| [P08C) " 15 dlers - (Mhoant

i Tﬁ'é”Eéli.aizva Education Association and the School District of Bellaire,
Michipan have reached certain understandings which they desire to confira in
thie apreemnent entered into this _______ day of 1968 and shall continue
in effect until Septenber 1, 1969« This agresuent ehall supersede any other
docunentations Riphte gronted here shall be in addition to those provided
clsevhereo

Io The BEA shall be the sole bargaining repronentcotive for all &

certified persomnel, excluding Superintendent and Principalse ~) (@)
O o
Il. Deductions for dues { BEA, MEA, NLA and affilinted groups), }‘, C. < g
Y AN
hospitalization, credit union, and tax annuities shall be @f&\ ‘){9
% Q. @
provideds* o A

A
I1I. Aes The teachers work day shall berin 15 ninutes before and end €%%&
15 minutes after the last repularly scheduled classese d’
Be The teaching schedule of clagses shall be 5 hours in a
normal school daye
Ce All teachers shall be provided a duty=-free lunch period
eouivalent to the regular lunch periode
IVe Ae If in any event an elencntary class cxceeds 30 pupils
(15 in the Speciol Education and an agreed upon mumber in
conbination rocms) the teacher affected will have the right
to extra services of e teachers aldee
Bse Teachers aides shall assune the various non=professional
dutles such as taking lunch ticketso, etce
Ve Changes in teaching assigmments later than two weeks after the
closing of the rerular school year will be made only with the

consent of the teacher involvede

* The possibility of a service charge exists. This would be establiched
as the actual cost for separate entriese
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VIe Ae At the begivning of each school year cach teacher shall bs

credited with a 15 day sick leave, tccuunulative to GO days,
with no deductions in paye

Be Absence due to death or emergency illness in the teacher's
irmediate fanily shall be dcemed legitimate use of sick leaveo

Ce Each teacher will be given two personal business deys per year
vith no deduction in pay, but will be subtracted from the sick
lecve allowances

De Up to four professional days per year will be allowed upon
epproval of the Superintendent with no deduction in pay,
but will be subiracted from sick leave allowancce

e Those conferences delegnted in the school calendar or requcsted
by the Board or Superintendent uill not be cubtracted from
sick leave allowancee

0
VII, Teacher evaluations will be conducted through the policy stated

f
in Aduinictraotion of Tenure, subaitted by the Superintendent as /ﬁziﬁﬁbébﬁ}j

0
of .iay 14, 1968s A copy will be provided to each teachers 10

VIII, To insure total staff participation in curriculum plamning, the
Board will provide carly diemissal of studente and release time
for the teachers & uinimum of 4 times during the school your for
ineservice mectingo and these meetings will last until 4:30 unless
otherwise designotede

IXo As part of this agreccuent the salaries of certificated personnel
and addition:l co._pensations for extra Jvtice are cot forth in
Schedule Ae All teachers shall bo given credit on the Salary
Schedule set forth in Schedule i for each yoor of outside teuching
expericnce, but in no event more thun five yearse No moneys shall
be included in a tcacher’s salary unless included in ratified

Schedule Ao
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Hay 1968

ALLi ILISTRATION OF TLNGIE

POLICY
The board of educntion sets and approves all policice and proceduress

The superintendent of schools and principals are responsible for the
adainistrotion and supervision of tenure. The helping tcachers act
in en edvigory capacitye

PROCELURL
Ao  Responsibility of Superintendent -

lo  Shall make official writien notices to the probutionary
toacher, and a copy puit in the probationcr's perianent
filey which will cover oificial conferences and any others
doenod portinonte

2a In coses of disagrecnonty the Iresident of Bel.A. or
Choirnan of Falle Comaittce shall observe the written
conflerence reports and sign theme

In cases of disagrecaent, the B.:k.... shull write a report
also for the permanent file,

NN
e

Bse Responsibil’ll, - I'rincipal o=

lo 8lall exploin tewure program to ©ll new probationers;
explain the evnluation sheet and interpret the ilaportance
placed on wverious itens listed; review the tenure progran
with the helping teachers soon after schcol bepinse

20  Shall assign a helping teucher to the probationer when the
probationer’s enploynent beginse A new helping teacher
shall be appointed for the probationcr upon the resoucst
of the probotioner, the helping teacher, or the principale.

%6  Shall schedule at leust two probotionereprincipal conferonces;
one beiore Hovember 15, and a second before February 15.
The confercnce reports will be in writicn form and & copy
shall ro to the superintendents principaly and the probationers

4,  Shall observe cnd viesit the probutioner prior to each
conference helde

5¢  Shall evaluate the work of the proi..ticucr and make advisory
recomiendations regurding tenure statds to the superintendent
on or before February 15

6o  Shall help terure teachers to maintain the hirh stondards
expected of those on temirce

Co  Responsibility of llelpinc Teacher ==
ls The role of the helping teacher is supportive = not supervisorys

lle stands in the position of a fricndly counselor and helpful
personal advisore
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Adudnistrotion of Tenure » conhtimied

De

G

The helpiny teicher must be & benure tLoschsry if posslble ‘n
tho some deporboent or ol least the antie achool.

Shall moke the probutioncr fanilisr with the traditions,
routine procedurcs and peliclies of the system in general,
and at his cwn wildings (e shell answer such questions as
nay be prescnteds

Shall help in the personcl adjuctment of the probaticaer
in his reclationship with the adult persormel in his tullding,
in the schocly, and in the comunity.

Shall effer constructive sugpestions o cncouraga the
probationer and at the sune time eoitablish a helpful,
friendly relationship between the twoe

Shell ask the principal to make a change in the event the
probationer~helping teacher relaticnship proves unsatisfuciorys

Responsibility of Frebationer e

Lo

20

Se

Shall agk for help froa his helping teachery since it is
difficult for the most understonding and willing helping
tencher to lou what help is ncededs uslese he is consultede

Shall familiarize hinself with the naster agrecricnt,; policlesy
the building hendbook, and with the tracditions of the school
systen in peneral and of his buildinge

Shell ask the principal to make a chorge in the event the
probationecrwhelping teacher relationship proves unsatisfactorye
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