ALY pe ) § between
O™ o
R o=
i W :
Wc®
BOARD 0 F L0 C AT 4 OR
BARAGA - O-W N S:H TP S C.HOOL S
and
BARAGA E2DBE AT I ON K38 001 A4 1. 06N
[ Z
1576 StnHetl
€. fare—y, o FEB 2 1N :
‘7‘!’,;«1 %3[’2—-3 Barage, Hichigan Crrice Ur C
PROFESSIGNAL NECOT!ATIONS
>/
Wil20- U117/




INDEX
RTICLE i FAGE

e,
"‘

ﬁ’.‘c&ticn Agi‘eemeﬂ'?';.....-......4...-......-.o.p....‘..............a-n/@

i

4
T . 5
l’l.LtneSSQLh...............-....r-....c........e..-’.--.......,‘....,...l.i.

Artigcle I Recognition

Personuel in bargaining unito,.‘.........,.,.....c..............;{e
2016 DArgaining SRENE .., o ccibi s ivia il i e o del e ke e s n il v PUE
v Prayroll dbdiotion ol Wuen: L o i e B it
RIghto uibar CHE haW. . i el i nv i s swss sl hids &5 vikneiknivs s o e Bu

’,
-

Omw

I

Article Y1 Teascher Rights

=

-0 Pub}-ic !\C.b 3798'-“.00'!"."1l!l.v.'lloblvllllll’.tl.lll"'.'.
Vo .otate Labor Hedintion Board. . o il it i it et e

'.:.‘
4{3 ® c B 3.‘
Cr pA ’\cess to faCilities and media L ARSI A B B B R R A R Y T N R A R R O B R ) ‘g'
D. ‘Requests for  financlal InforMatIon. i ... i v i davesriiinsinds
» - .“
Article T1J Professional Compensation ,
4

Ao sOCheaule R BOdBPY i i ive . vinieriii gt sl i acuab s i
B, "Schedule B 'BXira currieular 0 e e i i vs i e
G, Released timg Tor M.EB. A, MEBCINER. (00 tu it it v inaitiTit s taiase
Di-s0utsigp. Coaching experimioe. sl it (ot Prvii i ean. e i il i doan
f. o Bffactive data of Ancramentagii . . o 0o ss it i Cren on cing
&+ Salary Rayment opPLIORE xR e L e e

LR

*
1]

o
f.

i3

b
-
2

Article IV _Teaching Hours )

i

Starting and clofiil ' Bimen o0 0 o 0. S inn oy Bl o
Duty-Ltree Iuboh DOr Ot vu b i v e T T e
Personal -business gy -, v Lot isua o Sl g SR
High School curriculum CommityRR Ui (.. @ i visi i it riisesoobm
Genoral Stalf MEOUINEE . . L. 0l ik i T i s B
Teachey responsibilILIal .o 8 i i Bt Pl by s aeb e s sl

mOCT
aahe b

~=A

Article V Teaching loads end Assignments
{'}rp I\lomalWGEle load'ue.-qo-qotbncov-.oot‘ccvt-n.t'»-nluao--a--w.o.rlv't
B, - Assignment of akes of competighe® . o o0t 8 o ke vk
C;, C].F.'«SS Slze ReVieWBoard~........,......,.o..,.........Aa...-..'..,.'?w,
D. Limit size of split classesu,v...,....,............«......,..,,..5;
: 7

b, dJoint -determination of clUEE aamIgNmMENtD . ... . it ii.siveiseisessd

Article VI Teaching Conditions

. Educational tools........,,..,-.......,,,.........,..............sa
++ spacherts personsgl F18e. . . 00 i buiai vin v is
C No: aisCriminabion BlaUSe. ... .50 it il ininssing
D,  Attenflance procédure........ 3. v s
Elementary sehool exsms. ... . . .ttt i
Lunch and milk - mbney.........5

~
<

o®

o
°
.
”
.
.
<
-
*

>
o
°
-
L]
.
.
®

«
-
.
-
-
.
.
L)
.
Y
.
]
-
*
.
L)
-
.
»
.
*
.
»
.
.
®
.
*
o 3

NS P
-

L4



G.

H
I

i

B

DUl -1 0an LUHCH DOrIOA .. oo ioairaionveson viihs sivs dinness
BUllding Mainbalnente . ... o .coivisbsniéinsesss
Adaquate lighting in the halls.........c....

Article VII Vacancies and Fromotions

A

B,
B
D.
Art

A
B
C
D

-

Written notice of vaconcies . i i iaisivess

Promotions from within,....c......
Qualifications of new teachers. .
Replacement of teachers...

TO0 8¢ 800

icle VIII Sick and Emergency Leave

2
Ead
-~

a

Reasons for absencesS....ececceces
Retirement pay for unused days...
vorkmen 's Coumpensation Law.......
Unavailability to work.,..........

rticle IX Leaves of Absence

A
A
B
C
D

b ad
-
u

o

Unpaid personal illmess.,.........
Business days and visitatioms....
ML RAT Y BRrYICe s ie e
General leave of absence.........

Article X Teacher Evalustion

OWMUQCU:’:

2

2

-3

3

“

vMonitoring and observation.......
Teacher's personal file.,.........
Reprimsnd representative.........
Reprimand subject to grievance..
Evaluation of non-tenure teachers

Discharge policy for non-tenure teachers.

Reports of classroom observaticns

Article XI Protection of Teachers

Article X1I

oo

o

Administration support of discipline.....

Case of assault or vandalism.....
Complaints by a parent ...........
Safety O.f pupilSJoo'c...ou.oo-:»ov

Negotiation Procedures

oDow>

-

<

a

During the duration of agreement .
For @ new cgreement.....oceevee.
Selection of Negotiating team.,...
Medlation machinery.....iiv.veoaes.

e 2 0 o0 08 Pe

¢ GO e n e s

S e » a3 veae

e m e e 8 0000

veeeoelemo o0

e > @390 000

e o e e 000

=20 e e

20 8 @ 9 oac0
LRI IR B B

e o 6 % e 0 s

80 500 aeen

* &« &0 800909

* 000058 0

SO0 e 0 sNG o

A ee0 6 e

"0 3 6 C Ae o

* 20000
* o %e vo oo

* 5 o w0800 o

0G4 A8 o0
T e 0 e 0 20 0

s e e veceeceos

.

.

3

o s o 00

* s

® 00 0 2

Oeﬁoocs-'uﬁcltoj
0 * 0 @082 0 e o0 e 80PN -

. 0

» e

. -

£

°

»

.

L]

» e 0

® 0 2 c e s 0000 80 00

/0.
/0.

‘X

¢ -
e o
e

I,
s S5l
e

-
°

°

. e e

S

L)

e s 0 00



Article X111 Professional Grievance Procedure

- - Bl

OEEUOE >

RIGHE €0 . 2110 B I eVONCE . . i vl it crnineiWiniibblneerpnseesi é?
Meetings with principal and Superintendent........oceeeieeseess O
Board roview of Erievanoe. ... ii.iiceest i iiosroniitbiuratnvesss ég
Arbitzation prodecuﬁeq..c......o................,........,......QZ
Reinstated if grievance sustainedﬁgu..,..........._....,,......«Q.f

Costs of ar‘bitration'\co,ll.‘...'l".l"l'oodIOCOUOOGOQOQODI'IODO'I&
Informal procetsing of ErioVaNeo. ... cisibeaneistosbasssssonnen bt

Article XIV Miscellaneous Provisions

v 2 » - 2

TOMEEGOW>

B - v

ConAUItAtion: 0L CEX DrOBIOME .. cecainosonscoaboctssosios eesnsasss
Agreement BUPErB8EAeCS8...cocscecssssoescsosssssscsssasssssvarvassse
ROCITMRONE B8O 5 . cunvisrbonitiacrvosivsttiisssodinnewsnpodbhssashe
Qfficlal copies Of Agreement......cevnvecciovasoscscssvsscscnses
RRNS LSS 10 COLULERYY TO UAW, . i il il e viiavivenvinnilbsine ins
Rediglous Instruction. i sl iviciiisunasiviicdlvmissbarulet Cavevans
School Baerd Policy HantlibBBok .| iu o icisicersisntorveniabitabisoavayen
BOYS 101 LORCHBES ., . i i e cason b ivlo s ivsni ohmssre ant ooy us sin:

B
o

KSR FSFSFORS
CORB LAY

Aviicle XV Lisisen Representative

aatorprat antent OF -ProviShatie. .. ol il i e iak s s s e s 927

Arvicie XVI TInvoluntary Teaches Traasfer

TR L : VA
Administretion's procedure for transfer......v.icosse; .,..k.‘....,é?w/

Ariicle BVIT Ta-service Training

Tb be held after school hours QZJg—

Arvicle XVITI Parent-ieacher Conferences

To

DE NS AN EHO BVERIRE v i iy Sk e B e e B e vy ,,czdy'

Argicle XIX Elementary Special subjects

Axt, Music, and Fhvalcal TAMEBGEON . 0. toin i inii s innn e ,..élﬁsﬁ

Ariicle XX Policy far supervisgsors of student teachers po J %

Articl
AL o Deska, ., R A Py e B s R S
B.

Ar

e XXI Storage of tesching materialas 277
File cafinet .. sy tlaiie o L 2 T e T e Y ol

Sicle XXIXI Procedure for Egquipmenit repair A?j?

Ariicle XXIII Bus duty procedure <§l5’

Article XXIV OQutdoor camping program

Erticle XXV Recess for K- _ 5‘3




Article XXVI Teaching Lids and Supplies

&)
A, Miscellansous teathing alds,......rsisvsnssstosniasndesss by ﬁ?
B. Bulk ordering of building supplles ........ ........,.......:§C2
C. "Nepa and FIODEE. (5 0. s iviicnoiss By S ek o el Cier e SO
D Blockout CUrtaIns. ..i.ce. i B PR N T R T R 30.
LrticleiXVII Duration of Agreement
BEROCUAVE QBN ES, . . i s it s hra b ins b e s e ..5.ﬂ..;?/.

SCHELULE A  Salary scale and fringe benefitis...........coseevn... .35k
SCHELDULL B Extra curricular compensation. ..........,.............3:3
SCHEDULE ¢~ ‘Schéollealender.. b v el o0 e T




BARAGA EDUCATICK ASSCCIATICOH ALACREESERT

Thisz ogreement entered into this the day of September, 1970
by and between the Barsga Township Schools hereinafter called the "ZSoardd.
and the Baraga Educstion /issociation, hereinafter called the "Association',

_GITMNESSETH

VIBREES the Board and the issociation recognize and declare that
providing & quality educstion for the children of Daraga lownship is their
mutual aim and that the character of such education depends predomin§Z1y
upon the quality and morale of the teaching service, and

WHEREAS the members of the teaching profession are particularly
qualified jo assist in formulating policies and programs designed to
improve educational atandardég and

wilkLES the Doard has a statutory obligation, pursusnt to bargain
with the ﬁséocietion as the representative of its teaching personnel

" with respect to hours, wgges, terms and conditions of employmenti, and

WHEAELS the parties, following extended and deliberate professiohal
negotiations, have reached certain understanding which they desire to
confirm in this agreement,

In consideration of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE I
RECOGE1TICN

.. The Board hereby recognizes the /ssociation as the sole and
.exclusive bargaining representative, as defined in Section 1I of fct 379.
Fublic /cts of 1965, for all professional personnel, including personnel
on tenure, probation and per diem appointments, classroom teachers,
substitute teachers, guidence counseflors, librarisns, school psychologists,
advising teachers, teachers of the homebound or hospitalized, employed'

or to be employed by the Board whether or not assigned to a public /Z




school building, but excluding supervisory and executive personnel, The
teen "teacher" when used hereinafter in this igreement, shall refer to
all emrployees represented by the &sscociation in the barg:ining or
negotiating unit as above defined, and references to male teachers shall
include female teachers,

B. The Board agrees not to megotiate with any teachers' organization
other than the issociation for the duration of this agreement. This
will not prevent an individual teacher from presenting a grievance and
having it corrected provided that the correction is not in violation
of any terms and conditions of this agreszment. £, representative of
the fssociation may be present at such meetings if the teacher desires,

C “ithin thirty days of the beginning of their employment hereunder,
teachers may sign and deliver to the Board an assignment authorizing
deduction of membership dues or assessments of the !ssociation (including
The kational Education issociation and the .dichigan Education !ssociation)
upfin such conditions as the fssociction shall establish,

D, HKothing contained herein shall be construed to deny or restrict
Lo any teacher rights he mey have under the Lichigan Ceneral School Laws
or applicable civil service laws and regulations. The rights granted
%0 teachers hereunder shall be deemed to be in addition to those
provided elsewhere.

LARTICLE 1I
TE/CHER RIGHTS

&, Tursuvant to fLct 379 of the Public 2cts of 1965, the Board
hereby agrees that every employee of the Board shall have the right
freely to organize, join and support the Association for the purpose
of engaging in collective bargaining or negctiation and other concerted

activities for mutual 2id and protection. /s a duly elected body ;2




exercising governmental power under color of law of the Stete of sichigan,
the Becard undertakes snd agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the employment of any
rights conferred by ‘ct 379 or other laws oi the State of ..ichigan or

the Constitutions of idchigan end the United States of imerica, that it
will not discriminate against any teacher with respect to hours, wages

or any terms or conditions of employment by reason of his membership

in the fssociztion, his psrticipation in any activities of the :ssociation,
or collective yprofessional negotiations with the Board, or his institution
of any grievance, complaint or proceeding under this .greement or
otherwise with resprect to any terms or conditions of employment.

5. 7The Board specifically recognizes the right of its eurloyees
approrriately to invoke the essistance of the State Labor .iedistion Hoard,
or medistor from such public agency, or any srbitrator appointed
pursuant to the provisions of this agreecment, and the Board agrecs to
be bound by any lawful order or award thereof.

.Cq The /ssociation and its members shall have the right to use
school building facilities with the approval of the admihistration at
all recasonable hours for meetings provided they do not interfere with the
normgl school program, 7The Fresident of the B.E./, siall subamit a

s enrewe.

written request by 9:00 A.k, of thst day to the building rrincipal in

emre-

um‘;prder to use schoeol facilities for a meeting that dey. USulletin boards
.and other @stablished media of communiceétion shall be made available
to the /ssociation and its members.
D. : The Doérd agrees to furnish to the /ssociation in response to
reasonable requests from time to time all available information concerning

the financial resources of the district, tentative budgetery requirements

<t




and allocztions &nd such other inrormation as will assist the lsgeocliutions
‘in developing intelligent, accurste; informed znd constructive rrograms
on behzli of the teachers snd their students, together with iniormation
witich may be necessary for the sgsociation to process any grievance or
complsint,
ARTICLE II1
FROFESLIONAL CULI iREATICKR

4, The salaries of teachers covered by this agreement are set
igg;gk in Schedule i which is attached to and incorporated in this
Agreement, Such salary schedule shall remesin in effe2t during the
one-year term of this lAgre.ment, provided, however, that upon written
notice to the other party at least sixty (60) days prior to the first
dey of ipril of every year of this igreement, either party may request
the reopening of negotiation of such szlary schedule.

. The salary schedule is based upon & normal accdeuwic year.

For extra work the teacher shezll be entitled to appropriate additional
professional ccapensation, See Schedule I, :

C. Officers of the B,E.A., or invited speakers shall be released
from regular duties without loss oif salary for the purpose of participating
in arez or regional meeting of the iiichigan Education /ssociation.

D. 2 maximum of seven (7) years teaching experience shall be
credited to teachers new to the system.

E. Increments become effective at the begimning of each academic
vear and advencement under the salary schedule shall be zutomatic as
of September 1 or lebrusry 1 following completion of required academic

or prefessional courses and attaimment of additional experience.




F. Teachers in the Baraga Township Schools sinsll have the right
to select one of the following options for the metnod of receiving
their contract salary.

Option # Contrasct Stlary to be divided into twenty-six (26)
equai payments to be made at fourtcen (1l4) day intervals thioughout
the year.

Cption B Contrasct Salary to be divided into twenty (20) equal
installments to be made &t fourteen (14) day intervals to coincide
with those puydays established in option &

Cption C /ny teacher selecting opti/n A may receive 2ll contrsct
salary due for the year on the last paydey of the regular business
office at least two weeks prior to the last payday when desired funds
are to be received,

Option C shall apply if the funds are available,

ARTICLE IV
TE:CULEG NCURS

ik, o teacher shall be required to check in earlier that fifteen
115) minutes before the opening of the pupils' regular school dsy in
the morning or afternoon. Teachers are expected to be in his clesssroom
five (5) minutes before the finsl bell.

: 1, 4All teechers may leave at 3:45 F.ii., Teachers are
encouraged to remain for a sufficient period after the close of the
pupils! school day to attend to the matters which require asttention at
that time, including consultations with parents when scheduled directly
with the teacher, except that on Fridays or on days preceding holidwcys
or vacations, the teacher's day shall end et the close of the purils?

day.



2. The elementary school éey shell begin at 8:30 /.4, and
end at 3: 15 F.x., The luach hour shall be one hour long for tne elementary
school children,

3. The duration &f the school day shall be in the high school
from 8:30 ik to 3:45 P.m. with a 45 minute lunch period giving a
length of 64 hours, Unassigned time shall be considered as preparation
time,

3, All teachers shall be entitled to a duty-free, uninterrupted
lunch period in no event léss that forty-five (45) minutes.

C. The teacher shall be allowed two days per year for the conduct
of personal business.

1. The teacher in need of such deys shall notify the .superin-
tendent of such need one week in advance or as soon as it is known,

2. The personal business shall be of such nature thet it
can not be conducted after school or on weekends.,

3. {Unused personal business dgys shall be added to the
cummulstive sick leave days at the end of the year.

D. A committee of three high school teachers and the high school
principal shall be appointed by the superintendent to consider mutual
problems relative to the high school schedule and curri€ulum.,

Z. Ceneral staff meetings shall be called when necessary by the
tuilding edministrator. Such s meeting shalll not be called more than
once a week and shell not exceed one hour in length. These general
staff meetings may be held after the regular teaching day.

F, Teachers will be in their classrooms during scheduled
instruction periods, except during emergencies.

Teachers will honor board policies and the provisions of the

contract.




ARTICLE V

P R oo

TELCHINCG LCADE (RL 7 OLICELIRTS

ne 1he normal veekly load shsll conforn to the recowmmendustious of
the [, Centrsl issociestion of Sccondary Scnools and the University of
wicuigen.

. Since pupils are entitled to taugnt by teachers wno sre working
within tnelr erez of coupetence, teachers shall not be sssigned;
except for ome school year, outside the scope of their teachling certifi-
cates or iheir ma jor or winor tield oi study.

C. & ressonsble scademic class size lur tne elementary schools

thérty (3C) students.

shall be up to SwemgypsRiver{25)rpeadents,

i rezsonable acudemic class size for the secondary schovl shall
be up to twenty-five {25) studeatis.

Mlhcademic” &8 used herein shall ween all subjects of imstruction
except those which oi necessity or Ly educstiuvnelly accepted practice
are normeily teupht or hendlea in lerger class sizes such g pnysical
educstion or band.

A class Size Review Dosra sacll be establi¢shed and shell
be made up of two tevchers appointed by the hssoclziion and one boerd
nembexr snd oue principal. This Feview Doxed shell be enpowered Lo
investigete coiplsinls having to do witin excescive clees size snc shall
make recomimendetions Ifor solutions to tne Luperintendent, snd the
goard of rwducation. The Superincendent end the Boerd snell at the
earliest possible oprortunity, but in sny event within one wmontir sct
upon these recoamendetions.,

iny cleacntary tcacher whno has an acedewic class which exceeds
thirty (20; pupils may have this probla: tsken up by the Slass Slze

Review loard.
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iny secondary teacher who has sn academic clzss which exceeds

~

wenty~-five (25) pupils may have this problem taken up by the Class
Dize Review Board.

This cennot be construed as an instrument to ifile & grievence on.

D. The edministration shall mske every possible cifort that
any classroom which has two (2) or more grade levels shall consist
of al least five lesgs students than those in one grade rooms of the
grades thaet are split.

E. kit some time before the close of the current school year, the
Eiementary Principal shall hold meetings with prooting and receiving
teachers in order to assign students to classes for the following year.,
In the event that a class list shall consist of two or more grades,
all promoting snd receiving teachers shall be present,

In those instances where the building principal deems it necessary
to make an edjustwent in the original class list, he may do so after
holding & subsequent conference with the promoting and possible re-
ceiving teecher.

ARTICLE V1
TELCHING CCLDITICLS

The parties recognize that the availability of optimum school
fecilities for both student and teacher is desirable to insure the high
guality of education that is the goal of both teacher 2nd the Board.

It is also acknowledged that the primsry duty and respensibility of the
teacher is to teach and that the organization of the school and the
school day should be directed at insuring that the energy of the

teacher is primarily utilized to this end.



4. The Board recognizes that appropriate texts, library reference
facilivies, meps and globes, laboratory equipment; audio-visuel equipment ;
current periodiculs, stsndsrd tests snd questionsires, and siwmilar
materials are the tools of the teaching profession, The parties widl
confer once a yezr for the purpose of improving the selection and use

such 2ducafional _ .
of egzg-aﬂunnﬂnmma; tppls and the Loard undertakes proamptly to ilwuplement
all joint decisions made by its representatives end the Associstion.

The Loard agrees at all times to keep the schools reasonable and properly

equipped and meintained.
e Kach school building shall have a central location set aside for
audio-visusl eqiiipment .

3, Lotwithstending their employment, teachers shall be entitled :

full rights of citizenship and no religious or political activities of

any teacher or lack thereof shell be grounds itor eny discirline or
uisCriwination witn respect to the professional employment of such -
teacher. The private snd personsl life of any teacher is not within

the appropriate concern or attention of the Board so long as it is

not, detrimental to his performaace as a teacher,

C., 1he provisions of of tuis ;ureement‘auu Vaul waguo, LOUDS,
Lelul Lut Couddtions of employmeut suwil be wiplied wituudst re,.rd to
race, crced, religion, color, national origin, ege. sex or msrital status
or membership in or association with the activities of any euwployee
organization. The Board and the issociation pledge tiiemselves to
'seek to extend the advantages of public education to every studen
without regerd to race, creed, religion, sex, color or national origin
and to seek to achieve full equality of educational opportunity to

all pupils.
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D. The procedure for taking sttendence in the secondery scnool shall be
the same a2s was practiced in the 1969-1970 school year,

The attendance record book (Cil0) shall be done at the end of
each marking period by the clerical staif or teschers! aides in the
elementary end secondary school.

| l1he elementary classroom teacher shall record the daily attendsnce
in the C&-10

E, Ko elementary school tezcher shsll be required to prepsre or
administer end of the semester exawinations. Tne teacher may give an
exaemination at the end of the secumester if he so desires.

¥, In order to rclieve the teachers of non-professionel responsibil-
ities, no tescher shell be required to collect luncn or milk money.
if other arrangements can be made,

G. EKach teacher shall be entitled to a duty-free 1lunch period
for the length of time equal Lo the regular lunch perioe of his students.

In the elementary schools there snell bé paid &dult anelp to'superviss
the lunch program.

i, To insure building clesnliness &t 3ll times end custodi:l
assistance during cny emergency tancrce shall be on call at ell times
during the school dey & mecmber oi the custodisl staff,

Louipwenl such as buckets, mops, disinfectant soap, brooms,
dust psns; sronges etc. snell be kert in the jenitors closet and a key
reudily svsilable to 8ll teachers.

I.In order to maintein & pleasant school environwent; eleminate
sefety hazerds and increase the effectiveness oi student supcrvision,

lights in the halls shzll be on during school nours,

/On




ARTICLE VII
VACANCIES /ND PROMOTIONS

A, Vwhenever any vacancy in any professional positica in the district
shall occur, the Board shall publicize the same by giving written notice
of such vacency to the Association and providing for appropriate posting.

B, Any teacher may apply for such vacancy. In filling such a
vacancy, the Board agrees to give due weight to the professional back-
grovnd and attainments of all applicants, the length of time each has
been in the school system of the district, and other relevant factors,

An arplicant with less service in the system shall not be awarded

such position unless his quaslifications thereof shall be substantially
superior to spplicants with greater service, The Board declsres its
support of a policy of promotions from within iis own teaching staff,
including promotions to supervisory and executive levels. "Service"
in the system., for purposes of the Agreement, shell mean continous
employment in a school of the district, including substitute service,
irrespective of tenure status, but shall exclude all periods when
the teacher wags on leave for any cause,

£

€. No new teacher shell be employed by the board for a regular

teaching assignment who does not have s bachelor's degree firom an

accredited cellege or university.

i“j:;ﬁtGGCher to be considered for employment shall rossess or
have Siesd for, or be taking six (6) semester hours legding toward
2 valid State of Michigen teaching certificate

D. The board of education shall replace all teachers that leave
the Baragq Township Schools with another qualified teacher, providing

that financial resources are available, and enrollment warrants the /1

e i
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same numper of teachers,
ARTICLE V11X
- SICK AND =iiERGENCY LELVE

A, Each teacher in the system shall have ten (10) days sick
leave credited to his yearly account st the start of the s chool year.
A1) unused days from the yearly account to be credited to the teachers
cumulative account at the end of the school year with the cumulative
total not to exceed sixty (60) days.

Absenc@s for which these dsys may be used:

1., Personal illness
2. Emegygency illness in the immediate family when necessary
-3 care cennot otherwise be arranged. The definition of emergency
shall be interpreted by the administrator
3. Quarantine
4. Transportation failure only when no othe:r means of
transportation is available.
5. Death of an immediate family member or relative.

B, Vhen a teacher retires from the Baregs Township Schools upon
reaching legal retirement age of the system, he shall receive full
pay for one-half of his unused sick leave days.

C. Any teacher who is sbsent becauss of an injury or disease
compensable under the liichigan Yorkmen's Compensation Law, shall receive
from the Board the difference between the allowance under the VWorkman's
Compensation Law and his regulser salary for the duration of the
illness, or for the entire period covered by Vorkmen's Compensation,

with no subtraction of sick leave.
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D. The Board agrees at all times to maintain sn adequate list of
substitute teachers. Teachers shall be informed of a telephone number
they must call before 7;30 A.M. to report unavailability to work. Once
a teacher has reported unsgailability, it shall be the responsibility
of the administration to make every effort to arrange for a substitute
teacher,

ARTICLE IX
LEAVE OF AESENCE

A. Any teacher whose personal illness extends beyond the period
compensated under Article VIII shall be granted a leave of absence
without pay for such time as is necessary for complete recovery
from such illness. Upon returaing from leave, a teacher shall be
reassigned to the same position, if available, or a substantislly
equivalent position

B, Leaves of absence with pay shall be granted for the following
reasons:

1, U p to two (2) days for the conduct of personal affairs,

but not a day prior to or after legal holidays or for vacations

except in an emergency.

2, Approved visitation at other schools or for attending

education conferences or conventions, including &ssociation

meetings



e

C. Military leaves of abseunce up tc four (4) yeers without pay

all be granted to any tescher who shzll be inducted or shsll enlist for

sh
military duty to any branch of the armed forces of the United States.

Teachers on militery leave shall be given the benefit of any
increments #nd sick leave allowances which would have been credited to
them had they remained in active service to the school system.

D. Each teacher may request an unpeid leave of absence for any
worthwhile purpose for a period not to exceed one (1) year subject
to renewal at the discretion of the Board for an additional period of
one {1) year., Upcn the expiration of the leave period granted the
teacher shall b entitled tc return to the first job vacancy available
for which they are qualified.

ARTICLE X
ThiCHER EVALUATICN

A, All mornitoring or observation of the work performence of a -
teacher shall be conducted openly and with full knowledge of the teacher.

B. Each teacher shall have the right upon request Lo review the
contents of his own personal file; however, he may not see college
placement papers or evaluation by previous supervisor. A representative
of the asscclation may be requested to accompsny the teacher in such
review,

C. A teacher shall at all times be entitled to have present a
representative of the Association when he is being reprimanded,
warned or disciplined for an infraction of discipline or delinnuency
i?érofessional performance. Wwhen s request for such representation
is made, no action shall be taken with respect to the teacher until

such representative of the Association is prezent.
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D. No teacher shall be disciplined, reprimsnded, reduced in rank
or compensation or deprived of any professiorsl adventage, without just
cause, Any such discipline, reprimend or reduction in rank. compensation
or advantage, including advers® evaluation of tesacher performence or
viclation of professional ethics asserted by the Board or any agent
or representative thereof shall be subject to the p:ﬁbfessional
grievance precedure hereinafter set forth.

E, The appropriste administrator shall evaluate sll nen-tenure
teachers in his building in accordance with the following procedure and
requirements;

1. He shell have at least two informal conferences with the
teacher before the first official report to the superintendent
which shall be submitted hy'December {first of each school year,
2, He shall identify to the teacher any clearly okservable
inadequacies and offer appreopiriate assistance to correct

such inadequacies.

3. He shall submit the finzl official report to the superinten:
dent by March first of each school year. This report widl
include his recommendation concerning probationary or tenure
status for the teacher,

k. These official reports to the superintendent shall be
descriptive in form and based upon requirements and expectations
established Ey'the Board .

5. The teacher shall see and sign each of these official

reports before ﬁhey are sent to the superinteandent.
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F. A non-tenure teacher shell before being suspended, discharged
or failing to have his contract renewed

1. Have an opportunity to fully discuss the matter whth his
immediate supervisor and the superintendent
2. Have the opportunity to fully discuss the matter with
the Board of Education, at a closed meeting.

Suspension in the above mentioned case shall mean a pe:iod of

over two (2) weeks.

G, Observations of tenure and non-tenure teachers shall be done

by the appropriste building principal or Superintendent,

1. The observational report shall be completed in its
entirety within two days after the observatlon in narrative
form, no evaluation sheets shall be used,
2. The report shall consist of one originsl copy and two (2}
carbon copies; the administration retaining the original
end second carbon copy and the teacher about which the
report concerns shall retain the first carbon copy.
3. The report shall be discussed in full by the observer
and observee not more than three (3) days after the observation
has taken place., Discussion of the ohbservation shall be done
in the appropriate administrators office. Each copy of the
report shall be signed by the teacher being observed.
L. The teacher to observed shall be notified two (2) schooldays

in advance by the administrator doing the observation
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ARTICLE XI
PROTECTION OF TEACHIRS

A, Since the teacher's authority and affectiveness in his classroon
is undermined when students discover that there is insufficient admin-
istrative backing and support of the teacher, the administration re-
cognizes its responsibility to give all reasonable support and assistance
to teachers with respect to the maintenance of control snd discipline
in the classroom,

Whenever it appesrs to teachers involved with a problem
student that he requires tha attention of special counse}!lorsp social
workers, law inforcement personnel, physicians or other professional
persons. The administration will take appropriate and immediate
st@ps to alleviate the situation.

B, Any case of assault upon 2 teacher or vandalism to his
property shall be promptly reported to the Board or its designated
representative. The Bosrd will render all ressonable assistance
to the teacher in connection with hankling of the incident by law
enforcement and judicial authorities,

C. Any complaints by a parent of a student directed toward a
teacher shall promptly be called to the teacher's attention,

D. Teachers shall be expected to exercise ressonable care with
respect to the safety of pupils and property. but shall not be individually
liable, except in th& case of gross negligence or gross neglect of

duty, for any damage or loss to person or property



ARTICLE XII1
NEGOTIAZTION PRCCLDURES

A, It is contemplated that matter not specifically covered by
this Agreement, but of common concern to the parties shall be subject
wo professional negotiations between them from time to time during the
period of this igreement upon reguest by either party to the other.

The parties undertakc to cooperate in arranging meetings, selecting
representative for such discussions, furnishing necessgry information
and otherwise constructively considering and resolving any such matters.

B. In the event the salary schedule if reopened for negotiation,
by elther party, as provided in Article II of this égreement, the
parties will rromptly negotiate for the purpose of reaching an agreement
upon a revised salary schedule. At least sisty {(60) days before the
end of the school year, the parties will likewise begin negotiastions
for a new agreement covering wages, hours, terms, and conditions of
employment of teachers employed b the Board.

C. In any negotiation descridbed in this irticle, neigher party
shall have any control over the selsction of the negotiating or
bargaining representatives of the other party and SH#%* each party
may select its representatives from within or cutside the scheol district.
It is recognized that no final agreement between the parties may be
executed without ratification by a 3&Ur* majority of the membership of
the Association, but the parties mutually pledge that representarnives
gelacted by each suall be clothed with all necessary power and authority
to make proposals, consider proposals, and make concessions in the
course oif negotiatious or bargiining. subject only to such ultimate

ratificetion,

/8
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f the parties fail o resch an agreement in any such

ti

GcE
negoti

(o]

ns. eitner perty may invoke the mediation machinery of

Y\ -

the State Labor Mediation Board or take any other lawful measures
it may deem appropriate, including the impositicn by the Association
of professional sanctions to discourage teachers from working in the

absence of a contract.

/&
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Professional Grievance Procedure

4, Any teach:r, grou» of teachers or the Association, be-
lieving that there aas been a violation, misinterpretations or
siisapplication of aay provision of this Agrecuent or cny existing
rule, order or regulation of the Bozrd, or any other provision of
law (except a stotute specificelly estzblisning a procedure for
redress) relating to wagés, nours, terms or conditions of eaploy-
ment, may file a written grievsnce witia the Board or its desig-
naved representative, The 3Board hereby designated as its repre-
sentative for such purpose the princibal in euch school building
and the Supariatendent oi Scihicols wnen ths particular grievance
arises in more than one scaool builaing.

B, Within five (5) deys of receipt of the grievance the
designated representative of the Board shall meet with the Associa-

A

tion in an effort to resolve tue grievance, Affected teacners may

®

or may not be present &t such meetings. If the meeting is with the
scrnool principal end the parties cannot agree, the grievance shall
be promptly transuitted to the Superintendent, who shall have
five {(5) days thereaitér to approve the grievance. If the srievance
is traasmitted directly to the Superintendeat, he shell have
ten (10) days from receipt to approve or disapprove it. If the
grievance shall be denied by the Superintendent, eitner upon review
of the action of the school principal, or in the first instance,
the grievance shall imnediztely by transaitted to the secretary of
the 3oard, with a staetement of rsasons wiy it is being disapproved.
C. Jithin fifteen (15) days from receipt of the grievance,

the Board shall pass upon the grievance. The Board way nold a 20
12




hearing thereon, may designete one or nore of its menvers to hold

a hearing or othervise investi:-ate the grievence, or prescribe

such procedure as it mey deem apprbpriate for consideraticn of tie
gricvance, provided, however, that in no event, except with express

wiritten conseat of the Associaticn, shell finzl determination of

cr

ne grievance be wmade by the Bosrd more that twenty (20) days
after its submission to the Board.

D, If the decision of the Board is nét satisfactory to the

Association, the grievance shzll be submitted to arbitration Helore
an impsrtisl arbitrator, selected by the parties, If the parties
cannot agree as to the arbitrator, he shall be selected by the

aperican Arbitration Associction in secord witn its rules which

shall likewise govern the arbitrztion hesring. The 3oard shall

not be permitted to azsert in such &rbitration proceeding any
ground or to rely on any evidence not previously disclosed to the
“ducation Association. The arbitrator shall have no power to alter,
add to or subtract from the terus of this Agreemcnt. Both parties

agree to be bound by the awzrd of the arbitrator and agree that

judgment theron may be entered in any court of coumpetent jurisdiction.

—

E. If any teccher for whom a grievance is sustained shall be
found to have been unjustly discharged, ne shall be reinstzted with
fuil reimbursement of all professional compensation lost., If he
shall heve been found to have been improperly ceprived of aany
proiessional coupensztion or advantage, the sane or its equivalent
in money shall be psid to hia,

vy

¥, The costs of uny arbitration uader this Article snall be

aid by the 3Josrd provided tnet tne grievance is sustained.

2/,
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T. For adminstrotive convenience, the Bocrd may cause com-

plaints which may be the subject of grievances under tails Article

3

first to be presepted to a d=dsrtment nead., ¢

sistant principal

[+9]
G')

or other schoocl einloyee, for iaformal processing, in an effort to
reduce the number of formal grievances handled under the pro-~
fessional grievancs procedures herein established. The parties
shall wutually work out procedures for such informal processing
¢nd they snall not be required zs a condition precedent to in-
voking trne grievance prccedure, nor shall the participation of
department hesds, assistent principals or other employees in such
inforial procedures be deemed to be 2 supervisory or executive

fuaction,

RTICLE XIV

Tiscellazneous Provisions

1

A, The Associztion shall be duly zdvised by the Board of
fiscal, budgetury and tax programs affecting the district and the
Associction snhall, whenzver fecsible, have %the opportunity in

advance to consult with the Board witn respact thereto prior to

generzl publication,
3. This Agresment shall gupersede any rules, regulutions,

or practices cf the Board whiech sh&ll be contrary to or incon-

sisteat witn its terms. It shell likewise supersede zny contrary

Q

or inconsisztent terns contained in any individual tead
neretofore in effect., 411 fubure individual teacner contracts

shall be nade expressly subject to the terus of this Agreement.

'3
o
®
B
o
:‘3
ct

The provisious of tlils Ag: shall be incorporated into and

be comsidersd 2art of the establishsd policles of the Board. sl

her contrzcts

2



am CTTIE A

——_——re

te ANy teacher who reacues 05 years of age before June 38th
of the curraent 20lendar vear shall retire from the Barage Town-
ship School system; however, af the discretion of the Baraga
Tovnsaip Jocrd 2uy teacuer who has resched retirement age may be

year fnd succeeding years on & one (1) year basis

on tre salary schadule, plus any fringe

by the regular teacuing staff, This one year
contract may bDe terminated at the end of any given school year,
D, The Board of Fducation shall type end run off the two

ci'Ticial copizs of the ligster Agreement. These two offiecial

icers of the Asscociction,
E, If zny provision of tais Agreement or a2ny applicetion
e Agreement to any emplovee or group of enmployess snall be
found contrary to law, then such provision or application shall
not be decuad valid and subsisting, except to the extent permitted
by law, vut all ctaer provisions or epplications snall continue
in full Torce and effect.

F. Relirious instruction shall take pluce one day per wWweex,
The elementary students shall go during taneir lunch hour. Junior

and Senior Hligh School st d nts Will Zo &t the beginning of the

G, The Board shzll devise a nendvoox of Schicol HBoird Policies.

It snall be completed oy April 6, 1971.
v Lagh) T oy o . S oy oy P I Nt Y s 4 -, - 1 y T
. The Zoard recognizes that juality educstion entsils much
nwensrat o I I \ o3 e L) N e LS e £ +he acuin aoln 3
sreparation on the part of teachars osubside of tne regular schocl
Aay. Therefore, the Bourd agress to the following procedure so

yoer g LT T N e Ny e ey yuey e e iy s R PRy gt o 4 g Al o - 17\3)
Q8 LO CICOUraEge Legeaers Lo liade UsSe 0L tae SCNooL b‘,'.l.z.(ll'.'ig after otV



regular sciiool hours, in order to furtier tnct end.

The teccher upon request shall be provided with a xey to
the outside entrance door oi the builuings to which he is assigned,
Such & key rust be returned to the building udministrator the

following school day after the intended purpose nas been acconplished.

ARTICLY XV

Lisison Represeatative

One Board of Education member, preferably the president of
the Board, shall be appointed to confer with the Association
waenever a provision of the Mester Agreement is in guestion.
His responsibility shall be to interpret the intent of the

provision as it was agreed upon during negotiations.:

AATICLE XVI

Involuntarv Teacher Transfer

"Traasfer" shall mean the wuoverent of a teacher froa one
building to another or frou elementary to secondsry education
o. from secondary to elescntsry education or te another school
district after these scihool districts have combined operations.

All reasonable efforus shall be made for the voluntary
transfer of tezchers before tne superintendeat arran~es {or the
involuntary transfer of any teacher.

A teacher may be involuntsrily transferred when there is
an excess of qualified teachers in any sciool resulting from the
retios and/or instructional program established by the Board.

4hen determnining wnich of the teachers shall be flrst

involuntarily transferred, the deciding factor shall be length




be 25

of service in the district. The teacher vith the least service

in this district would be inveluntarily tronsferred first,

ARTICLE XVII

In-Service Training

There shall be one sveniug in-service training session,
not o exceed four (L) hours., Teachers shall sttend this session
unless they are excused oy their building adaeinistrator.

The Boara will pay the sua of five (5) dollzrs once per year
to & stuaff mewber wno attends an additionzl conference in his area
of teachiing outside of school :ours, Examples of prograss that
will be paid for are: ath, Sciance, Social Studies, DBusiness,

etc,, worlkshops,

ARTICLS XVIII

Parent-teacher Conferences

Bzch school building shall hold one (1) evening of parent-
teacher conferences not to exceed three (3) hours., Teachers
shall attend this session unless taey are excused by their

building adainistrator.

ARTICLE XIX

BElementary Special Subjects

Bach teacher's class in the fifth: and sixth grades shall
recéive no less than 120 minutes of special subjects (Art, Vocal
nwusic, Physical Bducation) per week,

Bach elementory teacher's class, except kindergarten, snall

receive no less than L5 uinutes of Art per weex, and thirty (30)

|
|
\
|
|
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micutes of Vocal Xusic,.

S Every possible effort shall ve nade by the administration
— to secure phiysical education closses for the lower elementzary
g grades.
m_‘ «hen an elementary teacner's entire class is being taught
= Art, ¥Wocal iusic, or Physical Zducatier, the regular classroox
P teacher shall be considered to be on preparation time,
35 faci elementary special cliass period shall consist of not
4 less than twenty (20) zminutas.
W The above shall apply, if economically feasible,
ARTICLE XX

Policiss for Supervising Studeat Teachers

S This poliey for supervising student teachers is written on

tne premise that we as administrators and teachers will do 2ll

in our pov.zr to help prepare the 7inest teacher candidates possible,
La_ A1l supervising tecchers must be recomaiendad by the
building principsl. This recommendation should be made o
the “Yuperintendent.

2 . All supervising teachers must be tenure teuchers; however,

t,.aree yvears of feaching experience is rscommnended.

W, A supervising teccher shall nave no teore than one student

»

e.

caacher per yeur or its equivalent. An exception to this
policy can Ye macde in cases where iy is requested by tae
sponsoring university &nd approved by the building principal
and voluntarily accepted by the supervising teacher,

L., Linenever it is in the best interest of the student teacher,

he will be assigned to no wors than two supervising teachers,

26.




Clezrance for this wil] be received from the sponsoring university.
5. Tuere will be no more tnan tnree supervising teachers
at =ny one tiize in the high school and taree in the elementary
cchool, prdﬁiding one is at Pelkie., Any exceptions will be
congidered for approvalrbY‘the building principal,
6. Tne first .eex the supezyising teacier will do the majority
of the teaching. The second-;ﬁd third week, he will bde
present in tie classroom,
7. aiter the first three weeks, the supervising teacher
will be expucted to spend the equivalent of at least one hour
daily in the classrooin either teacning or observiang the
student tcacher° Closer supervision is reconsended in sub-
jects sueh as shop, pnysical education, caenistry, etc.,
wiere there is wore danger of accidents.
8. The supervising teacher and student teacher shall meet
weexly to discuss problems, teaching techniiques, etc., wnich
will benefit all concerned.
9. The student teacher will ve allowad to observe other
teachers occasionally, with tane mutual consent of the teachers

concerned.,

ARTICLE XXI

Secure Stora ‘e of Teaching materials

pRr——

b

A, The meke-up of the high school building being such that
all classrooxs can not be 106&@&, there will be provided for euch
teapher in that building, a desi with locking drawers for the
storage of supplies, personal equipwent, and materials used

for teacning. éﬂ?ﬁ



B. For storuge of test mzterials and cother inforration

necessary in the classroo:s, but not for genercl knowledge,

e
DA eacu teacaer in tne systewm snall ve provided access te locxked
- storape spoce for the above materials, Said teacners to be
e provided with the .ezns for lociing and unlocking the space
S provided,
ARTICLE XXII
Procedure for DLquipament Repair
SIS To waintain the maxisum use of teaching aids and to insure
Sl the availsbility of such aids, the following procedure for the
S repair of equipment shall be established:
N 1, The building principal shall provide a printed form
— for the teachers to rill out when requesting repair
s of equipuent,
_— 2, +ithin three (3) school days the building principal
o i shall takxe action on the request and the necessury steps
— to iwmplement his decision.
—s— 3. If the teacuer's request is denied, the tezcher will be
—— told the reason ®ny,.
- AdTICLE XXIII
Bus Duty Procedure
— In the clementary schools two teacners nay be assigned
— bus duty. Thls duty saall not be in excess of once a week &nd
i snhall be assigned to all elenentary teachers on a rotating basise.

2.8



Duriang normal weatner conditions, tihe elementary bus students
shall be supervised by tae duty teachers on tihe back pleyground,

During inclement weather, the elemeatary bus students shall

S
Sl ve supervided by the bus duty teachers in the students' regular
e classroonms,
ARTICLE XXIV

Qutdoor Cauping Program
— .henever pocsible, in the 3araga Towasi:ip Schools,
o all sixth graders shall aave the opportunity to go cauping
g for one school weex.,
o= Tlementary teschcrs will be iavolved in tie planning

anud executing of the program.,

KRecess for K36 Grades

In the eleuwentsry sciools there shall be a fifteen (15)
winute recess in tne morning and in the afternoon for grades

kindergarten tnroush the sixzth, The teachers, except the one

on recess duty, shall be considered on prepsration time,

ARTICLY XXVI

Teccniing Aids and Supplies

A, At the commencement of each school year each teacier

- b}

shall be allotted ten dollars (310,00} to spend for miscellaneous

teccaing aids.

Hiscellaneous tescning aids in this instance snall mean

; a9




such itens as flash cerds, educttional gawes, records., bulletin
board displays. cnarts, magaeszines, newspaper, etc.

B, Since maay instructicnzl aids can ve made with the proper
materials, the teacliers in each building shall be censulted
about tne coumposition of bulk building orders.

“

Bulk supplies in this instance snall :mean such iteas as

=

6ak tag, chart papers. handwriting papers. large roll paper. eic,
C. Elementary classrooms shall have available maps and
gl&ses that are necessary to teach the social studies curriculum
at that grade level,
D, The Board shall purchsse blackout curtains for the

elementary multi-purpose roon wnen tne Iuunds are aveilable,

3O,



ARTICLE XIVII
DURATICH CF aCRUTLLHT
This Agreemnent shall be effective as of Sestember 1, 1970,
and shall continue in effect for one (1) year until the first
day of Septeiver, 1971. This Agreewent shall not ve extended
orally and it is expressly understood that it shall expire on

the date indicated,

Baraga Township Board of BEducation

Signed by

Signed vy

Signed by

Signed by

Signed by

Signed vy

Signed by

Baraga Educstion Associatiom

Signed by

Signed by

Signed by

Signed by
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Township Schools 19%¢.-1970
SCHEDULE A

The follouing shall be the schedule of basic

Yecars of Bachelor's

Experience Depros R
0 7200
1 7,88 £208
e i e d
&< {0/ O A
J 8096 518
I 81,22 9142
5 o7 2L79
6 9109 o825
74 oL73 10,193
8 ogs2 10,572
o 10246 10,966
10 10.656 11.376

Substitute teachers shall be paid i 13,00 per day

in addition to the above b
Depree teache-u) $10.00 @
touard a laster's degree a

se salary schedule {exeept for hasterf's
% added fJ: each dcgrec gredit earned
irst 10 hours

In addition to + he total of baserate plus conapensation {for degree
credits, service bonuses will be given in n.ﬁnrd;ncs with the
following .schedule. Only service to the I

will applye

y Tevinship Scheols

After 10 yeoars service - Base rate - depree credits ~ g
rfter 15 years service - Base rate - degree credits ~ U

\frer 20 years service -~ Base rate - degree credits - @400 0
ifter 30 years service - Base rate - degree credits -~ § Q wQ
After 4O yeors service - Base rate - degree credits - 3750 .00

-

$10.00 per month on Hospitalization ior those carry Biue {ross-
Blue Shield or lisE.4, 5z“ur3“:cr
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Years of Varsity
Experience Basketball
0 900
) 8 950
2 1000
3 1050
l 1100
5 1150
6 1200
7 1250
8 1300
Varsity 3%%6% Track 350

Assistant Tract 150
irix 1“h_ﬁduketball>250

Basketball Gane .orkers

1 Scorer ~ each
2.Timers - each
3.Ticket sellers - each
L. Ticket takers -~ each

husic

Senior Class Advisor =~ each

Play Director

Cheerleader advisor - each

Chaperones on bus (nignt)

Chaperoncs on bus {day)

Yearbook advisor

Debate Coach

School dances - each person

Driver education (after schooll

4.V. co-ordinator
{Elementary 9.¢econqary)

sirls Service Squad Advisor
(Eicmentary)

SCHEDULE B

Jr. Varsity Varsity Assistant
Basketball Foetball Football
450 700 450
500 750 L%5
550 800 500
600 850 525
650 Q00 550
700 950 59
750 1000 600
800 1050 625
350 1100 650

Lo OO
L .00
8,00
3.00
425.00
50 OO
100.00
50 20O
10,00
10.G0
100.00
100 .00
10.00

N0,
L., 8€r hour

100 .00
25 400




SCHEDULE C
1970-1971 Schoel Calendar

5 The calendar for the 1970-1971 school year shall consist of 180 days.

The High School Semester Examination Schedule shall be included as part of

the 130 days.

londay, September 7 Labor Day (Schools closed)
Tuesday, September & Schools open
wednesday. November 25 Thanksgiving Recess
(Schools close at end of day)
Monday, November 30 Schools reopen
Friday December 18 Christmas Recess
Schools close at end of day)
Monday., January &4 Schools reopen
Thursday, January 28 Record day
Friday, January 29 End of first semester
Tuesday. April 6 Easter Recess
(Schools close at end of day)
Tuesday, April 13 Schools reopen
Friday, May 28 lMemorial Day liecess
; (Schools close at endof day)
Tuesday, June 1 Schools reopen
Thursday, June 10 Record day
Friday, June 11 Stmmer Recess

(Scheools close at end of day)
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