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PREAMBLE

AGREEMENT BETWEEN THE BOARD OF 
EDUCATION AND 

BATTLE CREEK EDUCATION ASSOCIATION

This agreement entered into the 10th day of June, 1966 
by and between the Board of Education of the City of 
Battle Creek, Michigan, hereinafter called “the Board” and 
the Battle Creek Education Association, hereinafter called 
“the Association.”

WITNESSETH
WHEREAS, the Board and the Association recognize 

and declare that providing a quality education for the 
children of Battle Creek is their mutual aim, and

WHEREAS, the members of the teaching profession are 
particularly qualified to assist in formulating policies and 
programs designed to improve educational standards, and

WHEREAS, the parties have a mutual statutory obli­
gation pursuant to Act 379 of the Michigan Public Acts of 
1965, to bargain with respect to hours, wages, terms and 
conditions of employment; and

WHEREAS, the parties, following extended and deliber­
ate professional negotiations, have reached certain under­
standings which they wish to memorialize,

In consideration of the following mutual covenants, it is 
hereby agreed as follows:



ARTICLE I 
Recognition

A. The Board hereby recognizes the Association as the 
exclusive bargaining representative, as defined in Section 
II of Act 379, Public Acts of 1965, for all professional 
certified instructional personnel in the grades K-12, in­
cluding personnel on tenure or probation, classroom 
teachers, guidance counselors, librarians, substitute teach­
ers, department chairmen, school psychologist and social 
workers, speech and hearing therapists, visiting teachers, 
evening school teachers, driver education teachers, sum­
mer school teachers, regular classroom critic teachers, 
teachers of homebound and hospitalized, but excluding In­
tern Supervisors of the Elementary Intern Program, super­
visory and executive personnel, office, clerical, and main­
tenance and operating employees, (a) The term “teacher” 
when used hereinafter in this agreement shall refer to 
all employees represented by the Association in the bar­
gaining or negotiating unit as above defined. (b) The 
term “Board” shall include its officers and agents.

B. The Board agrees not to negotiate with any organi­
zation other than that designated as the representative 
pursuant to Act 379, Public Acts of 1965, for the duration 
of this agreement.

C. Prior to October first of each year, teachers may 
sign and deliver to the Board an assignment authorizing 
the annual amount of membership dues or assessments of 
the Association (including National Education Association 
and the Michigan Education Association, if desired) to be 
deducted upon such conditions as the Association and the 
Board shall establish. Such sum shall be deducted from 
the regular salaries of all such teachers and remitted 



monthly to the Association. Dues for any teacher not 
completing the school year remaining unpaid at the time 
of severance of employment, will be deducted from the 
final pay check provided the assignment authorization by 
the teacher is to this effect.

D. Authorization to deduct dues, once filed with the 
Business Office, shall continue in effect until revoked by 
the teacher on a form available from the Association and 
filed with the Business Office; provided a revocation filed 
after October 1 of the school year shall not be effective 
until the first pay check of the succeeding school year.

ARTICLE II 
School Board Rights

The Board hereby retains and reserves unto itself, with­
out limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the 
laws and the Constitution of the State of Michigan, and/or 
the United States, including, but without limiting the 
generality of the foregoing: the management and control 
of school properties, facilities, grades and course of in­
struction, athletic and recreational programs, methods of 
instruction, materials used for instruction, and the selec­
tion, direction, transfer, promotion or demotion, discipline 
or dismissal of all personnel.

The exercise of these powers, rights, authority, duties 
and responsibilities by the Board and the adoption of such 
rules, regulations and policies as it may deem necessary 
shall be limited only by the specific and express terms 
of this agreement.



ARTICLE III 
Professional Negotiations

A. Beginning not later than March 1 of the calendar 
year in which this Agreement expires (1969), the Associ­
ation and the Board agree to negotiate over a Successor 
Agreement in accordance with the procedures set forth 
herein in a good-faith effort to reach agreement concern­
ing teachers’ salaries and all other conditions of their 
employment. Such negotiation shall include, but not be 
limited to, the subjects covered by this Agreement and any 
other matters mutually agreed to be negotiable by the 
parties. Any agreement so negotiated shall apply to all 
teachers, and shall be reduced to writing and signed by 
the Board and the Association.

If the negotiations described in this Section A have 
reached an impasse, the procedure described in Act 379 of 
the Michigan Public Acts of 1965, shall be followed, which 
procedure shall be exclusive.

B. The Board agrees to furnish to the Association, in 
response to reasonable requests from time to time, avail­
able information concerning the financial resources of the 
district, tentative budgetary requirements and allocations 
and such other information as will assist the Association 
in developing intelligent, accurate, informed and construc­
tive programs on behalf of the teachers and their students, 
together with information which may be necessary for the 
Association to process any grievance or complaint.

C. Whenever the Board has reached a tentative conclu­
sion to request additional millage from the community, it 
will give notice to the Association of the fact prior to the 
reaching of a final decision with respect thereto and will 



give the Association the opportunity to meet with either 
the Financial Committee of the Board or such other repre­
sentative as the Board may select to discuss the Board’s 
contemplated request for any millage increase and its 
expected allocation thereof.

D. The Board will make no changes in rate of pay, 
wages, or hours of employment without negotiating with 
the Association.

E. Despite reference herein to the Board and the Asso­
ciation as such, each reserves the right to act hereunder 
by committee, individual member or designated repre­
sentative.

F. This Agreement may not be modified in whole or in 
part by the parties except by an instrument in writing 
duly executed by both parties.

G. When it is mutually agreed that negotiations refer­
red to in paragraph A between the Board and Association 
shall take place during the school day, teachers so engaged 
shall be released from regular duties without loss of 
salary.

H. The Association recognizes that concerted action, as 
defined by Section 1 of Public Act 336 of 1947, as amen­
ded, of Michigan, by teachers, is contrary to law and 
public policy. The Board and the Association subscribe to 
the principle that differences shall be resolved by appro­
priate and peaceful means, in keeping with the high stand­
ards of the profession, without interruption of the school 
program. Accordingly, the Association agrees that during 
the term of this Agreement, it shall not direct, instigate, 
participate in, encourage, or support any concerted actions 
against the Board by any teacher or group of teachers.



ARTICLE IV 
Teachers’ Rights

A. The teachers and Association, as the exclusive bar­
gaining representative of the teachers, shall have and en­
joy all of the rights and privileges granted to them by Act 
379 of the Michigan Public Acts of 1965, as amended from 
time to time, and by other applicable Michigan statutes 
now or hereafter enacted.

B. Teachers shall be entitled to full rights of citizenship 
and no religious or political activities of any teacher or 
the lack thereof shall be grounds for any discipline or 
discrimination with respect to the professional employ­
ment of such teacher. The religious or political activities 
must be engaged on the teachers’ own time or on such 
school time as may be agreed upon between the Board 
and the teacher.

C. The provisions of this agreement and the wages, 
hours, terms and conditions of employment shall be ap­
plied without regard to race, creed, religion, color, nation­
al origin, age, sex, or marital status or membership in, or 
association with, activities of any employee organization. 
The Board and the Association pledge themselves to ex­
tend the advantages of public education to every student 
without regard to race, creed, religion, sex, color, or 
national origin and to seek to achieve full equality of 
educational opportunity to all pupils.

D. No teacher shall be required to hold membership in 
any organization or to contribute directly or indirectly to 
any political party or any other organization or any agent 
or individual as a condition of employment or continua­
tion of employment. Nor shall any teacher be prejudiced 
in his employment because he has joined or failed to join 
any lodge, religious group, employees association, union 
or other lawful organization.



ARTICLE V 
Professional Compensation

The salaries of teachers covered by this Agreement are 
set forth in schedules I and II which are attached to and 
incorporated in this Agreement.

SCHEDULE I
Years of 

Completed  
Experience

AB 
Degree

MA 
Degree

MA  
+ 30

MA  
+ 60 Doctorate

0 $5500 $5800 $6100 $6400 $6700
1 5786 6121 6421 6721 7105
2 6072 6442 6742 7042 7509
3 6358 6763 7063 7363 7913
4 6644 7084 7384 7684 8317
5 6930 7405 7705 8005 8721
6 7216 7726 8026 8326 9125
7 7502 8047 8347 8647 9529
8 7789 8368 8668 8968 9933
9 8076 8689 8989 9289 10337
10 8363 9010 9310 9610 10741
11 8650 9330 9630 9910 11145
12 — 9650 9950 10250 11550

A. To be eligible for MA+60 the teacher must be ac­
tively working toward a Doctorate Degree.

B. $100 will be paid for each 10 hrs. completed above 
Masters, subject to the limitation in “A”.

C. Up to five (5) yrs. may be allowed for previous ex­
perience. In case additional experience is allowed because 
of unusual circumstances, the Association will be notified.

D. Teachers shall be given credit for military experi­
ence up to a maximum of two (2) years.



E. Teachers returning to Battle Creek Schools within 2 
years after their resignation, may be given up to full 
credit for experience previously held.

F. Teachers completing advanced work will receive 
credit from the date the work is completed, provided, how­
ever, a transcript of credits is filed in the Superintendent’s 
Office within 30 days. Credit will be allowed 30 days 
retroactive from date of filing.

G. Credits earned prior to completion of Master’s De­
gree cannot be applied toward the MA+ columns.

SCHEDULE II
A. Differentials for extra duties—Annual and Contrac­

tual.
Debate Coach $ 960
Assistant Debate Coach 240
High School Band Director 1,440
High School Vocal Music Director 1,440
School Psychologist 720
School Diagnostician 600
Visiting Teachers 300
High School Dramatics Instructor 800
Sponsor of Usher Club 240
Junior and Senior High Counselors 400
Junior and Senior High School Noon

Hour Supervisors 500
*High School Intramurals 360
*High School Girls Competitive Sports 360
*Junior High School Intramurals 360
Girls’ Junior High Competitive Sports

based on 3 nights per week, 7 weeks 75
*Girls’ Elementary Intramurals 360
Distributive Education Coordinator 480

(Charged to Commercial Club Funds.)
Driver Education Teachers 4.80 per hour
Evening School 6.00 per hour
Substitute Teachers 24.00 per day
Manager in charge of tickets for all

High School athletic events (paid from
High School Athletic Fund) 360

*Based on 2 nights per week. If more or less nights are as­
signed, pay will be adjusted accordingly. Intramural in­
structors handling high school competitive sports for girls 
will have $40 additional allowed for Saturday activities.



B. Noon Hour Supervision
1. Non-professional attendants will be employed for 

noon hour supervision in those elementary schools 
where there is a warm lunch program, or where 
there is a sufficient number of children bringing 
their lunch to need supervision.

2. Noon hour supervision in junior and senior high 
where teachers are needed shall be on a voluntary 
basis as far as possible. In case sufficient numbers 
of teachers do not volunteer, the principal may 
assign this responsibility after full consideration of 
the responsibility, teaching load and extra curricu­
lar activities of the teachers, and after a conference 
with the teacher considered.

C. Intramural Activity
1. High School

Certain activities to be determined by the adminis­
tration, such as athletic games on an intra-school 
basis and supervision of cheer leaders and other 
recreational activities will have supervision paid on 
an hourly basis or by an agreed fixed stipend.

2. Junior High School
Junior high intramural teachers shall receive $3.50 
per hour or an agreed upon fixed stipend. Payment 
for services that are on an hourly basis shall begin 
at the beginning of the activity but not earlier than 
the end of the teacher school day, and end with the 
dismissal of students.

D. 1966 Summer School
1. Summer school teachers will be paid $100 per week 

on a contractual basis with the pre-school teachers 
being paid $150 per week because of the longer day.



2. One (1) day sick leave per month is allowed. This 
is not accumulative and has no relationship to the 
sick leave provisions of the regular school year.

3. Priority for employment shall be given to teachers 
in the Battle Creek Public School system having 
equal ability and qualifications for the particular 
assignment.

4. Teachers on an hourly basis will be paid for the 
4th of July if it falls during the work week.

5. Secondary hours: 8:00 a.m. to 12:00 noon, Mon. -
Fri.( 2 hour make-up session each week)

Elementary hours: Summer Enrichment: 8:00 a.m. 
to 12:00 noon, Monday - Friday

Pre-kindergarten: 8:00 a.m. to 11:15 a.m., and 12:30 
p.m. to 3:45 p.m., Monday thru Thursday 
Friday, 8:00 a.m. to 12:00 noon

Driver Training Hours: (Hours will be determined 
by the Coordinator after consultation with the 
driver training teachers.)

6. Nos. 2 and 3, apply to summer school teachers and 
those on an hourly basis.

E. High School Credit Evening Program
1. Priority for employment shall be given to teachers 

within the Battle Creek Public School system hav­
ing equal ability and qualification for the particular 
assignment.

2. Employment shall be for a ten week period on a 
contractual basis. Notification of intent to employ 
should be issued at least three (3) weeks prior to 
the beginning of each term; all contracts are sub­
ject to the class materializing.



3. Each teacher shall receive $6.00 per hour.

4. A substitute teacher, if available, shall be provided 
at the same rate as the evening school teacher in 
absence of the regular teacher.

5. Maximum class load shall be consistent with class 
size as otherwise described in this agreement.

F. Supervision of Athletic Events
1. The Board agrees to pay $4.00 per event to junior 

high teachers supervising junior high athletic 
events where an admission charge is made.

2. The Board agrees that the high school administra­
tion, through its athletic fund, will pay $6.00 per 
day or per evening to high school or other teachers 
for supervision of paid athletic events.

G. Extra Pay for Athletic Coaches
1. High School Coaches Pay above schedule

Head Football $1,200
Varsity Assistant 630
Reserve Head 630
Reserve Assistant 552
Equipment Manager 300
Head Basketball 1,200
Reserve Head 672
Head Swimming 900
Assistant Swimming 480
Head Wrestling 900
Assistant Wrestling 480
Head Baseball 618
Assistant Varsity 480
Sophomore Baseball 480
Head Track 618
Assistant Track 480
Head Tennis 480
Head Golf 480
Head Cross Country  480

2. Junior High School Coaches
3 assigned to each Junior High, 

each to receive  840

3. Elementary Coaching, Boys 360



4. The Board agrees to employ a third coach in each 
junior high to help in the present program plus any 
activities that may be added, such as wrestling. 
The junior high principal may also give each coach 
some relief time during the school year from a full- 
time coaching assignment.

H. Librarian Aids
1. Libraries in secondary schools that have an enroll­

ment of 500 or more shall have a non-professional 
aid.

I. Tutoring
1. Teachers shall not tutor for pay in school buildings 

during the school year.

J. Expenses for Travel
1. In event it is necessary for any instructor to use his 

own automobile in pursuance of assigned school 
duties, he shall be reimbursed at the rate of 10₵ per 
mile. Tolls and parking fee costs are to be paid by 
the teacher from this amount.

2. When teachers are traveling over night on an 
assignment connected with Battle Creek Public 
Schools; the Board will pay a per diem allowance 
for food and hotel at $15 per day. Hotel bills must 
be filed with detailed expense accounts. Teachers 
may state their preference on method of transpor­
tation. Where two or more teachers are attending 
the same meeting, car mileage will be allowed on 
only one (1) car unless there are unusual circum­
stances in the judgment of the administration.

The Board reserves the right to pay round-trip 
tourists air fare or round-trip railway coach fare 
in lieu of automobile mileage.



Teachers may request 75% of the anticipated ex­
penses in advance of the trip if the anticipated ex­
penditures exceed $25.00.

K. Pay Days
1. Checks will be issued on a 26 pay basis unless the 

Board and Association mutually agree to different 
plan. The amount to cover the 21st to 26th check 
will be issued as the final pay check at the end of 
the teachers’ school year. When pay day falls on a 
holiday, the check will be issued a day early.

L. Tenure as Teacher Only
1. It is understood by both parties, that according to 

Michigan Tenure Law and according to the resolu­
tion adopted by the Battle Creek Board of Educa­
tion, teachers now, or in the future, holding ad­
ministrative, consultant or special assignment posi­
tions shall have tenure as a teacher but not as an 
administrator, consultant or special assignment 
position.

ARTICLE VI 
Teaching Days and Hours

A. The Board and the Association agree that teachers 
will not be required to be present at school more than 188 
days during the school year, including two days for the
M.E.A. Conferences. The scheduling of the 188 days shall 
be the subject of negotiation annually with Association 
representatives and shall be agreed upon no later than 
May 1 of every year. New teachers have a 189 day year.

B. 1. All teachers shall have three (3) days at the be­
ginning of the school year for the opening of school 
(without students present). New teachers shall have 
four (4) days.



2. Elementary and Junior High School teachers shall 
have three (3) days at the end of the school year 
(without students present) for the purpose of com­
pleting records and storing materials.

3. High School teachers shall have three (3) days each 
semester for record keeping purposes without stu­
dents present. Elementary teachers shall have one 
day in February (without students present) to cor­
rect, evaluate, and record achievement tests.

C. The teaching hours in the Elementary Schools 
(Grades K to 6) shall be as follows: Teachers will be re­
quired to be at their assigned teaching stations by 8:00
a.m. School shall be dismissed for lunch hour at 11:15 a.m., 
and teachers will be free from that time until 12:20 p.m. 
when they will return to their assigned teaching stations. 
Teachers shall leave school no earlier than 3:45 p.m., un­
less permission has been given by the building principal 
to do so. On Friday teachers may leave at 3:15 p.m. The 
hours for the kindergarten teacher shall be fixed by the 
principal at the beginning of the year, but shall not be 
longer than the foregoing hours for all elementary 
teachers.

D. The teaching hours in the Secondary Schools (Grades
7 to 12) shall be as follows:

Central High School
8:15 a.m. to 3:45 p.m.

Southeastern-Southwestern
8:15 a.m. to 11:30 a.m.
12:05 p.m. to 3:45 p.m.



Northwestern-W. K. Kellogg
8:15 a.m. to 3:35 p.m.

Counselors
8:00 a.m. to 4:30 p.m. daily

3:30 p.m. on Friday
Teachers will be required to be at their assigned teach­

ing stations by 8:15 a.m., and shall leave no earlier than 
3:45 p.m., unless excused by the building principal. Teach­
ers may leave the buildings on Fridays at 3:05 p.m.

E. Each teacher in the secondary schools shall be en­
titled to a duty free, uninterrupted lunch period of no less 
than thirty minutes. The lunch period shall be scheduled 
between the hours of 11:00 a.m. and 1:00 p.m. unless by 
mutual agreement between the teacher and principal.

F. Teachers dividing their day between two buildings 
shall be allowed $50 per year extra pay with the excep­
tion of a dual assignment at High School and W. K. 
Kellogg Junior High.

G. Modification to the above time schedules may be 
made by the principal when necessary, provided such 
modification does not lengthen the teachers normal work 
day.

H. The teachers recognize a responsibility to their stu­
dents and the performance of duties that involve the ex­
penditure of time beyond the normal day.

Therefore, teachers shall perform such duties as shall 
be assigned to them by their supervisors including after 
school building meetings called by the school principal, 
department meetings, and/or vertical coordination meet­
ings, attendance at evening meetings such as PTA meet­
ings or equivalent, PTSA meetings and open house and 



parent-teacher conferences, preparation for and super­
vision of extra curricular student activities and functions.

I. Regular faculty meetings shall be scheduled at the 
beginning of the year subject to cancellation if unneces­
sary. Faculty meetings will be as brief as possible and 
such meetings shall commence immediately after dismis­
sal time and end by 5:00 p.m. Other meaningful meetings 
may be called as necessary on 48 hour notice, except an 
emergency.

ARTICLE VII 
Teaching Loads and Assignments

A. Each secondary teacher shall have a duty free, un­
interrupted planning period. The planning period shall be 
equal in length to a regular class period. A teacher shall 
not be asked to substitute for an absent teacher during his 
planning period except only occasionally and for good 
reason.

B. Teachers will be assigned within their area of com­
petence and shall not be assigned, except temporarily or 
for good cause, outside the scope of their teaching certifi­
cates or their major or minor fields of study.

C. Teachers who will be affected by a change in grade 
assigment in the elementary school grades and by changes 
in subject assignment in the secondary school grades will 
be notified and consulted by their principals as soon as 
practical prior to June 1 and, provided notice may come 
after such date when circumstances arising necessitate 
further changes in assignment. Such changes will be volun­
tary to the extent possible. Every effort will be made to 
avoid reassigning probationary elementary school teachers 
to different grade levels unless the teacher requests such 
change.



D. Teachers may request changes in subject assignments 
providing they hold academic qualifications. When re­
questing a change the teacher will deliver a request in 
writing to his supervisor if the transfer is within the build­
ing, or to the Director of Personnel, if in another building. 
Teacher may request and receive a conference within 10 
school days.

E. The Board agrees to provide special subject teachers 
in the elementary schools as follows:

One each in art, music and physical education —
1966-67 (total - 3)

Two each in art, music and physical education —
1967-68 (total - 6)

Three each in art, music and physical education —
1968-69 (total - 9)

ARTICLE VIII 
Teaching Conditions

A. The Board and the Association agree to the follow­
ing maximum class loads:

1.  Elementary (K-6)
a. Maximum average per teacher on a city-wide 

basis in the elementary schools—28.5 students.

b. Teachers will be assigned to elementary build­
ings in sufficient number to keep the average 
per room, in any one building, 30 or under, pro­
vided classrooms are available.

c. The planning of split grades shall be cooperative­
ly developed between the principal and the staff, 



particularly the teacher involved. The number in 
a split grade should be less than the average for 
the building.

2. Secondary (7-12)
a. Reasonable effort shall be made to keep the maxi­

mum average class at thirty (30) students or 
less per teacher in academic areas.

b. The number of students assigned to laboratory 
facilities should not exceed the number the 
laboratory is planned to serve.

c. Reasonable effort should be made to keep the 
maximum in physical education classes at 40.

B. Case loads for counselors shall be limited to a ratio 
pursuant to North Central Regulations.

C. The equivalent of a full time secretary shall be made 
available in all elementary schools. Principals are to give 
teachers full consideration in the allocation of the secre­
taries’ time. A secretary is to be provided at the senior 
high for the exclusive use of the teachers. A half-time 
secretary for teacher use is to be so allotted at each junior 
high exceeding 500 in enrollment.

D. Professional Growth
1. The present credit requirement of six (6) hours 

every four years as described (in item 4 of this 
article) be maintained up to the completion of an 
M.A. Degree or 30 graduate hours beyond the 
Bachelors, but not to be required after a teacher 
reaches 55 years of age.

2. That after completion of the M.A. Degree or 30 
graduate hours of credit—the teacher must earn 3 
hours of credit every 6 years until the age of 55. 



Such credit may include graduate hours or ap­
proved local credit for travel, in-service training, 
workshops, or a year’s work on a school sponsored 
committee activity as may be developed by the 
Professional Study Committee.

3. That 12 clock hours be the requirement for 1 hour 
of local credit.

4. A statement of credits earned shall be filed in the 
central office upon completion of the work. Local 
credit must be in terms of semester hours.

Upon recommendation of the Superintendent and 
the Assistant Superintendent, approved travel of an 
educational nature may be accepted in lieu of credit 
earned by college attendance by teachers who hold 
a degree. Application form for travel credit can be 
secured from the Assistant Superintendent’s Office 
and must be returned to that office for approval 
before the trip is taken.

Travel credit is allowed:
Michigan—1 hour credit (at least one week or more 
in time and 1,000 or more miles of travel round­
trip)

U. S., Canada, Mexico—2 hours (at least 2 weeks or 
more in time and 2,000 or more miles of travel 
roundtrip)

Foreign travel—4 hours

A maximum of four of the total six hours re­
quired may be earned by travel.

All reports on travel must be filed within three 
months after school opens in the fall if credit is to 
be received.



Credit granted for travel, however, does not ap­
ply toward the $100 differential which is allowed 
for approved college work beyond the Master’s 
Degree.

If a teacher finds it possible to earn more hours 
than needed in a given period, up to half of the re­
quired credits may be applied to the next period.

Attendance at educational conferences coming 
during the summer months and lasting a week 
or more will be considered to the extent of one 
hour local credit if the person attending does 
so at no expense to the public schools.

A maximum of three hours credit can be earned 
through auditing courses and applied toward the 
six hour requirement. A statement signed by the 
class instructor must be presented indicating total 
hours in attendance and that a fee was paid.

Approved courses offered by the Adult Education 
program can be taken. These courses are starred 
(*) in the evening school bulletins.

Supervising teachers in the student teaching and 
Elementary Intern program are allowed two hours 
local credit for the first student teacher and one 
hour credit for each student teacher thereafter. A 
maximum of five hours of the required six in any 
four year block may be earned in this manner.

Upon completion of any course or courses, each 
teacher should send his credit card or statement to 
the Superintendent’s Office for recording of the 
credit on the teacher’s cumulative credit record. In 
general, any credit whether or not towards a gradu­
ate degree, granted by an approved institution, 



will be considered as approved for the local six 
hour requirement. Such credit cards and statements 
will be returned to teachers with notification of 
approval.

Exception to the foregoing policies will be made 
only after negotiation between the Board and the 
Association.

E. The Board shall make available in each school ade­
quate lunch room, rest room and lavatory facilities for 
teacher use and at least one room, appropriately fur­
nished, which shall be reserved for use as a staff lounge 
in which smoking shall be permitted.

F. The school telephone facilities shall be made avail­
able to teachers for their reasonable use. An extension 
will be placed at a convenient location for teacher’s use at 
the high school.

G. The school shall make reasonable effort to provide 
adequate parking facilities for teachers except when sub­
stantial capital investment would be needed to accomplish.

H. The Board agrees that classes shall not be unduly 
interrupted for announcements on the school intercom sys­
tem except in case of an emergency. Announcements 
should be limited to the first two (2) minutes or last two 
(2) minutes of any class period, and to the homeroom 
period.

I. The Board of Education recognizes the interest of the 
instructional staff in the building needs of the school and 
invite their participation in regular and special Board 
meetings at which present and long range plans are dis­
cussed.

Any citizen committee organized to advise the Board on 
building needs will include teacher representation.



J. The Board of Education agrees it is important that 
classroom teachers in all areas be provided with a room 
and with materials that will properly assist them in the 
instructional program.

ARTICLE IX 

Vacancies and Promotions

A. Transfers
1. Whenever any vacancy in any professional position 

in the district shall occur, the Board shall publicize 
the same by giving written notice of such vacancy 
to the Association and provide for appropriate post­
ing in every school building. No vacancy shall be 
filled, except in case of emergency, until such va­
cancy shall have been posted for at least five work­
ing days.

Teachers desiring a transfer for a position that 
may be open during the summer recess should get 
a transfer or application on file with the personnel 
office prior to the closing of the school term. The 
Board will notify the Association and will make 
reasonable effort to notify each teacher requesting 
a transfer.

2. Although the Board and the Administration recog­
nize that frequent transfers of teachers from one 
school to another is disruptive of educational pro­
cess and interferes with optimum teacher perform­
ance, they also recognize that some transfers for 
administrative purposes and to insure a fair distri­
bution of experienced and qualified teachers 
throughout the system will be necessary.



B. Administrative Positions
1. The Board and Association mutually agree on the 

wisdom of promotions from within its own teach­
ing staff to administrative positions. The Board 
agrees to give preference to applicants from the 
staff when qualifications and general ability seem, 
in the opinion of the administration, to be equal to 
outside applicants. It is agreed that final selection 
of administrators remains the responsibility of the 
Board.

2. Teachers are encouraged to file a letter, prior to 
posting, with the School Personnel Office indicat­
ing the transfer or type of administrative position 
to which he aspires.

ARTICLE X 
Sick Leave

A. All regular, full-time teachers of the Battle Creek 
Public Schools shall be allowed ten days absence each 
school year without loss of salary for the following rea­
sons. Half-time teachers will receive benefits proportion­
ately.

1. Personal illness or quarantine.

2. A teacher who is absent due to illness at the time 
school opens in the fall, or at the time his contract 
begins, may have sick leave pay up to ten days in­
cluded in the first regular check after he reports 
for work. A teacher who has a contract, but never 
reports for work will receive no sick leave pay.



3. Serious illness in immediate family, interpreted to 
mean husband, wife, or child living in the same 
household.

4. At end of each year, any unused portion of the ten 
days’ leave shall be accumulated up to a maximum 
of 180 days.

B. Any teacher who is absent because of an injury or 
disease compensable under the Michigan Workmen’s Com­
pensation Law, shall receive from the Board the difference 
between the allowance under the Workmen’s Compensa­
tion Law and his regular salary for the duration of the 
illness, not to exceed ten (10) months with no subtraction 
of sick leave.

ARTICLE XI 
Leaves of Absence

General Policy
To be eligible for Leave of Absence from the Battle 

Creek Public Schools the teacher shall have completed 
three consecutive years of teaching in the Battle Creek 
Public Schools. This policy does not apply in case of Mili­
tary Leave or Personal Leave.

A. Leaves of Absence with Pay
Leaves of absence with pay not chargeable against the 

teacher’s sick leave allowance shall be granted for the fol­
lowing purposes:

1. A maximum of three (3) days per school year for a 
death in the immediate family. Immediate family 
to include father, mother, father-in-law, and mother- 
in-law. One day for death of aunt, uncle, grand­
parent, niece, brother-in-law. In case of unusual cir­
cumstances a teacher may request additional leave 



under personal leave policy in the Handbook (see 
“C” Personal Leave).

2. Absence when a teacher is called for jury service 
with the school paying the difference in pay.

3. It is the policy of the Battle Creek Public Schools 
to have reasonable representation at educational 
meetings and conferences depending on the dis­
tance, importance of meeting and the school budget. 
Teachers desiring to attend any such meeting 
should secure an application form, discuss it with 
the principal and then forward it to the Superin­
tendent’s Office for final decision.

B. Sabbatical Leave
A teacher who holds a permanent or life certificate and 

has completed seven (7) consecutive years of teaching in 
the Battle Creek Public Schools, may be granted a sab­
batical leave of absence for one semester for the purpose 
of travel or study in pursuit of wider knowledge and 
greater skill in his teaching profession. The teacher will 
be paid 50% of the salary he would normally receive for 
the year he is on leave provided the teacher signs an 
agreement to return to the Battle Creek Schools at the be­
ginning of the next semester and remain for at least one 
year or refund the salary received while on leave. No 
more than 1% of the teachers may be granted such leave 
in any one school year. Teachers desiring such leave 
should make application to the Superintendent at least 
three (3) months in advance of the closing of school. 
Special consideration may be given for unusual circum­
stances that prevent earlier application. Teacher on such 
leave desiring to extend the sabbatical leave for a second 
semester, may make such request to the Superintendent at 
least six (6) weeks prior to the end of the sabbatical leave.



C. Personal Leave
From one to three (1-3) days per year may be used also 

for absences necessitated by circumstances other than the 
above or in addition to if requested with full explanation 
in writing and if approved by the Principal and the Super­
intendent in advance. The urgency of the leave may be of 
such a nature that the request in writing is not practical; 
in this event the Principal should contact the Superinten­
dent by phone or in person to get a decision prior to the 
absence.

D. Leaves of Absence Without Pay
1. Extended Illness

Any teacher with three (3) years of service in the 
Battle Creek Public School system may make appli­
cation for a semester or for a year’s leave of ab­
sence for extended illness. The leave granted shall 
be without pay or increment. After an extended ill­
ness, the Board may also request that the teacher 
present a statement from the physician certifying 
the teacher’s physical fitness for return to work.

2. Professional Study
Any teacher with three (3) years of service in 

the Battle Creek Public Schools system may make 
application for a semester or for a year’s leave of 
absence for professional study or travel. If such 
leave be granted, it shall be without pay or incre­
ment.

3. Exchange Teacher Leave
Upon application leave for exchange teacher posi­

tions under either national or international pro­
grams may be granted to tenure teachers. The 
Board shall compensate any teacher granted ex­



change leave on the basis of said teacher’s regular 
salary status. Any period served as an exchange 
teacher shall be treated as time taught for pur­
poses of the salary schedule.

4. Peace Corps Leave
Leave of absence will be granted up to two (2) 

years to any teacher who joins the Peace Corps, 
Vista or Teacher Corps as a full-time participant 
in such program. Any period so served shall be 
treated as time taught for purposes of the salary 
schedule.

5. Association Leave
Teachers who are officers of the state or national 

association or its affiliates should upon proper ap­
plication, be given leave of absence without pay up 
to one year for purposes of performing duties for 
the Associations. Said teacher will receive credit 
toward regular salary increment.

6. Military Leave
Military leave of absence shall be granted to any 

teacher who shall be inducted or shall enlist for 
military duty to any branch of the armed forces of 
the United States. Such leave shall also be granted 
to any teacher who shall be recalled to active duty 
from military reserve of any branch of the armed 
forces of the United States. Teacher on military 
leave shall be given the benefit of any increment 
which would have been credited to them had they 
remained in active service to the school system. 
Sick leave may accumulate to a maximum of 20 
days.



7. Political Leave
The Board shall grant a leave of absence of not 

less than one semester and no more than one year 
without pay or increment to any teacher to cam­
paign personally for or serve in a public office. If 
elected to State Legislature or Congress the teacher 
may request an extension of the leave of absence.

8. Maternity Leave
Any member of the teaching staff who is ap­

proaching maternity shall notify her principal as 
soon as pregnancy is definitely determined. Con­
tinued employment will normally be possible until 
the beginning of the fifth month of pregnancy, but 
will depend on the physical condition of the teacher 
and the recommendation of her physician. She shall 
resign, or if eligible, under this article or under the 
tenure act, apply for leave of absence effective at 
the beginning of the fifth month of pregnancy and 
leave shall be granted without pay or increment for 
a period not to exceed two (2) semesters beyond 
the date on which the leave became effective.

E. Deduction of Pay for Absence
1.  In the event of absence not covered by this or any 

other leave policy, the deduction from the teacher’s 
salary shall be figured at 1/188 of the contractual 
salary of the teacher.

F. Status of Person on Leave
1. Any leave of absence granted in any of the above 

categories will be with the understanding it is a 
leave of absence from the Battle Creek school sys­
tem and not necessarily from a particular position. 
Every effort will be made to assign the teacher to 
the same or a comparable position.



ARTICLE XII 
Retirement

A. Age Restrictions
1. Teachers who reach the age of 55 are eligible to re­

tire under the Michigan Retirement Law. Teachers 
desiring to retire should submit to the Board a 
written notice of intention to retire at least sixty 
(60) calendar days prior to the date of retirement.

2. Tenure status ends at age 65. Teachers on tenure 
who will reach the age of 65 on or before the open­
ing of the next school term, September 1, who 
desire to remain in the system and are recommen­
ded by the principal and Superintendent shall sub­
mit to the Board a written request for continuation 
of employment not later than March 1 of that year. 
The Board may require a physical examination of 
such employee. Contracts shall be issued on a one 
(1) year basis to teachers beyond the age of 65 if 
the Board decides to continue the teacher’s tenure.

B. Retirement Pay
1. Upon retirement under the provisions of the State 

Retirement Act, full time teachers who are eligible 
to begin drawing annuity immediately and choose 
to do so shall be paid at their last annual rate based 
on a 200 day year for any accumulated sick leave 
up to ninety (90) days. For half-time employees, 
the benefits are 50%.

2. If, at a later date, the employee shall, for any rea­
son, return to employment in the Battle Creek Pub­
lic Schools, the employee will not be eligible for 
these benefits a second time.



3. The teacher must have been an employee of the 
Battle Creek Public Schools for ten (10) years in 
order to be eligible for this benefit.

4. Teacher may request, for tax purposes, payment in 
a lump sum or to be paid in equal annual payments 
over a two or three year period.

a. Retirement Fund Board rules will not allow in­
clusion of extra pay at time of retirement as in­
come and thereby increase the annuity.

b. Internal Revenue Department confirms the above 
procedure for tax purposes.

ARTICLE XIII 
Insurance

A. Health Insurance
1. All teachers covered by this agreement shall be 

eligible to receive Blue Cross and Blue Shield 
Comprehensive Hospital, Semi-Private, Certified 
M-75, Riders D-M, S-F, surgical and accident insur­
ance effective September 1, 1966. All coverage for 
the teacher will be paid for by the Board with no 
contribution from the teacher unless he desires 
dependent coverage.

2. It shall be the responsibility of the employee to 
inform the Board of any changes in his status that 
may affect his insurance status.

3. Insurance coverage shall be for the full calendar 
year and shall be effective through the last month 
of active employment.



4. A teacher will be allowed, upon retirement, to 
transfer into the retired teacher group of the 
agreed insurance carrier with the retiree paying 
the full premium.

B. Life Insurance
1. A group life insurance policy will be furnished 

each contractual school teacher with the face value, 
50% of the employees’ salary with the premium 
paid by the Board of Education. The policy pro­
vides double benefits in case of accidental death 
and triple benefits in case of death while a pas­
senger on a commercial carrier.

2. At time of retirement or resignation the employee 
may convert this group life insurance policy to 
any standard policy written by the insurance com­
pany for the age bracket involved at regular pre­
mium rates to be paid by the employee. The em­
ployee must take a physical examination; if insur­
able, there is no cost to the employee or the Board; 
if uninsurable, the Board pays the conversion cost 
of $65.00.

C. Any teacher who is injured while in the line of duty 
should report the accident to his principal immediately. 
The principal will report the accident to the Business 
Office. The Business Office will notify the insurance com­
pany that carries the Workman’s Compensation policy 
that covers medical, hospital and surgical benefits as pre­
scribed by law.

D. Liability Insurance

The Board will provide without cost to the teacher 
public liability coverage in the amount of not less than 
$100,000 for each accident.



E. Tax Deferred Annuities
The Board will sponsor a plan of Tax Deferred An­

nuities with the teacher paying the full cost over and 
above overhead of operation.

ARTICLE XIV 
Use of School Facilities

A. The Association shall have the right to use school 
buildings if available after working hours and until 6:00 
p.m., without cost. At any other time the Association may 
schedule the use of school buildings at no cost by request 
to the Business Office and subject to the rules and regu­
lations governing such use.

B. The Board will provide designated bulletin board 
space in each building for Association use.

C. Association materials may be distributed through 
the use of teacher mailboxes.

D. The officers or representatives of the local, state 
or national teacher organization desiring to see teachers 
during the school day should check with the principal of 
the building involved. The principal will decide whether 
or not the conference will interfere with the instructional 
program.

ARTICLE XV 
Teacher Evaluation

A. The evaluation of the work of all the teachers is 
a responsibility of the Administration. To assist the Board 
in formulating adequate and fair methods of evaluation, 
the Board and the Association shall appoint a professional 
study committee.



B. All monitoring or observation of the work perform­
ance of a teacher shall be conducted openly and with full 
knowledge of the teacher. The teacher shall be given 
a copy of any evaluation report prepared by his superiors 
and shall have the right to discuss such report with his 
superiors.

C. The teaching performance of a non-tenure teacher 
shall be observed and a written evaluation prepared at 
least twice each school year. The principal or his designee 
shall hold a conference with the non-tenure teacher after 
each such evaluation.

D. Any adverse evaluation of a teacher performance 
asserted by the Board or any agent or representative 
thereof may be subject to the grievance procedure herein 
set forth; provided, however, that (1) as to probationary 
teacher, the Board may give such notices of unsatisfactory 
work as shall be required or permitted by the Michigan 
Tenure Teacher Act during the pendency of any grievance 
procedure, and (2) as to tenure teachers pending griev­
ance procedures shall be dismissed immediately upon 
the filing of written charges under the Michigan Tenure 
Teachers Act and said Act shall thereafter govern all 
proceedings against the teacher.

E. Each teacher shall have the right, upon request, to 
review the contents of his own personal file. A represen­
tative of the Association may, at the teacher’s request, 
accompany the teacher in such review. The review will 
be made in the presence of the administrator responsible 
for the safekeeping of such file. Privileged information 
such as confidential credentials and related personal ref- 
ferences normally sought at time of employment are spe­
cifically exempted from such review. The administrator 
shall remove such credentials and confidential reports 
from the file prior to the review of the file by the teacher.



F. If the teacher is to be disciplined or reprimanded 
by a member of the administration above the level of the 
principal, he shall be entitled to have a representative 
of the Association present.

G. Each teacher is required to have on file an X-ray ex­
amination report each three-year period, taken by the Cal­
houn County Health Department at no cost to the teacher, 
showing he is free from tuberculosis. This rule became 
effective January 1, 1966.

H. A Tenure Policy Manual has been developed by the 
Board and Association to implement the Michigan Teacher 
Tenure Act. These policies, although not printed in this 
agreement, are recognized by both parties as a legal and 
binding method of operation. A copy properly signed by 
the officers of each party is on file in the Board office and 
the office of the Association. Mimeographed copies will be 
supplied each teacher.

ARTICLE XVI 
Protection of Teachers

A. Since the teacher’s authority and effectiveness in his 
classroom is underminded when students discover that 
there is insufficient administrative backing and support 
of the teacher, the Board recognizes its responsibility 
to give reasonable support and assistance to teachers with 
respect to the maintenance of control and discipline in 
the classroom.

B. Any case of assault upon a teacher shall be promptly 
reported to the Board or its designated representative. 
If unprovoked, as determined by the Superintendent of 
Schools, the Board will provide legal counsel to advise 
the teacher of his rights and obligations with respect to 



such assault and shall render all reasonable assistance to 
the teacher in connection with the handling of the inci­
dent by law enforcement and judicial authorities. In the 
event the Administration considers the teacher in the 
wrong in a specific situation and, therefore, feel com­
pelled to overrule or withold support, the teacher shall 
have the right to invoke grievance procedure under 
Article XVII of this contract. Teacher may administer 
physical punishment within reason and only in the pres­
ence of the principal or another teacher.

C. If any teacher is complained against or sued by rea­
son of disciplinary action taken by the teacher against 
a student within the limits of Section A and Section B 
of this article, the Board will provide a legal counsel 
to the teacher in his defense.

D. Time lost by a teacher in connection with any inci­
dent mentioned in this article, within the limitations of 
this article shall not be charged against the teacher.

E. Any complaints by a parent of a student directed 
toward a teacher shall be promptly called to the teacher’s 
attention if such complaint is to be made a part of the 
teacher’s personal file.

ARTICLE XVII 
Grievance Procedure

A. Definitions:
1. A “grievance” is a claim based upon an event or 

condition which affects the welfare or conditions 
of employment of a teacher or a group of teachers 
and/or the interpretation, meaning or application 
of any of the provisions of this Agreement. It is 
expressly understood that a claim based upon an 



event or condition which does not affect the wel­
fare or conditions of employment of a member of 
the unit described in Article I above, shall not 
constitute a grievance.

2. An “aggrieved person” is the person or persons 
making the claim.

3. A “party in interest” is the person or persons 
making the claim and any person who might be 
required to take action or against whom action 
might be taken in order to resolve the claim.

B. Purpose:
1. The purpose of this procedure is to secure, at the 

lowest possible administrative level, equitable solu­
tions to grievances which may from time to time 
arise. Both parties agree that these proceedings 
shall be kept as informal and confidential as may 
be appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as 
limiting the right of any teacher having a griev­
ance to discuss that matter informally with any 
appropriate member of the administration, and 
having the grievance adjusted without intervention 
of the Association, provided the adjustment is not 
inconsistent with the terms of this Agreement and 
and that the Association has been given the oppor­
tunity to be present at such adjustment.

C. Structure:
1. There shall be one or more Association Represen­

tatives (Building Representatives) for each school 
building to be selected in a manner determined by 
the Association.



2. The Association shall establish a Professional 
Rights and Responsibilities Committee, which shall 
be broadly representative and which shall serve 
as the Association grievance committee. In the 
event that any Association Representative or any 
member of the PR & R Committee is a party in 
interest to any grievance, he shall disqualify him­
self and a substitute shall be named by the Asso­
ciation.

3. The building principal shall be the administrative 
representative when the particular grievance 
arises in that building.

4. The Board hereby designates the Superintendent 
as its representative when the grievance arises in 
more than one school building.

D.   Procedure:
Since it is important that grievances be processed as 

rapidly as possible, the number of days indicated at each 
level should be considered a maximum, and every effort 
should be made to expedite the process. The time limits 
specified may, however, be extended by mutual agree­
ment.

In the event a grievance is filed on or after June 1 
which, if left unresolved until the beginning of the follow­
ing school year, could result in irreparable harm to a 
party in interest, the time limits set forth herein shall 
be reduced so that the grievance procedure may be ex­
hausted prior to the end of the school term or as soon 
thereafter as is practicable.

1. Level One:
A teacher with a grievance shall first discuss it 
with his principal or immediate superior, either 
directly or through the Association Representative, 
with the object of resolving the matter informally.



2. Level Two:
a. If the aggrieved person is not satisfied with the 

disposition of his grievance at Level One, or if no 
decision has been rendered within ten (10) 
school days after presentation of the grievance, 
he may file the grievance in writing with the 
Chairman of the Association’s Committee on 
Professional Rights and Responsibilities (herein­
after referred to as the PR & R Committee 
within five (5) school days after the decision 
at Level One or fifteen (15) school days after 
the grievance was presented, whichever is 
sooner.

b. Within five (5) school days of receipt of the 
grievance the PR & R Committee shall decide 
whether or not there is a legitimate grievance. If 
the committee decides that no grievance exists 
and so notifies the claimant, the teacher may 
continue to process his claim without Association 
support. If the committee decides there is a legi­
timate grievance, it shall immediately process the 
claim with the Superintendent of Schools. With­
in ten (10) school days from receipt of the griev­
ance by the Superintendent he shall render a 
decision as to the solution.

c. The Superintendent or his designee shall rep­
resent the administration at this level of the 
grievance procedure. Within ten (10) school days 
after receipt of the written grievance by the 
Superintendent, the Superintendent or his de­
signee shall meet with the aggrieved person in 
an effort to resolve it.

d. If a teacher does not file a grievance in writing 
with the Chairman of the PR & R Committee 



and the written grievance is not forwarded to 
the Superintendent within thirty (30) school days 
after the teacher knew or should have known 
of the act or condition on which the grievance 
is based, then the grievance shall be considered 
as waived.

3. Level Three:
If the aggrieved person is not satisfied with the 
disposition of his grievance at Level Two, or if no 
decision has been rendered within ten (10) school 
days after he has first met with the Superintend­
ent, he may file the grievance in writing with the 
Chairman of the PR & R Committee within five 
(5) school days after a decision by the Superin­
tendent, or fifteen (15) school days after he has 
first met with the Superintendent, whichever is 
sooner. Within five (5) school days after receiving 
the written grievance, the Chairman of the PR & R 
Committee shall refer it to the Board. Within ten 
(10) school days after receiving the written griev­
ance, a committee of the Board shall meet with 
the aggrieved person for the purpose of resolving 
the grievance. Within ten (10) school days from re­
ceipt of the written referral by the Board, its review 
committee shall meet with the Negotiation Team 
for the purpose of aiming at a mutually satisfactory 
solution to the grievance problem. A decision will 
be reached in ten (10) school days. The ultimate 
decision on the grievance at Level Three, shall, 
however be rendered by the full Board and not 
later than the next regular Board meeting.

4. Level Four:
If the Board’s decision is not satisfactory and if 
the grievance involves the interpretation, meaning 



and application of this agreement, the aggrieved 
person may invoke the mediation procedures of 
Act 379, Public Acts of 1965. (Labor Mediation 
Board)

E. Rights of Teachers to Representation:
1. No reprisals of any kind shall be taken by either 

party or by any member of the administration 
against either party in interest, any school repre­
sentative, any member of the PR & R Committee 
or any other participant in the grievance procedure 
by reason of such participation.

2. Any party in interest may be represented at all 
stages of the grievance procedure by a person of 
his own choosing, except that he may not be rep­
resented by a representative or by an officer of 
any teacher organization other than the Associa­
tion. When a teacher is not represented by the 
Association, the Association shall have the right 
to be present and to state its views at all stages 
of the grievance procedure.

F. Miscellaneous:
1. If, in the judgment of the PR & R Committee, 

a grievance affects a group or class of teachers, 
the PR & R Committee may submit such grievance 
in writing to the Superintendent directly and the 
processing of such grievance shall be commenced 
at Level Two.

2. Decisions rendered at Levels One, Two and Three 
of the grievance procedure shall be in writing 
setting forth the decision and the reasons therefor 
and shall be transmitted promptly to all parties 
in interest and to the Chairman of the PR & R 
Committee.



3. All documents, communications and records deal­
ing with the processing of grievances shall be 
filed separately from the personnel files of the 
participants.

4. Forms for filing grievances, serving notices, taking 
appeals, making reports and recommendations and 
other necessary documents shall be jointly pre­
pared and given appropriate distribution by the 
Superintendent so as to facilitate operation of the 
grievance procedure.

5. The sole remedy available to any teacher for any 
alleged breach of this Agreement or any alleged 
violation of his rights hereunder shall be pursuant 
to the grievance; provided, however, that nothing 
contained herein shall deprive any teacher of any 
legal right which he presently has; provided that 
if a teacher elects to pursue any legal or admin­
istrative remedy, such election shall bar any fur­
ther or subsequent proceedings for relief under 
the provisions of this article.

6. A grievance may be withdrawn at any level with­
out prejudice or record.

ARTICLE XVIII 
Professional Study Committee

A. There is hereby established a Professional Study 
Committee composed of six (6) members; three (3) 
selected by the Board and three (3) teachers selected 
by the Association. The Professional Study Committee 
shall investigate matters to promote improved education 
and submit a written report and recommendations to both 
parties on or before February 1 of each year.



B. When it is mutually agreed that negotiations re­
ferred to in paragraph A between the Board and Associa­
tion shall take place during the school day, teachers so 
engaged shall be released from regular duties without loss 
of pay.

C. The clerical expenses of such committee shall be 
borne by the Board.

ARTICLE XIX 
Miscellaneous

A. The Board agrees to make reasonable effort at all 
times to maintain an adequate list of substitute teachers. 
Teachers who find it necessary to be absent from their 
classroom due to illness or other emergency will call the 
Telephone Answering Service WO 2-5305, indicating their 
need for a supply teacher to cover their teaching assign­
ment. The Telephone Answering Service will then call 
the supply teacher. The teachers are not to employ sub­
stitute teachers directly under any circumstances.

B. This agreement shall supersede any rules, regula­
tions or practices of the Board which shall be contrary to 
or inconsistent with its terms. It shall likewise supersede 
any contrary or inconsistent terms contained in any indi­
vidual teacher contracts heretofore in effect. All future 
individual teacher contracts shall be made expressly sub­
ject to terms of this Agreement. The provisions of this 
Agreement shall be incorporated into and be considered 
part of the established policies of the Board.

C. Copies of this Agreement shall be printed at the 
expense of the Board and presented to all teachers now 
employed or hereafter employed by the Board.



D. If any provision of this Agreement or any applica­
tion of this Agreement to any employee or group of em­
ployees shall be found contrary to law, then such pro­
vision or application shall not be deemed valid and sub­
sisting except to the extent permitted by law, but all 
other provisions or applications shall continue in full 
force and effect.

E. No polygraph or lie detector device shall be used 
in any investigation of any teacher without his consent.

ARTICLE XX 
Duration

This Agreement shall be effective as of the 30th day 
of August, 1966 and shall continue in full force and effect 
for three (3) years until the 26th day of August, 1969, 
provided that the Association may reopen this Agreement 
on or after February 1 of any year for the purpose 
of negotiating over all matters concerning teachers’ sal­
aries and fringe benefits; also class size and working 
conditions that relate to the school budget for that year.
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BATTLE CREEK PUBLIC SCHOOLS 
Battle Creek, Michigan

School Calendar for 1966—1967 
1966

Workshop, Clear Lake Camp Mon. thru Fri., Aug. 22-26. 
Pre-School Conference Week New Teachers: Mon. thru 

Sept. 1. 
Other Teachers: Tues. 
thru Thurs., Aug. 30- 
Sept. 1.

Business-Industry-Education
Day Wed., Aug. 31.

Labor Day Mon., Sept. 5.
School begins for students Tues., Sept. 6.
M. E. A. Meetings Thurs. and Fri., Oct. 13

and 14.
Thanksgiving Recess Thurs. and Fri., Nov. 24

and 25.
Christmas Vacation School closes Wed., Dec.

21 at NOON and opens 
Tues., Jan. 3.

1967

First semester ends Fri., Jan. 27.
Second semester begins Mon., Jan. 30.
Easter Observance School closes Fri. NOON,

(Easter Sunday, March 26) Mar. 24.
Spring Vacation Week of Mar. 27 to Apr. 3.
Memorial Day Observance Tues., May 30.
Central High School

Commencement Fri., June 9. 
School ends for students Fri., June 9.
School ends for teachers Wed., June 14.



1966



1967



1968
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