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AGREEMENT

THIS AGREEMENT, made as of the 1st day of January, 2009, by and between Alpena
County (the “County”) and the Alpena County Sheriff (the “Sheriff”), hereinafter jointly
referred to as the “Employer”, and the Command Officers Association of Michigan (the

“Union”),

ARTICEET =RECOGNITION

1.1:  Collective Bargaining Unit. The Employer hereby agrees to recognize the Union
as the exclusive bargaining representative for the purposes of collective bargaining with
respect to wages, hours of employment, and other conditions of employment for all the
employees of the Employer included in the bargaining unit described below:

All full-time and regular part-time supervisory employees (Sergeants, Jail
Administrator and Corrections Supervisor) of the County of Alpena
working in the Sheriff's Department, but excluding executive employees
(Sheriff and Undersheriff); non-supervisory employees (deputies,
detectives, correctional officers, haliliffs and clerks) seasonal or temporary
employees, confidential employees (Sheriff's secretary), 911 employees,
and all other County employees.

1.2: Extra_Contract Agreement. The County agrees not o enter into any agreement
with another labor organization with respect to.the employees covered by this
Agreement, nor any Agreement or contract with employees covered by the Agreement,
individually or collectively, which conflicts with the express terms of this Agreement,

during the term of this Agreement.

1.3: New Classifications. If during the term of this Agreement, the County desires to
establish a new classification, it shall give notice to the Union not less than thirty (30)
days prior to the implementation of the new classification; which notice shall include the
title of the new Classification, a brief general description of the Job to be performed and
the proposed wage rate. . The County agrees to negotiate with the union, upon request,
as to the wage rate for the new classification and, if the parties are unable to agree as
to a wage rate, the position shall be established at the wage rate proposed by the
County and the Union may, upon wriften notice to the County, refer the dispute of the
wage rate to binding arbitration under the provisions of Act 312 of the Public Acts of
1969 as amended, if that classification is subject to the provisions of Act 312.

1.4: Definitions. For purposes of the recognition granted the Union and for purposes
of this Agreement, the following definitions shall be applicable:

Full-Time Employee: A full-time employee is an employee who is working
at least forty (40) hours a week on a regular basis in a job classified by the
Employer as permanent.




Regular Part-Time Employee: A regular pari-time employee is an
employee who is working less than forty {(40) hours hut at least sixteen
(16) hours per week on a regular schedule at a job classified by the
Employer as permanent.

Act 312 Eligible Employee: All full-time and regular part-time employees
of the County of Alpena working in the Sheriff's Department eligible for Act
312 arbitration (sergeants).

Non-Act 312 Eligible Employee: All full-time and regular part-time
employees of the County of Alpena working in the Sheriff's Depariment
not eligible for Act 312 arbitration (correctional officers, corrections
supervisor, bailiffs, cooks and receptionists).

An employee’s status under these definitions. shall be based upon the number of hours
in their regular schedule and does not include overtime hours or hours worked as a
replacement for another employee. In the event that an employee's status is to be
changed because of an increase or a decrease in that employee’s regular working
hours, the Employer will advise the Union prior to the effective date of the change in

status.

1.5: Work By Non-Unit Employees. The Employer reserves the right to hire and utilize
executives, non-supervisory employees, non-regular part-time employees, casual
employees, temporary employees and volunteers from time to time. Executive, non-
supervisory employees, non-regular part-time employees, casual employees, temporary
employees and volunteers are not within the recognition granted the Union and are not
covered by the terms of this Agreement. The Union recognizes that the performance of
work for the Employer by these non-bargaining unit individuals shall be permitted and
shall not constitute a violation of this Agreement even if it could remove potential
overtime opportunities for non-act 312 eligible employees; provided, however that such
individuals shall not be hired or utilized so as to cause a full-time or regular part-time
non-312 eligible employee to be laid off or lose time from their regularly scheduled

hours.

ARTICLE i - REPRESENTATION

2.1: Stewards. The County recognizes the right of the Union to designate a Steward
and Alternate from the seniority list and unit described in this Agreement. Once the
Steward and the Alternate are selected, their names will be submitted to the County and
the Sheriff for their information.



2.2:  Duties of Steward. When requested by an employee, the Steward or Alternate
may investigate any alleged or actual grievance and assist in its preparation, and may
be allowed reasonable time thereof during working hours without loss of time or pay,
upon notification and prior approval of the immediate supervisor outside of the
bargaining unit. When an employee presents their own grievance without intervention
of the Steward or Alternate, the representative shall be given the opportunity to be
present if the employee requests.

2.3:  Names of Committee Members. The Union shall, in advance, Turnish the County
in writing with the names of its collective bargaining commiitee members. The County
and the Union shall have the right to have outside representatives present.

ARTICLE ill - SHERIFF'S RIGHTS

3.1:  Rules and Reqgulations. The Sheriff shall have the right to adopt and enforce
rules and regulations concerning standards of conduct and performance of duties of
department personnel and otherwise governing the employment relationship. Such
rules and regulations shall not contravene any of the provisions of this agreement. If
any new rule or regulation is adopted which conflicts with any provision of this
Agreement, such rule shall be subject fo the grievance procedure. Rules and
regulations shall not be applied by the parties hereto in a discriminatory manner.

3.2: Management Rights. The management -of the Alpena County Sheriff's
Department and the direction of the employees of the Department, including but not
limited to the right to determine what work will be done, in what order and by whom; the
right to determine whether or not overtime is required and how much; the right to
establish and change standards of performance and conduct and to be the sole judge of
employees’ performance and conduct in connection with those standards, the right to
hire, promote, demote, lay off and discipline employees; the right to introduce new
methods of work and equipment; the right fo determine work schedules and shifts; the
right o decide the number of employees needed at any one time and the right to adopt
rules and regulations governing employees’ dress, conduct and work performance, shall
be vested exclusively in the Sheriff provided that in the exercise of these rights, the
Sheriff shall not violate any of the provisions of this Agreement.

3.3: No_Strike. Parties hereto mutually agree and recognize that the services
performed by the employees are essential to the public health, safety and welfare. The
Union, therefore, agrees that there shall be no interruption of the services, for any cause
whatsoever, by the employees it represents, nor shall there by any concerted failure by
them to report for duty, nor shall they absent themselves from their work, stop work, or
abstain in whole or in part from the full faithful and proper performance of the duties of
their work, or picket. Union further agrees that there shall be no strike, sit-down,
stoppages of work or any acts that interfere in any manner or to any degree with the
services of the County and the Sheriff as long as this contract is in force.



3.4:  Locker Searches. An employees’ locker may be searched in the discretion of the
Sheriff, but only under one or more of the following conditions:

(a) The employee is present during the search.
{(p)  The employee has consented to the search in writing.

(c)  The Sheriff is in possession of a valid search warrant.

The parties agree that if an employee is present, they cannot refuse io consent to the
search.

ARTICLE IV -UNION SECURITY

4.1: Union Service Fee. All employees included in the collective bargaining unit set
forth in Section 1.1 shall, as a condition of employment, pay to the Union a service fee.
This obligation to pay a service fee to the Union shall commence upon completion of an
employee's first thirty (30) days of employment. For purposes of this Agreement, the
term “service fee” shall be defined to mean an amount equivalent io the periodic
monthly dues uniformly required of Union members. The Union shall advise the
Employer in writing of the amount of its monthly dues and any changes thereto. An
employee's obligation to pay a service fee to the Union may be satisfied by direct
payment to the Union by the employee of the service fee, or by payment of the service
fee in accordance with the checkoff provisions of this section. In addition, any
employee who is a member of the Union shall be deemed to have satisfied their service
fee payment obligation for any month in which they were in good standing with the
Union.

4.2: Failure to Pay Service Fee. In the event that a member of the bargaining unit who
is not a member of the Union fails to pay a required service fee directly to the Union, or
to authorize payment of the service fee through payroll deduction, the Union may
request the imposition of a mandatory deduction of the service fee pursuant to MCLA
408.477; MSA 17.277(7). In order to invoke such a mandatory deduction, the Union
shall notify the employee of non-compliance by certified mail, return receipt requested, a
copy of which shall be provided to the Employer. The notice shall detail the facts of the
non-compliance, provide the employee with ten (10) working days for compliance, and
inform the employee that a request for a wage deduction may be filed with the Employer
in the event compliance is not effected. If the employee fails to remit the service fee or
authorize a deduction for the service fee, the Union may file a written request to the
Employer to make the deduction, a copy of which shall be provided to the employee.
Upon receipt of the request for an involuntary deduction, the Employer shall provide the
employee with an opportunity for a due process hearing within the next ten (10) working
days limited to the question of whether or not the employee has remitted the service fee
to the Union or authorized payroll deduction for the service fee; provided, however, that
should any employee be contesting their obligation to pay the service fee or the proper
amount of the service fee in any forum, the hearing shall not be held until thirty (30)
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working days after the decision of that forum becomes final. The Employer agrees to
impose a mandatory deduction for the service fee if it determines after the hearing that
the employee has not paid a required service fee in an amount lawfuily established by
the Union or if the employee does not request a hearing within the ten (10) working day
request period. All dues and fees so deducted shall be promptly remitied to the Union
at an address authorized for this purpose within twenty (20) days following the

deduction.

4.3: Checkoff.

(@)

(b)

(c)

(d)

(e)

(f)

During the term of this agreement, the Employer agrees to deduct service
fees, or if applicable, Union membership dues from each employee
covered by this Agreement who voluntarily executes and files with the
Employer a proper checkoff authorization in a form which shall be supplied
by the Union. Once filed, a checkoff authorization shall be irrevocable
during the life of this agreement. Any writien authorization which lacks the
employee’s signature will be returned to the Union.

All authorizations filed with the Employer shall become effective the first
(1st) payroli period of the following month and each succeeding month,
provided that the employee has sufficient net earnings to cover the
amounts to be deducted. These deductions will cover the employee’s or
service fee obligation, or if applicable, Union membership dues owed for
the previous month. [f an employee’s net earnings are insufficient to cover
the sums to be deducted, the deductions shall be made from the next
paycheck in which there are sufficient earnings. All dues and fees so
deducted shall be remitted to the Union at an address authorized for this

~ purpose.

In cases where a deduction is made which duplicates a payment already
made to the Union by an employee, or where a deduction is not in
conformity with the provisions of the Union constitution and bylaws,
refunds to the employee will be made by the Union.

The Union shall notify the County Clerk in writing of the proper amounts of
dues and fees, and any subsequent changes in such amounts.

If a dispute arises as to whether or not an employee has properly
executed or properly revoked a written checkoff authorization form, no
further deductions shall be made until the matter is resolved.

The Employer's sole obligation under this Section is limited to the
deduction of service fees, and, where applicable, Union membership
dues. If the Employer fails to deduct such amounts as required by this
Section, its failure to do so shall not result in any financial liability
whatsoever.



4.4: Indemnification. The Union agrees to indemnify and hold the Employer harmless
against any and all claims, suits, or other forms of liability including but not limited to
wages, damages, awards, fines, court costs, and attorney’s fees that arise out of or by
reason of action taken by the Employer pursuant to Sections 4.1, 4.2 and/or 4.3.

ARTICLE V -GRIEVANCE PROCEDURE

5.1 Definition of Grievance. A grievance is defined as a controversy between the

parties relating to interpretations or violalions 6f the provisions of this Agreement.

5.2: Grievance Procedure.

STEP [. The Steward or the aggrieved employee shall submit the grievance
orally to the employee’s immediate supervisor within seven (7) calendar days after the
grievance might reasonably become known to exist. The immediate supervisor shall
give an oral answer to the Steward and the aggrieved employee within seventy-two (72)
hours of receiving the complaint. In the event the complaint is not satisfactorily settled
at this point, it shall become a grievance and the procedures hereinafter set forth shall

apply.

STEP 1l. The grievance shall be prepared in writing (in triplicate) and shall state
the facts upon which it is based, when they occuired, the remedy desired, and the
section of the Agreement which allegedly has been violated. This grievance shall be
submitted to the Sheriff or desighee and to the County Board of Commissioners within
seventy-two (72) hours of receiving an answer, according to Step | hereof. The Sheriff
or designee shall give a written answer to the Steward within seventy-two (72) hours of
receiving the said written grievance.

STEP Ill. If Step Il does not effect a settlement, the grievance shall be referred
to the Sheriff or designated representative and a representative of the Union. They,
together with the Steward, shall meet at the office at the County Jail within fourteen (14)
days after the meeting of Step Il. Within seven (7) days after conclusion of this meeting
the Sheriff shall submit to the Union a written statement of the Employer's decision or
position with respect to such grievance.

STEP IV. Arbifration. The Union may request arbitration of any unresolved
grievance which is arbitrable by filing the Arbitration Request Form with the Federal
Mediation and Conciliation Service and delivering a copy of this Form to the County
through the Secretary to the Board of Commissioners with a copy to the Sheriff within
twenty (20) working days following the receipt of the County's written disposition in
Step 3 of the grievance procedure. If the County fails to answer a grievance within the
time limits set forth in Step 3 of the grievance procedure, the Union may request
arbitration by filing the Arbitration Request Form with the Federal Mediation and
Conciliation Service and delivering a copy of this Form to the County through the
Secretary fo the Board of Commissioners with a copy to the Sheriff not later than forty
(40) working days following the date the County's written Step 3 disposition was due. If
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the Union does not request arbitration in the manner or within the time limits established
herein, the grievance shall be considered settled on the basis of the Employer's last
disposition. Grievances which are considered settled shall not be arbitrable and no
arbitrator shall have the power to issue any award or fashion any remedy concerning

such grievances.

The arbitrator shall be selected from a panel of seven (7) arbitrators submitted by the
Federal Mediation and Conciliation Service by each party alternately striking the name

of an arbitrator from the panel. The Union shall strike the first name from the list of
arbitrators. After six arbitrators have been struck, the remaining individual shall serve
as the arbitrator. Should the parties mutually determine that any panel of arbitrators is
unsatisfactory, that panel may be rejected and another requested. The fees and
expenses of the arbifrator shall be shared equally by the Union and the Employer. Each
party shall pay the fees, expenses, wages, and any other compensation of its own
withesses, representatives and legal counsel.

The arbitrator's powers shall be limited to the application and interpretation of this
Agreement as written. The arbitrator shall at all times be governed wholly by the terms
of this Agreement and shall have no power or authority to amend, alter or modify this
Agreement either directly or indirectly; to rule on the discipline, layoff, recall or
termination of any probationary employee; or to establish wage scales or rates on new
‘or changed jobs, or to change any rate. |If the issue of arbitrability is raised, the
arbitrator shall not determine the merits of any grievance unless arbitrability has been
affirmatively decided.

The arbitrator's decision shall be final and binding upon the Union, the Employer and
the employees in the bargaining unit; provided however, that either party may have its
legal remedies if the arbiirator exceeds the jurisdiction provided in this Agreement.

5.3: Discussion of Grievance. In all steps of the grievance procedure described
above, either the Employer or the Union shall have the right to specify that the
aggrieved employee or their superior, or both, be called in to discuss the details of the
grievance in the presence of the proper representatives of both the Employer and the
Union.

5.4: Grievance Procedure-General. The time limits established in the grievance
procedure shall be followed by the parties hereto. If the time procedure is not followed
by the Union or the employees represenied by the Union, the grievance shall be
considered settled on the basis of the Employer's last disposition. Grievances which
are considered settled shall be deemed not to be arbitrable, and no arbitrator shall have
any power to review the grievance or issue any award. If the time procedure is not
followed by the Employer, the grievance shall automatically advance to the next step,
excluding arbitration. The time limits established in the grievance procedure may be
extended by mutual agreement of the pariies provided the extension is reduced to
writing and the period of extension is specified.




Saturdays, Sundays and holidays recognized under this Agreement shall not be
counted as working days under the time procedures established in the grievance
procedure. All other days shall be considered to be working days, even if a particular
employee does not actualtly work on that day.

5.5: Settlement. The grievance procedure shall stop at any point when the parties
involved reach a satisfactory solution to the grievance. This answer shall be in writing
with one (1) copy to each of the following: (1) Sheriff, (2) aggrieved employees, (3)

Union, and (4) the County Board. This final answer shall be signed by all parties
involved or a representative of the parties involved.

5.6: Veterans' Preference Claims. It is the intent of the parties to this Agreement that
its terms and provisions shall be applicable to all employees included within the
bargaining unit covered by this Agreement. Accordingly, the parties hereby agree that
any employee who may come within the provisions of any legislative enactment entitling
a military veteran to a preference in employment or which establishes a procedure
whereby the military Veteran may challenge the Employer's determinations regarding
the veteran’s employment status will be required to, no later than Step 3 of the
Grievance Procedure, elect in writing either the Grievance Procedure or their statutory
remedy as their single means of challenging the Employer's determination. If the
employee elects to pursue their statutory remedy or fails to make an election, any
grievance concerning the Employer's employment determination shall be considered
withdrawn by the Union and, further, shall not thereafter be a subject of any Arbitration

proceeding.

ARTICLE VI -SENIORITY

6.1: Definition_of Seniority. Seniority shall be defined as the length of an employee’s
continuous service with the Alpena County Sheriff's Department since the employee’s
- last date of hire. Classification seniority shall be defined as the length of an employee’s
continuous service in their current classification commencing with their last date of hire
in that classification. An employee’s “last date of hire” shall be the most recent date
upon which they first commenced work. Employees who commence work on the same
date shall be placed on the seniority list in an order established by the Sheriff at the end
of such employee’s probationary period. Employees who are promoted fo a different
classification on the same date shall be assigned a classification seniority date in an
order established by the Sheriff at the end of such employee’s new job probationary

period.

6.2: Probationary Period. When a new employee is hired in the unit, they may be
considered as a probationary employee for the first twelve (12) months. The Union
shall represent probationary employees for purposes including, but not limited to, rates
of pay, wages, hours of employment, and grievances concerning interpretation of all
aspects of this Agreement, except those related to discharge and discipline.
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- call out prowsmns of this article. Compensating time off will” be granted to such
~employees in return for overt[me hours worked Compensatmg tlme off shall be .at

stralghttlme : SRR S

- 7.6 Call- Ins Any Act 312 employee ordered and reportrng to work at any tlme shall
‘receive a minimum of four (4) hours pay. Non-Act 312 efigible employees called to work
- at a time other than their regularly scheduled shift shall be paid for two (2) hours at time
“and one half (1-1/2) their regular straight time rate of pay or for the time worked at the
appropriate rate, whichever is greater. An employee may be assrgned to any work in
therr cIassrf:catlon in order to fu[ﬂll thls mlnlmum guarantee R el
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7. 7 Chanqe of Sh|ft for Emmvees Convemence Sergeants may agree to change
shifis Tor- one or more days at a time with other sergeants for their own convenience .
- upon prior written notification to the Sheriff or Undersheriff. [t is understood and agreed =
- -that no ovértime shall result in any. way for such voluntary changes and, for overtlme

.and schedulrng purposes lt shall be presumed that the shlft transfer drd not occur

7.8 Add|t|ona ,.-xWork Assmnments Employees W|ll be expected to work at tlmesii '_.‘.':*7

~ other than their regularly scheduled shift upon request by the Employer.- In order to be
_available “for: additional work assignments,” employees are requlred ‘to”maintain a- :
- working telephone at their primary residence and to utilize answering machines only - .-

. during times when they-are not present in that residence. The Employer will endeavor

o make addltlonal work: assrgnments to- available ‘employees - in :the- classification.

. ' _concerned considering the nature of the work assignment and the expertise needed to
- deal with the "assignment in - accordance with the following:-An" ‘employee “can- be

7 ;con5|dered to be available for -an additional work assignment when there are five (5)‘
- .:/days or less including pass days occurring during the vacation period. An employee is
"7 not considered to be reasonably available for an additional work assignment where they

are on vacation’ |n ‘excess of five (5) days |nclud|ng pass days occurrmg dunng the o
vaoatlon penod : . : §

W _'_,

A Scheduled Addltlonal Work Scheduled add|t|onal work shall mean aII
Work 1o be performed that has not previously been’ ‘assigned through the normal =
scheduling-process, the necessity of which is known to”the Employer at least -

twenty-four (24) hours in advance. The Employer shall offer scheduled additional

- work opportunities that will be paid at overtime rates to volunteers from.the. =
. classification concerned in inverse order of overtime on the overtime roster. In
the event that there are no- volunteers for any scheduled. addltronal Work
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'opportunlty, then the Employer WI|| aSS|gn the scheduled additional work to the
e employee wrth the Ieast overtlme who is reasonably avallable A _- .
TR B Non-Scheduled Add|tronal Work Non scheduled addltlonal work shall mean

~oall work the necessity of which is known to the Employer less than twenty-four (24)

~ hours in advance. The Employer shall offer non-scheduled additional work
opportunltles that will be paid at ‘ovettime: to volunteers - from the - classification
- concemed in inverse order of overtime on the overtime roster.” In the event that

-~ there are no volunteers for any scheduled additional work opportunity, then the
- Employer will a35|gn the scheduled additional work to the employee with the least
overtime who is reasonably -available; provided, however, that the Employer
reserves the right in all cases where work precedes the start of or extends beyond
the end of an employee's regularly scheduled shift to assign the non-scheduled
work ‘opportunity to the ‘employee. performing that work during the regularly'
I scheduled shlft the provrstons of thls subsectlon notwnthstandmg

' Emergency overtrme work may be performed by any avallable quallfled personnel in the -
class|f|cat|on whlch normally performs such work.- : : :

O The Shenff shall mamtaln a roster of overtime WhICh mcludes overtlme worked as well
- as overtime work offered and refused. - An employee will be charged with overtime
- refusal -during “any ‘time when' they .are considered to be" reasonably available for
‘= additional work assignments.. An employee is not consrdered to be reasonably available -
—for: an- additional work assignment when ‘they are on vacation ‘(including pass days
occurrlng during the vacation period),-'on an approved leave : of absence, physically
' xunable to perform the work, would be reqmred to work more thari 16 hours in"an 24 hour-
penod or are already scheduled to work during part of the additional work assignment.
~.The' overtime roster shall be updated at least once a pay period. Sergeants will PR
partrcrpate in the extra work assrgnment and overtlme pool as If they were a deputy T

ARTICLE VII! - HOLIDAYS

A : Ln &

8.1 Recoanzed Holldavs The followmg days are recognlzed as hohdays for the

i purpose ofth|s Agreement LT : , - L

- New Years Day T S ,;_'VVeterah'S Day B T

= 2 <. Martin Luther.King Blrthday - Thanksgiving Day --. - - -
. Presidents Day -~ Friday after Thanksgiving '

- MemorialDay -~ .. -~ Christmas Eve Day .

L _;}lndependence Day Ch '..,é'Chrlstmas Day
' ;_‘:_*Labor Day T

7 [t is understood that employees wrll be requrred to work on holldays in accordance with
N normal schedulmg procedures T O TR UEEE TR ey
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Hol|day' Pay Eligible. full time emplo'yees-‘shall receive eight (8)'hoUrs pay at
thelr stralght time regu]ar rate of pay, exciuswe of all premlums for each recognized
: hollday : S : : :
8.3. Holldav Work Employees requrred to work on a recognlzed hollday shall be paid -
at one and one-half (1-1/2) their reqular straight time rate of pay for all hours worked on

the holiday;. provided, -however, that all hours worked on a holiday in excess of an
employee’s regular work day [eight (8) or ten (10) hours] shall be paid at two (2) times

their regular straight time rate of pay. For purposes of this section, an employee shall
be deemed to have worked on a holiday if their shift starts during the period from 6:00
am. to 5:59 a.m. on the day of the holiday and such work, until the end of that shift, shall
be considered work on a holiday. The employer will only pay according to the current
language in the labor agreement. when an employee works. If the employee is
scheduled to work the hollday and takes a PTO day the employee W|ll be paid

accordingly. -

- 8.4: - Holiday Ellqlbrlltv

A " Anew employee shall not be ellg[ble for hohday pay unt|l after thrrty (30)
_days from the date ofthelr employment DR ; , _

B 'TB The employee shall have worked the|r scheduled hours of work on their .

Sl ‘j:;_'__'_.last scheduled workday preceding the holiday and also on their first scheduled .-
L workday following the holiday, provided, however that absence or tardiness due -~
- ‘to’iliness or other compelling personal reasons, supported by adequate proof of

: ':j-;:__;,.same -shall not disqualify an; employee for hohday pay if. they meet all of the . -+
e other condrtlons strpulated A e RIS S '

C NotW|thstand|ng subparagraph B above any employee who is on vacatlon ,
‘with pay shall receive the extra elght (8) hours hollday pay in. add|t|on to his -
vacatlon pay R Lt e T . .

- 8.5 Seven Dav Employees Any hollday Wthh occurs -on an- employees regularly
scheduled day off sha[l not be con5|dered as time worked for overtime purposes L

" ,- 8 6 * Five Day Ermgloyees Hol|days wh|ch faII on Saturday shall be observed on the. -+

: precedlng Friday and holidays which fall on Sunday shall be observed on the following
Monday Holldays shall be counted as t|me worked for overhme purposes. - T

ARTICLE IX -VACATIONS ~~

'9.1: Paid Time Off. All full-time employees covered by this "agreement shall be entitled -
- to paid time off (PTO). The time off is at the dlscret|on of an employee sub]ect only to -

- _f__the operatlonal needs of the Employer

o 9.2:  Paid Time Off (PTO) E||q|b|l|tv Is earned each pay penod and at a rate in

accordance with their anniversary date and is credited to the eligible employee each . -
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. pay perlod -A full-time employee has- a gualifying pay period of active service when they
-work or recelve pay. for at Ieast elghty (80) hours durlng the two week pay period.

: '::'93 Accumulatron of Time Off. Employees earn PTO as follows based upon their
annlversary date of employment ' o _

- Less than one year - T 4.924 hours ‘per pay period'
" Oneyeartotwoyears = - -7 «- 0 5,850 hours per pay period
- Two years to six years =~ - .o 7.080 hours per pay period
~ SiX years to twelveyears ~ .~~~ .. _8.616ho iod

. Twelve yearstotwentyyears . -~ . .. . 10.154 hours per pay period

At least twenty years — .~ 11.385 hours per pay period

94 Use of PTO. PTO may be used for vacation days, sick days or any othér reason.
“Employees must use PTO for any absences and may not use any authorized unpaid
* time until all the employee’s PTO is exhausted, unless an employee is off on short-term
disability. If an employee is off under the Famlly Leave Act, then all pard time off must

be used flrst

9.5 Pnor Not|f|catron for the Use of PTO Use of 24 or more PTO hours in succession
is considered to be use of PTO for a “vacation.” If an employee wants to use 24 or more
-PTO hours off, the employee must schedule that request with the Employer at least
“fourteen (14) days in advance for approval by the Employer. All other requests to take
PTO must be approved by the Employer, except sickness or injury. in case of sickness -
- or injury, an employee is required to call the Employer and report their absence, so their
.- shift can be-covered. Employees who-want forty (40) -or more:PTO hours off. in the -

following year shall notify the Employer in writing or by e-mail. If two or more employees

o request the same period of time off at the same time (i.e. requests for identical days

being submitted), then seniority will prevail. The results of vacation requests submitted, -
~ and their designated status will be posted. For other requests, identical days requested

will be awarded on a first come, first serve basis. In either situation, the second and
- subsequent requests for srmrlar days are subject to the operatronal needs of the

: Employer 5 o
96 - PTO Rules

' . A newly hlred employee who is undergorng trarnrng, may not utllrze PTO
.. - during the training program.. . . oo sl s ey
S : LR PTO is compensated at the employee s regular strarght time hourly rate of
e’ The employer shall post monthly the PTO hours each employee have in

their PTO bank

e 176 PTO hours are the maximum hours may be carried from one PTO
- ... leave year to the next year. A leave year beglns on January 1 and ends on
T December 31.of the same year. - : o g 3 :

. I an employee has PTO in excess of the 176 hours on December 31 of -
~ . each year, they shall receive compensation for those hours at one-half the
‘employee’s hourly rate. An employee by December 1% of each year shall
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- request this excess time off to be used before December 31 of the same .
‘year. If the employer because of schedule conflicts denies the request,
then those hours in excess of 176 hours shall be pa|d at 100% of their

: ‘Value on December 1

. | -_ If an employee retires in accordance to the rules of the MMERS plan in
- -effect or in the event of death, the employee or the employee's estate
- shall be paid 100% of the value of the hours in'the employee's PTO bank.

e lfan employee is Taid off, they shall teceive 'lUU% of tne value ofthedTW‘f
- in the employee s PTO bank ) _
. An employee, who resigns their position with a fourteen (14) day advance
' notice, shall receive 75% of the value of the hours in the employees PTO
bank. _
«  If an employee is terminated from :their employment or fails to give a

fourteen (14) day notice, he/she shall receive none of their PTO bank.

et Pay advance is available to an employee if their-PTO falls during the
. ‘regular pay period. The employee shall-request this payment two (2)
weeks -prior to their Iast workday in wrlting on a form prowded by the

- employer 3

L e If - the number of unscheduled PTO days taken exceeds three (3)-
- ‘consecutive days, the employee may be required- to furnish the employer
~ = with a physicians ‘statement explaining the absence. ‘Falsification of the

.. physician’s -certificate or falsely setting forth the reasons for the ‘absence
E shall constltute ;ust cause for d|SC|pl|ne up to and lncludlng discharge

e Employees may use PTO tlme to supplement workers compensation or
o : srck and accident payments . : :

£ 9.7:". Military Service Credit. When an e'r'npl'oyee returns to work from Military Leave of
Absence, their total time in military service, shall be counted in determimng how many
~_vacation weeks they are eligtble for. :

9.8: Vacation Requests. Employees shall submit th_eir. vacation requeéts in.
_conjunct|onw1ththe quarterly shift bids. - : o R .

9.0: PTO Charging for emplovee on Ten Hour Shlfts Employees on ten (10) hour
shifts shall use ten (10) hours of PTO time.

9.10: PTO Charging while on Workers Compensatlon The first seven (7) days that an
employee is off work due to work-related injuries will be paid the .Employer without
. charge to PTO. In the event that payments shall be found to be a wage continuation
program under the Worker's Compensation laws of the State of Mlchlgan the parties
agree to renegotiate this subsectlon - : _ C o
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ARTICLE X LEAVES OF ABSENCE o

10.1: Purpose of Leaves It is understood by the partles that Ieaves of absences are to
be used for the purpose intended, and employees shall make their intent known when
applying for such leaves. Without the prior permission of the Employer, any employee
who engages in other employment white on a Ieave of absence shall be considered to

have quit.

Section 10:2. Personal Leave of Absence. The_ETplonyﬁrﬁtSfdtscretionfgran't——f
are employee a personal leave of absence without pay for a period not to exceed thirty
(30) calendar days. Requests for personal leave shall be in writing, signed by the
employee, and given to the employee’s Department Head. Such requests shall state
the reason for the leave. An extension of personal leave of absence may be granted by
the Employer in its discretion, provided the extension is requested prior fo the
termination of the originat [eave period. No personal leave of absence may be granted
for a period in excess of ninety (90) consecutive calendar days. No request for a
personal leave of absence shall be considered approved unless such approval is in
writing signed by the employee’s Depariment Head. The Department Head will then
~notify the county coordinator, personnel commlttee and the appropnate dooumentatlon
_ W|II be attached to the employee s time sheet :

Section 10.3. Non Dutv Dlsabllltv Leave. A dlsablllty [eave of absence will be granted to‘
-~ employees who have been absent for more than five: (5) consecutive working days

"~ because of a non-work related injury, illness, pregnancy -or-other disability, subject to -

- the right of ‘the- Employer to ‘require”.a physician’s - certificate establlsh[ng to the
satisfaction * of ‘the Emp!oyer that ‘the émployee is" incapacitated from‘ the safe
performance of work due to illness, injury, or other disability. A disability leave shall be
~ with pay and benefits until such time as the employee has exhausted all accrued PTO
_benefits and thereafter shall be without pay or benefits. This disability leave will
continue for the period of the employee's disability; provided however, that an
- employee may not be.on a disability leave -for a period of more than twenty-four (24)

- - consecutive months or the length of their seniority, whichever is lesser. ‘The Employer
- “may request at any time, as a condition of continuance of a disability leave of absence, -

 proof of a continuing disability. In situations where the employee’s physical or mental -
_'»_condltion raises. a.question as to the employee’s capacity to perform-the job, the
*-Employer may require a medical examination by a physu:lan chosen by the Employer at
. the Employer's expense and, if appropriate, shall require the employee to take a leave
" . of absence under this Section. Employees who are anticipating a leave of absence
under this Section may be required to present a physician's certificate recommending
" that the employee continue at work and in all cases the employee’s attendance and job
- responsibilities must be satisfactorily maintained.- Employees are required to notify the
-+ Employer of any: condition which will require a leave of absence -under this Section
* - together with the ant:mpated date for commencement of such leave. This notice shall
" be given to the Employer by the employee as soon as the employee is first aware of the
condition. All employees returning to work from a disability leave of absence must
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present a physm[an s certificate satisfactory to the Employer rndlcatlng the employee is
' physmally or mentally able to return to work

: 10 4: Workers Compensatlon Leave Upon wrltten appl|cat|on a leave of absence for
- a period of not.more than twenty-four (24} months will be granted to employees who are
unable to continue to work for the Employer because of a work related injury or disease
for which the employee is entitled to receive benefits under the Worker's Compensation
laws of the State of Michigan and is receiving voluntary payments from the Employer,

© - subject to the Employer’s right to require medical proof. Extension of the leave may be

granted by the Employer, in its sole discretion, upon written application. The Employer
may require at any time, as a condition of continuance of a worker's compensation
leave of absence, proof of a continuing inability to perform work for the Employer. : In the
event that the Employer, 'in conjunction with its medical advisors, determines that the
"employee is capable of returmng to work the employees leave of absence shall

lmmedlately end

10.5: Mll:taw_Tramlnq or Emelgtlen Jr_ D _ty Leave Employees requrred to perform
- active duty for training or to perform emergency duty in any reserve component of the
Armed Forces of the United States or the National Guard shall be granted a leave of
absence without pay for the period of such training or emergency duty upon request and
- the presentation of proper documentation from the employee’'s Commanding Officer.

co o The prowsmns of thls Sectlon do not apply to an employee s |n|t|al penod of actlve duty
T-j-"for tralnlng S - , S L S

o 10 6 Jury Dutv Leave Employees summoned by a court to serve as le’Ol‘S shall be

. “'given a jury leave of absence for the.period of their jury duty. :For each day, up to a

" maximum of twenty (20) days per year, that an eligible employee serves as juror. when

~ the employee otherwise would have worked, the employee shall receive the difference

- -between the employees regular rate of pay for the employee’s regularly scheduled
- hours and the amount the employee received from the court ln order to be ellglble to

receive Jury duty pay from the Employer an employee must:

-‘ 2 A. Be a: fuIl tlme employee who has completed the probatlonary perlod

- B. . lee the Employer reasonable advanced notlce .of - the tlme ‘that the
- employee is reqmred to report for jury duty; - S e
- 'C. lee sat|sfactory evrdence that the employee served as a le‘Of at the
- summons of the court on the day that the employee clalms to be entltled to jury
,_duty pay;.. ' o » :
D. - -' Return to work promptly after he is excused from jury duty serwce

- 2 10.7: Return to Work After Leave of Absence Employees retumrng from Employer
-approved leaves of absence will be reinstated to their former job classification. The

-~ provisions of the foregoing notwnthstandmg, the Employer reserves the right not to
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. reinstate -to. their- former job classification. any.employee who no -longer has the

necessary qualifications, sk|l[ and ability to perform the work in an effectlve and efficient

manner

10 8 anqe Beneflts on Leave of Absence l—'ringe benefits shall not accumulate,
accrue, or be paid during any unpald Ieave of absence except as expressly prowded in
~ this Agreement . .

TR Nal

| T(TQ_FWIV and‘MedloaH_eave—Employees"whcrhave-been?mployed-foraﬂeasL 12

- months and. have been - employed for at least 1,250 hours of service during the
immediately preceding 12 month period are ellglble for leaves of absence for any one,
or more, of the following reasons:- ' : S -

A _i The birth of a son or daughter and to care for the newborn ch1|d

‘B.  The placement with the employee of a son or daughter for adoption or
- foster care, S . . S,

o - C. . To care for the employee s spouse son daughter or parent wrth a serious
- health condltlon and : ,

__ _ D. " Because of a serious health condltlon that makes the employee unable to
perform the functlons of their jOb C .

o E Because of any quahfylng eX|gency arlsmg out of the fact that a spouse

o "_'f.son or daughter of the employee is on active duty (or has been notified of an

7. impending call to actwe duty) in the Armed Serv;ces in support of a contlngency
operat|on " : S _

-~ An eligible émployee is entitled to a total of i2 workweeks of leave during a “rolling” 12-
month penod measured backward from the date an employee uses any leave

'Serwcemember Family Leave. An eligible - emp]oyee who is the spouse, son,
daughter, parent, or next of kin of a covered servicemember who suffered a serious
~ injury or iliness in the line of duty on active duty in the Armed Forces shall be entitled to
a fotal ‘of 26 workweeks of leave during a 12 month period to care for that
servicemember. This servicemember. family leave shall only be available during a single
12 month’ penod and during that 12 month period the an eligible employee shall only be
entitled to a total of 26 Weeks of comblned regular FMLA Ieave and Servrcemember

' Famlly Leave

Employees desiring leaves of absence under this section shall provide written

. notice to the Employer setting forth the reasons for the requested leave, the anticipated

start date of the leave, and its anticipated duration. A request for leave to care for the
employee’s spouse, son, daughter, or parent with a serious health condition, or due fo
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o the employee’s own serious health condition that makes the employee unable to
- -perform the functions of the employee’s position, must be supported by a ‘certification

. issued by the health care provider of the employee or the employee’s ill family member.

_ if the Employer has reason to doubt the validity of a medical certification, it may require
- the employee to obtain a second opinion at the Employer’s expense from a health care
provider of its choice. If the opinions of the employee’s and the Employer's designated
health care providers differ, the Employer may require the employee at the Employer's
expense to obtain certification from a third health care provider designated or approved

~ jointly by’ the Employer and the employee The Employer may request rECertlflcatl on af
‘ any ! reasonable mterval

Employees on leaves of absence under th!s section shall be Wlth pay as Iong as
‘the employee has available accrued paid time off. Upon the exhaustion of accrued paid
time off, the remainder of the leave shall be without pay. While on leave, an employee's
coverage under any group health plan shall be continued on the same conditions as
coverage would have been provided if the employee had been oontlnuously employed

during the entire leave period.

_ On return from leave, an employee shall be returned to the same position the
employee held when leave commenced, or fo an equivalent position with equivalent
- benefits, pay, and other terms and conditions of employment, uniess the employee is no

‘longer qualified for the position because of their physical or mental condition or the
failure to maintain a necessary license or certification. . Employees whose leave was
occasioned by a serious health condition that made the employee unable to perform
~ their job are required fo obtain and present certification from the health-care provider
that they are fit for duty and able to return to their work. This certification must be
‘provided at the time the employee seeks reinstatement at the end of the leave, and the
- Employer may deny restoratlon unt|l satlsfactory certlflcabon is provided. -

. . The prowsrons of this section are supplemented by the- Countys Family and
. Medical Leave policy, and are further explained by the Family and Medical Leave Act of
1993 (FIVILA) and the regulatlons promulgated under that act.

ARTICLE XI - LONGEVITY

C111: Lonqe\ntv Pav AII regu[ar full tlme employees shall be pa|d longewty pay based
upon their length of continuous serwce W|th the Employer tn accordance with the

followmg schedule: ;%:'r__ T S SRR

Continuous Service TR Lonqevi't\'/ Pay
Less than five (5) years ' B o 0-
At least five (5) years but less than ten (10) years — - $100.00 |
At least ten (10) years but less than fifteen (15) years T T $150.00

":'At_ least fifteen (15) years but less than twenty (20) years © - $200.00
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Atleasttwenty(20)years, ""'f S L S $250 00 -

' Longev1ty pay is a lump sum annual payment fo el1g|ble employees Wthh is pa|d on the
pay day nearest fo December 1 of each year. For purposes of this Section, an
employee's years of continuous service shall be computed from the most recent-date
upon which the employee commenced work for the Employer through July 1 of the
applicable year. An employee’s continuous service shall only be broken by a loss of
senronty ' : S S Co

In order to be elrgible for longewty pay, an employee must be on the Employers active
payroll as of December 1 of the applicable year. Employees who are not on the active
payroll such as those who quit or are discharged shall not be eligible for longevity pay,
but individuals who retire under the Employer's retirement plan, are on a worker's
compensation leave ‘or an extended sick leave for a period of more than two
consecutive months ‘or who are lard off will rece|ve a pro- rated Iongewty payment for

-that year
ARTICLE X1l - BEREAVEIVIENT LEAVE

12. 1 Death in the lmmedlate Famlly In the event of a death in the lmmedrate famlly of
~any employee-or the employee’s spouse, the employee shall be entitled to up to
- three (3) paid bereavement leave -days at their regular rate. of. compensation in_each
~. instance, except if it-is necessary to attend a funeral more than three hundred (300)
-miles from the employee’s place of residence, such bereavement leave shali not exceed

o -five (5) days without the loss of pay.. The |mmed|ate family for purposes of this Section

: shall _be defined. as husband, wife, parents,- grandparents,- grandchildren, . children
- -(natL_rral or adopted), brothers and sisters, and parents-in-law or close relative living with
. the employee. One (1) working day shall be granted for Brother-in-law or Sister-in-law.
Prior notn‘lcatron to the Shenff shall be requrred before commencmg Bereavement

Leave

ARTICLE XIIl - UN!ON BUSlNESS LEAVE

13. 1 State and Natlonal Conventlons Employees who are elected to attend state and
- national Union conventions shall be allowed time off without pay to attend conventions
. in accordance with the requirement of the Union Constitution and convention; provided,
- however, that such time off shall not exceed seven (7) days in any one (1) calendar
year, at any one (1) partrcular trme such employees do not number more than one (1).

13.2: Spemal Conferences. Employees who are elected to represent their local unit in
special, state or national conferences shall be allowed time off without pay to attend
- such conferences, not to exceed five (5) days in any fiscal year, upon written request by
~the Union, and with prior approval of the Sheriff or his designee, further prowded that
such employees number no more than one (1) at any grven trme '
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ARTICLE XIV - LAYOFF AND RECALL S

- 14.1: Layoff. When it is determmed by the Employer that the work force in a particular
.~ Job classification is to be reduced, the Employer shall lay off employees in the followmg

order
A, The first e'mpl'oyeei or 'employees to be laid off shall probationary
employees (if any) in the particular jOb classification affected by the layoff.

B. . The .next employee or employees to be laid off shall be regular part-time
. employees (if any) in the particular job classification affected by the layoff by
. inverse order of classification seniority. - : . '

C.  Further layoffs from the fparticular job classification ‘affected by the layoff
- shall be accomplished by inverse order of classification seniority.

The Employer shall endeavor to provide at least five (5) calendar days advance notice
of the layoff and, if known, the anticipated dl.lration of the layoff.

142 | Demotion in Lieu of Layoff. An employee subject to layoff who so requests within
24 hours after receipt of notice of layoff shall,.in lieu of layoff, be demoted to a position
within the department, including part -time and temporary positions, if they have greater

o length of total continuous service in the department than the employee holding such

: _position, providing that the employee has previously held that position and providing the
- ‘employee is qualified to perform that position." Demotion shall be through those classes
in Wthh an employee pre\nously held permanent status ' S -

o -'14 3 Recall From Layoff. Employees on’ layoff status who retam semorrty shall be

" recalled for any permanent position which becomes open in which they have previously

~ held permanent status and for which they are qualified. Such recalls shall be in order of
seniority. The Sheriff shall notify the employee of recall by certified letter to the
employees last known address and if the employee does not report within ten days of
_the date of such letter is sent, or such longer time as shall be acceptable to the Sheriff,
. the employee shall be deemed to have refused recall. . The Sheriff. may fill the position
on a.temporary baszs without regard to. seniority pendmg completlon of the recall

,procedure o

ART[CLE XV DISCIPLINARYACTION 7

15.1: Written -Statement In the event the Sherlff takes disciplinary action against an
" employee involving “a written reprimand, suspension or discharge, the Sheriff shall

- furnish the employee and the union with a written statement sufficient to inform the

: employee of the nature of the acts or conduct’ giving rise to the disciplinary action.” Such

. stafement shall be furnlshed w1th|n three workrng days after the penalty is lmposed
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-15.2: Past Infractions. In imposing any discipline on a current charge, the Employer will
-not base its decision upon any prior infractions of the department rules or regulations .
' ‘Wthh occurred more than two (2) years pre\nously, unless related to the current charge

-15 3 Past VlOlathI’lS of State or Federal Laws Whenever an employee has been
disciplined because of a conviction of law or ordinance, and employee has not been
discharged from the Sheriif’'s Department, a record of the action taken against the
employee will be kept as a permanent record and can be used to base a disciplinary

decision at any time in the futlre regardless of the type of violation committed The
employee shall have the right to examine their personnel file containing such records on
demand in the presence of the Shenff or designated representative.

15.4. Just Cause. Al disciplinary action will be for just cause subject to the Sheriffs
rights under M.C.L.A. 51.70. Probationary employees shall not be entitled fo the
benefits and procedures herein provided in case of disciplinary action or discharge.

~ARTICLE XVI - PROMOTIONS

16.1: Promotions. ‘The Sheriff shall consider qualified employees of the department for
- promotional opportunities that become available. Selection of employee for promotional
‘opportunities shall be made in the complete dlscretlon of the Shenff based upon such

' " factlons as the Sherlff deems relevant

7..?;162 New Job Probatlonarv Perlod Employees who -are promoted to a different

- classification shall be required to serve a new job probatiohary period of one year in the

 new position to prove that they have the skill and ability to perform all the requirements
‘of the position. - If the employee fails to meet all the requirements of the position to the

-. satisfaction of the Employer, the employee will be transferred back to the employee’s

prior classification; provided, however, that the Employer reserves the right to disqualify
- an employee and return the employee to the employee’s prior classification at any time
- during the new job probationary period.” An employee will also be returned to their

- former classrflcatlon dunng thls penod upon the employee s request

ARTICLEXVII RETIREMENT *

. ,17 1 Retrrement Plan Al[ full tlme and regular part trme employees who work at least
eighty (80) hours per month are enrolled in Plan B-4 of the Municipal Employees
retirement System of Michigan (MERS) with the FAC-3 Rider and the F55(25) waiver.
- Employees contribute 3.94% of their gross compensation to the retirement plan. The
. plan - documents establishrng MERS controls the SpeleIC terms and “conditions

governrng the retrrement plan

ARTICLE XVIl - UNlFORIVlS

' 181 rUniform.s The Sherlff shall provrde at County expense, an |n|tral issue of
uniforms and equipment for newly hired sergeants limited to the items listed below.
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SERGEANTS

Inltral Issue - Replacement Allowance

: .__Wlnter Jacket o ' - 113
-.Summer Jacket : : - 12
Trousers (3 Pr.) - , o full
Shirts-Short Sleeve (3) - - . full
Shirts-Long Sleeve (3] _ full
- Hat-Winter e 2
Hat-Summer 2
Raincoat 1/3

- Leather . . © 144 .
Badge T S

Each year, the Sheriff shall furnish each sergeant an annual amount equal to the lowest
bid price on the annual uniform bid for the total of the items shown under replacement
allowance. The Sheriff shall determine the type of leather items and equipment items to
- be used by the department and shall approve the model style and type before those

e rtems are purchased

3 '1 8.2 Un|form Orders "~ “The Sheriff shall'provide replacement uniforms as needed
- .. during the years and shall order the remarnder of the yearly unlform allotment on or

o f;"—jkbefore September 'lsr of each year CEemo

o by the employee.

- --18. 3 Safety Vest The Sherlff shall prowde at County expense safety vests of the

- Sheriff's choice for all sergeants. The vest shall be replaced at six (6) year intervals

~ - unless technological change will allow longer replacement periods. - If any employee

< wishes to purchase a- different type of vest than furnished by the County, such
- employee may purchase. such vest and the employee shall be required to pay the
‘difference between the bid cost of vests furnlshed by the County and the vest selected

!__1 'ART_ICL_EXIX ~WAGES

o+ 19.1: Wages. 'During the term of this Agreement, wages shall be as set forth in

- -Appendix A attached hereto and made a part hereof.: The straight time regular rate of

- ‘pay for employees shall be the hourly rate set forth in App‘endix A.-‘Employees shall

- begin at the "start” rate and shall progress. from step to step in"the wage classification
" upon -completion -of ‘the  specified period -of time in that classification. The Employer

" -reserves the right to place employees at advanced steps in the wage classification

based upon prlor work expenence

) 19. 2 Shlft Premlum Shlﬁ premlum shall be pald accordlng to the fo]lowmg schedule

GOOam —200pm '.‘ .75 no premium
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2:00 p.m. —10:00 p.m. - - $.20 per hour
TOOOpm—SODam ' _$30perhour

If an employee works overtlme this shift premrum wrll be added to the time and one-half
hourly rate, therefore avordrng the pyramiding of the shift premlum No shift premium will
be paid for tramrng

[nall tases shitt premiumﬁshati“be—patdvniht,rbasiaofecttm'l—houﬂs—workedﬂ'nﬂaaeh—ef-——'

teoor oarr[ers -_*f

the above periods; provided that, if an employee performs continuous work during more
than one of the above periods, they shall receive shift premium for their total hours of
continuous work based upon the shift premium applicable to the period in which the
majority of such hours fall. (In case the hours of work fall equally within two (2) periods,
the higher premium shalt be paid for all hours worked). It is understood and agreed that
employees in the classification of Detective will not receive shift premium payments.

" ARTICLE XX - INSURANCE BENEFITS

. 20.1: Hospitalization Insurance. The Employer will make available a group insurance
. -program -covering certain hospitalization, surgical and medical expenses for
participating employees and their eligible dependents. This insurance program shall be
- _on a voluntary basis for all full time employees who elect to participate in the insurance
- .program. . The insurance program will provide the coverages set forth on Appendix B.
- The specifio terms and conditions governing the group insurance program are set forth
‘in detail in_the master pollcy or pO|ICIeS governing the program as lssued by the carner _

.-';Ellglble employees may partrmpate in the group insurance program no earller than the
~ first (1st) day of the premium month following the commencement of employment with

... the Employer or at a date thereafter that may be established by the insurance carrier.
L ‘Employees electing to participate in the group insurance plan shall advise the Employer
-in writing of this intent and shall make arrangements satisfactory to the Employer for the

payment of the required monthly premlum if any

- 20.2: Pavment of_Health Insurance Costs Dunng the term of this Agreement, the
- Employer,agrees to pay for single subscriber,: two ‘people and. family coverage for
- eligible full-time employees who elect to participate in the group insurance plan.
- Employees  electing sponsored dependent and/or family continuation coverage are

responsrble for payment of the premlum costs for thls addrtronal coverage S

._;20 3: Medlca] Dental and VISIOI’] Relmbursement The Employer will make avallable a
. self-funded program covering medical, dental and vision care expenses for participating
full-time employees and their eligible dependents. Under this program, the Employer

~ will reimburse eligible employees for up io $400 per calendar year in medical, dental

~and vision care expenses incurred by fuII-tlme employees and their eligible dependents

these funds are available on January 1% of each year. In the event that an employee
~ does not fully utilize this reimbursement by December 1st of each year, it may be
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carried over to the following year, or at the option of the employee be paid to the
employee during the first full pay period in December or placed in the employee=s
deferred compensation plan for that year. Expenses allowed and incurred in December
of each year, would be paid in January of the next year. This benefit is pro-rated up to
$33.33 per month for all full-time employees, so a new hire would earn this benefit pro-
-~ rated based on the months remaining in the calendar year. Likewise and employee
leaving employment who has not used up the annual benefit amount, will be paid only
those dollars carried over from previous years and for the month they worked pro-rated
wrth the County in that calendar year.

204: Term L|fe Insurance The County will provide group term life insurance in- the
- amount of Twenty Thousand ($20,000) Dollars for each employee covered by this
agreement as soon as possible after the signing of this agreement. This policy shall also
contain provisions for accidental death and dismemberment benefits.

20. 5 Llablllty Insurance The present liability insurance provrded by the County shaII
continue in force throughout the hfe of this agreement

20.6: Obligation fo Contlnue Pavments. In the event that an- employee ellglble for
“insurance coverage under this Agreement is discharged, quits, retires, resigns, is laid
off,-or commences an unpaid leave of absence, the Employer shall have no obligation
or liability whatsoever for making any insurance premium payment for any such
- employee or their lawful dependents beyond the month - in which the discharge, quit,
- retirement, resignation; layoff, or unpaid leave of absence commences. Employees on

-~ Employer approved leaves of absence may continue insurance benefits on a month by

" __month basis by paying to the Employer, in advance, the amount of the next month’s
premium for that employee and/or their lawful dependents, subject to the approval of the
insurance program.  The Employer shall resume payment of insurance premiums for
. eligible employees who return to work from layoff or unpaid leaves of absence as of the
- first (1st) day of the premium month following the date of the employee’s return to work.
. The provisions of the foregoing notwithstanding, the Employer will continue-to pay
- insurance premiums for eligible employees who are entitled to worker's compensation
+ benefits because of a job related injury for-a period of up to eighteen (18) months,-and
- who are on a disability leave of absence or laid off for a period of up to six (6) months.

© 20.7: .Insurance Carrier. - The Employer reserves the right to select or change-the
" insurance carrier or carriers, or to become a self-insurer, either wholly or partially, and

- to select the administrator of such self-insurance programs; provided, however, that the
* benefits provided shall remain substantially equivalent or better.. Prior to changing

"~ carriers a special conference will be called to discuss the changes and disputes over

-~ whether the benefits are’ substant|ally equrvalent or better are subject to the gnevance
o procedure I ,

- 20_8: ) Employees Not Needing Health Care Insurance. Full time employees who have
available health care insurance through a plan with their spouse’s employer and
.. document same may elect to drop out of the County’s health care plan shall be eligible
-~ to receive $400.00 per month in lieu of health care insurance added to the second
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paycheck in that-month. An employee may elect to use one of the County's IRS
approved tax-deferred compensation plan andlor contnbute to thelr MERS plan division,

- as approved by the Labor Agreement

- 20.9: Sickness and Acmdent Insurance. - During the term of this Agreement, the
~Employer shall obtain and pay the required premiums for a sickness and accident

" insurance program for those full-time eligible employees occupying a classification
covered by this Agreement. Employees who are otherwise eligible shall receive from

— the Emplover's insurance carrier weekly indemnity payments consisting of sixty-six and

two thirds per cent (66.67%) of their normal gross weekly wages up to a maximum of
- $650.00 per week. These benefits shall be payable from the first (1st) day of disability
" due to accidental bodily injury or hospitalization or from the eighth (8th) day of disability
. due to sickness, for a period not to exceed fifty-two (52) weeks for any one (1) period of
-disability. Employees are not entitled to this benefit for any disability for which they may
be entitled to indemnity or compensation paid under a retirement plan, the Social
Security Act, or any Workers' Compensation Act. In the event that an employee is
_denied sickness and accident benefits as a result of a dispute whether the employee is
eligible for workers compensation benefits, the Employer will pay on a temporary basis
the amount of sickness and accident benefits subject to an obligation by the employee
to relmburse these payments when the coverage dlspute is resolved

ARTICLE XXl - TRAININC

— 21 1 Tramlng The Employer W|Il pay the cost for any trammg courses that lt requires

.+ _employees to attend, and will .compensate the-employee at their regular straight time

- rate of pay for the time spent in that training and the travel time associated with that

= fraining. Employees attending required training would be reimbursed-for the cost of

- meals regularly consumed during the schooling time and for mileage if they use their

~ = own vehicle. - In the event that an employee volunteers to attend a training course or

~ attends a fraining course which is not considered to be working time for purposes of the

- . FLSA, the Employer may elect-to compensate that employee for the time spent in that

- voluntary training, provided that the amount of compensation shall not exceed eight (8)

-~ ‘hours' per day, including time spent in fravel associated with that training. In addition,

‘the Employer may elect to reimburse the employee for the cost of meals and mileage.
The Shenff shall first approve such expendltures of money

-'721 2 Flrearms Tralnlnq County wrll provide flrearms tramlng twu:e per year for

- sergeants. . Employees shall be paid for such training at straight time and hours spent

- -on ‘such fraining shall not be considered time worked for purposes of overtlme time
: between shlfts and other premlum pay srtuatlons s : :

ARTICLE XXII - SAFETY

22.1: Equmment Safetv The Sheritf and the County shall have the responsibility to
. maintain all equipment in a safe operating condition when furnished by the County for
~use by the employees in the performance of their assigned duties, except.employees
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shall maintain in a safe use and operating condition® all uniforms, clothing, and other

T eqmpment issued to them by the Sheriff upon entry into the County's service.

22, 2 Report[nq Unsafe EcLu J;ment When the employee shall find the equipment
furnished by the County as unsafe for use in the performance of their assighed duties,

the employee shall be required to immediately report the condition to their immediate

superior- or supervisor; and if the condition is not satisfactorily resolved, the employee
“may have recourse through grievance procedures provided herein.

L agreement

22 3 Shlelds in Patrol Cars. The County W|ll provrde full sh|elds in all patrol cars.

ARTICLE XXIlI - UNION BULLETIN BOARD

. 23.1: Bulletin Boards. The County agrees to =furnish the Unlon adequate bulletin boards
in such number and locations as shall be mutually agreeable to the Employer and the
- Union; the Board shall be used for notices and bulletins pertaining to the following:

"A.  Union Meetings"' .

~ Union E.Iection.s:

‘Union Repor'ts'

| _'""U-n'io'n'Rulings'or Polioies'- S

i ‘_'Unron Recreat|onal or Socral Events e

- Notroes and announcements shall not contaln anythmg of polrtrcal or partrsan nature

EE | ARTICLE xxw PART TIME EMPLOYEES

-'24 1 Part T|me Senlonty Part tlme employees shall accrue senronty in the proportlon
: that thelr hours worked ina year bears to 2080 hours : S :

-724 2 Part Trme Benet" ts UnIess othenmse agreed to in Wr|t|ng, part t|me employees
shall not be entitled to PTO funeral Ieave or any other beneflt plan provrded by this

-724 3 Part Trme Hol:days Part trme employees shall be entrtled to holrday pay only for

- - those holidays on which they were regularly scheduled to work. Holiday pay shall be

prowded for the hours Wthh such employee was scheduled to work on that holiday.

- 24.4; Restriction on Part-Tlme Emplovees There shall be no more than three (3)
- __'employees in the Department in Act 312 ellgrble posmons S :
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e ARTICLE XXV VALIDITY

25 1: Validity. ln the event that any section of this Contract shall be declared invalid or
- illegal, such declaration shall in no way affect the Valrdrty or Iegallty of the other

provrsmns o

ARTICLE XXVI - MILEAGE

H-G.—"If—Milegg: e.flrrcaees—Where—an—empleyeeﬂ'seireeted%y%h&Sherifﬁer—undersheﬁ'fﬁte
~ use their private vehicle in the performance of their job duties, the employee shall be
reimbursed for actual mileage at the current rate allowed by the County.

ARTICLE XXVII - DURATION AND RENEWAL

~27.1: Duration. This agreement shall be bmdrng upon the partles hereto their
. -successors and administrators.- This agreement shall become eiffective as of January 1,
. 2009, except as otherwise noted, and continue untii December 31, 2011. -The
agreement shall then be automatically renewed for additional periods of one (1) year
unless either party shall notify the other party at least sixty (60) days before the

expiration date of its desire to change or terminate the Agreement.

The parties have executed thls Agreement this a%iay of Ic( %[ 2009.

ALPENA COUNTY L e T COMMAND OFFICERS ASSOCIATION

Chalrperson B/ard of Commlssroners

7"’%@// %/j///

- Chairperson-Salary & Personnel -
- Committee R -

" Member-Bargaining Committee
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Member-Bargaining Committee
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APPENDIX *A”

WAGES
A. Effective the first full pay period beginning on or after January 1, 2009:

Sergeant $40,848 ($19.64 per hour}
Corrections Supervisor  $34,964 ($16.81 per hour)

B. Effective the first full pay period beginning on or after January_1, 2010
C. Effective the first full pay period beginning on or after January 1, 2011:*
*Contract will be opened for the negoti'ation of wages only

Sergeants are paid 108.5% of the top deputy rate. Corrections Supefvisors are paid
$2.00 above the top corrections rate.



-. APPENDIX “B”

INSURANCE COVERAGE

The hospltallzatlon Insurance program prowdes the followmg coverage, currently through
Blue Cross/Blue Shield:

COMMUNITYBLU E—F*F’O_‘OPT‘I@N | VWITW&GWFﬁﬁE_CﬁEES—FﬂRi

PHYSICIANS AND CHIROPRACTOR, WITH EMERGENCY ROOM CO-PAY $150.00,
(this may be waived/capped, actual cost may be lowered in case of actual emergency
based on employer's management with insurance company) WITH BIRTH CONTROL
AND A $10.00 GENERIC/$40.00 BRAND NAME DRUG CO-PAY WITH (MOPD) 2x,
employer to reimburse employees $20.00 per prescription when generic drugs are not
available; further dropping the dental coverage from the BC/BS plan. The County will
attempt to have BC/BS provide a suffix for dental coverage, so if an employee would
want to purchase that option, it would be at their own expense as a payroll deduction.



- ALPENA COUNTY
-and-
CONMAND OFFICERS ASSOCIATION OF MICHIGAN

Letter of Understanding Regarding Longevity Pay

The provision of Section 11.0, Longevity Pay, notwithstanding, the following
————employees-hired prior-to-September—1,-1990;,- Shaﬂ—contmue—to—be—ehgtbie—to—recelve—the—————
' followmg annual longevuty amounts: . : :

' Sobczak | $1,000.00

Fredlund $1,000.00
Kieliszewski $1,000.00
ALPENA COUNTY COMMAND OFFICERS.ASSOCIATION
OF MICHIGAN

-

Sherniff

Chalrperson -Board of Commissioners Member-Baggaining G ttee
O i |
Chairperson -Salary & Personnel Membér-Bargaining Committee

Committee



" ALPENA COUNTY

COMMAND OFFICERS

--and- - . .
ASSOCIATION OF MICHIGAN

- Letter of Understanding Regarding Sat. Sobczak Accumulated Sick Leave.

Sergeant VCharIes Sobczak has acéﬁmulated twenty (20) additional days of paid
sick leave as a result of the gap between the retiree Letter of Understanding and

— December 31,2608 As such, upon-retirement-Sergeant-Sobczak-will be paidat4+00%——

- of current pay for these days.

ALPENA COUNTY

iff \ ; MQ
S

~ Chairperson-Board of Commissioners

Chairperson -Salary & Personnel
Committee - -~ -

Staff Reprn

COMMAND OFFICERS ASSOCIATION
OF MICHIGAN

-ii-

Member-Bargaining Committee



- ALPENA COUNTY
--AND
COMMAND OFFICERS ASSOCIATION OF MICHIGAN

Letter of Understanding Regarding Adding Two Holidays
" The provision of Article VIII, Section 8.1 to be added to as follows:

1. . Good Friday
2. New Year’s Eve Day

This addition of two holidays will be effective this year and every subsequent year thereafier.
Good Friday pay for 2010 will be retroactive.

" COMMAND QFFICERS

ALPENA COUNTY

Chalriirgljzoar of Comimissipners ém er - ;arg ittee

Chairperson - Salary and Personnel Committee éﬁf;nber Bargalnlng Committee




POLICE OFFICERS
ASSOQCIATION OF MICHIGAN

27056 Joy Road e Redford, Michigan 48239-1949 » 313 937-9000 » FAX 313 937-9165

. LETTER CF UNDERSTANDING
BETWEEN
ALPENA COUNTY AND SHERIFF
AND
POLICE OFFICERS ASSQCIATION OF MICHIGAN AND
COMMAND OFFICERS ASSOCIATION OF MICHIGAN

Re: Article IX, Section 9.3 — PTO Accumulation

The parties to this Letter of Understanding hereby agree to the
following contract modifications:

e Under Article IX, section 9.3, “PTO,” “Accumulations are calculated
out to three decimal places. For purposes of calculations, the parties
agree to a two decimal place calculation that does not result in a

.reduction of benefit to the employee.” - - o
"POLICE OFFICERS ASSOCTIATION COUNTY OF ALPENA
“OF MICHIGAN ' : .

Patrick J. ideNl

—

> .

eron“Habermehl, Chair

Business Agent Board of Commissioners
Dated: l+/£u3/(| Dated: f)_:gi://

N\ Qﬂ@zéém o, YISt
J.P.\ﬁitter, President Steve Kiellsgghski, Sheriff
pated: = ~/Z. /) Dated: Uff o{”La.a-v\

. £

COMMAND_OFFICERS

ASSOCIATION

THQgés Fredlund, President

Nated: 5:7éf)§;
VA




5-27-19968 2:16AM FROM P.3

R

COMMAND OFFICERS |
ASSOCIATION OF MICHIGAN

L TV EC TR VO _m_

27056 Joy Road * Redford, M| 48239-1949

LETTER OF UNDERSTANDING : ‘i Telephone (313) 937-9000 -
: PETWEEN - i . FAX(318)937-9185
ALPENA COUNTY AND SHERIFF i * Voice Mali Exiension
- AND

COMMAND OFFICERS ASSOCIATION OF MICHIGAN
i
The parties agree to commit to the respective Hargaining unit

_agreEnanta their continuing understandings and agreemeits as to food
allocetion to employees in the jail. i

Re: Employee Food Allocation in Jail

" The following classifications shall be entitled to paid meals -in the

Jail: - i -
1. Jail administrator S 8

2. Clerk : ' ot

3. Correcticns Officers 5

]

One paid meal per shift (breakfast, lunch, dinner) shall dbe optlonal {of
emploves g ‘choice) to 1nd1v1duals in above listed class:flcatlcns

In the svent an employee is forced to carry over th;r zhift, that

event shall trigger the option of an addltlcnal paid meaﬁ
ﬁ

) Axl employees in Lhe Sheriff’s Offlce may purchasq meals by pre- -
'orde:an game . . i .

T

kil

ThlS letter zrepresents the full and complet .understanding

concexning pald meals in the jail.

SRR -.n.-::.

OFFICERS SSOCIATION . COUNTY QF ALPENA,
I . .

Q_

Staf* chresentéﬁive
210
T SO

':ééyéaining Committes Member Chairperson, Board of |
' B ; Commigsicners d .

#ated. . /%>/5z? | Dated: /<{§§Zyyr

ﬁa?galn;ng Committes Mamber' Chairperson, Salaﬁy.and

. Personnel Comm:tbee
/“ "/é -
Dated: / Z? . Dated: / / 2 —*




POLICE OFFICERS
ASSOGCIATION OF MICHIGAN

27056 Joy Road « Redford, Michigan 48239-1949 « 313 937-9000 « FAX 313 937-9165

LETTER OF UNDERSTANDING
BETWEEN
ALPENA COUNTY AND SHERIFF
AND
POLICE OFFICERS ASSCCIATION OF MICHIGAN AND
COMMAND OFFICERS ASSOCIATION OF MICHIGAN

Re: Article IX, Section 2.3 - PTO Accumulation

The parties to this Letter of Understanding hereby agree to the
following contract modifications:

Under Article IX, section 9.3, “PTO,” “Accumulations are calculated
out to three decimal places. For purposes of calculations, the parties
agree to a two decimal place calculation that does not result in a

reduction of benefit to the employee.”

POLICE OFFICERS ASSQCTIATION COUNTY OF ALPENA
OF MICHIGAN :

abeérmehl, Chair

Board of Commissioners

Patrick J.

Business Agent

Dated ‘4/;Lo/(| | Dated: f;“f;:({
\ﬁitter, Pre51dent Steve KieliszdWski, Sherlff

Dated: S /2 // Dated: ('JS; OS;/Q.G\\‘

COMMAND OFFICERS ASSOCIATION

jigigzééle

Qﬁgmas Fredﬂund President

rf"//

Dated:




