July 1, 1969 to June 30 1971
I N T R QD UC T T 0 N

i THISTAGREEMENT,!made~and’entered into, by and between  BANGOR

TOWNSHIP SCHOOL DIST, located at Bay City, Michigan > party orl
. The Iirst part, and hereinafter termed the ployer, and Local Union
,1 No, 485, affiliated with the International Brotherhood of Teamsters,
-~ Chauffeurs, Warehousemen and Helpers of America, located at Saginaw,
* Michigan, party of the second part, heretinafter called the Union,

WHEREAS: Both parties recognize that strikes, lockouts and
P UTomee oo oTner cesmatiung vl Work Snd emplayment Adisruntions
- are contrary to existing law and the best interests
of education at Bangor Township Schools; and

WHEREAS: Both parties are desirous of maintaining uniform
wage scales, and working conditions; and of faci-
litating peaceful adjustment for all grievances
which may arise from time to time between the
Employer and hies employees; and of promoting and
improving peaceful occupational and economic re-
lations between the parties,

RECOGNITION: BARGAINING UNIT AND DUES

Section 1. (a) RECOGNITION: The employer recognizes and acknowledges
that the Union 18 the exclusive representative in collective bargaining

- with the Employer of those classifications of emPloyees covered by this
Agreement and listdd in the attached Schedule "A"

; ~(b) UNION SECURITY--MAINTENANCE OF MEMBERSHIP: Employees who are
_currently members of the Union shall remain members of the Union, If
employees wish to drop their Union membership they may do so by giving
written notice to both the Union and the Board of Education thirty days
prior to the expiration date of the current agreement, Upon the expira-
tion date of the Agreement, the employee will no longer be required to
pay duee to the Union, : : ~

Newly hired employeeg will have the option of joining or not joining the
Union, If they do not join they will not be required to pay Union dues,.
If new employees do join the Union, they must pay Union dues and remain

- members of the Union, If new employees wish to withdraw from the Union,,

- they may do so by giving written notice to both' the Union and the Board
cf Education thirty days prior to the expiration date of the Agreement.
Upon the expiration date of the Agreement, the employee will no longer
be required to pay Union dues.

& (c) Nothing contained herein shall be construed to deny or restrict
: to any employee rights he may have under the Michigan General School
Laws or applicable laws and regulations, The rights granted to employeec
hereunder shall be deemed to be an addition to those provided elsewhere.

Section 2, CHECK-OFF: The Employer agrees to deduct from the pay of all
- Unilon employees covered by this Agreement the dues and initiation fees
of the Local Union upon written authorization of the member and agrees
© to remit to said Local Union all such deductions prior to the end of the
.month for which the deduction 18 made. Since the laws require written
authorization by the employee, the zame ieg to be furnished in the form
required, The employee may revoke his written authority to deduct at

any time.

'© The Local Union shall certify to the Employer in writing each month a

- 1ist of 1ts members working for the Employer who have furnished to the
Employer the required authorization, together with an itemized statement
of dues and initiation fees, (full or installment) owed and to be deduct-
ed forisuch month from the pay of such member, and the Employer shall
deduct guch amount from the first pay check following receipt of gtate-
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ment o” certification of the member and remit to the Local Union in one
meqmm» : : i e s

ARTICLE 2
S‘C'myr‘r" 7w,

Attached heretc and marked Schedule "A" 1s a schedule showing the
classification and wage rates of the employees covered by this Agreement.
Sald Schedule "A" further sets forth the hours of work, regular working
conditions, and other details of employment, It 1is mutually agreed that
said Schedule "A" and the contents thereof shall constitute a part of
this Agreement. Amount of initiation fees and dues will be certifted

.to the Employer. by the Qecretary-—'l’geacurer of the Union,

; ARTICLE R
EXTRA CONTRACT AGREEMENTS

The Employer agreee not to enter into any agreement with another labor
organization during the 1life of this Agreement with respect to the em-
ployees covered by this Agreement; or any agreemeht or contract with said
employees, individually or collectively, which in any way conflicts with
the terms or provisions of this Agreement, or which in any way affecta
wageg, hours or working conditions of saild employees, or any individual
employee, or which in any way may be considered a proper subject for
collective bargaining. Any such agreement ghall be null and void,

ARTICLE 4
SENTORITY

Section 1. NEW EMPLOYEES: A new employee ghall work under the pro-

“vistons of thils Agreement but shall be employed only on a 50 calendar-

day trilal basis, during which period he may be dilscharged without
further recource; provided, however, that the Employer may not diecharge
or discipline for the purpose of evading this Agreement or discriminat-
ing agalrst Unicn members. After 60 calendar daye, the employee shall
be placed on the regular seniority list,

Section 2. SENIORITY LIST: The employer shall post a liet of the
employees arranged in order of their seniority. This list shall be

roeted 1n a conepicuous place at the place of employment. The Union
qhall determine the present seniority list and include it here as a part
of the Agreement. One seniority list shall cover all employees under
this Agreement,

Section 3. (a) LAY OFF - RECAIL: Strict seniority shall prevail in
the lay off and rehiring of employees, In reducing the work force be-
cauge of lack of work or other legitimate cause, the last employee hired
shall be the first employee laid off and the last employee laid off
ghall be the first employee rehired. 1In the laying off and the rehiring
of lald off personnel, the particular work performed by said employee .
shall be cornsidered as an important factor. The Union and the Employer
Jointly shall decide the extent to which "work performed" shall hold
welilght 1n determining the lay off and rehire of personnel,

Sectlon 3. (b) 1In the event of lay off, an employee =0 laid off shall
be given ten days' notice of recall mailed to hies last known address.
The employee must respond to such notice within three days after deliv=-
ery tnereof and actually report to work in seven days after delivery of
notlce unless otherwlse mutually agreed to. In the event the employee
falls to to comply with the above, he qhall lose all seniority rights
and re-apply fcr employment

gectlon 4. 1LOSS OF SENIORITY: Seniority shall be broken by discharge
or voluntary quilt, lay off for a period of more than two years or as
provided 1in Section 3 (b) above.

ARTICLE 5
: DISCHARGE - DIEUIFIINE’ DISCRIMINATION

Section 1. DISCHARGE: The Employer shall not discharge nor suspend
any employee without just cause, but in respect to diecharge or suspen=~.
. =lon shall give at least one warning notice of the complaint against




drinktng intoxicantQ onmthe Job or: reckleesness reeulting in qertous
;‘accident while on duty, the carrying ot unauthortzed pasgsengers while on:
”dthe,Job ineubordinationL,fighting, Ammoral’ conductl,willful deqtructton
of -property, coercicn of any custodian or maintenance employee, or. . .
'brouoe of the same, either by direct action, threats, or quggeef‘[’n of
action - or threaow_ehall -be punishable by (1) one week off without. pay,
’owo e ) diecbarpe "The -game ‘rules: will: pertaln. toAprTTanity.. Leaving
: Jb without permizclon shall be consldered a. quit without notice, A
Lecharge muef"be by proper written notice to the employee and’the Unlon,a
;Anv ‘employee..may, .Lequest an inveetigat1on as to his discharge or.suspen-
. ‘A Pequest by an empioyée o s anvestigesdencasato. hisidischarg
_quencion must be made by written requeqt wtthin ten (10) days from
the date of *iecnarge or suspension, Appeal from digcharge or quspension;
‘must be heard within ten (10) days and a decision reached within fifteen .
(15) days from the date of dlqcharge or suspension. If 'no decision has
.~ been rendered within fifteen (15) days, the cage qhall then be taken up;
'a° provided for 1n Article 5 hereof Bl

‘oection 2. 'UNIFORM RULES: The policies of ‘Board of Education w111”be~
funirormly applied

ARTICLE 5
'GRIEVANCE PROCEDURE

Section 1. It is mutually agreed that a1l grievance dtsputes'or com-
laints arising under the terms of this Agreement °ha11 be settled in
-accordance wlth the procedure herein provided and that there ‘shall at no
“time be any strikes, tie-ups of equipment, slow-downs, walk-outs, or any.
other cesgsation of hork through the use of any method of lock-out or G

1egal proceeding , :

_;ection 247 AN employee who believes that he has a grtevance 18 requtred

"to first submit his grievance to the head custodian in the building
jhavtng one, otherwise, to the Supervisor of Custodians. If the grievance
cannot be corrected at the first step, then 1t may be qubmitted to the o5
supertintendent of schools, in writing, then to the School Board, in .
writing - this step ahall be completed within 14 days, and finally to th ;
State Medtaolon Board : »

recfion 3 No grievance will be conetdered or diecussed which is pre-

sented more than ten days after its occurrence. Grtevanceq ehall be*
reﬂolved wtthin 24 day= wnenever poseible, :

Se tton u In the preqentation of a grievance, an. employee may have with

a. repreeentative of the Union. Any grievance presented for consider-
ition to either the Superintendent of. °ch0018‘or=the Board of Educatton
shall® be pre°ented in a thned qtatement e R

ARTICLE 7
STEWARDS

and al*ernateq from’ tne Employer eeniority 11et”; The authority of Job
-gteward and alternatee 80 deQ1gnated by the Union shall be limited. to,
and qhall not exceed, the followtng dutteq and activitteq on.the employ-
ees and*Cl 'ard< own time ey ; i




the Employer ”bueineee The Employer recognizee these 1
. upon the authority of a Job steward and his alternates, :
- 4n .50 rec cantzlng such limitations ghall have the authority to 1mpoeef
proper dig ctpltne, ‘including discharge; 1n the event the shop qteward
- has taken any action such ag slow.down or work stoppage 1in violation of
this, Agreoment One qteward qhall hold top sentority for lay off and
Crehire erpoqe

| AﬁTIdLE 8v7"
“ABSENCE

‘ Sectdon 1. Any. employee desiringxaﬁleaxewﬂﬁna @QQG from hle; employment
shall secure written permission from both the tnilon and the Employer.,
'The maximum leave of absence shall be for ninety (90) days and may be
. extended for like periods, Permission for extension must be secured
- from both. Union and Employer. Inability to work because of proven
slckness or injury shall not result in the loss of seniority rights, :
‘The employee must make suitable arrangements for continuation of Health
and Welfare and Pension payments before the leave may be approved by the
Union.

. Section 2. The Employer agrees to grant necessary and reasonable time
off, without discrimination or loss of seniority rights and without pay,
to any employee designated by the Union to attend a labor convention or
serve in any capacity on other offictal Union business, provided 48 i
hours' written notice 1is given to the Employei’ by the Untion, epecifying
length of time off, The Union agrees that, in making its request for
time off for Union activitieg, due coneideratton shall be given to the
_number of men affected, In order that there shall be no dinruptton of
_“~the Employer‘e operations due to lack of avallable employees,

ARTICLE 9
MAINTENANCE OF STANDARDS

The Employer agreee that all conditions of employment 1in his indtvldual i
.operation relating to wages, number of hours worked, overtime different-.‘

- 1lals'and general working condltlon shall be matntained at not less g
than the highest mintimum standards in effect at the time of the signing
of this Agreement, and the conditions of employment shall be improved

- wherever specific proviqtonq for improvement are made eleewhere in thts

. Agreement !

:cIt 1g agreed that the provisions of this Section shall not apply to

- “1inadvertent or bona fide errors made by the Employer or the Union in

applying the terms and conditions of this Agreement 1f such error is

. corrected within ninety (90) days from the date of error. This pro- o

~-vision does not give the'Employer the right to impose or continue wages, -
Ahourq and worktng condition° less than those oontained in this Agreement

APTICLE 10
INQPEETTGN PRIVILEGES

Upon aufhortzation of Qupertntendent or his deeignee, authorized agents
aleB i the Union shall have acces s to the schools of the: district durlng il
- working hours for the purposes of adjusting disputes, 1investigating 4
~ working conditions, and ascertaining that the Agreement 1is being adhered
. to, provided; however, that there 1is no interruption of. the work per-v

- formed by any employee of the °chool dlqtrlct 5

ARTICLE Bl e
POQTIN BULLE IN BOARD»_

Section 1. PO TING OF AGREEMENT: A" copy. of this Agreement shall be
opted ln a conepicuouq place in qc.hool butlding boiler rooms,

,Qection ? UNION BULLETIN BOARD : The Employer agreeQ to provide ,
w-=uitab ‘e space for the Union bulletin ‘board. Pocrtng by the Union on
,,queh boardQ i< to beﬁconftned tofofricial buqtne g of the Union.~~-w




©A11 empl

s,covered by tht= Agreement'shall be patd'fo all wofk“pef;
farmed «¢

cheduled by Supervisor ofVCthodian : Ratesgof pay provtdedg

Q &
tor by: Lhts Agreement =hall apply.

ARTICLL 13
PAY PERIOD

<§ection’1 . FAY DAY: All reguldr employeeq covered by this Agreement
chall be patld each week. Not more than seven days shall be held from
a regular Pmplove Fanh employee shall be provided with an itemized

{‘m»'.

gtatemer tof PTAILECELPATHEY Tand e stemiredivetavement.ofkall deductions il

wmade for any purpocgest The practice of weekly pay periodq shall be
established géreoon aeg practicala

ARTTCLE 14

 .Emp1oyees shali'not}be charged for loss or damdge uhlegs clear'prodf*ofp
: neglivence is chown, This Article is not to be construed as aspplying
to charging employees for damage to equipment under any circumqtances.

ARTICLE 15
EQUIPMENT, ACCIDENTC AND REPORTS, DANGEROUS WORK

Section 1, DANGEROUS WORK: Under no circumstances will an employee be
required or assigned to engage 1in any activity involving dangerous con-
ditions of work or danger to person or property or in violation of an
.,applicable statute or court order, or goverrmental regulation relattng

- to safety of person or equipment.

gSection 2. ACCIDENT REFORT: Any employee 1involved in any accident shall
immediately report sald accident and any physical injury sustained. When
required by his Employer, the employee, before starting his next shift =
”°hall mzke out an accident report in writing on forms furnished by the .
- Employer and shall turn in all availlable names and addresses of wttnese-"
‘€8 to any accidents g

“ ‘cection 2. DEFECTIVE EQUIPMENT: Employees shall immediately, or at
~:the end of theilr shift, report all defects of equipment. Such report

- €hall bte made on a euitao]e form furnished by the Employer and shall be
‘made in mult?; le copiles, one copy to be retained by the Employee, Thei‘
Employer shall not requ1re any employee to use any equipment that has
‘been reported bty any other employee as being in an unsafe operattng L
«condition until same has been approved as being cafe by the mechanlcal
department

When the occasion arises where an employee g‘Lveq written report on forme‘
“in use by the Employer of a vehicle being in unsafe working- operattng
conditton, and receives no consideration from the Employer, he shall
take the matter up with the officers of the Union who will take the

. matter up with the Employer. Failure to comply with this provteton.mmJ'

’j-ﬂaall °ubject such employee to dieciplinary actton by the" Employer.vf

ARTICLE 143 :
WORKMEN'S CﬁMPEN°ATION

The Employer agre to urge tne carrier of the qchool DiQtrlct’e Work-,
. wiments . Compens dtlon In“urance ‘toward the prompt qettlement of employee .
~ﬁ on thc jOo 1nJury and =1ckne e‘claime wheanuch clatms are due and owtng.

ARTICLE A7




Y, ARTICZE 18
MIHTTAR!‘“ERVICE

’ 'Enp1oyee= enliﬂting or entertng the milttary or naval service of the-‘;w_
' United States, pursuant to the provisions of the Selective Service Act i
of.1948 qhall be granted all righte and privileges provided by the Act ;'

ARLTCLE 19
SANITARY CONDL IONS

Na;The Employer agrees to maintaln a clean, sanitary washroom having hot
and cold running water and with toilet facilities, unless otherwtee
81130 6 B =1 TV U8 Vedh o - = BV of o FIRPSIE G GURER IO IR SRS

R e ey el

ARTICLE 20
EXAMI\IATIONq AND IDENTIFICATION FEES

Section 1. Phystical, mental or other examinations requtred by a govern-.

. ment body or the Employer shall be promptly complied with by all employ-.
eeg, provided, however, the Imployer shall pay for all such examinations,
The Employ = shall not pay for any time spent in the case of applicants
for jobs and t£hall be responsible to other employees only for time spent
at the place of examination or examinations, where only the time spent by
the employee exceeds two (2) hours and in that case, only for those hours
in excess of said two (2). Examinations are not to exceed one (1) in
any one (1) year unless the employee has suffered serious injury or 111-
ness during the year., Employees will not be required to take examina-
tions during their working hours.

The Employer reserves the right to select 1ts own medical examiner or
physiclan and the Union may, if 1t believes an injustice has been done
an employee, have sald employee rc-examined at the Union's expense,

<. Sectlon 2, Should the Employer find it necessary to require employees
. to carry or record full personal identification, such requirements shall
. be complied with by the employees., The cost of such personal identifi-
3 catlion shall be borne by the Employer.

ARTICLE 21
MEAL PERIOD

- —— - e————— -

- All employees shall receive one 15 minute paid lunch hour each day.

ARTICIE 22
GEKNISHMENTS

In the event of notice tp an Employer of a garnishment or impending
garnishment, the Employer may take disciplinary action 1if the employee
fails to satisfy such garnishment within a twenty-four (24) hour period
after notice to the employee., If the Employer 1is notified of three
garnishments 1rrespective of whether satisfied by the employee within
~ the twenty-four (24) hour period, the employee may be subject to discip-
- 1ine, 1including discharge in extreme cases. However, 1f the Employer has
- an establiched practice of discipline or discharge with a fewer number of
garnlshments or impending garrishments, 1 the employee fails to adjust
the matter within the twenty-four (24) hour period, guch past practice .
8nell be applicable in those cases _ ' ) i

No garnishment or warning notice concerning the same qhall be used in the] ;
application of this Article after ntne (S) months from the date of such i
“garniqhment or warning notice. S :

ARTICLE 23
PROTECTION TON OF EMPLOYEES

& A AnJ case of aesault upon an employee 1n school connected buetness i
“chhall be promptly reported to the Board or its designated representative._7'“
“Time lost by an employee in connection with any incident heretofore
xmontioned shall not be charged againqt the employee. :

Ao B ‘If any employee 1e complatned against or sued by reason of disciplin—jﬂﬁ
‘”*dery action taken by the: employee aga]fst a student, the’SChool will pro--y




ivide relevant .

: ARTICLE 2&
EMPLO&EB‘?IGHTS CLAUSE

- "The Board, on its own behal“ and on. behalf 01 the . electors of the
distrlct, hereby retatnq and reserves unto itself all powers, rights,
authority, duties and responsibilities conferred upon and vested in it
by the laws and the Constitution of the State of Michigan, and of the
United States, including, but'withoat ltmiting the generality of the :
foregomnp, the right: : _

r(l) “To, the ehecutive management and administrative control of ‘the echoo'
| system axd its pxuue;trep“énd PLCCTY SrSEAHETEY et vt s L 0P M £ el isma
; ployee

"(a) To hire all employees and subject to the provisions of law, to
. determine their qualifications, and the conditions for their continued
.. employment, or- their dismissal or demotion; and to promote and transfer
.-all such employee ; ; S

(3) o determine work schedules for hours of employment and the dutles,
responsibilities, and assignments of custodians with respect thereto and

, . work assignments and the terms and conditions of employment,

_ The exercise of the foregoing powers, rights, authority, duties and re- .
‘sponsiblllities by the Board, the adoption of policy rules, regulations
and practice and the furtherance thereof and the use of judgment and
~dlscretion in connection therewith shall be limited by this Agreement's

'specific terms and then only to the extent 1its specific and expressed
. terms hereof are in conformance with the Constitution and laws of the .
‘:State of Michigan, and the Constitution and laws of the United States. i

“.Nothing contained herein shall be considered to deny or restrict unlaw-'Aj
- fully the Board of 1ts rights, responsibilities, and authority under the
 Michigan General School Laws or any other national, state, county, dis-

trtct or local laws or regulations as they pertain to the school dietrtct

ARTICLE 25
TERMINATION OF EGREEMENT

Section 1 - This Agreement shall be in full force and effect from fatgaac,
JUly L, 96C to and including June 30, 1971 , and shall:

continue In Tull Torce and effect from year to year therealfter unless

written notice of desire to cancel or terminate the Agreement 1is eerved

by either party upon the other at least sixty (50) days prior to date

of expiration,

Section 2 - It 1s further provided that where no such cancellation orf*““
termination rotice is served and the parties desire to continue said"

. Agreement but zlso desire to negotiate changes or revisions in this S
Agreemeut, either party may serve upon the other a notice at least sixty

(60) days prior to June 30, 1971, or sixty (60) days prior to June 30th,

. of. any subsequent contract year, advising that such party desires to

eontinue this Agrecement but alco desires %o revise or change terms or

.. conditions cf such Agreement. The respective parties shall be permitted

©all lawful recourse to support their’ requeqt for revistonq 1f the parties
'fa11 to gree thereon, : i

“fSection 3 ~= It 1s understood and. agreed between the parties that the :
provistone contalned in Schedule "A" hereto attached, may be re-opened
for negotiation between the parties June 30, 1971, provided that the party-
desiring to ne- open serves notice 1in writing upon the other party at least
éixty (2” day Tior to June 30, 1971, If no such notice 1is given, the i
<aid °ohedu1e ; ~nall contlnue on from year to year o :

;,Qection 4t~wrn the event of an inadvertent failure by either party to
Jglve notice as set forth 1in this Article,<°uch party may give such notice
wat ‘any timerprior ‘toithe: termxnation or automatic renewal date of this
_Agreemef Yo el rotice te given in accordance with“the provisions of
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y ';'mp loy Ens Nne "'i".t;é: fj{pﬁfiﬁ?‘ﬁ‘?m& #ﬁfﬁ"ﬁ% i a¢be ¢ “wﬁwm ~',”= gtk e
“,r“‘per day*w/o regard to qentority list. Part time employeeq
) . ertime only after regular seniority 1ist 1s exhausted.
ENEery: : chall ‘be made to give s=enior. employgec the opportunity to.
;ake up “egu JP or.overtime work 1t they are 1inadvertantly overlooked
In therecheduling of such work., If &’ senior employee re?heev, or 1s
navailable for suchiwork, thtﬂ aeetion ehall not apply S

’Employeeﬂ shall recelve a minimum of four (M) hourq pay ‘at the prevatl\
ing rate, when called in for emergencies, Employeeq working out of
- elas 1f1Cation for 4 'hours or more per day qhall recetve the higher
T]rate for the entire day., e e s :

fBIDING OF JQRa. In selection of employees to £111 vacancles occurrtng

by Teason Of Increasing of forces, vacancy or newly created jobs, the
; ollowung procedure shall apply Notice of job opening shall be'posted
for seven (7) working days in each school and shall state where vacancy
‘exlsts, the shift, the Job, and wage rate by progression, Senfiority . -
and ablilty shall prevail in awarding job bids.  Employees awarded: btd"
fehall recelve a; 30-day .trial:on new:job. EmployeeQ awarded bids shall '
Treceive top rate for that job after 30 days. Employees awarded bids e
shall have the opportunity to return to thetr former job prior to esta-«
1ie hing 0 days on newly awarded Jobs, Employeeq must have served
their proratiora”y period to qualiPy for bide

ﬂfThe.Board of ducatton qhall reserve the: rtght to htre all qupervteory
~ employeecs arter preeent employeeq have been °creened by the Board of
Education; : i

y;VACATIOW i "All regular FilT e employeeq having one (1) year s
+.and less than fifteen years of service shall be entitled to two (2) =
“weeks vacation with pay upon the occurance of their anniverqary date

v,;of hire : :

gL v~,z. Af er ftfteen years of service, custodtane wtll be granted
}chree weeks vacation annually with pay based. on employeeq annlversary
ydate of hire

i Vacations are to be taken during the calendar year and ar'dto
‘be approved by the Supervisor of Custodtians who shall endeavor to
°afiafy each employee accordtng to qeniority.. e e

After ten full yearq o "1vice,~each;custodtan shall accumu
1ate one merit day per ‘year, up - to d. 1nc1ud1ng the 20th year; Satd




5 principal.-or tedcher as Lo the wrongful act and the studnntq tnvolved

* the maximun ,npunt of the employees time may be utllized for work.

)J'Mi.ukév ‘aid lunch hour or te allowedrto leave their sh{rkane¥ha1f hour
 earlyl At o R e

'Mandgenent will eypect *hat employeeq wlll cause studentq to cease any
wronb(uL activity or act that come to their attention and notify the

WORKING HuURQ Overtime qhall be ‘distributed to the employees who - 5
‘hormally work within each building as equally as possible. The steward . '
chall be glven-'a list once monthly of all overtime hours New employees
shall start with over-time hours credited to them in ltne with the aver-

age overtime hours of the employees presently employed. Becauge of the
Lonature ot the school work day, the Board maintains the right to aestgn

. work gEhcouled YHURR T Ere TeonE e tant withetimerof-thes day. during which

Record of overtime hours shall start from zero (0) each July lst, All 4 [
night shift employees shall work the day shift when school is not 1in
~segslion unless otherwlise assigned.

Travel time between schools ghall cocunt toward eight (8) hour day,.
Employees chall be granted a fifteen (15) minute break each morning and

afternoon of each eight (8) hour dasy. The time during which the break
is taken will be determined by supervisory personnel,

Starting time and quitting time shall be determined by the Superinten-
dent, and there shzll be no split shift unless agreed to between the
employee and cupervision,

HOLIDAYS: The following holidays will be pald each year: New Year's
Day, Memorial Dey, Independence Day, Labor Day, Thanksgiving Day, Friday
“gfter Thanksgiving, and Christmas Day. _In addition, employees will have
the day before Christmas and one-half (é) day on Good Friday as paid
holidays, 1if school is not in sesszion on the day before Christmas and
Good Friday. If school is 1in session on either Good Friday or the day
before Christmas, employees will work at their regular rate of pay. If
the day before Christmas falls on a Saturday or Sunday, employees will
not be paid for that day. It 1is agreed that an employee must work the
regularly scheduled work day foliowing the Holiday to qualify for that
Holiday pay. :

SICK LEAVE: All employees ccvered by this Agreement shall receive four-
teen [14) days patid sick leave per year and it shall be accumulated into - .
a sick-leave bank not to exceed seventy-two (72) days, such sick leave ’
bark will be paid to employees who terminate their emplcyment in good

- etanding and are not discharged. Sick-leave bank shall be pro-rated

at $13.90 per day and shall not exceed $1,000,00.

'FUNERAT, LEAVE: A minimum of three (2) days and a maximum of five (5)
dayz shall be allowed to all employees for death in the immediate family.
Immediate family will be parent, mother-in-law, father-in-law, spouse

or child. The number of days in excess of three (3) days will be deter-
mined by the: supervisor, :

-~ PERSONAL BUSINESS DAYS:  iThe Board of Education grants two dayes per year
- whenever ar employee laces the necessity to transact personal, non-profit,

* busginezs which cannot be delayed without detriment to the welfare of the

employee. Leave under thils clause chall be subject to review by the
Supervisor of Custodians prior to the granting of permission, Said days
‘not to be construed as sick leave days. The number of paid days to be
determined by the Superintendent., Any employee who does not use etther

of the 2 Perzonal Business Days shall receive 1% days pay at his pre-‘
vailing rate at the end o‘ hts geniority year.

WAGES : ' Effective' : July 1, 1969 July 1, 1970
o 'Head bustod1dn~benior High L . $3 40 ‘ $3.65
-~ Head Custodian-Junior High = Gy F g7 : 3052
- Utdlity Service Personnel = ; : 3:15:. : 3.40

“icustodtany i b ediet e et Dl IR B e o300
”on«tructLon and Repair B TR e 1 3.30 . 23.55




It 18 mutua¢1y agreed that a Red Ctrcle rate of an addttional egix cents
(E¢) per hour shall be paid Clarence Kipfmiller. It 18 also agreed.

tnat {f Clarenc e Kipfmiller leaves this Classification, thile Red Ctrcle.
rate shall not be pald to his successor, Any employee replacing him
gshall receive the standard rate for thtQ classification,

NEW EMPLOYEES: Newly-hired employeed'ﬁhall receive. 20¢ under scale for .
;=  the Tire¢t thirty (30) calendar days and they shall recetve 10¢ under ”"
oy goales for the second thirty (30) calendar daye' period., At the end of
% ' rsixty (60) calendar day they =ha11 receive the top wage for their
"ot c¥aesgifileation, o o

clNIGHT PREMIUMS: Tmployens work*ng"he established afternoon ehift Shall
may~w o rective an additional. 104 pen.hour,.... Bmployees werking the eatablished .

. 14
mwdniwh: <zilb -nall rCfct"e arn :d(f**ﬁn ] 15¢ per hour,

P
TR

311'recetve double tﬁme for “llﬁkouy

SUNuAY WORK "mployeeS~
on ﬁunaay

Any other clcssi”ivatior put 1nto effect by management not contatned n i
this Agreemont will be negotiated between management and the Unton. ,Quch T
Jobe shall be poqted according to the job bid procedure.v v] i

INQLRANCF' "Each' cu«todian qhall be allocated $27.14 per month to deﬁxpy
the cost of one or more of the following options: 1) Blue Cross
Hospitalization; 2) MEA Hospitalization; 3) MEA Term Life Insurance,
4) MEA Salary Protection Insurance, Employees may avatl themselves of .
insurance amounting to more than $27.14 at their own expenae. Payment tn
a°h may not be made 1in lieu of tnqurance options, ;

REIMBURSED MILEAGE EXPENSES: Employees shall receive 1o¢ per mile for the
use of’pereonal cars when required by the School Board :
-r«w
All part-time employees ghall be covered by the terms and rates contained
_in this Agreement, : : s

e

BANGOR TOWNSHIP °CHOOL DISTRICT “~TEAM<TER UNION :LOCAL #UBG

Bay City, Michigan e ; : Saginaw, Michlgan*

BY i 3 BY i ; : ,’; o
\ ‘ R S Secretary-Treasurer .

oA T DATE

BY >k BY

Business Agent .

DATE.
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