SUMMER SPECIALS

Why huy new.... When you can huy
refurbished WITH WARRANTY!!!

We carry Toro, John Deere, Jacohsen, Kuhota, Kioti, etc.
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ABELL Franklin J. Abell

ﬁcol TURF & faheli@helisouth.net

O TRACTOR gell: (678) 296-0822

WWW Abell'l'urfand'rractor.com
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everything the

turf pro needs is

under one roof.

For more than 40 years Horizon has provided
turf care professionals with quality products
and expert advice. Our products include;
herbicides, fungicides, fertilizers, foliar,
insecticides, seed, sod, soil surfactants,
aquatics, plant protectants, organics,
erosion control, pins, flags, cups,
irrigation, pipe, wire, fittings, drainage,
lighting, tools, small equipment, parts
and service. We have what you need, and
it's all under one roof. Give us a call to

experience the Horizon difference today.

N. California
Agronomics
Sales Team:

John Holmquist
707.974.8384

Matt Lucas
916.416.4589

Mike Blume
916.416.1964

Vicki Beloian
800.297.7246 x116

Nick Biggi
916.257.2228

www.HorizonOnline.com - 1888.898.8833

the right people. the right products. the right stuff.
16 Locations in California

AWARD WINNERS

AND NOMINEES

2006 AWARD WINNERS

Distinguished Service:
Superintendent of the Year:
Turfgrass Excellence - Private:
Turfgrass Excellence - Public:
Affiliate of the Year:

President:
Vice President:
Secretary / Treas.:

Director:
Director:
Director:
Director:

Jim Husting, CGCS
Brian Nettz, CGCS
Thomas Bastis, CGCS
Kevin Pryseski, CGCS
John Holmquist

2007 NOMINEES

Jason Green, San Jose Country Club
Brian Nettz, CGCS, Presidio Golf Club
Chris Mains, Spring Valley Golf Course

Thomas Bastis, CGCS, California Club

Brian Morris, CGCS, The Links at Bodega Harbour
Steve Byrne, Mira Vista Country Club

Andy Tittle, Eagle Vines Golf Club
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www.lesco.com
Your 24/7 source for everything you need

to keep your course beautiful

* Anaheim * Roseville
* Palm Desert » San Diego
¢ Petaluma ¢ San Jose

* Rancho Cordova °* Upland

Log onto www.lesco.com to find
the location nearest you or call

800.321.5325

[ ESCO

LESCO is a registered trademark of LESCO Technologies, LLC
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DEVELOPING A QUALITY INTERNSHIP PROGRAM

From the GCSAA

How to meet the needs of both the student and the
superintendent. A quality internship involves much more
than working on a golf course. To be a valuable experience
for both the student and the superintendent, goals and
expectations must be aligned. The goal of a quality internship
should be to provide a supervised work experience in order
for students to build their expertise and proficiency in turf
and grounds skills, as well as enhance their problem solving
abilities. The internship structure should allow students to
build skills, apply them to special problem solving situations
and interact in at least one student/employer evaluation.

Beginning the Process

Although individual element of the internship program
may differ from golf course to golf course, a strong program
should include a number of elements. Most importantly, the
program must be built around the educational experience of
the student. Begin by writing a well-defined plan of activities
and job tasks for the student intern. Be sure to include a
broad spectrum of responsibilities, so the student gains a
better understanding of overall golf course maintenance
operation. Structure the internship so that the student not
only gains knowledge and experience, but also contributes
to the operation with their knowledge and experience.

A certain level of responsibility should be associated with
the position. The intern should be put in a position that
requires long hours and an on-call status. The intern should
be made rto realize that a typical golf course management
is not 40 hours with a few extra hours on Saturdays. Too
many students enter the profession or have gravitated into
assistant and superintendents positions believing the work
will consists of 40 hours during the week and three hours
or so on Saturday mornings! When interns experience true-
to-life working conditions, they have fewer surprises early in
their careers.

Each intern will possess different capabilities and bring a
different level of experience to the internship. Thus, any
internship program must allow for customization and
provide the best possible format to meet the needs of the

intern. A strategy to help your plan meet each intern’s
unique needs is to have the intern submit an outline of what
they wish to accomplish.

When developing a program, consider timing. Some golf
courses offer internships during the summer months only.
A longer internship — for example over a six-month period
— may provide a more rounded experience, exposing the
student to important activities that occur during the other
seasons.

When budgeting for an internship program, remember there
are costs beyond hourly compensation. For example, many
programs include housing and a bonus plan. When seeking
an intern, do not limit your hiring strategy to considering
only those students enrolled in a turfgrass program. A
recent graduate of a program who is not quite ready for
an assistant’s position may make an excellent intern. It is
important that the intern become more than a hired hand
or cheap labor on your maintenance crew. The primary
purpose of a good internship program should be to expose
students to the practical side of golf course management
so that students can tailor their education to best meet a
realistic career path.

Practical experience helps students better understand
classroom theories and information and how they are applied
to real conditions on the golf course. It is also an excellent
way to prepare for the transition from the classroom to the
workplace. In addition, the internship allows students to
develop personal contacts, which may lead to job placement
opportunities and build self-confidence, leadership and
good communication skills while working with others.

Since getting a job after graduation is usually the major
goal for students, expand your internship program to
help them with employment search skills. Set up mock
interviews. Review and critique their résumé, being sure it
gives prominence to the internship experience. Introduce
them to other superintendents. Provide them with a list
of networking contacts. Of course, a logical outcome of an
internship program is to hire that student after graduation as
an assistant. What better way is there to groom an assistant

and have a legal sneak peek of their work ethic?
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_LOOKING TO ATTRACT ATTENTION IN THE TURF INDUSTRY?

Place an ad in one of the turf industry’s
most read newsletters and you’ll attract GREEN!

To place an ad in 2007 GCSANC bimonthly newsletter, please contact Association Manager,
Barb Mikel for more information. Toll Free at 877-942-7262 or 530-626-0931.

STELLAR

PRODUCTS - PERFORMANCE - SERVICE

A Galaxy of Top Performers

* Soil Amendments - TurfSeed - Fertilizers - Pesticides

UAP DISTRIBUTION, INC.

Serving all of your Turf Needs

For More Information, Contact Your Local UAP Representative
or visit us at: www.uap.com

-2
Arborwell
lntreaUces™™
mlVelvetiEalinvaly/Se

Low impact 4x4 chip trucks & chippers
specially designed for golf course fairways

Ne mere @e rvesl

To reserve “Velet Fairways” call 888.969.TREE
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REGIONAL
HOLIDAY
GATHERINGS

By Jason Green
Superintendent
San Jose Country Club

By the time you read this, our four Regional
Holiday Gatherings will have passed. The East
Bay region met at Claremont Country Club for
9 holes of golf and Barclay’s for food and drink.
The South Bay region met at San Jose Country
Club followed by a dinner at Dave and Buster’s
in Milpitas. The North Bay met at Vintner's Golf
Course for 9 holes of golf and food at the grill.
The Monterey region met at Quail Lodge for golf
and food.

As mentioned before, the idea of having four
separate events in lieu of one big expensive
holiday party was the Board’s decision to take a
different approach to this year's event. Our goal
was to get more members involved and keep the
cost down.

A huge part of keeping the cost down is the
generous donations from the sponsors of this
event. The Board would like to recognize the
following sponsors who donated to this year’s
Regional Holiday Gatherings: Target Specialty
Products, Sierra Pacific Turf Supply, Grigg
Brothers, Aquatrols, Cleary Chemical, Horizon,
Zellers Irrigation Service, Turfstar, UAP, and Mike
Willis.


http://www.uap.com

(Continued from page 7)

FREE BALL MARK REPAIR
TOOLS PROVIDED AT CHARLES
SCHWAS CUP CHAMPIONSHIP

The GCSANC ball mark repair education program is
supported by superintendents in Northern California and
has the backing of other allied golf associations including the
PGA TOUR, Champions Tour, Golf Course Superintendents
Association of America (GCSAA), California Golf Course
Superintendents Association (CGCSA), Northern California
Golf Association (NCGA), California Alliance for Golf (CAG)
and the Northern California PGA (NCPGA).

Working closely in conjunction with the NCPGA in its
growth of the game efforts through Play Golf America, this
GCSANC outreach program has been recognized as a best
practice by the PGA of America. “We applaud the GCSANC
and its members for their commitment to help bring new
players to the game while also increasing awareness about golf

course etiquette through ball mark repair education,” stated
NCPGA Growth of the Game Director Carol Pence.
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(Continued from page 7)

CALIFORNIA HONORS SEVEN
WHO WORK FOR A BETTER
ENVIRONMENT

Pebble Beach Co. in 1999) to be recognized amongst a group
containing organic farmers is humbling.

“This is a great opportunity to utilize the momentum of
this award to organize golf courses regionally in order to
demonstrate the environmental stewardship that exists not
only at Lahontan but at other facilities as well.”

Breen will work with the Environmental Institute for Golf in
developing case studies in 2007. Water quality monitoring,
SOP for pesticide selection and snow mold trials are topics
that will be developed for presentations in the coming year.
“My wish is for this award and Lahontan to be utilized as an
example that golf and the environment are at there best when
they exist in a sustainable, balanced ecosystem,” Breen said.
Lahontan Golf Club opened in 1998 as part of a private, gated
community on 880 acres.

For more on the Award and the winners visit:

heep://www.cdpr.ca.gov/docs/presstls/2006/061026.htm.

PErEnsoN

Call John Parodi @ 925.899.2414

www.petersontractor.com

TURF
EQUIPMENT

“WITH US YOU ARE
MOWING THE NEXT DAY”

COMPETITIVE RATES

*FAST, RELIABLE SERVICE FOR ON-SITE MOBILE
PRECISION GRINDING AND RELIEF GRINDING

*COMPREHENSIVE TROUBLE SHOOTING
*36 YEARS EXPERIENCE IN MOWING INDUSTRY

*SATISFACTION GUARANTEED
*NO JOB TOO SMALL

408-427-7323

SHARPENING, INC.
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