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" ARTICLE | AGREEMENT

1.1: This agreement, made and entered infto this - day  of
. 2011, by and between  the Alcond Coun’ry Board of
Commissioners and the Sheriff of Alcona County, hereinafter referred to as the
Employer, and the Police Officers Association of Michigan {POAM]) and its

affiliate, the Alcona County Deputy Shenffs Department Assocnohon hereinafier
refered to as the Union.

ARTICLE'II PURPOSE AND INTENT |

2.1: Both parties are desirous of prevenhng strikes and lockouts and other
cessations of work and employment:. and of mainfaining a uniform wage scale,
~ working ‘conditions and ‘hours of employees. of the Employer.. and facilitating
. peaceful adjustment of all grievances which may anse from time fo time

between the Employer and. its employees, and of promoting and |mprovmg
pecceful lobor and economic relations between ’rhe parhes

ART}CLE Ill ECQ_QNITIO

3.1 The Employer recogmzes and: acknow!edges thof the Police Offacers
-Association: of Michigan (POAM) is the exclusive representative for collective -
- bargaining with the Employer of all employees of the Alcena County Sheriffs

Department excluding the Shenff the : Undershenff and all supervusors qnd
R c:onﬁdenhai employees.

'- ARTICLE IV MANAGEMENT RIGHT

4.1: The Manogemem of the Alconc County Shenff‘s Departmenf 1‘he de‘ferrni- ‘
nation of .all- matters of management policy, the services to be furnished, the. .
nature-and number of facilifies and departments to be operated and their
- location; the direction of the working force, including only by way of illustration
‘and-not by way of limitation, the right fo hire, discipline, suspend or discharge for.
just cause, promote, fransfer or layoff employees, or to reduce or increase the sze
. -of the working force; to establish reasonable rules and regulations, or fo maoke
judgments as to the ability and skill, is within-the sole prerogative of the Employer,

provided, however, that they wnll not be used. m v1olot|on of c:ny SpeCIfIC
provns:ons of this Agreement. .

_ The Employer shall be ’rhe exclusive. ]udge of all mc:t’rers pen‘mnmg to 1he‘
services that it provides; the methods, processes and means of providing service,

the schedules and standards of work methods, processes, means and materials
to be used, and except as prohibited in this Agreement, the Employer shall have
the right fo continue and maintain its services and operations as in the past and
prior fo the execution. of this Agreement with the Union, but it shall also have he

right to study ond use |mproved methods of equupmen’r and oumde css;stonce if
necessqry B .
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The Union hereby ogrees that lhe Employer retains the sole and excluswe.‘
right to establish and administer without limitation, implied or otherwise, dil
matters not specifically and expre essly limited by this Agreement

ARTICLE V AGENCY SHOP

5.1; Memb'ership lnlhe Union is not. cormpulsory. Regular employees have the right
to join, not join, maintain, or.drop their membership in the Union, as they see fit.

Neither party shall exert-any pressure on or drscnmrnole ogornsl an employee as
regords such matters. -

. Membershrp in the Union is seporole oporl and distinct from the
ossump’non by one of his equal obligation to the extent:that he receives equal
- _benefits. The Union is required under this- Agreement to represent all .of the

employees in the borgommg unit fairly and equally without regard to whether or
not an employee is a member of the Union. The terms of this Agreemeént have
been mdde for all employess in the bargaining unit and not only for members.in
the Union, .and this Agreement has been executed by the Employet after it has

satisfied itself that the Unton is lhe chorce of a majority of lhe employees in 1he
: borgolnlng unit.

Accordrngly, itis fcur lhol eoch employee in lhe borgolnlng unit poy his own

- way and assume his fair share of the obhgotron olong W|’rh ’rhe gronl of equol o

benefit conlorned in this Agreement

5 2: In accordance wr‘rh lhe polrcy sel forlh under porogrophs gI] ond (2] of lhrs, '
Arficle, all employees in. the bargaining unit-shall as o condition of continued

~_employment, pay to-the Union, the employee!s exclusive collective borgornlng
- representative, an amount of money equdl-to that paid by other employees in:

the bargaining unit who are-members of the .Union, which shail be limiled. o an
amount of money equal to the Union's regular and usudl initiation fees, and its .
regular and usual® dues. For present regular employees such payments shall .
commence thirfy-one (31) days following the effecfive date of this Agreement,

and for new empioyeses, rhe poymenl shall, s’ror‘ ’rhrr‘y one [31) doys followrng lhe

~ date. of employmenl

5.3: if any provrsron of this Arlrcle is mvohd under Federal Law or the laws of he o
State . of Michigan, such provisions shall ‘be -modified o comply with he

requirements of Federal or State Law. of sholl be renegolroled for lhe purpose of
odequole reploc:emenl _

ARTICLE Vi EXT RA CONTRACT AGREEMENT

$.1: The Employer ogrees not lo enler into any ogreemenl with another Iobor
- organization during the life of this Agreemeni with respect o the employses
. covered by this Agreement; or any agreement or coniract with the sid
employees individually or colleclwely, which in ony way offecls wages, houn or

: o -2 :



working condifions of said employee,_ or any individual emplbyee, or which in any
way may be considered a proper subject for collective bargdining. Any such
agreement shail be null and void. . ' o :

- 6.‘2:'The Employer ogrée’s to respect.the jurisdictional rules of the Uhion and shall
noi direct or require their employees other than the empioyees in the bargaining

units here involved to.perform work, which is recognized as the work of the
employees in said Union. o '

_ ARTICLE VH CHECK OFF

. 7.1: During the life of this Agreement, the Employer agrees fo deduct from the .
pay of any employee dll dues as required by the Union, provided, however, that
the Union presents to the Employer authorization. forms signed by such
employees, allowing such deductfions and payments to the Union. This may be
done through the president of the Union. Said deductions will be mailed monihl
to the Treasurer, Police Officers Association of Michigan, 27056 Joy Rouad;
- Redford, Michigan 48239-1949. : ' L , S

A. Amourt of dues will be cerfified to the Employer by the Union.
B. Monthly c;géhé:y fees and initial dgency- fees will be'deduc’redby the
- Employer and transmitted to thé Union as prescribed above for the
. deduction and fransmission of Union-dues. o '

7.2: Legal Counsel Deduction. The Employer will alfow payroll deduction for the.
POAM Legdl Plan, along with dues deductions for those employees who ‘have
signed up. The POAM hereby agrees to hold hammless and -indemnify. the |
-Employer against any and dl claims arising from or in any way related io these
deductions. The Employer shall not be ligble to the Union by reason of missed
deductions, overpayments, or for the remittance of payments of any sums other
than those sums consiituling the actual deduction tor the proper aues amount
and/or fee set for the Legal Plan made from wages earned by the Employees.

ARTICLE VIIl GNION REPRESENTATIVES B
~ 8.1: Union leadership: The Employer recognizes. the right of the Local Urion
- membership to elect fhree (3) Union Board Members from the Employer's seniaity -
list.  The Union shall notify the Employer in wriling within five (5) days of each -
seiecﬁon. The authority of a Union Board Member so elected by the - Lo

Local Union shall be limited ‘and shall not exceed the following dufies and
activities: T : : oo T ‘ o

A. The investigation and presentation- of grievances fo he Sherifi or
- Sheriff's designee in accordance with the provisions .of the collecive

bargaining agreement during working hours without the 1oss of pay, In - |
each and. every instance where such time is required, the length of
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time and the fime period within lhe worklng hours shall be agreed

upon previouslty by the Presrdenl ond Employer Representative.
Permission shall be granted. :

B. "The; collection of dues when authorized by oppropnole Locol Umon' n
action.

- C. ,The lronsmlssron of such messoges ond rnformolton, whrch shalt
originate with and are authorized by the Local Union or its Officers,
provided such messoges cmd information:

1. hove been reduced lo wnhng or

- 2. - if not reduced to writing dre of routine nolure ond do not. mvolve .

work s’roppoge slow-downs, or any. ‘other mlerference with the
Employer sbusrness ' s

"D, Ris unders’rood that the Union Board Member desrgnoled as . lhe
- President will- attend grievances, meetings, and.handle other day-to-
day communicafions with the Employer. However, ofher elected

Union Board Members moy perform those funchons in the obsence of
the Presrdenl ' ‘

8.2: Sirike Prohiblﬂon The Union: Board Member hos no oulhonly to ’rc:ke s’mke -
action- or any other action interupling the Employer's . business, (except as
authorized by officiat action of the Local Union.) The Employer recognizes these
~ limitations upon: the authority of the Union Board Member, -and shall not hold the
Union " liable: for any unauthorized acts. The Employer in so recognizing such

N _'-lrmllohons shall- have the authorty 1o impose - proper  discipiine, . including

. discharge, in the event the Union Board Member has taken unauthorized stike
ochon slow-down or work s’roppcge in vrola’non of this Agreemenl :

;'53 Umon Business Visrl‘uﬂon Authonzed represenlolwes of the Unron shall be .
‘ \permllled to visit the operohon of the Employer during worklng hours ta talk wirh
" the. Uriion Board Member of the Local- Union and/or’ represenlo’nves of the
' Employer concernang moﬁers covered by this. Agreemenl

B4 Time Sheet Examination nghls The Union shall have the ngh’r to examine lrme ‘
- sheets and-other records pertaining to the computation of compensation of any
-employee whose pay is in dispute or any other records . of ‘the emplo‘fee
, perlornlng to a. speleIC gnevcnce af. reosonoble llmes with lhe employee s

- consenl

8.5 Bulletin Boctrd The Employer shatl provrde a bulle’nn boord in lhe focrllly where

employees hereunder are’ employed for the posting of semon’ry ond vocollon lists
and for use of the Ul"llOl"l c:nd Employer



ARTICLE 1X GRIEVANCE PROCEDU RE

9.1: It i is mui‘uolly agreed thot ali grievances, disputes or complomts arising under
and during the term of this Agreement shall be settled in accordance with the
procedure herein provided. Every effort-shall be made to adjust confroversies

‘ Snd dssogreemen’rs in an omlcobie manner be’rween the Employer and the
nion. :

9.2: Should any gnevonce dlspu’re or complonn’r arise over the m’rerpre’rohon or
application of the contents of this Agreement, there shall be an eamest effort on
the part of the parties: ’ro settle such promptly through the followmg s’reps

Step_1. Conference between the oggneved employee a Union Board
Member, or both, and the Sheriff or Sheriff's designhee. if not setfled in this
‘manner, it shall be the responsibility of the aggrieved employee to redice
the grievance to wiiling on the regular grievance form provided by the

Union within five (5) worklng doys of the dlleged gnevonce and dehver
same fo ihe Sheriff. '

Step 2. Af’rer recetpf of the wnﬁen grievance by fhe Shenff Q oonferenc:e
between a Union Board Member and.the Sheriff or Shenff’s de5|gnee will be .
-held Wlfhln five (5} workzng dc:ys thereafter.

-Step 3 ste 3 If. ’rhe grievance is nof setfled in Step 2 ’rhe Union moy, W|‘rh|n five (5)

- days, deliver to the Sheriff a written request for a meefing between the
Union- Business. Representative: and/or his representdtive and ‘the Sheriff
and/or his.representative o review-the matter. Such meeting wil be held -
within ten-(10) working days from the date of said written request and'the .

- -‘Employer will render its decision w:thln seven {7) worlqng days thereafter.

" Step 4. In the event that the gnevonc:e is not satisfactorily settled at Step 3 "

the dispute shall be refeired to the Federdl Medlqnon ond Concnhoinon- -

Service for fhe purpose of Arblirohon

1f the gnevonce has nof been settled in the Iost sfep, the Unlon moy subrm’r
such grievance to arbitration provided such submission is made within ten (10).
-working days after receipt of the last step answer. Al matter submitted to
. arbitrafion shall be submitted to the Federal Mediation and Conciliation Service in -
accordance with its Voluntary Rules and -Reguiations, within the time spec1ﬁed
above, and such rules shall govern the Ol’btfl’C!flon heonng

The Arbitrator shall hove no power or ou’rhonty to ol’rer amend, odd ’ro or -
. SUubtract from the terms of this Agreement. Both parties agree to be bound by he

" award of the Arbitrator and that the costs of any arbifration proceeding under -
this provision shall be bome equally between the parties, excep’r that eoch pnrty
shall pay the expenses of its own witnesses. -

?,3: Grl_eyonces must be taken up promptly and no gnevcmce Wlll be consideed
which is presented iater ’rhon"rhirﬁf (30} working doys after such has hoppened
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9.4: 1t is further agreed that in all cases of any unauthorized s’rnke slow-down,
waik-out, or any unauthorized cessation of work, the Union shall not be liable for
damage resulting from such unauthorized acts of ifs members. While the Union
shall undertake every reasonable means to induce such employees to refurn to
their jobs during any such period of unauthorized stoppage of work mentioned

above, it is specifically understood and agreed that the Employer during the first -

twenty—four {24) hours of such unauthorized work s’roppoge shall have the sole
and comple’re ngh’r of drsc:npline including dlschcrge '

9.5: Time Ilmﬁs may be exfended by mutuc:l Ggreemem

9. é: If either party foﬂs to odvonce the gnevonce at any step according ’ro fime
_hml’rs the last answer g:ven sholl be consrdered as 'r' nail cmd bmdlng

ARTICLE X SPECIAI. CONFEREHC

‘ 10.1: Mo’rters not SpeCIf ically covered by ’rhis Con’rroc’r shoﬂ be nego’noted ond g
made o supplement to the Agreement. The Union and/or the .Employer will
prepare an agenda, and a special conference will be called within thirty (30)

days upon noftification from the Unlon and/or Employer Tme fimits moy be
. extended by mutual ogreemen'r _

10.2:. Either polr’fy may reque51 a specrol conference be’rween ’rhe pc:rhes The'
 party requeshng such conference will prepare an ‘agenda and submit it to the
other - party 'ten (10)- days before sold conference Only those " items on 1he

- ‘ agendc: ‘will be discussed. .

ARTICLE XI PROBATION

11 1 ‘A new nmployee shall work under the provisions of ’rhls Agreement but shall
be employed only on a one year #ial basis, " during which period he 'may be
~discharged without further recourse, provided, however, that the Employer may

not discharge or discipline for the purpose. of evcrd' ing this Agreemen’r of
. dtscrlmmohon ogolns’r Unlon membershnp

_ . After one yeor, The employee sholl be p!oced on ’rhe reg u{or semonty l|s1 c:s
of dq’re of hire. _ _ ' :

_ ln case of dlSCIlene ’rhe Empioyer sholl nohfy The Unlon in writing.

“1.2: Employees who are promored or. 1'ronsferred from POAM or COAM sha H'

. serve a probo’ﬂonory period of six (6] months. The employee may be demotedto

his/her prevuous rcmk without recourse dunng this proboﬂonary period.

11, 3 Residency. All emp!oyees must resrde wr'fhln twen’ry (20) mtles frorn he
neorest boundory of the Employer ' .



ARTICLE Xit LAYOFF & RECALL/SEQ[IOR]TY

12.1; Strict semor:’ry sholl prevorl in the layoff and reniring of e'nployees In
reducing the work force because of lack of work or other tegitimate cause,
temporary, par-time and probationary employees shall be laid off first. The last
- employee laid off shall be the first employee recalled. When a layoff occurs, the

Sheriff may -reassign other employees to fill the vacancy created. Such
reassignment. shall be made on the basis of department—wide seniority, that is,
the most senior of the remaining employees shall be the first to be reassigned and
so on. Provided, however, that the employee(s) fo be reassigned presently
possess the necessary ability, skils and qudlifications {to include any State
- mandated ' certlifications) fo. perform the work assigned. . The Union and the

Employer jointly shall decide the extent to which "work performed” shall hold
“welght in delermmmg lhe loyoﬁ and recalt of personnel

12.2: The Employer shall post a fist of the employees orrdnged in order of their

~ seniority, This list sholl be posled ina Consprcuous posmon at the.-place of
- employment. ' _ _ o

12.3: Senlorl'ry shall be broken only by d‘rschorge or voluntory qur‘r or loyoff fora
period of more than three (3) years.

12.4. |In the even+ of a Idyoff an employee 5O laid off shalt be g:ven lwo (2)
‘weeks nofice: of layoff and recail to work, mailed 1o his last known .address by
registered mail. In the event the employee fails to make himself available for work

at the end of said lwo (2) weeks he sholl lose all seniorify - nghts under this .
Agreemenl - -

'125 The Presuden’r sholl be gron’fed super—semon’ry for purposes of ldyofl ond
rehire providing he has the oblll’ry and quolrﬁcohons

12,6 An. employee ing clo:.mﬁcohon subjec’r to lhe 1ur|sd|chon of the Umon, who -
“has been in the past or will in the future be promoted outside the bargaining unit,
“and is . thereafter transferred or -demoted o a -classification subject fo the
~jurisdiction of the Union shall accumulafe seniority while working in a supetrvisory
- position. The employee who is so transferred, demoted, riot reappointed or re—
elected shall commence work in the position held immediately prior to the time

of his promotion. It is further understood that no ’remporory demohons in

supewlsory posmons will be made dunng temporary onoffs

ARTlCLE Xlll DISCHARGE OR SUSPENSION

13.1: The Employer subscnbes lo the pollcy of correchve discipline. All d:supllndry

actions shall be for just cause, and pendlties shall 'be progressive where
appropriate in light of the nature and seriousness of the offense, recognmng that
employees may pe suspended or lermrno’red for senous violations. :

13 2 A Uruon Board Member shall be made ovolloble ol the employee srequesl '
in a dlSClpllnGlry meeling or a meeting which the employee belleves is l|kely fo

7 . .




- lead lo dlSClpllnory action belng taken against lhe employee

_ 13 3 For lnformollonol purposes, coples of dlSClpllnory ochons sholl be senl lo lhe
~ Union within two {2) worklng doys of the action taken..

13.4: No comective ocllon or writfen wornlngs shall be consndered in fulure
discipline after a period of one (1) year without disciplinary action. No suspension

sho’:ll be consu:lered in fulure discipiine dffer one {1} year without dlSClpllnory
action. . :

 13.5: Records of dlSClpllnory ocllons sholl at. lhe employee's reollJeslr be removed
- from an employee s personnel file after it moy no longer be -used under Section
4 g s .

13.6: Correclwe ocllon can be used prior lo disciplinary oc’rlon Correcllve oc:llon '
‘might inciude mslruchonol memorandum, documenied counseling, fraining

and/or verbal warnings. Carrective oclrons are nol dlSClpllne ond are nol subjecl.
to lhe gnevonce procedure:

ARTICI.E XIV mtm_rtou OF AU}'ﬂ [! ANQ I.IABIMTY

41 No employee Union mernber or other Agen’r of the Umon shall be-
empowered to call or cause any shike, work stoppage or cessation: of

© - employment Erohlbrled under Act 379, Public Acts of 1945, nor shall the Employer'
‘ provoke a stike action by the Unlon or n‘s members :

C14.2: Any individual employee or group of employees who wﬂllully VlOlCll’e or'

' _disregard the arbiiration and grievance procedure sef forth in Aricle IX of this

Agreement may-be summarily drschorged by the Employer without lroblln‘y on lhe N
' porl of the Emp oyer of the Union.

ARTICLE XV GE ERA

15.1: Should the Employer requre any employee to give bond, cosh bond shc:ll
nol be compulsory and any premium involved shall be paid by lhe Employer

" 15.2: The- Employer will provide washrooms and lockers for lhe chonglng ond
-storing of clothing. Lockers of individual officers will not be opened for. inspecton

- except with permission of and in lhe presence of lhe ofﬁcer or.his. desrgnoled .
represenlolwe or. PreSldenl ‘ S -

15. 3 The Employer wil provrde fo lhe employee such legol ossuslonce as- w1ll be' N
“required -or needed as a result of the acts occuning when and while siid
employee isin lhe perlormonce of his police duhes and responSlblhlles .

15.4: The Employer will provtde a porloble air condllloner for ’rhe Correcllor‘ls

Officers office. area in the jail. . If the Comections Oﬁlcers office is moved fo.
’ 'onolher qgrea lhls section wifl no longer be volrd .
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15.5: Medical Exams. Each Employee WI|| be requrred to take a medicdl exom if.
the Employer .has a reasonable basis o question the abilify: of the Employee to
perform his/her regular duties. The basis for requiring the test shall be placed in
wiiting and given to the Employee when the test is required. Failure o poss lhe
exam may resull as de’rermlned by the Sheriff, !n any or all of ’rhe following: -

A. -Reossrgnmen’r until the problem(s) is comected.
~ B. The Sheriff moy requwe a medical leave of absence |mmedlol’rely i
medical conditions warrant the same. The Employee may use -~
.accumulated sick leave, vacation and comp time if an Employee is
required to take a medical leave of absence. The Employee may
seek workers' compensation, rf applicable. '

C. The Sheriff may terminate the employment of the Employee If the
. problem is not comrected within the time limifs established under
Arficle XXIX SICK LEAVE, or refuses to submiit to the medlcol exam.

‘ 15 6 Psychologlcq.l Exams. Each. Employee may- be requ;red to tfake a
psychologrcol evaluation examination if the. Employer has a reasonable basis for
equiring such an ‘examination. The basis for requinng the test shall be placedin
, wrr ing and given to the employee when ihe, test is required. Fdilure to pass this -
- exam moy resuh‘ as. delermlned by the Sheriff,in any or oll of rhe followmg '

o A | 'Reosmgnmenf Un’rrl the problem(s] is correc:’red

- B. The Sheriff may requrre a medlcol Ieove of obsence lmmedro’rely |f
- 7 psychological conditions warant the same. The Employee may use -
. accumulated sick leave, vacation and comp fime if an employee is- -
required to take a medical leave of absence. The Employee may

“seek workers compenscx’non if applicable. ‘

~C.. ' The Sheriif may terminate the employmenl of an Ernployee if ’rhe .
- problem(s) is not corected within the time limits. established under

" Article XXIX SICK LEAVE, or refuses to submit fo 1he psychologlcol
] -exomrnohon ‘

_ 15. 7: Tests. Each Employee moly be required to toke a fesl for the presence of

- alcoholic beverages or for the use of controlled substances when the Empiloyer
has reasonable basis for requiring the test. The basis for requiring the test shalibe

-placed in writing and. given to the Employee when the test is required. Failureto

take the test shall be grounds for discharge. Failure fo pass rhe test may resulf,as

de’rermlned by the Sheriff, in any or oII of the folloywng
AL . Reossgnmen’r until lhe problem(s) is corrected _ _
~ B.  The Shenff may require a medlcol leave of absence immediately if
o - medical conditions warrant the same. The Employee may use

accumulated sick leave vacation and comp time if an Employee' 5.
. requured 10 take a medlcol leove of obsence
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- The Sheriff may-terminate the employment of the Employee if the
problem is not cotrected within the time limifs described in Article
XXIX SICK LEAVE, or in the case of use of non-prescribed controlied
substance, the problem reoccurs after the initial incident. in the
eveni the Employee fails to pass the test, the Sheriff may .
subsequently and randomly retest the employee as deemed =

 appropriate for up to two (2) years after the initial incident, or two

I(21 y?ars after the Employee's return-to work, whichever occurs
atest. S ' ' '

D.  The Sheriff also reserves the right fo take disciplinary action or

. discharge, as may be deemed appropriately by the Sheriff, when a
. festisfarled. - , o _ o

15.8; Costs. The Employer shall pay for the inifial medical exam and any tests and
- shall pay the Employee while jaking the test. Any treatment costs shaill be the
_responsibili’ry‘_pf _fhe Employee, 1o the extent not covered by health insurance.

15.9: Medicdl Disputes. The Employee may obtain a second opinion, at the-
Employee's expense, and in the event that there is a dispute. between the
-Employer’s doctor and the Employee's doctor, the Employer and the Union shall.
-agree on a third doctor whose decision shall be final and binding on the parties.

. The expense of the third doctor's opinion shall be split equally by the Employer
and the Employee, if not covered by the employee's insurance. .

- 15.10: Employee Evaluations. The Employer may conduct performance
- evaludtions of the Employees. The evaluations shall become a ' part of the
- Employee’s personnel file and shall be mainfained for-a period of up to four (4)
~years from fhe date of the evaluation. The performance evaluations may be

made . available for promotions, reassignments - and - where discipline is

appropriate and necessary.. The Employer shall frain all evaluators in how to

- perform performance evaluafions. Employees shall receive. a copy of the
evaluaiion prior to the beginning of the evaluation period so they will know what

arecs they are to be evaluated on and upon completion: they shall receive o

- copy of the completed evalualion. SR d T

ARTICLE XVI UNIFORMS .

186.1: The Employer shall furriish - uniforms to all department personnel except for-
the cook's position, wha shall be responsible to provide their own ciothing at their
- own expense.. The Employer further agrees to replace uniforms as needed as long -
.as the unserviceable item 5 tumed into the Sheriff prior to reorder. The Sheriff shatli

determine if the article needed: shall be repaired or replaced. The Employer

agrees to pay dll full-fime uniformed employees a Three hundred Dollar {$300.J0)
. cleaning dllowance annually and this will be given to'the employees quarterly.
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| ', A‘erc:LE Xvil 'CLASSIFICATIC')NS VACAN%S_'AND-RROMOTIONS |

17.1: If the Employer opens an odd|l|onol drwsron of employment wn‘hrn the
department or closes or combines exisfing divisions: of the department, the

employee's work assignment, seniority and classification are subject fo.
negotiation wi’rh ’rhe‘ Union. '

17.2: D etec’nves[Sergedn

A, The' dppomlmen’r to or removol from the posifion of detective or
sergeon’r will be done at the sole drscrelxon of the Shenff '

Vacancies for the posrhon of delecfrve or sergednl shaill be pos’red for
- a ren {10} day perod on a deporlmen’fol bullehn boord

C. -Al the end of the ten {10} doy poshng penod the Sheriff dnd/or his
desrgnee shall conduc:’r an oral m’rervrew of all m’reres’red parties.

' D. ‘Upon initial oppom’rmen’r to. the posifion of detective said. employee :
. will receive the sum of $400.00 to.purchase non-uniform clothing. Said
ﬁ]mplosfffee will recewe the sum of $250 00 on .an - annual bqsm -
ereafter.

-The detective position will receive a cleonlng ollowonc:e as set- forth in
seclron 14.1 of ’rhrs Agreemenl o .

17 3: In ’rhe even’r an employee with lhe necessary quoln" comons is ossrgned fo

work in a higher classification, he shall receive the higher rate of pay for those = - ..

_hours worked in ’rhe higher pay classification. In the event an employee is

- “assigned to work in a lower pay. clossrﬁccxllon during- the workdoy he shdll not
- suffero reduclion inpay. .

174 If ’rhe Employer de’rermlnes to fill ’remporary Shlff voconcy bolh full ond; :
split shifts due to iliness, emergency, leave(s) or vacation(s), the Employer shall
offer this work by senijority (for the first two days) to full-time -employees in he
bargaining unit “within the vacancy classification who  are  not  otherwise
scheduled that calendar day and who would not thereby -be caused to work a
- double shift. The Employer shall- make a.good faith aftempt to offer work resulthg
- from lemporory shift vacancies consistent with the above. However, in the event
~_the Employer is unable to make contact, it will not be.deemed a violation of this
praovision.  In-the case of temporary work increases. or- femporarily assignng
" additional personnel fo a shift, the Employer may -offer - this work to part-time
-employees first. Having complied with the above procedure, the Employer may.

. if it desires, fill vacancies within its sole discrefion. All such assignments shall be

paid at the rate provided for the clossrﬁcohon bul in no event less lhon he
employee's regulor rate. . A

- 17.5: In the event of lronsfer or promohon, an employes- sholl be ploced on lhe
respective wage scale so the employee does not suffer a decrease in base
: woge In- 'rhe event ’rhe predecessor woge level does nol exust on the new
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classification woge scole lhe employee will moln’roln his predecessor woge The
date of fransfer. or promotion shall establish a new anniversary date for
advancement to the nexi step.on the Ppay scale, ‘which will provrde an lncreose

. 6: The posmon of cook shall have the right to bid for vacancies wn‘hrn any
other classification and hove the rnight ’ro bid for the promotion to head cook '

17.7: In the event thaf manogemem‘ deems necessary. ’rhol two {2) ofﬁcers
transport a prisoner, the first will be a road patrol officer as set forth in section 17.4
of this Agreement. If, in the event that the second position need not be a road
'polrol officer, a correchons ofﬁcer will be used on @ rotation bosrs

ARTICLE XVIII EQIBMENT, ACCIDEN!§ AND REPORT§

18.1: The Employer shalf f rsl consnder lhe personcll safety of the employeesin

establishing operational procedures: The Employer ogrees ’ro keep alfl equ}llpmenl
~in sofe opetafing cond" fion.. _

18.2: Loss or Damage Empl ees 'shait not be: requrred to rermburse the Employer

- for loss or domage of the Employer's property, tools or equrpnﬂlenlL moblle or .
_olherwrse or articles renled orleased by ’rhe Employer ,

18.3: The Employer ogrees to furnish lo all employees ol equrpmen’r ond ar’ncles
of c:lol'hrng o employees r’r deems necessory to performrng their ossrgned du’nes

_ tn oddmon fo lhe regulor equrpmenl all full—’nme cerltﬁed officers. shall be |
issued body armor, to be replaced or momtolned to company spec:rfrcollons

Al polrol cars in service sholl be equrpped with a ot gun (shol gun) All '
'pol‘rol cars sholl olso be equrpped wrlh air c:ondl’rlontng

The Counly ogrees ‘ro remove from: primary rood polrol any palrol vehicle
reaching one huhdred sixty thousand {160,000] miles. The County may ¢onfiue
_ lo ullllze sord vehicles as secondory vehrcles e, deleclwe Undersherlﬂ elc:

18, 4 When an employee is requnred by a supervrsor lo work under a condrlon
which the employee regards as a violation of a safety rule, the employee’ sicll
“have the right to protest, and if ordered by the supervisor- to perform the work -
involved, the employee shall perform the work under protest and shall have he -
right to refer the matter fo the Safety Committee for consideration ad -
recommendation. However, no employee shall be. required to work on ¢y -
-equipment or job that has diready been written up. as unsafe before it is checled
ond releosed by a cerlrf‘ ed goroge ’rhe Sheriff and/or Sofely Offi cer. -

18.5: The Employer sholl nof requrre employees fo fake out on the slreels or
- highways any vehicle that is not in safe operating condition or eauspped withine
- safety appliances prescribed by law. It shall- not be. a violation of this Agreens nt:

. where employees refuse to operole such equrpmenl un!ess such refusd s
| unrus‘nfled : .
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186 Any employee involved in any occrden’r shall mmedro’rely report said
accident and any physical injury sustained. An émployee shall make out an
accident report in writing on forms furnished by the, Employer and shall tum in all
available names and addresses of witnesses to any accidents. Failure to comip!

ply
~ with this provision sholl subject such employee to drsqplrnory oc’non by . the
Employer . .

18.7: Itis the duly of lhe employee to rmmedrolely, or o’r the end of hts/her shift, -
report alt defects of equipment. Such reports shall be. made on a suitable form
furnished by the Employer and shall be made in multiple copies, one copy o be
retained by the Employer. The Employer shall not ask or require any emp! oyee to
take out equipment that has been reported by any employee as being in an

unsafe operatfing: condition until same has been approved as berng safe by a
certified garage and/or Sheriff or the Sheriff's designee.:

- 18.8: Employees will not work on vehrcles ond eqmpmenl wrlhou’r prlor
: oufhonzahon from lherr supervisor..

ARTICLE XX AFETY QQMMI'ITE

19 1A Scn‘e’ry Cornmlltee shall be composed of Unron and. Employer
representatives who will meet when necessary for the purpose of discussing safety
-and promulgafing safety reguiations with the understanding that the Employer

has the ulfimate responsibility. and sholl make ’rhe ﬁnol de’rermlnohon on all
matters of sofely and safely ules. . : _

ARTICLE XX TRA ININ§

20.1: The Employer recognrzes ’rhe skrll requred of the Pollce Officer. The
. Employer further recognizes that, in the event the Employer detérmines it is
‘necessary by law, public demand or the necessity o improve and’ upgrade
" methods, procedures and/or equipment of the personnel in the- Depariment, the
- County agrees, to provide dll schooling, - framing” or any other method of
upgrading the: personnel while on County fime and durng their regul r Shlﬁ
- without Ioss of pay. {Thrs mcludes fraining with oll ﬁreorms ]

- 20.2: When employees are sent. for lrornrng ou’rsrde of Alcono Coun’ry the
employer will provide a cash advance of $25.00 per day for meals. Neighboring

counties .and lronsporls wrll be rermbursed for actual meol cosl upon provrdlng
recelpls ' o :

ARTICLE XXI COURT TIME AND CALI. IN

21.1: Any employee who is subpoenaed as the resul'r of an occrdenl or is

involved indn occrdenl whrle on.duty who musl ol’rend cour’r shall suffer no loss of
DGY : . .
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21.2: An employee reporting for cal-in _,dssighrﬁeh’fs shall be guaranteed iwo (2

" hours pay at the rate of one and. one-half (1%) times his houtty rate. Cali—in =~

- ‘assignments shall.include court fime that employees must spend on their case.

Employees shall only receive their regular houry pay rate if the call-in hours.are

within the -two hours immediately prior to their regulary. scheduled - shift,
‘Employees will not receive both call-in and their regularrate of pay. ~

. ARTICLE XXII WORK SCHEDULE

" 22.1:.The regular work schedule for all fUIl—-—'ti'rﬁe.émpbyéés'shc:|l"'consis’r of an

. ... assignment of eighty {80) hours in a fourteen (14) consecutive day work period.
The fourteen (14) day work period shall coincide with the bi-weekly payroll period -

- with a one (1) week lag time. The regular tour of duty shall consist of either five (5)
~ days af eight (8) consecutive hours per day-or four days at ten-(10} consecutive
hours per day af the Sheriff's ‘sole discrefion. Additionally, the -Sheriff .may
. schedule the cook eleven (11) hours. of which one {1) hour shall be an unpaid
~ lunch, which provides for a ten (10) hourworkday. .~ =~~~ . .
22.2: The employees’ work schedule shall be posted a minimum of fourteen {14)

‘days in advance. A T o B

- 22.3: Overlime. pay will be. paid at the rate of one and one-half (1—1/2) times
.-the hourly rate for all hours worked in excess of en (10) hours in one-day or eighty
(80} hours 'ina fourteen {14} consecutive day work -period. If an employee is

working the 8 hour/5 day schedule, overtime will-be paid for all hours worked in

excess of eight {8) hours in one day or eighty (80} hours in the fourteen (14} -

‘consecutive day work period. This overtime provision may allow for scheduling of -
- four E) consecutive ten (10) hour shifts and three (3} conseculive pass days at
the Sheriff's sole discrefion. . - o B RN
- 22.4: All employees will be entitied to a shift premium of fifteen cents ($. 15) per
hour for hours worked between 4:00 p.m. and 12:00 Midnight. All employees will
‘be entitled to a shift premium of twenty cents ($.20} per hour for hours worked
‘between 12:00 Midnight ond 800 a.m. = ' B

22.5: Employees may by muiual consent use accrued compensatory time off in
~lievu of cash payments for overtime hours worked. Employees will be allowed to

convert overtime hours worked into compensatory time, provided the employees
. have received cash payment for one hundred (100) hours of overiime worked.
- The compuiation of the one hundred {100} hours will begin- January 1 of esch-

year, The maximum omount of compensatory time the employee may accrueg is
not more-than eighty {80) hours.. Any. employee who has accrued eighty |80)
‘hours of compensatory time must be paid overtime compensation for additienal -
overtime hours. _ . : S

22.6: Compensable time shall be éarned at the rate of one and one—half n—
1/2) hours of compensable time for each hour of avertime worked for whichtine-
employee is entifled o receive overfime payment pursuant fo. the termy of
Section 22.3. o o - '

: 1.4



2.7 Employees who accrue the maximum of elghly (80} hours of compenso’rory

~ time shall thereafter be paid cash wages for overtime worked unfil such fime as
- the amount of the compensatory time falls below the eighty: (802 hour maximum.
accrudl. In no event shall an employee forfeit both (1) lhe use of accrued comp
time or (2) the cash pcymenl for the overtime worked. :

22.8: Shift assignment shall be rade by Sheriff in his sole discretion for penods of
no less than one (1} month and up to a maximum of six (6) months duration, -
except for exigent circumstances including staffing emergencies. In an ollempl :
to schedule employees in such a way that would allow various employees week-
ends off during their regular posted schedule the employer wilt make a good faith
effort to- assign week-ends off to different employees at each reguiar posted
schedule change. In the event the employer is unable fo do so it will not be
deemed a violation of this provision. This section would not apply to duty specific
employees. - The employer will still maintain the sole discretion of shift assignments -
as it pertains fo shifts worked, days off, length of ossugnments, and the number of
: employees assigned off on any given weekend.

22.9: Trading of days and shifts shall be allowed at the sole discretion of the
Sheriff or his designated represenlo’rwe

22 .10: Each employee sholl be granted a lhlrly (30) minute lunch brecak per eight
(8) oriten{ 102 hour shift. Each employee shall be granted two {2) breaks for each
eight (8) or ten (10) hour tour of duty, each break not to exceed fifteen (15)

- minutes. Corrections Ofﬁcers must remcnn in the Sheriff's Ofﬁce building dunng
: lhelr lunch break.

22 11: An employee reqUired fo work more ’rhon lwo (2) hours overllme shall be
granted an additional fifteen (15} minute break. In the event that such overtime is .
extended info the twelfth {12th) hour, the employee will be granted a paid meal

_period of thirty (30) minutes before the end of the twelfth [12th) hour.

22.12; Employees dUﬁng the work year will be ableYo sell ba
and compensatory hours. ** Left out on original copjes by mi

ARTICLE )(XIII WAGES

23.1: The Employer sholl provide for b|—weekly pcy pen - Bach 'employee shaill be
- provided with an llemlzed s’rc’remen’r of his eomlngs and of all deductions made for-any
purpose. :

'23.2: A’rtoched hereto cnd marked Schedule A/wages are wage scales provudlng the
classification and respective wage rates of the employees covered by this Agreement.
‘Schedule A and the con’renls thereof shall constitute a provision of this Agreemen’r

-233: Part hme employees are not enhﬂed to any economic benefits except lhose
indicated on Schedule A/Wages, cnd in secllon 26.6: Holiday Pay.

" Additionally, all part-time workers hourly wages, after 90 days of employmeh’r
shall be commensurate with the starting wages for full-time workers as sel forth- each year
in Schedule A. Such wage increase shall be prospective only
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ARTICLE XXIV FE AHD HEAL'I'H INSUY RAECE

- 24.1: The Employer ogrees to provrde a Forly Thousand Dollor ($40 000. 00) Llfe
Insurance Policy with Accidental Death and Dlsrnembermenl and to poy the. full
cost of the premlums As indicated by attachment. .

24.2: The Employer shall pay the full premlum for the Biue Cross/Blue Shleld BCN 10 medlcal
plan with an HR.A. account. The HR.A. account will consist of an annual $4,000.00 family
deduction. Single accounts will bave & $2,000.00 deductible The deductible will be paid by the -
employer. The third year of the contract the cost of the deductible will be shared by the employee
and the employer. The first $3,000.00 of the family deductible, and $1,500 00 of the single
deductible wﬂl be paid by the employer and the remaining $1,000.00 family, and $500.00 single

will be paid, if nocessaxy by the employee The followmg add1t10nal spec:ﬁc riders shall be in-
eﬂ‘ect :

Delta Den;tal P.PO ‘coverage as in'dicated by atfachment. _

Vsp vision coverage as mdlcated by aﬁachment

~Inthe event.an employee possesses ‘hedlth insurance coveroge via onolher |
. source, the employee can exercise the opfion for a cash payment in lieu of the
. above hedith insdrance by so requesting in: wiiting. The cash payment will be

morl:le during ’rhe monlh of December and’ wrll be occordtng fo the followmg
- scale: ‘ o , ,

'Poymen’r' , | o Typ_e of Covero'g_e

. $400000 - . Famiy - ’
3,500.00 © - , ., twoperson
3000 Q0 srngle i

. Once lhe lnsuronce hos been wowed the employee con only re—enroll (l) :
-dunng the carrer's annual enroliment period; or (2} outside of the carier's annual
. enroliment period only if the employee experiences a change in their legol status

such Qs marriage, divorce, blrlh Spousol employment lermlnc.’non efc..

Employees mus’r provrde nollce of ony chonge in their legol ‘status wluc:h

- affects their insurance coverage in written. form lncludmg Q descnphon of lhe -
chonge and the OppllCClble do’le _ :

If an employee has been employed for less lhon one year in December
‘they will be pClld based on apro rolo bosrs for that yeor

L if the employees coveroge chonges during lhe yeor lhey Wlll be pClld al
the lower rate. _



The Employer reserves ’rhe right to select a different insurance carrier,
become self-funded or obtain any other policy, provided that such different
carier or seff-funded provides comporoble coverage. Prior o any change in
cariers, the Employer shafl notify the Union ’rhirfy (30) calendar days in advance
- and shall meet with the Union, upon the Union's request, within that thirty (30) .

days fo discuss the proposed change. The "Union reserves the right fo file a

grievance if it belleves that the proposed change is not going. lo provide
| Comporoble coverage

24.3: The Employer ogrees lo conhnue to pqy 'fhe premrum for BCN Health ccrre-'
plan ora comparable plan as set forth above for an employee on a work related

disability leave.. Premium poymen’rs for non—work reloled mckness or |n|ury sholl‘-
- not exceed a'six (6) mon’rh penod

24.5: All rellrees from lhe borgomlng' unit 'who have comple’red 10 yeors of
service with the County will remain in the group hospitalization plan for alt

medical benefits lncludmg spouse. and dependenls This cost wrll be pcud enhrely-'
: by the refiree. -

24.5: Al retirees who hove com leled 25 years of service W|’rh fhe Alcono Shenf‘fs
Depor’rmen’r shall: receive the. fo owmg beneﬁ’r

'The Employer wil poy $1,000. 00 onnucxlly ’roword ’rhe cosl of heol’rh :
"~ insurance coverage: ithe refiree shall reimburse the County for all cost

over $1,000.00. Retirees may elect to not participate in the County's. -
. health coverage, and. if not the Employer has no obligation o pay:

the annudl: $1,000.00 ‘amount. This’ benefit shall ’rermrnole when the
porhcupon'r reoches age 65. : , '

ARTICLE XXV ET!REMEH

A 25.1: The Employer shall prowde the Mumcrpol Employees Rehremen’r Syslern
- {MERS); currently thé MERS B-4 Pian with the F-55 waiver with at- Ieost 15 years of
servrce . The employer shall poy ’rhe entrre cosl of ’rhe system.

25.2: As soon as MERS mokes cwolloble as a slondord menu |lem ’rhe 25 ear
regardless of age provision, the Employer agrees o pay one percent (1% of
_poyroll as actudrially determined by MERS for this benefit. The. employee thailt

contribute by payroll deduo’non any c:osls beyond the Employer s one percenr' R
{(1%) conlnbuhon , o
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15.4: The Employer sholl es’rqbllsh a Defined Contribution Rehremen’r Plon for new
- ulime emiployees hired after January 1, 2003 and for. any cument full-fime

employees who of their own choice reques’r in wrifing fo switch to the Defined
Conlnbu’non Rehremenl Plon occordmg to the foliowing terms:

a

The. Employer shall contribute an initia first year lump sum amov n’r of
four hundred dollars ($400.00) for the first year of the contract starting

January 1, 2003 subjecl to lump sum ellgrblh’ry requrremen’rs sel forlh

"~ below.

The Employer sholl con’mbute an initicl second year lump sum mount
of four hundred fifty dollars ($450.00) for the second year of the
contract starting January 1, 2004 sublec’r to lump sum ellglblh’ry

: requrremenls set forth below.

Ophon One: If Employees confribute 4% eornrngs ’rhe Employer shall
coniribute on behaif of each eligible member 6% of _eornmgs for the -

' . plon yeor Eornlngs shail consrst of all hours pold

,Op’non Two: If Employees con’rnbu’fe 0% lo the Plcm ‘fhe Employer

shall contribute on behalf of each eligible member 4% of eornlngs‘

~ for the plan year. Eamings sholl consist of all hours paid.

Lump Sum Eligibility: Al full-hme borgolmng unit members are el|g|ble "

o receive a lump sum conlrlbullon amount. for lhe speC|ﬁed
- con’rroct yeqr if. . _ '

ol hired on or before ’rhe ﬁrs‘l doy of ’rhe specrﬁed con‘troct year = -

listed above in Aricle XXXI, section A., {1} and (2} ﬂFor-
. example, any smployee hired February 2003 would be entited

. only to lump sum confiibution benefit starting on Jcmuory l )
- 2004, There shall not be ony prorationand

b, R ‘worked ond received payfor at Ieos’r 400 hours of work dunng

- the Specmed controc’r yeor obove
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261

6. Vesting RighTS"

Q. An Employee who ’rermano’res his or her county - employmemL
~ shall be permitied to withdraw the full Employee's contribution

and such percentage of the Employer’s contribution conSISTen’r
with the followmg vesting schedule: -

Years of Serv;ce ‘ - % of County Contribution .
Completed : Share Vested

Zero - - 0%

. One " o ' ' - 20% -
Two . - _ 40% -

Three : ‘ : - 60%
Four . . 80%

. Five . - - 100%

b Pnor yeors credlted serwce ex’rends bock to Jonuory 1, 2002

7. Normol rehremen’r age shoII be 55 yeors of age

ARTICLE XXVI HOLIDAY

AII full-fime employees not worklng on ¢ holldoy W!ll be ellglble to receive
holiday pay under the following regulations: Employees will be paid their current -
rate based on an eight (8} hour day or tén {10} hour day {dependent on
schedule in effect at the time) for, said holidays. in order to qudlify for the holiday . -
pay for the. holiday so designated, an employee will be required to work his/her

regularly scheduled shift the doy before ond the doy of’rer a holiday unless: onan ..
opproved absence. -

The followmg W||I be observed as holldoys for 'rhe ‘purpose “of ’rhls-.. |
' ogreemenf

New Year's Eve | LaborDay
“NewVYearsPay = . | Veteran's Day
~ Washington's Bu’rhdoL - | Thanksgiving Day
GoodFriday . . | Christmas Eve
“Memorial Day (observed} Christmas Day ‘
Fourth of July ' ‘Martin Luther King Day, effective 2011

26 2. Holiday Premium Pay (Double Time and a Half) No’rwﬂhs’rondmg ony’rhlng

else herein to the contrary, employees working on o legally-established holiday as.

~ set forth in this Agreement will be paid for hours worked during their regular shift at -
" their regulor ro’re of pay plus 150% in compensoble time. Should the. employee
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work overtime on a hOllde, ’rhe employee will be paid o'r a ro’re of one dnd one-
hailf (1'%) times the hourly rate for all hours worked in excess of their regular shift

“hours plus compensatory time off-at the rate of one and one-half (1%) hours for
eoch hour of overllme worked in excess of their regular shift.

26.3. Voling Leave Time. Employees scheduled ’ro work on any. Nohondl or Slole :
Eection Days will be given one (1} hour off for the ]purpose of voting without loss -

- of pay upon presentation of proof of eligibility fo vote and notice of their desire to

- vote. given to their immediafe supervisor at least one (1) day in advance. Time
laken shall be either the first or last hour of the workday when polls are open.

26.4. Holidays Within Vacation Periods. Holidays recognized in this Arficle lhdl fall
within an employee's vacation period will not be considered as part of a
. vacation and shall be taken by extending the vacation period one {1) day for

- each such holiday, or the employee can make drrdngemenls for a’personal
. leave.day at a later date. o

26.5: Holiday Hours Guarcmiee Employees who are scheduled lo work a holldoy
will be scheduled for the number of hours in their regular shift, Those employses
who are cadlled in fo work a-holiday wilt be guoronleed a mlnumum shlﬁ of six (6) '

~ _hours of work and pcud dccordrng to 26 2 obove

- 26, 6 Holidays - Pad-ﬂme Part-time employees will be pcnd one hundred hfly'
. -perc:enl (l50%l of base woge for workrng the followmg observed hohdoys o

- 1. “Fourth.of July
2. Thanksgiving . -
3. Christmas Eve
g. Christmas Day

New Yeor 5 Eve

AR'I'lCI.E XXVII ACATIQN

. 27 1; Vucaﬂon Enﬁllement Al regulor full-ime employees sholl be en’n’rled lo
‘ voconon time with poy under the. followmg schedule: -

AL Employees who hdve compleled one (l) year of octwe servrce shdl e
- gron’red elghly (80) hours. vocoﬂon without loss of pay.

B. -Employees ‘who hdve compleled l've (5) years of service shall be'
: gronled one hundred lwenly (120) hours vocohon without Ioss of pay.

C. An employee ‘who has’ comple’red len (10) years of service shal be
grdnled one- hundred srxly (l 60] hours vacation wﬁhou’r loss of pay.

' _27 2: Vdcahon Eqrned Whlle Dlsabled Employees who lost hme due to ondhe-

N job disability, up to a maximum of eighteen (18} months, shall receive pdynlenl :
for their voco’non as ’rhough the ’nme was worked
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27' 3: Mililary Leave of Absence. Employees who hove been on military leave of

- absence shall be given seniority credit for vacation purposes for the full colendor '
year in WhICh they refurn to'active employmenl

27.4. Vacation Accumuiation Ru’re Vacation days can only be accumulated in
the amount nol to exceed lwen’ry {20) days c:orry over on lhe anniversary date:

27.5: Accrved Vacuhon In case of refirement, restgnohon di schorge ar death of

an empioyee, he or his estate wil be paid for alt vacation days, which have
accumulated to his credit.

- 27.6: Scheclulmg Vacaﬂons Vacation schedules will be worked ouf.as far in
advance as possible. To accomplish this and to consider the requests of senior
_employees, each year affer January 1 and no later than April 1, each employee
shall indicate on a twelve—month calendar his vacation request. After April 1, all

employees who have failed to select lhelr voco’non time will loke who’rever ’nme
s ovolloble by senlorlly :

A Employees wﬂl select vocohons by Borgdlnlng Um’r senlonly
B.' Normai vacation selechons will be mode in el’rher four {4} or five (5) _
day blocks, however employees may select single vacation.days or
_compensable time off in-increments of less than five {5} day blocks.

" Time off requested forless than the above four (4} or five (5} ddy blocks
. Will be dealt with on afirst come, flrs’r served basis.

o Empioyees musl submit lhelr reguest ar least . foﬁy—elghl (48) hours.
prior to fhe requested time off unless approved by their supervisor.

Once areqguest has been submll’red the employer shdll respond W|’rh|n'
forly-elghl (48) hours.

- Once dll employees hove been allowed to. moke their F rst vocollon

pick the list will be redlslnbuled as descnbed obove for a second'
choice, third choice, eic. - '

' The Employer must allow at leos’r one borgalnmg unl’r employee off per-
shift per calendar day:for the use of vacation. or compensable time,
- but does nol have; lo ollow more than one employee oft per shift.

Employees who pos’r a vacation either prior to Apnl Ist of each yeor or
after that date, and wish fo include thelir days off in their vacation pick,
‘must post or request vacation days to.cover their days off. The
- employee must have accumulated.vacation time: on their payroll
record prior to requesting a- vocohon “Fourteen (14) calenddr days -
-prior to the time the vacation time is actudally taken, the vacafion doys _
used fo block their.days off will be placed back in the employee's -
bank.. This procedure shall be used so that an Employee may post a
vacation and be guaranteed that he will not be bumped from that
- vacation due to a schedule change or another employee posting a

vacation, or other time off during the first employee's voco’non or |

sc:heduled days off connec’red to lhe vocohon
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It is uriderstood that four’reen (14) colendor days prior fo taking a
vacation under Section 27.6F, an employee who has posted vacdtion
~days for their days off may place the days used to block their days off
back into their bank and other employees may at that point request
~ time off for the 'days that are no longer blocked by the first employees'
vacation. This procedure is to be followed because a new schedule
must ‘be posted fourteen ({14} days ‘prior to foklng effect, thereby

‘guaranteeing the days off to an. employee mokrng a vocorron request -
under Section 27. 6F. ,

27.7; Vocohon Accrual wrih More Thcrn One Month Absence. Employees obsen’r
for more than one (1) month for other than on-thejob disability will eam a
vacation. for the first month of absence only. Additionat vacation. credr’r will be
earned on a pro rata basis followrng his. re’rum to work.

ARTICLE XXVl LEAVES OF.A BSENCE .

28.1: Any empioyee desiing a leave of absence from his employment shali -
- secure writien permission from both the Union and the Employer. The maximum
leave of absence shal be for ninety (90) days, provided the Employer has
granted an extension. prior o the end of such original leave. Permission for -
extension must be secured from both the Union.and. Employer. During the period
of absence the employee shali not engage in-gainful employment in the same
fype of work in classifications covered by this Contract. Failure to comply:with this

provision shall result in the complete loss of seniority rights-and/or discharge: for-

. the employee involved. lnobrlr’ry to work becouse of proven sickness or injury sholl' _
o not resulr in the loss of senrorr’ry ngh’rs

28.2: The Employer agrees to grant hme off lo unron elected officials c:ollechvely ,
- yp to five 45) days cumulative with pay during the year in which this contract is
- negotiated and up tfo six {6) days cumulative without pay in any one cdlendar
year, without drscnmrnofron or loss of seniority rights, to attend a labor conventior,
or serve in any copocr’ry on other official Union business, provided forty-eight [48)

‘hours written notice is given fo the Employer by the- Unron spec:rfyrng length of
~ time off: for Unron oc’nvmes

" The Employer agrees to grqn’r time-off to union elec’red offrcrols colleclrvely Upro :
two (2) days cumulohve with pdy during the years in the remaining years of fhe
- .contract and up to six (6) days cumulative without pay.in any one calendar year,

© without discrimination or loss of seniority rights; to attend a labor convention, or

serve in any capacity on other officiat Union business, provided forty-eight {i8)

- hours. written notice is given to the Employer by the Unlon specrfyrng lengih of S

time off for Unron dcfivities.

“Due consideration shall be: given to the number of personnel affected in arder

that there shall be no disrupfion of the Empioyer's .operaiion due fo lack of
~ avadilable employees or the creation of a condition ‘which would necessiiate
- overhme pay for an employee filing the posrtron Creored by such llme off.
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ARTICLE XXIX SICK LEAVE

29.1: Slck Leave Accrual Rate. Sick Ieove shall accrue monlhly and shall be

compuled on the basis of not fess than twelve {12} days per calendar year to a

maximum of one thousand (1,000} hours. Sick leave shall not continue to gccrue

“during non—pold leaves of absence or non—work related. srckness or |n|ury

A, Forany employee who' hos accrued one thousand (1 000) hours of snck ,

: leave as set forth in Section 1, for alt days accrued thereafter nof taken.

for sick day purposes of srckness or injury as defined in Section 2, the

employee at their option shall be paid one (1) day for each two 2] ‘
days earned, that is, at the rate of 50%. A normal day shall be eight (8

hours fimes the employee's.regular rate. The. amount paid in . this
ma nner shatl not accrue as sick day benel" fs..

292 Sick Leave Purposes. Paid sick leave shall be ovolloble for use by
employees in the borgolnmg unll for the followrng purposes

A, Acu’re persanal ilness and illness of household members or lnCCJpCIClTy '
. over Wthh the employee has no reasonable control _ ,
- B. Absence from work because of exposure fo conlogrous drseose Wthh E
-7 according to public_health. standards, would consfitute a donger lo '
. ‘the health of o’rhers by the empIO\/ee S dﬂendonce at work ‘ _
C.. Sick. Ieove for- medlool lrecrlmenl or den’rol ex’rrocllons or - ’rreolmenl
- shaltbe taken in not less than one- holf {V-.a) day mcremen’rs . .
‘D, Sick leove will be oulhonzed when an employee is lc:ken il on lhejob
E

The Employer moy require medlcql vent“ cation of oll absences where
there is reasonable belief that: an:employee is abusing. hisfher sick
leave. The Employer reserves the right to discipline employees who
: abuse ’rhelr sick leove or who eslobllsh poﬁerns of abuse.

29. 3 Prohlb‘hon on Slck Leove Accruul for Fulure Service Slck leove may not be

granted in anticipation of future service. Recognlzed holldoys folllng W|lh|n a.
_ penod of s:ck leave shall not be counted as sick: doys '

' 29 4. Slck Leave During. Vaccrhon Sick lec:ve moy be ollowed in cases of srckness
-Or |njury occumng dunng lhe vccohon penod

L 29.8: Extended Medlcal Leave.

A. _Ex‘rended medlcol leove shall be gronled oulomohcol!y upon"

application from employee for his/her personal iliness or injury, subject

“to Employer’s right to require medical proof of disability. Such medical

leave shali be -without pay. if' an employee ‘has- exhausted his-

accumulated paid sick leave benefifs.  An employee may be on
extended medical leave for a period of not more than six {6) monihs .
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~ for a non-work relcﬂed sickness or injury, or for the Iength of his accrued

paid sick leave, whichever period is greater, or no more than elghfeen
(18} months for a work—relcﬂed disability.

. Fornny Medlcol leave (FM_L) Defn_ned. The employer also provides

family medical leaves of absence without pay to eligible regular full-
time or part-time employees who wish to take time off from work duties
to fulfil family obligations relafing directly to childbirth, ‘adoption, or
-placement of a. foster child; or to care for a child, spouse, or. parent
with a serious health condition. A serious health condition means an
"'lllness, injury, impairment, or physical or mental condition that involves
inpatient care in- a hospital, hospice, " or residential” medical care
- fccm’ry, or c:on’ﬂnumg trec’rment by a heal’rh care prowder

. FML Ehglbmty Ellglble employees may request farmly medlcol leave

only after having completed twelve (12) months of service ‘and. one
thousand twa hundred fifty {1,250) hours of service in the twelve (12)
o months before the medical ledave starts. Ehgtble employees should

- . make requests for family medical leave 1o their supervisors at least -

_’fhlrty {30} days in advance of foreseecbie even’rs of as soon as poss:ble

o for unforeseeable events

Hecl’rh Prowder Sfcﬂemen’r Employees requestirig family medical
leave relc‘red to the serious hedith condition of a child, spouse, of
" parent may be required to submit a health: care provider's statement
- verifying the need for a family medical leave to provide care, ifs-

~ beginning- ond expecfed endlng dc’fes, and ’fhe es’nmc’red ’nme,‘
'-Trequued : R

'Moxnmum FML Lecwe & Other Lec:ve Uhhzohon Eligible employees

- may request up to a maximum of twelve (12) weeks of family medcal -

- “leave within any twelve (12)-month period. Employees will be requred

" 1o first use any eligible accrued paid leave time, such as vacation or

sick leave, before taking unpaid family medical leave. . Maried .
employees are restricted to a combined total of fwelve (12) weeks of
leave time within -any twelve ([12)}-month period for .childaidh,

adoption, or placement.of a fos’rer chlld orto care fora pc:ren’r wih -
- serious health c:ondmon -

. H_eolth l-nsurdn;:e _COveroge During EML. -~ Subject to the tems,
condition, and fimitations of the applicable plans, hedlth insurcnce
benefits will be provided by the emplayer to_eligible employees until
_ ’rhe end of ’rhe ’rweive (12) week penods A’f that time, employees \Mll —
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become responmble for the full costs of these benel' ls if ’rhey wish -

‘coverage to oom‘lnue

Leave Benel"rs Accruols' Suspended. - Benefit accruals, such as
~ vacation, sick leave, or holiday benefits, will be suspended during the

leave and will resume upon retum fo active employment, unless
otherwise speCIf' colly no’red in this Agreemenl

Nohflco’non of Return. So that an employee's retumn fo work can be
properly scheduled, an empioyee on family “medical leave is
requested. to provide the employer with af least two (2] weeks
advance notice of the date the employee intends fo return to work. If
an employee fails to return to work on the: agreed upon retum dole.
the employer will assume that l‘he employee hClS res'lgned

29 6 Workers Compensahon

D.

In. the event 1ho’r an employee is- m;ured in ‘lhe hne of duly ond is

eligible for workers' compensation, reqular employees shall receive full

- pay for up fo one (1) full work week (five [5] days) after the occident -
- without drawing on his sick leave credits, for any one {1)-injury, but shall

not be allowéd this benefit on recurrence of previous injury.. Thereafter,

the lnjured employee” will receive the difference between - his/her

workers' compensation payment and his/her regular rate of pay for a '

_ périod not to exceed twelve (12) months from the original onset date
of disability. At that time, the employee may supplemen’r the
difference between his/her regular wages and workers' compensation

. payment received by his/her. accumulated sick leave  credit until
exhausted, or up to.a maximum of eighteen (18} months from ’rhe
onginol onsetf date of dlSGblllTy whlchever penod is Iess

Employer Replocemen’r and Termmohon nghts Thereof’rer, elghleen' :
{18) months post-onset/injury, if the employee is unable to returm’'to

regular work, then all fringe benefifs shall cease-and the Employer shall -
be entitled. to replace the disabled employee according 1o business
necessity in the Employer's sole judgment, and the employee's
-employment shall cease. In ’rho’r event, employee shall receive cosh

reimbursement. for any - remaining leave benefits to which the

. employee might otherwise be enfitled if he had confinued as an

employee. The employee shall remain on warkers’ compensohon until -

‘the same is no longer poyoble accordlng to law.

'Employees if requested by Employer, will be required and. wiil submnl a

report from a doctor following -a prolonged illness or injury indicating

that hefshe is phys:colly oble to do wor|< ovolloble before his/her. relurn
lo active work o .

Slck Leove Accruol Employees covered by 'rhls Agreemen’r recewmg
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-the supplemenlol dlﬁerence belween hls/her regulor wages ond
payment received under the provisions of the Workers' Compensation

Act shall not continue to accrue oddmonol pcud sick leove voco’ﬂon
llme or senlonly

2097 Unused Sick Leave Upon Employmenl Separaﬂon The Employer sholl pc:y
employees one hundred percent (100%) of accumulated sick days up to a

maximum of one. -thousand (l 000) hours upon leaving employmenl of lhe'
Shenff S Depor’rmen’r

29.8. Day of In]ury Compensahon An employee who is |n1tJred while on the job
and is required to leave the job because of such injury and is required to remain
ff the job by medlcol oulhonly w1ll be poud for lhe whole day.

ARTICLE XXX B EREQVEMENT LEAV

30. 1 Employees wull be potd for lhree {3) days obsence in lhe case of a deo’rh in
~his/her immediate family and exira- days, if such death is out—of—state.
- Immediate family means, father, mother, sister, brother, child, wife, or husband,
" mother-indaw, father-in-law, brother-in-law, sister-in-law,: slepporenl stepchild,

. stepbrother, stepsister, grandparent, grandchildren, son-indaw, doughler—m-low or

dependen’r llvmg at home Thrs isin oddrllon fo vocollon and SICk lec:we hme

ARTICLE XXXI UEONTRAQTI NQ_

31 1: For lhe purpose of preservrng work ond |ob opporlunmes for the. employees '

.covered by this A C?reemenl the Employer. agrees that no -work or services

- presently performed or hereafter assigned to any classification or division of the
bargaining unit:will be'subcontracted, transfered, leased, assigned or conveyed -

- in.whole or in. 1par’r to any person or non—unit employee, if it would cause a oy~

off of any of its present employees in the borgolnlng unit qcllvely employed on
‘the date of execullon of ’rhrs Coniract. ]

31.2; The Ionguo e of section Sll shall not - opply to the Employer 3

subconiracting tor od preporo’ﬂon cmd/or delwery or for guordlrrg of pnsoners in '
' hospl’rol se’rhngs

' ARTICLE XXXIl COMMUNITY LIAISON OFFICER _

L 320 "A Schools and Communlly Ligison Offi Cer" sholl be selecled by the Sheriff .
from within. the bargaining unit. Buring the school year(s), the hours of work shaill -

be determined by the Sheriff. During the non-school year, this Officer shallbe

reassigned to regular road polrol dufies and placed on the work schedule.The

. determination of this Officer's school year hours of work shall have no relationhip.
on the work schedule as prowded in this collec’rwe borgolnmg ogreemenl

32, 2 The Lidison Officer shall'be provided clolhlng allowance in the omounl of
$400 00 (four hundred dollors] for the first yeor ond $250. .00 (lwo hundred hffy
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doilcrs) for each subsequen’r yecr Paymen’r shall be made to this Officer on the

pay period immediately preceding the start’ of ’rhe schoot yeor Cleonlng 7
allowance shall continue as prowded in this confract.

32.3: During the schoo! year, this Officer rncry perform other du’nes as a pohce
- officer as deemed necessary by the Offlcer S supervrsor _

ARTICLE XXXIH MAINTENANCE OF STANDARDS

33.1: The Employer agrees that all conditions. of employmenr in-its lndlwdual
operation relafing 10 wages, hours of work, overtime' differentials and general,
. working conditions shall be maintained af not less than the highest minimum
* standards in effect at the time of the signing of fhis Agreemen'r and the

condifions of employment shall be changed wherever specrf' C provisions for
‘ chonge are made elsewhere in. 'rhrs Agreemen’r N

ARTICLE XXXIV SEPARABILITY AND SAVINGS CLAIISE B

34.1: ln the event ’rhcf any prowsron ‘of this Agreement shall c’r qny hme be '

deciared invalid. by any-court of competent jurisdiction, the decision shall not

invaiidate the entire Agreemenf it being the express infention of rhe parties thc:’r
el o’rher provrsrons shaII remczln in fuIl force and effec:I

34.2: In Ihe event that Gny Frovrsron of ’rhrs Agreemen’f is heid rnvolrd as se’r forth
above, the parties shall en

_ mu’ruclly sohsfcc:'rory replccemenr for ’rhe provrsron held mvahd
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ARTICI.E XXXV ERMINATIQH QF AQREEMEN‘I'

35.1: This Agreement shall be in full force and effect from .Ianuaryl 2011 toand
including December 31, 2013, and. shall continue in full force and effect uniil a
subsequent, agreement is successfully negotiated. Either (:)c.ﬁy may request fo

open negotiations to a successor agreemenf at |ecst sndy 60} days pr|or to dc:‘re
of explrohon , _ ‘

IN WITNESS WHEREOF ’rhe parhes herefo have hereunto set their hands and
seals the day and yecr first above wiritten.

1 DoungsY Atchison Sheriﬁ '

COUN‘&}DF ALCONA CLERK

| ] | .:"Of%bnv

Naihanel Leeseber{ Qcal Pres!denf ' Pairk:ia 'l'mm&n Counly Clerk
'ACKNOWLEDG'ED SR ACKNOWLEDGED

. COUNTY OF ALCONA BOARDOF o -

- COUNTY OF ALCONA BOARD OE -

o COMMISSIONERS o ' COMMISSlONERS - : o
William -ThOmpson, Personnel - Kevin Boyat, Bodrd Chairman
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- Effective 1—1—2011
Annual Wage ‘
Full-time Start

Deputy - $29,328.00

$23,712.00
$11.40 .-

$$20,529.60

Corrections
“Of‘ﬁcer ‘

Clerk

8987

Cock - $20,15520
B ' $9.69

"Part-t_i'ine | : : §M

D‘eput'y-‘ - - $10.44 |

CﬁﬁECﬁons _ $9.35
~ Officer ,

Cook =~ 800

Co$1410. .

1Y

- $36,129.60

/$17.37

- $30,118.40

$14.48

$21.673.60
T51040

'. . -2Yrs. -

$36,462.40 .

: $17.53 ‘

- $30,409.60°

$14.62

$22,692.80
81091

90 Days
- os1410.

**The above figures reflect a 2% pay iﬂﬁe@?

$11.40

$9.69

§38292.80 -
T$1841 .

$31,948.80

81536

' $24,481.60
$11.77

. 8 Yrs.
$38,667.20
81859

| $32,240.00

$15.50.

©.$28,454.40
SRy

- $15 Yrs.

$39,041.60

'$18.77

 $32,572.80
. 81566

$31,283.20 -



Effective 1—1—2012

- Anpual Wage

Deputy

-Corrections

- Officer

Cleck

- Cook

Start

©$29,931.20°
Tglaag

$24,190.40
81163

$20,945.60

- $20,571.20

$9.89

'$10.65.
- $9.54

‘$8.16

1Yn

$36,857.60-

$17.72

$30,721.60

$14.77

 $22,11040
$1063

2Ys

$3’7,21 1;20

$17.89 .

1$31,033.60 -

$14.92

$23,150.40

~$11.13

90 Days

. $1439 .

1163

$9.88 -

o The above figures reflect a 2% pay increase-

4 Y,

'$39,062.40

© $18.78

$32,593.60
$15.67 .

. $24,980.80 .
81200

- 8 Yrs.

. $3945760
U $1897

$32,884.80

- $15.81

$29,036.80
$13.96

. 815 Yrs.

$39,832,00
$19.15 .

$33.23840 ©

$1598

- $31,928.00

$15.35



" Effective, ,1——14-2.01.3 .

" Annual Wage - |

* Deputy
Cor';ectioné
"Officer
| Clérk ,
‘Cbok A

: Part— €
Deputy
Corrections
- Officer

. Codk '

*+ The above figures reflect a 2% pay increase

Start

$30,534.40
- $14.68

 §24.689.60

$11.87

$21,382.40
$10.28

$20,987.20

$10.09

Start
$10.86

$9.73

- $8.32

© $37,585.60.
$18.07 -
$31,345.60

$15.07

$22,568.00
%1085

2 Yrs o

$37,960.00
$18.25 .

$31,657.60

%1522

$23,628.80

'$11.36

4Yrs

'$39,852.80

T§19116

1$33,259.20
"~ §15.99

$25,480.00° -
. $12325

8 Yr1s.

- $40,248.00

-$19.35

$33,550.40

- $16.13

$29,619.20°

- $14.24

$15 Yrs.
© . $40,643.20
- §$19.54

.$33,_904_0'0
'$16.30

$32,572.80

$15.66



