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By PHYLLIS ZIMBLER 
Feature Editor 

This is an MSU student. He's 
a little worried about his future.

Although the Biafrans are 
starving in Africa, the war in 
Vietnam continues and Czech
oslovakian liberalization is being 
systematically crushed, the av
erage student's biggest worry is 
how to earn a living in the Unit
ed States' capitalist society.

After all, a major in English 
or psychology is great in col
lege, but what can be done with 
these majors after college? The 
answer does not appear as sim
ple to these majors as it does 
to, say, an engineering student. 
But there are answers to the 
English or psychology major's 
questions.

Or maybe a confused student 
would rather start by taking a 
major he knows will qualify him 
for the job he would like after 
college. But, first, what are the 
job possibilities? Second, what 
are good majors for specific 
jobs? Again, there is a place to 
go for the answers to these 
questions and it's never too 
early in one’s college career 
to search for the answers.

Student searchers need not 
resort to thumbnail biting and 
riddle saying (see cover) to 
find the answers to their ques
tions. The readily-at-hand solu
tion is Careers '68. a two-day 
exhibition sponsored by the 
Placement Bureau 

Individual companies will ex
hibit their business concerns 
and job opportunities today and

need
Tuesday to acquaint students 
with a variety of after-college 
jobs. Exhibitors are very willing 
to discuss any problems or 
questions students have about 
possible positions with compan
ies.

Mike Trame. publicity chair
man of Careers '68, said that 
frequently this initial contact 
leads to later contacts which 
result in a summer job with the 
company.

It’s never too young to start 
to save one's nails. Graduation 
may seem a long way off to first 
term freshmen; but come senior 
year when he discovers he has 
all the wrong courses to change 
to a major with a profitable 
job opportunity and still grad
uate in time, the previously un-

w orry

concerned student will chomp 
his nails to bits and his wails 
will be heard all over campus.

Say your Aunt Lizzy wants you 
to be a farmer, but you want to 
be an engineer. There just might 
be a job with a company where 
engineering is used to improve 
farm output. What a compro
mise! Careers‘-"68 is the place

to go to find out about such a 
possibility.

Besides, who studies at the 
beginning of tne term ? Careers 
68 is as gooQl a place as any 

to hang out ogfe night, and you 
never know wjio ll you'll meet. 
It's  even better than a mixer 
as no one at Careers can be 
sure you cam e for the exhibits 
or for the m embers of the 
opposite sex (unless you make 
your ogling very obvious).

So don t be the last in your 
residence ha|l-sorority-frater- 
nity-co-op-apartment building- 
house to change from the fire
men - policemen-nurse-teacher 
occupation dreym to a specific 
after-college job aim. Join the 
In crowd at Career Compass, 
Careers '68, in the Auditorium 
today and Tuesday
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C o m p a s s  p l a n s  m a t e r i a l i z e
By ROSANNE BAIME 

State News Staff Writer 
The Placement Bureau - 

usually the meeting place of 
seniors and their prospective 
employers — annually assumes 
its role as middleman for the 
Careers program.

As sponsor of the yearly 
event, the bureau provides the 
reigning student committee with 
a mail and publicity budget along 
with advice and liaison services

between participating companies 
and student directors.

"The bureau comes in close 
contact with the different com
panies during the year." Tom 
Early, asst, director of the 
Placement Bureau, said.

companies and 
their partici-

"We know the 
can guarantee 
pation." he said.

The purpose of the Careers 
program, according to Early, is 
to ’put a wide variety of com
panies in close contact with the

siIs

S C R U T IN IZ E
T H E  C O M P A N Y  Y O U  K E E P . . .

A young man's future is greotly influenced by the good company he keeps. The Kresge 
Company is no ordinory Company... it just happens to be the fastest growing mass mer
chandising company in the world. For this reason, we can contribute measurably to the 
success of'your future. It will pay you hondsomely to consider us before you makeo 
career decsitn.
Successful store management opens the door to higher executive positions.. .Ot higher salaries. 
Our success accelerctes your success. The Kresge Company sales will soon exceed two billion 
dollars a year! There ore over 950 K mart, Kresge, and Jupiter stores in the United Stotes, Canodo 
ond Puerto Rico PLUS foreign ventures including K marts in Australia.

Reolize security with our liberal life ond health insuronce programs,oension ond stock purchose 
plan, bonus 'ncentives and vocation policies.

Want to become p art of th is excit
ing en terp rise?  We invite you to 
v is it our booth a t the C a re e rs  ’68 
Exhibit on October 7th and 8th, o r 
w rite  to:

H .C . House, P e rs o n n e l  M a n a g e r  
S. S. K re s g e  C o m p a n y  

C e n t ra l  R eg iona l O f f ic e  
21720 G ra n d  R iv e r  Avenue 
D e t r o i t ,  M ic h ig a n  48219

students. Visiting representa
tives of different industries give 
the student a \ better idea of 
what opportunities are  available 
in his particular field.

"When we invite companies 
to participate in Careers, we 
specify that thgy do not come 
with the intention of recruiting 
employees." Early said.

' They are here for the specific 
purpose of answering questions 
the students might have about 
their respective industries. "

Companies are invited to par
ticipate in Careers on a repre
sentative basis bv industry.

"We like to keep the exhibits 
as diversified as possible. 
Early said.

All companies with exhibits 
in the previous -year s show are 
automatically reinvited. Often 
as many as 20 companies are  re
placed from the waiting list of 
exhibitors.

The exhibit themselves 
range anywhere from a card 
table with a white cloth over it 
to Whirlpool's f  30 x 20 foot 
Kitchen of the Future, appear
ing for the first time this year. 
Many exhibits are the same 
as those that appear in various 
national shows throughout the 
year.

Manning the companies' ex
hibits are members of the per
sonnel department or a special 
college re la ti ops team of the 
respective company. Some 
specialists are Sent to answer 
technical questions, but most of 
the workers are-jemployees who 
know the entire company's op
eration.

Recruiting fordhis year's-stu
dent committee? began in Feb
ruary when Early and last year's 
general chairman interviewed 
petitioners. Wh§n Jim Hulme, 
Grosse Pointe senior, general 
chairman, was picked, he and 
Early interviewed students for 
jobs as committee chairmen.

This year's student committee 
chairmen are; : Mike Trame, 
Dearborn junior, publicity 
chairman: Bob May. Sioux Falls. 
S. D. junior, theme chairman; 
Rosalind Puhek. Livonia senior, 
banquet chairman; Gary Cook. 
Saginaw junior, and Tricia 
Areen, Birmingham senior, art 
chairman: Doug Cook. Spring 
Lake junior, staging chairman, 
and Lynda O’Donnell. Grajid 
Rapids senior, secretary.

Beneath each of the committee 
chairmen are the committee

members who do the work involv
ed in Careers.

Both the art and theme com
mittees are involved in choosing 
each year's theme. The theme 
chairman submits all sugges
tions to the art chairmen. They 
in turn work on sketches show
ing how each possible theme 
could be carried out through 
artwork.

The theme is chosen at the 
end of a long elimination pro
cess during which the a rt and 
theme c hairmen meet with Early 
and discuss each theme. This 
year's  theme is Career Com
pass.

Members of the secretarial 
com m ittee man the Placement 

• Bureau's information booth and 
work as hostesses during the 
event. The staging committee 
sets up the display area and 
serves as maintainance crew 
for the duration of the pro
gram.

Lazarus 
gives job 
information

Shopping around for a job?
Representatives from Lazarus 

. Stores Inc.. a member of Feder
ated Stores Inc.. will be at the 
marketplace of opportunity. Ca
reers ' 68. to answer questions 
from job-hunting students.

Students in the College-of Busi
ness, including merchandising, 
accounting, marketing, manage
ment and retailing majors are 
Lazarus' primary interests. 
They also consider some liberal 
arts majors.

A number of MSU graduates 
are on their present staff, some 
in executive positions.

Lazarus hires about 60 stu
dents a year for an executive 
training program, which is both 
formal and informal and includes 
on-the-job training lasting from 
12 to 15 months. Trainees may • 
work to positions of buyers as 
well as other executive posts 
in numerous departments.

Promotions from Lazarus are 
also available through Fed- 
erated's other divisionsl Bul
lock's and I. Magnin on the West 
Coast and Abraham & Strauss and 
Bloomindale's in the New York 
metropolitan area are all mem
bers of the chain.
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U N I Q U E  I N  B IG  T E N

M S U  p r e s e n t s  

C a r e e r s ’ e v e n t

By SUE REBECK

MSU is the only one 
of the Big Ten universities 
to have a successful “ Careers" 
activity for its students.

Two of the other schools 
have tried in the past to have 
“ Career Carnivals" but their 
efforts failed due to lack of 
student response.

The University of Illinois had 
what they called a “ Career 
Conference" where represen
tatives from different business 
firms were invited to the cam
pus to talk to the students.

This activity was discontinued 
after 1961 at the request of 
the president of the university. 
The lack of student participa
tion at the University of Illinois 
can hardly compare with the 
12.000 to 15,000 students who 
have attended MSU's “ Careers" 
in 1966 to 1967.

Purdue University also offered 
a “ Career Carnival" to its 
students in 1960, but after sev
en years it was found that 
such an event did not provide 
the necessary information for 
the students and the university 
reverted to its former system 
of individual interviews by com
panies with specific jobs and 
specific students in mind.

The University of Minnesota 
has never tried such an activ
ity. and officials there feel that 
such an adventure would be an 
impossibility in a school of its 
size.

The University of Wisconsin 
occaisionally has a Peace Corps 
Day at which time representat
ives come to introduce Peace 
Corps opportunities to inter
ested students.

Although there is no annual 
event and no plans for one this 
year, various student groups at 
Northwestern University have ar 
ranged career interviews in ad
dition to the interviews arranged 
by the Placement Office. The 
student-planned interviews are 
not as formal as those planned 
by the Placement Office and the 
initial request comes from a stu
dent rather than from a busi
ness firm.

A University of Iowa official, 
who was familiar with MSU’s 
"Careers," stated that Iowa had 
nothing that could be compared t< 
it. At Indiana State University 
as well as at the Universities 
of Iowa and Michigan, students 
are informed of job opportunit
ies through formal interviews 
upon request to the Placement 
Offices from the businesses or 
industries.

Perhaps the clMest thing to 
the MSU "Careers" is the 
"Careers Day Conference" held 
during the Christmas break at 
Ohio State University (OSU). 
In conjunction with Oberlin. 
Otterbin and Capital Univer
sities. and the support of the 
Chamber of Commerce of the 
city of Columbus, the Student 
Council of OSU held their first 
conference last year. The hosts 
invited two representatives from

each business area, such as acc
ounting and management, to give 
formal talks to the combined 
informal talks to  the combined 
student body. Interested students 
could engage in informal discus
sion with the business repres
entatives after the talks. It 
will be the decision of the OSU's 
student council as to whether 
the event will be held each year.

Michigan State with its annual 
“ Careers”  event seems to offer 
more to its students by way of 
introduction to career oppor
tunities than any. of the other 
Big Ten Universities. But even 
more important is that MSU stu
dents seem to be more interested 
in participating in such events

C areers  96 7
S tuden ts  at T o m o r r o w  T o d a y ,  C a r e e r s  ’ 67, w a n d e r  a m o  thig e x h ib i t s  at the  
U n ion .  The  la rg e  n u m b e r  o f  p a r t i c i p a t i n g  c o m p a n ie s  n e c e s s i ta te d  a m ove  to  the 
A u d i t o r i u m  th i s  y e a r .  S ta te  N ews Phot<l by  jA Ihe Schonhofen

Even /Etna 
can 't be 
everybody's

B u t for ju s t  ab o u t an y  g rad u a te  w ith  a gem ne 
in te res t in people an d  an  a le rt, inqu isitive  n nd, a 
career a t  ./Etna can  s tre tc h  yo u r capabilities

H elp ing  people is ou r k ind  of th ing . A fter, M  t h a t ’s 
w h a t insu rance  is all ab o u t. I f  i t ’s also you» I we have 
o p p o rtu n itie s  in  th ree  basic a re a s—adm inisi «itive, 
an a ly tica l o r sales m anagem ent. A nd we n e  engineering 
and  business g rad u a tes  along w ith  liberal a» people.

A t /E tn a  you  can m a k e  good and  d o  A  jd, too.
S to p  in a t  our boo th  a t  C areers ’68 and  aslf for a copy of 
“ Y our O w n T h in g ” .

LI FE& CASUALTY

OUR CONCERN IS PEOPLE

An equal opportunity employer and a Plans for Progress Con* *ny.
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P l a c e m e n t  B u r e a u  t i p s  

f o r  s u c c e s s f u l  i n t e r v i e w s
Although his knees may be 

shaking and his hands numb, 
a job applicant is usually more 
successful at an interview if he 
is serious and has previously 
prepared for the interview.

According to Thomas Early, 
assistant director of the Place
ment Bureau, “ attitute” is one

of the most important ideas to 
be considered.

He said a student should come 
to the bureau because of curios
ity about his future and where 
he could fit in a particular firm. 

Early gave these tips:
-be natural, prompt and neat, 
-carry out promises and ask 

relevant questions.

M artin
M arietta

Engineers:
• A eronautical
• E lectrical
• E lectronic
• M echanical
• Civil

In te rv ie w s  a t  c a m p u s  p la c e m e n t  
o f f ic e  o n  OCT. 15

Martin Marietta Corporation is interviewing 
for career positions in major, long-term Research, 
Development and Production Programs. 
Opportunities exist in the technologies 
associated with Space Exploration, Advanced 
Electronics and Communications Systems,
Missile Systems, and High Strength Materials.

¡Martin Marietta has major facilities in:
Baltimore, Maryland; Denver, Colorado; Orlando, 
Florida; Wheeling, Illinois.

If you are unable to schedule an interview,
please send your resume to:

DIRECTOR COLLEGE RELATIONS 
AEROSPACE GROUP DEPT. 101 
MARTIN MARIETTA CORPORATION 
FRIENDSHIP INTERNATIONAL AIRPORT 
MARYLAND 21240

A f x i r r # A i  A v > i  # r / ^ r r > i
An Equal Opportunity Employer

—give the employer an op
portunity to express himself.

-examine company ratings 
objectively and follow pro
cedures.

-make yourself understood, 
but also listen to the inter
viewer.

—present a good resume of 
yourself and previous work ex
perience.

-think of your potential serv
ice to the employer.

-don’t evaluate yourself or 
miss the interview.

-don’t freeze or become 
tense.

-don’t present an extreme 
appearance, become impatient 
or emotional.

-don’t talk too little or too 
much.

-don't oversell your case or 
draw out the interview.

-don’t make elaborate prom
ises and come unprepared.

-don’t try to be funny.
-don't slouch or fidget with 

glasses, pencils or pens.
A successful job interview 

calls for taking stock of your
self, your abilities, interests and 
aspirations before tt̂ g interview.

It’s extremely beneficial to 
brief yourself on the firm’s man
agement philosophy, nature of 
training program, company re
quirements and the number of 
MSU graduates employed.

Many students wonder about 
the appropriate way to raise 
the question of salary. Gener
ally, it is best to let the in
terviewer bring it up.

If he neglects to do so. Ear
ly suggests saying, "We haven’t 
mentioned salary yet-would you 
care to mention it at this time 
or discuss it at a later date? " 

Applications should be neat 
and comprehensive. They are 
usually the same forms which 
the interviewer refers to during 
the interview.

MSU offers an information 
form upon completion of regis
tration each term, which Early 
recommends seniors to fill out. 
It is immediately available at 
the Placement Bureau should 
a student sign for an interview.

Free to all members is the 
College Placement Guide, also 
available at the bureau. It gives 
a resume of the best way to 
conduct job interviews, as well 
as providing information on 
many U.S. firms, their location 
and products.

J o b  h u n t i n g

A s tu d e n t  s tu d ie s  the P la c e m e n t  B u re a u  ca ta lo g u e s  
f o r  e d u c a t io n a l  p o s i t io n  v a c a n c ie s .  L a t e r ,  he t a lk s  
o v e r  job p o s s i b i l i t i e s  w i th  E d w in  F i t z g e r a ld ,  a ss t ,  
d i r e c t o r  o f  P la c e m e n t  B u re a u .

S tate  N ew s pho tos  by J im  M ead

Hallmark finds Careers ’68 

helpful to promote interest
Cards, candle^ and careers will all be a part of the Hallmark 

Cards' display at Careers 68.
The world leading manufacturer of greeting cards and commu

nication items will display their products in an attempt to inform 
students about jobs available with their company and the product 
quality of Hallmark Cards.

This is the first year that Hallmark will participate in the 
Careers display Jack Winne. manager of Hallmark's colleege 
relations, experts his company to benefit from its exhibit in 
Careers '68.

According to Winne. "Careers '68 offers a good opportunity 
for the Hallmark Corporation to interest students in joining the 
10.000 member Staff or at least to motivate them to look into job 
possibilities with Hallmark. This year we will try to develop 
strong relations with MSU and its students."

Winne stated that job opportunities were particularly available 
in these fields: n arket and product management, field marketing, 
financial contro,, data processing, manufacturing and engineer
ing, advanced technological research, operation research, person
nel, purchasing and operations, packaging, creative design and 
editorial.

Hallmark Cards ranks among the top 500 corporations in the 
nation. Their volume has tripled in the past decade and is expect
ed to double again within the next five years.

LOOK FOR OPPORTUNITY
industry is changing.

where an

with the company that’sLOOK FOR OPPORTUNITY
changing the industry. Emery is inaugurating the first 
completely computerized, real-time nationwide air freight 
control and reporting syster^.

SEE t.ne Emery representative for information on 
new career opportunities in a ir  marketing . . .  on 
campus at C areer Carnival, October 7th and 8th„ ,

E M E R Y '  A I R  F R E I G H T
O r write Mr. H. À. Pfaff, Staff Consultant, 

EMERY AIR FREICHT 
19306 Ecorse Road 
Allen P ark , Mich. 48101
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M a r k e t in g  a t IB M  *

“You help company presidents 
solve their information 
handling problems.” .

“ It's a lot of responsibility. And if you need 
help, you always get i says Earl Andrews. 
“ Because your succt s  is the company’s 
success.”

L
Earl earned his B.A. ¡^Political Science 
in 1967. Today, he’s a^arketing Repre
sentative with IBM, involved in the planning, 
selling and installation of data processing 
systems.

Earl joined IBM bec^se  he felt the career 
paths were very clea' y marked. “ You don't 
have to be a technic^ genius to fit the job.
You get the training./ hen on-the-job 
experience. Before \ ;u know it, you’re out *  
on your own.”

%
Works with top m an^em ent 
Earl works mainly w? h small companies— 
distribution houses,'Manufacturers, 
printers, warehouse^ electrical supply 
houses and similar organizations. “ I deal 
with top manageme; t,”  he says. “ It gives 
me a lot of satisfacti- n to realize that I’m 
trained to know w hi " this president or that 
vice-president is try ig  to learn. I help him 
solve his informatioi '+iandling problems.”

Earl’s experience is* ’t unusual at IBM.
There are many marketing and sales repre
sentatives who couKttell you similar 
experiences. And tt&y have many kinds of 
academic backgrounds: business, engi
neering, liberal arts, science.

They not only mark! data processing equip
ment as Earl does, f j t  also IBM office 
products and inforii jtion  records systems. 
Many of the more technically inclined are 
data processing Sy terns Engineers.

Visit your placemen i office

Sign up at your pla. e- 
ment office for an ij *»er- 
view with IBM. Or s ?nd 
a letter or resume t4 
Irv Pfeiffer, IBM,
Dept. C, 100 South 
Wacker Drive, Chit ¡go, 
Illinois 60606.

O N

C A M P U S

O C T .

9,10

An Equal Opportui ty Employer

IBM
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CAREERS ’68

F i l m  h i g h l i g h t s  

C a r e e r s  b a n q u e t

By SHARON TEMPLETON 
State News Staff Writer

A film showing how a student 
gets a job through the MSU 
Placement Bureau will premier 
at the Careers '68 banquet to 
be held Tuesday at Kellogg Cen
ter.

All deans of colleges, mem
bers of the MSU Board of Trus
tees and' department chair
men and their wives are invited 
to the banquet. Also attending 
will be over 300 company repre
sentatives which hire students 
through the Placement Bureau.

The film, made by Cinema 
Associate Productions. Inc.. por
trays an MSU student getting a 
job through the MSU Placement 
Bureau, following through the 
job campaign from his first 
interview until he is hired.

The film is designed to show 
the services available through 
the Placement Bureau, said 
Thomas W. Early, asst, direc
tor of student employment at 
the MSU Placement Bureau.

The 28-minute film, which 
took two months to shoot, is 
p r e sented i n documentary 
style, narrated by Duffy Daugher

ty, Michigan State s head foot
ball coach.

An original music score was 
written for the film by an MSU 
graduate student.

The film was made on loca
tion at the MSU Placement 
Bureau, at the Lansing City 
Airport and in downtown Lan
sing.

An interesting feature of the 
film is the “ in-plant visit," 
during which the student is 
flown to the company of his 
prospective employer and 
spends the entire day getting to 
know the procedure of his job.

The film was written by Gene 
W. Rietfors, ass. news editor 
of the MSU News Bureau, and 
directed, produced and edited 
by Norman J. Virag. cinema
tographer at Information Serv
ices.

Costs of the film were fur
nished by 10 companies who con
duct interviews at the MSU 
Placement Bureau.

The film will be shown at 
the Careers '68 banquet and later 
the same day at the Auditorium. 
Students are invited to view 
the film at the Auditorium pre
sentation.

S m ile ,* D u f f y
D u f fy  D a u g h e r ty ,  M SU ’ s  head fo o tb a l l  coach ,  is  f i lm e d  n a r r a t i n g  
l io n  D o l l a r  D e c is io n , ”  a f i l m  s p o n s o re d  by  the  P la c e m e n t  B u re a u .

‘ The H a l f  M i l -

E m p l o y e r s  o f f e r  f u t u r e  

f o r  d r a f t  b o u n d  s e n i o r s
By NORMA GREEN 

State News Staff Writer 
Senior men are still being 

considered for good business 
positions despite their draft 
eligibility. John D. Shingleton. 
director of the Placement 
Bureau said.

Employers are much more

understanding of individuals 
with potential capabilities who 
possess temporary draft lim
itations.

"All men »should register 
with the Placement Bureau as 
seniors, whatever their draft 
status, as it is good insurance 
for future positions." Shingle
ton said.

"Ninety-five oer cent of the 
draft eligible nen who work 
for a limited tiiJSe after gradua
tion return to the same com
pany after completion of their 
military duturs." Shingleton 
said. *

Occupational deferments 
occur most frequently in the 
fields of technical, scientific, 
financial and personnel, where 
a matter of necessity is pres
ent.

Despite reports to the con
trary, corporations hold no 
power over local draft boards. 
However, employers may seek 
“ honored request" for the re
tention of a valuable employe, 
who might otherwise be 
drafted. In jueh cases, the

autonomy of the local draft 
board wields the power of 
grant i n g special dispensa
tions.

If an MSU graduate is 
drafted, he may utilize the 
Alumni Placement Bureau, set 
up specifically to aid returning 
veterans in their search for 
work.

"All potential employers are 
under one roof, so to speak, at 
various times throughout the 
year and this makes it less 
expensive and time-consuming 
for the job hunter.”  Shingle
ton emphasized.

Procedure for registering 
for the Alumni Bureau
involves the alumnus mailing 
in an updated list of his cre
dentials six months prior to 
discharge. By the time he
arrives home several job in
terviews will have been lined 
up for him.

The MSU Alumni Placement 
Bureau, which is free of
charge to all graduates, should 
be utilized by all career
conscious returning veterans.

T h e  r a p i d  
g r o w t h  o f  
M ich ig an ’s 
W orld F a 
mous De- 

i  p a r tm e n t
Ì Store, will

create m anage
m ent opportunities for 
graduates with bach
elor or mas tersdegree 

in business, m arketing, 
management, econom
ics, or related fields; If  

you w ant to go places 
. . . like a quick pace

. . . and an endless
c h a l le n g e ,  se e  y o u r  

Placem ent Office for in
f o r m a t io n  a b o u t  o u r  
M an agem en t T ra in in g  

Program  and the date* 
ou r re p re s e n ta tiv e s  
will be on campus.

S to p  b y  to  d i s c u s s  n a v a l  a v i a t i o n  

w it h  an  e x p e r i e n c e d  n a v a l  p i l o t  d u r 

in g  th e  C a r e e r  C a r n i v a l .  N o w  i s  th e  

t i m e  to  e a r n  w h i le  y o u  l e a r n .  B e  a 

n a v a f  o f f i c e r  y o u r s e l f  a n d  w in  y o u r  

w in g s  o f  g o ld .  A v i a t i o n  p r o g r a m s  a r e  

a v a i l a b l e  f o r  b o th  g r a d s  a n d  u n d e r 

g r a d s .
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ON THE JOB /
/
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f,

F i r s t  d a y  d o ’s  a n d  d o n ’t s

'¡inaurili

T h e  f i r s t  C a r e e r s

MSU s tu d e n ts  v ie w  e x h ib i t s  and ta lk  to  c o m p a n y  
re p r e s e n t a t i v e s  at the  f i r s t  C a r e e r s  p r o g r a m  at 
MSU h e ld  in  1950.

By CHRIS MEAD 
State News Staff Writer

First day on your first job. 
It’s a big day and a big deal 
all around. The main thing on 
your mind now is that whatever 
you do you DON'T want to blow 
it. With this in mind, a few do’s 
and don't’s are in order for 
you men.

Do wear pleated pants and a 
short narrow-lapeled jacket.

DO look eager, enthusiastic 
and thoroughly grateful.

DO wear socks.
DO take an Excedrin before 

(the day begins.
DO wholeheartedly endorse

C a r e e r s  ’ 6 8  n o w  

p o i n t s  t h e  w a y
No, that freshman with the 

baffled look is not using a 
compass to find his way around.

He’s simply a recipient of 
one of the one thousand toy 
compasses being given away 
last Friday, today and Tuesday 
to remind people to come to 
Careers ’68 today and Tuesday.

If you want a compass too, 
try sauntering by Bessey or 
on Grand River Avenue.

And if you want to explore 
your opportunities, saunter into 
“Career Compass" at the aud- 
torium.

the capitalistic, free enterprise 
way of life in all you do and say.

The do’s are pretty easy aeh! 
It’s the don’ts that are gonna pre
sent problems -  particularly 
if your ‘ ‘that kind.”

DON’T wear a “ Che lives” 
button.

DON’T wear your hair in any 
style but a crewcut or a prince- 
ton.

DON’T pinch the secretaries.
DON’T bitch about the work

ing surroundings.
DON’T mention the time you 

were arrested for possession of 
marijuana.

DON’T make lewd remarks 
about the boss’s wife.

DON’T make lewd remarks.
DON’T be antisocial. Nobody 

loves a wallflower
DON’T act like you own the 

place.

DON’T spit, in the potted 
palms.

DON’T jvrite anything on the 
bathroorr wall that could be 
traced ba ,  t to you.

DON’T 'rorrv. Work diligent
ly and i’ll get just exactly 
what’s coOng fo you!

It’s really very simple. You'll 
have a Dunr and Bradstreet rat
ing before you t/ven know it.

Has anybody seen my Wall 
Street Journal?

CIVIL ENGINEERING 5ENIORS! 
YOUR FUTURE CAJ BE 
IN TRANSPORTATON!

Challenging opportunities available ji our expanding 
transposition engineering program trhich includes an 
annual H R billion dollar highway construction program. 
No Exam--generous fringe benefits in ludin 5 tuition re
funds for graduate study.
Our recruiter will be here on Wednes» y, Ort. 23, 1968. 
Visit your Placement Office NOW - • brochures and 
SIGN UP to hear the full story.

Or write to: ‘  _

NEW YORK STA>E 1 
DEPARTMENT OF TRANSl’pRTATION

Director of Manpower •* *
Staff Development and Training Bureau 

State Campus Building 5, Albany, New York 12226 
Tel.: 518/457-4404 „

Job listing 

available 
at bureau

Need a job? The Placement 
Bureau probably has one just 
right for you.

Insurance investigator, broi
ler cook, bartender, radio ann
ouncer, pizza maker, dough 
roller and horse farm assis
tants are among the many cur
rent off-campus , part-time 
jobs available to students thr
ough the placement bureau.

Acting as a clearing house 
between employer and student, 
the bureau, located in the 
Student Services Bldg, maint
ains a student employment 
board which lists for each job 
a description, duration of the 
job, hours, date needed and the 
person to contact.

After an employer calls the 
bureau, a job requisition card is 
filled out and placed on the 
board. The student obtains the 
information from the card and 
contacts the employer. Usually 
the employer interviews sever
al students for the job. choos
ing the one with the best qual
ifications.

After the employer reaches 
his decision, he contacts the 
bureau and the card is remov
ed from the board.

Although it is not likely that 
a student will get rich from a 
part-time job. it is an easy 
way to make a little spending 
money.

The minimum rate for cam
pus employment is $1.40 an 
hour. Many students earn con
siderably more than this, es-

(please turn to page 1 1 )
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f e e l  l i k e  

o u r  n e c k  o i

If you’ve ever argued with a professor or questioned
f  -N

a text, then you’re probably someone who’s not 

afraid to dissect a problem, put it back together ^ ie ' 

right way and take it straight to the top. Somet; ies 

you can shave yourself pretty close this way but t ’s 

a good, clean feeling. Even if you’re proved wr< ng. 

Because you'll probably be right the next time, knd 

you know the route upstairs. Playing it close t< "the 

vest is the safe way, but we at Wards like to la iur 

cards on the table. Red tape is for cutting, and yq^ ve 

got the scissors. It’s a tremendous challenge, eliciting 

new ideas in an old business. That’s why we tk \ve  

on a regular infusion of fresh ‘alent. If you lik&fhe 

idea of being new blood, me Montgomery

Ward representative when he visits campus, tour 

placement office knows the particulars of his - ¡sit.

METHODS RESEARCH • FINANCE 
MERCHANDISE BUYING • PERSON} EL 

CATALOG MANAGEMENT • ACCOUNT! JG 
GENERAL MERCHANDISING • LEGAL 4  
MANUFACTURING • MARKET RESEARCH  
RETAIL MANAGEMENT • ADVERTISI NG 
PUBLIC RELATIONS • DISTRIBUTION

M O N T G O M E R Y  W A R t
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U fU W .

C a r e e r s ’ b e n e f i t s  

r e a c h  m a n y  a r e a s

F t t  h a v e .  .  .

W h i r lp o o l ' s  v e r s io n  o f  a k i tc h e n  o f  the  fu tu r e  
in c lu d e s  a c o m p u te r iz e d  u n i t  th a t  le ts  the  d in e r  
choose  h is  fa v o r i t e  d ish  and then the k i tc h e n  cooks  
i t  f o r  h im .

By NANCY KLESS 
State News Staff Writer 

Benefits of the Careers '68 
program reach students at 
every level of academic
activity and extend into the 
programs of the schools and 
departments under which they 
study.

Representatives of the 
various exhibiting industries
not only give juniors and 
seniors current information
about jobs they are seeking but 
also help to point many un
decided freshmen and sopho-

W e C o r d i a l l y  I n v i t e  Y o u  T o  V i s i t  O u r  

“ C A R E E R  ’ 6 8 “  D i s p l a y ,  M o n d a y  

A n d  T u e s d a y ,  O c t o b e r  7 th  -  8 th

O u r  R e p r e s e n t a t i v e s  w i l l  b e  o n  

h a n d  t o  a n s w e r  y o u r  i n q u i r i e s

Ohio’s Largest 

Department Store 

Columbus, Ohio

(A Division of Federated Department Stores„ Inc.)

PROSPECTIVE GRADUATES. . . .  

MICHIGAN DEPARTMENT OF

CIVIL SERVICE

IN V IT E S  YO U

TO VISIT ITS BOOTH 

AT THE

CAREERS 68
CAREER COMPASS EXHIBIT 

OCTOBER 7 AND 8 

TO DISCUSS INTERESTING 
AND WELL-PAYING CAREER 

POSITIONS
AN EQUAL OPPORTUNITY EMPLOYER

mores in the direction of the 
best major for their interests 
and abilities.

Careers '68 helps upper
classmen in areas such as 
psychology or Sociology to 
find specific jobs where they 
can best use what they have 
learned. Tom Early, asst, di
rector of the Placement 
Bureau, said.

For the freshman or sopho
more concerned about declar
ing a major, the program gives 
him exposure to a number of 
areas and broadens his choice.

For the student who has de
clared his'major, it helps him 
decide whether it is really 
the right one for him. Early 
said.

While the event is not de
signed for recruitment pur
poses, Early said that all 
Career representatives return 
at some point later in the year 
and. undoubtedly, remember 
students they spoke to in fall.

Careers 68 can be benefi
cial to students of all majors, 
he said.

Early also said that the pro
gram mav effect changes in 
the University departments as 
representatives and faculty 
members exchange views and 
information.

The School of Packaging is 
just one of the areas affected 
by the Placement Bureau's 
annual fall program. Packag
ing: begun in 1952 as a curricu
lum. became a school in 1958 
as a result of interst generated 
by the Placement Bureau.

"We have had placements 
which we can trace directly 
to Careers," James W. Goff, 
director of the School of Pack
aging. said.

We consider the Placement 
Bureau “our salesman,'' he 
added.

Goff ^aid the school gets 
student transfers from no 
preference status and other 
departments who prefer the 
specific programs of the 
school and the jobs they find 
offered o packaging graduates

by various companies repre
sented at Careers.

He also said that contacts 
made between students and in
dustrial representatives rein
force the summer job 
programs open to undergradu
ates in packaging.

The outlook of the packaging 
student may be somewhat dif
ferent from that of other stu
dents, Goff said. Aside from 
speaking to representatives 
from packaging organizations, 
they are interested in the 
presentation of the "some
thing " each company pro
duces.

“ Both ways, it’s an educa
tional venture,” he said.

Early said that Careers ’68 
and other programs of the 
Placement Bureau act as cen
tral agencies to pass in
formation from industry to 
students and the University 
schools and departments, and 
pass feedback to the company 
representatives.

“They help each other." he 
added.

All representatives find 
themselves equally busy 
talking to students, he said, 
adding that no one representa
tive dominates the event.

Enter '2001/ 
model diner

Thè Kitchen of the Future 
-- Whirlpool’s version of it, 
at least -- will be in compe
tition with itself when it ap
pears in Careers ’68 today.

Adopted by Stanley Kubrick 
and adapted to an interplane
tary spaceship. Whirlpool’s 
kitchen made its Hollywood 
debut in "2001: A Space Odys
sey," now appearing at the 
Campus Theater.

The model being displayed 
on campus is a mock-up of 
the movie's kitchen con-

( please turn to page 9)



M onday, Oc *>ber 7 , 1968 9

College grads earn more
By WES THORP 

State News Staff Writer 
What benefits can a MSU 

graduate hope to gain from his 
four years as a student:

A wife, a husband, a lot of

fond memories, a good job with 
a good income!

He may gain all of these.
According to the U.S. Depart

ment of Labor he can expect to 
gain $40,000 a year in total

lifetime income for each year $177,000 more in lifetime in
spent as a student. come than a average high

A college graduate can ex- school graduate is expected to 
pect to earn an average of earn.
$435.000 during his lifetime. An investment in education

This is approximated pays, on the average, a better
return than most other in-

5 0 0  M S U  s t u d e n t s  

i n  o v e r s e a s  p r o g r a m
Over 10,000 students through- The Crossroads Africa pro- 

out the United States are in- ject was conceived to increase
volved yearly in 300 different 
overseas study programs.

MSU’s Overseas Study Office 
has each program on file, as 
well as much related data about 
visiting or living in other coun
tries. This office will join with 
the Peace Corp in sponsoring 
a booth at Careers ’68 today 
and Tuesday.

Norris C. Bryson, coordina
tor of the Overseas Information 
Office, said that their task is to 
perform “ multi-advisement 
functions for undergraduates in
terested in international pro
grams.”

Not only will information be 
available on overseas study pro
grams within and without MSU, 
but facts on professionally de
veloping programs, home stay 
experiences and international 
social service experiences will 
be available.

Last year more than 500 MSU 
students studied . or served 
abroad. Many participated in pro
grams especially sponsored by 
MSU and other agencies.

Undergraduate semester and 
term abroad programs include 
AMLEC, University of Ibero- 
Americana. and University of 
Los Andes.

Although these academic pro
grams are geared primarily to 
the undergraduate, it is to the 
advantage of seniors to partici
pate in these programs, since 
employers are often impressed 
by this overseas experience ac
cording to Sheldon Cherney, dir
ector of the Office of Internation
al Extension.

While counseling is an impor
tant job of the office, the staff 
members also train newly chos
en Peace Corps members.

Bryson said two representa
tives from the Peace Corp will 
be at Careers ’68. The repre
sentatives are professional re
cruiters and past Peace Corp 
volunteer workers.

Of about three non-academic 
programs sponsored by MSU 
most of the office's energies 
are directed toward the Peace 
Corps. Since 1964. three newly 
chosen groups of Corps mem
bers have participated in the 
Advanced Training Program, 
which attempts to provide more 
thorough preparation for each 
volunteer. The emphasis is on 
critical language training and 
developing overseas assign
ments appropriate to the in
dividual skills and aptitude of 
the applicants.

Juniors who wish to begin 
preparations for post-graduate 
Peace Corps service may apply 
for the Advanced Training Pro
gram  through the Office of Inter
national Extension

Other non-academic programs 
sponsored by MSU include 
Crossroads Africa and Experi
m ent in International Living.

international understanding be
tween Africans and North Am
ericans. Canadians and Ameri
cans of all ages participate in 
work-travel programs in over 
27 African nations. These peo
ple are engaged in work camp 
projects, medical assistance and 
athletic training.

The Experiment in Interna
tional Living offers many types 
of programs to the student; 
study tours, work camps, over
seas summer schools, group 
travel tours, independent travel 
and hospitality programs.

All of these programs include 
a one month home stay where 
the student functions as a mem
ber of the host family.

us an etig^eer, with four years 
of colleg«.Tcan expect to earn 
$79,000 rtore in his lifetime 
than an ngineer with only a 
high schc education.

The U.. Department of Lab
or says iat one financial op- 

vestments according to the portunitic am) job opportuni- 
U.S. Department of Labor. ties are <uch greater for one

Not all college graduates person higher education, 
are making more money than 
people with only a high school 
diploma.

In 1961 about 2.6 million 
men, 46 per cent of all col
lege trained males had annual 
incomes under $7,000.

Whereas 3.5 million men 
with only high school diplomas,
23 per cent of the male high 
school graduates, earned more 
than that amount.

This difference can be ac
counted for in one difference 
in occupations, in social posi
tion, in the quality of educa
tion and in the abilities and 
efforts of individuals.

According to the U.S. Cen-

i cont^ued from page 8) 
structed by Whirlpool, a div
ision of R CA.

One of the main features of 
the kitehyi is a computerized 
unit that . )ets the diner choose 
his favo te dish and then
cooks i t f v  him.

Some the food the diner- 
of-the-fui, will be eating 
will cot • pre-packaged in
toothpast- tubes for greater 
efficiency * Anything else
served r*sWhirlpool’s kitchen 
will com*, in handv, bite-size 
pieces. _______

E n g i n e e r s ,  M a t h e m a t i c i a n s :
A t  N S A ,  o u r  s u c c e s s e s  d e p e n d  o n  y c u r s .
Because of the nature and scope of 
the National Security Agency's 
mission, our successes are in direct 
relation to your achievements.

At NSA, we are responsible for 
designing and developing secure/ 
invulnerable communications and EDP 
systems to transmit, receive and 
analyze much of our nation's most vital 
information. The advancing technologies 
applied in this work are such that 
they will frequently take you beyond 
the known and accepted boundaries 
of knowledge. Consequently, your 
imagination and resourcefulness are 
essential qualifications for success.

The Career Scene at NSA 
ENGINEERS will find work which is 
performed nowhere else . . . devices 
and systems are constantly being 
developed which are in advance of any 
outside the Agency. As an Agency 
engineer, you will carry out research, 
design, development, testing and 
evaluation of sophisticated, large-scale 
cryptocommunications and EDP

systems. You may also participate in 
related studies of electromagnetic 
propagation, upper atmosphere 
phenomena, and solid state devices 
using the latest equipment for 
advanced research within NSA's 
fully instrumented laboratories.

MATHEMATICIANS define, formulate 
and solve complex communications- 
related problems. Statistical 
mathematics, matrix algebra, and 
combinatorial analysis are but a few 
of the tools applied by Agency 
mathematicians. Opportunities for 
contributions in computer sciences and 
theoretical research are also offered

Career Benefits
NSA’s liberal graduate study program 
permits you to pursue two semesters of 
full-time graduate study at full salary 
Nearly all academic costs are borne by 
NSA, whose proximity to seven 
universities is an additional asset.

Starling salaries, depending on 
education and experience, range from  
S8845.00 to $15.000.00. and increases

will follow systematically j  < you assume 
additional responsibility, p <rther, you 
will enjoy the varied care^*’benefits 
and other advantages of tederai 
employment without the n 'tfess ity  of 
Civil Service ce rtifica tic i.

Check with your Place: tn t Office for 
further information about SA, or write 
to: Chief College Reiatio,. Branch, 
Nations1 Security A g e n c y , G e o r g e  
G. Meade Md. 20755, Att /3 2 1 .
An eaual opportunity emi dyer, M&F.
Campus Interview Datr #:
See us at Caret 'S '68

national
security
agency

. . .  w h e re  im a g in a tio n  is  the  e s s e n tia ! q u a lif ic a tio n



M E A  confronts 

future teachers
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Representatives of the Michi
gan Education Assn. will be at 
booths to discuss career possi
bilities in elementary education 
at the MEA's exhibit during 
Careers '68.

Three field representatives. 
Joseph Hayden, Wendall Collver 
and Mrs. Maurine Wyatt, will 
join Bill Owen, student consul
tant, and Linwood Wiley, a 
teacher from Belleville, in ans
wering questions and suggesting 
avenues of employment for those 
interested in elementary educa
tion.

8 6  c o m p a n i e s  

t o  v i s i t  c a m p u s

T h e  e a r ly  b ird s
The e ig h t  m e m b e rs  o f  the  e x e c u t iv e  b o a rd  o f  C a r e e r s '6 8  have  been w o rk in g  s in ce  
la s t  F e b r u a r y  on the  p r o g r a m .  Seated f r o m  le f t  to  r i g h t  in  the  f i r s t  r o w :  L m d a  
O 'D o n n e l ,  e x e c u t iv e  s e c r e t a r y ;  Bob M a y , th e m e  c h a i r m a n ;  R o s a l in d  Puhek, ban
quet c h a i r m a n .  In the  second  ro w :  M ik e  T r a m e ,  p u b l i c i t y  c h a i r m a n ;  T r i s h a  A re e n ,  
a r t  c o - c h a i r m a n ;  J im  H u lm e ,  g e n e ra '  c h a i r m a n ;  and Doug C ook, s ta g in g  c h a i r m a n .
G a r y  C ook, a r t  c o - c h a i r m a n ,  is  m is s in g  f r o m  the  p i c tu r e .

S tate N ew s pho to  by  Bob Iv in s

This year. 86 companies will 
make the trek to MSU from 
their scattered bases to parti
cipate in "fareer Compass." 
the 1968 version of an MSU 
tradition that;began in 1949.

The Careers program began 
when the president of the senior 
class, Ed Pino, suggested that 
the Placement Bureau invite 
some business concerns to 
speak to graduating seniors. 
The first Careers was held in 
1950.

The first time it was held, 23 
companies ^participated. Since 
then, the program has grown to 
such proportions that it was 
necessary to move the program 
from the Union to the Audito
rium. ?

Of the 81 companies that 
participated; last year, eight 
dropped out this year, includ
ing Dow Chemical Co., Xerox

I’ve got my interview set
betw een com puter lab and econ
hurry up bus
I’ll be late for c lass
w onder if Alcoa’s  doing anything
about traffic jam s

I read som ew here they 're  solving 
rapid transit problem s 
and helping explore the se a s  and 
outer sp ace
and working with packaging 
and autom otive applications 
So when I go in 
I’ll tell it like it is—for me 
and they'll tell it like it is— 
for them

Straight questions—straight answ ers
and they won't ca re  if thé
bus is a little late
Get together with A lcoa '

OCTOBER 21, 22 Î
An Equal Opportunity Employer 
A Plans for P rogress Co/npany

Change for the better 
with Alcoa □ A L C O A

Corp. and Pan American World 
Airways.

This year there will be 15 
new companies including Gen
eral Electric, Allstate Insur
ance. Proctor and Gamble and 
Hallmark Cards.

BSA-that’s Boy Scouts of 
America-wili participate in 
‘Career Compass" this year. 

So will Purdue University.
The Boeing Corp.. which lost 

its Career display. somewhere 
on the way to East Lansing from 
Seattle, Wash., three times will 
persevere.

Far removed from that first 
informal gathering of students 
and companies interested in stu
dents, the “ Career Compass" 
will feature company displays in 
the Auditorium, companies- 
the entire 86-just as interest
ed in talking to students as 
showing off their displays, and 
a banquet at which an MSU- 
produced film will make its 
debut.

Besides bringing qualified 
people and recruiters, in the 
past companies have brought in
teresting displays such as a 
“ breathilizer” or a space ex
hibit which gave out astronaut's 
food.

This year the Whirlpool ex
hibit will attract many girls with 
a model kitchen of the future.

With Career Compass as its 
theme, the program is aiming 
to bring representatives from 
as many diversified fields as 
possible. The types of business 
most represented are insurance 
companies, governmental agen
cies, automobile manufactur
ers. accounting companies and 
retailers.

The government will be rep
resented in displays by the FBI. 
Civil Service Dept, of Agricul
ture. as well as the Army. Navy 
Air Force and other branches of 
the service.

Professional societies such 
as law, dentistry, medicine and 
the press -will be represented. 
Social workers and religious 
workers will also be present.

Tom Early, "Careers Com
pass" advisor, said that MSU's 
careers program was one of the 
first—if not the first-such pro
gram in the country and that it 
is certainly the largest.

He said that other regional 
schools are now beginning to 
take notice; an Ohio State Uni
versity representative is com
ing to “ Careers Compass" to 
get information on how to start 
such a program at Ohio.

Northern Michigan Univer
sity, which has sent an observ
er in the past, will initiate its 
careers program this year 
based on that of MSU.
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Automation: the good life
"How much money will I be 

earning 10 years from now? 
Will I even have a job?"

These two questions are fore
most in the minds of many stu
dents who will attend "Careers 
'67." To get at the heart of 
their problem, it is necessary 
to determine how work will be 
defined in the future.

Despite the recent tendency 
to emphasize scientific learn
ing, Thomas Early, asst, direc
tor of the Placement Bureau 
feels a college graduate in any 
major field has very little to 
worry about. The liberally and 
broadly educated man will be 
most in demand as the worker 
of the future.

Automation's promise of a 
world free from menial and 
thoughtless labor is rapidly be
coming a reality. However, the 
misconception that work will be 
eliminated should be recognized 
as totally wrong.

As a matter of fact, work 
under automation will probably 
be harder than any other man

kind has known. It will be the 
work of thought, involving great
er responsibility and a more in
formed mind than ever before.

This is the reason that the en
gineering major is required to 
take at least a basic humanities- 
tvpe course and the English ma
jor must know something about 
natural science, and why busi
ness' interest in the general 
liberal arts major has steadily 
risen in the last few years.

The inquiring mind of the

broadly educated man is also 
sought. Because of the rapid 
increase in knowledge anticipat
ed in the years to come, every 
man in a responsible position 
will need to be learning con
stantly.

Many companies have already 
realized this and have begun to 
encourage their employees to 
return to school. Corporations 
are not only paying the costs 
of education but also paying 
the worker to learn.

Projecting this into the fu
ture. one can envision a 40-hour 
week consisting of 30 hours of on- 
the-job work bnd 10 hours of 
study. The old dream of individ
ual pursuit of knowledge through
out life will probably become a 
reality.

But what about the material 
side of life? A college graduate 
should have more to look for
ward to than continuous studying.

For the last few years, in

comes of i  jMe graduates have 
been in cr^ m g at a rate of 
five per (5>nt per annum. On 
this basis, |hi student graduat-

slyjulding today 
$20,000 - $2 
In spite of 
this is a sut-

So the 
graduate s 
will not or  ̂ , be earning a worth
while salary. 'but will practi
cally be asj( ,-reJ a job.

be earning 
0<|0 a year by 1987 

¡-•¡sing cost of living, 
ta^itial salary.
• A

-'itqre of the college 
quite secure. He

Jobs
(continued from page 7)

peeially those with special 
skills such as computer prog
ramming.

Off-campus rates are set by 
individual employers. As in 
campus jobs, the rate depends 
to a great extent on the type 
of job. Custodial work, clerk
ing.- selling, housework and odd 
jobs provide the bulk of off- 
campus employment.

Helping students find part- 
time employment during col
lege is* only one of the many 
services of the Placement Bur
eau.

The bureau also helps stud
ents procur full-time jobs af
ter graduation.^

The bureau provides a week
ly bulletin, posted in all dep
artments and in on-and off- 
campus living units. The bul
letin lists all the employers that 
will be interviewing on cam
pus, job requirements, locat
ions, job descriptions and of
fers the student a direct con
tact with an employer.

Condensed listings appear in 
the State News one week in 
advance of the interviewer’s 
visit to campus.

Graduating seniors may sign 
up for a half hour interview 

- with a specific employer and 
receive available background 
material about the firm.

Also by using the listings 
made available by the Place
ment Bureau, the student may 
contact the employers on his 
own whether they are inter
viewing on campus or not.

Last year over 1.000 emp
loyers interviewed about 22. 
100 students at the Placement 
Bureau for jobs in business, 
industry, education and govern
ment.

The bureau also provides in
formation for summer jobs for 
students, on-and off-campus. 
Out of 5,000 jobs listed, 4. 
700 of them were filled through 
the bureau.

The normal recruiting year 
runs from mid-October to 
June 1. December and March 
graduates should check for op
portunities during fall term. 
June graduates, especially in 
technical areas, should seek op
portunities early.

GRADUATING ELECTRONIC ENGINEERS

Build Your Career in Florida ■
With d

Electronic Communications, Inc.

im

E C I ’ s  S t .  P e t e r s b u r g  D i v i s i o n

On Campus Interviews October 14
T h i s  m a y  b e  th e  c h a n c e  y o u  h a v e  

b e e n  w a i t i n g  f o r - - a n  e x c e p t i o n a l  

p r o f e s s i o n a l  o p p o r t u n i t y  w it h  an  i n 

d u s t r y  p a c e - s e t t e r  o n  F l o r i d a ’ s  s u b 

t r o p i c a l  G u l f  C o a s t  in  S t .  P e t e r s 

b u r g .
F o r  q u a l i f i e d  g r a d u a t e s  in  e l e c 

t r o n i c ,  m e c h a n i c a l ,  c h e m i c a l  a n d  

p h y s i c s  e n g i n e e r i n g ,  E C I  o f f e r s  e x 

c e l l e n t  . c a r e e r  o p p o r t u n i t i e s  in  s u c h  

a r e a s  o f  a d v a n c e d  d e v e l o p m e n t  a n d - 

d e s i g n  a s  c o d i n g ,  m o d u l a t i o n ,  d i g i t a l  

c o m m u n i c a t i o n s , m i c r o e l e c t r o n i c s , 

R F  c o m m u n i c a t i o n s  t e c h n o l o g y  a n d  

s a t e l l i t e  s y s t e m s .

E C I  i s  a  r e c o g n i z e d  le a (-  ? r  in  c o m 

m a n d  a n d  c o n t r o l  s y s t e n  s ,  g n i n i a -  

t u r i z e d  t r a n s m i t t e r s  a n d  e c e i v e r s ,  

m u l t i p l e x  s y s t e m s  a n d  p a p e  i n 

s t r u m e n t a t i o n .  W ith  2 ,2 0 . e . n p l o y -  

e e s ,  E C I  i s  l a r g e  e n o u ^ n  \p  o f f e r  

th e  f a c i l i t i e s ,  p r o g r a m s  a * - d ,s « c u r it y  

y o u  a r e  s e e k i n g ,  b u t  s m ^ U  E n o u g h  

to  s t r e s s  i n d i v i d u a l  a c h i e  s m e n t  arid 

to  g i v e  y o u  e v e r y  o p p o r t u r l t y  U> r e a l 

i z e  y o u r  c a p a b i l i t i e s  to  f u l l e s t .

A s  a  m e m b e r  o f  E C I ’ s  p ‘ o f e s s i o n -  

a l  t e a m ,  y o u  w i l l  b e  ? i c a p r a g e d  

to  c o n t in u e  y o u r  e d u c a t i o i  v i m  p o s t 

g r a d u a t e  s t u d y .  E C J  o f f e ^  a  f o i l  t u i 

t io n  r e f u n d .

V i s i t  the  p la c e m e n t  o f f ic e  to d a y  

and m ake  an a p p o in tm e n t  to  ta lk  w ith

Electronic Communications, Inc., on Monday, October 14

Electronic Communications, Me
S t .  P e t e r s b u r g ,  F l a .

(A  s u b s i d i a r y  o f  N C R )  

An E q u a l  O p p o r tu n i t y  E m p lo y e r I



. . .  . . M o n d a y ,  O c t o b e r  7 ,  19 6 8
J 2  M ic h ig a n  S t a t e  N e w s ,  E a s t  L a n s i n g ,  M i c h i g a n

© Mobil Oil Corporation

T h e  m an  w h o  e x p e c t s  to  g e t  a h e a d  by b e n d in g  o ver 
b a c k w a rd  (or fo rw a rd ) w o n ’t g e t  v e ry  fa r  a t M ooil.

W e look d o w n  on  th a t so rt o f th in g  h e re .
W e p r e fe r  an  e n tire ly  d if fe r e n t  m e th o d  o f - a d v a n c e 

m en t: T h e  o ld - fa s h io n e d  m e rit s y s te m . ( L e ss  fo rm a lly  
kn ow n a s  "It’s  not w h o  y o u  kn ow  b u t w h a t y o u  k n o w .")

O ld -fa sh io n e d  a s  it m ay  b e , th e  m e rit  s y s te m  h e lp e d  
u s b e c o m e  th e  s ix th  la r g e s t  in d u str ia l co rp o ra t-o n  in th e  
c o u n try . A nd w e  s e e  no re a so n  w h y  it s h o u ld m t h e lp  us 

b e c o m e  th e  fifth . ‘
R ig h t now , w e ’re  in te re s te d  in s a le s  re p s , e n g in e e r s , 

g e o s c ie n t is ts ,  c h e m is ts ,  f in a n c ia l a n a ly s ts , a c c o u n ta n ts , 
m a n a g e m e n t s c ie n t is ts  a n d  lib era l a rts  m ajors? w h o  a re  
in te re s te d  in a  c o m p a n y  w ith  a m e rit s y s te m .

If y o u ’ re  in te re s te d , w rite  to  Mr. R o b ert W. B ro ck s- 
b an k , M a n a g e r  R e c ru itin g , M obil Oil C o rp o ra tio n , D ept. 

2 0 6 7  , N ew  Y o rk , N .Y . 1 0 0 1 7 .
A nd if you  h a p p e n  to  live n e a r  o n e  o f o u r v 'c e  p r e s i

d e n ts , p la y  s q u a s h  w ith  a M obil s a le s m a n , or d a te  s o m e  
lo vely  y o u n g  th in g  fro m  o u r s e c r e ta r ia l  s ta ff , ta k e  o u r 
a d v ic e  a n d  d o n ’t m e n tio n  it to  Mr. B ro c k sb a n k .

H e m ig h t g e t  th e  w ro n g  id ea .

t

H o w  n o t  t o  s u c c e e d  a t  M o b il .


