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PREPEIED EPUCATION ASSOCIATION
AGREEMENT, 1967--6§

ABOR AND INBUSTRIAL
RELATIONS LIBRARY

Michigan MtMmQui entered into this Ré %_day 0f
Jua 1967, by and between the School VisInict of
KZ%anfa the Village o} Atlanta , Michigan,
heneinafien called the "Boand™, and ZThe Ailanita
Education Association, hencinaftern called Lhe "Association”.
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WHEREAS, the Boand and the Association necogndize
and dectane ZLnai providing a quality education for the
catldren of Atlanta 48 their mutual aim and that the charac-
ten of such educafion depends predominately upon the qualiiy
and monrale of the Leaching senvice, and

JHEREAS, the wenbens of the teaching profession are
particularly qualified Lo assisi in formulating policies and
programs desdigned Lo improve educational standards, and

JHEREAS, the Boand has a statfutory obligation, pur-
suant Lo the Public Employment Relaitions Act, Act 379 of he.
M{chigan Pubfic Acts of 1965, to bargain with the Associaiion
as the nepresentative of L{ts Zeaching personnel with nrespeci
Lo houns, wages, Zerms and conditions of employment, and

]

. ; : & ' :
WHEREAS, the panties have reachPpe certain understand-
ings which they desine Lo confdirm 4in this Agreement,

1

L3 heneby agneed as follows:
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In consdidenation of Ltne followine mufual covenanis, iif




ARTICLE 1

Recogndiion

Al The So0and heneby nrecogaizes the Association as the ex-
clusive and sole bargaining nepresentative §orn all centigicated
personnel whether unden contract, on Leave, on a per diem basis,
emploged on Lo be eniployed by the Board, excfuding: Superintendeni,
Assistant Superinfendents, Principals, Assistant Principals, Busdi-
ness Managen, Directon of Schoel and Communiiy Relations, VDinector
of Vocational Education and supervisors wifndn the meaning of the
Public EmplLoyment Relations Act. The term "teachen", when used
heneinaften in this Agreewment, shall nefen o all employees nephre=
senied by the Association in the bargaining or negotialing unit as
above defined, and neferences Lo male teachens shall include female
feachens.

B The Board agrees not to negotiate with any teachens' on-
gandzation othen than the Association for the duration of this Agnee-
mend.



-

e
o
o
7
=
2l

ART

r 1 ts O e e g # ¥ 2.5k T
Association and Teacher Rights
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A Punsuant £o the Michigan F.ﬁiéc (muﬁvgmgt* Relations
Lhe Boand heneby agrees Lhael Lubn; employgee of Lthe Boand

the righi §reedy Lo ongandize, jfoin and 6UP00mv the Association |
punrpode of engaging Lin collective bangainding or negoiiaiion and
concented aclivities forn muluael ald and proteciion. As a duly
body exekciéing aovernmental powen unden colorn of Law of the Sia
Michigan, the Soand undentakes and agrees fhai {4 will not dine
indinectly discounrage on deprive or coerce any Lleachea in iLhe eny
0§ any nights conjerned by Lhe Act oxr olhen Laws of Michigan or
stitutions 0f Michigan and Zhe chted States; Lthat it will not di:
against any Leachen wiith nrespect £o houns, wages, onr any leams o ccmdiv
Lions of employment by reason of his membaa&hip in the Association, his
participaition in any aciivities of Zhe Associaiicn or colleciive pro-
gessional negoiiaiions with Lhe Board, on his insiituiion of any ghice
vance, complaini or proceeding uviaden Lhis Agreewment or otherwids wilh
nespecd Lo any Leams on condidfions o4 employmendt,

By Nothing contained herein shall be consirued Lo deny on res~
tniet Lo any teacnen nights he may have undern the Michigan Genenal
School Laws,

£a The Association and i£s nepresentalives, with fhe approval

0 the superintendent, shall have the right Lo use school buifdings
al afl reasonable hours fon meetlings, wrovided £Lhat when bpeciaﬂ Cls=
todiald service 486 nrequinred, the Boaxrd may make a xeasonable change
thenefor. No charge Ahall be made forn use of schoof rooms before

the commencement of the scheol day neluntil 6 P. M.

0. Puly authorized nrepresentatives of the Associaiion and thedn
respective ajlfiliates shatl be peamitted to iransact official Associar
tion business on school propenty at allf nreascnable Limes, provided that
this shall not intenfenre with on intenrupt neoamal school operaiions.

£ The Associolion, with Zhe approval of Zhe supendiniendent,
shall have Zthe night fo use school facilities and equipmeni, includ
ing typewniieirs, wimeographing machines, othen duplicaiing cqu&pme“
caleculating maenines, and all type of audio-visual equ&pmant at neas on-
abfe Limes, when such equipment £8 not otherwide 4in use. The Assccic-
fion shall pay for the reasonable cost of all materials and Supplics
incident to such use,

v
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Fs The Associaiion shall have the nighi fo posi noiiees of iis

activities and mattons of Association concern on Zeacher bullelin boands,

at Least one of which shall be provided in each school buifding. The

Association may use the distniet mail senrvice and Leachen mail boxes [on

commund cations to leachens. No teachen shall be prevenied from wearing
Ainsdgnia, pins on othen LdQuI&ﬁLcation of membenship {n ZLhe Associailion
elthon on on off school premises.,



G. The soard agrees 2o fuanish to the Associalion in hesponse
Lo neasonable hequests from time Lo time all available infomalion
concenning the financial nesources of the disirici, including but

not Limited Lo: aunual financial reporis and audits, regisier of

cerld ficaded pernsoanel, tentative budgefarny nequirements and allcca~
Lions (including county allocation board budgets), agendas and minuices
of alf Board meeiings, treasuren's nepoaits, census and membernship data,
names and addresses of all Xeachers, and duch other infoamation as will
assisi the Association in developing intelligent, accurate, 4informed
©and conslructive programs on behalf of ithe teachens and thein siudents,
togethen with infonmation which may be necessany for the Association
Lo process any grievance ox complaini.

i . The Board shall inform the Association of any new or modi-
f<ed f§iscak, budgetary or tax programs, consdiruction programs, on
mafon revisdions of educational policy, which are proposed oxr unden
considenation.

Teachens shall be entiiled Lo {ull nighis of citizensdhdip
and no religious or political activities of any Leachen or the fLack
thereof shatl be grounds for any discipline on discrimination with
nespeel to the professional employment of such feacher, Consisienit
with the Code of Ethics of the Education Profession, the private and
personal Zife of any Leachen L8 not wiithin Lhe appropriate conceirn
or attention of Lthe Boanrd.

R The provisions of this Agreemeni and the wages, hours,
tenms and conditions of employmeni shall be applied in a mannen
which 48 nol arbitrary, capricious on d&bcn&m&naﬁo&j and without
regand to nace, creed, religion, color, national origin, age, sex,
marglal status.

K. Consistent with the Code of Ethics of the Education Pro-
fession, membership in the Association shall be open to all teachens
regarndless of nace, chreed, sea, mariial staius, onr national ordigin.

Le Nothing henrein shall nequire any feachen o be a memben
0§ any organdization.




ARTICLE 111

tlanagement Righis Clause

"The Boand, on its own behalf and on behalf of the electors of Zhe

dis tnict, henrneby netains and nesenves unto Lfself, without Limitation,
all powens, nighits, authonity, duties and responsibiliiies confenned
upon and vested in 41 by the Laws and the Constitfution of the Sitate
of Michigan, and of the United States, including, buif withoui Limit-
ing the genenaliiy of the foregoing, the night:

1) To the execufive managenent and admindis traiive conirol of
the school sysitem and its properties and facilities.

2) To hine all employees and subject to the provisdions of Law,
to determine thein qualifications, and the conditions fon
thein continued employment, on their dismissal orn demotion;
and to promoie, and Lrans fen all such employees;

3) To establish grades and counses of insiruction, including
special prograws, and to provide for athletic, necreational
and social events gon students, all as deemed necessany on
advisable by ithe Boand;

4) To decide upon the means and wmethods of insitruction, zhe
selection of texibooks and othern teaching maierials, and
the use of teaching aids of eveny kind and natunre;

5) To detenmine clLass schedules, the houns of instruction, and
the duties, nesponsibilities, and assignments of Lfeachens
and othen employees with nrespect theneto, and the feams and
conditions of employment.

"The exencise 04 the foregoing powens, night, authonity, duiies and
responsibilities by the Boand, the adoption of policies, rules, re-
gulations and practices in funtherance thereof, and the use of jfudg-
ment and discreition in conneciion thenrewith shall be Limifed onfy by
the specigic and express tenms o0f this agnreemeni and then only Zo
the extent such specific and express Lerms henrneof are in conformance
with the Constitution and Laws of the United States."”

.




ARTICLE 1V

Deductions fon Projessional Dues

A. Teachens may, Lthe finst week of Septlember, sign and de-
Liven to the Board an assignment authonizing deduction of member-
8hip dues and assessments of the Association [including ihe Nafional
Educaiion Association and the Michigan Education Association), Such
authonization shall continue £n effect unless subsequeni Lo June 1s%
and prion Lo September 15th of any yean, such authorization L& {onr-
mally revoked by the teachen in wrniling and copies itheneof are de-
Livenred Lo the Association and ithe Boanrd.

B, The Deduction of membenship dues shall be made from Lhe
second pay check of the school yean and the Boand agrees Lo nemii
10 the nespecitive Associations all monies s0 deducied, accompanied
by a List of teachers §nom whom the deductions have been made.




ARTICLE V

Teaching ilouns and CLass Load

A. No teachen shall be nequinred Lo neport for duty earlien than
thinty (30) minutes before the opening of the pupifs' regulan school
day each moaning. Teachens shall be penmitted Lo Leave §Lfieen (15]
minutes afiern close of the pupils' regulan school day., Teachers are
encouraged Lo nemain jon a sufficient period after the close of Zhe
pupils’® school day to attend Lo those matifens which properly requine
attention at that time, including consultations with parents when
scheduled dinectly with the teachex.

8. The nonmal weekly teaching Load in the junion and senion

high school will be thinty (30) teaching periods and five (5) unassign-
ed preparation perniods on not to exceed 6 hourns of pupil contacit per day.
Assignment to a supervised situdy period shall be considened a teaching
period for purposes of ithis Anticle. However, Zhe principal may assign
a teachen to a class durning his unassigned period in an emenrgency when
no substitute is available and the nrate of pay shall be $5,00 per period.

i ALL teachens shall be entitled Lo a dufy-gfree uninterrupted
Lunch perniod of no Less than Thirnty minules.

D. ELementany teachens will be provided two fifteen minute re-
Lief perniods each day during which the children will have necess.

E. No departunre from these norms, except in cade of emergency,
shafl be made without prion consultation with the Association., In

the event of any disagreemeni between the nepresentative of the Boanrd

and the Association as 1o the need and the desirnability of such deviation,
the matten may be processed through the professional grievance procedure
heredinagten set gonth.

F. 1§ a teachen shall teach more than the nonmal teaching Load
as set fonth in this Anticle, he shall neceive additional compensation.
An extra class pen day in high school would mean an addiiional 1/6 4in
salanrny,

G. A teacher engaged duning the school day in negoiiating in
behalf of the Association with any nepresentative of Zhe Board or paxr-
ticipating in any professional grievance negoiiation shalf be released
grom regulan duties without Loss of salanrny,

H. The panties nrecognize the principle of a noamal foriy (40)
houn work week, exclusive of Lunch.

It is mutually necognized by ithe parnties thai the principle
0§ the fonty {40) hour normal workweek cannot be interpreted Literally.
Nothing contained herein prchibiis on Limits the night of the Boaxrd
from assigning the extra duties noamally associated with the Zeaching
profession, as Lisdied below,




12 L5 the nesponsibility o4 ecach individual Zeacher, as
well as Zhe Boand, 1o provide the highest quafity educational pro-

grani practicable for eveny boy and ginl in the schocl district. This
includes :

Cane ful daily preparaiion.

Atiendance at staff meetfings.

Panticipation {in activities of Lhe school

sduch as:

{a) Open houses.

(b) P.T.A. meetings [(may be excused by
Lthe principal for meniforious reasons
ondy) .

(c) Public pernformances of children in
plays, concenis, athlefic activiiies,
on other exira-curniculan activities.

O M w—a




ARTICLE VI

Teaching Condifions

The parties necognize that opftimum school facilities fox
both student and feacher are desirable 2o Linsure the high quality of
education that {8 the goal of both the Association and Lthe Board. 11
{4 also acknowfledged thai the primanry duty and nesponsibility of the
feachen {s 1o teach and that the organization of the school and the
dchool day shoukld be directed towand insuning that the enengy of zthe
teachen 48 primanily utilized Lo this end.

A, Because the pupil-feachen natio is an important aspect of
an efgective educational program, the parties agree that class size
should be Lowenrned wherever possible fo meet the following & tandanrds.

1. Elementary Standard TR ki,
Kindenganten 35 4
Finst-Second Grade 35
Thind-Sixth Grade 35

2, Secondany Standard
English 35
Social Studies 35
General Education 35
Mathemaitics 35
Scdience 35
Language 35
Business 35
Typing 25
Industrnial Ants e
Drafting &0
Homemaking 20
Music 40
Physical Education 40



Teacheas who are assigned classes which exceed these standands shall
recedve additional compensation as follows:

(1) $10 pen year for each siudent in each class
over the standand in grades 7--12.

(2) %60 pen year fon each elementary child that
the teachen has the entine day.

(3) The number will be based on the official en-
nollment date of the school for State Aild
purposes .,

B, The Board necognizes that appropriate fexils, Librany nre-
fenence facilities, maps and globes, Laboratory equipment, audio-
visual equipment, ant supplies, athletic equipment, cuireni periodi-
cals, standarnd tests and quesiionainres and similarn matenials are the
tools of the teaching pnrofession. The parties will confern from Lime
to time f§on the purpose of improving the seleciion and use 04 such
educational tools, and the Boarnd undentakes promptly Zo implement
all joint decisions therneon made by its nepresentative and the
Association. The Board agrees at all times to keep the schoofls
rneasonably equipped and maintained,

C. The Boand and the Association mutually necognize the im-
portance of continuous use o0f adequate teaching neference matenial
in maintaining a high Level 04§ progessional performance, In furithenr-
ance of that necognition, the Boand shall provide a teachenr ireference
Librany in each school in the district and include therein all Lexis
which are nreasonably nequested by the teachens of Lthat school,

0. The Board agrees Lo make available in each school adequaie
typing, duplicating, stencil and mimecgraph facilities and clenical
personnel to aid teachens in the preparation of insfrucitional maierial.
E; The Boarnd shall provide:

1. A separate desk forn each teacher in the district
with Lockable drawen space.

2. Suitable closeit space for each fLeacher Lo stone
coats, overshoes and pensonal articles.

3. Adequate chalkboard space in every classroom.

4, Copies, exclusively for ecach teacher's use, of
all texts used An each of the counses he 48 Lo
Zeach.

5. A dictionany in eveny classroom.

6. Adequate sionrage space in each classroom foxr
instrueiional matenials.

F Adequate attendance books, paper, pencifs, pens
chatk, enrasens and other material nequired 4w
daify Zteachding neénogéibiﬂitqc




Fa To aid teachens, the Beoard agrees £o engage nol Less
than one aide in the eZemnntaaq achool nesponsible to the teachens.

G Unden no conditions shali a teachen be nequired o
dn&ve a dchool bus as part of his nregulan assignment except Lo
athletic and band praciice and Local games in these sports.

H. The Board shall make available in each school adequate
Lunchnroom, nesinoom and Lavatory facilities exclusively for teachen
wse and at Leasi one noom, appropriately furnished, which shall be
neserved fon use as a faculty Lounge in which amoking shall be pen-
mitted, Provision forn such facilities will be made in all {utune
buildings.

Telephone facilities shall be made available Lo teachens
for thein heasonable use.

Js Adequate off street parking facilities shall be made
available and maintained for Lteachers fon their exclusive use,

K. Teachens shall not be requinred o work under unsafe
on hazandous conditions on o pernform tasks which endangen theinr
health, safety or well-being.

5 , s




ARTICLE VII

Jualifications and Assignmend

e AR g

A, 14§ possible no new fLeachen shall be 0nu£0q ed by the Boand
fon a regulan teaching assignment who does not have a bachelon's de-
gree from an accredited college or univernsily.

B. The employment of teachens upon special centdlficates is Zo
be peamitied only An cases of absolude necessity on where the feachex
has outstanding credentials.

Cq 1§ possidle no full-£ime on emengency substitute teachen
seaving in a negularn posiiion wifl be hired unden the provisions of
the State Joard of Education special 90-day ceridlficate.

D Since pupLiA are entitled to be taught by teachens who axre
working wititin tnedir area of compefence, Leachens shalf not be assigned,
excepdt temporarily and for good cause, outside the scope of thein teach
ing centd ficates on thein majon on minorn f§ield of Aztudy.

ks As so00n as possible all teachens shall be given wriiiten
notice of their schedules forn the fonthcoming year. In the eveni
that changes in such schedules are proposed, all teachers afifecied
shall be notified promptly and consulted. 1In no event will changes
in feachens' schedules be mahe Laten than Lthe 15th day of Augusi
preceding the commencement of the school near, unless an energency
sidurtion nequihes sane.

F. Any assignmenits in addition Lo the norwal teaching schedufe
duning the nregulan school year, including adull education courses,
driven education, extra dufies enumenated in Schedules B, and Aumme&
schoot counses, shafl not be obligatory but shall be WLIh the consent
0f the teachexr. Prefenence in making such assignments will be given
to teachens nregulanly employed in the distniced.

-12-




ARTICLE VII1

Vacancies, Promolions and Thrans fers

A. The 3oand recognizes that it (s desirable in making assign-
ments Lo consider the interesis and aspinrations of £is Leachens. Re-
quesis by a Lteachen for Lransfer to a difgenent class, building oxr
position shatll be wade in wrniting, one copy of which shall be {ifed
with the supenintendent and one copy shall be filed wiith the Aszocia-
tion. The applicaiion shall set forth the neasons fon iransfern, the
school, grade or position sought, and the applicant's academic quafi-
fications., Such requests shall be nenewed once each year to assune
active consideration by zthe Boand.

B. The Association necognizes that when vacancies occur duning
the school yean, it may be difficult Lo §4iLL them from within the disz-
Anict without undue disruption Lo the exisdting inslructional program.
14 the superintendent in his neasonable judgment s0 deteamines, such

a vacancy may be fifLled on a Ltemporany on tentative basis until zhe
end of Lne normal school year at which time the posiiion wifl be con-
sidened vacant.

C. The Board declanes 448 support of a policy of 4iLLing vacancies,

including vacancies in supervisony positions, from within Lts own
teaching staff. Wheneven a vacancy anises orn Ls anticipaied, Zhe
supenintendend shall promptly notidy the Association which shall
solicit applications from inferesied Lteachens, and shall prompily
advise the supernintendeni of applicants for such podiiions, Vacancies
shatl be fiLled on the basis 0§ the expenience, compefency and quali-
fications of the applicant, Lengih of seavice in the dibtnict; and
othen nelevanit factons. An-applicant with Less service in the dis-
iniet shall not be awarded such position unlfess his qualifications
dhatl be substantially supeniorn. "Senvice" in the district, fox
purposes of 2his Agreement, shall mean continuous empioymant in a
school of the disinicit, including subsititute service, Lrrespective

of tenure status, and shatf include all periods when the feacher was
on sabbatical or professional Leaves of absence.

0. An involuntany Ltrans fern will be made only in cose 0§ emein-
gency on to prevent undue disgrupiion of the insinuctional program,
The superintendent shall notify the affected teachen and the Assccia-
tion of the reasons f§or such Lransfen. 1§ the teacher objects %o
such tnans fer forn ithe reasons given, the dispute.may be resolved
through the professional grnievance procedure,

E. Any Zeachen who shall be trans feaned £o a supervisony oxn
executive position and shall Later retuan to a leacher status shall
be entitled Lo neiain such nights as he may have had under ithis Agree-
meni priok Lo such transfer Lo supervisory on executive siatus.
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ARTICLE 1IX

I124ness or Disabilily

A, At the beginning of each s5chool year each feachen shall

be credited with a Len day sick fLeave allfowancez to be used for ab-
sences caused by ilhness on physical disabiflily of the Zeacher, on
death in the immediafe family. The unused pontion of such alLow-

ance shall accumulaie from year Lo year up £eo sixdy days.

B, A Teachenr who 48 unable to Zeach because 0§ pensonal ill-
ness on disability and who has exhausted alf sick Leave availfable
shall be granted a Leave of absence without pay forn the duration of
duch ilLness or disability up o one year and the Leave may be re-
newed each year upon waitten nequebt by the teachen and approval by
the boand of education.

e Any Zteacher who {4 absent because of an Ainjury on dLAaaAe
compensabfe undenr the Michigan Workmen's Compensation Law shall nre-
ceive from the Boanrd the diffenence betweern the Workmen's Compensa-
Lion payment prescribed by Law and his regularn salany, Lo Lhe exileni
and until such time as such teacher shall have used up any so0-called
"sick pay"” pnrovided henein.

D, Upon waiilen application, a materniiy Leave shall be granied
wi thout pay, commencing no Later Lthan the end of the §ifth mon

of pregnancy, excepl that when this date f§alls within one school

month of zthe end of the semestfen, the teachen may be peamitied o
complete Lhe semesten., The teachen shall be entiiled %o a Leave

fon ore yean. Fuathen exiensions wmay be granted ai the will of

the boarnd, Upon netunn, a teacher may be assigued o the same ox
similan position providing a vacancy exisis.

£ The Board may request a doetor's statemeni before allfowing
a teacher to nesume his duties following any sick Leave.



ARTICLE X

Pensonal Business

Two days a year of pernsonal Leave allowance may be used
forn pensonal business, cumulative up Lo s4ix days. Additional days
may be ghranted and chanrged against sick fLeave Lf appiroved by the
superintendent., The purpose of this Leave L& fo nelieve teachens
0f financial handship in situations overn which they have no conirel.

Pensonal business means an aciivify that requinres ihe
Leachern's presence duning the school day and {8 of such a nature
Lhat (% cannoil be atitended to at a Ltime when schools are noi in

sdession,

An application fon a personal business feave, coniaining
the neasons forn the Leave, must be submifted in writing at Leasi
one week in advance {excepil in the eveni of an emeragency when a
shonten notice may be accepitable),

Pensonal business Leave days shall noi be granfed foxr
the days preceeding on ithe days following holidays ohr vacailions,
and the f§irnst and Lasi days of the school year, excepl in emenrgency.




ARTICLE XI

linpaid Leaves of  Absence

A, Upon writien application, a Zeachen with seven yearsy of
experience in this school may be granted a Leave of absence fox
up Lo one yean withoui pay fon study nelated Lo the teacher's Lic-
ensed field on his professional growth, The regular salary inene-
meni shall accrue.

B. A militany Leave 0§ absence shall be granied Zo any
{eachen who shall be inducted orn shall enlist fon milifary duty
in any branch of the armed fornces of the UnLted States. Upon re-
Lunn from such Leave, a feachen shall be placed ai the same posi-
Zion on the salany schedule as he would have been had he faught
in the disinicel during such period.

ARTICLE XI1

Teachenr Evaluation =?? L

Each teachen shall have the righi upon requesit to review
Lhe contents of his own pensonnel {ile, except indicated confi-
dential material grom outside sounces. A nepresentative of the
Association may, at Zhe feacher's nequest, accompany the Zeachen
in this service.

- 16-



ARTICLE XIII

Professional Behavion

Ae Teachens are expected to comply wiih nreasonable aules, re-
gulations, and dinections from fime Lo Lime adopied by the Board on
448 nepresentaitives which ane not inconsistent with the provisions
of this Agreement, provided that a Leacher may neaAonabl?-neéuAe 1o
carny out an onden which threatens physical safetfy on well-being oxn
i8 professionally demeaning.

B. The Board necognizes that the Code of Ethics of the Educa-
Lion Profession is considered by Zhe Association and {ts membenship
Lo define acceplable crniternia of progessional behavior, The Associa-
tion shall deal with eihical problLems in accoxrdance with the tenms

of such Code of Ethics o4 the Educaiion Profession,

€. The Association necognizes that abuses of sick Leave oxr
othen Leaves, chronic tarndiness on absence, willful defdiciencies

An professional pernformance, or other violations of discipline by

a teachen reflect advensely upon the teaching profession and creadie
undesirable conditions in the school building. ALLeged breaches of
dis cipline ox the Code of Ethics of the Education Profession shall
be prompily neponted to the offending teachen and to the Association.
The Association will use its besi effonts to correed breaches of pro-
fessional behavior by any Leacher and, in appropriate cases, may in=
stitute proceedings against the offending teachexn,

D, A teachen shallf at atl times be eniitled to have preseni a
nephresentative of the Association whcrn he L8 being repiimanded, waxined

orn disciplined forn any infraction 0§ rules on delinguency in professionnd
pergormance. Jhen a nequest forn such represeniation L8 made, no aciion
shall be taken with nespect Lo the teachen until such nepiresentative

of the Association is present.

€. No teachen shall be disciplined, nreprimanded, reduced in
rank on compensation on deprived o0f any professional advantage with-
out just cause. Ay such discipline, reprimand or reduction in nank,
compens ation on advantage, including adverse evaluation of feachen
performance asserted by the Boarnd or nrepresentative therecof shall be
subject to the professional grnievance procedure hereinagien set forih.
ALL information forming the basis for disciplinary action will be
made available to ithe teacher and the Association.

Ny .



ARTICLE XIV

Professional Improvement

A. The panties support Lhe principle of confinuing training

of Leachens, participation by feachens in professional organizations
in the areas of fheinr specialization, Reaves §or work on advanced de-
grees on special siudies and participation in communiity ecducational
profects. :

B, With the approval of the superintendent and Boand of Edu-
cation, any feachen who ennolls in a counse nrelatfed Lo his instruc-
Uonal nesponsibilities at an NCATE[National Courcil §or AccrediZa-
ifion of Teachen Education) accredited college on university shall
receive gfull reimbursemeni from the Board fon his Ltuition, book, meal,
Lodging and Lransportation expenses upon the suvccess jul completion of
such counse.

G The Board agrees Lo provide upon application, and approval
by ithe supenintendent, the necessary funds for Leachenrs who desire

to attend select professional confderence and Michigan Department of
Education Cunniculum Commiitee meedfings. Travel, meals, Lodging and
regisination fees shall be deemed appropriate expenses of Zhe Boaxrd,

as well as the cost of Lthe substitufe Zeachexr needed Lo nelieve ihe
participant, A Leachen attending such conferences and meedings shalfl
be granted sufficient Leave time fo atfend without Loss cf compensa-
Lion,

D. At the nequeszt of the Association, or on the Board's inifia
Live, arrangements shall be made for agler-school courses, workshops,
conferenes and programs designed Lo Limprove Lhe qualiiy of indirue-
tion, Eveny effornt will be made to obtain people of the highesi

quali gication to participate in the preseniaiion ¢f such prograws .,



ARTICLE XV

Mainienance of Siandards

B e

A, ALL conditions of employment, Ancluding fLeaching houxrs,
extra compensation for wornk ouiside regulan feaching houns, nrelic
periods, Leaves, and general working conditions shall be mainiained
at noti Less than the highest wminimum standards in effect in Lhe dis-
inict at the time ihis Agreewment L4 signed, provided that such condi
1ions shall be improved fon the benefit of teachers as requinred by
the express provisions of Lhis Agreemeni. This Agreement shall noif
be inzteapreted on applied to deprive teachers of progfessional ad
vandages heretofore enjoyed unless ecxpiessty staied heredn.

3. The duilies o0f any Zeachen oir the nresponsibilities of any
posidion in ZLhe bargaining unit will not be subsianiially altenred
on increased without prion negofiation with the Associaiion.

ARTICLE XVI

Redueiions in Personnel and
Annexationd and Consolfidaiiond of Disinicts

A, To the 4ulf extent penmitted by Law, fhis Agreement shafll b
binding upon the Board and iLs succesdson personnel and upon any school
distrniet into which on with which this distinict shall be menged ox con-
bined. ; ‘

B, Should subsitantial and unforeseen changes in siudent popuic
iion oh othen conditions make necessary a general reduciion in the wum
bern of teachers employed by the Beoard, the Boand will nefain, as neairly
as possible, those feachens with permaneni teaching cerfificaties having
the Rongest senvice in the distnict. The Association and Boarnd will fux
then use thein best effonts to assist all feachens tenminated for Lack
0f work Lo secune employment in adfacent schoof districis upon feams
and conditions as nearly comparable as possible.
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ARTICLE XVII

Continuidy of Operations

A, Boih panties necognize ithe desdinrabiliiy of continuous and
uninfennupted openaiion 0f the instructional program duiring the nor-
mal school yean and the avoidance o0f dispuies which Lhreailen Lo in-
tenfene with such openations. Since the panties are esfablishing a
comprehensive grievance procedure under which unnresolved disputes may
be setiled by an Lmpartial thind panty, ithe pariies have removed the
basic cause o0f work intennupilions duning the pericd of this Agreement.
The Association accorndingly agrees that it will not, duning The peniod
of ihis Agreement, direcily on indirectly, engage in or addisi in any *
stnike, as defined by Section 1 of the Public EmpLoymenit Relaslions
Ack, :

B, The Board agrees that it will rnot, duning the penicd of
this Agnreement, directly on indirnectly engage in or assisil in any

ungain Labon practice as defined by Section 10 of the Public Employ-
ment Relations Act,

ARTICLE XVIII

School Calendan

A. For the Zenm of this Agreement the school calendar shatll
be as set forth in Sechedule A. Thene shalf be no deviation §rom
on change in the school calendar excepi by mufual agreement of the
Board and the Association,
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ARTICLE XIX

Progjessional Compensation

A, The basic salarnies of teacheas covered by this Agreement
are set fonth in Schedule B which {8 atifached to and incorporated
in this Agreenent. Such salanrny schedule shall remain in effect
duning the texrm of this Agreement.

B, ' ALL teachens newly employed shall be given credit on the
Salary Schedule as setl fonth in Schedule B.

£e The Salany Schedufe is based upon the regular school cal-
anden as sei fonth in Schedufe A and the nonmal teaching Load as de-
gined 4in this Agreement.

. Teachens involved in extra duty assignments sed fonth in
Schedule B which is attached to and incorponrated in this Agreement
shall be compensated in accordance wiih the provisions thereof.

3 Teachens nequired, in the counse of thein work, to drnive
personal automobiles grom one school building to anothen shall nre-
ceive a car allowance of ten cents per mile., The same allfowance
dhall be given forn use of personal cans forn field irnips or othex
business of the district. The Boand shall provide Liability in-
sunance photection §on teachens when thein personal automobiles
are used as provided 4in this secition,

ofle




ARTICLE XX

Special Teaching Assignmenids

A, Assignments for the Adult Education, Driver Education and
Summen School prograris will be made by the Board on the basis 0§ pre-
fernence to Leachenrs possessing permanent teaching centificates regu-
Lanly employed in the distrnict duning the nonrmal school year, Teachenrs
shall be compensated fon teaching im any of such programs at $5.00 pexr
houn,

B. The Board aghees ail all times to maintain an adequate Lisl
0§ substitute teachers., Teachers shall be informed of a felephone
numben they may call before 7:30 a.m, £o sepori unavailability foxn
work, Once a teachen has nepornted unavailability, it shall be the
nesponsibility of the admindistration to arrange for a substitule.

ARTICLE XXI

Texminal Leave

In necognition of senvices to the school distnict, a Zen-
minal Leave payment of two pencent (2%) of the teachen's current basic
salany will be paid upon retirement provided ihe feacher shall have
been employed in the school distrnict for at Leasi Zen (10) yeans.
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ARTICLE XXI1I

Studeni Discipline and Teacher Prolection

The Board necognizes iis nresponsibiliiy fo coniinue %o
give admindisirative backing and support tc its Zeachers, although
cach feacher bears the primary responsdibility for maintaining pro-
pern control and discipline in the classroom. The feachers recognize
that all disciplinary actions and methods invoked by them shall be
heasonable and jusi, and in accordance with established Board policy,
1£ Ahall be the nesponsibility o4 the Leachenr to report Lo his prin-
cipal the name of any student who, in the opinion of the fLeachen, necds
particulan assistance from skilled pensonnel. The Leachern shall be
advised by the principal of the disposition 0§ the teachen's repoxnt
that a particulan student needs such assistance.

Any case 0§ assault upon a teachen which had its inception
in a school-centened provblem shall be neponted immediately in wait-
ing 2o the Superintendent orn his designated representative., in the
event of such an assaull, the Leachen involved may requedt assisitance
04 the Board in Auch matter. These nequests shall be made in wiailiing
Lo the Supenintendent who shall make a defermination as to whethenr
the conducit of the Leacher making such nequest fjustifics any assis-
tance fnom the Boand, and the extent thenreoj, The decision of the
Supenintendent shall be ginal,

Time Rost by a teacher in connection with any incident
mentioned in this Anticle, not cowmpensable under Workmens Compen-
sation, shall noi be charged againsi the teacher unless he is ad-
judged guilty by a count of compelent jurisdiction.

g




ARTICLE XXITI

Professional Grievance Procedure

A, A claim by a teacher on the Association that there has been
a viokaeiion, misinfenpretlation of misapplication o4 any prowision 0§
this Agreement may be processed as a grievance as herednajter provided,

B. The grievani may dnvoke the formal grievance procedure on
the fonm set fonth .in annexed Schedule C, signed by the grievani and
a representative of the Association, »htch gornm shall be available
forn the Association nepreseniative in each buifding., A copy of the
grievance fonm shall be delivered to the principal or supervisor, 14§
the garievance involves more than one school building, £t may be {iled
with the superintendent or a nepresentative designated by him.

3 Within thnree (3) school days of neceipi of the grievance,
Zhe principal on supervison shall meet with the Association in an
effont £o nesolve the grievance, The padncipal on supervisor shall
{ndicate his disposition of the grievance in writing within Zhree

days of such meeting, and shall furnish a copy thereof fo the Associa-
tion.

D. 14 the Association is not satisfied with the disposition
0§ the gnievance, on if no disposition has been made within three
school days 0§ such meeting {on 3ix school days from the date 0§
filing, whichever shatl be Laten) the grievance shall be Lhansmiiied
to the supenintendent. Within {ive scnool days the supenintendent
on his designee shall meet with the Association on the grievance

and shall indicate his disposilion of the gnrievance in waifing
within three school days 04§ such meeting, and shall furnish a copy
iheneof Lo the Association.

E. 1§ the Association is not satisfied with the disposiiion of
the gn&auance by the supeniniendent on his desdignee, or if no disposi-
tion has been made within three school days of such meeling (on six
school days f§rom the date of §iling, whicheven shall be Later), the
grievance shall be transmitted to the Boand by {iling a written copy
thenreo § with ihe Secrnetany of othen designee of the Board.,. The Boand,
no Laten than L4s next regulan meefing on itwe cafendan weeks, which-
even shall be Laten, may zotd a hearing on the grievance , heview
such grievance 4in executLve session, on give such other consideration
as 41 shall deem appropaiate, Disposition of the grievance in wait-
ing by the Board shall be made no Laten ihan seven days thereaftfen.

A copy of such disposition shalf be furnished to the Association.

Fi 1§ any teachen for whom a grievance 448 sustained shall be
fjound to have been unjustly discharnged, he shall be nreinstaifed with
guZL nedimbursement of all professional compensation Lost. 1§ he shall
have been found Lo have been Lmproperfy deprived of any professional
compensation or advantage, the same ox its equivalent in moncy shall
be paid 1o him.
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B The time Limits provided in this Article shall be sinicily
observed but may be exiended by wraitten agreement of the penties. 1In
the event a grnievance is filed aften May 15%th of any year and strict
adhenrence o the time Rimits may nesuli in hardship Zo any party, the
Boand shall use iis besi efforts Lo process such grievance prior io
Zhe end of the school team on as so0on theneafier as possible,

H. 1§ an individual teachen has a personal complaint which he
desines Zo discuss with a supernvisor, he is §ree to do s0 without
recounse to the grnievance procedure. Howeven, no grievance shall be
adfus ted without prion notification to the Association and opportundiiy
gor an Association nrepreseniaiive 1o be present, non shall any adjusi-
ment of a grievance be Ainconsisiant with the teams of this Agreement.
In the administrnaiion of the grievance procedure, the .intenresis of the
Leachens shall be Lhe so0le nesponsibility of the Association.



ARTICLE XXIV

Negoiiation Procedures

B 1t is contemplated that terms and conditions of employment
provided in this agreement shall nemain in effect uniil aliered by
muiual agreement in waiting between the panties. Neveatheless, be-
caude of Zhe special nature of the public educational process, it is
Likewiss, necognized that mattens may gfrom time Lo time arise of vital
mutual concern of the panties which have not been fully or adequately
negotiated between them, 1t 48 in the public infenest that the oppor-
tunity fon mutual discussion of such matfens be provided, The parties
cccondingly undentake to cooperate in arranging meeiings, seleciing he-
presentatives fon discussion, furnishing necessary information and
octhenwiseconstructively considerning and nesolving any such matiens.

B, Beginning noi Laten than March 1, 1968, negotiations will
be undentaken {or an agreement covening ithe 1968--59 school yean,

G Neithen panty in any negotiations shallf have any conirol
cven ihe selection of the negotiating on bargaining representaiives

0§ the othen panty and ecach party may select its nrepresentatives from
within on outside of the school distnrnict. wWhile no ginal agreement
shatl be executed without naiification by the Association, iZhe parties
mufually pledge that thein nephresentatives will be clothed with all
necessarny power and authornity Lo make proposals, considen proposals,
and meke concessdicnd in the counse of negotiations.

D. 14§ the parnties fail 2o neach an agreement in any negoiia=
tions ,edthen panty may invoke the mediation machineny of the State
Labor Mediaiion Beand.




ARTICLE XXV

Mis cellaneous Provisdions

A. This Agreemeni shall constitute the full and complefe commii-
menis beiween both parties and may be altered, changed, added to, de-
Leted from or modified only through the voluntfarny, muiual consent of
the parties in a waitten and signed amendment to this Agreement.

B. Any individual contnract beiween the Board and an individual
teachen, heretofore executed shall be subject 2o and consistent wiih
the tenms and conditions of Lthis Agreement and any individual contract
hereafien executed shall be expressly made subject to and consistent
with ihe terms of this on subsequent agreements to be executed by

the pasties. 1§ an individual contract contains any Language incon-
sistent with this Agreement, Zhis Agreement, duning {18 duraiion, shall
be conirolling.

£ This Agreement shall supernsede any rules, regulations, oxn

phractices of the Board which shallf be contrary 1o oi inconsistent

with £ts texrms., The provisions of ihis Agreement shall be incoxr-

gzaatad into and be considened part of the established policies of
e Boand,

s 1§ any provision of this Agreemenit on any applicaiion of
the Agreement to any employee on group of employees shall be found
contrany to Law, then such provision or application shall noi be
deemed valid and subsisiing except Lo the extent permiited by Law,
but all othern provisions on applications shall continue 4in full
fornce and effect.

A Copies of ithis Agreement shall be printed at the expense
04 the Boand and presented to all teachers now employed, hereafter
emploiyed, or condidened for emplLoymeni by the Boanrd.



DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1967, and
shatl continue in effect uniil the 30th day of June, 1968. This Agree-
ment shall noi be extended onally and 4Lt 48 expressly undernstood thai
it shakl expine on the date indicafed.

EDUCATION ASSOCIATION 80ARD OF EDUCATION

8y By 2
148 Presadent 148 Presadent

by By £
I{a Secrelfany 118 Secrelary

By By . i
Chainman, Negoiiating Comm. “Memben

By By TN
Negoteating Commeileeman Membex

By By s
Negotrating Commuileeman Memben

By By g
Negofialang Commeileeman Member

By By .
Negoliataing Comnmeficeman Membexn

Dated this ___ dad of . .- a S8,

=9 &=



SCHEDULE B

Proposed Teacher Salarny Schedule
forn 1967-=6§

The attached salanry schedule is based on the following:

B.A, Degree~e=== $5700 - $73060 ($200 increment pen year for § years)

M. A, Degree===-=- $§6000 ~ $7600 (%200 increment per yeanr for 8 years)
Non-Deghee=--~--==$4800 -~ $5800 (%200 increment par yean for 5 years)

ALRow up Lo 8 years fon outside experience.

A degnree Teachen may only go Lo the thind siep if he has
not qualified for a Michigan Elementary or Secondary Pro-
visional Teaching Cenitificale,

Non-degree Zeachens will be deducted $10 for each college
cnedid Less than 120 semesder hours.

The cboge degnees and credits will be compufed as of
Seplemben 18% of each yean,

One {ull semesten of experience will qualify a ifeachen goxr
one sitep on the salary schedule when he begins duning the
schook yean.
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SCHEDULE ©

Extra Pay forn Special Activities

*Athletic Directon $400
Head Fooiball Coach 400
Assistant Football Coach 200
flead Basheitball Ceoach 400
Assistant Baskeitball Coach 200
Skiing 200
Jr. Hi., Bashetbalf Coach 200
Baseballf Coach 200
Track Ceoach 150
Band 600

Clarss Advisoxn

Sencon 150
Junion 100
Sophomone 75
Fres hman 75
Yearbook Advison 125
Senion PlLay Directon 75
Junion PLay Directon 75
F.H.A. Advison 50
Cheenleaden Advisonr 50
TOTAL $3725.00

*1§ assigned to a full-time teachexr.
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SCHEDULE C

Projfessional Grievance Report

School Vistrnict ! : Grievance Numben

Schook: _ Date of Violailion:

Date of Grievance:

oy s
o 2

= ' =

Subfect to provisions 0§ the professional negotiations agreement beiween zhe
Boand and the Association, 1 hereby authornize the represeniafive or rephre-
senfatives of the Association necognized by the Board as my collective banr-
gaining nepresentative to process this request on claim arnising thenefrom

in this on any othen siage of the professional grievance procedure, or Lo
adfust on seittle the same..

STATEMENT OF THE GRIEVANCE:

REMEDY REQUESTED:

Approved forn processing:

Signatune 04 Grievant [ude reverse side gor
additional signature 44 more than one gnrie-

vant)
Date
= et et sE=EE ITERIS T T e e e A
Principal’s Disposition:
Signature of Principal 0
Date
gziociation'é Disposition: Satis factony Unsatis factony s
e: :

<L TS T - it o
SRS EITENTITEEESSEE TR = =T IR -

Supenintendent's Disposiiion:

TS {gnatune og Superintendent
Date:

B B e

Association Disposition: Satisfactory  Unsaiis factorny

Daiz“,
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