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BARAGA EDUCATION ASSOCTATION AGREEMENT
This agreement envered into this the 2ay of Sevhenber,

1271 by and between the Barags Township Schools herelnafter called
the "Beoard”, and the Rarage Educatlion Association, hereinafier

called the “"Asgsociation”,

WITNESSETH

WHEREAS the Board and {the Assogiztion recognize and declare
that providing a quality edugcation for the children of Baraga
Township is their mutual aim z2nd that the character of such
education depends predominanciy upor the qualiiy and nmorale of
the teaching service, and

WHEREAS the membeis of the tesching profession ave particulariy
qualified to assist in formulating policiss and programs designed
to improve educational standazdg, and

WHEREAS the Board has a statutery ebligation, pursuant to
bargain with the Associstion as the representative of its teaching
pergonnel with respect Lo hours, wages, terms and conditions of
employment, and

WHEREAS the parties, followlng extended and deliberate
prefessional nejotiations, have reached ceritain understanding
wnich they desire we confiym in this agreement.

In consideration of the feollowing mutual coven2nts, it is
]

\-%-\

hereby agreed as follows,
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A. The Board herevy recognizes the Aissociation as the seole and
exclusive bargaining represzentative, as defined in Section 11 of
Act 379, Public Acts of 1965, for all prafessiocnal vpersennel,
ingluding personnel on tenure, probation and per diem appoiniments,
clessroom teachers, substhtute teachers, guldance counselors, librarians,
seheol psychologistis, advising teachers. teachers of the homebound or
hospitalized, employed or to be employed by the Boayd whether or not
assigned to a public school building, but excluding supervisory and
executive personnel. The term Yieacher” when used hereinafter in this
Agreement; shall refer to sll employees revrezenied by the Association
in the bvargaining or negotiating unlt as above defined. and references
to male teachers shall include female teachers.

B, The Board agrees not to negotiate with any teachers® organization
other than the Association for the duration of this agreement, 7This
will net prevent an individual teacher from presenting a grievance and
having it corrected provided that the correction is not in violation of
any terms and conditions of this agreement. A representative of the
Association may be present at such umeetings if the teacher desires.

Co Within thirty days of the beginning of their employment
hereunder, teachers may sign and deliver to the Board as assigmment
authorizing deduction of membership dues or assessments oi the Association
(including The National Education Asscciation and the Michigan Education
Association) upon such conditions as the Asscciation shall establish,

D, Nothing contained herein shall be conszirued to deny or restrict
o any teacher rights he may have under the Michigen Genersl School Laws
or applicable e¢ivil service laws and regulaticns. The rights granted

to teazchers hereunder shall be deemed to be in addition to these




vrovided elsewhore
E, Thie Agreement shall supersede any rules., regulations. or

practices of the Boazrd which shall be contrary to or inconsistent

Yerms contained in any individual teacher contracts heretofore in
effect. All Puture individual teacher sontracts shall be nade ex-
pressly subject to the terms of this Agreement, 7The provisiors oif
this Agreement shall be Incorporated inte and be congidered part
of the established policies of tae Board.

?. If any provision of this Agreement or any spplication
of the Agreement to any employee or group of employees shall be

found contrary to law, then such provision or application shall

not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue in
full force and effect.

ARTICLE II
TEACHER RIGHTS

A. FPursuent to Act 379 of the Public Acts of 1965, the Hoard
hereby agrees that every employee of the Beard shall have the right
freely to organize, join and support the Association for the purpose
of engaging in collective bargdining or gegotiation and other concerted
activities for mutual ald and protection. As a duly eiected beody
exercising govermmental power under color of law of the State of
Michigan, the Board undeyrtakes and agrees that it will not directly
or indirectly discourage or deprive or soerce any teacher in the
employment of any rights conferred by Act 379 or other laws of the
State of Michigan oxr the Constitutions of Michigan and the United

States of America, that it will not discriminate zgainst any teacher
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with respect to hours, wages or any terms or conditions of employment

1%

with its terms. It shall likewise supersede any contrary or ilnconsistent
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. by reason of his membership in the Associstion, his participation
in any activities of the Association, or coilective professlonsl
negotiations with the Poard, or hisg institution of any grievance,
complaint or precseding under this Agreement or otherwise with
respect to any terma or conditions of employment.

B. The Board specificaily recognizes the right of its employess
appropriately to invoke the assistance of the State Labor Mediation
Board, or mediater from such public agency, or any arbiirator
appointed pursuant tc the provisions of this agresment, and the
Boayd agress 1o be bound by any lawful order or award thereof,

C. The Assoecistion and lts members shall have the right to
uge school building facilities with the approval of the administration
et all reasonable hours for meetings provided they do not interfere
with the normal school preogram. The President of the B,E.A,
shall submit a written request by 9;00 A.M, of that day to the
building principal in order to usge scheol facilities for a2 meeting
that day. Bulietin boards and other established media of
communication shail be made available to the Asscciation and its
members.

U, The Board agreesz to furnish to the Associatlon in response
to reasonable reguests from time ﬁo'time all available information
concerning the finenciz)l ressources of the district, tentative
budgetary raquirmente and allocations and such other information
a8 will assist the Association in developing Intelligent, accurate,
informed and constructive programs on behalf of the teachers
and thelr students, teogether with information which may be necessary

for the Association to process any grievance opr complaint,




B The Associstion shall ve duly advisgd by the Board of
fiscal, budgetary and tax programs affecting the district and

the Association shall, whenever fessible, have the opportunity

in advance to c¢onsult with the Board with respect thereto prior

to general publication.

F, The Board shzil devise a handbook c¢f School Board Peclicies.
it shall be completed by April 6, 1571,

G, Notwithstonding their empioyment, teachers shall be
entitled full righte of citizenship and no religious or political
activities of any veacher or lack thereof shall be grounds for
any discipline or discriminatien with respect to tne professional
employment of such teacher. The private and personal l1life of any
teacher is not within the appropriate concern or atiention of the
Board so long asg it is not detrimental to his performance as a
teacher.

H, The provisions ¢f this Agreement and the wages, hours,
terms and conditions of employment shall be applied without
regard to race, creed, reliﬁ;ionF color, national origin, age,
sex or mariial s%atus or membership in or association with the
activities of any employee organizaticn., The Board and the
Agsoeiation pledge themselves to seek to exvend the 2dvantages of
public educstion to every student without regard to race, creed,
religion, sex, colar or national origin and to seeck to achieve

full equality of edueational opporiunity to all pupils,
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ARTICLE

PROFESSIONAL COMPENSATION

A, The galaries of teachers covered by this agresment ara
set forth in Schedule A which is atiached to and incorporated in
this Agreement. Such salary schedule shall remain in effect
during the one-year term of this Agreement, provided, however,
that upon written notice to the other party at least sixzty (60)
days prior te the first day of April of every year of this Agreement,
fvither party may request the recpening of negotiation of such
salayy schedule. '

B. The salary schedule is baged upon a normal academic
year, For extra work the teacher shall be entitled to appropriate
additional professional compensation. ©See Schedule B,

C. Officers of the B.E.A, or inviied speakers shall be
released from regular duties without loss of salary for the
purposie of participating in area or regional meetings of the
Michigan Education Association.

D, A maximum of seven (7) years teaching experience shall
be credited to teachers new to the systenm,

E. Increments become effective at the beginning of each
ecademic year and advancement under the salary schedule shall
be automatic zs of September I or February I following completion
of required academic or professional courses and sttainment of
additional experience,

F, Teachers in the Baraga Township Schoels shall have the
right to select one of the following options for the methoed of

receiving their contract salary.



JPTION A Contract Salary to be divided into twenty-six (26)
equal payments to be made at fourtesn (i4) day intervals
taroughout the year,

OPTION B Contract Salary to be divided into twenty (20)
equal installimenis tc be made at fourteen (14) day intervals
to colncide with those paydays established in option A

OPTION C Any teacher selecting option A may receive all
contract egalary due for the year on the last payday of the regular
business office at least two weeks prior to the last payday when
desired funds are to be received.

Option C shall apply if the funds are available,

G. Any teacher who reaches sixty-five (65) yearz of age
before June 30th of the current calendsr year shall retire from
the Barage Township School Systems however, at the disecretion
of the Baraga Township Board any teacher who has reached retirement
age may be rehired for one year and succeeding years on a one (1)
year bases at his regular sajary on the salary schedule, plus
any fringe benefits gained by the regular teaching staff. This
one year coniract may be terminated at the end of any given school
year.

ARTICLE IV
TEACHING HOURS

A, No teacher shall be required to check in sarlier than
fifteen (15) minutes before the opening of the pupils’ rezular
school day in the morning or afternoon. Teachers are expscied
to be in their classroom five (5) minutes before the final

bell,



L. ALl teachers may leave at 3345 P.M. Teachers are
encoursged to remain for a sufficient period after the close ¢f the
pupils® school day to attend to the metters which require atitention
at that time, including consultvations with parents when scheduled
directly with the teascher, except that on Fridays or on days preceding
holidays or vacations, the teachers’® day shall end at the ¢lose
of the pupiis® day

<. The elementary school day shall begin at 8330 A.M,
and end at 3;15 P.M, The lunch hour shall be one hour long for the
elementary school chiidren.

3, The duration of the school day shall be in the high
school from 8330 A..M. to 4;45 P,M, with a forty five (45) minute
lunch peried giving a length of 6 $ hours. Unassigned time shall
be considered as preparation time.

B, teachers will be in their classrooms during scheduled
ingtruction pericds, except during emergencies., Teachers wilil
honor board policies and the provisions of the contract.

C. Conseqguences of teacheyr tardiness:

i. Pirst offense, oral warning by buillding principsal.

2. Second offense, written warning by building principal

3. Thiyrd offense, The building principal will notify

the B.E.A. Ethics Committee, in writing.

L, Fourth offense, +the teacher is docked

D, Fach teacher shall be entitled to a duty fres lunch
period for the length of time egual to the regular lunch perioed
of his students. All teachers shall be entitled to a duty-free,
vninterrupted lunch period in ne event iess than forty-five (45)

minutes,

50



E. Ceneral staff meetings shall be salled when necessayy by
the building administrator, Such a meeting shall not be called
more than once a week and ghall not exceed one hour in length.
These general staff meetings may be held afier the regular teaching
day.

F, There shall be one eveaing in-service tralning session,
not to exceed four (&) hours. Teachers shall attend this session
unless they are excused by thelr bullding admiristrator.

The Board will pay the sum of five (5) dollars once per ysar
to a staff member who attends an additional conference in his area
of teaching outside of school hours, Exsmples of programs that
will be paid for are; Math, Science, Social Studies, Business,
ete., workshops.

G, Each school building shail hold one (1) evening of parent-
teacher conferences not to exceed “three (3) hours. Teachers shall
attend this session unlegs they are excused by thelir building
adminietrator.

ARTICLE V
TEACHING LOADS AND ASSIGNMENTS

L. The normal weekly load shall conform o the recommendations
of the Nexth Central Association of Seceondary Schools and the
University of Michigan.

B, Since pupils are entitled tc be taught by ‘teachers who
are working within their areas of competence, teachers shall noit
be agsigned except for one school year, outside the scope of their

teaching certificates or their major or miner field of study.



C. 4 ressonable scademic class size fox the elementary
gchools shall be up to thirty (30) students.
A reasonable zcademic: class size for the secondary
school shall be up to twenty-five (25) students

"Agademic” as used herein shall mean all subjects of
ingtruction except those which of necessity or by educationally
accepted practice are normally taught or hendied in larger class
sizes as physical education or band,

A Class Size Review Board shall be established and shall
be made up of two teachers appointed by the Assoaciation and one
board member and one principal. This Review Board shall be
empowered to investigate complaints having to do wiih excessive
class size and shall make recommendztions for solutions to the
Superintendent, and the Boaxd of Educations. The Superintendent
and the Bosard shall at the earliest possible opportunity, but
in any event within one month act upon these recommendstions.

Any elementary teacher who has an academic class which
exceeds thirty(30) pupils may have this problem taken up by the
Clags Size Review Board,

Any secondary teacher who has an academic class which
exceeds twenty-five (25) pupils may have this problem tzken up
by the Class Size Review Board.

This cannot be construed as an instrument to file a
grievance on.

D, The administration shall make every possible effart that
any classroom which has iwo (2) or more grads lsvels shall consist
of at least five less studenie than those in one grade rooms

of the grades that are split.

;0




B o Pk Bl i 3  « SPPCTRS 1, T g | Py g R 2t ,\ s ohe S e ik I
A g At some time before the close of the ¢urrent school year, the

Eiementary Princiopal

¢

teachers in eorder tc assign studenis to classes for the following
year. In the evert that a clase 1list shall conslst of twom or
mere gradesg, all promoting and receiving teschers shall be present.

[

In thoese Iingtonces whexre the bullding principal deems it
necessary to make an adjustment in the opriginal zlass list.
he may deo so after holding a subsequent conference with the
promoting and possible receiving teacher.

F. In the eiementary schools two t2achers may be assigned
bug duty. This duty shall not be in excess of once a8 week and
shall be assigned to all elemeniary teachers on a kotating bases.

During normal weatiher conditions, the elementary bus students
shall be supervised by the duly teachsrs on the back playground.

During inclement westher, the elementary bus gitudents shall
be supervised by the bhus duly teazchers in the studenis’
reguiar classrooms,

G. 1In the elementary scnools thare shall be a fifteen {15)
minute rescess in the worning and in the afterncon for grades
kindergarten through the sixth. The teachers, oexcept the ane
sn recess duty, shall be considered on prepavation time.

H, Teachers will not be required to suvstitute during their

conference pevrioed,

Tee-.
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shall hold meetings with promoting and reeceliving




ARTICLE V1

TEACHING CONDITIONS

The parties recognize that The availablility of optimum
school facilities for both student and teacher is desifable to
ingure the high quality of eduecation that is the goal of both
teacher and the Board. It is also acknewledged that the primary
duty and responsibility of the teacher is to teach and that the
organization of the schonl and the school day should be directed
at insuring that the energy of the teacher is primarily utilized
to this end,

A, The procedure for taking attendance in the seccndary
schoeol shall be the same as was practiced in the 1969-1970
school year.

The attendance record book ( CALC ) shall be dene at the
end of esach marking period by the clerical staff or teachers®
aldes in the elementary and secondary school.

The elementary classroom teacher chall record the daily
attendance in the CA-10

B, In order to relisve the teachers of non-professional
repponsibilities, no teacher shall be required to collect
lunch or milk money, ( if other arvangements can be madeo)

Coe In the elementary scheools there shall be paid adult

help to superviee the lunch program.

-



ARTICLE V

Fasy AN N

VACANCTES AND TROWOUTIONS

A

A, Whenevey any vacancy in any professional position in

the digtrict shall ougur. the Board shalli publicize the same hy
giving written notice of such vacancy to the Assocciation and previding
for approvriate posiing. As posistions becoms svailable during the
gummer all teachers shall be notified by maill of the existance of

such Openings.

B. Any teacher may appiy for such vacancy. In filling such a
vacancy,., the Board agrees to give due weight Yo the prefessional
backgreund and atiaimmenis of all applicanis, the length of time
each has been in the school gyatem of the district. and other relevant
factore. An applicant with less service in the system should, as
a general rule, be awarded such position uniess his qualifications
thereof shall be substantially superior to applicants with greater
service. The Board declares its suppory cof 2 policy of promotions
from within ite own teaching staff. including promotions ©to supervisory
and executive levels. “Servics” in the system, for purpcses of the
Agreement, shall mean continous euployment in a school of the district,
including substitute service, irrespective of tenure status, but
shall execiude all periods when the teacher was on leave for any
causs.

C. DNeo new teaviher shall be empiloyed by the boerd for & regular
teaching agsignment who dees not have a bachelor’s degree from an
accredited coliege or university.

A new teacher to be considéred for employment shall possess or
have filed for, or be taking six (6 semester hours leading toward

a valld State of Michigan teaching certificate,

A S
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D. The Board of Educsation shall replace all teachers
the Parage Township Schools with anotheyr qualified teacher, providiag
that financlal rescurces are avsilable, and enrollment warranise
thg same number of teachers.

E. "Transfer” shall mean the movement of a teacher frcm one
building to another or from elementary t¢ secondary seducatlion or
Trom secondary te elementary sducation or te ancther schoel district
after these school districts have combined operaticns.

A1l reasconable efforts shall be made for the woluntary transfer
of teachers befere the superintendent arranges for the inveluntary
transfer of any teachers.,

A teacher may be involuntarily transferrsd when there is an
excess of qualified teschers in any school resulting from the ratiocs
and/or instructional program established by the Board.

Whern determining which of the teachers shall be first involuntarily
transferred, the deciding factor shall be length of service in the
district, The teacher with the least mervice in this district
would be inveluntarily transferred first,

ARTICLE VIIT
_SICK AND EMERGENCY LEAVE

A. Bach teacher in the system shall have ten (10) sick leave
aredited %o his yearly account at the start of the school ysar.

All unused days from the yeariy ascount to be eradited to the
teachers cumulative account st the end of the scheool year with the
cumulative total not to exceed sixty (6C) days.

Avsences for which sick days may be uged

1.Perscnal iliness

2. Emergency iliness in the immediate family when necessary

care cannot otherwise be arranged. The definition of smergency

/Y
shall ba interpreted by the sdminisiratcr, /



3. Guarentine

. Transportation fzilure only when no othar means of trans-
portation 1s available,

5. Death c¢f an immediate family membeyr or relative,

B, The Board agrees at all times to maintain an adequate 1isgt of
substitute teachers, Teachers shall be informed of z telephone number
ther must call before 7:30 A.M. to report unavailability to work
{nee a teacher has reported unavailability, it shall be the respon-
8ilbility of the administration to make every effort %o arrange feor
& subsiitute teacher.

C. The teacher shall be aliowed two days per year Sor the conduct
of personal business,

1. The teacher in need of such days shall notify the superin-
tendent of such need one week in advance or as soon as it is known.
2. The personal business shall be of sueh nature that it can
not be conducted after school or on weekends,
3. VUnused personal business days shall be added to the
ummulative sick leave days at the end of the year.

D, ZLeaves of absence with pay shall be granted for the follow-
ing reascons;

1. Up to two (2) days for the conduct of persoral affairs,
but net a day prior te or after legal holidays or for wvacations
in an emergency.

2. Approved visitastion at other schools or for attending

education conferences or conventions, including Azsociation meetinge.



E.When a teacher retires from the Baraga Township Schools upon
reaching legal retirement age of the system, he shall receive [full
pay for one~half of hls unused sick leave days.

F, Any teacher who is absent because of an injury or disease
compensable under the Michigan Workmen®s Compensation Law, shail
receive from the Board the dilfference bhetween the allowance under
the Workmen's Compensation Law and hig regulayr salary for the duration
of the illness, or Ffur the entire period covered by Workmen's

Compensation, with no subtraction of sick leave.

ARTICLE IX
LEAVES OF ABSENCE

p b

A. Any teacher whose personal illness extends beyond the period
compensated under Article VIII shall be granted a leave of absence
without pay for such time zs is necessary for complete recovery
from such illness. Upon returning from leave, a teacher shall be
reassigned to the seme pesition, if avallable, or a substantially
eauivalent position,

B, Military leaves of abtsence up to four (&) years without
pay shall be granted to any teacher who shall be inducted or shall
enlist for military duty to any branch of the armed forces of the
United States.

Teachers on military leave shall he given the benefit of
any increments and sick leave allowances which would have been
credited teo them had they remained!in active service to the school
system,

i A
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C. TFaech teacher way yequest an unpals leave of absence Iov
any worthwhile purpese for a periocd not to excsed onme (1} year
subject to renewal =t the discretion of the Boayxd for an additional
period of one (1) wvear, Upon the expiration of the leave period
granted the teschsy shall be entitied 4o return to the first job
vacancy avallable for which they are gualified.
ERTICLE X

TEACHER EVALUATION

A. All monitoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of the
teacher.

B, Each teacher shall have the right upon request to veview the
contents of hls own personal file; however; he may not see colilege
placement papers or evaluation be previeus supervisor. A representa-
tive of the assoclation may be requested to accompany the teacher
in such review

C. & teacher shall at all times be entitled to have present a
representative of The Association when he is being reprimanded,
warned or disciplined for an infraction of discipline or delinguency
in professional perfommance. When a request for such representaiion
is made, no action ghall be taken with respect to the teacher until
such representative of the Association le present.

D. No teacher shall be disciplined, reprimanded, reduced in rank

conpensation or deprived of any professional advantage, without jJustc

cause, Any such discipline, reprimand or reducticon in rank,
compensation or advantege including adverse evaluation of teacher
performance or vielation of professional ethics assarted by the Board

or any agent or representative thereof shall be subject to the

-y

—y
§

g

o i

Y4

professlonzl grievance procedure hereinalier set forih. f,
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5., The appropriate adminigtrater shall evaluate all non-tenurs

veachers in his huilding in ascordanve with the following procedurs

[y}

zno requirsmentss:
1., He ghall have 2t lessti two informal conferensss with

ths tsacher before the Tirst official feport to the supsr

-

intendent which shall be subnitied by December first of
each school yeax.
2, He shall Identify to the teacher any ciearly observable
inadequacies and offer appropriate assistance tc correct
such inadeguacies.
3. He shall submit the final cificiai report te the super-
interndent by March Iirst of sach school year. This report
will inelude his recummendation soncerning probationary
or tenure status for the %teacher,
K. These official reports to the superintendent shall e
descriptive in feorm and kased upon reghlrements and
expectations established by the Boaxd.
5. The teacher shsll see and sign each of these cofficial
repovts before they are sant to the superintendent.
F. A non-tenure tearcher shall before being suspended; discharged
or failing to have hig contrzct renewad:;
l. Have an opportunity to fully discuss the matier
with his immediate supervisor snd the superintendent.
£, Have the opportunity to fully discuss the mattexr
with the Board of Education, at a closed meeting,
Suspension in the above mentioned case shall mean a period of

over two (2) weeks.,



G. Obgervations of tenure and non-taruvre teoschers ghall be

dong by the aprropriazte vuliding principal oy Superiatendent,

1, The observational report shall be conpieted in its
entirety within two days after the observation in rsrvaitive
form, no evaluation sheets shall be used,

2, The report shall consist of one original copy and twe (2)
carbon copiegy the administration retaining the original
and second c¢arbon copy and the teacher about which the

report concerns snall retaln ihe first carbon copy.

3. The report shall be discusssd in full by the observer

and observee nol more than three {3) dave after the observaiion

hag taken place. Discussion of the obseywvation shall be
dene in the appropriates adaministratore offize. Lach copy
of the report shall be signed by the teacher belng observad
L, The teacher to observed shsll be notified two (2)
gehool days in advsnce by the administrator doing the

obgservation.

ARTICLE XI
FULICIES FOR SUPERVISING SVUDENT TRACHERS

See

This policy for supervising student %teachers is writien on

the premise that we asg administrators and teachers will do all

in our power to helo prepave the finest teacher candidstes possible.
1, All supervising teachers must be reccommended by the
bullding prinecipal., This recommendation should be made to

the Superintendent:.

Gy




2, ALl supsrvising teachsrs mpust be tenure tescherss hovever,

rl,.

nree years of tesching experience is recommended.

3. A supervising teacher shall have ne more than ong siudent
teacher per year or iis egquivalent. An exception to this
poliey can be made in esces where it is requested by the
eponsoring university and approved by the guilding principal,
and voluntarily accepted by the supervising teacher.

%, Whenever itis in the best interest of the student teacher,
he will be assigned to no more than two supervising teachers.
Clearance for thiz will be received from the spensoring university
5 There will be no more than thres supervising teachers at
any one time in the high school and three in the elementary
gchool; providing one is at Pelkie. Any exceptions will be
consldered fox approval by the building prinecipal.

5. The flrst week the supervising teacher will do the gajority
cf the teaching, The second znd third week, he will be

present in the classryroom,

7. Aftexr the flret three week,; the supervising teacher will

be expected to spend the equivalent of at least one hour daily
in the classreom eithey teaching or observing the student
teacher. Choser supervision ig rsccmmanded in subjects such

a8 shop, physical education, chemlstry, ete., where there is
more danger of zeoidents,

&, The supervising teacher and student teacher shall meet
weekly to discuss problems, teaching techniques, etc., which
will benefit all concened.

9. The student teacher will be aliowed to observe c¢ther teachers

ikl
oceasionally, with the mutusl cconsent of the teachers cancernédwﬂl‘
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A, UNo elementary school teacher shall be vequired to prepave
cr adnminister end of the gemesier exaninationsg. The ieacher

T Be s0 desires.

may give an examination at the end of the semester i

B. Fach teacher®s class Iin the fifth ard sixth grades shall
receive no less than 120 minutes of special subjects ( Art, Vocal
Music. Physical Education) per week.,

Each elementary teacher's class, except kindergarten, shall
vecelve no less than 45 minutes of Art per waeek, and thirty (30)
minuites of Vocal Music.

Every possible effort shall be made by the administration to
secure physlical education ¢lasses for the lower elementary grades

When an elementary teacher‘s entire class is being taught
Art. Vocsl Music, or Physical Educavion, the regular classroom
teacher shall be considered to be con preparation time.

Egch elementary apecial clase periocd shall consist of not less
than wenty (20) minutes,

C. The Board of Education realizes the importance of an
Eliementary Physical Bducation program, and wiil if possible, employ
a full time elementary Physical Bducation teacher. If financeg
do not permit this, they will pro¥ide for an in-service training
program for all elementsry teschers.

D, Whenever possible, in the Barage Township Schools, all

#ixth graders shall have the opportunity to go camping for one

2

gchool week. FElementary teachers will be involved in the planning

&

and executing of the program.
E, The high school library shall be cpen every day and there

will be a full time 1librarian. £
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Fo An attempt shall be made 1o implement an intra nursi
atheletic program to be made availeble to all giris grades seven
through twelve in ihe sc¢hool year of 1971-1972, The matier ashall
be referrved to the athletic committes Tor implementation,

G, A commiites of three high schoel teachers and the high sechoel
principal shall be appointed by the superintendent to consider mutusl
problems relative to the high school scheduls and curriculum.

He Religious instruction shall take place one day per week.

The elementary students shall go during thelr lunch hour. Juniox
and Senior High School students wiil go at the geginuing o¢f ihe
last cluss perdod of the day.
ARTICLE XTII
BUTLDING CONDITIONS AND TEACHING EQUIPMENT

A, The Board recogrizes that appropriate texis, library
reference facilities, maps and globes, lavoratior equipment,
audio-visuzl squipment, current pericdicals, standard tests and
guestionzires, and similar materials arve the tools of the teaching
profession. The parties will confer once a year for the purpose
of improving the selaction and use of such ecducational tocls and thg
Board undertaires promptly to implement all joint decisions made
by its representatives and the Association, The ZBeard agress ai
all times to keep the schoole resonsble and properly eguipped
and maintained,

Bach school building shall have a central locatlorn set aside
for audio-visuzl equipment,

B. “he make-up of the high school building belng such that all
classyrooms can not be locked, there will be provided for each teacher
in that building a desk with locking drawers for the storage of

supplies, personal equipment; and materials used for teaching.




For storage of test wmaterials znd cther information necessary
in the clagsroom, but not for gereral knowledges, each teacher in
the system shall be provided access to lock storags space for the
above materisle) Sald teachers to be provided with the means for
locking and unloclting the space provided,

C. To maintain the msotimum use of tesching alids and to insure
the availabillty of such alids, the following procedurse for the repair
of equipment shall Le established;

1. The bullding prineipal shsll provide a printed form for
the teachers te £i11 out when requesting repair of equipment

2. Within theee (3) school days the building principal shall
vake action on the yequest and the necessary steps to implement
hies decision,

5. If the teacher’s request is denied; the teacher will be
told the reason why,

D:. At the commencement of each school year each teacher shall
be allotted ten dollars ¢ 510,00 ) to spend for miscellaneous
teaching é4ide., Miscellaneous tesching aids in thiz instance shall
mean such items as flash cards, educational games, records, bulletin
board displays, charis magazines, newspapers, stec,

1. Since many instructional alds can be made with the
proper materials the teachers in each building shall be consulted
about the composition of bulk bullding orders, Bulk supplies in this
ingtance shall mean such ltems as ozk tag; chart papers, handwriting
papers, large roll paper, etc,

2, Elementary classrooms shall have available maps and
globes that are neceassary to teach the social studies curriculun

at that grade leveli, =

he PO




3. The Board shall purchase blackout suriaing feor the
¢lementary multli-purpose room when funds ave va available,

E, The Board recognizes that quality education entaiis much
preparation on the part of teachers cutside of +the regular schocl
day, Therefore: the Board agrees to the following procedure So as
to encourage teachers to make use of the school building after
regular school hours, in order to further that end,

The teacher upon reguest shall be provided with a key to the
outside entrance door of the building to which he &s assigned,
Such a key must be returned to the bullding administrator the following
school day after the intended purpose has beem accomplished.

F. To insure building cleanliness at all times and custodial
aszsistance during any emergency there shall be on call at all
times during the school day a member of the custodial staff

EBquipment such as buckets, mops, disinfectant scap, brooms
dust pans; sponges act. shall bhe kept in the janitors ecleset and
a key readily availlable teo all teachers.

G. In order to maintain a pleasant schoel envirorments
eileminate safety hazards and inereage the effectiveness of student
supervision; lights in the halls shall be on during school hours.

He The schoel board zgrees to provide adequate lavatory
faciiities, the present faclilty shall be provided with window

shades ventilator; paint and daily maintainance,



ARTICLE X1V
PROTECTION OF TEACHERS

A, Since the teacher®'s authority and effesctiveness in his
classroom is undermined when students discover that there is insuffi-
cient administrative backing and support of the teacher, the admini-
stration recognizes its responsibility to give all reasonable
support and assistance to teachers with respect to the mainienance
¢f control and discipline in the classroom,

Whenever it appears to teachers ineoived with a probliem
student that he requires the attention of special counselors,
social workers, law inforcement personnel, physicians or other
professional persona, The administration will take appropriate and |
immediate steps to alleviate the situation.

B, Any case of assault upon a teacher or vandalism to his
property shall be promptly reported to the Board or its designated
representative, The Board will render all reasonable assistance
to the teacher in connection with handling of the incident by law
enforcement and judicial autherities.

C. Any complaints by a parent of a student directed toward a
teacher shall promptly be called to the teacher®s attention,

D, Teachers shall be expected to exercise reasonable care with
respect to the safety of pupils and pooperty, but shall not be
individually liable, except in the czse of groas negligence or gross

neglect of duty, for any damage ox loss to person or property.



ARTICLE XV

A i e o ST R e o
NEGOTIATION PROCEDURES
s e aal Al S 2

A. It is eontemplated that matters not specifically covered by
this Agreement; but of common concern to the partiss shall be subject
to prefsshonul negoitiations betwesen them from time 4o time during the
period of this Agreewent upen request by eithexr party to the other.
The parties undertake to cooperate in arranging meetings, selecting
repregentatives for such discussions, furnishing necessary information
and otherwise constructively considering and resolving any such matters.

B, 1In the event the salary schedule is reopened for negotizatiion,
by either party, as provided in Article II of this Agreement, the
parties will promptly negotiate for the purpose of reaching an
agreement upon a revised salary achedule, At leaé?sixty (60) cays
before the end of the school year, the pa.cies will likewise begin
negotiations for a new agreement covering wages, hours, terms, and
conditions of smployment of teachers employed by +the Poard.

C. In any negotiation desecribed in this Article, neigher party
shall have any control cver the selection of the negetiating or
bargaining representatives of the other party and each party may
select its vepresentatives from within or ouieide the scheool district.
It is recognized that no final agreement between the parties may be
executed without ratificetion by a majprity of the membership of
the Association, but the parties mutually pledge that represeniatives
selected by each shall be clothed with all necessary power and
authority to make proposgals, consider propasals, and make concessions
in the course of negotiationg or bargaining, subject only to sucs

ultimate ratificztion.

o]

0y




" st el . g b B oy -
an agraemeny AN ahly suen

D, If the parties
nagotlations, sither party may inveke the mediation machinery of
the State Labor Mediaiion Board or tazke any other lawful nmeasures
it may deem appropriate, including the imposiilon be the Association
of profeseional sancticns Lo discourage teachers from working in
the absence of a contiract.

E. One Zoard of Education member, preferably the president
of the Board, shall be appointed to confer with the Association
whenever a provision of the Vaster Agreement is in question. His
regponsibility shall be te interpret +the intent of the provision
ag it was agreed upon during negotiutions.

F. The Board of Education shall type and run off ths two
official copies of the Master Agreemeni. These two official coplee
will be signed by all the Board members and all the officers of the
Agsociation.

ARTICLE XVI
PROFESSIONAL GRIFVANCE PROCEDURE

A. Any tescher, group of teachers or the Agsocistion, be-
lieving that there has besn a vioclation, misinterpretation or
missapplication of any provision of this Agreement or any existing
rule, order or regulation of the Foard, ox any other provision of
law (execept & statute specifically establishing a prosedure for
redress) relating to wages, hours, terms or conditions of employ-
ment, may file a written grievance with the Board or its designatsd
representative, The Board hereby designated as ite representative
for such purpose the prineipal in each schosol building and the
Superintendent of Schoolis when the particular ghievance arises

in more than one school building.
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B, Within five ({35} days of yreceipt of the grievance the

derignated repregentative of the Board shall mest with the Assonis-

bt ]

tion in an effort to resoive the grievance., Affected teachers may

2 may not be present at such meoetings. If the meeting is wiih the

school prrincipal and the parties cannot agree, the grievance shall

be promptly trensmitied to the Superintendent, who shall have

five (5) days thereafter to approve the ghievance, IF the grievance

is transmitted directly to the Superintendent, he shall have

ten {10) days from receipt to approve or disapprove it. I1f the

grievance shall be denied by the Superintendent, either upon review

of the action of the school prineipal, or in the first instance,

the grievance shall immediately by transmitted to the mecretary of

the Board, with a statement of reasone why it is being disapproved.
C, Within fifteen (15 daye from receipt of the grievance,

the Beard shall pass upon the grievance, The Bosyd may hold a

gnate one or more of iits membefs to hold a

o

hearing thereon, may desi
hearing or otherwise investiigate the grievance, or prescribe such
Procedure ag it may deem appropriate for consideration of the
grievance, provided, however, that in no event, except with express
written consent of the Asscciation, shall final determination of
the grievance te made by the Board mode than twenty (20) days
after its submission to EKhe Beard.

D, 1f the decizion of the Epard is not satisfactory to the
Assoclation, the grievance shall be submitted te arbitration before
an impartial arbitrator, selected by the parties., If ithe parties
cannot agree as to the arbitratoer, he shall be selected by the

American Arbitration Amsceiation in zccord with its rules which

28



ghall likewise govern the acbitration hesying, Jhe Boz:rd shall

not be vermitted to sssert in such arbiiraition proceeaing any

ground oxr 1o rely on any evidence not previously disclcosed to the
Bducation Agscelation, The arbitrator shall have ne power to alter,
add to or subtract from the terms of this Agreement. Both parties
agree to be bound by the award of the arbitraitor and sgree that
judgment thereon may be entered in any court of competernt jurisdiciion.

E, If any teacher Tor whom a grievance ie sustained shall be
found to have been unjustly discharged, he shall be reinstated wiil
full reimbursement of all professional compensation lest. I he
shall have besen found to have been improperly deprived of zny
professional compensation cr advantage, the same cr its sguivalent
in money shall be paid to him,

F. The coste of any arbitration under this Article shall be
paid by the Board provided that the grievance is sustained.

G, For administrative convenience, the Board may cause
complaints which may be the subject of grievances under this Article
first to be presented to a depariment head, assistant principal
or other school employee; for informal processing, in an effort
to reduse the number of formal grievances handled under thz pro-
fessional pgrievance proceduree hepsin estavlished, The parties
ghall mutually work out procedures for such informal precessing
and they shall not be regquired az z condition precedent to in-
voking the grievance procedure; nor shall the participation of
ceparitment heads, assistant principais or other employees in such
informal procedures be deemed tc be a supervisory or executive

function, 7 G



ARTICLE XVIL

DURATION OF AGREENMENT

=

This Agreement shall he effective ag of September 1, 1978,
—

of September. 1972, This Agreement shall not bs extended orally

and it is expressly understood that it shall expire on the date

indicated.

Baraga Township Board of Education

Baraga Education Association

Signed by

Signed by

Signed by M e b
Signed by L g e "
P
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1971 - 1O7% Sehopl Calendar
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The calendsyr Tor the 1971 - 1672 schoeol year chall consist of
180 days

Monday ) September 6 Labor Day i(Schools clozed)
Tuesdey, September 7 Schools open
Friday, October & in - gervice day
Wednesday, November 24 Thanksgiving Recess ;
{ Schocls close at end of day )
Friday, December 17 Christmas Recess 2
{ Schocels close at end coif day )
Monday . Januvary 3 wchools reopsn
Wednesday, March 29 BEagter Recess

{ Schools cless at end of day |
Tuesday.: April & Schools reopen

Monday, May 29 lemorxial day




	Collective Bargaining Agreement between Board of Education Baraga Township Schools and Baraga Education Association 1971-1972 School Year Baraga, Michigan
	COLLECTIVE BARGAINING AGREEMENT between BOARD OF EDUCATION BARAGA TOWNSHIP SCHOOLS  and  BARAGA EDUCATION ASSOCIATION 1971-1972 School Year Baraga, Michigan
	INDEX
	BARAGA EDUCATION ASSOCIATION AGREEMENT
	WITNESSETH
	ARTICLE I RECOGNITION 
	ARTICLE II TEACHER RIGHTS
	ARTICLE  III PROFESSIONAL COMPENSATION
	ARTICLE IV TEACHING HOURS
	ARTICLE V TEACHING LOADS AND ASSIGNMENTS
	ARTICLE VI TEACHING CONDITIONS
	ARTICLE VII  VACANCIES AND PROMOTIONS 
	ARTICLE VIII SICK AND EMERGENCY LEAVE
	ARTICLE IX LEAVES OF ABSENCE 
	ARTICLE X TEACHER EVALUATION
	ARTICLE XI POLICIES FOR SUPERVISING STUDENT TEACHERS
	ARTICLE XIII CURRICULUM
	ARTICLE XIII BUILDING CONDITIONS AND TEACHING EQUIPMENT
	ARTICLE XIV PROTECTION OF TEACHERS
	ARTICLE XV NEGOTIATION PROCEDURES
	ARTICLE XVI PROFESSIONAL GRIEVANCE PROCEDURE
	ARTICLE XVII DURATION OF AGREEMENT
	Baraga Township Board of Education
	Baraga Education Association

	SCHEDULE C 1971 - 1972 School Calendar




