1968 - 1971
MASTER AGREEMENT

between

THE BOARD OF EDUCATION

and

THE ARMADA EDUCATION ASSOCIATION

Armada Area Schools
23550 Center Road
Armada, Michigan U48005

LABOR AND INDUSTRIAL
RELATIONS LIBRARY

Michigan State University



INDEX

Page

Agreement : §
Witneeseth : 3
Article I ......Recognition 2
Article II .....Board Rights 2
Article III .,...Association and Teacher

Rights and Responsibility 3
Article IV ..,...Professional Compensation 6
Article V ,.....Teaching Hours ;.
Article VI ,....Professional Qualifications

and Assignments 1
Article VII ,...Teaching Conditions 8
Article VIII ...Leave Pay 9
Article IX .....Leaves of Absence 9
Article X ......Teacher Evaluation 11
Article XI .....Protection of Teachers 2
Article XII ....Grievance Procedure ie
Article XIII .,.Negotiation Procedures 13
Article IV ,...Miscellaneous Provisions 13
Article XV ,....Duration of Agreement 14
Schedule A 15
Schedule B 16

Calendar 17



prage 1

AGREEMENT

This Agreement entered into this June 10, 1968, by and
between the Board of Education of the Armada Area School District
of Armada, Michigen, hereinafter called the "Board", and the
Armada Education Association, hereinafter called the "Association",

WITNESSETH

WHEREAS the Board and the Association recognize and declare
that providing a quality education for the children of Armada
Area School District is their mubtual aim and that the character
of such education depends predominantly upon the quality and
morale of the teaching service, and

WHEREAS both parties recognize that the Board by state law
is vested with policy making responsibilities, and

WHEREAS the members of the teaching profession are particular-
ly qualified to assist in formulating policies and programs design-
ed to improve cducational standards, and

WHEREAS the Board has g statutory obligation, pursuant to
Act 379 of the Michigan Public Acts of 1965, to bargain with the
Association as the reproscntative of its tcaching personnel with
respect to hours, wogecs, terms and conditions of omployment, and

WHEREAS the parties, following extended and deliberate
professional negotiations, have reached certain understandings
which they desire to confirm,

In consideration of the following mutual convenants, it 1is
hereby agreced as follows:
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ARTICLE I RECOGNITION

A,

B.

The Board recognizes the Armada Education Association

as the exclusive bargaining repressntative for all
regularly employed full time empioyecs (teaching 90 days
or more) who are certified by the Michigan Department
of Education, including classroom teachers, guidance
counselors, librarians, psychologists, diagnosticians,
social workers, cpeech and hearing therapists, homsbound
teachers, clinicians, and teacher consultants, but
excluding the Superintendent, Principals, and all other
employees, '

The Board agrees not to negotiate with any teachers!
organization other than the Association for the duration
of this agreement.,

ARTICLE II - BOARD RIGHTS

The Board,on its own behalf and on behalf of the

electors of the district, hereby retains and reserves unto
itself, without limitation, all powers, rights, authority,
duties and responecibilities conferred upon and vested in it
by the laws and the Constitution of the State of Michigan,
and of the United States, including, but without limiting
the generality of the foregoing, the right:

(1) To the executive management and administrative
control of the school system and its properties
and facilities and the sctivities of its employees;

(2) To hirc all employeos and subject to the provisions
of law, to determine their qualifications, and the
conditions for their continued employment, or their
dismissal or demotion; and to promote, and transfer
all such employees;

(3) To cstablish grades and courses of instruction,
including special programs, and to provide for
athletic, recreational and social covents for
studonts, all as deemed necessary or advisable
by the board;

(4.) To decide upon the means and methods of instruction,
the sclection of textbooks and other teaching
materials and the use of teaching aids of every
kind and nature;

(5) To dctermine class schedules, the hours of instruct-
ion, and the duties, responsibilitics, and assign-
ments of teachors and otheor cmployces with respect
thereto, and non-tcaching activites, and thc terms
and conditions of employment.
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The eoxercise of the foregoing powers, right, authority,
duties and responsibiliities by the Board, the adoption of
policies, rules, regulations and practiccs in furtherance
therewith shall be limited only by the specific and express
terms of this agrecement and then only to the extent such
specific and express terms herecof are in conformance with
the Constitution and laws of the State of Michigan, and the
Constitution and laws of the Unitcd States.

ARTICLE III - ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

A. Tcachcrs shall have the right to perticipate in
professional organizations and to negotiate or bargain
collectively with their public employer through
represcniatives of their own choice and shall not be
discriminated against as a result of such activities.
The teacher shall not be discriminated against as a
result of instituting a grievance, complaint, or pro-
cecding under this Agreement or because he has given
testimony or instituted proceedings under the law.

B. The Association shall have permission to usc school
building facilities at all rcasonable hours for
mectings not conflicting with the school calendar.

(]
.

In response to reasonable written requests the Board
agreces to furnish the Association committec concerned
all availcble informaetion concerning the financial
rosources of the district, togecther with information
which may be necessary for the above mentioned
committee to process any grievance or complaint.

D, Teachers are entitled to full rights of citizenship.
No recligious or political activities will bo grounds
for discrimination. The private or personal 1life of
any teacher, within the limits of profossional behavior
as outlined in the Codc of HEthics of the Education
Profession is not within the appropriate concern or
attention of the Board., Thec provisions of this
Agrecment and the wages, hours, terms and conditions of
cmployment shall be applied without regard to race,
creed, religion, color, national origin, sex or maritial
status or membership in any employee organization.
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Rights teschers mey have under the Michigsn Generecl
School Laws or appliccble civil service lcws end regulat-
ions shcll be limited only by the specific a&nd expressed
terms of this sgreement, cnd then only to the extent such
spceific cnd expressed terms hereof cre in conformcnce
with the Constitution and lcws of the State of Michigsen
end the United Steates.

The terms snd conditions of cn individucl contrect will
be subject to £nd will incorporate the terms and conditions
negoticted in the Master Agreement.

This Agrecment shall supercede any rules, regulations,
or practiocce of the Bocrd which shesll be coptrery to or
inconsistent with its terms.

Within thirty deys of the begimrning of their employment
hereunder, teachers msy sign snd deliver to the Bosrd

cn cssignment suthorizing deduction of membership ducs
or csscssments of the local Association, the Michigcp
Educction Associetiom, and the National Educction
Associction. Such cuthorized sums shsll be deducted
from the regulcr sclerics of tecchors in ten equcl
decductions %one per school month) in eccordence with the
"Peyroll Deduction for Continuipg Membership” plan
conducted by the M.E.A.

When suthorized by the ipdividucl teacher, & designeted
sum mcy be doeducted cnd remitted to the Macomb County
Schools Employee Credit Union, hecelth ipsurcnce company
designsted by ALE.A., ond The Roerd spproved tox
sheltered spnuity program.

The Tescher ip fulfillipg their obligctions shell desal
justly cnd copgsidceretely with ecsch student, end shell
checoursge the studept to study verying points of view
and rcspect his right to form khis own judgement.

The cuthority cnd effectiveness of classroom control
shcll be primerily the teocher's responsibility. It is
resogalzed thet discipline problems cre less likely to
eecur in classes which srs well tought and where & high
level of student inuerust is meinteiped. It is likewise
rccognized that wLﬁa disciplime problems occur, thcy may
most construct1ley be declt with by cncouragement, prcise
cad emphasis upop the child's desircble chorceteristics.
Whenever it sppesrs thet & particulser pupil requires the
sttention of speeisl coupselors, sociel workers, or low
enforcement persornel, the tcoeher shell advise the
principal in writing. Reasopoble efforts shell be made
to provide such specicl cttentiog os is required.
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A tcacher may exclude a pupil from one class when the
grossness of the offense, the persistence of the misbe-
havior or the disruptive effect of the violation makes
the continued presence of the student in the classroom
intolerable, In such cases, the teacher will furnish the
principal, as promptly as his tcaching obligations will
allow, full particulars of the incident., Continued
exclusion from class must be with the approvel of the
principal.

It is the responsibility of the Association and individud
teachers to honor Board policics and administration
regulations not in conflict with this agreement. The
Board anticipates revision of the Board Policy Book.
Before adoption of a revised Board Policy Book, the Board
and Association will meet for the purpose of discussing
such policies of mutual concern.

It is the responsibility of the Asssciation and individud
teacher, as well as the Board of Education, to provide
the highest quality educational program possible for
every boy and girl in the school district. On the
teacher's part this includes but is not limited to:

1. Careful daily preparation of lessons, lectures,
demonstrations, etc.

2. Voluntary participation in building and district-
wide curriculum study. A K-12 curriculum study to
insure a continuous and even flow of educational
material and academic learning thr.ughout all
grades of the school system will be scheduled to
begin within the first six weeks of the school yean

3. Reasonable participation in public-oriented
activitiea of the school such as:

0e Open House

b. PTA meetings

c. Public performances of children in plays,
cuncerbs, athletic activities, etc.

4. Promptness in meeting classes, keeping qpbulntmcnt.
with parcnts, students and other school cmployees,
and furnishing essential reports and information
required by administrators.

5. Counsideration of home conditions which hamper
learning and make scheduling of parent-teacher
conferences during usual scho»l hours impossible.

6. Reserving Tucsdays for staff meetings which are
called by the administration., All teachcrs shall
attond the meeting unless specifically cxcusecd
by the administrator.
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ARTICLE IV - PROFESSIONAL COMPENSATION

A,

I.

The salaries of teachers covered by this agreement are
set forth in Schedule A which is attached to and incor-
porated in this agrecement.

All teachers employed shall be given full credit on
the Salary Schedule set forth in Schedule A for full
years of outside teaching experience.

If the need arises for the teacher to appear before the
State Labor Mediation Board, the teacher shall be
released from regular duties without loss of salary.

A teacher shall be released from regular duties without
loss of salary an average of one day each semester for
the purpose of participating in Region 6 meetings of the
Michigan Hducation Association.

Full time teachers substituting during their preparation
period shall be paid $5.00 per full period class
assignment.

Class advisors will be assigned by the administration on
a rotation basis., Any deviation from this shall be by
mutual consent of the administration and teachers involved-

A teoacher with seniority on the staff shall be given first
considcration for any opening involving supplemental pay,
provided the teacher is qualified for such opening.

Teachers involved in extra duty assignments shall be
compensated in accordance with Schedule B which is
attached to and incorporated in this agreement.

Teachers required in the course of their work to drive
personal automobiles on school business which has been
approved by the Board or its agent shall be paid a car
ellowance of ten (10) cents per mile. The Board shall
provide liability insurance protection for teachers when
their personal automobiles are used as provided in this
section.

Secondary teachers who are requested to accept permancnt
or continuing additional classroom assignment in licu of
a prcperation period shall receive a portion of their
reguler salary pro-rated for the duration of the
assignment equal to the ration the preparation period
bears to the total number of class periods per day,.
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Teachers are paid on the basis of 187 duty days.
Deductions for days lost or for a partial year's service
shall be detormined on the basis of 1/187th of the
annuel selary. The hourly rate will be determined by
dividing the daily rate by 7% hours,

The Board agrees to pay the full annual premium for
family coverage in the Michigan Blue Cross-Blue Shield
Hospital-Medical Insurance Paln for Comprehensive
Hospital Care and the Master Medical Plan, At the Option
of the teacher, the Board agrees to pay an amount not to
exceed the above cost toward the MEA Hospital-Medical
Plan,

ARTICLE V - TEACHING HOURS

A,

ARTICLE

s

De

The teacher's normal working day shall not exceed T
hours including a thirty minute duty free lunch period.
Assigned time shall not exceed six (6) hours.

Teachers shall arrive in the morning in time to meet
their first class and may leave in the afternoon follow-
ing their last class except on those days in which a
meceting or conference has been scheduled.

VI - PROFESSIONAL QUALIIICATIONS AND ASSIGNMENTS

Tcochers cmployed by the Board for a rogular teaching
nssignment should have a bachelor's degrec from an
accreditod college or university, and a provisional or
pormanent certificate. Exceptions shall be permitted
only in cascs of absslute nccessity or where the teacher
has outstanding credcntisls and the association shall be
8o notified.

Teachers shall not be assigned outside the scope of their
teaching certificates in their major or minor ficld of
study except temporarily and for good cause.

Teachers affected by a chanege in groade or subjoct assign-
ment will be notified as soon as precticable and rcassign-
ed. I tw> or more teachers request reassignment to the
same position, the selection will be made by the
Superintendent based upon professional background and
attainments of all applicants and the length of time

cach has been employed within the school system.

It is the sole responsibility of the tcacher to meet and
maintain certification requircments as prescribed by
State law,
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ARTICLE VII - TEACHING CONDITIOWS

A, The Board and the Assnciation recognize that appropriate
texts, library referencc facilities, music supplies and
equipment, maps and globes, lab equipment, audio-visual
equipment, art supplies, athletic equipment, current
periodicels, standard tests and questionnaires, and
similar materinls are the touols of the teaching professim
The perties will confer from time t- time for the purpose
of improving discipline procedures, and the selection and
use of educational toosls. The Board undertakes to
promptly implement all joint decisions thereon made by
its respresentative and the Association., The Board
agrees at all times to keep the school reasonably
equipped and maintained.

B. The Board shall make available as soon as practical in
cach school adecquate lunchroom and lavatory facilities
oxclusively for teachor usec and at least one room
appropriately furnishced, which shall be resecrved for use
as a faculty lounge in which smoking shall be permitted.

C. Tolephone facilities shall be made available to teachers
for their reasonable use, All toll calls for personal
business shall not be charged to the school but are to
be listed on the form available and paid for by the
teacher,

D. A vending machine for beverages may be installed in the
teachers! lounge if requestcd by the Association, the
proceeds to be used for a teachers! fund. Such vending
machinos shall be maintained by the tsachers, with no
mainteinence from the custodians, and at no expense to
the school,

E. Adequate parking facilities shall be made available to
school personnel.

i's Bach membor of the Assuciation shell receive a tuber-
culin test or chest X-ray as evidence of freedom from
tuberculosis., If the tuberculin skin tost is positive,
a chest X-ray is required. The test shall be taken
annually and must be conducted within nine (9) months

of cmployment, A statement signed by a physician shall
be filed in the cmployees personnel file within fourteen
(1) days after the first day of regular school sessions
>f cech school year,
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ARTICLE VIII - LEAVE PAY

A. The Board shall grant a maximum of one day per month sick
leave each school year., The total accumulation credit
shall not excced one hundred (100) days without loss of
Peye.

B. One-half pay, at thc teacher's present daily rate, shall
be paid at the time of retirement for the unused portion
of sick days,

C. At the end of the first year of employment the Board will
refund to employees all sick leave pay deducted for which
they would have been eligible, according to policy.

D, At the beginning of the school year, the Board will
furnish a statement of accumulated sick leave,

E. The Board shall have the right for medical verification
of absence.,

F. Workmen's Compensation shall be provided as specified by
law. In addition the Buard will pay to the teacher the
differencc betwecen the amount paid t> him by the Workman's
Compensation insurance and his regular salary, and will
charge the employces sick leave accumulation proportion-
ately for a pcriod equivalent (to tho ncarest half day)
t: the supplementary payment.

ARTICLE IX - LEAVES OF ABSENCE

As Any teacher whose persoynal illnoss extends beysnd the
period compensated for absve shall be granted & leave of
absence without pay for such time as is necessary for
complete rccovery from such illness, Upon return from
lcave, a tcachecr shall be assigned to the same position,
if available, or a substantially cquivalent position.,

B. Lcecaves of sbsence with pay chargeable against the teacheds
sick leave accumulatisn mey be grented for the following
reasons:

1ls A meximum of five days per school yecar for an
emergency or critical illness in the immediate
femily. Immediate family is interpreted to mcan
father, mother, father-in-law, mother-in-law,
brother, sister, husband, wife, or child.

2. Attendance at a ceremony awarding a degree to the
staff member for such portion of the day as is
necessary.

3. One day for attendance at the school graduation
2f a son, daughter, husband, or wife.,

o, Time necessary not to exceed two (2) days, for
the conduct of personal affairs which cannot be
handled outside of school hours, the same to be
rcquosted and approved by the Superintendent.,
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Leaves of ebsence with pay not chargecsble agesinst the
tcacher's sick leasve cccumulation mey be granted for
the fellowing recssons:

1. Time necessery, not to exceed three deys per

school yeer, for & decth 1n the immediste femily.

(Immcdiate fomily is defined in B-1 sbove.)
Notification of such aobsence shell be given to
the buildipg principsl or the supcrintendent.

2. Court sppearecnce &s & witness in eny ccse connect-

¢d with the teeacher's employment with the school
whenever the teecher is subpoensced to attend
such procecding.

3. Visiteatiop &t other schools, attendigg eduecetiopn-

&l conforencces or conventions when epproved by
the Pripcipel epd Superintendent.

L. Time nccessary to teke the Selecctive Service
physiccl e¢xemination.

Leaves of cbscnce without poy mey be grented upojn sppli-
cation for the following purposes:

1., Study relsted to the tecacher's license field.

2. Study to mest eligibility rcquiremepgts for =
license other tham thet held by the teacher.

3. Study, resssorch, or specisl tecaching sssignment
involving probcbl., cdvantasge to the school
system.

A maternity lesve shall be gronted without pey, commoencihg

not lster then the c¢nd cf the fifth month of pregneapcey,
cxceopt thet when this date fells within opge school month
of the c¢pd cf the semester the tcacher may be permitted
to completc the semester. The tecacher shell be eptitled
to rceturp from such leeve at sny time within cpe year,
subject to writtem medicel cpproval ocpd & veecpey in her
tcaching cres exists,

Militcry lcaves of cbscence may be grapted to aspy teacher
who shegll be igducted or shecll cnlist for military duty
te sny brench of the Armed Forccs of thc United States.
Tcachers on militery leave may be given the bencefit of
epy increments snd sick lecave cllowances which would
heve been credited to them had they remaised ipy cctive
scrvive ip the school system.
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ARTICLE X - TEACHER EVALUATION

A.

8,

The work performence of gll teechers shell be evelusated
in writing.

All observetion of the work of & teecher shell be conducted
openly cnd with full knowledge of the teacher. A copy

of the written evalustion shcll be submitted to the tescher
within ten (10) school dsys. No less then one evelusction
shzll beo mede per semester for prcbetioncry tecchers and
vone per yeer for tenure tecchers.,

Ecch teechor shell heve the right upon request to review
the contents of his own perscnncl file with the exception
cf confidobntial meterisls.

A teccher shcll be entitled to hove presepnt & represente-
tive of the Associastion when he is being reprimended,
werned, or disciplined.

Any Bocrd represcntative shcll be entitlcd tc hove prescnt
cnother rcepresentetive cf the Bocrd when he is reprimend-
ing, werniag, or discipliring & toecher.

No tezcher shell be diseciplined, reprimcogded, reduced in
compensction or deprived of eny prcfessicnel sdvagtage
without just ccuse.

ARTICLE XI - PROTECTION OF TEACHERS

¥

The Board recognizes its respopsibility to give &ll
recasopeble support cnd assistence to teschers in meipn-
tcinirng control smd discipline.

Any ccse of csssult upon & teacher, or i1f eny tecoher is
complciged cgainst or sued &s o result of discipli&ery
cctiop tcken cgelmwst & student, it shell be promptly
reported to the Bosrd, who will cdvise the teacher of
his rights and obligsaticms.

Time lcst by ¢ teccher in connectiopn with cny imcident
mehtioncd in this srticle shcll not be cherged cgeinst
the teacher's lesve, but such time shall not execed five
(5) deys. Additionsl leacve mey be greanted upony cpproveal
of the Becrd.

Tccchers shall be expected to exercise rccscpcble care
with respcat tc the scfoty of pupils cnd property but
shell nct be individuclly licble, coxcept in cases of
gross negligence, for any dcmcge or loss to perscpn or
oropoerty.
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A teacher may take such reasonable steps'as necessary
to protect himself from attack or to prevent injury to
eanother student.

ARTICLE XII - GRIEVANCE PROCEDURE

A,

A grievance is s mstter involving the violeation of a
specific Article or Section of this Agreement.

The following matters shall not be the basis of any
gricvance filed under the procedures outlined in this
erticle:

1. PFeilure to re-employ or the termination of the
services of any probstionary tesacher,

2. The placing of & non-tenure teacher on & third
yeer of probsation.

3. Any complsint for which there is snother remedisl
procedure of forum esteblished by lew or regulsa-
tion heving the force of law, including any
metter subject to the procedures specified in
the Teacher Tenure Act (Act L of Public Acts,
Extre Session of 1937 of Michigan ss smended).

If the tescher or Associstion does not process the slleged
grievance with the Building Principsl &t level one within
ten (10) school days following the date onh which the act
or conditicn of the elleged grievance occummd, then the
grievence will be considered wsaived.

PROCEDURE

Level One: Any tescher cr the Association shell discuss
the grievaence with the Building Principsl in an informal
manner. The Principel shall have five (5) sohool days
in which to resolve the problem.

Level Two: Within five (5) schocl deys of receipt of the
decision of the Principasl, the Aggrieved teacher or

the Association may sppeel to the Superintendent. The
appe&l shell be in writing, shall specify the Article

and Section of the Agreement allegedly violated, and shsll
contain the reasons for the appesl. Within ten (10)
school deays &sfter receipt of the appesal, the Superintend-
ent shell render his decision with reesons in writing.
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Levecl Threoe: Within five (5) school days of receipt

©f the written decision of the Superintendent, the
aggricved teacher or the Association may appeal the
decision of the Supcrintendsnt to the Board of Education,
The appecal shall be in writing, shall contain the same
wording as the grievance filed with the Superintendent,
and shall contain the reasins for the appeal.

Level Four: If the gricvance is not satisfactorily

rcsolved at level three, the aggrieved teacher or
Association may, within five (5) school days of receipt
of the decision of the Board, submit the grievance to
mediation or factfinding as established by statue
through the State Labor Mediation services. The findings
or rccommendations of the State Labor Mediation services
shall not be binding on either party but may serve as
uscful and mcaningful guidelines to a peaceful settle-
ment of any issues. All parties shall be so notified.

Nothing contained herein shall be deemed to abrogate or
limit the rights guaranteed by existing statutes.

The Ass:ciation reserves the right to determine the
validity of a grievance and to process only thosec
grievances which are in direct violation of the Mastor
Agreement,

If any teacher for whom a grievance is sustained shall
be found to have been unjustly discharged, he shall be
reinstatcd with full reimbursement of all professional
compensation 1ost,

ARTICLE XIII - NEGOTIATION PROCEDURES

A

It is recognized that matters from timo to time arise

of concern t> the parties, Either party may request 2o
conference to be held within threc weeks, to negotiate
such matters, The agenda shall be limited to the
problems indicated on the request. Any contract
altorations or addenda which is mutuclly agreed upon
shall become effective upon ratificatiosn by both parties.

The salory portion of this contact shall be negotiated
each year starting not later than April 1. (Schedule
L and B)

At least sixty (60) days prior to the expiration of
this Agreement the parties will begin negotiations for
o new agreement covering wages, hours, terms and
conditions of employment of teachers employed by the
Board,
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ARTICLE XIV - MISCELLANEOUS PROVISIONS

A., The Board agrees at all times to maintain an adequate
list of substitute teachers. Tcachers shall be informed
of o telephine number thoy may call before 7 a.,m. to
report unavailability for work, Once a teacher has
reported unavailebility prior to 7 a.m., it shall be the
responsibility of the administration to arrange for a
substitute teacher,

B. The Assuciation shall deal with ethical prirblems arising
under the Code of Ethics of the Education Profession in
accordance with the terms theoreof and the Board
recognizos that the Code of Ethics of the Education
Profession is considered by the Association and its
membership tos definc acceptable criteria of professional
bechavior,

C. C-pics of this Agrecment shall be printcd at the expoense
of the Board and presented to all teachers now employed
or hereaftcr omploycd by the Board,

D, 1If any provision of this Agrcement or any application of
the Agreement t: any employee or group of employees shall
be found contrary to law, thon such provisicn or applica-
tion shall not be deemed valid and subsisting except to
the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

E., Educational programs and/or projocts outside thc normal
day school program ds not fall under this Agreement
unless speocifically included.

ARTICLE XV - DURATION Or AGREEMENT

A. This agreoment shall bc cffective as »f the first day of
July, 1968, ond sghall continuc in effect until the
thirticth Jday »f June, 1971. This Agroement shall not
be extcnded »rally, but may be extended by mutual written

conscnt,
IN WITNESS WHEREOF, the partics hercunt: set thecir hands
and scals this day of ,1968,
ARMADA EDUCATION ASSOCIATION ARMADA BOARD OF EDUCATION
BY Bt
President President

Decretary secretary



page 16

EXTRA DUTY

SCHEDULE B
Football Band 8%
Hecad 8%
Assistant 6% Plays each $200
A 5% Seni Class Advisors
Vi cnior Cla visor
s b cach $150
Basketball Junior Class Advisors |
Hbad 8% each $100
Assistant 6%
Freshman u% Debate $150
J.H. Bth o'f ;
Tths uﬁ Yearbook $200
Chorus L%
Bascball
Head 5% Girls
Assistant L% Baskctball and
Cheerleading 6%
Track 5% Gedohs $200
Tennis L% '
Driver Hducation $5 per hour
Golf L%

Athletic Dircctor 837

Percentages are based on the BA scale in Schedule A, I.
Incremcnts are based on the number of years of experience
in that activitys




Armads Ares Schools
Armads, Michigan

Addendums cne, two, &nd three to the
1968-71 Master Agreement between the Board
of Educetion and the Armsds Education Assoc.
covering

1. 1969-70 Cslendsar

2. Salery Schedule A

3. $3,000 Term Group Life Insursnce

shsll become effective with the start of school
for 1969-70.

In Witness Whereof, the parties hereunto

set their hasnds and sesls this day of
- 2969,
Armsde Educsastion Association Board of Educsetion
President President

Secretary St ol o S
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Addendum 2

SCHEDULE A
1969-70
Step B.A. B.A. + 15 M.A. M.A. + 15 RE. 8.
Lz 8% 12% 16%

0 $7,250 $7,540 $7,830 $8,120 $8.410
& 7,613 7,917 8,222 8,526 8,831
2 7,976 8,294 8,61l 8,932 9,252
3 8,339 8,671 9,006 9,338 5,673
I 8,708 9,08 9,398 9. 7Ll 11,794
5 9,065 9.k25 9,790 10,159 R .515
6 9,128 9,802 10,182 10,556 10,936
7 9,791 10,179 117,574 10,962 11,357
8 10,150 10,556 10,966 11,368 11,778
9 10,517 10,933 1),388 11,770 12,199
10 10,875 11,310 11,745 12,180 12,615

Non-Degree Teschers tesching on full
yesr certification or a 90 day permit
shall receive $7,000 for full time

employment per yesar.

Sslery Schedule is bssed on semester hours.




Addendum 3
ARTICLE IV edd section
L. The Board will provide $3,000 of Term Group Life

Insursnce for &gll employees in the bsargaining unit
peysble to their designsted beneficiary.
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