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COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

FEA/MEA-NEA 
AND 

FITZGERALD BOARD OF EDUCATION 

_For200&-2008~ Contract Negotiations 

This Agreement entered into this 200f= day of 
Getober 2005.March 2009, by and between the 
BOARD OF EDUCATION of the FITZGERALD 
PUBLIC SCHOOLS, COUNTY OF MACOMB, 
MICHIGAN,· hereinafter called the "Board" and 
FEA/MEA-NEA, hereinafter called the "Association." 

IT IS HEREBY AGREED AS FOLLOWS: 

ARTICLE 1 - RECOGNmON 

1.1 The Board hereby recognizes the Association as Ille exclusive bagaining 
representative as defined in Seclion II of ACT 379 Public Ads of 1965 for all 
insUilC'iooal personnel employed by Fitzgerald Public Schools n::looing 
counselora, and coordinators, department and grade chairman, school 
J)!,yci,ui.g,:;al examiner, school social mtias, but ext:fuamg the 
Superintendent, Assistant Superintendenls, Prindpafs, 1-.ssis!ant Principals, 
Director of SpeclaJ Education and Student Services, Adminisfralive Intern, 
Director of Student Activities, Director of Business, Director of Human 
~ Direcfor of Alternative Educafio11 and Grant Services, Dirsdor of 
Food and Nutrition Service, Direclor of Operations. Assisiant 0.-edDr of 
Opetaiioos • and substitutes. 

1.2 The am ":t: Jlbl": when used he:einaftes in ttis Ag.~: ,en!, shai refe- Io all 
~ represented by the Associaiion in t!lt;; baiyaining unit as defined 
above and reference to male teachers shal include female ieachers. 

1.3 The Board agrees not to negotiate with any teacher or teacher organization 
other than the Association for the duration of this Agreement Nothing contained 
herein shall be construed to prevent any individual teacher from presenting a 
grievance and having the grievance adjusted without iAtervention • of the 
Association if the adjustment Is not inconsistent with the terms of this 
Agreement. provided that the Association has been given opportunity to be 
present at such adjustment. 

1.4 This Agreement shall supersede any rules, regulations, or practices of the Board 
which shall be contrary to or inconsistent with its terms. 
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ARTICLE 5 - PROFESSIONAL BEHAVIOR 

5.1 Teachers shall be responsible for furnishing information requested by 
administration. This shall include items such as: 

. 1 Proof of freedom from communicable disease as required by Michigan 
law . 

. 2 Medical examinations. See Policies and Procedures, as reviewed on 
/\pril 21, 1994. currently in effect, 

.3 The return of teacher contracts and/or riders on or before the date or 
dates specified after ratification of the Collective Bargaining Agreement. 

.4 Adequate written records of student performance and behavior. 

.5 Adequate daily lesson plans . 

. 6 Up-to-date transcrlpts, current State of Michigan teacher's certificate, and 
records of educalional preparation . 

. 7 Proof of date of birth. 

52 Teacher absence shal be imHecl to those days which qualify under provisions in 
Ariide 14; '1IIness, lnjary. Emergency, or Business Leave Days.• Failure to 
repoo: for work for any other reason shall be considered a serious breach of 
contract and subject to action up to and including dismissaL It ls agreed that 
teaching is a full-time position and requires the full energies and attention of the 
teacher. 

5.3 The Board agrees that i!s rules and regulations governing employee conduct will 
be 1easouable and enfoo:ement of disciprD1e will be fair_ No teacher shaD be 
disciplinecl without just cause. Discipline shall be denned as a warning, 
reptiua!Jd, ·~uspen,;ion -wiffl or wi!hout pay, demotion i1 rank: .or compensafion, 
or discipinary disclage.. 

.1 In the event of the discharge of a tenure teacher, review of such 
discharge shall be exclusively pursuant to the Tenure Act provisions. 
Lesser discipfinary action (demotion, disciplinary layoff, or suspension 
without pay) shall be reviewable either pursuant to the Tenure Act 
provisions or through the grievance procedure, but not both. In other 
words, if a tenure teacher chooses to utilize the Tenure Act provisions, 
he/she shall not have recourse to the grievance procedure . 

. 2 Any non-probationary, non-tenured member of the bargaining unit shall 
be allowed to pursue the applicable provisions of the grievance procedure 
in the event that they have been subjected to discharge or discipline. 
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.2 Time beyond the In-school work day for students and/or parent 
conferences shall be considered a professional obllgafion of teachers . 

. 3 Time beyond the In-school work day for buUdlng, department, and grade 
level meetings shall be a requirement of all teachers, and Tuesdays shall 
be reserved for such meetings. In ihe event of a conflict among such 
meetings, the building meeting shall take precedence, and the others shall 
be rescheduled as mutually agreed. No more than two (2) entire staff 
building meetings with a total of 135 minutes shall be scheduled during a 
monlh not to exceed 75 minutes per meeting unless mutually agreed upon 
by Administration and Union. Notification of topics scheduled for the 
meeting will be provided at least one day prior to the meeting. Each entire 
staff building meeting will include opportuni!y for items from the floor. 
Except In the case. of emergency, notice of !he meeting will be provided at 
least five (5) working days before the entire staff building meeting . 

.4 Attendance at one (1) Open House shall be required of all teachers. On 
the day of Open House school shall be dismissed one and a half (1-1/2) 
hours early, and teachers may leave at that time . 

. 5 Teachers who are in attendance at schediied parent-teacher evening 
conferences shall be excused from mrk on a Fooay af!emoon during the 
next m, (2) weeks or a dale to be detemmed by m<Jtual agreement of the 
adminisaaiion and union 

.6 Teaches wishing to be exmsed from !hes; ~IS must subm,'t, in 
advance, a written request to lhe wlding ~ w approval. 

_7 Tme beyond the k1-st::hoo ·IM:ri: cay necessary !o psm,rm the walk wm be 
anoblg3tion of those !eaciers ~ ex!ra ma"1eyli:r21 assigrment 

82 Class Loa:I 

.1 fiildpas .-ill provide eacit teacher who has a full-lime regular 
classroom assignment willl at least 215 minu!es of planning time during 
file instndional week. 

_11 Prh.:;Jal:l ~ ~ raau!ardasscun eietnenlarv school+----·· --
1":Ert?Fm with a ~ oaixf srlt dav. This may be ·-·----t.,~,;, ;, ;;,;;;.,.;;;.;-;_:;;;,;;;_,,;;;;;~-I 
accomplished lm>tlgi, llle.ase af gym class Demds ll\\O /2l days a .,.,._ · ,::,o<"""""" _.., ,..,. ...,,.~ 
wee!cfor40 mirw!esoeroai;xl}=ftl:e,.,,dasoa-v.ee!cffcr45 eadl<la;. ,__,. - -
rrn:e !leliods} throcah re use af at ms::. am ibrarv '"'?sses 11,w,;. re,.,,.,..; .... __ 
b'<ticla! of 215 mn.res oer v.eeic. Ptil:,;igs .::a, schec!u!e and ooe..,,;;.,...,,:.a;e,.,..,.,,.,....; 

- ooeteatti:e:-Jb:aypat:a::... 
m for common ula.-µr.g oericds "'"'1Kl Ins conlaxt. 

TNQTE; This Js with the underslanamg ttiat e!emenfary teachers 
must conttnye to participate in the addi!ional 10 minute library book 
checl<out time.] 
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8.3 

.2 In those instances when during a normal school week a teacher's 
planning/pre and post time is less than the minimum identified in 8.2.1, 
the teac;her shall be given relief for that amount of time represented by 
the minimum less the amount received . 

. 3 Elementary special teachers (art, music, physical education) will be 
scheduled so that their assignment most nearly approximates the load of 
a regular classroom teacher. In determining the schedules of special 
teachers, consideration will be given to: 

.31 Facilities, 

.32 Preparation for subject, 

.33 Transportation of suppUes and materials, 

.34 Number of students, 

.35 Transportation between buildings • 

.4 Teaching assignments for elementary, middle school, and high school 
shall be the lenglh of the in school work day as defined in 8.1.1 minus the 
planning, pre and post lil'r.e as defined in the 8.2.1 and minus the duty 
free lunch as defined in 8..3 

.5 High school or middle school teachers having an added class 
assignment will be paid an addition 10"/4 of their current year salary 
schedule. Their work: da:1 will be extended by an instructional period to 
be scheduled by buti!g principal afler consultation wiifl the teacher_ 
These assignments will be offered by the principal to certified and eligible 
members of the depamnent on a yearly, rotating basis according to 
seniority • 

• 6 During recess periods elementary teachers in those grades having 
scheduled recess may supervise two (2) or more clacses thus allowing 
other teachers involved io use the time for planning . 

. 7 A ten (10) minute duty per day will be assigned to approximately one­
third (1/3) of the middle school teachers. The annual compensation shall 
be 1.25% of the indMdual teacher's current year salary schedule . 

. 8 No High Schoof teacher will have more than three (3) preparations daily 
unless the teacher requests/accepts more or if unavoidable wtthin a 
department or if there is no available staff member currently within the 
department qualified or certified to teach such classes. 

Lunch periods 
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.1 All elementary teachers shall be provided a forty (40) minute lunch period 
of which thirty-five minutes is duty free, except that during inclement 
weather teachers who sign a volunteer list shall be assigned supervisory 
lunch duty with an additional pay of five dollars ($5) per session._ 

.2 Middle school and high school teachers shall be provided a thirty-five (35) 
minute, duty-free lunch period. 

8.4 Professional Development 

In addition to the four days of professional development that are part of the teacher's 
calendar year, one additional day of professional development must be completed by 
each bargaining unit member in each of the 2001-02, 2002-03, and 2003-04 school 
years • 

. 1 One day of professional-development·shall be an accumulation of seven and 
one half (7.5) hours of involvement. 

2 Individual hours must be completed outside of the regular school hours or 
during the summer recess, at the teachers expense, and may be satisfied in 
a variety of ways: conference attendance, staff development activily, 
Macomb JSD seminars, District workshops, or other staff development 
ac!ivi!ies as approved by school administrafion. 

.3 Al hoora nwst be completed by June 1 of each year • 

. 4 Tes- ¼s working less than full time will be required to complete half of the 
hours in each category fisted above • 

. 5 In the event that the state changes the requirements for staff development 
days. re-regotiation of this professional development article shall be done by 
both parnes to accommodate legislative mandalas. 

.6 Failure fD comply with the above annual ii:ajUiI cmart: may result in the 
docking of one hour's pay for each hour of ilSePtice that is not cornple!Ed 
and/or~ action. 

ARTICLE 9- SPECIAL TEACHING ASSIGNMENTS 

9'4--9 1 Summer School - teacher selection, etc. Refer to Policies and Procedures currently 
in effect 

9.2 
Refer to Policies and Prncedtires as reviewed on /1.pFil 21, 1994. 
Supervising teachers (student teacher training program) -

.1 Any payment by colleges for supervising teachers shall be made directly 
to the teacher. 
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.2 Student teachers will be assigned to tenure teachers. except where 
tenure teachers are not available or in extraordinary cases. All student 
teacher assignments shall be made :with approval of the adm inistrater in 
charge.Administrator in charge. Under no circumstances will a student 
teacher be assigned to a first-year or a second-year teacher • 

. 3 The role of supervising teacher shall be voluntary . 

.4 Supervising teacher will not be required to substitute in any other 
classroom during his/her regularly scheduled class assignments. 

9.3 When an elementary teacher is absent the following shall apply in order: 

.1 A suitable substitute shall be employed . 

. 2 The principal shall request other teachers in the same grade to volunteer 
to have the students reassigned among ihem, in which event one 
hundred dollars ($100) per day shall be divided equally among the 
teachers sharing the class . 

. 3 The principal shaU request volunteers from other 1eache:5 during their 
planning period, in which event the teachex{s} shaff be remibur5ed at the 
rate of $22.00 per hour. This step shall llOt be used to fill a classroom 
teacher's full day schedule. 

A The principal shall request volu;ilecru irom among oon-c!assroom 
ieachas, Le., clinicians, resource tea hes, e!I:., in iieu of ma- regular 
assignment. 

.5 The principal shall reassign ihe studeras among other reacilers in the 
same grade level in which event ollf! hundred rlollaJs {S100, pa day shall 
be divided equally among the teachera shatiug lhe class. 

.6 The i,1incipal shall assign other reache<s iD suh.smure during their 
j:.fanning frne in which evalt1he lead.as silal! be rembursed at the rate 
of $22.00 per hour. This s1ep shall DO!: be used fD iii a classroom 
teacher's fuD day schedule. 

. 7 The principal shall assign substitutes from among non-classroom 
teachers, i.e., clinicians, resource teachers, etc., in lieu of their regular 
assignments. Such assignments shall be made on a rotating basis. 

9.4 When a middle school or high school teacher is absent and no suitable 
substitute can be employed, the principal shall assign a teacher from among 
those teachers who are on their planning period at that time to substitute in that 
classroom. Such assignments will be made on a rotating basis within that group 
of teachers and the substitute teacher shall be paid at a rate of $22.00 per hour. 

9.5 Adult Education 
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.1 Teachers regularly employed in the Fitzgerald Public Schools will have 
preference over out-of-district teachers when a position is determined 
open . 

. 2 The adult education director shall make the final determination in hiring 
teachers for this program. 

9.6 If a teacher is required to work prior to the first official work day or after the last 
official work day and Is not on an extended contract, the teacher shall be paid at 
that teacher's contractual rate. 

9. 7 Master Teacher/Mentor is as defined and/or permitted by the State of Michigan . 

. 1 Participation as a Master Teacher/Mentor shall be voluntary . 

. 2 Master Teachers/Mentors shall not be used in the evaluation process . 

. 3 Administralion will determine compensation (mcluding release time) 
based on duties and hours of participation. Such compensation shall not 
be less than: 

• One hundred fifty dollars ($150.00) per mentot and thirty dollars 
($30..00} per probationary teacher 

ARTICLE 10 - DEPARTMENT. SUBJECT, GRADE. AND K-12 CURRICULUM 
CHAJRP!::RSONS 

10.1 Se/estionfqr me selection. term of office, aad----duties and functions...£lf., 
~ refer to :tlle..Board policies and procedures: as revim•.'od on April 
21, 19Q-d..-~ in eftect 

102 Compensafun - see sclledule Appendix A-9 or J\ppendix A-10 of this 
AgrEeroent. 

10.3 Dmies ar.d Funcfions. Department, Subject, Grade, and Curriculum 
Chairpersons are not to be considered supervisoly per~nnel and are not to be 
assigned duties considered supervisory in nature. . 

ARTICLE 11 - PROFESSIONAL ASSIGNMENTS 

11.1 The Board will continue the practice of hiring only fully certificated degree 
teachers. In cases where it is not possible to hire such teachers, then the Board 
may fill position{s) with a teacher holding temporary certification. and the 
Association shall be so informed. The Board will continue to seek fully 
certificated degree teachers for such positions and make replacements as soon 
as practicable. 

11.2 Teachers shall be assigned classes within the limits of their eligibility. 
Exceptions to this provision shall be by mutual consent of the teacher, the 
Association, and the Board. 
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.1 Upon written request of the teacher, submi!led to the building principal 
and approved by the Superintendent, the tuition costs for course.s will be 
reimbursed lo the teacher provided such additional preparation or study 
is not being taken for personal advancement or toward a certificate or 
degree, or for pay as provided in Appendix A-1, or 

.2 Article 16 - Collective Bargaining Agreement, "Summer Sabbatical," or 

.3 Collective Bargaining Agreement, Appendix A-1. 

13.6 Individual teacher contracts shall continue to include the paragraph: "It is hereby 
specifically provided, pursuant to the action of the Board of Education taken in 
accordance with Section 1 of Article 32 of Act #4 of the Public Acts of 1937 (First 
extra sessions), as amended from time to lime, and M.S.A. 15.1991, as 
amended, that such teacher with whom this contract is made shall not be 
deemed to be granted tenure in any other capacify other than a classroom 
teacher." 

ARTICLE 14-ILLNESS, INJURY, EMERGENCY. OR BUSINESS LEAVE DAYS 

14.0 

14.1 

Teachers shall be granted an annual allowance of abser.ce days which shall be 
used to cover absence due to personal illness. personal injmy, disabiiify, or other 
reasoos as approved by the Superin'-dldent. T eache5 absent from duty for 
reasons covered under the terms of this Artrcle shall recei.-e full pay for all days 
of approved absence to !he extent their annual allowance and accumulation 
permit · 

Annual Allowance 

.1 Teachero under cefl!:Est fe::who are ffll!'led tn work bevcyld the 
IEglllar school year shall be granted ~ (~5) ab<-..= :b>JS fur 
....,PJises during the monlfls of .'\1Jgust !Rreugh J!IDE. These ~ s.'lall be 
available ooo (1) ·:roek affer the beginning ef each scheef yec,mreiye an 
additional one-quarter £114) day of absence for every fun week of seryice 
perfonned . 

. 2 Teachers who work beyond the regular school year shall receive an 
additional 1/4 day of absence allowance per week of service perfonned 
during July and August. 

.3 Teachers beginning employment during the school year, and teachers 
returning from leave of absence, will receive their absence allowance one 
(1) week after commencement of employment at the rate of 1 1/2 days 
per month for the remaining months of the school year, provided that 1 
1/2 absence days shall be granted when more than half of the working 
days in any month are to be worked; 3/4 absence days shall be granted 
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when fewer than half of the working days are to be worked; no absence 
days shall be granted for less than one (1) week of work . 

.4 Teachers absent from duty at the beginning of the school year shall have 
-available for use those unused absence days accumulated from previous 
years. Said teachers shall be granted their annual allowance cif fifteen 
(15) days one week after returning to work, except that they will be 
reimbursed for deductions due to approved absence (up to fifteen (15) 
days) . 

. 5 Teachers shall be granted absence days for periods of regular 
employment. Regular employment shall include absence due to personal 
Illness or injury or absence due to approved personal business. 

14.2 For partial days of absence, partial days of leave shall be deducted from the 
employee's accumulation at the rate of 1/4, 1/2, or 3/4 days, whichever most 
closely coincides with the actual number of hours missed. 

14.3 Each teacher shall be entitled to an unlimited accumulation of the unused 
portion of each year's absence days which shall be available for use in the 
future. 

14.4 Absence Day Reserve Plan 

The Board will provide a reserve of absence clays not io exceed 125 da--ys for 
each year of this Agraernent. These absence days shall be available fu ihose 
teachers who haile e:::maus!ed their personal accuml.llafioo of absence days and 
are absent due to pe,soual-illness, injury, or disability. The use of absence days 
from this reserve will be subject to the following conditions: 

.1 Waifing period of three (3) c:onsecutive days of absence, wimout pay, 
bel\'Jeen exhaustion of personal accumulafion of absence days and 
eligibiley m draw Up to twenty-seven (27) days from reserve. 

2 Writfen requesf by me teacher to draw from file reserve and &Ubiniied w 
Director of H>.iman Resources prior to exhaustion of pe,souai 
accumulafion of absence days . 

. 3 Repayment of days a teacher draws from the reserve shall be equal to 
one-half (1/2) the number of days used and shall be taken from the 
teacher's annual absence allowance in future years. Such repayment 
shall be at the rate of five (5) days per year until all days have been 
repaid the reserve . 

.4 Teachers on leave of absence without pay shall not be eligible to draw 
absence days from the reserve . 

. 5 The Board shall notify the Association in writing whenever the absence 
reserve plan is used. 
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14.5 

.6 No days from the reserve shall be granted to any teacher whose personal 
accumulation of days would not be exhausted prior to qualification for 
payment of L.T.D. benefits as provided in Article 19 . 

. 7 During 2000 2001 only, the Board will add le the reserve of absence days 
one day for each full time equivalent bargaining unit member on staff at 
beginning of year. Such days The Absence Day reserve bank established 
by the teachers <"additional bank") may be used as described in above 
artioles/\rticles after the initial reserve bank of 125 days has been 
exhausted during a year. Days remaining from this "additional bank" 
carry over to future years. Once "additional bank" is exhausted, each 
teacher shall contribute. the following year. one day from his/her annual 
allowance to re establishreeslablish the :additional bank.: 

Workers Compensation 

The following shaR apply to teachers absent who qualify for Wor'i<ers 
Compensation as specified by law: 

.1 For the first seve.'1 (7) days of absence, no sick leave shall be deducted 
from the teacher's accumulation. This seven (7) day exemption shall 
occur not more ihan once for a particular injury regardless of wtrefuer the 
absence is confinooas or interrupred by periods of work. 

2 For the remaining days of abssnce beyond seven (7) days, the Boa.-rl will 
pay a supplemeflt to Workas Compensaiion which shall be the 
clifrerence between compensation payments and regular earnings based 
on a normal worlc11'i'E:i::k. 

.3 Absence days shall be deduded from the employee's accumulation 
equal to the iolal supplement paid by ihe Board divided by the daily wa-2-= 
of the employee . 

. 4 Supplement to compensalian peymems shall cease upon exha!i<:£..,.,n of 
emp!oyee'ia absa:-,ce nays accumc!afiJIL. Absence days in this seciion 
shall include those borrowed from me absence reserve plan, ArticJe 14, 
Section 14.4. 

14.6 A physician's statement shall be furnished by the employee upon the employer's 
request as proof of illness or disability and/or abillty to return to work. A 
physician's statement of release shall be furnished in all instances of teachers 
returning from absence due lo injury incurred on the job. Such statement of 
release must indicate that the teacher is able to perform the duties of the 
position to which he/she is assigned. 

14.7 Absence with pay chargeable against a teacher's absence day allowance and/or 
accumulation shall be granted for: 

.1 Personal or family: illness, injury, disability, or funeral attendance. 
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.2 Time necessary to conduct personal business, defined as conducting 
medical or legal affairs, which cannot be handled outside hours of 
employment. The ·use of absence days for personal business shall be 
subject to the following conditions: 

.21 All requests shall be made in writing not less than two (2) days 
prior to the absence except in cases of emergency . 

. 22 Requests for absence to conduct confidential personal business 
up to three (3) days in any school year in the areas of medical and 
le·gal business shall be classified as "qualified personal business" 
and teachers making request need only indicate to the principal 
that the reason for the absence is for "qualified personal 
business." In addition, those teachers with over 150 accumulated 
absence days will qualify for two ·(2) automatically approved 
additional personal days from their annual absence allowance if 
requested per 14.7.2.21. Such days may not be used immediately 
p_receding or following holidays or school vacation breaks . 

. 23 Requests for absence for other types of persooal business and for 
medical and legal affairs beyond three (3) days, shall be made to 
the Superintendent. 

.24 Unless teachers are notified in writing to lhe contrary within one 
(1) working day following the requesf, StJCh request shall be 
considered ro have been approved. 

.25 Failure by !he teacher tu request absence for personal business at 
least two (2) days prior to ihe absence in all but emergencies shall 
result in automatic disapproval.. 

14.8 Absence for any reason other than field 1rips must be repolted accoramg to the 
following procedure: 

.1 

.2 

Notilication of expesiedan abseacs shal be given SR the w15lt.'OF 

telephone [lfil ~ no leer than sae and ... b-'f (~~ hour:s prior to 
roaeherat lAA§! me £1} hour prior in jhe regular report time of thefor each 
day the.an absence is to occur. Nofice is to be provided by utjfizafion of 
the current absence recording system. An absence which becomes 
necessary during the school day shall be reported to the building 
principalPrincipal (or his/her delegamdcsiqnee} and on the answ-0r 
telephonecurrent absence recording system. 

An absence shall be considered son!inuous until notifisation is given on 
the ans\ver telephone no later than one mid a llalf (1.5) hours prior te 
teacher report time en the day of the intended return. Any absence 
anticipated to last longer than five (5) days must be reported to the 
Human Resources Department by the employee. Absences will be 
coordinated with requirements of Slate and Federal laws and regulations 
as applicable. 
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14..9 

14.10 

14.11 

14.13 

,3 Failure to properly report an absence or intent to return shall result in a 
loss of pay as follows: 

.31 Failure to properly report an absence will result in a deduction of 
one (1) day's pay for each day of unreported absence . 

. 32 Failure to properly report a return to work shall result in a pay 
deduction equal lo one-half (1/2) the minimum daily rate 6f 
substitute teacher pay, and the teacher shall assume his/her 
normal daily schedule. The substitute will be reassigned by 
administration. In the event the teacher chooses not to remain for 
a full day, then said teacher shall receive a deduction of one (1) 
day's substitute teacher pay. A teacher choosing this option shall 
not be charged with an absence day . 

. 33 Failure to report an absence one aml a half (1.5) hourshm!r prior to 
teacher report lime shall result in a pay deduction equal to the 
tardiness of reporting. An absence not reported at the time the 
teacher-,'.s class schedule begins shall result in the loss of a full day'~s 
pay. 

Teachers shaH be responsi>le for reporting absenre due to field trip occurrences 
to the buting principal only. 

Any i rer :obsent fur reasons of illness or mjrn:y. and whose accumulation of 
abseD::e days has expired, shall apply for leave of absence as specified under 
the terms of Article 15 - "Leaves of Absence~ Pay: not more than thirty 
{30) worli1g days afe" the expiration of absence d'..r,s. 

Absence not approved and absence for which abser.ce days are not available 
shall result in a pay deduction to the nearest hol:r.. 

Teacher.: absent from duty immecfiately prier lo peoods of holiday or recess, and 
whose accrn:mration of absence days bas been edJaus!ed shal not draw pay for 
such µ'hi: ►is of holiday or recess. Tnis ism sfJa!I net apply to an absence due 
to a school approved mp. 

Tardiness 

While a tarcfmess of any kind is not desirable, a tardiness which may result in a 
group of students being unsupervised is considered very serious . 

. 1 A tardiness which will prevent a teacher from fulfilling an assigned 
responsibility must be reported to the building principal as soon as 
practical after it is known that such late arrival will occur . 

. 2 The following rules will apply lo cases of tardiness: 

.21 First occurrence - a reminder 

.22 Second occurrence - verbal warning 
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14.18 Teachers under contract for the full school year who have used zero (0) absence 
days during the nionths of September through June shall be awarded two (2) 
compensation days the next school year. These days shall meet the following 
criteria: 

.1 Use of a compensation day shall not be counted as an absence . 

. 2 These days may not be used immediately prior to or immediately 
following periods of holiday or recess . 

. 3 If one or both of the days are not used during the year granted, IUthey will 
be added to the teacher's accumulation of absence days. 

ARTICLE 15-LEAVES OF ABSENCE WITHOUT PAY 

15.1 Leaves of absence without pay may be granted to tenured teachers, social 
workers, school psychologists, speech palhologisi or counselors, by the Board 
upon the recommendation of the Superintendent APplication for leave must be 
properly submitted to the building principal in fhe case of tenured teachers and, 
for an others, the immediate administrative supervisor for that posiiion. Leaves 
may be granted for the following purposes: 

_ 1 A program of advanced study. Leaves fur this purpose shal not exceed 
two (2) years. 

.3 To campaign or serve in a public elected omce. Leaves for this purpose 
shaD not exceed two (2} years. 

_4 Altemative employment Leaves forfh..i; piB'Jl'lS&,:;hal! noren:eed two (2) 
yearn_ 

..5 O!her-approved reasons .. 

15.2 Leaves of absence without pay will be graatsd taachefs, upon proper 
application, by the Board for the foHowing reasons, and subject to the restric!ions 
stated herein as follows: 

.1 Child Bearing and Child Care 

It is agreed that the teacher who becomes pregnant may continue to work 
provided that she is physically able and the rights of the pregnant 
employee be pursuant to law. Further, the pregnant teacher wishing lo 
take a leave of absence, (Child bearing) shall do so by written request. 

The teacher wishing to take a leave of absence for the purpose of child 
care shall request such leave within fetff:.lill( (4,6) weeks after the date of 
birth of the child or of the date of adoption of the child. Such leave shall 
be granted for up to one (1) year. A one (1) year extension may be-
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requestes by the teacher ans granted if approves by the Board of 
Esuoation . 

. 2 . Military Service 

.21 Short term military service. Proof that the required training period 
cannot be supplied during summer vacation is to be provided by 
the teacher. The difference between the government salary for 
the training period and the teacher's salary wiff be paid provided 
the government salary is the lesser, not to exceed two (2) weeks . 

. 22 A teacher on leave of absence for military service shaff be entitled 
to all rights and benefits as provided by law including 
accumulation of seniority and progression on the salary schedule. 
A teacher wishing to return to employment must make a written 
request to return within sixty (60) days of discharge or separation 
from the military . 

• 3 Service as an officer of MEA, or NEA. Leave for this purpose shall be 
concurrent with term(s) of office. A teacher on leave for this reason shall 
accrue seniority. 

15.3 Unless otherwise specified in this article, the teacher on leave of absence shall 
notify the Superintendent, in writing, of his/her infeni to return to empfuyment 
with the school dis!rict by March 1 of the school year previous to !he school year 
he/she intends tD return or ninety (90) days prior to the expiration of the leave, 
whichever occurs iilst 

15.4 Upon receipt of notification from the teacher of intent to return to work at the 
conclusion of !he leave, a determination shall be made by administration if a 
vacancy is availabla In !he absence of a vacancy, a isacher vJith less seniolity 
may be relsase:f i'om employment subject to layoff and recall provisions as 
confained elsamere in this Agreement The released reacher shall receive an 
extension of healih care insurance coverage in the amount of one (1) ackfrtional 
moofh fur each year of service except that suci, eXil::t:sic.-u of coverage shall be 
for not less 1han fhree (3) months. 

15.5 Placement shaD be made in any position for which the teacher is eligible, but as 
far as possible shall approximate the position held prior to the leave being 
granted, orfor which he/she may be better suited as a result of the leave. 

Teachers on involuntary transfer prior to their leave shall first be considered for 
return to their old or similar position. 

15.6 Leaves of absence shaff normaffy be for a period of one (1) year with the teacher 
having the option of making application for an extension. 

15.7 Teachers returning from leave of absence due to personal iffness or disability 
shaff be required to present a physician's release. Such release must indicate 
that the teacher is physicaffy able to perfonn the duties of the position lo which 
the teacher is assigned. 
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22.9 The F.E.A. will pay the retirement costs, i.e., social s1;1curity and 
contributions, for the FEA · president and other released 

197, Public Acts of 1982. 
retirement 
time as per Public Act 

ARTICLE 23-DURATION OF AGREEMENT 

23.1 This Agreement shall become effective September 1, 200a,2ililli (except where 
otherwise noted) and.shall remain in full force and effect until 11 :59 p.IT). 
August 31, 200&.2.QQa. 

The 2005 06 Agreement shall pro'lide a 1.vage schedule improvement of 1.8%; 
2006 07 ef 2.0%; 2007 2008 of 2.0% 

23.2 In the event either party wishes to express concerns over any non-economic 
item in this contract, the party may do so by notifying the other party in writing. 
Re-opening of non-economic items shall be done ·only by mutual agreement. 
Any change or amendment to this Agreement shall be subject to ratificaHon by 
the Board and .Association before becoming effective. 

23.3 In the event exismg contractual language prohibits state mandated ckJclc hours 
of instruction, re-negofiation of applicable articles and sections shall be done by 
both parties ta accommoda1a legislative mandates. Any needed change or 
amended to fuis agreement fur such hours shall be subject to rafificafioo of the 
Board and !he J!...ssociation before becoming effeciive. 

AooitioRa!ly fer :b? 2000 200-1 ·-"!lis year, in the event evis:il,g cad! stc' 
language srecd- cta!e aanda!c :! cloek hour:: of instrud!e:: 9>' -: :,ea.1'; 
average of too (10} miml!es per day, re oogotiation of houFS a."-IG wag.,s, 
applioallle arfc!:s ;:ma scsoor.s saal! oo done by beth particc t? OOGOffiffiO±rte 
b,." I 1· --'--L-- 11 ,.. -' ...., ..,_ t t .... ..,. '­.cslS a ive mau:zuxo;. • .n':f na=~0 i!:Sa!-!Qe er amen...men -0 .. llS ag:e.::raa .• rur 
sash heUF6 sha" oo ws,jest is rsw:a!ion of the Board and fhe ,a. ·won 
b.....--fore eeoomirlg clfustive. 
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Teacher's Salary Schedule 2008-2009 (September 1, 2008- August 31, 2009) 

Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 

BA Schedule 
40,659 
44,176 
47,304 
50,427 
53,549 
56,678 
59,801 

· 62,931 
66,048 
69,362 

MA Schedule 
45,348 
46,913 
50,035 
53,164 
56,678 
60,583 
64,482 
68,392 
72,298 
76.204 
80,886 

ED. SP, Schedule 
47,501 

"50,965 
54,432 
57,897 
61,495 
64,825 
68,293 
71,761 
75,227 
78,688 
82,156 

Ph.D. Schedule 
49,942 
53,405 
56,870 
60,340 
63,799 
67,267 
70,343 
74,200 
77,663 
81,129 
84,604 



Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 

Teacher's Salary Schedule 2008-2009 (January 22, 2009-August 31, 2009) 

BA Schedule 
40,943 
4_4,485 
47,635 
50,780 
53,924 
57,074 
60,219 
63,372 
66,510 
69,848 

MA Schedule 
45,666 
47,242 
50,386 
53,636 
67,074 
61,007 
64,933 
68,870 
72,805 
76,738 
81,463 

ED. SP. Schedule 
47,833 
51,322 
54,813 
58,302 
61,925 
65,279 
68,771 
72,263 
75,753 
79,239 
82.731 

Ph.D. Schedule 
50,292 
53,779 
67,269 
60,762 
64,245 
67,738 
70,835 
74,719 
78,206 
81,697 
85,197 



Fitzgerald Education Association 
School Calendar 2009-201 0 

October 
s IM It 1W T IF 

I I • 11 2 I 
41 51 6! 7 81 9 

111 121 131 141 151 16 
131 191 201 21 221 23 
251 .a,j 271 2BJ 2Ef 30 

I I 

s IM T 
I I 

31 4-i 

School out 

I I I ' I 

s 
3 

10 
17 
24 
31 

November 
SMT/WTFS-

1 2 £n 4/ 5 61 I 
8 9 101 11 12 13j 1 

15 16 171 181 19 20 2"l 
22 231 24 
29 30 I 

s 
5 

12 

20 21 22 23 24 25 26 
27 28 291 30 

I I 

December 
(T 1W (T 


