MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

BUILDINGS AND SAFETY ENGINEERING INSPECTORS

RE: Economic Agreement, July 1, 2001 to June 30, 2005

The Memorandum of Understanding and attached Appendix and Schedules represent the economic
agreement between the City of Detroit and the Buildings and Safety Engineering Inspectors for the
period of July 1, 2001 to June 30, 2005.
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BUILDINGS AND SAFETY ENGINEERING INSPECTORS
APPENDIX ON WAGES AND FRINGE BENEFITS
JULY 1, 2001 TO JUNE 30, 2005

Length of Agreement

Four year economic agreement from July 1, 2001 to June 30, 2005
Wages

See attached Schedule I

Temporary Assignment

Both parties agree that this item shall be a proper subject to be dealt with in the supplemental
contracts. (See attached memo)

Mileage Reimbursement

See attached Schedule II

Uniform Allowance

The classification of Boiler Inspector shall be covered under the City’s $170 clothing allowance
as administered in accordance with the resolution of the City Council of May 9, 1974 (JCC p.

1107). (See attached memo)

Other economic benefits listed below shall be as they appear in the AFSCME Master Agreement
expiring June 30, 2005.

a.  Unemployment Compensation - Supplemental
Unemployment Benefits Article 17
b.  Sick Leave Article 24
c.  Longevity Pay Article 25
d.  Funeral Leave Article 23
e.  Shift Premium Article 26
f.  Holidays and Excused Time Off Article 28
g.  Unused Sick Leave on Retirement Article 29
h.  Vacations Article 30
i.  Jury Duty Article 33
J.  Hospitalization, Medical Insurance, Dental
Insurance and Optical Care Article 34
k.  Workers’ Compensation Article 35
1. Death Benefits and Life Insurance Article 36
m. Retirement Article 48



Retirement for members of the Detroit Building Trades Council shall be as it appears in Article
21 of the Detroit Building Trades Council Master Agreement expiring June 30, 2005.

Appendix
7. Overtime
A. The City has the right to schedule overtime work as required in a manner most

advantageous to the City and consistent with the requirements of municipal employment
and the public interest. Such overtime shall not be scheduled so as to reduce the work
force.

Overtime work shall be on a voluntary basis starting with the senior employee as
determined in the supplemental agreement. When there are not enough volunteers,
overtime assignments shall be made according to inverse seniority. The voluntary
overtime rule shall not apply where an unexpected emergency arises or it is impractical
to seek volunteers. The voluntary overtime rule, the exceptions thereto, and equalization
of overtime shall be a subject for supplemental agreements. In the absence of a
supplemental agreement, existing departmental practices will apply.

B. Time and One-Half Overtime

Salary Rated Employees: Time and one-half shall be credited or paid to salary employees
as follows:

1. All hours worked over eight (8) in one service day except if such time is worked on
a seventh day or holiday.

2. All hours worked over forty (40) in one service week except as indicated in Section
B-3 and except if such time is worked on a seventh day or a holiday.

3. Employees who are assigned to a work week of less than forty (40) hours, shall be
entitled to time and one-half for all work on the sixth day if they shall have worked
the assigned hours in the work week.

C. Double Time Overtime

Double time [two-hundred percent (200%) of the basic hourly rate] will be paid to
hourly-rated and salary rated employees for work on the seventh day of the work week
schedules as defined by Chapter 13, Article 2, Section 12 of the Municipal Code of the
City of Detroit.

Effective upon ratification of this Agreement, double time [two-hundred percent (200%) of
the basic hourly rate] shall be paid for all time worked in excess of sixteen (16) hours from
the employee’s assigned starting time.



D. When a schedule indicates a lunch period but conditions make it impractical to enjoy
same, the employee or employees involved will be paid the prevailing overtime rate in
lieu of his/her lunch period. The provisions of this section shall not apply to employees
whose work day is designated on a measured task basis. In no instance shall payments
be made for lunch periods not worked.

E. Premium payments shall not be duplicated for the same hours worked.

F. Employees in the classifications listed in Schedule I, in accordance with authorized
practice, shall receive cash payment from the first hour of overtime work required for
weekend inspections, only when the City is fully reimbursed for such inspection work.

G. All of the above shall be in accordance with Chapter 13, Article 2 of the Municipal Code
of the City of Detroit and the Michigan Minimum Wage Law.

Training Assignments

During the first two years of employment, the Department shall have the right to assign
Inspectors to any District/Section or subdivision thereof within the Buildings and Safety
Engineering Department. During this period, employees will be rotated through the
Districts/Sections, thereby familiarizing these employees with all aspects of the job
classification. Following this two year period, issues regarding selection of district
assignments shall be governed by the respective Master or Supplemental Agreements.

All parties agree that with the signing of this contract all economic issues are settled for the
duration of this Agreement.

It is further understood that non-economic matters that concern the classifications of Plumbing
Inspector and Electrical Inspector are covered under the Detroit Building and Construction
Trades Council Master Agreement with the City of Detroit; and the classifications of Building
Inspector, Boiler Inspector, Mechanical Inspector, Zoning Inspector, Elevator Inspector and
Licenses Examiner - Mechanical are covered under the AFSCME, Michigan Council 25 Non-
Supervisory Master Agreement with the City of Detroit.



SCHEDULE I

CITY OF DETROIT
AND

BUILDINGS AND SAFETY ENGINEERING INSPECTORS

RE: WAGES

1. GENERAL WAGE INCREASE:

July 1, 2001 0%
July 1, 2002 0%
July 1, 2003 2%
July 1, 2004 2%

The above shall be subject to the same conditions as found in the Building Trades and
AFSCME 1998-2001 Master Agreements. This shall include the $400 Cash Bonus.

2. Special Wage Adjustments - effective July 1, 2004, members of the bargaining unit shall receive
a $1100 special wage adjustment based upon special job skills which have led to recruitment

and/or retention difficulties and to maintain traditional wage relationships.

3. WAGE SCHEDULE:

B.U. Class Code Classification 7/1/03 7/1/04

1600 19-95-21 Boiler Inspector $54,800  $57,000
1600 19-92-21 Building Inspector $54,800  $57,000
1600 19-95-23 Elevator Inspector $54,800  $57,000
1600 19-95-30 License Examiner - Mech. $56,900  $59,200
1600 19-95-26 Mechanical Inspector $54,800  $57,000
1600 19-90-34 Zoning Inspector $52,600  $57,000
2280 19-94-21 Electrical Inspector $54,800  $57,000
2295 19-93-21 Plumbing Inspector $54,800  $57,000



SCHEDULE 1l

CITY OF DETROIT
AND

BUILDINGS AND SAFETY ENGINEERING INSPECTORS

RE: Private Car Mileage

1.

Rates of Payment

Effective upon ratification of this Agreement, when an employee covered by this Agreement
is assigned to use his automobile to perform his job, he shall be paid mileage at the current IRS
per mile rate, subject to change when that rate changes higher or lower. In addition, $2.19 per
day is to be paid for each day an employee is required to use his car for City business.

The City will continue to reimburse employees for the difference in premiums between
business and pleasure insurance according to the formula approved by City Council for that

purpose.
Definition of Reimbursable Mileage

A. Trips from home to headquarters and back home shall not constitute reimbursable mileage.

B. Trips in either direction between home and any officially designated point (when there is
no specific headquarters) shall not constitute reimbursable mileage.

C. Trips from headquarters (or from the designated starting point if he/she has no
headquarters) to a job, from job to job, and if directed, back to headquarters or starting
point, shall constitute reimbursable mileage.

D. For those employees who do not report to a specific headquarters, or starting point on any
given day, mileage in excess of 15 miles from home directly to a job at other than
headquarters or starting point at the start of the work day and mileage in excess of 15 miles
from a job located at other point than headquarters or starting point to home at the end of
work day shall constitute reimbursable mileage.

In the event that an Inspector is permanently assigned to a location outside the City of Detroit,
Section 3 or Section C of the Mileage article in the Master Agreements shall apply.

Accident Payments

When an employee is involved in an accident while on City business resulting in damage to
his automobile in excess of $50.00, the City will pay for unrecoverable collision damage in
excess of $50.00 not to exceed $250.00. Employees must furnish proof to their department of
the time of an accident and the extent of the damages. Automobile accidents will be excluded
from the City’s regular small claims program.



In the event of an automobile breakdown during regular working hours, the time which an
employee is allowed for servicing and repairing his automobile is to be determined by the
Department. (See Attachment)

When an employee covered by this Agreement is regularly assigned to a job which requires the
use of an automobile during his/her normal working hours, he/she shall be required to furnish
said car.

In order to receive mileage reimbursement an employee must actually use an automobile on
City business.



TO: All Employees DATE: February 1, 2001

FROM: Administration - Buildings SUBJECT: Automobile Breakdown
& Safety Engineering

Before Arriving On the Job:

The Department of Buildings and Safety Engineering will allow sufficient time to protect and
safeguard the automobile.

1.  In case of minor adjustments or emergency service to get vehicle going, employee shall call
and apprize their immediate supervisor of the emergency. The employee will then report for
work as instructed and suffer no loss of pay for the excused tardiness. Receipt from garage or
memo from inspector required.

2.  In case of major or time consuming auto service needs, employee shall be permitted to arrange
for vehicle to be towed to garage of choice to make arrangements for repairs. The employee
must call their immediate supervisor to make arrangements for transportation and work
assignments for balance of day. Receipt from garage required.

3. Inthose situations causing misunderstanding or disagreement, the facts in each instance shall
be reviewed by the Division Chief for a decision. Should the Division Chief’s decision be
questioned, the matter shall be presented to Administration by the Division Chief and the
employee’s representative for review on the merits of the individual case.

After Arriving On the Job:

The Department of Buildings and Safety Engineering will allow sufficient time to protect and
safeguard the automobile.

1.  In case of minor adjustments or emergency service to get vehicle going, employee is to call
their immediate supervisor as soon as possible to inform of lost time, and for instructions on
balance of work. Receipt from garage or memo from inspector required.

2.  Incase of major or time consuming auto service needs, employee shall be permitted to arrange
for vehicle to be towed to garage of choice to make arrangements for repairs. The employee
must call their immediate supervisor to make arrangement for transportation and work
assignments for balance of day. Receipt from garage required.

3.  Inthose situations causing misunderstanding of disagreement, the facts in each instance shall
be reviewed by the Division Chief for a decision. Should the Division Chief’s decision be
questioned, the matter shall be presented to Administration by the Division Chief and the
employee’s representative for review on the merits of the individual case.



February 1, 2001

Mr. John Wallace Mr. David Shockley

Business Representative AFSCME, Michigan Council 25
Building Trades Council Local 1227

1640 Porter Street 600 West Lafayette Street
Detroit, Michigan 48216 Detroit, MI 48226

RE: Miscellaneous Time Off Provisions

Dear Sirs:

During negotiations, the Union requested some clarification of City policies regarding situations
when employees are to be released from their regular work duties for various reasons. These
situations include appearances as a witness in courts or before government agencies, participation
in City of Detroit examinations, sitting for examinations required by a government agency in order
to maintain eligibility for City employment, and attendance at seminars and training programs
required by the employing department.

1 Appearing as a witness in court or government agency:

A.

If such appearance is ordered by the City or employing department, or in response to a
subpoena initiated by the City, the employee will receive full compensation plus
reimbursement for all reasonable expenses incurred for out of area travel (mileage, food
and lodging).

In other situations where the employee is subpoenaed as a witness due to his/her
employment with the City, he/she will be granted time off without loss of time or pay.

2. Participating in City of Detroit examinations:

A.

For promotional or other examinations requested by the employing department, the
employee will be released from his/her regular work duties without loss of time or pay.

For examinations not requested by the employing department, the employee may be
released from his/her regular work duties and such time charged to department leave if
requested by the employee. Such release from work shall be subject to approval by the
employing department.



RNC:1d

Sitting for examination administered by a government agency to maintain license,

certificate, etc.: If such license or certificate is required to maintain eligibility for

employment in the employee’s current job classification, he/she shall be released from
his/her regular work duties without loss of time or pay, provided the employee has given
adequate prior notice to the employing departments. (This provisions does not include
driver’s license renewals).

Attendance at training sessions, seminars, etc.: If such attendance is required by the
employing department, such time is compensable.

In the above situations, and others in which the employee seeks release from work, the
employee should give prior notice to and obtain approval from his/her supervisor.

Labor Relations Director

10



February 1, 2001

Mr. John Wallace Mr. David Shockley

Business Representative AFSCME, Michigan Council 25
Building Trades Council Local # 1227

1640 Porter Street 600 West Lafayette

Detroit, Michigan 48216 Detroit, Michigan 48226

RE: Copies of the Contract
Dear Sirs:

The City agrees to provide the Union with two hundred (200) copies of this agreement.

Singerely,

Roger N. Cheek
Labor Relations Director

RNC:1d
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MEMORANDUM OF UNDERSTANDING

BETWEEN THE

CITY OF DETROIT

AND

BUILDINGS AND SAFETY ENGINEERING INSPECTORS

RE: Temporary Assignments

The parties agree that for inspectors represented by the Building Trades Council the rules regarding
temporary assignments shall be the same as those for inspectors represented by AFSCME, as set
forth below.

1.

Employees shall be regularly assigned to perform duties commensurate with their job
classifications and shall not be assigned work outside of their current classifications except in
cases of emergency or temporary absences of other employees, and where reassignment of
duties is necessary to effectively carry out departmental operations. Emergency conditions
shall be defined as those situations caused by factors beyond the control of management such
as acts of God which cannot be anticipated or planned for in the normal course of departmental
operations.

For purposes of this Article, an employee is deemed to be working “out of class” if he/she is
reassigned by management from his/her regularly assigned duties to perform duties and
responsibilities not normally performed and characteristic of and requiring the qualifications
of a higher classifications. Assignment of some duties normally performed by an absent
employee shall not constitute an out-of-class assignment if such duties are appropriate to the
classification of the person assigned.

If an employee is so assigned the duties of a higher classification to replace an absent employee
for two (2) or more consecutive work days and/or a total of four (4) or more days in any
calendar month, he/she shall be compensated on an out-of-class basis at the rate for the
appropriate classification for all such out-of-class hours worked.

For short-term out-of-class assignments resulting from absences due to use of sick days,
vacation, departmental leave, etc., the most senior pre-qualified employee in the same work
unit shall be offered the out-of-class work provided he/she is readily available and able to do
the work. Pre-qualified shall mean being on the most recent promotional list for the class. If
there is no pre-qualified employee in the work unit, the out-of-class assignment shall be offered
to the most senior person in the unit provided he/she is readily available and able to do the
work.

For long-term out-of-class assignments resulting from absences due to extended illness, formal
leaves of absence, scheduled future retirements, etc., which are anticipated to extend beyond
three (3) months, the most senior pre-qualified employee in the same work unit shall be
temporarily promoted for the duration of the regular employee’s absence provided he/she is
readily available and able to do the work. Pre-qualified shall mean being on the most recent
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promotional list for the class. If there is no pre-qualified employee in the work unit, the most
senior pre-qualified employee in the department will be given consideration for transfer and
temporary promotion to the available position provided he/she is readily available and able to
do the work and provided it does not adversely affect departmental operations.

If a disagreement exists with respect to the interpretation of a work unit as it pertains to the
above provisions, the parties agree to resolve this issue during supplemental negotiations. If
a mutual agreement cannot be reached regarding the application of this Article to a particular
department, the matter will be referred back to the City’s Labor Relations Office for a
resolution.

The parties recognize that out-of-class work assignments shall not be used to circumvent
established procedures for filling vacant positions by transfer or promotion nor shall
supervisors avoid out-of-class payment by arbitrarily alternating out-of-class assignments.

If the Union or the employee believes that the employees is regularly assigned duties outside
of his/her current job classification, the Union or the employee may request the Human
Resources Department to conduct a classification survey of the employee’s position.

Dated This / L/-ﬁt Day of F )Z/QAM/V a/ , 2005

DﬂMQ 5/ 4//%0 @7/,« N = ’ﬂ/

David Shockley, President Roger N. Cheek, Director
AFSCME Local 1227 Labor Relations

VA father

Wallace Business Representative
uilding Trades Council

13



MEMORANDUM OF UNDERSTANDING

BETWEEN THE

CITY OF DETROIT

AND

BUILDINGS AND SAFETY ENGINEERING INSPECTORS

RE: Employees Assigned to a 35 Hour Work Week

1.  When overtime is necessitated by workload, which is known or predictable in advance of its
being worked, employees will be temporarily placed on a forty (40) hour work week. The
Union will be notified of the reason and the expected duration of the workload situation.
Employees temporarily assigned to work a five day forty (40) hour week will be paid at time
and one-half for all hours worked on the sixth day.

2. When unforeseen circumstances arise too late in the work week for an employee to be
scheduled forty (40) hours during the regular week, but a sixth day is required, the employee
will be credited with Compensatory Time (C-Time) at time and one-half for all hours worked
between 35 and 40 in the week, on the sixth day. The employee will be paid time and one-half
for all hours worked over forty (40) in the week.

3. When the Department has assignments which can only be accomplished on the sixth day of the
work week, and it serves no useful purpose to schedule employees extra hours during the
regular five (5) day work week, overtime compensation shall be handled the same as in
paragraph B. Compensatory time (C-Time) will be credited for the first five (5) hours of work
on the sixth day and payment at time and one-half will be made for additional hours worked
on the sixth day.

4. Employees will be paid at double time for all hours worked on the seventh day of the work
week regardless of whether the employee has worked a 35 Hour or a 40 Hour week.

R -
Dated This /7 Dayof F sz»%wm]// ,2005

ﬁ/M77 Stos, ,// Ié*z,m MM

David Shockley, President— ¥ Roger N. Cheek, Director
AFSCME Local 1227 Labor Relations

e

allace, Business Representative
Bulldlng Trades Council
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