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MASTER CONTRACT
This Agreement entered into this 14th day of September 1966,

by and between the Board of Education of the Bergland School District
of Bergland, Michigan, hereinafter called the "Board", and the Bergland
Chapter, Michigan Education Association, hereinafter called the
"Association”.
WITNESSETH

WHEREAS the Board and the Association recognise and declare that
providing a quality education for the children of the Bergland School
District is their mutual aim, and that the character of such education
depends predominately upon the quality and morals of the teacher service
and

WHEREAS the wishers of the teaching profession are particularly
qualified to assist in formulating policies and programs designed to
improve educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379
and 282 of the Michigan Public Acts of 1965, to
bargain with the Association as the representative of its teaching
personnel with respect to hours, wages, terms a&dconditions of employ-

ment , and

WHEREAS the parties, following extended and deliberate professional
negotiations, have reached certain understandings which they desire to
memorialise.

In consideration of the following mutual covenants, 1t is hereby

agreed as follow:



ARTICLE |
Recognition

A. The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section 11 of Act 379.
Public Acts of 1965, for the following certified personnel, including
personnel on tenure and probation, classroom teachers, substitute
teachers, guidance counsellors, school librarians, other special
teachers, employed by the Board but excluding supervisory, executive
personnel, office and other employees. The tent "teacher", when
med hereinafter in this Agreement, shall refer to all employees
represented by the Association in the Bargaining or negotiating
unit as above defined, and references to male teachers shall include
female teachers.

B. The Board agrees not to negotiate with any teachers’ organisation
other than the Association for the duration of this Agreement,
nothing contained herein shall be construed to prevent an individual
teacher from presenting a grievance and having the grievance adjusted
without intervention of the Association, 1f the adjustment is not
Inconsistent with the terms of this Agreement, provided that the
Association has been given opportunity to be present at such ad-
justment.

C. Within thirty (30)days of the beginning of their employment here-
under, teachers may sign and deliver to the Association,
which will in turn deliver to the Board, an assignment authorising
the deduction of membership dues of the Michigan Education Association
and/or the National Education Association. Such dues shall be deducted
as- dues from the regular salaries of member teachers and remitted

under the continuing membership plan to the Michigan Education
Association.

D. Nothing contained herein shall be contrued to deny or restrict to
any teacher rights he haw under the Michigan General School
laws. The rights granted to teachers hereunder shell be deemed to
be in addition to those provided. in other pertinent laws.



ARTICLE 11
Teacher Rights

A. See section 9 and 10, at 3336 | 1947 as amended.

B. The Association and. its members may use school Building facilities
subject to approval of the administration. No teacher shall be
prevented from wearing insignia, pins or other identification of
membership in the Association either on or off school premises.

A bulletin beard in the toucherslounge and other established
media of comunication shall be available to the Association
end its members.

C. The Board agrees to make available to the Association in response
to any reasonable requests, pertinent information concerning the
financial resources of the district, -tentative budgetary require-
ments and allocation and such other public informtian as will
assist the Association in developing intelligent, accurate, in-
formed and constructive programs on behalf of the teachers and their

students.



A.

ARTICLE I11

Professional Compensation

The salaries of teachers covered by thia agreement are set forth in
"schedule A” which is attached and incorporated in this agreement.
Such salary schedule shall remain in effect during the one (1) year
term of this agreement..

Salary provisions are based on the contract year beginning

July 1 1966 and ending _June 30 1967.
Provisions for additional compensation for the co-eurricular
activities are also set forth in "schedule A"; Teachers will parti-
cipate in supervision of co-curricular activities of pupils as
assigned by the board through its duly authorized representative.

General teachers meetings called by the administration, parent con-
ferences, meetings called for the purpose of curriculum review and/or
in service training, and open house are part of the assigned duties
covered by the basic salary provisions in "schedule A".

C. Teachers shall not be required to report more than two (2) days prior

of

to the beginning of classes in September, or to remain, more than
two (2) days after classes end in June.

The following legal holidays shall be observed and school closed:
New Year's Day; Good Friday; Memorial Day; Labor Day; Thanksgiving
Day; and Christmas Day.

A teacher engaged in negotiating in behalf of the Association with any
representative of the Board or participating in any professional
negotiation grievance negotiation, including mediation , during the
school day, shall be released from regular duties without any loss
salary. See Section 9-10 of

Act 336 1947 as amended:
All teachers shall be released from regular duties without loss of
salary two (2) days per school year for the purpose of participating
Iin regional meeting of the Michigan Education Association. Board
agrees to pay up to fifteen dollars ($15.00) to each teacher for

partial reimbursement of attendant expenses incurred in such parti-
cipation.



Article IV

Teaching Hours

A. The teacher's normal teaching hours shall be as follows:

empty table cell High School Elementary
1. Teachers at assigned place

of duty not later than 8:30 A.M 8:30 A.M.
2. Classes shall begin at 8:40 a.m 8:40 A.M.

3. Teachers shall leave school
no earlier than 3:30 P.M. 3:30 P.M.
B. Unless permission is granted by principal, teachers shall leave

school no earlier than 3:30 P.M.

QD) FHouwurs ofF <Kindergartenrm

teacher shall be fixed by the principal beginning of each semester but shall in no event be longer

than the foregoing.

C. Ths Board will not require teachers regularly to teach in excess of normal
teaching hours within or outside of any school building. This provisions
does not relieve teachers of duly assigned responsibilities in co-curricular
activities and meetings as defined in paragraph B Article 111, which by their

nature requires attendance either before or after the regular school hours
listed above.

D. Elementary teachers will be provided at least a fifteen (15) minute relief time
per day through scheduling of recess duty and noon duty on an alternating basis.

E. Secondary teachers, without a preparation period in the morning, will be provide d
at least a ten (10) minute relief time through scheduling of unassigned teachers
to assigned class duty during the morning, The Association representative

will assist the administration in scheduling the assignments in order to provide
continuity of instruction.

I. Teachers whose classes are being taught by special teachers may be excused
from attendance by special, teacher in charge.



ARTICLE V
Teaching Loads and Assignments

A. The normal weekly teaching load in the senior and junior high school will
be 25 teaching periods, 5 supervised study periods and 5 unassigned prep-
aration periods. No departure from these norms except in case of energ-
mcy, shall be authorised without prior consultation with the Association.
In the event of any disagreement between the representative of the Board
and the Association as to the need and desirability of such deviation, the
matter may be processed through the professional grievance negotiations
procedure hereinafter set forth.

B. Since pupils are entitled to be taught by teachers who are working within
their area of competence, teachers should not be assigned, except tempor-
arilyand for good cause, outside the scops of their teaching certificates
or their major or minor fields of study.

C. Teachers who will be affected by a change in grade assignments in the
elementary school grades and by changes in subject assignment in the
secondary school grades, will be notified and consulted by their principal

ason as practicable. Such changes will be voluntary to the extent
possible . Effort will be ends to avoid reassigning probationary

elematary school teachers to different grade levels unless the teacher

requests such change.



ARTICLE VI
Ceadtitngns

A. The pupil-teacher ratio is an important aspect of an effective educational
program; therefore, the parties agree to make a continuing effort to reach
the state recommended standard of no more than 35 students in any one class
excluding study halls, physical education, and band.

B. The board recognizes that appropriate texts, library reference books, maps
end globes, laboratory equipment, audio-visual equipment, current period-
icals, standard tests and similar materials are the tools of the teaching
profession. Therefore, the representative of the board will from time to time,
consult with the association representative for the purpose of improving the
selection and use of such educational, tools. The decision on whether or not
to purchase such materials is the prerogative of the board.

C. Under no conditions shall a teacher be required to drive a school bus as

part of this regular assignment.

D. The board shall make available adequate lavatory and restroomfacilities for
teachers use and at least one room appropriately furnished which shall be

reserved, for use as a faculty lounge in which smoking will be permitted.

K. Telephone facilities shall be made available to teachers for their reasonable

use.

F. Adequate parking facilities shall he made available to teachers.

G. See  section 1, Michigan State Fair Employment Practices Act.



ARTICLE VII
Vacancies and Promotions

A. Whenever any vacancy is any professional position in the district shall
occur, a written notice of such vacancy shall be posted on Association
bulletin board. No vacancy shall be filled, except in case of emergency on
a temporary basis, until such vacancy shall have been posted.

B . Any teacher say apply for such vacancy. The board will not discriminate
against staff members when filling such vacancy, but will give the same
consideration to the quellflcations of its staff members as it does to

those of an applicant from outside the school system.

ARTICLE V11

Transfer.
A. Any teacher who shall be transferred to a supervisory or executive position,
and later return to a teacher status, shall be entitled to retain such rights
as he may have had under this agreement, prior to such transfer to supervisory

or executive status.



ARTICLE IX
Leave Pay
A. All teachers shall be permitted ten (10) days of sick leave with pay per year.
This leave to be granted for illness, injury, or quarantine of the employee,
and for illness or death in the teacher‘s immediate family. Part time teachers
will receive sick leave in proportion to the amount of time they teach.
(for example: a half time teacher would, receive five (5) days of sick leave)
B. Immediate family of anemployeee is defined to include: husband, wife, son,
daughter, brother, sister, father, mother of employee.
C. Each teacher shall be entitled to accumulation of sixty (60) days of sick
leave for the unused portion of each year‘s leave, which shall be available
in future years.
D. Any teacher who is absent because of an injury or disease, corapenable under the
Michigan Workmen Compensation Law, shall receive from the Board the difference
between the allowance under the Workmen Compensation Law and his regular salary
far the number of days he is absent from his teaching duties, with subtraction

of his sick leave up to the limit of his accumulated leave.

E. The association grants the board the right to require a medical certificate to

to prove illness in questionable cases.






Article X Continued

F. A maternity leave shall be granted without pay commencing not later
than the end of the fifth month of pregnancy, except when this date
falls within one school month of the end of the semester, the teacher
may be permitted to complete the semester.

The teacher shall be entitled to return from such leave at the
beginning of the next school year it proper application for the
termination of such leave is made in writing prior to July 1, and
directed to the Board of Education.

IT such teacher does not apply in writing prior to July 1 for re-
employment, a replacement teacher will be hired for the position.

G. Pursuant to Section 572 of the School Code of 1955, Act #269 PA 1955,
teachers who have been employed in this school District for seven
years may be granted a sabbatical leave for one year.

H. Teachers if elected as state officers of the M.E.A. or if appointed
to its staff should, upon proper application, and if a suitable
replacement is available, be given a leave of absence without pay for
the purpose of performing such duties for the Association.

Teachers given leave of absence without pay shall receive credit
toward annual salary increment on the schedule appropriate to their
rank.

I. Military leaves of absence shall be granted to any teacher who shall
be indue ed or shall enlist for military duty to any branch of the
Armed Forces of the united States.

Teachers on military leave shall be given the benefit of any increments
and lick leave allowances which would have been credited to them had
they remained in active service to the school system.



ARTICLE XI
Insurance Protection.

Pursuant to the authority set forth in Section 617 of the School
Code of 1955, as amended, the Board agrees to furnish to all teachers
the following insurance protection:

A. The Board shall provise without cost to the teacher comprehensive
hospitalization, medical and surgical protection to the teacher and
his immediate family under the current MEA insurance plan, as follows:
Plan 1. If member is married,

100% Basic llan 11 . $20.00 per we k for member $8.80
100% Basic Plan for Spouse 8.15
100% Basic Major Medical Plan for Member and Spouse 5.00

$21.95

Plan 2. Or, 1T member is single, or Spouse covered elsewhere:

100% Basic Ilan 11 to $20.00 per week for member 48.80
100% Basic Major Medical Plan for member 2.50

$11.50

Plan 3. Or, if member is covered by insurance of S ouse,
or has adequate health care insurance elsewhere

100% of MESSA Weekly Indemnity Plan | for 80$% of
weekly salary up to a maximum of $9.15

B. The Board will provide without cost to the teacher public liability
and accident coverage in the amount of not less than $300,000.00 for
each accident which takes place in the course of teacher emplyment.



ARTICLE XII

Teacher Evaluation

. All monitoring or observation of the work performance of a teacher will
be conducted openly and with the full knowledge of the teacher.
Teachers will be given a copy of any evaluation report prepared by

and for the Administration, and will have the right to discuss such
report with the Administration.

The teaching performance of non-tenure teachers will be observed and
a written evaluation prepared at least twice each school year, The
Principal will hold a conference with the non-tenure teacher after
each such evaluation.

Any adverse evaluation of teacher performance asserted by the Board or
any agent or representative thereof will be subject to the grievance
procedure herein set forth provided, however, that nothing contained
herein will deprive the Board of any rights which it has under the
Michigan Teacher Tenure Act.

Any complaints regarding a teacher made to the administration by any
parents, student or other person which is considered in evaluating
said teacher’s performance will be promptly called to his attention.
Each teacher will have the right, upon request, to review the contents
of his own personnel file. The Association Representative may, at the
teacher's request, accompany the teacher in such review. The review will
be made in the presence of the Administrator responsible for the safe-
keeping of such file. Privileged information, such as confidential
credentials and related personal references obtained at the time of
initial employment, are specifically exempted from such review. The
Administrator will remove such credentials and confidential reports
from the file prior to the review of the file by the teacher.

IT a teacher is to be reprimanded or disciplined by a member of the
Administration above the level of the Principal, he will be entitled

to have the Association Representative present.

No teacher will be disciplined, dismissed, suspended with or without
pay, or reprimanded without just cause.



ARTICLE XII- Continued

G. Discipline of teachers will be subject to the grievance procedure as
set forth in this Agreement provided, however, that the decision of
the Board on the termination of the services of, or failure to re-
employ any probationary teacher on a third year of probation will be
final.

H.Nothing contained herein will deprive the Board of any lights which
It has under the Michigan Teacher Tenure Act with regard to tenure
teachers.

ARTICLE X111

Protection of Teachers

A. Since the teacher’s authority and effectiveness in his classroom is
undermined when students discover that there is insufficient Adminis-
trative backing and support of the teacher, the Board recognizes its
responsibility with respect to the maintenance of control and discipline
in the classroom.

Whenever it appears that a particular pupil requires the attention of
special counsellors, social workers, law enforcement personnel,
physicians or other professional persons, the Board will take reasonable
steps to relieve the teacher of responsibilities with respect to

such pupil.



A

ARTICLE XIV
Negotiation Procedures

It is contemplated that matters n't specifically covered by this
Agreement but of common concern t the parties shall be subject to
professional negotiation between t em from time to time during the
period of this Agreement upon mutual agreement. The parties undertake
to cooperate in arranging me tings, selecting representatives for
such discussions, furnishing necessary information and otherwise
constructively considering and resolving such matters.

One hundred and twenty (120) days prior to the expiration of this
Agreement, the parties will begin negotiations for a new agreement
covering wage, hours, terms and conditions of employment of teachers
employed by the Board.

In any negotiations described in this Article,, neither party shall have
any control over the selection of the negotiating or bargaining
representatives of the other party, and each party may select its
representatives from within or outside the school District. It is
recognised that no final agreement between the parties may be executed
without ratification by a majority of the Board of Education, and by
a majority of the membership of the Association, but the parties
mutually pledge that representatives selected by each shall be clothed
with all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations of
bargaining, subject only to such ultimate ratification.

ARTICLE XV
Professional Grievance Negotiation Procedure

A. Definitions:

1. A "grievance” is a claim based upon an event or condition which
affects the conditions or circumstances under which a teacher works,
allegedly caused by misinterpretation or inequitable application of
established law, policy, or the terms of this agreement.

2. The term "teacher” may include any individual or group of teachers
who are certificated and employees of the Bergland School District.

3.A "party of interest” in the person or persons making the claim, and
any person or persons who might berequired to take action, or against
whom action might be taken in order to resolve the problem.

4. The term "days" when used an this section, except where otherwise
indicated, means working school days.






ARTICLE XVI

Board Rights and Responsibilities

A. Management Rights Clause.

The Board, on its own behalf and on behalf of the electors of the District, hereby

retains and reserves unto itself, without limitation, all powers, rights, authority,

duties and responsibilities conferred upon and vested in it by the laws and the

Constitution of the State of Michigan, and of the United States, including, but

without limiting the generality of the foregoing, the right:

(1) To the executive management and administrative control of the school system
and its properties and facilities, and the school activities of its employees:

(2) To hire all employees and subject to the provisions of the law, to determine
their qualification and the conditions for their continued employment, or
their dismissal or demotion, and to promote, and transfer all such employees:

(3) To establish grades and courses of instruction, including special programs,
and to provide for athletic, recreational and social events for students, all
as deemed necessary or advisable by the Board:

(4) To decide upon the instructional program, the selection of textbooks and other
teaching materials, and the use of teaching aids of every kind and nature:

(5) To determine class schedules, and the duties, responsibilities, and assignments
of teachers and other employees with respect thereto, and with respect to
administrative and non-teaching activities:

The exercise of the foregoing powers, rights, authority, duties, and responsibilities

by the Board, the adoption of policies, regulations, rules and practici.es in furthermore
thereof, and the use of judgement and discretion in connection therewith shall be limited
only by the specific and express terms of this agreement and then only to the extent

such specific and express terms hereof are in conformance with the Constitution and

laws of the State of Michigan, aid the Constitution and laws of the United States.

B. The Board shall have the right to change its policies if such changes do not
conflict with the express terms of this agreement.

C. Nothing in this agreement shall supersede the legal authority or responsibilities
of the Board as defined by State Law or the School Code or the provisions of the
Teacher Tenure Act. This includes provisions of School Law as defined in Chapter
3 and 9, for School Districts of the Fourth Class. The foregoing is subject to
the provisions of Publics Act #379 and the specific provisions of this agreement.



ARTICLE XVII

Miscellaneous Provisions

A. The Association shall deal with ethical problems arising under the
Code of ethics of the Education Profession in accordance with the
terms thereof, and the Board recognizes that the code of Ethics of
Education Profession is considered by the Association and its
membership to define acceptable criteria of professional behavior.

B. This agreement shall supersede any rules, regulations or practices
of the Board which shall be contrary to or inconsistent with its terms
It shall likewise supersede any contrary or inconsistent terms
contained in any individual teacher contracts heretofore in effect.
All individual teacher contracts for 1966-1967 school year shall be made
expressly subject to the terms of this agreement. The provisions of
this agreement shall be incorporated into and be considered part
of the established policies of the Board.

C. Copies of this agreement shall be reproduced at the expense of the
Board and presented to al teachers now employed and hereafter
employed by the Board.

D. If any provisions of this agreement or any application of the agreement
to any employee or group of employees shall be found contrary to law,
then such provision or application shall, not be deemed valid and
subsisting except to the extent *permitted by law, but all other
provisions or applications shall continue in full force and effect.






SCHEDULE A

A.  The following shall be the schedule for the basic salaries of

teachers
Master's

Employee Experience Non-Degree Degree Degree

Year Years Teacher teacher Teacher

1 0 $4600 $5400 $5700

2 1 4700 5550 5850

3 2 4800 5700 6000

4 3 4900 5850 6150

5 4 5000 6000 6300

6 5 5100 6150 6450

7 6 5200 6300 6600

8 7 5300 6450 6750

9 5400 6600 6900

B. Any teacher in the employ of the Board who Joes not hold a Bachelor's
Degree shall not be paid above the salary step of the minimum
starting salary of a Degree teacher with no experience.

C. Teachers will be paid bi-weekly from September 16, 1966 up to and
Including June 9, 1967, with balance of salary paid Prior to June 30,
1967, or in three monthly payments June 16, 1967, July 14, 1967, and
August 15, 1967, 1f so requested in writing by the teacher. Annual
salary of teacher shall be pro-rated into 26 segments for above
method of payment.

D. The Board will pay $10.00per semester hour of graduate credit earned

beyond a teacher’s present educational status, earned In the period
from September 1, 1966, to September 1, 1967, with this to be paid
in September 1967, for each teacher who is an employee of the

Board during the 1966-1967 school year, and who is under contract
with this Board for 1967-1968 school year. Proof of credits must be

presented to the Administration by September 10, 1967.



SCHEDULE A Continued

E. Credit for Experience outside this School system shall be evaluated
by the Board, and credit shall be allowed whenever the prior service
of the teacher i1s deemed satisfactory.

In determining the placement of a teacher on the salary schedule, the
following method of computing &Xperience credit will be used:

1. One full year's credit will be given for each year a teacher has
satisfactorily taught in other systems, accumulative to five years.

2. One full years credit will be given for each year taught in this
system, i1f the years are consecutive. If a teacher has terminated
his employment with this District and is later rehired by the Board
all previous experience will be considered as outside experience,
and will be limited to five years.

F. Credit for substitute teaching, non-degree teaching, and incomplete
years of experience shall be determined on an individual basis by
the Board.

G. Advancement under the salary schedule for years of experience incre-
ments become effective September 1, Advancement under the salary
schedule for academic degrees become effective following completion
of required academic professional courses, with proof of attainment
during the school year presented for the approval of the Board at
the first Board meeting after presentation of proof of credits to
the Superintendent.

H. Substitute teachers without degree qualifications shall receive
$20.00 per diem, and with degree qualifications $24.00 per diem.
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