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Products you can Depend 
from Pi 

The grass is always greener 
on our side of the fence. 

You can tell the difference between a golf course using Rain Bird products and one using another brand. That's 

the reason that so many golf courses are switching to Rain Bird. Rain Bird is the leader in all categories of golf 

irrigation products: the MAXI family of software is the standard of the industry for computerized central control. 

EAGLE Rotors have taken the industry by storm as the only closed case, top serviceable rotor on the market. PAR 

and MSC field controllers are full featured and durable. 

All are available in hard-wire or wire-less control and elec-

tric and hydraulic. And, when you use Rain Bird products, 

you get the Quality, Value and Service provided by our 

staff of experienced professionals. 

RAIN^BIRD. 
G O L F I R R I G A T I O N 

ople you can Trust. 
The pros use our 

irons around 
their greens. 

When you're looking at the competition, it 

can appear to be a crowded field. But not all 

are the same. It's the same with Textron. 

TURF CARE AND SPECIALITY PRODUCTS 
TEXTRON 

Textron is the largest manufacturer of turf care 

products in the world, and Kilpatrick Turf 

Equipment has the most extensive product line 

of turf care products in the world. Our 

Jacobsen and Ransomes mowers pro-

vide the highest quality of cut and most 

dependable operation. Our Ryan line 

of aerators and sod cutters provide you 

with high quality specialty products. 

Our Cushman utility vehicles are the 

standard of the industry for dependability, ruggedness and comfort. We have the 

most comprehensive line of turf care products, parts and services in the world. And 

when you use Textron products, you get the Quality, Value & Service provided by 

our staff of experienced professionals. 



A Family of 
Companies 

Dedicated to 
Providing you 

with... 

Quality 
Products and People 

Value 
Experts in Product 

Applications 
and Support 

Service 
Excellent 

Technical Capability 

7700 High Ridge Road 
Boynton Beach, Florida 

33426 USA 
(800) 782-7399 

(56!) 533-1450 Phone 
(5610 533-1500 Fax 

www.kilpatrickco.com 
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JSJ 
ilpatrick Turf Equipment and Boynton Pump & Irriga-

tion Supply are your best choice for turf care equipment 
and products for use on your golf course. When you 

eed turf equipment or irrigation products, let us provide 
you with Quality, Value & Service. 

http://www.kilpatrickco.com
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an Original. 
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HERITAGE® a n d DACONIL® 

www.syngenta-us.com 

syngenta 

Important: Always read and follow label instructions before purchasing or using these products. 
©2000 Syngenta. Syngenta Professional Products, Greensboro, NC 27419. Daconil and Heritage are registered trademarks of Syngenta. 

http://www.syngenta-us.com


The only systemic 
strobilurin fungicide 

Providing superintendents 
with more than 30 years of 
outstanding performa"^ 



FOREWORDS 

Accentuate 
the Positive 

As I sit here contemplating a timely topic 
for my message in the winter issue. I 
wonder what the future will bring us in 

this ever-changing business of golf course 
management. The news we seem to be hearing 
is not all that uplifting at times. Water 
problems, loss of products, labor shortages, 
shaky management companies, fewer 
operational dollars, fewer golfers or at least a 
flattening of available golfers and the list goes 

on. Lets not forget that most 
of the time it is only the 
negative things that make the 
news or the topic of 
conversation. 

If most of you are like me 
you got into the business of 
golf course management for 
some of the same basic 

PRESIDENT'S 
MESSAGE 

reasons: 
• The love of the game. 

We have always been 
considered and will always be 
the keeper of the green in the 
spirit of Old Tom Morris. 

• Working outdoors and being stewards of 
our surrounds with Mother Nature as our 
greatest teacher on a daily basis. 

• The fellowship of your neighboring 
superintendents. Knowing that they will always 
be there if needed to support you, assist you and 
guide you as needed. 

• The opportunity to teach our youth the art 
of greenskeeping and responsible stewardship of 
the land. 

• The privilege of witnessing the growth and 
development of our properties. 

• The type of job that is one of the most 
versatile, challenging and self-satisfying jobs 
around. 

These positive aspects of our jobs help us to 
get through the tough times. 

With the New Year upon us it is time to assess 
our achievements and set some new goals. We 
have accomplished many good things through 
the guidance of our past boards. I feel one of the 
best things has been the development of our 
relationship with the FTGA and The University 
of Florida. 

We are truly working as a team to address the 
future needs of our industry. If we can stay 
united in our efforts and maintain a proactive 
attitude much can be achieved in the near 
future. 

We are now just beginning to actively work 
on the development of a complete set of Best 
Management Practices specifically for golf turf 
in coordination with the rest of the green 
industries in the state. FGCSA Vice President 
Geoff Coggan, CGCS will act as chairman of the 
FGCSA BMP Committee. Geoff and Joel 
Jackson, our director of communications will 
also sit on the steering committee for the 
statewide BMP project. They will monitor 
overall progress and make sure our BMPs are 
consistent within the green industry even if 
some of our practices are more specialized. 

This tool will not only serve as a great 
resource for our members, it will better position 
our industry with our regulatory agencies, local 
and state governments and special interest 
groups. With this BMP manual we will send a 
huge message to all, that golf course 
superintendents not only care about the 
environment, but that we also do things right! 

My sincere hopes for a great New Year to all 
of our members and our association. Don't 
forget we are only as strong as your 
involvement. 

Cary N. Lewis, CGCS 
... one of the best things has been the development of our 

relationship with the FTGA and The University of Florida... We are 

truly working as a team to address the future needs of our industry. 



AN EARLY MORNING RIDE 
DOWN YOUR FAVORITE FAIRWAY 

MAKES YOU APPRECIATE 
YOUR HARD WORK 
AND LONG HOURS. 

Some days everything seems 
just right. Other days are less 
than perfect. But one thing is for 
sure. Building, growing-in or 
maintaining a golf course 
presents many 
challenges. And 
it's up to you to 
turn the 
challenges into 
opportunities. 
The problems 
into solutions. 

A business 
relationship with a 
company focused on your needs 
helps. Someone offering service, 
convenience, technical expertise 
and value. Someone who under-
stands what you're up against. 

Someone like LESCO. 
LESCO is there 

with the most complete line of 
products available anywhere. 

Everything from seed, 
fertilizer, control 

products and 
application 
equipment to 
flags, cups and 
markers. Plus 
so many 

additional 
services. Like 

custom blending, soil 
testing, grassing specifications 
and agronomic program develop-
ment.. . just to mention a few. 

LESCO is 
there with 69 LESCO Stores-on-

Wheels®, 235 LESCO Service 
Centers® and a variety of direct 
delivery options. No one makes 
it easier and more convenient to 
obtain the products you 
need...when you need them. 

LESCO is there with turf profes-
sionals who appreciate the 
challenges you face and are fully 
prepared to answer your 
questions. Turf management and 
product use recommendations 
are all part of the job...part of 
the convenience and service. 

Put it all together 
and what you get is an overall 
commitment from a company 
dedicated to meeting your needs. 
That's called value. And value is 
what that ride down the fairway 
is all about. Call 800-321-5325. 
LESCO is there. 

LESCO 
G R O W W I T H U S . ™ 

LESCO and LESCO Stores-on-Wheels are registered trademarks. LESCO Service Center ia a registered service mark and Crow With Us is a trademark of LESCO. Inc. 



Bill Entwistle jr. 
Born: May 8, 1960 
Family: Married to Chantal for 13 years; son Matthew 9, 

daughter Kelly 6 
Interests: Golf, NASCAR, College football (how 'bout them 

Gators!), Coaching Ice Hockey with Matthew's team, 
Golf Club repair (especially 4 irons.) 

Work Experience 
1978- Started working for Bill Sr. at Capital City CC in 

Tallahassee. 
1979- Hilaman Park CC, municipal course, assistant 

superintendent. 
1981- Ocean Reef Resort, Key Largo, assistant 

superintendent to Dick Blake CGCS. 
1983- Sombrero CC, Marathon, golf course 

superintendent. 
1984- Flamingo Lakes CC. 
1985- Flamingo Lakes CC, golf course superintendent. 
1999- Flamingo Lakes CC, manager/superintendent. 
Education: Graduated high school in Buena Vista, NJ, 

1978; attended Arizona State and FSU, 1979-81. 
Career Highlights 
Spending a year rebuilding Hilaman Park CC as an 

assistant superintendent after the course had been 
closed and abandoned for two years. 

Qualifying for the Florida State Mid Amateur tournament 
in the 1980s 

Served in all board capacities of SFGCSA from 1988 to 
present. 

President of SFGCSA for two terms. 
Director on SFGCSA tournament that benefits the National 

Center for Missing & Exploited Children (formerly the 
Adam Walsh Child Resource Center) since 1986. 

SOUTH FLORIDA CHAPTER 

Second 
Generation 
Superintendent 
Wins Award 

On July 20,2000 the 
members of the 
South Florida Golf 

Course Superintendent's 
Association presented Bill 
Entwistle Jr. with the 
FGCSA's President's Award 
for over 20 years of service in 
the turfgrass industry. 

The presentation was 
made at the Coral Springs 
CC in conjunction with the 
SFGCSA annual meeting and 
the election of new officers 
and board members. 
Attendees at the meeting 
included several past 
presidents of the SFGCSA, 
Mr. and Mrs. Bill Entwistle 
Sr., and many South Florida 
superintendents and vendors. 

I had the pleasure of 
presenting one of my closest 
friends in the industry with 
an award that he felt he was 
not worthy to receive. As we 
discussed the award in days 
prior to the presentation, 
Billy continued to insist that 
the board was making a 
mistake. Bill Jr. is not 
someone who enjoys 
attention. 

Billy's roasting was 
entertaining and sincere. 
Congratulatory comments 
from Steve Kuhn, High Ridge 
CC, were forwarded to Billy, 
as well as some entertaining 
remarks from Bill Entwistle 
Sr. Billy then had his 
opportunity to describe how 
this recognition from his 
peers had an overwhelming 
effect on him. 

A true understanding of 
the real Bill Entwistle Jr. can 

not be described without 
some background informa-
tion about his family, and 
more specifically his father. 
Bill Sr. taught Billy the game 
of golf, and gave him his start 
in the business in high 
school. Also, it is evident 
from his award-winning 
service in South Florida, Bill 
Sr. showed young Billy how 
important it is to be actively 
involved in this industry, and 
how to give back to this 
business that has shaped so 
many of our lives. 

Bill Sr.'s Florida work 
experience included service 
as general manager of Capital 
City CC in Tallahassee, GM 
at Orangebrook in Holly-
wood, a position with the 
City of Lauderhill, superin-
tendent at Oxbow CC in 
LaBelle, and as a superinten-
dent in Jamaica. 

Bill Sr. is retired, consult-
ing, and looking for the 
perfect golf course to 
purchase with some partners. 
He was at Buena Vista CC in 
Buena, New Jersey when Bill 
Jr. was in high school. 

When Bill Jr. assumed the 
superintendent role at 
Flamingo Lakes, he was 
forced into volunteering and 
becoming active in the South 
Florida GCSA when his dad, 
David Lottes, and the rest of 
the South Florida board 
started the Adam Walsh 
Benefit Golf Tournament for 
Children. The title of this 
tournament has changed 
over the years, but the 
commitment has remained 
the same: to raise money to 
help a local agency locate 
missing children, educate our 
children about the dangers of 
our current society, and 
provide an information 
source for law enforcement 
agencies in South Florida. Bill 

Jr. became involved in this 
tournament 16 years ago, and 
more than $130,000 has been 
raised to date. 

During this interview, 

2000 FGCSA 
President's Award 

Winners 
Paul Crawford 
Ken Shakeshaft 

Bill Entwistle, Jr. 

Billy mentioned several 
reasons why he enjoys this 
business: 

• the camaraderie that is 
developed with peers in the 



uihen someone suggests you spend more money on a less 
effective preemergent, it's time to hold on to your wallet. 
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Field trials confirm that PENDULUM® consistently gives you more dependable, broad-spectrum 
weed control than any other preemergent herbicide. 

So, even when compared to premium-priced products, PENDULUM controls more weeds. 
You can take that to the bank. ^ _ v ™ — ^ t a 

For the PENDULUM herbicide distributor nearest you, M M F Ê Ê Ê M M r i r i i 
call 1 -800-545-9525, ext. T261 1. m i l w V U U l J l 

unmatched uaiue. unbeatable performance. 

Or visit our website at www.tur f f facts.com. 
Always read and follow label directions. 

PENDULUM is a registered trademark of BASF. © 2 0 0 0 BASF Corpora t ion . All rights reserved. 

BASF 

http://www.turfffacts.com


business, and the friendships 
that spring forth from the 
work relationships have 
become meaningful; 

• the pride that we feel as 
superintendents when we can 
step back and look at a 
project or our property and 
know that we are the ones 
responsible for the final 
product that so many people 
are enjoying; and 

• when seeing the pristine 
conditions and attention to 
detail at another topnotch 
facility and feeling a sense of 
pride that, although we don't 
work there, we are part of the 
same profession and share 
the same goals as the people 
who created it. 

Billy feels the most 
challenging part of this 
business includes accepting 
all the curve balls that 

Mother Nature throws us as 
we struggle to grow turfgrass 
in conditions or extremes 
where we should not be 
growing grass. In Billy's new 
role as GM/supt., he has been 
exposed to more golfers who 
lack the knowledge necessary 
to understand what is 
happening on the golf course. 
Dealing with golfers who 
have no patience and no 
concept about the challenges 
we face as superintendents 
has been difficult. Aside from 
those two problems, the only 
other challenge Billy faces is 
trying to continue to shoot in 
the 70s! 

Billy feels that the biggest 
change he has noticed in the 
industry has been in pest 
control. He said there have 
been several innovations that 
have had a real impact on 

work performance. Chipco 
Choice for mole cricket 
control; the Weed Pro for 
spot treating weeds on 
greens; and 15-gallon spot 
sprayers have all improved 
his ability to control weeds 
and pests. Our previous 
control programs were based 
on a reactive or curative 
program. The new program-
ming is based on mapping, 
spot treatments, and target 
applications applied during 
periods that will produce the 
greatest control. This change 
is not only good for the 
environment, but good for 
the bottom line of the 
operation. 

Billy has been actively 
involved with the South 
Florida GCSA board since his 
early days as a superinten-
dent, including his consistent 

presence at the monthly 
meetings. He has not been to 
many GCSAA national 
shows, and prefers to focus 
his energy and commitment 
at the local level. He feels that 
if you attend a meeting with 
your peers, you will learn at 
least one thing, sometimes 
several things. The meetings 
provide a tremendous 
opportunity to exchange 
ideas and share secrets at the 
local level. 

Billy's current role on the 
SFGCSA board includes 
lifetime director of the 
Annual Benefit Tournament 
for Missing & Exploited 
Children (If I put the 
"lifetime" part in there 
enough times, I may not have 
to assume that role again) 
and assisting with registra-
tion at our chapter meetings. 

Environmental Solutions 
•Wash Rack Systems «Chemical Buildings »Spill Containment Products 

Complete self-contained 
chemical buildings 

Spill containment products 
for shop of chemical rooms 

• New Designs 
• Improved features 
• Low maintenance 

Call us today for more 
info and prices. — 

Wash Rack Systems -
•closed loop »sewer discharge e CHEMICAL 

CONTAINERS, INC. 
P.O. BOX 1307 
LAKE W A L E S , F L O R I D A 33859 
w w w . c h e m i c a l c o n t a i n e r s . c o m 

1-800-432-2214 
1-561-746-0667 

Distributors for 
Howard Fertilizers 

QUALITY FERTILIZERS & CHEMICALS 
FOR THE TURF INDUSTRY 

300 N. Old Dixie Hwy., #108 
Jupiter, FL 33458 

http://www.chemicalcontainers.com


He has also offered to start 
tracking handicaps of all 
participants in our monthly 
golf outings. Billy feels that 
our current President Bryan 
Singleton will provide strong 
leadership and that the new 
board is a good mix of 
veteran board members, and 
veteran superintendent's who 
are just starting to get 
involved on the board. 

In his position at Fla-
mingo Lakes, Billy has not 
had the opportunity to train 
many young, eager individu-
als who are interested in 
moving forward and 
developing a career as a 
superintendent. But that 
doesn't stop him from 
dispensing a few of his pearls 
of wisdom to young people 
who are interested in this 
business. 

His advice is to not be 
easily discouraged, and to be 
patient. There are different 
paths to follow to become a 
superintendent. You may be 
working for a control freak 
(like Billy), who may not 
want you to experiment with 
a landscape installation, but a 
year from now you may be 
working with someone who 
will provide you with that 
opportunity and the respon-
sibility. 

As a superintendent/ 
manager, his biggest chal-
lenge has been time manage-
ment. Trying to balance his 
time, and schedule his day so 
that priorities are addressed 
sometimes leaves his true 
love of the details of golf 
course maintenance waiting 
until later in the day. 

I asked Billy if he still felt 

like a superintendent, even 
though he is currently 
handling more administra-
tive and golf operation 
duties. He did not hesitate 
when he replied that he is still 
a superintendent at heart. 
When asked if he would like 
to see his children get 
involved in the business, he 
replied that he was going to 
leave it to them to decide. He 
would encourage them if 
they chose this business 
because of the good people 
that he has met in the 
industry. It's time to look in 
the mirror Billy, because you 
are one of the people that 
make this industry so special. 
Congratulations on your 
award! 

ROBERT G . KLITZ CGCS 

General Manager 
Orangebrook CC 

FGCSA NOTES 

Golf Chairman 
Wins Own 
Tournament 

Central Florida superin-
tendent Joe Ondo, 

CGCS has served as the golf 
chairman for the FGCSA 
for as long as anyone can 
remember. 

This past September he 
got a well-deserved reward 
for his hard work by 
winning the low medalist 
honors at the FGCSA Golf 
Championship held for the 
fourth straight year at the 
Southern Dunes G&CC in 
Haines City. Ondo edged 
out Treasure Coast's Tim 
Cann by one shot with a 
low gross score of 74. 

By virtue of his victory 

Producers of Quality Turfgrasses 
for Golf Courses and Athletic Fields 

Producers & Installers 
of Fumigated, Georgia 

Certified Bermudagrasses 
• Tifway 
• TifSport 
• TifEagle 
• Tifdwarf 
• Centipede Sod / Seed 
• Meyer Zoysia 

Rowplanting Services Available 

Pike Creek Turf inc. 
Route 2, Box 376-A, Adel, Ga. 31620 

1-800-232-7453 



Joe Ondo, CGCS, the golf 
chairman for the FGCSA took 
medalist honors at the FGCSA 
Golf Championship at Southern 
Dunes G&CC in Fiaines City. 
Photo by Joel Jackson. 

Ondo now joins Jimmy 
Lawrence, Steve Bernard 
and Buck Buckner on 
Florida's No. 1 team to 
represent Florida at the 
GCSAA Golf Championship 

in San Antonio, Tex. in 
February. The state associa-
tion reimburses the 
members of the No.l team 
for their entry fees into the 
national championship. 
One of the original qualifi-
ers, John Van Vranken, 
winner of the Poa Annua 
Classic, is unable to go to 
San Antonio and Bernard 
will take his place, based on 
his overall average in the 
qualifying events. Buckner 
played his way onto the 
team also by scoring high in 
all the events producing the 
next best scoring average. 

The Palm Beach Chapter 
team of Bernard, Mark 
Henderson, Jeff Klontz, Tyler 
Warner and Terry Kennelly 
became the first two-time 
winner of the FGCSA Team 
Championship with a one-

shot victory over the 
Treasure Coast Chapter. The 
low four out of five scores on 
a team are counted. 

Many thanks to Southern 
Dunes superintendent Bayne 
Calliavet and head golf 
professional Eddie Frye for 
their help in staging another 
successful event. A big thank-
you to Tom Benefield of 
Gator Turf for sponsoring 
the beverages on and off the 
course. 

F G C S A BOARD MEETING 

Team Turf Pitches 
BMPs For Golf At 
Grenelefe Resort 

The FGCSA board of 
directors met once again 

at centrally located Grenelefe 

Resort in Haines City. 
Minutes of the meeting 

will be published in the next 
issue of the Green Sheet. On 
hand at this meeting were 
several guest speakers who 
discussed key issues impor-
tant to the association. 

Leading off were FTGA 
President Erica Santella and 
Mike Thomas of Florida's 
Dept. of Environmental 
Protection. They gave the 
board a background and 
progress report on the green 
industry's initiative to create 
a comprehensive BMP 
manual. The primary 
purpose of which is to 
provide guidelines to the 
industry and educate 
legislators and environmen-
talists that turfgrass manage-
ment is a science and a 
benefit to the environment. 

Much Less 
Thatch Buildup 
Than The Other 

Superdwaifs 
Get the Details 

www.tifeagle.com 

888 584-6598 

Tom Burrows, C o n s u l t i n g 
A g r o n o m i s t / T u r f g r a s s Spec ia l i s t 

I n d e p e n d e n t C o n s u l t i n g us ing 
"Brookside Laboratory" 

G r e e n s Recons t ruc t ion 
• Soil Physical Analysis 
• USGA Approved Testing 
• Analytical Service 
• Recommendations 
• Specifications for Contractor Bidding 

Soi l Test ing 
• Greens, Tees, Fairways 
• Analytical Report and Soil 

Fertility Recommendations 

W a t e r Test ing 
• Report & Recommendations 

In the business 40 years 

Jensen Beach , F l o r i d a 
561-692-1221 cell: 561-485-3776 

http://www.tifeagle.com


From left: John Piersol, Lake City Community College; Erica Santella, 
FTGA President; Mike Thomas, Florida Dept of Environmental 
Protection and Dr. Bryan Unruh, Chairman UF/IFAS Turf Working 
Group made guest presentations at the fall FGCSA board meeting Nov. 
3 in Haines City. Photo by Joel Jackson. 

The secondary goal is to 
create a document that state 
regulators will endorse and 
one that may forestall local 
governments from enacting 
a maze of local regulations 
regarding fertilizer use and 
other management prac-
tices. Santella and Thomas 
urged the FGCSA to work 
on a BMP document 
specifically for the golf 
industry since our practices 
are so specialized. Vice 
President Geoff Coggan has 
volunteered to head a BMP 
Committee for the FGCSA. 
Coggan and Director of 
Communications Joel 
Jackson are also sitting on 
the Green Industry BMP 
Steering Committee to track 
the overall progress and to 
avoid duplication of effort. 

John Piersol from Lake 

City Community College 
then spoke on how 
superintendents can help 
recruit students to attend 
the Turf Equipment 

Technician program at 
Lake City. Piersol says he 
gets calls from across the 
country asking for trained 
mechanics, but there are 

not enough students and 
graduates to fill the need. 
Piersol said he would work 
with any local chapter to 
give them ideas and 
materials on how they can 
make students aware of 
this lucrative career 
opportunity in the golf 
industry. The main 
problem he said is no one 
is telling them about it, 
and superintendents can 
do something about that at 
the local level. 

Dr. Bryan Unruh from 
the University of Florida 
was on hand as the 
chairman of the UF/IFAS 
Turf Working Group. He 
reported on some research 
projects that were looking 
for funding on the state 
and national levels. During 
the discussion it became 

• Chemicals and 
fertilizers across the 
Sunbelt-Soon to be 
nationwide. 

• Building a nationwide 
team of turf professionals 
who understand your 
needs. 

• VW&R is the most 
efficient distribution 
company in North 
America. 

• Over 65 U.S. locations. 

WfcJl Van Waters & Rogers Inc. Call Your Loca l 1 J 
A ROYAL VOPAK COMPANY VW&R Off ice at. 

<eunderilandwat failure is not an option for our customers 



WCGCSA President Eric Joy (right) presented Immeditate Past 
President Dale Reashy CGCS with a trophy recognizing his seven years 
of service as the chairman of the Bud Quandi Tournament. The event 
was held October 9, 2000 at the Pasadena Y&CC. Photo by Joel 
Jackson. 

apparent that the grant 
proposal calendars used by 
FGCSA, FTGA, GCSAA 
and USGA are on different 
timetables, making it very 
easy for proposals and 
funding approval meetings 
to miss deadlines. 

Dr. Unruh will work 
with FGCSA Research 
Chairman Steve Pearson to 
streamline the process. 

Meanwhile local 
chapters have already 
pledged to support 
projects dealing with 
paspalum turfgrass 
(Everglades) and the use of 
silicon in the prevention of 
turf diseases (Palm Beach). 

SOUTH FLORIDA CHAPTER 

SFGCSAM&E 
Tournament Scores 
Big Again 

The South Florida GCSA 
held its 16th Annual 

Tournament for Missing 
and Exploited Children at 
the Colony West CC Oct. 
6. 

The tournament is an 
outgrowth of the chapter's 
support of the original 
Adam Walsh Foundation 
over a decade ago. 

This particular event is 
the longest-running 
tournament for the 
National Center For 
Missing and Exploited 
Children. Total funds 
raised have now exceeded 
$150,000. 

Despite a week with 
totals of 8-10 inches of 
rain in South Florida, Dale 
Kuehner and his staff had 
the course playable by the 
appointed tee off time. A 
full field enjoyed the day 
while raising another 
$15,000 for the charity. 

Congratulations to the 
SFGCSA board who 
worked so hard on this 
event — Billy Entwistle, Jr. 
tournament director, 
Bryan Singleton, Bill 
McKee, Bob Klitz, Jim 
Goins, Joe Pantaleo and 
Bill Rayside. 

W E S T COAST CHAPTER 

BudQuandt 
Tournament Turns 
Into Homecoming 

The main purpose for the 
37th Annual Bud 

Quandt Tournament was to 

raise money for turf research, 
All Children's Hospital in 
Tampa and student scholar-
ships, but along the way it 
has become a time to honor 
all the past presidents of the 
West Coast Chapter. 

Historical preservation 
has become a passion of 
current president Eric Joy 
and he set out to track down 
and invite as many past 
presidents as he could to 
attend the meeting held at 
the Pasadena Y&CC on Oct. 
9. At least ten past presidents 
were able to make it to this 
inaugural reunion. Hopefully 
more will make it next year. 

While the entire 
WCGCSA board works to 
organize and stage this event, 
the main man the past seven 
years has been Tournament 
Director Dale Reash, CGCS. 
Dale is stepping down and 
passing the reins to co-
directors Whit Derrick and 
Scott Mason. The chapter 
presented Reash with a 
trophy to commemorate his 
service to the event. 

Following a breakfast 
buffet, FGCSA Director of 

In addition to being the primary turf research fund raiser; the West Coast GCSAys Annual Bud Quandt 
Tournament has become a past presidents reunion event. On hand this year were (l-r): Bill Moore (*88); Eric 
Joy C00); GregPlotner (y92); Glen Oberlander (y86); Joe Clay (y84); Garth Boline (y96); Fred Tucker (y74); Lee 
Todd C77); Gary Lewis (y97); Bud Quandt (y65) and Dale Reash (y99). Photo by Joel Jackson. 



Spray Your Problems Away ! 
NEMATODE & DROUGHT RELIEF 

PKX™ 
Organic Soil Amendment with Trichoderma 
Relief from NEMATODE Infestation Stress 

P K X ™ is a scientific blend of organic materials and 
plant extracts formulated to promote turf root growth, 
improved foliage appearance, reduce plant nematode 
stress/damage and increase plant nutrient uptake. 
Also can prevent fairy ring from occurring. 

'TWy greens have always had high sting and lance nematode "I have had historic problems with 
counts and its been difficult to maintain uniform coverage and hydrophobic areas and hot spots 
consistent color. After the first application of PKX™ and on the course, but one application 
JETWET™ the nematode counts went down dramatically and of JETWET™ corrected the problem 
the color and coverage was remarkable. Also during the and evened out the color and 
drought last year our irrigation system went down, and I growth....Our greens look great." 
thought I was going to loose a fairway, but I applied JETWET™ 
and it greened up great in a few days." 

Steve Ciardullo Kurt Konopasek 
Mountain Lakes Golf Club Presidents Club 

JETWET™ 
Soil Penetrant - Wetting Agent - Surfactant 

Adjuvant - Moisture Management 

JETWET™ is a liquid sprayable copolymer with 
humecants, sulfates and proprietary additives. This 5 in 
one product has proved itself extremely cost effective 
for elimination of localized dry spots, uniformity of water 
infiltration, improvement of soil hydration, elimination of 
water repellency in the soil and increasing efficacy of 
applied products. 

PQULENCER USA, INC. 
1-866-709-8102 

3959 Van Dyke Road #380 Lutz, Florida 33549 Fax: 863-644-4038 

Visit our Website at www.poulengerusa.com 

http://www.poulengerusa.com


Communications Joel 
Jackson gave an update on 
EPA's Nemacur Reassess-
ment and the fertilizer BMP 
manual being developed by 
the green industry during the 
business meeting portion of 
the event. 

After business was 
concluded 152 players teed it 
up to vie for the champion-
ship. Low Gross team 
winners were Roger Hruby, 
George DeSears, Chip Powell 
and Steve Lyerly. First Net 
Team members were Laurie 
Frutchey, Bill Gamble, Tony 
Janow, and Dan Morgan. 
Closest to the pin winners 
were Karl Rothert, Cary 
Lewis, Buddy Carmouche 
and Don Delaney. 

The WCGCSA would like 
to thank the Diamond 
sponsors for supporting the 

on-course contests and the 
Platinum and Gold sponsors 
for their partnership in 
producing the event. 

TREASURE COAST CHAPTER 

Looking After Our 
Blue Pearl Heaven 

The Blue Pearl is a fund-
raising tournament 

committed to environmen-
tal awareness education. 

"Have you ever seen a 
picture of this planet taken 
from a satellite?" asks 
tournament founder Dick 
Gray. "Looks like a bright blue 
pearl floating in a sea of black. 
One of our chores is to polish 
the pearl. Clean it up. Restore 
it. We're only visitors here. 
We're not hosts; we're guests. 
We're company. And we need 
to behave accordingly." 

By funding environmental and 
ecological awareness programs in 

grade schools from Hobe Sound to Vero 
Beachy we can inform and educate not 

only students, but teachers, 
administrators and parents. We can 

foster and nurture an age of children 
who grow up knowing the benefits of a 
healthy environment and the benefits 
golf courses offer to peopley wildlife, 

and the environment. 
Treasure Coast GCSA 

Because close isn't 
good enough. > 

If you 've got problems due to water repellent 
turf conditions, then you need a product that 
not only gets water into the thatch and top soil, but actively 
works below the surface. Nothing is better or faster than 
Respond Penetrating and 
Wetting Agent at moving water 

through the hydrophobic layer 
and into the root zoner where it 

can effectively fight compaction, 
Concentrated Wetting and 

drought stress and localized dry spot Penetrating Agent 

800-457-0415 United 
w w w • f j w Horticultural Supply 



Advantage Golf Cars 
Aeration Technology Inc. 
Area Paving & Excavating Inc. 
Atlantic Fertilizer - F.E.C.. 
Tom Burrows 
Boynton Pump & Irrigation 
Cintas Uniforms 
Club Car Inc 
D is brow Enterprises. 
DuCor International 
E-Z-Go Textron 
Florida Coast Equipment 
Florida Superior Sand 
Harrcll's 
Hector Turf & Garden 
Hendrix & Dail 
Howard Fertilizer 
Kilpatrkk Turf Equipment 

Lake Masters 
Liquid Ag Systems 
Melrose Supply 
Novartis Crop Protection 
Nucranc Machinery 
Palm Beach GCSA 
Parkway Research 
Precision Small Engines 
Quality Grassing & Services Inc. 
SGA/Golf Hollywood! 
Smlthco 
Soil Tech Distributors 
Spreadritc - Lamar 
The Andersons Technologies 
United Horticultural Supply 
Valent - USA 
Van Waters & Rogers 
Wykj West Annuals 

Thank you to all our Participants, Eagle & Birdie 
Sponsors, and our Outstanding Volunteers for their 

support with this year's 515,750 donation. 
Sine« 1985 the SFGCSA has donated ovir S 130.000 to th« 

National Center for Missing & exploited Children's Florida Branch. 



Treasure Coast Chapter President Greg Pheneger (left) poses with 
students from Pelican Island Elementary School and Superintendent 
Tim Nolan of the Johns Island North Course. The school is the latest in 
the Treasure Coast area to benefit from the Blue Pearl fund raiser for 
the Audubon Sanctuary Program for schools. 

The first Blue Pearl 
tournament was held in 1994 
at Loblolly Pines Golf Club in 
Hobe Sound. The Treasure 
Coast GCSA raised $9,000, 
which it donated to the 
Treasure Coast Wildlife 
Hospital. The Treasure Coast 
Wildlife Hospital nurtures 
injured animals back to 
health and conducts outreach 
programs to teach people 
about the environment. 

In 1995, the TCGCSA 
made a decision to place Blue 
Pearl funds into environ-
mental education programs 
for children. 

"Kids are like empty 
buckets; they have open 
minds, and what you tell 
them and what you show 
them, they're going to learn. 
And in turn, they'll teach. We 
didn't want to target kids 
because they're gullible," says 
Gray. "We wanted to target 
kids because they're the ones 
who are going to inherit the 

blue pearl when we leave and 
they'll have to know what to 
do with it." 

Since 1994, the TCGCSA 
has raised more than 
$80,000, of which more than 
$70,000 has been earmarked 
for environmental education 
projects at local schools. So, 
just what does $70,000 buy? 
• The $100 annual fee for 
schools to be enrolled in the 
ACSP for Schools 
• Environmental Books for 
libraries 
• Over the past several years, 
the TCGCSA has donated 
$15,000 to Audubon 
International's Stewardship 
Fund to help Treasure Coast 
area schools as well as schools 
across the country work on 
environmental projects. 
• Crystal Lake Elementary 
School in Stuart was awarded 
a TCGCSA grant to help 
build a nature trail on 
campus. 
• Hobe Sound Elementary 

School built a native plant 
nursery/slat house. 
• Hobe Sound Elementary 
School has also received 
money to install butterfly 
gardens, purchase books for 
the environmental reference 
center, install a humming-
bird garden, purchase a class 
set of binoculars, and label 
plants on campus as native, 
non-native or exotic, and to 
build an enclosed butterfly 
sanctuary. 
• Hidden Oaks Middle 
School constructed an 
outdoor classroom 

• Palm City Elementary 
School purchased 30 sets of 
computer programs on both 
oceans and rainforests 
• South Fork High School 
installed a butterfly garden 
on campus 
• South Fork High School 
was also awarded $10,000 
toward a matching grant 
from the USGA to purchase 
equipment for its golf course 
turf program. 
• Sea Wind Elementary 
School received funds to 
purchase "Planet Partners," a 
multi-disciplinary teaching 

As the Pearl Turns 
Thank you for the funds for our environmental projects. 

If you are ever in the area, we would enjoy sharing these 
projects with you. 

Brenda Watkins 
PrincipalPalm City Elementary School 

Thank you for your generous donation to South Fork 
High School's turfgrass program. Your immense 
contribution will secure the future building of this 
outstanding program. Providing students with these 
valuable programs encourages a positive attitude toward 
learning and will be returned to our community many 
times over. Your partnership serves as a great contribution 
to the students of Martin County. 

Sara Wilcox, Ph.D. 
Superintendent of Schools 

Martin County 
Thank you so much for the grant money you so 

generously donated. Our 4th grade class planted a 
hummingbird garden, purchased books, feeders, food and 
plants. Thank you for the opportunity to create this special 
garden. " 

Kelly Saulnier 
4th grade teacher 

Hobe Sound Elementary School 

Thank you so much for giving money to our class so we 
could plant a hummingbird garden outside our classroom. 
You should come and see it, it is really beautiful. 
Sometimes I see all different kinds of birds like crows, blue 
jays, robins, and I saw a hummingbird. We appreciate 
what you have done for us. We got all kinds of bird stuff. 
Did you know that we just have to put up the bird stuff 
and we have been watering it and now it looks better?" 

Kelsi Se h I em mer 
4th grade student 

Hobe Sound Elementary School 



The Treasure Coast GCSA 
would like to thank and recognize 
the following sponsors for their 

support of: 

The Seventh Annual 
"Blue Pearl Charity Golf Tournament" 

at 
Indian River Club 

A special thank you to our Presenting Sponsor: 

Nucrane Machinery 
Tee Sponsors and Gift Sponsors 

Almar Turf Products 
Aquagenix, Inc./DeAngelo Bros. 
Boynton Pump/Kilpatrick 
Cobblestone C.C. 
Craig Schreiner G.C. Architect 
Dodgertown, Inc. 
Dow AgroSciences 
Eagle One Golf Products 
Florida Superior Sand, Inc. 
GASH 
Golf Ventures, Inc. 
Green-way 
Harrell's Inc. 
Hector Turf 

Helena Chemicals 
Indian River Club 
Islander Turf Supply, Inc. 
Jupiter Hills Club 
Lake Masters 
Laserturf Southeast, Inc. 
Legacy Golf Club 
Legend Communications, Inc. 
Lesco, Inc. 
Lykes Agri Sales 
Martin Downs C.C. 
Martin Fence 
Novartis Crop Proection, Inc. 
Nucrane Machinery 

Piper's Landing C.C. 
Precision Small Engine Co. 
Red Stick Golf Club 
Seaview Services, Inc. 
South Florida Grassing, Inc. 
South Florida Turf Products 
The Mole Hole 
Three Putt Nursery 
Turf Time 
UHS/Roots 
Upstart Products, Inc. 
Valent USA Corp. 
The Windsor Club 
Zeneca 



Central Florida GCSA President John Kopack 
(left) welcomes Audubon Internationals Jean 
McKay to Orlando for the GCSSA Regional 
Seminar on Wildlife and Habitat Management. 
Forty-five people attended the Sept. 29 session held 
at the Airport Marriott Hotel. This was the second 
GCSAA Regional Seminar hosted by the Central 
Florida Chapter in 2000. Both were well attended. 
Photo by Joel Jackson. 

During the September meeting of the Central 
Florida GCSA, host superintendent Tommy Land 
(left) presented FGCSA Director of 
Communications Joel Jackson with a check from 
the Kings Ridge G.C. Mens Golf Association made 
out to the FTGA Research Foundation. Jackson 
relayed the check to the FTGA at its fall board 
meeting the following week. 

unit, to create its own 
butterfly field guides, and to 
install a butterfly garden. 
• Stuart Middle School 
installed a butterfly garden 
and purchased a dolphin 
topiary, which is its school 
mascot. 
• The Martin County School 
District Plant Nursery was 
awarded a grant to purchase 
native plant liners for use in 
all Martin County schools. 

On Sept. 25, the TCGCSA 
presented Pelican Island 
Elementary School in 
Sebastian, with a check for 
$20,000 to help the school 
purchase lots adjacent to the 
school that are designated as 
"Scrub Jay Habitat Area." 
The Aloa Lorton Nature trail 
is a series of trails in a 15-acre 
Florida Scrub habitat on the 
property of Pelican Island 
Elementary School. The 

nature trail has evolved into a 
hands-on learning area where 
student and teachers are able 
to study some of Florida's 
rarest plants and animals. 

"Our students have 
decided that they can make 
their community a better 
place by insuring that the 
citizens of Indian River 
County will always have the 
opportunity to learn about 
and see several endangered 
and threatened animals living 
and thriving in the wild," said 
Bonnie Swanson, principal at 
Pelican Island Elementary 
School. "This project is our 
children's gift to the new 
millennium for their 
children, and grandchildren, 
and great-grandchildren, and 
great-great-grandchildren, 
and so on." 

In addition to providing 
funds for schools, TCGCSA 

members have gone a step 
further and have "adopted" 
schools individually. For 
some superintendents, this 
means just being available to 
a local school for advice on a 
project, etc. For others, it is 
an opportunity to really get 
involved with a local school 
on many levels. Rob Kloska, 
superintendent at the Jupiter 
Island Club, has adopted 
Hobe Sound Elementary 
School. Kloska and his staff 
have: 
• Provided funds for major 
irrigation repairs 
• Donated time and parts to 
replace broken heads and 
pipes for the irrigation 
system 
• Sprayed garden areas for 
weeds prior to and after 
planting flower gardens 
• Have taken students on 
tours of the golf course 

• Donated trees and native 
plant material 
• Loaned equipment from 
time to time as needed 
• Kloska also serves on the 
school's Audubon and 
School Advisory committees. 

The TCGCSA has also 
hosted meetings for teachers 
to get together and brain-
storm on environmental 
projects and ways superin-
tendents and teachers can 
work together. In addition, it 
works with and has spon-
sored the Martin County 
School District's Environ-
mental Comprehensive Plan 
Committee (ECPC) by 
speaking at meetings, and by 
hosting the ECPC's annual 
Green School Awards 
Program. 

So, what has 270 legs, a 
34-foot smile, a 540-pound 
heart and likes jewelry? 
According to the TCGCSA, 
this is the size of the field and 
volunteers of the annual Blue 
Pearl Golf Tournament. The 
TCGCSA would like for there 
to be a "string of pearls" 
across the county. They 
encourage other superinten-
dent chapters to get involved 
and promote environmental 
stewardship in schools. How 
are they so successful every 
year? 

"We have a large field of 
selected teams and select 
individuals. Each of them has 
been tracked down, dis-
sected, test-tubed and glass-
jarred. They've been selected 
on the basis of character, 
integrity, enthusiasm, ability 
and willingness to cough up a 
loose "C" note for a very 
worthy cause." 

And it's just that easy. 
SHELLY FOY 

USGA Green Section 
Hobe Sound 

1 

Central Florida Handshakes 



DEAD WEEDS. HEALTHY TURF. 
NO, YOU'RE NOT DREAMING 

Turf and Ornamental 
Herbicide 





In the booming southwest region of Florida, Olde Hickory G&CC is an anomaly. This 
low-density community of only 561 residential units is located just west of 1-75 

near the Daniels Road exit. This combination gated community and golf 
association offers a unique opportunity for its homeowners and equity 

members to enjoy both a challenging golf course and a slice of old native 
Flòrida at the same time. 

While many developments of this size normally contain as 
piany as 900 residential units and line both sides of the golf 

course holes, Olde Hickory has homes usually on only 
one side of each hole, thus providing ample 

access to Florida's natural beauty and 
wildlife. The 1991 Ron Garl-de-

¿igned golf course winds 
its way through piney 
woods and cypress 

yvetlands giving resi-
dents ample opportu-

nity tQ commune with 
nature either from their 

back porches or on the 



The par 4, 400 yard 7th hole with a crowned fairway and a lake for drainage and runoff 
retention. Golf holes ring the property and transistion the development into the wilderness. Photo 
by Daniel Zelazek. 

Wildlife Inventory 
Alligators, gray and fox squirrels, 

otters, wild turkeys, bald 
eagles, ospreys, sandhill 
cranes, wood storks, ibis, 
herons, egrets, snakes, 
turtles, and a variety of 
waterfowl. 

Bird nesting boxes, a bat box and 
a turkey feeder have been 
installed. The wooden 
bluebird boxes had to be 
replaced with pvc houses 
because the woodpeckers 
would enlarge the entrance 
holes for their own use. 

golf course. Many residents enjoy early 
morning and late afternoon bass fishing 
in the 41 acres of lakes. 

Superintendent John Stach said when 
he first came to Olde Hickory five years 
ago, one of the biggest challenges was to 
explain and demonstrate the benefits of 
the natural state of the golf course. 

"It took a little convincing to show 
the members that not every inch of the 
golf course had to be manicured, potted 
and pruned to be beautiful," Stach said. 
"And they have come to appreciate the 
wildflowers, aquatic plants, native 
grasses, cypress trees and the wildlife 
that shares the community because of 
the abundant natural areas." 

Stach is a self-proclaimed naturalist 
who enjoys hiking in the woods and 
wetlands during the dry season. "I mainly 

go in to monitor invasive exotic plants, 
but also just to look around. One of the 
things that is apparent is how our surface 
water movements are affected by devel-
opment not only by surrounding prop-
erties but even our own development as 
it was completely built out. It is a hard 
thing for people to realize the potential 
impact we have on the environment and 
how we must be careful about what we 
do." 

Stach said the impact was never more 
evident than during the recent drought. 

"We were in Phase Two water restric-
tions this past summer which meant we 
could water tees, fairways and roughs 
only three times per week, but we could 
still water greens daily. We were lucky 
compared to those farther north who 
were limited to watering greens three 



Applying Surflan herbicide is like putting 
up a virtually impenetrable barrier 
against crabgrass. Against goosegrass. 
Against chickweed. Against Poa annua 
and more than 20 other tough grasses 
and broadleaves in warm-season turf. 
It works all season, too, and won't 
harm your ornamentals. Ask your local 
distributor rep about Surflan. And get 
serious about weed 
control. Very serious. 

I h w AgroScimces 

Surflan 
Specialty Herbicide 

w*w.dowâgro com tu'f ¡ 800 
follow 'abol directions Trèdeiry 

1-3726 Always read ot Oc»* AaroSelences 



John Stach 
Originally from: Sarasota 

Family: Fiance Andria Ferrarini 

Education: 1995 Lake City 
Community College, AS in golf 
course operations 

Employment history: 1993 OJT at 
University Park CC, Sarasota; 1994 
OJT at Tara G&CC, Bradenton; 
1995-97 assistant golf course 
superintendent Olde Hickory 
G&CC; 1997 - present 
superintendent Olde Hickory 
G&CC. 

Professional affiliations and 
awards: Member GCSAA, FGCSA, 
FTGA; current president of the 
Calusa Chapter of the Florida 
GCSA. 

Mentors: My grandfather, who 
loved the game of golf. If he were 
around today he would like to brag 
about his grandson being a golf 
course superintendent. Joe Fenner, 
the former superintendent at Olde 
Hickory, for helping me work for 
my goal of becoming a head 
superintendent. Others who 
helped me along the way: Jeff 
Keech, Andy Burmester and 
Howard Povey. 

Memorable moments: College graduation made my family proud. It was 
good for them to see I was finally getting out of the house. Becoming a 
superintendent. I love what I do. FHelping to found the Calusa Chapter 
and watching it grow. 

Goals: My first goal was to graduate from college, since I never planned to 
attend after high school. 

Advice: Respect your position, members and employees. They are only 
human you know. Many of their concerns can come from not being 
informed on situations you have to deal with. Communication is your 
best tool. Know how to make it work for you 

Work philosophy: Since I like to work outdoors more than being in the 
office I really enjoy riding the golf course and communicating with 
members and educating them on our daily, monthly and seasonal 
operations. It is funny how our operations must vary with the weather, 
so I am constantly asked to give my forecast for the day. I feel like I 
should take a course in meteorology to help me make more accurate 
forecasts. 

Hobbies and interests: Mostly scuba diving, offshore spear fishing and 
being in my boat. Other past times include hunting, golfing and 
watching the Gators play football. 

It's time for people to 

realize that we are 
trained professionals. 

We are not just 
mindless grass 

growers and blatant 
water users. We are 

ecologists and 
biologists and 

resource managers. 

times per week and tees, fairways and 
roughs only once per week. I support the 
idea of changing restrictions to a per-
centage reduction of our daily average 
instead of a day of the week method. 

"It's time for people to realize that we 
are trained professionals. We are not just 
mindless grass growers and blatant wa-
ter users. We are ecologists and biolo-
gists and resource managers. Because of 
the water issues and restrictions that 
handcuff us, I try to manage our irriga-
tion very tightly so that when we have to 
cut back it is not a big shock to the 
turfgrass." 

In keeping with the natural setting of 
Olde Hickory and his sensitivity to the 
environment, Stach maintains spray 
buffers around the lakes to minimize any 
impact to the water quality. In addition, 
he uses Integrated Pest Management 
practices to apply pesticides only when 
and where necessary. He also encour-
ages member participation in the Audu-
bon Cooperative Sanctuary program by 
providing materials for constructing bird 
nesting boxes. 

"We have several volunteer members 
who take the materials and construct the 
nesting boxes and then make them avail-
able to other members who want to in-
stall them in their yards along the golf 
course," he says. "We had one gentle-
man install a bat box on the 13th hole 



Remember the days 
when fertilizer 
was made 
from 
scratch? 

Custom Fertilizers worldwide 

1-80CÌ282-8007 
Custom formulated fertilizer for golf courses throughout the world. 



Equipment Inventory 
Mowers - Greens: Jacobsen 

Greens King V mowers. Tees: 
Jacobsen Greens King IV 
mowers. Fairways: Jacobsen 
LF 128's. Roughs: 2-Jacobsen 
Tri-Kings and 1-Jacobsen 
5111 and Kubota rotary deck 
mowers. 

Other - Terra Topper and Olathe 
top dressers. Lely fertilizer 
spreaders: 2 @ 2,500 lb and 
1 @500 lb capacity. Kubota 
4800 tractor with loader/ 
backhoe. Kubota 4030 and 
Kubota 2650 all purpose 
tractors. Six Jacobsen Hauler 
utility vehicles. 

— 

and we have a Moultrie turkey feeder on 
the 11th hole. 

"We have had to make some modifi-
cations to the nesting box program. It 
seems the woodpeckers like to wallow 
out the entrance holes on the bluebird 
boxes. At first we lined the holes with a 
copper sheeting, but we have now gone 
to using 8" pvc pipe nesting boxes, which 
have proven successful on other courses 
in the area." 

Stach has seen otters playing in some 
of the water hazards and seen either bob-
cat or panther tracks in the bunkers. 

"We're not sure what it was but some-
thing was playing havoc with residents' 
potted plants and even knocking down 
some drain spouts for a while," he re-
ported. "A few years ago we had to have 
a trapper come out and relocate nine 
wild pigs. That was a real revelation to 
some our members from up north who 
had no idea of the extent of the wildlife in 
the area." 

Stach says that he gets a tremendous 

amount of cooperation from the mem-
bers when it comes to policing the course 
on matters of golf etiquette. 

"The members are very protective of 
their home course and do a good job of 
filling divots and fixing ball marks and 
reminding visitors to do the same," he 
said. "There is some discussion about 
creating an adopt-a-hole program where 
the members would go out and repair 
divots and ball marks on the area of the 
course behind their homes." 

Stach is able to communicate current 
and vital information to his members 
through a community news cable TV 
channel. 

"This channel plays music and flashes 
a continuous set of messages throughout 
the day. The club announces social events 
and meetings at the club, the pro shop 
announces sales and golf events and I 
relay information on rain-day closings 
and maintenance procedures. 

"For instance, if we are have a bulk 
fertilizer application or fairway aerifica-

CUSTOM APPLICATION 
• PGR's 
• Pre-emergents 
• Insect and disease control 
• Renovation 

SPRAY COMPONENTS 
• Spraying Systems 
• Hypro Corporation 
• Micro-Trak Systems 
• Raven Industries 

1- (800) 6 8 3 - 7 8 3 0 

AERIFICATION 'tus, 1NC. 
TURFGRASS AERIFICATION AND ROOT ZONE MANAGEMENT 

ANNOUNCEMENT 

WE SELL "SOIL RELIEVERS" 
M A C H I N E S , T I N E S , P A R T S 

SOIL RELIEVER IS A REGISTERED 
TRADEMARK OF SOUTHERN GREEN, INC 

(800) 340-3888 

Russ Varney, CCA 
(813)610-1112 

Vito Venezia 
(727) 457-0412 

Guy Venezia 
(823) 695-0188 

Paul Hamrick 
(904) 737-1632 

Mobile (904) 571-0224 

Mark Atherholt 
(727) 784-0825 

Troy Futch 
(941)650-2719 

Aer i f icat ion Plus, Inc. P O Box 291217 Tampa, FL 33687 

Visit us at http://aerificationplus.com 

http://aerificationplus.com


The 3rd hole is a 389 yard par 4 flanked by one of the 12 lakes on property. The aquatic plantings 
provide cover for fish and many residents enjoy fishing the lakes. The yellow and green post in the 
left center is a traffic control reminder for carts to return to the cart path when approaching the 
green. Photo by Daniel Zelazek. 

Your 
Sand Man 
Choker Sand • Greens M ix Sand • Pea Rock 

White Trap Sand • Dolomite • Hi-Cal 

Dry Sterilized Top Dressing Sand 

A l l Sands mee t U.S.G.A. Specs 

E. R. JAHNA INDUSTRIES, Inc. 
Lake Wales, FL 33859-0840 • (941) 676-9431 



Olde Hickory Golf and Country Club 
Location: Ft. Myers 
Ownership: Member equity 
Playing Policy: Semi-private, 18 holes. 
Yardage: 6,601 yards. Par 72. Course Rating/Slope Rating: Men - 72.5/135; Ladies - 73.1/131. 
Designed by: Ron Garl. Construction by: Golf Form. Opened in 1991. 
Management Team: general manager Philip "Bo" White; club president Art Aspengren; head golf professional Peter Baxter-

green chairman Norman Langlois; John Stach golf course superintendent. 
Average Rounds per year: 52,000 - 54,000. Avg 280-300 rounds/day in season. 
60-70/day in summer. Course promotes outside events during off season. 
Total turf acreage under maintenance: 95 acres. 
Greens: Average size: 7,750 Total 3.75 acres; turf - Tifdwarf; height of cut: .170" in summer - .150" in season. Overseed: 

Lesco's ProAm Poa trivialis@ 12 lbs/1,000 sq. ft.. Green Speed goal: Medium (7-8) at member request. 
Tees: 3.0 acres of Tifway 419; HOC = 1/2" summer - 3/8" season; Overseeded with Perennial rye blend (Three Way) @ 18 

lbs/1000. 
Fairways: 25 acres of Tifway 419; HOC = 9/16" summer - 1/2" season. Overseeded Perennial rye (Three Way) @ 400 lbs/ 

Acre. 
Roughs: 63 acres of Tifway 419; HOC = 1" - 1 1/4". Overseeded with Perennial rye (Three Way) @ 200 lbs/Acre. 
Bunkers: 57 bunkers with #200 screen sand. Mechanically rake all bunkers with Smithco Sandstar Rake with standard tines & 

flaps. 
Waterways/Ponds: Twelve lakes covering 41 acres. Contract lake maintenance. Maintain turf spray buffers around lakes. 

Additional lake aeration systems planned. 
Irrigation: Water source - wells. Equipment: Flowtronex VFD; 580 - Toro 650 and 670 heads. Wall to wall coverage design. 

Controls: Rainbird Freedom system. 
Fertigation: Used as a supplement to granular program. Liquid 4-0-12 blend in summer; 8-0-8 and 16-0-4 blends and 30-0-0 

in winter. 
Staff: Total staff including Supt. = 22 full time budgeted/18 currently on staff. Includes one part time mechanic. Avg weekly 

hours budgeted: 40 hrs straight time/6 hrs OT year round. 
Key Personnel: Assistant supt. Matthew Nieder; shop manager Laurence Asta; assist, mechanic Roland Dutcher; spray 

technician Miguel Aguirre; irrigation technician Mario Camarillo; course detail specialist Lawrence Sweeney. 
Major Renovations/ Ongoing Projects: Cart path additions on holes 4, 9, 10; Hand removal of invasive exotic plants in 

native areas; Discussing possible greens renovation plans to improve soil profile, bunker drainage and putting surface 
grass. 

Special circumstances: With high golf traffic and no continuous cart paths, turf wear and traffic control is a constant 
challenge. Induced drainage problems as natural surface flow is altered by surrounding developments. 

Communications: Daily pre-shift meetings with crew; weekly staff meeting; monthly safety and operational crew meetings; 
monthly club newsletter article; current maintenance information posted on community cable TV channel. 

Cultural/Fertility Programs: Greens - Aerify 4x/yr with 5/8" hollow tines and 2x in season with 5/16" solid tines; Fairways are 
verticut deep 1x/yr and aerified 3x/yr along with tees and roughs. Alternate biweekly granular and liquid fertilizer apps 
on greens and bimonthly on tees, fairways and roughs including Five major granular applications (contract out Fall 
fertilizer plus Dimension herbicide application) do others in house with tractor mounted Lely spreaders. 



Golf Course Environmental Compliance, Safety, and Security 

Starts With Safety Storage 
Safety Storage pioneered the prefabricated, relocatable steel building for the safe storage, handling, and use of chemicals 

and hazardous materials in 1982, and has been providing professional hazmat solutions to golf courses ever since. 

It starts with our knowledge of golf course pesti-
cides, insecticides, herbicides and other chemicals 
and extends to our wide range of buildings, struc-
tures, and spill containment products designed for 
maximum safety and compliance, while keeping 
your liability to a minimum. 

Safety Storage prefabricated, weatherproof relocatable buildings 
are available in a wide variety of sizes and storage capacities. 

Standard buildings are available in a wide range 
of sizes from 11 to 600 sq. ft. of floor space. Both 
small and large quantities of pesticides and other 
chemicals are safely contained in one building. 

Safety Storage buildings comply with EPA, OSHA, 
federal, state and local regulations. They also com-
ply with national Fire, electrical and building codes. 

Environmental controls and accessories are avail-
able to meet special needs such as fire suppression 
systems, audible and visual alarms, ventilation sys-
tems, shelving, heating and air conditioning. 

NEW TURNKEY WASHWATER 
TREATMENT SYSTEM, STRUCTURE, 
AND RINSATE COLLECTION PAD 

Wash and clean pesticide and fertilizer spray 
equipment, mowers, golf carts, and other golf course 
equipment while eliminating hazardous wastewater 
discharge and avoiding groundwater contamination. 

eliminating sewer discharge fees and permitting 
fees. Stops algae build-up and potential fish kills in 
ponds from washback runoff. 

The Turnkey Washwater Treatment System is an above ground, 
closed-loop, self-contained unit with zero discharge 

GSA Contract No. GS-28F-1099C 

Call toll free: 1-800-344-6539 

...Professional pesticide storage solutions. 

Building equipped uith shelving for storage of bottles, cans, 
buckets, bags, and boxes of chemicals and other materiais. 

The Turnkey Washwater Treatment System is an above ground, 
closed-loop, self-contained unit with zero discharge. 

This self-contained, above-ground system captures 
washwater runoff at a drive-on rinsate pad for recy-
cling back to the treatment unit. 

The closed-loop, zero discharge treatment unit 
removes pesticides, insecticides, herbicides, soil, oil, 
fuels, solvents, hydrocarbons, and other contami-
nants from the recycled washwater. Clean water is 
returned to the rinsate pad at a rate of up to 30 gpm. 

Both building and pad are constructed of imper-
meable steel, avoiding groundwater contamination 
that can result with cracked or porous concrete. 

Lets you meet regulatory requirements while 

SAFETY 
STORAGE9 

SAFETY STORAGE, INC. 
2301 Bert Drive, Hollister, CA 95023 

Phone: (831)637-5955 • Fax: (831)637-7405 
E-mail: info@safetystorage.com 
Web: www.safetystorage.com 

mailto:info@safetystorage.com
http://www.safetystorage.com


Olde Hickory Superintendent John Stach enjoys offshore spear fishing. Photo provided by 
John Stach. 

In Case You Didn't Know... 
Here are some things you might not know about our cover story 

superintendent. 
1. Car: 2000 Dodge Quad Cab. I'd like to own an Impala SS. 
2. Last good movie I saw: American Pie 
3. I stay home to watch: Gator football 
4. I've been reading: Turf trade magazines 
5. Favorite meal: Steak and lobster with baked potato and green beans. 
6. Favorite performers: Jimmy Buffet, The Eagles, Alabama 
7. Prized possession: My boat 
8. Personal heroes: Everyone who gave their life for our country. There are a 

lot of heroes who were never spoken for. 
9. Nobody knows that I: Had a hard time in college 
10. I'm better than anyone else when it comes to: Getting along with anyone 
11. If I could do it over: I would have tried harder in grade school and worked 

toward better grades. 
12. I'd give anything to meet: Jacques Cousteau 
13. My fantasy is: To scuba dive The Great Barrier Reef of Australia 
14. The one thing I can't stand: A member will ask me something about the 

course and I don't know what they're referring to 
15. If I could change one thing about myself: I'd like to be more organized 
16. The words that best describe me: One of those people who make the most 

out of anything. 

I always treat every 
member's inquiry\ idea 
or concern with respect 
I acknowledge what they 

have to say and try to 
give a positive response 
in every case. Ideas that 
merit further discussion 
are passed along to the 
Greens Committee... 

•HHHHHH 
tion or verticutting coming up, we can 
alert residents to keep their windows 
closed to prevent any blowing dust from 
getting in their homes. The close prox-
imity of the homes does create some 
challenges and we have to keep an eye 
out for sprinkler heads getting out of 
adjustment, especially on windy days." 

All in all, Stach says the members are 
very supportive and respectful of his ef-
forts to achieve 100 percent member 
satisfaction. He says the key to gaining 
that respect is practicing good commu-
nication and being visible. 

"I always treat every member's in-
quiry, idea or concern with respect. I 
acknowledge what they have to say and 
try to give a positive response in every 
case. Ideas that merit further discussion 
are passed along to the Greens Commit-
tee, especially if it is something that is not 
in the current budget. 

"Other times I have to explain why a 
particular suggestion doesn't fit into the 
programs we have adopted for a variety 
of reasons. In any case, I thinks it's best 
to be visible and answer questions di-
rectly and not hide in the office." 

To accommodate the nearly one thou-
sand resident golfing members in the 
winter season, Stach and his crew start 
work at 6 a.m. on most days, but will 
adjust to 5 a.m. for early-morning shot-



gun tournaments. 
"Because pace of play is so critical and 

can be an issue," he said, "we have No. 1 
and No. 10 tee times for our normal daily 
operation. It means we have to prepare 
both nines simultaneously in the morn-
ing, but we have found and convinced 
the members that we can put out more 
golfers by using the crossover tee times. 
It helps remind the golfers they have to 
make the turn on time." 

Stach and his staff have also made 
some modifications to the course to help 
in the pace of play. They created a bailout 
area to the right of the 220-yard, par-
three 8th hole. Rated as one of the tough-
est par 3s in the area, players face water 
on the left and woods on the right. In-
stallation of bulkheading and a sandy 
waste area created a natural "catcher's 
mitt" to help avoid prolonged searches 
in the woods for errant shots. 

On other holes, low-lying turf areas 
along the homeowners ' lots and 
unmowable outer roughs of the course 

that held water had become mosquito 
breeding ponds. They have been drained 
and mulched with pine straw to create 
accessible natural areas. The areas still 
serve their original intent of surface 
drainage, but now the water percolates 
into a drain pipe and sump and is pumped 
into a nearby lake. 

Golfers can find their balls and play 
moves along more easily. 

One of the reasons Stach can devote a 
lot of time to member satisfaction, com-
munication and inspecting course con-
ditions is his partnership with his assis-
tant superintendent Matt Nieder. 

Nieder actually graduated from Lake 
City two years before Stach. After an 
internship overseas on a grow-in of a 
course in Turkey and a year-and-a-half 
tour as an assistant superintendent at the 
Cypress Greens GC in Sun City Center, 
Nieder was lured away to work as an area 
manager for Smallwood Landscaping in 
Naples. 

He spent five years with Smallwood 

The adage that there is 

never a dumb question 

is absolutely true. You 

are in a learning mode. 

Never be afraid to ask 

questions. Also, be open-

minded to all options 

that come your way. 

Matt Nieder 
assistant 
superintendent 

I#er4urf' 
Setting the Standard 

Laser Controlled Leveling 
and Topdressing For: 

Golf Tees 
Sports Fields 

Tennis & Croquet 
Courts 

Call Your Leveling Experts: 
Dale Witting 

Main Office 

Ron Butler 
Central Florida 

Gary Clemmer 
East Coast 

Tom Mackanos 
West Coast 

Phone: 561-692-3771 
Fax: 561-287-5427 

Post Office Box 2179 
Palm City, Fl 34991-7179 

Improved 
Consistency 
I I An a 

Overall Playability 
Get the Details 

www.tifeagle.com 

TifEagle 
Jor Qreens** 

888 584-6598 

http://www.tifeagle.com


Another view of the short par 4, 10th hole showing how golf courses provide diverse " edge' 
habitats by combining open spaces, native grass areas and deep woods. Photo by Daniel Zelazek 

rising to the rank of operations manager 
in charge of all field operations. With his 
golf course background calling, he 
learned of the assistant opening at Olde 
Hickory a year ago and took the job. 

Nieder has no regrets about leaving the 
golf course work to learn more about land-
scaping. In fact he feels it has helped sweeten 
his resume when it comes time to look for 
his own superintendent position. 

"In Turkey, it was amazing what we 
had to work with," Nieder recalls. "It was 
very hard to have a consistent turf manage-
ment program because fertilizers and 
chemicals were hard to come by. We had a 
soil pH around 8 and no sulfur to apply to 
mitigate the alkalinity. While it was diffi-
cult, it was also beautiful country. It looked 
a lot like the foothills of Colorado with 
mountains, woods, and streams with 
trout." 

Since it was obvious that Nieder is 
Stach's right-hand man, I asked what ad-
vice he had for assistants working their way 
up the ladder. 

The Fioratine Approach 
"Prescription Without Diagnosis is Malpractice" 

Solutions 

Information 
Gathering 

Evaluation/ 
Interpretation 

Diagnosis & 
Prescription 

Recommendations/ 
Applications 

Accumulation of comprehensive, site specific information 
from laboratory analysis, physical examination, 
and client dialogue. 

Evaluation and interpretation of information to understand 
and explain agronomic conditions. 

Recommendation of scientifically sound, environmentally 
responsible methods and materials to promote 
optimum soil functioning and turf quality. 

Continuing conscientious monitoring and appropriate pro 
gram adjustment to achieve maximum health and aesthetics. 

Fioratine of Florida 
Terry Brawley 
727-638-3481 

Jim Lawson 
941-633-6398 

Tom Phillips 
561-719-6265 
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M U L T I P R O ® 1 2 0 0 & 1 2 5 0 

Remember all the times you said there had to be a better way? 



Revolutionary new spray vehicles offering absolute 
flow rate precision — regardless of speed. 

Precise application rate is provided 
by exclusive Toro* Spray Pro" 
proportional drive spray 
control system. 

Simple operation minimizes 
reliance on operator expertise. 

Continuous leak-free performance 
is ensured with the enhanced 
plumbing system and a reliable 
dual-diaphragm pump. 

Total operator comfort is provided 
by the smooth-riding, front torsion 
joint suspension. 

1 2 0 0 This rugged, economical performer utilizes a 
manual spray control system with levers to control 
boom spray on/off and a dial for flow rate adjustment. 
Includes the Spray Pro system. 

1 2 ^ 0 The value-added 1250 incorporates an 
electronic spray control system with rocker switches 
to control boom spray on/off and flow rate 
adjustment. Includes the Spray Pro system. 



B R E A K T H R O U G H 
P R E C I S I O N 

B R E A K T H R O U G H Spray vehicles have always demanded the most experienced operators. Until today. 
Introducing the new Toro® Multi Pro 1200 and 1250 — spray vehicles combining simpler calibration, greater precision 
and improved ease-of-use. 

The economically designed cockpit includes fingertip controls and a foot-controlled master on-ofF 
switch. The rugged design features four wheel brakes, a new CVT automatic-type transmission with three forward speed 
ranges and reverse, and a dependable Kohler 20 hp engine. Both the Multi Pro 1200 and 1250 work well with a broad 
range of nozzle sizes for application of any rate at virtually any speed. A convenient, electro-magnetic, accelerator locking 
device allows for easy use in areas requiring hand-gun spraying. 



P R E C I S E A P P L I C A T I O N 
The Spray Pro proportional drive spray 
control system offers precision and ease 
of use you won't find with any other 
spray control system on the market 
today. Uniquely tied to the drive wheels, 
it automatically, instantaneously and 
proportionally adjusts to changes in 
ground speed to ensure constant 
application rate. 

EASE O F U S E The innovative Spray Pro system not 
only increases precision, it also minimizes reliance on operator 
expertise. Slow down and the flow rate slows proportionately. 
Speed up and the rate automatically increases. It's that easy — 
even for inexperienced operators. 

ou even more 



O P E R A T O R F R I E N D L Y Both 
Multi Pro models were designed with the 
operator's comfort in mind. They include 
a smooth-riding, front torsion joint 
suspension, comfortable high back seat 
and power steering. The outfront 
operator's position allows for superior 
visibility and easier entry/exit. 

R E L I A B L E 
P E R F O R M A N C E The 
Multi Pro 1200 and 1250 are 
built for years of reliable service. 
The enhanced plumbing system 
features o-ring fittings and a 
reliable dual-diaphragm pump 
for continuous leak-free 
performance. The system even 
resists damage if applicant runs 
dry while spraying. 

ELECTRIC BOOM LIFT KIT NOZZLE FOAM MARKING KIT 
Operator enclosure 

Electric hose reel 

Sprayer protection system 

2-Post ROPS 

(Roll-Over Protection Structure) 

Enclosed walk-behind boom 

Spray gun kit 



M U L T I 
Vehicle 

Engine 

Battery 

Fuel Capacity 

Front Suspension 

Rear Suspension 

Steering 

Tires 

Brakes 

Lights 

Transmission 

Ground Speed 

Clutch 

Spray Booms (optional) 

Spray Nozzles 

Sprayer Tank 

Spray Pump 

Spray Controls 

Spray Monitor 

base Weight 

Measurements 
(with spray system) 

PRO® 1 2 0 0 (model 41107) & M U L T I PRO® 1 2 5 0(model4ll06) 
4-wheel, rear wheel drive, front steer, single operator turf sprayer. 

2 0 hp Kohler® V-Twin horizontal shafts governed to 3 ,350 rpm, w / 3 0 amp alternator, accel. pump carburetor. 

12 volt with 3 7 0 cold cranking amps @ 0°F (-18°C). 

6 gallon (23 liter). 

Fully independent rubber torsion swing arm. 

Rigid. 

Hydraulic power, center pivot linkage, 60° turning angle 96" (2.4 m) inside turning radius. 

Front: (2) 18 x 9.5-8 slick. Rear: (2) 24 x 13-12 Multi-Trac. 

4-wheel hydraulic drum type with dual chamber master cylinder. 

Twin halogen headlights. 

Integrated transaxle with 3 forward speed ranges and reverse. 

1st speed range: 0-3.1 mph (0-4.9 km/h). 2nd speed range: 0-5 .0 mph (0-8 km/h). 3rd speed range: 0 -11 .0 mph (0-17.6 km/h). 

Centrifugally engaged variable belt drive (CVT). 

Choice of 18.5', 3-section open boom or enclosed boom system. Open boom breaks away fore and aft. Raise vertically or cross for storage and 
transportation. Optional electric boom lift and sonic boom system adjusts boom height to any angle. 

Color coded, stainless steel, quick disconnect with diaphragm check valves, drift reduction mounted on triple nozzle bodies. 

160 gallon (605 liter) polyethylene tank, inductive agitation. Low profile w/large 7 gallon (27 liter) deep sump. Translucent w/fill level gauge. 

Dual diaphragm pump, proportional ground speed control system. 30 gallon (11.4 liter) per minute output. Capacity range up to 
2 5 0 (15 bar) psi max. 

Electronic switches on Multi Pro 1250. Manual levers and dial on Multi Pro 1200. 

Spray Pro™ system, multi-function with liquid crystal display. Back lit for late evening/early morning operation. 

Base unit 
1,575 lbs. (715 kg) 

Overall Width 
56" (142 cm) 

With standard spray system and operator Maximum Gross Vehicle Weight 
dry 2 ,875 lbs. (1,305 kg) 3 ,500 lbs. (1 ,589 kg) 
full 3 ,100 lbs. (1409 kg) 

Overall Length Height Ground Clearance 
120" (305 cm) w/spray system 43" (109 cm) 4.5" (11.4 cm) 

Wheel base 
62" (157 cm) 

Warranty 

Certification 

Two year limited warranty, refer to operator s manual for details. 

This product complies with ANSI 56.8 specifications. 

Products depleted in this brochure are for 
demonstration purposes only. Actual products 
offered for sale may vary. 
©2000 The Toro Company 
8111 Lvndalc Ave. S. 
Bloom in gton, MN 55420-1196 

Part No. 082-00-T. Printed in U.S.A. 
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Toro is proud to support the nation's Turf Professionals 

with top quality equipment, service and parts. 

1-800-803-8676 
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The view of hole 
#13 from the tee 
area shows the 
benefits of the 
low density 
development at 
Olde Hickory. 
The residential 
areas at Olde 
Hickory border 
the course on one 
side and provide 
panoramic views 
of the course and 
the native 
landscape while 
not being 
intrusive. Photo 
by Daniel 
Zelazek. 

Computer-Exact Custom Mixes. Every Order. Every Time. 

Soil Analysis 
Available 

Volume 
Orders 

Visit our website at www.golfAg.com! 

• All Loads 
Scaled 

• Next Day 
Service 

Golf Agronomics meets all your top dressing needs with 
our ability to customize your mix with a variety of soil 

amendments 
including: 
• Dolomite 
• Hi-Cal 
• Charcoal 
• Wetting Agents 
• Humic Acid 
• Minor Elements 
• Rock Phosphate 
• Gypsum 
• Customer Products 

GOLF AGRONOMICS 
SUPPLY & HANDLING 

Serving all of Florida 

(800) 626-1359 
(941) 955-4690 Fax 

Traps Installed to Spec. 

http://www.golfAg.com


Clockwise from upper left: Moultrie turkey feeder behind 11th green; flock of white 
ibis forages wetland; digital images document course conditions; another variation 
on traffic control; highly visible, color-coded yardage markers; bat box donated 
and installed by local resident. Photos by Joel Jackson 



Lower your handicap 

For every weed your preemergent foils to prevent, you take 
the penalty. The time and money to spot treat—plus strokes 
against your reputation. That's why you need the 
unbeatable performance of PRE-M®. 

PRE-M herbicide consistently gives you more reliable, 
overall preemergent control of crabgrass,goosegrass, 
oxalis, spurge and many other broadleaf and grassy weeds 
than less proven, more expensive products. University trials 
prove it again and again. 

LESCO 

Superior performance made PRE-M the leading* 
preemergent herbicide. Superior value widens the gap. 
In other words, PRE-M is everything you'd expect from 
LESCO\ the leading supplier in the professional turf 
care industry. 

Ask your LESCO professional or call 1 -800-321-5325 
to learn how you can earn generous rebates for your 
PRE-M purchases. Get behind the leading edge. 

* Source: Kline & C o m p a n y report, US Acre Treatments by Turf Managemen t . 
A lways read a n d fo l low label d i rect ions.© 1 9 9 9 PRE-M® a n d LESCO® are registered trademarks of LESCO, Inc. The Leading Edge. 



Whatever the chemistry formula is, it 
must be working. Stach says most of the 
crew has been there since the course 
opened and he says the members have 
even made it a point to tell him how they 
always see the crew working instead of 
sitting around in a bull session when the 
boss isn't around. In turn, the members 
donate to a Christmas fund for distribu-
tion to the staff. The club hosts an annual 
Christmas party for the employees and 
one of the members dresses up as Santa 
Claus and passes out gifts to the chil-
dren. Stach also has several crew lunches 
throughout the year as a thank you for 
their consistent and loyal service. 

Olde Hickory is perhaps one of the 
best examples of the blending of inevi-
table growth and development while still 
maintaining a strong link to the old na-
tive Florida wilderness. 

The Olde Hickory clubhouse overlooks the green 
Ron Garl flanked the green with angled railroad 

... not every inch of the 

golf course had to be 

manicured, potted and 

pruned to be beautiful... 

And (the members) have 

come to appreciate the... 

wildlife that shares the 

community because of 

the abundant natural 

areas. 

the par 5, 589 yard finishing hole. Architect 
s for a different look. Photo by Daniel Zelazek. 

"The adage that there is never a dumb 
question is absolutely true," he said. "You 
are in a learning mode. Never be afraid 
to ask questions. Also, be open-minded 
to all options that come your way. I had 
to overcome the fear factor that if I got 
out of the golf business, it would be hard 
to get back in. My tenure with Smallwood 
only enhanced my value as a manager 
with a broader range of experience and 
knowledge." 

Privately Stach told me that he del-
egates as much as he can to Nieder. 

"There are a lot of ways to achieve the 
goals of a maintenance program. I be-
lieve in setting the goals and then letting 
Matt make the necessary decisions to 
achieve them rather than telling him what 
to do. That way he can learn more for 
himself and test his abilities with me 
there for guidance." 



H E R E . T H E R E . E V E R Y W H E R E 

HOW'S THAT FOR APPLICATION GUIDELINES? 

M i l o r g a n i t é 

On greens. On tees. On fairways, roughs, flower beds, 
transplants — even in your divot mix. Milorganite delivers 
outstanding results for a uniform playing surface. No other 
fertilizer is easier on plants or simpler to use. Milorganite's 
slow release, organic nutrients won't burn or cause a flush 
of growth. Plus, it's high in micronutrients such as 
iron to promote dense, vigorous turf. And Milorganite 
resists leaching, for a sound environmental profile. 
So call your distributor today, or call Milorganite's turf 
professionals direct at 1-800-304-6204. It's easy. 
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Getting the Word Heard: 

Marketing PDI 

Editors note: This is the third in a series of articles from GC-
SAA concerning the Professional Development Initiative. The 
GCSAA Board has reviewed all the input from the Member 
Services Resource Group, the GCSAA delegates meeting and the 
membership at large. Contrary to the vocal minority, it appears 
that the PDI will go up for a vote in February in Dallas. In answer 
to how would PDI be marketed to employers GCSAA has pro-
vided the following article for chapter publications. 

The first step in any marketing pro 
gram is to create the identity that 
you want to promote to a specific 

audience. Our audience is employers and 
influential golfers. PDI creates the iden-
tity of educated, knowledgeable and com-
petent superintendents, which can then 
be promoted. 

A "Yes" Vote 
If the vote at the annual meeting and 

election supports PDI, the next step will 
be the execution of a multi-faceted mar-
keting campaign during the next several 
years. Communicating the benefits and 
value of PDI is a long-term process that 
involves the joint efforts of the associa-
tion and its members. 

A Rewarding Goal 
Our goal in communicating the ben-

efits of PDI to employers is to have em-
ployers acknowledge the value they re-
ceive from employing a general mem-
ber, a Class "A" member and a certified 
member. We do not plan to explain the 
intricacies of the classification system 
but focus instead on the results this sys-
tem will provide. Consequently, employ-
ers will recognize and reward their su-

perintendents for the competitive edge 
that they bring to their golf course op-
erations and golfers will enjoy the results 
of superintendents' work — a superb 
golf experience. 

GCSAA Marketing Strategy 
The association will use external and 

internal communication methods to 
position the benefits of certified, class 
"A" and general superintendents to em-
ployers and other audiences. 

We will continue to use national me-
dia, such as television and magazines, to 
promote the superintendents' role and 
value in managing golf courses. Our na-
tional public relations efforts have been 
laying the groundwork for this initiative 
during the past several years, position-
ing the superintendent as key to golfers' 
enjoyment of the game, and consequently 
having a direct impact on the golf course's 
economic success. 

To effectively reach employers, GC-
SAA will target the publications they 
read and the Web sites they access. We 
will send press releases and articles to 
golf trade and consumer publications 
and Web sites about PDI's approval, and 
what it means to the business of golf, the 

golfer and the employer. In addition, we 
will work with our allied associations to 
get the message out through their publi-
cations, such as NGCOA's Golf Business, 
CMAA's Club Management, the NGF's 
Golf Market Today, their Web sites and 
in other appropriate venues. 

GCSAA also uses many publications 
and materials today to market the golf 
course management profession. We will 
continue to use those vehicles. Informa-
tion will be placed in Course Manage-
ment, Leader Board and on our Web site. 
Other resources that support the profes-
sion, such as standard job descriptions, 
information on certification, the ben-
efits of joining the association and mate-
rials that employers use in hiring super-
intendents, will include information on 
the competencies of superintendents. In 
other words, the message that PDI al-
lows us to develop about the superinten-
dent profession will become a standard 
business practice for GCSAA materials 
and resources. 

Members' Marketing Responsibility 
Members have the opportunity to 

prove and communicate the benefits of 
PDI to their employers. Demonstrating 
effective management of the golf course 
is perhaps the most important valida-
tion of competence. Discussing with your 
employer your commitment to continu-
ing education, achievement of profi-
ciency and, if certified, use of the Profes-
sional Development Resource (PDR) is 
strong support during your annual per-
formance review. 

GCSAA will also provide you with the 
resources to help you communicate the 
value of PDI to your employer. We will 
develop a package of information in an 
easy-to- understand format, with sug-
gestions on how you can present the 
specific benefits of PDI to your employer 
on a continuing basis. 

A "No" Vote 
If the vote does not support PDI, an 

identity around the commitment of golf 
course superintendents to competency-
based education and professional devel-
opment will be created and promoted to 
employers. 



Administrative 
Assistants Are Life 
(and Job!) Savers 
There is absolutely no way I could live 

without an administrative assistant! 
It is certainly easier to justify the need on 
larger operations such as multi-course 
facilities. At Indian River Club our owner 
expected professionalism — especially 
due to the Audubon Signature Status 
that we had obtained — and he actually 
wanted members or other clubs to call us 
for information. 

Of course guess who they called? The 
superintendent's office. A live voice is 
able to provide accurate information and 
helps the general public or members gain 
confidence in our operations. 

While most people think of a "secre-
tary" as one who just answers the phone, 
this is not true. While any golf mainte-
nance operations receive way too may 

A goody self-motivated 

administrative assistant is as 

valuable as any of your 

technicians. I actually classify this 

position as a technician position 

phone calls a day, this person is also my 
liaison to the crew. 

I think more of their time is spent on 
personnel issues than any other thing. 
They are always answering questions such 
as vacation time, sick time, uniform prob-
lems, etc. They can also save the superin-
tendent and mechanic a lot time by or-
dering supplies, parts, etc, or by follow-
ing up on lost orders. They are especially 

helpful when calculating payroll and of 
course at the end of the month when 
matching invoices and packing slips to 
statements. 

Many superintendents wait until the 
end of the month when accounting is 
screaming for the paperwork before pull-
ing them out of the file drawer. These 
assistants can perform this on a daily or 
weekly basis, especially if money is tight. 

THE HAVERLAND COMPANIES 
Servino Florida since 1979 

HAVERLAND TURF FARMS INC 
TIFDWARF, TIFWAY, BABY & 

MINI VERDE 

SSCA CERTIFIED BERMUDA 
GRASS GROWERS 

Come visit our Farm in Indiantown 
Florida 

THE HOME OF 

Slab Sod & Sprigs 

HAVERLAND BLACKROCK CORPORATION 
The innovators in Gotf Course Construction We can rebuild & 
recontour your greens and have them back in play immediately 

INSTALLATION: 
TEES, GREENS, FAIRWAYS & ATHLETIC FACILITIES 

CONSTRUCTION SERVICES: 
USGA GREENS CONSTRUCTION, 

SHAPING, DRAINAGE, BUNKERWORK, 
LASER GRADING, EARTHWORK, 
BERMUDA SOD INSTALLATION 

9819 STATE ROAD 7 * BOYNTON BEACH FL * 33437 
(561) 369-7994 FAX (561) 364-1118 

E-MAIL: BLACKROCKCORP@AOL.COM 

mailto:BLACKROCKCORP@AOL.COM


This also helps with accuracy. My ad-
ministrative assistant works at least 40-
50 hours a week now, and if she did not 
do this work, then I don't know where I 
would be! 

Earlier in my career I had proposed 
the idea of an administrative assistant to 
the owners and they thought it was ri-
diculous due to the fact we were a small 
crew of 10 -12 and maintaining 18 holes, 
so they didn't feel administration took 
that much time (in their eyes). In truth, I 
was spending more than 20-25 hours per 
week performing administrative duties, 
especially considering the amount of pa-
perwork expected of management com-
panies these days. My work week aver-
aged 55-60 hours per week... or more. 

This began to get old, especially con-
sidering that I could not see the golf 
course as much as I wanted. I proposed 
that I would take a person from the crew 
and work him only 20 hours per week on 
the course. The other 20 would be dedi-
cated to an office assistant. This person 

worked Monday to Friday from 9:00 to 
1:30 with a half hour for lunch. 

These are perfect hours for a working 
mother! She only works while the kids 
are in school. She sees them off in the 
morning and is home when they arrive 
from school. I had a waiting list for this 
position! 

I told the owners that we could get the 
same amount ofwork done on the course 
because I could run the operation more 
efficiently by being able to spend more 
time on the course. This was very true 
and now I had a person who could do all 
the time-consuming little things that I 
had to do because there was no one to 
delegate to. 

The operation certainly runs better. 
The crew is happier. The mechanics are 
real happy, because they do not have to 
answer the phone or deal with salesmen 
in the middle of grinding reels. 

What is actually happening is that 
more and more is placed on your depart-
ment that may have been performed by 

other departments in the past. You also 
begin to find that 20 hours a week for an 
office assistant never is quite enough. I 
started off at Indian River Club with 30 
hours and it went to 40 very quickly due 
to the fact we also maintained all the 
Property Owners Association areas and 
22 employees! 

My administrative assistant has saved 
me a great many hours here at Champi-
ons Gate due to the fact she was already 
experienced with golf operations. Start-
ing up a new project is very time con-
suming and I did not have to train her in 
what to do. A good, self-motivated ad-
ministrative assistant is as valuable as 
any of your technicians. I actually clas-
sify this position as a technician posi-
tion. With today's fast-paced world 
where everybody wants it now, this posi-
tion is a must! Leaving a message on a 
recorder is the thing of the past. 

BOBBY ELLIS, G C S 

Champions Gate G.C. 

i-Turf, Inc. 
ONE OF THE ANHEUSER-BUSCH COMPANIES 

THIS TURF'S FORE YOU! 
Producing Certified Turfgrasses 
Inspected and Approved by the 

Southern Seed Certification Association 
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EARNING YOUR RESPECT 
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Golf course irrigation is a new game of sophisticated 
products and advanced technologies. At Century 

Rain Aid, we are proud to represent Hunter Golf, the 
leader in innovative control systems and manufacturer of 
the worlds best-selling rotors. Century Golf professionals 
can show you how Hunters complete line of irrigation 
products, including new Vista software with automated 
programming and real-world visual control, can help 
save water, labor and energy costs. 

Our golf team can also assist with a wide range of services 
essential to golf courses: controller board repairs (toll free: 
888-855-9132), fountains, pumps, landscape lighting and 
more. Call today for a free Century Golf Course Supplies 
Catalog or on-site consultation: 800-642-3706. 

¡CENTURY RAIN AID I 
More Than 130 Branches Coast to Coast 
www.rainaid.com • email: rainaid@rainaid.com 

O 
SyncroFlo, Inc. 

SYNCROFLO EAGLE PUMPS 

BoardTronics inc. 
CONTROLLER BOARD REPAIRS AQUA MASTER FOUNTAINS 

http://www.rainaid.com
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Planning 
Taking Charge Of Your Own 
BY JOEL J A C K S O N , I T O H ^ ^ a ^ ^ ^ ^ 

Last year I was shocked when a high profile, veteran superintendent told 
me he needed to get started on a real aggressive savings plan because he 
didn't really have anything set aside for retirement. I guess I was so taken 

back because this gentleman is in all respects a very organized, methodical and 
professional individual. It was hard to imagine that he didn't have a steady 
saving plan in place. 

In our business, salaries and benefits come in all sorts of packages. Some of 
us have worked for large corporations or even clubs with built-in retirement 
plans with pensions or 401K plans. Others are lucky to get holidays and medical 
insurance. But all of us can create our own individual retirement accounts and 
savings accounts to start building retirement funds for the future. It does take 
discipline, and while the young and invincible would rather have corvettes and 
jet skis, they ought to be finding a way to start socking away something and let 
time and compounding interest be on their side. 

I'm proud to say that my daughter told us one of her goals was to start her own 
IRA by age 25 and — bless her heart — she did. I probably wasted 20 years of 
interest-building savings opportunity, but I finally got on the bus before leaving 
Disney and took full advantage of their stock purchase plans and 40 IK savings 
plans. The following articles are food for thought about your financial future. 

The Top 10 Reasons 
to Consider 
Financial Planning 

Your financial aims may include fund-
ing college educations, planning a 

secure retirement, purchasing a new 
home, starting a business, minimizing 
taxes or any combination of these objec-
tives. 

No matter what your goals are, develop-
ing a comprehensive financial plan is one of 
the most important steps you can take to-
ward achieving them. While your financial 
situation and objectives are unique, here 
are 10 of the most pertinent reasons for 
investors to establish a good financial plan. 

1. Americans are living longer, 
healthier, more active lives than ever 
before. Many will spend nearly as much 
time in retirement as in their careers. If a 
longer, more active retirement is in your 
future, it is likely you will need signifi-
cant financial resources. 

2. The cost of higher education con-
tinues to outpace inflation at a time when 
the need for a higher education has never 
been more evident. A good financial plan 
can help you prepare for these costs. 

3. Increasingly, Americans are re-
quired to take responsibility for their 
own healthcare — that may mean you'll 
be choosing your health care coverage 
options from a menu plan and funding 
all or part of your coverage on your own. 

4. Estate taxes may consume as much 

as 55% of a person's estate within 90 days 
of his or her death. Establishing a sound 
financial plan can preserve a legacy for 
your heirs by helping to shield your as-
sets from estate taxes. 

5. A financial plan provides a com-
plete assessment of your current finan-
cial situation—from your net worth to 
your cash flow and debt management 
practices—and identifies how you may 
be able to improve them. 

6. Financial planning helps you take a 
comprehensive look forward to your fu-
ture financial needs and goals, including 
cash flow and debt management, educa-
tion funding, retirement planning, es-
tate conservation and portfolio manage-
ment. 

7. A comprehensive financial plan that 
identifies specific strategies and oppor-
tunities for actively working toward 
meeting your financial objectives. 

8. A financial plan can help you pro-
tect your family, business interests and 
investment portfolio by helping you to 
determine the amounts and types of in-
surance that may be right for you. 

9. A comprehensive financial plan 
helps you to organize your network of 
professionals, including lawyers, accoun-
tants and other influential specialists and 
puts you in the control position. 

10. As your needs, goals and financial 
situation change over time, a financial 
plan gives you the flexibility to alter your 
financial strategy to meet new objec-
tives. To be effective, you and your fi-
nancial advisor must weigh several fac-
tors, including your objectives and time 
frames, your personal investment phi-
losophy and your tolerance for risk. 

The dawn of the new millennium may 
be the perfect time to set up a financial 
plan that will help you get control of 
your finances for the future. 

JUSTO MARTINEZ, CFP 

Morgan Stanley Dean Witter 

Plan Well To Enjoy 
Retirement 

For many working individuals, plan 
ning ahead with a simple analysis 

and realigning of financial priorities can 



mean the difference between enjoying a 
fruitful retirement and working well into 
the graying years. The first and most 
important step is to determine where 
you currently are in your overall savings 
activities and whether you're on track to 
retire at a desired age. 

Generally, it's estimated that you will 
need at least 70 percent of your pre-
retirement income to retire with your 
present standard of living. That figure, 
multiplied by the number of years you 
expect to be retired provides an estimate 
of the savings you'll need. Now add up 
all the funds you anticipate having access 
to when you retire. As you do your calcu-
lations, keep in mind that uncertainties 
regarding future Social Security fund-
ing, the resurgence of inflation and a 
longer life expectancy can have a signifi-
cant impact on that dollar amount. 

If you're like many working Ameri-
cans, you may find your tabulations to 
be a little shocking... depressing even. 
That's because savings habits of Ameri-
cans, as a group, leave much to be de-
sired. The average American saves a mere 
4 percent of gross income per year, far 
less than workers of other industrialized 
countries. Chances are you can improve 
your own personal savings rate with some 
simple adjustments in behavior. Here 
are a few suggestions: 

Reward Yourself For Limiting Dis-
cretionary Spending - Drastically curb-
ing discretionary spending is not practi-
cal; but chances are you can limit what 
you spend... by choosing to eat at a less 
expensive restaurant, buying a less ex-
pensive appliance, or vacationing at a 

less costly resort. Establish an account 
where you can deposit these savings each 
month. 

Minimize Services - It's great to have 
someone mow your lawn, clean your 
house, or wash your car, but if you did 
these services yourself you might find 
substantial savings. 

Refinance Your Mortgage - Lenders 
have become increasingly competitive 
for business, which means greater po-
tential savings for you. And in light of 
continuing low interest rates, you should 
consider looking into refinancing your 
mortgage, especially if you haven't done 
so in the last two years. 

Now that you've identified some new 
savings, what do you do with them? Here 
are a few more suggestions: 

Maximize Participation In Your 
Company's 401(k) plan - Nearly one-
third of eligible employees choose not to 
participate in a 401 (k) plan. Nearly half 
of 401 (k) participants do not contribute 
the maximum amount. Contributions 
are taken from your gross income - and 
therefore are not currently subject to fed-
eral income tax — and your contribu-
tions will grow tax-deferred. If your com-
pany doesn't have a 401 (k) plan, find out 
why. They are now available and afford-
able to even the smallest organizations. 

Establish an IRA - If your adjusted 
gross income is less than $40,000 you can 
make a deductible contribution up to 
$2,000 to an IRA (individual retirement 
account). Even if your adjusted gross 
income is greater than $40,000, you may 
still be able to make a nondeductible 
contribution to an IRA or to a Roth IRA, 

or under certain circumstances, a de-
ductible contribution to an IRA. Like 
401(k) plans, this money grows tax-de-
ferred and thus can compound more 
quickly than other investments that are 
subject to tax. 

Purchase an Annuity - If your in-
come is too high to qualify for the tax 
advantages of a deductible IRA, you can 
still enjoy the benefits of tax-deferred 
growth through annuities. 

Buy Mutual Funds using Dollar Cost 
Averaging - Remember the account 
mentioned earlier filling up with your 
new monthly savings? Such an account 
is ideal for investing in stocks, bonds or 
mutual funds using the dollar cost aver-
aging method. Arrange to have a set 
amount of money invested in certain 
mutual funds, for example, at regular 
intervals (e.g., monthly). Regular invest-
ing, regardless of short-term market 
movements, can reduce the volatility of 
your portfolio as broad swings in the 
market tend to even out over time. 

Specifically how you invest in these 
savings vehicles depends on your indi-
vidual preferences and tolerance for risk 
versus reward. A trusted financial advi-
sor can help you prioritize your invest-
ments in a fashion that will complement 
your long-term retirement objective. 

What matters more than where you 
invest is when you start to do so. The 
earlier you begin the process the more 
likely you are to see your retirement 
dream come true at the age that is right 
for you. 

NATE DUNN 

Prudential Insurance Services 

Dry Fer t i l i zer 
Bu l k L i qu id Fer t i l i zer 

Office: 954-741-4041 
Fax: 954-741-4082 
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And Here Are Some 
Real-Life Examples 

Editors note: I sent out a request for 
superintendents to share their 

financial planning strategies and 
experiences. Understandably most 
people did not want to divulge their 
finances even if kept anonymous. 
Thanks to the following superintendents 
who shared their input to give you an 
idea of what they have done. 

Veteran Superintendent 
I have had a 401(k) through my em-

ployer since 1987.1 contribute 6% (used 
to contribute 8%), which gives me maxi-
mum contribution from my employer. 
Employer matches my contribution 1:2 
up to a maximum of 3%, plus they con-
tribute another 3%, bringing the total to 
6% based on my position and length of 
service, even if I contribute nothing. My 
contribution is automatically deducted 
from my paycheck making it hassle-free. 

I have six different investment op-
tions: stable, balanced, growth equity, 
aggressive equity, small cap, and inter-
national equity. About a year ago they 
installed a system where I can use the 
phone 24/7 to access my account, mov-
ing amounts (by percentages) from one 
investment option to another, or chang-
ing future investment options to be de-
ducted from my paycheck, or just check-
ing on my totals. 

Apart from this, I recently rolled 
over a traditional IRA account into a 
Roth IRA, but have made some bad 

investment choices rendering it almost 
worthless, and will now leave the in-
vesting up to the experts (so the answer 
to "do I invest in the stock market" is 
"no, not any more on my own." I do 
have a will. 

Young Superintendent 
I have invested in 401k 20% of my 

salary since I was able to as an assistant. 
I started out with the max right away so 
I learned to live within the 80% so that 
when I started making a superintendent's 
salary I wouldn't notice anything. I didn't 
want to be the one saying "I wish I would 
have" or "I'll start later and invest a lot" 
because that is a bunch of BS. 

I have my investments set up pretty 
aggressively. 45% moderate, 50% aggres-
sive, and 5% Dynamic (I figured I could 
stand to take a total loss on the 5%). I 
went aggressive because I have another 
40 years to invest, and the market favors 
long-term investors. 

It is just like managing a golf course. 
You have to be doing something all the 
time or you're behind. There is no place 
for waiting to the last minute. 

Retired Superintendent 
I was fortunate to have a pension plan 

in place with the company I worked for. 
However, like social security, that guar-
anteed amount each month is not enough 
alone to meet the needs for a comfort-
able lifestyle in the "golden years." I am 
not old enough to draw full social secu-
rity. I work part time to stay active and 
involved, but I can at least cut back on 
my hours and the stress. I have eight 

more years before full retirement. 
Consequently, I had a payroll deduc-

tion plan for both the credit union to 
have some liquid emergency funds ac-
cessible in a savings account, and I also 
participated in the company's 401K plan 
as soon as it was available. In the begin-
ning, I made the minimum contribution 
that would maximize the company's 
matching funds formula. 

Later, after we became empty nesters 
and expenses decreased, I upped that 
amount to 10% per week until my retire-
ment. We were not aggressive savers, but 
we did take advantage of payroll deduc-
tion plans and we kept our cars for 8-10 
years. 

We also have our IRA accounts with a 
reputable investment company and talk 
regularly with our financial advisor to 
discuss changes and options. 

My wife plans to work maybe 10 more 
years. She just left her old company to 
find a nicer work environment. She also 
had a 40IK and some stock certificates 
from her old company. We have rolled 
over our company 401 Ks into Individual 
Retirement Accounts. The challenge for 
us now on a reduced income is to still 
exercise some savings to keep adding to 
our future retirement funds.The mort-
gage will be paid off in two more years, 
which will help. 

By age 65, I would estimate that we 
will easily have more than $250,000 to 
draw on in addition to pension and so-
cial security. It may not be enough to 
take world cruises every year but it will 
keep us in Geritol and pay our AARP 
dues. 

Tifton Physical Soil Testing Laboratory, inc. 
Accredited by the American Association for Laboratory Accreditation (A2LA) 

Specializing in: 
• Testing All Materials for USGA Golf Green Construction. 
• Developing Putting Green Rootzone Mixtures that meet USGA Specifications. 
• Recommending Topdressing and Bunker (Trap) Sands that meet USGA Specifications. 
• Developing Sportsturf Rootzone Mixes with Optimum Physical Properties for Athletic Fields. 

ç 
1412 Murray Avenue I T. Powell Gaines 
Tifton, Georgia 31794 www.,ttonsoii.ab.com (912) 382-7292 



Howard's Turf Pride® with RONSTAR* 
Solves Weed Control Problems 

W i t h o u t H a m V . u g T u r f "Roots 

Howard's Turf Pride 
with RONSTAR® attacks 
undesirable seeds at the 
weed shoots. 

Most herbicides can't distinguish 
a bad root from a good one. 

RONSTAR® Can! 
Brand Herbicide 

H o w a r d ' s Turf Pride® with 
RONSTAff® b r a n d h e r b i c i d e 
is t h e p r e m i u m p r o d u c t f o r 
p r e - e m e r g e n c e b r o a d l e a f 
a n d g r a s s y w e e d c o n t r o l . 
RONSTAFf® p r o v i d e s season -

l o n g p r o t e c t i o n 

w i t h o u t h a r m i n g t u r f r o o t 
d e v e l o p m e n t . 

W e e d s e e d l i n g s a r e n ' t s o 
lucky . RONSTAFf® is q u i c k t o 
t a r g e t a n d d e s t r o y u n d e s i r a b l e 
g e r m i n a t i n g w e e d s h o o t s l ike 
D N A - r e s i s t a n t g o o s e g r a s s , 

c r a b g r a s s a n d Poa a n n u a . 
U s e H o w a r d ' s Turf Pride® with 
RONSTAFf® t o ki l l w e e d s w i t h o u t 
a f f e c t i n g n e w t u r f sp r i gs . He lp 
t u r f r e c o v e r w i t h RONSTAFf® f o r 
q u i c k a n d l o n g 
l as t i ng resu l t s . 

Order Howard's Turf Pride® with RONSTAR® by the bag or 
let us spread it directly on your tees and fairways. 

Call 1-888-668-5868 or 352-429-0024 
Howard Fertilizer Company Specialty Division 

Groveland, FL 
RONSTAR® is a registered trademark of Rhone-Poulenc. 

H O W A R D 
f e rt i I ize r — 

c o m p a n y , inc . 

www.howardfertilizer.com 

http://www.howardfertilizer.com


INDUSTRY NEWS 

Champion May Be Only Other Survivor as Ultra Dwarf Market Matures 

The practice green at the Jupiter Island Club shows off its new TifEagle putting surface. 
Superintendents admit growing the ultradwarf grass is a learning experience, but so far they like 
its performance. Photo courtesy of Sam Williams. 

£fiitor's Note: Because TifEagle 
appears to have gained a domi 
nant position in the Florida 

ultradwarf market (see GreenSide Up, 
p. 64 J, we accepted this article from its 
marketing arm. We will do the same for 
other survivors as the dust settles in the 
market shake-out of the first generation 
of commercially released ultradwarfs. 
It's going to be a long war... and we're 
the winners. 

TifEagle Sets the Standard at These 
Florida Clubs 

TifEagle is making a terrific impres-
sion on players throughout the Sunshine 
State, but at what expense? Is the trade-
off for happy players worth it for the 
superintendents who have to manage 
TifEagle on a day-to-day basis? 

To find out, we visited with the super-
intendents at three high-profile clubs 
with TifEagle. In south Florida we talked 
to Rob Kloska, superintendent of the 
Jupiter Island Golf Club, a jewel of a 
facility snuggled between the Atlantic 
Ocean and Intracoastal Waterway. We 
also had two good interviews in Tarpon 
Springs... with Prentis Knotts, CGCS, of 
Cypress Run and Rob Giampietro, di-
rector of agronomy at Innisbrook. Cy-
press Run is a Larry Packard course and 
was designed primarily for match play. 
Innisbrook is a Westin Hotel Resort 
Community with four 18-hole courses: 
Hawks Run, Copperhead, The Islands 
and Eagle's Watch. 

TifEagle History 
TifEagle was developed by interna-

tionally renowned USDA/ARA geneti-
cist Dr. Wayne Hanna and was released 
in the summer of 1998. Dr. Hanna had 
two main objectives: come up with a new 
bermudagrass variety that would ( 1 ) push 
the bermuda boundary north and (2) 
equal or surpass the playability of bent-
grass. 

Dr. Hanna was also concerned with 
minimizing the physical stress produced 
by the lower mowing heights and fre-
quent verticuttings necessary to control 
thatch buildup, two management prac-
tices required to deliver faster, more con-
sistent putting speeds. Hanna also con-
ducted extensive research on TifEagle's 
ability to recover from mechanical in-
jury, as well as the new variety's toler-
ance to drought, disease and mole crick-
ets. Color was an important factor, too. 



TifEagle Purity a Priority 
To avoid the purity problems (off-types) 

that have begun to crop up throughout the 
southeast with Tifdwarf, Dr. Hanna and Dr. 
Earl Eisner, director of the Georgia Seed 
Development Commission, decided to es-
tablish a growers association to control the 
propagation and sale of TifEagle. 

According to Eisner, "We were deter-
mined to make sure that TifEagle was grown, 
inspected and sold under a rigorous set of 
rules and guidelines." As a result, TifEagle is 
a patented variety, which can only be sold as 
certified sod or sprigs, and only by a li-
censed member of the TifEagle Growers 
Association. 

Were Tifdwarf Problems Significant? 
Yes and no. All of the greens at all of the 

facilities were previously Tifdwarf, and, yes, 
two of the superintendents were having real 
problems with their Tifdwarf. But it was 
also a matter of timing. Over the years greens 
tend to shrink. They lose their shape, size 
and playability. So when the time came to 
renovate and replace greens, TifEagle was 
on the scene and was a very attractive alter-
native. 

Rob Kloska at Jupiter Island recalls, "Our 
Tifdwarf was basically okay, but our greens 

Superintendent Prentis Knotts, CGCS found out 
how important shade management is on his new 
greens at the Cypress Run GC. in Tarpon Springs. 
Photo courtesy of Sam Williams. 

If You're Looking 
for Improved Pest 
Control. . . 
Du Cor has an 
Easier Solution! 

New Du Cor LEMWET can help improve your 
pesticide spray application! LEMWET is a lemon 
extract attractant and surfactant for use with most 
pesticides. LEMWET attracts nearby pests to your 
spray. In addition, it's non-ionic surfactants 
improve spray penetration and bring your 
pesticide into close contact with pests! 

^ 

For over 35 years, Du Cor has been coming up 
with products to fit our customers needs. From 
liquid micronutrients, humates and fertilizers, to 
specialty dyes, surfactants, odor counteractants 
and more, we take pride in finding special 
solutions that help our clients. 

So if your looking for something special to 
attract a nuisance, or maybe just a different 
solution to help you grow, give Du Cor a call. We 
may already have just the solution you need! 
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Du Cor 'A 

Du Cor International 
Corporation 

RO. Box 593298. Orlando. Florida 32859 
407-859-4390 or Toll Free 1-800-382-6735 
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Rob Kloska, superintendent of the Jupiter 
Island Club. Photo courtesy of Sam Williams. 

construction left a lot to be desired. We 
decided in 1996 that we were going to 
rebuild our greens. Fortunately John Foy, 
director of the USGA Green Section 
Florida Region lives here and has been a 
consultant for us for the last 12 years. 
John was big on TifEagle. After I started 
looking at the research, TifEagle seemed 

to make a lot of sense for us from a 
number of standpoints." 

Rob Giampietro at Innisbrook was 
having Tifdwarf problems. 

"Our dwarf was all mutating and it 
just wasn't performing well. I was look-
ing for a better grass. These days people 
want aesthetics as well as playability — 
especially at a resort. After working with 
the USGA and having two experimental 
TifEagle greens here on the property, we 
decided to go with TifEagle. 

I also knew that I was going to over-
seed, so I got on the phone and talked to 
some superintendents who had some 
overseeding experience — several with 
both Champion and TifEagle. They all 
recommended TifEagle. If I'd been a little 
further south maybe I'd have gone with 
Champion, but TifEagle is a much better 
grass for overseeding." 

Cypress Run superintendent Prentis 
Knotts was having even bigger problems 
with his Tifdwarf. 

"Mutations and off-types were be-
ginning to dominate the majority of our 
putting surfaces. Our greens were be-
coming less and less manageable and 
needed to be reconstructed. We knew 
that TifEagle had strong USGA support. 
That, along with Wayne Hanna's re-
search, weighed heavily in our decision, 
which was basically a collective decision 
between our greens committee, board of 
directors and Barbaron, our contractor. 
I'd have to say that Tifdwarf off-types 
and mutations rank as the number-one 
reason greens get rebuilt here in the 
South." 

TifEagle Grow-in is Quick and 
Problem-free 

With the exception of the number 9 
green at Innisbrook's Copperhead, which 
was sodded, all of the greens at all of 
these courses were sprigged. It goes with-
out saying that all of the courses were 
different. Some greens were sprigged in 
the summer. Some in the fall. Some 
courses had salinity problems and poor 
water quality. Many holes had shade is-
sues. Some had drainage problems. But 
bottom line, nobody reported any grow-
in problems. In fact, there was total agree-
ment about TifEagle's unusually quick 

establishment. 
Every superintendent has his own pet 

theory about how to fertilize, water and 
care for new greens, but in reality most 
management practices are more similar 
than not. 

Kloska recounts, "Fortunately the 
USGA had chosen us for a simultaneous 
trial of all of the new ultradwarfs, as well 
as Tifgreen 328 and Tifdwarf. So I got a 
first-hand look at the new varieties. That 
definitely influenced my decision to go 
with TifEagle. 

"We planted our first six TifEagle 
greens in July of 1998 - around the 10th. 
Then we planted the remaining 12 holes, 
plus a putting green, in mid-August. 
Since it was later in the year, we sprigged 
a little heavier our second go 'round. 

"Prior to planting — and I think this 
made a big difference — we blended our 
sand and peat with Nitroform, which is 
a slow-release fertilizer whose activity 
does not hinge on water, but rather on 
microbial action. So, even with as much 
water as we were putting out, our fertil-
izer didn't leach, and that really helped. 

"Our greens construction was also 
quite good. AgriScapes Inc's Ocala unit 
handled the work. They're a fantastic 
group, and they really treated our course 
with kid gloves." 

Since there wasn't a lot of in-field 
experience to draw on, Kloska says he 
decided on an aggressive grow-in. 

"We started mowing our greens as 
low as we could as soon as we could. We 
cut at 5/32 inch right away. With Tif-
dwarf, I normally have to start at 1 /4 inch 
and work on down. After about a week, 
as soon I could grab the plant and not 
pull it out of the ground very easily, we 
came back in and verticut and rolled our 
greens very heavily. 

"Eight or nine days later we started 
walk-mowing them. Like I said, we 
started at 5/32 inch and lowered down 
progressively until we got to 1/8 inch at 
about nine weeks. The closer we got to 1/ 
8 inch, the better the greens got. We also 
spiked our greens twice a week, which is 
on the aggressive side. And instead of 
fertilizing once a week heavy, we split 
applications every three or four days — 
light. This also helped prevent leaching." 



Kloska had a couple of other con-
cerns: very dry weather and water qual-
ity. 

"We used to use drinking water to 
irrigate, but that got to be quite expen-
sive, so we installed a reverse osmosis 
water treatment plant." 

It takes saltwater out of his well, runs 
it through the system and gives him irri-
gation quality water. He can make 
400,000 gallons per day, but there is a 
drawback. "The water is so clean, it has 
virtually no ions." 

Kloska was concerned that, without a 
lot of recharge in his pond because of the 
drought, and using treated water, he 
might have problems. He explains, "At 
the lowest level, grass functions via ionic 
exchange, so there could be problems if 
you have water that has no ions. Fortu-
nately we also recycle lots of water here, 
so we pick up some N along with some 
other nutrients before it goes back into 
the pond, where it blends with the re-
verse osmosis water." 

Innisbrook Resort Turf Management Team. From left: Jason Zimmerman, Superintendent 
Copperhead Course; Rob Giampietro, Director of Agronomy; Pete Mundon, Assistant 
Superintendent Copperhead Course; and Rob Koehler; Assistant Superintendent Highlands 
North Course. Photo courtesy of Sam Williams. 
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On-going Management is an Educa-
tional Experience 

Is on-going TifEagle management 
different from caring for Tifdwarf? These 
superintendents smile and call it an edu-
cational experience. Prentis Knotts says 
he's not married to any particular fertil-
ity program, but has found that liquids 
seem particularly well-suited to TifEagle 
because of its tight texture. Knotts also 
planned for more aerifications when he 
wrote his operations budget. 

"Instead of three, we're going to do 
five. We contract it out, so it's not a big 
labor issue for us. Most superintendents 
in this area will aerify and top dress 
three to five times anyway, regardless of 
whether they have 328, Tifdwarf or Tif-
Eagle. I've always topdressed frequently. 
And I believe in verticutting and aggres-
sive aerification to keep new growth 
going all of the time." 

Rob Giampietro agrees, "Fertility is a 
challenge. In fact, the less nitrogen the 
better. We feel that spoon-feeding is 
much preferable to going out and dump-
ing a lot of N on our greens. Once we 
switched to foliar applications, the Tif-
Eagle just got better and better. 

"We also purchased a sheer, which 
we run just ahead of our walk mowers. 
We poke through the sod layer, down 
about 2 to 2-1/2 inches deep, to create 
channels for water, fertilizer, root 
growth and oxygen. This is perfect for a 
resort like ours, because play can go on 
as usual." 

The Innisbrook game plan is to spike 
their greens three times per month com-
bined with weekly verticuttings and hy-
dro-injections. 

Kloska reports that he was also al-
ready managing his Tifdwarf fairly in-
tensely, so his TifEagle didn't alter his 
management practices all that much. 

"It requires more grooming and more 
topdressing at certain times of the year, 
but we're almost on the same program 
as before. Maybe if you were 
transitioning from 328, you'd have to 
change your cultural practices, but for 
us it was no big deal. 

"We do use walk-behind spreaders 
and bagged and dried sand when we 
topdress now. It's vital to keep machin-

ery off of greens as much as possible 
during our busy season. We also previ-
ously used walk-behind mowers only in 
season (winter), and triplex mowers out 
of season (summer). Now we're using 
walk-behind mowers all year long. I 
highly recommend this. You have to 
give a little to get some back." 

Kloska continues, "Bottom line, the 
things I can do with TifEagle I could 
never do with Tifdwarf. We cut our 
greens once a day. Rarely do we get into 
double cutting. 

"Our membership does not like 
greens that are extremely fast. If our 
greens are 8-1/2 to 9-1/2 tops and are 
consistent every day, they are happy. If 
I rolled the greens to make them faster, 
they would kill me. Rolling greens dra-
matically changes the putting surface 
day to day. 

"You are either going to roll three or 
four times a week and keep them like 
that, or you're not. Rolling makes them 
fluctuate too much. Consistency is the 
big issue here. My greens chairman has 
consistency and playability on the top 
of his list. 

"That's our main goal. That's why 
we topdress once a week. We use a water 
injection aerifier every week or two to 
keep them consistent. And we keep our 
mowing height consistent throughout 
the season. Our members absolutely love 
the TifEagle. In fact, we rebuilt our cro-
quet court with it." 

Mowing heights for Prentis Knotts at 
Cypress Run have varied. "We went 
down to just below 1/8 inch during the 
later stages of our grow-in. No doubt we 
were a little aggressive in the beginning 
considering we were going to be over-
seeding. So we went back up to 5/32 
inch. We overseeded with a combina-
tion of poa trivialis and colonial bent 
grass — a 60-40 ratio. It was very suc-
cessful. I saw very little grow-in transi-
tion problems. 

"We also think we're going to have a 
good spring transition. Our standard 
mowing height right now in mid-March 
is 5/32 inch and we don't plan to change 
until after the transition. Probably we'll 
go back to 1/8 inch. It's on its way right 
now — probably 50-50 due to some 

very warm weather. I expect by the end 
of May we should be completely through 
transition and nobody will even know it 
happened." 

Knotts is happy. "We called Barbaron 
to have them take a look at a few things, 
and to take a look at the development of 
our TifEagle. We wanted an architect's 
impression as to where we were. They 
responded by letter that our greens were 
in perfect condition based on their age. 

"At first we did have a few thin areas 
relative to some shading. TifEagle, like 
other bermudas, does not like shade. 
It's best to be committed to having no 
shade anywhere on your putting sur-
faces at any time of the day. 

For example, our 5th green used to 
have a little tiny oak tree behind the 
green which threw a little blob of shade 
on the green about the size of this desk-
top. That was the only thin spot on the 
green. So we removed the tree, and it 
recovered instantly. It's just amazing 
how much difference full sun makes." 

In a follow-up conversation with 
Prentis Knotts in late August, he re-
ported that on a recent visit of the USGA 
Turf Advisory Service, John Foy ad-
vised him that his TifEagle was in out-
standing shape. "We found our root 
depths to be five to seven inches, and 
this was in the 'dog days' of summer. 
Needless to say, our members are ex-
tremely happy with our new putting 
surfaces." 

Management Challenges Worth It 
Rob Kloska is up front about the 

extra work his TifEagle requires. "You 
have to have the dollars in your budget if 
you're going to manage TifEagle. Do the 
numbers. You'll have more aerifications 
and more grooming. And you'll have to 
watch your N levels and deal with thatch. 

But your members will love it. I 
wouldn't change this grass for anything. 
I'm happy. Our membership is happy. 
If I have to put in an extra few hours to 
make sure they're happy, it's well worth 
it." 

SAM WILLIAMS 

Sam Williams Advertising 
For the Georgia Seed Development 

Commission 
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Fix 'em both with llloxan . Unlike old fashioned herbicides, which killed goosegrass but left 

ugly brown patches in their wake, llloxan is smarter. It gives you fast, reliable goosegrass control, from one-leaf to 

one-tiller stages, all throughout the season on established turf. It's also gentle on bermudagrass. Yet no matter how 
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Todd Lowe 

USGAAdds 
Agronomist for 
Florida Region 
The USGA has hired a new agrono-

mist for Florida, Todd Lowe. 
Lowe received his bachelor of science 

from the University of Florida in 1995. 
He graduated from Clemson with a mas-

ter of science in 
August, 1998. 

At Clemson, 
Lowe worked 
closely with an old 
Florida friend, Dr. 
Bert McCarty. 
While at Clemson, 
he worked as a 
graduate research 
assistant/techni-
cian conducting 
turfgrass weed re-
search and screen-
ing pesticides for 

use on turfgrass and ornamentals. 
He constructed and maintained turf-

grass research plots, including a 12,000 
sq. ft. TifEagle green, maintained the 
turfgrass plots, and supervised three to 
five students yearly. Also while at 
Clemson, Lowe co-founded the 
Clemson University Turf Club/GCSAA 
student chapter. He has published six 
refereed manuscripts, 13 scientific ab-
stracts, seven university extension ar-
ticles and eight golf course trade maga-
zine articles. 

Lowe worked at the Walker Golf 
Course at Clemson University and co-
ordinated its ACSP program. In addi-
tion, he also worked at Plantation Coun-
try Club in Ponte Vedra for eight years. 

He plays golf and he also enjoys hunt-
ing and fishing. 

Lowe is currently setting up his office 
in Englewood, but he can be reached 
through e-mail at tlowe@usga.org, or 
call the Florida Green Section office in 
Hobe Sound at 561-546-2620 for his 
phone number. 

SHELLY FOY 

USGA Green Section 
Florida Region 

2001 Florida Plants of the Year - Part 1 
Editor's Note: The Florida Plants of the Year program was launched in 1998 and 

has been beneficial to both consumers and growers. Purchasers are introduced to 
under-utilized but proven Florida plant material. This program is sponsored by the 
Woody Division of the Florida Nurserymen and Growers Association (FNGA). The 
plants are chosen each year by a committee of horticulturists, nurserymen, educators, 
landscape architects and other members of the horticulture industry representing 
Central, North and South Florida. If this series, now beginning its third-year run in The 
Florida Green, has been of value to you, please contact me. Thank you. 

COMMON NAME: Ribbon Palm 
BOTANICAL NAME: Livistona decipiens 
HARDINESS: Zones 9-11 
MATURE HEIGHT AND SPREAD: 20'-30' feet tall with a 15' spread 
CLASSIFICATION: Palm 
LANDSCAPE USE: Specimen plant 
CHARACTERISTICS: This widely adaptable palm with a solitary trunk 
and gray-green foliage is drought and salt tolerant and grows well in 
many soil types. This is not just another palm, but has its own unique 
look. Initial growth is very fast, but slows when it reaches maturity at 
about 20'. Makes a better shade tree than other palms and has no major disease 
problems. 

COMMON NAME: Lindley's Butterfly Bush 
BOTANICAL NAME: Buddleia lindleyana 
HARDINESS: Zones 5-10 
MATURE HEIGHT X SPREAD: 4' x 4' 
CLASSIFICATION: Woody perennial/small shrub 
LANDSCAPE USE: Specimen or accent plant for long-lasting bloom 

in the perennial border. 
CHARACTERISTICS: A deciduous bush with cascading branches, 
constantly producing cuttable purple flower spikes that attract 
butterflies and hummingbirds. The plant is somewhat salt tolerant and not fussy 
about soil. 

COMMON NAME: Spathiphyllum 'Domino' 
BOTANICAL NAME: Spathiphyllum 'Domino' US Pat #9944 
HARDINESS: Zones 9-11 
MATURE HEIGHT X SPREAD: 3' x 4' 
CLASSIFICATION: Interior foliage plant 
LANDSCAPE USE: Can be used in warmer climates in areas with 

shade 
INTERIORSCAPE USE: Specimen or massive plantings 
CHARACTERISTICS: The only variegated patented Spathiphyllum variety available 
on the market. This plant with dark green leaves has a vibrant color contrast that 
blooms too. This great interior plant is versatile for 4 through 10 inch containers and 
is tolerant of temperature extremes. 

COMMON NAME: 'Profusion' Zinnia 
BOTANICAL NAME: Zinnia 'Profusion' 
HARDINESS: Annual for zones 8-10, sensitive to frost 
MATURE HEIGHT X SPREAD: 12' x 12' 
CLASSIFICATION: Annual/bedding plant 
LANDSCAPE USE: Massed in beds and containers 
CHARACTERISTICS: This bedding plant is easy to produce by seed, 
is heat and mildew resistant and is a butterfly and hummingbird 
plant. It has some salt tolerance and comes in several colors 
including red, orange, pink, etc. The self-branching plant forms a nice mound in 
beds. 

mailto:tlowe@usga.org


Four brands. One source. 
Your Textron Turf Care And 
Specialty Products Dealer 
One source for the most consistent, precise 
mowers in the game. One source for the 
world's most popular, heavy-duty turf vehicles 
and finest aerators. One source for parts, 
service and certified mechanics. Cushman. 
Jacobsen. Ransomes. And Ryan. The top 
brands from one source. Which means one 
call or one trip is all you'll have to make -
whatever your need. Rest assured, we're 
the ones who'll go the extra mile for you. 

TFC 

Tresca T u r f & Tractor: 
4827 Philips Hwy., Jacksonville, FL 32207 

904-448-8070 
3930 N. Orange Blossom Tr., Orlando, FL 32804 

407-291-1717 
\vww,tresca,wm 

Ki lpa t r i ck T u r f Equipment : 
7700 High Ridge Rd., Boynton Beach, FL 33426 

561-533-1450 
1620 Trade Center Way, Naples, FL 34109 

941-594-1958 
wWikilpatrickcQ.CQm 

Gol f Ventures: 
15790-1A Chief Ct., Fort Myers, FL 33912 

800-481-8911 
2101 E. Edgewood Dr., Lakeland, FL 33803 

800-330-8874 
ww,golf-venture,com 
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Restoring Bluebirds to Everglades 

This special net is used to catch eastern bluebirds for for the relocation project. Photo by Gary 
Slater. 

Golf Courses May 
Play Vital Role in 
Major ARC Project 
BY GARY L . SLATER 

Research Biologist 
Avian Research and Conservation 
Institute 

Within five minutes of stepping 
out of my truck, I observe a 
familiar silhouette perched on 

a pine tree branch, MIs that a bluebird?" I 
ask George McBath. Sure enough, as we 
approach we see not one, but three east-
ern bluebirds intermixed with a flock of 
birds. 

The birds are in an island of pine 
trees, adjacent to the parking lot where 
we stand, and the bluebirds are checking 
out a cavity in a large snag. Since it's the 
end of October these birds are not look-
ing for a place to nest, but probably a 
warm, protected place to roost for the 
night, as the cooler fall weather draws 
nearer. 

I am a research biologist for the Avian 
Research and Conservation (ARC) In-
stitute, Inc., a non-profit scientific orga-
nization I co-founded in 1997. For the 
last three years, I have been working to 
reintroduce eastern bluebirds and 
brown-headed nuthatches to Everglades 
National Park. 

This morning, George and I are at the 
Lely Resort Golf and CC to meet with 
Shane Bass, superintendent of Flamingo 
Island GC, one of three courses at Lely 
Resort. Shane is planning on putting up 
bluebird nest boxes on his golf course 
and, if enough bluebirds are found on 
his course this spring, he is interested in 
donating bluebirds to the ENP reintro-
duction program. 

By the end of the day we will visit five 
golf courses in Naples that have good 
bluebird habitat and a nestbox program, 



and are interested in participating in a 
program where golf courses donate blue-
birds to the ENP reintroduction pro-
gram. 

In southern Florida, one can hardly 
utter the words "bluebirds" and "golf 
courses" without bringing up the name 
of George McBath. For the last seven 
years, George has been constructing nest 
boxes for bluebirds and other cavity-
nesting species and placing them on golf 
courses throughout southern Florida ( see 
The Florida Green - Winter 2000). 

At last count, about 1,100 of his nest 

boxes are set up on over 35 golf courses 
in southern Florida. The nest boxes have 
helped several golf courses become cer-
tified in the Audubon Cooperative Sanc-
tuary Program. George agreed to intro-
duce me to golf courses that have his nest 
boxes and help me gain support for the 
bluebird donor program. 

Because of their striking color, blue-
birds are enjoyed by birders and 
nonbirders alike. Bluebirds were close to 
extinction by the mid-1900s because of 
habitat loss, the use of insecticides (e.g., 
DDT), and forest management practices 

ACSS Update 
Florida's Newest Audubon Cooperative 
Sanctuary Golf Courses 
PGA Country Club, Port St. Lucie 
Remington Golf Club, Kissimmee 
Lexington Country Club, Fort Myers 
Grand Pines Golf Club, Springhill 
Broward County Parks and Recreation, 

Ft. Lauderdale 
Santa Rosa Golf & Beach Club, Santa 

Rosa Beach 
IGM West Bay Golf Club, Estero 
Mizner Country Club, Delray Beach 

Certified Audubon Cooperative 
Sanctuaries in Florida as of Nov. 16 
Amelia Island Plantation, Amelia Island 
Bonita Bay Club, Bonita Springs 
Bay Island Course 
Creekside Course 
Marsh Course 
The Colony Golf Course, Bonita Springs 
Country Club of Florida, Village of Golf 
Eagle Pines Golf Course, Lake Buena 

Vista 
Floridian, Stuart 
Foxfire Golf and Country Club, Naples 
Gainesville County Club, Gainesville 
Harbour Ridge Yacht & Country Club, 

Palm City 
Hole in the Wall Golf Club, Naples 
IGM - Aquarina Country Club, 

Melbourne Beach 
IGM - Brooksville Golf & Country Club, 

Brooksville 
IGM - The Habitat Golf Course, Malabar 
IGM - Sandridge Golf Club, Vero Beach 
Interlachen Country Club, Winter Park 
Ironwood Municipal Golf Course, 

Gainesville 

Lake Buena Vista Club, Lake Buena 
Vista 

Lemon Bay Golf Club, Englewood 
Loblolly Pines Golf Club, Hobe Sound 
Magnolia Golf Course, Lake Buena Vista 
Olde Florida Golf Club, Naples 
Old Marsh Golf Club, Palm Beach 

Gardens 
Osprey Ridge Golf Course, Lake Buena 

Vista 
Palm Golf Course, Lake Buena Vista 
Panama Country Club, Lynn Haven 
PGA St. Lucie West Country Club, Port. 

St. Lucie 
Quail Ridge Country Club, Boynton 

Beach 
River Hills Country Club, Valrico 
Royal Poinciana Golf Club, Naples 
Tampa Palms Golf & Country Club, 

Tampa 
TPC at Eagle Trace, Coral Springs 
TPC at Heron Bay, Coral Springs 
TPC at Prestancia, Sarasota 
TPC at Sawgrass, Ponte Vedra Beach 
TPC at Tampa Bay, Lutz 
Wilderness Country Club, Naples 
Windstar Country Club, Naples 

Audubon Signature Sanctuaries 
Bonita Bay Club East, Naples 
Collier's Reserve, Naples 
Indian River Country Club, Vero Beach 
The Legacy Club at Alaqua Lakes, 

Longwood 
Lost Key Golf Club, Perdido 
PGA Golf Club at the Reserve, Port St. 

Lucie 
West Bay Club, Estero 

The eastern bluebird on this Naples golf 
course nesting box may find himself a 
participant in a relocation project to 
repopulate the Everglades National Park. 
Photo by George McBath. 

This brown-headed nuthatch is another small 
bird species disappearing from Florida as the 
dry open woodland areas fall victim to urban 
sprawl. The nuthatch is also being 
reintroduced to the Everglades National Park 
through the relocation project by biologist 
Gary Slater. 



that removed snags, which bluebirds 
need to nest. 

However, since the 1960s bluebird 
populations have increased over most of 
their range because of strong public sup-
port. The popularity of nest box pro-
grams has played an important role in 
their recovery. 

Florida is the only state where eastern 
bluebird populations have continued to 
decline. As the human population in 
Florida has increased, space for blue-
birds and other wildlife has been sacri-
ficed. In Florida, bluebirds require open 
pine-forest habitats that are found on 
drier, upland sites - the same areas fa-
vored by developers. 

Perhaps the greatest loss of pine for-
est habitat has occurred in southern 
Florida, particularly the east coast. For-
ests that used to stand along the Atlantic 
coastal ridge from Ft. Lauderdale to what 
is now ENP are mostly gone - obliterated 
in the 1900s to pave the Miami/Fort 
Lauderdale megalopolis. Today, ENP 
contains the only significant remnant of 
that pine forest and even that area was 
mostly clearcut in the mid- 1940s, before 
it was designated a National Park. 

Habitat destruction of this magni-
tude has its costs. Four pine-forest bird 
species have disappeared from south-
eastern Florida: southeastern American 
kestrels, red-cockaded woodpeckers, 
brown-headed nuthatches and eastern 
bluebirds. One other species, the hairy 
woodpecker, is very rare. All are cavity-
nesters, and their dependence on snags 
and pine forest habitat make them espe-
cially vulnerable to habitat destruction. 

Unfortunately, this pattern is being 
repeated on the southwest Florida coast, 

wrnmmmmmmmmmmmm 
Bluebird Relocation 

Project Donor Courses 
Eagle Creek CC 
Foxfire Golf and CC 
The Glades Golf Club 
Glen Eagle Golf and CC 
Grey Oaks CC 
Lely Resort Golf and CC 
Quail Creek CC 
Royal Poinciana Golf Club 

This temporary bluebird aviary has been set up in the Everglades National Park to acclamate 
relocated birds to their new surroundings before being released. The trial program has been 
successful so far. 

in Naples and Fort Myers. Already, breed-
ing southeastern American kestrels have 
disappeared, red-cockaded and hairy 
woodpeckers are rare, and populations 
of bluebird and nuthatches have un-
doubtedly declined. 

With so much attention given to wet-
lands in southern Florida, most people 
are surprised to hear that the only known 
vertebrate species to have disappeared 
from the Everglades ecosystem are pine 
forest birds. I began studying these birds 
in 1994, mostly focusing on eastern blue-
birds and brown-headed nuthatches. 

One result from my early studies was 
that the pine forests in ENP appeared 
suitable for bluebirds and nuthatches. 
These forests, after being clearcut in the 
1940s, were now approximately 60 years 
old and appeared similar to areas of pine 
forest in Big Cypress National Preserve, 
where bluebirds and nuthatches were 
common. 

However, because of the long dis-
tance between the ENP pine forests and 
the closest bluebird and nuthatch popu-

lations to the north, it seemed unlikely 
that either species could recolonize ENP 
without the help of the species that did 
them in - humans. 

In fall of 1997,1 initiated a two-year 
reintroduction project to develop trans-
location techniques to restore popula-
tions of eastern bluebirds and brown-
headed nuthatches to ENP. The chal-
lenge was significant because most réin-
troductions with birds have focused on 
raptors and upland game species, like 
bald eagles and wild turkeys. Techniques 
for our "little-dickey" birds were lacking. 

During the two years, 15 bluebirds 
and 20 nuthatches were removed from 
pine forests in Big Cypress National Pre-
serve and taken to ENP. In general, pairs 
of bluebirds were held for one to three 
weeks in large aviaries and nuthatches 
were held for one to three days in smaller 
aviaries before being released. 

In most cases, we moved a breeding 
pair and released them early in the breed-
ing season so that they would have a 
chance to breed. Overall, our techniques 



were effective, bluebirds and nuthatches 
nested and produced young in each year 
and we now had a small population of 
both species. 

After the success of the first two years, 
the goals of the reintroduction program 
shifted from developing translocation 
techniques to moving birds or, as we like 
to say, from development to production. 

Even though our first efforts were 
successful, the small number of birds in 
ENP were vulnerable to a variety of ca-
tastrophes. A hurricane, tropical storm, 
or even a cold, rainy winter could erase 
the progress we had made. 

I proposed moving 20 adults of each 
species in each of the next four years. At 
that rate, the total number of translocated 
birds would equal 100, a number sug-
gested by some individuals that is needed 
to establish a self-sustaining population. 
This past year, we moved 17 adult blue-
birds (and 10 nestlings) and 14 nuthatches 
to ENP and the population has swelled to 
28 bluebirds and 39 nuthatches. 

With the help of golf courses, I hope 
to increase the number of bluebirds that 
are moved to ENP this spring. Using 
bluebirds from golf courses will help us 
reach our goal of 100 birds more quickly 
and improve our chance of success. 

Also important is the fact that contin-
ued funding for the reintroduction pro-
gram is tenuous, because wetland and 
hydrology projects remain the priority 
of federal agencies. Now is the time to 
make this extra effort to insure the suc-
cess of the program. 

Only 10 years ago, an idea like this 
would probably not be possible - per-
haps, even laughed at - because golf 
courses have historically been perceived 
as environmentally unfriendly. That per-
ception, however, is changing as golf 
courses increasingly make conservation 
a management priority. 

The driving force in this management 
shift, according to Shelly Foy of the USGA 
Green Section, is the Audubon Coop-
erative Sanctuary Program, which pro-
motes environmental stewardship and 
provides a framework for golf courses to 
achieve that goal. 

It's impressive to hear that activities 
like prescribed burning, planting na-

Vero Beach C.C. Superintendent Jim Scheultker and J. A. Thompson Elementary School 
teacher Kathy Johnson attended the GCSAA Regional Seminar on Wildlife and Habitat 
Management in Orlando. They are working together to earn a grant from the Audubon 
Sanctuary Program for Schools. 

STEWARDSHIP N O T E S BY SHELLY FOY 

This is a Good Time to Educate 
Golfers On Environmental Projects 
A s I start writing this column, it's almost Thanksgiv-

ing, and it is 52 degrees in Hobe Sound. It's great 
weather to get you in the mood for the holidays, but 

definitely not typical for South Florida. Superintendents 
are busy dealing with all the members that are down for the "season," and locals 
are busy trying to avoid all the members that are down for the season. Driving 
in my neck of the woods is pretty hectic right now. 

This is a good time of the year to spend a little time educating your members/ 
golfers on environmental projects on the golf course. 
• Call your local Audubon and set up a talk on Florida birds 
• Include articles in your newsletter about environmental practices on the golf 
course. 
• Have your members/golfers participate by encouraging them to record all 
wildlife they see on the golf course. 
• Volunteer to give a talk to your members/golfers. Explain environmental 
practices you use on the golf course and how homeowners can do their part to 
protect the environment in their own backyards. Share your expertise on 
irrigation, disease identification and proper cultural practices. 
• Set up a display in the clubhouse with articles and photos of your environ-
mental projects. Encourage members/golfers to submit their own photos of 
wildlife. 
• Host a walking tour of the golf course, stopping from time to time to explain 
various environmental practices on the golf course and the important role they 
play in managing the golf course. 

It has always been my belief that the Outreach and Education section of the 
ACSP is the single most important part of the entire program. You may be doing 
all the right things toward environmental stewardship, but if you don't take the 



time to educate your members/golfers, what have you really gained? The bottom 
line is don't assume that your golfer/members know that you care about the 
environment, tell them. Yes, I know that there are a few people who could care 
less, but I assure you there are even more that do care. 

By now, everyone has received the new certification handbook for the ACSP 
for Golf Courses. This updated certification handbook took almost a year to 
complete, and I can assure you it was well thought out. The response has been 
positive from those that have reviewed it, and I am confident that it offers an 
improved framework for applying for certification. Craig Weyandt, Superinten-
dent at the Yacht and Country Club of Stuart, Rob Kloska, Superintendent at the 
Jupiter Island Club, John and myself were part of the working group to update 
this certification handbook. We are all pleased with the result. Bottom line: Open 
the book and get started on certification! 

Audubon International's web page has been given an entirely new look. There 
is a lot of useful information available, so check it out at: http:// 
www.audubonintl.org. 

Welcome to USGA Green Section, Todd 
The USGA, (and certainly John and I) are pleased that we have hired a new 

agronomist for Florida, Todd Lowe. Todd, his wife Stephanie, and 2-year-old 
daughter Kayla, live in Englewood. A lot of you may know Todd's dad, David, 
who was superintendent at The Plantation at Ponte Vedra for many years. 

While working on his master's degree at Clemson, Todd coordinated the 
ACSP program for the university's golf course. 

Sometimes it is hard to believe that John and I have been with the USGA for 
15 years. A lot has happened for our family since we moved to Florida in 1986 with 
our then 2-week old Hunter. 

We have been blessed with three children, Hunter (15), Elizabeth (13), and 
Thomas (2). Two things have been constant for us in the past 15 years: the support 
and friendship of the golf industry in Florida, and the support and friendship of 
the USGA. Both have been very good to us. 

We know that both will be constants for Todd and his family as well. John and 
I encourage you to get to know Todd and welcome him as you have us. He passed 
the Foy Family test with flying colors by jumping in and helping fix dinner, and 
he never batted an eye when Thomas joined us at the dinner table in the buff. 

Toddy Kayla and Stephanie Lowe, additions to the USGA Green Section family in Florida, 
will make their home in Englewood 

tive terrestrial and aquatic vegetation, 
and preserving large patches of natural 
habitat have been incorporated by some 
golf course architects and superinten-
dents to make their golf courses as com-
patible with the natural environment 
as possible. I hope this donor program 
further demonstrates the contribution 
that golf courses can make to the envi-
ronment: not only by providing a green 
refuge for native plants and animals, 
but also by participating in manage-
ment activities away from the golf 
course. 

Eight golf courses in the Naples area 
have expressed interest in donating blue-
birds (see sidebar). My goal is to remove 
one or two pairs of bluebirds from each 
golf course this spring. I expect these 
birds to be replaced quickly by individu-
als who didn't have a place to breed 
previously (floaters). Bluebirds are terri-
torial during the breeding season and 
will defend their home space aggressively 
from other bluebirds. 

Bluebirds will be captured in late Feb-
ruary or early March, when pairs initiate 
breeding behavior, using a large (30 x 25 
ft) net designed to catch birds, a live lure 
bluebird, and a pair of speakers to play 
the bluebirds' song on either side of the 
net. When the pair responds to the in-
vading lure bird and speakers, they will 
become trapped in the net. Once re-
moved, they will be taken to ENP and 
placed in an aviary and released within a 
few weeks. 

We may also capture pairs later in the 
breeding season while they are nesting. 
In that case, the pair and their nestlings 
will be taken to ENP and released when 
the young can fly on their own. After 
release, we will monitor their activity 
with the help of radio transmitters and 
hope they try to nest in the park. 

I look forward to this cooperative 
effort between golf courses and the rein-
troduction program and anticipate a 
mutually beneficial relationship. 

For more information on the bluebird 
donor program, contact Gary Slater at 
ARC Institute, Inc., 15551 SW 104 
Terr., #813, Miami, FL 33196; 
mail:glslater@yahoo.com. 
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HALF A PIECE OF MESA IS STILL MESA. 
r 

Half an SCU is a waste. 
No matter how you break it down MESA is superior to SCUs. V\Aien you cut 

a sulfur coated urea granule in half the urea is catastrophically released. Trie 

result? Flush growth and loss of nitrogen, due to leaching and volatilization. 

The MESA granule is methylene urea with encapsulated ammonium sulfate 

That means every particle will disperse and nothing is wasted on coatings. 

And even if the granule is chipped or cracked, it will still disperse evenly 

without causing immediate release, which often happens with SCUs. 

Don't risk your turf. Use MESA for consistent long-lasting results. 

For more information, call your nearest 

L Golf Ventures representative. MESA 
P A T E N T R E N D I N G 

Lakeland 1-800-330-8874 • Fort Myers 1-800-481-8911 • Jupiter 1-888-222-7072 

c o r p o r a t i o n 



SUPERINTENDENTS' JOURNAL 

Two South Florida Teams Win Big! 
Essays Win Trips to 
John Deere Event 
for Supts. & Bosses 
BY ROBERT G . KLITZ C G C S 

General Manager 
Orangebrook Country Club 

In 1998, John Deere and the GCSAA 
developed a partnership to enhance 
the relationship between the Certi-

fied Golf Course Superintendent and the 
superintendent's employer or supervi-
sor: the GCSAA/John Deere Employer-
Superintendent Recognition program. 

Twelve two-person teams are selected 
randomly from superintendent-written 
essay entries to describe how their em-
ployers support or recognize their ef-
forts to increase business efficiencies, 
enhance agronomic improvements, el-
evate professional development, support 
environmental leadership, or improve 
the image of a professional golf course 
superintendent. 

The winning entrants then partici-
pate in a program held in conjunction 
with John Deere's sponsorship of the 
PGA Tour's John Deere Classic at the 
Tournament Players Club at Deere Run 
in Silvas, 111. 

For my first entry in this program in 
1998, I submitted several paragraphs 
describing my relationship with David 
Lottes, the vice-president of our com-
pany, Golf Hollywood. I did not win. In 

1999 I intensified my efforts, assem-
bling a stunning two-page literary mas-
terpiece. This resulted in a phone call 
from Cathy Hut of the GCSAA. "Did I 
win?" I asked excitedly. 

"No I'm sorry Bob, but we really en-
joyed your letter, and would like you to 
come to New Orleans and speak at the 
national conference & show about your 
experiences making the transition from 
superintendent to general manager?" 

A trip to New Orleans? Not bad for 

From left: Robert Klitz, CGCS, Orangebrook G.C.; David Fearis, CGCS, GCSAA past president; 
Alan Weitzel, president of Golf Hollywood, Inc.; and Jeff Gredvig, brand manager for John Deere 
Inc. team up for the John Deere Charity Scramble at the Rock Island Arsenal Club in Moline, IL. 
Klitz and Weitzel were selected for their essays entered in the GCSAA/John Deere 
Superintendent/Employer Recognition Program. 

runner up. Finally, I made my third en-
try attempt with a different strategy. I 
drafted a letter describing how the presi-
dent of Golf Hollywood, Alan Weitzel, 
has supported me through my three years 
with the company. 

Again the phone rang from GCSAA 
and Cathy Hut very excitedly said, "You 
won, you won!" I asked if I would be 
speaking in Dallas and she said, "No, you 
are going to Moline!" 

Sunday, July 23 was our travel day to 
Illinois. Alan and I met at the airport, 
and were among the last group of people 
to board the airplane (that is Alan's style). 
As we squeezed through first class, gaz-
ing longingly at the ice cold beverages 
these distinguished people were enjoy-
ing, we saw a familiar face. 

David Court CGCS and his general 
manager, Gene Paul Stifter, CCM from 
Boca Lago Country Club in Boca Raton 
also were among the 12 teams chosen. 

How did they get in first class? This 
was my first of many lessons learned 
during four days with the amazing Gene 
Paul 

This guy should be running a semi-
nar on how to deal with people. It was 

truly amazing to watch this gentleman 
work a room. 

Our flight was on time and unevent-
ful, which is a good thing these days. We 
arrived at The Radisson Hotel across 
from John Deere Commons in Moline 
in a courtesy bus with several of the other 
participants. Partly cloudy skies, tem-
perature in the low 70s, and minimal 
humidity — a welcome relief from the 
heat and humidity of South Florida. 

We were greeted by GCSAA staff, 
Deere company coordinators, and over-
whelmed by a huge presentation of our 
tournament and event amenities: shirts, 
hats, bag tags, CD-ROMs of Deere Run, 
leather bags, golf shoes. We were going 
need larger luggage and a bigger bus to 
get this stuffback to the airport! We were 
very impressed. 

As we made our way to the hotel 
counter to check-in, we again had the 
opportunity to watch the amazing Gene 
Paul at work. He makes people smile, 
laugh, and eventually they give him what-
ever his heart desires. It's no wonder 
David Court loves his job so much! 

The week before we embarked to 
Moline I had reviewed our itinerary and 



noticed that we would have a few hours 
to kill on Sunday afternoon. I contacted 
Cathy Hut and she recommended play-
ing a warm-up round of golf at a nearby 
course. She mentioned that another team 
from Mira Vista CC in Fort Worth, Texas 
would also be arriving early on Sunday 
and that we could join them for a nine-
hole friendly competition. 

Alan and I met Brian Cloud CGCS 
and Brian Keelan, general manager in 
the hotel lobby, hopped in the hotel 
shuttle bus, and took the scenic route to 
Highland Springs Golf Course in Rock 
Island. Thomas L. Hergert is the golf 
course superintendent of this beautiful 
golf course. The hills and elevation 
changes were a good test for the four 
Southern boys. We wished we had time 
for the full 18, but we were on a tight 
schedule, and needed to be back in 
Moline for the big kick-off reception. 

Sunday evening we boarded the bus 
for our reception at the Deere 8c Com-
pany Administrative Center. The beau-

tifully landscaped setting, and striking 
iron-and-glass structure was nestled in a 
hillside in the woods. The reception pro-
vided all 12 teams an opportunity to 
meet and share experiences as the PGA 
Tour professional pairings were an-
nounced for our teams of four. 

We were fortunate to be teamed with 
Brian and Brian again, and our golf pro-
fessional was Steve Goetche. Ken 
Edwards from the Deere 8c Company 
Golf 8c Turf Products Division and Clair 
A. Peterson, manager of Deere 8c 
Company's golf event marketing, were 
introduced to the very excited group of 
superintendents and their employers. 
Food and beverages were provided as we 
met our competitors and toured the 
Deere 8c Company Center. 

Monday morning started at 7 (hey, 
we got to sleep in!) with a breakfast on 
John Deere Commons. We were wel-
comed by R. Scott Woodhead, GCSAA 
president, Steve Mona CAE, CEO of 
GCSAA, and Edwards and Peterson of 

It was quite an 

overwhelming 

experience. With our 

caddies assigned, it was 

off to the practice range, 

and the putting greens. 

Walking past John Daly 

as he blasted his range 

balls to the far reaches 

of the driving range was 

very impressive. 

Your Spring Foliar Program... 
BEAUTI-GREEN™, K-GREEN™, 

TURF TRACER-ULTRA™, PENETROL™ AND 
OTHER FINE FERTILIZERS AND ADJUVANTS. 

Also Available: 
BULK LIQUID FERTILIZERS 

Almar Turf Products, Inc. 
RO. Box 2224 

Palm City, Florida 34990 
East (800) 900-6444 • West (800) 340-3888 

I t , >ZLL 
C cnified Brrmu Ja^raw 

New Standard tor Athletic Turf Grass 

Compared to Tifway (419): 

• Superior Cold Flardiness 
• Genetically Ensured Purity n < 
• High Density, High Tensile Strength 
• Improved Traffic Tolerance 
• Mole Cricket Non-Preference 
• Tees and Fairways Easily Maintained 

to 1 /2 inch or Higher for Roughs 
• Sold Only as Certified 

[i/tfmt+t! 

North" 
Georgia 
Turf, Inc. 

1487 Blackdirt Road • Whitesburg, Georgia 30185 
1-800-273-8608 



John Deere. Then we were treated to 
some very entertaining comments re-
garding several previous Ryder Cup 
Matches by former PGA of America 
President Mark Kizziar. 

Back in the bus we were, and on our 
way to the Tournament Players Club at 
Deere Run in Silvas. As Weitzel said 
throughout the day, every superinten-
dent should have the opportunity to feel 
the thrills we felt as we made our way 
through every step of this wonderful 
event. 

Driving up to the beautiful clubhouse, 
pulling up in front, I walked to the cad-
die table to meet the lucky individual 
who would be carrying my bag. It was 
quite an overwhelming experience. With 
our caddies assigned, it was off to the 
practice range, and the putting greens. 
Walking past John Daly as he blasted his 
range balls to the far reaches of the driv-
ing range was very impressive. 

The pressure was building as our tee 
time approached. 

11:00. Tee-off on No. 10 tee. Pose for 
the ceremonial photo. Three of the four 
amateurs place the ball in play (yes, I did 
hit a good shot in play). Unfortunately 
our touring pro yanked his shot into the 
four-foot-deep prairie grass (uh-oh). 
With Weitzel's birdie on our first hole, 
we were off to a great start. 

John Newtal CGCS and his staff had 
done a tremendous job growing in the 
golf course on a piece of property with 
some very dramatic elevation changes. 
It's a beautiful golf course, in tourna-
ment condition, and we had a good group 
of guys, a great foursome of caddies from 
area high school golf teams, and a fun 
PGA Tour professional with a helpful 
caddie. It was really an experience that 
will provide us with the memories of a 
lifetime. 

After golf, it was time for the awards 
reception in the John Deere 18th hole 
Trophy Suite Sky box. What a fantastic 
way to finish the day. Our team came in 
third place due to poor scoring assis-

FGCSA Secretary/Treasurer David Court, 
CGCS (shown here) and his general 
manager Gene Paul Stifterfrom the Boca 
Lago C.C. comprised the other Florida 
superintendent/employer team selected to 
participate in this years John Deere Classic. 
Photo by Joel Jackson. 

tance from the writer in residence. 
Back to the hotel, and out to dinner in 

John Deere commons. Then the oppor-
tunity for some family gift shopping in 
the John Deere merchandise store, and a 
night out to see the wild night life of 
Moline. With the temperature dropping 
to 58 degrees we were definitely not miss-
ing the 80-degree low of a South Florida 
evening. 

Tuesday morning started with an-
other wonderful breakfast on John Deere 
Commons, and then back to the bus. 
Tuesday's golf event was the John Deere 
Charity Scramble held at the Rock Island 
Arsenal Golf Club. This historic prop-
erty was laid out along the Mississippi 
River and provided outstanding views of 
the river traffic and the historical build-
ings on the property. 

We again played in a five-man format 
with four amateurs and a local PGA club 
professional. The amateur groups were 
composed of our 12 teams, area John 
Deere staff, and John Deere distributor 
representatives from across the country. 

Alan and I were paired with David 
Fearis CGCS, past-president GCSAA, 

Superior 
Color Retention 

Under Cool 
Conditions! 
Get the Details 

www.tifeagle.com 

TifEagle 
Jor Qreens** 

888 584-6598 

http://www.tifeagle.com


and Jeff Gredvig, a brand manager for 
John Deere who explained the signifi-
cance of John Deere's logo change in 
2000, and how powerful and recogniz-
able the John Deere logo has become 
around the world. 

Following an awards luncheon on 
the front porch of the clubhouse of the 
Rock Island Arsenal Club, it was back 
on the bus to get ready for dinner on the 
Celebration Belle riverboat as we toured 
the Rock and Mississippi rivers through 
the early hours of the evening. Then it 
was back downtown to the renovated 
historic district for some after dinner 
entertainment. 

Kenny G had been performing in the 
arena behind our hotel, so the down-
town district was filled with locals. This 
was our last night in town and Alan and 
I spent our remaining time with Brian, 
Brian, David and Gene. The locals (Gene 
Paul referred to them as "The 

This is a call for articles for the 
2001 issues of the Florida Green. 

Contact Joel D. Jackson, Editor for 
more information. Phone: 407-248-
1971. Fax: 407-248-1971. E-mail; 
FLGrn @aol.com. All slides and 
photographs should include 
identification of persons in the picture 
and the name of the photographer. 
HANDS O N TOPICS: Share your best 

practices and tips for these 
upcoming topics. Slides or 
photographs are encouraged. 
•Spring 2001 - Fertility Programs 
•Summer 2001 - Utility Vehicles 
•Fall 2001 - Computers as 
Management Tools 

SPOTLIGHT: People and events 
making news in Florida. From 
award winners to chapter 
tournaments and other 
accomplishments. Send in your 
story. 

SUPERINTENDENT'S JOURNAL: 
Personal observations or 
experiences related to any phase 
of the turf management 
profession. 

Molinians") were very friendly, with just 
about everyone describing some work 
experience with John Deere. 

During our visit we were over-
whelmed by the effort that John Deere 
had put forth on our behalf to make this 
such an enjoyable event. Deere & Com-
pany was entertaining a very large group 
of people this week, and still they made 
our small group feel that all of their 
energies were focused on us. Every detail 
was covered from transportation, and 
outstanding service, to smaller details 
such as a $50 donation to each caddie's 
high school golf program. 

As Clair Peterson said, "The real value 
of this program is allowing the employer 
to understand the significance of the golf 
course superintendent. The benefit of 
the relationship is what we're after in 
this partnership with the GCSAA." 

It was obvious from my employer's 
reaction, that John Deere's efforts had 

PROFESSIONAL DEVELOPMENT: 
General management topics 
beyond turf. Examples: Education, 
facilities, personnel, computers, 
training, etc. 

INDUSTRY NEWS: News items of 
interest to Florida superintendents 
from allied associations in the 
turf/ horticulture industry. 

OPIN ION: Exactly what it means! 
Articles voicing a personal point 
of view on any topic concerning 
Florida superintendents. 

RESEARCH: A section reserved 
primarily for university and 
technical authors to report on 
research results within the turf 
industry. Also reports of practical 
on-course testing. 

RUB OF THE GREEN: Articles and 
anecdotes with a humorous twist. 

STEWARDSHIP: Superintendents are 
invited to submit ideas and 
articles about environmental 
issues and initiatives at their 
courses. 

Wanted: Slides and photographs to 
help tell the stories! 

helped my employer reach the goal 
Peterson was emphasizing. If Alan told 
me once, he told me 25 times, "Thank 
you for writing that essay Bob." 

The travel time, and all the activities 
present participants and their employers 
the opportunity to improve their com-
munication skills, and get a better un-
derstanding about each other's point of 
view. The only challenge that David, Gene 
Paul, Alan and I are facing now is how to 
get invited back next year. 

But I'm not worried. I think Gene 
Paul is working on it. 

Editor's Note: David Court CGCS 
and Gene Paul Stifters teamwork has 
resulted in Boca Lago becoming the first 
club in Florida to sign up for the Golfer s 
For A Better Environment joint 
grassroots effort by the Florida Turfgrass 
Association and the University of 
Florida. 

Letters to the Editor 
Dear Joel: 

I just read the summer copy of The 
Florida Green and just wanted to express 
my admiration to you for its quality. 

There's little fluff and the writing is 
excellent. Much better writing, in fact, 
than GCM. I looked on the frontispiece to 
see who edited it and was surprised that it 
was a working superintendent It must 
take a lot of your time to keep it so good. 

Just wanted to let you know that 
someone appreciates what it takes. 

Jim DeReuil, GCS 
Kelly Plantation GC 

Destin, Fla 
Many thanks for the "atta boy" for the 

Florida Green. While myself, Dan Jones 
and Tom Benefield all wore the editor's 
hat while being full time superintendents, 
I have been able to take "early retirement" 
recently and make this my full time/ part 
time job. For the record Marie Roberts our 
advertising manager and our publishing 
consultant are also in the trenches with 
me to make The Florida Green golden! 

Joel Jackson, Editor 

Call for Articles 



Important 
Conference 
Calls 

M a r k 
M y Words 

Mark Jarrell, CGCS 

Along with Joel Jackson, Darren Davis, 
Tom Alex, Cary Lewis, and others, I 
have participated in several conference 

calls over the past few months with the EPA, the 
USDA, Bayer Corporation, and other 
stakeholders regarding the future of Nemacur. I 
was the only one of our group able to sit in on 
the last call, so Til do my best to give an update 
on this critical issue. 

Going into this, I never realized the EPA had 
such a concern with worker 
safety and golfer exposure. I 
thought the basis of concern 
with Nemacur was ground 
and surface water 
contamination. So far, we've 
spent more time discussing 
exposure to golfers and golf 
course workers, with water 
issues coming to the forefront 
near the end of the last call. 

We have moved past (I 
hope) the EPA's early opinion 
that Nemacur should be "off 
labeled" for use on "Florida-

type" soils (sands), and that golf courses do 
need it for use on areas other than greens and 
tees. They now understand that golf courses 
only use fenamiphos once or twice a year on 
greens and tees, and spot treat other areas of the 
golf course as needed, rather than wall-to-wall 
applications. 

We've also done our best to explain how we 
apply the product, both granular and liquid, the 
timing and amounts we typically apply, how we 
water it in, and the safety precautions we take 
for both our workers and the golfers who play 
our golf courses. We've discussed in detail the 
differences in exposure risks from using drop vs. 
rotary spreaders vs. spray applications. I've 
shared with EPA the fact that my spray tech of 
19 years has cholinesterase checked twice a year 
with no problems noted. We've explained that 
most of us have tried alternative nematode 
control products with little or no success, and 
that losing Nemacur would be devastating to 
Florida's golf industry, with unintended 

negative environmental impacts likely to occur. 
We've assured them that we care about our 
employees and the environment. 

I'd like to be able to say I am optimistic about 
our chances of continuing our use of 
fenamiphos on golf courses. The fact that we are 
participants in these proceedings and that the 
EPA has listened to us and has a more favorable 
view of our "real world" uses of Nemacur is 
encouraging, but EPA's history dictates caution. 
From the EPA's very beginning, regulatory 
action has been based more on politics than 
science, and while we're now involved in a 
process that encourages us to think that times 
have changed, we need only look at the recent 
ruling on Dursban to indicate otherwise. The 
most encouraging aspect is Bayer's commitment 
to this product and this battle. 

The real stumbling block seems to be how far 
apart the EPA and Bayer are on interpretation of 
risk analysis data. Each has its own studies and 
they are miles apart on their conclusions. I think 
the outcome rests with the resolution of this 
data. Not having seen either side's data (and 
probably unable to understand it if I did), I can 
only make the generalization that it seems like 
the EPA multiplies the safety factor and tries to 
write regulations on worst-case scenarios. The 
significance of PPE's (personal protective 
equipment like respirators, rubber boots and 
gloves, suits, etc.) is one of the biggest issues of 
contention between Bayer and the EPA. 

From my perspective, it seems the EPA is 
trying to "idiot-proof' these regulations. Users 
are not to be trusted to do the right thing for 
their employees, the environment, or their 
pocketbooks; and so, too, they are not given the 
opportunity to demonstrate common sense, 
environmental responsibility, and economic 
feasibility. It rankles a bit to think that we as 
professionals are regulated as if we're idiots or 
potential criminals, but in our modern 
"victimhood" society, you understand why they 
work this way. 

The fly in the ointment for either side of the 
issue is enforceability. The EPA must endeavor 
to write a law that is enforceable, but in so 



doing, common sense and practicality 
often get swept away in a flood of 
regulatory gobbledygook. During this 
last conference call, the EPA challenged 
us to help come up with suggestions for 
label restrictions to reduce MOE's 
(methods of exposure). 

Not being the sharpest pencil in the 
box, the only thing I could come up 
with was to limit the amount of time an 
employee could spend applying 
Nemacur, whatever it was determined 
through EPA and Bayer's risk analysis 
data. In other words, if EPA says that 
any one worker cannot work with 

Nemacur for more than two hours a 
day, then the golf industry could live 
with that. This, in my opinion, is much 
more enforceable than regulating 
acreage per day or other restrictions, 
since we all recognize that not every 
golf course operates the same way. 

Why limit yourself on a Monday if 
you're closed. If you're going to bend 
the rules, would a superintendent more 
likely fake his log book, or subject an 
employee to overexposure? The EPA 
didn't like my suggestion, something 
about not practical for non-turf users 
of Nemacur. I didn't quite understand 

this - aren't labels specialty written 
now? No other recommendations came 
forth during this call. 

As for where we stand now, the EPA 
is going to initiate water monitoring at 
both agricultural-type sites and 
drinking-water sites to get a scope of the 
problem as it now stands. Bayer and 
EPA will continue to try breaking the 
impasse over their respective risk 
analysis data. I have not heard a 
timetable of when this assessment must 
be completed, but I'm guessing we have 
more conference calls ahead of us 
before a decision is rendered. 

2001 Florida Green Photo Contest 

Category 1 - Wildlife on the Course: 
includes mammals, birds, 
reptiles, amphibians. 

Category 2 - Course Landscape: 
Formal Plantings: includes 
annuals, shrubs, trees, entrance 
and tee signs. 

Category 3 - Course Landscape: 
Native Plantings: includes 
aquatic vegetation, grasses, 
shrubs, trees and wildflowers. 

Category 4 - Scenic Hole Layout 
Shots: includes sunrises, sunsets, 
frosts, storms and any other golf 
hole view. 

Prizes 
• 1 st Place ($100) and 2 nd Place 

($50) in each category. 
• Editor's Choice-Best Overall Photo 

- $ 1 0 0 . 
• All winning entries published in the 

Fall 2001 issue. 
Easy Rules 
1. Color prints or slides. Prefer prints. 

Only one entry per category. 
2. Photo must be taken on an FGCSA 

member's course. Photo must be 
taken by an FGCSA member or a 
member of his staff. 

3. Attach a label to the back of the 
print or slide which identifies the 
category, course and 
photographer. D O NOT WRITE 

Category 2 — Course Landscape Formal Plantings. Rose garden on the 18th hole. Disney's 
Lake Buena Vista Club. Photo by Joel Jackson. 

DIRECTLY O N THE BACK OF THE 
PRINT. Each photo shall be 
attached to an 8.5" x 11" sheet of 
paper. Attach the print to the 
paper using a loop of masking tape 
on the back of the photo. Slides 
must be easily removable for 
viewing. 

4. A caption identifying the category, 
course and photographer should be 

typed or printed on the sheet of 
paper below the print or slide. 

5. Judging will be done by a panel of 
FGCSA members not participating 
in the contest. 

6. Mail entries in a bend proof 
package to Joel D. Jackson, 6780 
Tamarind Circle, Orlando 32819. 
No entries accepted postmarked 
after August 1, 2001. 



Florida, 
The Eagle 
Has 
Landed 

Green 
Side Up 

Joel Jackson, CGCS 
Editor 

Cashing in on the name recognition of 
the "Tif (Tifton, Ga.) brand name, it 
appears that TifEagle is becoming the 

most popular of the new ultradwarf grasses. For 
those willing to take a leap of faith with the new 
ultra-low-growing turfgrasses, TifEagle is the 
name I'm hearing most when courses are 
electing to use an ultradwarf for new 

construction or renovating 
old, contaminated greens. 

Not all Tifdwarf greens 
suffer from mutations. Those 
courses who have not had off-
type problems with their 
Tifdwarf greens, are often 
electing to stay the course and 
replant with foundation 
Tifdwarf material. They are 
still maintaining a wait-and-
see attitude since the new 
grasses are still relatively 
young. Growing the new 
ultradwarf varieties requires 

changing some of your old Tifdwarf habits and 
getting used to new turf responses to 
environmental and cultural practices. There's 
no denying they can be cut lower, but that's 
only part of the story. 

But courses that have suffered through the 
puffy, scalpy greens with off-type 
contamination are looking for some relief if 
they're going to the expense of regrassing. There 
are several varieties to choose from out there in 
the marketplace, but the Georgia boys have got 
turf history and tradition on their side and they 
have steam rollered the competition lately. 

Champion, the Texas version of the new 
ultradwarfs took the stage first and, being first 
out of the blocks, had an advantage. With an 
aggressive marketing and planting plan and 
good customer service, Champion still has a 
strong following. I know a Florida 
superintendent who learned to grow it at one 

course, and elected to plant it at his new course 
as well. Familiarity sometimes does breed 
content. 

Florida's entry in the ultradwarf wars 
produced the variety called FloraDwarf. Those 
who grow it like it and in many side-by-side 
comparisons, the pros and cons of each of the 
new varieties seem to balance out overall. But 
there's no denying that a recognizable brand 
name coupled with a strong, organized 
marketing campaign have made TifEagle the 
number-one seller to date. 

It would seem to me that the Florida sod 
producers might think more about organizing 
like their Georgia colleagues in order to 
promote Florida-bred grasses and to plow back 
royalties from sales into the Florida Turfgrass 
Association's Research Foundation. Sort of a 
self-sustaining concept. As for-profit businesses, 
they already have sales and marketing contacts 
in place unlike the Turfgrass Association, but I 
guess that would take a lot of teamwork among 
traditional competitors. Wonder how those 
"Dawgs" have been able to scoop the "Gators" 
all these years when it comes to grass sales? 

But all the buzz and hype doesn't mean a 
thing if you're choosing any of these grasses in 
the blind. The best thing to do is to plant test 
plots all of the varieties you are considering — 
whether Tifdwarf or the ultradwarfs. Subject 
them to the same maintenance regimes and 
hopefully wear patterns. A putting green is 
probably the best site to use. Grow them for at 
least a year and then make up your own mind, 
by selecting a grass that best fits your club's 
lifestyle, budget and your work ethic. 

Meanwhile, as we really enter the new 
millennium on Jan. 1, 2001,1 urge you to 
resolve to take a more active role in your 
professional association. There are issues that 
need your attention and they will be easier to 
address if we all work together to find solutions. 

Happy New Year to one and all. 



It's hard to 
beat the 
performance 
of Stardust 
and Cypress 
Poa trivialis! 

CYPRESS 
Poa trivialis 

In multi-year trials from the East to the West Coast, these Poa trivs 
have been tops in color and texture since their release re-defined 
the overseeding market. An additional bonus, is their higher seed 
count which give superintendents more coverage for the money. 
Both are grown under the certification program and this makes 
the quality of these Poa trivs the standard by which other Poa 
trivs are measured. But don't take OUr WOrd for it, 
take theirs: 

Cypress 50% Stardust 50% 
"Best average weekly ground cover" 
estimates of all Poa trivs in test-University of Fla, Gainesville 1997-98 putting 
green trials highest seed count of all Poa trivs -
University of Florida. -1997-98. 

Stardust 

1995-96 overseeded greens University of Arizona 

Highest percent ground cover" 
roíame 

"Highest mean ball speed scores" 
1994-95 overseeded Bermuda greens-University of Arizona. 

"Best monthly/seasonal turf color 
of all Poa trivs overseeded on tifway Bermuda-University of Fla. 1994-95. 

Highest seasonal average" 

hr 
TURF MERCHANTS, INC. 

33390 Tangent Loop / Tangent, Oregon 97389 
Phone (541) 926-8649 / Fax (541) 926-4435 

800-421-1735 / www.turfmerchants.com 
Perfecting Turf grass Performance ™ 

1996-97 putting green overseeding trial, Clemson University. 

"Highest quality rating" 
of all entries in the 1996 Bermuda Triangle Research Center, 
Palm Springs, California. 

http://www.turfmerchants.com
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