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(BIGGER ’N BETTER’
J o b  P i c t u r e  P r o m i s i n g

" P ig g e r  and better”  is  the way 
Placem ent Bureau D irector Jack  
S h ir . ,eton describes the Job out
look for 1966 MSU graduates.

"Opportunities f o r  qualified 
students are tremendous.”

£ ducating students and faculty 
tov ai d getting the Job, not just 
a j' b, w ill be a m ajor empha
s is  in the bureau this year, 
Shingleton said.

“ So many new opportunities 
mean a student must work hard
e r  if he wants to get the Job 
right for him. He will have to 
arrange interviews and learn all

he can about different Jobs and 
em ployers.”

M e m b e r s  of the Placem ent 
Bureau staff will speak to stu
dent and faculty groups, faculty 
ad visers and clubs during the 
year to acquaint them with the 
job outlook.

Top job fields will continue to 
be technology, accounting, m ar
keting, packaging, industrial and 
personnel management and ed
ucation at all levels , Shingle
ton said.

"C o lle g e  and university re -

cruitment will become increas
ingly strong.”

L a st year 183 MSU graduates 
were placed in teaching or ad-

(co n t in u e d  on page 6)

B y L A U R E L  P R A T T  
S tate  News S ta f f  W r i t e r

C areer Carnival can save students a great amount of anguish, 
according to Edwin Fitzpatrick, Carnival advisor and assistant 
director of the Placement Bureau.

The carnival running today and Tuesday gives students the chance 
to check into a variety of Job opportunities early  in the school 
year, he said .

The theme this year Is “ Suit Y ou rself,”  and that should be 
easier than ever with 82 businesses, industries and government 
agencies sending over 250 representatives to the two-day event.

Seven participating em ployers new to the carnival this year 
are  Aetna L ife  Insurance Co., Hotel Corp. of A m erica, Prentice- 
Hall Publishers, Religious A dvisers Assn. of MSU, Stouffer Foods 
Corp., United A irlines and the U.S. Department of Agriculture 
Research Branch.

Several d isplays will be new including a Dow Chemical Co.
styrofoam  house and a Whirlpool Corp. model kitchen.

The 17th annual carnival represents as complete a cross-section 
of Job opportunities as can be found In this country, Fitzpatrick 
said . The student committee which coordinates the event tr ies  to 
get a balanced representation from  a variety of fields.

He said that the MSU carnival has received nationwide publicity 
In the last 16  y e ars  and was “ scouted*’ last year by three other 
schools.

Other colleges hold sim ilar events under other names, he said, 
but many companies turn down other offers In order to bring their 
d isplays to the East Lansing campus. Their representatives have 
called the carnival “ the best professional exhibit they've ever 
seen.”All planning and organization Is handled by a student committee 
which begins meeting In January. This year’s work was done by 
John McQultry, general chairman; John M iller, publicity chairman; 
Tom Hewitt, staging chairman; Paula Allman, banquet chairman; 
Martin Rosenfeld, thane chairman; Pat Taggart and Tom Price, 
art chairmen; and Lee Goldstone, executive secretary. Some of 
their committees comprised as many as 60 students.
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Prospective Graduates . . .

M ic h ig a n  C iv i l  S e r v ic e  C o m m is s io n

Invites You 
To Visit Its Booth 

At The

A n n u a l  

C a r e e r  C a r n i v a l

O c to b e r  11 a n d  1 2

To Discuss Interesting And 
Well-Paying Career Positions

O n e  C a r e e r  T h a t  

In s u r e s  S u c c e s s
Many college men and women 

with m ajors ranging from English 
to engineering choose the insur
ance business for its variety of 
c a re er opportunities and specia
lized training program s.

Among the fields open to col
lege graduates are field rep re
sentation, underwriting, system s 
analysis, actuarial work, sa les 
representation and management 
a re a s.

A field representative is re 
sponsible for increasing company 
business written by independent 
agencies and for the appointment, 
training and c areer development 
of new agents.

The underwriter approves or 
declines business submitted by 
agents and tr ie s  to save existing 
unprofitable coverages.

Integrating e l e c t r o n i c  data 
processing system s into company 
operations is  the Job of the s y s 
tem s analyst.

An actuary’ s ro le  is  vital to 
the insurance b u s i n e s s .  As  a 
mathematician, he works in de
velopment and pricing of new in
surance products.

Operating semi-independently 
on com m ission, a sa le s  rep re
sentative is  the direct se lle r  of 
insurance products and may earn 
m ore than many of the executive 
and professional people in the or
ganization.

Management opportunities ex
ist in a reas ranging from  medi
cal and legal through sa le s  and

u n d erw ritin g  to  e n g in e e rin g , at - 
v e rtis in g , public re la tio n s  a n !  

p e rs o n n e l.
In s u ra n c e  co m p an ies r e p r e 

sen ted  at C a re e r  C a rn iv a l w ill ig  

A etna, G re a t W est, H a rd w a K  
M utuals and N o rth w estern  M i> 

tu a l.

Service A id s 
Jo b  Seekers %

In addition to its main job of 
helping seniors and graduate stu

dents find jobs, the Placement 
Bureau also maintains other em
ployment serv ice s .

The Student Employment S er
v ice , located in the Placement 
Bureau, handles part-tim e Jobs 
for students. Special job pro
gram s are conducted by the s e r 
v ice , including Welcome Week 
portering, football gam es, re g is 
tration w orkers, sorority bhs 
boys and C hristm as jobs.

Information and assistance ff'f 
sum m er jobs may also be o k ' 
tained there.

The Alumni Placem ent Se* -  
v ice  is  conducted for the ben» -  
fit of MSU graduates who a- e 
seeking new or better positiqn ¡. 
L a st year over 1,10 0  alum li 
were placed in jobs.

The Placement Bureau mail -  
tains a permanent vocational li
b ra ry  which contains descriptive 
m aterial for over 2,000 organi
zations, most of whom interview 
on cam pus.

F A C T  O R  F A N C Y ?

S o m e h o w  —  d o n ’ t  a s k  u s  w h y  —  t h e  w o r d  “ i n s u r a n c e ”  c o n j u r e s  a  d u a l  
i m a g e  i n  t h e  m i n d s  o f  m a n y  c a r e e r  s e e k e r s :  t h e  a s c e t i c  m a t h e m a t i c i a n  a n d  t h e  
t e n a c i o u s  s a l e s m a n .

T h i s  r e a l l y  r a i s e s  o u r  h a c k l e s ,  b e c a u s e  it  ju s t isn ’ t so.
S t i n e ,  w e  have  m e n  s k i l l e d  i n  m a t h  a n d  s a f n M n o t  l i k e  t h o s e  a b o v e ,  w e  

a s s u r e  y o u ) ,  b u t  t h e y  c o m p r i s e  o n l y  a  s m a l l  p o r t i o n  o f  o u r  m a n y  t r a i n e d  a n d  
r e s p e c t e d  p r o f e s s i o n a l  p e o p l e .

I n s u r a n c e  a c t u a l l y  e m b r a c e s  m a n y  o t h e r  o c c u p a t i o n s  w i t h i n  i t s  s t r u c t u r e .  
F o r  e * a m p l e ,  w e  h a v e  d o c t o r s ,  l a w y e r s ,  w r i t e r s ,  e n g i n e e r s ,  a n d  s p e c i a l i s t s  i n  
e l e c t r o n i c s ,  o f f i c e  a u t o m a t i o n ,  i n v e s t m e n t s ,  a n d  m e t h o d s  a n d  p r o c e d u r e s  t o  
n a m e  o n l y  a  f e w .

S i m p l y  s t a t e d ,  a n  i n s u r a n c e  c o m p a n y  p r o v i d e s  c a r e e r  o p p o r t u n i t i e s  f o r  
c o l l e g e '  g r a d u a t e s  o f  every  t a l e n t ,  t e m p e r a m e n t  a n d  t e n d e n c y .  S p e c i a l i z e d  
t r a i n i n g  i n  a  s p e c i f i c  f i e l d  i s  n o t  n e c e s s a r y .  W e  a r e  n o t  c o n c e r n e d  w i t h  m a j o r  
f i e l d s  o f - s t u d y .  W h a t  w e  d o  r e q u i r e  i s  a n  a l e r t  m i n d ,  a  w i l l i n g n e s s  t o  w o r k  a n d  a  
d e s i r e  t o  g o  p l a c e s  i n  a  f a s c i n a t i n g  a n d  s t e a d i l y - g r o w i n g  b u s i n e s s ;  a  b u s i n e s s  
w h i c h  i n c i d e n t a l l y  o f f e r s  n o t  o n l y  s u b s t a n t i a l  f i n a n c i a l  r e w a r d s ,  b u t  t h e  s a t i s 
f a c t i o n  t h a t  c o m e s  f r o m  p r o v i d i n g  a  n e c e s s a r y  s e r v i c e  t o  t h e  p u b l i c .

-ETNA LIFE IN SU R A N C E C O M P A Ñ A  •  .-ETNA C A S U A L T Y  A ND  SURETA C O M P A N Y  

S T A N D A R D  FIRE IN SU R A N C E C O M P A N Y  •  EXCELSIOR LIFE C A N A D A  •

V I S I T  T H E  E T N A  L I F E  

A N D  C A S U A L T Y  B O O T H  

A T  T H E  C A R E E R  

C A R N I V A L  A N D  H E A R  

A B O U T  T H E  2 7  D I S T I N C T  

C A R E E R  A R E A S  O P E N  T O  

M I C H I G A N  S T A T E  G R A D S

LtFC A CASUALTY
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WHAT COUNTS

I n t e r v i e w i n g  T i p s  

O f f e r e d  S e n i o r s
If you’ re  a graduating senior, an interview with a prospective 

em ployer can mean the difference between being hired or rejected.
How can you conduct a successful interview?
Ja c k  Shingleton, d irector of the Placem ent Bureau, o ffers 

this advice: B e  natural. B e  honest. Be prepared.
“ In terview ers are looking for people with good qualifications,”  

he said . "Canned^ phrases and stock responses are of no u se .”
They especially look for motivation, he said.
"T h e y  want to know why a student is  interested in a particu

la r  job, what he can offer and what his personal standards a re .”
What do interview ers consider important?
"S in ce  motivation can’ t be m easured,”  Shingleton said, " e m 

p lo yers place a great deal of importance on the grade point.
He stressed  that while the grade point is  a good indication 

of both intelligence and motivation, it is  not always an accu
rate predictor of su ccess.

" Y e a r s  ago, the grade point was very , very  important. Today 
it is  ju st one of several important facto rs ,”  Shingleton Said.

References and faculty recommendations are also a vital part
of a student’ s credentials.
Em ployers a re  giving m ore at

tention to subject m atter, the di
rector said.

"T h is  is  because many fields 
have become so sp ecific ,”  he 
said .

When should you start inter
viewing?

According to Shingleton, De
cem ber and March g r a d u a t e s  
should begin interviewing in the 
fal l .  June graduates in the tech
nical fields should also  start 
in the fal l ,  while non-technical 
fields a re  not scheduled for in
terviewing until a fter Ja n . 1 .

How do you sign up for an 
interview?

F ir s t , check the weekly P lace
ment Bureau bulletin distributed 
in dorm itories and campus build
ings.

Next, appointments for inter
views should be made well in

advance in person at the P lace
ment Bureau, which is  located 
in the Student Serv ices Build
ing.

F inally , literature describing 
the e m p l o y i n g  organizations 
should be picked up at the time 
appointments a re  made.

Army Tank
An experimental viewing de

vice  developed by scientists and 
engineers for the U .S . Arm y 
Tank-Automotive Center (ATAC) 
will be shown at C a re e r  C arn i
val tonight and tomorrow.

Designed to provide maximum 
vision for arm ored-vehicle crew  
m em bers "buttoned up”  under 
combat conditions, the system  
gives 360-degree viewing and an 
alm ost three-dim ensional image 
of the physical surroundings. f

The Career Carnival Committee 
and the M.S. U. Placement Bureau

Invite You to Attend the
1965

S u i t  Y o u r s e l f

C a r e e r  C a r n i v a l

A Vocational Information 
Program for all Students

m . s . u .  U n i o n

D isp la ys w ill be O p en : 

M o n d ay , O ctober 11, 6:30-11:30 p .m .

Tu esd ay, O ctober 12, 10 :00 -11 :30  a .m .  
1 :1 5 -4 :3 0  p .m .  
7 :3 0 -1 0 :0 0  p .m .

SUIT YOURSELF
T o  T h e W i d e  V a r i e t y  

O f  C a r e e r  O p p o r t u n i t i e s  A t

IB M
I f  Y o u  D o ,  Y o u ’ l l  F i n d

Intellectual Challenge 
Financial Rew ards

Individual Recognition 
Freedom  to  Think

If th e se  things interest y o u , stop a t our Career Carnival B ooth  
to  discuss em ploym ent opportunities in m ore detail.

IBM
IBM is an equal opportunity employer
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East Lansing Swings—Collects 'Pros'
i scene of a crim e, everybody w lD...H  AV/C UAUCAU  n tr*»stimnn. o '* :"B y D A V E  HANSON 

S ta le  News S ta f f  W r i t e r

T h ere  should be a booth at C a reer Carnival for all the students 
iroachitig graduation who don’ t want to do anything when they get 

out of school,
leing a bum is not a field, however, in which recruiting pays 

T h ere  is  an adequate supply here, the hangeVs-on and the 
s who have been here almost since the school started in 1855, 
few of these will  admit to being p ros. __________ _

*  *  * •  *  *

It's not loo late to "Suit Yoorself” 

in an Army Officer's Uniform

Stop by the Arm y exhibit and get the BIG PICTURE on the new RUTC 
program  now open to College Sophomore male students.

Why serve two years "learn in g  a trade”  when you can accumulate the^know
how right here at State and receive college credit plus $40.00 a month while 
you are learning. The two years you will serve  as anofficerf the sarm t o  
years  that the non-ROTC Jo e  is  serving as a $ ,5 .0 0-a-m o n th ira jtee) 
be loaded with the practical experience as a LEADER OF MEN tlia no 
other college course can guarantee.

The continuous show film at the Arm y exhibit will feature the latest Re
search and Development a ir and ground vehicles and amphibious equ.pment 
used by the NEW A rm y. Engineer grads will see what they may be woi g 
on when they start earning their pay in one of the industries supporting the
national m ilitary effort. ^

The College Bum start? by entering college as a treshman, 
just like regular people, aVid he goes through the same frustrat
ing experience of being an undergraduate. But sooner or later he 
graduates o r  drops out and finds that you can get most <>( the 
benefits ol going to college without paying $10 9 .25 a term for them.

The drop-out starts by getting a job. He doesn't tell his folks 
that he isn’ t going to school, he goes to the football games on Satur
days and sits in the cheering section. He attends everything that s

free  and c a r r i e s  around a note
book and a couple of texts to 
make it look good.

Eventually he’ s found out, but 
then he starts talking about going 
back to school. T h is  bit can last 
for ye ars . He goes to tilt* Libe 
a couple tim es a week to do 
" r e s e a r c h .”  Actually he’ strying 
to pick up a chick.

The grad-in-residenco is  Just 
about the same, except he lias an 
eight-by-ten sheet of sheepskin 
on the wall of h is pad, which is 
usually somewhere around E v e r-  
green Street.

He talks about going back for 
graduate work or getting a job. 
Since he’ s an alum, he can move 
around campus freely , talking to 
profs and maybe auditing a c la ss  
now and then.

T h ere  are other groups o fC o l- 
lege Bum s who also deserve note 
for th e  it  s t lc k -to - it iv e n e s s . 
l  here are  the g ir ls  who turn up 
at the Gables on W e d n e s d a y  
nights. They average a year at 
VISE! and have gone to sec re ta r
ial school or something like that 
and now have a job off-campus 
and Just hang around.

T h e re ’ s the guy who got draft
ed after graduation and couldn’ t 
get a job when he got out so he 
cam e back to East Lansing be
cause it swings.

Like crim in als returning to the

scent- of a crim e, everybody 
goes to MSI! eventually return 
Most of them Stay for 1 day, 
see a football game, wonder wl 
ever happened to the cow barnf-V 
and try  to conceive how 35,000 
students can fit on a campus that- 
was crowded with half as many.

Maybe not too many, but not 
few enough return and stay and 
stay. (Cast I ansing is a scene 
that has to be made. It has 
35,000 cats with minds lo be 
filled . It lias thousands of chicks' 
who don’ t know what it’ s all about 
yet. It has an administration that 
“ needs”  challenging.

In the old days, the 50’ s , they’ 
would have lilt the road or rode 
the ra ils .  But the roads are to ll- 
cxpressw ays now and the rai l s  
c a rry  fast freight. You have lo 
flftd a scene and dig in to stay.

So if you go to C areer C arn i
val and don’ t find anything you 
like, think about staying here and 
turning pro. It doesn’ t pay much, 
but its nice and warm and soft.

State Police
Good pay, a subsistence a lrji 

lowance, two paid annual v a  - 
cations, paid sick leave, fre“ " 
uniform s, a five-day week aff^ 
a pension plan permitting re 
tirement on half-pay after 2 ' 
y e a rs  se rv ic e —all this await - 
a new state trooper.

On the recommendation of Go\ • 
George Romney, 200 trooper! 
are  being recruited for the Mich ■ 
igan State Police, l ull informa • 
tlon and applications w i l l  b ■ 
available at the police booth a! 
C a re e r  C arn ival. *

P e o p l e  w h o  w a n t  r a p i d  a d v a n c e m e n t ,
I

e x c e l l e n t  b e n e f i t s  a n d  t o p  s a l a r i e s .  

O p p o r t u n i t i e s  a r e  u n l i m i t e d  a t  H u d s o n ’s . 

G r a d u a t e s  i n  e v e r y  f i e l d  a r e  n e e d e d . . .  

l o o k  f o r  o u r  b o o t h  a t  t h e  C a r e e r  C a r n i v a l



M i c h i g a n  S t a t e  N e w s ,  E a s t  L a n s i n g ,  M i c h i g a n

B o s s ’ H e a d a c h e s  I n c l u d e  

Y e s  M e n  A n d  R a h - R a h s

Monday, O ctober  11, 1965 5

B y P H Y L L IS  H E L P E R  
S ta le  News S ta f f  W r i t e r

An em ployer runs into many 
problem s when he is  in an exe
cutivi' position in a large busi
ness organization, lie  hastocoii— 
tend with overheads, underheads 
and most of a il, people’ s  heads.

Th ere  are many problem s and 
difficulties to contend with in a 
large organization, the forem ost 
being the employes. Each office 
may have its own special variety 
of employe, but every office has 
several species common to a ll.

The inevitable Y es Man fre -  sclu 
quents every  office, agreeing with The

Under this particular species 
is two sub-species. Either the 
Leaguer is  the em ployer’ s son 
and rea lly  doesn’ t have to worry 
about work, or lie is  the Office 
P layboy. The latter usually play:, 
tip to the boss’ s daughter wilh 
hopes that it will k e e p  him in 
contact with the big roan. If be 
is  lucky and the g irl is  w il l ing ' ,  
he can obtain a partnership 111 
the business for him self through 
m arriage .

Another rich twitch is the one 
who’ s father bought him into a 
good school, bought him through 

1 and has bought him a job. 
twitch is  dumb, hut the

tile-boss and the executive board father wants him in a good bus
ts an effort to p lease them and incss.
gel ahead. Some em ployers like T h ere  is  also an office clown 
to have employes agree with their In every  business. He is  the p rac- 
ideas but most like them to know tical joker who puts the fish in 
m ore than two words, *’ y e s , s ir . ’ ’  the water cooler, the trick golf 

Opposite from the Y es Man is  balls in the boss’ s golf bag and 
the No Man. He never actually rubber chocolates on the se c -  
d isagrees with his boss, but a l-  re ta ry ’ s desk.

there is the office closet case . 
When important clients come in, 
this one is  sent out for coffee, 
hut his father is a friend of the 
president’ s so he must stay.

Women around each office take 
the form of the Slink or the P J .  
(Plain Jane), Eacli has a diff
erent shape, form  and outlook, 
but their purpose is  the. same, 
a double " M "  for m arriage and 
motherhood.

The many species that frequent 
each office create  h e a d a c h e  after 
headache and problem after prob
lem fo r the em ployer, but there 
is  only one way he can rid him
self of this situation—quit his 
Job, sell his business and be
come an employee him self.

M arrio tt Hot Shoppes
WANT Y O U  T O

" S u i t  Y o u r s e l f ”
B E  S U R E  T O  D I S C O V E R

C a r e e r  

O p p o r t u n i t ie s

In Food Service 
By Visiting Our Booth.

ways has another and better idea 
how something can he done. This 
species is  most often in an exe
cutive training p r o g r a m  and 
thnks he is  already an execu
tive.

The E ager B eaver or the Rah- 
Rah Man always wants to try 
a new idea. " L e t ’ s  run it up the 
flagpole,’ ’ he says, whether the 
idea be good or bad. His other 
famous phrase is , ‘ ‘ L e t ’ s get 
some spirit into this oganiza- 
tion— no one likes to work with 
a load of deadheads.”

The Ivy Leaguer from one of 
the B ig  T h ree, H arvard, Prin ce
ton, or Y a le , is  alw ays found 
in any office. He is  the suave 
sophisticate, dressed  in prep- 
tweed clothes, smoking a pipe. 
He has (and knows) the best about 
anything. ‘ ‘At school we did it 
this w ay,”  says the Leaguer, 
"an d  this is  the way it must 
be done—no other school has any 
training.”

Coast Guard
Thinking’of fulfilling your m il

itary  obligation? Or maybe con
sidering a c a re er in the armed 
fo rces?  Don’ t p ass up the UJS. 
C oast Guard booth at C a re e r 
C arn iva l.

Along with the office clown.

F o r  a  c h a l le n g in g  

C a r e e r  w it h  
S e c u r i t y

STOP
E x c i t i n g  o p p o r t u n i t i e s  a r e  

o p e n  f o r  y o u  w i t h  S t o u f f e r ’ s ,  

t h e  r a p i d l y  e x p a n d i n g  n a 

t i o n a l  f o o d s  c o r p o r a t i o n .  

F o r  w o m e n ,  p o s i t i o n s  a s  

D i r e c t o r — F o o d  M a n a g e 

m e n t  a n d  D i r e c t r e s s  o f  S e r 

v i c e ,  a n d  f o r  m e n ,  p o s i t io n s  

i n  r e s t a u r a n t  a n d  in n  m a n 

a g e m e n t . L e a r n  m o r e  a b o u t  

S t o u f f e r ’ s  t r a i n in g  p r o g r a m ,  

a d v a n c e m e n t  o p p o r t u n i t ie s ,  

a n d  b e n e f i t s ;  s e e  M i s s  

A l b r i g h t  a n d  M r .  J a n k u r a  

o n  O c t .  1 1 - 1 2  a t  t h e  C a r e e r

C a r n i v a l .

¿¡buffers
S T O U F F E R  F O O D S  C O R P O R A T I O N

:  Join the • _ _ _ _ _  _ _

I  M IC H IG A N  

j  S T A T E  

I  P O L IC E

Inquire 
at the
P O L IC E  

B O O T H

I  C a r e e r  j  
:  C a r n i v a l  :

L o o k i n g  f o r  a  S a l e s  C a r e e r  

w i t h  a  D y n a m i c  

C o m p a n y  ?

Great-West Life offers a rewarding career for the college graduate who:
• W ould  like to  lesi his self-reliance and  initiative
• Seeks rem uneration in keeping with his efforts  

and  achievem ents
•  W ants independence supported  by security
•  W ants his career to have m eaning in term s o f 

service to  other people

Great-W est L ife  is one o f the top tw enty-five life insurance com panies on the N orth 

A m erican continent, presently m anaging m ore than $ 1  billion o f assets. T h e  Com pany 

offers a unique and wide range o f  life, health, group and annuity products. T h ere 's  an 

excellent opportunity in sales here fo r M ichigan State under-graduates on a part-tim e 

basis. Fo llow in g graduation, full-tim e career opportunities would be availab le  within 

our sales organization. W e provide an intensive training program  with subsequent advance 

training leading to a professional designation.

I n v e s t ig a te  a  C a r e e r  O p p o r t u n i t y  i n  S a le s  w i t h  th e  G r e a t - W e s t  L i f e
Visit the Great-W est Life Booth during the Career Carnival.

M eet with our representatives during the C areer C arn ival and investigate the career op p or
tunities availab le  in our C om pany. Pick up a  copy o f our booklet, “ A  R ew ard ing C areer ’ .

GRAND RAPIDS BRANCH 
C. B. Devol, CLU, Branch Manager 

415 Cherry Street S.E.

LANSING DISTRICT OFFICE 
Carl L. Bollman, Manager (Class of ’60) 

712 Bank of Lansing Building

THE

G r e a t - W e s t  L i f e
A S S U R A N C E  C O M P A N YOtb
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W e  C o r d i a l l y  I n v i t e  Y o u  T o  V i s i t  O u r  

“ C a r e e r  C a r n i v a l ”  D i s p l a y .  M o n d a y  

A n d  T u e s d a y .  O c t o b e r  1 1 - 1 2

Our Representatives will be on 
hand to answer your inquiries

y ■:* •• • m  • ̂ M j

Ohio’s Largest 
Department Store 
Columbus, Ohio

(A D iv is ión of Federated Depprtment Stores, Inc.)

S u r e
w e

h a v e

d e s k

M i l i t a r y  C a r e e r s  

V a r i e d ,  A l w a y s  S e c u r e
M ilitary c a re ers  offer various views to the casual observer, 

from  that of glamour of gold braid to the d rearin ess of m ilitary 
routine.

What about the practical aspects of n life-tim e ca re er?
According to many professional m ilitary  men, ca re e r  oppor

tunities are endlessly challenging, varied and secure.

M ajor Edwin Skarff ,  d irector of education and training of the
MSU A ir  Science Department, sees opportunities for almost any
college student.

A ir Force .c a re er fields range from medical and scientific 
work to law, communications and aeronautics, according to Skarff. 
They offer the lienefits of a base sa la ry , quarters and subsistence 
pay, plus incentive pay for pilots.

“ The serv ices today can offer to qualified personnel an attrac
tive c a re e r ,”  said Robert Chant, adjutant of the M ilitary Science 
Department.

One m ajor attraction of a m ilitary ca re e r  said Chant, is the 
opportunity to work with a large  group of educated men.

“ Eighty per cent of o fficers on active duty have college d egrees,”
he said, "an d  m a n y  are afford
ed a chance to gain a m aster’ s 
degree or doctorate while in the 
s e rv ic e .”

The job variety in the U .S. 
A rm y is tremendous, he added, 
with almost every m ajor field of 
study being represented in the 
working opportunities offered.

O fficial U .S. Navy news re 
lease s  report opportunities in 
naval aviation, intelligence, nav
igation, psychology, communica
tions and countless other fields.

B esid e  the basic pay rate , the 
Navy also o ffers fringe benefits 
of quarters and subsistence pay 
and free  medical care .

j o b s .

D e s k  j o b s  a t  C a p e  K e n n e d y ,  h e l p i n g  

c h e c k  o u t  t h e  A p o l l o  m o o n  r o c k e t .  

D e s k  j o b s  a t  a n  a i r  b a s e ,  t e s t i n g  t h e  

w o r ld ’s  m o s t  p o w e r f u l  j e t  e n g i n e s .

D e s k  j o b s  i n  S a m o a ,  s e t t i n g  u p  a T V  

n e t w o r k  t o  h e l p  t e a c h  s c h o o l c h i l d r e n .  

T h e  m o s t  i n t e r e s t i n g  d e s k  j o b s  i n  t h e  

w o r l d  a r e  a t  G e n e r a l  E l e c t r i c .

( H a v e  a  s e a t )

First, why not sit down with the man 
from  G .E . when he visits cam pus. 
T a lk  wi th hi m a b o u t y o u r  g o a ls . 
H e’ll talk with you about the hun
dred different avenues availab le  at 
G .E . to help you reach those goals.

Y o u  may be w orking anyw here 
in the w orld , doing anything in the 
world. From  m arketing appliances 
like a new oven that cleans itself 
e lectrically . . .  to designing a com 
puter that's no bigger than a suitcase.

Progress Is Our M ost Im portant Product

Interesting problem s. Im portant 
challenges. R e a l rew ards, in m oney 
and opportunity. T h e y ’re all part o f 
holding down a desk jo b  at G .E .

C o m c to G en era l E lectric , w here 
the young men are im portant men.

G E N E R A L ®  E L E C T R I C

J o b  O u t lo o k
(c o n t in u e d  f r o m  page 1) 

m inistrative posts in colleges 
and un iversities in the U .S .

Demand is also increasing for 
liberal arts graduates. The di
rector gave three reasons for 
this trend:

—The federal government has 
stepped up its recruiting program 1 
and is hiring a large  number of 
liberal a rts graduates.

—The growing serv ice-o rien t
ed businesses tend to h ire lib
era l a rts graduates.

—B usiness in general recog
nizes that liberal arts graduates 
have a good foundation for man
agerial and executive positions.

While the technical fields will 
continue to command the highest 
sa la r ie s , Shingleton p r e d i c t e d  
that wages will r ise  in all fields.

Advanced degrees w ill also 
continue to be in great demand 
and to command top sa la r ie s , he 
said.

F o r women, there are more Job 
opportunities than t h e r e  are 
women to fill them.

"M any fields are opening up 
for women,”  he said, “ espec
ia lly  data processing, mathe
m atics, m arketing research  and 
s ta tis tic s .”

More IBM’s
International B u s i n e s s  Ma

chines, a m ajor m anufacturer of 
data processing and computing 
equipment, announced a m ajor 
new concept in processing last 
spring.

The System /360 is  a "co m 
patible”  one-machine s y s t e m  
that can handle com m ercial ap
plications, engineering and sc i
e n t i f i c  research , communica
tions and m essage switching net
works and process industry con
trol system s.

MSU, w h i c h  has been using 
p u n ch ed -card  data processing 
since 1937 and now has two IBM 
14 0 1 system s, will add a Model 
30 and 40 of System /360 in early  
1967.
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EXECUTIVE JOB MARKET

S a m e  J o b  F o r  2 0  Y e a r s ?  

C a l l  T h e  U n d e r t a k e r

w m n o o n r m n n n n n n n n n n

u r n u i u i P i i

If you've spent 15  to 20 years 
on the sam e Job, call the under
taker. Y ou 're  dead on the exe
cutive Job m arket. T h is  is  the 
stern warning Issued by the pre
sident of the nation’ s largest ex
ecutive placement and procure
ment organization, L.on D. B a r
ton.

A s a practical matter theCad- 
illac  executive fee ls  the figure of 
20 or even 15  is  too high. " B y  
that time you rea lly  are over the 
hill -unless you’ ve m arried  the 
bo ss’ daughter or have a life 
time escalating contract. No mat
te r how you look at it, you’ ve 
fallen into a rut that would be of 
little use (your experience) to 
other firm s and usefulness must 
be the crite ria  of value in the Job 
m arketplace,’ ’ he commented.

Bartion is  actually most con
cerned with the man who has 
been on the job four or five 
y e a rs  and who may well be in 
middle management.

‘ ‘T h is  rea lly  is  the crucial 
period and the sad fact is  the 
number of executives who go 
through it in ignorance, ignor
ant of the fact that they are 
being gro ss ly  underpaid by in
dustry and should be shopping to 
see their actual worth,”  Barton 
said .

He used the word shopping 
deliberately. He sees n o t h i n g  
wrong with Job shopping— in fact, 
encourages applicants to v isit his 
organization often, be inconstant 
contact with his counselors to 
take the pulse of what they are 
worth, regard less of whether they 
change Jobs or not in the re a liz a 
tion that there is  no cost for this 
shopping.

The plight of the middle man
agement man can’ tbe emphasized 
too much in the opinion of Barton. 
T h ere  is  still salvation for this 
man if he will come a live  and 
re a liz e  his problem . While they 
have to psychic computer cap
able of a p recise  measurement it 
is  the calculated guess of coun
se lo rs  at C adillac that 80 per 
cent of the men in this station 
in life  are underpaid.

“ Ju s t  last month one of our 
counselors placed a young man, 
2 3 , college graduate who had com 
pleted his m ilitary obligation, in 
paper sa le s  at $6,600 plus com
pany c a r  and other frin ges. Y es, 
he was young and had completed 
his m ilitary  serv ice , two plus
se s , but consider the fact that we 
have a number of applicants who 
come in with a high degree of 
college training and o n  the job 
training—they have been o n  the 
job three to five years  in com
parable companies and are get
ting b a r e l y  $7,200, som etim es 
$8,000 a year! These men are 
being embalmed without knowing 
it. They should be receiving an 
average of $2,000 more sa lary  
than they are takinghome,” B a r
ton explained.

C adillac counselbrs are  s e r i
ous when they advise some of

C i v i l  S e r v i c e
The Michigan State C iv il S er

vice Comm ission has announced 
a number of openings to be f ill
ed by com petitive examination. 
Full information about c a re e rs  
with the C ivil Service  may be 
obtained from its rep resenta
tives at C areer C arn iva l.

these men that it is  not too late, 
that they should start over at a 
beginning sa lary  again, secure 
in the knowledge that they can 
start at a com m ensurately high
e r rate and pass their present 
sa la ry  in much shorter tim e. 
They a re  appalled at the num
ber of men who succumb to the 
siren  song of a beautiful location 
and security  which will be of 
scant solace to them when they 
are too old to enjoy it.

"T h e  plain fact of the m atter 
is that changing a jo bevery three 
to four y e a rs  should not be con
sidered job hopping. We live in a 
mobile s o c i e t y .  The average

length of home ownership is  now 
between four and five y e a rs . In
dustry is  much more prone to buy 
experience in a number of 'on 
the line’ situations than it is  the 
steady atrophy of staying on one 
Job for 10 , 15  or 20 ye ars .

Obviously there are exceptions 
—those who continue to enrich 
them selves through study as  they 
go along in their c a re e rs  and 
thus enrich their com panies, but 
what company today is  immune 
from  m erger and then what does 
all of this valuable experience 
net you in the Job m arket? Noth
ing. You become Just another job 
casualty ,”  Barton continued.

OOOOOOOOOOOOOOOOOOOQ»

Banking That Is Building Careers 
L e a r n  a b o u t  t h e  a d v a n t a g e s  a n d  o p p o r 

t u n i t i e s  a w a i t i n g  y o u  w i t h  o u t s t a t e  

M i c h i g a n ’ s  l a r g e s t  b a n k .

A t  t h e  M . S . U .  C a r e e r  C a r n i v a l  O c t o 

b e r  1 1  a n d  1 2 .

" B a n k in g  T h a t  I s  B u i ld in g  M ic h ig a n ”

M ic h ig a n  N a t io n a l  B a n k

M E C H A N IC A L  E N G IN E E R S
Career Opportunités For Graduate Engineers in the

GRAPHIC ARTS FIELD
•PRODUCT DESIGN 

•CUSTOMER SERVICE 
•SALES 

•MANUFACTURING

We offer challenging positions in the above areas to 
qualified technically trained men who desire  a future with 
a well established progress-orientated organization.

M iehle-Coss-D exter, Inc., is  the world’ s largest manu
facturer-distributor of printing p resses and associated 
graphic arts m achinery. The M1EHLE DIVISION is  the 
world’ s leading producer of sheet fed p re sse s  for com
m ercial printers and lithographers, book and magazine 
p rin ters, label printers, carton plants and printing de
partm ents of large businesses.

Our representative will be on your campus Friday, Octo
ber 15 , 1965. Arrange an interview through the Place
ment Office or mail your resum e to:

M r. William L . Keogh 
Assistant Personnel Manager

T H E  M IE H L E  C O M P A N Y
Div. of M iehle-Goss-D exter, Inc.

2 0 1 1  W. Hastings Street 
Chicago 8, Illinois

An Equal O p p o r t u n i t y  Employer

★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★ ★

t  T a k e  A  L o o k  A t  Y o u r  F u t u r e
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the  n a t io n ’ s o ld e s t  co n t in u o u s  seago ing  a rm e d  fo r c e .  S ince  1790, m en and sh ip s  
o f  th is  v e r s a t i l e  l i t t l e  s e r v ic e  have  p la y e d  an im p o r t a n t  r o l e  in  the  m o ld in g  and the 
p r e s e r v a t io n  o f  o u r  c o u n t r y .
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SEE Y O U R  
FU TU R E

. . . S E E  H O W  Y O U  C A N  "SUIT 

YO URSE LF  ’ TO A W IN N IN G  CAREER 

AT W H I R L P O O L  C O R P O R A T I O N .
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SCIENCE

M A T H E M A T IC S  

C H E M IS T R Y  

SO LID  S T A T E  P H Y S IC S  

A C O U ST IC S  

C O M B U ST IO N

T E X T IL E S  .

FOOD T EC H N O L O G Y  . 

D E T E R G E N C Y

A  1»
£  M A N U F A C T U R IN G

IN D U S T R IA L  EN G .

M A T E R IA L  M G M 'T . 

M A N U F A C T U R IN G  M G M 'T .

PR O D U C TIO N  M G M 'T . 

D A T A  P R O C E SS IN G  

M E T A L  FO R M IN G  

F IN IS H IN G  .

C O N T A IN E R IZ A T IO N  •  

A U T O M A T ED  M FG . V

F R E E

AUTOMATIC ICE MAKER

IN  

E N G IN E E R IN G
E L E C T R O -M E C H A N IC A L

E L E C T R O N IC

C H E M IC A L

P L A S T IC S

C O N TR O LS

E L E C T R IC A L

M E C H A N IC A L

H Y D R A U L IC S

* * • 
*  - -■ A ä
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W IN  THIS
50 -L B .  A U T O M A T I C  ICE M A K E R  B Y  W H IR L P O O L  

JUST REGISTER A T  O U R  CAREER C A R N I V A L  E X H IB IT

Yes, 5 aces! An extra » 0 assure a winning hand . . . like the extra 
offered by Whirlpool for your future . . . and like the extra bonus 
you can have by visiting the Whirlpool exhibit. You might be the 
winner of this unique ice maker that has at hand, at all times, a 
plentiful supply of clear ice cubes. Visit our booth . . . register . 
see your future in the sophisticated science of "Life Support in the 
Earth Environment."

FOR FINANCIAL OPPORTUNITY, FOR GROWTH, FOR A FUTURE SEE

*
V»

CORP.
Laundry Group, St. Joseph, Michigan

HEADQUARTERS IN MICHIGAN, FACILITIES AROUND THE GLOBE.
W o r l d ' s  l a r g e s t  m a n u f a c t u r e r  o f  h o m e  l a u n d r y  a p p l i a n c e s .


