JS 
l5 

lS 
lS 

.,. 7:0-240PM 

420 7:40-2.40PM 

420 7:40-2 '10PM 

420 70-240PM 

42D 7.40-2.40PM 

190 
390 

390 
]90 

390 

JD 
JO 

30 
30 

lD 

75 505 
430 
430 

430 

430 

7.35-4:00 PM IPO from 2·45-4:00pm) 
7,)S-2:45PM 

7 lS-NSPM 

7 lS-2 45 PM 

7 35·2:45 PM 

Mond.-.y, Oc:tcber 30, 2017 

TuHday, Oc:tcber 31, 2017 

Wednesday, NovembtrOl, 2017 

Thursday, No-.'f'mber 02, 2017 

Friday. Noven-ber 03, 2017 1/2Day of SchOOI • Rtco,d, Day 44 I 

385 

38S 
385 

385 

205 

JS 

JS 
JS 
35 

42D N0-240PM 

'2D 740-240PM 

42D 7.40-2:40 PM 

420 740-2 40PM 

2DS 740-l.105AM .I 

390 
390 

390 
390 

2DS 

lD 
lD 

lD 
30 

430 

430 

430 
430 

11$ 

715·2 45 PM 

7 35·2 45 PM 

7.lS-2:45 PM 

7 l5•2 45 PM 

735-lllOAM i;;;;;;;;:;; 

Monday, Novtmber 06, 2017 

Tuesday, Novtmber07, 2017 

Wednesday, hO'V'l!tnbet OB, 2017 

lhunday, Novembe, 09, 2017 

Frldo1y, November 10, 2017 

385 

385 
335 
lSS 

385 

lS 
lS 
lS 
JS 
lS 

420 7.40-2.40PM 

42D 7.40-2 40PM 

42D 7.40-2 40PM 

42D 7:40-2'40PM 

420 7;40-2 40PM 

390 
]90 

390 
390 

190 

lD 
lO 

lD 
lD 

JO 

430 

430 
430 

430 
430 

7-JS-2.4SPM 

7 lS.2 45PM 
715-2 45PM 

7 35·2:45 PM 

735-24SPM 

Mondav, Novtmber 11, 2017 

Tuesdo1y, Nov,mber 14. 2017 

W~r1esdo1y, November 15, 2017 

lhur1~. Novtm~r 16. 2017 

Friday, November 17, 2017 

JSS 
385 

385 
385 

385 

JS 
JS 

JS 
JS 

JS 

42D 7.40-2 40PM 

42D 7-40-240PM 

42D 7 40-240PM 

420 7.¢0•240PM 

420 7:40-2..¢0PM 

190 
l90 
390 

390 
390 

JD 
JO 
30 

30 
lD 

75 505 
<JD 
430 
430 

430 

7 ]s-,1.00 PM (PO from 2 45-4;()()pm) 

7:l5•2:45PM 

7l5-2 45PM 

715-2 45PM 

7.35·2 45 PM 

Mondily, Nowmbu 20, 2017 

Tue1-day, November 21. 2017 

Wednesday. N~mber 22, 2017 

lhutldil','. Novemb•r 2l, 2017 

Friday. November 24, 2017 

No S(hool • Hollday BrHk 

No Sc.hool • Hohd~ BrHlt 

No Sdlool •Hol~ BrH~ 

,.. 
385 

l 5 

lS 

420 7.$0-2 40PM 

420 7~240PM 

190 

390 
30 

lD 

430 
430 

7 35-2 45.PM 

7 35-2.45 PM 

Mondo1y. November 27, 2017 

TuHd~. Nove--nber 28, 2017 

Wednesd~. NIM!rnber 29, 2017 
lhursdily, No11tmber30, 2017 

frid,1y, Oecembtr01. 2017 

385 

385 
385 

38S 
385 

l5 

lS 
JS 
lS 

JS 

420 7 40-2 40PM 

420 740--240PM 

420 7,40-2 40PM 

42D 7:40-2·,,0PM 

42D 7-40-240PM 

390 
390 

390 
390 

390 

lO 
30 

30 
JO 

JO 

75 

430 

430 
430 

7 35-2 45PM 

7 lS-2:45 PM 

7 3S-2 4S PM 

··unteu • mo1kf-uP egm is needed 

... Unlen itudemar~Hwill nol be In byl OOpm 
Page 1 of l 



Schedule C 

Calendar for 2017-18 Calendar 

Dat e Notes 
Sludmt Day 

Days Inst, Min. lunch Toi-a l Days 8S 

TeKhttOay 
Contact M in1rtn Lunch AS PD Tot.al Minu1H 

Mond.)'f, OeumMr 04, 2017 385 35 420 7 41).2 40PM J90 JO •JO 715-2 4SPM 
TuHCl;sy, Oecembtr05, 2017 385 35 420 7 40-2 40 Pt.·I 390 JO 430 7 35-2.45 PM 
WednesdJ<y, O~ember 06, 2017 385 35 420 7:40,2.40 PM 390 )() 430 7.35•2:45 PM 
Thu11d.11y, Ot:cember 07, 2017 )85 35 420 740-240PM 390 30 430 7 l.S-2 45 PM 
rnd.iy, Oecembfr08, 2017 l&S U 410 74().240PM )90 JO 430 7 35•2 45PM 

Mond~, December 11, 2017 
Tuesday, December 12, 2017 

385 35 
385 35 

420 
420 

7.40-2.40 PM 
7.40-2:40 PM 

)90 JO 
390 JO 

75 505 
430 

7:ls-4:00PM ~m2:45-4,00pm) 
7 3S-2·45PM 

Wednesd.r/, Ottembtr U. 2017 385 35 420 740-240PM ]90 JO 430 73S-245PM 
ThuM,v.OKembu 14, 2017 385 3S 420 7 40-2·40 PM ]90 JO 4JO 7 3S-2.45PM 
Frlday, o«:tmber 15, 2017 JBS 35 4 20 7.40, 2:40PM )90 30 4 ]0 7 lS•2;45 PM 

Mond,v, Otcember 18, 2017 385 35 420 7 40-2 40PM J90 JO 430 7 35-2 4SPM 
Tue'sd•v. Ptcem~r 19. 2017 385 35 420 7,40,l 40PM 390 JO 430 7 15·2 45 PM 
Wednesday, December 20, 2017 

Thu11day, Oecembe, 21. 2017 1/2 Day of School (Comp D,1y - t:v"n PT) 
JBS 35 

205 

420 

205 

7:40-2:40 PM 

7:40- U ·OSAM 

]90 )0 
205 

430 

215 
7 35•2:45 PM 
7 lS-11: lOA\4 __I 

Fri~, Deum~r22, 2017 No School• HolkUy 8realt 

Mond;iiy, Dtcember 25, 2017 No School • HohdayBruk ICC) 
Tut~ay, December 26, 2017 N:>School• Holl day Bt•,lk (CC) 
We<!nud,v, Oecember 27, 2017 NoSchool• Holiday Bruk ICC) 
Thunday, Dttember 21, 2017 NoSchool - Holiday Brule ICQ 
Friday, Oe«mbtr 29, 2017 NoSchool • Holiday Bruk (CQ 

Monday, J.tinu,uyOl, 2018 NoSchool • Hohdil',' Bre.alc [CC) 
Tuesday, Janu.sry 02. 2018 NoSchool • Holld~BrHk (CC) 
WednHdlV, Unu.tiry OJ, 2018 385 35 420 7 40-2 40 PM 390 30 •JO 7,)S•2.4SPM 
Thursd;i,y, January 04, 20 18 l8S 35 420 7:40-2 40 PM 390 JO 430 7 35-2 4SPM 
fricby, l.tinu,ry OS, 2018 385 35 420 740-240PM 390 JO 4)0 7 )5-2 45PM 

Mand..,-, J.tinuary OS, 2018 385 35 420 740-240PM )90 JO 75 505 7:)S-4;00 PM (PO from 2:45-4 OOpm) 
Tuesd;i,y, J,1nuary 09, 2018 385 35 420 7 40-2 40 PM 390 30 430 7:l S-2:45 PM 
Wfdnesd.t,y, J;i,nu;i,ry 10. 20 18 l&S 35 420 74(),240PM 390 JO •30 7 3S-2 45PM 
Thursday, l.tinu.tiry 11. 2018 385 35 420 7 40-2 40 PM 390 JO •30 715-2.45 PM 

Friday. J.tinu,ry 12, 2018 385 35 4 20 7.40.240PM ]90 30 430 7 lS-2·4SPM 

Mond,,-, J.tinuary 15, 2018 385 35 420 740--240PM J90 JO 4JO 715-2 45PM 

Tuesd1Y, January 16. 2018 385 35 420 740-240PM ]90 JO 430 715-2 45PM 

Wednesday, J.tinu.tiry 17, 2018 1/lDay ol School• Record, Div IHR 1·2) 205 205 7,40-11.0S AM 205 m 7;15-11:lOAM •• 

Thursd;i,y, January 18, 2018 1/2Day of School• Records D;1y IHR l-4) 205 205 7:40-ll:05 AM 205 m 7.lS-11:l OAM • • 

Frid'(, Januuy 19, 2018 1/2 D.iy ol School• Records D~ IHR S-6) 4<1 I 205 205 7 40-ll·OS AM 205 215 735-11:IOAM • • ,. 

Mond.tiy, Janu.tiry 22, 20115 385 35 420 740-240PM )90 30 " 505 
luesday. Janua ry 23, 20 18 385 35 420 7:40-2'40 PM 390 JO 430 7. l5•2:4SPM 

We<!nesday, Janu.lry 14, 2018 385 35 420 7 40-2 40PM 390 JO 430 7 3S-2.45PM 

Thursd.iy, J.tinu.ary 25, 2018 385 35 420 740-240PM 390 30 430 7 lS-2.4SPM 

fridil',', Jilnuilfy 26, 2018 385 35 420 7 40-2 40 PM 390 30 4)0 7 ]5•2.45 PM 

Mond;i,y, lanu.ary 29, 2018 ]85 35 420 740-240PM 390 30 4)0 715·2 45 PM 

TuHday, Jan.my30, 2018 385 35 420 740-240PM 390 30 430 7 35·2 45 PM 

Wednud,l'f', lanu.ary Jl, 1018 385 35 420 740-2 40PM 390 JO •JO 7 )S-2 4S PM 

Thursday, Febru,1ryOI. 2018 385 35 420 7;40.2.40 PM )90 30 430 7:35•2·45 PM 

Friday, febru.ary02, 2018 )85 3S 420 7.40-21.0PM ]90 JO 430 7 35-2 4SPM 

Monday, ftbru.tiry OS. 2018 )85 35 420 7.40-2 40PM )90 JO 430 7 JS-2:4SPM 

TuHday, hbruary06, 2018 )85 35 420 7:40-2.40 PM )90 )0 4]0 7,JS-2:45 PM 

Wednesdav. February 07, 2018 385 35 420 7:40-2 40PM J90 JO 430 7 JS-2·45 PM 

ThuM..,-,felmaryOS, 2018 385 35 420 7 40-2 40PM 390 JO 430 7 JS-2.45PM 

Friday. f t bl'UMY09. 2018 385 35 420 7 40-2 40PM )90 JO 4)0 7 35· 2 45 PM 

Mond;i,y, hbru;1ry 12, 2018 385 35 420 7.40,2 40 PM )90 JO " 505 7:35-4.00 PM (PD from 2.4~ 

TuHday, hbtuaiy 13. 2018 385 35 420 ;40,240PM )90 JO 430 7 lS-2 45 PM 

Wtdnudil',', ftbruary 14, 2018- lSS 35 420 7;40-2 40 PM )90 JO 430 7 35-2 45PM 

Thursdil)', Ftbru.ary 15, 2018 385 35 420 7:40-2 40 PM 390 JO 430 7 .35·2·45 PM 

Friday, February 16, 2018 385 35 420 7:40-2 40 PM 390 JO 4)0 715· 2 4SPM 

Monday. F1brua.ry 19. 2018 
Tue-ul.ay, February 20, 2018 

Nokhool • w,,uer Brea't 

385 35 420 7:40-2 40 PM 390 )0 430 7.JS-2:45 PM 

Wednesd;iy, February 21, 2018 

Thunday, FtbruM"( 22. 2018 

385 35 
)85 35 

420 
420 

7:40-2 40 PM 
7·40-140PM 

390 JO 
]90 30 

430 
4JO 

7·JS•2.45 PM 
7 35•2 45PM 

Fnday, Ftbru.,., 23, 2018 J8S 35 420 740-240PM )90 JO •JO 7 JS-2 4SPM 

Monday, February 26, 2018 
Tuesday, FebruMy 27. 2018 

385 35 

385 35 
420 
420 

7.40-2-40 PM 
7 40-2 40 PM 

)90 JO 
]90 JO " sos 

'30 

7:35-4:00 PM (PD from 2.45--4;00pm) 
7 lS-l 4SPM 

Wednesd..,-,Februaty2S. 2018 

Thunday, M.tirchOl, 2018 

1/2 Day ofSchool (Aher. PT Corl.I 

1/2 Davol School !Aftrr & Evtn PT Conf.l 

205 
205 

205 

205 

7.40-U·OSAM 

7.40-11 OSAM 

)90 JO 
]90 JO 

430 

430 

715-11.lOAM/ ll·4S-2 45 PM 
7 lS-ll· l OAM / 11.45-2 45 PM/ 5:00-I.OO PM 

Friday, M.m.h02, 20 18 1/2 D;i,y o l School (Comp Day . fvf'fl PTI 205 205 7:40-11:0SAM 205 "' 7;3S.11· 10AM 

Monday, Match OS, 2018 
Tues.day,M.vch06, 2018 

385 35 

3'5 35 
420 
420 

7 40-2 40PM 
7.40-2 40 PM 

)90 JO 
)90 JO 

•JO 
430 

7 35-2 4SPM 
7 35•2.45 PM 

Wedne ~day, Marth 07, 201B l8S 35 420 7.'10-2:40 PM 390 30 430 7:35·2 45 PM 

Thursday, 1.1.i•th08, 2018 385 35 420 7.i().240PM 390 JO 430 7 35·2 45PM 

Frid.t,y. M,11td109, 2018 385 35 420 740-240PM 390 30 •JO 7 35-2.45 PM 

Monday, Marth 12. 2018 385 35 420 7 40-2:40 PM 3,0 JO 75 sos 7 '.3.5-4:CXJPM PDfromNS-4~ 

luHday, M arch 13, 2018 
We<!ne~. M,lrth 14, 10111 

385 35 

385 35 

420 

420 

740-2 40PM 

740-240PM 

390 JO 
]90 30 

4)0 

•JO 

73S-24SPM 
715-2 4SPM 

Thursd,y, M,rd, 15, 20UI 385 35 420 740-240PM 390 JO 430 7 3S-2 45PM 

Fnday, M,uch 16,20 18 385 35 420 740-240PM 390 JO 430 Vi5·2 45PM 

Monday, M ,ll(h 19, 2018 385 JS 420 7 40-2 40 PM 390 JO 430 73S-245PM 

luHdil','. M.trth 20, 20 18 35'" 420 7 40-2 40 PM 390 JO 4)0 715·2 4SPM 

Wednrsd,ly, March 21, 2018 

Th1md<>y, M.lirth 22, 2018 
Friday, M.lirch ll, 2018 1/2 0.Jy of School • Record, Oil',' 44 

l8S 35 

385 35 

I 205 

420 
420 

205 

7:40-2.40 PM 
N0-2,40 PM 

7:40-tl:05AM 

390 30 

390 JO 

"" 

430 
4)0 

m 

7:35-2:45 PM 
7 l S-2.45PM 

7 lS•ll lOAM 

Monday, March 26, 2018 385 JS 420 740-2<10 PM )90 30 75 505 7~35-4:00 PM (PD from 2.4~m) 

Tuesday. M;irch 27, 2018 

W~n•sda-,, Much 28, 2018 

385 35 

385 35 

420 

420 

7:40-2 40 PM 

7:40-2 CO PM 

390 30 
)90 30 

430 

430 

7 ) S-2 4SPM 

7 35-2 45PM 

Thursdav, t.1.lrch 29, 2018 385 35 420 740-2COPM 390 JO 430 7lS-24SPM 

7:35-4-<X>PM fPOfrom :l:45-4 DOpm) 

• ' Ul'lltu a m.ate•up ex.am Isneed~ 
... Unln, m,1d,nt~uwlll l'IOt be in by3 .00pm 



Schedule C 

Calendar for 2017-18 Calendar 

D.ne 

Friday. M.l1th 30, 2018 
N<,tn 

rio School • Good Friday 

Student Day 
D.iy1 lm;t . Min, l unch Total o,,, BS 

Teadltt Day 
Cont:iict Minutes l un<h AS PO Total Minutes 

Monday, Apnl 02, 201a 

Tu@sd,v, 4',nl 03, 201a 
Wednudat, Apr~ 04, 2018 

Thursd.Jy. Aprll0S. 2018 
Friday, AJU I06. 2018 

No School• Spnn1 Bfuk(C(I 

No School-Spnnc 8rtak (CC) 
NoSchool• Spring 8re-1k (CC) 

NoSchool• Spt1nI Sre.till (CCI 

l'.oSdiool • Spong &-ea11 (CCI 

Monday, A;,rtl 09, 2018 

Tuelday, Aprtl 10, 2018 
WednHd.rt, Apri IL 20 18 

thurid.-,, A;)rtl 12, 2018 

Friday, April 13. 2018 

m 
l85 
l85 
395 
385 

35 

35 
35 
35 

35 

420 7:40-2 40PM 

<lO 7 40-2 40 PM 

'20 7 40-2 40 PM 

420 7.4().2 40PM 

420 7:40-2.40PM 

J90 
390 
390 
390 
390 

JO 
JO 
30 
30 
30 

430 
430 
430 
430 
430 

7 ) S-2 45PM 

7 JS-2 45 PM 

7lS-24SPM 

7 3S-2 45PM 
7:JS,2 45 PM 

Mo,,d,y, A;ir\l 16. 2018 

TuHday, Apnl 17, 2018 
Wednesday, Apr~ 18, 2018 

lhursd,1y, April 19, 2018 
Friday, Aprtl 20, 2018 

385 
385 
385 

395 
395 

35 

35 
lS 
lS 

35 

4,0 7.40-2 40PM 

420 7·40-2 40PM 

420 7.40-2.40Pf,I 

4l0 7.40-2 40PM 

740-240PM"° 

390 
390 
390 
390 
J90 

30 
30 
30 

JO 
30 

430 
430 
430 
430 
4)0 

7 lS•24SPM 

7.JS-2 45PM 

7-35-2 4SPM 
7 lS-2 45PM 

7 JS-2 45PM 

Monday, At:nl 23, 2018 

Tuuday, Ai:irll 24, 2018 

Wtdntsday, April 25, 2018 
l hursd.iy, ~I 26, 2018 

Friday, April 27. 2018 

l8S 
385 

l85 
385 

385 

l5 
l5 

l5 
l5 
lS 

420 7A0-240PM 

420 7;40-2·40PM.,. 7.40-2 40PM 

420 740-240PM 

420 7:40-2,40PM 

390 
390 
390 

390 
390 

30 
lO 

JO 
30 
30 

7S 505 
•JO 
4JO 

430 
430 

7:35•4:00 PM (PO from 2:45--4:00pm) 
7JS-245PM 

7 l S.2 45PM 

7 JS-2 4SPM 
7:15•2.45 PM 

Mond<1y, April 30, 2018 

luHd.ay, May0l. 2018 

Wtdntsday, May 02, 2018 
Thursday, t-.UyOJ, 2018 

ftlday. t-.by04, 2018 

395 
385 
395 
395 
38S 

lS 
l5 
35 
35 

lS 

420 7.40-2 40PM 
4,0 7;40-2 40PM 

410 7:40-2.40 PM 
7:40-2'40PM"° ,,o 7;4().2 4QPM 

390 
390 
390 

390 
390 

lO 

30 
30 
JO 
30 

430 
430 
430 

430 
430 

7JS-245PM 

7·JS,245PM 

7:lS-2 45 PM 

7.JS-2 45PM 
7 lS.2 45PM 

Monday, M,iy07, 2018 

Tuuday, MJi08, 2018 

Wtdnts<fay, M;,y-09, 2018 

Thursday, Mly 10.2018 

friday. M.ly 11, 2018 

385 
385 

385 
38S 
385 

35 

35 
35 

35 
35 

4,0 7.40-2 40PM 

420 7:40-2 40PM 
,,o 7.40-240PM 
4,0 7:40-240PM 
410 7:40-2•40PM 

390 
390 
390 
390 
390 

30 
30 
lO 

JO 
JO 

7S 505 
•JO 
•JO 
4)0 

4JO 

7:J s-• oo PM (PD from 2:45-4 OOpm) 

7'.]5·2 45 PM 

7 lS.2 45PM 

7 lS-2 45PM 
7.]S-2 45PM 

Monday, Ma·, 14, 2018 

lutsd~. M.tf 15, 2018 
Wtdnt~ay. M.:ry 16, 2018 
1hursd3y, May 17, 2018 
friday, M.ly 18, 2018 

385 
385 
38S 
385 

385 

35 
35 

35 

35 
35 

420 7.40-2 40PM 
4,0 740-2 ilOPM 
420 7 40-2 40PM 

420 7:40-2·40PM 
4,0 N0-240PM 

390 
390 
390 
390 
390 

30 
30 
30 
JO 
JO 

430 
430 
430 

430 
4JO 

7 JS-2 45 PM 
7 lS-2 45PM 
7 35-2 45 PM 

7.35· 2·4SPM 
7.JS-2 45 PM 

Monday, M;ay 21, 2018 

Tutsday, Mar 22, 2018 

Wtdntsday, \1ay 21, 2018 

Thursday, ,-uy 24. 2018 

rnd,l"f. Ma y 2S, 2018 

395 
385 
385 

395 
l05 

35 
35 

35 

35 

420 740-240PM 

'20 7:40-2:40PM 

420 7:40-2 40PM 
,,o N 0-240PM 

205 7:40-lM)SAM 

390 
390 
390 
390 
IDS 

JO 
30 
30 
30 

7S 505 
430 
430 

430 
215 

7;] S-,.- 00 PM (PO from 2.45-4 OOpm) 
7.35•2 45 PM 
7 JS-2 45PM 

7.JS-2 45 PM 
7 35-11 lOAM 

Monday. M .ly 28, 2018 
tund.ry. M.:ry 29, 2018 

W~nud.-y, May 30. 2018 

Thursd-1y, M,l'f 31, 2018 
rriday, June01, 2018 

No Xhool - Mtmori.ll Day 

385 
385 

385 
385 

lS 
lS 
35 
35 

420 7 0:.0-2 40PM 

4lO 740-240PM 

420 7,40-2.40PM 

420 7.40-2:40PM 

390 
390 
390 
390 

JO 
JO 
30 
JO 

430 
,10 

430 
<JO 

715· 2 45 PM 
7 lS-2 45PM 

7:l5·2 45 PM 
7·35-2 45PM 

Mon~. Jun, 04, 2018 

Tuesday, Jun• 05, 2018 

Wedne sd;.y, June 06, 2018 
Thursday, June 07, 2018 

Fndav. June08, 2018 

1/2 Dav of School• RecOfdt O:iy(HR 1· 2) 

1/2 Day of Schoot. RetOfdi D•>t (HR l•<l) 

1/2 O:iyo! School· Rtcords D•v (HR S-6) ., 1 

385 

385 
205 
l05 
lOS 

35 
35 

420 7 40-2 40PII.I 
420 7:40-2·40PM 

105 7:4().11.0S AM 

l05 7:40-U.:OS AM 

205 J-40-UOS AM 

390 
390 
205 
l05 
205 

JO 
30 

430 
430 

215 
m 
m 

7 35-2 45PM 

7:35·2 45PM 
7;35•11:lOAM •• 

7:35-11. lOAM • • 
73S-1110AM "" '"' - • l 

Mond<1y, June 11, 2018 

Tue~•Y· Jun• 12, 2018 

Wtdntsday, lul'lt U , 2018 
lhursd.)"f, June 14, 2018 

rrlday. June 15, 2018 

Toul 110 
To~IHouri: 

Rtquired Hours: 

l lO 66240 

1104.00 
180 1098 

S70S 

95 

719U 

1199 

111 90S 
15 

677'5 

1130 
5040.. 905 

15 "''lO 

30 

7'DS 
1271 Later st.1n school tlrnu (e.g. l ee) lhatl bt 

adjusted by 10 mlnu1e1 

• • unlen • m•\e-1ipeum Is netdtd 

"Unless student 1rades w~I not bt In by l OOpm 
P;ace J ofl 



s M T w T s 
30-Jul 31-Jul 1-Aug 2-Aug 3-Aug 4-Aug 

5-Aug 6-Aug 7-Aug 8-Aug 9-Aug 10-Aug 11-Aug 
12-Aug 13-Aug 14-Aug 15-Aug 16-Aug 17-Aug 18-Aug 
19-Aug 20-Aug 25-Aug 
26-Aug 

13-Jun 14-Jun 

16-Jun 20-Jun 21-Jun 22-Jun 

23-Jun 27-Jun 28-Jun 

Schedule C 

2018-19 Calendar Format 

TD SD Full-Day Half Day 

8/27, 8/28 & 8/29 Blue Devil Days 5-8pm 1 
9/3 No School !Labor Day) 4 4 3 

5 5 5 0 
5 5 5 0 
5 5 5 0 
5 5 5 0 

10/10 & 10/11 PT Conf !After & Even) 5 5 3 

5 5 5 0 
5 s 5 0 

11/2 Records Day • 5 5 4 1 
5 5 5 0 

5 5 5 0 
11/21-11/23 No School !Thanksgiving Holiday) 2 2 2 0 

5 5 5 0 

5 5 5 0 

5 5 5 0 
12/21-1/1 No School (Holiday Break) 4 4 3 1 

0 0 0 0 

3 3 3 0 

5 5 5 0 
1/16, 1/17 & 1/18 Exams/Records Day • 5 5 3 

5 5 s 0 

5 5 5 0 

5 5 5 0 
5 5 s 0 

2/18 No School !Winter Break) 4 4 4 0 
2/27 PT Conf (Aher) & 2/28 PT Conf (Aher/Even) 5 5 2 3 

5 5 5 0 

s 5 s 0 

3/22 Records Day • s 5 4 

5 5 5 0 

4/1-4/5 No School {Spring Break) 0 0 0 0 

4 4 4 0 

4/19 No School (Good Friday) s 5 5 0 

5 s 5 0 

s 5 5 0 

5 5 5 0 

5 5 5 0 

5 5 4 1 

5/27 No School (Memorial Day) 4 4 4 0 

6/5 & 6/6 & 6/7 Exams/Records Day • 5 5 2 

181 180 163 

180; ooay 
:mj■,@tf!jfflffi 
Half Day of School 

Common Calendar 

• Records Day• Teachers dismiss five (5) minutes aher students dismissal 

Compensatory Days 

6-Sep for Blue Devil Day on 8/27, 8/28, or 8/29 

12-0ct for Evening PT Conf on 10/10 

20-Dec for Evening PT Conf on 10/11 

1-Mar for Evening PT Conf on 2/28 

17 
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Schedule C 

Calendar for 2018-19 Calendar 

D.ite 

Mond~, Auitnt 06. 2018 
NolH ~~ 

Student D.iy 
Inst. Min. lunch ToUI ..,, BS 

Teacher D.iy 

Co ntxt Minutn "'""' AS PD fotal Minvtn 

TuHdrt, Aurust07, 2018 
Wrdnesday, Au1•.m08, 2018 

Thurtd;r.,, August 09, 2018 

fnday, Au11n1 10, 2018 

Mooday, August 13, 2018 1st Prlnclp,11 & Secritc3ry OJy 

Tuesdrf, August 14, 2018 

Wltdnud>,-, Au11,1st 15. 2018 

Thundr(, .\Ug\l.SI 16. 2018 

Friday, AuIust 17, 2018 

Mond~. Auiust 20.1018 
Tuesday, AJl\111 21, 2018 

Wednesday, AUJUSI 22, 2018 
lhur,,d:ay, Augu'1 23. 2018 
Fnday. Aug.Kt 24, 2018 

Monday, August 27, 2018 

TUHdiJV, Auprn 28, 2018 

e:ue Oe'III Days for HS Stall 
Bkle Otv11 Oolys for MS Staff 0 )I) 5 

110 
J90 .. On/int PO /MuJr bf! compltttd by9/JO) 

7 l5-245 PM/S:OO-l:OOPM 
WtdnHd~. Au1u11 H.2018 Bkle Oevll Oayt lot ES Staff 
Thyrsday, August 30. 2018 

FridilY, Au1uu 31, 2018 

Mond,,y, Septrmher OJ, 2018 No School • Labot Day 

Tu~day, ~tembu (>I, 2018 1/2 Oo1v of School !Com p O;ay-800) 205 20S 7:40-111>SAM 20S 215 7:lS-11:lOAM 
Wedne:sday, Septt'mbu 05, 2018 JBS JS 420 7.40-2 40PM 390 30 430 7 lS-NSPM 
Jhi;rsd,v, Stptt'mbt'r 06, 2018 38S JS 420 7 40-2 40PM 390 30 430 7l5-245PM 
foday. St'ptt'mbt't 07, 2018 38S JS 420 7.40-240PM J90 30 430 7 15-2:45 PM 

Mond~y, Septt'mbtr 10, 2018 38S 3S 420 740-2 40PM l'lD ,0 75 sos 7. l s-4~PM (P0from 2 45-4:00pmJ 
TuHday, Septernbt'r 11, 2018 38S JS 420 740-240PM 390 30 430 7 lS-2 45PM 
Wtdnuday, St'plt'mbtr 12. 2018 38S JS 420 7 40-2 40PM 390 30 430 7 lS-2 4SPM 
Thur,day, St'ptt'mbt'r tl, 2018 JS'" 420 7:40-2·40PM J90 30 430 7 35-2:45PM 
Frid,1y, Stptt'mbt>r 14, 2018 385 JS 420 7 40-2 40 PM l90 30 430 7 3S-2·4SPM 

Mond.r(, Septembt'r 17, 2018 J8S JS 420 7.40-240PM 390 JO 4,0 7 35·NSPM 
Tut'sday, St'ptember 18, 2018 385 JS 420 7·40-2:40PM J90 JO 430 7 3S-2:4SPM 
Wedne:scby, St'pttmber 1.9, 20 18 38S JS 420 7 40-2 40PM 390 30 430 7 lS-2 4SPM 
Thurs.day, Sq,tember 20, 2018 385 JS 420 740-ldOPM 390 30 <JO 7lS-24SPM 

Friday, Sfpumbt'r 21, 2018 38S JS 420 740-240PM 390 30 430 7 35·2:45 PM 

Mond,v, Septmb«r 24, 2018 385 JS 420 7 40-2 40PM l'lD 30 75 sos 7.ll--4 OOPMlPOfrom U S,,,,\;OOem) 
Tund,v, St'~tembtr 25. 2018 38S JS 420 7 40-2 40PM 390 JO 430 7 3S-2 4SPM 

Wednud~. September 26. 2018 JBS JS 420 7:40-2.40PM 390 30 430 7 lS•2.45PM 
Th1mdi1V, Septe mbt'r 27, 2018 38S JS 420 740-240PM 390 JO 430 7 15-2:45 PM 

Frid~. S.ptembtt 28. 2018 385 JS 420 740-240PM 390 JO 430 7 lS-2 4SPM 

Monday, Oc-t:iber 01, 2018 385 JS 420 7 40-l40PM l90 30 430 7.35•2:4S PM 

Tueida'{, October 02. 2018 385 JS 420 7 40-2·40 PM 390 JO 410 7 l5-2:45PM 

Wednt'sday. October Ol. 2018 385 JS 420 140-2 40 PM 390 30 430 7 lS-2 4SPM 

lhunday, October 04, 2018 38S JS 420 740-2 40PM J90 30 430 7 l5•2:45PM 

Fridily, October OS, 2018 3BS JS 420 740-2 40PM 390 lO 430 7 lS•2:45 PM 

M0t1day, OctobM 08, 2018 38S 3S 420 740-240PM J90 ,0 7S sos 7.35-4:00PM(POfrom 2.45-4:00pm) 

T~ay. OctOber09. 2018 m JS 420 740-2.40PM J90 30 430 7 3S-2.4SPM 

Wednud.1y, Oclobt'r 10, 2018 1/ 2 0 .1y of School (Alter &Even Pl Conf. ) 20S 205 7.40-11:0S AM 390 lO 430 7 JS·ll:lOAM/ 11:4S•2 45 PM/ 5;00..e:OO PM 

thu~dil't', October 11, 2018 1/2 o.iv of School (After &Evtn PT Conf.) 205 20S ?A0-11:0SAM J90 30 430 7 lS-11 l0AM/ 11·45-2 45 PM/ S 004!00 PM 

Fnday, Oclobu 12, 2018 1/2. Day ol School !Comp Day • (Vffl PT) 205 20S 7.40-11.0SAM 205 llS ?lS-1110AM 

Monday, Octobt'r IS, 2018 
Tueldo1y. Octobt'r 16, 2018 

38S 3S 
J85 35 

420 

410 

7.40-2:40PM 

740-2 40PM 
390 JO ,.., 30 

430 

430 
7 3S·2:4SPM 
7 35-2:45PM 

i.•11Kfntldi1V,Octobtr 17, 2018 385 35 420 740-240PM J,O JO 430 7 lS-2·4SPM 

Thund.1y, October 18, 2018 JBS 35 420 7 40-2.40PM 390 JO 430 7.l5-245PM 

rriday, Octobt'r 19, 2018 38S JS 420 7 40-2:40 PM 390 30 430 7 3S-2.4SPM 

Mond,i'{. October 22, 2018 385 3S 420 7.40-2 40PM l'lD ,0 7S 50S 7.»-4 00 PM (PO from 2 4$,-4 OOpml 

Tuuday, October 21, 2018 38S JS 420 7.40-2 40PM 390 ,0 430 7.35·2:45 PM 

Wtdntsd.:iy, Oct ober 24, 2018 385 JS 420 740-2:40PM J90 30 430 7·3S•2:4S PM 

Thursd,v, Oc~r 25, 2018 385 3S 420 740-2.40PM J90 JO 430 7 l5-2.4SPM 

FridilV,October 26, 2018 38S JS 420 740--2 40PM 390 lO <JO 7 l5-2.45PM 

Monday, October 29, 2018 38S JS 420 7 40-2:40PM 390 30 430 7 lS-2 4SPM 

tuesdil'{, Oct ober 30, 2018 385 35 420 740--2 40PM J90 JO 4,0 7 3S-2 45PM 

Wednu4ay, Octobt', l 1. 2018 38S 35 420 740-240PM 390 JO 430 7 lS-2 4SPM 

Thunday, NO\·embu 01, 2018 385 3S 420 7 40--2 40PM 390 JO 430 7.15-2:4S PM 

Friday, NovelT'ber 02, 2018 1/2 Day of School • Records Day 44 205 20S 740-U i>S AM 205 ll5 7.lS-11:lOAM 

MOl'ldly, Nowmbu OS, 2018 38S 3S 420 740-2.40PM 390 JO 430 7 lS·2.4S PM 

Tuesd,1y, Novtmbt>r 06, 2018 38S 3S 420 7.40--2:40PM 390 JO 430 7 35-2:45 PM 

Wednud•y, r,.ovemb• r 07. 20 18 38S 3S 420 7·40-2·40PM 390 30 430 7 15-2.45 PM 

Thund~, Na-.,embt:r 08, 2018 JSS JS 42D 741),2 40PM 390 JO <JO 7 3S-245PM 

frid.JY, November 09. 2018 38S JS 420 740-2 40PM 390 JO 410 7 3S-2.4SPM 

Monday, Nowm~, 12. 201 8 J8S JS 420 740-2 40PM 390 )I) 75 sos 7!3.s.-4:00 PM jPOfrom 2 45-4.00pm) 

TuHd,v, November 13, 2018 l8S 35 420 740-2 40PM J90 JO 430 715-2 45 PM 

Wt'dnudr,, November 14, 2018 38S 35 420 740-240PM 3')1) 30 410 715•2.45 PM 

Thun.d.ry, Novtmbtr 15, 2018 JBS 35 42D 7.40-2·40PM 390 JO 430 7·l5·2:4SPM 

Friday, Nowmbt'r 16, 2018 385 35 410 740-240PM 390 JO 430 7 35·2·45 PM 

Mond;ry, Novembt:r 19. 2018 J8S JS 420 740-240PM 390 JO 430 7 ]5•2,45 PM 

lut"ldav. November 20, 2018 J8S JS 420 7 40--2.40PM 390 30 430 7:15-2:45 PM 

Wednud,w. NOVt"mbtr 21. 2018 No School • Holido1y BtHk 

lhunday, Novt'mbtr 22. 2018 No School - Holiday Bruk 
friday, Nov.mbu 23, 2018 No School• Holid;aye,e,lt 

Monday, Novn,btr 26, 2018 385 JS 420 7 40-2 40PM 390 lO 7S 505 7 35--4'.00PM IPO frumNS--C-()l)pml 

t~ay.NOVeTlbU 27, 2018 385 35 420 740-240PM 390 JO 430 7.3S-2 4SPM 

Wedrumfay, November 28, 2018 385 l5 420 7,40-2 40PM J90 lO 430 7 35-2:45PM 

Thursdily, Novt mbt r 2.9, 2018 J8S l5 420 7:40-2:40 PM J90 lO 430 715-2:45 PM 

Friday, November 30, 2018 385 l5 410 74().2 40PM J90 JO 430 7 lS-2 45 PM 

••unleu a m.'lltt'•up e ~am Is needed 

"Unlns stut!ent ar~dn wtll not be In by l OOpm 
P~t' loll 



Schedule C 

Calendar for 2018-19 Calendar 

.... D.lyl 

St~ n tD.;iy 

Inst. Min. Lundi Total D.;iys BS 
THchetDily 

Cont.Kt Minutn lunch AS PO Tobi Minutes 

Monday. December0l, 2018 

Tue1day, ~ember04, 2018 
Wednt!'sd;iy, O.cember05, 2018 

lhursd.iy, Dff:tmber06, 2018 

rnd.iy, ~bf, 07, 2018 

385 JS 

385 JS 
385 35 ..., JS 
385 JS 

420 

420 

<120 
420 
420 

7 40-2:40 PM 

7·40-2:40 PM 

7 40-2:40 PM 

740-240PM 
7.40-Z.,:OPM 

390 JO 
390 30 
390 30 
390 30 
390 30 

430 7 lS-2 45 PM 

430 7 15-2 45 PM 

430 7 JS-2 4SPM 

430 7 35-2 4SPM 

430 735-24SPM 

Monday, Dece,mber 10, 2018 
Tuesd;ay, Ot-cember 11, 2018 

W~nesd<lY, Ot<tmber 11. 2018 
lhur1day, De«mbtr lJ, 2018 
fridoly, Dt<embtr 14,2018 

38S 35 
38S JS ..., 15 

38S JS 

38S JS 

420 

420 
420 

420 
420 

7:40-2:40 PM 

740-240PM 
7.:0-240PM 

7 40-2·40PM 
7,40-2 .40PM 

390 30 
390 30 
390 30 
390 30 
390 30 

7S sos 7:3>4 00 PM {PO from 2·45-4:00pm) 
430 7:JS-2 4SPM 

430 7 JS-2 4SPM 
430 7.35-2 4S PM 

430 7:35·2 4SPM 

Mond,1y, Oeumber 17, 2018 
Tuttcfay, Otttmbtr 18, 2018 

385 35 ..., JS 

420 

• 20 

740-2:4()PM 

740-240PM 
390 30 

390 30 

430 7.JS-2 4SPM 
430 7.15•2 4SPM 

WPdntsdolY, Oeum!m 19, 2018 38S 35 420 7 40-2 :40 PM 390 30 430 7 35-2 4SPM 
Thursday, Otcember 20, 2018 1/2 O;ay ol School !Comp D.ay. Even PT) 20S 205 7.40-11:05 AM 20S m 7;3S-lli10AM 
Friday, December 21, 2018 No School• Hohd,w Break (CC) 

Monday, O.ctmbtt 24, 2018 N:, Sd'IOOI• Holiday Brule (CQ 
h1esday, 0Kember 25, 2018 No School• Holid;ay Break ICC) 

Wtdnesd,1y, December 26, 2018 No School- Holiday Bruk (CC) 

Thund•y. Otcembet 27, 2018 No School• Holiday Break (CC) 
Frid.Jy. Deumber 28. 2018 No School• Holiday Break {CCI 

M onday, December 31, 2018 NoSchool. Hollday BrHk ICC) 

ruesd;i,y, J;u1u.-~ 01, 2019 No School • Holiday Bre.>k (CC) 
Wtdnudo11y. J;anu.11ry02, 2019 38S JS 420 7 40-2·40 PM 390 30 430 7 35-2 4SPM 
lhursd.lY, J,nuary01. 2019 38S JS 420 740-240PM 390 30 430 7.35-2 4SPM 
Frkl.ay, J.anu1rt Oil, 2019 38S 35 420 740-240PM 390 30 430 7.35·2 4SPM 

Mooday, Janu;ary 07. 2019 38S 35 420 7 40-2.40 PM 390 30 430 7:35-2 45 PM 
runcfay, Janu•rv 08, 2019 38S JS 420 740,240 PM 390 30 430 7.35-2 4S PM 
Wednuday, 11nu•rv0'3. 2019 38S 35 420 7 40-2 (0 PM 390 30 ,30 7:35-2 45 PM 
fhunday, J¥1u1ry 10, 2019 38S JS 420 7 40-2:40 PM 390 30 430 7.15-2 4SPM 
friday, lanu•ry 11. 2019 38S JS 420 7:40-2:40 PM 390 JO 430 7:35·2·4S PM 

Monday, Jmu•rv 14, 2019 38S JS 4 20 7 40-2:40PM 390 l0 7S sos 7.3S-4 00 PM (PO from 2 4S-C«lprn) 
Tuffday. Janu;r,ry ts. 2019 38S lS 420 7 40-2.40PM 390 JO 430 7.35·2 4SPM 
Wednesday, J1nu•rv 16, 2019 1/1 Dayal School• Rl"tord, Day (HR 1·2) 205 205 7:40-11:0S AM 20S m 7:35-11: IOAM •• 

Thunday, Ja,uary 17, 20 19 1/2 Day ofSchool• Record, Day (HR J,4) 20S 205 7:40-11:0S AM 205 m 7:35-11 lOAM • • 
friday, January 18. 2019 1/2 Day clSchool• Rtc01ds 0->,' (HR S-6] "" 1 205 205 N0-11.0SAM ., , 205 m 7.35-11 10AM •• " 

Monday, January 21. 2019 38S JS 420 7 40,2.40 PM 390 30 430 7,35·2 45 PM 

Tuudiy, January 22. 2019 38S JS 420 7.40-2;40PM 390 30 430 7:3S-2 45 PM 

Wednuday, January 23, 2019 
lhutSdiJY, t.niury14, 2019 

fnday, Janinry 2S, 2019 

38S 35 ..., JS ..., JS 

420 

420 
420 

7·40-2'40 PM 

140,2·40PM 
140-2:40PM 

390 30 

390 JO 
390 30 

430 7:35--2 45 PM 

430 7 35·2 4SPM 
430 73S-24SPM 

Monday, Jan.i.iry 28, 2019 38S )S 420 1.40-2:40PM 390 30 7S sos 7:35-4:00 PM (PO from 2•45-4:QOpm) 

l ue,dil'f, J.anJary 29. 2019 385 J S 420 140-2;40PM 390 JO 430 7:3S-2 4SPM 

Wednesday. J;r,nu;r,ry 30, 2019 
thursday, Ja.nUMy ll, 2019 

.185 )S ..., lS 
•20 
420 

7 40-2:40 PM 
7 40-2 40 PM 

390 30 
390 30 

430 7 l 5-245PM 

430 7.35-2 4S PM 

Friday, febr~ryOl, 2019 38S 35 420 7.40-2:40PM 390 30 430 7:35--2.45 PM 

Mond, y, February OJ, 2019 385 JS 420 7 40.2:40 PM 390 JO 430 7.35-2 45 PM 

t vesd;r,y, Febn.lary 05. 2019 
Wednesday, Febn.iary06, 2019 

38S 35 ..., JS 

420 

420 

7 40,2·40 PM 

7 40-2.40 PM 

390 30 

390 30 

430 7 35-2 4SPM 

430 7 35-2 45PM 

thursd,;ty. Febru;r,ry07, 2019 38S 35 420 7 40-2:40 PM 390 30 430 7.3S·2 45 PM 

Frid.av, Feb,u;r,ry03, 2019 38S 15 420 7 40-2:40 PM 390 30 430 7:35·2 45 PM 

Monday, Feb·uMV 11. 2019 
l1,1Hday, Febru,,y 12, 2019 

38S 35 ..., JS 

420 

420 

i40-240PM 

7 40--2.40 PM 

390 30 

390 30 

7S sos 7:.35-4.00 PM (PO from 2 45-4'00pffl) 

430 7:35-2 4SPM 

Wedne sday, February 13, 2019 38S JS 420 7.40-2:40 PM 390 30 430 7;35-2 4SPM 

Thursday, februvy 14, 2019 

fnday, Febru,ry IS. 2019 

38S 3S ..., lS 

420 

420 

7 40-2:40 PM 

7 40-2:40 PM 

390 30 

390 30 

430 7:lS-2 4SPM 

430 7:35-l 45PM 

Monday, hbruary 18, 2019 No School• w inier Bre.i~ 
Tuudav, February 19, 2019 38S 35 420 7.40-2:40 PM 390 30 430 7:35-2·45 PM 

Wednesday, febnmy 20, 2019 38S JS 420 740-2:40PM 390 JO 430 7.35-l4SPM 

Thursday, Febnary 21, 2019 38S 35 420 7 40,2 40PM 390 30 430 7.3S-24SPM 

Friday, Febnu1ry 21. 2019 385 15 420 7 40-2:40PM 390 30 430 7.35·2 ·tS PM 

Mondav. February 2S. 2019 38S JS 420 7.40-2:40 PM !90 l0 7S 505 ~ PM (PO from NS·•NlOpm) 

tuesday, Febru.uy 26, 2019 38S JS 420 7 40-2:40PM 390 30 4]0 7:15-2 45 PM 

W ednesday. febn.iary 27, 2019 1/2 OayofSchool lAfter. Pl Cod.) 20S 205 7.C0-11 05 AA-I 390 30 410 7.3S-ll 10AM/114S-24SPM 

lhursday, febNMY 28. 2019 1/2 Cayo! School (Aher & Even Pt Con!,) 20S 205 7 • .t0-U1)5AM 390 30 430 7.35-11 lOAM/ 11 4S•2 45PM/ U&I .OOPM 

Frld111y, March 01, 2019 1/2 Oayol School (Compo,y • (VM PT) 20, 205 7:40-11:05 AM 20S 215 7:1S-ll'10AM 

Monday, Marth o.i. 2019 ..., 35 420 7 40-2:40 PM 390 JO 430 715-2 4SPM 

fuHday, MM:h OS, 2019 385 JS 410 7 40,2;,l() PM 390 30 430 735-24SPM 

WedneSdiY, March 06, 2019 38S 35 420 7 40-2 ;40PM 390 30 430 7'3S•24SPM 

Thursday, March 07, 2019 385 35 420 140-2:40 PM 390 30 430 7:l5·2:4S PM 

friday, M.>rch 08, 2019 38S 35 420 7 40-2 :40 PM 390 30 430 7·35-2 4S PM 

M<w'lday, M,mh 11, 2019 .l8S ]S 420 7 4().2 40PM 390 "' 7S sos 7:lS-4 OOPM{POlrom2 45--4:00pm) 

luesdiY, MM(h 12, 2019 38S 15 420 7 40-2:40PM 390 JO 430 7:lS-2.4SPM 

Wednuday, Ma,ch 13, 2019 38S 35 420 7 40-2·40 PM 390 JO 430 7:35-2:45 PM 

lhunday, March 14, 2019 

Frldi1Y, M.lrffl ts, 2019 

38S JS ..., JS 

420 

420 

7 40-2 40 PM 

7 40-2 40 PM 

390 30 

390 30 

430 7:3S-2 4SPM 
430 7 15-2 4SPM 

Monday, Marth 18, 2019 38S JS 420 7 40-2,40 PM 390 JO 430 7:35·2 4SPM 

h1esday, M;mh 19, 2019 
Wednesday. March 20, 2019 

38S 35 ..., JS 
420 
420 

N().2:40 PM 
7 40-2 40 PM 

390 30 

390 30 

430 7:15·2 4SPM 

430 7.35·2 4SPM 

Thursday, M.uch 21, 2019 

Fnday, March 22, 2019 1/2 Day of School· Records Dav " 1 

.l8S 35 

20S 
420 
205 

7 40-2.40 PM 
7~11:05AM 

390 30 
205 

430 7.35-24SPM ....,
m 7:JS-11 10AM ..... 

Monday, Match 2S, 2019 385 35 420 7 40-2,40 PM 390 30 75 sos 7:35-4.00 PM (PO from 2:4~1)()pm) 

Tuesday. March 26, 2019 38S lS 420 7 40-2.40 PM 390 30 430 7:35-2 4SPM 

Wednesday, March 27. 2019 38S JS 420 7.40-2.40PM 390 30 430 7.35-2 4SPM 

lhursday, March 28, 2019 385 15 420 7 40-2 40PM 390 30 430 7.lS•2.45PM 

• •unless ,1 m ate-up e)(,)ffl b needed 

"Unl~nstudent ~dnwdlnotbein byl.00;:m 
Pa,:12of] 



Schedule C 

Calendar for 2018-19 Calendar 

o.,,. 

frid;iy, M.ltch 29, 2019 

Notn 
Student ~ 

[QJslnst. Min. wnd, 

I 385 35 

Total 

420 7 40-2 40PM 

0,,.. 

I 
as 

THchttCby 

Cont act Minute,. l un<h AS 
J,O 30 

PO Tot al MinutH 

430 7 lS-2.45 PM 

M onday, Aprll 01, 2019 

T~day, .Aprll 02. 2019 

WtdnMd~. Aptil 0l, 2019 

Thu~day, A.pnl 04, 2019 

Friday, Apr\105, 2019 

llo School • Spring s,eak (CC) 

Ho School - Sprinas,uk (CCl 

Ho School• Splin1 BrtJk ICCI 

NoSchool• Spring Sreali: ICC) 
No School - Sprin1 s,eak (CC) 

Monday, A;,,il08, 2019 

Tunday, A:inl 09, 2019 

W ednt Sday, Apr,110. 2019 

Thursd.iy, A.prll 11, 2019 

Friday,~ 11, 2019 

385 
J8S 
J8S 
J8S 
J3S 

JS 

JS 
JS 

35 
35 

420 740-2 40PM 

420 740-2 40PM 

420 7 :40-2:40 PM 

410 7:40-240PM 

410 740-240PM 

J,O 

390 
390 

390 
J,O 

30 

JO 
JO 

JO 
JO 

430 
430 

430 
4]0 

4]0 

7 3S-2·45PM 

7 35-2 .45 PM 

7 35•2:45PM 
7.3S.2:45PM 
7U-245PM 

Mo.,,dJY, Al)fll 15, 2019 

Tueiday, Aprlt 16, 2019 
We-dnesday, Ap1U 17, 2019 
lh1.1rsday, A.pol 18, 2019 
ft1day. Apri: 19. 2019 No School •Good rrid~ 

385 

Jas 
J8S 
385 

JS 

35 

35 
]5 

410 7:4o.2 40PM 

410 7:40-2:40PM 

410 7 40,-2.40PM 

420 7 40-2 40PM 

J90 

390 
390 

390 

JO 

JO 

JO 
JO 

430 
4]0 

430 
430 

7,3S-2:45 PM 

7·35·2 ·45 PM 
7 3S-2.45PM 

7 35-2 45PM 

Monday, April 22. 2019 

Tu6day. April 23, 2019 

Wtdn.esday. April 24. 2019 
Thurs.day, Apnl 25, 2019 

friday. AprU 26, 1019 

J8S 
385 
JgS 

385 

J8S 

JS 
JS 

JS 
JS 

35 

410 7.40-2 40PM 

410 7.40-2 40PM 

420 7 40-240PM 

410 7:40.2 40PM 

420 7:40.2 40PM 

390 
]90 

J90 
J90 
390 

JO 
30 
JO 
JO 
JO 

" ""4]0 
430 
430 
430 

7:.ls-4:00 PM IPO from 2.45--4 OOpm) 
7 35-2.45 PM 

7 lS-2.45 PM 

7 35-2.45PM 

7'3S-N5PM 

Mon~. Apnl 29. 2019 

Ttmday, April 30. 1019 

Wednesdi!Y, May 0 1, 2019 

l hursday, M.ay02, 2019 

frlday, May03, 2019 

38S 
385 
38S 
385 

385 

JS 
JS 

JS 
JS 

JS 

410 7.40-2 40PM 

420 7:40-240PM 

410 7.40-2.40PM 

410 7:40-2 40PM 

420 740.240PM 

390 

390 
J90 

390 
390 

JO 
JO 
30 

JO 
30 

430 

430 
430 

430 
430 

7 lS-2.45 PM 

7 35•2:4SPM 

7 35•2:4S PM 

7 35-NSPM 

7 35-2 45PM 

Monday, Mr,06, 2019 

Tuesday, Miy 07, 20 19 

Wtdnuday, M.ty08, 20 19 

Thun.day, f,,1Jy09, 2019 

friCl.ly'. M.ly 10. 2019 

385 
J8S 

J85 

38' 
385 

35 

35 
JS 

JS 
JS 

410 740-240PM 

410 7:40.2·40PM 

410 7.40.2 40PM 

'20 7:40-2 40PM 

420 7.40-2 40PM 

390 
390 

390 

390 

J90 

JO 
JO 
30 

JO 
30 

" "" 430 
4]0 

430 

430 

7 .ls-4:00 PM (PO from 2:45-4:00pm) 

7.3S-2:4S PM 

7 3S-2:4SPM 

715-2 45PM 

715·2 45PM 

Monday, M.a-, 13, 20 19 

Tut sd,1y, M.a-, 14, 2019 
Wtdnt sd,l'f, M,1y 15, 2019 

Thursd.ay. M.ly 16, 2019 

friday, May 17, 2019 

385 
385 

J8S 

385 

385 

JS 

JS 

JS 

35 

35 

410 7:40-2 40PM 

410 7·40.2 40PM 

410 7 40-2 40PM 

410 7·40-2 40PM 

410 7:40-2:40PM 

390 

390 
390 

390 

390 

JO 
JO 
JO 
JO 
JO 

4]0 

430 
430 

430 

430 

7 35-2:45PM 

715-2 4SPM 

715-2 4SPM 

7 lS-2.4SPM 

7:35•2:45 PM 

Mond.iy, Ma·, 20, 2019 

Tunday,M,11121, 2019 

Wtdnu d.ay, ,._, ;ay 22, 2019 

Thursday, May 23, 2019 

frld.1y, ~y24, 2019 

385 

J8S 

J8S 
385 

"'' 

35 
35 

35 
JS 

410 7 40-2 40PM 

420 7.4().2 40PM 

410 7.40-2 40PM 

410 7:40.240PM 

105 7:40-11 OS AM 

390 
390 
390 

390 

105 

JO 
JO 
JO 
JO 

" 505 
430 

430 

430 

115 

7 ls,.4 00 PM (90 fTOm 2,45-4 OOpm) 

7 3S-2.45PM 

7 35-2:45PM 

13S•2.4SPM 

7.15-tl;l OAM 

Monday.Mr,27. 2019 
luesday, May 28, 20 19 

Wednesday, \ i ay 29. 2019 

fhursday, May 30, 2019 

rnct..y, May 11. 2019 

Noxhool · MIM\ON1 0..-y 
385 

38S 

385 
3115 

35 

JS 

JS 

JS 

410 7;40-2.40PM 

410 7A0-2·40PM 

420 7¢0.2 40PM 

420 7;4~2 40PM 

390 
390 

J90 

390 

JO 
30 

JO 
JO 

430 
430 

430 
430 

7.35-2:45 PM 

735-NSPM 

7 3S-2.4SPM 

7 lS-2 4S PM 

Mond.1y, Junt Ol, 2019 

Tuesd~. June 04, 20 1.9 

Wtdne uby, .une OS, 2019 

Thursd.Jy. Jure 06, 2019 

rriday, June 07, 2019 

1/2 D•y ol School - Re[Ofd\ ~ IHR 1·21 

1/2 0.tyOf SchOOI • RecOfdS D.JV IHR )..ti 

1/2 0,1y of Sc.hool - Records oa,• IHR 5·61 48 

385 

385 

205 
205 
205 

35 

JS 

410 7:~0.2·40PM 

410 7:40-2 40PM 

205 7;4~11·0S AM 

205 7;~11 0S AM 

205 7:40-11.0S AM - 1 

390 
390 

205 
105 

105 

JO 

30 

430 

430 

m 
m 
115 

7.15·2:45 PM 

7 35-2 45PM 

7 lS-11.lOAM "" 

7 35-11.lOAM •• 

7 35-11.:JOA.M • •" 
... 

Mond.ly, Jun• 10, 2019 

Tue-sd,l'f, June 11, 2019 

Wltdnuday, .lune 12, 2019 

Thursday, June 13, 20 19 

Friday, June 14. 1019 

Tout 
Total Hours; '"' 

RtQulred Hours: 

180 66240 

1104.00 
180 1098 

5705 
95 

WMS 

1199 

Ill .,,. 
IS 

,ms 
1130 

S040 

84 

905 
IS 

1800 

30 

JO 

76llS 

1271 Later start school times (e.1. leel sh.ii be 

~ Justed by 10mtnu1es 

••unless a ma~e-up t ll3m h nttded 

A UnlHs stud•nt 1m!n wlll no1 be In bv l OOpm 
Pa,elof l 



Richmond Education Association Master Agreement IAugust 31, 2019 Expiration 

Schedule D - Grievance Report Form 

Grievance # Richmond School District ------ Distribution of Form 
1. Superintendent 
2. Principal 

GRIEVANCE REPORT 3. Principal 
Submit to Principal in Duplicate 4. Teacher 

Building Assignment Name of Grievant Date Filed 

LEVELi 
Informal discussion with immediate supervisor precedes formal Level II 

LEVEL II 
A. Date Alleged Violation Occurred ___________________ 

B. 1. Statement of Grievance ______________________ 

2. Section or Subsection of Contract or Board Policy Alleged To Have Been Violated 

3. Relief Sought ________________________ 

Signature Date 

C. Disposition by Principal or Superintendent ________________ 

S ignature(Principal/Superintendent) Date 

D. Position of Association _______________________ 

Signature Date 
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If additional space is needed in reporting 
Sections B. 1, 2, & 3 of Level II, attach Note: continued on next page 
additional sheet. 

LEVEL III 
A. Date Received by Superintendent or Designee _______________ 
B. Disposition of Superintendent or Designee ________________ 

Signature Date 

C. Position of Association 

Signature Date 

LEVELIV 
A. Date Received by Board of Education or Designee _____________ 
B. Disposition by Board ________________________ 

Signature Date 

C. Position of Association _______________________ 

Signature Date 

LEVELV 

A. Date Submitted to Arbitration _____________________ 
B. Disposition & Award of Arbitration ___________________ 

Signature of Arbitrator Date 

NOTE: All provisions of Article XXIII of the Agreement will be strictly observed in the settlement 
of grievances. 
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SCHOOL IMPROVEMENT PARTICIPATION 

The Richmond Community School District will formulate a School Improvement Plan pursuant to 
the requirements of Act 25 of the Public Acts of 1989, as amended, and Act 197 (Sec. 19 (B) of 
the Public Acts of 1989, as amended. The following provisions will be amended as necessary to 
conform with the current law. 

All teachers will be invited to participate either by way of direct committee involvement or by 
written suggestions or both. Parents of students will be invited to participate in the same manner. 
High school students and middle school students who have been selected by building SIP 
committees will be invited to participate by way of direct committee involvement. Other district 
employees, such as secretaries, custodians, bus drivers, food service employees and classroom 
aides will be invited to participate. 

There shall be a School Improvement Committee consisting of a Board of Education member, 
three administrators, one of which shall be the Superintendent, four teachers (at least one from 
each building), a person who is a parent of a child attending the district, an adult person who is not 
a parent of a child attending the district. a custodian from the district, a bus driver from the district, 
a secretary from the district, a food service employee of the district, a classroom aide from the 
district, two students ( one from the high school and one from the middle school) from the district. 

If problems occur such as provisions of the School Improvement Plan and/or decisions made by 
SIP committees being in violation of School Board Policy or the collective bargaining agreements 
between the district and its various employee units, the SIP committee shall attempt to resolve 
those differences recognizing that the unit whose agreement is violated, or the Board of Education 
in the case of board policy, has the final decision authority whether to waive the violation or not. 
If the decision is not to waive, the violating provision or decision shall be inoperative. 

A monthly report of activity of the SIP Committee shall be made to the Board of Education 
Curriculum Committee. 

In each school building in the district there shall be a site based Decision Making Committee (SIP 
Committee). The committee is to consist of the building principal, a teacher from each grade level 
(elementary and middle school) or department (high school), a teacher's aide, a parent and, at the 
high school level, a student. The aide, parent and student shall be chosen by the principal and 
teachers collectively. 

The SIP Committee shall meet to make decisions in areas of concern that shall be designated in 
the School Improvement Plan that is developed by the SIP Committee or matters of concern in the 
building. 

A teacher's involvement or non-involvement in any element of the School Improvement Process 
shall not be used against the teacher by way of negative evaluation or discipline. A teacher's 
involvement in the School Improvement Process may be used in a positive manner in the teacher 
evaluation process, or in mitigation of discipline. 
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Schedule E- Professional Staff Employee Evaluation 

See attachment 
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Schedule E 

~irbmonb q[ommunitp $,tbools 
35276 Division* Richmond, Michigan 48062 * (586) 727-3565 * www.richmond.k12.mi.us 

PROFESSIONAL STAFF EMPLOYEE EVALUATION SUMMARY 

Name: Building Assignment: ES MS HS 

Status: 1 2 3 4 Tenure Date of Last Evaluat ion : 

This evaluation tool is an adaptat ion of Charlotte Danielson's work with review of the literature of Doug Reeves and 
others. It may not be shared outside of Richmond Community School District without copyright permission from ASCD. 
Richmond's yearly copyright permission is limited to our t hree buildings. 

DOMAIN 1- PLANNING AND PREPARATION HEE ME IE 

la. Demonstrating knowledge and skill in the specialist therapy area; holding relevant cert/license. 

lb. Establishing goals for the therapy program appropriate to t he setting and the student served. 

le. Demonstrating knowledge of district, state, and federal regulations and guidelines. 

ld. Demonstrating knowledge of resources, both within and beyond the school and district. 

l e. Planning the therapy program, integrated with t he regular school program, to meet the needs of 
individual students. 

lf. Developing a plan to evaluate the therapy program. 

DOMAIN 2 - THE ENVIRONMENT HEE M EIE 

2a. Establishing rapport with students 

2b. Organizing time effectively. 
2c. Follows established guidelines for referrals. 

2d. Establishing standards of conduct in the treatment sessions. 

2e. Organizing physical space for testing of students and providing therapy. 

DOMAIN 3 - DELIVERY OF SERVICE HEE ME IE 

3a. Responding to referrals and evaluating student needs. 

3b. Developing and implementing treatment plans to maximize students' success. 

3c. Communicating with families . 

3d. Collecting information; writing reports. 

3e. Demonstrating flexibility and responsiveness . 

DOMAIN 4 - PROFESSIONAL RESPONSIBILITIES HEE ME IE 

4a. Reflecting on practice. 

4b. Collaborating with teachers and administrators. 
4c. Maintaining an effective data management system. 

4d. Participating in a professional community. 

4e. Engaging in professional development. 
4f. Showing professionalism, including integrity advocacy, and maintaining confidentiality. 

Guaranteed Learning for All Students! Page 1 
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Schedule E 

DOMAIN 5 - STUDENT ACHIEVEMENT GROWTH AND ASSESSMENTS 

Goal 1- Building Level - 80% or higher of the average number of students met or 

exceeded the Projected Growth Target as measured by the NWEA (Fall-Spring). 
MET NOT MET 

Mathematics 

Reading 

Language Usage 

Goal 2 - Building Level - Based on School Improvement Plan MET NOT MET 
Type Goal Here 

Type Evidence of Goal Here 

Goal 3 - Classroom Level - Professional Best Practices Goal MET NOT MET 

Type Goal Here 

Type Evidence of Goal Here 
Within Domain 5 there are three (3) Gaols. If the staff membermeets 3 of3 Goals the overoll roting for Domoin 5 shall be Highly Effective, 2 of the 3 Goals the overoll 
roting for Domain 5 shall be Effective, 1 af3 Goals the overoll roting for Domain 5 shall be Minimally Effective, and 0 of3 Goals the overoll roting for Domain 5 shall be 
Ineffective. Data far Gaal 1 will be based anly an students wha have a test score an the Fall NWEA AND Spring NWEA. 

It is the expectation of the Superintendent that the Evaluator documents multiple Walk-throughs and/or Observotions prior to completing the final evoluation. 

Any Domain in which a subcategory is indicated as Minimally Effective or Ineffective shall be detailed in the overall narrative. 

STATE OF MICHIGAN OVERALL EVALUATION RATING. A staffmember that does not meetthe standardfor Domain 5, Goal 1, will not 

be prevented from achieving on overall Highly Effective roting should their personal student achievement data demonstrote otherwise. 

I Highly Effective (HE) I I Effective (E) I Minimally Effective (ME) I I Ineffective (IE)I 
Highly Effective indicates that the An overall Minimally Effective Rating may A staffmember with an overoll 
Superintendent's Instructional Team require a staffmember to be placed on an Ineffective Rating shall be placed on 
has reviewed all documentation Individual Development Plan (IDP}. an Individual Development Plan 

provided by the Evaluotor ondconcurs (/DP}. 
with the Evoluator's recommendotion. 

By signing your name indicates that you have received your eva luation. 

D Checking the box to the left indicates 

the staffmember's intent ta file a written 
DateSignature of Staff Member reaction ta this evaluation. 

Signature of Administrator Date 

Signature of Support Administrator, If applicable Date 

The signature of the Superintendent is 
only an indication thot the scoff 

Brian J. Walmsley, Ed.S., Superintendent Date member's evaluation has been reviewed 
by the Superintendent. 
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