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Lake County/POAM - Corrections Unit
Effective January 1,2009 to December 31, 2011

AGREEMENT

THIS AGREEMENT made and entered into this 10th day of February ,2010,
effective January 1,2009, unless otherwise provided by and between LAKE COUNTY BOARD OF
COMMISSIONERS and the LAKE COUNTY SHERIFF, (hereinafter referred to as the
"Employer"), and the POLICE OFFICERS ASSOCIATION OF MICHIGAN, (hereinafter referred
to as the "Union" or "POAM").

ARTICLE |
RECOGNITION

1.1: Collective Bargaining Unit. The Employer recognizes the Union as the exclusive
representative for all employees in the following-described unit for the purposes of collective
bargaining with respect to rates of pay, wages, hours of employment, and other conditions of
employment:

All full-time and regularly scheduled part-time employees in the Lake County
Sheriff's Department classified and occupying the non-Act 312 position of
corrections officer, non-certified marine deputies, animal control officers and
corporals, non-certified court security/bailiff officers, but excluding Sheriff,
Undersheriff, command officers of the rank of sergeant and above, cooks, all Act 312
employees and all other employees.

1.2: Definitions. The terms "employee™ and "employees™ when used in this Agreement shall

refer to and include only those permanent full-time and regular part-time employees who have
completed their probationary periods as set forth in this Agreement and who are employed by the
Employer in the collective bargaining unit described in Section 1.1 of this Agreement. For purposes
of this Agreement, the following definitions shall be applicable:

A. Regular Full-Time Employee. A regular full-time employee is an employee who is
working the normal workweek on a regular schedule at a job classified as regular.

B. Regular Part-Time Employee. A regular part-time employee is an employee who is
regularly scheduled for a minimum of forty-eight (48) hours per pay period but not
on the same basis as a permanent full-time employee.

C. Irregular Employee. An irregular employee is an employee who is working on any
basis other than the above definitions of permanent full-time employee and regular
part-time employee.

D. The Employer shall not fill a vacant full-time bargaining unit position with two (2)
or more non-bargaining unit part-time employees for more than ninety (90)
consecutive days.
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E. Each regular part- time employee shall not be permitted to work for more than twelve
hundred (1200) hours per calendar year, excepting in the event of staff shortages or
emergencies.

F. The Employer shall not permit non-bargaining unit part-time employees to work over
eight (8) hours per day or forty-eight (48) hours per pay period unless there are
shortages due to bargaining unit employees not being available for the work.

ARTICLE II
REPRESENTATION

2.1: POAM Representatives.

A. The Bargaining Committee will include not more than two (2) employees. In
addition thereto, it may include not more than two (2) non-employee representatives
from the Union. The Union will furnish the Employer with a written list of the
Bargaining Committee prior to the first bargaining meeting and substitution changes
thereto, if necessary.

B. Negotiations shall take place at mutually agreeable times. Employees who are
negotiating at times which they are regularly scheduled to work, shall be paid their
straight time wages for the period of time spent in negotiations. Under no
circumstances shall employees be paid overtime or holiday pay for time spent in
negotiations. Employees shall return to their work station after negotiations have
ended, provided there is time left in their normal schedule. Employees shall report
to work prior to negotiations in the event that negotiations are to start subsequent to
the start of their normal schedule. Employees must receive the approval of their
supervisor if they wish to meet with a Union representative before or after
negotiations.

2.2: Communications. Official communications to the Union shall be addressed to the Local
President. For informational purposes only, a written copy shall be sent to the POAM, but failure
to do so shall not affect the matter.

2.3:  Committee Persons. The Employer recognizes the right of the Union to designate a
Committee person and an alternate from the seniority list.

The authority of the Committee person and alternate so designated by the Union shall be
limited to and shall not exceed the investigation and presentation of grievances.

2.4: Lost Time. The Committee person, during his/her working hours, without loss of pay or
time, may investigate and present grievances to the Employer, it being agreed that investigation shall
be performed with a minimum of interference with work assignments and loss of working time.
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However, in no event shall the Committee person leave his/her work for such purpose without first
obtaining permission from his/her Supervisor. The supervisor may require the Committee person
to investigate and/or present such grievance or grievances during other than working hours in the
event that the Supervisor believes that the work force cannot be adequately covered during the time
that the Committee person desire to investigate and present grievances. The alternate Committee
person may take the place of the Committee person only if he/she is not available.

ARTICLE Il
UNION SECURITY AND CHECKOFF

3.1: Agency Shop. All full time employees in the bargaining unit who are subject to this

Agreement shall, as a condition of employment, maintain their membership in the POAM for the
duration of this Agreement by paying the dues uniformly established for membership or, in lieu
thereof, contribute a service fee which sum shall accurately represent the amount for that employee's
fair share of costs attributable to negotiating the terms of this Agreement and servicing the
Agreement. For present employees, such payments of dues or service fees shall commence thirty-
one (31) days following the effective date of this Agreement. For employees hired after the date of
this Agreement, such payments shall start thirty-one (31) days following the beginning of
employment in the bargaining unit.

.3.2:  Checkoff.

A. The Employer agrees to deduct for the regular monthly pay of each employee in the
bargaining unit the Union dues and service fees subject to all of the following
subsections.

B. The Union shall obtain from each of its members a complete checkoff authorization
form which shall conform to the respective state and federal laws concerning that
subject.

C. All checkoff authorization forms shall be filed with the Employer. The Employer
may return any incomplete forms, and no deductions shall be made until such
deficiency is corrected.

D. The Employer shall deduct only obligations which come due at the time of checkoffs.
The Employer will make checkoff deductions only if the employee has enough pay
to cover such obligations. The Employer will not be responsible for a refund to the
employee if the employee has duplicated a checkoff deduction by direct payment to
the Union.

E. The Employer's remittance will be deemed correct if the Union does not give written
notice to the Employer within two (2) calendar weeks after a remittance is made.
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The Union shall provide at least thirty (30) days written notice to the County Clerk
of the amount of Union dues and/or representation fees to be deducted from the
wages of employees. Any changes in the amounts determined will also be provided
to the County Clerk at least thirty (30) days prior to its implementation.

3.3: Hold Harmless. The Union agrees to defend, indemnify, and save the Employer harmless
against any and all claims, suits, or other forms of liability arising out of its deductions from an
employee's pay of Union dues or service fees. The Union assumes full responsibility for the
disposition of deductions so made once they have been sent to the Union.

ARTICLE IV
RIGHTS OF THE EMPLOYER

4.1: Management Rights.

A

The Employer retains and shall have the sole and exclusive right to manage and
operate the Department in all of its operations and activities. Among the rights of
the Employer, included only by way of illustration and not by way of limitation, is
the right to determine all matters pertaining to the services to be furnished and the
methods, procedures, means, equipment, and machines required to provide such
services; to determine the nature and number of facilities and departments to be
operated and their locations; to establish classifications of work and the number of
personnel required; to direct and control operations; to maintain order and efficiency;
to discontinue, combine, or reorganize any part or all of its operations; to study and
use improved methods and equipment, and in all respects to carry out the ordinary
improved and customary functions of administration of the County. The Union
hereby agrees that the Employer retains all rights established by law and reserves the
sole and exclusive right to establish and administer without limitation, implied or
otherwise, all matter not specifically and expressly limited by this Agreement. These
rights shall not be subject to the Grievance and Arbitration Procedures established
herein.

The Employer shall have the right to hire, promote, assign and transfer. The
Employer shall have the right to suspend, discipline, or discharge non-probationary
employees for just cause, layoff, and recall personnel; to establish work rules and

to fix and determine reasonable penalties for violations of such rules; to make
judgments as to ability and skill; to establish and change work schedules, provided,
however, that these right shall not be exercised in violation of any specific provisions
of this Agreement. These rights shall be subject to the Grievance and Arbitration
Procedures established herein if the Employer has violated a specific provision of
this contract.
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ARTICLE V
GRIEVANCE AND ARBITRATION PROCEDURES

5.1: Definition of Grievance. A grievance shall be a complaint by an employee, or the Union for
non-disciplinary matters only, concerning the application and interpretation of this written
Agreement. Any grievance filed shall refer to the specific provision (s) alleged to have been
violated and shall adequately set forth the facts pertaining to the alleged violation.

5.2:  Grievance Procedure.

A. Step One. Verbal/Immediate Supervisor. An employee with a complaint shall
discuss the matter with the officer in charge of the shift or with his/her immediate
supervisor within ten (10) days of occurrence of the incident which gave rise to the
complaint of ten (10) days from the date when the employee should reasonable have
known of the occurrence. If requested by the employee, he/she shall have his/her
steward present. The supervisor shall give his/her answer within five (5) days from
the time that the grievance was presented to him/her. Any settlement reached by this
discussion must be approved by the Sheriff.

B. Step Two. Written/Sheriff. In the event that the grievance cannot be settled in Step
1, the grievance shall be reduced to writing by listing the Sections of the Agreement
alleged to have been violated, signed by the grievant, and submitted to the Sheriff
within ten (10) days from the supervisor's answer to Step 1. The Sheriff and the
steward or alternate shall discuss the grievance in attempt to resolve the matter. The
Sheriff shall place his answer on the grievance form and return it to the steward or
alternate within ten (10) days after such meeting.

C. Step Three. If the grievance is not satisfactorily resolved at Step 2, it may be
appealed by resubmitting the grievance to the Chair of the County Board of
Commissioners and/or the County Clerk within ten (10) days following receipt of the
Employer's Step 2 answer. Within ten (10) days after the grievance has been filed
with the proper Employer representative, a meeting shall be held between
representatives of the Employer and the Union. Either party may have non-employee
representatives present.

5.3: Notice to Arbitrate. In the event that the grievance is not satisfactorily resolved in Step 3,

the Union may request arbitration of the unresolved grievance which is arbitrable by giving written
notice to the Employer of its intent to arbitrate within twenty (20) days following receipt of the
Employer's answer in Step 3.

5.4: Selection of Arbitrator. If a timely request for arbitration is filed by the Union, the parties

may, within ten (10) days, select by mutual agreement one (1) arbitrator who shall decide the matter.
If no agreement is reached, the arbitrator shall be selected from a panel of arbitrators obtained from
the Federal Mediation and Conciliation Service. The arbitrator shall be selected by each party
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alternately striking a name from the list, and the remaining name shall serve as the arbitrator. The
fees and expenses of the arbitrator shall be shared equally by the Union and the Employer. Each
party is responsible for its own expenses. In the event that the Federal Mediation and Conciliation
Service will no longer provide the arbitration panel, then the panel shall be obtained from the
American Arbitration Association.

5.5: Witnesses. If the Employer or the Union requests that the aggrieved employee or other
persons are necessary, they shall be present at the hearing or at any Step or Steps of the Grievance
Procedure; provided, however, that if a witness is on duty, he/she will be excused after giving his
testimony so that he/she can promptly return to duty.

5.6: Arbitrator's Powers. The arbitrator's powers shall be limited to the application and
interpretation of this Agreement. He/she shall be at all times wholly governed by the terms of this
Agreement, and he shall have no power or authority to amend, alter, or modify this Agreement,
either directly or indirectly. If the issue of arbitrability is raised, the arbitrator shall decide the merits
of the grievance only if arbitrability is affirmatively decided. The arbitrator's decision shall be final
and binding on the Union, the Employer, and its employees; provided, however, either party retains
all legal rights to challenge arbitration and decisions thereof where such action is beyond the power
of the arbitrator or where the award was procured by fraud, misconduct, or other unlawful means.

5.7: Class Action Grievances. Grievances on behalf of a shift, division, or the entire local Union
shall be filed by the Union representative and shall be processed starting with the second step of the
Grievance Procedure.

5.8: Expedited Grievances. If the grievance involves a disciplinary suspension or discharge, the
grievance shall be processed starting at the second step of the Grievance Procedure, and a meeting
will be held by the Union representative and the Sheriff or his designated representatives within five
(5) days after submission to discuss the grievance.

5.9: Time Limitation. The time limits established in the Grievance Procedure shall be followed

by the parties hereto. If the time procedure is not followed by the Union, the grievance shall be
considered settled in accordance with the last disposition. If the time procedure is not followed by
the Employer, the grievance shall automatically advance to the next Step, including arbitration if the
Union so requests. The time limits established in the Grievance Procedure may be extended by
mutual agreement, provided it is reduced to writing and the period of extension is specified.

5.10: Time Computation. Saturday, Sunday, and holidays recognized by this Agreement shall not
be counted under the time procedures established in the Grievance Procedure.

5.11: Grievance Form. The grievance form shall be supplied by the Union.

5.12: Grievance Resolution. All grievances which are satisfactorily resolved at Step 1 or Step 2
of the Grievance Procedure, if the grievance has economic implications, must be approved in writing
by the Board of Commissioners at its next regularly scheduled monthly meeting before they shall
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be final. The time limitations set forth in the Grievance Procedure shall be stayed during the period
in which the grievances are referred to the Board of Commissioners under this Section, but in no
event more than thirty (30) days. If the resolution of a grievance is not approved, the Union shall
have fifteen (15) days following receipt by the Union's president of notice of the County Board of
Commissioners' action to resubmit the grievance to the next higher Step in the Grievance Procedure
than the grievance held prior to such disallowance. If the grievance is not resubmitted in a timely
fashion, it shall be deemed to be withdrawn.

5.13: Election of Remedies. When the same remedy is available for any complaint and/or

grievance of an employee through any administrative or statutory scheme or procedure, such as, but
not limited to, a veteran's preference hearing, civil rights hearing, or Department of Labor hearing,
in addition to the grievance procedure provided under this contract, and the employee elects to
utilize the statutory or administrative remedy, the Union and the affected employee shall not process
the complaint through any grievance procedure provided for in this contract. If an employee elects
to use the grievance procedure provided for in this contract and, subsequently, elects to utilize the
statutory or administrative remedies, then the grievance shall be deemed to have been withdrawn
and the grievance procedure provided for hereunder shall not be applicable and any relief granted
shall be forfeited. In the event that an administrative law judge or judge rules that he/she does not
have jurisdiction, then under those circumstances, the employee may proceed with the contract
arbitration procedure within five (5) days of that ruling.

ARTICLE VI
DISCHARGE AND DISCIPLINE

6.1: Discipline and Discharge. The Employer agrees that discipline and discharge for all non-
probationary employees will be for just cause. The Employer agrees to use the principles of
progressive and corrective discipline, where appropriate. The Union acknowledges, however, that
progressive discipline need not be utilized for major offenses.

6.2: Disciplinary Procedure. In the event an employee is called to the office of the Sheriff for the
purpose of possible disciplinary action, the employee shall have the right to have his local Union
representative present, upon request.

6.3: Past Infractions. In imposing discipline on a current charge, the Employer will not take into
account any disciplinary action which occurred more that thirty-six (36) months previously, or forty-
eight (48) months if disciplinary time off was given unless directly related to the current charge.

ARTICLE VII
MANAGEMENT SECURITY-NO STRIKE

7.1 : No Strike. The Union and employees agree that there shall be no interruption of employee
services, for any cause whatsoever. There shall be no concerted failure by employees to report for
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duty, nor shall employees absent themselves from their work, stop work, or abstain in whole or in
part from the full, faithful and proper performance of the duties of their employment. Employees
shall not picket the Employer's premises. The Union and employees further agree that there shall
be no strikes, sit-downs, stay-ins, stoppages of work, or any acts that interfere in any manner or to
any degree with the services of the County.

7.2: Penalty. Any employee who engages in any activity prohibited by Section 7.1 shall be
subject to such disciplinary action as the Employer deems appropriate, up to and including
discharge.

ARTICLE VIII
SPECIAL CONFERENCES

8.1: Special Conference Procedure. The Employer and the Union may agree to meet and confer

on matters of mutual concern upon written request of either party. The written request shall be made
in advance and shall include an agenda stating the nature of the matter to be discussed and the
reasons for requesting the meeting. Discussion shall be limited to matters set forth in the agenda,
but it is understood that these special meetings shall not be for the purpose of conducting continuing
bargaining negotiations nor to in any way modify, add to or detract from the provisions of this
Agreement.

Meetings, if agreed to be held by the parties, shall be held at a time and place mutually
agreeable to the parties. Each party may be represented by not more than three (3) persons,
however, not more than two (2) shall be employees in the bargaining unit and they shall be paid
while attending a special conference, but only if held during their normal work hours.

ARTICLE IX
SENIORITY

9.1: Definition of Seniority. Seniority shall be defined as the length of the employee's continuous
service with the Lake County Sheriff Department commencing from his/her last date of hire. Rank
seniority shall mean the length of continuous service commencing from the date of the employee's
service in the particular rank. For purposes of benefits predicated on length of service, all seniority
with Lake County shall be counted. The application of seniority shall be limited to the preferences
and benefits specifically recited in this Agreement.

9.2: Probationary Period. All new employees, full-time and regular part-time, shall be considered
probationary employees for a period of one (1) year, provided, however, that such probationary
period shall be extended for a period of time equal to the time that an employee is absent from duty,
if such period of absence is greater than fifteen (15) work days. Upon completion of the
probationary period, an employee shall be placed on the seniority list and shall have seniority dating
from his/her last date of hire. The Union shall represent probationary employees for the purpose of
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collective bargaining; however, probationary employees may be laid off, disciplined, suspended, or
terminated by the Employer at any time without regard and without recourse to this Agreement.
Probationary employees may be terminated from employment for any reason or no reason.

9.3: Part-Time Employees. Regular part-time employees will be so designated at the time of their
hire. If a regular part-time employee is transferred by the Employer to fill a regular full-time
position, another probationary period of one hundred twenty (120) days under the conditions in
Section 9.2 above, will commence as of the date of the transfer. Upon completing his/her
probationary period of one hundred twenty (120) days, the employee shall be placed on a seniority
list and he/she shall have seniority commencing with the date he/she was transferred to the regular
full-time status. The parties agree that the above referenced to probationary period shall be one (1)
year in total, if the regular part-time employee was not previously employed for an entire year as a
regular part-time employee.

9.4:  Seniority List. The Employer shall furnish the Union an up-to-date seniority list once each
year. Upon execution of this Agreement, the parties have agreed upon a seniority list.

9.5:  Loss of Seniority. An Employee shall automatically lose his/her status as an employee and
his/her seniority for any of the following reasons:

A. Hef/she resigns or quits.

B He/she is discharged or terminated and not reinstated.
C. He/she retires.

D He/she is convicted or pleads guilty to a felony.

E. He/she has been laid off for a period of time equal to his/her seniority at the time
his/her layoff and not employed within the bargaining unit or two (2) years,
whichever is lesser.

F. Two (2) failures to notify the Employer of absences on a regularly scheduled work
day within a twelve (12) month period, unless failure to notify the Employer is
beyond the control of the employee.

G. Unexcused failure to return from a leave of absence of any kind on a specified date
for return (including sick leave).

H. Intentionally falsifies his/her employment application.

I Failure to return to work when recalled from layoff as set forth in the recall
procedure.
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J. An employee on worker's compensation leave can be off work for a maximum of
two (2) years or the length of his/her seniority, whichever is less.

9.6: Layoff. In the event that a reduction in the work force becomes necessary, the first (1st)
employees to be reduced from the Department in the classification affected shall be those
employees who are part-time. The next employees to be laid off will be employees on probation;
provided, however, that the remaining employees have the necessary training and experience to
perform the required work. If additional reductions are necessary, it shall be on the basis of
seniority in the classifications and ranks affected; provided, however, that the remaining senior
employees have the necessary training and experience to perform the required work. Upon request
made within three (3) days following notification of layoff, officers shall have the right to be
assigned to a lower classification in the bargaining unit, provided they have more seniority than the
employees being replaced. Employees who are demoted in lieu of layoff shall initially be paid the
same salary step in the range for the lower position to which they have been demoted. The
Employer shall give two (2) weeks' advance notice of a layoff unless such notice is impracticable
due to emergency or unusual circumstances. It is agreed between the parties that laid off command
officers under the COAM contract can.bump employees in this bargaining unit under the
requirements stated above.

9.7: Recall. In the event that the work force is increased, recall to work shall be in the inverse
order of layoff from work. Recall notice shall be mailed by certified mail or hand delivered to the
employee's last known address. In the event the employee fails to make himself/herself available
for work at the end of three (3) days after notice of recall is mailed, he/she shall lose all seniority
rights and right to recall under this Agreement. The employee is responsible to keep the Employer
advised of his/her last known address. An employee shall have recall rights to his classification or
job for a period equal to his/her length of seniority or twenty-four (24) consecutive months,
whichever is shorter, except for failure to respond to recall notice as stated above.

9.8: Seniority and Benefit Accumulation. An employee shall retain and continue to accumulate
seniority while on all approved leaves of absence, unless otherwise specifically provided; and
insurance, vacation, and sick leave shall not accrue, continue, or be paid during any leave of absence
in excess of thirty (30) calendar days unless otherwise specifically provided for in this Agreement.
There shall be no duplication or pyramiding of leave benefits or types of absence.

9.9: Trial Period for Promotions. Any employee who is promoted to Jail Sergeant, or TRV

Sergeant shall be on trial for up to one hundred eighty (180) work days. During this trial period, the
employee shall have the opportunity to revert to his/her former classification and commensurate pay
rate or the Sheriff may require the employee to revert back to their former position and
commensurate rate of pay. The decision of the Sheriff shall be final and binding on the parties and
not grievable. If an employee elects to revert back to his former position, he shall be ineligible for
job advancement under this Section for a period of twelve (12) months.
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ARTICLE X
LEAVES OF ABSENCE

10.1: Personal Leave Without Pay. Employees with at least one (1) year's seniority may be

granted up to thirty (30) days leave of absence without pay. A thirty (30) day extension of the leave
of absence may be granted at the option of the Sheriff. If such leave exceeds thirty (30) days, then
such leave shall be without accumulation of any fringe benefits predicated on length of service with
the Sheriffs Department, nor shall seniority accumulate beyond that time. Requests for a personal
leave shall be in writing and shall be signed by the employee and given to the Sheriff. Such request
shall state the reason(s) for the leave. Employees shall not take a leave of absence for the purpose
of obtaining other employment, and an employee who takes such employment shall be considered
as a voluntary quit unless such other employment is agreed to by the Sheriff.

10.2: Paid Sick Leave.

A

All full-time employees covered by this Agreement shall be credited with forty-eight
(48) paid sick leave hours on January 1 of each year beginning in 1987. For new
employees, paid sick leave will be prorated monthly.

An employee eligible for paid sick leave may use such leave when he/she is unable
to perform his/her duties because of illness or injury.

The Employer may require as a condition of any sick leave a medical statement
setting forth reasons for a sick leave when there is a reason to believe that the health
or safety of personnel may be affected or that an employee is abusing his/her sick
leave benefits.

Sick leave benefits shall be charged against the employee's sick leave account in the
amount taken.

At the end of each year, the employee shall cash in his/her unused sick leave for that
year. If the employee cashes in sick leave days, he/she will be paid for one-half'(1/2)
of such unused sick leave days in the last pay period of January at the rate he/she was
earning as of the end of the year.

Employees must notify the Sheriff or his/her designee at the earliest opportunity
when they will be off work because of illness.

The Employer reserves the right to require an employee at the Employer's expense,
if not covered by the employee's insurance, to take a physical or mental examination
(1) if there is reasonable cause to believe a problem exists, or (2) on return from a
leave of absence to verify the employee's ability to return from the injury or illness
that necessitated the leave. The physical or mental examination shall be given by a
doctor selected by the Employer. If the employee is not satisfied with the
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determination of the designated physician of the Employer, he/she may submit a
report from a doctor of his/her own choosing. If the dispute still exists, at the request
of the Employer or employee, the designated physician of the Employer and the
employee's doctor shall agree upon a third doctor to submit a report to the Employer
and the employee, and the decision of such third party shall be binding on all the
parties. The expense of the third physician shall be shared equally by the Employer
and the employee if not covered by the employee's insurance. On the basis of said
examination, the Employer may take what appropriate action is necessary within the
confines of the parties contract.

H. The Employer shall pay for the first thirty-six (36) hours of missed work (as
scheduled) for illnesses contracted from inmates if in an unchallenged worker's
compensation case.

10.3: Funeral Leave.

A. If a death occurs among members of a full-time employee's immediate family, the
employee will be excused from work to attend the funeral and make other necessary
arrangements. There shall be no loss of pay from the day of death until the day after
the funeral. However, the employee may take no more than a total of five (5) days,
two (2) of which shall be without loss of sick leave; the remaining three (3), if taken,
shall be charged against earned sick leave. Immediate family shall be defined as
spouse, child, parent, sister, brother, father-in-law, mother-in-law, grandparents and
grandchildren.

B. One (1) day, the day of the funeral, is allowed in the case of the death of an uncle,
aunt, nephew, niece, sister-in-law, brother-in-law, daughter-in-law, son-in-law,
stepfather, stepmother, half-brother, and half-sister. This day shall be charged
against earned sick leave.

C. The Employer is to be notified immediately of a death in the family and the extent
of the expected absence.

10.4: Union Leave. The Employer will grant leaves of absence with pay to Union members of the
bargaining unit of PO AM for the following function:

One (1) man for two (2) days to attend the POAM delegates meeting each calendar
year. Further, if said meetings are scheduled during the employee's tour of duty,
he/she shall continue to be paid as though the time were worked. In the event the
POAM meeting is scheduled at a time the employee is not scheduled to work, the
employee shall not be paid. The employee shall notify the Sheriff at least fourteen
(14) days in advance of a scheduled meeting. Leave may be denied if the absence
of the employee would unreasonably interfere with the services performed by the
Department.
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10.5: Personal Time. Each employee shall be allowed twenty-four (24) hours of personal time per
year. This personal time may be taken with vacation time and may be accumulated from year to
year. Employees shall be paid in full on the personal time.

ARTICLE XI
HOLIDAYS

11.1: Holidays. Eligible full-time employees shall be paid eight (8) hours pay at their regular
straight time rate, exclusive of premiums, for each of the following holidays:

New Year's Day Veteran's Day

Martin Luther King Day Thanksgiving Day
Good Friday Day after Thanksgiving
Easter Christmas Eve Day
Memorial Day Christmas Day
Independence Day New Year's Eve

Labor Day

11.2: Holiday Eligibility. Employees eligible for holiday pay are subject to the following
conditions and qualifications:

A. The employee must work his/her hours on his/her last regularly scheduled day before
and his/her first regularly scheduled day after the holiday unless otherwise excused;

B. The employee must not be suspended for disciplinary reasons, provided, however,
if such suspension is reversed by an arbitrator, the employee will receive the
applicable holiday pay;

C. An employee who is scheduled to work on a holiday but fails to report for work,
unless otherwise excused, shall not be entitled to holiday pay.

11.3: Worked Holidays. In the event an employee covered by this Agreement works on a holiday,
he/she shall be paid at the rate of time and one-half (1-1/2) his/her regular straight time hourly rate
for all hours worked on such holiday, in addition to holiday pay.

11.4: Holiday Pay Upon Termination. If an employee terminates his/her employment, he/she will
not receive pay for holidays occurring after the last day worked, even though the holiday may fall
within the period of his projected terminal vacation leave.
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ARTICLE XII
VACATIONS

12.1: Vacation Leave. All full-time employees covered by this Agreement shall earn vacation time
with pay in accordance with the following schedule:

Years of Service Vacation Leave
After One (1) Year 40 Hours
After Two (2) Years 80 Hours
After Five (5) Years 120Hours
After Twelve (12) Years 160Hours

Vacation time shall be provided on a monthly accrual basis.

12.2: Holiday During Vacation. If a holiday recognized in this Agreement falls within an
employee's vacation, he/she will be given an extra day which will be added to the vacation.

12.3: Break in Service. An approved leave of absence will not be counted as a break in the
employee's service record when determining his/her vacation allowance under the progressive
vacation plan, provided such leave of absence does not exceed sixty (60) working days.

12.4: Vacation Scheduling. An employee may take his/her vacation at any time in the course of

the year as long as it conforms with the requirements of the Department and is approved by the
Sheriff or his/her designee. Employees may carry over one (1) year of their vacation allotment to
the following year. Effective January 1, 2003, the Employer shall establish an annual date to pick
and lock in vacation by seniority; after that established date, vacations shall be on a first come basis.

12.5: Vacation Pay Advance. If a regular pay day falls during an employee's vacation, he/she shall
receive his/her vacation pay in advance, provided that he/she has requested such advance payment
one (1) week prior to the pay day preceding the start of his/her vacation.

ARTICLE XIII
HOURS OF WORK AND OVERTIME

13.1: Tour of Duty. An employee's normal tour of duty shall consist of eighty (80) hours of work
in a period of fourteen (14) consecutive days.

13.2: Workday. An employee's normal workday shall consist of eight (8) consecutive hours, ten
(20), or twelve (12) consecutive hours. A workday shall be defined as a twenty-four (24) hour
period commencing from the start of an employee's regularly scheduled shift. For purposes of
overtime premium pay, this definition shall not apply where:
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A An employee's regular shift is changed at his/her request.
B. The employee's regular shift has variable starting times or he/she is scheduled on a

rotation basis, provided, however, at least eight (8) hours of off-duty time is
scheduled between the end of one shift and the start of another.

13.3: Work Schedule. The work schedule shall be established by the Sheriff and, when
practicable, posted one (1) week in advance of the tour of duty.

13.4: Overtime. Overtime, other than of an emergency nature, must have the prior approval of the
Sheriff or his/her designated representative.

13.5: Overtime Premium Pay.

A. Time and one-half (1-1/2) the employee's straight time regular rate of pay shall be
paid for all hours actually worked in excess of the employee's regularly scheduled
workday as defined in Section 13.2.

B. Time and one-half (1-1/2) the employee's straight time regular rate of pay shall be
paid for all hours actually worked in excess of eighty (80) hours in a fourteen (14)
day tour of duty.

C. There shall be no pyramiding or duplication of overtime premium, stand-by, call-

back, or court time pay.

13.6: Court Time. Officers subpoenaed or directed into court, including probate court and official
hearings during off-duty hours, shall be compensated at the time and one-half (1-1/2) rate for the
portion of the day spent in court or traveling to and from court. A minimum of two (2) hours will
be paid for all court appearances under this Section.

13.7: Call-Back Time. All hours worked due to call-back shall be compensated at the rate of time
and one-half (1-1/2). For the purpose of this Section, a minimum of one and one-half (1-1/2) hours
shall be paid on such call-backs.

u.1s: On-Call Pay. Any time an employee is placed on-call, the employee shall receive twenty-
five percent (25%) of base pay for the time the employee is on-call.

13.9: Trading of Pass Days. Employees covered by this Agreement may change pass days after
the schedule is posted if permission is received from the Sheriff.
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ARTICLE XIV
INSURANCE AND PENSION

14.1: Hospitalization Insurance.

A.

During the term of this Agreement, and after the first six (6) months of employment,
the Employer agrees to pay the required premiums for each full-time employee
under

the employees hospitalization insurance program with Blue Cross-Blue Shield.

The Employer shall offer the following Blue Cross/Blue Shield health insurance
option:

PPO 15 reimbursed back to a PPO 2 health care plan

The employee cost sharing of the premiums for 2010 and 2011 will be $130 per
month. If the insurance premiums increase over 20% in a plan year, the increase will
be split by the Employer and the employee.

The amounts are to be deducted twice monthly, 50% from the 1* pay and 50% from
the 2" pay of the month.

New employees will be eligible for health insurance after six (6) months of full-time
continuous service.

Waiver of Health Insurance. An employee who is covered as a dependent on a
spouse's or parent's hospitalization policy may choose not to be covered by the
medical insurance provided by the County. The decision to waive coverage can only
be made once per calendar year. A waiver agreement, provided by the Employer,
must be signed by the employee.

In the event the employee elects not to be covered by such medical insurance the
employee shall be paid $106.00 per month (single coverage), $222.00 per month (2
person coverage) and $249.00 per month (full family coverage), as a salary
supplement or in a deferred compensation plan administered by the County. This
section does not apply to employees covered under section D below.

Employees assume all risks if they want to later re-enroll. Employees assume any
potential risks as to not being covered for "pre-existing™ illness or injuries by the
insurance carrier.

No Double Coverage if Spouse Employed by County. Effective the 1st of the month
after the Employer ratifies the contract in 1992, no employee shall be eligible for
health insurance coverage, as provided under this contract, if his/her spouse is
employed by LAKE COUNTY or any of its departments when that employee could
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be covered under his/her spouse’s policy. Such employee shall receive Thirty and
Noll 00 ($30.00) Dollars per month.

Vision Coverage. Effective January 1, 2000, the Employer shall pay full costs for
vision coverage.

Retiree Health Insurance. The Employer will pay 100% of the single subscriber rate
for retirees or disabled employee if applied for within two (2) years of retirement or
the disabling injury. The retiree is responsible for the cost of any dependent
coverage. If the retiree has equal or better coverage and costs from another source,
the retiree must utilize that insurance. Upon loss or ineligibility of the other
coverage, the retiree may become covered under the County's retiree program.

14.2: Liability Insurance. The Employer shall continue in effect its present program of liability

insurance on the same terms and conditions that existed prior to the execution of this Agreement
unless canceled by the insurance carrier at which time the County will seek new insurance.

14.3: Term Life Insurance. During the term of this Agreement, the Employer will provide a term

life insurance policy in the amount of twenty thousand ($20,000) and twenty thousand ($20,000)
accidental death and dismemberment for each full-time employee.

14.4: Sickness and Accident Insurance.

A

In consideration for the program of sickness and insurance benefits described in this
section, the parties agree that their former program of paid sick days shall no longer
continue to exist. No further use of time earned under the prior sick leave program,
other than as provided by this section, shall be permitted.

The Employer shall obtain and pay the required premiums for sickness and accident
insurance for full-time employees covered by this Agreement. This coverage shall
become effective the first (1st) workday following completion of sixty (60) calendar
days of employment with the Employer. Employees who are eligible under the
insurer’s regulations shall receive from the Employer’s insurance carrier weekly
indemnity payments consisting of seventy percent (70%) of their normal straight
time weekly wages, up to a maximum benefit of six hundred dollars ($600.00)
weekly. These benefits shall be payable from the first (1st) day of disability due to
accident or hospitalization and eighth (8th) day of sickness, for a period not to
exceed twenty-six (26) weeks for anyone (1) period of disability. Employees are not
entitled to this benefit for any disability which they may be entitled to indemnity or
compensation under a retirement plan, the Social Security Act, any workers'
compensation, or any salary continuation program.
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C. Accrued sick days earned prior to January 1, 1987 shall be converted to a monetary
amount to be used only as set forth in this subsection. The employee’s sick leave
credits as of December 31, 1986 will be multiplied by the employee's December 31,
1986 straight time hourly rate of pay. This conversion shall result in a monetary
"bank™ from which the employee may use in the following manner:

1. To supplement workers' compensation or sickness and accident insurance
benefits paid to an eligible employee, provided, however, the sum of any
such sickness and accident insurance benefits and supplemental payments
shall not exceed one hundred percent (100%) of the employee's normal gross
weekly wages.

2. Following exhaustion of the sickness and accident insurance benefits
provided by the Employer's insurance carrier, the employee may draw from
his "bank™ a weekly amount to exceed one hundred percent (100%) of his

normal gross weekly wages.

3. Upon death, retirement, or termination, other than for just cause, the
employee or his/her designated beneficiary will be paid one-half (1/2) of any
amounts remaining in his/her sick leave bank.

D. When an employee is receiving sickness and accident insurance, he/she will have
their fringe benefits and seniority continues which they would otherwise be entitled
to if they were working.

14.5: Dental Insurance. Effective January 1988, the Employer agrees to provide a 50-50-50 Dental
Insurance program for full-time employees, including dependent coverage.

14.6: Selection of Insurance Carriers. The Employer reserves the right to select or change the
insurance carriers providing the benefits stated in Section 14.1 through Section 14.5, to be a self-
insurer, either wholly or partially, with respect to such insurance programs and to choose the
administrator of such insurance program, provided the level of such benefits remains the same. The

Union shall be notified prior to any change.

14.7: Continuation of Benefits. There shall be no liability on the part of the Employer for any
insurance premium payment of any nature whatsoever for an employee or employees who are on

a leave of absence, layoff, retire or are otherwise terminated beyond the month in which such layoff,
leave of absence, or retirement commenced or occurred. If an employee is granted a sick leave, the
Employer agrees to continue its premium payment for not more than one (I) month, not counting
the month in which such sick leave commenced.

14.8: Retirement Plan. Effective January 1, 1996, according to MERS rules and requirements, the
Employer shall provide the MERS level C-2 with a B-1 base and a normal retirement after 25 years
of service and age 50. The Employer shall assume the full cost of the improvements not to exceed
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3% of payroll as actuarially determined by MERS. The employees shall pay costs over 3%, if any.
Effective December 31,2001, the Employer will pay one-half (1/2) of the employee's contribution.
Effective December 31, 2002, the Employer will pay the entire cost of the. pension. Effective
December 31, 2005, the Employer will increase the multiplier to the MERS B-2 Plan at the
Employer's expense. The parties will share equally the cost of the actuarial. Effective January 1,
2010, the Employer will contribute up to 1.75% to the B-3 pension improvement, with any cost
above 1.75% will be paid by the employee through payroll deduction.

ARTICLE XV
UNWORMSAND EQUWMENT

15.1: Uniforms and Equipment. The Employer shall provide such uniforms and equipment as the
Sheriff and the County shall determine are necessary, subject to reasonable rules for the
preservation, use, and care of such uniforms and equipment.

15.2: Damage Reimbursement. The County agrees to pay or cause to be paid to employees
covered by this Agreement reasonable damages to personal property damaged in the line of duty
upon presentation of receipt for loss, provided such damage was not due to the negligence or
intentional act of the employee(s).

15.3: Dry Cleaning. The Employer will provide a maximum of three thousand dollars ($3,000.00)
per year for the cleaning of all Sheriff Department uniforms.

15.4: Boot Allowance. The Employer shall reimburse employees up to $100.00 once every other
year for the purchase or repair of boots used for duty after submitting receipt of said purchase.

ARTICLE XVI
WAGES

16.1 : Classifications and Wages. Listed in Appendix "A" and incorporated herein are the rates of
pay for the classifications covered by this Agreement.

16.2: Wages of Reqgular Part-Time Employees. Regular part-time employees shall be paid at the
start rate for the classification in which they are working.

16.3: New Classifications. The Employer reserves the right to discontinue existing classifications
and to establish new classifications. In the event that the Employer should establish a new
classification, the Employer agrees to negotiate with the Union concerning the rate of pay for such
new classification.

16.4: Temporary Assignment Pay. In any case an employee is qualified for and is temporarily
required to regularly serve in and accept the responsibility for work in a position of a higher class,
he shall receive the rate for the higher classification or two hundred and no/00 ($200.00) dollars
per annum above his/her present rate of pay, whichever is higher, while so assigned, subject to the
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approval of the department head involved and the approval of the Sheriff; provided that for an
employee to qualify for the higher rate of pay in such temporary assignment to a higher position,
said employee shall be assigned on a regular and continuous basis in the higher paid position for at
least one (1) full pay period. An employee may be temporarily assigned to the work of any position
in the same or lower class grade without change in pay, other than a demotion as a result of a layoff.

16.5: Promotion to Higher Paying Position. When an employee is promoted to a higher paying
position within the bargaining unit, their salary rate shall be at the step which results in an increase.

That employee's new anniversary date for future step increases shall be the date they were
promoted to the new classification.

16.6: Return to Unit. When an employee leaves his regular unit to fill a position in another unit,
staying within the Department, that employee may return to his original unit at the same rate of pay
as when he left, at the Employer’s discretion.

ARTICLE XVII
LONGEVITY

17.1: Longevity Pay. All regular full-time employees in the active serve of the Employer as of
October 1 of any year shall be entitled to receive longevity pay for length of continuous service with
the Employer according to the following rules and schedule of payment.

17.2: Longevity Eligibility. To be eligible for longevity payment subsequent to the first (1st)
payment, an employee must have completed continuous full-time or part-time service equal to the
service required by original eligibility plus a minimum of one (1) additional year of such service for
each payment.

17.3: Longevity Payments. Payments to employees who become eligible by October 1 of any year
shall be due the subsequent November 1.

17.4: Longevity Pay Schedule. The following is the longevity pay schedule:

Continuous Service Longevity Pay
5 years and less than 10 years $350
10 years and less than 15 years $400
15 years and less than 20 years $450
20 years and less than 25 years $500
$550

25 or more years

17.5: Employees Not Eligible for Longevity Pay. Employees who are hired after January 1, 1990,
shall not be eligible and shall not receive longevity.
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ARTICLE XVIII
MISCELLANEOUS

18.1: Continuing Education. Any officer who is required by the Sheriff or his/her designee to
attend any institute, conference, or other education program of law enforcement shall be provided
traveling expenses and all other necessary expenses to attend such institute, conference, or training
session, subject to approval by the Board of Commissioners.

18.2: Mileage. All employees required to drive their own motor vehicle in the course of their
employment with the Department shall be paid at the rate authorized by the Board of
Commissioners. Mileage shall be figured monthly. Mileage shall always be figured on the basis of
the shortest distance between the point of departure and destination.

18.3: Captions. The captions used in Sections of this Agreement are for purposes of identification
only and are not a substantive part of this Agreement.

18.4: Gender. References to the masculine gender shall equally include the feminine gender, and
vice versa.

18.5: Reqular Part-Time Employee Benefits. Regular part-time employees covered by this
Agreement shall earn and be granted sick leave and vacations at one-half (1/2) the rate of full-time
employees. The Employer will pay the premium for single coverage under the Employer's
hospitalization insurance program subject to Section 14.1 and will also provide ten thousand dollars
($10,000.00) term life insurance with accidental death and dismemberment. Regular part-time
employees shall not be entitled to longevity. Regular part-time employees shall receive holiday pay
only if they work on a holiday recognized by this Agreement. Regular part-time employees are not
entitled to any other fringe benefits.

18.6: Separability. Should any part of any provision of this Agreement be rendered or declared
invalid by reason of any existing or subsequently enacted legislation, or by a decree of a court of
competent jurisdiction, each invalidation of such part or provision of this Agreement shall not
invalidate any remaining part or portion hereof, and such remaining part or portion shall continue
in full force and effect. The parties shall, upon request, negotiate any paragraph or provision of this
Agreement declared invalid.

18.7: Waiver. This Agreement contains the entire terms and conditions of employment agreed

upon between the Employer and the Union. The parties acknowledge that there are no other
agreements, either oral or written, express or implied, that cover the relationship of the parties. Each
party hereby expressly waives the right to require the other to enter into further negotiations on any
matter whatsoever, either covered by this Agreement or not, or where such subject matter was or
was not within the knowledge or contemplation of either or both of the parties at the time they
negotiated or executed this Agreement. This Agreement, however, may be extended by mutual
agreement of the parties in writing.
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18.8: Supplemental Employment. Part-time supplemental employment is not encouraged, but is
permitted under the following conditions:

A That the additional employment must in no way conflict with the employee's hours
of employment, or in quantity or interest conflict in any way with satisfactory and
impartial performance of his/her duties, as determined by the Sheriff.

B. The employee shall inform in writing the Sheriff of their supplement employment.

18.9: Use of Irreqular Employees. The Employer reserves the right to continue to use irregular
employees to perform bargaining unit work. Irregular employees are not covered under this
Agreement and are defined in Article I, Section 1.2(c).

18.10: Promotions. Promotional opportunities for full-time employees will be posted in the
classification of corrections. Employees desiring to compete for promotions shall advise the Sheriff
in writing.

The Employer will establish a fixed testing period each year as determined by the Sheriff.

Eligibility. Employees must be off probation and must not have been demoted within the
last two (2) years prior to the test. Employees must have three (3) years of service or experience as
a corrections officer to take the respective examinations. Each year of regular part-time service shall
count toward the minimum service eligibility requirements.

Tests. One test shall be given annually for promotion to a corrections command position.
Only full-time certified corrections officers shall be eligible to take the corrections examination.

Test Weights. The promotional test shall consist of a written test and oral interview. Points
for seniority shall be included in the final calculations. To proceed through the complete testing
procedure, candidates must obtain a minimum score of seventy percent (70%) on the written
examination. Points for seniority shall be credited for each full-time year of service with the Lake
County Sheriff s Department. Each seniority percentage point shall represent five (5) full-time years
of service.

Weights. The final rankiJ.1g of successful candidates shall be determined on the following

basis:
written tests 30%
oral interview 50%
administrative review 15%
seniority points 5%

TOTAL 100%
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Promotional Lists . .A promotional list shall be established' for corrections, Employees shall
be ranked by total score. The promouonallist shell remain effective until the next examination is
given,

Promotion From the final ranked list, the Sheriff shall have the right to select from the top
two (2) candidates. The candidate not selected shall hold top ranking on the list until a new test is
conducted, The results of the final ranking will not be posted in the department. However,
employees will be informed on an individual basis of their position on the final list. Employees may
see their test results by seeking an appointment to do so from the Sheriff.

.Probation - Rank Seniority:. Upon promotion, employees shall serve a six (6) month
probationary period during which time the employer may return the individual re his/her former
classification and pay without loss of seniority and without regard to the arbitration process. During
the. probationary period, the employee may also volunteer to return to his/her former position
without loss of seniority.

Rank Seniority. Seniority: for purposes of layoff. reduction of work, recall, and the exercise
of-benefits and working conditions specifically identified in the collective bargaining agreement as
1i command officer shall be predicated upon rime in grade (rank).

18.11-: Termination. This Agreement shall continue in full force and effect until December 31,
2011.

18.12.: Opening Negotiations:. The parties shall commence bargaining for a successor agreement
at least one hundred eighty (180) days before the current contract expires provided the union
submits to the Employer its complete bargaining proposals four (4) weeks before the first bargaining
session. At the first bargaining Session, the Employer shall be prepared to give the Union the
.Employer's proposals.

POLICE OFFICERS ASSOC!IATION LAKE COUNTY BOARD .
OF COMMISSIONERS

. t7
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APPENDIX "A"

The following wage scale shall become effective as of the first pay period beginning on or

after January 1, 2009.
Classification Start 1 Year 2 Years 3 Years 4 Years

Corrections:

Annual $22,468 $25,756 $28,154 $29,533 $31,612
Hourly $10.802 $12.383 $13.535 $14.198 $15.198
Animal Control
Officer:
Annual $22,468 $25,756 $28,154 $29,533 $31,612
Hourly $10.802 $12.383 $13.535 $14.198 $15.198
Court Security
Bailiff:
Annual $22,468 $25,756 $28,154 $29,533 $31,612
Hourly $10.802 $12.383 $13.535 $14.198 $15.198

Non-Certified
Marine Officer:

Annual $25,014 $27,899 $29,596 $31,463 $33,033

Hourly $12.026 $13.413 $14.229 $15.127 $15.881

Corrections

Corporal:
Annual $33,606
Hourly $16.157

. Effective the first full pay period beginning on or after January 1, 1987, marine offices who
are certified deputies shall be paid according to the road deputy wage schedule.

Il. The Board of Commissioners may, upon the request of the Sheriff, hire an employee to up
to the two (2) year level.

V. Retroactive pay increases shall only be provided to employees who are employed on the date
of ratification by the parties.
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The following wage scale shall become effective as of the first pay period beginning on or

after January 1, 2010.

Classification Start 1 Year 2 Years 3 Years 4 Years

Corrections:

Annual $23,030 $26,401 $28,857 $30,270 $32,402
Hourly $11.072 $12.693 $13.873 $14.553 $15.578
Animal Control
Officer:
Annual $23,030 $26,401 $38,857 $30,270 $32,402
Hourly $11.072 $12.693 $13.873 $14.553 $15.578
Court Security
Bailiff:
Annual $23,030 $26,401 $38,857 $30,270 $32,402
Hourly $11.072 $12.693 $13.873 $14.553 $15.578

Non-Certified
Marine Officer:

Annual $25,639 $28,597 $30,336 $32,251 $33,858

Hourly $12.327 $13.748 $14.585 $15.505 $16.278

Corrections

Corporal:

Annual $34,447
Hourly $16.561
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The following wage scale shall become effective as of the first pay period beginning on or

after January 1,2011.
Classification Start 1 Year 2 Years 3 Years 4 Years

Corrections:

Annual $23,606 $27,061 $29,577 $31,027 $33,212
Hourly $11.349 $13.010 $14.220 $14.917 $15.967
Animal Control
Officer:
Annual $23,606 $27,061 $29,577 $31,027 $33,212
Hourly $11.349 $13.010 $14.220 $14.917 $15.967
Court Security
Bailiff:
Annual $23,606 $27,061 $29,577 $31,027 $33,212
Hourly $11.349 $13.010 $14.220 $14.917 $15.967

N on -Certified
Marine Officer:

Annual $26,281 $29,311 $31,095 $33,057 $34,705

Hourly $12.635 $14.092 $14.950 $15.893 $16.685

Corrections
Corporal:

Annual $35,308
Hourly $16.975
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LETTER OF UNDERSTANDING BETWEEN
LAKE COUNTY AND LAKE COUNTY SHERIFF
AND
POLICE OFFICERS ASSOCIATION OF MICHIGAN
CORRECTIONS UNIT

This Letter of Understanding is entered into this I0thdayof February ,2010, by and
between the Police Officers Association of Michigan (hereinafter the "Union™), and the Lake County
Board of Commissioners and the Lake County Sheriff (hereinafter the "Employer").

WHEREAS, the Police Officers Association of Michigan is party to a collective bargaining
agreement with the Employer; and

WHEREAS, the parties desire to formalize their agreement to reflect changes to disciplinary
suspensions.

NOW, THEREFORE, the parties agree as follows:

1. Disciplinary suspensions shall be issued in designated hourly increments rather than
as "days."

2. All other terms and conditions of the parties' labor contract shall continue unchanged.

3. This letter of understanding shall be without precedent or prejudice to any contractual

terms established through collective bargaining and shall modify the parties' collective bargaining
agreement only to the extent provided herein.

E.
POLICE OFFICERS ASSOCIATION LAKE COUNTY BOARD
OFMIC GAN OF COMMISSIONERS

LAKE COUNTY SHERIFF

s

_/Robert Hilts, Sheriff
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