COUNTY OF HILLSDALE
a body corporate of the State of Michigan,
" HILLSDALE COUNTY PROSECUTING ATTORNEY,

HILLSDALE COUNTY CLERK,
I HILLSDALE COUNTY REGISTER OF DEEDS,
HILLSDALE COUNTY TREASURER,

HILLSDALE COUNTY DRAIN COMMISSIONER,
" and the

HILLSDALE COUNTY SHERIFF

.l - and -

SERVICE EMPLOYEES INTERNATIONAL UNION,
LOCAL 517M

January 1, 2007 - December 31, 2010



TABLE OF CONTENTS

Page
Article 1, Purpose and Intent . . . ... ... . e 1
Article 2, Recognition . . ... oL e e e 1
Article 3, Non-Discrimination . . . .o ot vttt et it e e e e 2
Article 4, Union SeCuIity . . oo e e e e e e 2
Article 5, Grievance Procedure . . .. ... e e e e 5
Article 6, AThItration . . . v v v o e e e e e e e e 6
Article 7, Election of Remedies Clause . .. ... ... ... ... 7
Article 8, Management Rights Clause . . ... ... ... ... . ... . . .. 7
Article 9, Stewards . . ... e e e e 8
Article 10, Seniority . . ... L e e 8
Article 11, Layoffand Recall .. ... .. ... . . . . . . ... e 10
Article 12, Leave Provisions . . ... ... . .. . i e 11
Article 13, Paid Leaves . .. . ... e 14
Article 14, Sick Leave and Medical Leave . . .. .. . . ... . e 14
Article 15, Discharge & Discipline . ... ..... .. ... .. . . ... . .. . . 15
Article 16, Hours of Employment . . . .. ... ... . ... . . i 15
Article 17, Helidays . . . . . oo e e e 16
Article 18, Vacation . . . . o it i e e e e e 17
Article 19, Travel Pay . . .. . . e e 18
Article 20, InSUMaNCE & . v vt e e e e e e e e e e 18
Article 21, Longevity Pay . . .. . . e 19
Article 22, Wages and Service Classifications . ............ ... ... ......... 20 |
Article 23, General PTOVISIONS . . . . ittt it ittt e e e e e 22

ATticle 24, RefremIent . . o i e e e e e e e e e e e e e 23



AGREEMENT

This Agreement made and entered into this _ day of , 2008, A.D., and
effective when signed by all parties, between the County of Hillsdale, a body corporate of the
State of Michigan, the Hillsdale County Prosecuting Attorney, the Hillsdale County Clerk, the
Hillsdale County Register of Deeds, the Hillsdale County Treasurer, the Hillsdale County Drain
Commissioner, and the Hillsdale County Sheriff, hereinafter referred to as the "Employer,” and
Service Employees International Union, Local 517M, hereinafter referred to as the "Union.”

ARTICLE 1 - PURPOSE AND INTENT

Section A.  The general purpose of this Agreement is to set forth the wages, hours, terms, and
conditions of employment which shall prevail for the duration of this Agreement and to promote
orderly and peaceful labor relations for the mutual interest of the Employer, the employees, and
the Union.

ARTICLE 2 - RECOGNITION

Section A.  The Employer, pursuant to and in accordance with all applicable provisions of the
MCLA 423.201 et seq., as amended, hereby recognizes the Union as the exclusive representative
for the purpose of collective bargaining with respect to rates of pay, wages, hours of employment,
and other conditions of employment for all employees of the Employer included in the bargaining
unit hereinafter described:

All full-time and regular part-time technical, office, paraprofessional and service
employees of Hillsdale County excluding elected officials, administrators,
supervisors as defined by the act, confidential employees, other Union employees
employed by the County and casual/contractual employees specifically exciuding,
however, the following: Chief Assistant Prosecuting Attorney, all Assistant
Prosecuting Attorneys, Chief Deputy of Hillsdale County Clerk, Chief Deputy of
Hillsdale County Register of Deeds, Chief Deputy of Hillsdale County Treasurer,
the Sheriff's Secretary, Deputy Drain Commissioner, the Executive Secretary to
the Board of Commissioners, the Deputy Clerk to the Board of Commissioners,
and the Hillsdale County Court Employees.

Section B.  Definitions: The terms "employee” and "employees" when used in this
Agreement shall refer to and include only those full-time employees and regular part-time
employees who have completed their probationary periods as set forth in this Agreement and who
are employed by the Employer in the collective bargaining unit set forth in Section A. For
purposes of this Agreement the following definitions are applicable:

1. (a) Full-Time Employee: A full-time employee is an employee who is working the
official workweek for a minimum of 37-1/2 hours per week on a regular schedule
at a job classified by the Employer as regular and who has completed his/her
probationary period.




2. Part-Time Employee: A part-time employee is an employee who is scheduled to work less
than 37-1/2 hours per week but a minimum of 16 hours per week on a regular schedule
at a job classified by the Employer as regular and who has completed his/her probationary
period. The benefits for part-time employees will be prorated. The time to complete
probation for part-time employees is set at 640 hours of paid time.

3. Supervisor/Administrator: A Supervisor/Administrator is any person with the anthority
to hire, transfer, layoff, discharge, promote, or effectively discipline employees or who
has the responsibility to direct employees or effectively recommend such action if, in
connection with the foregoing, the exercise of such authority or responsibility is not a
mere routine or clerical act but requires the use of independent judgment and skill.

4. Emplover: "Employer" shall mean the Hillsdale County Board of Commissioners and all
elected officials referred to in the preamble of this Agreement.

Section C.  Temporary Employees: Temporary Employees may be hired from time to time to
supplement the regular work force. When these employees are to be hired, the Union will be
notified of the number and given a description of the duties to be performed and an estimate of
the length of time of the employment to finish said duties. In no event will the time of
employment exceed 640 hours of work in a given department. If the term of employment goes
beyond 640 hours of work in a given department, the employee will be part of the bargaining unit
and will be subject to the terms and conditions of this Agreement. The Employer agrees that the
exercise of this provision shall not be abused nor used to displace or replace bargaining unit
employees.

ARTICLE 3 - NON-DISCRIMINATION

Section A.  The parties shall not discriminate predicated upon age, height, weight, religion,
physical handicap, sex, marital status, race, color, creed, national origin, political or union
affiliation, or sexual preference, as required by law. All references to employees in this
Agreement designates both sexes and wherever the male or female gender is used, it shall be
construed to include male and female employees.

ARTICLE 4 - UNION SECURITY

Section A.  Agency Shop: It is the intent of this Agreement to make a legal provision for the
voluntary association by all the members of the bargaining vnit with the Union and for the
voluntary payment by all members of the bargaining unit of a representation fee. Within 31 days
after the execution of this Agreement or the completion of an employee's probationary period,
whichever is later, all employees included in the collective bargaining unit shall either become
members of the Union and pay to the Union the periodic monthly dues and initiation fees
uniformly required of all Union members, or pay to the Union a Service Fee equal to the costs
of negotiating and administering this Agreement which shall not exceed the Union's periodic
monthly dues.




In the event an employee within the aforementioned time shall fail to become 2 member of the
Union and pay the monthly dues and initiation fees uniformly required of all Union members or
continue to pay said dues or pay the Union the Service Fee hereinbefore mentioned, the Union
shall notify the Employer and the employee that the Union will seek to have the employee
discharged. If the employee shall fail for thirty (30) days after the aforesaid notice to pay the dues
or fees aforementioned, the Employer shall discharge said employee.

Section B.  Union Membership: Membership in the Union is not compulsory and is a matter
separate, distinct, and apart from an employee's obligation to share equally the costs of
administering and negotiating this Agreement. All employees have the right to join, not join,
maintain, or drop their membership in the Union at any time after this contract or any extension
thereof expires. The Union recognizes, however, that it is required under this Agreement to
represent all employees included within the collective bargaining unit set forth in the Agreement
without regard to whether or not the employee is a member of the Union.

Section C. Payroll Deduction for Union Dues or Service Fees:

1. During the life of this Agreement, the Employer agrees to deduct periodic monthly Union
membership dues and initiation fees uniformly levied in accordance with the Constitution
and By-Laws of the Union or the Service Fee equivalent to the periodic monthly dues
uniformly required of all Union members from each employee covered by this Agreement
who executes and files with the Employer a proper check off authorization form.

2. The employee designated by the County Clerk to perform the payroll function will notify,
in writing, the Union Chief Steward of any new hires when they are added to the payroll,
and when they have reached 640 hours of paid time with the County so that the Unicn
representative may obtain necessary check-off and Union authorization cards which are
to be filed with the County Clerk not sooner than 30 days prior to the completion of the
employee's probationary period.

3. Deductions shall be made only in accordance with the provisions of the written
authorization form, together with the provisions of this Section.

4, - A properly executed copy of the written authorization form for each employee for whom
Union periodic membership dues and initiation fees or the Service Fee referred to in
Section A are to be deducted hereunder shali be delivered to the Hillsdale County Clerk
before any payroll deductions are made. Deductions shall be made thereafter only under
the written authorization form which has been properly executed and is in effect. Any
authorization form which Iacks the employee's signature will be returned to the Union by
the Hillsdale County Clerk.

5. All authorizations filed with the Hillsdale County Clerk's Office prior to the fifteenth
(15th) of the month shall become effective the first (15th) day of the following month
provided the employee has sufficient net earnings to cover the dues and/or initiation fee
or, if applicable, the Service Fee equivalent. An authorization filed thereafter shall
become effective on the first (1st) day of the second (2nd) month following the filing of
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the authorization. Deductions for any calendar month shall be remitted to the Union not
later than the fifteenth (15th) day of the following month,

6. In cases in which a deduction is made which is not in conformity with the Union's
Constitution and By-Laws, refunds to the employee will be made by the Union.

7. The Union shall notify the Hillsdale County Clerk in writing of the proper amount of
Union membership dues and initiation fees or the Service Fee equivalent and any
subsequent changes in such amounts. The Employer agrees to furnish the Union a
monthly record of those employees from whom deductions have been made, together with
the amount deducted for each employee including new employees.

8. If a dispute arises as to whether or not an employee has properly executed or properly
revoked a written check off authorization form, no further deductions will be made until
the matter is resolved.

9. The Employer shall not be responsible for dues, initiation fees, or payment of the service
fee equivalent after an employee's employment relationship has been terminated and said
employee no longer has any funds coming from the County.

10.  The Employer shall not be liable to the Union or its members for any dues, initiation fees,
or service fees once such sums have been remitted to the Union and further, shall not be
liable if such sums are lost when remitted by United States Mail.

Section D.  Probationary Employees: After 10-1-91 any employee hired who is on probation
shall not have any rights under this Agreement nor any fringe benefits, provided, however, that
said employee shall be paid according to the wage scale attached hereto for regular and overtime
hours.

Section E.  Hold Harmless: The Union agrees to indemnify, defend, and save the Employer
and any and all public officials, officers, and employees of Hillsdale County harmless against any
and all claims, suits or other forms of liability arising out of the deduction of initiation fees, dues,
or service fees provided herein or by reason of action taken by the Employer pursuant to Section
C. Additionally, the Union agrees to completely indemnify the Employer for any claims, suits,
or other forms of liability including actual attorney fees and expenses arising as a result of the
discharge of an employee under the terms of Section A.

Section F. During the term of this Agreement, the Employer will honor a written authorization
signed by any employee for the deduction of voluntary Committee on Political Education (COPE)
and/or SEIU Local 517M Political Action Committee contributions to the Union. Such written
authorizations shall be in a form consistent with Federal Law and this Agreement, and shall be
in accordance with the standard form submitted to the Employer by the Union.

The Union shall notify the Employer, in writing, of the amount of voluntary COPE contributions
to be remitted to the Union. The Employer will cause such voluntary contributions to be remitted



at the same time all other monthly remittances are forwarded to the Union, together with a written
statement of the names of the employees from whom deductions were made.

ARTICLE 5 - GRIEVANCE PROCEDURE

Section A.  Definition of Grievance: For purposes of this Agreement, a grievance shall be
defined as a complaint by an employee covered by this Agreement or the Unjon concerning the
application and interpretation of a specific provision or provisions of this Agreement as written,

Section B. Grievance Procedure: All grievances shall be processed in the following manner:

Step One. Informal Procedure: An employee with a complaint shall, within ten (10)
working days of the date of the occurrence which gave rise to the complaint or within ten
(10) working days of the date the employee first reasonably should have known of the
events which gave rise to the complaint, discuss it with his immediate supervisor with the
object of resolving the matter informally. If requested, the Steward may be present.

Step Two.  Formal Procedure: If the complaint is not satisfactorily resolved at the
verbal step, it shall be reduced to writing, setting forth the facts and specific provision or
provisions of this Agreement alleged to have been violated or any other provisions that
may apply, signed by the aggrieved employee, and, within five (5) working days following
the verbal discussion, presented to the employee's General Supervisor. The General
Supervisor shall place his/her written disposition and explanation upon the grievance and
return it to the Steward or employee within five (5) working days after receipt of the
written grievance.

Step_Three. If the grievance is not satisfactorily resolved at Step 2, the grievant may
within five (5) working days after receipt of the Department Head's written answer in Step
2, request, in writing, a meeting to be scheduled between the Department Head, grievant
and the Union to discuss the grievance. Either party may have non-employee
representatives in attendance. Within five (5) working days after the meeting between the
Department Head, Grievant, and the Union, the Department Head shall furnish his written
answer to the Union, Steward and/or Union representative. Should the Department Head
fail to furnish a written answer within the five (5) working days, the grievance shall
advance to the next Step and be processed in accordance with Step 4 of the procedure.

Step Four.,  If the grievance is not satisfactorily resolved in Step 3 of the grievance
procedure, the Grievant may, within five (5) working days after receipt of the written
answer in Step 3, or the time when the answer should have been received, request, in
writing, a meeting between the Grievant's Department Head, and the designated
committee of the Hillsdale County Board of Commissioners to discuss the grievance.
Either party may have non-employee representatives in attendance. The designated
committee of the Hillsdale County Board of Commissioners shall answer the grievance
after ratification of its decision by the full Board of Hillsdale County Commissioners on
or before the fifth working day after the second regularly held Board of Commissioner's
meeting following the meeting between the grievant and the County's designated
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committee. The County's designated committee shall forward a copy of the disposition
of the grievance to the Grievant, Union Steward, Union representative, in accordance with
the time limits set forth above,

Section C.  Time Limitations: The time limits established in the Grievance Procedure shall be
followed by the parties hereto. If the Union fails to present a grievance in time or to advance it
to the next Step in a timely manner, it shall be considered withdrawn. If the time procedure is
not followed by the Employer, the grievance shall automatically advance to the next Step of the
Grievance Procedure. The time limits established in the Grievance Procedure may be extended
by murtual agreement, provided the extension is reduced to writing and the period of the extension
is specified.

Section D.  Time Computation: Saturdays, Sundays, and holidays recognized under this
Agreement shall not be counted under the time procedures established in the Grievance Procedure.

Section E.  Grievance Form: The grievance concerning the discharge or discipline of an
employee or a policy matter of a general concern to the entire bargaining unit may be filed by the
Union by submitting the grievance within five (5) days of the incident which gave rise to the
grievance at Step 2 of the Grievance Procedure. Discipline, as herein used, shall mean a written
warning leading to suspension or loss of benefits,

Section F. Grievance Settlements: The satisfactory settlement of all grievances shall be
reduced to writing, written on or attached to each copy of the written grievance, and signed by
the representatives involved. Unless otherwise expressly stated, all such settlements shall be
without precedent to any other grievance.

ARTICLE 6 - ARBITRATION

Section A.  Arbiiration Request: In the event the parties are unable to settle the matter at Step
4, the Union or the Employer may request arbitration of any unresolved grievance by giving
written notice, including telegraphic, to the Employer or the Union of its intent to arbitrate within
thirty (30) working days following receipt of the Employer's disposition in Step 4 of the grievance
procedure or upon the Employer's failure to schedule a Step 4 meeting within a reasonable period
of time. The time limits for a request for arbitration may be extended by mutual agreement. If
written notice of intent to arbitrate is not given timely to the Employer, the grievance shall be
considered settled on the basis of the Employer's last position.

Section B.  Selection of Arbitrator: If a timely request for arbitration is filed by the Union
or the Employer, the parties to this Agreement shall select by random draw, one (1) of the
following arbitrators who shall decide the matter, and whose expenses shall be shared equally by
the Union and the Employer:

Barry Brown
Mark Glazer
Anne Pation



Each party shall pay the expenses, wages, and any other compensation of its own witnesses and
representatives.

Section C.  Arbitrator's Powers: The arbitrator's powers shall be limited to the application
and interpretation of this Agreement as written, and he shall be governed at ail times wholly by
the terms of this Agreement. The arbitrator shall have no power or authority to alter or modify
this Agreement in any respect, directly or indirectly, or any authority to hear or determine any
dispute involving the exercise of any of the Employer's inherent rights not specifically imited by
the express terms of this Agreement. Nor shall the arbitrator have the power to substitute his
judgment for that of the County, or to overrule the County unless the County's judgment or
decision is contrary fo the express provisions of this Agreement. If the issue of arbitrability is
raised, the arbitrator shall only decide the merits of the grievance if arbitrability is affirmatively
decided. The arbitrator's decision shall be final and binding upon the Union, the Employer and
employees in the bargaining unit.

Any grievance relating to the payment of wages shall not be retroactive any earlier than the date
the grievance was first presented at Step 1 of the grievance process. No grievance may be
considered by the arbitrator if not filed or processed with the time limits set forth in Articles 5
or 6.

ARTICLE 7 - ELECTION OF REMEDIES CLAUSE

Section A.  When remedies are available for any complaint and/or grievance of an employee
through any administrative or statutory scheme or procedure, such as, but not limited to, a
Veteran's Preference Hearing, Civil Rights Hearing, or Department of Labor Hearing, in addition
to the grievance procedure provided under this contract, and the employee elects to utilize the
statutory or administrative remedy, the Union and the affected employee shall not process the
complaint through any grievance procedure provided for in this contract.

ARTICLE 8 - MANAGEMENT RIGHTS CLAUSE

The Union recognizes that the Employer reserves, solely and exclusively, all rights to manage and
operate the Employer's affairs. All rights, functions, powers, duties and authority which the
Employer modified by the express terms of this Agreement are hereby recognized by the Union
as having been retained and reserved by the Employer. The Employer reserves and retains, solely
and exclusively, all of its inherent and customary rights, powers, functions and authority of
management to manage the operation of the Employer's affairs. These rights reserved by and
vested in the Employer include, but are not limited to, those provided by constitutional and
statutory provisions of law, as well as the right to direct, hire, promote, transfer, assign, retain,
layoff, suspend, demote, discharge, or discipline employees; to determine the starting and quitting
times of all shifts and the hours to be worked; to determine the location and assignment of
facilitics and equipment; and to determine the methods, means and personnel required to provide
services subject only to the condition that such rights shall not be exercised in any manner
inconsistent with this Agreement.



ARTICLE 9 - STEWARDS

Section A.  The Union shall have the right to designate two Stewards and an alternate from the
County's seniority list to handle such Union business as may from time to time be delegated to
them by the Union. Not more than one Steward may be designated by the Union from anyone
County Department, and at no time is the Union authorized to have more than three (3) stewards
two (2) regular Stewards and an alternate. The Union shall notify the County, in writing, of the
names of the Stewards and alternate, if any.

Stewards will be permitted to leave their work, after obtaining approval from their Department
Head and recording their time, for the purpose of adjusting grievances in accordance with the
grievance procedure and for reporting to the grievant a change in status of his/her grievance.
Permission for stewards to leave their work stations will not be unreasonably withheld. Stewards
will report their time to their supervisor upon returning from a grievance discussion.

The privilege of stewards to leave their work during working hours, without loss of pay, is
extended with the understanding that the time will be devoted to the prompt handling of
grievances and will not be abused, and that they will continue to work at their assigned jobs at all
times except when permitted to leave their work to handle grievances. The Union agrees to pay
stewards and 1ts employee committee representative for time spent in arbitration while the County
will pay them for time spent in contract negotiations.

No person shall be appointed Union Steward from any office where there is not at Jeast one other
full time employee who is in the bargaining unit, :

Section B.  The Union shall have the right to designate up to three employees for the purposes
of representing SEIU members for periodic contract negotiations. The Employer agrees to pay
those three members at their current hourly rates for time spent during normal working hour
negotiations. The Union shall also have the right to designate one representative from each
County department as observer-participants. Such observer-participants shall not be paid by the
County for time spent in negotiations and may only be released from work with the consent of
his/her department head, which consent shall not be unreasonably withheld.

ARTICLE 10 - SENIORITY

Section A.  Definition of Seniority: Senjority shall be defined as the length of continuous
service with Employer since the employee's last date of hire excepting CETA or JTPA employees
whose last date of hire shall be the date when they first went on the County payroll full time after
completion of the probationary period. Anemployee's "last date of hire" shall be the most recent
date upon which he first commenced work for Employer. Seniority shall commence only after
the employee completes the probationary period hereinafter provided, but upon completion of the
probationary perioed, seniority shall revert back to "last date of hire.” Employees who commence
work on the same date shall be placed shall be placed on the seniority list in alphabetical order
of surnames. The application of seniority shall be limited to the preferences and benefits
specifically recited in this Agreement.




Section B.  Probationary Period: All new employees shall be considered to be on probation
and shall have no seniority for the first 640 hours of paid time following their first day of work
for the Employer after which time the employee's seniority shall be retroactive to his last date of
hire. Until an employee has completed his probationary period, he may be disciplined, laid off,
recalled, terminated, or discharged at the Employer's discretion without regard to the provisions
of this Agreement and without recourse to the Grievance and Arbitration Procedures.

Section C.  Loss of Seniority: An employee's seniority and employment relationship with the
Employer shall terminate for any of the following reasons:

1. If he quits or retires;
2. If he is terminated or discharged for just cause;
3. If he is absent from work for more that three (3) consecutive working days, and there is

no notification from the employee for each occasion of absence, within 15 minutes from
the time the employee should have been at work, unless it is beyond the employee's
control; '

4. If he fails to return on the required date following an approved leave of absence, vacation,
or disciplinary layoff, unless a satisfactory reason is given;

5. If he has been on layoff status for a period of one (1) year;

6. If he fails to report for work within two (2) weeks following notification of recall from
layoff by certified mail, return receipt requested, sent to his last known address;

7. If he fails to inform the Employer within three (3) working days following receipt of
notification of recall from layoff that he intends to return to work for the Employer.

Section D.  Promotion: Employees who, in the judgment of the Employer, have the required
training, ability, aptitude, seniority, and knowledge for positions of increased responsibility shall
be considered for promotion when vacancies occur. Seniority shall not be used as a basis for
promotion unless the other qualifications of two (2) or more employees are considered by the
Department Head to be equal.

I..  Upon approval to fill an existing vacancy, such job opening shall be posted for a period
of five (5) working days. The bidding procedure for the vacancy shall be on the posting.

2. Al] vacancies shall be posted upon the bulletin board at the Courthouse in Hillsdale,
Michigan,

Section E.  Seniority List: An up-to-date seniority list for the bargaining unit shall be
furnished to the Union by the Employer annually by January 31st of each year. Employees will
have ten (10) calendar days to object to the accuracy of the list and must submit their objection
in writing with a copy to the Employer and the Union.
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Section F. Benefit Accumulation: Benefits such as insurance, vacation, and sick leave shall
not accrue, continue, or be paid during any unpaid leave of absence unless otherwise specifically
provided in one of the Leave of Absence Sections of this Agreement.

ARTICLE 11 - LAYOFF AND RECALL

Section A.  Layoff and Recall Procedure: In the event a reduction in force occurs, the County
shall offer each employee in the classification and department affected the option of taking a
voluntary layoff. The County shall accept any voluntary layoffs before exercising its discretion
to layoff the employee with the least seniority in the classification and department affected.

Thereafter, the employee with the most seniority in the department shall be the last employee laid
off, provided the employee is qualified to perform the available assigned work and if a part-time
employee, the employee is willing to work full time hours if, within the discretion of the
Department Head, they are needed to work full time hours.

An employee is qualified to perform the work if the employee possesses sufficient skill and ability
to satisfactorily perform the work without additional training. This shall be determined by the
County. If the more senior part-time employee refuses to work full time hours, the County can
lay off the more senjor part-time employee in the classification and department affected rather
than the least senior full-time employee.

Section B.  Increase in Force: When an increase in force becomes necessary, the employee
on layoff with the most seniority within the Department shall be the first employee recalled,
provided the employee is qualified to perform the work. If the employee with the most seniority
on layoff is a part-time employee who refuses to work full-time hours and the Department Head
determines a full-time employee is necessary to carry out the operations of the Department, a less
senior full-time employee on layoff may be recalled before the more senior part-time employee.

An employee is qualified to perform the work if the employee possesses the sufficient skill and
ability to satisfactorily perform the work without additional training. This shall be determined
by the County. Upon recall, an employee must return to his/her former classification except by
mutual consent. In the event an employee is recalled to a different classification or a different
department, then he/she shall serve a 30-day probationary period.

Section C.  Notification of Layoff: Employees who are to be laid-off shall receive five (5)
working days advance notice, unless such layoff is necessitated by an unusual circumstance where
such advance notice is not possible.

Section D.  Notification of Recall: Notification of recall from layoff shall be sent by certified
mail to the employee's last known address. Employees who decline recall or who, in the absence
of extenuating circumstances, fail to respond within three (3) working days following receipt of
notification shall be presumed to have resigned and their names shall be removed from the
seniority and preferred eligibility lists.
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ARTICLE 12 - LEAVE PROVISIONS

The provisions of the Family Leave Act shall be adopted in their entirety insofar as they are not
inconsistent with other provisions of the expired Labor Agreement and its amendments. Further,
it is agreed that no employee shall suffer a reduction in benefits through the adoption of said
Family Leave Act.

Unpeid Leave

Section A. Personal Leave;

1.

A personal leave of absence without pay may be granted to employees who have
completed their probationary period for valid reasons. Such leave will not exceed one (1)
week unless extended by mutual agreement. The Department Head has the discretion to
determine whether to grant any leave request under Article 12 excepting for a leave under
Section H, Workers Compensation Leave and subject to Section A (3).

a, A personal leave shall be defined as any unpaid leave granted for any purpose
including any leave hereinafter described in paragraphs B through E and H, both
inclusive, and further specifically including a leave where an individual is
receiving disability benefits regardless of who pays the premium.

Such leaves will be granted only if an employee has used all of their accumulated paid
leave time excepting for vacation time,

A personal leave shall not exceed thirty (30) days unless the request and granting of the
same falls within the provisions of the Family Medical Leave Act. Any personal leave
exceeding one (1) week must be by mutual agreement between the employee, the
Department Head and the County.

Non-probationary employees, who are granted said leaves, shall continue to accrue
seniority and benefits while on personal leave. Additionally, employees eligible to receive
insurance benefits shall continue to receive said benefits.

To the extent practical, the Department Head will grant leave for emergency
circumstances for a period not to exceed one (1} week unless extended by mutual
agreement. The Department Head will not be unreasonable in his/her refusal to grant
emergency leave.

Section B. Union Educational Leave:

1.

Leaves of Absence without pay may be granted to any non-probationary employee who
is selected by the Union to attend educational classes or conventions conducted by the
Union so long as said attendance does not interfere with the departmental functions.
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2. The number of employees on Union educational leave shall not exceed three (3) and the
number of working days shall not exceed five (5) in any one calendar year, provided
however, that not more than one person from a given department shall be on said leave
at one time.

3. Employees who are granted leave under this Section shall continue to accrue senjority and
shall be eligible to receive insurance benefits.

Section C. Union Business Leave:

1. Leaves of absence without pay may be granted to any non-probationary employees elected
to any Union office or selected by Union to do work which takes thern from employment
with their Employer.

2. Not more than one employee shall be eligible for such leave at anyone time.

3. Such leave shall not exceed one (1) year, however, this leave may be extended by mutual
agreement,
4, Employees desiring such leave shall give the Employer at least thirty (30) working days

notice prior to the effective date of the leave and at least fifteen (15) days notice prior to
refurning to work from said leave.

5. Employees on such leave will accumulate seniority.

Section D. Military Leave:

1. All employees shall receive military leave when requested pursuant to federal law and
shall be entitled to all benefits pursuant thereto.

Section E. Educational Leave:

1. Leaves of absence without pay may be granted to non-probationary employees desiring to
further their education after having completed three (3) years of service.

2. Said leave may be granted by the department head for a maximum period of one year but
may be extended by agreement between the employee and the department head.

3. Employees will not accrue seniority or benefits while on educational leave,

Section F. Purpose of Leaves:

1. It is understood by the parties that leaves of absence are to be used for the purpose
intended, and employees shall make their intent known when applying for such leaves.
There shall be no duplication or pyramiding of leave benefits for types of absence.
Employees shall not accept employment while on leaves of absence unless agreed to by
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the Employer. Acceptance of employment or working for another employer without prior
approval while on leaves of absence shall result in immediate termination of employment
with the Employer. All Ieaves of absence shall be without pay unless specifically provided
to the contrary by the provisions of the Leave Section involved.

Section G.  Procedure for Requesting Leaves:

Requests for a leave of absence must be submitted in writing by the employee to his
immediate supervisor at least ten (10) days in advance of the date the leave is to
commence, except in emergency situations. The request for the leave of absence shall
state the reason for the leave and the exact dates on which the leave is to begin and end.

Authorization or denial of a leave of absence shall be furnished to the employee in writing
by the Employer. Any request for an extension of a leave of absence must be submitted
in writing to the Employer at least ten (10) days in advance of the expiration date of the
original leave, stating the reasons for the extension request and the exact revised date the
employee is expected to return to work. Awthorization or denjal of the extension request
shall be furnished in writing to the employee by the Employer.

Section H. Workers' Compensation Leave:

If an employee is injured on the job so as to be entitled to workers' compensation benefits,
such employee may apply or they may choose not to apply accumulated sick pay,
compensatory time, personal days or vacation time in not less than 2 hour increments to
make up the difference between regular net salary (gross salary less all net deductions for
federal, state, and local taxes) and his/her workers' compensation benefits. Upon
depletion of accumulated sick leave, compensatory time, personal days or vacation time,
these differential payments shall terminate.

During said workers' compensation leave, seniority shall continue to accumulate and shall
be retained thereafter.

Additionally, benefits including vacation, sick days, personal days, longevity and
insurance shall cease to be accrued or be paid for provided, however, that any person who
is on workers’ compensation leave may elect to take a twelve (12) week leave of absence
pursuant to the provisions of the Family Medical Leave Act in which case health insurance
payments shall continue for the period of said leave. Thereafter, all such benefits shall
cease provided the employee shall have any and all COBRA rights respecting said
insurance coverage.

Additionally, any person who is drawing Workers' Compensation benefits as of January

1, 1996, shall continue to have their heaith insurance paid for by the employer until July
1,1996, at which time said insurance payments by the employer shall cease.

The Employer shall compute all Workers' Compensation benefits pursuant to the laws of
the State of Michigan.
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ARTICLE 13 - PAID LEAVES

Section A. Bereavement Leave;

1. Employees upon request will be excused for up to three (3) scheduled working days, four
days if the funeral is 150 miles or more away from the employee's residence, immediately
following the date of death of a member of the employee's immediate family so that said
employees may attend the funeral.

2. Immediate family shall be defined as including the employees’ spouse, children,
step-children, foster children, parents, step-parents, foster parents, brothers, sisters,
step-sisters, step-brothers, natural brother-in-law, natural sister-in-law, grand-parents,
grandchildren, parent-in law, and other persons for whose financial or physical care the
employee is primarily responsible.

3. The employee excused from work hereunder shall receive the amount of wages he would
have earned by working during his straight time hours or such scheduled days of work for
which he/she is excused.

4. Employees may be granted additional time off for travel or otherwise by use of earned
vacation or personal days charged to sick leave upon approval of their Department Head.

ARTICLE 14 - SICK LEAVE AND MEDICAL LEAVE

Section A.  Commencing with the date of this Agreement, each non-probationary employee
shall have the number of sick leave days that they have accumulated while working for the County
of Hillsdale available to them not to exceed thirty (30) in number. Sick leave shall thereafter
accumulate at the rate of one (1) day per month. On the first (1st) regularly scheduled payday
after December 1, 2007, and on the first (1st) regularly scheduled payday after December 1st of
each following year this Agreement is in effect, any employee who accumulates more than thirty
(30) days by not using their accrued sick leave during the year shall be paid at the current year's
hourly rate for all such days and portions thereof exceeding thirty (30) days which have been
accumulated and are unused as of December 1st of the current year. This payment will be made
by a check separate from the employee’s regularly-scheduled paycheck. (Example: The
employee has accumulated thirty (30) days by December 1st of the previous year, and accumulates
twelve (12) days by December 1st of the current year and of these he/she uses two (2). On the
first regularly-scheduled pay after December 1st of the current year, he/she will be paid for the
ten (10) unused sick days at his/her current rate of pay.)

Sick leave shall be granted when it is established to the Employer's satisfaction that an employee
1s incapacitated for the safe performance of his duties because of:

1. Illness or injury to the employee;
2. Serious illness in employees' immediate family which requires his or her attention;
3. Exposure to contagious diseases.
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All sick leave used shall be supported by a written verification signed by the employee and the
Employer and submitted to the payroll office with the current time sheets. The Employer may
request as a condition of any sick leave a medical certification setting forth the reasons for the sick
leave.

Falsely setting forth the reasons for the absence shall constitute just cause for dismissal.

Notwithstanding the above, all employees may use four (4) days per calendar year as personal
days and charge them to sick leave with no explanation as to the reason therefore provided they
shall notify the Employer one week in advance of their intent to use a personal day. Said personal
day shall not be used to augment vacation or other sick leave nor shall personal days be allowed
without prior written approval the day before or the day after any holiday. Employees who are
hired after January 1, 1999, shall accumulate earned sick time during their probationary period
which shall relate back to the date of hire.

ARTICLE 15 - DISCHARGE & DISCIPLINE

Section A.  The Employer shall not discharge or discipline an employee for other than just
cause.

Section B.  The discharge and/or discipline of an employee shall be reviewable by way of the
grievance procedure.

SectionC.  Discipline shall be defined as a verbal or written warning, suspension or discharge.
All disciplinary notices may be used as a basis for further discipline unless otherwise indicated
in the disciplinary notice.

ARTICLE 16 - HOURS OF EMPLOYMENT

Section A.  Hours of Work: The work week shall be 40 hours and the offices in the
Courthouse shall be open from 8:30 a.m. until 5:00 p.m. with all employees to receive a one hour
lunch break. To better serve the public the elected or appointed department head or his designee
may assign alternate lunch times in order to have the office remain open during the hour of 12:00
noon until 1:00 p.m. These assigned alternate lunch hours shail not commence before 11:30 a.m.
And shall be completed by 1:30 p.m.

In the event that it should be feasible, in terms of productivity, to add a shift or to change the
times when employees in various departments work, this may be done at the discretion of the
Employer. In exercising this option, the Employer agrees to meet and confer with the Union
before enacting this plan.

The above shift hours shall not apply to janitorial or maintenance personnel who shall work the
shifts in being upon the effective date of this Agreement.
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Section B.  Overtime: Time and one-half shall be paid for all hours worked in excess of 40
hours per week and 8 hours per day or the Employer, and employee by mutual agreement, may
grant to the employee equal time off as compensatory time.

Each party shall have the number of hours of compensatory time which they have accumulated
as of the effective date of this Agreement provided, however, that compensatory time shall not
accumulate beyond forty-five (45) hours and each person who shall have in excess of 45 hours
of compensatory time shall be paid for the difference between 45 and the amount accumulated in
December of each year that this contract or any extension thereof is in effect at a rate of pay equal
to the rate of pay achieved at the time the compensatory time was accrued.

Section €. Work Breaks: The County shall grant two 15-minute break periods during an 8-
hour shift, one to be taken in the morning between 10:00 a.m. and 11 :00 a.m. and one to be
taken in the afternoon between 2:30 p.m. and 3:30 p.m. These work breaks shall be taken in such
a fashion that the level of service in any department shall not be diminished.

Section D.  Working Out of Classification: An employee in a lower-rated classification will
only be paid for work in a higher-rated classification, if the Department Head, in writing, directs
the lower rated employee to perform work of the higher rated classification. The Department
Head shall have the sole discretion to determine whether to assign an employee to perform the
work of a higher rated classification.

Section E.  Holiday Pay: In the unlikely event that any employee shall work on a holiday,
they shall receive pay at the rate of 2 times the hourly rate for all hours worked.

ARTICLE 17 - HOLIDAYS

Section A.  The following shall be established as paid holidays:

1. New Year’s Day 7. Labor Day

2. Martin Luther King Day 8. Veterans Day

3. Presidents Day 9. Thanksgiving Day

4. One-Half Day Good Friday 10.  Friday after Thanksgiving
5. Memorial Day 11.  Christmas Eve Day

6. Independence Day 12.  Christmas Day

13. New Year’s Eve

Additionally, general election occurring every 4ih year shall be a holiday as well as any other day
that the Board of Commissioners, by resolution, closes the Courthouse in celebration of an event.

Each of the above holidays will be observed on the day that the holiday is observed by the
Michigan Courts.
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ARTICLE 18 - VACATION

Section A.  All employees covered by this Agreement who are on the seniority list of the
County, on each anniversary of their employment date, shall be entitfed to a vacation with pay
at their current rate, in accordance with the following plan:

1. Employees with one (1) year or more of seniority will be entitled to five (5) working days
of vacation with pay at their regular rate.

2. Employees with two (2) years or more of seniority on their anniversary date shall be
allowed ten (10) working days of vacation with pay at their regular rate.

3. Employees with five years or more of seniority on their anniversary date shall be allowed
fifteen (15) working days of vacation with pay at their regular rate of pay.

4, Employees with ten (10) years or more of seniority on their anniversary date shall be
allowed twenty (20) working days of vacation with pay at their regular rate of pay.

SectionB.  Vacation Eligibility: Anemployee's eligibility for his vacation shail be determined
on the first and subsequent anniversary dates of his employment. The first and subsequent
anniversary years shall be hereinafter referred to as the qualifying year.

Section C.  Employees who retire or voluntarily terminate their employment with the County
shall be entitled to be paid for their accrued vacation leave at their regular rate of pay. Employees
who are terminated by the County shall forfeit any accrued vacation pay.

SectionD.  Employees who are absent because of sickness, injury or disability in excess of that
allowed under the leave of absence provisions, may, at the request of the employee, be allowed
to charge the same against their vacation Jeave allowance.

Section E.  Employee vacation schedules will be determined by Department. Employees must
submit a written request for vacation, of one week or more, to their Department Head at least
thirty (30) calendar days in advance of the date their vacation is to commence. The Employer will
respond to any written request for vacation time within five (5) working days from the date of said
request. The Department Head has the sole discretion to grant or deny a vacatlon request based
on the business needs of the Department. The Department Head will attemipt to accommodate the
employee's request. In the event of a conflict between employees for the same vacation time,
department seniority between the employees will control.

Section F.  If a paid holiday occurs during an employee's vacation, he shall receive one day's
pay under the holiday pay provisions for such holiday.

Section G.  An employee shall not carry over earned vacation from year to vear, Vacations
shall be granted only in the year in which they are due. In the event an employee fails to request
a vacation leave or does not take his/her vacation in the year which it is due, the employee will
be paid for the time of their earned vacation at their regular rate of pay.
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ARTICLE 19 - TRAVEL PAY

Section A.  Travel pay shall be as established by the Board from time to time and this Section
shall specifically authorize the amount per mile that is in effect as of this date.

ARTICLE 20 - INSURANCE

Section A. Effective upon ratification of this Agreement by all parties, employees will be
entitled to Blue Cross/Blue Shield PPQO15, $15/830 Rx, with the Employer reimbursing all co-
pays and deductibles (except for co-pays on prescription drugs) to either the level of the Blue
Cross/Blue Shield PPO 1 Plan or Blue Cross/Blue Shield PPO 10 Plan, at the employee’s option,
as attached hereto. The Blue Cross/Blue Shield PPO 15 Plan will continue to offer the same
vision coverage that was applicable immediately before ratification of this Agreement by all
parties. Those employees electing reimbursement to the level of the Blue Cross/Blue Shield PPO
1 plan shall continue to pay $32.64 per pay for single coverage, $44.22 per pay for 2-person
coverage, and $48.01 per pay for family coverage. Those employees electing reimbursement to
the level of the Blue Cross/Blue Shield PPO 10 plan shall continue to pay $8.96 per pay for single
coverage, $19.79 per pay for 2-person coverage, and $23.31 per pay for family coverage. In
addition to these premium contributions, each covered employee shall pay 25% of all future
premium increases applicable to the Blue Cross/Blue Shield PPO 15 Plan.

Section B. __Any person who is eligible for any County health insurance plan may elect to opt
out of the plan in which he/she is enrolled or for which he/she is eligible and will be paid one
hundred Twenty-Five Dollars ($125.00) per month if he/she gives up single coverage or Two
Hundred-Fifty Dollars ($250.00) per month if she/she gives up two (2) person or family coverage.
The election to opt-out shall be available one (1) time during the current contract., A person who
opts out of the insurance thereby taking the monthly stipend shall not be entitled to re-enter the
program unless they have a change in circumstances and then only subject to enrollment periods,
the rules of the carrier and the repayment of any monthly stipend paid for any period subsequent
to the effective date of coverage. The right to opt out will commence immediately upon the
effective date of this contract.

Section C.  Dental Coverage: The SEIU membership will be entitled to elect Dental Coverage.
The premium for this coverage will be paid by the employee for the duration of the contract.

Section D.  Eligibility, coverage, and benefits under the above insurance plans are subject to
the terms and conditions, including any waiting period or other time limits contained in the
contract between the employer and the carrier. The employer will have the right, after
consultation with the Union, to select the carrier and/or benefit manager; to change carriers or
benefit managers; to change policies or plans; or to become self-insured; provided that
substantially equivalent benefits are provided at no additional costs to employees. A grievance
alleging a violation of this provision shall bypass Steps 1-4 of the Grievance Procedure, and shall
proceed directly to arbitration.
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ARTICLE 21 - LONGEVITY PAY

Section A. A longevity provision is hereby established and all benefits shall be determined as
of the anniversary date of the employee for each year that this contract or any extension thereof
is in force. Starting in 1986, an employee who is actively employed as of his or her anniversary
date, and who has completed four (4) full years of employment with the County, shall receive a
longevity pay in accordance with the schedule set forth below. Part-time employees will receive
a pro-rata share of the longevity pay based on the years they have worked part-time. In the event
that the employee has been on layoff or unpaid leave during the full twelve (12) calendar months
before his or her anniversary date, the amount of the longevity pay will be prorated based upon
the number of total calendar months that the employee has not been on layoff or unpaid ieave in

the previous twelve (12) full months.

2007
Years Completed Amount Payable
4-7 $350
8-11 $450
12-15 $550
16 or over $650
2008
Years Completed Amount Pavable
5-7 $350
8-11 $450
12-15 $550
16 or over $650
2009
Years Completed Amount Payable
6-7 $350
8-11 $450
12-15 $550
16 or over $650
2010
Years Completed Amount Payable
7 $350
8-11 $450
12-15 $550
16 or over $650

This payment shall be paid to eligible employees the first payroil after the anniversary date of an
employee who is eligible for this payment.
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ARTICLE 22 - WAGES AND SERVICE CLASSIFICATIONS

SALARY SCHEDULE - SEIU EMPLOYEES

Within two (2) weeks of the Board of Commissioners ratification of this Agreement, each
employee who is a member of the bargaining unit on that date of ratification shall receive a one-
time, off-schedule payment equal to 1.00% of his/her earnings from January 1, 2007 to the date
this Agreement is ratified. The following schedule for 2007 shall take effect upon ratification of
this Agreement by both parties.

For work performed during each calendar year, each employee shall be paid in accordance with

the following schedule:

2007

LEVEL HIRE 6 MONTHS 1 YEAR 2 YEARS 3 YEARS

01 $16,099.20 $18,574.40 $19,614.40 $20,321.60 $22,027.20
$7.74 $8.93 $9.43 $9.77 $10.59

02 $17,222.40 $19,801.60 $20,966.40 $21,569.60 | $23,441.60
$8.28 $9.52 $10.08 $10.37 $11.27

03 $18,345.60 $20,841.60 $21,923,20 $22,568.00 | $24,856.00
$8.82 $10.02 510.54 $10.85 $11.95

04 $19,385.60 $21,964.80 $23,192.00 $23,816.00 $26,416.00
§9.32 $10.56 $11.15 $11.45 $12.70

05 $20,654.40 $23,420.80 $24,731.20 $25,604.80 | $28.204.80
$9.93 $11.26 $11.89 $12.31 $13.56

06 $22,006.40 $24,939.20 $26,332.80 $27.040.00 $30,284.80
$10.58 $11.,99 $12.66 $13.00 $14.56

07 $23,524.80 $26,686.40 $27,976.00 $26,016.00 | $32,219.20
$11.31 $12.83 $13.45 $13.95 $15.49
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2008

LEVEL HIRE 6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEARS
01 $16,348.80 $18,844.80 $18,905.60 $20,633.60 $22,360.00 $22.588.80
$7.86 $5.06 §9.57 $9.92 $10.75 $10.86
02 $17,472.00 $20,092.80 $21,278.40 $21,902.40 $23,795.20 $24,024.00
$8.40 $6.66 $10.23 $10.53 $11.44 §11.55
03 $18,616.00 $21,153.60 $22,256.00 $22,900.80 $25,230.40 $25,480.00
$8.95 $10.17 $10.70 $11.01 $12.13 $12.25
04 $19,676.80 $22,207.60 $23,545.60 $24,169.60 $26,811.20 $27,081.60
$0.46 $£10.72 $11.32 $11.62 $12.89 $13.02
05 $20,966.40 $23,774.40 $25,105.60 $25,979.20 $28,620.80 $28,912.00
$10.08 $11.43 $12.07 $12.49 $13.76 $13.90
06 $22,335.20 $25,313.60 $26,728.00 $27,456.00 $30,742.40 $31,054.40
$10.74 $12.17 $12.85 $13.20 $14.78 $14.93
07 $23,878.40 $27,081.60 $28,392.00 $29,452.80 $32,697.60 $33,030.40
$11.48 $13.02 $13.65 $14.16 $15.72 $15.88
2009
LEVEL HIRE 6 MONTHS 1 YEAR 2 YEARS JYEARS 4 YEARS 5 YEARS
01 $16,508.40 | $19,136.00 | $20,196.80 | $20,945.60 | $22,692.80 | $22,921.60 | $23,150.40
$7.98 $9.20 $0.71 $10.07 $10.91 $11.02 $11.13
02 $17,742.40 [ $20,384.00 | $21,590.40 | $22,235.20 | $24,148.80 | $24,377.60 | $24,627.20
$8.53 $9.80 $10.38 $10.69 $11.61 $11.72 $11.84
03 $18,886.40 | $21,465.60 | $22,588.80 | $23,254.40 | $25,604.80 | $25,854.40 | $26,104.00
$0.08 $10.32 $10.86 $11.18 $12.31 $12.43 $12.55
04 $19,968.00 | $22,630.40 | $23,899.20 | $24,523.20 | $27,206.40 | $27,497.60 | $27,768.00
$9.60 $10.88 $11.49 $11.79 $13.08 $13.22 $13.35
05 $21,278.40 { $24,128.00 | $25,480.00 | $26,374.40 | $29,057.60 | $29,348.80 | $29,640.00
$10.23 $11.60 $12.25 $12.68 $13.97 $14.11 $14.25
06 $22,672.00 | $25,688.00 | $27,123.20 | $27,872.00 | $31,200.00 | $31,512.00 | $31,824.00
$10.90 $12.35 $13.04 $13.40 $15.00 $15.15 $15.30
07 $24,232.00 | 527,497.60 { $28,808.00 | $29,886.60 | $33,196.80 | $33,529.60 | $33,862.40
$11.65 $13.22 $13.85 $14.37 $15.96 $16.12 $16.28
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2010

LEVEL HIRE 6 MoNTHS 1YEAR 2 YEARS 3 YEARS 4 YEARS | 5YEARS | 6 YEARS
01 $16,848.00 | $19,427.20 | $20,508.80 | $21,257.60 | $23,025.60 | $23,275.20 { $23,504.00 | $23,732.80
$8.10 $9.34 $9.86 $10.22 $11.07 $11.19 $11.30 $11.41
02 $18,012.80 | $20,696.00 | $21,923.20 | $22,568.00 | $24,502.40 | $24,752.00 | $25,001.60 | $25,251.20
$8.66 $9.95 $10.54 $10.85 $11.78 $11.90 $12.02 §12.14
03 $19,177.60 | $21,777.60 | $22,291.60 | $23,608.00 | $25,979.20 | $26,249.60 | 526,499.20 | $26,769.60
$9.22 $10.47 $11.02 $11.35 $12.49 $12.62 $12.74 $12.87
04 $20,259.20 | $22,963.20 | $24,252.80 | $24,897.60 | $27,622.40 | $27,913.60 | $28,184.00 | $28,475.20
$9.74 $11.04 $11.66 $11.97 $13.28 $13.42 $13.55 $13.69
05 $21,590.40 | $24,481.60 | $25,854.40 | $26,769.60 | $29,494.40 | $29,785.60 | $30,076.80 | $30,368.00
$10.38 $11.77 $12.43 $12.87 $14.18 $14.32 $14.46 $14.60
06 $23,004.80 | $26,083.20 | $27,539.20 | $28,288.00 | $31,678.40 | $31,990.40 | $32,302.40 | $32,635.20
$11.60 $12.54 $13.24 $13.60 $15.23 $15.38 $15.53 $15.69
07 $24,585.60 | $27,913.60 | $25,244.80 | $30,347.20 | $33,696.00 | $34,028.80 | $34,361.60 | $34,715.20
$11.82 $13.42 $14.06 $14.59 $16.20 $16.36 $16.52 $16.69
ARTICLE 23 - GENERAL PROVISIONS
Section A.  Inthe event any sentence, clause or phase of this Collective Bargaining Agreement

shall be held for any reason to be inoperative or void or invalid, the remainder of the portions of
this contract shall not be affected thereby.

Section B.  The parties acknowledge that past practices for employees will be limited to those
practices currently enjoyed by the employees within the Department in which they are employed.

SectionC.  The parties acknowledge that during negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject matter of collective bargaining, and the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. The County
and the Union, for the life of this Agreement, each voluntarily and unqualifiedly waive the right,
and each agrees that the other shall not be obligated, to bargain coliectively with respect to any
subject matter referred to or covered in this Agreement even though such subjects or matter may
have not been within the knowledge, or contemplation of either or both the parties at the time they
negotiated or signed the contract.

Section D,  This Agreement supersedes and cancels all prior agreements, whether verbal or
written, between the County and the Union and constitutes the entire Agreement between the
parties. Any amendment or agreement supplemental hereto shall not be binding upon either party
unless executed in writing by the parties hereto, and any current written amendments are hereby
made part of this Agreement.
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Section E.  Should any court, board or agency of competent and proper jurisdiction rule that
part or parts of this Agreement are void or of no effect, the remaining parts of the contract shall
continue to be binding on the parties. This clause is made without prejudice to any of the parties
hereto and is not an admission by any of the parties. It shall not be used in any litigation
involving the aforesaid parties.

Section F. This Agreement shall become effective when signed, and retroactive to January 1,
2007. This Agreement shall remain in full force and effect until the 31st day of December 2010,
It is further agreed that the Agreement shall become open for negotiation 90 days prior to its
termination date. Either party may terminate on the termination date by giving notice to the other
within a 15-day period immediately following 90 days prior to the end of the Agreement.

In lieu of a termination notice, the notice may call for an amendment to the Agreement and if such
notice is given, the other party shall have an additional 10 days to designate whether it desires to
terminate or amend the Agreement. In the event amendment notices are given, all the provisions
of this Agreement shall remain in full force and effect until a settlement is reached on the
proposed amendments. Provided, however, that either party may terminate this Agreement during
the period of negotiations subsequent to the above termination date by giving a 30 day notice of
termination. Notices shall be given in writing and shall be sent to the Union addressed to their
Chairman of the bargaining committee at such place as he shall notify the County. Notice to the
County is sufficient if given to the Labor Relations Committee of the Hillsdale County Board of
Commissioners and the Hillsdale County Clerk, Hillsdale County Courthouse, Hillsdale,
Michigan 49242,

Section G.  During the summer months, the Employer will furnish for the employees’ benefit
a picnic table upon the Courthouse premises, the location of which shall be within the sole
discretion of the Employer.

Section H.  The Union agrees to the reallocation of the Deputy Director of Equalization to a
Supervisory, non-bargaining unit position.

Section I. It is understood between the Employer and the Union that the salary schedule for
each year shall apply only to work performed during the applicable calendar year. Any applicable
raises shall take place after 12:00 a.m. on January 1st of each year.

Article 22 of the current agreement, regarding the Wages and Service Classifications shall be
amended to provide, immediately after the heading: "For work performed during each calendar
vear, each employee shall be paid in accordance with the following schedule.”

ARTICLE 24 - REFTIREMENT

The Employer and Employee agree that the Employer’s contribution to the Retirement Program
shall be 6.5% per year. Upon becoming eligible under the terms of the applicable retirement
plan, the employee shall enroll in the Retirement Program.
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IN WITNESS WHEREOF, the parties to this Agreement hereunto subscribe their hands and seals
the day and year indicated.

HILLSDALE BOARD OF COMMISSIONERS SERVICE EMPLOYEES INTERNATIONAL
AND DEPARTMENT HEADS UNION, LOCAL 517M

s VY\
Maxine Vanlerberg ate
Chairperson, Board of Commissioners
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County Clerk
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Bambi Somerlott Date Hbward F / @ordon Date
County Register of Deeds
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Neal Brady Date
County Prosecutor

A 7/5%5

William Word Date
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County S erlff
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SETTLEMENT AGREEMENT

I is hereby agreed by and berween the County of Hillsdale, the Hillsdaje County Prosecuting
Atrorney, Hillsdale County Clerk, Hillsdale County Register of Deeds, Hillsdale County
Treasurer, Hillsdale County Drain Commissioner, and Hillsdale County Sheriff (*the Employer®)
and the Michigan Public Empioyees, SEIU Local 517M ("the Union™)

that, in semtative sertlement of all outstanding issues under pegotiation, the pariies negotiaung
teams agrze to the following settlement, and agree to recommend ratification 1o their respective
principal parties, as follows:

1. The partie;t,‘ new contract shall be effective from the date the contract is ratified by both
parties to, and including, December 31, 2010. :

2. The parties’ néw contract shall consist of the contract berween the Employer and the
Union in effeet from January 1, 2004 10 December 31, 2006, as amended by the terms of
this Semlemen: Agreement, and a5 amendsd by the parties Tentative Agreement of March
28, 2007. '

LA

Increase all wage rares in Article 22 as follows:

Upon ratification by both parties  1.50%

1/1/08 , 1.50%
1/1/09 1.50%
1/1/10 o O 1.50%

4. Effeetive January 1, 2008, create a 4 Yeay siep on the salary schedule, with the pay raie
at each levsl on the 4 Year step being 587, higher than the corresponding level on the
3 Year step, Effective January 1, 2008, revise Article 21 10 change all references from
4 years 10 5 years.

Effective January 1, 2008, create 2 5 Yeay step on the salary schedule, with the pay rare
at each level on the 5 Year siep being-6-28% higher than the cormresponiding level on the
4 Year step. Effective January 1, 2009, revise Article 21 w0 change all references from
5 years to 6 years. ' '

Effective Janwary 1, 2010, creatz a & Y;::gr step on the salary schedule, with the pay rate
at each level on the 6 Year step being.&}sﬁ % higher than the corresponding level on the
5 Year step. Effective January 1, 2008, revise Aricle 21 10 change all references from
6 years 1o 7 years.
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¥ (5. Revise the sceond senrenee of Ardcle 2, Section B(2) to read as follows!

The benefits for part-time employees will be prorated.

NV, 41y 1

romm || ~0F Ao fhe dute hit Agrecewat LS

3. -6 Effective Jannary 1, 2008, ravise Artitle 17 (page 21) to elirinare holiday during Fair
Week, and add New Year’s Eve as a holiday, Revise the last paragraph of Article 17
{page 21) to rzad: “Each of the above holidays will be observed on the day that the holiday

is observed by the Michigan Cours.”
5’ . Revise Section A of Article 20 (page 23) o read as follows:

Effecive upon ratficarion of this Agreement by all pardes,
employees will be entitled o Blue Cross/Blue Shield PPO15,
§15/830 Rx, with the Employer reimbursing all co-pays and
deducribles (except for co-pays on prescription drugs) to either the
level of the Blue Cross/Blue Shield PPO | Plan or Blue Cross/Blue
Shield PPO 10 Plan, at the employse’s oprion, as atrached hereto.
The Blue Cross/Blue Shield PPO 15 Plan will continne to offer the
same vision coverage that was applicable immediarely before
ratificarion of this Agreement by zll parties. Those employees
tlecring reimbursement o the level of the Blue Cross/Blug Shield
PPO 1 plan shall continue to pay S32.64 per pay for single
coverage, $44.22 per pay for 2-person coverage, and S48.01 per
pay for family coverage. Those employees eiecting reimbursement
10 the level of the Blue Cross/Blue Shisld PPO 10 plan shall
continue to pay 58.96 per pay for single coverage, $19.79 per pay
for 2-person coverage, and 323.31 per pay for family coverage. In
additon 1o these premium conribuions, each coversd employee
shall pay 25% of all funure premium increases applicable 1o the
Blue Cross/Biue Shield PPO 15 Plan,

4. &7 Attt following as Seciion D 16 Aricle 20 (page 23):

Eligibility, coverage, and benefits under the above insurance plans
are subject o the terms and conditions, including any waitng
period or other time limits contained in the contract berween the
employer and the carrjer. The employer will have the right)w
0 select the carder and/or benefit manager; o change carriers’ or
benefit managers; o change policies or plans; or 1o become self-

insured; provided ﬁag\eem?&rahie benefits are provideds, <t~ Ao
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" (. BT Revise the second and third semtences of Article 21 (page 24) 10 read:

{ Startng in 1986, an employee who is actively employed as of his
' ' or her anniversary date, and who has completed on said date four
, ' (4 full years of employment with the County, shall receive a
longevity pay in accordance with the schedule set forth below.
;‘ Part-time employees will receive 1 pro-rata share of the longeviry
' pay based on the years they have worked part-time, In the event
that the employee has been on layoff or unpaid leave during the full
wwelve (12) calendar months before his or her anniversary date, the
amount of the longevity pay will be prorated based upon the
nufnber of torz] calendar months that the employee has not been on
layoff or unpaid leave in the pravious twelve (12) full months,

1 M. The Union withdraws all other proposals. '

. ,1'1/ The Employer withdraws all other proposals.

3 -4 The Union will notify the Employer, in writing, when it bas ratified the contract.

F :
Dated: Q é’éﬂ’/ﬁf’g{ /i E; ; , 2007.
TEE EMELOYER:

Ll

JAGPK\WP\3205-Hillsdale SEIU SA. i O.wpd




_ A ADDENDUN TO UNION AGREEMENT - SE
SENIORITY LIST (Referenca: ARTICLE X, Section JF)

Date: October 24, 2007
Seniority Atcount '
Number Name Hire Date Depariment Nuynber Job Class Job Title

o1 Spalding, Carol A, 08/30/71] __ MSU Extension 261 06-3 Office Manager / Secretary
02 Loomis, Linda 03/30/831  County Treasures 254 06-3 (+$100/mo) | Head Bookkesper / System Technician
03 Lockwood, Edna 06/03/86] County Treasurer 93 05-3 Tax Seacialist -
04 Sutton, Mark - 05/24/88 Maintenance 265/205 03-3 danitorial / Housekeening
06 Tesler, Dawn 07/27/89 Malntenance 265 03-3 Janiferial [ Housekeeping
(B Moaore, Karen 14/19/90)| Prosecuting Attorney 267 06-3 Legal Secretary

g7 Kyser, Stephenie 05/29/31]  County Treasurer 283 05-3 Assistant Bookkeeper

08 Bennett, Carol 09/30/96] __County Clerk 214 06-3 Deputy Clerk { Account Specialist

"~ Do Kane, Cheryl 12/09/938] Prosecuting Attorney 287 08-3 Lenal Becratary

10 Werner, Diane 06/18/97 Malntenance 286 03-3 Janitorlal / Housekeeping

11 Yager, Renee 02/02/93] Prosecuting Attorney 267 05-3 - Legal Seoretary

12 - |Bernath, Lisa 02/09/98 Equalization 267 06-3 Assistant Description Analyst

13 Langhann, Tony 07/20/98 Maintznange 265 07-3 Maintenance

14 Berger, Dena 08/24/98 County Clerl 215 07-3 Deputy Glark { Circuit Court

15 Dunbar, Judy 08/24/98]  Counly Glerk 218 043 Deputy Clerk / Administrative Clerk
16 Baxter, Sally 08/24/98]  MSU Exiension 261 04-3 Junior Exlension Secretary

17 Zimmerman, Lea Ann_| 11/17/98 County Clerk 216 05-3 Deputy Clerk | Administrative Clerk
18 Curtis, Patty 12/07/98| Drain Commissioner | 275/441 06-3 Chiaf Clerk

19 VanAken, F. Fern 05/08/00) ~ County Treasurer 253 04-3 Accouni Processor

20 Spieth, Catherine 05/15/00 Shieritf 351 03-3 ook

21 Wise, Pamela -09/11/00] Prosecuting Attornay 267 05-3 Secretary { Receptionist

22 Lang, Tamra 10/16/00{ _Register of Deeds 2808 05-3 Administrative Clerk

23 Gardiner, CGandace 02/26/01}  MSU Extension 281 07-& Health Assoclale / ENF Coardinator
24 Billman. Carolyn 03/01/01( _ County Treasurer 233 04-3 Ascount Processor

25 Brehm, Lori 06/M11/01 Mainienance 265 03-3 Janitorial / Housekeeping

26 - [Sanford, Beth 10/08/01 Equalization 257 05-3 Avcourt Processor

27 McHattie, Kyls 10/15/01 Data Proceasing 225 04-3 B. O Tachnician

28 Rimer, Mary 09/04102 Malntenance £65 03-3 Janitorial { Housekeeping

29 Sawyer, Cindy 09/09/02| Emergency Services 4325 03-3 Administralive Assistant

30 Hartman, Jody 08/14/04 Maintenarice 285 07-3 Maintenance

3 Brasher, Michael 03/28/08] Drain Gommissioner 275 67-3 Mainienance

32 Winchell, Karen 07/07/05] Drain Commissioner 215 04-3 Clark

33 McCallister, Joyee 09/12/08 Equalization 287 05-3 Fleld Appraiser

34 Russell, Keith 09/26/05 inspection b4 08-2 Perrits Clerk

35 Crawford, Mary R, 04/03/08| Prosecuting Attormey 287 058-3 Victim Rights Coordinator

36 Word, Thomas M. 01/46/07] Drain Gommissigner 75 07-3 Wiaintenance
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Preventive Cure Services — *Payment for preventive services s Timited 1o
a tombined maximum of $501) per member per calendur year

Community Blue*"! PPO Base Plan

Benefits-at-a-Glance
PPO 15 reimbursed to PPO 1
*Highlighted areas are reimbursed

Blue N a2ty r. 2
Biua Shieid
L A il 54 irmkopr

¥ et Bl Cromm avnd Bitee Sinpriap 4

In-Network

Qut-of-Network

Cuovered — 100%*, one per calendar year

Health Maintenance Exam = inchides ghest X-ray. EKGC and selest lab provedures NOt Covered
Gyneeoloeicud Exam Covered = [00%", one per 2alepdar wiar ot covered
Pap Smear Seréening ~ laborgtory und putholugy serviews . Covered — 100%", ong per talendar year Mat covared
Well-Baby and Child Care Visits Covered - 100%” Mot covered
.’ = b visit, birth troggh 12 months
» B visits, |3 monthe through 13 moaths
= 3 visits, 34 months through 35 months
* 2 visits. 36 months through <47 months
~ 1 visit per birth verr; 4R months through 1pe |3
I immunizarions overed — }00%”_ up throngh aec | & Not covered -
feenl Qeoult Blood Soreening Covered = | 005, one per calengar vear NOL covered
- | Flexible Sizrhol'dosoog:' Exam Cuvered — 100%*. one par calendar vear Nat coverer
Prasrate Specilic Antizen {PSA) Sereening Cuovered « | 00%", vne per calendar year o Spverey
Mammozrinhy
Mummography Screening Covered ~ RBD% afier deduchible reimburse 1o Covered ~ 60% after

100% covemge

deduriible reimbursed w
80% aftsr dadperible

Qne per calendar vear. no asc restrretions

Phasigian Office Nervices

Qffice Visits

Cavered - 520

Covercd — 60% after
deductible retmbursed to
30% after deduerible

Cutparient and Home Visits

Covered — 80% after deductiblec reimburse ©
100% coverage

Covaed — 60% after
deductible reimbursed 1
80% afler deducbie Must
be medically permssary

Oifica Cansultstions

Covered — 520

Coversd - 60%
after deductiila
reimbursed o 80%a
after deductibic
Must be medically
neCoSSAY

Urgent Care Visits

Covered - 520

L

after deductible

Covered w 60%
after deductible
reimbursed to B0%

Must be medically
necessary i _t

we

Emerreney \edical Care

- Hospital Emergency Room

Covered - 350 copay, waived if adminzd or for
an accidental ijury

" waived if admimed or for

an accidental injury

Ambulsngs Services - medically necessary Covered — 80% after deductible reimburse 10 Covered — 30% after
100% coverage deductible reimpursed 19
; 100% coverage

Diagnoestic Services

Covered — §0% after deductible reimburse 1o

Coversd — 60% sfter

Laboratory and Puhoiogy Services
. 100% coverage deductible reimbursed 1o
. $0% covemge afier
daductible

Diagnostic Tests and X-rays - Cyvered — §0% after deductilie reimburse 1w Covered — 60% after
100%r Coverage ' deductible reimbursed 1o

- B0% aftcr deduciibic

Therapeutic Radiolopy Cuvered = 80% afer deduelible reimburse 1o Covered ~ 0% after
. 1001% coverape deductible reimbused 19

30% afcr deductiflz |
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Mulcrnity Servicos Provided by a Phyxictan

" -

NU. 4/

Poob

| Covered ~ 100%

1 Prenatal ami Postnaml Care Covered — 60% gftps
¢ deducrible reibursed to
80% ufter dedurtible
Includes care provided by o certilied
purse mridwifl
Delivery and Nursery Care Covered — 80% afier deductible reimburse to Covercd — £0% after
)1 00% coverage deductible reimingse 1
£(3%4 aftar deductibie
Includes gelivers provided by 2 certificd nurse midwife

Hoypita! Carl:

Seriprivate Room, Inpatient Phys:man Carz, General Nursing Care. Huspital
Secvices znd Supplies

Note; Non emcrgency services must beyendersd in 4 participating hozpital,

Caveared - B0% afrer deducrible imburse 1o
100% coverage

Covered - 60% after
deductible reimborsed 1
10% after deductble

Unlimited dinsg

[nparient Consultarions

Cov:md 80% cfter dedectible reimburse to
lOO% :ovcmgt

Covered.— 60% after
deductible mimbuarsed 1
3% after deductibie

Coversd ~ 80% after deducuhle fetmburis to

Covered — §0% aftey

Hospree Care

Covensd =

Chemotrompy

. 100% coverage deductible petmbrursed ty

. ‘80%% after deducrible

Skiiled Nursing Care Covered = R0% afier deductibie teimbarse m Covered -~ 80% after
100% coverngs deductible reimbyreed w

100%%
Up 1o 120 davs per calendar vear
100% Coversed = 100%

Limiiéd 1o ooiiar maximum which is
adjusted perindicaliv by the state

| Home Health Care - Unlimited Visi

Covered — B0% after deducnble reimburse o

T Covered — 80% afier

100% coverage deductible reimbursed to
10007, after daducrible
tiome Infusion Theragy Covered — 80% after deducribie reimburse 1o Coversd - 80% afier
100% coverage deductible reimbursed to
100% coverze

Surziz! Sernvices

In-Network

Out-of-Network

Surgery — includes related surgical serviess

Covered - B0% afier deductible rimburse wo
160% coverage

Cuvered — 60% after .
deductible reymbursed to 80%

.| after deducrible

Presurgreal consultarions — with a dul:tnr of thedicine, ustnﬂpathy podiatry oF an
oral surgeon

Covered - 100%

Covered — 60% afier
deductibie reimbursed to 80%

after deductible

Volunary Sterifizaton Covered — 80% after deducribie reimburse o Covered -~ 60% after
100% coyerage deductible reimbursed 10 30%

after deductible
Human Orean Transplants - .
Spesified Human Organ Transpiants — in designated [acilitics omly, when Covered — [00% Covered ~ in designated
coordinated through the BCBSM Human Organ Transplant Program (800-242- facilities only
2508y . Limited o 51 mibion lifctime maximum ger member per transplant typt for

transplant pracadurets) and relared profussional. hospital and pharmacy services _

Bone Marrow — when coordinated through the BCBSM Human Organ Transplant
Program

Covered — §0% after deducrdhie reimburse to -
100% coverzge

Covered - §0% afier
detuctible reimbursed o 30%

| Topatient Mental Health Care

[1800-242-3504): speeific criteria applics after deductible
Kidney, Cornen and Skin Covercd — 80% after deductibie wimburseto | Covered - 0% afier
' 100% coverage deductible reimbursed 1o 80%
after deductible
Meatal Health Care and Substance \buxe Treutment .
Covered = 50% Covered — 50% after

dueductibie

. Lalimitud dovy

Inpatient Subsiance Abuse Treatment

Covered = 50%

Covered = 50% after
dudnctible

Linlimited davs. up w 315,000 annwal, 30,0

10 Jilktime maxinium

Qutpaticent Menral Health Care
CE Plan 15, NEWVOS
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Mulernily Services Provided by o Physician

L IVAL JRY Fooo

Prenagal amt Posmmaeal Cane | Covered~ ) 00% Covered — 60% gfipr
= deducrible reimbursed 1
: 20% after dedurtible
Includes eare provided by 1 certified
myrse mudwili
Delivery and Nurscry Qe Covered — 30% after deductible rimburss to Covered ~ i0% after |

deductible refmbures 1o
80% after deductibie

) 00% coverage

Includes Jelivery provided by 3 certifivd nurse midwifs

Mospitsl Care

Semiprivate Room, Inpatieat Physician Care, General Nursing Care, Hospital

Covered = 80% 2fter deducrible raimburss 1o Covered — 60% after

Services and Supplies 104% coverage deducrible reimborsed 1
L RO0% after deductibls

Note; Non smergensy services must be rendered in 2 purticipating hospirad. Ulimitad daes

[npatient Consultations Covered — 80% after deductible reimburse tp Covered - 80% after

deducrible I'I:hn,burs:d w
30%_after dedustibis

100% wv:mg:

Chemotherapy

Cnvereﬂ 30% after deduetibla mimbuese 1w Covered ~ 80% after

100% coverege deductibiz reimbursed tg
: . 80%; after deducrible
Skillea Nursing Care Cavered = 20% after deducrible esimburse o Covared - 8% after

100% covemes Seductible reimbursed

100% :
g 10 120 davs per salendar vear :
Hospice Care Covered - 100% Coversd ~ 100% |
Limited 1o doller maximum which ic

adjusted periodically by the state

Home Health Care = Unlimied Visis

Covered —~ 50% afier
deductible reimbursed to
| 00% after daduerible

Covered w 80% after deducnble reimbuarse o
100% caverage

Home infusion Therapy

Coversd — 0% after d=duetible reimburse w Covered — 80% after

Survical Services

100% coverags deductible reimbursed to
| p0% coverase
In-Network Qut-pf-Network

Surgery — includes related sorajesl services

| Cavered —~ B0% after deductibie reimburse to

} Cuovered - 60% after

100% coverage deduetible reimbursed to §0%
after deductible
Presurgieal consultations - with a dseior of medicine, osteopathy, podiatry oran | Coversd — 100% Covered — 60% after
ordl surgeon deductibic reimbursed o 80%
| aher deductibie
Yoluntary Siarilization Covered — §0% after deductible reimburse o | Covered — 60% afier
100% coyerzge deductible reimbursed to $0%
. after deductble _
Human Qrgan Transplants -
Specificd Human Crgan Transplants — in designnted facilitiss only, when Cavered = §00% Covered ~ i designated
tacilities only

coordinared through the BCBSM Human Organ Transplant Program (800-242-
A504) .

" Limited to 51 million fifcime mamum per member per transpiant type for
transplant pracedurets) and refated professional. hospits] and pharmaey services

Bone Marow « when coordinated through the BCBSM Human Organ Transplant

Covered — §0% after deducaibile reimburse to Covered — §0% aficr

Program 100% coverage deductble reimbursed t 30%
{800.242-2504): specific criteria applics ‘ after deductible
.Kidney, Comea and Skin Covered — 80% efter deductible wimburse to | Covernd — 60%5 after
100% coverage dedustible reimburszd to 80%
after deduetible
Mool Health Care and Substanes Abuse Trexrmuent )
Covered - 50% Covered — 50% after

inpatieni Mantal Health Care

deductible

Unlimnud davs

Inpatient Substance Abusc Treatment

Coversd = 50% afier

Covered - 50%
) deductible

Quitpittient Munral Health Care
£8 Plan 15, NOVOS

Unlimited duvs, up tw 515,004 anoual. $30.000 liletime mavintom
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¢ Physjcian’s Ofiee

Cuvered — 50% NU. 474

Fo f
Coverea ~ 2U% afir
thedyetible

Cuovered - 50%

Covered — S0% afiey
duductible

Ourpatient Substancs Abuse Treatment - in

|_approved facilities

Covered - 50%

Covered ~ 50% gfter
deductibie

Lp to the snu.-duil.n' amourt wWhich is adjusted annually

Other Serviers

Qutpaticent Disbetes Managemeni Program (ODMP)

Covered — 80% ufet deductible reimburse to
100% covernge

Covered - 40% afier

deductible reimburged 1 80%
afler deductible

Adiergy Testing and Therapy

Covered = 100% -

Covered - 60% after

deductibis reimbursed m 80%
after deductible )

Chirsgpractic Spinal Manipulation

Covered = 100%

Covered = §0% afiar
deductible rcimbursed o §0%;
after deductibie

Up to 24 vigitg per calendor vear

1 Ourpaticnt Physical, Specch and Ottupational Therapy

« Favility and Clinic .

”’

Covered — 80% gher deductible reimburse 1o
1004 eoverage

Covered — 30% after
deductible

= Physician’s Offive - excludes speech ang uceupational therapy -

Covered = 100%

Covered — 60% after
deduactible reimbursed 10 30%
after dedustible

A cambmed G0=visit maximum per caiendar year for physical therapy
in the ourpatient department of & hospital as wcll 25 in the physician"s

oifice.

Durabie Medical Equipment

Covered — 80% after deductible reimburse 1o
| DO%: coverans

Cuvere.-d —BO0%

Prostheric and Orthotic Appliantes

Covered — sc_m after deductible reimburse to
100 %%coverase

Coversd — 80%

Privaie Dury Nursing

Covered — 50%

Covered - 50% after
dexducnbhke

Deductible, Copays and Dailar Maximums

Note: Services from a provider for which there 15 ro PPO network and sarvices From a non-network arovider in 2 geographic area of Michizan deemed 2 ~law nuesss

—1 &n

ey by ACRSM for thet panieuler provider speciniry sre coversd 21 the in-nerwork benefft leval. T you receive cane from 2 nonparticipating provider, sven when
referned, you may be billed for the JiiTarence betwisn gur approved amuunt and the provider's charse,

55,000 per memiber. 510.000 per family per

+ Fixed Dollar Copays

520 office visits and 550 for emecpency
room visits

Deductible 52500 per membuer. 53,000 per family
per ealéndar year, reimbursed down 1o calendar vesr. reimbursed ro 5250 per Member,
50 per member, $0 per Family 5500 per Family
wNore: Deductible waived if serviee iy Nete: Qut-al-natwork deductible amounts also apply
performed in 3 PPO physician's office., towerd the in-natwork deductible.
Copays

350 for emergency roam visits

= Pgreent Copuys

20% for general services, waived if service
is performed in a PPO physicizn's offics,
and 50% for mental health eare. gubstance | nursing
abuse treatment and privale durt nursing

40% For peneral services and 50% for mental health
care, substance abuse rearnent gud private dury

Copxy Doilar Maximuams i
* Fixed Dollar Copuys Mone

-r

MNone

= Pereent Copays —excludes mental health care.
substan e thuse reatment and privage duty

52,500 per member, 5,060 per family
per calendar year, reimbursed: down 1o S0

55,000 per member, 510,000 per family per
calendar year reimbursed to 52000 per member

nursing copays per member, 50 per family and $4000 per family
: Note: Qut-ofenetwork copays a!so apply toward the
: in-network maximum.
Dollar Msximums 51 million lifetime per covered spesificd organ fansplant type and a s separate 5 million lifctime per

member for all other covered servives and as nnted above for mdividual servicas

*Remember; to get reimbursed for deductibles and coinsurance you must submita c!mm form and an

Explanatmn—uf—ﬁenet' ts

€8 Ptan 15, NOVIG
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Community Blue®™ PPO Base Plan
Benefits-at-a-Glance

PPO 15 reimbursed to PPO 10
~Highlighted areas are reimbursed

Preveavive Cure Services ~ Payment fur preventive services is limited o
a combined maximum of $500 per member per cajéndur year

Fo b

A Aroll) CRFPOturis 2ol 35 rETE AR, Lreny uf | b Dvar Commes e Py 53

In=Netwark

Out-of-Network

Covered ~ 100%%”. vne per valendar vear

WoT coversd

Health Mlgintenance Exam ~ includes chest N-rav, EKG and select lab procedures

coverare

Gvneeologital Exam Covered — 100%:¢, onc per cxlemilar vear b0 covered
Pap Smear Sereening — lahorpon and pothology serviess Coavered — 100%=, one per calendar year Not covered
Well-Bahy and Child Care Visits - Coversd = 100%" Nat covered
s |+ & visits, birth through 12 monihs

+ 6 visits, 13 months throush. 25 months

+ 2 visits, 24 months throuph 35 menths

* 2 visits. 36 munihs throush 37 months

‘ 4_1 visit per binh vear, 44 months throush yee 15
Immunizations Covered — 100%%, up through nge= 16 NOT Lty et
Fecal Qcguilt Blood Screening Covered = 1004, une per calendar vear Nol gy ered
|_Flexible Sigmewloscypy Exam Cuvered — 100%4%, une per calendar vear Not covered

TProstate Sgecific Antigen |PSA) Senenme Covered = 100%". yne per ealengar vear ot 2y ered
Mammography '
WViammugraphy Scresning Cuvared - §0% after deductivle reimburse v 9035 | Cuversd — 60% afier

deductible

(Ine per colpndar vear, no aee meirotiong
s —_—

Physician Qffice Serviees

Covered - 60% alar

Office Visis Cuvered — 520 reimbursad w 5135
deductible
Ourpatien; and Home Visia Covered ~30% after deducuble reimburse 1o 90% | Covered = 60% afler
coverage ' Jeductible
Offee Consuliions Covered — 520 reimbursed w 313 Covered - 60%
aRer deductible
Must be medically
negessary
Urgent Care Visits Covered — 520 resmbursed 1 515 Covered - 60%
efter deducrible
Must be medizally
neeessany
Emeroeney Medicul Care
Covered - 550 copay, waived if admitied or for Caverzd - 550 copay,

Hospital Emergency Room

an acsidpmal injury

waived if admined or for

1 an aceidentat injery

Ambulance Services - medically necessary

Covered — 30% after deductibie rermburée to 90
coverage

Covered — 80% aRer
deducrible reimbursed 19
0% coverage

Dixpnnstic Servives

Covered ~ 60% after

Laborutory and Pathelogy Services Covered — 30% after deductible remnburse o 50%
coverage deductible
Dimgnostic Tests and Xerays Covered — 80% after deductible mimburse to 90% | Covered - 60% after
coverage deductible
“Therapeutic Radiology Cowered — 30% after deductible seimburse to 90% | Covered — 60% after
coverage deyuetible
Maternity Services Provided by 1 Physician
Prenaial and Postnatel Care Covered - [00% Covered — 60% after .
deducrible . —
Includes sare provided by a corified
nurse migwife e
Delivery and Nursery Care Coverad = 80% after deductible reimburse 1o 90% | Covercd — 50% sRer

deduenble

cyverase

Ingludes delivery prvided by a certilied nurse midwile

P
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Scmiprivare Room, Inpaticnt Physician Care, Genersl Nugsing Care, Hogpital Coyered — 80 afler deductible reimburse 10 80% | Covered — 60% afice )
Servieas and Supplics coverage duduceible
Mote: Non cmerpency sefvicas must be rendered in 2 purticipating hospil, Untimited davs ——
[opatient Consultations Covercd — 8056 afer deductible mimburse to 50% | Covered ~ 0%, after
TOVEraBE degduesibte
Chemotherapy Covered — §0% after deductible reimburse 1o 90% | Cuvercd - 60% aftey
tpveraee i deihyerible
Skilled Nursing Core Covered — B0% after deductibte reimburse to 90% | Covercd— 30%; afier
poveraps : deductible reimbursed
90% after deductible
Up 10 120 davs per calcndsr vear
Hospice Care Covered — 100% Covered - 100% ]
: Limited v doller maxirmum whigh is
udiusred pertadicalls by the stare
‘Home Health Care ~ Unlimived Visi Covered — B0%, atter deductible reimburse tp 90% | Cavered — BO% aftar
coverage : deductible reimboysed 1y
: ) 90%% after deductible
Home Iafusion Thierapy Covered — 80% afler deductible reimburse 10 90%% | Covered — 30% after
roverage - deductible refmbursed
90% coveraue

Surgical Services

in-Network ) ‘.Out-Qf-NgtwOrk

5

{ coordinzted trough the BCBSM Human Organ Transplant Program (300-242-

3504}

Surpery~ includes retared sursieal services Covercd — 30% after deductihle reimbursz 1o Covered = 60% after
90% coverage : Jednelible

Presurzical oonsultations — with a Joctor of medictne, osteopathy, podiswy oran | Covercd — 100% Covered - 50% afer

ural surzeon ) deductible

Volunzary Sterilization Covered = 30% after deductible mimburse 1o Cavered ~ 0% after
90% coveraer afer deducuble doeduct ble

{luman Orpan Transplanss

Specified Human Organ Transpiants ~ in designated facitities ondy, when Coverad - 100% Covered - in desipnated

facilitias oplv

Limirzd 1o §1 million lifcume maximum per member per gansplent type for
trmsolant procedupeis) and celated professipnal, hospital and phafmacy servicss

Boae Marrow — when coordinated through the 3CBSM Hurnan Qrgan Transplant
Program .
(400-242-3304); speeitic uriterii anples

Covered = 50% after dedueribie reimburse to Coveted ~ 50% after
0% coveraee deductible

Covered = 80% after deductibie remmburse to Covered — 0% after

Kidney, Comea end Skin
90% coveraoe deduchbie
Mentzl Health Care 2nd Subsiznee Abuse Treatment
Inparient Mental Heslth Cars Covered = 50% aBer Deductible Covered - 50% after
deductible

\"niimited dovs

npatient Substance Abuse Trestment

Covered — 50% Afer Covered — 50% after
Deducribile deductble

Lintimited davs. up (0 $135.000 annval. $30,000 |} fettme maximum

Out Patient Mental Health Care

-

» Facility and Clinic Covered - 50% After Deduetible Covered - 50% afier
. deductible ,
* Physician's Offiee Covered = 50% After Deduerible Covered - 50% atler
) dedustible
Outpatient Substance Abuse Treatment = in Covered —~ 50% Afier Deductible Covered = 50% after
deductible

Lp to the state-dollar Imount which is adiusted annoally

| approved facilitics —
Other Services
Quipntient Disbews Management Program (QDMP) Covered = 0% aficr dedueible reimborse 10 Covered — 60%s after
0% coveripe deducyibie
Allergy Trsting and Theeapy Cavered — 100% Covered - 50% after
deducrible S
Chiropractic Spina Manipulanion Coverad = 106% . v | Covered — 60% after :
teduelible |
L1310 34 vivits e calendar year —

Qutpatient Physical, Speech and Qecupational Therapy

CB Pipn 18, NOVO&




) l-m..NUV IJ FAVLUN B DR A RCLLLA 1DUMA v Covercd — U7 after deductible reimburse"™ T/ Vyvered 0 ¢ 11
0% coverage ufter dedustiblc deductibie
. Ph}s:u:m s OMfice - extludes speech and pecupntional therapy Covered = 90% afier Deductible ‘ dC::cmi l-c- 60% after ]
e educt!
.o A cnmbined 60-vigit maximum per calendag year for physicd thermyy
‘ in the owtpatient drpan:m:nt of u bospital ag well as in the physician®s
. o s
Durabie Medical Equipment . Covered - 80% after dcdu:nbl-c rimburse 1o Covered ~ 80% reimbursed o
30% coverage S0% aflcr deducrible
Prosthetic ead Qnihotic Appliances Cavered — 80% after deductible mimbuiseo | Covered ~ 80% reimbirsed 1o
H¥ecovorane 90% after deductible
Privare Dury Nuning Covered = 50% after deductbile Cavered - 50% tfter
" | deduetible
[ ‘

Deductible, Copays nad Dollar Mazimums

Node: Services fum 2 provider for whith there is ho PPO nerwork and services 0 2 Ron-nervork pmwdzrm 2 pevgraphic area of chhlgan deemed 2 “low secess
area™ by BCBSM for that particular peowider specialty are eovered af the in-octwork benefit level. IFyou réseive coze from a nonparticipsting provider, sven when
reterred. vou may he billed for the Jifference betwesn our approved Limount and the provider's charge,

o Deduerible . 52,500 per member. 55,000 per fnily £5,000 per mamber, S10,000 per family per

per calendar year, reimbucsed down 1o calendar year, reimbursed 1o 3500 per Mamber,
5230 per member, S500 per family 51000 per family
Note: Deductibte waived if serviee is Note: Our-of-network, deductible amounts also apply
performed in a PPO phvsician's ofTice. toward the In-netwerk deductible,

Fr— T

= Fixed Dullar Copuys 520 office visits reimbursed 1o 515 and 350 | S30 for emergency room visis
for emereency room visit -

- Percent Copiyy 20% [or general services, waived if servite | 40% for general services and 50% for mental health

is performed in 3 PPO phyzician’s office, | care, subsranes abuge greaoment and privage duty
2nd 50% for mental health care substance. | nursing .
ubuge trzatment and private duly nuesing

‘| Ceopay Dollar Maximums

+ Fixed Dollur Copays | None Noyne
« Percent Copays = excludss menul health care, $2.500 per member, 55.000 per funily £5.000 pee member, 510.000 per family per
stbstance abusé geatment and privace duty per salendar yaar, reimbursed down to calerdar year reimbursed to $4000 per member
nursing copays S500 per member, $1000 per family and 58000 per family
Note: Out-of-nerwork copays also 2pplv ward the
in=-natw-ork maximum,
Dollar Maxzimums %1 million lifetime per covered specified organ transpiant type and a separate 55 million lifetime per

member For 2]l ather eovered sevites and 45 noted dbogve fér individual services

*Remember: to get reimbursed for deductibles and coinsurance you must submit a claim form 2nd an
Explanation-of-Benefits

i\
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Blue Preferred Rx Prescription Drug Coverage

] Am imdpipcanend |inrmc of Ve § v ©rons it Biveg $hackd Agugra

with $15 Generic/S$30 Brand Name Fixed Dollar Copay

Benefits-at-a-Glance

Covered Seryices

Network Pharmacy

Non-Network Pharmacy

Federal Legend Drugs

Cavered - 100% l=s5 plan copay

Covered = 73% less plan copay

-

State-controlled Drugs

Covered — 100% less plan copay

Covered - 75% less plan copay

Needles and Syringes —~ dispsnsed with insulin

Cavered - 100% less plan copay for
insulin

Covered — 75% less plan copay for
insylin

Mail Order Prescription Crugs = up to 90-day supply
of medication by mail from Merek-Meden Rx
Services

Coversd - 100% less ptan copay

Not covered

Capays

Generie Drugs

513 for ench generic drog

513 for each peneric drup

Brand Name Drygs

£30 for each brand name drug

530 for each brand name drug -

Out-of~-Merwork Sanction

ot applicable

15% plus applicable copay

Mail Order Prescription Drugs {Rider MOPD)

Copay for up to a 34 day supply:
%15 for each generic drug; $30 for each
brand riame drug

Copay for a 35 10 90 dav supply:
%13 for sach generc drug; 330 for each
brand name drug

Not applicable .

Note: A network pharmay is a Preferred Rx pharmacy in Michigan or a Medeo Health Preseriprion Solwions pharmn&y outside Michigan.

A non-aetwork pharmoey is a gharmacy NOT part of the Prefesred Kx or Medeg Health networks.

#ate of Michigan,

This it mended o ap gagy~tp~read summary, {t 15 w0t 5 comrace. Addineaal lmitations and exclunigns may apply 1o covered services. oran official desemprisp of hensfirs, pleace sce the
applicaiic Blue Crops Bhue Shizld zemifizue and nders. Payment smowrs are based on the Blue Cross Blue Siwéld approved amount, less any applicabls dedinble andor Gopay rounis
requited by the plan, This eoverage 1o provided pursuant to 2 contram eatered mio iR the state of Mictngan and shall be censued under the yurredietion and secotding to the laws of the

Prefiered Rx . PB-515.530 MOPD2L, SEPT 02
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COUNTY OF HILLSDALE, HILLSDALE COUNTY
PROSECUTING ATTORNEY, HILLSDALE COUNTY
CLERK, HILLSDALE COUNTY REGISTER OF DEEDS,
HILLSDALE COUNTY TREASURER, HILLSDALE COUNTY
DRAIN COMMISSIONER, AND HILLSDALE COUNTY SHERIFF

-and-

MICHIGAN PUBLIC EMPLOYEES, SEIU1.OCAL 517M

EMPLOYERS’ PACKAGE PROPOSAL

1. Eliminate Article 2, Section B(1)(b) (page 3)-

2. Revise Article 6(B) (page 9} to read as follows: |

If a timely request for arbitration is filed by the Union or the Em‘ployér—,
the parties to this Agreement shall select, by random draw, one of the
following arbitrators, who shall decide the matter:

Barry Brown
Mark Glazer
Anne Patton.
Each party shall pay the expenses, wages, and any other compensation of
its own witnesses andrepxesentaﬁvc's by Wda
g, hee

3. Revise Article 12, Section E(2) (page 16) to read, “*Said leave may be granted for a

maximum of one year, but may be extended by agreement between the employee and the department

bead.” .
28 atfecbrd,
Article 14 Sectmn A Caften=ihe

-p:n_;dwzb Umon Mthdraws its proposai for a separate checkfor Jongewty pay under Article 21.

_ : {) oo rvtdy 2o Bl
Clanfy Article 24 (page 28} by edding the following: “Upon M ,

' 5.
prebationary-peried. the cmplo}ee shall enroll in the Retirement Program.”
prdear tha _
ferms & _
th-R épp ea bty o ‘ o
re Loamaat P/ﬂ"*: , , -{/;ﬂ ) 2 F
3’23" e
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ARTICLE 14
SICK ILEAVE AND'MEDICAL LEAVE

Section A, Commencing with the date of this agreement, each non-probationary cmployee shall
have the number of sick leave days that they have accumulated while working for the County of
Hillsdale availahle to them not to exceed thirty (30) ip number. Sick leave shall thereafter
accumulate at the rate of one (1) day per month. On the first (1%) regularly scheduled payday afier
December 1, 2007, and on the first (1%*) regularly scheduled payday after December 1 of each
following year this Agreement is in effect, any employee who accumulates more than thirty (30)
days by not using their acerned sick leave during the year shall be paid at the current year’s hourly
rate for all such days and portions thereof exceeding thirty (30) days which have been accnmulated
and are unused as of December 1 of the current year. [Example: The employee bas accumnulated

thirty (30) days by December 1 of the previous year ind accumulates twelve (12) days by December
1 of the current year and of these heyshe uses two (2. On the first regularly scheduled pay after

December 1 of the current year, he/she will be paidffor the ten (10) unused sick days at his/her
current rate of pay.]

Note: The rest of ARTICLE 14, Section A remai

unchanged.

This @ < meadt wilf b

fecda By a clec SeqRemi=t

6/‘,-,;#- the  Luwp lgee s Fﬁj'f’“_l
Scledeled ey check



