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AGREEMENT

This Agreement effective this 1st day of October, 2008
to September 30, 2011, by and between the Benzie County Sheriff
and the Board of Commissioners located at Beulah, Michigan,
party of the first part and hereinafter termed the "“EMPLOYER",
and the Command Qfficers Asscciation of Michigan (COAM)}, located
at 27056 Joy Road, Redford, MI 48239-19%4%5, party of the second
part and hereinafter called the "UNION".

ARTICLE I
FURFOSE AND INTENT

1.1: The general purpcose of this agreement is to set forth
terms and c¢onditions of employment, 8¢ that the parties hereto,
may in an orderly and peaceful fashion, carry out their mutual
degire to work together harmoniously and continue to maintain

labor relations that will facilitate the peaceful adjustment of
grievances, prevent strikes and lockouts, The parties agree that
each must continue to promote improving relations between the
parties and fulfill the objectives of the Sheriff's Office to
discharge its resgponsibility to the public in securing the
public safety and welfare to inspire the confidence and respect
cf the publi¢ which will serve the best interest of the
Employer, the Union, the employees of the Sheriff's Office the
¢itizens of Benzie County.

ARTICLE IT
RECOGNITION

2.1: The (ollective BRargaining Unit. The Employer hereby
agrees to recognize the Command Officers Association of Michigan
as the sole and exclusive bargaining agent to the extent
permitted and recuired by Act 336, State of Michigan, Public
hots of 1947, as amended, for all the employees employed by the
Employer in the following described unit for the purposes of
collective bargaining with respect to rates of pay, wages, hours
of employment and othery terms and conditions of employment:

All fuil-time sergeants, corporals, lieuvtenants,
dispatch supervigor and 3jail administrator of the
Benzie County Sheriff's Office, but excluding: the
sheriff, undersheriff, and all other employees.
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ARTICLE III
UNICH SECURITY

3.1: Agency  Shop. Membership in the Union is not
compulsory. Regular employees have the right to jein, not join,
maintain or drop their membership in the Union, as they see fltf.
Neither party shall exert any pressure on or discriminate
against an employee regarding such matters.

Membership in the Union is not compulsory and is a
matter separate, distinct and apart from an ewployee's
obligation & share equally the cost of adminlstering and
negotiating this agreement. BAll employees have the right to
join, not join, maintain or drop their membership in the Union
ag they see fit. The Union is required under this Agreement to
represent all of the employees in the bargaining unit fairly and
equally without regard as to whether or not an employee is a
member of the Union. The terms of this Agreement have been made
for all employees in the bargaining unit and not only for
members in the tnion, and this Agreement satiszfied itself that
the Union, and this Agreement has been executed by the Employer
after it has satisfied itself that the Union is the cheoice of a
majority of the employees in the bargaining unit. Accordingly,
it is fair that each emplovee in the bargaining unit pay his own
way and assume hig fair share of the obligatien along with the
grant of equal benefit contained in this Agreement.

'In  accordance with the policy set feorth under
paragraph A of thips section, all employees in the bargaining
unit shall, as a condition of continued employment, pay to the
Union the periodic monthly dues and initiation fees uniformly
required of all members, or pay the Union a service fee to be
get by the Union in accordance with the applicable provisions of
the State and Federal laws. For present regular employees, such
payments shall c¢ommence thirty-one (31} days following the
effective date or on the date of execution of this BAgreement,
whichever i1s the later. For new emplovees, the. payment shall
gstart thirty-one (31} days following the date of employment.

The Union agrees that in the event of any and all
claimg, liabilitcy or litigaticon against the Employer, its agents
or employees, arising out of this provision, the Union will
defend, indemnify and hold harmless the Employer, its agents and
employees for any monetary award, costs or fees arising out such
litigation.
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ARTICLE IV
DUES DEDUCTION

4.1: Check-0ff Authorization Form. During the life of this
Agreement, the Employer agrees to deduct the regular payment of
the current rate of monthly Union dues and initiation fees, or
service fees, as established by the Command Officers Association
of Michigan, from the pay of each employee who wvoluntarily
executes and files with the Employer a proper checkoff
authorization form. The Ffollowing checkeff authorization form
shall be uged exclusively and ghall be supplied by the Union:

BY:

{Please Print) Last Name First Hame Middle Hame
Name of Employer Department

EFFECTIVE; . 20___. (Next Payroll)

TO:

I hereby request and authorize you to deduct from my earnings
each payrecll an amount sufficient to provide for the regular
payment of the current rate of monthly 1} Union dues; 2) sexvice
fee as established by the Command Officers Association of
Michigan. The amount deducted shall he paid to:

COMMAND OFFICERS ASSOCIATION OF MICHIGAN - COAM
27056 Joy Road, Redford, MI 48239-1949

SIGRATURE:

Mailing Address:

Number  Street City Zip

4,2; Completed Check-0ff Forms. A properly executed copy of
the written checkoff authorization form for each employee Eor
whom duesa, initiation and service fees are to be deducted
hereunder shall be delivered to the Employer before any payroll
deductions are made. Deductions shall be made thereafter only
under the written checkoff authorization forms which have been
properly executed and are in effect. Any written authorization
which lacks the emplovee’s signature will be returned to the
Unicn by the Emplover.
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4.3: Deductions. Deductions are dues, initiation and
service fees for any calendar month shall be made from the first
{lst) pay period of that wonth, provided the employee hag
sufficient net earnings to cover the dues and/or service fees.
In the- event an employee is absent from work during the first
{lat) pay period, such deduction shall be made from the first
{1st} period of the folleowing month together with the deduction
for the current month. Deductions for any calendar month shall
be remitted to the designated financial cfficer of the Union not
later than the fifteenth {(15th} day of each month.

4.4; Duplicate Payments. In cases where a deduction is made
which duplicatea a payment already made to the Union by the
employee, o©r where a deduction iz not in c¢onformity with the
provigiona of the Union Constitution and By-Laws, refunds to the
employee will be made by the Union.

4,5: Dues and Fees. The Union shall notify the Ewployer in
writing of the proper amount of dues, initiation and service
feesz and any subsequent changes in such amounts.

4.6; Digpute. If a dispute arises as to whether or not an
employee has properly executed or properly revoked a written
checkoff authorization form, no further deductions shall be made
untll the matter is resolved.

4.7: Texmination of Employment. The Employer shall not be
responsible for Union dues or service feeg after an employee's
employment relationship with the Employer has ended., The
procedure for deduction Union dues or service fees to take into
periocds of absence due to layoff or leaves shall ke governed by
the provisions of the Unien's Constitution and By-Laws.

4.8: Liability. The Employer shall not be 1liakle to the
Union, its members or the employees it represents once such suma
have been remitted to the Union and, furthey, shall not bhe
liable if such sums are lost when remitted by the United States
Postal Service,

4.9; Union Address. All duez and service feezs o deducted
shall be sent to the Treasurer of the Command Officers
Asscociation of Michigan at 27056 Joy Road, Redford, MI 482335, or
such other addrege as the Employer may be advised of in writing
by the Union.
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4.,10: Hold Harmless. The Unicon agrees Lo held the Employer
harmless for any and all claims arising cut of its agreement to
deduct dues or the service fee and to indemnify and defend the
Employer against any and all <¢laims, dJdemands, suits or other
forms of liability that may arise out of or by reason of action
taken or not taken by the Employer pursuant to this section and
Article III.

ARTICLE ¥V
REFRESENTATION

5.1: Stewards. The Employer agrees to recognize one (1)
steward elected or appointed by the Union from among employees
in the bargaining unit with cone or more years seniority for the
purpogse of processing grievances and/or recognizing non-employee
repregentatives. An alternate steward will be recognized by the
Employer when the regular steward is absent from work. The Unicn
agrees that the steward will not let his stewardship interfere
with his duties or the operations of the Sheriff's COffice, and
the Employer agrees to give the steward reasonable time and
access to other officers te fulfill his obligations hereunder.
The Union will be allowed to have a representative attend to
required unicn business and the representative(s! will be paid
up to forty (40} hours straight time collectively in additicnal
wages & year. The authority of the gteward and alternate &80
elected by the local unicn shall be limited to, and shall nct
exceed, the following duties and activities:

A. To investigate and present grievances to his
Employer or the designated Employer
representative in accordance with the provisions
of the cellective bargaining agreement.

B. The transmission of guch messages and
information, which shall originate with, and are
authorized by the local union or its officers,
provided such messages and information:

1. have been reduced to writing; or
2, If not reduced to writing, are of a routine

nature, and do not invelve work stoppage,
2low-downe, refusal to handle goods, or any




Page &

Benzie County/COAM

Effective October 1, 2008 to September 30, Z011

. SIGHMATURE COFY

other interference with the Employer's
business.

" The local president shall serve as the steward and the
local vice-president shall serve as the alternate steward.

5.2: Notification. The Employer shall be informed in
writing of the names of the steward and alternate. All official
communicaticn from or to the Employer shall be from or tec the
steward.

5.3: Vigitation. Authorlzed representatives of the Union
shall be permitted to visit the operation of the Employer during
working hours, to talk with the steward of the local union
and/or representatives of the Employer concerning matters
covered by thi= Agreement, provided the representatives of the
Union first amnnounce their intentions to the officer in charge
who shall make the necemsary arrangements for such consultation
80 ag not to disrupt the work of the department and the
employee (s} involved.

. 5.4: Special Conferences. For important matters of wmutual
concern not being processed as a grievance under this Agreement
will be arranged between the Employer, steward, and COAM and any
outside parties requested to attend. Arrangements £for such
conferences shall be made in advance and shall be limited te the
agenda presented when such arrangements are made. It 18
expressly understood that these special conferences shall not be
for the purpose of conducting collective negotiations, nor to in
any way modify, add to or detract from the provisions of this

Agreement.
ARTICLE VI
MANAGEMENT RIGHTS
6.1;: Management Rights. The managenment of the Employer, the

determination of all matters of management policy; the services
to be furnished; the nature and number of facilities and
departments to be operated and their location; the direction of
the working force, including only by way of illustration and not
by way of limitation, the right to hire, discipline, suspend, or
discharge for just cause, promote, transfer or layoff employees,
or to reduce or increase the gize of the working force; to
. unilaterally establish reaszonable rules and regulations, or to
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make judgments as to the ability and skill, is within the =ole
prerogatives of the Employer, provided, however, that they will
not be used in vieclation of any provisions of this Agreement.
The Employer ghall be the exclusive judge of all matters
pertaining to the services that it provides: the methods,
processes and means of providing service, the schedules and
standards, of work, methods, processes, means and materials to
be used, and except as prohiblted in this Agreement, the
Employer shall have the right to continue and maintaln its
gervices and operations as 1in the past and prior to the
execution of this Agreement with the Union, but it ghall also
have the right to study and use improved methods of eguipment
and outside assistance (sub-contracting) if necessary. It is
understocd that except as expressly limited in this Agreement,
the Employer reserves and retains, solely and exclusively, all
of its inherent and customary rights to manage the Sheriff's
Department operations.

ARTICLE VII
GRIEVANCE AND ARBITRATION PROCEDURE

7.1: Definition of Grievance. A grievance ghall be &
complaint by an employee or the Union concerning the applicaticn
and interpretation of a gpecific provision of this Agreement
which is subject to the grievance and arbitraticon procedures
established herein.

Step 1. Verbal Procedure. An employee with a complaint
ghall discuss the matter with the sheriff or his
representative within ten (i0) calendar days following
the incident which gave rise to the c¢omplaint. If
requested by the employee, he may have his ateward
present. If the complaint i1s not satisfactorily
settled, it wmay be advanced according to the written
procedurs.

Step 2. Written Procedure. Within ten (10} calendar
days from the sheriff's answer in the verbal
procedure, the complaint shall be reduced to writing,
citing the sections of the contract which are alleged
to have been violated and signed by the employee or
the Union and then presented to the sheriff. The
sheriff and the Union repregsentative and grieving
party, if regquested by the Union representative, shall
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discugs the grievance in an attempt to resclve the
matter. The sheriff shall place his answer on the
grievance form and return it te the Union
repregentative within ten (10} calendar days after the
grievance meeting. If the grievance- 1is not
satisfactorily settled, it may be advanced according
to Step 3.

Step 3. Appeal to County Fersonnel Committee. Failing
to resolve the issue in the second step, the claimant
shall within ten (10} calendar days of the Sheriff’s
or his designee's disposition provide a written
request delivered to the County Administrator's Qffice
requesting the Administrator arrange & meeting
between the Union and the Labor Sub Committee to
discuss said grievance. This meeting shall be
scheduled at a mutually agreeabls time, which time
shall not exceed ten (10} calendar days unless a
longer time is wmutually agreed upon. The Labor Sub
Commlttee may designate the County Administrator to
act in their behalf to hear selected grievance. The
Labor Sub Committee/County Administrator shall give a
written answer affirming and granting the grievance or
denying the grievance. It the Committee or
Administrator is unable t¢ angwer the grievance, the
matter shall be moved to the full County Board of
Commisgioners for a written answer. If the grievance
is denied eor the Labor Sub Committee or the Board of
Commicssioners fail to anewer in a timely manner, the
grievance may be submitted to arbitration as
hereinafter provided for in this 2Agreement. The
parties may waive Step 3 by mutual agreement reduced
to writing.

Step 4. Request for Arbltration. In the event that the
last step fails to settle the grievance, the Union may
submit the grievance to arbitration by giving the
Employer written notice within thirty (30] days
following the Employer's answer.

Selection o©f Arbitraters. If a timely reguest for

arbitration is filed by the Union, the parties to this Agreement
shall select by mutual agreement one {1} arbitrator who shall
decide the matter. The Employer and the Union agree to use the
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following arbitrators on a rotating basis with arbitrator "AY
being gelecited first.

h. Mario Chiesa D. Petar Jason

B. David Grissom E. Barry Brown
C. Patrick McDonald

If the arbitrator up for selection is net available,
the next arbitrator will be wused. If none of the listed
arbitrators are available, the Employer and the Unien will
attempt to agree on an impartial arbitrator. In the event the
Employer and Union are unable Lo agree on an impartial
arbitrator, the arbitrator will be selected from a list of
arbitrators submitted by the Federal Mediation and Conciliation
Service consistent with such Federal Mediation and Cenciliation
Service's normal procedures. The arbitrator's charges for his
gervices and expenses shall be shared equally by the Employer
and the Union. Each party shall pay the fees, sexpenses, wages
and other compensation for their own witnesses, representatives
and legal counsel.

7.3: Arbitrator's Powers. The arbitrator shall be limited
to the application and the interpretation of thizs Agreement as
written. He shall have no power to add to, subtract from, or
modify this Agreement in any respect, neor shall he have the
power to change any classification wage rate, to rule on any
claim arising from a decision of a third party carrier, nor
shall he have authority to rule upen the exercises of the
Employer's rights not specifically abrogated by specific
provisions of this Agreement. Further, the arbitrator shall not
pe empowered to consider any gquestion or matter cutside of this
Agreement or rule upon which persons the sheriff shall deputize
and which persons will ©be delegated the Sheriff's law
enforcement authority. If the issue of arbitrability 1s raised,
the arbitrator shall only decide the merits of the grievance if
arbitrability it affirmatively decided. No decisiong in any one
case shall require retroactive wage adjustments in any other
cage, All claims for back wages shall be limited to the amount
of wages the employee would otherwise have earned, less any
compensation or unemployment benefita that he/she may have
received from any employment source during the period of the
back pay. Any grievance which arose prior to the effective date
of this BAgreement =shall not be processed and no award ©f the
arbitrator shall be retroactive any earlier than the time the
grievance was first submitted. The arbitrator's decision shall
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be final and binding wupon the Unicn, the Employer and the
employees of the bargaining unit.

7.4 Time Limitation. The time 1limits established in the
grievance procedure shall be followed by the parties hereto. If
the time procedure is not followed by the Union, the grievance
gshall be considered settled. If the time procedure is not
followed by the Employer, the grievance shall automatically
advance to the next step, but excluding arbitration. The time
limits established in the grievance procedure may be extended by
mutual agreement.

7.5: Grievance Resolutien. ALl grievances which are
satisfactorily resclved at the first {lst} and second (2nd) step
cf the Grievance Procedure, if the grievance has economic
implications, must be approved in writing by the County Board of
Commissioners at its next regularly scheduled monthly meeting
before they are binding on the Employer. The time limits set
forth in Step 1 and Step 3 of the Grievance Procedure shall be
gtayed during the period in which such grievance resolutions are
referred to the County Board of Commissicners under this
section. If the resolution of grievance is disallowed by the
County Board of Commissioners, the Union shall have five (5)
days following receipt by the Steward of notice of the County
Board of Commissicners' action to resubmit the grievance at the
arbitration step in the Grievance Procedure held prior to such
disallowance. If the grievance is not regubmitted in a timely
fashion, it shall be deemed to be withdrawn by the Union.

7.6;: Grievance Settlements. The satisfactory settlement of
all grievances shall be reduced to writing and shall be written
on or attached to each copy ©of the written grievance and signed
by the representatives involved.

7.7 Statutory Claims. It is the intent of the parties to
thig Agreement that its terms and provisions shall be applicable
to all employees included within the bargaining unit.
Accordingly, the parties hereby agree that any employee who may
come within the provigions of any legislative enactment which
egtablishes a procedure whereby the employee may challenge the
Employer's determinations regarding the employee's employment
statug, wages, hours or working conditions, will be required to,
no later than gtep 3 of the Grievance Procedure, elect in
writing either the Grievance FProcedure or his/ her statutory
remedies as his/her single means of challenging the Employer's
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determination. If the employee elects to pursue his/her
statutory remedy, or falls to make an election, any grievance
concerning the Employer's determination ghall be considered
withdrawn by the employee and the Union and, further, shall not
thereafter be  subject tc any arbitration proceeding. Thia
section shall not apply to unfair labor practice charges filed
with the Michigan Employment Relations Commission.

ARTICLE VIIT
SENIORITY

8.1: Seniority Definition. BSeniority shall be defined as
the length of the employee's continuocus service with the
Sheriffs' Office commencing from his last date of hire. Time in
grade seniority shall mean the length of c¢ontinuous service,
commencing from the date of the employee's promotion to their
particular grade and within their respective division. Seniority
within a division will be the basis for congsiderations such as
shift picks, wvacation picks, overtime, personal time or other
days off as they are applicable.

. 211 full-time employees shall serve an criginal
probationary period of 2080 hours of service,
subject to Article IX, secticons 9.1, 2.2 & 9.3.

B. Employees who apply and are selected for
employment in another division of the sheriff
department will be considered as a new employee
within that division but will retain seniority
with the county for accumulation of wvacation
eligibility, longevity pay, vesting and other
applicable considerations as they pertain to
length of service.

C. Employees who apply and are selected for a

' position in ancther division of a higher wage
¢lasgification shall be placed on the wage
gschedule at a rate that. is equal to or greater
than the currently held position. Employees who
apply and are gelected for a position in a lower
wage classification shall be placed on the wage
gchedule at the rate that reflects the employee's
total years of continucus service,
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B.2: Seniority. The seniority of an employee shall commence
from the last date of hire, provided the employee has
successfully completed his/her probaticnary period which 1is
mutually agreed upon between the Union and the Employer or as
provided by this Agreement. An employee shall forfeit seniority
and employment for the following reasons: '

A. If he/she resigns, quits or retires.

B. If he/she is diacharged or terminated and the
termination or discharge is not reversed.

C. If he/she has been on layoff status for a period
of four {4} years.

D. If he/she 1s absent for four (&) consecutive
working days without authorization from the
Employer.

E. If he/she fails to return te work on the requlred

date from a leave of absence, vacation or
disciplinary suspension. In case of an emergency,
up to a seventy-two {72} hour grace periocd may be

allowed.
F. If he/she iz convicted of a felony, a misdemeanor
punishable by  oOne {1) year or more of

impriscoment, or O0.U.I.L.

@&, If he/she makes an intenticonal false statement on
his/her employment application or on any official
police report relating to law enforcement
functions (e.g. warrants, complaints and similar
documents} .

H. If he/she fails to report to work within ten (10)
working days following notification of recall
from layoff sent by certified mail, retirn
receipt requested, to his/her last known address.

T. If he/she has been on sick leave for a pericd of
time in excesszs of all accumulated sick, wvacation,
and other credited benefit time.
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J. If a settlement with the employee has been made
for total dimakility.

8.3: Seniority List. An up-to-date seniority list shall he
furnished to the Union from time to time, upon request.

ARTICLE IX
PROBATLION

2.1; Probationary Period. All full-time new hire employees
shall serve a probaticnary period of 2080 hours. If an employee
is abgent from work, because of illness or other reasgong for a
period of sgeven (7) c¢ongsecutive days or longer, such period of
his absence shall be added to the 2080 hour prebaticnary period.
Absence because of an in service training or job related injury
chall not be added to the probationary period.

9.2 Representation. Until an employee has completed the
probationary period, hefshe may bhe disciplined, laid off,
recalled, terminated or discharged at the Employer's discretion
without regard to the provisiens of this Agreement and without
recourse to the grievance and arbitration procedure. The Union
may represent probationary employees with regard to wages, hours
and working conditiecns, but shall not represent the employees
for "any of the aforementioned issues. There shall be no
geniority among probationary employees.

9.3: Benefits. During the probationary pericd an employee
shall be eligible for employee benefits, except as otherwise
provided within this Agreement.

ARTICLE X
DISCHARGE, DEMOTION AND DISCIFLINE

10.1: Definition. Discipline, as used in thils BAgreement,
ghall wmean an action from a written reprimand to any action
taken which regults in loss of pay and/or discharge. Verbal
and/or written gounseling reports and employee evaluations are
not considered to be disciplinary actions and are, therefore,
not subject to the grievance procedure. Written counseling
repcorts will not be kept in the pergsonnel records. Such
counseling reports and evaluations ghall not be used as a basis
for future disciplinary actions, except to verify that an
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employee has been made aware of the Employer's concern in the
areas coveread.

10.2: Notice of Discipline, Discharge or Demotion. The
Employer agrees that no non-probaticnary employee will Dbe
disciplined or demoted without just cause. The Employer further
agrees to promptly, upon the discipline or demoticon of a non-
probationary employee, notify in writing the steward of the
digeipline or demotion and the reasons for the same.

10.3: Discugsion of Discipline, Discharge or Demoticn. &
discharged or demoted non-probaticnary employee will be allowed
to discuss his dizcharge or demotion with the steward, so long
as szuch discusgion does not interfere with their assigned
duties, and the Employer will provide a suitable room, off the
premiges, where they may meet. Upon regquest, the Employer or his
designated representative will discuss the discharge or
demctions with the non-probationary empiocyee and the steward.
Any non-prebaticnary employee may request the presence ¢f the
Union steward in any conference in which the Employer intends to
impose discipline involving discharge or demotion and a
conference with a non-prcbhaticnary emplovee to impose such
digceipline will be adjourned at the reguest of the employee
until the steward is available to join the conference,

10.4; Appeal of Discipline, Discharge or Demction. Should
the discharged or demoted non-probaticnary employee consider the
discharge or demotion to be improper, a complaint shall be
presented in writing through the steward to the Employer within
two (2) regularly scheduled working days of the discharge or
demotion. The Employer will review the discharge or demotion and
give its answer within three {3) regqularly scheduled working
days after receiving the complaint. If the decision is not
satisfactory to the non-probaticnary employee, the matter shall
be referred to Step 3 of the grievance procedure.

10.5: Discipline. A disciplined non-probationary employee
will  have full rights under the grievance  procedure.
Disciplinary warnings will not be used after two (2) years if an
enmployee has ne further disciplinary actions in that two (2}
year period, unless they are directly related to the current
digeipline. A discipline in which the penalty i=s ten (10} days
or more to which a probaticnary pericd is assessed shall not be
used after four (4} vyears, if the employee had no Efurther
discipline in which the penalty was ten {10} suspension days or
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more, or to which a probationary period was assessed during the
. four (4} year period.

10.6: Garrity. The parties to agree to language to be added
to contract. An appendix will be added which will summarize
Garrity (see Appendix B).

10.7: Progressive Discipline. It 1s mutually agreed that
progressive discipline for minor offenses should be employed and
therefore the Employee shall first receive an oral and written
warning notice before more severe discipline is issued. The
Unicn acknowledges, however, that a warning notice, whether
verbal or written, need neot be 1issued first for wmajor
infractions.

ARTICLE XI
LAYOFF AND RECALL

11.1:; Layoff. In the event it becomes necessary to reduce
the working force, layeoff will occcur with temporary emplcyees
being laid off first. Thereafter, the employees with the least
seniority shall be 1laid off, unleas an employee with more
seniority volunteers, etc., provided the employees retained have
the gqualifications and the certifications to perform the
required work. If the lald coff employee doss not have the
regquired certification at time of layoff, he may, at his own
expense and on hig own time, acquire gsuch certification. Upon
attainment o©f the certificaticn, he may exercise his seniority
rights to return to employment in the lower paying
classification. If, as & regult of a layoff, an employee 1is
asgigned to a lower paying classification, the employee shall
receive the pay of the classification to which originally
assigned, £for the first six ({6} wmonths after which time the
employee shall revert to the rate of pay of the classification.
an employee electing a voluntary laycoff shall not have the right
at a later date to rescind the election and return to work. His
sole right to return to work shall ke pursuant to the recall
provisions of paragraph 11.2 of this article.

11.2: Recall, When the working force is increased after a
laycff, an employee shall be recalled to the classification from
which he/she was laid off regardless of assignment in inverse
order of layoff, if qualified. If an employee fails to report
for work within ten (10) working days from the date of receipt
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of certified mailing of notice of recall, he/she =shall be
congidered to have quit. If netice is not received by mailing to
the last known address, all rights to recall shall be terminated
after twenty (20} days from return of the undelivered notice.
However, an employee may refuse a temporary recall of less than
thirty (30) days when the Employer advises the employee that the-
recall 1is temporary without Ileosing subsecuent recall rights.
This right of recall expires when the employes is on layeff for
four (4) years.

11.3: State and Federal Funded Employees. It 1s recognized
that any job or position which is funded wheolly or partially by
State and/or Federal wmonies may be terminated upon the cessation
of such State and/or Federal funding, and employess affected by
such termination wmay be lald off in accordance with the layoff
provisions of this Agreement.

ARTICLE XII
VACANCTES AND TRANSFER

12.1: Temporary Assignments. An employee who is assigned by
the BSheriff or his designee to a higher classification shall
receive the pay of said higher classgification, if the assignment
exceeds two (2) weeks. An employee may be temporarily assigned
to work 1in amny position in the same or lower clasaification and
shall not sguffer any loss of pay during the period of such
temporary assignment.

12.2; Fermanent Vacancies. The Employer will fill permanent
clagsification vacancies as scon as possible when need for such
action is necessary, ag determined and/or established by the
Employer. However, the Employer may make temporary asgsignments
for no more than a cne {1) vear period.

ARTICLE XII1
PROMCTIONS

13.1: Promotione, Fromotional opportunities for employees
will he posted for a minimum period of six (6) days, and
employees desiring to be considered for guch promotions shall
advise the Sheriff in writing. To be c¢onsidered for promotion an
employee mu=2t have a minimum of three years service within the
division. In making such promotions, the Sheriff will consider
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the =seniority and the gqualifications of the applicant. In
considering qualifications non-diescriminatory written  oral
examinations will be given, =scored and made available to all
candidates. Objective analysis such as the applicant's work
record, training, and experience will alsc be evaluated. The
Sheriff will have the right to pick between the top two
candidates. A promotion list will be in effect for one year
after it has heen established. The jobs required to be posted
under the provigions of the agreement include all promotions
within the department excluding undersheriff.

13.2: Non-Bargaining Unit Position. In the event a unit
employee is promoted to a supervisory or other non-bargaining
work position and he elects on or before one hundred and eighty
{180) days in the new position to return to his former Jjob in
the bargaining unit, he may do so without leoss of seniority or
benefits. Further, in the event an employee returns to the
bargaining unit after fulfilling a non-bargaining unit position
beyond the one hundred and eighty (180) days, all seniority
accumulated while in the bargaining unit shall not ke lost, but
such time shall not accrue during the non-bargaining work
assignment. Any person having served in this bargaining unit,
and serving 1in a higher office, may be returned to this
bargaining unit by the Sheriff at his sole discretion and will
be reinstated in the bargaining unit.

13.3: Promotional Trial Pericd. All promoted employees shall
serve a one hundred and eighty (180) day trial period. Employees
may be returned to their previous position at any time during
the trial period by the Employver in its scle discretion, and
neither the employee 5o assigned nor the Union shall have
recourse through the grievance procedure cover such reassignment.
The employee may alsoc elect to return te their pesition without
logs of meniority and benefits during this trial pericd.

13.4; Job Degcriptionsg. The Union shall be provided copiles
of any changes to bargaining unit job descriptions.

ARTICLE X1V
HOURS OF WORE, FREMIUM PAY AND SHIFT PREFERENCE

14.1: Work Schedule. The regular schedule of an employee's

work period shall congist of eighty (8C) hours for two week pay
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pericds. The normal work day congists of eight (8} hours
inclusive of a paid meal period.

. It is recognized and understood that deviations f£rom
the regular schedules- of work may be necessary and may
unavoldably result from several causes, such as, but not limited
to, rotation of shifts, wvacaticon, leaves of absences, employee
request, and emergencies.

Work Schedule: Work schedule will be for a minimum of
thirty (30) days. The schedule will be posted thirty (30) days
in advance of implementation. Work =chedules shall not be
changed except for emergengles without an agreement between
management and the employee involved.

14.2: Four {4} Days - Ten (10} Hourszs. The County and the
Union may enter into a 4 day - 10 hour work week plan if both
the County and union member mutually agree. In such case, the
overtime rate shall be paid on all hours worked in excess of ten
(10) houra in a day or eighty (80) hours in a pay period. The
parties may consider a twelve (12) hour schedule if mutually
agreed to by both the Union and Sheriff.

14.3;: Overtime. All hours worked in excess of eight (8)
hours in a day or forty {40) hours in a week shall be paid at
the rate of time and one-half {(1-1/2).

14.4;: Compensatory Time. Employees in the bargalning unit
shall have the option to choose their compensation for overtime
pay. The options are as follows:

A, An employee may, at his/her optiocn, elect to be
compengated at overtime rates in pay for any and
all hours worked that by the current collective
bargaining agreement call for premium or overtime
compensation rates.

B. An employee may, at his/her option, chocse in
lieu of overtime payment in cash and elect to
receive compensation for overtime work in
compensgatory time off. Such time off shall be
earned and paid at covertime rates. For example,
if an employee works twe (2} hours of overtime,
and that employee elects to receive compensation
in the form of compensatory time off, that
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employee's compengatory time bank will  be
credited for three (3) hours toward time off to
be taken at a later date. An employee wishing to
take time off by using accrued compensatory time
must have prior approval from the department head
before taking the desired time off. Compensatory
time off reguests =shall not be unreasonably
- denied. Compensatory time may be accumulated to a
maximum of eighty (80) hours (straight time).

14.5; Call-In Overtime. Employees called in two {2) hours or
more prior to the start of their regular shift or called back to
work after completions of their regular shift shall be
guaranteed a minimum of three (3} hours pay at the rate of cne
and cne-half times their straight time hourly rate, inclusive of
all court appearances. Continuing work at the completion of a
regular shift shall not constitute call in. Call-in assignments
shall be made on a rotating basis s0 that employees within a
¢laggification ghall have a reasonably equal copportunity for
such assignments.

14 .6: Notice of Court Dates. Inscfar as possible and if the
Sheriff has advance notice, he will attempt to notify employees
at leagt one (1) week in advance of an anticipated court date.
The Union understands that it is not always possible that
advance notice be given.

14.7; Shift Differential. Employees will be paid a
differential of twenty-five cents {%.25} per hour for all hours
worked between 3:00 p.m. and 11:00 p.m. and a differential of
Eifty cents (%.50) per hour for all hours worked between 11:00
p-m. and 7:00 a.m. For purposes of computing overtime pay the
shift premium is not part of the base rate of pay.

14.8: No Pyramiding. There shall be no pyramiding or
duplication of overtime premium, shift premium, call-in pay,
court time or other overtime or premium payments except for
holiday pay. When working on a holiday, all hours in excessa of
2cheduled time will be paid at double time.

14.9: Divisional Overtime. Command ocfficers will be called
first to cover time vacated by command within each division. If
the eligible command officers refuse the overtime, the time may
then be offered to other officersz according to seniority within
each division.
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ARTICLE XV
LEAVES QF ABSENCE

15.1: Personal lLeave, Personal leaves of absence without pay
for a pericd not to exceed thirty (30} days will be granted at
the discretion of the Employer. Permission for extension must be
secured from the Employer.

15.2: Benefit Accumulation. No benefits shall accrue to the
employee when on an authorized and approved leave.

15.3: Seniority During Leaves of Absence. During the periocd
of absence, the employee shall not engage in gainful employment
in the same type of work in clagsgifications covered by this
Agreement.

Failure to comply with this provisicn shall result in
the complete loss of seniority rights or discharge for the
employee inveolved. Inability to work because of proven sickness
or injury shall not result in the loss of senicrity rights
unless the sick or injured employee's employment is terminated.

15.4: Military Leave. The re-employment righte of former
employees who have served with the military forces shall be
covered in accordance with applicable laws and regulations.

15.5:

A. Sick Leave. B8ick leave days shall ke used for
actual gickness in the immediate family of the
employee or documented medical appointments.

BE. All full-time employeea covered by this agreement
ghall be credited with sixty-four (64) hours of
paid sick leave on January 1 of each year with
accumulation up to and including 480 hours. For
new employeesg, the number of paid leave hours
credited will be prorated acceording to the number
of months remaining 1n the c¢alendar year.
Employees hired  before July 1, 1995 may
agoumulate in excess of four hundred eighty (480)
hours, and upon employee option, hours in excess
of four hundred eighty {480) hours may be
converted to wvacation hours at two (2) for one
(1) ration providing that the employee will not
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convert more than ninety-six (%6) hours to forty-
eight (4B} wvacation hoursg in any one year.

In the event sick leave time exceeds three (3)
days, the Employer may request a certificate from
the employee's physician. In cases of suspected
abuse, a reguest may be made in less than three
{3} dayz abrence.

The employed may elect amnually te c¢ash in at
their then effective rate of up to eighty (80}
hours of sick leave providing that a minimum
balance of sixty-four (64} accumulated sgick hours
are maintained. The election shall be made each
December 1 and shall ke paid that month.

An employee who terminates or is terminated from
his/her employment and where necessary provides
two {(2) weeks written notice shall be paid for
one-half {(1/2) their accumulation of sick days.

An employee who retires or dies while employed
gshall be paid in full for accumulated sick leave,
Upon the death of the employee, the employesa’s
designated next of kin will receive payment for
unused sick leave.

Employees will be paild sick pay based on their
regular pay c¢lagsification at the time when the
gick leave was taken.

Short/Long Term Disability.

1. Length of Benefit. The empleyer shall
provide and pay the full premiums for short
term and long term gickness and accident
insurance for ail full-time employees
covered by this contract. The employee who
is eligible shall receive, on short-term
disability, 66-2/3% of their normal weekly
straight time wages for the first ninety
{90) days. Thege benefits are subject ¢to
taxes under current IRS rulings.
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The eligible employee shall receive, on long
term di=ability, 60% of thelr normal weekly
straight time wages starting on the ninety-
First (918t) day of disability to age sixty-
five (65). These henefits are alsoc subject
to tax under current IRS rulings.

Eligibjlity. Non-duty =sickness and accldent
benefits shall be payable from the first
{18t} day of disability due to accident and
from the eighth (8th) day of illness.
Employeez shall not be eligible for S8/A
benefits for any pericd of disability Efor
which they are eligible for and receiving
benefits under a disability retirement plan,
the Sccial Security Act or Workers'
Compensation. The parties expressly agree
that the determination as to eligibility for
benefits =shall be governed by the terms of
the respective ghort term and long term
disability insurance  policies and  the
insurance carrier’s determinaticn in these
areas shall be controlling.

Continuation of Benefits. The employee will
continue to receive all bkenefits while on
ghort-term digabillity (90 days) the same as
if the employee were still working,
including, but not limited to, s=sick time,
vacation time, and retirement contributions..

Health Care. The County will agree to pay
health insurance for up to fifteen (15)
months 1f an employee is on short/long term
insurance. The fifteen (15) month maximum is
inclusive of FMLA leave time.

Employment Relaticonship, S8/A - Workers!
Compensation. The employee's =eniority and
the employment relaticonship will c¢ontinue
for twenty-four (24} wonths from the start
of an employee recelving sick and accident
benefits or Workers' Compensation payments,
Beyond the twenty-four (24} months, the
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employer may terminate or otherwise remove
from employment.

4. Bridge Over/Safety Net. Employees may use
gick, holiday, wvacation, perscnal or any
other paid time they have to bridge over and
meet the eligibility requirements for short-
term disability. Employees, upon reguest,
may elect o use paid sick time in their
banks before entering intec  short-term
digsability. It is expressly understood that
an employee may not use paid sick time and
receive disability benefits for the =ame
days of missed work.

Safety Net. In the event there is a dispute
over whether the disability is work related
or non-work related, the employer will pay
the employee the wvalue of the lesser benefit
until the employee is receliving one or the
other benefit through sick and accident

. insurance or Workers' Compensation payments.
Upon the employee receiving a benefit they
shall reimburse the employer the appropriate
amount by signing over the appropriate check
aor, in the case of underpayment, the
employer will make them whole according to
the relevant contract provisions.

5. Workers' Counpensaticn First Week. When an
employee becomes injured or ill on the job
sc as to qualify for Workers' Disability
Compensation and such injury or illness is
of seven (7} days or less and is of
insufficient duration to trigger the payment
of Workers! Compensation  payments, the
employey agrees to compensate the employee
for any lost pay or benefits resulting from
the work-related injury or illness. This
coverage shall be limited toc the areas of:
auto accidents, assaults,
attempted rescues/assists.
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6. Payment in Lieu of Health Care. The County
will agree to continue to pay employees who
are receiving pay in lieu of health care who
are on short/long term insurance for up to
fifteen {(15) months.

15.6: Funeral Leave. All full-time members covered by this
agreement may be allowed three ({3} days paid leave not toc be
deducted from sick leave for purpeses of participating in the
arrangements and funeral of an immediate family member. Cne (1)
day must be used to attend the actual funeral to be eligible for
paid leave. “Immediate family* is defined as the following:
mother, father, brother, siater, husband, wife, =on, daughter,
mother-in-law, father-in-law, brother-in-law, sister-in-law, all
other in-laws, grandparents of both the member and his/hexr
spouge and a member of the employee’s household. If the funeral
is held five hundred (500} miles or more away from Beulah,
Michigan, one (1) additional day will be granted. An employee
may elect to take two (2} additional days provided that said
days are chargeable to sick leave.

ARTICLE EVI
HOLIDAYS

16.1: Recognized Heolidays. All regular employees will be
credited with eighty {80) hours of future hcliday leave with new
employees beling prorated based on their date of hire.

New Year's Day Thanksgiving Day TSN
Memocrial Day Christmas Day
Independence Day Veteran's Day
Labor Day Easter Sunday

Christmas Eve Day  New Year’s Eve

16.2: Holidays  Worked. All enployees working on an
established holiday will be paid time and one-half (1-1/2) for
all hours worked in addition to holiday time.

16.3: Pergonal Time. All full-time employees shall be
entitled to twenty-four (24) hours perscnal time annually.
Personal time may be used with the approval of the sheriff or
his/her designee, and approval will mnot be unreascnakly
withheld, Tt is understood that if it is difficult to cobtain
coverage, the sheriff shall have the right to use qualified
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part-time employees for the coverage. The employee will be paid
for personal time not used in the c¢alendar year in January of
the following year.

16 4: Employee's Birthday. All employees shall ke entitled
to time off with eight (8} hours pay on their birthday which
shall be a floating holiday.

16.5: Proration. For any employee who either enters or
leaves employment in mid-year, the holiday, vacatien and
paersonal time will be pro-rated. Proration will be Dbased upeon
the date the employee actually begins work or the last date the
employee actually works. The Employer shall have the right to
deduct any mconey due from the employes's final check.

ARTICLE XVII
VACATIONS

17.1: Vacation. Empleyees with the required seniority shall
earn vacation leave with pay in accordance with the following
schedules:

Lfter one (1) vear EQ hours
After four (4) vears 120 hours
After ten (10) years 160 hours
A. As far as possible, vacationg will ke scheduled

at the convenience of the employee. However, the
Emplover ressrves the right to establigh
regulations for picking the vacation schedule.

B, Vacation time may be carried over to new year
with a maximum carry over egual to the employee's
annual accrual.

C. Vacation year definitien: The wvacation year for
the purpose of this Agreement is a twelve (12)
month pericd, beginning with the employee's

hiring date with the Employer.

D, Vacation time shall not accumulate during any
perscnal leave of absence.
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E. Employees will be paid vacation pay, based on
their regular pay classification, immediately
pricr -to the vacatien.

ARTICLE XVIII
INSURANCE
.1 Hogpitalization - Medical Coverage.

A. Health insurance. The Employer agrees to provide
the following health insurance programs £for
eligible full-time employees and dependents:

1. Blue Crogs/Blue Shield PBPRO 12: No cogt to
the employee., The County reimbursges the
difference of the cost toc the employee
between this plan to the level o©of coverage
provided by PPO-1 trough an HRA. Closed
Formulary.

Blue Croszss/Blue Shield PP 1:

2. The employee pays the difference of the coat
ketween this plan and the PPO plan that the
County elects for the particular year in the
category {(single, two person, family} he/she
is in. Open Formulary

B. Preacriptions: 211 prescription drugs are

identified as: Formulary Preferred (Tier 1},
Formulary Options (Tier 2} or Nonformulary {Tier
3). PPO 12 has a 10/40 Closed Formulary
prescription plan to reimburse the employes to
$10. PPO 1 has a 10/40 Open Formulary
presceription plan to reimburse the employee to
$10.

1. Cloged Formulary: Prescription (Tier 1 &
Tier 2} drugs are dispensed according to
Blue Cross EBlus Shield's Custom Formulary
regulaticns. Scme drugs on the Formulary
recquire prior authorization and certain
clinical criteria must be met before they
can bhe dispensed. Other drugs are part of
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the step-therapy program, which means that
the patient must have been treated with one
or more FPormulary agents before these drugs
are covered. Both categories of drugs are
identified in Blue Cross EBlue Shield Custom
Formulary.

Preacription (Tier 3) drugs are not covered.
.These drugs are identified in the Blue Crossg
Blue Shield Custom Formulary. There will be
a 9S0-day grace pericd for prescribing
physicians to convert existing prescription
te the terms of the Closed Formulary.
Recquest for Nonformulary (Tier 3) drugs will
only be considered when the following
criteria have been met:

* The member has tried and failed to respond
to an adequate trial of the available
formulary agents from the same drug class,
or the available formulary agents would poge
unnecesgary risk to the member.

* The prescribing physician and BCES
pharmacy agree that the drug is medically
necessary with no otheyr effective
substitutes.

If the member is approved for a Nonformulary
{Tier 3} drug the prescription will be
filled at a 540 coat with an HE2Z
reimbursement t¢ S$10. Member will need to
receive annual authorization for a
Nonformulary (Tier 3) drug to remain
eligible.

When the phygician and the member have
fulfilled the BCBS request procedure and the
requested Nonformulary (Tier 32) drug is
denied, the employer agrees to reimburse the
employee cost of the prescription te £10
through an HRA. The only exception to this
process will be drugs that are considered to
be the employee’s <choice to have a
Nonformulary brand.
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2. Open Formulary: Prescription (Tier 1, Tier 2
and Tier 3) drugs are dispensed according to
Blue Cross Blue Shield’'s ©Cpen Formulary
regulations.

2. Dental and Vision Insurange. The County agreeg Lo
provide dental insurance coverage for full-time
employees and their dependents equivalent or
better than 100-80-50-1000. The County alsc agrees
ko provide vigion insurance for full-time
employees and their dependents equivalent to VEP
24712712,

D. Contingency Rider. If an employee gqualifies to
elect a contingency rider, the employee will pay
ten percent of the monthly cost of that rider.

18.2: Duplicate Coverage. An employee may choose not to be
covered by the dental and hospitalization insurance gtated under
this Article when he or she has coverage with another source. If
employee waives county hospitalization coverage, they can still
carry county dental insurance. The decision to waive coverage
can only be made once per calendar year. A waiver agreement,
provided by the Employer, must be gigned by the employee. In the
event the employes elects not to be covered by such dental and
hospitalization insurange, the Employer shall pay the employee
$161.53 per pay period if the employee would be eligible for
full family $138.46 per pay period if the employee would be
eligible for two-person coverage, and $69.23 per pay peried in
the cape of an employee eligible for single person. In the event
that an employee elects to waive hospitalization insurance, but
retains dental coverage, the applicable dental insurance coat
shall be deducted from the above amounts.

In the event an employee and thelr spouse or other
dependant eligible for insurance coverage under the employee's
policy are both employees of the County, the payment provisgions
in lieu o©f health insurance c¢overage as stated under this
Section 18.2 phall be mandatory. Employess shall not be
permitted to have double County health insurance coverage. The
employee has the right te rejoin with no waiting period if they
are no longer covered by the other insurance sgource. Employees
losing medical coverage from the other insurance source shall
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notify the Employer in time sc that the employee may re-enroll
in a health care plam.

18.3: Eguivalency. The parties agree that the County may
provide medical or dental insurance equivalent to the coptions
listed in Section 18.1 A and B, this includes the option= of
adjusting the PPO programs on a year to year basis as long as
the HRA Lo the PPQ-1 level of coverage is maintained.

Retiree Health Supplement.

18.4: The County will pay $175 a month toward the health
insurance costs of any current member who retirez who was
employed during the period from January 1, 2002 until December
31, 2003. The contribution toward health insurance will remain
in effect for the retiree until he/she receives Soclal
Security/Medicare benefits.

18.5: Life Insurance. The Employer agrees to pay the full
cost for a Twenty-Five Thouzand Dollars {£25,000.00) 1life
ingurance policy for all employees with accidental death and
dismemberment.

18.6: Liability Insurance. The Employer agrees to notify the
Union if it i c¢hanging from its liability coverage with its
current carrier, and if such change occurs, the TUnion may
request to negotiate regarding the same. A copy of the liability
coverage will be provided annually to the Union president.

18.7: Pogt. Retirement Health Care. The parties agree to
continue through the term of this ¢ontract to explore
implementing a MERS post retirement health care savings program
administered by the MERS Retirement System. The program will be
established as soon as the parties reach agreement on the terms
and conditions of the program.

18.8: Fetiree Insurance, Upon a full normal retirement from

Benzie County employees and their families wmay buy health
insurance under the c¢urrent programs provided to employees, or
the County may estaklish a separate retiree suffix to c¢over
retirees,
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ARTICLE XIX
NO STRIKE - NO LOCKOUT

1%.1: Strike Defined. During the term of this Agreement,
neither the TUnion nor any person acting in its behalf will
cause, authorize, sgsupport, nor will any of its members take part
in any strike (the concerted failure to report for duty or
willful absence from his position, or stoppage of work or
abstinence 1in whole or in part, from the £full, faithful and
proper performance of an employee's duties) for any purpose
whatsoever.

15.2: No Btrike/Ho Lockout. The Union further agrees that,
during the life of this Agreement, it will not cause, aunthorize
or permit any of its members to cause, promote, instigate or
take part in any strike as herein defined or any other activity
that may disturk or interfere with the services and
responsibilities of the Employer and violation of any of these
provigione may be cause for immediate discharge of any
indlvidual employee participating in any such strike. Any appeal
to the grievance and arbitration procedure regarding discipline
impoged for a violation of this Article ghall be limited to the
questicn of whether the employee or employees did, in fact,
engage in any activity prohibited in thig Article. Employer
fully agrees not to cause any lockout of the employess during
the term of this Agreement.

ARTICLE XX
SAFETY AND EQUIPMENT

20.1: Safety and Egquipment. The Union agrees to cooperate
with the Sheriff in maintaining the premises and equipment. The
Union further agrees to follow all safety rules and practices.
It shall be the obligation of each employee to report any
defects in equipment no later than the end of his shift. The
Sheriff or his representative will inspect any equipment
reported to be defective as soon as posplble and promptly cause
necessary repairs to be made.

20.2: . Committee on Safety & Equipment. The parties to this
agreement shall establish a Joint Equipment & Safety Committee
~congisting of one (1) representative of the Union, one (1}
representative of the Sheriff and cne (1) representative of the
Chairman of the Board of Commissicnersz., 21l safety ideam and
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complaintz will be handled by the Joint Safety Committee. A
written safety code shall be prepared and published by the Joint
Safety Committee and will contain regulations te take immedlate
effect.

ARTICLE XXI
WORKER'S COMFENSATION

21.1: Workers' Compengation. Each employee will bhe covered
by the applicable Workers' Compensation Laws and the Employer
further agrees that an employee, 1f eligible for Workers'
Compengation benefits, will receive, in addition to his Workers'
Compensation benefitzs, an amount to be paid by the Employer
sufficient to make up the difference between the Workers!'
Compensation benefits received and his/her regular weekly income
based on forty {40} hours. The Employer's subsidy will terminate
one (1) year following the commencement ¢of Workers' Compensation
benefits. There will be no loss of sick time during this period.
The subsidy under this section will terminate at such time that
the County is advised by the County Workers' Compensation
carrier or Administrator that the County's supplemental payments
must bhe coordinated with Workers' Compensatioen payments. The
Employer will be notified in writing of this condition.

ARTICLE XETIT
UNIFORMS AND EQUIPMENT

22.1: Uniforms and Equipment. The Employer agrees to furnish
each employee with the necessary uniforms and equipment in order
for said employee to carry out his regponsibilities as a police
officer, and shall replace or repair property damaged or
destroyed in the line of duty, provided, however, an employee
may be held personally liable for any damage or destruction to
the Employer's property caused by his own negligence. A report
of such lost or damaged property shall be made to the Sheriff or
Undersheriff.

22.2: Cleaning. The Employer agrees to pay for the needed
cleaning for employee's uniforms in the bargaining unit.

22.3: Footwear. The employer agrees to provide up to $150
reimburgement for footwear for each employee on a seml-annual
basls beginning October 1, 2009. The staff will be alternated in
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the years that footwear willl be provided toc them. The type of
tootwear will be approved by the Bheriff who will maintain the
schaedule of when each employee receives his or her allowance.

ARTICLE XXTITII
MISCELLANEOUS

23.1;: Computation of Benefits. The Union shall have the
right to examine the time sheets and other records pertaining to
the computation of compensation for an employee who has
submitted a specific grievance relative to such compensation.
Other reccrds pertaining te a specifi¢ grievance, subject to
applicable laws,

23.2: Captions. The captionsgs used in sectlions of this
Agreement are for purposes of 1dentification and are not a
substantive part of this Agreement.

23.3: Weapons Training. The Sheriff or his designee will
schedule at least one (1) paid weapone and/or firearmg training
session annually. BAdditicnally, six (6} or less firearms
training sessions will be scheduled throughout the year, weather
permitting. Ammunition will be furnished.

23.4: Bulletin Board. The Employer shall provide a bulletin
board in the facility where employees heérsunder are employed for
the posting of peniority lists and for use of the Union and
Employer.

23.5: First Aid Kits. The Employer will furnish first aid
kits for each patrol vehicle.

23.6; Detective Assignment. Any employee who works more than
twoe (2} weeks on a plain clothes detective assignment shall
recelve a voucher for 5600.00 worth of clothing allowance on an
annual basis, prorata as to time put in.

23.7: Prigoner Transport. In the event bargaining unit
employees are utilized to transport priscners, all prisoners
that are considered dangerous shall be transported by two (2]
employees. When any prisoner 1s transported in excess of one
hundred {100) wmiles by unit employees, the transport shall be
made by twoe (2) employees. It is recognized by the parties that
any member of the collective bargaining unit may be utilized for
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priecrner transports. It 1g also expressly recognized by the
parties that nothing in this Subsection shall be deemed to limit
the right of the Sheriff to have priscners transported by other
non-bargaining unit persons. Including, but not limited to, the
Sheriff, the Undersheriff, - Departmental Correction's Officers,
and other law enforcement agencies.

23.8: Amendment to Agreement. Upon mutual agreement, the
Employer and the Union may amend, supplement, rescind or
otherwige alter this Agreement during its term. Any such
changedg, however, shall not be effective unless it is reduced to
writing and signed by duly authorized representatives of both
the Employer and the Union.

23.%: Pagt Practices. The parties agree that any priocr
practice inconsistent with the specific terms of this Agreement
will be superseded by this Agreement.

23.10;: Waiver Clause. The parties acknowledge that during the
negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and propcsale
with respect to any subject or matter not removed by law from
the area of ceollective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.
Therefore, the Employver and the Union, for the life of this
Agreement, each veoluntarily and ungualifiedly waive the right,
and each agrees that the other ghall not be obligated,  to
bargain collectively with respect to any subject matter not
specifically referred to or covered by this Agreement, even
though sguch subject matter may not have been within the
knowledge or contemplation of either or both of the parties at
the time that they negotiated or signed this Agreement.

23.11: Gender. The masculine pronoun, wherever used in thisz
agreement, shall include the feminine proncun, and the pingular
pronoun, the plural, unless the context ¢learly reaquires
ctherwise. '

23.12: Separability. Any part of this Agreement which shall
be invalid or in conflict with applicabkle State or Federal law
by a court of competent jurisdiction, shall be null and wveid,
but only te the extent of the conflict; all other partsg shall
continue in full force and effect for the duraticn of this
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Agreement. The parties shall, upon notice, meet at a mutually
acceptable time and renegeotiate the part or parts so affected,

23.13:; Nondiscrimination., The Employer and the Union hereby
agree not to -discriminate because of race, religion, creed,
¢oleor, national origin, handicap, age, sex or marital =status as
reguired by law.

23.14: Night Patrol. The County agrees that it will not
assign a sergeant to work road patrel duties alone for any shift
between dusk and dawmn.

23.15: Maintenance of Conditions. The parties agree that all
conditions of employment relating to general working conditions
shall be maintained at not less than the minimum standard in
effect at the time of signing of this Agreement, except that any
condition incongistent with the specific terms of this Agreement
shall be superseded by this Agreement.

23.16: The parties agree that in the event the County Sheriff
elects to wmodify his policy and procedure concerning the "use of
Departmental Vehicles" concerning the detective/sergeant, the
Sheriff shall provide the Union a copy of any such revisions in
advance of the effective date, and the revisions will ke a
proper subject of negotlations between the parties.

23.17; The use of department owned vehicles except during
regular scheduled duty hours is prohikited. No department owned
vehicle will be allowed to be driven to personal homes eXxcept
during authorized instances.

Aduthorized use will include:

Lunch Breszks

Special Aggignments EKnown in Advance

Appointments oOut ©f County in Early a.m. Hours
Attending Schools

Community Meetings

Returning to Duty Within 8 Hours

Except for normal breaks - all other reguests for use
of department wvehicles to be driven to personal homes must be
authorized by the Sheriff or Undersheriff.
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Perzonally Assigned Vehicle Program. This program is
designed for quicker response time in cases of emergencies. It
puts more patrol cars on the road traveling to and from work,
giving higher wisibility. This in itself helps deter and reduce
grime., This program will alsc result in a reduction of patrol
vehicle expenses.

1. Pergonally assigned vehicles will be assigned to certified
police officers that are off of probation. The Sheriff may

assign a PAV to a deputy that 1s o© probatlion at his sole
discretion.

2. The FPFAV i1s to operate only tcoc and from work and during
working lhours or on official business. The wvehicle iz not to
leave the County other than on official business. You should be
prepared to document the use of your PAV outside the County of
Benzie. Specifically, the wvehlcle will not be at a place that
serves alecholic beverages except on official business.

3. You are not to operate the PAC after consuming alcchol or
drugs, except theose medicaticons prescribed for you by your
physician.

4. To be assigned a PAV you must be a resident of Benzie

County.
5. The PAV will be inspected monthly and subject to random

inspections by your supervisor.

6. The PAV iz to be kept c¢lean inside and cout and well
maintained.
7. The pcolice radic is teo be on at all times while operating

the PAV and at an audible level you can hear.

8. An employee with a PAV will be in their wehicle by the
start of their shift, in uniform and ready to work.

9. The certified police officers will be responsikle to the
maintenance of their PAV including oill changes, vehicle upkeep
and maintenancsa.

10. A copy of all maintenance records or bkills will be
forwarded to the Bheriffrs Administrative Asgistant or person
delegated by the Sheriff. '
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11. Wile a PAY is out of service for maintenance or repairs the
office will not take another care home unlesg a supervisor has
granted permission.

12. In the event of shortage of PAV vehicles, cars may be
temperarily assigned to be laft at the Sheriffrs Qffice by
2eniority, starting with the most junicr person.

13. 2An officer that failas to comply with PAV rules may have
their PAV suspended from the program for just cause.

23.18: Travel Time. In the event an employee is required to
travel to training at a locaticn outside of a county not
contiguous with BRenzgie County, at a time outeide of their
regular work schedule, shall receive compensatory time at the
appropriate rate for such travel time.

23.19: County Meal/Travel Policy. Full-time employees covered
by this agreement shall ke eligible for compensation or
reimbursement under the County’s meal allowance policy. The
employer shall provide a copy of the policy to the Union as it
is updated.

23.20: Meal Allowance. Corrections Sergeants ehall be
entitled te the same meal provisions as provided for in the POAM
¢ontract section 23.1.

ARTICLE XXTIV

WAGES
24.1: Wages. Wages shall be get forth in Appendix A hereto.
ARTICLE XXV
LONGEVITY
25.1; Longevity Payments. Employvees shall receive longevity

payments as a separate check on the first pay period following
the employee's anniversary date each year in accordance with the
following schedule:

After completion of 5 vears $300.0
After completicn of 8 vyears 500. 00
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Beginning the 9%th vyear of service, $20.00 shall bhe added for
each additional year of mervice.

ARTICLE XXVI

PENSION
26.1: Fension. The present recognized pensicn aystem shall
be maintained.
26.2: The current pension plan is the Michigan Municipal

Employees Retirement FPlan of the State of Michigan {(MERS). The
current benefit lewvel is the B-3 level with V-8 vesting and F-55
{25 years). Effective upon signing the Employer shall contribute
additicnally 1.00% toward the henefit level B-4. The employees
shall pay the remaining costs to move from level B-3 to level B-
4, effective with this contract the employer shall provide the
MERS F25 rider (25 years of service no age). The employees shall
raise their contributicon rate to a total of two (2%} percent.

26.3;: Pension Level. During the 1ife o¢f this agreement
employees, by a gimple majerity vote, may elect as a group to
purchage a pension improvement E-2,

ARTICLE XXVII
MEDICAL EXAMS

27.1: Medical Exams. The Sheriff's Department may require a
phy=sical and/or psychological exam by a physician or
paychologist, at the FEmployer's expense, Lo determine the
employee's abkility to perform his/her regular duties if the
Sheriff has a reasonable basgis to gquestion the ability. The
employee may obtain a2 second opinion, at the employveats expense,
and in the event that there is a dispute between the Employer's
physician and employee's physician, both of these physicians
shall select a third physician whose decision shall be final and
binding on the parties. The expense of the third physician's
gpinicon shall be =plit 50/50 by the Employer and the employee,
if not covered by the employee's insurance.
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ARTICLE XXVIII
DURATION

28.1: Termination. This Agreement shall be deemed to have
become effective the 1st day of October, 2008, and shall remain
in full force and effect up to and including September 30, 2011.

28 2: Extension. In the event that negotlations extend
beyond the said expiration date of this Agreement, the terms and
provisions of this Agreement shall remain in full force and
effect pending agreement upon a new contract, or, to the extent
any employvees may not be eligible for 196% PA 312 arbitration,
toc impasse.

IN WITNESS WHERECF, the partiesz hereto have hereunto

get their hands and seals this IT* day of ?FQ]:rusﬁf , 2009,
/

COMMAND OFFICERS ASSOCIATION BENZIE COUNTY SHERIFF
OF MICHIGAN

o O Dodol WW

Patrick J. Spidell | Rory H

Bugsiness Agent Sherif

BENZIE COUNTY COMMAND BEENZIE COUNTY BOARD OF
OFFICEES ASSOCIATION COMMISIONERS

David Tucker Donald R. Tanner
Py¥sident Chairperson
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APPENDIX A
Section 1 Wage Scales. The annual wage rates below are
effective the first pay period on or after the dates indicated:

Figure in {} is the hourly rate.

Effective Effective Effective Effective Effective Effective

10-1-08 £-1-4% 10-1-0% 5-1-10 10-1-10 E-1-11
Road Sergeant 546,545 £46&, 964 547,903 S48,861 550,327 550,552
Sergeant/Jail {22.38} {22.58) {23.03) {23,453} {24.20) {24.30)
Addministrator
Corrections 541,328 541,700 $42,585 243,400 544,705 544,504
Sergeant {19.87) {20.25) {20.45) {20.87) {21.429) {21.59})
Communications 537,848 338,189 538,952 339,731 540,526 541,520

Director {18.20} (18.36) {18.73) {19.10) {15.10} {15.986)

Said differential to be representative of supervisor
duties and responsibilities as well as phone calls received off
. duty to carry out that responsibility.

Section 2. Retroactivity. Notwithstanding anything in this
Appendix A or in this agreement between the parties, no
retroactive compensation or benefits shall be provided teo any
employees that separate employment with the County prior to
ratification of this agreement by both parties.

Effective 10/1/2008 the wage differential for command officers
ghall be 11% over the top paid c¢lassification they supervise.

Effective 5/1/2002 the wage differential for command cofficers
shall be 12% over the top paid classification they supervise.

Effective 10/1/2010 the wage differential for command cfficers
shall be 12% over the top paid classification they supervise.

Effective 5/1/2011 the wage differential for command officers
shall be 12.5% over the top paid clasgification they supervise.

Should the lower unit’s trade wages for other benefits, the
command contract may be opened for negeotiations on that issue
only.
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APPENDIX B
POLICE OFFICERS ASSOCIATION OF MICEIGAN

"Constitutional Protection Statement” Garrity'

"On {date} {time)
at {place)

I was ordered to submit this report
{give this statement] by : {superior
officer, name and rank) I submit this report (give thia
statement) at his order as a condition of employment. In view of
possible job forfeiture, I have no alternative but to abide by
this order.

It is my belief and understanding that the department required
this report (statement) solely and exclusively for internal
purpeses and will not release it to any other agency. It is my
further belief that thig report (statement} will not and cannot
be used against me in any subsesquent proceedings other than

diasciplinary proceedings within the confines of the department
itself.

For any and all cther purposes, I  Thersby reserve my
constitutional right to remain silent wunder the FIFTE and
FOURTEENTE AMEWNDMENT to the UNITED STATES COMNETITUTION AND ANY
OTHER RIGHTS FRESCRIBED by MICHIGAMN laws. Further, I rely
specifically upon the protection afforded me under the dogtrines
set forth in Garrity ve. New Jersey, 385 U.S5. 493 (19267), and
Spevack wvs. Klein, 385 0.3, 551 {1%5&), gheuld this repeort
(statement) be used for any other purpose of whatsoever kind or
degcription.

WITHESS: OFFICER:

Date;: Date:




