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From The President

kay, now you've done
it. For nine months,
I've managed to keep

this message light and mostly
humorous. Now it ends. As
much as I hate to do this, you've
forced me to get up on my
soapbox to preach.

I've got to tell you, I'm a bit
dismayed at the apathy, or lack
of participation that many of
you show toward taking a
leadership role in your profes-
sional association. You guys and
gals should be standing in line
to volunteer or run for a
leadership role. I know you've
got opinions on how things
should be run; you've told me
so. This isn't brain surgery; if
you can read this message, and
have an IQ of about 45, you're
more than qualified to lead this
association. Heck, we all know
that our Executive Secretary
does all the real work anyway!

I don't think that this problem
is unique to our association. I
know that the GCSAA has had
similar problems in the past. I'll
even bet that the Northern
California Chicken Pluckers
have problems getting people to
serve on their board or commit-
tees. I used to belong to a ski
club in a former life and we had
similar problems. People used
to say that they were too busy at
work. Well folks, this is work,

Office Notes

By: Barbara Mikel

A reminder. The office will be
closed from 2-5-96 to 2-26-96.
The answering machine will not
take messages so please give
me a call after I return from
Orlando, Florida.

If you move or change jobs
be sure to send the current
information to the office for the
Membership Directory. We will
be formulating the Directory

and this association, and the
benefits that you derive from it,
help you do your job better.

"I don't have the time," you
say. You probably waste more
time hanging out in the pro shop
each morning that I put in on
association business each day.
"It's a lot of work," you say.
Yea, it can be, but this message
is the hardest thing that I've had
to do as President. Let me fill
you in on the negative aspects
of volunteering time for this
association. . . . . You know, I
really can't think of any. Let me
tell you about the good stuff.
First, you get a really neat
phone company credit card so
you don't pay for any of the
calls that you make. And you
will make lots of calls, which
brings me to the second point.
You will talk to, and make
friends with colleagues around
the area, state, and even around
the nation. (Think of the
possibilities if you play lots of
golf.) You will discuss areas of
common interest, needs and
problems, and work toward
common goals. The friends you
will make will last well beyond
your board service. Believe it or
not, most of you guys are worth
knowing and I value the
friendships that I've made
through this association. Most
of us have chosen this profes-

shortly after the annual meeting
in April. It is your responsibility
to make sure we have current
information. The information
from your renewal questionnaire
will be used. If you received a
second request for the informa-
tion questionnaire, please fill it
out or the information in the
Directory will be last years and
will not include fax numbers or
updated information.

sion because we really like wh
we're doing. Association servic
is an extension of this profes-
sion, and it really is rewarding.
Now I know, most of you
have legitimate excuses, I mean
reasons, that you can't take a
more active role. Maybe your
wife has just had triplets and
you think that maybe they might
take a little more of your free
time, or maybe you're in the
process of building a 36 hole
golf resort, or just maybe you're
finding it hard balancing your
time between your wife and
girlfriend. Well, give it a year or
so0, and then step forward. But
what about the other 10% of
you? You say you've never been
asked? Maybe you don't know
who to talk to? Maybe you've
been waiting to be nominated
by someone? Well consider
yourself asked. Consider
yourself nominated. Call our
nominating committee chairm
Randy Gai. I'll even give you
his phone number, (510) 654-
8972. If it makes a difference,
call him collect if you like. Hey
call him at home if you want.
He just told me he's a light
sleeper, so he might even
answer the phone late at night.
As they say on TV, Just Do It!
See you in Orlando,

Richard Lavine, CGCS
President

I hope you saw the notice in
the last newsletter about our gift
certificates being accepted by
GCSAA. They do have quite a
lot of quality education materi-
als also. If you have received a
gift certificate for the first time,
a reminder; the certificates ar¢
redeemable at any pro shop. The
certificates are PGA approyved.
The pro sends the certificate
our office for redemption.
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Positions Open

Golf Course Superintendent

Saratoga Country Club has an immediate
opening for a full time Golf Course Super-
intendent. This golf course is a 9-hole
facility, double teed, par 68. Yardage for 9
holes is 2,450. The rating/slope is: Men's 18
- 65.0/119, Ladies 18 - 69.5/121 and the
Ladies 9 - 35.0/122 & 34.5/120. There is a
driving range and 6 tennis courts as well as
an active clubhouse, with pool attached.

Applicants must have a qualified applica-
tor certificate for pesticide application; 3
years experience in golf course management
either as a head superintendent or signifi-
cant exposure as an assistant superinten-
dent; and able to work with and communi-
cate with a Spanish-speaking crew. The golf
Course Superintendent reports directly to
the General Manager. Salary and benefits
package is commensurate with experience.

Send resume to: Joe Callan, General
Manager, Saratoga Country Club, 21990
Prospect Road, Saratoga, CA 95070

If Facilities Manager

City of Manteca
1001 W. Center Street
Manteca, CA 95337
Attn: Personnel
(209) 825-2345
$3,773 - $4,584/mo., excellent benefits.
Plan, organize and direct the maintenance,
construction and design of the City's golf
facilities. 4 years golf course maintenance
administration experience. BA Degree in
related field, valid California driver's
license. City of Manteca application must
be filed. Applications will be accepted until
a sufficient number have been received.
EOE

rvi r to manage the
City's golf program including: marketing,
promotions, technical activities; food
concessions; the golf professional; contract
services for maintenance and operations;
and turf management. Salary: $50,820 -
$62,920/yr.
Requires: 5 years related experience,
equivalent to B.A.Degree. Apply: City of
Modesto Personnel, P.O. Box 642, Modesto,
CA 95353, (209) 577-5402.
Deadline - 2-29-96

Jim Duhig

Contra Costa

Landscaping, Inc.

27 Years - State License #263333

All Aspects of Golf Construction

Greens - Tees - Bunkers - Seeding - Hydroseeding
Lakes - Pump Stations - Drainage
Quality Work - Competitive Prices

field staking.
510-939-3985

800-498-7339
510-229-1060

Pumping Systems

Industry Leaders in
Quality, Service
and Innovation

Wes Hall
619-747-1662

CALCIUM

Golf Course Superintendent
Del Webb's Sun City

Directs golf course maintenance opera-
tions. Supervises all revegetation and
landscaping operations (plant life, rock
work, water systems, etc.) Manages and
supervises thirty plus golf course and
landscape maintenance workers including
assistant golf course superintendent, golf
course mechanic, cart mechanic and
associated area foremen. Keep golf course
in optimal playing conditions both from the
playing ability and aesthetic standpoint.
Capable for working with crew to grade,
install irrigation system, plant and finish
golf course for play. Bachelor of Science
Degree in Agriculture, Horticulture,
Agronomy, or Turfgrass management,
preferred. Minimum 4 years experience in
golf course work with 2 years in golf course
management.

To apply, mail or fax resume with salary
requirements to: Del Webb California
Corp.; HR Dept. (GC); 198 Cirby Way,
Suite 155; Roseville, CA 95678; or fax to
(916) 774-3429. No Phone Calls Please.
Drug Free workplace/EOE/m/f/d/v Minority
applicants encouraged to apply.

Supporter Listing

RUSSELL D. MITCHELL & ASSOC., INC.

Providing quality irrigation design and consultation services
including bid document development, hydraulic analysis, and

510-932-5671 FAX

SCOTTS PROTURF
Fertilizers - Poly S and new Triaform technologies Herbicides,
Fungicides, Seed, Soil, tissue, water and turf disease testing.

Chuck Dal Pozzo, Sr. Tech. Rep.

510-791-8985

BENTGRASS SOD

West Coast Turf — Crenshaw, SR 1020, and Penncross,
Contract grow and installation available. Washed or sand based.
Also, hybrid Bermuda, and 100% rye sod.

800-447-1840

Pacific Pearl Oyster Shell — the most efficient calcium for the
turfcare professional. Available from your fertilizer dealer.

For Technical assistance call John Mazura.
Jericho Products, Inc.

707-762-7251
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Naumann's NorCal News

Mike Higuera has accepted the Superintendent position at
Mtn. Shadows Golf Course in Rhonert Park. Mike was the
Superintendent at Aptos Seascape GC prior to his move. Both
are American Golf managed facilities . . . .Campbell Turner has
left E1 Macero CC in Davis to take the Superintendent position
at Riverview CC in Redding . . . . Leon Snethen has left
Saratoga CC to work with Farwest Turf Products in Benicia. He
is filling the position vacated by Ron Seibel, who is now
working with Sierra Pacific Turf Supply . . . A December storm
update brings Presidio Golf Course into the news. The winds
were so severe that they win the prize of most damage. Over
150 trees fell down not to mention countless limbs. Nine holes
were opened within one week after the storm and the other nine
within one more week . . ... Long time member Al Mooser has
decided to retire as Superintendent at Manteca GC. His long
career included stops at Crystal Springs GC, Hidden Valley
Lake CC and San Luis Obispo CC

Shasta Cascade GCSA
Needs Your Support!

The SCGCSA and American Golf are sponsoring a golf
tournament to generate funds to help Gary Clayton and his
family with their ever increasing medical costs. Gary was
the Founding President of the SCGCSA and has been
battling cancer for over 5 years. Gary is taking time off
from work to intensify his efforts to beat this disease. The
tournament is scheduled to be held at the Golf Club at
Tierra Oaks on February 26.

Please phone Dan Kowall — 916-275-0725 or Tom
Jefferson — 916-926-0625 to find out how you can help or
to enter a team. Thank you.

Attention Affiliate Members

The Annual Meeting is nearly here. The Affiliate Mem-
bership will be electing a new Affiliate Representative to the
Board of Directors. This elected position is a two (2) year
term. This is your opportunity to become more involved as a
liaison person between the Board and other Affiliates. The
responsibilities include but are not limited to attending
Board Meetings and managing the Annual Scholarship Golf
Tournament.

The election will be held at Peacock Gap Golf and
Country Club on April 25th. Three Affiliate Members have
already expressed interest in serving on the Board. If you
wish to run, please contact Bob Whittaker or Mike Ligon.
Nominations will be accepted from the floor.

Please make time to attend the Annual Meeting and cast
your vote.

Scholarship Committee Report
By: Roger Martinez

The Scholarship Committee, com S

prised of Roger Martinez, chairman
Wayne Lindelof, Gary Carls, CGCS,
and John Holmquest is proud to an-
nounce this year's scholarship recipients. The choices again
this year were difficult due to many outstanding applicants,
but they did come up with nine winners. The President's
Award Scholarship goes to Jason Lee Green. Jason is a
junior at Cal Poly, SLO and will be graduating in 1997.
The other winners are:
Stephen Leas, U.C. Davis
Zach Martin, Butte College
Keven James Reguera, Cal Poly, SLO
Dale Engman, Cal Poly, SLO
Donna Burris, American River College
Thomas March, Cal Poly, SLO
Trent Barr, Cal Poly, Pomona
Valerie Fricken, Cal Poly, SLO

The committee wishes to thank all the applicants, and
encourage them to reapply next year.

~ANIMAL
DAMAGE
MANAGEMENT

RODENTS
BIRDS &

OTHER NUISANCE

ANIMALS CONTROLLED
1-800-292-9845

Your complete source for fertilizers, seed, chemicals,
amendments, tools, irrigation, drainage,
Otterbine Aerators and much more.

AUTOMATIC “‘ RAIN COMPANY

San Jose * Heavy Turf Division « Menlo Park « Napa
Salinas * San Rafael e Concord » Santa Rosa
Vacaville ¢ Dublin ¢ Fresno « Merced




te PROficient Performers

oy LLandPride, Turf

The Seeder Leader

* Rugged, dependable, precise

» Non-corrosive, easy to calibrate seed cups

» Tapered aggressive or curved slicing blades on
the Overseeders

* 30 bushel hopper on the Primary Seeders

* Pull type or 3-point Primary Seeders

» Seed rates of 5 to 425 Ibs. per acre

10' Primary Seeder '

All-Flex Mowers 11' or 16'~'

* Zero turn cutting without skips

* Stays put on slopes — in-line wheels

* Floating decks with anti-scalp rollers

* Rear discharge passes ANSI safety tests

* Designed with the commercial operator in mind

11" All-Flex Mower
ChemPro® Sprayers

« Vehicle mounted or trailer sprayers

 20' level float booms - stops boom bounce

« Metercone™ nozzles — excellent pattern, long life

« Whirlfilters™ - self cleaning
100 - 370 gallon capacities

TURF & INDUSTRIAL
EOUIPMENE

100 Gallon Sprayer

2715 Lafayette St., Santa Clara

LAND PRIDE[JTURE| 1(800) 655-8873

The choice in professional turfcare.




Carryall 1

Carryall Il

HARD WORK RUNS
IN THE FAMILY,

All of our Carryall Turf Utility Vehicles
work hard around the clock, rain or
shine, day in and day out. They can't
help it; they're made that way.

Both Carryalll and Il are equipped
with our standard 9.0 rated hp over-
head valve 4-cycle gasoline engine, so
you'll have plenty of power to cover lots
of ground quickly and efficiently. Our
gravity-tilt or optional hydraulic pickup
beds are the largest in their respective
classes, providing total vehicle capacities
of up to 1,200 pounds.

All of which means that Carryall
is the model of
efficiency for
everything
from daily
chores to ;
demanding, ST =
heaVy*dFlty Carryall's Powerful 4-Cycle
]ObS. In fact, Gasoline Power Train
Carryall has been rated first in reliability,
service, and performance among its
major competitors* From our rustproof,
all-aluminum frames to our wide range
of versatile options, Carryall Utility
Vehicles are made to help you conquer
more turf every day.

*As reported by the Center for Golf Course Management

CARRYALL

DRIVE IT TO WORK. [E¥=3,

TURF & INDUSTRIAL
EQUIPMENT

2715 Lafayette St., Santa Clara

1(800) 655-8873
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Strictly Business

. Bob Costa

ne of the frequent
criticisms of Golf
Course Superintendents

is their failure to fully under-
stand the business aspects of
golf course operations. Superin-
tendents have gained a reputa-
tion as spenders, and as a result,
their requests for new equip-
ment, capital improvements,
and additional labor have often
been met with scrutiny. Con-
versely, it's not uncommon to
hear a superintendent grumble,
"they want better playing
conditions, but they never seem
to want to pay for it."

Having been exposed to
public golf for nearly twelve
years, the last several as a
manager of superintendents, I
have had the opportunity to
view this long standing contro-
versy from both perspectives.

en I was actively superin-

ding, I was as guilty as
anyone of showing up to work
each day with blinders on. My
first priority was the condition
of the golf course, I just
assumed the business was
profitable.

Over the last several years I
began to realize that the way
you pay for labor, new equip-
ment and capital projects such
as, irrigation systems, cart paths
and new greens, is with the

money generated from profit.
An argument could, and often is
made by those involved in golf
course maintenance that a
courses ability to be profitable
is directly related to the quality
of the product, "let me spend
more so we can make more,"
they say.

As a result, the "I need to
spend more, why can't you
spend less?" battle rages on.
The fact of the matter is, there
lies wisdom in both approaches
to generating profit. In this
highly competitive marketplace
to attract and retain customers
you have to provide a product
that provides both quality and
value. If you don't your custom-
ers will go elsewhere, where
they're sure to find it. The
challenge is to continuously
improve product quality, while
generating sufficient profit to
pay for additional labor and
capital improvements.

Superintendents, particularly
those at public facilities, need to
periodically remind themselves
that although your responsibili-
ties lie primarily in providing
the finest playing conditions
possible, the bottom line, as in
any business for profit, is what
counts.

Occasionally, you may have

(Continued on Page 7, Col. 3)

Fertilizers ¢ Irrigation * Landscape Equipment

@P—=\ SPRINKLER £3
IRRIGATION =
SPECIALISTS Ttieeon

\ 4, |NC. s"“ﬂy

JOHN DEMING
865 SWEETSER AVENUE * NOVATO, CA 94945

415 892-4680

NOVATO * SACRAMENTO * SAN MATEO * SAN JOSE * SANTA ROSA * SHINGLE SPRINGS
DUBLIN * PACHECO * MODESTO * SAN DIEGO * LAGUNA HILLS * ESCONDIDO * PALM DESERT

Craig Linquist
Estimator

Certified Arborist No. 1510

. 825 Mabury Road, San Jose, California 95133
Tel: (408) 453-5922 » FAX: (408) 437-1817

AlR(B)OJR
ClA

a division of ENVIRONMENTAL CARE, INC.

5%

PACIFIC OPENSPACE, INC.
8 NORTH COAST NATIVE NURSERY

* Drought tolerant landscaping of roughs

* Mitigation, restoration and erosion control plans
* Design, consultation and installation services

» Extensive inventory of native California species
e Contract collection and propagation

707-769-1213
PO. BOX 744, PETALUMA, CA 94953 * FAX 707-769-1230

I.'

Ray Frei_ta’s e

Pacific Sod

California’s Largest Selection
of Cool and Warm Season Varieties

HOMOGENEOUS

-1:800-692-8690 -

PELLETS

For more information, call your BEST® Area Manager,
Steve Franzen, at (800) 992-6066 .




Increasing your technical
knowledge and level of
professionalism are two key
ingredients for a successful
career as a Golf Course
Superintendent. GCSAA can
help. As a member, a wide
range of educational opportu-
nities and services are
available to assist you in your
professional development.
Many of these programs are
highlighted in the 1995-1996
Professional Development
Catalog which was distributed
to all members this fall. Here's
a quick rundown of some of
those programs:

Career Development — A
wide variety of materials are
available including a job
referral service and employ-
ment resource kit. The
resource kit includes five
booklets which take you step
by step through the entire
employment process.
Technical Information
Services — TIS provides a
wide assortment of prepack-
aged materials that provide
information on some of the
common issues facing
superintendents. Also avail-
able, are a large assortment of
video materials that can be
rented or purchased for use in
training, safety programs or,
for self improvement instruc-
tion.
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GCSAA Provides Host of Services

Public Relations and Media
Services/Public Affairs —
These two departments can
provide assistance in the devel-
opment of a public relations
campaign, guidance in media
relations, and tools for communi-
cation with the golfing public.
Seminars — Education seminars
are available nationally, region-
ally and through correspondence
courses. Participation can expand
your knowledge of the industry
and sharpen your business
management skills. The Techni-
cian T:aining Program also has
been developed to provide a
fundamental level of instruction
for Ascistant Superintendents,
Golf Course Mechanics and
Spray Technicians.
Certification — The Certifica-
tion program offers superinten-
dents «n opportunity to attain
recogn:tion for achieving high
standards of professional
excelleace.

Those of you who are mem-
bers, or those who are contem-
plating membership, are urged to
take advantage of these and
many other services which are
available. For more information
consult your Professional
Development Catalog, or contact
the GCSAA headquarters at
(800) 472-7878.

Some Things Never Change

By: Mike Huck, Agronomist, USGA Green Section

fter reading Dr. Alister
Mackenzie's book, The
Spirit of St. Andrews, 1

was amazed at how many
statements and observations he
made that are absolutely
timeless. He addresses architec-
ture, construction,
greenkeeping and playing the
game with foresight and
complete candor. He really tells
it like it is, or was, since the
book was written in 1934. 1
suddenly realized that not much
has changed over the sixty
years since the book was
originally written when I
constantly found myself
thinking "I have heard this
somewhere before."
Mackenzie's comments
concerning committees and
management hold true to this
day. It was his opinion that a
permanent green committee
should be maintained. He felt
that having a permanent
committee was the only way
continuity could be preserved.
Mackenzie stated that when a
committee is appointed they
will initially make mistakes. He
then goes on to say that just as
they begin to learn from these
mistakes, they resign from
office. A new committee is
formed that will make even
greater mistakes, and so it goes

on. I think, Mackenzie is
absolutely right, the most
progressive and successful
courses we visit have long term
committees and management
teams. Unfortunately, this case
is more often the exception than
the rule.

Mackenzie states that
committees consisting of
doctors, lawyers, engineers and
architects recognize the value of
mental training and experience
in their own professions, but
often place little importance on
it when it concerns the design
and maintenance of their golf
course. He noted that commit-
tees often have a difficult time
paying for "mental labor" such
as the services of an architect or
consultant, but would not
hesitate to spend excessive
sums of money for laborers. He
infers that if he were hired to
oversee a course's construction
from the start, his expertise
would result in savings that
would offset his fee several
times. I again agree with Dr.
Mackenzie and the same
scenario holds true when a good
superintendent is hired, versus a
lesser qualified individual.

Concerning golf course
design and construction
Mackenzie stresses one word,
this was "finality". He states

1 (800) 655-8873
2715 LAFAYETTE STREET » SANTA CLARA, CA 95050

. JOHN DE
TURF & INDUSTRIAL P
EQUIPMENT CLUB CAR
SINCE 1968 LAND PRIDE
SALES * PARTS « SERVICE Ho:m:grpsﬂce

707-747-5000

CARRYALL

DRIVE n"l'oWORK Club Car

* 1200 Ib. Cap.
* Hyd. Dump
* Demos For Sale




that the goal should always
be to do things correctly the
Qt time so that funds will
t have to be spent later
correcting mistakes. If funds
are lacking, he suggests
finishing the greens and tees
first, because bunkers and
fairway irrigation can be
installed later. Meanwhile,
the golf course can still be
used. He points out that it
costs more money to correct
a poorly designed and built
course than it would have
cost to have properly
constructed it in the first
place. Each of us has often
used the old cliche, "there is
never enough time or money
to do things right the first
time, but there is always
enough time and money to
do things over." Finality is a
word that should become a
part of all of our vocabular-
ies.
Mackenzie felt strong that
.pecialists" should be hired
to engineer irrigation and
drainage systems and sent as
far as to say "this is an age of
specialists". He felt if the
architect did not devote all
his energies to the design of
the course and attempted to
design the irrigation and
drainage systems, it would
be a disservice to the course
owners. Mackenzie also saw
value in hiring outside
consultants for soil analysis
and plant selection advice.
He understood that local
knowledge was key to the
success of his projects. Many
committees questioned his
decision to hire these
consultants, he said, citing
their hesitations to pay for
"trained minds and mental
labor."
Regarding greenkeeping,
said that good
nkeepers keep a careful
watch on their turf, and have

o0 e G RUELEN

sleepless nights until they
overcome everything that may
be the matter with it. He
compares turf maintenance to
medicine when he said, "the
best physicians are those who
prescribe poisonous drugs only
after most careful consider-
ation." No treatment was
required if nature could provide
the cure, he felt. He also made
the point that there was a lot to
learn regarding turfgrass
maintenance practices and that
more money needed to be
dedicated to research. One can
hardly argue with any of these
statements.

Concerning the game, Dr.
Mackenzie thought that the best
way to learn and understand the
golf swing would be to study
the exact sequence of move-
ments each joint within the
body makes in the process.
Interestingly enough, the USGA
is currently conducting biome-
chanics research and gathering
data similar to what Mackenzie
suggested. Most importantly he
reminds us that "golf is a game
and should be played for fun"
and" the only reason for the
existence of the game is to
promote the health, pleasure and
even the prosperity of the
community." This is something
I feel too many people have
forgotten.

I think one would agree that
each of the cited examples still
applies today in some way to
our modem golf business. These
selected topics only scratch the
surface of the many observa-
tions and points Mackenzie
makes throughout the book. If
you have not had the chance to
read the Spirit of St. Andrews, 1
highly recommend that you do
0. You may even want to
recommend it to your commit-
tee members. They many not
only find it interesting, but
educational. It seems true, that
some things never do change. 4

Strictly Business
(Continued)

to make sacrifices like allow-
ing carts on the course under
wet conditions, sending
employees home on rainy days,
reducing your staff size during
the slower times of the year,
performing some maintenance
activities without closing a
portion of the course, or maybe
just increasing the overall
efficiency of your operation.
Don't be disappointed if, in
your effort to become more
sensitive to the financial health
of the business, or after altering
your maintenance program to
increase profit, you find that
you still have to campaign just
as aggressively for funds to
improve your facility. What
your likely to gain, aside from
a new piece of equipment, or
additional labor, is recognition
from your manager or owner,
that your skills as a Golf
Course Superintendent are
multidimensional, thereby,
increasing your value as a key
member of the Management

Team. *

GCSAA
Joins The
Web

When you're in Orlando next
week, don't forget to stop in at
the GCSAA member services
booth to check out the GCSAA
Home Page on the Web. This is
a prototype of the service that
is expected to go on-line by
July 1, 1996. Staff members
David Bishop and Nancee
Torkelson will be demonstrat-
ing the use of this system and
all the member benefits that
will be only a few keystrokes
away. Check it out!

Rodent Control Specialists

Landscape Pest Control
Services, Inc.

Allen Tunberg
Pest Control Advisor and Operator

P.O. Box 1166
Pleasanton, CA 94566

(510) 426-8461
State License No. 05647

R.V. @

Thompson
Golf
Distributor
(800) 987-4002
. Plumbing

¢ Irrigation
3 Waterworks

Don Allen, Manager
Member GCSANC

WEST COAST

W TURE

Danielle Marman

P.O. Box 4563

Palm Desert, CA 92261
619-360-5464
800-447-1840

Fax: 619-360-5616




