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: between thz W’% / 7/
i 40 QRES-SINMS SCEQOT, DIITRICT i »

and the oL o

LABOR AND INDUS'mm AU GRES-SI{iS EDUCATION
» AuSOVIQ””GN
RELATIONS LIBRARY

Whthhto
: This AgLeemenv entered into this day of
AR 1968 by and between the Schoci Distirict of Au Gres-
Sims, the city of Au Gres, Michigan, hc*nﬁndfquw called the
"B °*d“ and the Au GP*“~35ms Pguuarion Assoclation, hereinafter

cal the "Asscciation
A
I RECOCNITION
The Board hereby reeognizes the Assoclation as the exclusive

and sole blrgﬂﬁning representative for 2ll certificated personnel

hﬂthar vader contract, on lezave, on a per diem besis., employed
or ¢ be employed by the Bozrd,; excluding the Superintendent and
Pri nci'\“l."w The term "teacher® when usaed hereinafter in this
Agt e*newt shall refer to all professional ro’oywes represented
by the .ksociatioﬁ in the bargaining or nsegotiating unit as

ot i
above defined, and *hfaﬂe“vés to male tesacher

; 5hn -l include (0
female teachers. ‘ : E

IT STAMDARDS OF EMPLOYMENT

1. Teachers coming In
teaching experience
redlile for the

be placed on

2. Any teacher working toward & mester's degree on an approved
and an aceredlted pragram in education or in educa ticnal
related subjects will, upon showlng preof, receive 1/4 of
the pay diffsrential between the Bachelor's and the Master's
Dagree as 174 of the applicable credit hours rw*oe Lively are

edrncd.
3. A yearly cvaluation of all tsachers zhall bz made. The first
evaliuatisns should be within a month after the end of th
first semester. A second evaluation in May 4s recommend
Bvaluabion s“ .11 consist of
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a.

.

{g8) WUritten stztement by the adminlstration.
{b) Perazonal conference following the recelpt of the written
cat n :
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No teacher wi
out satisfyin
or dacondary
wishing to aavance on schadule will be required to ﬂomplete

‘3 semester hours of work in any approved area of instruction

for each 3 year period they are on the staff.

1 b2 granted an incre‘cnt beyond step 5 wifh-
he raguirements neccazary Po; an Hienwn ary
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XIIXI TEACHING ASSIGNMENTS

1. ormal high schoel teaching gssignments will consist of
bSlgMEQ cldsses, of which cne may be a study hall or a
plicate o one cof the first five assigned claeses, and one
confersnce period. If a teacher should heve to be assigned to
teach a class during a conference period the feacher will be
compensated by the formula: Base pay per contract <7 = Ad-.
ditional Ccmpensation. ’ '

2. Teacher Aldes will be employed on the basis of one aide for
- each four zlementary teachers in order to free teachers from
noon duty and playgeound supervision during recess pericds,
and to provide teachers wilth clericsl assisbance. Clerical
- time will b2 alloted con a proportionzte basls to teachers
W rger classes,
ith lax classe, . 5,,&zg_ér,476

3 A combination’g;ade in the elementary school 1s termed on ab-
normal clis: To compensate for an abnormal classroom the
teacher the services of 2 full-time alide. The com-
bination Pade may ccnv’gu of 30 students.

%

IP the regular classroom in the Elemenbtary School exceeds
34 and there 1s no combination grade concernsd with this grade

level then thie=ls alsc termed an abnormal classroomn. The
. teacher ﬂwnbe given the services of a full time alde.

4, Letters shazll be sent cub G S sS0On 28 poss@y the adminls-
tratlon to the teachers informiig vacm vl oon2lr assignments
for the coming year. : :

- IV LEAVES OF ABSENCE

1. 8ilck leave sballlbevlo aays per yeag, cumu;ative to 100 days.

2. Personal leave shall be cne day per semestei, cumulauive to
3 days. ; i

3. Leaves of absence not chargeable against the teacher's sick
oy personal leave allowunce shall be granted for the followling
reascns: ;

-

(a) ¢ nj infury incurred during the course of officially asg-
gigned work during oc after rsguiar schocl hours, on or
off the school premises. Providing that employse cshall

tha
only be granted lesve wiith pay for time ?oot which is nct
coverad by the distrlct’s worlkusns compsnsation imsurance.
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“Absence when a teacher 1s callad fow-jurj duty,'except
- that employee shall only receive in pey the difference =
_.resulting when the pay for fury duby is deducted from ..
-v,his or her regular eacher 3 paj,‘ﬂ;j, . S

"?sv]jPROFEsszoNAL'coNFERENCEs

Ha i Profeseional clinics may be authoriaed by the admfnistration.
- . < Expenses incurred az a pari of autendance at the aporoved clinic Tt
el will be reimersed. : Tt £ G e i

‘7$°‘I"GRIEvnNCE PROCEDURE '

contra»t shall be submitted in writing viuhing 10 days of oceur-

All grievance - contending violations of *he terms of thif::::>
gnce to the officers of the Associlation.

vII ERINGE S"NEFIWS e ‘”’3Iaf»§mf’ﬂ‘ff+ﬁﬁf5?f;%ﬁfﬁfﬁif‘55*"

it ’-f Payroll deductions fo¢ dues and grono 5nsurance shall be> ,"
'jmade by the adﬂiniSuratiue office. ‘4 e 3 S

}‘VIII TEACHER sqLAnY SCHEDULE o | &
1. }'1;-. Teacher Salary Svhedule 1963 69
T Step | UBAAUSB.SST WAl W
1 6,500 i 6,700
2 6,700 6,950
T3 6,900 7,200
L 7,100 7,450
S- ; 73300 79700
6 7,500 7,950
? 7,700 ”'8’200
8 7,900 .. 8,850
9 8,100 - 8,700
10 8,360 8,950
11 8,500 9,200
2. . EXTRA DUTY - EXTRA PAY ASSIGNMENTS
V&Poltj BaSKEfbalhe......$n50 g SChOOl Papero-mvcooor$5uH
Jr. Varsity. Biaxe“bﬂll...ﬁ'j” . “School Anhual.;.....;$107~“
Jr. High Baskettall......$160 Track. it aii i 3000




PCQ “Qﬂ.}..-a o‘q St .$t‘00 B&ﬁbba?? “u ses s e e .$200

Aasistant Football..... 321”;'ﬂ;,j3afet; Patrol.......;$5”ft'u

T’J High Football...... $160° ff;fCheer cader Advisor..$l60

Debata and Fo"ensics... $2?5 fCI. Play Director....$80 ea.

Ba“d Dire°°°r------...- 3375 i‘]fﬂJr. Class Advisor....$100 :,‘“”
» 5 “Senior bl. Advisor...sloo 2

School BLsiness witn personal car shail_

bé reimbursed on the folloai g ba31s'” 'w

PR s 0 e

’Vliil) Athletic account - 8¢ Per mile ffffi;fffﬁ

sz) General Fund B 1o¢ per m11e

s1ne, Boarﬁ reserves the r#gnt t° Sraﬂo‘additional across the fﬁ

“fboavd raises and to inﬂrmase the maxanun oa schndule, or to Bt
ff‘grant rai:és mﬁvhout a1 er;ng tne chedu;e, or to hire new i¥
ﬂ;taacheru above che base 4r nnceSbarv. Ta Association shall
Zibe nc»ifiﬁd whpn Lhis c;aug _i ﬂxerciseu stauing the amuunt-

S oontractea ’or above °chedule.

_IX DURA”TOV OF AG RFEWEP

‘1._ This agrpement shall becﬁre ﬂffect*va Ju,y 1. 1368 end shall

3 ——- ——

gontinue in full fn”co and effa to ard inchdizg June 30 1969

2. IN WITNESS WH REO he pa lcs‘have‘executed‘this Agreement

. by their duly amthorized representacives the day and year

Tirst adove writien

Hs




By:

-

‘Au Gres-3imz Education
“Assoclatlion - ;

President

Presicent-Elect Negotliator

- Negotiator

Negotiator

Megotiator

Negotlator

d of Edu
r

es-3ins- - 3chool District

o

Prasident

Secretary

!

=3

reasurey

Trustee

Trusvee

Tirustee

Trusbee
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