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This Agreement entered into tlis day of

» 1900, by and between the Board of Education
of Atlunta Community School, Atlanta, michigan, hereinafter called
the "Board"™, and the Atlanta Chapter of the Michigfan Education

Associuation, heieinaiter called the "Association",

VITNLSCETH

WHELBEAS the Board und the iAissociation recognize and cdeclare
that pxov101ng a quality ecucation for the children of Atlanta
Comuunity School is their wutuul aim and that the character of

such ecucation depends precominantly upon the quality and morale

of the teaching sexrvice, and

wHerdAS the mewbers of the teaching rrofession are rarticularly
qualified to asitist in formulating rolicics and rrograms cesifned

to iumprove ecucational ctancarcs, and

wHEnLsS the Board has a statutory obligation, rursuant to
Act 379 of the kiichi;an Public Acts of 196%, to bargain with the
Association as the representative of its te'.ching personnel with

resject to hours, wages, terus und conditions of eurloyment, and

wilbiusAS the parties, following extencded and celiterzte pro-
fessional negotiations, huve reached certain understandings which

they uesire to memorialize, MEA
s J2)¢ frenda /R
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In consideration of the following mutual covenants, it is

hereby agreed ac follows:

ARTICLE I
hecognition
A, The Board hereby recognizes the Association as the

exclusive burgaining i1erresentative, as cefined in Section 11
of Act 379, Public Acts of 1469, for all rrofessional personnel,
incluuing personnel on tenure, probution anc on rer diem ayrointe
ments, claviioom teuchers, substitute tenchers, librerianc, visiting
teachers, ewployed or to be eupioyed by the Board (whether or not
assignea to a public school building), but excluding supervisory
and executive pcersonnel and office anc clerical ewployees. The
term "teacher", when used hereinafter in this Agreement, shall refer
to all ewployees 1eprecented by the Association in the bargain-
ing or negotiationg unit as above cefined, and references to wale

teachers shall include female teuchers.

B, The Board agrees not to negotiate with any tcachers!'
orgunization other than the Associution for the duration of this
Aireement. Nothing contained herein shall be construecd to pre-
vent any indivicual teacher from xresentinQ.a rrievance and having
the prievance adjuste¢ without intervention of the Association,
if the acjuct.ent is not inconsistent with the teriss of this
Agreewent, provided that the Association has been given an oppor-
tunity to be jresent at such adjustment.,
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C. ithin thirty days of the beginning of their employment
he:eunder, teachers may sign and celiver to the Board an assign-
went authorizing deduction of wcubership cues or acsessments of
the iAssociution (inclucing the National Education Association
and the iichigan Education Associution) upon such conditions as
the Association shall establish. Such sum shall be deducted as
aues from the regular salaiies of all teachers and remitted to

the Association.

D. Nothing contained herein shall be construed to deny
or restrict to any teacher rights he may have under the Michigan
General School Laws or applicable civil service laws and reg-
ulations. The rights granted to teachers heireunder shall be

deeuwed to be in addition to those provided elsewhere.




ARTICLE II
Teacher Lights

A. Fursuant to Act 379 of the Fublic Acts of 1965, the
Board hereby agrees that every euployee of the Board shall have
the 1ight fieely to orgunize, join and surfort the Association for
the pwrpose of enpgaging in collective bargaining or negotiation
and other concerted uctivities for mutual uid and rrotection.
As a uuly elected body exercising governmental power under color
of law of the State of Wiichigan, the Board undertakes and agrces
that it will not directly or indirectly ciscourage or derrive
or coerce any teacher in the cnjoyment of any rights conferred
by Act 379 or other laws of Kichigan or the Constitutions of
michijzan and the United States; that it will not discriwina‘.e
against any teacher with respect to hours, wa:.es of any terms or
conditions of eujloyuent by reacon of his mem:erslip in the
acsociation, his purticipation in any activities of the Association
or collective jrofessional negotiations with the Board, or his
institution of any grievance, cowjlaint or prcceeding under this
igreement or otherwise with 1esrect to any terms oxr conditions

of cuy loyment,

B. The Board specifically recognizes the right of its em-
ployecs appropriately to invoke the assistance of the State Labor
Mediation Board, or apnediator from such ruktlic ugercy, or an
arbitrator appointed jursuant to the provicions of this Agreement,
and the Board agrees to be bound by any lawful order or award thereof,
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C, The association and its members sh'1ll have the right to
use schiool building facilities at all :1easonalle hours for meetings.
No teacher shall be preventec from wearing insignia, rins or other
identific.tion of membership in the Association either on or off
school premises., Bulletin Loaxcs anc other establiched media of
.comwunication shall be made avail:ble to the Association and its

members.

D, The Board uajirees to furnish to the Association in re-
sponse to reusonable requests from time to time all available
infoim.tion concerning the finuncial resources of the cistrict,
tentative buajgetary requirements and allocctions and such other
infoir.ution us will assist the Association in develoring intel-
ligent, accurate, informed and constructive programs on behalf
of the teachers and their stidents, together with information
which may be necessary for the Association to rrocess any

grievance or cowplaint,




AETICLE III

Frofessional Couipencation

A. The salaries of teachers covered by this Agreement are
set forth in Schedule A which is attached to and incorporated in
this Agreement. Such salary schedule shall remain in effect

during the one-year term of this Agreement.

B. The schedule is busec uron a normal weekly teaching
loaa, as hereinafter cefined, August 29, 1966 to May 31, 1¢67
during normal teuching hours. For e>trawcrk the teacher shall
be éntitled to appropriate acditional professional compensation.
The teacher shall be raid, in addition to his base salary, for
all time spent after the regular school day in surervision of
extra-curiicular activities of students as set forth in Schedule

Ao
C. The School Board will set the legal holidays.

D. A teachee engaged during the school day in negotiating
in behalf of the Association with any representative of the Board
or participating in any professional grievance negotiation,
including arpitration, shall be released from regular duties

without loss of salary.




ol TICLE IV

Teaching Hours

A. Teachers shall check in for cuty no later than 8:30
a.me. and leuve no earlier than 3:45 p.m. Teachers, unless on
other cpecifieu auty, shall be expected to be in their home rooms

twenty-five winutes befoie tell time in the worning.

B. The Board 1ecognlizes the rrincirle of a standard forty-
hour workwceek wna will, so {ar as roscible; set vork scheculces
unc muke professional assipnwents 'hich can re Sonablyg belcom-
pletea :ithin such stuncarc woikiceek. The Board - 1ill not recuire
tewchers 1egularly to vork in excess of :uch standard workweek

within or outside of uny school building.

C. All teachers shall be entitled to a cduty-free lunch

jerioc of at least twenty-{ive winutes.




ARTICLE V 4
Teaching Loads anc Assignments

A. In a seven period cay, the normal weeily teachin; load in
graces 7 through 12 will be 25 te ching periods and 5 supervised
study periods anc 5 unassigned rreparation periods or 20 teaching
periods ana 10 supervisec study periods and 5 unassigned rre-
paration jerious. The normal weekly teaching load in the elementary
schools will be from 8:30 a.w. to 3:30 pym. with the exceptions as
set forth in Article IV of this agreement. No depaiture from
these nérus, except in cuase of cuergercy, shall be authorized
without jrior consultation with the Association. In the event

of any aisujrevment b.tween the 1epresentative of the Board and
the Actsociation as Lo the need and d€sirability of such ceviation,
the wmatter may Le yrocesseé through the professional grievance

negotiation procedure heireinafter set forbh.

B. Since rupils are entitled to be taught by teachers who -
are working within their area of competence, teichers shall not
be ascigned, e:cept tewjorarily and for good cause, outside the
scope of their teaching certificates or their major or minor

field of stuay.

C, Teachers who will Le‘arfected by a chunge in grade assign-
wente in the eleuentary school gradcs and by chanses in subject
assignwent in the cecondary school gruces will be notified and
conculted by their principal or superintencent as soon as practic-
able and prior to June lst. Such changes will tc voluntury to the
extent rossible., Every effort 1:ill be made to avoid reassipning



probationury elewentary school teachers to diffcrent grade

levels unless the teucher requests such change.,




Busic L0 pupils
Health Education 4C rurils

B. The Board recognizes that appropriate texts, litrary
reference facilities, maps, globes, luboratory eguipment, audio-visual
equipment, art suy;lics, athletic eauipuwent, current periodiculs,
stancara tests una (uestionnaires, and similar waterials are the
tools of the teuching jrofession. The parties will confer from
tiwe to tiwe for the jurjose of improving the selection and use of
such euuc.tional tools and the Board undert:kes promptly to iuplement
all joint ueclisiovns theieon wace Ly its representative anc the
Associution., The Board agrees at all times to keep the schools
reuasonably anc properly e uipred and maintained. Requisiticns,

purchase orders, and a check-out system will be used.

C. Unde: no conditions shall a teacher b¢ reguired to drive
a school Lus us jpurt of his 1egular as. iynment except for athletic
and Lund jructice out to the field.

D. The Board shall unake available in the school adequate
restroow and lavatory facilities exclusively for teacher use and
at least one roow, apjropriately furnishec, vhich shall be reserved

for use as a faculty lounge in which swokikg shall be reruitted,

E. Telephone facilities shall be made availusble to teachers

for their reasonuble use.

F. Adequate jurking facilities shall be mace available and

maintained f'or tcuci.ers ior their exclusive use.
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G, Notwithstauding their ewploywent, teachers shall be
entitled to iull rights of citizenship and no religious or political
activitkes of any teacher or the lack thereof chall be ;rounds for
any discipline or aiscriwinution with respect to the rrofessional

employment of such tezacher,

H. The provisions of this Agreewment and the vares, hours,
terms and conditions of eufloyment shall bte applied vithout regarq
to race, cieec, religioun, color, notional origin, apge, sex or
marital status or membership in or association uvith the activities
of any ewployee organization. The Board and the Ascociation
plea;e thewselves to seek Lo extend the advantages of public ed~
ucation bo every student without regard to race, creed, religion,
sex, color or nutional origin anc to seek to cchieve full equality

of educational ojportunity to all pupils.

-
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ARTICLE VII

Leave Pay

As All teachers absent from cuty on account of rersonal
illness or any other uajrroved reason shall be allowed full pay

for u total of 10 uays' absence in any school year,

B. Any teacher who is absent because of an injury or disease
com} ensable under the Michigan Workmen'!s Compensation Law, shall
1eceive from the Board the difference letween the allowance under
the orkmen's Compensation Law and his 1egular csalary for the

duration of the illness with no subtraction of sick leave,

C. Each teacher shall be entitled to an accumulation for
the unused rortion of each year's leave wp to 30 days which chall

be available in future yeais.

D, Proof of illness beycnd second cay may be required by

the school board.




AWTICLE VI1I

Leaves of Absence

A. Any teacher whose personal illness extends beyond the
period cow; ensated uncer Article VII shall e granted a leave of
absence without pay for one year. Upon return from leave, a
teacher shuall be assigned to the same yosition, if available, or

a substantiully equivalent josition.

B. Leaves of absence with pay not chafgeable against the
teucher's sick leave allowance shall be ;ranted for two (2) days

of personal leave accumulative to six (6) days.

C. Leaves of zisence without yay shall ke grantec uron
ajjlic.tion for the following ] urpoces:
(1) Study related to the teacher's license field,.

(8) Study to weet eligibility requircments for a license,
other than that helaea by the teacher.

(3) Stucy, 1ecearch or speciul teaching assignment involving
probable ucvantage to the school system.

The regular calary increment occuring: curing such reriod shall be

allowed,

D. A maternity leave muy ke pranted without ray by arrcement

between the pregnant purty and the Boarc,

B, military leaves of ubsence shall be granted to any teacher
who shuall be inducted or shall enlist £6r military cduty to any
branch of the armed forces of the United States.
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Teachers on military leave shall be given the benefit of
any increuments and sick leave allowances vhich would h:ve been
credited to them had they rewained in active service to the school

system,
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anTICLz IX

Teacher Evaluation

Aes All monitoring or observuation of the work performance of
a teachur shull ite concucted orenly anc with full knowledge of
the teacher. The use of cavescrorring, jublic adcress or aucio
systews, anc siwilar surveillance cevices shall te strictly rro-

hibited.

B. Each teuchur shall have the 1ight upon reouest to review
the coutents of his own rersonnel file. A rerresentative of the
Association wmuy Le re~ue:tec to accomyany the teacher in such re=-

view.

C. . teacher shall at all times be entitled to have rresent
a 1ejrecentative of the Associction vhen he is being reprimanded,
warnea or cisciyrlinea for .ny infraction of discipline or delicuency
in pirof'essional perforuunce. \hen a i1equest f'or such representation
is mwace, no action shall Le taken vith ri:cpect to the teacher

until such representutive of the Ascociation is rrecent.

D. No teacher si.all be disciplined, rerrim:nded, reduced
in rank or ¢ wyenscaticn or deyrived of any profescsional advantage
without Jjust cumse. #Any sich discijline, rer:im:nd or reduction
in rank, cowmyensation or acvuntage, incliding adverse evaluation
of teacher perfoimunce or violution of jrofescional ethics as-
serteu by the Boarc or any agent or rerresentative thereof shall
be subject to the proiessionul grievance negotictions rrocecure
heirei..ufter cet forth.
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ARTICLE X

Protection of Teachers

A. Sipce the teacherfs authority and effectiveness in his
classroom is undermined when students discover that there is
insufficient administrative backing and support of the teacher,
the Board recognizes its responsibility to give all reasonable
support and assistance to teachers with respect to the maintenance
of control ana discipline in the classroom. The Board further
recognizes that the teacher may not fairly be expected to assume
the role of warden or custodian for emotionally disturbed students
nor to be charged with responsibility for pswchotherapy. When-
ever it appears that a particular pupdl requires the attention of
special counsellors, social workers, law enforcement personnel,
bhysicians or other professional persons, the Board will take
reasonable steps to felieve the teacher of responsibilities with

respect to such pupil.

B, Any case of assault upon a teacher shall be promptly

reported to the Board oxr its designated representative,

C. Any complaints by a parent of a student directed toward

a teacher shall be promptly called to the teacher's attention.,

D. Teachers shull be expected to exercise reasonable care
with respect to the safety of pupils and property, but shall not
be indivicually liable, except in the cese of gross negligence
or gross neglect of duty, for any damage or loss to person or

property.



AnTICLE XI

A. It is contemplated that matters not specifically covered
by tiis Agreement but of common concern to the parties shall be
subject to professional negotiations between them from time to
time during the period of this agreement upon request by either
party to the other . The parties undertake to cooperate in are
ranging mweetings, selecting represemtatives for such discussions,
furnishing necessary information and otherwise constructively con-

sidering and resolving any such matters.

Be At least sixty days prior to the expiration of this
Agreewent, the parties will likewise begin negotiations for a
new agreement governing wages, hours, terms and conditions of

employuent of teachers employed by the Board.

C. In any negotiations described in this Article, neither
party shall have any coutrol over the selection of the negotiating
or bargaining representatives of the other party and each party
may select its representatives fromwithin or outside the school
district. It is recognized that no final agreement between the
parties may be executed without ratification by a majority of
the Board of Education and by a majority of the membership of the
Atlanta Chapter of the Michigan Education Association, but the
parties mutually pledge that representatives selected by each
shall be clothed with all necessary power and authority to make
proposals, consider proposals, and make concessions in the course
of negotiations or bargaining, subject only to such ultimate

radification,
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D. Both partiés reserve the right to have all or part of
its weumbership present at negotiation proceedings or to bring
in outside resource people to such meetings. However, it is
recognized that these people may not enter into the proceedings

unless muﬁually agreed to do so and at the request of both parties.

E. Both parties reserve the right to recess the proceedings

for the puppose of caucus at any time during the said proceedings.

F. During negotiations both parties agree to meet at least
twice monthly at dates, time, and places prescribed at the initial
meetings of the parties or meetings thereafter set with the under-
standing that meeting dates may be changed or additional meetings

set with the mutual consent of both parties.

G. If the parties fail to reach an agreement in any swch
negotiations, either party may invoke the mediation machinery
of the State Labor kMcdiation Board or take any other lawful
meusures it may deem appropriate, including the imposition by
the Association of professional sanctions to discourage teachers

from working in the absence of contract.
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Al TICLE XIX

Professional Grievunce Negotiation Procedure

A, Any teacher, group of teachers or the Association believing
that there has been a viclation, misinterpretation or misapplication
of any rrovision of this Agreement or any existing rule; order
or regulation of the Board, or any other provision of law (except
a statute syecifically estublishing a procedure for redress)
relating to wages, hours; terms or cincitions of employment, may

file a written grievance i:ith the Board or its cesignaged representatives.

B. \Vithin five cays of peceipt of the grievance the designated
representative of the Board shall meet with the Association in an
effort to resolve the grievance., Affectec teachers may or may not
be preient at such meeting. If the grievance shall te denied by
the Board's representative, the grievance shall immediately be
transumitted to the secretary of the Board, with a statement of

reasons why it is being disapproved.

Ce Within 15 days from receipt of the grievance, the Board
shall pass wpon the grievance., The Board may hold a hearing thereon,
may designate one or uore of its members to hold a hearing or other-
wise investigate the grievance, or prescribe such procedure as it
may deem appropriate for considration of the gricvance, provided,
however, that in no event, excert with express written consent of
the Association, shall final determination of the grievance te

made by the Board more than 20 days after its submission to the Board.




Do If the decision of the Board is not satisfuctory to the
Association, the grievance may be submitted to arbitration before
an impartial arbitrator selected by the parties., If the parties
cannot agree as to the arbitrator, he shall be selected by the
American Arbitration Association in accord with its rules which
shall likewikse govern the arbitration hearing. The Baard shall
not be permitted to assert in such arbitration proceeding any
ground or to ref; any evidence not previously disclosed to the
Education Association. The arbitrator shall have no power to
alter, add to or subtract from the terms of this Agreement. Both
parties agree to be bound by the award of the artitrator and agree
that judgment thereon may be entered in any court of competent

Jurisdiction.

E. If any teacher for whom a grievance is sustained shall
be found to huve been unjustly discharged, he shall be reinstated
with full reimbursement of all professional comrensation lost.

If he shall have been found to have been improperly deprived of
any professional compensation or advantage, the same or its

equivalent in money shall te paid to him.

F. For administrative convenience, the Board may cause
couplaints whitch may be the subject of grievances under this
Article first to be presented to the principal or other school
employee, for informal processing, in an effort to reduce the
number of formal grievances handled under the professional grie-
vance procecure herein established. The parties shall mutually
work out procedures for such informal processing upon request, but
exhaustion of such informal procedures shall not e required as a

condition precedent to invoking the grievance procedure.
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ARTICLI, XIII

Ilhiiscellaneous Provi¥ions

A. The Board agrees at all times to maintain a list of
substitute teabhers . Teachers shall be informed of a telerhone
ngmber they may call before 7:30 a.m. to report unavailability
for work. One a teacher has reported unavailability, it shall
be the responsibility of the acdministration to arrange for a sub-

stitute tewcher,

B. The association shall be duly advised by the Board of

fiscal, budgetary and tax programs affecting the district whenever

reasonaitly requested.

C. The Association shall deal with ebhical problems arising
under the Code of Ethics of the Education Profession in accordance
with the terms therof and the Board recognizes that the Code
of Ethics of the Education Profession is considered by the Asso-
ciation and its membership to define acceptable criteria of pro-

fessional behavior,

D, This Agreement shall supersede any rm.les, regulations
or practices of the Board which shall be contrary to or inconsiste
ent with its terms. It shall likewise surersede any contrary or
inconsistent terms contained in any individual teacher contracts
heretoiore in effect, All future individual teafher contracts
shall be made expressly subject to the terms of this Agreement,
The provisions of this Agreement shall be incorporated into and
be consicered part of the established pa@licies of the Board.

Copies of this Agreement shall be rrinted at the expense
of the ‘Board and presented to all teachers now employed or here-
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after employec by the Board.

F, If any provisirn of this Agreememt o» any arplication of
the Agreement to any e ployee or group of employees shall be
found contrury to law, thien such provision >r application shall
not be deemed valid anu s1bsisting except to the extent rermitted
by law, but all ot:.er rrovisions or arjlications shall continue

in full force and :ffe:t.

G. This Ajreement shall not be eff'ective until ajrroved
as to form Ly :ounsel for the Michigan Education Association,
whose ajjro -l shall he noted thereon. Such approval shall in
no way corscitute the Michigan Education Association or its
co.nsel ¢ Jarty to this Agreement, which shall be exclusively
between the Board and Ausociation named in the first parapgrarh

of thi; Agreement,



~LWT1CLE XIV

Duration of Agreement

This Agreement shall be effective as of June 5, 1906 and
shall continue in effect for one year until the fifth cay of
June, 1967. This Agreement sh.ll not te e>tendec orally and
it is expressly understood that it shall expire on the cate
indicated.

BORRD OF LDUC .TICN

sy
Tts President

B

Y.
Tts Cecretary

ATLANTA CHaITUR OF THE L.ICHIGAN
EDUCATICN ASSCIIATICKN

By,

Its Fresident

B

:
Its Secretary

Ajproveca as to
form by Michigan
Education Association

Counsel



SCHEDULE A
Teacher Salary Schedule

I, The following shall be the Teacher Salary Schedule:

B.S. Degree Masters Degree

$§’§§8. $300 more
5,500
5,650
5,800
5,950
6,100

ownmFwoeO

In addition to the above schedule, the Board agrees to
split 50-50 with the teachers any state aid in excess of an
increase of $8.00 per child.

II. Credit for experience outside the school system shall

be evaluated by the Board and credit shall be allowed whenever
the prior service of the teacher is deemed satisfactory. Full

credit shall be givén for @he first 3 years of experience but

no credit shall be given for a fractional part of a year.

5 & U Incremen%s become efifective September 1 of each year
and advancement under the salary schedule shall be automatic as
of September 1 or February 1 following completion of required

accademic or professional courses.

IV. In addition to the basic teacher salary as provided in

the foregoing, there shall be paid the following further sums:

Head Football Coach 53 $250,00
Assistant Football Coach ; 175.00
Head»Basketball Coach 250.00

£y
Assistant Basketball Coach 175.00




Baseball Coach
Senior Class Advisor
Junior Class Advisor
Yearbook Advisor
Senior Flay Director
Junior Play Director
Freshman Sponsor

Sophomore Sponsor

) Lo

$175.00
100,00
100.€0
100.00
50.00
50,00
50,00
50.00



LCHEDULE B

SCHOOL CALENDAR 1966-1967

August 29, 1966

September 5, 1966

Novewber 14 through 18, 1966
November 24, 1966

November 25, 1966

December 21, through 31, 1966
January 2, 1967

karch 22 through 24, 1967
May 30, 1967

May 31, 1667

Total: 181 membership days

School Starts

Labor Day recess

Hunting Season recess
Thanksgiving Day recess
Thanksgiving D&y recess continued
Christmas recess

New Year's recess

Easter recess

Memorial Day recess

School Ends

*Dates underlined indicate legal membership days.
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