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Exec board starts work in spring
C areers  '66 may be close at 

hand, but the planning p rocess  has 
been in p ro cess  for m ore than 
s ix  m onths.

Beginning spring te rm  with the 
selection of the general chairm an 
by the previous y ea rs’ chairm an, 
operations begin. He and Edwin 
F itzpatrick , adviser to C a re e rs  
'66 , then se lec t the other mem
b e rs  of the executive com m ittee.

P re lim inary  m eetings a re  held 
spring te rm  and the invitations 
to  participants a re  extended dur
ing the sum m er. Although the 
chairm an, who th is y ea r is  M ar
tin  Rosenfeld, F lin t sen ior, and 
F itzpatrick  e x t e n d  the invita

tions, the executive com m ittee 
approves each invitation.

D iversification of companies 
is  aim ed for, and the resu lts  
th is year include a la rge  num
b e r  of both Michigan and national 
f irm s . Among the participants 
a r e  M i c h i g a n  Bell Telephone 
Company, G eneral Foods Cor
poration , IBM, Stouffer Foods 
C orporation and the Michigan 
S tate B ar Association.

During the sum m er printing 
of the b rochures, A -fram es and 
tickets occur.

When the executive com m it
tee  re tu rn s in the fall, final 
p lans begin. The duties a re  v ar
ied and include:

Be a leader as a 
MARINE 
OFFICER,

s t i n g  &  
i n t e r v i e w

S t u d e n t  U n i o n

O ctober 17-21

Staging — Roger Manlin, Clay
ton, Mo., junior, and staging 
chairm an. Work begins Sunday 
when his com m ittee se ts  up the 
displays in the Union, solves 
any technical problem s which 
m ay a r is e  and sees that the dis
plays a re  also  d isassem bled at 
the end of the two-day event.

Publicity — Paul Bishop, Lan
sing sen ior, contacts radio sta
tions for publicity, sees that pic
tu re s  and a r tic le s  occur in the 
State News and m akes su re  that 
a ll m eetings a re  attended.

Banquet — Betty Ann Harvey, 
Akron, Ohio sen ior, se ts  up the 
banquet at Kellogg C enter, anc 
se lec ts  the menu, room , and en
tertainm ent f o r  the e v e n i n g .  
Speaking Tuesday evening will 
be Ted Doan, president of Dow 
Chem ical Corp.

Them e — Bill Lukens, Chica
go, 111. junior, is  an assistant 
general chairm an and heads the 
d rive  to se lec t the them e. All 
m em bers of the executive com
m ittee  approve the them e. Lu
kens also  w orks with the a rt 
co-chairm en in overseeing the 
prin ting .

A rt — Dianne Swartz, Bloom
ington senior, and Tom P rice , 
E ast Lansing sen ior, a re  respon
s ib le  fo r a ll a r t  w ork. They 
m ust develop a r t  from  all themes 
suggested to see  how success
ful each would be, design sta
tionery , the C a re e rs  '66 pamph
let, nam e tags, posters and d is 
play cases .

Executive S ecre tary  — Barb 
Dix, Kenilwoth, 111., senior, takes 
c a re  of any se c re ta ria l work, 
keeps a se t of m inutes and staffs 
the inform ation booth at the Un
ion during the two-day period .

who will 
contribute
Mobil's
next 
million-dollar 
idea?
a man with blond hair, a pin-striped suit 
and a strong tennis game? 

a girl with a page-boy hairdo 
and 4 Chagall prints?

a weekend golfer with a candy-striped shirt 
and a subscription to Philharmonic?

a Monday morning quarterback who tinkers 
with cars in his spare time?

an engineer? an accountant? a salesman? a secretary? 
a geologist? a programmer? a chemist?
i t  c o u l d  b e  a n y  o r  a l l  o f  t h e m .  O r  s o m e o n e  w e  h a v e n ' t  h i r e d  y e t .  I n n o v a t o r s  a r e  o u r  
l i f e  b l o o d .  P e o p l e  w i t h  n e w  i d e a s  h a v e  c a r r i e d  u s  t o  t h e  t o p  i n  o u r  f i r s t  h u n d r e d  
y e a r s ,  a n d  w e ’ r e  c o u n t i n g  o n  t h e m  ( a n d  p e r h a p s  y o u ! )  t o  k e e p  u s  t h e r e .

W e ' r e  a l w a y s  l o o k i n g  f o r  p r o m i s i n g  c a n d i d a t e s .  I t ’ s  n o  g a m b l e  w h e n  a  c o m p a n y  
s t a k e s  i t s  f u t u r e  o n  c r e a t i v e  p e o p l e .  W h y  n o t  l e t  M O B I L  p u t  y o u r  c r e a t i v i t y  t o  w o r k ?  
I n t e r e s t e d ?  I f  s o ,  y o u  c a n  g e t  m o r e  i n f o r m a t i o n  f r o m  y o u r  P l a c e m e n t  D i r e c t o r  o r  
M r .  R o b e r t  W .  B r o c k s b a n k ,  M a n a g e r - R e c r u i t i n g ,  D e p a r t m e n t  3287

Mobil Oil Corporation
150 EAST «2ND STREET, NEW YORK, NEW YORK 10017

An equal opportunity employer IA Plans lor Progress Company

General Chairm an — over- lec ts  the executive com m ittee, 
seeing any and everything is  sees  that each com m ittee mem- 
M ?rty Rosenfeld, F lin t sen io r, b e r  fu lfills his duties and solves 
He works with the adviser, s e -  any problem  which might a r is e .

Careers In Review

A c t iv i t ie s  shown in the above p ic tu re  w i l l  be in 
evidence th is  week, as students and in du stry  meet  
f o r  C a r e e r s  ’ 66. W hether your in te res t lies in mai— 
keting, e lec tro n ics  o r  po lice  ad m in is tra t io n ,  you can 
f ind  in fo rm atio n  concerning it th e re .

LOOK INTO  
TH E  E X C IT IN G  O P P O R TU N IT IE S  
OFFERED BY S TO U FFE R ’S
This rapidly expanding foods corporation offers 
to both men and women college graduates 
the chance for management careers in the 
quality food field. These are opportunities 
leading to managerial positions such as:

•  Restaurant Managers
•  Directors - Food Management 

(Open to Home Economists 
and Dietitians)

•  D ir e c tre s s e s

You w ill have an opportun ity to see more 
of the United States while employed by a 
company tha t offers an excellent tra in ing 
program, good salaries, outstanding benefits, 
exceptional opportunities fo r promotion.

Miss Wright and Mr. Jankura will see you 
at ‘Career ’66' October 10 and 11.

\ t d u f f e r s
v X J  STOUFFER FOODS CORPORA TIOIil 

Restaurants — Motor Inns 
1375 Euclid Avenue — Cleveland, Ohio 44115
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Corrections 
field could be 

the niche

A c a r e e r  in m a rk e t in g  is discussed by an MSU student and a corporation  rep -  
resen ta t ive  at last y e a r 's  C a r e e r s  p ro g ra m .

History o f Careers 66 ’ 

dates bock t o ’48 carn iva l

If you’re  looking fo r Ideas about 
an exciting and challenging ca
r e e r ,  stop In a t the booth on 
co rrec tions a t the C a re er C ar
nival, Oct. 10 and U  a t the 
Union. This could be the nltch 
you’r e  looking fo r.

C orrections, the rehabilita tive 
t r e a t m e n t  of law breakers, u r
gently needs people from  many 
w alks of life . Students m ajoring 
in sociology, psychology, educa
tion, law, m edicine, adm inistra
tion, management and counsel
ing, to nam e a few, a re  finding 
golden opportunities in this field.

Public o p i n i o n  has' changed 
from  an attitude of revenge to 
rehabilita tion  with resp ec t to to
day’s law breaker. This new at
titude r e q u i r e s  many people 
working In many program s to

c a r ry  it  through. The challenge 
is  even g re a te r  in  the light of 
our post w ar r is e  in crim e and 
delinquency.

Community p r o g r a m s  for 
crim e prevention, halfway hous
es  of correction , case and group 
w o rk , and job train ing to urban 
cen te rs  a re  lite ra lly  crying for 
qualified personel.

Financial assis tance  fo r stu
dents planning to en ter th is field 
is  available with fu ture increas
es  in sight.

A c a re e r  in corrections is  
m ore than an office job. It’s  an 
opportunity to benefit yourself 
w hile helping o thers. Stop In at 
the C a re er C arnival and see  how 
you fit Into th is new and exciting 
field .

Student Invented, organized and 
oriented. C a re e rs  '66 is  m ore 
than tr ip le  the size of the 
orig inal C a re e r  C arnival 18 
y ea rs  ago.

F rom  the f irs t  group of 23 
com panies, the event has grown 
to include 83 organizations with 
25 o r  30 other com panies r e 
questing entrance and has been 
’’m odernized'' in name.

R ecent student com m ittees 
have fe lt lim ited by the un insp ir
ing label C a re e r  C arnival. A fter 
two y ea rs  of discussion and name 
searching, C a ree rs  ’66 was s e 
lected for th is year.

MSU’s 1949 senior c lass  p re s 
ident approached the d irec to r of 
the P lacem ent Buceau with the 
Idea of having a group of em 
ployers v is it Michigan State to 
d iscuss c a re e r  opportunities.

T he following A pril, C a re e r  
C arnival was born in the form  of 
a panel d iscussion. Em ployer 
rep resen ta tiv es  recom m ended a

s im ila r  session  the next year, 
and the C arnival becam e an an
nual affa ir.

But, not all in te rested  students 
could attend on tim e for the 
panel-type arrangem ent. F o r the 
la s t 14 o r  15 y ea rs  the carn ival 
has p rac ticed  its  p resen t shape 
of individual, inform al displays 
by participating  com panies.

Sponsored by the P lacem ent 
Bureau and operated by a s tu 
dent com m ittee, the carnival 
grew  rapidly in num ber of o r 
ganizations attending the f ir  s t  few 
y ea rs  and has experienced a 
gradual growth since then.

Attending com panies a re  in 
vited to re tu rn  the next y ea r. 
Assuming that som e will be un
able to re tu rn  due to schedule 
conflicts, the student com m ittee 
then se lec ts  and invites a  few 
new organizations. New com pan-

le s  a re  selected from  the nu
m erous le tte rs  of Inquiry r e 
ceived annually by the P lacem ent 
Bureau.

Space, o r  ra th e r  lack of it, 
has dictated that a  curb be p lac
ed on the upward sp ira l of em 
ployers represen ted . R e s tr ic 
tions a re  placed on the maximum 
size  of each display, but the 
Union can accommodate a lim ited 
amount.

Professional Careers in Aero Charting
CIVILIAN EMPLOYMENT with the U.S. AIR FORCE

Minimum 120 semester hours college credit Including 24 hours 
of subjects pertinent to charting such as math, geography, 
geology, and physics. Equivalent experience acceptable.

Training program. Openings for men and women.

Application and further Information forwarded on request

WRITE: College Relations (ACPCR)
Hq Aeronautical Chart A Information Canter,
8900 S. Broadway, St. Louis, Missouri 63125

An equal opportunity employer

P a r d o n  u s  fo r  b lo w in g  o u r  o w n  h o r n  b u t . . .

Should a girl

from Michigan State

become a 
Stewardess

UNH1ED AIR LINES 

thinks so
If you have an "E x tra  C a re ”  attitude fo r people, 
enjoy traveling  to new and different places, and have 
ever wanted to be an A irline S tew ardess, now is 
the tim e to consider and learn  m ore about this 
challenging and rew arding position.

V isit our MSU Campus R epresentative, M iss Nancy 
Young, a t the "C a re e r  66”  P rogram  on campus, 
October 10-11.

UNITED AIR LINES
An E q u a l O p p o r tu n ity  E m p lo y e r

'rankly, w ere excited. Retailing's now tin- fast
est growing industry in America and Hudson s 

is the fastest growing retailer. We want 
men and women who want to go 

places, who like a <|ttick pace, an end
less challenge. We've great oppor
tunities in merchandising, of 
course, also store management, 
publicity, control anti personnel. 
Interested? Our representative 

will be on campus soon-let's talk.

H U D S O N ’ S
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'Careers’ moves into space I
I

C R E A T I V E  P E O P L E  A T  I B M

A space ship kitchen com plete 
with food and equipment, a fu- 
ruristic c a r  body and an e lec - 
xonlc com puter will be among 
die 83 displays a t C a re e rs  ’66 
ronight and Tuesday in theUnion.

Many displays a t th is y e a r’s 
show, “Which Niche?" a re  quite 
e l a b o r a t e ,  said Edwin F ltz -  
natrick, C a ree rs  ’66 adv iser and 
assistant d irec to r of the P lac e 
ment Bureau.

“I t is unfair for students to 
|udge a company by its  d is -  
Dlays," says F itzpatrick , “since 
several companies purposely use 
simple displays to get v is ito rs  
:o leave afte r asking th e ir  ques- 
rions.”

Each company is  allowed 105 
square feet In which to se t up 
its display. L arge corporations 
such as  International B usiness 
Machines, Whirlpool and the Bell 
System often im port standard

and custom -m ade equipment for 
their displays, he said.

Several companies use wooden 
paneling backdrops com plem ent
ed by d raperies, fu rn itu re and 
c a r p e t .  Sm aller organizations 
generally use large com m ercial 
signs a s  the cen tral point of 
the ir displays.

"M ore Important than a com 
pany’s d isp lays,” c o m m e n t e d  
F itzpatrick , " a r e  t h e  re p re 
sen tatives the company sends.”

T h is  y ea r over 250 exper
ienced rep resen ta tives from  83 
business, industries and govern
m ent agencies will be on hand 
to advise students on academic 
r e q u i r e m e n t s ,  m ilita ry  in
quiries, long range potentials 
and p resen t job situations.

S ix  participating com panies 
a re  new to the annual c a re e r  
show. They a re  Corning G lass 
W orks, Corning, N. Y.; Mobil 
Oil Co., New York City, N.Y.;

C lark  Equipment Co., Buchanan, 
Mich.; North A m erican Aviation 
Co., E l Segundo, Calif.; the U. S. 
Dept, of State and the F ederal 
B ureau of Investigation, Wash
ington, D .C .

Recognized as  “one of the best 
professional shows in the na
tion” by p a r t i c i p a n t s ,  MSU’s 
c a re e r  show has been scouted 
by in te rested  persons from  sev
e ra l colleges and un iversities.

Heading th is y ea r’s student 
com m ittee which is  responsible 
for planning and organization of 
C a re e rs  ’66 is  M artin R osen
feld, general chairm an.

O ther student chairm en in
clude P a u l  Bishop, publicity; 
Roger Manlin, staging; Betty Ann 
Harvey, banquet; W illiam L u- 
kens, theme; Diane Swartz and 
Tom  P ric e , a r t; and B arbara 
DIx, executive secre ta ry .

...T o  push back the boundaries of the possible, 

to take one m ore forward step 

is Chrysler s w ay of doing things.

Tom orrow will be a greater challenge 

than today or yesterday, 

and we face that eagerly.

W e also look for people w ho think this w a y ...

L. A. TOWNSEND

0  CHRYSLER
C O R P O R A T I O N

"RECRUITING O N  CA M PUS OCTOBER 17 & 19,1966"

Prospective Graduates . .  . 
Michigan Department 

Of Civil Service

INVITES YOU 
TO VISIT ITS BOOTH 

AT THE 
CAREERS ’66 

EXHIBIT
October 10 and 11 

To Discuss Interesting And 

Well-Paying Career Positions

An Equal Opportunity Employer

An MSU student d iscusses a c a r e e r  in com puter  
p ro g ra m m in g  with a re p resen ta t ive  f r o m  IB M .  Some  
83 companies w il l  be represen ted  in th is  y e a r s  
C a r e e r s  ’66.

Employers do hire 
dra ftab le  graduates

Employers want to hire male 
college graduates regardless of 
the draft.

Employers have found they 
must accept draftable males if 
they are to meet their manpower 
shortage.

“ Of course  sm alle r businesses 
a re  lim ited in th is a re a  since 
they cannot afford to h ire  an 
employe fo r a short period of 
tim e ,”  Jack  Shingleton, d irec to r 
of the P lacem ent Bureau said .

“ But la rg e r  com panies that can 
absorb  the turnover can bring in 
a d raftable employe and fit him 
into a job based on the amount 
of tim e the employe has avail
able before going into the s e r 
v ice ,”  he said.

A comapny may keep in touch 
with an employe in the m ilita ry  
se rv ice  and take him back afte r 
he com pletes h is  stint, Shingle
ton sa id . About 90 p e r  cent

re tu rn  to th e ir  original job a fte r 
return ing  from  duty, he conti
nued.

Shingleton.urged a ll graduating 
students, including those who plan 
to go into the serv ice  im m ediately 
a fte r graduation to interview  with 
em ployers a t the P lacem ent Bu
reau  th is  year.

"T h a t way you’ll get into com 
pany f ile s  and have som e re f e r 
ence if you go back fo r a job 
la te r ,”  Shingleton said.

F or those in terested  in a c r i 
tica l industries job, Shingleton 
said, check with local draft 
b o ard s—they determ ine it.  Most 
deferable jobs a re  in the highly 
technical, educational and a g r i
cu ltu ral fields.

"A graduating student should 
look for the best job, the one best 
suited to  h is  needs and wants, 
fo r he is  in a  position to se lec t 
what he w ants,”  Shingleton sa id .
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CAN’T ACCOMMODATE ALL

Interest mounts for Careers’
This year 83 com panies will becom e in terested  in our p ro -  

participa te in C a ree rs  *66. This g ram ,”  said Edwin F itzpatrick , 
is over th ree  tim es as la rg e  a s  head of C a ree rs  *66. 
the o r i g i n a l  Carnival 18 y ears  About 50 m ore com panies than 
ago. can be accom modated inquire

“Each y ea r m ore com panies about participating  in the annual

event.
“This year we had between 25 

and 30 com panies ask to be added 
to  our waiting lis t  fo r space," 
F itzpa trick  said .

P a r t of the difficulty fo r new 
com panies to obtain space stem s 
from  the high re tu rn  ra te  of old 
p artic ipan ts .

“We invite all com panies which 
participated  the previous year,"  
F itzpatrick  said.

This year 89 companies re 
ceived invitations and 84 accept
ed.

“O thers cannot accept either 
because displays o r company rep 
resen ta tives h a v e  p r e v i o u s  
com m ittm ents in other p a r ts  of 
the country,* he sa id .

A few com panies who p artic i
pated in the original C a ree r C ar
nival still re tu rn  each y ea r.

“The com panies a re  not charg
ed ren t for the space they occupy 
within the Union,”  F itzpatrick  
sa id .

Each company is allotted a 
space 15 feet in length and seven 
feet deep. Some com panies, such 
as G eneral M otors, bring their 
displays in sections and thus each 
division of the company w ill be 
located in a different spot.

F o r som e com panies th e re  is  
a  trem endous shipping and p er
sonnel cost. F o r  other companies 
th is cost is  m inim al.

“About 99 p e r  cent of the

com panies do regu la r Interview
ing during the y ea r at the P lace
ment Bureau," F itzpatrick  sa id .

“This system , however, le ts 
students m eet with rep resen ta
tives In a m ore  Informal set
ting and does not com mit him to 
any one company,* he said.

Included among the companies 
rep resen ted  th is y ea ra re th e B o y  
Scouts of A m erica.

While th e re  is  no count on how 
many students become Interested 
in a certa in  company and then go 
to work fo r them through C areer 
C a r n i v a l ,  students have been 
known to change the ir m ajors be
cause of contact with different 
companies at th is tim e.

MICHIGAN 
DEPARTMENT OF MENTAL HEALTH

This  m e m b e r  of Students F o r  a D em o c ra t ic  So
c ie ty  was among those protesting  the w a r  in V ie t  
N am at least y e a r ’s c a re e rs  p ro g ra m . He was re 
m oved f r o m  the Union by U n iv e rs ity  police.

Accountants
C h i ld  C a re  W o rk e rs
C lin ic a l  Psychologists
Dentists
D ie t i t ian s
D om estic  S erv ice  M anagers  
Food S erv ice  M anagers  
G en e ra l  P ra c t i t io n e rs  
Hospital A d m in is tra to rs  
M ed ica l  L a b o ra to ry  Technologists  
N urses

Occupational T herap is ts
P e d ia tr ic ia n s
P ersonnel O ff ice rs
P hysica l T h erap is ts
P hysio log ical Psychologists
P s y c h ia tr is ts
R ecrea tio n  D ire c to rs
R esearch  Psychologists
Special Education T eachers
Speech T h erap is ts  and Audiologists
T ra in in g  O ff ic e rs

T hese a re  only a few of the types of people we employ. If you a re  in
te re sted  in the field of mental health, drop by our "C a re e rs  *66”  exhibit 
and v isit with our rep resen ta tives to learn  m ore about how you might 
f it in.

AN EQUAL OPPORTUNITY EMPLOYER

Somehow — don’t  ask us why — the word “insurance” conjures a dual 
image in the minds of many career seekers: the ascetic mathematician and the 
tenacious salesman.

This really raises our hackles, because it just isn’t so.
Sure, we have men skilled in math and sales (not like those above, we 

assure you), but they comprise only a small portion of our many trained and 
respected professional people.

Insurance actually embraces many other occupations within its structure. 
For example, we have doctors, lawyers, writers, engineers, and specialists in 
electronics, office automation, investments, and methods and procedures to 
name only a few.

Simply stated, an insurance company provides career opportunities for 
college graduates of every talent, temperament and tendency. Specialized 
training in a specific field is not necessary. We are not concerned with major 
fields of study. What we do require is an alert mind, a willingness to work and a 
desire to go places in a fascinating and steadily-growing business; a business 
which incidentally offers not only substantial financial rewards, but the satis
faction that comes from providing a necessary service to the public.

V IS IT  THE AETNA L I F E  
AND CASU ALTY  BOOTH 

AT C A R E ER S  ’66  
AND HEAR  

ABOUT THE 27 DISTINCT  
C A R EER  AREAS OPEN TO 
MICHIGAN S T A T E  GRADS

LIFE 8. C A S U A LTY

i L ' L ' l î l i ; ; ;  ¿ s í  - - s< i ( ,  .  t  « r  « 11 i  » t  i l l  i  11 « * I •* »V» t*i1
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Many of our top executives
never spent a day

T h e y ' r e  p e r s o n n e l  a n d  a d m in is t r a t i v e  m e n .  i n v e s t m e n t  

a n a ly s t s ,  m a r k e t i n g  e x p e r t s ,  f i n a n c e  m e n ,  r e a l  e s t a t e  

s p e c ia l i s t s  a n d  s a le s m e n .  B u t  t h e y  re  a l l  b a n k e r s .
T h a t ' s  b e c a u s e  t o d a y 's  b a n k in g  is  a  v i t a l ,  c r e a t i v e ,  e x c i t 

i n g  e n d e a v o r .  A n d  w e  re  o n e  o f  t h e  r e a s o n s  w h y  m o d e r n  
b a n k in g  h a s  a  n e w  lo o k .  W e  re  t h e  f a s t e s t - g r o w i n g  

m a jo r  b a n k  in  t h e  n a t i o n . *  W h i c h  m e a n s  t h e r e 's  r o o m
* American Banker, August 1, 1966

B  BANK OF THE

in a tellers cage.

t o  g r o w  h e r e ,  r o o m  a t  t h e  t o p .  T h i s  m e a n s  r e w a r d s  c o m e  

f a s t  a n d  a re  b a s e d  o n  a b i l i t y ,  r a t h e r  t h a n  y e a r s  o f  s e r v ic e .  

I f  y o u ' r e  g e t t i n g  y o u r  B a c h e lo r  s  o r  M a s t e r  s  D e g r e e  s o o n ,  

t a l k  w i t h  t h e  m a n  f r o m  B a n k  o f  t h e  C o m m o n w e a l t h .

Register now for an interview. He’ll be on campus 
Monday, Oct. 24, Placement Bureau, Student Services 
Building.

COMMONWEALTH
member feoeral deposit insurance CORPORATION
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JOB INTERVIEW

Honesty counts

We C ord ia l ly  Invite You To Visit  Our

“ CA REER ’66“  Display ,  Monday 

And Tuesday .  O ctober  1 0 - 1 1

Our Representatives will be on 

hand to answer your inquiries

Ohio’s Largest 

Department Store 

Columbus, Ohio

(A  D iv is io n  o f  F e d e ra te d  D e p a rtm e n t S to re s , Inc» )

Lazarus

Be natural, be honest and be 
prepared  during a job interview . 
Jack Shingleton, d irec to r of the 
Placem ent Bureau, advises grad
uating sen io rs seeking employ
m ent.

"In terv iew ers a re  looking for 
people with good qualifications," 
according to Shingleton, “ canned 
p h rases  and stock rep lies a re  
of no benefit.”

Motivation ranks high on the 
l is t  of good qualifications sought 
by in terv iew ers. Em ployers want 
to know why a student is  in te r
ested  in a p articu la r job, what 
he has to offer and his personal 
standards, a c c o r d i n g  to the 
Placem ent Bureau official.

"S ince m o t i v a t i o n  can’t be 
m easured ,”  S h i n g l e t o n  said, 
"em ployers place a g reat deal

of im portance on a student's 
grade point.”

"H ow ever, w h i l e  the grade 
point is  a good Indication of both 
intelligence and motivation,”  he 
continued, " i t  is  not always an 
accu ra te  p red ic to r of success.”

Today, a student’s  grade point 
is but one of several factors 
considered by I n t e r v i e w e r s .  
"R eferences and faculty recom 
mendations a re  also  a vital p art 
of a student’s c reden tia ls .”

Also e m p l o y e r s  a re  giving 
m ore attention to subject m atte r 
studied Shingleton added, "s in ce  
many fields have become so spe
c if ic ."

December and M arch grad
uates should begin interviewing 
in the fall according to Shingle-

ton. June graduates in technical 
fields should also  s ta r t in the 
fall, while non-technical fields 
a r e  not scheduled for interview
ing until afte r Jan . 1.

Students seeking job interviews 
should follow th ree  steps accord
ing to Shingleton.

F ir s t ,  check the weekly P lace
ment Bureau Bulletin distributed 
in dorm itories and campus build
ings.

Next, make interview appoint
m ents well in advance and in 
person a t the Placement Bureau 
in the Student Services Building.

Finally, pick up any available 
lite ra tu re  describing the em
ploying organizations when ap
pointm ents a re  made.

Travel - Adventures
I f  t h i s  h a d  b e e n  you  a t  l a s t  y e a r ’ s C a r e e r  C a r n i v a l ,  
y o u  m ig h t  n o w  be on  y o u r  w a y  to  t r a v e l  an d  a d v e n 
t u r e .  I n v e s t i g a t e  i n t e r n a t i o n a l  o p p o r t u n i t i e s  a t  C a 
r e r s  ’ 66 .  S ta te  N e w s  p h o to

d is c o v e r  
A m e r ic a  a s  a n  
A m e r ic a n  A ir lin e s
s t e w a r d e s s “What’spast is
Visit exciting places, m ee t in teresting  
people as you travel coast to  coast, 
to  C anada and M exico. Go surfing  
in the  Pacific, skiing in N ew England, 
sunning in Acapulco, sightseeing  
in Toronto. A w onderful world 
of discovery is in store fo r you when  
you begin a stew ardess career  
with A m erica 's  Leading A irline.
If you qualify , a rrange  now
for a private in terview  in your area .
Qualifications:
□  S in g le  □  A ge  o v e r 2 0  
0  H igh  S choo l G ra d u a te  
O  N o rm a l v is io n  w ith o u t g lasse s— 

c o n ta c t le n s e s  c o n s id e re d  
0  5 '2 " t o 5 '9 ” O  W eigh t 1 0 5 -1 4 0

INTERVIEWS
F r i . ,  O ct. 1 4 - 5  p .m . -  9 p.m . 
Sat., Oct. 15 -  10 a j n .  -  3 p.m . 
Jack  T a r Hotel 
A m erican A irlines Suite 
NO APPOINTMENT NEEDED 
No Phone C alls, P lease

BROWN COMPANY
* S h a ke sp ea re  sa id  it .

American Airlines 
Flight Routes

• Last year’s
KVP SUTHERLAND PAPER COMPANY 
has become this year’s 
BROWN COMPANY

• We are looking forward 
to seeing YO U at the 
BROWN COMPANY DISPLAY  

at Careers ’66
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IF YOU ARE...  I
PUZZLED |
ABOUT A CAREER 
A F T E R  GRADUATION]

THEN.......
PLAN TO BE AT THE 
UNION BUILDING

MONDAY, OCT. 10 
OR 

TUESDAY, OCT! 11
. ..AND GET 
“ U N -P U Z Z L E D ”

FAST!

P P
m m

Monday, Oct. 17

Variety in Careers’
Look for some odd happenings 

at C a re e r’s ’66 when it begins 
this Monday. It sure has a rep 
utation for the unexpected by now.

A few years ago one company 
was ready to set up its  display 
in the Union. But somehow the 
di splay had been shipped to anoth - 
e r  city by m istake. T he company 
set to work and came up with a 
substitute display.

The following year the sam e 
thing happened to the sam e com - 
p a n y  and e v e r y o n e  laughed 
through the mishap.

The company returned  fo r the 
third year and - -  you guessed

it — th e ir  display was a g a i n  
lost, T hat was five y ears  ago. 
But they have returned  every 
year since and rem ain a w orth
while addition to C a re e rs  ’66.

Four years ago one co rpo ra
tion se t up. as p art of its  d is 
play, a large dial that looked 
like a phone dial. Students were 
encouraged to go to the dial 
turning it according to th e ir  m a
jo rs  and in the cen ter job open
ings within the company for a 
person  with that m ajor would 
light up.

The only trouble was that every 
tim e someone dialed his m ajor,

a fuse blew and all the lights in 
the Union would go off.

T h is  happened four tim es be
fo re the trouble was spotted.The 
company — an e lec trica l com 
pany, by the way — was inform 
ed of the problem  and they agreed 
to turn  off the dial.

By tradition the staging chair - 
man a l w a y s  w ears something 
easily  spotable in the Union on 
the day booths a re  se t up.

One year the chairm an chewed 
a foot-long c igar. He never smok
ed a puff—only stood around for 
two days chewing it.

T he next year he wore b e r -  
mudas throughout the function. 
O ther students and businessm en 
wore su its  and professional a t
t ir e .

T h is  y e a r’s  staging chairm an, 
Roger M a n I i n , wore a black 
sw eatsh irt with the word, "M iz- 
zou”  printed in gold Je tte rs  on 
the fron t. He wore berm udas and 
a white ten-gallon hat to complete 
his a t tire .

The annual banquet for com 
pany rep resen tatives is  one of 
the happiest tim es of the two 
day period. And the banquet a l
ways seem s to run unusually 
well.

The lights went off at the ban
quet th ree  y ears  ago however. 
When they w ere turned on again 
a la rge  birthday cake had been 
set in front of P residen t Hannah.

T h is  y e a r’s  banquet chairm an, 
Betty A nn  Harvey, was not as 
lucky choosing a d esse rt. It took 
h e r  com m ittee 10 ballots to de
cide on brandied ice-cream  and

Which Niche?
D octor , law yer, Indian ch ie f. If you want to find out 
which jobs you’ re  qua lif ied  fo r ,  C a re e rs  '66  is the 
place to find out. Being held in the Union, Monday  
and Tuesday, rep resen ta t ives  f r o m  83 f i r m s  w i l l  be 
on hand to ta lk  to in te res ted  students.

State News photo

Just hang on, sloopy.’
Your niche is here too
T he '66 C a re er C arnival, we 

are  told, will have "som ething 
for everyone.”  R epresentatives 
of 83 firm s will supply inform a
tion on hundreds of jobs to fre sh 
men a n d  doctoral candidates 
alike.

One booth will not be found in 
the official line-up of “ Which 
N iche,”  however. T h is  booth, 
rep resen ting  the pseudo -  stu 
dents, the College Bums, the 
hangers-on, will be found e ither 
in the Union G rill o r  in the 
Gables, depending on your tim 
ing.

No one knows just how many 
students choose hanging around 
E ast Lansing as an occupation 
a fte r leaving school. Doubtless, 
the ranks of the College Bums 
have been thinned th is  year by

the specter of a beckoning Uncle 
Sam. But they a re  with us — 
w hether out of laziness, anxiety 
a t the thought of leaving the 
academ ic community, o r p ara ly 
zing cynicism  — looking for all 
the world like rea l-liv e  students, 
perhaps even carry ing a few 
tex ts.

Some a re  "bum s with creden
t ia ls ’* (sheepskins), som e a re  
drop-outs. The U niversity  p ro 
vides them  with an intellectual 
atm osphere, thousands of im 
pressionable y o u n g  g ir ls  and 
enough controversy  to keep the 
old c r it ica l sk ills  sharp .

So if C a re e rs  ’66 doesn’t have 
it fo r you, try  the Bum s. If you 
can find them, your welcome will 
be a warm  one.

Going Places?
G row  w ith

UNITED

There’s plenty of room for you at the top of 
our ladder! Pot your career on the line with 
a company that can assure you of unlimited 
grow th! Because United is  the w o rld 's  
fastest growing airi.ne, we need plenty of 
qualified graduates to train for positions of 
executive responsibility in the areas oft

Personnel
Management
Marketing

Finance/Accounting
> Aviation Technology
> Engineering

Our working conditions and benefits are the 
industry's best. United men are band picked, 
the "cream  of the cro p "! If your degree is 
in one of these fields, and you'd like to build 
an exciting, dynamic career contact:

Call “ CAREERS 66”  R epresentatives 
MICHIGAN STATE UNION 

October 10-11. 1966
An Equal O pportunity Em ployer

Engineering Career?
Y o u  c a n  c l i m b  f a s t e r  

a t  A C C O  

. .  . w h e r e  t h e  A C T I O N  i s

Exciting opportunities are open now at Ameri
can Chain & Cable . . .  a leading manufacturer 
of diversified products that are serving many of 
today’s growth industries.

Recent engineering graduates are working 
at ACCO now in such varied specialties as 
solid-state electronics . .  . aerospace com ponent 
design . . . metallurgy . . . oceanography . . . in
ertial guidance . . .  instrumentation for utilities 
and process industries . . . data processing . . . 
sophisticated materia! handling systems . . .

Upper-rung positions can open up for you 
sooner . . . because of ACCO's unusual organi
zation into "groups." Over-all. ACCO is big. 
Financially, in geographic spread, in markets 
served, and in scientific contributions. Yet all 
operating units in every ACCO group are small 
enough to let you establish identity fast.

Class of '67: V isit your placement office 
now and arrange for an interview with the 
ACCO recruiter. He will be on campus .. .

A m e r i c a n  C h a in  & C a b l e
An Equal Opportunity Employer

Classes of ’68 to '70: We would also 
like to talk with you about interesting summer 
jobs at ACCO.
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Recruiters loyal, patient

An MSI) student studies  
the in tr ic a c ie s  of an au
tom ob ile  engine.

Oddballs 
abound in 
companies

F o r those striv ing for an ex
ecutive position or those seeking 
employment, consider now the 
kind of difficulties an em ployer 
may encounter.

An em ployer’s  m ajor problem  
will com e under the heading of 
“ em ployes” .

If you a re  seeking employment, 
it would be best to understand 
an em ployer’s difficulties and 
to avoid falling into the category 
of an u n d e s i r a b l e  "em ploye 
type” .

F o r exam ple, an em ployer may 
be confronted with the inevitable 
"Y es Man”  who ag rees with him 
in an effort to get ahead. A ccord
ing to th is type, the key to su c 
c e ss  is  embodied in two words: 
"y e s  s i r ” .

In d irec t conflict with the "Y es 
Man”  is  the "No M an.”  T h is  
type won’t  be so brazen a s  to 
actually  d isagree with h is  boss, 
but instead will fall a ll over 
h im self to express h is  opinion 
and offer a b e tte r idea a s  to 
how something should be done. 
He is  usually in an executive 
train ing  program , and has fo r
gotten that he is, in fact, tra in 
ing.

Next on the lis t is  " P e te r  
P a tr io t,”  o r the ” Rah Rah Man.”  
He lives only to instill sp ir it 
in the organization and adm ires 
any new idea, whether it be good 
o r  bad: a s  long a s  everyone p a r 
tic ip a tes , he feels everything is  
copasetic.

A specia l tre a t for a business 
office is the display of the Ivy 
L eaguer. T h is  dude is  the epito
m e of sty le and has a difficult 
tim e avoiding pipes, fancy duds, 
and an E ast Coast "vo inacu lar.”  
A typical t r a i t  of th is type is  
that he knows everything except 
how to think.

Of course , where would an 
office be if it found itse lf  m inus 
an office clown. He takes delight 
in watching someone choke on a 
tiny ' polywog which he su rre p ti
tiously slipped into the w ater 
coo ler.

C a re e r  ’66 participants a re  
diligent, loyal, patient, and brave.

Many of the 83 organizations 
sending exhibits and personnel 
to cam pus have been annual p a r
ticipants; o thers have been on a 
waiting lis t  for y ears .

Edwin B. F itzpatrick , adv iser 
of the c a re e r  activity and a s s is t  -  
and d irec to r of the sponsoring 
P lacem ent Bureau, said that the 
num ber of organizations p a r tic i
pating has increased annually by 
eight. But he added th is year 
there a re  s till 25 to 30 on the 
waiting lis t.

"Space m akes it difficult to a c 
com odate a ll the in te rested  
groups in business, industry, ed
ucation, and governm ent,”  said 
F itzpa trick . "W e se t up the ex 
h ib its in the Union Ballroom  
and its  adjacent a re as  so that a 
student has a good c ro ss  section 
of industries and professions to 
se lec t from ,”  he said . "We 
stay  away from  an a ll business, 
or a ll industry section,”  he 
added.

" C a re e rs  ’66 is  valuable to the 
students and it is  good contact

for the organizations a lso ,”  said 
F itzpa trick . "Some of the groups 
spend la rge amounts of money on 
exhibits every  y e a r ,” he said.

"T he m ost elaborate exhibit 
will probably be the Whirlpool 
Model ‘A stronauts Kitchen’ 
said the pro ject adv iser. The

la rg e s t will be from  Bell T e le 
phone System .

F itzpa trick  said that many of 
the exhibits began arriv ing  the 
la s t week of Septem ber. They a re  
s to red  by the grounds crew, and 
will be se t up by students.

"One of our participants has

had his exhibit lost in transit 
three times, nevertheless he is 
back this year,” Fitzpatrick said.

Fitzpatrick said that the repre
sentatives from the various firms 
are very receptive to the students 
and try to complement the annual 
theme with their exhibit.

Placement Bureau
Students m ust re g is te r  in p e r 

son a t the Placem ent Bureau at 
le a s t two days p rio r  to date of 
interview .
Monday - Friday, Oct. 17-21: 

G eneral M otors C orp.: m ech
anical and engineering (B,M); 
electricalengineering(B .M ); m et
allurgy, mechanics and m ateria l 
science (B,M): chem ical engi
neering (B.M); m athem atics (B, 
M); civil engineering (B); ac
counting (B.M): management (B, 
M), D ecem ber and M arch g rad 
uates only: a ll m ajors, a ll co l

leges (B,M), D e c e m b e r  and 
M arch graduates only.
Monday, Oct. 17:

A m erican Oil Co., Manufac
turing  Dept.: mechanical and c i
vil engineering (B,M); and chem 
ical engineering (B,M,D).

Applied Physics Laboratory, 
The Johns Hopkins U niversity; 
e lec trica l engineering (B,M,D); 
m echanical engineering (B,M,D); 
and m athem atics, e lec trica l and 
mechanical engineering and phy
sic s  (B,M).

Cooper T ire  and Rubber Co:

m arketing and management (B, 
M), Decem ber and M arch g rad 
uates only; mechanical engineer
ing (B); accounting (B); m athe
m atics (B); and chem istry (B).

C h ry sle r Corp.: management, 
m arketing, transportation, and 
economics (B,M,D,) Decem ber 
and M arch graduates only; a c 
counting and finance, chemical, 
e lec trica l and mechanical en
gineering, m etallurgy, mechan
ic s  a n d  m ateria ls  chem istry,

(continued on page 12)

We promise 
you the moon , 
at AC Electronics...

V.‘ •'V '

but that’s only part
of the story.

V'|'.
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Want to  help land men on the moon? Fine. We’re bu ild 
ing the guidance/navigation system for the Apollo 
and LEM spacecraft that w ill put them there. But that's 
only a sample of the challenging and rewarding 
career opportunities waiting for you at AC Electronics 
. . . specialists in research, development and produc
tion of guidance, navigation and control systems for 
m ilitary, space and commercial applications.

You’ ll work in research, design and development on 
such advanced projects as the new Self-Aligning 
Boost and Reentry system for missiles (SABRE); 
Manned Orbiting Laboratory (MOL); a self-contained 
Navigation System for naval ships (SSCNS); Titan 
lll-C Space Booster; on avionics systems for super
sonic aircraft; and on a fire-control system for the new 
Main Battle Tank, a jo int U.S.-Federal Republic of 
Germany program, and advanced digital computer 
development.

Your opportunities for growth and advancement in 
a career at AC are lim ited only by your own ability and 
initiative. Our Career Acceleration Program covering 
both technical and management preparation helps

CAMPUS INTER VIE I T 'S  

Thursday, October 20, 1966

pave your way. Our Tuition Plan pays your tu ition 
costs when you complete college-level courses. In 
addition, you enjoy fu ll General Motors benefits.

If you are completing your B.S. or M.S. degree in 
EE, ME, Math or Physics, we invite you to  inquire about 
opportunities at any of our three locations: AC in 
MILWAUKEE — our Main Research, Development and 
Manufacturing Facility; AC in BOSTON—our Research 
and Development Laboratory specializing in Advanced 
Inertial Components and Avionics Navigation/Guid
ance Systems; AC in LOS ANGELES — our Research 
and Development Laboratory specializing in Advanced 
Airborne Computers and Ballistic Missile and Space 
Booster Guidance/Navigation Systems.

PhDs, please note: Positions are available in all 
three AC locations for PhDs, depending upon concen
tration of study and area of interest.

For further information, see your college placement 
office about a General Motors/AC on-campus inter
view, or write directly to Mr. R. C. Schroeder, Director 
of Scientific & Professional Employment, Dept. 5753, 
General Motors Corporation. Milwaukee, Wis. 53201.

« R K  A C  E L E C T R O N IC S
I [ D I V I S I O N  OF GENERAL MOTORS
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Em ployers couldn’t  find enough 
college graduates la s t y ea r  to 
fill the Job bill and it looks like 
Jobs may be even m ore abundant 
and high-paying th is  year.

Many em ployers who cam e to 
campus to interview students fo r 
employment la s t yea r left with
out filling the ir quotas. Some 
cam e back to conduct m ore job 
interviews during the sum m er.

‘T h e  booming economy and the 
increasing number of young peo
ple going into m ilita ry  se rv ice  
can help make the coining year 
an exceedingly good one for g e t

ting a  job,”  Jack  Shlngleton, 
d irec to r  of the Placem ent Bureau, 
sa id .

Even the sm alle r em ployers 
a re  now recru iting  a t colleges, 
Shingleton said. Em ployers no 
longer wait for people to walk 
into th e ir  offices asking fo r a 
Job.

Among bigger com panies e s 
pecially  the trend  is  to re c ru it 
p rospective employes, and then 
tra in  and develop them within 
die company.

‘T h is  plays righ t into the hands 
of the graduating sen iors because

they can have m ore selectivity  
in choslng jobs,”  Shingliton 
said .

Although the technical fields 
offer the highest sa la rie s , com 
panies a re  demanding m ore and 
m ore libe ra l a r ts  m ajo rs a s  
well.

"L ib e ra l a r ts  m ajo rs a re  in 
demand in the com puter indus
try . T h e re  a re  receptive to tra in 
ing, curious, questioning, anc 
good a t logical thinking, a ll nec
e s sa ry  for working with com pu
te r  program m ing and sy s tem s,” 
Ed F itzpa trick , ass is tan t d irec 

to r  of the P lacem ent B ureat 
said .

T he demand was highest th ii 
la s t y ea r fo r graduates in tech 
n ical a r e a s  like engineering, 
m athem atics, physics and chem 
is try .

T he demand was also  heavj 
in bu sin ess-re la ted  fields like 
accounting, economics, m arket 
ing, food distribution, in d u stri
al m a n a g e m e n t  andpersonne! 
management.

Packaging technology, a r e l 
atively new field, is  also  listed 
high.

T W A ^ C L U B

With this card 
the bookworm turns., 

into an adventurer.

Question: 
which is 
your niche?

Them e of C arees '66 asks 
Michigan State students “Which 
Niche* they will occupy in die 
vocational world, according to 
Edwin F itzpatrick , p rogram  ad
v ise r  and assis tan t d irec to r of 
the placem ent bureau.

"M em bers of the C a re e rs  ’66 
e x e c u t i v e  com m ittee selected 
“Which Niche?’ from  a field  of 
m ore than 50 possib le them e 
ideas on the b as is  of relevance 
to  the event and a r tis tic  r e p r e 
sentation ,”  said B ill Lukens, C hi
cago jun ior and C a r e e r s  ’66 
them e chairm an.

A sketch of th ree  “n iches,” 
two occupied with the busts  oi 
presum ably famous men, and the 
th ird  le ft vacant for “the man of 
the future, * c a r ry  out th is y ea r’s 
them e.

T h is  general design appears on 
a ll c a re e r  publicity m ateria ls  in 
cluding A -  billboards, p o ste rs , 
program s, book m arks, le t te r 
heads, m enus and name tags.

O ther com plim entary publicity 
fo r th is  y e a r’s show is  being 
provided by various radio  and 
television stations according to
Luckens.

With over 300 representatives 
from  83 businesses, industries 
and governm ent agencies, this 
y e a r’s  C a re e rs  '66 offers an 
opportunity for students, m en and 
women, and freshm en through 
doctoral candidates to d iscuss 
th e ir  fu ture with experts in the 
field said  F itzpatrick .

NOT ENOUGH LAST YEAR

Work outlook for college grads 
offers more jobs at higher pay

E le c tr ic a l engineers topped die 
sa la ry  sca le  a t an average offei 
of $685 a month for a graduate 
with a bachelor’s  degree and nc 
experience.

In alm ost a ll fields graduate: 
with m a s te r 's  degrees usually 
earn  about $150 a month more 
than someone with a bachelor’: 
degree in the sam e curriculum ,

T he next highest offers weni 
to m echanical and chem ical en 
g ineers. R ecru ite rs  lu red  their 
with s a la r ie s  of $678 and $674 
a month, respectively . Physic: 
m ajo rs pulled offers of $674 a: 
welL

M ajors in packaging followec 
with offers of $656 a month. 
M athem atics m ajo rs drew  $636 
and chem istry  m ajors $636.

T he food distribution jobs of
fered  a starting  sa la ry  of $59i 
a month on the average fo r a 
graduate with a bachelor’s de
g ree and no experience.

Industrial adm inistration came 
next with an average offer oi 
$592. Econom ics, accounting anc 
m arketing Jobs offered $590, $582 
and $577 a month respectively.

L ibera l a r ts  m ajo rs showed 
the la rg e s t percentage growth 
in h iring  th is y ea r. T h e ir  e a rn 
ings generally  fall in the $560 
to $590 a month range.

G raduates sta rting  a ca ree r  
in education will make between 
$5,400 and $5,500 in a  10-month 
school year.

Join TWA’s 
50/50 Club and get 

up to 50% off regular 
Jet Coach fare.

It’s easy. If you’re under 22. 
just fill out an application, buy 

the $3.00 ID card—and you’re on 
your way to any TW A city in the 

U.S. for half fare. Your 5 0 /5 0  Club 
fare is good most all year*, when 

you fly on a standby basis. 
To get your card, call your travel 

agent, or your nearest TW A office.

We’re your kind of airline.

wo"*Z7'dr ( r y u r A )
d e p e n d  o n  V m  wF^m J  

" Except: Nov. 23  and 27. Dec. 15 thru 24. Jan. 2. 3. 4.
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The fo llowing co m 
panies, institutions and 
governm enta l d e p a r t 
ments  w i l l  p a rt ic ip a te  in 
th is  y e a r 's  C a re e rs  ’ 66.

Aetna L ife Insurance Company, 
A m erican A ssn. of Advertising 
Agencies, A ssociates C orpora
tion Services Co., Inc., Bell T ele
phone System—A. T . & T . Long 
L ines, Bell L aborato ries, Michi
gan Bell Telephone, W estern

E lectric—Boeing Company, Boy 
Scouts of A m erica, The Brown 
Company, Burroughs C orpora
tion, C hrysler Corporation, 
C lark  Equipment Company, Col
lins Radio Company, Consum ers 
Power Company, Corning Glass 
W orks, D etroit Edison Company, 
Dow Chemical Company, Dow 
Corning Corporation, Dun & 
B rad s tree t, Inc., Eli L illy  & 
Company, F ord  Motor Company, 
G eneral Foods Corporation, Gen-

Placement Bureau
continued f r o m  page 9

physics and m athem atics (B.M, 
D).

F lin t Community Schools: e a r 
ly and la te r  elem entary educa
tion (B); industrial a r ts , m athe
m atics and vocal m usic (B); and 
specia l education -  m entally r e 
ta rded  and rem edial reading (B), 
D ecem ber and M arch graduates 
only.

T he Goss Co.. Division of M ie- 
h le  -  G oss -  D exter, Inc.: e lec 
tr ic a l and m echanical eng ineer
ing (B).

IBM Corp.: e lec trica l and m e
chanical engineering (D): phy
sics (D); m athem atics (D); and 
chem istry , m etallurgy and optics 
(D).

L ea r S iegler, Inc., Instrum ent 
Division: e lec trica l engineering 
(B,M); m athem atics (B,M); phy
s ic s  and e lec trica l engineering 
(B.M); m e c h a n i c a l  engineer
ing (B.M): and packaging tech
nology (B).

a ll m a jo rs  of all colleges (B,M), 
D ecem ber and M arch graduates 
only.___________________________

e ra l M otors Corporation—Cen
tr a l  Office, C entral Foundry, De
tro it D iesel, Oldsmobile - -  
G eneral Telephone Company, 
G reat West L ife A ssurance Co., 
Hotel Corporation of A m erica, 
Household Finance Corporation, 
J .L . Hudson Company, Interna
tional Business M achines, Inc., 
The K roger Company, F & R 
L azarus Company, M ariott-Hot 
Shoppes, Inc., M arshall F ield  & 
Company, Michigan Association 
of B roadcasters, Michigan Asso
ciation of C.P.A.*s, Michigan As
sociation of Chiefs of Police, 
Michigan Education Association, 
Michigan National Bank, Michi
gan Optom etric A ssociation, 
Michigan P re s s  A ssociation,

Michigan State B ar, Michigan 
State C hiropractic Society, Inc., 
Michigan State Civil Service 
Com m ission, Michigan State 
Dental Society, Michigan State 
Departm ent of Mental Health, 
Michigan State Police, Mobile 
Oil Corporation, National A sso
ciation of Social W orkers, Na
tional Bank of Detroit, New York 
C entral R ailroad System , North 
A m erican Aviation, Inc., North
w estern  Mutual L ife Insurance 
Co, Pan Am erican World A ir
ways, P ren tice-H all, Inc., Re
ligions A dvisers Association of 
MSU, Reynolds M etals Company, 
Standard Oil Div. American Oil 
Co., Stouffer Foods Corporation, 
Tim ken R oller Bearing Company,

United A irlines, Inc., U.S. 
Government — Civil Service 
Com m ission, Department of A- 
g ricu ltu re  -  Soil Conservation 
Service, Department of A gricul
tu re  -  R esearch Branch, D epart
ment of State, Federal Bureau 
of Investigation, G eneral Ac
counting Office, National Securi
ty Agency, Public Health Service, 
Social Security A dm inistration, 
T re asu ry  Department -  Internal 
Revenue Service, T reasu ry  De
partm ent -  Law Enforcement— 
U.S. A ir F o rce , U.S. Army, U.S. 
Arm y Medical Service, U. S. 
Arm y N urse Corp, U.S. Army 
(WACS), U.S. Coast Guard, U.S. 
M arine Corps, U.S. Navy, Whirl
pool Company.

Want to change 
the world?
Join the Peace Corps... or join General Electric

Let's face it, the Peace Corps isn’t 
for everybody. (Neither is medicine, 
law or social work.) But you can get 
a lot of the same kind of satisfaction 
from a job with General Electric.

Because we, too, are trying to 
make life on earth more livable.

That can mean a job designing a 
new satellite to forecast weather. Or

supplying nuclear reactors to gen
erate electricity more cheaply than 
ever before. Or controlling smog in 
our cities and pollution in our streams.

It can mean better lighting to cut 
down crime. It can mean new rapid- 
transit systems to unclog traffic.

All it takes is brains, imagination, 
drive and a fairly rugged constitu

tion. These qualities can get you a 
job with General Electric — or with 
the Peace Corps.

If you choose the Peace Corps, 
we'll understand. But when the day 
comes that you leave the Corps, re
member us. You'll still be young, and 
at General Electric, the young men 
are important men.

T̂ vgress k  Our Most Importent Ĵ oévcf

G E N E R A L #  ELECTRIC

83 THIS YEAR

Many companies p ar t ic ip a te

M aihofer, Moore and Delong, 
CPA’S: accounting (B,M).

M echanical Handling System s, 
Inc.: m echanical, civ il and e lec
tr ic a l engineering (B,M).

Pacific  Mutual L ife Insurance 
Co.: a ll m ajo rs of the colleges 
of A rts  and L e tte rs , Business, 
Communication A rts and Social 
Science (B), Decem ber and M arch 
graduates only and m athem atics
(B).

P arke, Davis and Co.: all m a
jo rs  of the College of B usiness 
(B,M), Decem ber and M arch g ra 
duates only; chem ical and m e
chanical engineering and biology 
( B . M ) ;  m athem atics (M ); a n d  
chem istry  (B,M,D).

T he P ro c te r  and Gamble Co.: 
chem ical, m echanical, e lec trica l 
and civ il engineering and MBA’S 
(B ,M ).

Union E lec tric  Co. account
ing, e lec trica l, m echanical and 
civil engineering (B,M).

U.S. Social Security Adminis -  
tration : a ll m ajors, a ll colleges 
(B), Decem ber and M arch g rad 
uates only.

Van Laan, W einlander, F itz -  
hugh and Co., CPA’S: accounting 
(B.M).

Monday and Tuesday, Oct. 17-18 
A rthur A nderson and Co.: a c 

counting (B.M); m athem atics and 
a ll m a jo rs  of the College of E n
gineering (B.M.D).

T h e  P ro c te r  and Gamble Co.: 
chem ical engineering (B.M.D); 
chem ical engineering o r  chem 
is try  and MBA’S with undergrad
uate degrees in chem ical en
gineering o r chem istry  (B.M); 
packaging technology and a ll m a
jo rs  of the College of E ngineer
ing (B,M); and m echnical, e lec 
tr ic a l and chem ical engineering 
(B,M).

T he P ro c te r  and Gamble Co.:
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AN MSU ORIGINAL

Career program 
model for others

As the oldest and la rg e s t event 
of its  type, Michigan S tate’s  C a
re e rs  ’66 is  the model fo r s im 
ila r program s a t a number of 
other schools,

Edwin F itzpatrick, adv iser to 
the C a re e rs  '66 executive com 
m ittee, said that schools such 
as the University of Illinois and 
Notre Dame have "scou ted”  the 
MSU C areer C arnivals of the 
past.

F itzpatrick said he frequent
ly received le tte rs  from  student 
o r placement officials who ask 
for Information about the MSU 
set-up in order to apply it a t 
th e ir  schools.

"Scouts” from  other schools 
also comment and ask questions 
a t die carnival itself, he said.

University o f f i c i a l s  usually 
want m ore specific inform ation 
about organization and technical 
aspects of the show than do s tu 
dent groups.

Advice and information of v a r 
ious kinds is given out on the 
assumption that the school plans 
a long-range program  of c a re e r  
shows, ra th e r  than a "one-shot 
dea l.”

Questions have come from  s tu 
dent organizations, student gov
ernm ents, u n i v e r s i t y  adm in
istration  and placement officers.

MSU’s own c a ree r  show began 
in 1949 with 25 em ployers p a r 

ticipating. The number has grown 
gradually  to 83 in the course  of 
the la st 17 shows.

Originally, company re p re se n 
ta tives gave speeches outlining 
th e ir  in te rest in college students 
as  future employes. Then they 
talked inform ally with students. 
The event was held in the spring. 
L a te r it was switched to fall 
te rm , with booth-type displays 
and purely inform al r e c ru i te r - 
student contacts.

V irtually  a ll of the p artic ip a t
ing com panies rec ru it at the 
placem ent b u r e a u  during the 
school y ear.

T he en tire  show is organized 
and controlled by a student exec
utive com m ittee, headed th is year 
by T e r ry  Rosenfield, F lin t s e 
nior. general chairm an. He is 
a s s is te d  by theme, staging, pub
licity , banquet and a r t  chairm en 
and a se c re ta ry . All these c h a ir
men w rite  rep o rts  on th e ir  work, 
to be used by those who take 
the posts the next year.

"T he students feel i t ’s a s ig 
nificant ac tiv ity ,”  said F itzp a t
r ick . “ It isn ’t something you go 
to one night and forget about the 
next day.”

He added that company r e p re 
sentatives have told him  the Ca - 
r e e r  C arnival is  the "b e s t p ro 
fessional show they attend.”

W ANT A CAREER. . .
NOT JUST

JOB!
We a re  willing to bet that you have 
not thought of the food business 
a s  a likely place to consider build
ing YOUR CAREER.

We don’t expect everyone to think 
the Food Industry is the best thing 
going, but we would like the oppor
tunity to show you how good ws 
think it is and let you draw your 
own conclusions.

In the operation of our sto res , we need Store M anagers, but we also  need people in 
M erchandising, D istribution, Real E state, Personnel, and Accounting.

Stop by and talk to us. We a re  confident you will 
be pleasantly  su rp rised  about the Retail Food In
dustry  of today and the 70* s .

Kre
EQUAL OPPUNTUNITY EMPLOYER

o q e r

VISIT US AT THE CAREER CARNIVAL

CAREERS' '66
ASSOCIATE WITH A LEADING RESPECTED COMPANY

IN
★  MARKETING *  MANAGEMENT *  MANUFACTURING

ENGINEERING *  RESEARCH
m m

YOU EXPECT MORE FROM (AMERICAN AND YOU GET IT!

Standard Oil Division American Oil Company
P.O. BOX 2858 DETROIT, MICHIGAN 48231


