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“AGREEMENT

THIS AGREEMENT made and entered into this day of
, 2010, by and between the CRAWFORD COUNTY BOARD OF
COMMISSIONERS, lcocated in Grayling, Michigan, hereinafter referred
te as the "Employer", and the POLICE OFFICERS ASS0CIATION OF
MICEIGAN (POAM}, located at 27056 Joy Road, Redford, MI 48239-1949,
hereinafter referred to as the "Union®.

PURPOSE AND INTENT

Both parties are desirous of preventing strikes and other
cegsation of work and employment and of maintaining a uniform wage
scale, working conditions, and hours of employees of the Emplovers;
and facilitating peaceful adjustment of all grievances which may
arise from time to time between the Employer and his employees; and
of promoting and improving peaceful industrial and economic
relations between the parties.

ARTICLE I
RECOGNITION

1.1: Collective Bargaining Unit. The Employer hereby
recognizes the Union as the exclusive agent for the purposes of
collective bargaining with respect to rates of pay, wages, hours of
employment, and other conditions of employment for all employees in
the Crawford County Central Digpatch in the following-described
unit:

A1l full-time and regular part-time dispatchers, BUT
EXCLUDING the Director, deputies, correction officers,
animal control officers, matron/clerks, civil clerks,
undersheriff, sheriff and all other employees of Crawford
County.

1.2: Extra Contract Agreements. The Employver agrees not to
enter into any agreement with another labor organization during the
life of this Agreement with respect to the employees covered by
this Agreement; or any agreement or contract with the said
employees, individually or collectively, which in any way conflicts
with the terms and provisions of this Agreement, or which in any
way affects wages, hours, or working conditions of said emplovees
or any individual employee or which in any way may be considered a
proper subject for collective bargaining. Any such agreement shall
be null and wvoid.

1.3: Jurisdictional Rules. The Emplover shall not direct or
require their employees other than the employees in the bargaining
unit here involved to perform work which is recognized as the work
of the emplovees in said unit, except in emergency cases.
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This agreement shall not preclude the Director, who is

recognized as

a salaried administrator except from receiving

overtime, from performing bargaining unit work in the same fashion
as he has from day one of the operation. The use of the director
to perform unit work shall not cause a reduction of hours or layoff
if there are four or less employees.

ARTICLE II
UNION SECURITY

2.1: | Agency Shop.

A

Membership in the Union is not compulsory. Regular
empioyees have the right to 3join, not Jjoin,
maintain, or drop their membership in the Union as
they see fit. Neither wparty shall exert any
pressure on or discriminate against any employee as
regards such matters.

Membership in the Union is separate, apart, and
distinct from the assumption by one of this equal
obligation to the extent that he received equal
benefits. The Union i1s required under this
hgreement to represent all of the employees in the
bargaining unit fairly and equally without regard
to whether or not an employee is a member of the
Union. The terms of this Agreement have been made
for all employees in the bargaining unit and not
only for members in the Union, and this Agreement
has been executed by the Employer after being
gsatisfied that the Union 1is the choice of a
majority of the employees in the bargaining unit.
Accordingly, it is fair that each employee in the
bargaining unit pay his own way and assume his fair
share of the obligation along with the grant of
equal benefits contained 1in this Agreement,
including dues and initiation fees.

In accordance with the policy set forth under
subsection B. of this Section, all employees in the
bargaining unit shall, as a condition of continued
employment, pay to the Unicon, the employees'
exclugsive collective bargaining representative, an
amount of money egual to that paid by other
employvees in the bargaining unit who are members of
the Union, which shall be limited to an amount of
money equal to the Union's regular and usual dues.
For present regular employees, such payments shall
commence thirty-one {31) days following the
effective date of thisg Agreement or on the date of
execution of this Agreement, whichever is later,
and for new emplovees, the payment shall start
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thirty-one (31) days following the date of
employment.

D. In the event that any provisions of Sections 2.1 or
2.2 become the matter of litigation, it shall be
the responsgibility of the Union to furnish legal
counsel and indemnify the Emplover for any
necessary and reasonable legal expenses which it
must incur as ‘a result of the aforementioned
litigation.

[}
(%]

Checkoff.

A, During the period of time covered by this
Agreement, the Employver agrees to deduct from the
pay of any emplovee all dues of the Police Officers
Association of Michigan, 27056 Joy Road, Redford,
MI 48239-1949, provided, however, that the Union
presents to the Employer authorizations signed by
such employees allowing deductions and payments to
the Union. This may be done through the officer of
the Union.

B. Amount of dues will be certified to the Employver by
the secretary-treasurer of the Union.

C. Monthly agency fees will be deducted by the
Employer and transmitted to the Union as prescribed
above for the deduction and transmission of Union
dues and initiation fees.

ARTICLE III
REPRESENTATION

3.1: Officers of the Union. The Employer recognizes the right
of the Union membership to elect one (1) union representative and
one (1) alternate from the ZEmployer's seniority list. The
authority of the union representative and alternate so elected by
the Union shall be limited to, and shall not exceed, the following
duties and activities:

A. The investigation and presentation of grievances in
accordance with the provisions of this Collective
Bargaining Agreement.

B. The transmission of such messages and information
which shall originate with, and are authorized by,
the Union or its cfficers, provided such messages
and information: {1) have been reduced to writing,
or (2} i1f not reduced to writing, are of a routine
nature and not involve work stoppage, slowdowns, or
any interference with the work.
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3.2: Limitation of Union Representative's Authority. The
union representative has no authority to take any action
interrupting the efficient operation of the Central Dispatch
Department.

3.3: Notification. The Employer shall be  informed of the
names of the union representative and alternate.

3.4: Union Access. Authorized representatives of the Union
shall be permitted to wvisit the operatlon of the Employver during
working hours to talk with the union representatives and/or
representatives of the Employer concerning matters covered by this
Agreement, provided the representatives of the Union first announce
their intentions to the officer in charge so as not to disrupt the
work of the Department and the emplovees involved.

3.5: Examination of Records. The Union shall have the right
upen reasonable notice to examine the compensation records of any
employee whose pay 1s in dispute or any other records pertaining to
a specific grievance.

3.6: Lost Time. The union representative shall be permitted
reasonable time to investigate, present, and process grievances on
the premises of the Central Dispatch Department without loss of
time or pay during his regular working hours. Arrangements for
such time shall be made in advance between the union representative
and the 911 Director.

ARTICLE IV
RESERVATION OF RIGHTS

4.1: nghts of the Employer. It is understood and hereby
agree that the Employer reserves and retains, solely and
exclusively, all of its dinherent and customary rights, powers,
functions and authority of management to manage the Emplover's
operations. These rights vested in the Emplover include, but are
not limited to, theose provided by statute or law, along with the
right to direct, hire, promote, transfer, assign, and retain
employees in positions within the County consistent with the
employee's sbility to perform the assigned work, and to suspend,
demote, and dischargse for just cause and to fix and determine
reasonable penalties. It is also agreed that the Employer has the
right to determine the method and means of work and the number of
personnel by which the business of the Employer shall be conducted
and to take whatever action is necessary Lo carry out the duties
and obligations of the Employer to the taxpayvers thereof. The
Employver shall also have the power to make reasonable rules and
regulations relating to personnel policies, procedures, and working
conditicns not 1nconsistent with the express terms of this
Agreement.
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ARTICLE V
GRIEVANCE AND ARBITRATION PROCEDURES

5.1: Definition of Grievance. It is mutually agreed that all
grievances, disputes, or complainis arising out of the application
or interpretation of this Agreement shall be settled in accordance
with the procedure herein provided. Every effort shall be made to
adjust controversies and disagreements in an amicable manner
between the Employer and the Union.

5.2 Grievance Procedure. Should any grievance, dispute, or
complaint arise over the Iinterpretation or application of this
Agreement, there shall be an earnest effort on the part of the
parties to settle such promptly through the following steps:

A, Step 1. Verbal Procedure. An employee with a
complaint shall notify the Director within five (5)
working days after the employee knows or should
have known of the event giving rise to the
-grievance. The complaint shall be discussed by the

emplaoyee, the union representative, and the
Director. :
B. Step 2. Written Procedure. In the event the

grievance 1s not satisfactorily resolved at the
Verbal Step, it shall (1) be reduced to writing,
(2) adequately setting forth the facts pertaining
to the alleged violation, (3} refer to the specific
provision or provisions of this Agreement which are
alleged to have been wviclated, .(4) signed by the
aggrieved emplovee and a Unlon representative, and
{5) be presented within five (5) days following the
incident which gave rise to the grievance to the
Director or his designee (1) shall place his
written disposition and expianation thereupon and
(2) return it to the Union representative or
alternate involved within five (5) days.

C. Step 3. If the grievances isg not sgatisfactorily
resolved at Step 2, it may be appealed by
submitting the grievance to the County Clerk within
five (5) days following receipt of the Director's
written answer in Step 2. Within ten (10) days
after the grievance has been appealed, a meeting
gshall be held between representatives of the
Employer and the Union. Either party may have non-
employee representatives present, if desired. If
the meeting cannot be held within the ten (10) day
period, it shall be scheduled for a date mutually
convenient to the parties without unreasonable
delay. The Employer shall place its written answer
on the grievance within seven (7) days after the
meeting and return the grievance to the Union. In
order for the decision to be binding at Step 3, it
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shall bear the signatures of the Director and the
Chairperson of the County Board of Commissioners.

5.3: Grievance Resolution. All grievances which hold economic
implications and which are satisfactorily resolved at Step 1 or
Step 2 of the Grievance Procedure must be approved in writing by
the Board of Commissioners at a regularly scheduled monthly meeting
before the grievance shall be considered to be final. The time
limitations set forth in the Grievance Procedure shall be stayed
during the period in which the grievances are referred toc the Board
of Commissioners under this Section. In the event a grievance
resolution is not approved by the Board of Commissioners, the Union
chall have fifteen (15) days following receipt by the Union
representative of notice of the County Board of Commissioners'
action tc resubmit the grievance to the next higher Step in the
Grievance Procedure. In the event the grievance is not resubmitted
in a timely fashion, it shall be deemed to be withdrawn.

5.4: Time Limitations. The time limits established in the
Grievance Procedure shall be followed by the parties hereto. If
the time procedure is not followed by the Union, the grievance
shall be considered settled. If the time procedure is not followed
by the Employer, the grievance may be advanced to the next Step by
the Union. The time limits established herein may be extended by
mutual agreement in writing.

5.5: Time Computation. Saturdays, Sundavs, and holidavys
recognized by this Agreement shall not be counted under the time
procedures established in the Grievance Procedure.

5.6: Arbitration Regquests. In the event a grievance is not
satisfactorily resolved at Step 3 of the Grievance Procedure, the
Union may submit a request for arbitration by notifying (1} the 311
Director in the event of an internal operations grievance, and (2)
both the County Clerk and the 911 Director in the event of an
economic grisvance in writing within ten (10) days after the
Employer's answer in Step 3 is received. In the event the Union
does not regquest arbitration in the meanner provided herein, the
grievance shall be deemed to be settled on the basis of the last
disposition.

5.7: Selection of Arbitrator. Upon submission of a demand for
arbitration, the Union shall request a panel of arbitrators from
the Federal Mediation and Conciliation Service (FMCSZ). The FMCS
shall provide the parties with successive panels of arbitrators
until the parties have mutually selected an arbitrator and the FMCS
has so advised the parties. In the event the parties have not
arrived at a mutual selection following receipt of two panels, an
arbitrator shall be selected by the parties alternately striking a
name from the third panel, and the name remaining shall serve as
the arbitrator. The fees and expenses of the arbitrator shall be
shared equally by the Union and the Employer.
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5.8: Arbitrator's Powers. The arbitrator's powers shall be
limited to the application and interpretation of this Agreament as
written. The arbitrator shall be governed at all times wholly by
the terms of this Agreement, and he shall have no power or
authority to amend, alter, or modify this Agreement in any respect.

If the issue of arbitrability is raised, the arbitrator shall
determine the merits of the grievance only if arbitrability is
affirmatively decided.

ARTICLE VI

DISCIPLINE
6.1: Just Cause. The Employer shall neither discharge nor
suspend for disciplinary reasons any non-probationary employes
except for just cause. Progressive discipline for minor offenses

gshall be employed. The Union aclknowledges, however, that a warning:
notice, whether verbal or written, need not be issued for major
infracticons.

6.2: Expedited Grievance. Grievances for suspension or
discharge shall be processed by submission of a written grievance
within five (5) calendar days following the suspension or discharge
at Step 3 of the Grievance Procedure. The employee subject of a
gsuspension or discharge shall be allowed to discuss the action with
hig union representative prior to leaving the Employer’'s premises
and the Employer will make available an area for said discussion to
take place. The 911 Director ox his designee shall provide the
employvee and the Union steward with a written statement of the
allegations surrounding the emplovee's conduct and the tentative
findings regarding same prior to making & £final disciplinary

decision. Following presentation with the allegations and
tentative findings, the employee shall have an opportunity to
respond to the allegations and factual findings. Following the

employee's explanation, the 911 Director and/or his designee shall
make the final disciplinary decision and shall present such in
writing to the employee with a copy to the Union steward.

6.3: Past Infractions. In impeosing any discipline on a
current charge, the Emplover will not base his decision upon any
prior written reprimands which occurred more than one (1) year
previously, unless directly related to the current charge. In
imposing any discipline on a current charge, the Employer will not
bage his decision upon any prior suspensions of less than thirty-
one (31) days which occurred more than two {2) years previously,
unless directly related to the current charge.

6.4: Work Rules. The Employer reserves the right to establish
from time to time reasonable rules and regulations governing the
conduct of its employees not inconsistent with this Agreement. 2All
such rules and regulations shall be in writing and disseminated to
all employees with a signed acknowledgment to be filed in the
employvee’s personnel file and a copy of such shall be provided to
the Union steward.
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6.5: Suspensions Without Pay. In the event an employee is
suspended without pay as a form of discipline, the employee shall

net be eligible to utilize any accrued paid leave days during the

unpaid disciplinary suspension without the express approval of the
Emergency Service Director.

ARTICLE VIT
STRIKES AND ILLEGAL ACTIVITIES

7.1: No Strike - No Leckout. It is the intent of the parties
to this Agreement that the Grievance Procedure herein shall serve
as a means for the peaceable settlement for all disputes that may
arise between them concerning the terms of this Agreement.
Recegnizing this fact, the Union agrees that during the life of
this Agreement the Union, its agents, or its members will not
authorize, instigate, aid, or engage in a work stoppage, slowdown,
or a strike against the County. The County agrees that during the
same period there will be no lockout. The Employer recognizes the
limitations upon the authority of stewards and shall not hold the
Union liable for any unauthorized acts.

ARTICLE VIIT
SENIQRITY

g.1: Seniority Definition. Seniority shall be defined as the
Jength of the empioyee's continuous service with the Crawford
County Central Dispatch Authority commencing with the last date of
hire. The application of serniority shall be limited to the
preferences specifically recited in this Agreement.

B.2: Probationary Period. Effective beginning on the date of
ratification of the contract, all new employees shall be considered
prcbationary emplovees until the employee has successfully
completed twelve (12) months on the job, after which time their
seniority shall reflect their last date of hire. Until an emplovee
has completed the probationary period, he may be laid off or
terminated without regard to this Agreement, and shall not be
entitled to the benefits of the grievance procedure as it relates
to discipline and/or discharge. The probationary employee may be
terminated for any reason Or no reason. A part-time emplovee who
has served in his/her position for more than a year and is hired
full-time shall serve a three (3) month probation.

8.3: Seniority List. Every twelve (12) months, the Employer
gshall maintain a list of employees, arranged in order of their
seniority.

g.4: Loss of Seniority. An emplovee shall lose his seniority
and his employment relationship with the Employer for any of the
following reasons:
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He resigns or quits;

He is discharged or terminated for just cause and
such discharge 1ls not overturned;

He retires;

He has been on laycff status for a period of time
equal to his seniority at the time of his layoff oxr
eighteen (18) months, whichever is less;

He fails to return to work at the specified time
upon expiration of a leave of absence, wvacation,
recall from layoff, or disciplinary suspension,
unless a justifiable reason isg given;

He is absent from work for three (3} consecutive
workdays without prior notice to the Director,
unless a Justifiable reason for such absence is
given.

8.5: Layoff. 211 reductions in the work force sghall be
accomplished in the following manner:

A.

No permanent or probationary employee shall be laid

.off from his position inm the Central Dispatch
-Department while any temporary or irregular

employees are serving in the same position in the
Department.

The first employee to be laid off shall be the
employee with  the ieast seniority in  the
classification or rank affected; provided, however,
that the remaining senior employees have the
ability to perform the reguired work. Further
layoffs from the affected clagsification or rank
shall be accomplished by the inverse order of
seniority; provided, however, that the remaining
senior employees have the ability to perform the
required work.

Upon being laid off from his classification or
rank, an employee who so reguests shall be demoted
to a lower classification or rank in the Department
in lieu of layoff; provided, however, that he has
greater seniority than the employee who he is to
replace and he has the ability to perform the
required work.

Employeses who during layeff status are demoted cor
bump down to a lower classification shall continue
to receive the same pay they were receiving prior
to the demotion or bump down.
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8.6: Recall. Employees who are laid off or who are demoted in
lieu of layoff shall be recalled to thelr former classifications or
ranks in order of their seniority when the work force is to be
increased, provided that the employee has not lost his seniority.

B.7: Notification of Recall. Notification of recall from
layoff shall be sent by certified mail, return receipt recuested to
the employee's last known address. The notice shall set forth the
date the recalled employee is expected to return to work.
Employees who decline recall or who, in the absence of extenuating
circumstances, fail to respond within seven (7) days of the date
the notice was sent, shall be presumed to have resigned and their
names shall be removed from the seniority and preferred eligibility
lists.

8.8: Job Advancement.

A. All permanent vacancies and newly created positions
within the bargaining unit shall be posted for
gseven (7) working days. The posting shall indicate
the classgification of work and qualifications for
the job. Interested employees may make application
for such vacancy within the posting period by
filing with the 911 Director a statement declaring
their desire for an advancement. The Employer
shall consider the applicants' gseniority and
qualifications and, if these are relative edqual,
the qualified applicant with the greatest senioxity
shall be given the job as soon as practical after
the posting period. The Employer shall not be
arbitrary or capricious in his decision. For
purposes of this Section, gualifications shall
include stete required certification.

B. 211 employees advanced under this Section shall
serve a ninety (20) day trial period following the
advancement . During such trial period, the 911

Director may revert the employee to his former
classification and/or Jjob assignment or the
employvee may, of his own wvolition, request in
writing to be relieved of the promotion/advancement
and be returned to his former classification and/or
Jjob assignment.

§.5: Special Assignment. The Employer shall offer special
assignments by senlority within the classification of & division of
the bargaining unit contingent upcn the employee with seniority is
cualified.

8.10: New Divisions. In the event the Emplover opens
additional divisions within the Department, the seniority and
classifications of the newly-created Jjobs are subject to
negotiation with the Union.
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8.11: Seniority and Benefit Accumulation. An employee shall
retain and continue to accumulate seniority while on all approved
leaves of absence unless otherwise specifically provided in the
leave of absence provision. Insurance, vacation, and sick leave
shall not accrue, continue, or be pald during any leave of absence
in excess of thirty (30) calendar davs unless otherwise
specifically provided for in this Agreement. There shall be no
duplication or pyramiding of leave benefits or tyvpes of absences.

B8.12: Seniority and Transfers. Empioyees promoted or
transferred from the bargaining unit to an excluded classification
during the term of this agreement, shall have the right to return
to the bargaining unit, however, they shall not accumulate any
further seniority while working in the excluded classification.

ARTICLE IX
LEAVES OF ABSENCE
9.1: Personal Leave. &Any employee desiring a leave of absence
from his employment shall secure written permission from the
Employer. The maximum leave of absence shall be for thirty (30)
days and may be extended for like periods. Permission for

extension must be secured from the Empleoyer. During the period of
absence, the employvee shall not engage in employment in the law
enforcement field. Failure to comply with this provision will
result in complete loss of seniority rights for the employee
invelved. Any such leaves of absence shall be without pay.

8.2: Union Leave. The Emplover agrees to grant necessary and
reasonable time off, not to exceed three (3) dayvs in a five (5)
vear period, without pay, to one (1) employee designated by the
Unicn to attend any official Union function, provided forty-eight
(AB) hours' written notice is given to the Employer and the
Director by the Union specifying length of time off. The Unicn
agrees that 1in making its regquest for time off for Union
activities, due consideration ghall be given toc the number of
employees affected in order that there shall be no disruption of
the Central Dispatch Department operation due to lack of availabie
employees.

9.3: Family and Medical Leave.
A. General.
1. A regular employvee who has completed twelve

(12) months of employment and worked at least
1,250 hours for the Emplover in the twelve
(12) month period preceding the leave date
shall be granted an unpaid personal leave of
absence for a period not to exceed a total of
twelve (12) weeks within a twelve (12Z) month
period. All requests must be in writing, must
give the reason for the request, must give the
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expected duration of the leave and must be
approved by the Employer. Employees who have
worked less than twelve (12) months or who
have worked Iless than 1,250 hours in the
tweive (12) months preceding the leave date
may be granted unpaid leave of absence at the
discretion of the Employer. An unpald leave
of absence under this section shall {as to
eligible employees) or may (as to ineligible
employees) be granted in the following cases.

a. A sericus health condition that makes the
employee unable to perform the functions
of his/her position;

b. In order to care for the employee's
spouse, child or parent if the person
being cared for has a serious health
condition;

C. Because of the placement of a child with
the employee for adoption or foster care
and in order to care for such child;

d. Because of the birth of a child of the
employee and in order to care for such
child; or

e. For other reasons deemed appropriate by
the Employer.

2. Employees shall be reqguired to exhaust all
‘paid days off" resulting from the accrual of
the eight (8) days per vyear which was
historically called “sick and personal time,”
prior to the use of unpaid leave of absence

for condition (a) above. This regquirement
shall not be interpreted to reguire an
employee to use his/her "monetary bank.” For

any of the other above listed reasons cited at
b through e, employees shall be required to
exhaust their accrued "additional paid days
off" (which was historically called wvacation
time) prior to any unpaid leave of absence.

3. When a husband and wife are both entitled to
leave and are employved by the Employer, the
aggregate number of work weeks of leave to
which both may be entitled may be limited to
twelve (12) work weeks during any twelve (12)
month period if the leave is taken due to the
bhirth of a child, the placement of a child or
to care for a sick parent.
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4, Leave due to the birth of a child or placement
of a child with the employee may not be taken
intermittently or on a reduced leave schedule
unless the Employer agrees to such an
arrangement.

5. Subject to notification and certification
reguirements described below, leave to care
for a spouse, child or parent or due te a
serious health condition of the employee may
be taken intermittently or on a reduced leave
schedule when medically necessary.

6. It is the intent of the Employer and Union
that this agreement fully comply with the
requirements of the rFamily and Medical Leave
Act eof 1993 and ghould be interpreted and
applied to achieve that effect.

Continuation of Benefits. 211 leaves of absence
under this section shall be without pay (except
where the employee is required to exhaust accrued
leave as above) and benefits. The only exception
to this policy ig that the Employver shall continue
to pay health insurance premiums for eligible
employees who have worked at least 1,250 hours. of
service in the twelve (12} months prior to the
leave, for a maximum periocd of twelve (12} weeks
while the employee is on approved leave of absence
under conditions (a), (b), (¢) or (d) listed in the
first section (A) 1 above. This twelve (12) week
period of health insurance continuation shall
include any time in which the employee was
continuously absent from work on a paid leave of
absence, gsick leave time, vacation time, or
approved personal leaves of absence under this
Section, and the Employer shall have no obligation
to pay health care premiums for the employee on
unpaid perscnal leave for any time periocd after
twelve (12) weeks from and after the empioyee's
initial absence from work. In all other
circumstances, the Employer shall not continue to
pay health insurance premiums for the employee.
Employees may continue insurance coverages at their
own: expense during an unpaid personal leave of
absence after the periods noted above. An employee
will not accumulate “paid days off” or *"additional
paid days off” nor be paid for helidays which may
fall during any unpaid leave periods. Seniority
ghall not accrue while an employvee is on an unpaid
leave of absence.




Page 14

Crawford County/POAM (Dispatch)

Effective October 1, 2009 through September 30, 2013
SIGNATURE COPY

Reinstatement After Leave. When a leave of absence
under condition (a) above is granted for longer
then twelve (12} months, or under conditions (b},
(c) or {d) above is granted for longer than twelve
{12) weeks, or for longer than thirty (30) calendar
davs for any other reagon, the Employer does not
guarantee that the employee will be reinsgtated in
their former position or to the same grade and step
level when the emplovee returns to woxrk. That
decigion will be at the discretion of the Emplover.

Notice. For leave taken due to the birth of a
child or the placement of a child with the
employee, and where the leave 1s foreseeable based
on the anticipated birth or placement, the employee
shall provide the Employer with not less than
thirty (30) days notice prior to the date of leave,
except that i1f the actual date of the birth or
placement reguires Ileave to begin in less than
thirty (30) days, the employee shell provide such
notice as soon as practicable.

When the employee's leave igs due to care o a
spouse, child or parent or to the employee's serious
health condition and the leave is foreseeable based
on planned medical treatment, the employee:

1. Shall make a reasgonable effort to schedule the
treatment so as not to unduly disrupt the
operations of the Employer, subject to the
approval of the health care provider and;

2. Shall provide the Emplover with not less than
thirty (30) days notice before the date leave
is to begin, except that if the date of
treatment requires leave to begin in less than
thirty (30} days the employee shall provide
such notice as is practicable.

Certification of Medical Leaves. For leaves taken
to care for a sick spouse, child, or parent or due
to a serious health condition of the employee, the
Employer may require certification issued by the
health care provider of the eligible employee or of
the child, spouse or parent of the employee, as
appropriate, This certification shall be
gsufficient if it states:

1. The date on which the gericus health condition
commenced;

2. The probable duration of the condition;
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3. The appropriate medical facts within the
knowledge  of the health care provider
regarding the condition;

4. When applicable, & statement that the eligible
employee is needed to care for a child, spouse
or parent and an estimate cf the amount of
time that the emplovee is needed to provide
such care;

5. When applicable, a statement that the employee
is unable to perform the functions of the
position of the employee;

6. In cases of certification o©of intermittent
leave or leave on & reduced leave schedule for
planned medical treatment the dates on which
the treatment is expected to be given and the
duration of the treatment;

7. In cases of intermittent leave or leave on a
reduced schedule due to an employee's serious
health condition, a statement of the medical
necegsity for the intermittent leave or leave
on a reduced schedule and the expected
duration of the intermittent leave from the
leave schedule; and

8. When intermittent leave or leave on a reduced
leave schedule is reguested for the purpose of
caring for a child, spouse, or parent, a
statement that the employee's intermittent
leave or leave on a reduced leave schedule is
necessary for the care of the child, parent or
spouse who has a serious health condition, oxr
will assist in their recovery, and the
expected duration -and schedule of the
intermittent leave or reduced leave schedule.

Second Opinion. In any case where the Employer has
reason to doubt the validity of the certification
as outlined above, the Employver may require, at the
Emplover's expense, if not covered by insurance,
that the eligible employee obtain the opinion of a
second health care provider designated or approved
by the Employver concerning  any information
certified by the original certification. The
provider o¢f the second opinion shall not be
employed on a regular basis, by the Employer.

Resoluticn of Conflicting Opinions. When the
second opinion desgscribed above differs from the
opinion in the original certification, the Emplover
may require, at the expense of the Emplover, if not
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covered by insurance, that the employee cobtain the
opinion of a third health care provider designated
or approved Jjolntly by the Emplover and the
employee concerning the information certified
above. The opinion of the third health care
provider shall Dbe final and binding on both
Employer and emplovee,

H. Subsequent recertification. The Emplover may
require that the eligible emplovee obtain
subsequent recertifications on a reascnable basis.

1. Supplemental Employment. An emplovee on a family
and medical leave shall not engage in employment.
Failure to comply with this provision will result
in complete loss of seniority rights for the
employee involved.

9.4; Funeral Leave. A full-time employee shall be granted
three (3) consecutive days' leave {one of which shall be the date
of the funeral) to attend the funeral of a member cof the emplovee's
immediate family. If the funeral occurs outside the State of
Michigan, the employee will be granted five (5} consecutive days’
leave. The employee shall be paid his straight-time regular rate
for all time lost from hils regular schedule as a result of the
funeral leave. "Immediate family® is defined as father, mother,
sister, brother, child,. wife, husband, mother-in-law, father-in-
law, stepparents, stepchild, stepbrother, stepsister, grandson,
granddaughter, grandmother, grandfather, brother-in-law, sister-in-
law, spouses grandparents and dependents living at home.

9.5: Military Leave.

4. Employees covered by this Agreement inducted into
military service under the provisions of the
Federal Selective Service Training Statute and
amendments thereto or any similar Act in time of
national emergencies, respectively, shall upon
being relieved of such service, be re-employed in
accordance with the provisions of such laws.

B. A full-time employee with resgserve status in the
armed forces of the United States or membership in
the National Guard who is reguired to participate
in training shall be permitted leave for this
purpose. The employee shall furnish to the
Emplover a wverified statement of the pay received
from the military for such training. In the event
of a differential Dbetween training pay and the
employee’'s base pay, the employvee shall be paid the
difference by the Emplover for a maximum period not
to exceed two (2) calendar weeks in any one (1)
calendar year. Any additiconzl time for which an
employee may be reguired teo serve or attend
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military meetings or training shall not be
compensated by the Employer. In the event the
employee's military pay equals or excesds the
employee's base pay, there shall be no differential
payment required by the Emplover.

9.6: Paid Leave Days. All full-time employvees covered by this
Agreement shall be credited with sixty-four (64) pald leave hours
on October 1 of each year. For new employees, the number of paid

leave hours credited will be prorated according to the number of
months remaining in the fiscal year. The Empliover will redeem all
unused paid leave hours as of September 30 of each year. Each
full-time employee will be pailid time and cne-half (1-1/2) for his
unuged paid leave hours as of September 30 in the first full pay
period in October at the rate he was earning on September 30th.

ARTICLE X
HOLIDAYS

10.1: Holidavys. All full-time employees occupying a job
clasgification covered by this Agreement shall receive eight (8)
hours' pay at their straight-time regular rate for each of the
following recognized holidavs:

New Year's Day Columbus Day
Presidents’ Day Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Eve
Fourth of July Christmas Day
Labor Day New Year's Eve
10.2: Holiday Eligibility. Emplioyees eligible for holiday pay

are subject to the following gqualifications and conditions.

A, The employee must work his hours on the Employer's
last regularly scheduled day before and the first
regularly scheduled day after the holiday, unless
the employee is on an excused leave of absence.

B. The employee must not be laid off.

C. The employves must not be suspended for dlSClpllnary
reasons; provided, however, if such suspension is
reversed, the employee will receive the applicable
holiday pay.

D. An employee who is scheduled to work on a holiday
but fails to report for work, unless otherwise
excused, shall not be entitled to holiday pay.

E. Employees who elect to use personal davs on
holidays shall not be eligible to receive holiday
pay . an employee who is sgscheduled to work on a
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holiday but elects to utilize personal time shall
not be considered to be eligible for holiday pay.
An employee who uses a perscnal day due to a
verifiable emergency will not lose eligibility for
holiday pay.

10.3: Holidays During Vacations. Holidays recognized by this
Agreement that fall within an employee's vacation period will not
be considered as part of a vacation and shall be taken by extending
the wvacation pericd one (1) day for each such holiday or the
employee can make arrangements for a personal leave day at a later
date.

10.4: Worked Holidays. Employees eligible for holiday pay who
work on holidays recognized under this Agreement shall receive one
and one-half (1-1/2) times their regular straight time rate of pay
for all hours actually worked, plus heliday pay.

10.5: Election Day. Employees scheduled to work on any
national or state election days will be given one-half (%) hour off
for the purpose of voting without loss of pay upon presentation of
proof of eligibility to vote and notice of their desire to vote
given to their immediate supervisor at least one (1) day 3in
advance, provided the employee is required to work the full time
which said polls are open. Time taken shall be either the first or
last half hour of the workday when polls are open.

10.6: Employee's Birthday. Each employee ghall receive an
additional day off for their birthday. The birthday holiday shall
be a compulsory or required day off if the emplovee is scheduled to
work. If the employee is called due to an emergency on such day,
the birthday shall be rescheduled at the mutual convenience of the
employee and the Employer, within ninety (90) days. If the day off
granted to the employee as compensation for the employee’'s birthday
is a twelve (12) hour shift, then the employee will receive
compensation for twelve (12) hours.

ARTICLE XTI
VACATIONS

11.1: Vacations. A1l non-probationary full-time employees
shall be entitled to wvacation with pay under the following
schedule: '

A. Employees that have completed one (1) to four {4)
yvears of service shall receive ninety-six (96)
hours of paid vacation per yvear.

B. Employees that have completed five (5) year to nine
(9) vyears of service shall recelve one-hundred
forty~-four (144) hours of paid vacation per vear.
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C. Employees who have completed ten (10 to fourteen
(14) vyears of service shall receive one-hundred
sixty-eight {168} hours of paid vacation per vear.

D. Empioyees who have completed fifteen (15) to
nineteen (19) vears of service shall receive one
hundred ninety (192) hours of paid vacation per
vear.

E. Employvees who have completed over twenty (20) years
of service shall receive two-hundred sixteen (216)
hours of paid vacation per year.

F. Empiloyees shall be reguired to take & minimum of
two blocks of time, consisting of seven days off
each. These can be made up of personal days,
vacation days, and/or regular days off.

11.2: Vacation Scheduling. Employees may schedule time off for
their wvacations during any of the twelve (12) months following the
vacation determination date each year upon proper notice as
determined by the Director's rules, provided that, in the opinion
of the Director, such time off does not unreasonably interfere with
the efficient operation of the Department and the Director's
obligations to the public generally. Normally, thirty {(30) days'
advance notice ie required for block vacations of more than two (2)
davys.

11.3: Vacation Pay. Vacation pay will be paid at the
employee's current rate. Current galary shall include any increase
in salary schedule by reason of length of service or any percentage
increase to which an employee is entitled by reason of any
increment plans.

11.4: Illness During Vacation. If zn employee becomes ill and
igs under the care o0f &a licensed physician or recognized
practitioner during his wvacation and the employee utilizes
accumulated sick leave hours Zfor the period of illness, his
vacation for the number of days so utilized may be rescheduled.
Evidence of illness may be required by the Employer.

1i.5: Walving Vacation. A vacation may not be waived by an
employee and extra pay received for work during that period. If an
employee 1s required by the Central Dispatch Department to
reschedule his wvacation, then the provision of Section 11.2 will
not be invoked.

11.6: Vacation Computation. For the purpose of computing
vacation leave in accordance with Section 11.1, hours worked shall
include excused time off due to sickness or injury which is job
related.
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11.7: Vacation Accumulation. A maximum of eighty-four {84)
hours wvacation time may be carried intoc the foliowing year,
provided, however, that such carry-over vacation time may not
exceed eighty-four (84) hours in any calendar year.

11.8: Benefit on Termination. In case of retirement,
resignation, death, or discharge of any employee, he or his estate
will be paid for all wvacation days which have accumulated to his
credit.

ARTICLE XIT
HOURS OF WORK

12.1: Workday and Workweel,. The regular workweek 1is
established as either eight {8) or twelve (12} consecutive hours
per day in an eighty (80) hour pay period, inclusive of a thirty
(30) minute paid lunch period per shift.

A, Shift Selection. Emplovees shall be allowed to
pick their shifts of work by seniority on an annual
basis.

12.2: Overtime. Overtime, other than of an emergency nature,

must have the prior approval of the Director or his designated
representative.

12.3: Overtime Pay. Overtime pay will be one and one-half
{1-1/2) times the hourly base rate for hours worked in excess of
either an eight (8) or twelve {(12) hour shift in one day, and in
excess of eighty (80) hours worked in a pay period (14 days).

12.4: Call-Back Pay. In the event that an emplovee is called
to work after his normally scheduled day, he shall be guaranteed
three (3) hours' pay at the rate of one and one-half (1-1/2) times
his hourly rate. Reporting assignments shall include Court time
spent by an employee off duty.

12.5: Pyramiding. There shall be no pyramiding of premium pay.

12.6: Pay Period. 211 employees covered by this Agreement
shall be paid bi-weekly on Friday. Each employee shall be provided
with an itemized statement of his earnings and zll deductions
therefrom. The pay recelved bi-weekly on Friday shall be payment
for all hoursg worked through the previous Saturday at midnight.

12.7: Work in Higher Classification. 2An employee who works in
& higher classification for two (2) or more hours during a work
gshift shall be paid at the higher classification rate for such time
worked. Any emplovee working in & higher classification for two
(2) or more hours wiil receive the rate for the higher
classification which reflects an increase from the current rate for
the total time worked in the higher classification.
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12.8: Schooling and In-Service Training. If the Emplover
reguires an employee to attend school or to participate in in-
service training on his off duty time, the employee will be paid at
the straight-time rate of pay called for in this Agreement.

12.9: Training. The Emplover recognizes the skills reqguired of
the dispatcher. The Employer further recognizes that in the event
it becomes necessary by law or public demand or desirable at the
Fmployer's discretion to improve and upgrade methods, procedures,
and/or equipment of the personnel in the Department, the Emplover
agrees to provide all schooling, training, or other method of
upgrading the personnel. Employees who are designated for the
above shall receive the appropriate rate of pay called for in this
Agreement.

12.10: Shift Switching. With the prior approval of the
Director, employees may be permitted to switch scheduled shifts,
provided that the Employer shall not be liable for any overtime
payments which may otherwise occur as a result of such switching.

ARTICLE XIIT
WAGES

13.1: Classgifications and Rates. Listed in Appendix "A" and
incorporated herein are the rates of pay for the classifications
covered by this Agreement.

ARTICLE XIV

LONGEVITY
14.,1: Longevity Benefit, Emplovees will be eligible for
longevity pay 1in accordance with the following schedule:
Years of Service Benefit

4 5100

5 130

6 160

7 190

8 220

9 250

10 280

11 310

i2 340

i3 370

14 400

15 430

16 460

17 490

ig A 520

i9 550

20 580
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14.2: Longevity Payment. Longevity benefits shall be paid to
eligible employees on the first pay period of each year following
the employee’'s anniversary date.

14.3: Longevity Retention. Employees on leaves of absence or
layoff shall retain all service time toward the payment of
longevity benefits provided by this Agreement but shall not accrue
additional time or receive longevity payments during such leaves of
absence or layoff.

ARTICLE XV
INSURANCE AND PENSION

15.1: Hospiltalization Medical Coverage. During the term of
this Agreement, the Employer shall pay the monthly premiums for
each full-time employee and his/her eligible dependents for a
Priority Health Plan (comparable to the BCBS PPOIII Plan) or
substantially similar plan with a $10/$40 drug rider. 'The employee
will pay $10.00 for generic drugs and $40.00 for braznd name drugs.
This drug card will exclude lifestyle drugs. There shall be no
liability whatsoever on the part of the Employer for any insurance
premium payment for an employee who is beyond the month such layoff
or leave of absence commences. The Employer reserves the right to
select or change all insurance carriers, provided that the level of
benefits remains substantially the same. The employvee may upgrade
at their own expense to a Priority Health 100% Plan with a $10/85490
or better prescription drug card. No other riders will be changed
from the existing plan unless mandated by the carrier.

15.2: Retiree's Insurance. Effective Octeober 1, 2009, the
County shall not provide any level of retirement health care
insurance benefit. Current employees within the bargaining unit
that had an entitlement to single health care coverage upon
retirement based upon the previous bargaining unit contract will
receive 51,000 for every completed vear of service as of December
31, 2010. this payment can be paid in cash or as a deposit into a
deferred compensation plan (election must be communicated in
writing to the Administrator’'s office by May 31, 2010).
Additionally, the employee{s) will receive an amount equal to 3% of
their annual base wage placed by the County into a non-qualified
annuity or other like investment vehicle that 1is mutually
acceptable to both the County and employee. The County will also
match an additional 2% contribution, i1f the emplovee contributed 2%
additional. This fund will maintain a 15-year vesting period from
the employee’s date of hire. This amount will be paid after every
completed quarter beginning from ratification.

15.3: Annuity in Lieu of Health Insurance. Annuity in Lieu of
Health Insurance. Full-time employees may elect not to take
hospitalization coverage and substitute an Employver purchased
annuity in the amount consistent with non-union, administrative,
elected and appointed department heads. Notice to enrcll in the
annuity program must be given to the Controller/County Clerk in
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writing during the hospitalization insurance company's open
enrcllment periocd. Once elected, the plan will continue until such
time as the employee elects otherwise during the hospitalization
company's open enrollment period or at such time as may be
permigsible under the hospitalization insurance company's rules.

15.4: | Dental and Eye Insurance. The Employer agrees to provide
Delta Dental Insurance Plan Class 1, 100% Class II and III 75%,
Class IV 50% as $1,000 per contract year per member and family.
The Employer agrees to provide each member and his family coverage
for Blue Cross/Blue Shield Optical Plan. The Employer reserves the
right to select or change all insurance carriers, provided that the
level of benefits remains substantially the same.

15.5: Life Insurance. The Employer agrees to pay the cost of a
life insurance policy in the amount of $20,000 for each employee
with a rider of double indemnity for accidental death incurred
while in the line of duty. The County will make available to
interested employees an additional 510,000 of insurance at the
Emplovers current cost to be paid by the employee., The Employer
reserves the right to become self insured or funding for purposes
of life insurance. :

15.6: Workers' Compensation. The Employer will provide
Workers' Compensation for the employees in the Central Dispatch
Department. The Emplover will also pay the emplovee the difference
between the amount Workers' Compensation pays and the employee's
regular wage for job related injuries for a period of twelve (12)
months. The Emplover will also pay all insurance premiums in cases
of job related injuries or illness for a period of twelve {12)
months.

15.7: Sickness and Accident Insurance.

A. The Employer shall provide sickness and accident
insurance {8&A) for all full-time employees covered
by this Agreement, effective the first workday
following the employee's completion of sixty (60)
calendar days of employment with the Employer. The
employee who is eligible shall receive 70% of their
normal weekly straight time wages up to a maximum
of $600 per week S&A payment. S&A benefits shall
be payable from the first (lst) day of disability
due to accident or hospitalization and from the
eighth (8th) day of illness for a total periocd not
to exceed twenty-six (26) weeks for any one
incident/period of disability. Employvees shall not
be eligible for S&A benefit for any period of
disability for which they are eligible for benefits
under & retirement plan, the Social Security Act or
Workers' Compensation.

B. Accrued sick days earned prior to January 1, 1988
gshall be converted to a monetary amount to be used
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only as set forth in this subsection. The
employee's sick leave credits as of December 31,
1987 will be multiplied by the employee's straight-
time hourly rate of pay as of the first £full pay
period in January 1988. This conversion shall
result in a monetary "bank" from which an employee
may draw in the following manner:

1. To supplement workers' compensation or
sickness and accident insurance benefits paid
to an eligible employee, provided, however,
the sum of any such sickness and accident
insurance benefits and supplementazl payments
shall not exceed one hundred percent (100%) of
the employee's normal gross weekly wages,

2. Following exhaustion of the sickness and
accident insurance benefits provided by the
Employer's insurance carrier, the employee may
draw from his "bank" a weekly amount not to
exceed one hundred percent (100%) of the
employee's normal gross weekly wages.

3. Upon death, retirement under the Crawford

. County retirement program, including

. disability retirement, or termination because

cf length of layoff, the employee or his

designated beneficiary will be pailid 100% of

any amounts remaining in his sick leave bank

up to a maximum of sixty-four (64) days

equivalent as of the first full pay period in
January 1988.

4, Upon termination other than discharge for
cause, the employee will be paid seventy-five
percent (75%) of any amounts remaining in his
sick leave bank up to a maximum of & thirty
(30) days equivalent as of the first full pay
period in January 1988.

5. Following exhaustion of an emplovee's annual
paid leave days, the employee may draw against
his =ick leave bank on an hour-for-hour basis
at his then current rate of pay for absences
due to illness. The Employer may regulre the
employee to provide evidence of illness to
justify the request for pay from the
employee's sick leave bank.

&. Effective January 1, 1996, employees may draw
up to $1,000.00 annually in cash from their
monetary banks. Employees may draw against
their monetary banks to buy pricr
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municipal/military service credit for pension
purposes.

C. While an employee is on the sick and accident
insurance for up to the maximum of twenty-six (26)
weeks, the following bhenefits also accrue:

Seniority

Vacation

Longevity

Pergonal Days

Hezlth Care Iansurance
Dental Insurance

Life Insurance
Pension

0O ~1; Ui WA=

D. Tt is understood that there are exceptions to
section 15.7(4A) that would be determined by the
policies and procedures of the insurance carrier.

15.8: Pension. For employees hired prior to January 1, 2003
the Employer shall provide and pay the cost of the Municipal
Employees Retirement System {(MERS), benefit level B-4 for all full-
time emplovees who have attained three (3) months of service. The
benefit level shall include the F55 rider providing full age and
service retirement at age 55 vears with 15 yvears of service, or the
benefit of a normal age/service requirement of 50 vears of age with
25 yvears of service. FEmplovees shall have the option of a 55/15 or
25/50, whichever 1igs of greater benefit to the employee. The
employvees shall pay three (3%) percent of their total gross wages
toward the cost of this plan. The actual cost of the improvement
will be actuarially determined by the MERS system. The Employer
will pay any other costs. Employees hired January 1, 2003 and
after will be part of the MERS defined contribution plan with a 10%
Employer contribution. 2Any existing employee may choose to join
the defined contribution plan when implemented. This will be an
irrevocable decision.

15.5: Survivor's Insurance. The Employer agrees to continue
the health insurance i1dentified in section 15.1 for the spouse and
minor dependents of employees killed in the line of duty. The

Frmployer will continue to pay the premiums for the spouse until
remarriage or the spouse otherwise becomes eligible £for health
ingurance coverage or until the minor dependent children reach the
age of nineteen (19) vyears, whilchever ccecurs first. The Emplover
will continue payving the premiums for the minor dependent children
until the children reach the age of nineteen {19) years or become
@ligible for other health insurance coverage, whichever occurs
first. The decedent employee's sgpouse shall be required to report
any changes in marital/family status or coverage eligibility to the
County Clerk.
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ARTICLE XVI
UNIFORMS AND EQUIPMENT

i6.1: Eqgquipment. The Employver agrees to furnish employees all
necessary equipment needed to perform their assigned duties. The
Employer agrees to keep said equipment in safe operating condition.
FEach employee shall be required to report in writing any defects
in the eguipment.

16.2: First Aid Kits. The Employer will furnish first aid kits
and see that they are stocked. :

16.3: First Aid Training. A1l personnel shall obtain and
maintain ERed Cross gtandard first aid certification and shall
complete six (6) hours of CPR training {American Heart). Employees
shall receive their straight time hourly rate for all time spent in
attending classes.

ARTICLE XVIZI
HEALTH AND SAFETY

17.1: Ecuipment Safety. The Employer shall not require
employees to drive any wvehicle that is mnot in safe operating
condition or not equipped with safety equipment required by state
or federal law. Employees shall immediately report in writing any
unsafe vehicle or vehicular eqguipment.

17.2: Accidents. Any employee involved in any accident in the
course of work shall report said accident and any physical injury
sustained immediately.

17.3: Reporting Defects. Employees shall Zmmediately or at the
end of their shift, report all defects of equipment.

ARTICLE XVIIT
MISCELLANEQCUS

18.1: Bonds. For full-time employees who are required to be
bonded, the cost of said bond shall be borne by the Employer.

18.2: Bulletin Boards. The Employer shall provide & bulletin
board in the facility where employees are employed for the posting
of seniority and vacation lists and for use of Union and Employer.

18.3: Captions. The captions used in each Section of this
Agreement are for identification purposes only and are not a
substantive part of this Agreement.

18.4: Gender. The masculine pronoun, wherever used in this
Agreement, shall include the feminine pronoun and the singular, the
plural, unless the context clearly requires otherwise.
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18.5: Legal Representation. The County will provide to an
employee such legal assistance as may be required when civil action
is brought against an employee as a result of the acts occurring
when and while said employee is engaged in the proper performance
of his duties and regponsibilities for the County, provided that
notification is immediately given to the County that service of
process was made upon the employee and the emplovese fully
cooperates in the preparation and defense of such action. The
Employer agrees to ‘maintain for each employee false arrest
insurance which will provide coverage for one hundred thousand
dollars {($100,000) for each occurrence.

18.6: Mileage Allowance. When an emplovee is required by the
Employer to provide his own transportation to and from a job
location or to do other related duties which may be assigned from
time to time, he shall receive twenty-two cents ($0.22) per mile,
or such higher rate as may be established by the Board of
Commissioners during the life of this Agreement.

18.7: Qutside Employment. Employees may work at jobs outside
of their regular job, provided said jobs do not interfere with the
performance of their regular duties. Employees shall notify the
employer of second jobs.

18.8: Physical Examination.

A. The Employver agrees to pay the cost of any physical
examination recguired by the Employer.

B. The Employer may require "all but not less than
all" employees performing in a particular
classification to participate in an annual physical
examination. The Emplover shall select the
physician(s} to conduct such employee physical
examinations. An employee may select his/her own

physician, however, the standards and protocol for
such physical shall bes determined by the Employer.
The results of the physical must be provided
directly to the Employver's physician and in the
event the employee opts to utilize their own
physician, the Emplover shall not be obligated to
pay for the phyvsical examination.

C. In the event the Employer's physician finds an
employee unfit to perform the employee's Jjob
assignment, the employes may secure an opinion from
a physician of his own choice. In the event the
opinion of the emplovee's physician conflicts with
that of the Employer's physician, the two
physicians shall select a third physician whose
opinion shall be binding on the parties. The
parties shall share equally the costs of the thixd
physician.
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D. Employees wno are found to be incapable of
performing their job assignment may be reassigned
to other classifications within the Department.
Prior to making such a reassignment, the Employer
will notify the Union and such reassignment may be
subject to the Grievance Procedure. This language
is not intended to interfere with an employee's
right to apply for pension benefits.

E. In the event an employee demonstrates an inability
to perform the job functions of his/her assignment,
the Employer shall have the right to evaluate the
employee's capability of performing the Jjob
assignment by a physician. When, in the opinion of
the Employer's physician, an employee is unable to
perform his/her job assignment, the employee may,
at his option, request an opinion from a physician
of his/her choosing. In the event the opinion of
the employee's physician conflicts with that of the
Employer's physician, the two physicians shall
select a third physician whose opinion shail be
binding on the parties. Employees who are found to
be incapable of performing their job functions may
be reassigned to other classifications within the
Department. Prior to any such reassignment, the
Employvee will notify the Union and the employee and
such reassignment may be subject to the Grievance
Procedure.

18.5: Residency. Upon completion of probationary period, as a
condition of employment, all employees shall reside within the
County or within a 20-mile radius of Central Dispatch.

i8.10: State or Federally Funded Employees. 211 employees
included in the kargaining unit which are there as a result of
temporary state and/or federally funded programs will be laid off
in accordance with the terms and conditions of this Agreement if
such programs are discontinued. Such emplovees will be recalled in
accordance with the provisions of this Agreement, provided, that
such recall shall not be accomplished if it would result in
violation of state and/or federal statutes or regulations.

18.11: Subcontracting. For the purpose of preserving work and
job opportunities for the employees covered by this Agreement, the
Employer agrees that no work or services presently performed or
hereafter assigned to any classification or division of the
bargaining unit will be subcontracted, transferred, 1leased,
assigned, or conveyed, in whole or in party, to any other person or
non-unit employees i1f it would cause a layoff of any of its present
employees in the division affected, excluding seasonal or temporary
employees, in the bargaining unit at the date of this Agreement.
This section may be waived if the employer is forced to consclidate
due to legislative action by the State of Michigan or the United
States government.
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i8.12: Severability. In the event that any provision of this
Agreement shall at any time be declared by any court of competent
jurisdiction, the decision shall not invalidate the entire
Agreement, it being the express intention of the parties that all
other provisicns shall remain in full force and effect. In the
event that any provision of this Agreement is held invalid as set
forth in this section, the parties shall enter into negotiations
for the purpose of arriving at a mutually satisfactory replacement
for the provision held invalid.

18.13: Waiver. The parties acknowledge that during the
negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area
of collective bargaining and that the understandings arrived at by
the parties after the exercise of that right and opportunity are
set forth in this Agreement. Therefore, the Employer and the
Uniorn, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall
not be obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement or with
respect to any subject matter not specifically referred to or
covered in this Agreement. It is not the intent of this clause to
delete any of the established practices which are uniformly applied
in the Department related to wages, hours and werking conditions.
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ARTICLE XIX
DURATION QF AGREEMENT

19.1: Termination. It is agreed between the parties that this
Agreement shall continue in full force and effect until 12:01 a.m.
September 30, 2013. If either party desires to modify this
Agreement, it shall give written notice within one hundred twenty
(120) days of the expiration of this Agreement and negotiations for
a new Agreement shall commence thirty (30) days after that date.

POLICE OFFICERS ASSOCIATION CRAWFORD COUNTY BQARD OF
OF MICEIGAN - COMMISSIONERS

'/ J A Iy
% (%77?//[1 (”/)* /"J/j/iﬁ{éf@éf
Patrick J. $pideill
Business Agent

CRAWFORD COUNTY CENTRAL
DISPATCH ASSOCIATION

/s pd
/ZM //’/,; e
\

CRAWFORD COUNTY CONTROLLER
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APPENDIX "A"
Effective the first full pay period beginning on or after October
1, 2008, the following wage scale based on 2080 hours will be
effective: (1%)

Classification

Dispatcher

Start 1 Year 2 VYearg 3 Years 4 Years 5 years 6 years 7 years

$23,525 525,501 $26,645 $28,205 528,787 $29,931 $30,763 $31,574
i1.31 12.2s6 1z2.81 13.56 13.84 14.39 14.79 15.18

Effective the first full pay period beginning on or after QOctober
1, 2010, the following wage scale based on 2080 hours will be
effective: (1.25)

Clasgification

Digpatcher

Start 1 Year 2 Years 3 Years 4 Years 5 Years 6§ Years 7 Years

§23,816 $25,813 526,978 $28,558 29,141 $30,306 $31,138 $31,970
11.45 12.41 12.97 13.73 14.01 14.57 14.97 i5.37

FEffective the first full pay pericd beginning on or after
October 1, 2011, the feollowing wage scale based on 2080 hours will
be effective: {1.50%)

Classification

Dispatcher

Start 1l Year 2 Years 3 Years 4 Years 5 Years 6 Years 7 Years
s24,170 526,208 5$27,373 528,595 $29,578 830,763 531,595 532,443
1i.62 12.60 13.16 13.94 14 .22 14.79 15.19 15.60

Effective the first full pay period beginning on or after
October 1, 2012, the following wage scale based on 2080 hours will
e effective: (1.75%)

Classification

Dispatcher

Start 1 Year 2 Years 3 Years 4 Years 5§ Years 6 Years 7 Years
524,586 526,666 S27,8h1 §25,454 530,008 §31,304 532,157 $33,010
i1.82 12.82 13.39 14.18 14.47 15.05 15.46 15.87




Page 32

Crawford County/POAM (Dispatch)

Effective October 1, 2009 through September 30, 2013
SIGNATURE COPY

LETTER OF UNDERSTANDING

Re: Short-Term Duty Injury

The Employer agrees to continue paying an employee for up to
fourteen (14) days when the employee is injured on duty. The
employee shall be designated as disabled in the line of duty and
shall suffer no loss of pay and bernefits and shall continue as such
until he becomes eligible for workers compensation.

Employees who will be injured fifteen (15) days or more shall
be subject to the provisions of worker's compensation only, and
shall sign over this period’s worker's compensation payment to the
Employer.

Dated this day of , 2010.
POLICE QFFICERS ASSOCIATION CRAWFORD COUNTY BOARD OQF
OF MICHIGAN COMMISSIONERS

ik Dopdodl

Patrick J. ggpldeﬂl
Business Agent

CRAWFORD COUNTY CENTRAL
DISPATCH ASSOCIAFION

e T - CRAWFORD COUNTY CONTROLLER
7= i [
e d/i;luagﬁ?{/i éﬁ?;ﬁ%?"




LETTER OF UNDERSTANDING

Between the Crawford County Board of Comrnissioners, Crawford County Sheriff and
the Police Officers Association of Michigan representing dispatchers.

RE: Retiree Insurance Re-Enrollment (Proposed Section 15.2 (B)

There shall be no liability on the part of the Employer under this section if the retiree is
otherwise eligible for coverage under another group insurance plan with substantially
equivalent benefits. In the event that a retiree participates in another plan for which the
retiree is eligible for equivalent benefits, the employer understands that, in the event the
retiree’s participation in the other plan is terminated, through no fault of the retiree, such
retiree may be re-enrolled in the Crawford County Retiree Health Plan to which the
retiree is entitled. This provision shall apply to all current and future applicable retirees.

Dated this 18" day of August, 2010
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ByOmj //, [~ By, A // /,yig?

David J. Stephenson on, Cligr '}",erry NW 'ﬁegotlator
Board of Commissioners
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