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The Board recognizes the Association as the sole and exclusive represenﬁgtxy 44/

for all elementary and secondary classroom teachers who are certificated and reg-
ularly employed by the Board: it specifically being the intent of the parties
hereto that membership in the Association shall not be a condition of employment,

nor used as a point of discrimination in the rights, benefits or obligations

g

under this contracte.

The term CERTIFICATION as used herein shall mean a teacher who is presently
holding a valid certificate issued by the State Board of Education under the re-
quirements of Act 202 of Public Acts of 1903.

The term REGULARLY EMPLOYED CLASSROOM TEACHER as used herein shall include
all those teachers employed full time throughout the school year and in addition
thereto special education teachers, guidance-counsellors, librarians, teachers

regularly employed on a part-time basis, probationary teachers as stated below,
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and the Athletic Director where his duties are in addition to other teaching duties;
specifically excluding from the bargaining unit all others and particularly the
supervisory staff consisting of the Superintendent, Principals, and Assistant
Principals, non-supervisory staff consisting of the substitute teachers and non-
regularly employed part-time teachers.

The Association represents the "Probationary Teacher" in matter of hours,
wages, and working conditions, but does not represent them in matters of discharge,
reprimand, or transfer for other than Association activities and extra work duties.

The term TEACHER shall refer to all employees represented by the Association

as herein defined and masculine gender shall include feminine,
Re
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ARTICLE II

Board of Education Policies and Rights

The existing written policies of the Board (see Appendix ?) shall remain in
effect, and, except as they may be superseded by express provisions of this con-
tract, shall govern the employment of the teachers with like effect as the ex-
press provisions of this contract, The Board, however, reserves the right to
promulgate new policies, or modify existing policies from time to time as the
need arises, but not in conflict with the express provision of this contract.

The Board on its own behalf and on behalf of the electors of the school dis-
tricty, hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties, and responsibilities conferred upon and vested in it
by the laws and the Constitution of the State of Michigan, and of the United
States, including, but without limiting the generality of the foregoing, the
right:

A To the executive management and administrative control of the school

system and. its properties and facilities and the school activities of its

employees,

Bo To hire all employees and subject to the provisions of law, to determine

their qualifications and the conditions for their continued employment, or

their dismissal or demotion; and to promote and transfer all such employees.

The exercise of the foregoing powers, rights, authority, duties and respon-
sibilities by the Board, the adoption of policies, rules, regulations and prac-
tices in furtherance thereof, and the use of judgment and discretion in connection
therewith shall be limited only by the specific and express terms of this agreement
and then only to the extent such specific and express terms hereof are in confor-
mance with the Constitution and laws of the State of Michigan, and the Constitu-

tion and laws of the United States,
wilie



ARTICLE III

Unpaid Leaves of Absence

A, DEFINITION OF LEAVE == A leave of absence means that the teacher may
return on the proper step of the salary schedule as if the interruption of service
had not ocecurred, All accumulated fringe benefits will be restored. Return from
a leave of absence does not entitle said teacher to reinstatement‘of former posi-
tion until such time as a vacancy in said position might occur.

A teacher on leave granted under Bl or 2 shall upon return be entitled to
all the rights accorded to him under the Tenure Act and in the event that no
vacancy exists, the waiting period experienced by said teacher until a vacancy occurs
shall be credited to the teacher as time of employment for purposes of salary in-
crements,

Maternity leaves shall be granted without pay, except the Board may in its
sole discretion, and upon written request, reinstate the teacher to teaching and
apply the provision of ARTICLE I19 B; contained herein,

B, Leaves of absence without pay may be granted to teachers for the following
purposes:

le Educational improvement through further training,

2o Educational improvement through travel.

3, Maternity.

Lk, Tllness or injury requiring at least a full school year's leave of
absence,

Upon recommendation of the Professional Practices Committee and with the con-
sent of the Board, a teacher who does not qualify for another type of leave author-
ized by this Agreement may be granted an extended leave of absence for special
reasons acceptable to the Board, This leave shall be without salary and shall not
exceed a period of two years.

Co ELIGIBILITY == To be eligible to apply for a leave of absence under Bl or

2, a teacher shall have been employed by the Board for a period of not less than

seven (7) full school years, shall not be over sixty (60) years of age, shall not
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have taken such a leave within five (5) years next preceding the application,
shall hold a Master's Degree (except the Board agrees to consider some applica-
tions where the purpose is to fulfill the residency requirement for a Master's
Degree when these cannot be obtained during the summer session).

To be eligible for B3 or 4, the teacher must have acquired Tenure status.

D. APPLICATION PROCEDURE -~ The application under Bl or 2 must be in writing,
accompanied by sufficient establishment of the nature of the educational improve-
ment and its value to the school system. This must be filed with the Board no later
than April 15, and have endorsed thereon the approval of both Principal and Super-
intendent,

Written application for maternity leave shall be submitted no later than three
(3) months after pregnancy has been determined, Failure to apply for leave within
this time may result in dismissal,

E, RIGHTS OF THE BOARD == The Board may restrict the total number of teachers
on leave under Bl or 2, at any one time, not to exceed one (1) teacher per building
and not to exceed a total of four (4) teachers at any one time from its entire staff,

The Board has the right to deny the leave of absence if no replacement can be
found to fill the vacancy that would be created by tﬁe absence of the applicant,

F. LENGTH OF LEAVE -~ Leaves granted under Bl or 2, or 4, may be for a period
not to exceed one (1) year at the will of the Board. In the case of a maternity
leave, the maximum shall be for six (6) months except the Board may, at its will,
extend said leave beyond six (6) months, if in its sole discretion it determines
the circumstances so warrant,

Go TEACHER RESPONSIBILITIES - The teacher granted a leave of absence pur-
suant to Bl or 2 shall as a condition of said grant be under the duty at the end
of said leave time to return and teach in this school system for at least three

(3) years thereafter.
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The teacher shall further be obligated upon completion of said leave to file
with the Superintendent a written statement containing college credits earned on
said leave, or his itinerary.

A teacher granted a maternity leave shall notify the Board if at any time her
condition of pregnancy ceases prior to birth, or said leave shall be automatically
terminated and may result in dismissal,

ARTICLE IV

Working Hours and Conditions

Ao LUNCH PERIODS == All teachers will have a duty free lunch period. All
students will be required to eat in a central lunch area and not in regular class-
rooms in buildings where such area is availables

Bo Activity Period == The Board agrees as moneys and personnel are available
to employ teachers to supervise programs of Art, Music, and Physical Education in
the elementary schools, Regular teachers will be relieved from their classroom
supervision while these special activities are being conducted in their rooms.

Co SCHOOL DAY == Teachers agree to be in their respective classroom not later
than fifteen (15) minutes prior to the beginning of the pupils' school day as es-
tablished in that building and to leave at the end of the day not less than thirty
(30) minutes after pupils® school day is ended as established in that building;
except that on Fridays and days preceding vacation periods, teachers may leave
fifteen (15) minutes following the end of the school day.

D, SCHOOL YEAR -- The teachers agree to the calendar for the school year
which would not exceed 180 days in session, and is Appendix ? of this contract.

E. Smoking is specifically permitted in each Teachers' Lounge.

ARTICLE V

Professional Ethics and Practices

Ac Both parties to this Contract recognize that ethical behavior and pro-

fessional attitudes are necessary for the welfare of our educational endeavors.
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Tﬁe professional Code of Ethics authored by the Michigan Education Association and
theNational Education Association shall be recognized as the guidelines for profes-
sional conduct. The Association hereby agrees to encourage teachers in their respect
for, and compliance with, these Ethical Codes,

To do so, the Association will create a Professional Practices Committee which
will be made up of six (6) Provisional or Permanent Certificated Tenure teachers
who are members of the M.E.A. or N.E,A.; three (one from each building) to be
selected by the Board, and three (one from each building) to be selected by the
Executive Board of the Bangor Education Association. Committee members shall hold
one (1) year terms of office. The duties of the committee shall be to: (1) present
and acquaint all teachers with the contents of the Professional Code of Ethics, and
(2) encourage their adherence to the Code, It may hold formal or informal hearings,
discussions, investigations, or examinations, and may censure, either verbally or
in writing, examples of code violations, It may, if it deems necessary, file reports
with the Board of Education. It has no disciplinary powers not specified above.

This committee is to meet three times a year (in October, January, and April)
with the Board to discuss informally matters of policy and practice which are of
concern to either or both parties. Matters for discussion may be proposed by
either group. Other meetings may be held when deemed necessary by either the
Board or the Association.

B, TEACHER EVALUATIONS ==

lo The Association recognizes the right and responsibility of the Adminis-
trative staff to evaluate the performance of teachers. The Association also
recognizes the right and responsibility of the administrative staff of the school
to visit ¢lassrooms for purposes of evaluating and promoting the educational program,

2o The School agrees that all observation and evaluation shall be done openly
and with full knowledge of the teacher, The Principal shall give prior notifica-

tion of the first formal evaluation of each year to each probationary teacher., g



e Eéﬁh teacher shall be informed as to the criteria of evaluation.
4, Evaluations by buildir} Principals or other local administrative or
supervisory officials placed in a teacher's file shall be reviewed with the
teacher priocr to their becoming a part of the permanent record and therééftéf MAy L
be reviewed upon requests ‘ | R
Ce The School recognizes that appropriate equipment and materiais are
necessary to facilitate a sound educational program. Teachers, either'individgaiiy,"
or through established committees, shall be given the‘oppdrfunity to méké-reéommen— :
dations concerning educational program and medié,_ The Association recognizesbﬁhe
right of the school to make all final decisions in the adoptién of such programs '
and media,

ARTICLE VI

Professional Growth

A, CONFERENCES AND VISITING DAYS-- A teacher may, at the discretion of the
Superintendent, have two (2) days a year with pay for professional visits or for
attendance at special conferences for teachers,

B. IN=SERVICE TRAINING =- Teachers may be required to participate in in-
service training programs when initiated by the Administration and paid by the
Board, The Association is given the right and responsibility of planning and
organizing the equivalent of one (1) school day of in-service training a year
approved by the Administration., Attendance will be required of the staff of
the building involved, and no loss of pay for such day‘shall occur,

C. CONTINUED TRAINING ~- Each teacher on tenure holding an A.B. degfee
shall complete a minimum of six (6) hours credit during each six (6) year period.
Teachers holding an M.A. degree shall complete a minimum of two (2) hours credit
during each six (6) year period. Note addition to salary, Appendix ?.

The teacher must show evidence of hours earned or current progress of advance-

ment for work taken in:
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a. His specific field (major or minor),

boe The school of education at a teacher's training institution.

¢e For course work or travel which the Board judges to be of value to the

teacher and the system,

D, Any teacher desiring transfer to a different position or desiring a
different assignment may apply in writing to the Superintendent stating his rea-
sons therefor, All reasonable requests shall be fulfilled, if in the opinion of
the Board said transfer is justified,

ARTICLE VII
Retirement

Teachers shall retire at age sixty-five (65) except the Board may, upon applis
cation of the teacher to the Board, continue the employment if a teacher after age
sixty-five (65) upon sufficient showing by a health certificate signed by at least
one (1) medical doctor showing that said teacher is physically and mentally capable
of teaching under the terms of his contract.

ARTICLE VIII

Fringe Benefits

The Board agrees to jointly participate in an amount not to exceed the present
basic rate for single person for coverage in effect at this time of $132.00 (one
hundred thirty-two dollars) per annum in an optional insurance plan under one car-
rier accepted by members of the bargaining unit and agrees upon the request of
the teachers to use a payroll deduction plan to cover the balance of the premium.

The rate listed above will be adjusted prior to September lst of each year to
meet the basic rates then currently in effect, The Board agrees to pay one-half
(12) of any rate increase,

The Board agrees to jointly participate in an amount not to exceed one~half
(%) of the above stated amount for part-time teachers,

ARTICLE IX

Sick Leave -- Personal Leave

SICK LEAVE: Teachers shall be allowed sick leave at the rate of tem (10)
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days per year, accumulative to 90 days, subject to the following conditione

As A teacher may not borrow accumulated sick leave from another teacher,

B, A doctor's certificate may be required after three (3) consecutive days
of absence,

Co Absences for each day in excess of allowable sick leave, or personal
leave, shall be subject to a salary deduction equal to 1/200 (one two-hundredth)
of the regular teaching annual salary excluding extra duty schedule.

D. Up to three (3) working days to be deducted from accumulated sick leave
may be claimed for illness of death in the family. Family is defined as: mother,
father, husband, wife, brother, sister, son, daughter, mother-in-law, father-in-
law, maternal and paternal grandparents, and other relatives living in the immediate
household,

E, Within the ensuing year a plan to recompense those going beyond maximum
accumulative sick leave will be worked out by the Professional Practices Committee.

PERSONAL LEAVE: Teachers upon application to the Principal and Superintendent
will be allowed personal leave to be deducted from Sick Leave. Applications for
Personal Leave must be made at least five (5) days prior to the absence (except in
emergency) and must be approved by the Principal and Superintendent. The Principal
and Superintendent shall not be obligated to grant more than one (1) application
during any one (1) day from any building,

ARTICLE X
Grievances

A system of considering grievances alleging violations of the term of this
contract is hereby agreed upon. Should a teacher feel that a violation is in
evidence the steps of procedure are as follows:

l, He discusses the matter informally with his Principal within twenty
(20) days of the alleged violation. If no satisfactory conclusion is reached

within five (5) school days following this discussion, he may proceed to Step 2.
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2o He presents his grievance in writing to the Superintendent and requests
an interview, This interview must be granted within ten (10) days after the
Superintendent receives the request, The Superintendent shall make his decision
within five (5) school days in writing, sending a copy thereof to the teacher and
the designated Association representative, If this decision is not satisfactory,
he may proceed to Step 3.

3o He presents his grievance in writing to the Board of Education at least
by Thursday preceding its regular monthly meeting and requests an audience. The
Board shall place the request on its agenda. If no satisfactory conclusion is
reached at this point, the teacher may then file his grievance with the State
Labor Mediation Board (Step 4) according to lawe

Any adjustment made during the grievance procedure shall be consistent with
the terms of this contract and at each step the teacher may have the designated
Association Representative act in his stead if he so chooses, In no instance
shall the Principal, Superintendent, or Board fail to notify the designated Asso-
ciation Representative in time to have him present at the discussion and adjustment
of said grievance if he so desirese

Failure to appeal a decision within the specified time limits shall be deemed
an acceptance of the decision at that level,

The name of one designated Association member for each building and alternate
names shall be given the building Principal.

Should the grieving teacher withdraw his grievance at any level or leave the
employ of the Board, all further proceedings on said grievance shall be barred.

ARTICLE XI

Association Rights and Privileges

In addition to the terms of this contract, and the policies of the Board of
Education, the Association is hereby guaranteed all rights established by State
Law governing teacher employment, tenure, fair labor practices, and recognitione.
The Board of Education maintains its prerogatives as established by Lawe.
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A, The Board shall provide a bulletin board to be placed in each Teacher's
Lounge for the dissemination of material and information by the teachers.
Be School reproduction facilities shall not be used for reproduction of Asso-
ciation materials without prior approval of the Board,
ARTICLE XII

Strike Prohibition

The Association recognizes that strikes, as defined by Section 1 of Publie
Act 326 of 1947 of Michigan, as amended, by teachers, are contrary to law and
public policy. The Board and the Association subscribe to the principle that
differences shall be resolved by appropriate and peaceful means, in keeping with
the high standards of the profession, without interruption of the school programe.
Accordingly, the Association agrees that during the term of this Agreement, it
will not strike against the Board by any teachers or group of teachers.

ARTICLE XIII

Teaching Conditions

The parties recognize that optimum facilities for both student and teacher
are desirable to insure the high quality of education that is the goal of the
Board of Education and the Association.. It is acknowledged that the primary duty
and responsibility of the teacher is to teach and that the organization of the
school and the school day should be directed toward insuring that the energy of
the teacher is primarily utilized to this end,

A. Because the pupil-=teacher ratio is an important aspect of an effective
educational program, the parties agree that class size should be lowered where-
ever possible to meet optimum standards,

The Board of Education recognizes the need for control of class size but

; 655 14ned
that no definite number can be affized so as to prove or disprove whether a
-
good teaching situation exists,

The Association recognizes that the Beoard is presently engaged in an expan-

sion program which will help to alleviate the overcrowding of classes. Certain
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interim measures will be taken by the Board to relieve this condition (employing
part-time helping teachers, clerical help and equipment)s The Board will continue
to seek other reasonable and practical solutions to the problem, including addi-
tional teacher stations. The Board further agrees to meet and consult with the
Professional Practices Committee during the 1967-1968 school year concerning
further relief from outsized class and overcrowded conditions with the under-

standing that all reasonable means shall be implemented by the Board to secure

this end,
BANGOR PUBLIC SCHOOLS
Enrollment Estimated Enrollment
Lth Friday, Includes Sacred Heart
9-30-1966 School -
1966-67 1967-68
KINDERGARTEN
Miss Lee & ] 27
Miss Lee 36 27
Mrs, Palmer 38 27
Mrs. Palmer 32 27
New Teacher == 15
New Teacher — 1 15 138
FIRST GRADE
Mrs, Green 31 28
Mrs, Horton 3L 28
Mrs. Morse 31 28
Mrs. Nutting 30 28
Miss VanDyke 2k 150 28 140
SECOND GRADE
Mrs. Royal 32 28
Miss Johnson 30 29
Mrs. Dorsey 34 28
Mrs. Muske 31 29
New Teacher [ 28
New Teacher - 12 28 170
THIRD GRADE :
Mrs. Amos 30 29
Mrs., Cowles 33 29
Mr. French 30 29
Mrs. Lawton 30 29
New Teacher —— 12 29 145
FOURTH GRADE
Mrs. McKane 32 28
Mrs. Lynch 36 29
Mrs. Herbert e 29
Mrs. Kuhn 31 29
New Teacher e 131 29 144




FIFTH GRADE

Mrs, Kozelink 32 30

Mrs. Thomas 35 30

Mrs, Minshall 34 30

Mrs., Bengston 21 30

New Teacher men 122 50 150

SIXTH GRADE

Mr, Wood 30 27

Mrs., Balzer 29 27

Mrs, Sperti 30 27

Mr. Dodge 30 28

New Teacher — 11 28 137
Totals = 911 1,024

7th Grade = 5 Sections of 28 Students

8th Grade - 5 Sections of 29 Students
ENROLLMENTS 4th FRIDAY

1961 1962 1963 1964 1965 1966 Average

Increase
Kindergarten 103 115 106 119 129 139 7
1st Grade 106 107 111 119 136 150 9
Second Grade 114 114 111 110 131 127 3
3rd Grade 127 135 104 125 126 123 1
Lth Grade 101 125 121 102 133 131 6
S5th Grade Gl 102 123 126 116 122 5
6th Grade 116 _89 103 120 128 119 o
TOTALS 761 787 786 821 899 911 30

30 students to be divided among 37 teachers.
Also, will hire 1 extra high school English teacher.
If any teacher is not available to fulfill the above positions, the Board agrees
to hire two (2) teacher aides for each of the vacancies., The use of these aides
to be determined by the Administration and the teachers in the grades involved.
To the extent possible, teachers will be assisted and/or, where appropriate,
relieved by the utilizations of techniques such as the use of non-teaching personnel

in performing non-teaching and administrative duties such as the followings

secretarial and clerical duties such as duplication of materials, collecting and



récordimg attendance data, money collections, etc.

A committee comprised of Building Representatives and Superintendent and
Principals of the Buildings will meet to work out techniques for achieving con-
siderations of seniority in the following areas: Jjob opportunities, room assign-
ments, materials and new furniture,

PART C == The Board recognizes that appropriate texts, library reference
materials, maps and globes, laboratory equipment, audiovisual equipment, art
supplies, athletic equipment, current periodicals, standard tests and question-
naires, and similar material are the tools of the teaching profession., The
parties will confer from time to time through Curriculum Committees for the
purpose of improving the selection and use of such educational tools and the
Board undertakes promptly to implement all joint decisions thereon made by its
representatives and the Association, The Board agrees at all times to keep the

schools reasonably equipped and maintained.

APPENDIX I

Salary Schedule

Each teacher in the system will be placed on the proper and correct step of
the salary schedule, This step will be determined on the basis of experience
within the system, and in addition the amount allowed in the original contracts
for that teacher for approved outside experience, but not to exceed the maximum

for the degree held,
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SALARY SCHEDULE PROPOSAL

EXPERIENCE INDEX B.A. DEGREE INDEX M,A. DEGREE
0 100 100,00
1 104 6, 240,00 104,25 6,567475
2 108 6,480,00 108,50 64835650
3 112 69720.00 112,75 7,103,25
b 116 64960,00 117,00 7937100
5 120 74200,00 121,25 7,638.75
6. 124 7,440,00 125,50 790650
7 128 7,680,00 129,75 8,174,25
8 132 75920000 134,00 8,442,00
9 136 8,160,00 138,25 8,709.75

10 140 8,400,00 142,50 8,977.50
11 144 8,640,00 146,75 9,245,25

12 @ 148 8,880,00 151,00 9,513.00
13 152 155025 9,780475

Non=Degree Teachers ==== $5,800,00 == $6,300,00

BY=<=LAWS GOVERNING TEACHERS' SALARY SCHEDULE

1. The salary schedule adopted is a part of this contract and all members
of the teaching staff of the school district shall receive salaries in accordance
with their schedule and these by-laws. None of these by-laws is retroactive,

2o Advancement on the salary schedule shall be automatic and mandatory, each
teacher‘advancing one step on the schedule September lst of each year after com-
pletion of a full school year of teaching service.

3, A teacher entering the employ of the Bchool District after the 1966-67
B




school year shall, upon recommendation of the Superintendent, receive up to a
maximum of five (5) years of credit of the following schedule for gpproved previous
teaching experience,
A, $200 =~ 1st year
200 == 2nd year
100 == 3rd year
100 == U4th year
100 == 5th year
Bo Credit to a maximum of two (2) years shall be granted for military
service after proof of employment as a teacher in a school district prior to
military service,
Co Transfer from the regular schedule based on a Bachelor's Degree

to that for a Master'’s Degree is effective at the beginning of the contract

year following the awarding of the degrees

SPECTIAL CERTIFICATE SCHEDULE

The salary range for teachers holding a Special Certificate shall be

$5800 - $6300,

EXTRA-CURRICULAR SCHEDULE

Football Head Coach $500 = $800 Assto $300 = $450
Basketball " " 500 = 800 " 300 = 450
Junior High 250 = 350

Track " i oo - 550 U 250 = 40O
Baseball 400 = 550

Audio=Visual 2300 = 500

Athletic Director 250 = 500

School Newspaper 250 = 40O

Home Economics 5%

Year Book 250 = 400

P,A., System & Electronic Repair 250 = 400

Shop 250 = 400

Summer Band, Concerts, etc. 300 = 550

Cheerleader Advisor 200 = 300

Play Director 125

Vocal Music 300 = 500

Printing $3.00/hr,

Agriculture 25%

Driver Education #23,00/student

Placement in these ranges is at the discretion of the Beard of Education.

Teachers will be compensated for special bus duty. «1.6=
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