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To Aer(ate) Is Human

all is my favorite time of the year. The
F pressure of the past season is behind us. We

can actually go out on the course and do
some real work. Aerification time has always
been a time of mixed feelings. I love the work.
Ever since my first season in college when we did
a fall renovation of the hybrid Bermuda grass
lawn at the horticulture unit, aerification has
always been special. It’s great to see the plugs
everywhere, followed by the cleanup, verticutting,
seeding, topdressing, dragging and fertilizing.
Then sit back and wait for the rejuvenated turf to
rise like a phoenix from the ashes. The down side
to this whole operation is the renewed pressure to
keep this operation up for the weeks it takes to
complete the process. Sometimes I feel like a
symphony conductor, pointing the baton to start
each operation; when it’s right, it’s like a beautiful
symphony. Sometimes I feel more like a juggler,
trying to keep six balls in the air, knowing that at
any moment the whole act can come crashing
down around my feet.

Deep down, I get to snicker a bit when the
golfers give me that dirty look. The typical
question is, “Why do you always have to do this
when the course looks so good?” A couple of
analogies that I sometimes offer are those of the
farmer and the doctor. Between crops, the farmer
plows his field to open the soil for aeration. Core
aeration pales in comparison to this, but it’s the
best we have. When a sick patient enters the
hospital, almost invariably the doctor puts the
patient on oxygen. That’s all we try to do with
aerification. It’s such an important job, unfortu-
nately it impacts the golfer more than any other
routine job that we do.

Obviously, equipment plays a major role in this
process. Keep the equipment running, and the job
is a breeze. When the equipment fails, the whole
operation falls flat. My nomination for the best
new piece of equipment in the last six years is the
core harvester. What other machine has reduced
the labor needed on greens aerification days so
much, eliminating the need for at least six men?
Honorable mention in the new equipment cat-
egory goes to the tow behind topdressers and large
area tow behind fairway aerifiers. Both are big
improvements over their earlier models.

I'd like to take this opportunity to thank all those
involved in our very successful Scholarship
Tournament. Many thanks to Joe Rodriguez, CGCS
and the folks at Rossmoor for hosting us and
making their golf course available to us at no cost.
Thanks also to our many affiliate members who
sponsored this tournament. The affiliate contribu-
tions pay for most of the costs associated with this
event, leaving most of your entry fees to go
directly into our Scholarship Fund. Please show
your support of our affiliate members with your
purchasing decisions. Thank you to our affiliate
representatives on the Board, Bob Whittaker and
Mike Ligon, for their efforts in this years success-
ful event. And lastly, thank you, our members for
your contributions to this event. You should know
that our scholarship program would not be success-
ful without your generous contributions.

Have a great fall,

Richard Lavine, CGCS
Presita

Office Notes
By Barbara Mikel

t’s getting to be autumn here shortly. In
Iaddition to the changes in time and tempera

ture, it is time to tell us of the changes in your
life. Dues renewal statements and questionnaires
are the most important items to update your
personal and career changes. Check the question-
naire very closely and make sure all the informa-
tion is current. If you need to make corrections,
please do so legibly. The forms are small as it is
and I may need a new pair of glasses to read them.

We have added the fax phone number listing. We
do not circulate the membership directory outside
the Association, so we won’t be broadcasting your
fax number to the world. If you want to let your
fellow members know, by all means include it. We
also have asked for GCSAA numbers if you are a
member of National. You may be eligible for
upgrade to Class A or Class B so be sure you
include “‘number of years at current position”
information.

Please let your accounting office know we need
at least the questionnaire returned with your check.
I suggest you might keep a copy for yourself in
case it gets “lost in the shuffle” because we can
renew your membership without the questionnaire.
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Scholarship Tournament Results Naumann’s Norcal News

Dick McAllister is the new superintendent at
Santa Rosa G & CC. Interim superintendent
Larry Stone has retained his position as assis-
tant: o September marks the end of era for
golf course management in the Bay Area. Three
superintendents together combined for over 100
years of experience and all are retiring this
month. They are Tom Thatcher, all 32 years at
Stanford GC; Rudy Guzman, 39 years in the
business including many years as superinten-
dent at California Golf Club; and John Buckley,
all 36 years at the Presidio Golf Club. . . ..
Clubhouse renovations seem to be a happening
this year. Among other clubs, Meadow Club,
Contra Costa Country Club, Roundhill Country
Club and Palo Alto Hills are under the scalpel
of the local contractors.

1st Place (won in playoff)
Dave Sexton, Mike Ligon,
Mitch Frasier, Steve Franzen

2nd Place
Blake Swint, Richard Lavine, Chuck Dal Pozzo,
Mike Eastwood, Mike Towers

Last Place
Joe Rodriguez, Chuck Weatherton, Tom Jackson

Closest to the Hole #9
Phil Laret

Closest to the Hole #18

Joe Rodriguez

Longest Drive #14

Ross Brownlie

Straightest Drive #1
Eric Johnson

SCOTTS PROTURF RUSSELL D. MITCHELL & ASSOC., INC.
Fertilizers - Poly S and new Triaform technologies Herbicides, Providing quality irrigation design and consultation services
Fungicides, Seed, Soil, tissue, water and turf disease testing. including bid document development, hydraulic analysis, and field
Chick Dal Pozzo, Sr. Tech. Rep 510-791-8985 staking.
510-939-3985 510-932-5671 FAX
CALCIUM BENTGRASS SOD
Pacific Pearl Oyster Shell -- the most efficient calcium for the West Coast Turf — Crenshaw, SR1020, and Penncross. Contract
turfcare professional. Available from your fertilizer dealer. grow and installation available. Washed or sand based. Also, hybrid
For technical assistance Call John Mazura Bermuda, and 100% rye sod.
Jerico Products, Inc. 707-762-7251 800-447-1840

Pumping Systems

== Contra Costa
Landscaping, Inc. Industry Leaders in

27 Years - State License #263333 : 1
All Aspects of Golf Construction Quallty’ Serv.lce
Greens - Tees - Bunkers - Seeding - Hydroseeding and |nn0vat|0n

Lakes - Pump Stations - Drainage
Quality Work - Competitive Prices et

Jim Duhig (800) 498-7339 Wes Hall B
(510) 229-1060 619-747-1662
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“Strictly Business”

By Bob Costa

ach of us has grown to
understand the role
sound management

skills play in the success of our
operations. Our ability to
manage our staffs, our depart-
ment, and ourselves is in many
ways as important as develop-
ing solid technical skills. My
experiences have taught me
that effective management is
really based upon a little theory,
and a lot of common sense.

The more we are exposed to
the fundamentals of good
management, the more likely it
is that we will adopt these
principles into our own
management style. In “Strictly
Business™ I will offer a
collection of management and
business related topics that I
have stumbled across, as well
as some thoughts of my own.
This first one comes courtesy
of Joe Driscoll, a Management
Consultant in Carmel.

A good relationship between

an employer and employees can
positively impact all aspects of
life.

If it turns bad, as with most
failed relationships there are
often differing points of view as
to what contributed to the
breakdown. An understanding of
the expectations that make for
good employee/employer
relationships can help.

There are a lot of workers out
there that are looking for a boss:
® Who had something to do with
hiring them and makes them feel
wanted.

& Who helps them to get
acquainted with their job when
they are new.

& Who explains their responsi-
bilities and just what is expected
of them.

& Who tells them frequently how
they are doing — what they do
well and what they don’t do so
well — who shows them how to
do better.
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& Who not only thinks of them
for what they are, but also for
what they may become.

@ Who takes a personal interest
in them and their problems.

@ Who listens to their ideas for
making the job easier and
better.

@ Who has something to do with
their pay and takes the initiative
to insure that they are fairly
compensated.

& Who stands up for them when
they are right.

@ Who is honest and straight-
forward with them.

& Who tells them about changes
before they are made.

@ Who has a personal faith and
confidence in them.

An employee would do their
best for a boss like that.

And there are a lot of bosses out
there looking for a worker . . . .
% Who likes their job. Who
knows their job. Who wants to
work and get ahead.

GCSAA Information Services Committee

By Richard Lavine

I had the opportunity to
attend the fast paced Informa-
tion Services Committee
meeting in Lawrence on
September 15 & 16. The ISC is
a new committee. Last year, it
was an ad hoc committee set up
by the board of directors to
provide more member services.
This year the committee is a
standing committee, consisting
of superintendents throughout
the country, with representa-
tives from the USGA and
Turfgrass Information File. The
committee has responsibility
for guidance and development
of strategies for the accumula-
tion and dissemination of
operational information to the
golf course superintendent and
the industry in general. More

simply put, they oversee the
operation of the Technical
Information Services department
at GCSAA.

You as members need to know
that if you have a question,
whether it is agronomic and
technical in nature, or something
as simple as the location of next
year’s Ryder Cup, that informa-
tion is only one tollfree phone
call away. The ‘Professional
Development Catalog’ that you
recently received lists almost
everything that is available. Call
them if you have any needs.

Probably the most exciting
thing to come out of this
meeting is the decision and
timetable for our entry into on-
line services. According to two
corroborating surveys, almost
75% of superintendents have a

computer in their office. With
this in mind, over the next few
years, superintendents through-
out the country could be linked
together along with GCSAA
and many vendors to ease
communications. Think of the
possibilities; bulletin boards, E-
mail, education, GCSAA and
chapter news, conference and
seminar registration, TGIF, parts
ordering, bookstore and
merchandise purchasing along
with many other services. Also,
on-line product information will
be a few keystrokes away. This
new technology won’t answer
all our problems, but it will be
one more tool to make us more
productive on the job. Addition-
ally, the on-line service will be
linked to the Intemnet,

GCSAA staff is working on
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* Who shows up everyday
ready to work.

% Who wants to do a day's
work for a day's pay.

* Who is always on the job
both mentally and physically.

% Who is cheerful — not sullen.
* Who works safely — with due
consideration for themselves
and their fellow workers.

% Who is enthused by a job
well done.

% Who tries to avoid waste and
looks for a better way to do the
job.

% Who tells the truth and is
sincere.

* Who gripes little and looks
forward to future opportunities
and challenges.

* Who works with a spirit of
team work.

% Who asks questions when
they need help.

% Who tries to understand the
bosses point of view and the
needs of the business.

A boss would give his best to
workers like that. .:.

the details. Although many
decisions have yet to be made,
the committee developed the
following timetable. The staff
will have a preliminary on-line
service for display in member
services booth in Orlando. The
Full program, along with
complete training documents
should be available at the
conference and show in Las
Vegas the foliowing year.

Our staff has its work cut out
for them. The board of directors
is to be commended for their
foresight in bringing our
profession irsto the cutting edge
of technology with this ambi-
tious program being developed.
Please feel free to call or write
me with your comments or
concerns regarding this en-

9,
deavor. L X2
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the PROficient Performers

oy LandPride Turf

The Seeder Leader

* Rugged, dependable, precise

B R * Non-corrosive, easy to calibrate seed cups

Overseeder 48" or 72" » Tapered aggressive or curved slicing blades on
pr—— . the Overseeders

* 30 bushel hopper on the Primary Seeders

* Pull type or 3-point Primary Seeders

» Seed rates of 5 to 425 Ibs. per acre

10 Primary Seeder »

All-Flex Mowers 11' or 16'%'

e Zero turn cutting without skips

* Stays put on slopes — in-line wheels

* Floating decks with anti-scalp rollers

* Rear discharge passes ANSI safety tests

* Designed with the commercial operator in mind

11" All-Flex Mower

ChemPro® Sprayers

« Vehicle mounted or trailer sprayers

 20' level float booms — stops boom bounce

» Metercone™ nozzles — excellent pattern, long life
« Whirlfilters™ - self cleaning

» 100 - 370 gallon capacities

TURF & INDUSTRIAL
EQUIPMENE

100 alon prayer

2715 Lafayette St., Santa Clara

LAND PRIDE[3TURE| 1(800) 655-8873

The choice in professional turfcare.




HARD WORK RUNS

IN THE FAMILY.

Carryall I

Carryall 11

Carryall 1l Plus

All of our Carryall Turf Utility Vehicles
work hard around the clock, rain or
shine, day in and day out. They can't
help it; they're made that way.

Both Carryall 1 and Il are equipped
with our standard 9.0 rated hp over-
head valve 4-cycle gasoline engine, so
you'll have plenty of power to cover lots
of ground quickly and efficiently. Our
gravity-tilt or optional hydraulic pickup
beds are the largest in their respective
classes, providing total vehicle capacities
of up to 1,200 pounds.

All of which means that Carryall
is the model of
efficiency for
everything #
from daily
chores to
demanding,
heavy-dUty Carryall's Powerful 4-Cycle
JObS. In faCt, Gasoline Power Train
Carryall has been rated first in reliability,
service, and performance among its
major competitors* From our rustproof,
all-aluminum frames to our wide range
of versatile options, Carryall Utility
Vehicles are made to help you conquer
more turf every day.

el

*As reported by the Center for Golf Course Management

CARRYALL

DRIVE IT TO WORK. E¥33,

TURF & INDUSTRIAL
EQUIPMENT

2715 Lafayette St., Santa Clara

1(800) 655-8873
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USGA

@ urfgrass Substance Abuse!

By Mike Huck, Agronomist, USGA Green Section

o your greens have a substance
D abuse problem? Are they drug

addicts and junkies? Have you, as
the grass doctor, become a pusher keeping
the weaker strains of Poa annua alive by
protecting them from a fungal form of
natural selection? While it is one thing to
treat an occasional outbreak of disease due
to an unusual weather pattern, it is quite
another to treat on a regular schedule
through the year.

We all know that Poa annua is a
vulnerable species when it comes to
disease susceptibility. Anthracnose and
Summer Patch are good examples as
creeping bentgrass is practically immune
to both of these pathogens. So, what do we
do about it? We run out and give and
already-terminal patient all kinds of
medication to keep alive. (Where is Dr.
Devorkian when you need him!)

Now;, I am not advocating that you quit

spraying your Poa annua greens tomorrow
(because I don’t want to be responsible for
your unemployment) but, I do think that
you should take a good look at your overall
management program. Ask yourself, “Am I
promoting the continuation of Poa annua
growth and development or, am I promoting
a healthy turf blend of creeping bentgrass
and poa with the least possible use of
chemical pesticides?”

Here are a few specific questions to ask
yourself when developing strategies for
IPM. (These are not just geared to greens
management but also apply to the entire
golf course.)

1. Do treat fairways and roughs to
control Poa annua, reducing its being
tracked into greens?

2. Are the fertilizer programs geared
toward maintaining Poa or a more
desirable turf Species?

3. Do I manage my greens irrigation

Page §

properly? Do I use a soil probe on a
regular basis to determine the irriga-
tion schedule or do I rely on my gut
feeling?

. How often do I spray fungicides,

insecticides and herbicides when it
really could have been avoided? Has a
threshold for damage been established
or is the spray rig fired up at the first
sight of pest activity?

. Do I automatically spray all the

greens, tees or fairways when a pest is
spotted or would spot treating selected
areas have been appropriate?

. Do I fight fire with fire by regularly

overseeding with a more desirable
species to offset the natural seeding of
Poa annua?

. Are my aerations timed so that they

encourage or discourage the most
desirable species?

(Continued on page 7)

Certified Arborist No. 1510

B0 R ICARYE

Craig Linquist
Estimator

Fertilizers * Irrigation * Landscape Equipment

i N SPRINKLER
IRRIGATION
SPECIALISTS

\ P INC.

WES

Pacific
Irrigation
supply

JOHN DEMING
865 SWEETSER AVENUE » NOVATO, CA 94945

415 892-4680

825 Mabury Road, San Jose, California 95133
Tel: (408) 453-5922 » FAX: (408) 437-1817
A\R(BJOJR

ClA
NOVATO * SACRAMENTO * SAN MATEO * SAN JOSE * SANTA ROSA * SHINGLE SPRINGS

a division of ENVIRONMENTAL CARE, INC. DUBUIN « PACHECO * MODESTO * SAN DIEGO * LAGUNA HILLS * ESCONDIDO * PALM DESERT

ANIMAL
DAMAGE
MANAGEMENT

(BEST)

PROFESSIONAL
PRODUCTS

Steve Franzen
Area Manager

RODENTS
BIRDS &
OTHER NUISANCE

ANIMALS CONTROLLED
1-800-292-9845
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By: Leon Snethen

On September 8, 9, and 10,
there was a chapter relations
meeting held in Lawrence,
Kansas. The main topic of
discussion was the new
affiliation agreement proposed
by the Chapter Relations
Committee. I will cover the
high points of the agreement
and the most controversial
issues.

Probably the most contro-
versial issue proposed was the
desire for common member
ship. The goal of GCSAA is to
increase the number of
members to reflect a majority
of all golf courses. The
importance is to be more
influential as a central
spokesman for our profession
and to offer more benefits,
education and support to its
members.

The original proposal
mandated at 51% common
membership by 2000, 75% by
2005 and 100% by 2010. This
would have given all chapters
15 years to comply with the
agreement. This area of the
agreement took over 4 hours to
settle. The final outcome is a
mandate that effective July 1,
1997 all new members must
join both the GCSAA and the
local chapter. By choosing this
line of thought, we only effect
future members and there is no
impact to our present member-
ship. Somewhere in the future
there will be a total common
membership, although it may
take 40 to 60 years. This
mandate may be changed in the
future through the agreement of
the affiliated chapters.

This change will take a

THRU THE GREEN

GCSAA — Chapter Relations News

bylaws amendment to make

official and will be proposed to

the membership at the Orlando

Meeting. We also will need to

make some bylaw changes to

bring our bylaws more in line
with the GCSAA. Some of the
changes will be:

« Membership classification
needs minor modification.

» The board must consist of a
majority of Class A & B
GCSAA superintendents.

« The officers must be Class A
GCSAA superintendents.

These are the highlights and

after further review, we may

need a few more minor changes.

This is not a significant impact

to us. Our past president, Randy

Gai is our Bylaws Committee

Chairman and will be in charge

of the needed changes. More

information on this later

October, 1995

There were 95 Chapter
Representatives in attendance
out of 116 affiliated chapters.
Approximately 26 were not
represented.

GCSAA realizes some
chapters may not be willing to
comply, but feels there will be
new chapters formed who are
willing to obtain the goal of
common membership.

Other items discussed were:
« Enhancing requirements for
Class A member by requiring
CEU’s through serving on the
Board or Committees at the
local and national level or
through education. It is a move
to enhance the image and
“brand name” the classification
much like the certification
process.

(Continued on Page 7, Col. 1)

Your complete source for fertilizers, seed, chemicals,
amendments, tools, irrigation, drainage,
Otterbine Aerators and much more.

AUTOMATIC “‘ RAIN COMPANY

San Jose ¢ Heavy Turf Division  Menlo Park « Napa
Salinas * San Rafael » Concord « Santa Rosa
Vacaville » Dublin ¢ Fresno ¢ Merced

R.V.

Thompson Golf Distributor

4+ Plumbing
4+ lirigation
+ Walerworks

(800) 987-4002

Don Allen - Manager - Member GCSANC

JAMES SHERMAN JR.

EQUIPMENT ADVISOR

JOHN DEERE
TURF & INDUSTRIAL OHN DEER
EQUIPMENT CLUB CAR
SINCE 1968 LAND PRIDE
HOWARD PRICE
SALES * PARTS * SERVICE DAIHATSU

1 (800) 655-8873
2715 LAFAYETTE STREET » SANTA CLARA, CA 95050

!‘

Ray Freitas

Pacific Sod

California’s Largest Selection
of Cool and Warm Season Varieties

1-800-692-8690
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« There will be changes in the Seminar
ogram effective January 1, 1996. We
du no longer receive a rebate on
seminars for attendance over 40. This
service loses $200,000 to $250,000 per
year. In turn there will be only 20
required attendees instead of 25.
« GCSAA on line computer network will
be introduced at the 1997 Las Vegas
Conference and Show.
« All in all it was a good meeting, well
organized and well presented. This was
my first trip to Lawrence and I was very
impressed with the Headquarters building
and the accommodations provided. The
Saturday meeting started with Continental
Breakfast at 7:15 and concluded at
6:30 PM. After this we were taken to the
Kansas State Alumni Association for
dinner and a hosted bar. The meal was
great. The Sunday meeting started with
biscuits and gravy at 6:15 and concluded
at 2:30 P.M. allowing enough time to get
to the Airport in time for the respective
flights home. Thank you for the opportu-
nity to represent our chapter in this
important agreement. 43
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Abuse (Cont’d.)

8. Are my cutting heights appropriate to
promote a healthy turf of the species
desired?

9. Am I truly making my best attempt (0
implement IPM strategies?

In this case, IPM is not just “Integrated
Pest Management” but may also be looked
at as “Integrated Plant Management”. This
may actually mean not growing a pure
stand of either bent or Poa annua but
possibly an integrated blend on greens that
will allow peak performance during all
segments of the season. Poa annua can
dominate when wet and cool conditions
exist while the bentgrass will shine during
the heat of summer. This concept has
become very popular in parts of California
where two distinctly different seasons exist
on the opposite ends of the calendar.

Please stop and think about finding a way
for your turf to kick the habit. You are the
doctor prescribing the medicine and the
public is looking to put you out of business

. for malpractice.

Only you can stop turf substance

1 o0
abuse! 2XS
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Superintendents
Wife’s Top 10 List

10. He is the only person in the family who
gets undressed outside the house at the end of
his work day.

9.*“My husband has really strange tan lines.”
8.“He never listens to what I have to say when
he gets home, but listens to every word that
Jenneta Jones says on The Weather Channel.”
7. All his co-workers look like the cast from
Caddy Shack.

6. When he wakes up at 3 a.m., it’s not to go
and see his girlfriend, but to make sure the
irrigation system turned on.

5.“All the post-it notepads in our house say
‘Pro Lawn’ on them.”

4.*“My husband has a spot of black grease on
every piece of clothing he owns.”

3.““We have the ugliest lawn in the neighbor-
hood.”

2. When he talks in his sleep, or, for that mat-
ter, when he is awake, he states, ‘Ah, the smell
of Dursban.’

1.“When he helps me vacuum, he always
stripes our carpet in a checkerboard pattern.”
* reprint from Golf Course News

Rodent Control Specialists [ BOETHING 1 GAL. TO 60" BOX SIZE\
TREELAND ORNAMENTAL TREES
LANDSCAPE FARMS. INC. AND SHRUBS
PEST CONTROL CONTRACT GROW trees and
shrubs for those large projects. and
SERVICES, INC. ‘ to be sure of quality, size and savings.
treeland
ALLEN TUNBERG ®  TWO MAJOR LOCATIONS:
and Operator and Central California. g1367-6006 \ 94028-7518 :
o Novthern Nevada, (818) 883-1222 (415) 851-4770
(510? 426-8461 P.O. BOX 1166 o the North West. FAX (818) 712:6979  FAX (415) 851-4252
State License No. 05647 PLEASANTON, CA 94566

WEST COAST

W TURE

P.O. Box 4563

Palm Desert, CA 92261
619-360-5464
800-447-1840

Fax: 619-360-5616

Danielle Marman

CARRYALL

DRIVE IT TO WORK. SIS,

+ 1200 |b. Cap.
* Hyd. Dump
* Demos For Sale

707-747-5000




