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AGREEMENT 

THIS AGREEMENT made and entered into this day of 
--~~--~----~' 2010, by and between the CRAWFORD COUNTY SHERIFF 
and the CRAWFORD COUNTY BOARD OF COMMISSIONERS, as co-employers, 
located in Grayling, Michigan, hereinafter referred to as the 
"Employer", and the POLICE OFFICERS ASSOCIATION OF MICHIGAN (FOAM), 
located at 27056 Joy Road, Redford, Michigan 48239, hereinafter 
referred to as the "Union". 

PURPOSE AND INTENT 

Both parties are desirous of preventing strikes and other 
cessations of work and employment and of maintaining a uniform wage 
scale, working conditions, and hours of employees of the Employers; 
and facilitating peaceful adjustment of all grievances which may 
arise from time to time between the Employer and his employees; and 
of promoting and improving peaceful industrial and economic 
relations between the parties. 

ARTICLE I 
RECOGNITION 

1.1: Collective Bargaining Unit. The Employer hereby 
recognizes the Union as the exclusive agent for the purposes of 
collective bargaining with respect to rates of pay, wages, hours of 
employment, and other conditions of employment for all employees in 
the Crawford County Sheriff's office in the following-described 
unit: 

All full-time correction officers, correction corporals, 
clerks, and civil clerks, BUT EXCLUDING the Sheriff, 
Undersheriff, all 312 eligible employees, jail 
administrator, a confidential employee, and all other 
employees. 

1.2: Extra Contract Agreements. The Employer agrees not to 
enter into any agreement with another labor organization during the 
life of this Agreement with respect to the employees covered by 
this Agreement; or any agreement or contract with the said 
employees, individually or collectively, which in any way conflicts 
with the terms and provisions of this Agreement, or which in any 
way affects wages, hours, or working conditions of said employees 
or any individual employee or which in any way may be considered a 
proper subject for collective bargaining. Any such agreement shall 
be null and void. 

1.3: Bargaining Unit Work. The Sheriff shall not direct or 
require the employees of the sheriffs office other than the 
employees in the bargaining unit here involved to perform work 
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which is recognized as the work of the employees in said unit where 
doing so would cause a layoff of any bargaining unit employees 
employed in the division affected (excluding seasonal or temporary 
employees) on the date of this agreement. This agreement shall not 
preclude the sheriff or Undersheriff from perfolcming the duties of 
their offices. 

2 .1: Agency Shop. 

ARTICLE II 
UNION SECURITY 

A. Membership in the Union is not compulsory. Regular 
employees have the right to join, not JOln, 
maintain, or drop their membership in the Union as 
they see fit. Neither party shall exert any 
pressure on or discriminate against any employee as 
regards such matters. 

B. Representation Fee. 

1. Membership in the Union is separate, apart, 
and distinct from the assumption by one of 
this equal obligation to the extent that he 
received equal benefits. The Union is 
required under this Agreement to represent all 
of the employees in the bargaining unit fairly 
and equally without regard to whether or not 
an employee is a member of the Union. The 
telcms of this Agreement have been made for all 
employees in the bargaining unit and not only 
for members in the Union, and this Agreement 
has been executed by the Employer after being 
satisfied that the Union is the choice of a 
majority of the employees in the bargaining 
unit. Accordingly, it is fair that each 
employee in the bargaining unit pay his own 
way and assume his fair share of the 
obligation along with the grant of equal 
benefits contained in this Agreement, 
including dues and initiation fees. 

2. In accordance with the policy set forth under 
subsection B. of this Section, all employees 
in the bargaining unit shall, as a condition 
of continued employment, pay to the Union, the 
employees' exclusive collective bargaining 
representative, an amount of money equal to 
that paid by other employees in the bargaining 



2. 2: 

Page 3 
Crawford County/FOAM 

Effective November 18, 2009 through September 30, 2011 
SIGNATURE COPY 

unit who are members of the Union, which shall 
be limited to an amount of money equal to the 
Union's regular and usual dues. For present 
regular employees, such payments shall 
commence thirty-one (31) days following the 
effective date of this Agreement or on the 
date of execution of this Agreement, whichever 
is later, and for new employees, the payment 
shall start thirty-one (31) days following the 
date of employment. 

C. In the event that any provisions of Sections 2.1 or 
2.2 become the matter of litigation, it shall be 
the responsibility of the Union to furnish legal 
counsel and indemnify the Employer for any 
necessaJ.JT and reasonable legal expenses which it 
must incur as a result of the aforementioned 
litigation. 

Checkoff. 

A. During the period of time covered by this 
Agreement, the Employer agrees to deduct from the 
pay of any employee all dues of the Police Officers 
Association of Michigan, 27056 Joy Road, Redford, 
Michigan 48239, provided, however, that the Union 
presents to the Employer authorizations signed by 
such employees allowing deductions and payments to 
the Union. This may be done through the officer of 
the Union. 

B. Amount of dues and representation fees will be 
certified to the Employer by the secretary­
treasurer of the Union. 

C. Monthly agency dues and representation fees will be 
deducted by the Employer and transmitted to the 
Union as prescribed above for the deduction and 
transmission of Union dues and initiation fees. 

ARTICLE III 
REPRESENTATION 

3.1: Officers of the Union. The Employer recognizes the right 
of the Union membership to elect one (l) union representative and 
one (1) alternate from the Employer's seniority list. The 
authority of the union representative and alternate so elected by 
the Union shall be limited to, and shall not exceed, the following 
duties and activities: 
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A. The investigation and presentation of grievances in 
accordance with the provisions of this Collective 
Bargaining Agreement. 

B. The transmission of such messages and information 
which shall originate with, and are authorized by, 
the Union or its officers, provided such messages 
and infol>nation: (1) have been reduced to writing, 
or (2) if not reduced to writing, are of a routine 
nature and not involve work stoppage, slowdowns, or 
any interference with the work. 

3.2: Limitation of Union Representative's Authoritv. The 
union representative has no authority to take any action 
interrupting the efficient operation of the Sheriff's Department. 

3. 3: Notification. The Employer shall be infol>ned of the 
names of the union representative and alternate. 

3,4: Union Access. Authorized representatives of the Union 
shall be permitted to visit the operation of the Employer during 
working hours to talk with the union representatives and/or 
representatives of the Employer concerning matters covered by this 
Agreement, provided the representatives of the Union first announce 
their intentions to the officer in charge so as not to disrupt the 
work of the Department and the employees involved. 

3.5: Examination of Records. The Union shall have the right 
upon reasonable notice to examine the compensation records of any 
employee whose pay is in dispute or any other records pertaining to 
a specific grievance. 

3.6: Lost Time. The union representative shall be permitted 
reasonable time to investigate, present, and process grievances on 
the premises of the Sheriff's Office without loss of time or pay 
during his regular working hours. Arrangements for such time shall 
be made in advance between the union representative and the Sheriff 
or Undersheriff. 

4.1: 

ARTICLE IV 
RESERVATION OF RIGHTS 

Rights of the Employer. 

A. It is understood and hereby agreed that the 
Employer reserves and retains, solely and 
exclusively, all of its inherent and customary 
rights, powers, functions and authority of 
management to manage the Employer's operations. 
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B. These rights vested in the Employer include, but 
are not limited to, those provided by statute or 
law, along with the right to direct, hire, promote, 
transfer, assign, and retain employees in positions 
within the County consistent with the employee's 
ability to perform the assigned work, and to 
suspend, demote, and discharge for just cause and 
to fix and determine reasonable penalties. 

C. It is also agreed that the Employer has the right 
to determine the method and means of work and the 
number of personnel by which the business of the 
Employer shall be conducted and to take whatever 
action is necessary to carry out the duties and 
obligations of the Employer to the taxpayers 
thereof. 

D. The Employer shall also have the power to make 
reasonable rules and regulations relating to 
personnel policies, procedures, and working 
conditions not inconsistent with the express terms 
of this Agreement. 

ARTICLE V 
GRIEVP~CE AND PRBITRATION PROCEDURES 

Definition of Grievance. 

A. Grievance as used in this agreement is limited to a 
complaint or request of an employee which involves 
the interpretation or application of or compliance 
with the provisions of this agreement. 

B. It is mutually agreed that all grievances, 
disputes, or complaints arising out of the 
application or interpretation of this Agreement 
shall be settled in accordance with the procedure 
herein provided. 

C. Every effort shall be made to adjust controversies 
and disagreements in an amicable manner between the 
Employer and the Union. 

5.2: Grievance Procedure. Should any grievance, dispute, or 
complaint arise over the interpretation or application of this 
Agreement, there shall be an earnest effort on the part of the 
parties to settle such promptly through the following steps: 



Page 6 
Crawford County/FOAM 

Effective November 18, 2009 through September 30, 2011 
SIGNATURE COPY 

A. Step 1. Verbal Procedure. 

1. An employee who possesses a grievance shall 
notify the Undersheriff or the Sheriff's 
designee within five ( 5) working days 
following the date the employee knows or 
should have known of the event giving rise to 
the grievance. 

2. The complaint shall be discussed by the 
employee, the union representative, and the 
Undersheriff, or in his absence the Sheriff or 
the Sheriff's designee. 

B. Step 2. Written Procedure. 

1. In the event the grievance is not 
satisfactorily resolved at the Verbal Step, it 
shall: (1) be reduced to writing, (2) 
adequately set forth the facts pertaining to 
the alleged violation, (3) refer to the 
specific provision(s) of this Agreement which 
are alleged to have been violated, (4) be 
signed by the aggrieved employee and a Union 
representative, and (5) be presented within 
ten ( 10) days following the incident which 
gave rise to the grievance to the Sheriff or 
his designee. 

2. The Sheriff or 
his written 
thereupon and 
representative 
five (5) days. 

his designee shall (1) place 
disposition and explanation 
(2) return it to the Union 
or alternate involved within 

C. Step 3A. Grievance Procedure for the Internal 
Operations of the Department. If the grievance is 
not satisfactorily resolved at Step 2, it may be 
appealed by submitting the grievance to the Sheriff 
or his designee within five (5) days following 
receipt of the written answer in Step 2. Within 
ten (10) days after the grievance has been 
appealed, a meeting shall be held between the 
Sheriff and/or his designee and representatives of 
the Union. Either party may have non-employee 
representatives present, if desired. In the event 
the meeting cannot be held within the ten (10) day 
period, the parties mutually agree that it shall be 
scheduled for a date mutually convenient for the 
parties without unreasonable delay. The Sheriff 
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shall place his written answer on the grievance 
within seven (7) days following the meeting and 
return the grievance to the Union. In order for 
the decision to be binding at Step 3, the answer 
must bear the signatures of the Sheriff. Appeal 
from this step shall be to section 5.6. 

D. Step 3B. Grievance Procedure of the Economic 
Provisions of the Contract. In the event the 
grievance is not satisfactorily resolved at Step 2, 
it may be appealed by submitting a copy of the 
grievance to the secretary to the Board of 
Commissioners and the County Controller within five 
(5) days following receipt of the Sheriff's written 
answer at Step 2. Within ten (10) work days after 
the grievance has been appealed, a meeting shall be 
held between representatives of the Board of 
Commissioners and the Union. Either party may have 
non-employee representatives present, if desired. 
In the event the meeting cannot be held within the 
ten (10) work day period, it shall be scheduled for 
a date mutually convenient to the parties without 
unreasonable delay. The Employer shall place its 
written answer on the grievance no later than seven 
(7) days following the 1st full board meeting after 
the Step 3B grievance meeting and return the 
grievance to the Union. In order for the decision 
to be binding at Step 3, the answer shall bear the 
signatures of both the Chairperson of the County 
Board of Commissioners and the Sheriff. 

5.3: Grievance Resolution. All grievances which hold economic 
implications and which are satisfactorily resolved at Step 1 or 
Step 2 of the Grievance Procedure must be approved in writing by 
the Board of Commissioners at a regularly scheduled monthly meeting 
before the grievance shall be considered to be final. The time 
limitations set forth in the Grievance Procedure shall be stayed 
during the period in which the grievances are referred to the Board 
of Commissioners under this Section. In the event a grievance 
resolution is not approved by the Board of Commissioners, the Union 
shall have fifteen (15) days following receipt by the Union 
representative of notice of the County Board of Commissioners' 
action to resubmit the grievance to the next higher Step in the 
Grievance Procedure. In the event the grievance is not resubmitted 
in a timely fashion, it shall be deemed to be withdrawn. 

5.4: Time Limitations. The time limits established in the 
Grievance Procedure shall be followed by the parties hereto. If 
the time procedure is not followed by the Union, the grievance 
shall be considered settled. If the time procedure is not followed 
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by the Employer, the grievance may be advanced to the next Step by 
the Union. The time limits established herein may be extended by 
mutual agreement in writing. 

5. 5: Time Computation. Saturdays, Sundays, and holidays 
recognized by this Agreement shall not be counted under the time 
procedures established in the Grievance Procedure. 

5.6: Arbitration Demands. In the event a grievance is not 
satisfactorily resolved at Step 3 of the Grievance Procedure, the 
Union may submit a demand for arbitration by notifying (1) the 
Sheriff in the event of an internal operations grievance, and (2) 
the County Board of Commissioners via the County Clerk and County 
Controller and the Sheriff in the event of an economic grievance in 
writing within ten (10) days after the Employer's answer in Step 3 
is received. In the event the Union does not demand arbitration in 
the manner provided herein, the grievance shall be deemed to be 
settled on the basis of the last disposition. 

5.7: Selection of Arbitrator. Upon submission of a demand for 
arbitration, the Union shall request a panel of arbitrators from 
the Federal Mediation and Conciliation Service (FMCS). The FMCS 
shall provide the parties with successive panels of arbitrators 
until the parties have mutually selected an arbitrator and the FMCS 
has so advised the parties. In the event the parties have not 
arrived at a mutual selection following receipt of two panels, an 
arbitrator shall be selected by the parties alternately striking a 
name from the third panel, and the name remaining shall serve as 
the arbitrator. The fees and expenses of the arbitrator shall be 
shared equally by the Union and the Employer. 

5.8: Arbitrator's Powers. The arbitrator's powers shall be 
limited to the application and interpretation of this Agreement as 
written. The arbitrator shall be governed at all times wholly by 
the terms of this Agreement, and he shall have no power or 
authority to amend, alter, or modify this Agreement in any respect. 
If the issue of arbitrability is raised, the arbitrator shall 

determine the merits of the grievance only if arbitrability is 
affirmatively decided. 

5.9: Election of Remedies. When remedies are available for 
any complaint and/or grievance of an employee through any 
administrative or statutory scheme or procedure, such as, but not 
limited to, a veteran's preference hearing, civil rights hearing, or 
Department of Labor hearing, in addition to the grievance procedure 
provided under this contract and the employee elects to utilize the 
statutory or administrative remedy, the Union and the affected 
employee shall not process the complaint through any grievance 
procedure provided for in this contract. If an employee elects to 
use the grievance procedure provided for in this contract and 
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subsequently elects to utilize the statutory or administrative 
remedies, then the grievance shall be deemed to have been withdrawn 
and the grievance procedure provided for hereunder shall not be 
applicable and any relief granted shall be forfeited. 

ARTICLE VI 
DISCIPLINE 

6.1: Just Cause. The Sheriff shall neither discharge nor 
suspend for disciplinary reasons any non-probationary employee 
except for just cause. Progressive discipline for minor offenses 
shall be employed. The Union acknowledges, however, that a warning 
notice, whether verbal or written, need not be issued for major 
infractions. 

6.2: Expedited Grievance. Grievances for suspension or 
discharge shall be processed by submission of a written grievance 
within five (5) calendar days following the suspension or discharge 
at Step 3 of the Grievance Procedure. The employee subject of a 
suspension or discharge shall be allowed to discuss the action with 
his union representative prior to leaving the Employer's premises 
and the Employer will make available an area for said discussion to 
take place. The Sheriff or his designee shall provide the employee 
and the Union steward with a written statement of the allegations 
surrounding the employee's conduct and the tentative findings 
regarding same prior to making a final disciplinary decision. 
Following presentation with the allegations and tentative findings, 
the employee shall have an opportunity to respond to the 
allegations and factual findings. Following the employee's 
explanation, the Sheriff and/or his designee shall make the final 
disciplinary decision and shall present such in writing to the 
employee with a copy to the Union steward. 

6. 3: Past Infractions. In imposing any discipline on a 
current charge, the Employer will not base his decision upon any 
prior written reprimands which occurred more than one (1) year 
previously, unless directly related to the current charge. In 
imposing any discipline on a current charge, the Employer will not 
base his decision upon any prior suspensions of less than thirty­
one (31) days which occurred more than two (2) years previously, 
unless directly related to the current charge. 

6.4: Work Rules. The Employer resel~es the right to establish 
from time to time reasonable rules and regulations governing the 
conduct of its employees not inconsistent with this Agreement. All 
such rules and regulations shall be in writing and disseminated to 
all employees with a signed acknowledgment to be filed in the 
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employee's personnel file and a copy of such shall be provided to 
the Union steward. 

6.5: Suspensions Without Pay. In the event an employee is 
suspended without pay as a form of discipline, the employee shall 
not be eligible to utilize any accrued paid leave days during the 
unpaid disciplinary suspension without the express approval of the 
Sheriff. 

ARTICLE VII 
STRIKES AND ILLEGAL ACTIVITIES 

7.1: No Strike- No Lockout. It is the intent of the parties 
to this Agreement that the Grievance Procedure herein shall serve 
as a means for the peaceable settlement for all disputes that may 
arise between them concerning the terms of this Agreement. 
Recognizing this fact, the Union agrees that during the life of 
this Agreement the Union, its agents, or its members will not 
authorize, instigate, aid, or engage in a work stoppage, slowdown, 
or a strike against the County and/or the Sheriff. The County and 
the Sheriff agree that during the same period there will be no 
lockout. The Employer recognizes the limitations upon the 
authority of stewards and shall not hold the Union liable for any 
unauthorized acts. 

ARTICLE VIII 
SENIORITY 

8.1: Senioritv Definition. Seniority shall be defined as the 
length of the employee's continuous service within the bargaining 
unit commencing with the last date of hire. The application of 
seniority shall be limited to the preferences specifically recited 
in this Agreement. 

8.2: Probationary Period. Effective beginning on the date of 
ratification of the contract, all new employees shall be considered 
probationary employees until the employee has successfully 
completed twelve (12) months on the job, after which time their 
seniority shall reflect their last date of hire. Until an employee 
has completed the probationary period, he may be laid off or 
terminated without regard to this Agreement, and shall not be 
entitled to the benefits of the grievance procedure as it relates 
to discipline and/or discharge. The probationary employee may be 
terminated for any reason or no reason. 

8.3: Seniority List. 
shall maintain a list of 
seniority. 

Every twelve (12) months, the Employer 
employees, arranged in order of their 
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8.4: Loss of Seniority. An employee shall lose his seniority 
and his employment relationship with the Employer for any of the 
following reasons: 

A. He resigns or quits; 

B. He is discharged or terminated for just cause and 
such discharge is not overturned; 

C. He retires; 

D. He has been on layoff status for a period of time 
equal to his seniority at the time of his layoff or 
eighteen (18) months, whichever is less; 

E. He fails to return to work at the specified time 
upon expiration of a leave of absence, vacation, 
recall from layoff, or disciplinary suspension, 
unless a justifiable reason is given; 

F. He is absent from work for three (3) consecutive 
workdays without prior notice to the Sheriff, 
unless a justifiable reason for such absence is 
given. 

8. 5: Layoff. All reductions in the work force shall be 
accomplished in the following manner: 

A. No permanent or probationary employee shall be laid 
off from his position in the Sheriff's Office while 
any temporary or irregular employees are serving in 
the same position in the Department. 

B. The first employee to be laid off shall be the 
employee with the least seniority in the 
classification or rank affected; provided, however, 
that the remaining senior employees have the 
ability to perform the required work. Further 
layoffs from the affected classification or rank 
shall be accomplished by the inverse order of 
seniority; provided, however, that the remaining 
senior employees have the ability to perform the 
required work. 
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C. Upon being laid off from his classification or 
rank, an employee who so requests shall be demoted 
to a lower classification or rank within the 
bargaining unit in lieu of layoff; provided, 
however, that he has greater seniority than the 
employee who he is to replace and he has the 
ability to perform the required work. 

D. Employees who during layoff status are demoted or 
bump down to a lower classification shall continue 
to receive the same pay they were receiving prior 
to the demotion or bump down, until the employee's 
placement and normal progression on the wage scale 
for the job into which he bumped results in a wage 
rate which exceeds the prior rate at the time of 
bumping. At such time the employee shall be paid 
pursuant to the wage scale. 

8.6: Recall. Employees who are laid off or who are demoted in 
lieu of layoff shall be recalled to their former classifications or 
ranks in order of their seniority when the work force is to be 
increased, provided that the employee has not lost his seniority. 

8. 7: Notification of Recall. Notification of recall from 
layoff shall be sent by certified mail, return receipt requested to 
the employee's last known address. The notice shall set forth the 
date the recalled employee is expected to return to work. 
Employees who decline recall or who, in the absence of extenuating 
circumstances, fail to respond within seven (7) days of the date 
the notice was sent, shall be presumed to have resigned and their 
names shall be removed from the seniority and preferred eligibility 
lists. 

8.8: Job Advancement. 

A. All permanent vacancies and newly created positions 
within the bargaining unit shall be posted for 
seven (7) working days. The posting shall indicate 
the classification of work and qualifications for 
the job. Interested employees may make application 
for such vacancy within the posting period by 
filing with the Sheriff a statement declaring their 
desire for an advancement. The Employer shall 
consider the applicants' seniority and 
qualifications and, if these are relatively equal, 
the qualified applicant with the greatest seniority 
shall be given the job as soon as practical after 
the posting period. The Employer shall not be 
arbitrary or capricious in his decision. For 
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purposes of this Section, qualifications shall 
include state required certification. 

B. All employees advanced under this Section shall 
serve a ninety (90) day trial period following the 
advancement. During such trial period, the Sheriff 
may revert the employee to his former 
classification and/or job assignment or the 
employee may, of his own volition, request in 
writing to be relieved of the promotion/advancement 
and be returned to his former classification and/or 
job assignment. 

8.9: New Divisions. In the event the Employer opens 
additional divisions within the Department, the seniority and 
classifications of the newly-created jobs are subject to 
negotiation with the Union. 

8.10: Senioritv and Benefit Accumulation. An employee shall 
retain and continue to accumulate seniority while on all approved 
leaves of absence unless otherwise specifically provided in the 
leave of absence provision. Insurance, vacation', and sick leave 
shall not accrue, continue, or be paid during any leave of absence 
in excess of thirty (30) calendar days unless otherwise 
specifically provided for in this Agreement. There shall be no 
duplication or pyramiding of leave benefits or types of absences. 

ARTICLE IX 
LEAVES OF ABSENCE 

9.1: Personal Leave. Any employee desiring an unpaid leave of 
absence from his employment shall secure written permission from 
the Employer. The maximum leave of absence shall be for thirty 
( 3 0) days and may be extended for like periods. Permission for 
extension must be secured from the Sheriff. An employee on 
personal leave of absence shall not engage in employment during 
such leave other than secondary or supplemental employment in which 
the employee was engaged at the outset of the leave and which was 
known by the Sheriff. No employee on personal leave of absence 
shall engage in employment in the law enforcement field during such 
leave of absence. An employee who desires to engage in new or 
expanded secondary or supplemental employment while on a personal 
leave of absence shall inform the Sheriff and secure permission. 
Such secondary work shall not cause a conflict of interest or be 
demeaning to the law enforcement profession or adversely affect an 
employee's performance on the job. Failure to comply with this 
provision will result in complete loss of seniority rights for the 
employee involved. Personal leaves of absence shall be without 
pay. 
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No seniority or benefits shall accrue while on unpaid 
personal leave of absence except employer-paid health insurance 
shall continue through the end of the month in which the personal 
leave commences. Employees on approved personal leaves of absence 
may be paid any accrued paid time off benefits available to the 
employee. 

9.2: Union Leave. The Employer agrees to grant necessary and 
reasonable time off, not to exceed three (3) days in a five (5) 
year period, without pay, to one (1) employee designated by the 
Union to attend any official Union function, provided forty-eight 
(48) hours' written notice is given to the Employer and the Sheriff 
by the Union specifying length of time off. The Union agrees that 
in making its request for time off for Union activities, due 
consideration shall be given to the number of employees affected in 
order that there shall be no disruption of the Sheriff's Department 
operation due to lack of available employees. 

9. 3: Family and Medical Leave. 

A. General. 

1. A regular employee who has completed twelve 
(12) months of employment and worked at least 
1, 2 50 hours for the Employer in the twelve 
( 12) month period preceding the leave date 
shall be granted an unpaid personal leave of 
absence for a period not to exceed a total of 
twelve (12) weeks within a twelve (12) month 
period. All requests must be in writing, must 
give the reason for the request, must give the 
expected duration of the leave and must be 
approved by the Employer. Employees who have 
worked less than twelve (12) months or who 
have worked less than 1, 250 hours in the 
twelve (12) months preceding the leave date 
may be granted unpaid leave of absence at the 
discretion of the Employer. An unpaid leave 
of absence under this section shall (as to 
eligible employees) or may (as to ineligible 
employees) be granted in the following cases. 
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a. A serious health condition that makes the 
employee unable to perform the functions 
of his/her position; 

b. In order to care for 
spouse, child or parent 
being cared for has a 
condition; 

the employee's 
if the person 

serious health 

c. Because of the placement of a child with 
the employee for adoption or foster care 
and in order to care for such child; 

d. Because of the birth of a child of the 
employee and in order to care for such 
child; or 

e. For other reasons deemed appropriate by 
the Employer. 

2. Employees shall be required to exhaust all 
"paid days off" resulting from the accrual of 
the eight (8) days per year which was 
historically called "sick and personal time," 
prior to the use of unpaid leave of absence 
for condition (a) above. This requirement 
shall not be interpreted to require an 
employee to use his/her "monetary bank." For 
any of the other above listed reasons cited at 
b through e, employees shall be required to 
exhaust their accrued "additional paid days 
off" (which was historically called vacation 
time) prior to any unpaid leave of absence. 

3. When a husband and wife are both entitled to 
leave and are employed by the Employer, the 
aggregate number of work weeks of leave to 
which both may be entitled may be limited to 
twelve (12) work weeks during any twelve (12) 
month period if the leave is taken due to the 
birth of a child, the placement of a child or 
to care for a sick parent. 

4. Leave due to the birth of a child or placement 
of a child with the employee may not be taken 
intermittently or on a reduced leave schedule 
unless the Employer agrees to such an 
arrangement. 
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5. Subject to notification and certification 
requirements described below, leave to care 
for a spouse, child or parent or due to a 
serious health condition of the employee may 
be taken intermittently or on a reduced leave 
schedule when medically necessary. 

6. It is the intent of the Employer and Union 
that this agreement fully comply with the 
requirements of the Family and Medical Leave 
Act of 1993 and should be interpreted and 
applied to achieve that effect. 

B. Continuation of Benefits. All leaves of absence 
under this section shall be without pay (except 
where the employee is required to exhaust accrued 
leave as above) and benefits. The only exception 
to this policy is that the Employer shall continue 
to pay health insurance premiums for eligible 
employees who have worked at least 1,250 hours of 
service in the twelve (12) months prior to the 
leave, for a maximum period of twelve (12) weeks 
while the employee is on approved leave of absence 
under conditions (a), (b), {c) or (d) listed in the 
first section (A) 1 above. This twelve (12) week 
period of health insurance continuation shall 
include any time in which the employee was 
continuously absent from work on a paid leave of 
absence, sick leave time, vacation time, or 
approved personal leaves of absence under this 
Section, and the Employer shall have no obligation 
to pay health care premiums for the employee on 
unpaid personal leave for any time period after 
twelve ( 12) weeks from and after the employee's 
initial absence from work. In all other 
circumstances, the Employer shall not continue to 
pay health insurance premiums for the employee. 
Employees may continue insurance coverages at their 
own expense during an unpaid personal leave of 
absence after the periods noted above. An employee 
will not accumulate "paid days off" or "additional 
paid days off" nor be paid for holidays which may 
fall during any unpaid leave periods. Seniority 
shall not accrue while an employee is on an unpaid 
leave of absence. 
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C. Reinstatement After Leave. When a leave of absence 
under condition (a) above is granted for longer 
than twelve (12) months, or under conditions (b), 
(c) or (d) above is granted for longer than twelve 
(12) weeks, or for longer than thirty (30) calendar 
days for any other reason, the Employer does not 
guarantee that the employee will be reinstated in 
their former position or to the same grade and step 
level when the employee returns to work. That 
decision will be at the discretion of the Co­
employer. 

D. Notice. For leave taken due to the birth of a 
child or the placement of a child with the 
employee, and where the leave is foreseeable based 
on the anticipated birth or placement, the employee 
shall provide the Employer with not less than 
thirty (30) days notice prior to the date of leave, 
except that if the actual date of the birth or 
placement requires leave to begin in less than 
thirty (30) days, the employee shall provide such 
notice as soon as practicable. 

When the employee's leave is due to care of a 
spouse, child or parent or to the employee's serious 
health condition and the leave is foreseeable based 
on planned medical treatment, the employee: 

1. Shall make a reasonable effort to schedule 
treatment so as not to unduly disrupt 
operations of the Employer, subject to 
approval of the health care provider and; 

the 
the 
the 

2. Shall provide the Employer with not less than 
thirty (30) days notice before the date leave 
is to begin, except that if the date of 
treatment requires leave to begin in less than 
thirty (30) days the employee shall provide 
such notice as is practicable. 

E. Certification of Medical Leaves. For leaves taken 
to care for a sick spouse, child, or parent or due 
to a serious health condition of the employee, the 
Employer may require certification issued by the 
health care provider of the eligible employee or of 
the child, spouse or parent of the employee, as 
appropriate. This certification shall be sufficient 
if it states: 
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1. The date on which the serious health condition 
commenced; 

2. The probable duration of the condition; 

3. The appropriate medical facts within the 
knowledge of the health care provider 
regarding the condition; 

4. When applicable, a statement that the eligible 
employee is needed to care for a child, spouse 
or parent and an estimate of the amount of 
time that the employee is needed to provide 
such care; 

5. When applicable, a statement that the employee 
is unable to perform the functions of the 
position of the employee; 

6. In cases of certification of intermittent 
leave or leave on a reduced leave schedule for 
planned medical treatment the dates on which 
the treatment is expected to be given and the 
duration of the treatment; 

7. In cases of intermittent leave or leave on a 
reduced schedule due to an employee's serious 
health condition, a statement of the medical 
necessity for the intermittent leave or leave 
on a reduced schedule and the expected 
duration of the intermittent leave from the 
leave schedule; and 

8. When intermittent leave or leave on a reduced 
leave schedule is requested for the purpose of 
caring for a child, spouse, or parent, a 
statement that the employee's intermittent 
leave or leave on a reduced leave schedule is 
necessary for the care of the child, parent or 
spouse who has a serious health condition, or 
will assist in their recovery, and the 
expected duration and schedule of the 
intermittent leave or reduced leave schedule. 

F. Second Opinion. In any case where the Employer has 
reason to doubt the validity of the certification 
as outlined above, the Employer may require, at the 
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Employer's expense, if not covered by insurance, 
that the eligible employee obtain the opinion of a 
second health care provider designated or approved 
by the Employer concerning any information 
certified by the original certification. The 
provider of the second opinion shall not be 
employed on a regular basis by the Employer. 

G. Resolution of Conflicting Opinions. When the 

H. 

second opinion described above differs from the 
opinion in the original certification, the Employer 
may require, at the expense of the Employer, if not 
covered by insurance, that the employee obtain the 
opinion of a third health care provider designated 
or approved jointly by the Employer and the 
employee concerning the information certified 
above. The opinion of the third health care 
provider shall be final and binding on both 
Employer and employee. 

Subsequent recertification. 
require that the eligible 
subsequent recertifications on 

The Employer may 
employee obtain 

a reasonable basis. 

I. Supplemental Employment. An employe.e on a family 
and medical leave shall not engage in employment. 
Failure to comply with this provision will result 
in complete loss of seniority rights for the 
employee involved. 

9.4: Funeral Leave. A full-time employee shall be granted 
three (3) consecutive days' leave (one of which shall be the date 
of the funeral) to attend the funeral of a member of the employee's 
immediate family. If the funeral occurs outside the State of 
Michigan, the employee will be granted five (5) consecutive days' 
leave. The employee shall be paid his straight-time regular rate 
for all time lost from his regular schedule as a result of the 
funeral leave. "Immediate family" is defined as father, mother, 
sister, brother, child, wife, husband, mother-in-law, father-in­
law, stepparents, stepchild, stepbrother, stepsister, grandson, 
granddaughter, grandmother, grandfather, brother-in-law, sister-in­
law, spouses grandparents and dependents living at home. 

9.5: Military Leave. 

A. Employees covered by this Agreement inducted into 
military service under the provisions of the 
federal Selective Service Training Statute and 
amendments thereto or any similar Act in time of 
national emergencies, respectively, shall upon 
being relieved of such service, be re-employed in 
accordance with the provisions of such laws. 
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B. A full-time employee with reserve status in the 
armed forces of the United States or membership in 
the National Guard who is required to participate 
in training shall be permitted leave for this 
purpose. The employee shall furnish to the 
Employer a verified statement of the pay received 
from the military for such training. In the event 
of a differential between training pay and the 
employee's base pay, the employee shall be paid the 
difference by the Employer for a maximum period not 
to exceed two ( 2) calendar weeks in any one ( 1) 
calendar year. Any additional time for which an 
employee may be required to serve or attend 
military meetings or training shall not be 
compensated by the Employer. In the event the 
employee's military pay equals or exceeds the 
employee's base pay, there shall be no differential 
payment required by the Employer. 

9. 6: Paid Leave Davs. All paid personal leave shall be 
consumed according to the following conditions: 

A. Paid leave days may be used in conjunction with 
vacations. 

·B. An employee utilizing pa.id personal leave must give 
at least a twenty-four hour notice to the 
appropriate Division Supervisor of the intended 
use, unless utilization of personal leave days is 
due to illness of the individual member or a family 
member, subject to verification if abused in 
suspected. 

C. Each full-time employees covered by this Agreement 
shall be credited with sixty-four (64) hours paid 
leave on October 1 of each year. For new 
employees, the number of paid leave hours is 
prorated according to the number of months 
remaining in the fiscal year. Each full-time 
employee will be paid time and one-half (1-1/2) for 
his unused paid leave hours as of September 30 in 
the first full pay period in October at the rate he 
was earning on September 30. 

9.7: Jury Leave and Pay. An employee with seniority who is 
summoned and reports for jury duty shall be granted a ju~-y leave 
of absence with pay for such a period. An employee granted a 
leave of absence under this section who reports for jury duty on 
a day the employee is otherwise scheduled to work shall be paid 
for each day spent performing jury duty at the employees normal 
hourly rate of pay. Any funds the employee receives from the 
court for their jury services in addition to this pay will be 
turned into the Sheriff's Office to be deposited with the County 
Treasurer. This is exclusive of all premium pay. In order to 
receive compensation under this section an employee must give 
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the employer prior notice as far in advance as possible that the 
employee has been summoned for jury duty and the employee must 
furnish satisfactory evidence that jury duty was performed for 
the days the employee claims jury duty pay. An employee who is 
summoned by the Court for jury duty during the employee's 
assigned shift but who does not serve as a juror must report for 
work promptly after being excused. 

ARTICLE X 
HOLIDAYS 

10. 1: Holidays. All full-time employees occupying a job 
classification covered by this Agreement shall receive eight (8) 
hours' pay at their straight-time regular rate for each of the 
following recognized holidays: 

New Year's Day 
Presidents Day (effective 2002) 
Memorial Day 
Fourth of July 
Labor Day 
New Year's Eve 

Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 

Washington's Birthday no longer a holiday effective 2002. 

All employees except clerical shall be eligible for pay 
or work using the actual day of the holiday. Clerical employees 
shall be eligible for pay or work using the observed day for the 
holiday. 

10.2: Holiday Eligibility. Employees eligible for holiday pay 
are subject to the following qualifications and conditions. 

A. The employee must work his hours on the Employer's 
last regularly scheduled day before and the first 
regularly scheduled day after the holiday, unless 
the employee is on an excused leave of absence. 

B. The employee must not be on layoff status. 

c. The employee must not be on disciplinary 
suspension, provided, that if such suspension is 
reversed, the employee will receive the holiday pay 
to which he would have otherwise been entitled. 

D. An employee who is scheduled to work on a holiday 
but fails to report for work, unless otherwise 
excused, shall not be entitled to holiday pay. 

E. An employee who is scheduled to work on a holiday 
but fails to report to work, unless otherwise 
excused, shall not be entitled to holiday pay. An 
employee who is regularly scheduled to work the day 
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before, the day after or on a holiday but elects to 
utilize personal time shall not be considered 
eligible for holiday pay. An employee who uses a 
personal day due to a verified emergency will not 
lose eligibility for holiday pay. If two holidays 
fall back to back, then the employee will only 
forfeit pay for one holiday. Providing only one 
personal day is used, if more than one personal day 
is used then the employee will forfeit pay for both 
holidays. 

10.3: Holidavs Durinq Vacations. Holidays recognized by this 
Agreement that fall within an employee's vacation period will not 
be considered as part of a vacation and shall be taken by extending 
the vacation period one (1) day for each such holiday or the 
employee can make arrangements for a personal leave day at a later 
date. 

10.4: Worked Holidays. Employees eligible for holiday pay who 
work on holidays recognized under this Agreement shall receive one 
and one-half (1-1/2) times their regular straight time rate of pay 
for all hours actually worked, plus holiday pay. 

10. 5: Election Day. Employees scheduled to work on any 
national or state election days will be given one-half (V2) hour off 
for the purpose of voting without loss of pay upon presentation of 
proof of eligibility to vote and notice of their desire to vote 
given to their immediate supervisor at least one (1) day in 
advance, provided the employee is required to work the full time 
which said polls are open. Time taken shall be either the first or 
last half hour of the workday when polls are open. 

10. 6: Employee's Birthday. Employees who work twelve hour 
shifts who exercise the "birthday off" shall have the option of 
taking the employee's birthday off and receive eight (8) or ten 
(10) or twelve (12) hours pay based on their standard schedule as 
determined by the Sheriff or taking a different day off within 
ninety (90) calendar days following the actual birth date and 
receive eight (8) or twelve (12) hours of pay based on their 
standard schedule as determined by the Sheriff on a date to be 
mutually agreed upon. 

10.7: Twelve hour Shifts. 

A. Employees who 
receive eight 
employee does 

work twelve (12) hour shifts shall 
( 8) hours of "holiday pay" when the 

not work on a holiday. 

B. Employees who work twelve (12) hour shifts who work 
on a holiday shall be paid 1-1/2 times the hourly 
rate for all hours worked on the holiday. They 



11.1: 
shall be 
schedule: 
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shall also be paid eight ( 8) hours of "holiday pay" 
at straight time. 

C. Employees who work twelve hour shifts who exercise 
the "birthday day off" shall have the option of 
taking the employee's birthday off and receive eight 
(8) hours or ten (10) hours or twelve (12) hours 
pay or taking a different day off within ninety 
(90) calendar days following the actual birth date 
and receive eight (8) hours of pay on a date to be 
mutually agreed upon. 

D. A pay period equals eight-four (84) hours. Work 
over eighty-four (84) hours in a pay period or over 
twelve (12) in the same day is paid at 1-1/2 times 
the base rate. 

ARTICLE XI 
VACATIONS 

Vacations. 
entitled 

All non-probationary full-time 
to vacation with pay under the 

employees 
following 

A. Employees who have completed six ( 6) months of 
service shall be entitled to forty-eight (48) hours 
paid vacation. Employees who have completed one 
(1) year of service shall be entitled to an 
additional forty-eight (48) hours paid vacation at 
the completion of one (1) year of service. 
Employees who have completed two (2) through four 
(4) years of service shall receive ninety-six (96) 
hours paid vacation per year. 

B. Employees who have completed five (5) 
( 9) years of service shall receive 
forty-four (144) hours. 

through nine 
one hundred 

C. Employees who have completed ten (10) years or more 
shall receive one hundred sixty-eight (168) hours. 

Vacation Scheduling. 

A. Employees may schedule time off for their vacations 
during any of the twelve (12) months following the 
vacation determination date each year upon proper 
notice as determined by the Sheriff's rules, 
provided that, in the opinion of the Sheriff, such 
time off does not unreasonably interfere with the 
efficient operation of the Department and the 
Sheriff's obligations to'the public generally. 
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B. Vacation schedules should be worked out as far in 
advance as possible. To accomplish this and to 
consider the wishes of the employees, after 
January, each employee shall indicate on a yearly 
calendar his vacation request (s) no later than 
April 1. After April 1, all employees who have 
failed to select their vacation times will take 
whatever times are available according to 
seniority. The Sheriff will notify employees of 
their vacation periods within a reasonable time 
after April 1 of each year. 

11.3: Vacation Pay. Vacation pay will be paid at the 
employee's current rate. Current salary shall include any increase 
in salary schedule by reason of length of service or any percentage 
increase to which an employee is entitled by reason of any 
increment plans. 

11.4: Illness Durinq Vacation. If an employee becomes ill and 
is under the care of a licensed physician or recognized 
practitioner during his vacation and the employee utilizes 
accumulated paid leave days for the period of illness, his vacation 
for the number of days so utilized may be rescheduled. Evidence of 
illness may be required by the Employer. 

11.5: Waivinq Vacation. A vacation may not be waived by an 
employee and extra pay received for work during that period. If an 
employee is required by the Sheriff's Department to reschedule his 
vacation, then the provision of Section 11.2 will not be invoked. 

11. 6: Vacation Computation. For the purpose of computing 
vacation leave in accordance with Section 11.1, hours worked shall 
include excused time off due to sickness or injury which is job 
related. 

11.7: Vacation Accumulation. A maximum of eighty-four (84) 
hours vacation time may be carried into the following year, 
provided, however, that such carry-over vacation time may not 
exceed eighty-four (84) hours in any calendar year. 

11.8: Benefit on Termination. In case of retirement, 
resignation, death, or discharge of any employee, he or his estate 
will be paid for all vacation days which have accumulated to his 
credit. 

ARTICLE XII 
HOURS OF WORK 

12.1: Workdav and Workweek. The regular workday shall consist 
of either eight (8) consecutive hours, ten (10) consecutive hours 
or twelve (12) consecutive hours either workday/shift is inclusive 
of a thirty (30) minute lunch period per shift. The workday and 
workweek for clerical employees is currently a ten (10) hour 
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workday and a forty (40} hour workweek. The following represent 
the parties understanding as to twelve (12} hour shifts: 

A. The regular work period shall consist of eighty­
four (84} hours during a fourteen (14} consecutive 
work day period. 

B. The rotation schedule shall be two on/two off/three 
on/two off/two on/three off. 

C. Each employee working twelve (12} hour shifts shall 
be required to account for all hours scheduled with 
the use of approved time off hour for hour. 

D. An exception to the above requirement to account 
for eighty-four (84} hours per payroll period shall 
be the payroll period wherein the employee uses the 
"birthday day off." In such payroll the employee 
shall be required to account only for eighty (80} 
hours, the birthday day off providing eight ( 8} 
hours of paid time. 

E. An exception to the above requirement to account 
for eighty-four (84} hours per payroll period shall 
be a payroll period wherein the employee uses 
approved accrued vacation in a minimum increment of 
eight (B) hours. In that pay period the employee 
shall be required to account only for a minimum of 
eighty (80} hours. 

F. Shift Preference. Employees shall bid on shifts 
and rotation scheduled by seniority. Shifts will 
be bid permanently on the first week in December 
for the following calendar year in three (3} month 
increments (quarterly}. 

G. Scheduled will remain the same as they currently 
are by seniority. 

12.2: Overtime. 
must have the prior 
representative. 

Overtime, other than of an emergency nature, 
approval of the Sheriff or his designated 

12.3: Overtime Pay. Overtime pay will be one and one-half 
(1-1/2} times the hourly base rate for hours worked in excess of 
either an eight (8}, ten (10} or twelve (12} hour shift in one day, 
and in excess of eighty (80} hours or eighty-four (84} hours worked 
in a pay period (14 days} 

12.4: Call-Back Pav. In the event that an employee is called 
to work after his normally scheduled day, he shall be guaranteed 
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three (3) hours' pay at the rate of one and one-half (1-1/2) times 
his hourly rate. 

In the event that an employee is called to work before or 
after his normally scheduled shift, he/she shall be paid three (3) 
hours pay at the rate of one and one-half times his/her hourly pay 
rate, providing the hours are not contiguous to his normally 
scheduled shift. Reporting assignments shall include court time 
spent by the employee off duty. Court time shall mean all time 
spent appearing in court or securing warrants or other necessary 
papers at the employer's request including a reasonable amount of 
time for travel to and from the court. 

The employee shall check with the court and/ or its 
clerks, or the Prosecutor's office and/or its clerks to determine 
that the case for that day will actually require the employee's 
presence. The employee will contact the appropriate office ( s) 
within one business day of the event during normal business hours. 
If the employee finds that the case is settled or not proceeding 
and that his/her presence is not needed, the employee shall not 
submit for call back pay. 

Medical tests required or offered by the employer along 
with department meetings shall be paid overtime if not working on 
an hour for hour basis. 

If an employee 
contiguous to his nol>nally 
the shift, will be paid in 

is required to 
scheduled shift, 
accordance with 

work hours that are 
either before or after 
section 12.3. 

12.5: Pyramiding. There shall be no pyramiding of premium pay. 

12.6: Pay Period. All employees covered by this Agreement 
shall be paid bi-weekly on Friday. Each employee shall be provided 
with an itemized statement of his earnings and all deductions 
therefrom. The pay received bi-weekly on Friday shall be payment 
for all hours worked through the previous Saturday at midnight. 

12.7: Schooling and In-Service Training. If the Employer 
requires an employee to attend school or to participate in in­
service training on his off duty time, the employee will be paid at 
the rate of pay called for in this Agreement. Effective at 
ratification, training hours are included for purposes of overtime 
calculating. 

12.8: Trainino. The Employer recognizes the skills required of 
law enforcement personnel including police officer, corrections and 
clerical employees. The Employer further recognizes that in the 
event it becomes necessary by law or public demand or desirable at 
the Employer's discretion to improve and upgrade methods, 
procedures, and/or equipment of the personnel in the Department, 
the Employer agrees to provide all schooling, training, or other 
method of upgrading the personnel. 
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12.9: Shift Switching. With the prior approval of the Sheriff, 
employees may be permitted to switch scheduled shifts, provided 
that the Employer shall not be liable for any overtime payments 
which may otherwise occur as a result of such switching. 

ARTICLE XIII 
WAGES 

13.1: Classifications and Rates. Listed in Appendix "A" and 
incorporated herein are the rates of pay for the classifications 
covered by this Agreement. 

ARTICLE XIV 
LONGEVITY 

14.1: Longevity Benefit. Effective January 1, 2002, employees 
will be eligible for longevity pay in accordance with the following 
schedule: 

Years of Service 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

Benefit 
$150 

180 
210 
240 
270 
300 
330 
360 
390 
420 
450 
480 
510 
540 
570 
600 
630 

14.2: Longevity Pavment. Effective 1/1/02, longevity benefits 
shall be paid to eligible employees on the first pay period of each 
year following the employee's anniversary date. 

14.3: Longevity Retention. Employees on leaves of absence or 
layoff shall retain all service time toward the payment of 
longevity benefits provided by this Agreement but shall not accrue 
additional time or receive longevity payments during such leaves of 
absence or layoff. 
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ARTICLE XV 
INSURANCE AND PENSION 

15.1: Hospitalization Medical Coverage. The Employer agrees to 
pay the premiums for each employee, including dependent coverage 
for a core plan of a Blue Cross/Blue Shield Community Blue #3 
(effective 11/18/09). 

The prescription drug card will be the existing $10/$40. 
no current riders will be changed unless mandated by the carrier. 
Employees will be allowed, at their own expense to "buy up" to a 
Priority Health POS #1 with a $10/$20 prescription drug card. The 
"buy up" cost equals the % the employee would pay for the core plan 
plus the cost difference between the two monthly premiums. The 
employer has the ability to use third party administrators, wraps, 
employee reimbursement programs and any other means available to 
deliver the equivalent coverage of the core plan at a reduced cost. 

The employer reserves the right to select or change all 
insurance carriers, provided that the level of benefits remains 
substantially the same. 

The employer will allow the purchase of a family 
continuation rider for dependents through the age of 25, 
incompliance with the insurance ca~rier's eligibility requirements 
for those employees that agree to pay the entire cost for the 
rider. Employees may buy up from the PPO III program if the County 
makes a better plan available. 

15.2: Retiree's Insurance. 

A. Employees hired prior to January l, 1988 are 
entitled to two person medical insurance coverage 
at the time of retirement. The employer will 
provide individual (single subscriber) medical 
insurance coverage for the employees hired after 
January 1, 1988. Employees hired after October 1, 
2001 are not eligible for coverage. Employees who 
are eligible to receive coverage shall receive 
medical coverage that will mirror the medical 
benefits received by the active employees of the 
bargaining unit. The employer will have no 
obligation to provide health insurance to the 
retirees once the retiree reached the age of 65. 

B. All employees hired after October 1, 2001 will 
receive an amount equal to 3% of their annual base 
wage placed by the County into a non-qualified 
annuity or other like investment vehicle that is 
mutually acceptable to both the County and Union. 
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This fund will maintain a 15-year vesting period. 
The County contribution will begin the first full 
pay period after January l, 2002. 

15.3: Annuity in Lieu of Health Insurance. Full-time employees 
may elect not to take hospitalization coverage and participate in 
the County's medical insurance buy-out policy along with the non­
union appointed and elected official. Notice to enroll in the 
annuity program must be given to the County Administrator by 
submitting a declaration form available in the Administrator's 
office. Once elected, the plan will continue until such time as 
the employee elects otherwise during the hospitalization company's 
open enrollment period or at such time as may be permissible under 
the hospitalization insurance company's rules. 

15.4: Dental and Eve Insurance. The Employer agrees to provide 
Blue Cross/Blue Shield Dental Insurance Plan "B" Class 1, 100% 
Class II and III 75%, Class IV 50% as $1,000 per contract year per 
member and family. The Employer agrees to provide each member and 
his family coverage for Blue Cross/Blue Shield Optical Plan. The 
employer reserves the right to select or change all insurance 
carriers, provided that the level of benefits remains substantially 
the same. 

15.5: Life Insurance. The Employer agrees to pay the cost of a 
life insurance policy in the amount of $20,000 for each employee 
with a rider of double indemnity for accidental death incurred 
while in the line of duty. The County will make available to 
interested employees an additional $10,000 of insurance at the 
Employers current cost to be paid by the employee. The Employer 
reserves the right to become self insured or funded for purposes of 
life insurance. 

15.6: Workers' Compensation. 

A. The Employer will provide Workers' Compensation for 
the employees in the Sheriff's Office. 

B. The Employer will also pay the employee the 
difference between the amount Workers' Compensation 
pays and the employee's regular wage for job 
related injuries for a period of twelve (12) 
months. 

C. The Employer will also pay all insurance premiums 
in cases of job related injuries or illness for a 
period of twelve (12) months. 

D. The Employer agrees to continue paying an employee 
for up to fourteen (14) days when the employee is 
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injured on duty. The employee shall be designated 
as disabled in the line of duty and shall suffer no 
loss of pay or benefits and shall continue as such 
until he becomes eligible for workers compensation. 

E. Employees who will be injured fifteen (15) days or 
more shall be subject to the provisions of worker's 
compensation only, and shall sign over this period's 
worker's compensation payment to the employer. 

Sickness and Accident Insurance. 

A. The Employer shall provide sickness and accident 
insurance (S&A) for all full-time employees covered 
by this Agreement, effective the first workday 
following the employee's completion of sixty ( 60) 
calendar days of employment with the Employer. The 
employee who is eligible shall receive 70% of their 
normal weekly straight time wages up to a maximum 
of $700 per week S&A payment. S&A benefits shall 
be payable from the first (1st) day of disability 
due to accident or hospitalization and from the 
eighth (8th) day of illness for a total period not 
to exceed twenty-six (26) weeks for any one 
incident/period of disability. Employees shall not 
be eligible for S&A benefit for any period of 
disability for which they are eligible for benefits 
under a retirement plan, the Social Security Act or 
Workers' Compensation. 

B. Accrued sick days earned prior to January l, 1988 
shall be converted to a monetary amount to be used 
only as set forth in this subsection. The 
employee's sick leave credits as of December 31, 
1987 will be multiplied by the employee's straight­
time hourly rate of pay as of the first full pay 
period in January 1988. This conversion shall 
result in a monetary "bank" from which an employee 
may draw in the following manner: 

1. To supplement workers' compensation or 
sickness and accident insurance benefits paid 
to an eligible employee, provided, however, 
the sum of any such sickness and accident 
insurance benefits and supplemental payments 
shall not exceed one hundred percent (100%) of 
the employee's no~vrral gross weekly wages. 

2. Following exhaustion of the sickness 
accident insurance benefits provided by 
Employer's insurance carrier, the employee 

and 
the 
may 
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draw from his "bank" a weekly amount 
exceed one hundred percent (100%) 
employee's normal gross weekly wages. 

not to 
of the 

3. Upon death, retirement under the Crawford 
County retirement program, including 
disability retirement, or termination because 
of length of layoff, the employee or his 
designated beneficiary will be paid 100% of 
any amounts remaining in his sick leave bank 
up to a maximum of sixty-four (64) days 
equivalent as of the first full pay period in 
January 1988. 

4. Upon termination other than discharge for 
cause, the employee will be paid seventy-five 
percent (75%) of any amounts remaining in his 
sick leave bank up to a maximum of a thirty 
(30) days equivalent as of the first full pay 
period in January 1988. 

5. Following exhaustion of an employee's annual 
paid leave days, the employee may draw against 
his sick leave bank on an hour-for-hour basis 
at his then current rate of pay for absences 
due to illness. The Employer may require the 
employee to provide evidence of illness to 
justify the request for pay from the 
employee's sick leave bank. 

6. Effective January 1, 1996, employees may draw 
up to $1, 000. 00 annually in cash from their 
monetary banks. Employees may draw against 
their monetary banks to buy prior 
municipal/military service credit for pension 
purposes. 

C. While an employee is on the sick and accident 
insurance for up to the maximum of twenty-six (26) 
weeks, the following benefits also accrue: 

1. Seniority 
2. Vacation 
3. Longevity 
4. Personal Days 
5. Health Care Insurance 
6. Dental Insurance 
7. Life Insurance 
8. Pension 
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15.8: Pension. B-4 FAC-3. The pension provision will 
increase from a MERS B-3 with the F(55)/15 and the F(50)/25 riders 
and an FAC of 5 years, with an employee contribution of 2% of total 
gross wages to a MERS B-4 with the F(55)/15 and the F(50)/25 riders 
and a FAC of 3 years, with the employees contributing 3-1/2% of 
total gross wages. Employees hired after June 1, 2009 will be 
provided with a MERS Defined Contribution Plan consistent with the 
Defined Contribution Plan of the non-represented employees with the 
county contributing 6% of wages and matching up to another 3%. 

15.9: Survivor's Insurance. 

A. The Employer agrees to continue the health 
insurance identified in section 15.1 for the spouse 
and minor dependents of employees killed in the 
line of duty. 

B. The Employer will continue to pay the premiums for 
the spouse until remarriage or the spouse otherwise 
becomes eligible for health insurance coverage or 
until the minor dependent children reach the age of 
nineteen (19) years, whichever occurs first. 

C. The Employer will continue paying the premiums for 
the minor dependent children until the children 
reach the age of nineteen (19) years or become 
eligible for other health insurance coverage, 
whichever occurs first. 

D. The decedent employee's spouse shall be required to 
report any changes in marital/family status or 
coverage eligibility to the County Clerk. 

ARTICLE XVI 
UNIFORMS AND EQUIPMENT 

16.1: Uniforms. Subject to reasonable rules for the 
preservation, use and care of such uniforms, the Employer will 
provide unifo~~ed employees items of clothing and equipment and 
replace them as needed. 

The clothing and equipment items may be modified by the 
Sheriff and the Union uniform committee consisting of two 
bargaining unit employees. The Sheriff and the Union uniform 
committee shall determine the uniform allotment for each bargaining 
unit classification. 
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16.2: Cleaning Allowance. All employees shall be granted a 
uniform maintenance allowance of six hundred dollars ($600) per 
year, payable on January 1st, starting in 2007. 

Corrections 

8 shirts 
2 jackets (1 winter, 1 summer) 
6 pants 
1 hat 
All necessary bars, stripes and patches 

The Employer maintains the option to contract for all 
uniform cleaning at the beginning of the year before the cleaning 
allowance is paid. 

16.3: Equipment. 

A. The Employer agrees to furnish employees all the 
equipment necessary to perfo~~ their assigned 
duties. The Employer agrees to maintain the 
necessary equipment in safe operating condition. 
Each employee shall be required to report in 
writing any defects in the equipment. 

B. The Employer shall require that all officers wear a 
bullet-proof vest while on duty. Accordingly, the 
Employer agrees to purchase and provide such 
protective vest of the "Second Chance" type and 
quality for each full-time corrections officer. 
Such vests shall be of a quality which would repel 
a bullet fired at point blank range from a 
department issued service revolver. All 
corrections officers will be required to wear the 
Employer purchased vest during their hours of work. 
The Employer agrees to replace the above vest at 
the expiration of the manufacturer's warranty or at 
the time of the manufacturer's recommended 
replacement. 

16.4: First Aid Kits. The Employer will furnish first aid kits 
for each unit of equipment and see that they are stocked. 

16.5: Guns. The Employer will furnish all required weapons in 
accordance with the Sheriff's specifications. 
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16.6: First Aid Training. All jail personnel shall obtain and 
maintain Red Cross standard first aid certification and shall 
complete six (6) hours of CPR training. Employees shall receive 
their straight time hourly rate for all time spent in attending 
classes. Effective at ratification, training hours are included for 
purpose of overtime calculations. 

16.7: Firearms Qualifications. 

A. Each employee who carries a firearm by virtue of 
his appointment shall qualify in compliance with 
the current MCDLES standards. 

ARTICLE XVII 
HEALTH AND SAFETY 

17.1: Equipment Safety. The Employer shall not require 
employees to drive a vehicle that is not in safe operating 

. condition or not equipped with safety equipment required by state 
or federal law. Employees shall immediately report in writing any 
unsafe vehicle or vehicular equipment. 

17.2: Accidents. 

A. Any employees involved in any accident shall report 
said accident and any physical injury sustained 
immediately. The employee before starting his next 
shift, shall make out an accident report in 
writing, on a form furnished by the Employer and 
shall turn in all available names and addresses of 
witnesses to any accidents. 

B. Failure to comply with this provision shall subject 
such employee to disciplinary action by the 
Employer. 

C. Employees shall submit a written incident report of 
any accident involving a Sheriff Department vehicle 
not later than the end of the shift. 

17.3: Reporting Defects. Employees shall immediately or at the 
end of their shift, report all defects of equipment. No employees 
shall be required to take out equipment that has been deteLcrined by 
a garage mechanic as being in an unsafe operating condition. 
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ARTICLE XVIII 
MISCELLANEOUS 

18.1: Bonds. For full-time employees who are required to be 
bonded, the cost of said bond shall be borne by the Employer. 

18.2: Bulletin Boards. The Employer shall provide a bulletin 
board in the facility where employees are employed for the posting 
of seniority and vacation lists and for use of Union and Employer. 

18. 3: Captions. 
Agreement are for 
substantive part of 

The captions used in 
identification purposes 
this Agreement. 

each Section of this 
only and are not a 

18. 4: Gender. The masculine pronoun, wherever used in this 
Agreement, shall include the feminine pronoun and the singular, the 
plural, unless the context clearly requires otherwise. 

18.5: Legal Representation. The County will provide to an 
employee such legal assistance as may be required when civil action 
is brought against an employee as a result of the acts occurring 
when and while said employee is engaged in the proper performance 
of his police duties and responsibilities for the County, provided 
that notification is immediately given to the County that service 
of process was made upon the employee and the employee fully 
cooperates in the preparation and defense of such action. The 
Employer agrees to maintain for each employee false arrest 
insurance which will provide coverage for one hundred thousand 
dollars ($100,000) for each occurrence. 

18.6: Mileage Allowance. When an employee is required by the 
Employer to provide his own transportation to and from a job 
location or to do other related duties which may be assigned from 
time to time, he shall receive twenty-two cents ($0.22) per mile, 
or such higher rate as may be established by the Board of 
Commissioners during the life of this Agreement. 

18.7: Outside Employment. Employees may work at jobs outside 
of their regular job, provided said jobs do not interfere with the 
performance of their regular duties and the employees have obtained 
the pel<nission of the Sheriff. 

18.8: Physical Examination. 

A. The Employer agrees to pay the cost of any physical 
examination required by the Employer. 
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B. The Employer may require "all but not less than 
all" employees performing in a particular 
classification to participate in an annual physical 
examination. The Employer shall select the 
physician(s) to conduct such employee physical 
examinations. An employee may select his/her own 
physician, however, the standards and protocol for 
such physical shall be determined by the Employer. 

The results of the physical must be provided 
directly to the Employer's physician and in the 
event the employee opts to utilize their own 
physician, the Employer shall not be obligated to 
pay for the physical examination. 

C. In the event the Employer's physician finds an 
employee unfit to perfoL>n the employee's job 
assignment, the employee may secure an opinion from 
a physician of his own choice. In the event the 
opinion of the employee's physician conflicts with 
that of the Employer's physician, the two 
physicians shall select a third physician whose 
opinion shall be binding on the parties. The 
parties shall share equally the costs of the third 
physician. 

D. Employees who are found to be incapable of 
performing their job assignment may be reassigned 
to other classifications within the Department. 
Prior to making such a reassignment, the Employer 
will notify the Union and such reassignment may be 
subject to the Grievance Procedure. This language 
is not intended to interfere with an employee's 
right to apply for pension benefits. 

E. In the event an employee demonstrates an inability 
to perform the job functions of his/her assignment, 
the Employer shall have the right to evaluate the 
employee's capability of performing the job 
assignment by a physician. When, in the opinion of 
the Employer's physician, an employee is unable to 
perform his/her job assignment, the employee may, 
at his option, request an opinion from a physician 
of his/her choosing. In the event the opinion of 
the employee's physician conflicts with that of the 
Employer's physician, the two physicians shall 
select a third physician whose opinion shall be 
binding on the parties. Employees who are found to 
be incapable of performing their job functions may 
be reassigned to other classifications within the 
Department. Prior to any such reassignment, the 
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Employee will notify the Union and the employee and 
such reassignment may be subject to the Grievance 
Procedure. 

18.9: Residency. All employees will reside within forty (40) 
miles from the Sheriff's office. 

18 .10: State or Federally Funded Employees. All employees 
included in the bargaining units which are there as a result of 
temporary state and/or federally funded programs will be laid off 
in accordance with the terms and conditions of this Agreement if 
such programs are discontinued. Such employees will be recalled in 
accordance with the provisions of this Agreement, provided, that 
such recall shall not be accomplished if it would result in 
violation of state and/or federal statutes or regulations. 

18.11: Subcontracting. For the purpose of preserving work and 
job opportunities for the employees covered by this Agreement, the 
Employer agrees that no work or services presently performed or 
hereafter assigned to any classification or division of the 
bargaining unit will be subcontracted, transferred, leased, 
assigned, or conveyed, in whole or in part, to any other person or 
non-unit employees if it would cause a layoff of any of its present 
employees in the .division affected, excluding seasonal or temporary 
employees, in the bargaining unit at the date of this Agreement. 

18.12: Severability. In the event that any provision of this 
Agreement shall at any time be declared by any court of competent 
jurisdiction, the decision shall not invalidate the entire 
Agreement, it being the express intention of the parties that all 
other provisions shall remain in full force and effect. In the 
event that any provision of this Agreement is held invalid as set 
forth in this section, the parties shall enter into negotiations 
for the purpose of arriving at a mutually satisfactory replacement 
for the provision held invalid. 

18.13: Waiver. The parties acknowledge that during the 
negotiations which resulted in this Agreement each had the 
unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area 
of collective bargaining and that the understandings arrived at by 
the parties after the exercise of that right and opportunity are 
set forth in this Agreement. Therefore, the Employer and the 
Union, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right and each agrees that the other shall 
not be obligated to bargain collectively with respect to any 
subject or matter referred to or covered in this Agreement or with 
respect to any subject matter not specifically referred to or 
covered in this Agreement. It is not the intent of this clause to 
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delete any of the established practices which are uniformly applied 
in the Department related to wages, hours and working conditions. 

18.14: Undersheriff's Right to Revert. In the event the 
Undersheriff is not reappointed or resigns from the office for 
other than disciplinary reasons or misconduct and the Undersheriff 
was a member of the bargaining unit for a minimum period of four 
(4) years immediately prior to the appointment of the Undersheriff, 
he may revert to the former position held immediately prior to 
assuming the office of Undersheriff. In the event of such a 
reversion, the employee shall have accumulated seniority while 
serving in the position of Undersheriff. 

18.15: Fitness and Agility. There is a minimum agreement 
between the parties that a fitness and agility plan will be 
mandatory for those employees hired after January 1, 1999. The 
County will provide memberships to a local health club for those 
employees who are subject to the mandatory requirement. The plans 
and its standards are attached as an appendix to the contract. 



Page 39 
Crawford County/FOAM 

Effective November 18, 2009 through September 30, 2011 
SIGNATURE COPY 

ARTICLE XIX 
DURATION OF AGREEMENT 

19.1: Termination. It is agreed between the parties that this 
Agreement shall continue in full force and effect from November 18, 
2009 until 12:01 a.m. September 30, 2011. If either party desires 
to modify this Agreement, it shall give written notice within one 
hundred twenty (120) days of the expiration of this Agreement and 
negotiations for a new Agreement shall commence thirty (30) days 
after that date. 

POLICE OFFICERS ASSOCIATION 
OF MICHIGAN 

Patrick J. Sp dell 
Business Agent 

CRAWFORD COUNTY SHERIFF'S 
NON-312 ELIGIBLE EMPLOYEES 

$o~d,Jif~ 
d())V}U__, moJnw_ 

CRAWFORD COUNTY BOARD OF 
COMMISSIONERS 

·RAWFORD 
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APPENDIX "A" 

Wages: Effective with the ratification of the parties, a 2.0% 
adjustment to the wages will occur. 

Retroactive payment shall be made only to employees on 
the active payroll at ratification. 

November 18, 2 009 ( +2%) . Effective the first full pay 
period beginning on or after November 18, 2009, the following wage 
scale based on 2080 hours will be effective: 

Classification Start 6 Months 1 Year 2 Years 3 Years 

Corrections 33,030 34,674 36,379 38,168 38,978 
15.88 16.67 17.49 18.35 19.22 

Clerk 28,205 29,536 31,013 32,469 34,091 
13.56 14.20 14.91 15.61 16.39 

October l, 2010 (+1. 5%). Effective the first full pay 
period beginning on or after October 1, 2010, the following wage 
scale based on 2080 hours will be effective: 

Classification Start 

Corrections 33,530 
16.12 

Clerk 28' 621 
13.7 6 

Jail Corporal Wages Scale 

Oct. 1, 2009 

Oct. 1, 2010 

Start 

41,184 
19.89 

41,995 
20.19 

6 Months 

35,194 
16.92 

29,973 
14.41 

6 months 

43,243 
20.29 

l Year 2 Years 

36,920 38,750 
17.75 18.63 

31,470 32,926 
15.13 15.83 

3 Years 

40,581 
19.51 

34,611 
16.64 

3 years 

43,888 
21.10 

44,554 
21.42 
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APPENDIX "B" 

PHYSICAL STRENGTH, ENDURANCE AND AGILITY ASSESSMENT 

A) Application: 

1. All physical, medical and health forms must be 
filled out. This affects any and all new employees 
and those as agreed by language in the Union 
Contract as applies to employees hired after 
January 1, 1999. This to include personnel 
performing under the waiver. 

2. A separate Doctor's physical for all participants 
who are employed prior to January l, 2002. 

3. Run preliminary course in the spring of 2002 as 
assigned by the Sheriff. 

4. Health Club membership starting the first month 
after the contract signing. 

B) Course: 

1. Corrections Course: 

a. CLOTHING - gun belt and associated equipment 
with an empty weapon. Can wear sweats and 
tennis shoes or old uniform. 

Run 85' to a set of stairs. 
Run up twenty steps to the lobby of the 
courthouse, left 24' to the door, through 
the door into the lobby of the courthouse 
Run approximately 15' to two standard size 
office type tables and crawl underneath. 
Approximately 10 feet to a 150-pound 
seated dummy. Must move dummy through 
the door. 
Run back down steps to a starting point. 

Time stops when you cross the marked 
line. 

C) All employees qualifying under the contract or by signing a 
waiver and any volunteers (voluntary not subject to discipline or 
provided membership to health club) will be run through 
familiarization of physical agility course and times kept for their 
reference. 
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D) After approximately 12 months all employees participating will 
be tested. Four employees will be selected from Corrections. 
Employees selected will be of different ages and physical 
attributes and their collective average time will be the cut off or 
upper limit of time to complete the test. Each four-person team 
will be selected after all persons have run or performed the 
agility testing. 

E) If an employee fails he/she will be given six months and then 
retested. 

F) If the employee fails a second test, the employee will be 
required to go to the County Doctor for physical, strength 
endurance, agility testing and determination of ability to perform 
duties of the job function. 

G) If the County Doctor's opinion is that the employee can not 
perform the strength, endurance and agility requirements of the job 
the employee at his/her expense within three weeks (21 calendar 
days) may have a Doctor, of their own choosing, complete an 
evaluation as to their ability to perform the strength, endurance 
and agility testing to be able to perform their required functions 
of the job assignment. 

H) When the second opinion described above differs from the 
employers in the first opinion, the Employer will require, at the 
expense of the Employer, that the employee undergoes a third 
physical examination. The opinion of the third health care 
provider shall be final and binding on both Employer and employee. 

I) This testing procedure shall re-occur every twelve (12) 
months. 
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APPENDIX "C" 

Crawford County Sheriff's Office 

Physical Fitness Examination 

PHYSICIAN'S HEALTH SCREENING FORM 

Applicant's 
Name: (print) __________________________________________________ ___ 

(Last) (First) (Middle) 

Today's Date: 

Address: 

Social Security Number: 

City: ______________________ __ State: ___ _ Zip: 

Driver's License:------------------------

Note to Examining Physician: Applicants who take the Physical 
Fitness Examination will have to perform the following exercises: 

Corrections Officer and Clerks: 
Run 40 yards to a set of stairs, then 10 yards through a door to 
two sets of tables, crawl under the tables to a 150 pound dummy in 
a chair, drag it 30 feet through a closed door then return down the 
set of stairs to the beginning point. 

Note: The examining physician must sign below and provide the 
required information for this form to be valid. 

My health screen of the above identified person reveals no apparent 
reason why this applicant can not safely participate in the 
physical exercises described above. 

Physician's Signature Date 

Physician's Name (print) 
( ___ ) ___ ~-----------
Phone Number 

Michigan Medical License No. 

Street Address City State Zip Code 
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Applicant: You must bring this ORIGINAL form with you, signed and 
completely filled out by your physician, when you come to take the 
physical fitness examination. 

Applicant's Signature Date 

INFORMED CONSENT STATEMENT 

Crawford County Sheriff's Office Pre-Employment 
Physical Skill Examination 

This is an Infomed Consent Statement which you should read 
carefully. By signing, you are indicating that you are at least 18 
years of age and are willing to voluntarily participate in the 
county's Pre-Employment Physical Skills Examination. You also agree 
that in the unlikely event you need medical care, we will arrange 
for transportation to a nearby medical facility. Neither the 
county nor the test center assumes responsibility for treating 
injuries incurred during the test beyond the administration of 
first aid and arranging for the transportation of the injured 
candidate to a nearby medical facility. As a participant in this 
testing you must inform the test proctor of anything in your 
medical or physical background that could impair your active 
participation in this test. 

You are requested to dress in gym clothing and tennis shoes, with 
the protective underclothing of your choice. You will be required 
to wear a fully equipped duty belt and a bullet proof vest must 
also be worn. Your scores will be recorded on a scoring sheet and 
will be available to you at the completion of the testing. 

Efforts have been made to eliminate all reasonable, foreseeable 
physical risks that might occur during the performance of these 
tests. You will be provided with instructions on proper lifting, 
pacing, jumping, and climbing techniques. You will be provided 
rest intervals to allow for partial recovery and to reduce your 
residual fatigue. Restroom breaks or drinking water will be 
granted as requested. 

Note: Before signing this statement, you should feel free to ask 
questions you might have about the procedures and tests. 

Please provide the following information from the Physician's Health 
Screening Fom that you are using for today's testing. 

Physician's Name: 
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Physician's Address: 

(Street) (City) (State) (Zip) 

Physician's Phone Number:( __ ) ______ _ 
Date of Examination: _________________ _ 

Do you have 
from safely 
No 

any medical or physical condition that would keep you 
taking the physical skills test? 

Yes If yes, explain: 

Name: (print) 

(Last) 
Signature:· 

Date: 

(First) (Middle) 

****************************************************************** 
DO NOT COMPLETE THIS PORTION UNTIL AFTER THE PHYSIC~~ 

PERFORMANCE EYJlliiNATION HAS BEEN COMPLETED 

Have you incurred any apparent injuries: No Yes ____ _ 

If yes, describe briefly: 

Signature: 

Medical History Statement 

Note: After the medical examination is complete, the Medical 
History Statement will be retained by the law enforcement agency. 

The Michigan Administrative code of 1979, as amended, requires that 
law enforcement officer applicants be examined by a licensed 
physician to ensure that the applicant is free of any physical 
defect or medical condition that might adversely affect job 
perfo~~ance or endanger the life of the officers or others. Rule 
28.4103 (a) requires that a declaration of the applicant's medical 
history be made available to the examining physician. 
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The information you provide in this statement is extremely 
important. It will be used by the examining physician to evaluate 
your medical fitness for the position of entry-level law 
enforcement officer and continued employment. Therefore, please 
fill out the questionnaire completely and accurately. Please keep 
in mind that: (a) all statements are subject to verification, and 
(b) deliberate inaccuracies or incomplete statements may bar or 
remove you from employment. 

This statement was designed to explore those areas that bear 
directly upon the physical demands of the position for which you 
are applying. A thorough and accurate evaluation of this 
information will contribute to sound employment decisions 
benefiting both you and your potential employer. 

This statement is confidential. If hired, the information you 
provided will be a part of your medical record. 
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When answering uyes 11 or "nou question, place a 11X" in the appropriate 
space. IF you are unable to answer a question for any reason, 
place a "? 11 in the "yes" space. 

PLEASE PRINT IN INK OR TYPE YOUR RESPONSE TO THIS QUESTIONNAIRE 

PERSONAL INFORMATION 

LAST NAME FIRST NAME MIDDLE DATE OF 
NAME BIRTH 

I I 
STREET ADDRESS CITY STATE ZIP 

TELEPHONE NUMBER SOCIAL SECURITY NUMBER 
- -

I, the undersigned, do hereby consent to undergo a medical 
examination/ including blood specimens, x-rays, skin tests, 
immunizations, and other examinations that the examiners may 
consider necessary to complete the medical evaluation. 

Date 
Signatur 

e 

1. Have you been medically examined for employment in this agency 
before? Yes No 

2. List all medications you regularly use, including vitamins, 
birth control pills, laxatives, aspirations, antihistamines, 
tranquilizers, and weight reducing aids. 

List any medicines you have taken in the last 2 months 
(prescriptions or non-prescriptions). 

Name any drugs to which you may have ever had an allergic reaction. 

List any other substance to which you are allergic, including food, 
inspect stings, etc. 
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List your last 3 hospitalizations, beginning with the most recent 
(excluding childbirth). 

Reason Hospital/City Month and Year 

List any operations you may have had which are not listed above. 

If a parent, grandparent, brother or sister has had any of the 
following diseases, check the appropriate box(es). 

Mother Father Other 
Diabetes 0 
Heart Disease 0 
Cancer/Tumor 0 
Hereditary or Familial Disease 0 
High Blood Pressure 0 
Tuberculosis 0 

YES NO 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 

9. Have you been rejected by the military for health reasons? 
0 0 

10. Were you ever in the Arm Service? If "yes", answer number lOa. 
0 0 

lOa. Did you receive a medical discharge? 
0 0 

11. Have you ever made a claim for an occupational disease? 
0 0 

12 Have you ever made a claim for an industrial accident? 
0 0 

13. Have you any claim now pending for any of the above? 
0 0 



Page 49 
Crawford County/POAM 

Effective November 18, 2009 through September 30, 2011 
SIGNATURE COPY 

If you have ever had or now have any of the following, check the 
appropriate box(es). 

14. Tuberculosis 

15. Pneumonia 

16. Bronchitis 

17. Emphysema 

18. Asthma 

19. High Blood Pressure 

20. Heart Murmur, Heart Disease 

21. Rheumatic Fever 

22. Encephalitis, meningitis 

23. Epilepsy Convulsions 

24. Glancoms 

25. Duodenal or stomach ulcer 

26. Gall bladder trouble 

27. Liver trouble or hepatitis 

YES 
0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

NO 
0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

28. Hiatel or diaphragmatic hernia 0 0 

29. Sickle cell disease 

30. Anemia 

31. Diabetes (sugar disease) 

32. Kidney disease 

33. Rheumatism, arthritis 

34. Varicose veins 

35. Phlebitis 

0 

0 

0 
YES 

0 

0 

0 

0 

0 

0 

0 
NO 

0 

0 

0 

0 
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36. Hay fever 0 0 

37. Typhoid fever 0 0 

38. Scarlet fever 0 0 

39. Valley fever 
(coccidioidomyeosis) 0 0 

40. Histoplasmosis 0 0 

41. Venereal disease 
(Syphilis, Gonorrhea) 0 0 

42. Cancer 0 0 

43. Hyperthyroidism 0 0 

44. Hypothyroidism 0 0 

45. Allergic rhinitis 0 0 

46. Other, explain: 

47. Have you gained or lost more than 10 pounds 
in the past 2 years without trying to do so. 

48. Have you had any changes in your appetite in 
the past 6 months? 

49. Have you noticed unusual fatigue or weakness 
recently? 

50. Have you been told by a doctor that you had 

YES NO 

0 0 

0 0 

0 0 

YES NO 

trouble with your thyroid gland? 0 0 

51. Have you noticed changes in you hair or skin 
color or texture? 0 0 

52. Have you had a change in size or color of a mole 
(dark growth) or wart in the past? 0 0 

53. Do you have a skin rash, burning, itching, or 
other skin sensitivity? 0 0 
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54. Have you had any skin cancers removed? 

55. Have you had bleeding gums in the past year? 

56. Do you have frequent nosebleeds for no apparent 
reason? 

57. Do you frequently have sinus trouble? 

58. Do you have colds more than twice a year? 

59. Have you ever coughed up blood? 

60. Have you had a chest X-ray in the past 2 years? 

61. Do you often cough up a large amount of mucus? 

62. Have you ever had a positive TB (tuberculosis) 
skin test? 

63. Do you have unusual shortness of breath? 

64. Do your ankles or feet often swell? 

65. Have you had a feeling or pressure of tightness 
in your chest in the past year? 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

66. Have you had pain in your chest in the past year? 0 

67. Do you sometimes wake up at night short of breath?O 

68. Do you get pains or cramps in the back of your 
legs while walking? 0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

YES NO 

69. Do you get pains or cramps in your legs at night? 0 0 

7 0. Do you smoke cigarettes? If "yes, how many packs 
per day? 0 

71. Do you use any other forms of tobacco (i.e. cigars, 
pipe, snuff, etc.) If "yes", what form? _______ 0 

72. Do you sometimes have severe soakings sweats at 
night? 

73. Have you had an electrocardiogram (ECG, EKG) in 
the past 2 years? 

0 

0 

0 

0 

0 

0 
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74. Do you suffer from indigestion? 0 0 

75. Is swallowing painful or difficult for you? 0 0 

76. Do you frequently have pain in your stomach 
or abdomen? 0 0 

77. Do you frequently take antacid medications, such 
as Turns, or Rolaids? 0 0 

78. Have you vomited blood or coffee ground-like 
material? 0 0 

79. Are your bowel movements ever black or bloody? 0 0 

80. Are your bowel movements ever painful? 0 0 

81. Have you ever had hemorrhoids? 0 0 

82. Do you frequently get up at night to urinate? 0 0 

83. Do you ever have difficulty stopping or starting 
urination? 0 0 

84. Have you had pain or burning with urination? 0 0 

85. Has your urine ever been red, black, brown, 
or bloody? 0 0 

YES NO 

86. Have you ever been told by a doctor that you had 
sugar or pus in your urine? 0 0 

87. Have you ever had a bladder or kidney infection? 0 0 

88. Have you ever passed a kidney stone? 0 0 

89. Have you ever had a hernia (rupture)? 
9 0. Have you ever had a minor back sprain? If "yes", 

answer the following question. 

90a. How many times have you had an attack of this 
condition? 

90b. How many days were you unable to work because 
Of this condition? 

0 0 

0 0 
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91. Have you ever had a severe back injury or an 
episode of severe back pain? If "yes" answer 
the following questions. 

9la. How many times have you had an attack of this 
condition? 

91b. How many days were you unable to work because 
of this condition? 

92. Have you had problems with low back pain? 

93. Have you ever had a problem with any bones or 
joints, including fractures, dislocations 
limitations or movement, stiffness, or pain? 
If "yes" describe the problem. 

94. Have you had any fainting spells or seizures? 
95. Have you had a skull fracture or a head injury 

that made you unconscious? 

0 0 

0 0 

0 0 

0 0 

0 0 
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YES NO 
96. Do you suffer from migraine headaches or other 

bad headaches? 

97. When you have a headache, does aspirin 
relieve it? 

98. Do you have earaches or ear infections often? 

99. Do you have ringing or buzzing noises in your 

0 0 

0 0 

0 0 

ears? 0 0 

100. Do you sometimes have difficulty hearing what is 
said to you? 0 0 

101. Have you had any serious eye infections 
or injuries? 0 0 

102. Does your eyesight ever blur? 0 0 

103. Have you had any sudden loss in your vision? 0 0 

104. Have you ever had counseling for a mental 
or emotional problem? 0 0 

105. Have you ever been hospitalized for treatment 
of a psychological condition? 0 0 

106. Have you ever taken a prescription drug to 
treat a psychological condition? 0 0 

107. Have you ever been treated or received counseling 
for an alcohol abuse problem? 0 0 

108. Have you ever received treatment for the use of 
recreational drugs and/or the abuse of 
prescription drugs? 0 

109. If you answered "yes" to any of the question for 
numbers 104-108, please provide an explanation below: 

MEN ONLY 

0 
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110. Have you ever been told by a doctor that you have 
prostate trouble? 

111. Have you ever had an infection in your prostate 
gland? 

112. Have you ever had a swelling or pain in you scrotum 
or testicles? 

WOMEN ONLY 
113. Do you have monthly menstrual periods? 

113a.What was the date of your last period? 

114. Are your menstrual periods painful? 

114a.What was the date of your last pap smear? 

115. Have you ever noticed any unusual lumps in 
your breast? 

116. Have you ever noticed a discharge from your 
nipples when you were neither pregnant or 
nursing? 

117. How many times have you been pregnant? 

118. Have you ever had complications during pregnancy 
or following the delivery of a child? 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 
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BOTH MEN AND WOMEN 
119. Describe anything else that you feel may be important in your 

medical history, including any conditions not specifically 
referred to in the proceeding questions. 

I hereby certify that all statements made in this Medical History 
Statement are true and complete. I understand that any 
misstatements of material facts may subject me to disqualification 
or dismissal. 

Signature Date 
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LETTER OF UNDERSTANDING 

Re: HIV (Aids) Testing 
Hepatitis B Series Shots 

The Employer agrees that upon the request of an employee, the 
Employer shall pay the full costs for H.I.V. testing. 

The Employer also agrees to make arrangements with the health 
care providers for administering the Hepatitis B series of shots 
and the HIV testing and to pay the associated costs. 

Dated this 

POLICE OFFICERS ASSOCIATION 
OF MICHIGAN 

o .. , . .. ~.~." tCtttlu:Jt; 
Patrick J ~dell 
Business Agent 

CRAWFORD COUNTY SHERIFF'S 
NON-312 ELIGIBLE EMPLOYE 

x:l 

day of ----------------' 2009. 

CRAWFORD COUNTY BOARD OF 
COMMISSIONERS 


