
S T A T E 0 F M I C H I G A N 

BOARD OF COMMISSIONERS OF THE COUNTY OF ALLEGAN 

POLC CORRECTIONS OFFICER UNIT-SETTLEMENT AGREEMENT 2008-2010 

WHEREAS, t Team 

th f 

January 1, 2008, through 31, 2010, attached hereto and 

made of this been ratified by Union. 

THEREFORE, BZ IT RESOLVED, that the Allegan County Board of 

Commissioners hereby approves the attached Settlement Agreement 

and authorizes the Board Chairman and the County Administrator 

to sign the necessary documents on behalf of the County and that 

the Budget and Finance Director is authorized to make the 

necessary budget adjustments to complete this action. 

Moved by Commissioner Campbell, seconded by Commissioner 

Spreitzer to adopt the resolution as presented. Motion carried 

by roll call vote: Yeas - 10 votes. Nays - 1 vote. Absent - 0 

votes. 

y TERRY BURNS y DON BLACK 
N STEVE McNEAL y TOM JESSUP 
y PAUL VanECK y FRITZ SPREITZER 
y MARK De YOUNG y JON CAMPBELL 
y DEAN KAPENGA y LARRY JONES 
y MAX THIELE 

ATTEST, A TRUE COPY 

-Register 

APPROVED: June 11, 2009 

cc: in. - Human Resources Police ficers' 
Council (POLC) Correct ficers Unit (through HR) 
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DEFINITIONS 

Employees: 
on a regular and basis shall be 

considered full-time employees. Such employees shall 
members of the bargaining unit. 

Work Period: Pursuant to the partial overtime exemption of Section 207(k) of the the 
County, by administrative declaration, can establish a work period of at least 7 
but fewer than 28 consecutive days. Overtime compensation is required to be 
paid when the ratio of the number of hours worked to the number of days in the 
work period exceeds the ratio of 171 hours to 28 days. The County has opted, 
pursuant to Section 207(k) of the FLSA and 29 C.F.R. Part 553, to establish a 
work period of 14 days. 

Tour of Duty: This term is a unique concept applicable only to Section 207(k) employees. The 
term refers to the period of time during which an employee is considered to be on 
duty for purposes of determining compensable hours. The time may be 
scheduled or unscheduled. The tour of duty includes "shifts" - time during which 
the employee is regularly assigned - and time spent performing work outside the 
"shift." Examples of unscheduled periods include time spent in court, time spent 
handling emergency situations, and time spent working after a shift to complete 
an assignment. Even though the specific work performed may not have been 
assigned in advance, the time must be included in the compensable tour of duty. 
Pursuant to 29 C.F.R. Section 553.31, a tour of duty does not include time spent 
substituting for other employees by mutual consent. The hours worked by the 
substituting employee shall be excluded from any overtime calculation in 
accordance with 29 U.S.C. Section 207(p)(3). 

Pay Period: 14 days. 

FMLA: 

FLSA: 

The federal law known as the Family Medical Leave Act, which governs the 
granting of certain qualifying, leaves of absence. 

Fair Labor Standards Act. The act governing the standards of labor and 
management operations as determined by the Act and the Department of Labor. 
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Seniority: 

Steward: 

Corrections 

an 

orderly and mutual 
the and 

The length of an service in the bargaining beginning 
from date the employee was hired. For limitations and application see Article 8. 

A bargaining unit employee designated by the Union to represent other 
bargaining unit employees in the administration of the grievance procedure and 
other Union activities as authorized by law and by this agreement. The 
designation of Steward(s) is determined as indicated in Article 3. 

CBA Page of48 2008 2010 



AGREEMENT 

PREAMBLE 

It is the purpose of this Agreement to reduce to writing the total understanding of the 
parties regarding wages, hours and working conditions of Employees of the County covered by 
this Agreement, and that all such understandings be written to be mutually binding. It is further 
understood and agreed that only the Board of Commissioners may issue policies concerning 
wages, hours and working conditions which are fiscally binding on the County and then only if 
in writing and signed by the issuer. 

The Agreements concerning wages, hours and working conditions and statement of wage 
and fringe benefits expressed in this Agreement shall be the sole and exclusive source of any 
and all Employee benefits for those Employees covered by this Agreement and shall be in lieu 
of any or all benefits expressed in any other document or statement of the County without limit 
or exception including but not limited to County Pension Programs, Wage Statements, Fringe 
Benefits Statements or Employee Personnel Handbooks. All Employee benefit programs have 
been reviewed by the parties to these negotiations and those not expressly appearing within 
this Agreement are hereby specifically and expressly waived by the Union. 
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Article 1 
RECOGNITION 

all of which are employed in the Sheriffs 
but EXCLUDING head cook, all part-time employees, 

supervisory personnel and all other employees of the County or the County 
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Article 2 
UNION SECURITY 

The Union shall indemnify and save the Employer harmless from 
any and all claims, demand, suits or other action arising from these Agency Shop provisions or 
from complying with any request for termination under these provisions in the event it is 
determined under substantive law that said Agency Shop provisions are illegal. Further, such 
indemnification shall apply to damages that are sustained as a result of procedural errors or 
because of reason of mistakes of fact which were in control of or the responsibility of the Union. 

Dues Check Off. All those Employees who are or become members of the Union 
and who presently execute payroll deduction authorization cards, therefore, which shall be 
provided by the Union, the provisions of which must conform to the legal requirements imposed 
by state law, the Employer agrees to deduct from the first paycheck of each month, the regular 
monthly dues or representation fee in the amounts certified to the Employer by the Financial 
Secretary within fifteen (15) calendar days thereafter. 

~9!.!;fu~. !..!.!.!:::~===:..!.· The Union shall indemnify and save the Employer harmless from 
any liability that may arise out of the Employers reliance upon any payroll deduction 
authorization cards presented to the Employer by the Union. 

Union Activity. Except as specifically provided in this Agreement, employees 
shall not be allowed to engage in Union activities during working hours or while on the 
Employers premises. 
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Article 3 
UNION REPRESENTATION 

The or alternate represent the 
Employees in grievances and other Employee matters on behalf of the Employees in any step 
of the procedure provided resolved at any step of the grievance 
process shall be final and binding upon all parties. 

Chief Steward. The Employer shall recognize a Chief Steward and one (1) 
alternate elected or appointed from the bargaining unit for purposes of collective bargaining 
and grievance administration. The duties of the Chief Steward or the alternate shall include 
attendance at Employer Union meetings, grievance investigating and administration in 
accordance with the grievance procedure and to receive and transmit communication between 
the Union and the Employer. The chief steward and alternate, when properly engaged in 
collective bargaining or grievance matters, with permission from their supervisor{s) shall suffer 
no loss of wages from their straight time regular shift. 

The Union shall notify the Employer in writing of the 
names of its Employee representative(s) before such Employee shall be recognized by the 
Employer. 

Section 3.5. Reporting. An Employee representative shall first receive authorization from 
her/his immediate supervisor to leave her/his workstation for purposes of grievance 
administration and shall report back to work promptly when her/his part in the grievance 
adjustment has been completed. 

Section 3.6. Official Notice. The Employer shall transmit official information to either the Chief 
Steward or Business Agent of the Union. In the event the Chief Steward or Business Agent are 
not available the Employer will transmit the official information to the responsible alternate 
designated in writing. 
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Article4 
EMPLOYER'S RIGHTS 

a. and the Sheriff, 
certain nf'll,AlC>IrC: 

nro.rra.r~ upon the and the Sheriff by law 
Ll.nrc.:uyu::.nr unless otherwise specifically 

provided, the Employer the sole and exclusive right to manage 
and the Allegan County Jail in all of its operations and activities. Among the 
rights of management, included only by way of illustration and not by way of limitation, is 
the right to determine all matters pertaining to the services to be furnished, the methods, 
procedures, means, equipment, machines and facilities required to provide such 
service; to establish classifications of work and the number of personnel required; to 
determine the nature and number of facilities and departments to be operated and their 
location; to direct and control operations; to determine hours of work, work schedules 
and assignments of work; to maintain order and efficiency; to study and use improved 
methods and equipment including subcontracting; and in all respects to carry out the 
ordinary and customary functions of County government. The Union acknowledges that 
unless the Employer has expressly agreed otherwise in a specific provision of this 
Agreement, all rights and powers as provided by law and not limited by express 
provision of this Agreement are reserved by the Employer and shall not be subject to 
arbitration provided therein. 

b. The Employer shall also have the right to hire, promote, demote, assign, transfer, 
suspend, discipline and discharge for just cause, layoff and recall personnel, to 
establish work rules and regulations and penalties for violations thereof, to make 
judgments as to ability and skill, to provide and assign relief personnel, and as such to 
the extent of express provisions in this Agreement, these rights shall be subject to the 
grievance and arbitration procedure provided therein. The Employer will have all of the 
customary rights and functions of management and the Constitutional powers of the 
Sheriff shall not be diminished. 

c. The Employer retains the sole right to discipline and discharge Employees for just 
cause, provided that in the exercise of this right it will not act in violation of the terms of 
this Agreement. 

d. In the event any discipline is imposed against any Employee because of an infraction of 
Employer work rules, neither the Union nor the Employee shall challenge the 
reasonableness these rules, but shall only challenge their application through the 
nn.::nJ<>nr·c procedure provided for in this Agreement. 

e. Should any disciplined for causes not covered by the work rules, then the 
Union and/or Employee(s) shall be permitted to challenge the reasonableness of such 
cause through the grievance procedure provided for in this Agreement. 
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Artide 5 
GRIEVANCE AND ARBITRATION PROCEDURE 

nr<:><:>rn<:>nt is a written 
Anr'"'&.>im&.>nt and filed by an 

ror\r"O<~Of'"lt<:>tntO of, or an unit are limited to matters of 
interpretation or application of &.>Vr\r&.>C~c:! nrf'l\/l<:!!r\n~ Agreement. The recogmzmg 
that an orderly procedure is agree that step must be adhered to as 
set forth herein or the is forfeited. 

==-'""-'-"~='--'---'-===· An Employee with a complaint concerning the application or 
interpretation of this Agreement shall present matter to his/her immediate supervisor 
within five (5) days after the occurrence of the events upon which the complaint is based 
or the grievant's knowledge thereof. The Supervisor and the Grievant shall discuss the 
matter in an attempt to reach satisfactory resolution. The supervisor shall give an oral 
answer to the complaint within three (3) days after receipt of the oral complaint The 
Chief Steward or alternate may be present if desired by the employee. 

Step Two Written Procedure. If the complaint is not satisfactorily settled, an Employee 
may advance the complaint by reducing it to a written grievance and submitting it to the 
Sheriff within five (5) days after the Step One response of the events upon which the 
grievance is based. The written grievance shall state the facts, induding dates, upon 
which the grievance is based, list the sections of the Agreement allegedly violated and 
place his/her signature thereon. The Sheriff shall place his/her answer on the grievance 
form or as an attachment and return it to the Employee within five (5) days after receipt 
of the written grievance. A copy will be provided to the Union Steward and the Human 
Resources Director. 

Grievance Resolution. The Sheriff shall make the final decision on any grievance 
except for economic issues. The Sheriff in either step one or two shall consult with the Human 
Resources Director and/or County Administrator before rendering a final decision on the 
grievance. Decisions on grievances involving economic issues shall be a joint decision by the 
Sheriff and the County Administrator. All resolutions of grievances and complaints shall be 
reduced to writing and the County Human Resources Department shall be provided with a copy 
of the same. 

Either party may request arbitration of an 
unsettled grievance. If the employer requests arbitration of an unsettled the 
Employer shall provide the Union written of intent within ninety days. The 
Union may request arbitration of an unresolved grievance, which is eligible for arbitration, only 
during term of this Agreement or any extensions thereof, by giving written notice to the 
Sheriff with a copy furnished to the Human Resources Department of its intent to arbitrate the 
grievance within ninety (90) days following receipt of the Employer's answer in Step Two. After 
receipt of the arbitration request, a panel of arbitrators shall be obtained from the Federal 
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as 

that in making this 
which were or which could 

the subject of discussion. arbitral forum here established is intended to 
'"'!.I'·""'" between the only over the interpretation or application of the matters 

which are specifically in this Agreement and which are not excluded from arbitration. 

a. Excluded from arbitration are grievances which question the exercise of rights set forth 
in Section 4 of this Agreement, entitled MANAGEMENT RIGHTS, or which question the 
use or application of any right over which the Employer is given unilateral discretion in 
this Agreement nor shall he/she have the right to rule upon the exercise of the reserved 
rights or Constitutional authority of the Sheriff. The arbitrator shall not award interest on 
any awards. The arbitrator's decision shall be final and binding upon the Union, 
Employer and Employees in the bargaining unit, provided however, either party to this 
Agreement reserves its legal rights to challenge an arbitration award if the arbitrator has 
exceeded his/her jurisdiction or engaged in improper conduct 

b. Excluded from arbitration are disputes and unresolved grievances concerning the 
discipline or discharge of strikers who struck in violation of the no-strike pledge in this 
Agreement 

c. Excluded from arbitration at the election of the Employer, but in no manner waived in 
any other forum, are any monetary claims by the Employer against the Union, its officers 
or members for breach of the no-strike pledge in this Agreement 

d. Excluded from arbitration is any matter otherwise subject to arbitration but over which 
the Union strikes contrary to its no-strike pledge in this Agreement 

e. The arbitrator shall have no power to add to, subtract from, or modify any of the terms of 
this agreement or any supplementary agreement, nor to rule on any matter except while 
this Agreement is in full force and effect between the parties. 

f. The arbitrator shall have no power to establish wage scale rates on new or changed 
jobs or to change any wage rate unless it is provided for in this Agreement. 

g. The arbitrator shall have no power to provide agreements for the parties in those cases 
where in this Agreement they have agreed that further negotiations should occur to 
cover the matters in dispute. 

h. In the event a case is appealed to an arbitrator he finds that he has no power to rule 
on case, the matter shall to the parties without decision or 
recommendation on the of the case. 

L award of the shall exclusively on presented at the 
arbitration under no circumstances shall based in whole or in 
part on or contain a to, decisions, regulations or other extra 
contractual matters not specifically incorporated in this Agreement. 

j. The expenses the arbitrator shall be shared equally by the parties. Each party shall 
arrangements for and pay the expenses of witnesses that are called by them. 
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k. 

1. in 

nr.:•rot"'O!"''T in like Or an<:tiO!JOLIS 
m. It is specifically understood and that in no event shall Employer's condonation of 

any past infractions of any work rule, regulation, duty, responsibility, or policy be found 
to in whole or in part, any discipline imposed by the Employer for any current 
infraction of any work rule, regulation, duty, responsibility, or policy, nor shall an 
arbitrator so find; it is further specifically understood and agreed that in no event shall 
any discipline imposed on any employee be mitigated, in whole or in part, due to the 
length of the employee's service with the Employer, except in the sole discretion of the 
Employer, nor shall an arbitrator have the power to mitigate any discipline imposed by 
the Employer based upon an employee's length of service with the Employer. 

Section 5. 7. The time limits established in the grievance and arbitration 
procedure shall be followed by the parties and Employees. If the time procedure is not 
followed by the Union or Grievant, the grievance shall be considered settled in accordance with 
the last disposition rendered. If the time procedure is not followed by the Employer, the 
grievance shall automatically advance to the next step including arbitration upon notice from 
the Union. Saturday, Sunday and recognized holidays shall not be counted under the time 
procedure established herein. The time limits established herein may be extended by mutual 
agreement of the parties provided it is reduced to writing or contact is made with a follow up in 
writing and the period of extension specified. 

Section 5.8. The Employer agrees to pay for all reasonable time lost by an 
Employee during her/his regularly scheduled working hours while processing a grievance in 
accordance with the grievance procedure, provided however, the Employer reserves the right 
to revoke this benefit if it is being abused. Lost time shall be compensated at the Employee's 
straight time regular rate of pay. 
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Article 6 
SPECIAL CONFERENCES 
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Artide 7 
STRIKES AND LOCKOUTS 

Individual employees or groups of employees who do instigate, aid, 
in a work stoppage, slowdown or strike or any conduct specified in Section 

be disciplined or discharged in the sole discretion of the Employer. 
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Article 8 
SENIORITY 

~~!!.!.J~. t:nmf!!!Q!l!;!!YJ:32!.!2!!· All new Employees shall be considered probationary 
employees until they have actually worked 2184 hours, after which time their seniority shall be 
as of their last date of hire. During the probationary period, an Employee shall be considered 
probationary, and, as such, she/he may be laid off or terminated by the Employer and such 
action shall not be subject to the grievance and arbitration procedure provided in this 
Agreement During the probationary period, the employee shall have no seniority status. 

~~ill~· =~~~=~· An Employee's seniority with the County shall terminate for the 
following reasons: 

a. She/he quits or resigns 

b. She/he is discharged for just cause 

c. She/he retires in accordance with the County's retirement plan 

d. If, following a layoff, the employee fails to notify the Sheriff of his/her intention to return 
to work within ten (10) calendar days after a written notice sent by certified mail of such 
recall is sent to his/her address on record with the Employer or having notified the 
Sheriff on his/her intention to return fails to do so within twenty (20) calendar days after 
such notice is sent 

e. She/he is absent from work, including the failure to return to work at the expiration of a 
leave of absence, PTO, layoff or disciplinary layoff, for three (3) consecutive days 
without notifying the Jail Commander or Undersheriff and providing an acceptable 
reason for such absence 

f. The Employee gives a false reason for requesting an unpaid of absence or 
in other employment during of absence 

g. A settlement with the Employee has made for 

h. The Employee is laid off or has not, for any reason, worked for the Employer for a 
continuous period exceeding the length of such Employee's employment or twelve (12) 
calendar months, whichever occurs sooner 
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L 

j. 

k. 

L Employee is on a non-paid sick leave in excess of twelve (1 
unless other arrangements have been made Sheriff and 
Department 

of 

consecutive months, 
Human Resources 

a. Layoff Procedure. The first Employee to be laid off shall be probationary "'"'"'1r'··· 

and then followed by the bargaining unit employee with the least seniority in the 
classification and department affected, provided however, that the more senior 
Employees in the classification have the experience, necessary training and present 
ability to perform the required work. Further layoffs from the affected classification and 
department shall be accomplished by the inverse order of the Employee's seniority, 
provided that the remaining Employees with greater seniority in the classification have 
the experience, necessary training and present ability to perform the required work. 

b. Employees who are laid off from work shall be recalled to their 
classification and department in order of their seniority when the work force is to be 
increased, provided that the Employee has the experience, necessary training and 
present ability to perform the required work. An Employee who has exercised her/his 
seniority by bumping another Employee shall return to her/his classification upon recall 
to that classification. 

c. Full-time Employees shall have preference over regular part-time Employees. 

Section 8.5. Notice of Layoff and RecalL Notice of layoff and recall in the work force shall be 
accomplished in the following manner: 

a. Layoff Notice. The Employer agrees to notify in writing an Employee who is to be laid 
off at least five (5) calendar days in advance of such layoff unless circumstances are 
such that said notice is not possible. 

b. Employees who are to be recalled from layoff shall be given advance 
notice of seven (7) calendar days from the date the notice is mailed. Such notice may 
be given if possible, but in any event, written notice shall be sent to the 
Employee at the address on with the Employer. It is the sole responsibility of the 
Employee to keep her/his current address and telephone number on file with the 
Employer. 
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The ,_,..,~r•TT 
benefit 
with the grant 

~~!.!..!._!:!:...!...· -'-='-'-==-=::..:....1--'-'-'===· The Sheriff the right to temporarily 
employees within the bargaining unit, irrespective of their seniority status, from one job 
c1ass1TIC<mc1n to another to cover for employees who are absent from work due to illness, 
accident, or leaves of absence for the period of such absences. The Sheriff shall 
also have the right to temporarily transfer employees within the bargaining unit, irrespective of 
their seniority status, to fill jobs or temporary vacancies and to take care of unusual conditions 
or situations which may arise for a period not to exceed ninety (90) consecutive calendar days. 
It is understood and agreed that any employee within the unit temporarily transferred in 
accordance with the provisions of this Section shall not acquire any permanent title or right to 
the job to which he is temporarily transferred, but shall retain his seniority in the permanent 
classification from which he was transferred. The Employee shall not suffer a reduction in 
wages or hours as a result of such transfer. If the Employee remains temporarily transferred in 
excess of thirty (30) consecutive days and the position to which she/he is temporarily 
transferred is a higher rated classification, then commencing on the thirty-first (31 51

) day, the 
Employee shall receive the higher rate for the remainder of the period temporarily transferred. 
In the event the Sheriff determines that an employee is to be moved to a different shift for 
disciplinary reasons the transfer will be for a period not to exceed ninety (90) days. Should the 
disciplinary transfer affect another officer, further transfer(s) shall be based on seniority with 
the right of refusal down to the least senior officer in the affected unit 

Section 8.8. Vacancies and Postings. When a vacancy occurs or a new position is created 
within the bargaining unit which is to be filled, notice of such positions shall be posted on a 
bulletin board for all Employees in the department where the position is located, and 
Employees may request a transfer or promotion into said position. The County may also 
externally advertise for this position at the same time. The posting shall list the classification, 
pay grade, departmental location and minimum requirements or qualifications of the position. 
The Employer shall consider the applicant's work record, training, experience and present 
ability to meet the requirements or qualifications of the open position. However, the Union 
acknowledges and agrees that the final decision of filling the position shall be at the discretion 
of the Sheriff if funding for the position has been approved by the County Board of 
Commissioners. 

Employees who, in the judgment of the Sheriff, have the required 
training, ability, aptitude, leadership traits and knowledge for positions of increased 
responsibility shall be considered for promotion when vacancies occur. Seniority is one criteria 
for consideration but not the only criteria unless, in the sole discretion of the Sheriff, the other 
qualifications of two (2) or more employees are by the Sheriff to be equal. It is 
understood that if, in the judgment of the Sheriff, there are no employees who satisfy the 
requirements for vacant jobs, new employees shall be hired therefore. 
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right 

bid 

a. Bid be in February and August to effective on the 
work week in April and October. Corrections officers may select a 

of their from positions <=~"~~~~<=~nlo by seniority. Assignment to 
the bid shift occur beginning the workday of first workweek in April and 
first workday of the first workweek of October. 

b. A correction officer's shift may changed by the Sheriff to accommodate training 
schedules. 

c. Correction officers in a probationary employee status may be ma<:::ea on a shift schedule 
at the sole discretion of the Sheriff. 

d. Employees may change their shifts by mutual agreement between the affected 
employees with the approval of the Sheriff and provided that such shift change does not 
result in overtime liability for the Employer. 

e. Notwithstanding the provisions of this section to the contrary, the Sheriff reserves the 
right to administratively assign a correction officer temporarily or permanently to a 
particular shift when he deems it necessary. 

f. The Sheriff may discontinue the shift bidding process with thirty (30) days written notice 
provided to the Union Steward and the Bargaining Agent Management and the 
Bargaining Unit Representative shall meet to discuss the impact and implications of the 
action. The decision of the Sheriff shall be final and shall not be subject to challenge in 
any court, administrative tribunal or in arbitration as provided in this Agreement 

Acting Sergeant Position. Employees temporarily assigned to an acting 
sergeant position shall be paid 12.5% above their regular straight time hourly rate for time 
spent in the temporary fill position. 
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Article 9 
LEAVES OF ABSENCE 

a. In no event shall the duration of any twelve (1 weeks in any twelve 
(12) month period without the written approval of both the Sheriff and the 
County Administrator. All leave requests shall state the exact date the leave 
begins and the exact date the Employee is to return to work. 

b. If an employee obtains a leave of absence for a reason other than stated at the 
time the request is made, the Employee may be terminated from County 
employment without recourse. 

c. Failure to return to work on the exact date scheduled may be cause for termination 
of County employment at the sole discretion of the Sheriff. 

d. Employees shall not accept other employment while on a leave of absence unless 
agreed to in writing by the Sheriff. Acceptance of other employment or working for 
another employer while on leave may result in termination of County employment. 

e. Any employee whose leave exceeds twelve (12) weeks in any twelve (12) month 
period without the express written approval of both the Sheriff and the County 
Administrator may be terminated from County employment with automatic loss of 
seniority, excluding jury duty and military leave. 

Personal leave. The Sheriff may grant a leave of absence for personal reasons 
not to exceed thirty (30) calendar days at a time and without pay. A leave shall be granted, 
denied, or extended at the exclusive discretion of the Sheriff upon written request which 
includes the reason for such leave, the beginning date and the exact ending date of the leave. 
The Sheriff will provide a copy of the request for leave and ending date of the leave to the 
Human Resources Director. Only bargaining unit employees who have worked continuously 
for the Employer for two thousand one hundred eighty-four (2184) hours or more shall be 
eligible for personal leave. 

a. A leave may not commence or end upon the following days: 

1. day before or the day following a holiday. 
2. The day before or the day following a vacation. 

The County and the Union agree to all the terms and 
conditions appropriate law and policy/procedures regarding Family and Medical Leave 
Act (FMLA) of 1993, as amended. A copy of said Policy and Procedures shall be included in 
the Allegan County Personnel Manual that is issued to employees in the POLC- Corrections 
Officers bargaining unit. It is understood that any provisions of this Agreement which do not 
comply with the provisions of the FMLA are null and void. Family Medical Leaves requested 
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to 
when 

Leave Act 

in forces of 
by applicable federal law. 

An who is called to and reports for jury duty shall be 
compensated by the Employer for time spent in performing jury duty during such hours as the 
Employee was scheduled to work. The compensation to be paid hereunder shall not exceed 
the difference between the Employee's regular straight time hourly rate and the daily jury fee 
paid by the court. If the Employee reports for jury duty and is excused at least two (2) hours 
prior to the end of his/her shift, he or she must then report for work. In order to receive 
payment, an Employee must give the Sheriff prior notice that he or she has been summoned 
for jury duty and must furnish satisfactory evidence that jury duty was performed on the days 
for which he or she claims payment The provisions of this paragraph are not applicable to an 
Employee who, without being summoned, volunteers for jury duty. Compensation as set forth 
hereunder shall be paid to an Employee who is subpoenaed as a witness in a case in which 
the Employee is not a party and which subpoena is received as a result of his or her work for 
the County. The Employees obligation to pay an Employee for performance of jury duty under 
this Section is thirty (30) days in any calendar year. 

Disability Leave of Absence. An Employee who, because of non-work related 
accident or illness, is physically unable to report for work beyond the time allocated under the 
FMLA shall, upon written application and cause shown, be given a leave of absence for the 
duration of such disability up to a period of nine (9) additional months, provided that he/she 
continues to supply the Sheriff and HR Director with acceptable medical certification of the 
necessity for the continued leave of absence. The Employee's physician must also verify in 
writing that the Employee is fit to return to all normal duties or light duty with limitations 
specified before an Employee can return to work at the expiration of the approved leave. 
Disability due to pregnancy shall be treated as any other medical disability. 

~gJ!;ill'.:L. Worker's Compensation Supplement. When an employee is absent from work 
due to an illness or injury arising out of and in the course of his I her employment by the County 
and which is compensable under the Michigan Workers' Compensation Act, he I she shall 
receive full salary from the Employer for the first seven (7) calendar days. After the first seven 
(7) calendar days, the Employer shall provide the difference between the daily benefit paid by 
the Worker's Compensation Administrator and daily salary to a maximum of one (1) year from 
the time of illness or The Employer agrees to continue its applicable percentage 
contribution, as in section 14.1, towards medical insurance premiums for an 
employee receiving worker's compensation for a period not to exceed three (3) months 
following cessation of worker's compensation supplement provided that the employee 
contributes his her applicable percentage contribution, as referenced in section 14.1, toward 
the insurance premium. 
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Article 10 
PAID TIME 

111-Tim£;> t-rrlntr~\f£;:1,£;:1 was 
this 

(8) of 
.:.monll"\\140•.:0 will be credited 

.... rr'"""10
'"' who is hired after 

Section 1 0.2. Each full-time Employee shall accrue "Paid Time Off' (PTO) 
hours which may be used for any purpose (sickness, personal business, vacation, etc.) at the 
following rate: 

During the 1st year- 1.54 hours per pay period 
2nd year- 3.08 hours per pay period 
3rd year- 3.39 hours per pay period 
4th year- 3. 70 hours per pay period 
51

h year- 4.00 hours per pay period 
6th year- 4.31 hours per pay period 
7th year- 4.62 hours per pay period 
81

h year- 4.93 hours per pay period 
91

h year- 5.23 hours per pay period 
101

h year- 5.54 hours per pay period 
11 1

h year- 5.85 hours per pay period 
121

h year- 6.16 hours per pay period 

The preceding table is based on a calendar year in which there shall be twenty-six (26) pay 
periods. 

Section 1 0. 3. J::!!;~YQ!JOO~rr!QQ. 
probationary period. 

Paid time off shall be permitted during an Employee's 

~Q!!;llLDl:.:!· Separation. Upon separation from County employment, an Employee shall 
ror·CII\!'O full pay for unused accumulated PTO hours to a maximum of thirty (30) days (240 
hours). Upon retirement, this dollar amount will count toward the Employee's final average 
compensation. Terminal paid time off shall not be added to an Employee's length of service 
(except in the case of retirement). Compensation for unused PTO will be paid at the rate 
prevailing on the Employee's last working day. Terminal PTO is not authorized. 

If a holiday, as defined in Section 11.1 of this agreement, falls within 
an Employee's PTO period, it shall not be counted as a PTO day unless the Employee was 
scheduled to work on the holiday. 
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PTO not accrue an 

mn1nV1F!es must use or 
the of a calendar year, an 
accumulated, excluding unused PTO hours the 

hours no than the of February of the su<:ce~edina year. When an 
Employee's continuous length service a point entitling him/her to the next 
rate of PTO accrued, at the new rate will begin on the day of the current pay 
period. 

!::!£~!!.L.~!.!.· !..=~~~!.!.....=:=..!.=~::!· The Sheriff shall determine the number of Employees 
who can be excused from the department for PTO purposes at any one time and shall prepare 
schedules accordingly. It shall be the practice of the Sheriff to schedule PTO absences over 
as wide a period as possible in order to obviate the need for hiring temporary personnel. Paid 
time off may be taken in increments of one-half (1/2) day from the PTO bank with advance 
approval of the Sheriff or designated supervisor. PTO utilization for periods less than one-half 
(1/2) day also requires approval of the Sheriff or designated supervisor. PTO may not be used, 
at any time, for periods of less than one {1) hour. 

Section 10.9. Seniority Preference for PTO Requests. If two {2) or more Employees request 
permission to use their paid time off at the same time and both or all cannot be spared from 
work at the same time, as among those who made their requests for paid time off prior to 
February 1 of the year, scheduling of all or a part of the requested time off preference shall be 
given to the Employees with the greatest amount of seniority. As among those who do not 
make their wishes known prior to February 1 of any year, preference shall be given in order of 
receipt by the Employer of the written requests for paid time off. In the event an Employee 
cancels his paid time off, among those who wish to reschedule their paid time off preference 
shall be given to the Employees with the greater amount of seniority. 

a. When the death of a member's immediate family, i.e. current spouse, child, brother, 
sister, parent, step-parent, grandparent, grandchild, mother-in-law, father-in-law, son-in
law, daughter-in-law, sister-in-law, or brother-in-law, the employee, on request, will be 
excused for any of the first three normally scheduled working days immediately following 
the date of death, provided the employee attends the funeraL Funeral leave is not 
chargeable to PTO unless it extends beyond three working Relatives other than 
those designated above shall not be considered members of the immediate 
family for the purposes of this section. 

b. An employee from this Section shall, after making written 
application, the amount of wages, exclusive of shift or any other premiums, that 
such employee would have earned by working during straight time hours on such 
scheduled days of work for which such employee was excused. Time thus paid will not 
be counted as hours worked for purposes of overtime. 
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Artide 11 
HOLIDAYS 

New Day 
as All recognized holidays during the term of 

Llnro.::•rn•::.nr on the dates set forth in Appendix B a c::n•~ritir recognized holiday is 
'"'"',"'"'.Jan may differ for employees working different schedules). 

~9!!!!L..L.L.!f_,_JI;!!!l!Q!!ID'_,_ To be eligible for holiday pay under this Article, an employee must be 
a the bargaining unit as of the date the recognized holiday is observed and must 
have worked the last day he or she was scheduled to work prior to the recognized holiday and 
the next day following such holiday, except in cases where the employee's absence on such 
day or is 1) due to the fact that his or her absence on such day or days occurred during 
his or her regularly scheduled vacation or 2) excused by the Sheriff or designated supervisor. 

Eligible employees will receive as holiday pay eight (8) hours for 
those working eight hours or ten (10) hours for those working ten (10) hours or twelve (12) 
hours for those working twelve (12) hours of their straight-time pay for each day on which a 
recognized holiday is observed. No recognized holiday for which an employee is paid during 
which the employee did not work shall be considered or treated as time worked for any 
purpose under this Agreement. Holiday pay is not considered work time in accordance with the 
provisions of the Fair Labor Standards Act. 

Section 11.4. Holiday Work. When an eligible employee works on the day a recognized 
holiday is observed, the employee shall be paid one and one-half (1 Y:!) times his or her 
straight-time hourly rate for the hours so worked (in addition to the holiday pay provided in 
Section 11.3). In lieu of monetary compensation for such holiday work, such employee may 
choose compensatory time off at the same rates noted above. Eligible employees who do not 
work on the day a recognized holiday is observed shall receive only holiday pay as provided in 
Section 11.3. 
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Article 12 
LONGEVITY 

13, 

$400 

Employees hired on or after April13, 2000, shall receive longevity pay in December of each 
year to the following scale: 

After completion of 10 through 15 years of service $300 
After completion of 16 through 20 years of service $350 
After completion of 21 or more years of service $400 

For the purpose of determining longevity pay, only a 
recognized bargaining unit Employee who works an annual average of sixty (60) or more hours 
per pay period shall be paid the full longevity payment. An Employee who works an annual 
average of less than sixty (60) hours but more than forty (40) or more hours per pay period 
shall receive a pro-rata longevity benefit. An Employee who works an annual average of less 
than forty (40) hours per pay period shall receive no longevity pay. 
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Article 13 
PENSION 

in the 
Defined Plan 

the right to change 
which essentially 

Beginning on the initial conversion date to the Allegan 
County Defined Contribution Plan, and every year thereafter, Employees who choose to 
continue their membership in the Defined Benefit Plan shall contribute four percent (4%) of 
their wages toward the required MERS contribution. An eligible Employee shall be vested 
following the completion of six (6) years. 

Section 13.3. The Employer shall have the right to adopt a defined 
contribution pension plan. If such a plan is adopted, all employees hired on or after the 
adoption date of the plan shall be subject to the defined contribution plan and not the defined 
benefit plan applicable to existing employees. Existing Employees shall have the option to 
switch permanently to the defined contribution plan. The Employer shall contribute a fixed 
contribution of four percent (4.0%) of an eligible employee's gross wages toward the defined 
contribution plan. Eligible Employees shall be permitted to contribute an additional amount up 
to the limits set forth in the plan. The Employer shall match, on behalf of each Employee, up to 
two percent {2%) of earnings for the plan year for each plan year that such Employee has 
contributed up to two percent (2%) of earnings. Contribution rates will occur in whole 
percentage amounts only (i.e., 0%, 1%, or 2%). 

a. The Defined Contribution Plan shall have graduated vesting based upon the 
following vesting schedule: 

Years of Service Completed Specified Percent Vesting 
One 10% 
Two 20% 
Three 40% 
Four 60% 
Five 80% 
Six 100% 

b. Permissible Loans. Each Employee shall be eligible to make loans against their vested 
retirement benefits subject to the following restrictions: 

i) One (1) loan per Employee per calendar year. 

ii) Each loan will require a fifty dollar ($50) loan application fee, payable to the plan 
administrator. 

Loans will be limited to a minimum of five hundred dollars ($500) and a maximum 
of fifty percent (50%) of the Employee's vested benefits. 
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a term not to exceed 

vi) employment for reason, the 
of outstanding loan shall be due and 

following the Employee's termination date. 
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Artide 14 
INSURANCE 

!-!.-=-..!....=:..:.- Community PPO Plan 1 (Prescription Co-Pays $1 0 I $15 I $20) 
POS Plan- Blue Choice POS Plan 4 (Prescription Co-Pays $10 $15/ $20) 

Managed Traditional Comprehensive Major Medical Plan Plan 2 
(Prescription Co-Pays $10 I $40) 

See Appendix C for the Benefits-at-a-Glance summary sheets for each of the plans. 

Effective the first pay period beginning on or after January 1, 2009, employees who elect the 
PPO or POS plans will pay 18% of the required premiums and the employer will pay the 
remaining 82%, and effective the first pay period beginning on or after January 1, 2010, 
employees who elect the PPO or POS plans will pay 20% of the required premiums and the 
employer will pay the remaining 80%. Employees who elect the New Traditional plan will 
continue to pay 5% of the required premiums and the employer will continue to pay the 
remaining 95% for the term of this CBA. The changes in this paragraph will be applied and 
charged to employees retroactively back to the first pay period beginning on or after January 1, 
2009. 

Wellness Benefits. The Employer shall offer any additional wellness/prevention 
benefits, which are offered in the future by the County of Allegan to Employees in generaL 

Section 14.3. Incentive to Opt Out The County shall pay employees an incentive of $3,000 
per year for those employees who opt out of the County's medical/ dental I vision program. An 
employee must work at least through the 15th of a month to receive a month's credit The 
incentive shall be accrued on a calendar year basis and paid no later than February 28 
following the end of the calendar year in which the incentive was earned. Employees who 
choose to opt out must provide proof of coverage and can only re-enroll during the open 
enrollment period, unless there is a family event qualifying for coverage under COBRA. The 
incentive is not available to spouses of County employees when both spouses are County 
employees. 

Eligible employees will begin accruing the increased incentive retroactive to January 1, 2009, 
payment no later than February 28, 2010. 

a. The Employer shall select or change the insurance carrier or third party administrator in 
its discretion and shall be to receive dividends, refunds, or rebates earned 
without condition or limits of any kind. 

b. All benefits be subject to standard provisions set forth in the policy or policies. 
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c. 

only 

e. Employer shall no to 
any with any other employer nnlr\AIIlfrl tr'nCt,;,nJ~Q(! of 

eligibility, amount or duration of benefit, and it shall be the ,,.."'1'',..,n of the Employee to 
inform Employer of any all insurance coverage enjoyed by Employee other 
than by the Employer herein a party. 

f. Should the Employer be obligated by law to contribute to a governmentally sponsored 
insurance program, national or otherwise, which duplicates the benefits provided by the 
Employer under insurance policies currently in effect as a result of this Agreement, it is 
the intent of the parties that the Employer not be obligated to provide double coverage 
and to escape such double payments the Employer shall be permitted to cancel benefits 
or policies which duplicate, in whole or in part, compulsory governmental sponsored 
insurance programs. 

g. Under no circumstances shall an employee be entitled to recover more than one 
hundred percent (100%) of such Employee's loss using in whole or in part insurance 
policies of the County. It is understood and agreed that this is a total coordination of 
benefits requirement, which includes, but is not limited to, no-fault automobile insurance. 

The County at its option may implement any or 
all of the following health care cost containment programs: 

a. Pre-admission certification of the necessity of hospitalization (BC-BSM 
Predetermination program or equivalent). 

b. Excluded from reimbursement under the prescription drug program are cosmetic drugs 
and non-prescription smoking cessation aids. 

c. Excluded from benefits coverage are maternity benefits for persons acting as Surrogate 
Mothers. 

d. When more than one family member is employed by the County, there shall be no 
duplicate coverage by County health plans. 

e. In the event of any payment under the County health insurance plan on behalf of any 
t'rt\.r<=>rc•n by such County insurance plan, the County shall subrogated to the 

extent of said payment to all the covered person(s) right of recovery against 
any persons or organization in a tort action. It is further understood between the parties 
that subrogation to direct medical expenses paid and not to subjective damages 
such as "pain and suffering." 

f. In a joint continuing effort to control the cost of insurance the County and the Union 
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County reserves the right to select the health insurance 
or other method of funding health care ...... ,..,,,,,.r,::>no 

benefits substantially comparable. Administrative aspects of the 
(including the network of providers) shall not be considered a benefit 

~Q!!l!L!:L.L· .!.!.="'-"==~.::::.!.!-=.:.=.· The Employer shall commence all insurance premiums in 
accordance with the established policy of the County. All Employer paid insurance premiums 
shall cease when employment is terminated and at the end of the month in which an employee 
is placed on layoff or a non-paid leave of absence except as provided under the FMLA laws. 
Receipt of Worker's Compensation benefits without a PTO supplement shall not be considered 
as a paid leave of absence. Medical insurance may be continued in accordance with COBRA 
upon the pre-payment of the required premiums by the employee. 

Section 14.8. The Employer shall provide a term life insurance policy on each 
bargaining unit employee in the amount of twenty-five thousand dollars ($25,000) with 
Accidental Death and Dismemberment (ADD). 

Section 14.9. The Employer shall provide to eligible Employees a 
disability income insurance policy which shall provide at the first day of a non-duty related 
injury or the eighth day of non-duty illness, an income equal to sixty-six and two-thirds (66 
2/3%) of the Employee's regular straight time earnings for a maximum of fifty-two (52) weeks 
with a maximum benefit of $1,000 per week. 
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Article 15 
GENERAL 

~~;m_lQ.,~. ~~OO!llli@Qg. The Employer shall have the right to subcontract or secure 
n.::u-tr.r1m work normally performed by bargaining unit employees if and 

when, in judgment, it not have the or sufficient manpower, proper equipment, 
capacity and ability to perform such work within the required amount of time, during 
emergencies, or when such work cannot be performed by bargaining unit employees on an 
efficient and economical basis. 

a. The Employer agrees to provide bulletin board space that may be used by the Union 
for the following notices: 

(i) Notices of union meetings. 

(ii) Notices of union elections and results where they pertain to the 
Employers employees. 

(iii) Notices of union recreational and social events. 

(iv) Other notices concerning union affairs, which are not political or 
controversial in nature. 

b. It is agreed that all other notices including those posted shall be submitted to the 
Sheriff for approvaL 

c. It is further agreed that all notices including those posted by the Union as provided for 
herein and those posted by the Employer shall not mutilated, destroyed or defaced 
by the employees. If same should occur, the offending employee shall be subject to 
disciplinary action. 

d. The Union that in no event shall such be politically partisan, derogatory 
or critical of the County, the Sheriff, or other County officers, agents, supervisors, 
employees, departments, or nor shall such notices derogatory or 

of the techniques or methods of the 

e. There no other distribution or posting by employees or the Union of 
pamphlets, advertising of political matters, notices, or any kind of literature upon the 
Employers premises other than as herein provided. 
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f. 

If, during the of this Agreement, any of the provisions contained 
herein are held to be invalid by operation of law or by any tribunal of competent jurisdiction or if 
compliance with or enforcement of any provisions should be restrained by such tribunal 
pending a final determination as to its validity, the remainder of this Agreement shall not be 
affected thereby. In the event any provisions herein contained are so rendered invalid, upon 
written request by either party hereto; the Employer and the Union shall enter into collective 
bargaining for the purpose of negotiating a mutually satisfactory replacement for such 
provision. 

Mileage. The Employer shall reimburse Employees who use their personal 
automobiles, at the instruction of the Employer, for County business in accordance with the 
County Personnel Policy. 

~~:!LL.!.::!::.!...· Waiver. The parties acknowledge that during the negotiations which resulted in 
this Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law from the area of collective bargaining 
and that the understandings and agreements arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement. Therefore, the Employer and the Union, 
for the life of this Agreement, each voluntarily and unqualifiedly waives the right and each 
agrees that the other shall not be obligated to bargain collectively with respect to any subject or 
matter not specifically referred to or covered in this Agreement, even though such subject or 
matter may not have been within the knowledge or contemplation of either or both of the 
parties at the time they negotiated or signed this Agreement. 

Section 15.8. Written Amendment. No agreement or understanding contrary to this collective 
bargaining agreement, nor an alteration, variation, waiver or modification of any of the terms or 
conditions contained herein shall be binding upon the parties hereto unless such agreement, 
understanding, alteration, variation, waiver or modification is executed in writing between the 
parties. It is further understood and agreed that this Agreement constitutes the sole, only and 
entire agreement between the parties hereto and cancels and supersedes any other 
agreement, understanding, arrangement and past practice heretofore existing. 

The used in each section are for identification 
purposes and are not a substantive part of this Agreement. References to the feminine gender 
shall equally apply to gender, or vice versa. 
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for 

Incorporated herein and made a part of this 
Personnel Policies related to Drug and Alcohol 

Members will maintain uniforms in a clean 
and serviceable condition. The Sheriffs Department will provide for the cleaning of uniforms 
as needed. Members who have damaged, worn, or ill fitting uniform items will submit a written 
request for replacement items. Leather goods and hardware shall be kept polished. 

There are no understandings or agreements or past practices, 
which are binding on either the Employer or the Union other than the written agreements 
enumerated or referred to in this Agreement No further agreement shall be binding on either 
the Employer or the Union until it has been put in writing and signed by both the Employer and 
the Union as either an amendment to this Agreement or a letter of understanding by both 
parties. 

Section 15.15. Tuition Assistance. The members of this bargaining unit are authorized to 
participate in the County Tuition Assistance program in accordance with County Policy. 
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Section 16 
HOURS AND WAGES 

January 1, 2008 

January 1, 2009 

January 1, 2010 

in County's 
and by 

increases over the 2008 
•nn•r<=>ran below as follows: 

Two 

Two percent (2.0%) 

Two percent (2.0%) 

Employees hired after the date of contract ratification, November 16, 2006, will be placed on a 
nine-step wage scale with 4.60% between the steps. 

Employees will be paid retroactively only through March 31, 2009. There shall be no 
retroactive pay for any period after March 31, 2009. Retroactive pay shall be paid only to those 
employees on the Employer's payroll on the date of ratification by both parties. 

~~m_l2,.~. Work Day and Work Week. The normal workday shall consist of eight (8) or ten 
( 1 0) or twelve ( 12) hours per day unless altered by the Sheriff. The Sheriff reserves the right to 
change the length of the workday and shall provide the bargaining unit with written notification 
at least 30 days prior to the implementation of the change. For employees regularly scheduled 
to work eight (8) or ten (10) hours per day, the normal tour of duty shall be 40 hours per week. 
For employees regularly scheduled to work twelve (12) hours per day, the normal tour of duty 
shall be 84 hours over a 14-day period. However, nothing contained herein shall be construed 
as a guarantee of the above amounts of work or pay per day or per week. It is likewise 
understood and agreed that the starting and quitting times for all or individual employees may 
be staggered to provide the needed coverage. The Employer expressly reserves the right to 
reduce certain or all classifications or to reduce the hours worked in one (1) or all 
classifications. The Employer reserves the right to change an employee's work shift when 
such is warranted due to operational necessities. 

Rest Periods. Employees shall be entitled to rest or break period of not to 
exceed fifteen (15) minutes duration at or near the midpoint of each half shift and one thirty 
(30) minute lunch period at or near the midpoint of their shift. It is understood and agreed that 
the timing of the break period may vary depending upon the nature of the work being 
performed by the employee at the time, it being recognized that under certain conditions it will 
be impossible or impractical for an Employee to take a break or lunch period until the urgent or 

aspects of the job then being performed have been completed, and on occasion, an 
Employee may a given break or lunch period Employees must inform the supervisor when 
departing the work area to go on break or for personal reasons. 

Scheduled overtime shall be rotated among employees who are 
available commencing first with employee with the greatest seniority and thereafter working 
down the seniority list Employees may be required to work non-scheduled overtime by the 
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ten (1 
be paid 
scheduled to work 
straight rate paid for hours worked in excess 84 hours in a 14-day tour of 
duty. For purposes of determining overtime premium, paid time shall be treated as time 
worked. 

=="-'-'--~=-· -===.:.c:..::=="-'-'--:....:..:..:..:=· Employees shall be permitted to choose compensatory 
time off at the rate of time and one-half (1 for each hour of overtime worked. Compensatory 
time off accrual shall be capped at eighty-four (84) hours per employee, and any overtime 
worked will be paid in cash to an employee with a compensatory time off bank greater than 
eighty-four (84) hours. 

Work Area Reporting. Employees shall be at their duty station at their posted 
starting time of their shift and not leave, without permission, until their posted quitting time of 
their shift unless authorized to do so by the Sheriff, or their Supervisor. 

Section 16.8. Employees, who must leave the premises at any time for 
any reason, shall inform their supervisor of the reason for leaving, destination, estimated return 
time, and secure such supervisor's permission prior to leaving. 

Medical Examinations. The Employer reserves the right to require an Employee 
to undertake an examination by a physician, psychiatrist, or psychologist if the Employer has 
reasonable grounds for concern regarding the Employee's physical or mental ability to perform 
the required work. The Employer shall pay the cost of any required examinations. 

Section 16.10. Medical Opinion. All conflicts of medical opinion shall be resolved using the 
grievance procedure. 

Call-ln. When, as result of performing is/her job duties, an employee is 
required to make a court appearance or an appearance before an administrative agency during 
off-duty hours or required to report for duty his/her off-duty hours, the Employee shall be paid a 
minimum of two (2) hours at time and one-half {1 :1:!) his/her regular hourly rate of pay or for the 
actual time necessarily spent at the court or agency or at work at time and one-half (1 
his/her regular hourly rate of pay, whichever is greater. As a condition of receiving such 
payment, the employee shall assign his/her court fee to the Employer. 

Employees the bargaining who are required to work during 
as the Chairman of the Board of Commissioners shall be paid for all 

hours at one and one half (1 his/her regular hourly rate pay and shall be paid for 
a minimum of two (2) hours. This provision shall include a 24 hour shift from the time of the 
declared "snow day. 
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Artide 17 
DURATION OF AGREEMENT 

THIS AGREEMENT was executed by the parties the and above written. 

POLICE OFFICERS LABOR COUNCIL 

Date 

ALLEGAN COUNTY 

Larry "Casey" Jones, Date 
Allegan County Board of Commissioners 

SHERIFF OF ALLEGAN COUN 

Date 
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Appendix A 
Wages 

a 
a 
a 

For em lo ees hired before 11/16/06 
2009 
13.56 
13.98 
18.30 
19.35 
20.85 
21.42 
21.94 

F or employees 1re e ore h" db f 11/16/06 
2010 

~ 
13.83 
14.26 

StepC 18.67 
Step D 19.74 
Step E 21.27 
StepF 21.85 
StepG . 22.38 
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For em lo ees hired after 11/16/06 
2009 

A 15.33 
B 16.04 
c 16.78 
0 17.56 
E 18.36 
F 19.21 
G 20.09 
H 21.00 
I 21.94 

F or employees 1re a er h" d ft 11/16/06 
2010 I 

Step A 15.64 i 

, Step B 16.36 I 
StepC 17.12 I 

1 Step D 17.91 I 

i Step E 18.73 I 
i Step F 19.59 I 
. StepG 20.49 I 
i Step H 21.42 I 
I Step I 22.38 I 

• 2010 



Appendix B 
Holidays 

Monday, May 
July 4 

Monday, September 1 
Monday, October 13 

November 11 
Thursday, November 27 

November 28 
Wednesday, December 
Thursday, December 25 
Wednesday, December 31 

Thursday, January 1 
Monday, January 19 
Monday, February 16 
Monday, May 25 
Saturday, July 4 
Monday, September 7 
Monday, October 12 
Wednesday, November 11 
Thursday, November 26 
Friday, November 27 
Thursday, December 24 
Friday, December 25 
Friday, December 31 

Memorial Day 
ln1'41onon•'1or'""" Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas 
Christmas Day 
New Year's Eve Day 

2009 
New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 
New Year's Eve Day 

2010 
Friday, January 1 
Monday, January 18 
Monday, February 15 
Monday, May 31 
Sunday, July 4 
Monday, September 6 
Monday, October 11 
Thursday, November 11 
Thursday, November 25 
Friday, November 26 
Friday, December 24 
Saturday, December 25 
Friday, December 31 
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New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 
New Year's Eve Day 

2008-



AppendixC 

Community PPO 
Benefits-at-a-Glance 
Plan I 

CBA Page41 

13125-025 

2008· 



In-Network Out-of-Network 

only 

'\clentalllealth Care and Substance Abuse Treatment 

Otber Services 
ODMP) 

excludes speech and occupational 
therapy 

l>eductible, Cnpays and l)ollar 'taximums 
'iote: 
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Blue POS Plan 4 
Benefits-at-a-Glance 25539-010 

Page 44 of 48 2008 2010 



In-Network Out-of-Network 

Mental Health Care and Substance Abuse Treatment 

Other Services 

Deductible, Copays and Dnllar :\ctaximnms 

Deductible 

Copays 



• -----------------------------------------------, 
Blue l\1anaged Traditional Comprehensive IVIajor l\'1edical Plan
Plan 2 
Benefits-at-a-Glance 

Preventive Care Services 

Surgit'al Services 
Corrections Officer C BA 

13128-007 

Page46 2008.2010 

pap 



Human Organ Transplants 

Mental Health Care and Substance ,\buse Treatment 

Otber Services 

Deductible, Cnpays and Dollar Maximums 

Rider AP-2, 

Corre,ctic>ns Officer CBA Page 48 2008 



Traditional Plus Dental Coverage Plan 3 

Benefits-at -a-Glance 

• 
For Community Blue, Point of Service & New Traditional Medical Coverage 

Class I Services 

Class II Services 
fill in 

p<e'ITilanent teeth 

Onlavs, Crowns and Brid 

General Anesthesia or IV Sedation 

to Existing Partials or Dentures 

Palliative Emer encv Treatment 

Class Ill Services 

Covered 
Covered 
Covered 
older 
Covered 
Covered 
Covered 
Covered 
Covered 
Covered 

Class IV Services -Orthodontic services for dependents under 
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once every 60 months, payable fbr members age 12 and 

2008 2010 


