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TRIS AGREEMENT entered into thie lst day of September,
1970, by and between the Board of Edocation of the Raldwin
Community School District, Baldwin, Michigan, ‘hereinafter
called the "Board" and the Baldwin Education Associstion,
an affiliate of the Michigan Education Association and the
National Education Associstion, hereafter called the
"Association."

The Signatories shall e the sole parties to this

agreement.

WITNESSETH

WHEREAS, the Board and the Assoclation recognize and
declare that providing a2 quality educatiorn for the children
of Baldwin is their mutual aim, and that the character of
such education depends, in addition o other factors, upon
the quality and morale e¢f the teaching service.

WHEREAS, the members of the teaching proafession arve
particularly qualified to assist in formulating poiicies
and programs designated to improve educational services, and

WHEREAS, the EBoard has a statutory obligation, pursuant
to Act 379 of the Michigan Public Acts of 1965, to bargain
with the Association as the representative of its teaching
rersonnel with respect to hours, wages, terms and conditions
cf employment, and

WHEREAS, the parties hava reached certain understandings
which they desire to confirm,

In consideration of the following mutual covenaﬁts, it i=

hereby agreed as follows:




ARTICLE T

RECOGNITION

A. The Board hereby recognizes the Association as
the sole and exclusive bargaining representative, as defined
in Section II of Aect 379, Public Acts of 1965, for all regular
contract members of the Baldwin Teaching Staff, including
teachers on tenure and probaticnary contracts, and teachers
assigned as counselors and librarians, but excluding Primcipals,
Superintendent, Substitute Teachers, and other adxinistrative
and auxiliary personnel. The term “"teacher,"” when used herinafte
in this agreement shall refer to a2ll full-time and part-time
certified teachers employed by written contract, and references
to male teachars shall include female téachefs.

B. The Board agrees not to negotiate with or recoguize
an teachers' crganization other than the Associatlion for the
duzation of this agreement. Nothing contained herein shall be
construed to prevent any individual teacher from presenting a
grievance and having the grievance adjusted without intex-
vention of the Association, if the sdjustment iz not inconsistent
with the terms of this agreement, provided that the Asscclation

has been given opportunity to be present at such adjustment.

€. Deduction ¢f Educetion Association Duzs:

(1) The Board agrees to deduct £rem ihe salariaes
of Teachers, dues for the Baldwin Education Association, The
Michigaen Educatioé Asscociation, and the Naticnzl Education
Assceiation, when voluntarily authorized in writing by cach
teacher desirous of having such dﬁes deducted.

(2) Total regular dues for any or all of the

i
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C. (2) (cont.} above stated organizatioms shall
be deducted, ian & (four) z2qual monthly installments beginuning
with the second pay period in October and from the second pay

in each of the ensuirng three months,

“ 3ie




BALDWIN COMMUENITY SCHOQOLS

DEDUCTION OF EDUCATION ASSOCIATION DUERS

On this_ day of 19 .

I,

{Name of Teacher of Employee)
hereby authorize the Board of Education to deduct the follow-
ing sums in &4 (four) equal consecutive instazlliments as dues
‘for the following organizations from the 2nd monthly paycheck

beginning (date of paycheck to be deducted)

as specified in the Master Contvact Agreement of 1970-71

$ to the Baldwin Education Association
$ to the Michigan Education Association
8 to the National Education Assocciation

I further understand that in the event of a dispute over pay-
ments of the above specified amounts, I must seek my remedy
from the Baldwin Education Association, -~ further, it is my
undersianding that this authorization for dues deduction shall
be revocable only if I expressly so state in writing. A copy
of which nust be placed on file with the Superintendent, and a

copy with the Treasurer of the Baldwin Education Association.

{Signature of Tesacher ot Employee

Filed with the Boarxd of Education on the day of
19 .




RECOGNITION

{3) Dues z2uthorizations filed with the Superintendent
on or before the 10th day of October of each year, shall become
effective with the first scheduled dues deduction of the coming
school year. Dues authorizations filed after the 10th day of
October, shall be deducted in 4 (four) equal monthly installments
on altermate pay periods after the beginning of the second semester.

(4) The Association shall, on or before the first day
of each school year, give written notification to the Superintendent
of the amount of it's dues and those of the M.E.A. and the N.E.A.
which dues are to bemdeducated in the coming school gear under
such dues authorizations, the amounts of deducations for these
dues, as per said written notification shall not be subject to
change during the entire school year.

(5) For the purposes of this article, the term
"School Year" shall include the period beginning with the first
Teacher working dav of the schoscl in the fall tc the last Teacher
working day of school in the Spring.

(6) Dues deduciiony shall be transmiteed by the
Superintendent to the Baldwin Education Association Treasurer
within 5 (five) days after such deductions are made. The
Baldwin Education Association shall be responsible for disbursements
of M.E.A. and N.E.A. dues paid to it to the Treasures of those
grganizations.

{(7) All refunds claimed for dues of the Baldwin
Education Association, M.E.A. or N.E.A., under such dues
authorizatious shall 1lie solely with the Association. The

Association agrees to reimburse any Teacher




ARTICLE I

RECOGNITION

C. (7)) (comt.) for the amount of any dues deducted
by the Board and paid to the Assocliation, which deduction is by
error in excess of the propey deduction.

D. Nothing contained herein shall be construed to deny
or restriet to any teacher rights he may have under the Michigan
general lawsa. The rights granted to Teachers within this centract

shall be deemed to be in addition to those provided elsewhere.

ARTICLE II

BOARD'S RIGHTS CLAUSE

A. It is hereby recognized by both the Association and
the Board that a2 school Board must discharge it's statutory and
constitutional duties and cannot share nor delegate these duties
by making them the subject of collective bargaining. ‘The Board
therefore, in order to retain such control as may be necessary
in order to disclurge these duties, will include a "Board's
Rights Claus" in fbis agreenent.

B. Board's Rights Clause: The Board, on it's own behalf,

and on behalf of the electors of the district hereby retains and
reserves unto itself, without limitation, all powers, rights,
authoritj, duties and respomnsibilities conferred upon and vested
in it by the laws and the Comnstitution of the State of Michigan,
and of the United States, includiné, But without limiting the
generality of the foregoing, the right:

(1) To the executive management and administrative
control of the school system and its properties and facilities,

W



B, {1) (cont.) and the activities of irg euployees.

(2) To hire 21l employees and subject to the provisions
of law, to determine their guaslifications and the conditions for
thelr continued employment, or their dismissal cy demotion: and
to promote, and tranzfer all such employees.

(3) To establish grades and courses of imstruction,
iscluding special programs, and to provide for athlatic, recreational
and sociil events for atudents, &ll as deemed or advisable by the
Boazd.

{4} To decide upon the mezns and methods of instruction,
the selection of textbooks and cther tzaching materisls, and the
use of teaching aids of every xind and nature.

{5) To determine clags schedules, the hours of
instruction, and the duties, rasponsibilities, and assignments of
teachers and other employees with respect thereéo, and with resnect
to admipistrative and nonteashing activities, znd the terms and
conditions of employment. l

{6) To not bind a future Board of Education or contract
a financial liability beyond the revenues provided for by the

budget and revenue recaipts for the contyaet year.

The exercise of the foregolng powers, rights, authority,
duties and responsibilities by the Board, the adoption of peolicies,
vules, regulationa and practives in furtherance therecf, and the
vse of judgment and discretion im comnection therewith shall be
limited only by the specific and express terms hereof are in
conformance with the gonatitution and laws of ¢he United States

notwithstanding anything in the foregoing sgreement te the zontrary.




ARTICLE IIIX

PROFESSIONAL STANDARDS

A. (1) In so far as possible, no new Teacher shall be
employed by the Board for a regular teaching essignment who does
not have a Bachelor'’s Degree from am accredited college or
unlversity, and a pvrovisional oy permanent cerxtificate.

(2) The enplovment of Teachers whose ceztification
is based on thke Michigan full year pezmit should be pernitted
only in cases of absolute necessity or where the Teacher has
cutstanding cwedentialis. The Asgociation shell be so notified
in each instance. The Board shall iandicate the extent to which
it has endeavoured to £111 the position with a fﬁlly certificated
person. Persons whose certification is based on the Michigan full-
year permlit should be employed in a zegular full-time position for
no more tham twe consecutive years.

{3) A person with » Bachelor's Degree who is eligible
for the Michigan Substitute permit should be employed only in
cases of absolute necessity; or where the Teacher has outstanding
credentials and the Asscciation has been notified in instance.
The Board should indicate the extent to which 1t has endeavoured
to £fill the position with a fully certificated persom. 1Im this
event, such a person shoulid bte employed a regular full-time position
for no mofe than two consecutive years.

B. The Board and the Association hereby agree that the Baldwip

Conmunity Schools is a equal opportunity employer.



ARTICLE IV

ASSOCIATION AND TEACHER RIGHTS

A. All Teachars zhall be entitled to full rights of
citizenship. No religlous or political activities of any Teacher,
or lack thereof, shall be grounds for any discipline or dis-~
crimination with respect to the professionel employment of such
Teacher, As long az the Teacher's behavior is conasistent with
the Code of Ethics of the education profession and the policies
of the Board of Education, the private and personal life of any
teacher 1g not within the appropriate concern or attention of the
Board.

B. Pursuant to Act 379 of the Public Acts of 1965, the
Bogrd hereby agrees that every teacher employed by the Board shall
have the right freely to organize, join, and support, or refrain
from joining and supporting the Association for the purpose of
engaging in collective bazrgaining or negotistion and other lawful
concerted activities for mutual ald and protection, As a duly
elected body exercising govermental power undgr the laws of the
State of Michigan, the Board undertakes and agrees that it will
not directly or indirectly emcourage or discourage or deprive or
coerce any teacher in the enjoyment of any rights conferred by Act
379 or other laws of Michigan or the Constitutions of Michigan and
the United States: that it will not discriminate against any
teacher with respect to hours, wages, or any terms or conditions
of employment by reason of his membership in the Association, his
participation in any lawful sactivities of the Association or collective
professional negotiations with the Board, or his institution of
any grievance, under this agreement or otherwise with respect to

any terms ox conditions cof employment.




ARTICLE 1V

ASSOCIATION AND TEACHER RIGHTS

C. Any Teacher who is8 not & member of the Association
in good standing or who does not make an application for membership
withias 30 (thirty) days from the date of commencement of teaching
duties, shall as a conditior cf employment, pay a fee to the
Assoeciation an amount equal o membership duves payable to the
Asscciation, thz N.E.A. amd the M,E.A. The Teacher must authorize
payroll deductton for as prowided im paragraph C, Article I,

Poom No. the Beoard shall not employ such a Teacher for the
easulng year. The parties expressly recognize that the faillure
of any Teacher to comply with the provisione of this Article is
just and reasonable cause for discharge from employment.

D. The Board racognizes the right of it's Teachers coverad
by this agreement to 1nveké the assistance of the State Labor
Mediation Board, or ss 2 mediator from such public agency, if an
inpasse is reached where neither party feels he can reasonably
make concessions or counter-proposals during pre~contract
negotiations. The Board, as a public employer may also invoke the
assistance of the State Labor Medisztion Board under the same
conditions ox impasse.

E. The Associstion and it’'s members shall have the right
to use a cleserocom fu the school building for meetings after
regular working hours on regular school days inm session, but not
to extend beyond 10:00 p.m, The Board will do it's best to
provide Teachers lounges and bulletin hoards in schools wherever
it is possible. A Bullstin Bbard for communication shall be
aveilable to Association members in all Teacher lounges.

F. The Board sgreas to furnish to the Assocciation im
response to reasonable made requests the following information

w3




ARTICLE IV

ASSOCIATION AWD TEACHER RIGHTIS

F. (cont.}) betwezn September lst and December 31lst;
prior year’s additors report; list of Teachers om contract;
steps in salery schedule. Between December 31lst and April 30th:
(1) Budget to the Allocation Board; (2) Budget made following

Alloecation Board (Juna); (3} Budget, the final and officikal budget

. (Getober let.), Also information which may be necessary for the
Assoclation to protess aay grievance or complaint will be made
available at any time.

G. The Board shall seek che advice and support of the
Associaiion on any new or modifies fiscal, budgetary or tax
prograes, construction programs, or major revisioms of educational

policy which are proposed or under comsideration.

ARTICLE V

PROFESSIONAL COMPENSATION

A. The zalaries of Teachers covered by thfs Agreement are
eet forth im schedule A, attached to and incorporated in this
Agreenent.

B, Pursuant to the authority set forth in Section 617 of the
school code of 19535, as ameundad, the Board sgrees to furnish to
2ll Teachers the following Imsurance protection:

1. §5,000 of Term Life Insurance, carzier to be
determined by the Board.

2. Fully paid medical premium for each member of
the bargaining unit and his eligible dependents,
carrier o be M.E.A. Super Medical Insurance or
Biue Cross~Blue Shield. Termimation of such
premiur payments to cofncide with termination of

- Xk




ARTICLE ¥

PROFESSIONAL COMPENSATION

B. 2. f(econt.; employment. Such payrments shall termindate
for any ewmpleyee during such times az he shall
engsage in professicnal practives contrary to
siate law.

C. The Board agrees to Lzke advantage of all Teacher benefits
which shall be made available by special acts of any legisZation
and to maks these benefits availisble to the Teacher. However,
these additional benefits need not be considered part of the salary
schedule or annual Master Contract. The Board shzall not be
liable for programs ox benefits unknown to them or mot brought to
their attention.

The salary schedule is based upon 2 normal weekly teaching
lopad, as may be assigned during the school year of 180 days in
session. Compensation for extra duty will be made as provided
in Schedule ﬁ.

D. Each Teacher will receive $15 per day for attending workshops
on non-school days, week-ends, summer conferences, etc. scheduled
by the Board of Education oy approved by same but excluding any of
the 180 days 4in session and either pre-school or post school
conference days. This provision does not relate or apply to
Faderal or State programs under categorical aid.

E. Teachers new to the district agree to attend a maximum of
three days pre-school prepzration and conference, with dates for
these conference days to be the preceding Wednesday,Thursday and
Fridey before the opening date of school. No geacher shall te
tequired te remain more than two days after the close of the
regular school year for the purpose of a pest-school conference,

w18




ARTICLE V

PROFESSIONAL COMPENSATICN

E. (Cont.) records, and reports provided that all final
records and reporis are completed. The Board reserves the right
to withheld fimal pay of any teacher who does not complete all
records snd reports required at the close of the scheool year
until 211 such reports are completed and accepted as satisfactory.
Such conference days sre in excess of the 180 days in session
set out in Paragraph C, Article V.

¥. T#achets shall be sllowed one day for marking records and
preparing reports at mid year.

G. The Board agrees to allow a total of five (5) school days
per year for each Association representative to prepare for
negotiatiohs and to negotiate on behalf c¢f the Association with
any representative of the Board. Any a&ditional time necessary
to complete negotiastions im the intereat of the school district
may be granmted by the Boawrd,

H. Teachers shall receive 10¢ per mile for authorized travel.
Th'S shall include trsvel from one teaching aassignment to ancother
teaching essigncﬁﬁ% with provisions for the Tescher to returs teo
hig base of opevstion. This shall pot mean to include Teaschars

compensated on extra duty assignments.

T g




ARTICLE VI

TEACHING HOURS

A. The teacher's normal teaching hours in the Secondary and
Elementary schools shall be 88 follows:

(1) Teachers shall be in the school building to
which they are assigned, mo later than 30 minutes before their
firast regularly scheduled class, «nd at the assigned duty station
no later than 15 minutes before the firad regularly scheduled
class.

(2) Teachers shall leave school no earlier tham 30
minutes following the dismissel of students Monday through
Friday. Special permission may be granted by an Adninistrator
for leaving eavly. :

8. Teachers shall he given a duty~free, uninterrupted
lunch period equal to a regular élass hour and iun no event
less than 20 minutes or the length of the noomn hour period as
assigned per schedules for students.

C. However, 1f in the judgment of the buildimg Primeipal,
supervision by members of the tesching staff is needed during
anytim of the scheool day, {(vhenaver such supervision is needed
during the luach hour, mo teacher shall have lees than 25
ninutes continuous lunch period), in the best interest of tha
children, equal asssignment of teachers to such duvties shall be
wade for such length of the schoel year =22 18 necessary.

D. Except in egses of energency, there shell be no morve
thaa three bullding staff meatings per mouth during the months
of September amd October, and ac mere tham one building staff
meating per month for the months of November through June. Staff
meeting shall last no later than 5:00 p.m. uniless time is extended

R B



ARTICLE VI

TEACHING HOURS

D.(Cont.) by the consensus of the staff.

ARTICLE VII

TEACHING LOADS & ASSICGNMENTS

A. The overall ratio ¢f pupiie te Teachers snd other professional
staff members of the Secondsary Schools Bhall not exceed 27 to 1.
Only & staff member's time actually devoted to duties in the
Secondary Schooles may be counted in determining the puplil-teacher
ratio.

The teeching load shall be such that Teachers have adequate
time to pexform their duties effectively. 4 teaching load in
excess of eeven periocds daily for the short period schedule and
8ix periods daily for the lengthened period schedule shall be
considered a violation of this criterxion.

Each Teacher's schedule shall include st least one period
daily, or an equivalent amount of time, for conferences and preparation

Except in certain activity type classes such as typewriting,
physical education, and music, the total average pupil load for
Teachers within a department shall not exceed 170 pupils per day
for the long period nor 180 pupils per day for the short-period
day. Where a numberxr of staff members are involved in a cooperative
teaching project, the amount of sach person's invoived time should
be counted in computing the individual Teacher's load.

B, Siace pupils arz entitled to be taught by Teachers whe are
working within their arsza of competence, Teachers shall be assigned
as far as possible, within the scopg of their teaching certificates
or their major or micor field of study. In so far as possible,

L



ARTICLE VIX

TEACHING LOADS & ASSIGNMENTS

B. {e&ont.) newly employed, inexperienced Teachers shall be
assigned the lowest class size at thefr teaching level. VWhen
possible, such elementary Teachers shall not be assigned spliitc
grades. Im 30 far as possible, newly employed, inexperiemnced
secondary Teachers shall rot be assigned more than 4 (four)
prepareations per schosl yeur.

C. All teachers shall he given & written notice of their
schedule for the fortheoming year, not later thaen the first of Junea.
Teachers who will be affected by & change in grade assignments in
the elementary school grades and by changes in subject assignments
in the secondary school grades will be notified of such change
made necessary and consulted by their principsl, only in case
of extreme emergency between Jume 1 and August 15.

ARTICLE VIIX

TEACHING CONDITIONS

A. The parties recognize that optimum school facilities for
both student and Teacher are desirable to insure the high quality
of education~- that is the goal of both Teacher and the Board.

It is also acknowledged that the primary duty and responsibiliity

of the Teacher is to teack, and that the proper use of school
facilities and the organization of the schoel day should be

directed toward imauring that the ensrgy of the Teacher is primarily
utilized to this end. Beth partlies recoguize that the safety,
general well-~belng, and variocus other needs of pupils is also of
primary importance for successful school experiences, snd therefore
recognlizes that cextain duties must b2 assigned in order to provide
an orderly desirable situation for avery student.

- 18 -




ARTICLE VIIX

TEACHING CONDITIONS

B. Because the numbers of studenits per each teacher
is an important aspect of an effective educationzl program,

the parties agree that class sizes shall not exceed the

following:
Optimum Mazimunm
Kindexgarten 1& L5
General Elementary 22 30

In the event the Elementary Schocls shall operate as & graded

system, the following class slizes shall be in effact:

Kindevgazrten 16 25
K - 1st Grade Split 16 Z5
Grade 1 ~ 2 Splic 16 25
Grade 3 through & 22 30
Grade 3 through 6 Split i8 25

The maximum class size var Teacher in the Secondary School
shall be &8s follows:
English, Sec'ul Studies, General Education,

Mathematics, Sclence, Language, Business,

Typing 30 Pupils
Industrial Arts 20 i
Drafting 22 o
Home Economics 20 s
Vocal Music 60 -
Band . 90 "
Azt 20 1

Specail ®Bducation, Renmedial Reading, and other compensatory
education programs shall have class sizes determined by
State guidelines.

Health Education 15 Pupils

ity




ARTICLE VITI

TEACHING CONDITIONS

B. {(econt.)
Labs and

Physical Education Only amount that equipmant
will handle

C. In the event that it is not possible to 1limit the
enroliment of pupils assigned to grades or c¢lasses as shown
above, a committee will be appoinced to review the tramsfer of
students or other methods to hamdle the excessive loads. The
Committee shall be composed of the following:

Elementary Teachers
High School Teacher
Junior High fchool Teacher

Board of Education Member
School Administrators

P b e B

B.E.A. should make known o the Superintendent, the names of tha
Committee members no later than September 10.

D. A physical training period of approxomately 30 minutes,
twice per week, shall be provided for elementary children in
gradeds one through .3ix. Elementary Teachers may use all time
during which thefr classes are receiving instruction from
various teacﬁing specialists, for class preparation.

E. The Board recognizes that children having special physieal,
mental and emotional problems may require specialized classroom
experiences with a Teacher that is qualified to deal with these
particular problems. The Board agrees to make every effort to
bring about the establishment of programs that will accomedate
the children that are identified as having elther special physical,
mental, or vocaticnal problems.

F. The Board, to assist the Tescher, will cooperate to increase

the psychological testinmg program, to add at least one School

- 18 -




ARIIGLE VIILD

TEACHING CONDITIONS

4

F. {cont.} Psychologist to the schools of the districe,

to enplcy additional visiving Teachbera, and to corzelate thaiy

e

v

activitdes with the repgulay classroom activities of the Teachers
.20 &8 becter to meet the nezds of grecisl students in the community.
G. The Bouxd gecopgulses that appropriace texts, librany

veference mateyials, waps sand piaves, laboratory equipment,

Py

audio~visual equipment, ari: supplies, physical edusation
equipment, curveni periodicalz, standardized tests, and
questionnaires, saud sinilar materdals are the tools of the
teaching profession. " Furthex, thsat efforss shall be continued to
seek and use texthooks and supplemzutary reading materials which
contain the contribuffon cf minority groups to the Historical,
the Sclentific, and Sccial Development of Mankind.

The Administration and Faculty representativez, meeting as
committees will confer from time to time for the purpose of
rvecoumendianag to the Buard, the selection of improved educational
tools, aad the Board will maks every e¢ffort to include funds
for such items in each year's budget. The Board agrees at
alil tiwmes to keep the school reasonably equipped and maintained.

3. Under no conditions shall a teacher be reguired te drive
2 school bus as a part of his regular assignnang, but aay teachaf

may apply for & bus driving position.



ARTICLE VIIX

TRACHING COWBYTIONS

I . In 80 fav as possible, *te Board shall make availsble in
each school, private lsvatuxry sna rest voou facllicies ewclusively
for Teacher use and & louvange for the high school. A Teacher's
fouvnge shall be established 1u the elenmentary school in some
sxisving space. Smoking shall be permitted in any Tescher's lounge.

J. . Any Tescher may use avalilabie galephonre services for
necessary loezl calls. 1In the event {hat any long distance call
is pacessary for personal businvess, a log 1s to be completed,
and a record of the chavge mads theveon. The Teacher may pay
immediately for the call, or pay aaytime within the month foillowing
:h#lcallg

K. . The proviusions of this Agreement and the wages, hours, terna
and conditiopns of employmznt shall he applies witangut regavd te
race, cread, religion, rcoler, nacvional origin, age, cex, ol
martial status, or membershipy in, or association with aztivitiss
of any employee orzanization. Membership in the ssscclacion
skall not be denled to any Teacher because of race, creed, sex,
marital status, or national oxdgin., The Board and the Association
pledge themselved to extand the advantsges of public education to
every student without regard to rasce, creed, religion, sex, color,
or national origin and to sesk Lo achieve full equality of
educacional oppoviunity te all pupils,

L, - At the zequest of the Associaetion, ome vending macnine

g
- A~




ARTICLE “11Z

TLACHING CONDITIONS

L. . (cont.) foxr soft drinks mey be instalied in any Teacher's
lounge, providad there be no cost to the schoel distyiect for this
installation.

M. . Parking facilicies shall bz made svailable to Teachers
within walking distance, +4uvd 3e tioze ¢ the building as school
sites provide. Improvesmerty o parkiog facilities will be given
atiention a8 the needs Bre wade known, and building and site

budgets aliow.

ARTICLE XX

TRANSFERS & VACANCIES

A, The Boaxd recognizes that it is degirable in making
sssignments to consider the ivtevescts and aspirstions of it's
Teacners. Requests by a2 Teacner for transfer te a differant
class, building, or position shall be made in wyriting., on forms
furnished by the Board, aone copy of which shall be filed with
the Assceclation, The spplication shall et forib the reasons forg
transfar, the school, grade or positiocn scught, and tha applicant’'s
se demic gualificavions. Such vequests shall be renewed once sach
Feaf to assure astive considervation by the Board.

B, Whenavay rhierve 1s an opening or a vacaney in any position
in the distriect, the Board shasli make this informatfon available
to the sxisting teaching staff by posting 2 notice u»f the vacancy
or opening, in wiiting oe the bulletin board of the Board of
Zducation vffices, and all Teacher louwunges on the sawe day. A
notics of this posting wmust oceur for no leass than two {2} waeeus
prioey to £illimg the position, and should also asppear in ail

adoinisteintive bullesdins, Appliilcetionz for such an cpening oy




ARTICLE IX

TRANSFERS & YACANCIES

B, (econt.) vacancy way be made to the Board by any Teacher.
The Board agrees to give consideration to the professional back-
ground and asttainments of all spplicants.

C. Both the Asscciation and the Board agree that unrestricted
transfers of Teachers aigh: prove detrimental to the best Teacher
performance and should be discouraged, but it is recognized that
in certain cases this may be necessary.

D. &ny Teacher who shall be transferred to supervisory or
execuiive position and shall later retura tc a2 Teacher atatus
shall be entitlied to retainm such rvights as he may have had under
the Tenure Act and this Contract. It is recognized that under
these conditions, there may not be a position open within the
range of his majoxr or miner field of competency, and that he
might have to be assigned outside of this field on a tentative
basis, and the Board reserves the right to make any such

assignment.

ARTICLE X

LEAVE PAY

A. At the beginning of each school year, each tenure Teacher
shall be credited with a 10~day sick leave allowance and each
Second and Third-Year Probatlionary Teachey shall be credited with
five (5) days sick leave allowance, the remaining five (5) days
to be eavrned. These sick leave days are to be used for absence
caused by.illness or physical disgbility of the Teacher. The un~
used portlon of such allowance shall accumulate from year tc year
without limitation. At the beginning of each school year, the

Board shall furnish a written statement to each returning eachay

- S .



ARTICLE X

s o gy T

LEAVE PAY

A. {Cont.; setting tovth the total of sick leave credilct.

B. Coe (1)} day sick lsave will be earned for each eighteen (18)
deys of service or e major poriion thereof, by Teaachers new to the
svstem.

. Teachers new to he syatem will be entiiled to receive

eredit for sick leave only for the number of days earmed.

D. At the begianing of =zaci school yzavr, each Teacher shall
contribute ove day of the foregéing sick legve aliowance to an
ancual terminating common bank to be admiuistered by the Asabéiation.
Teachers who have exhauvsted their sccumulated perscmnal sick
leave mllowance way make ressonable withdrawals from the
eannualbank, as determined by the Boaxrd with final approval of the
Aasociation, provided that there are sufficient days awailable in
the bank. These borrowed days must be paid back to the bank
before the Teacher wiil have sny credit balance the following vear.
4dny balance at the end of the year will be equally divided amoag
the conitributors.

BE. At the beginnimg ¢f svery school year, each Teacher shall
be credited with four (4) &ay& to be used for the Teachev's
personal business, not cumulative.

A
Teacher plunning to use a personal leave day or days shall notify
his principal at leaat oune day in advané@, exgept in cases
0of emerxgeuncy.
The Taahter nay be asked to explainm the reasom for any

personal leave zaquested for & scheol day immediately before or

B 0 P e i 3 .2 i S Pl L * e PPt S : e e =
after & onolidavy, waskend, or vecatfon perioed, and reasounable
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A&, Any Teacher whose persomnal illness extends beyond the
period compeunsated under Article X will be granted a leave of
absence upon writtem request to the Board of Education. Such
leave may be up to onme full year with out pay, subject to extension
for one additional full year. Upon return from leave, a2 Teacher
shall be assigrned to the sawnc posinion, if avatlable, or a
substantially eguivalent position. The Baard my request a
physical examination by & doetor 6f their choice of any Teacher
who 4s absent on gick leave for an extended period,cfor the
purpose of determinkng the capabilities of the Teacher to fulfill
his duties, at the Board's discretion, providing the Board pays
the costs of the exaumination.

B. Leaves of absence with pay chargable sgainst the Teacher's

sick leave allowance shall be granted for the following reasons:

(1) Personal illness or hospitalization.

(2) Critieal fllness in the immediate family--up to five (5)
days per year.

(3) Emergency illness in immediate family which requires a
teacher to make arrangements for necessary medical or
nursing care -~ one day per year.

(&) Time necessary for attendance at the funeral service of

a person of close relationship.
C. Leaves of absence with pay not chargable against the Teacher's
allowance shall be granted ass follows:
(1) Absence when a Teacher is called for jury service.

(2) Court appearances when a Teacher is subponeaed as a
witness in & suit not involving himself.

(3) A meximum of three (3) days for a death in the immediate
family. Up to two (2) additional daysmmay be granted
and chargable against the Teachexs accumulated sick
leave or business days.

- 20 -




ARTICLE XI

LEAVES OF ABSENCE

C. (cont.)

(4) Up to two (2) working days per year for approved
visitation of other schools or educational conferences
which are directly related to the instruction of
children in the present or contemplated assignment
in this school. ALl such leave is subject to prior
admninistrative approval.

{5) Time required for selective service physical
examinstion.

{6) Required courses ordered by the Board of Education,
which require the Teacher to be away from regular duty.

D. Leaves of absence without pay will be considered by the
Board for any of the following upon written request by the Teacher.
Such Teacher shall be placed in the same position under the conditions
of sick leave as in Article XI, paragraph A:

(1) Study related to Teacher's licensed field {Sabbatical
Leave for one vear)

(2) Study to meet eligibility zequirements for a license
in education in a field other than that held by the
Teacher.

(3) Study, reaecarch, or special Teaching assignement
involving probable advantage to the school system.

(4) Service in a public office.

(5) Mandatory maternity leave for married Teachers, up
to one year shall be granted, without pay, commencing
not later than the end of the sixth (6th) month of
pregnancy, except that when this date falls within
one school month of the end of the semester, the Teacher
may be permitted to complete the semester upon approval
of the Administraticn.

(6) Leave without pay shall be granted to any Teacher who
shall be inducted or shsall enlist for military duty
to any branch of the armed forces of the United States
according to Act 145, 1943, of the General School Laws
of the State of Michigan.

MILITARY SERVICE - Re-~employment of Teachers, Act 145,1943, p.186
eff. July 30.

388.421 Re-employment of School Teachers honorzbly discharged from
Military Service:

Secticon 1 Any Teacher who has left or leaves a teaching position

e~



ARTICLE XI

LEAVES 3§ ' BSENCE

388.421 Re-employment of School Teachers honorable discharged

FROM Militsyy Service: (cont.)
other than a temporary teaching position , in any school
district ip Michigan in order to serve in any branch of
the armed serwices of the United States and who upon
termination of such services (1) zeceives an honorable
discharge from the armed forces; {2) 18 still qualified
and competent to perform the duties of such teaching
position; and (3) makes application to said school district
for reemployment v ithin 90 days after he is relieved from
such milicary service shall be appliceétion to such teaching
poeition or to a position of like nature, seniority,
statu3, and pay unless circumstances have so chaanged as
to make 1t inpossible ox unreasonable to do so.

388.422 Restored without loss of status or seniority: Participatiocn

ia benefits:

Section 2 Any teacher who 1is restored to a position in accordance
with the provisions of this sct shall be considered as
having been on leave of absence during his period of
training and service in the military forces of the United
States, shall be restored without loss of status or
seniority, shall be entitlted to participate in any
benefits under the established rules and regulations of the
school district and shall not be discahrged from such a
position without cause within one (1) year after such
restoration.

ARTICLE XII

INSURANCE PROTECTION

4. The Board will prévide Workmen's Compeunsation Insurance

as required by law.

ARTICLE XIII

TEACHER EVALUATION

A. Evaluations shell be by personal observation in a classroom
as well as a teacher's professional conduct during the school day,
conducted by 2 Superintendent, qualified building Principal, Head
Teacher, or other fulltine A¢ministrator possessing a Master's
Degree and three (3) years successfui teaching experience at the
Teacher's level of performance.

B. Communitation will be encouraged between the Administration
and staff. Personazl conferencew will be held at any time at the

wmiai



ARTICLE ZZI1I
TEACHER EVALUATION

B. (cont.) request of =ithar party.

C. All Teacher evsluations are toc be put intc writing. ITwo
copies of each evaluation to be kept by the Administration; and
a carbon copy to be given to the Teachker for his personal records.
All evaluations shall bte treated by all parties as confideantial
information.

D. The above agrecmenis shall be considered as a guide to
proper procedure for evaluamtiors, aud shall coaform or be in

accordance with definite directives within the Tenure Law.

ARTICLE XIV

PROTECTION OF TEACHERS

A, Before the Board makes any necessary reduction in personne;,
it will first confer with the Association regarding the effects

of such reduction. This will include, but not be iimited to,

such probléms as thé criteria used for the determination as to

who will be discherged or laid off and the re-employment rights

0of such persons.

B. The Board vecognizes the vesponsibility of giving support
and assistance to Teacﬁers with respect to maintenzance of control
and discipline in the classroom. Decisions made by Teachers shall
be upheld by the administration as long as they are deemed to be
fair and reasonable decisions by the administration and as long
as they have been carefully thought out with relation to the
particular problem or discipline neaded. Where it appers that
such assistance is needed an investigation into the situziom will
be made by the administration for the best i9terests of both student
and Teacher concernmed. In the even: of rash decisions triggered
oo the spur of the moment or .in anger by the Teachaer, this action

shell be carefully discussed with the administration with the intent

ME o




ARTICLE XIV

PROTECTION OF TEACHERS

B. (cont.) of evaluating the fairness and reasonableness
of the decision. If the admninistration feels the decision of the
Tencher is unjust, they shall have the right to countermand the
Teacher, and adjust his decision im accord with the administration's
feelings.

C. If any Teacher is complained against in writing by a
parent, the Teacher shall be promptly notified.

No action shall be taken upon any complaint by a parent of
a student directed toward a Teacher, nor ghall any mnotice thereof
be included id said Teacher's personnel file unless such matter
is promptly reported in writing by the administration to the
Teacher concerned. If any question of breach of profeasional
ethies 18 involved, the Association shall be notified.

D. Teachers shall bte expected to exercise the utmost care
with respaect to the safety of pupilscand property, and shall be
liable only as determined by present state lww, or by court
action in the event of negligence.

£. Whenever it appears that a particular pupil requires the
attention of special counselors, social workers, lww enforcement
personnel, physician, or other professional persons, the Board
will take reasomnable steps to relieve the Teacher of responsibilities

with respect to such pupil.

ARTICLE XV

MISCELLANEOUS PROVISIONS

A. Professional study committees: the Asscciation shall have
the right to establish any study committees as they deem necessary
consisting of members of the Association. Any recommendations to
the administration resulting fzom such study committees which may

-
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ARTICLE XV

MISCELLANEQUS PROVISIONS

A, (cont.) result in improved curriculum shail be given
careful consideration, BUT, these committees are advisory in
aature only.

B. The Board may request from time to time, members of the
administration and members of the Association to study any problem
as the Board deem necegsary.

C. Any recommendations made to the Board shall be implmented
ouly after & £final decisiorn by the Board or administration.

D. The Assocelation recognizes that there wusually exists a
need for professional fmporvement thzrough the use of 1ocgl work-
shops making full use of all available resource pecple which may
be provided. Member of the Asasociation agree to participate in
any workshops or other organized meetings and study procedures for
the purpose of curriculum improvements, currvriculum or course of
study writingg, determination of advisable changes in curriculum
or mefhods or working with children in the school district or
other problems of common interest to Teachers and administrators.

E. Notification in the _Event Of Teacher Absence:

{1 The Board shall maintain & list of all available
substitute Teachevrs. Teachers shall notify the person on the
adninistrative staff designated of their unavailability for work
as soon as this kan be determined. In the event that the Teacher
determines this the preeceding evening or before, notification
shall be given st that time. In no event shall notification be
given later tham 7:00 a.m., on the day concerned. It shsll be
the duty of the administration to obtain a substitute Teacher.

(2) The Association recognizes that in some instances,
substitute Teachers will not be available, aud that emargency
uay requize that clasges may have to be changed for a day or
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ARTICLE XV

MISCELLANEQUS PROVISIONS

E. (2) {(cont.)
gshort period of days, and that on occasion Teachers will

be required to take over classes not regularly assigned. There
will be no objections orn the parxt of the Association to such
temporary assiguments on a tentative basis. An emergency shall

be construed to be an unexpected event which occurs during & current
days activity, without prior warsing.

F. Copies of this Agreaxzsat shall be printﬁd at the expense
0of the Board and presented to all Teachers now ,employed oz
hereafter employed by the Board.

G. If any provison of this Agreemnt or any application fof
the Agr.eﬁent to any employee or gwoup of employees shall be found
contray to law, theam such provision or application shall not be
deemed valid and existing except to the extent permitted by the
law, but other provisons shall remain in effect.

H. The Agreement shall not be in effect until approved as to
form and content by the Association and the Board of Education.

I. The Board recogniz;d that the *Code of Ethics of the
education profession is considered by the Association and it's
membership to define acceptable critexia of professional behavior.
The Association shall accept responsibility to deal with ethical
problems in accordancewwith the terms of such Code of Ethics of
tha educational profession.

The Association recognizes that abuses of sick leave c¢r other
Jjeaves, chronic tardiness, or absence, willful deficiencies in
professional performance, or other violations of discipline by a
Teacher, reflect adversely upon the teachiéng profession and create

undesirable conditions in the school building.




MICHIGAN EDUCATION ASSOCIAT®ON

CODE OF ETHICS

OF THE EDUCATION PROFESSION

PREAMBLE:

The educator believes in the worth and dignity of man. He recognizes
the supreme lmportance of the pursuit of truth, devotion to ex-
cellence, and the nurture &f democratic citizenship. He  regards

as essential to these goals the protection of freedom to learnm and

to teach and the quarantee of equal educational opportunity for

all. The aducator accepts his responsiblity to practice his
profession according to the highest athical standards.

The educator recognizes the magnitude of the responsibility he

has accepted in choosing a career in education, and engages himself
individually and collectively with other educators, toc judge his
colleagues, and to be judged by them, in accordance with the
prxovisions of this code.

PRINCIPLE X

Commitment to the Student: The educator measures his success by
the progrese of each student towaxd realization of his potential
as a vorthy and effective citizen. The educator therefore works
to stimulate the spirit of inquiry, the acquisition of knowledge
and understanding, and the thoughtful formulation of worthy goals.
In fulfilling this obligation to the student, the educator - - =~

1. 8%.11 not without just cause restrain the student from
independent action in his pursuit of learning, and shall
not witheout just cause deny the student access to varying
points of view.

2. Shall not deliberately suppress or distori subject
matter for which he bears responsibility.

3. Shall make reasonable effort to protect the studeat
from conditions harmful ¢o learning oz to health and safety.

4., Shall conduct professional business in such a way chat
he does not expose the student to unnecessary embarrassment
or dispargenent.

5. 8hall not on the ground of race, color, creed, or national
origin exclude any student from participation imn or deny

him benefits under any program, notr grant any discriminatory
consideration or advantage.

€. Sahll not use professional relationships with students
for private advantage.

7. Shall keep in confidence information that has been
cbtained in the course of professional service, unless
disclosure serves professional purposes or is required by
law.

S
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CODE OF ETHICS OF THE EDUCATION PROFESSION - 2

8. Shall not tutor for renumeration students assigned to
his eclasses, ne other qualified teacher is reasonably
availeable,

PRINCIPLE IX

Commitment to the Public: The educator beliaves that patrictism

in its highest form requires dedication to the principles of our
democratic heritage. He shazes with sll other citizemship
responsibility for the development of policy relating to the extemsion
of educatvional opportunities for all and for interpreting educatiomal
programs and policies to the publie. In fulfilling his obligation

" to the public, the educator - ~ -

1. Shall not misxapresent an institution or organization
with which he is anffiliated, and shall take adequate
precautions to distinguish between his personal and
institutional or organizaticanal views.

2. Shall not knowingly distort or misrepresent the
facts concerning sducational matters in direct and direct
.pudlic expressions.

3. Shall not interfere with a collieague's exercise of
political candidates 6r partisan political activities.

4., Shall not use institutional privileges for private
gain or to promote political candidates or partisan
political activities.

5. Shall accept no gratuties, gifts or favors that might
impair or appear to impair professional judgement, nor
offer sny favor, service, or thing of value to obtain
special advantage.

PRINCIPLE III

Commitment to the Profession: The educator believes that the
quality of the servicesof the education profession directly
influences the natiou and its citigens. He thwefore exerts every
effort te raise professional standards, tc improve his service,

to promete a climate in which the exercise of professional
judgenmant is encouraged, and to achieve conditions which attract
persons worthy of the trust to careers in education. Aware of the
value of united effort, he contributes actively to the suppert,
planning, and programs of professional organizations., In
fulfilling his obligation to the profession, the educator - - =

1. 8hall not discriminate onm grounds of race, coloz,
creed, or natinnal origin for membership in professional
organizations, not interfere with the free participation
of colleagues in the affairs of thelr association.

2. 8Shall accord just and aquitable treatment to all

members of the profession in the exercise of their
professional rvights and responsibilities.
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CODE OF ETHICS OF THE EDUCATION PROFESSION - 3

3. Shall not usz coercive means or promige speacial treatment
in order to influence professional decisions of colleagues.

4. Shall with hold and gafeguard informatiomn acquired
about colleagues in the couzse of employment, unless
disclosure serves professiomal purposes,

5. Shall not refuse to participate in 8 professional
inquiry when wequesied by arn appropriate professiounal
asscciation.

6. Shall provide upon the reguest of the aggrieved

party a written statement of specific resson for
reconnendations that lead to the denizl of increments,
significant changes in ewmployment, or texmination of
enploymant.

7. 8hall not misrepreseunt his prefessional qualifications.
4. Shall not knowingly distort evaluations of colleagues.

PRINCIPLE IV

Conmitment to Professional Emplovyment Practices: The educator
regards the employment agresment a3 a pledge to be executed both

in spirit and in fact in a manner consistent with the highest

ideals of professional service. He believes that sound professioral
perscnnel relationships with the governing boards are built upon
personal integrity, dignity, and mutual respect. The educator
discourages the practice of his professicnal employment practices,
the educator - - =

1. Shall apply for, accept, offer, or assign a position
or respon3ibility on the basis of professional preparation
and legal gualifications.

2. Shsll apply for a specific position only when it is
known to be vacant, and ahall refrain from underbidding
or commenting adversely about other candidates.

3. 8Shall not kpowingly with hold information regarding
2 position from an applicant, or misrepresent an assignment of
conditions of employment.

4, €thall give prompt notice ot the employing agency of
any change in availability of service, and employing
agent shall give prompt notice of change in availability
or natuxe of a position

5. Shall not accept a position when so requested by the
appropriate profiessional organization.

6. Shall adhere to the terms of a contract or appointment
unless these terms have been legally terminated, falsely
represented, or substantially altered by unilateral

action of the employing agency.
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CODE OF ETHICS OF THE EDUCALIION PROFESSION - 4

(PRINCIPLE IV cont.)

7.

Shall conduct professional business through channels

when available, that have been jointly approved by the
professional organization and the employing agency.

8.

Shall not delegate assigned tasks to unqualified

personnel.

9.

Shall permit no commerciazl exploitation of his professional

position.

10.

Shall use time grauted for the purpose for which it

is intended.

VIOLATIONS OF THE CODE OF ETHICS

In order to maintain high standards of professional conduct and
the membership of the Michigan Education Association has established
procedures for enforcement of the Code of Ethics of the Education

Profession.

Such procedures are set forth in the Rules of the MEA

Board of Reference. Accozrding to these Rules, when a complaint
is brought against a member of the Michigan Education Association,
the following steps must be fulfilled:

1.

A complaint describing unmethical conduct mugt be

presented in writing, through the District President, to
the District Ethics Committse.

2.

The complaint must include a description of the

incidents alleged to be viclations of the Code and the
dates of these incidents.

3.

The complaint must be signed by the person filing the

complaint. When the complaint is filed by an executive
committee or a group, the chaizman shall sign for the group.

4.

The complaint must refer to the principles and sections

of the Codepf Ethics alleged to have been violatad and
the violation must be logically tied to the sections noted.

Before a complaint is . brought against a member every effort
should be made to rescive the conflict. Hearings pertainiang to
violations will take pisce under the Rulaes of the Boawd of

Reference after such counseling attempts have failed to resolve

the problem.

- Dy -
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ARTICLE XV

MISCELLANEOUS PROVISIONS

I. (Cont.) The Board, im recognition of the concept of
progressive correction, shall notify the Teacher 1a writing of
alleged delincuencies., indicate axzpected correction, ard indicate
& reasonable periocd for corrxection.

hlleged breaches .of the Msster Agreement shall be promptly
reported in writing to the Assoeiation and the Teacher by an
Administrator within five (5) school days of alleged breach. The
Association will use it's best efforte to correct such breaches,
gud, in appropriete cases, may institute proceedings against the
offending Teacher. The Association shall submit a writtem report
of action taken witchin ten (10) school days of being notified of
such allegéd breaches. One copy of the report to the Administration,
and one copy of the report to the Teacher.

J. Thts Agreement shall supersede any rules, regulations or
practices of tbe Board which shall be contraxy to or inconsistent
with it's terms. It shall likewise supersede any contrary or
inconsigient terms contained in any individual Teacher contracts
heretofore in effect. All individual Teacher contracts shall be
made expressly subject %Zo the terms of thiés Agteement. The
provisions of thie Agreement shall be incorporasted into and considered

part of the established policies of the Board.

ARTICLE XVI

NEGCOTIATION PROCEDURES
A. A, The parties acknowledge that during the negotiations
which resulted in this Agreement each had the unlimited righe
and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective
bargaining, and that all of the understandings and agreements

-~ 3%




ARTICLE XV7Y

NEGOTIATION PROCEDURES

A. {(cont.) arrived at by the parties after the
exezrcise of that right and oppervrtunity are sei forth in this
Agreement. Therefore, the Board and the Associstdiorn, for the
life of this Agveement, each voluntarily and unqualifiedly
waives the right and each agrees that the other shall not bHe
obligated to bargsin collectively with respect to any subject
or matter referred to or covasred in this Agreement or with re-
spect te any subject matter not specifically referred to or
covered in this Agreement or with respect to any subject matter
not specifically referred to or covered im this Agreement, even
though such subjecte or matter may have not been within tche
knowledge or contemplation of aither of the parties at the
time they negotiated oxr signed this Agreement.

B. The Associztion shall submit to the Board, a latter
cpening negotiation at.least rninety (90) days prior to the
'expitation of this Agreament. The parties will set a date to
btegin negotiations for a new Agreement covering wages, hours,
terms and conditions of employment of Teachers employed by the
Board. Both parties shall submit at the first nmeeting, a4 1list
of items to he n&goriated for that year. At a second meeting,
both parties must present a total proposcli. No further proposals
(Only revisions of the original proposal) shall be condidered for
that year.

C. In any negotiations described in this article,
neither party shall have any/ .control over the selectfon ¢f the
negotiating or bargaining representatives of the other party and
each party may select 1t's representative fromw within or ocutside
the schoecl distriect. It is recognized that no final Agreement
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ARTICLE XVI

NEGOTIATION PROCEDURES

C. f{cont.) between the parties may be executed without

ratification by a majority of the membership of the Association
but the parties mutually plédge that representatives selected by
each shall be cliothed with all necessary power aand authority
to make proposals, counsider proposals, and make concessions in the
course of negotiations or bargaining, subject only to such ultimate
ratification or refection.

D. If the parties feil to reach an agreement in any such
negotiastions, either party may invoke the mediation machinery of
the State Lsbor Mediation Board or take any other lkwful measures
it may deem appropriate.

ARTICLE XVII

PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

A. (1) A "grievance" shall iean a signed statement,by
a Teacher, or Teachers, in the negotiating unit that there has
been & violation, a misinterpretation, or imequitable applicaticn
of any of the provigions of this Agreement, and the policies of
the Board of Education.

(2) An "aggrieved person" is a Teacher or a group of
Teachers esserting a grievance.

(3) A "party of interest” is an employee who might be
required to take action or against whom action might be takem in
order to resolve a grievance.

(4) "Days" shall mean working school days

B. (1) Good merale is maintained, as problems arise, by
sincere efforts of all persons concermed to work toward comstructive
solutions 4in an atmosphere of courtesy and cooperation. The purpose

of this procedure is to secure, at the nearest administrative level,
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ARTICLE XVIIL

PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

B. {l){cont.) equitable sclutions to the problems
which may, from time to time, arise. BEoth parties agree that
these proceedings will be kept as informal and confidential as
may be appropriate at any level of ihe procedure.

(2) Nothing c¢rntained herein will be construed as
limizing the right of aﬁy Teachey having a grievance to discuss
the matter informally with any appropriate member of the administratcion
and having the grievance adjusted, provided the adjustment is
consistent with the terms of this Agreement. The Associztion
shall have the opportumity to be present and to state its visws
at sey level in the formal grievance procedure.

C.. Since it is important that grievances be processed as
vapildly as possible, the number of days indicated at each level
should be considered as a maximum, and every effort should be madse
to expedite the process. The time limits specified may be extended
by mutual agreement.

If a gricvence is filed which might\not be finally
resélvad at Level III, under the time  1limits set forth herein
prior to the end of the school yeaxr, and which if left unresclved
until the beginning of the following school year could result inm
irreparable harm to a party or parties in interest, the time
limits set forth herein will be reduced so that the grievance
procedure may be concluded prior to the end of the school year.

D, Informal Procedure: Any complaint shall be processead

enly through the informal procedure. A written veply by the Principal
shall finalize the complaint., If a Teacher feels that he has a
grievaence, he may first discuss the matter with his principal or
other appropriate administrator, in an effort to resolve the
problem informally.
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ARTICLE I¥I™_

PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

P. (cont.)
The Teacher may:
(1) Discuss the allasged grievamnce pexrsomally - OR
(2) Request that the Association’s representative
acconpeny him and request that he sct on the

Teacher's behalf,

E. ¥ormal Proceduvre:

Leval I -~ Scheool Principai

(a) If an aggrieved person is not satisfied with the outcome
of the informal procedure, or if he has not elected to utilize it,
he may preseni his allegad grievence formally inm writing to his
principal oz other appropriate administrator.

() ihe aggriayed person oxr the principal may request a
conference prior to the randericog qf the decision. The Teacker may:

(1) Discuss the alleged grievance personally, OR

(2) Request that the Associatiou's representative
accompany him and request that he act on the
Teacher's behalf,

{(c) The principal or other appropriate administrator, withia
£ive (5) days after vecelpt of the alleged grievance orxr after the
personal conference, shall render a writtea decisi;n to the

aggrievad person with a copy to the Association representative.

Level II -~ Superintendent of Schools: (Time limit to appeal to

Level II: three (3) days)

(2) Yf an aggricved person is not satisfied with the
decision conéetning bhis alleged grievance at Level I, he may, within
threa {3) days after the decision is rendered, or within eight (8)
days after his formal presemtation, file his alleged grievance
with the Association. If the Association decides, elther that

the alleged grievance lacks merit, or that the deciasion at Level I

- 35 -



ARTICLE XVII

PROFESSIONAL GRIEVANCE NELOTIATION PROCEDURE

E. Formal Procedura: cont.

(b) (cont.) is in the hest interest of the school system,
it shall send writte . notificatien to the Teacher and the representative
of the Association. 1If the Asscciation decides that the alleged
grievance has wmerit and the decision at Level I is not acceptable,
it shall within five (5) dsys after receipt, refer such grigvance
in writing tc the Superinteandent of Schools.

-{e) The Superintendent of Schcols within five (5) days
from the recelpt of the written grievance shall designate three
persons, who may include himself, to meet with the aggrieved person
and representatives of the Association for the purpose of resolving
the grievance. The Principal or appropriate administrator who was
involwed at Level I shall be notified and shall have the option of
attending the meeting. This commititee shall reach & decision
within ten (10) days of the time of appointment.

The Superintendent shall, within five (5) days after this
meeting, render his decision in writing to the aggrieved person,
the Principal or appropriate administratowr, and the Assoclation.

Level IXI: - The Board ¢f Education

Time limit to appeal to Level III ~-~3 days

{(a) If an aggrieved person is not satisfied with the decision
concerning his alleged grievance at Level II, he may, within three
(3) school days after the decision is rendered, or within forty~
three (43) days of his formal presentation at Level II, file his
alleged grievance with the Association.

(b) The Asscclation shall, within five (5) days, make a
judgmeat on the merits of the alleged grievance. If the Association
decides, either that the alleged grievance lacks merit, or that
the decision at Level 11 is in the best interest of the school

i



ARTXICLE XV1I

PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

(b) (cont.) system, it shell send written notification to
the Teacher and the representative of the Assocation, 1If the
Association decides that the alleged grievance has mexit amd the
decision at Level II is not acceptable, it shell, within five (5)
days after receipt, refer such grievence in writing to the Board
of Education.

(c} The President of the jioard shall place the grievance
on the agenda of the next xegularly scheduled Board meeting £f
such meeting is to take place within fifteea (15) days of the tizme
the grievance was received. CR, if no meeting is scheduled within
the sforesaid fifteern (13) days, the President shall call a special
meeting of the Board of Education for the purpose of considering
the glleged grievance. The grievance shall be heard in Executive
Session. The Board shall reach a decision within five (5) days
of the time of the neeting.

Level IV ~ Impartial Arbitracion: (Time limit to appeal to Level

IV -~ 3 days)

(a) If the aggriesved person is not satisfied with the
disposiction of his grievance at Level III, hemmay within three (3)
days after the decision is rendered or within tem (10) days after
the meeting with the Board of Education,,tequest in writing to the
President of the Asscociation that his grievance be submitted to
arbitration. The President shall immediately refer the request
€0 the Professional Rights and Responsibilities Committee of the

Association. (herinafter referred te the PR & R)

T e



PROFESSIONAL GRIEVANCE HEGOTIATION PRUCEDURES

{Ee conti)

{b) The PR & R Committee shsll, within five (5) days, make
8 judgement on thé@erits of the alleged grievance. If the PR & R
Comunittee decides, either that the alleged grievance hae merit and
the decision &t Level II 12 no: acceptable,.it shall, withip five
(5} days efter recelpt, reques: the Association to submit the
grievance to arbitration.

(¢) 1f the Association is not satisfied with the dis~-
poai?ion of the gtievanca »y the Board, o¥ if no disposition has
been made within the period abwve provided, the grievance ray be
submictced to arbitgpation before an impartial arbitrator. If
the parties aegree as to the arbitrator within five (5) calendaxz
days from th%notification date that arbitration will be puxsued,
he shall be selected by the American Arbitration Association in
accord with its rules which shall likewise govern the arbitraticn
proceeding. The Board and the Associstion shall not be permitted
to 2ssert in such arbitraticn proceeding any ground ot to tely on
any evidence not previocously disclosed tec the other party.fhe
arbitrator shall have'no powexr to alter, add to, or subtract
from the terms of this Agreement. Both parties agree to be bouand
by the sward of the arbitrator and ggree that judgment therecn
zay be entered in any couri of compatent jurisdiction.

(4} All costs for the services of the arbitvator shall
be shared equally by the Boarxd and  the Association.

fe) ALl Bessiong held In copmnsction with the processiag
¢f grievaneces iaciuding avbicvration shall be 3in closed asession
#nd 0o n2w relmasey shalil be made concernlng the progress of che

hearlngsy.




ARTITLE “VEIL

PROFESSIONAL GRLIEZVANCE NEGOTIATION PROCEDURE
bee"' Ol‘\.nciflf;’m,"?ff\ﬂg

A, {1) Reprisals shail not be tsken'agains: any Teacherw,
any party in istexest, asuy Association repregentative or any other
participant in the grievance procedure by reascon of sueh participaution.

(2) Any paxty 15 {vtereat may be represented at any
lJevel of the fermal griavarce p;euadute by a person, or persons,
cf bia ewn echoosing. When 2 Teachey i3 not zepresented by the
Adssocietion, the Agsociation shall have the rxight to be preseat
and to state its views at any level of the forual grievance
procadure.,

8. 1} If a grievance affecis 2 group of Teacheré from
more than one school, the Asscociation may subwmit sﬁch grievance
in writing directly Lo the Supsrintendeni’s office, and the
pracessing of such grievances way be commenced at Level II. The
Agssoclation mey process guch a grievance even though the aggriaved
persons do unot wish to do so.

(2) Deecisiovns rendered 2t Lavel 1l o6f the grievance
procedure will be in writing setting forth the decision and the
reasons therefore, sand will be transmittéd premptly to ail parties
in interest and tc the Assocliation. Decisions rendered at Lazvel XII
wilil be in accordance with the procedures sev forth heretofore.

(3) All written and printed maiter dealing with the
processing of & grievance will be filed separately from the cemtral
office personnel files of the parcicipants.

{4 The Board sud the Assveiation agrees to make avallable
tov eaech cthey and to the aggrieved pergen and his represzntative,

all pertineni Ipformation not privileged under law in its possession

.

vr contrel arvd which is velevar® to the issue rvaisaed by the grievance.

w3
¥




ARTICLE XVil

PROFESSIONAL CGRIZVANCE NEGOTIATING PROCEDUKES

8. {cont.)
{5) When it is necessary st Level II ox Level III forx
& representative, or representatives, designated by the Association,
to attend & meesting or a raiving ~called by the Superintendent
or his designee duriag the =<hcol day, the Superinteandent's office
shall notify the primeipal «f such Assoclazion representatives,
and they 2hall be relessed without less of nay or sick leave orx
pexsonsl business days for such time as cheir attendance is required
at such meeting or hearing. The cost of substitutes will be sharzed
equally by the EBoard and the Association.
{6) No grievance 2hall bz recogaized by the Bocrd cr

the Associztion usnless it shall have been presented to the appropriste
level within ten (10) school days sfrer the aggrieved person knew,
or should have known,.of the act o1 coadition on which the
gtievénce is based. If not so presented, the grievance shall be
considered as waived, provided that no grievaence shsll be recognized
&t Level Il uniess it shall have been filed with the Superintendent's
office withipn ar least twenty~three {(73) school days after the &ct
cr condizioa vpon which it 1s bssed cccurred.

o & grievance may be withdrawn & any level without
prejudice or record, and canuct be temopeﬁed.

. Failure by the aggrieved parson at any level to appeal
a8 grievance to the unexst level within the zpecifiad time 1imits herein
shell be deemed to bhe acceptance of the decision rendered at that

ilevel,




ARTICLE XVIii

RETI2EMENT PROCEURE

A. A Teacher who has seached Jlegal coupulsory retiremenc
age or will reach such age during the course of the schocl year
ahail e 20 notified, ino writiug, ne later thao the end of the
kthird week after achool begins in September.

B. A Teacher who te =2: notified and hss reached or will
reach age sixty-five (65) “v th+ and of the schecol year shall
be permitited to request an asacsnsion of the retirement age to
sixtyv-eight (68) on a yeax to year basis. Such request shall be
oun or betore November 1 of the &chool year.

C. The Tesncher shall be notified in writing within 30
days of his request as to whether or not the request will be
granted.

., If the request is granted, it will be depeandent
upon the Tescher passing a complilete physicél exanination fram
his or hexr physicisn at their personsal expense.

E. The Tascher would then be recommended to the Boavrd
of Education for contiaued empicyueni for the sasuing school

Jeur .




ARTICLE XIiX

DURATION OF AGREEMENT

This AGREEMENT ehall become effective on September 1, 1970,
s e s

and stall contfnue in effect fo: gtwo (2) years until the

3lst day of August, 1972.

IN WITNESS WHEREOF, .ui ¢ARTIES HERETO HAVE SET THEXR

BANDS AND SBALS THIS __DAY OF , 1970

BOARD OF EDUCATION: BALDWIN EDUCATION ASSOCIATION:

By: By:

e L"')_..




BALDWIN COMMUNITY SCHOOLS

REQUEST FOR SETTLEMENT OF GRIEVANCE - LEVEL I
{To be completed by aggrieved person}

Date of Presentation to Principal_

Name of Aggrieved Person

Homa Addzress

School Subject Area

Principal

B.E.A. Representative:_

Date and time of Crievance:

Nature of Grievance:

Settlement Requested:

Signed

(Aggrieved Person)

Copy 1 - Building Principai
Copy 2 - Superintendent
Copy 3 - Employee

Copy & Association President




BALDWIN COMMUNY™Y SCHOOLS

REPLY T GRIEVANCE - LEVEL 1

Date Reply Sent to Aggrieved Perxson

Name of Aggrieved Person

Houe Address

r e ms.s

School Subject Area

- ]

Date of Presentation of Ci.evance to Prinmecipal

Reply of Priocipal with Rationale:

Signad:

{Principal)

Copy 1 ~ Superintendent
Copy 2 ~ Employee
Copy 3 - Association President



BALDWIN GO AUNITY SCHOOLS

REPLY TO GRIEYANCE - LEVEL II

Date Reply of Superintendent Sent to Aggrieved Person

Name of Aggrieved Persoa

Home Address

School Subject Areca

Date of Submission of Crievance to Superintendent

Recommendation of Advisoyxy Committee

‘Signes

Decisionrn of Superiatendent

(Members of Advisory Committee)

Sigued

Copy 1 ~ Employee

Copy 2 -~ Principal

Copy 3 - Asgsociation Freaident
Copy 4 ~ Superintendent

(Superintendent)




BALDWIN COMMUNITY SCHOOLS

REQUEST FOR SETTLEMENT OF GRIEVANCE - LEVEL I7X

{(Copies of all previous Raquests for Settlement and Replies
must be attached.)

Date of Submiesiorn to Board President

Name of Aggrieved Person

HAome Address

School Subject Ares

Date of Reply of Superintendent to Level II Grievance

State Reason for Submission of Grievance to Level III

Settlement requested:

Conments from Association:

Signed: Signed:
(Association President) (Aggrieved Pervrson)
Copy 1 -~ Board of Education
Copy 2 - Superiuntendent
Copy 3 ~ Employee
Copy 4 - Association President
Copy 53 = Primcipal




BALDWIN {2°7°®""~Y SCHOOLS

REQUEST FOR SETTLEMENT OF GRIEVANCE -~ LEVEL 11

(Cnpies of Request for Settlement of Grievance - Level I, and
Reply must be Attached to this form -~ unless the Grizvance was
initiated at Level II1)

Date of Presentation to Superintendent

Time and Date of (Grievanc:

Name of Aggrieved Person

Home Address

School Subject Area

Dete of Reply to Level I Grievance

State Reasons for Submission of Grievance to Level II:

Settlement Requested:

Commente From Association:

Sdgned: : Signed:
(Association President) (Aggrieved Person)
Copy 1 -~ Superintendent
Copy 2 -~ Prinecipsl
Copy 3 -~ Associstion President

Copy & Employee



BALDWIN COMMOUNITY SCHOOLS

REPLY TO GRIEVANCE - LEVEL 111

Date Reply of Board President to Aggriaved Person

NAME OF AGGRIEVED PERSON

Home Address

School Subject Aras

Date of Request for Sattlement of Crievance - Level III

Decision of the Board of Education

Signed
President of the Board
Copy 1 - Employee
Copy 2 - Superintendeat
Copy 3 ~ Principal
Copy & - Associatcion President
Copy 5 - Board of Education




BALDWIN COMMUNIYY 3CHOOLS

WITHDRAWAL OF GRIEVANCE

(This form to be directed to the present Level of Grieveance)

Date of Withdrawal

—————

Name of Aggrieved Parson

Home Address

School Subject Azxea

Present Lavel of Grievance (Circle cne). 2 11 111

Date on which Grievance was Submitted at this Lavel

Brief Description of Nature of Grievance

REQUEST FOR WITHDRAWAL

I hereby vrequest that the above Grievance be withdrawn from
further consideration without prejudice or record. I
acknecwledge that I may not re—open this grievance.

Signed

Aggrieved Person

Copy 1 -~ Prinicpal -~ Level X

Copy 2 -~ Superintendent - Level IX
Copy 3 - Employee

Copy & - Assoclatiom President

Copy 5 - Board President - Level 1III
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SALARY EL;EEEUQ& Edru—r . .

S L, i o T _!m;u.-.a.@.g 8 e = ';.,PJMJ%?J\‘:.A*:?@ , —
¢ 7¢00{7060 17120 }7180 712640 76400 7550 | 7700 7300
1 7245}7305 17365 7425 7485 7645 7795 ~_”_;":«'s;»zus 8145
2 74690}7550 {7610 |7670 7730 7890 8040 8190 8390
3 7735(7795 17855 17915 7€75 8135 285 8435 8635
4 7980|8040 18100 &60 8220 8330 8530 8680 8830 -
5 8225]6285 |8345 %08 8455 3625 g75 8925 9125 it
6 8470|8530 [8590 (8650 ~ B7ic 3870 9020 {9170 B70
7 871518775 B35 (8895 8955 5115 9265 9415 5615 %
8 8960|9020 |S08&0 19140 p200 (9360 9510 I "% 60 9860 |
9 920509265 9325 9385 B445 5605 9755 %05 10305 L
10 9450|9510 [9570 [9630 F690 9850 10,600 B,150 {10,350 ”
% Inc., 3 1/2 4 2creB8s the board
SALARY SCHEDULE 1973-72
SIEP BA | B+6 [ BA+12 | BA+1S | BA+24 MA MAF10 | MA+20 § Ma+3E
9 7500 7560 620 7680 7740 8000 8150 8300 8500
1 7822 {7832 5942 8002 3062 8360 8610 8660 8850
2 8144 8204 264 8324 3384 €20 B70 $020 9220
3 8466 (8526 586 £646 5706 980 9230 9380 9530
4 8788 8848 BSOS 9638 9028 9440 %590 9540 9940
5 93110 9170 230 290 350 9800 P50 »,100 | 10,300
6 9433 9492  P552 D612 ;675 0,160 0,310 {10,460} 10,65¢
7 9755 los14 874 ;934' 994 10,520 10,670 }10,820] 11 02¢C
& 10,076/10,136 10,196 06,256 10,316 |10,880 11,030 111,180 11,384
9 10,39410,458 10,518 10,578 10,638  [11,240 11,390 11,540 ) 11,744
30 10,72010,780 20,840 ?0,960 10,960 {11,600 11,750 J11,900] 12,10¢
Z Iac. BA = 4,3% MA = 4,82
NOTE: HNumbers over BA and MA are points -~ not semes®sx heurs.,



EXTRA PAY POR _EXTRA DUTIES:

%2 of Base Extra Juty

% 10 Athletic Director

* 12 Head Basketball

® 10 Head TFootball Notes:

#* 7 Baseball *Iindicates positions
that wiil be filled

* 7 Track in 1970~71 school
year.

® 7 Aasgsistcant Football

A-Indicates what the

% 10 J-V Basketbail Board & BEA Negotia-
tion members felg

X 6 J~V Football should be added 1f
possible

X 5 J-V Sports

K-Indicates Sports

X 3 Girls Basketball that ecould come under
the Community School

b4 4 Elementary Sports Program,

X 5 Intramural Sports

X 5 Freshman Basketball

X 4 Golf

& 6 Cheerlead Coach

& 1 Pep Club Sponsor

A 8 Student Council H/Scheol

A 3 Student Council Jr. Hi.

A S Yearbook - or - Newspaper

* 10 Band Director

A 2 Play Director

A 2 Science Fair

% 1 Sy. (Class Sponsor

# 1 Jr. Class Sponsor

® 3/5 Sophomore Sponsor

* 3/5 Freshman Spomsor




PROFESSIGNAL GROWTH ECHEDULE -

1.

College Courses - 3 qusarters or 2 semester hours = 2 points

Summer Trips (some relation to arza of assignment)
{(not shorter than 4 weeke)
(written repovt on form provided)
(A-V materiais}

= ] point per trip with & max. of 5 points

Cuzrriculum Committee ~ 1 poiué par year with no limit
Evaluation Committee to study participation of
each mnember on conmittee. Fach member would rxe-
ceive the same number of points ~ rotating the
chairmanship.

District Spounsored In-Service Non-Credit Courses

2.8. 2-week workshop on use of video tape recorder
ags a means of professionsl salf-improvement.
1 to 2 points with a max of 5 points

Publication in Professionsl Journal = 1 to 2 points
max of & points

Research or Teaching Experiment. Would no apply if used
with No. 1 and cecllsge credit was received.
Research could be done during the summer
1 to 2 points with 2 max of 4 points.

Officer in Professional Organizstion - must be in a
Regional, State, or National professional organiza-
tion. 1 point each year ~ max 4 points

Community Service: non-paid services sush as: public
speaking, service club officer, or actual participa-
tion in local activitieas. 1 to 3 pointe per year

0o limic

All of the above categories, except #1 subject to approval from
the building principal prior to the particular activity, and
evaluated for feint value by the Evaluatlon Conmittee afterwards.




PROFESSIONAL GROWTH SCHEDULE - Couilinued

No more than 12 points can bde uged other than colliege courses
between BEA and MA. No more than 5 points between MA and MA piue 20.
No more than 10 points betwean an MA and MA plus 30.

EVALUATION COMMITTEE:-~ to consist of:

Elementary Teacher ~ selected by the Rlementary Teachers

Jr. High Teacher - selected by the Jr. High Teachers

Sr. High Teacher - gelscted by the Sy, High Tesachers

A Priancipal, A Board Member. The Superintendent to be &n ex-

officio member of thie conmittae to act as Chairman without a wvote.

ADDENDUM TO SALARY SCHEDULE:

1. Dates for repcrting CGraduate work completed:
January 15, and September 15
2. Transfer of outside experience:'
Up to 6 years creditc for teaching experience
outside of the school district.
3. Up to 2 years credit for Military Service Active Duty
4. Up to 2 yearas ecredit for service ;n the Peace Corps or Vista
5. Entire maximum accumulation of credit -- € years.
6. Any additional compensation allowed to teachers im 1969-70

shall continue in the same menner during the léfe of this
agreement.
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