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AGRERMENT

This Agreement entered inbto this August 2, 1967, by and
between the Bosrd of Educetion of the Armads Ares School District
of Armeds, Michigen, hereinsfter celled the "Boerd™, snd the
Armeds Educstion Associestion, hereinsfter cslled the "Associstion”.

WITNESSETH

WHEREAS the Boerd end the Associstion recognize and declsare
thet providing & quelity educsticn for the children of fArmseds
Aves School District is thelr mutusl sim snd that the cheracter
of such educetion depends predominently upon the queliity snd
morele of the teesching service, snd

WHEREAS both psarties recognize thet the Boerd by stste lew
is vested with policy making responsibilities, snd

WHEPTAS the members of the tesching profession sre psrticular-
ly quelified to essist in formulcting policies £nd progrems design-
¢d to imnrove educctionel stenderds, snd

WHEDEFAS the Boerd hes & statutory obhligetion, pursusnt to
fet 379 of the Michigecn Public Acts of 1965, to bargsin with the
Associction ¢s the representative of 1its tecching personnel with
respect to hours, weges, terms cnd conditions of employment, and

WHEREAS the parties, following extended cnd delibercthe
professionel negotictions, heve recched certein understeondings
which they desire to confirm,

In considerction of the following mutuel convensnts, it is
hereby cgreed es foilows:



 ;
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ARTICLE I - RECOGNITION

A. The Board recognizes the Armade Educetion Association
&8 the exclusive bargeining pepresentetive for these
professionel perqonnel: classroom teechers, substitute

tecchers, guidance counselors, snd librericns.

B. The Bocrd &agrees not to negoticte with eny tescher's
arpenizetion other then the Association for the duration
of this sgreement.

AfRTICTE 13 - DOAED RIGHTS

The Roecrd,on 1ts own beLsl? and on bekhslf of ihe
eievtors of the district, hereby reteins and reserves unto
1tself, withous limitation, 8ll powers, rights, authority,
dusies ond regpernslbilities conferred uvoon end vested in it
oy the lews gnd tie Constitution eof Gue Bte

2 e of Michkigen,
end of the United ctetes, inecluding, but without limiting
the generclity of the foregoing, the right:

(13 Poithe exeont
connrsl of dh
gnd Toollikble

ive mansgement and cdminict
e school sysbten end ita pro
'g emd  the sotivitiesiol 1ls

hire cll employees crd subject to the provisions

law, to de'ern:ﬁe their aquelificstions, end the

Aitions Tor their conitlnued employmenit, or their
cl or cerohlon; and to promote, &nd trensfer

.‘i
.
s

(3) To ea’ishlish gredes snd courses of instruction,
Ineiuding evecisl prcgrams, and to provide for
cthlehic, recreationsl cnd socicl events for
students, all s deemed neccsssry or adviscble
by the rocrrd;

(4) To decide upon the mecns end methods of instruction,
the selection ¢f textbooks cnd other teaching
mctericls sné the use of teaching cids of every
kind end neture;

(5) To determine class schedulcs, the hours of instruct-
jon, snd the dutiss, responsibilities, snd zssign-
ments of teaschers end other employees with respect
thereto, snd non-tesching sctivities, and the terms
end conditions of employment.



The exercise of the foregoing powers, right, suthority,
duties snd responsibilitics by the Boasrd, the sdoption of
policies, rules,regulstions and prectices in furtherence
therewith shell be limited cnly by the specific &nd express
terms of this sgreement &and then only to the extend such
specific snd express terms hereof are in conformence with
the Constitution snd lews of the Stste of Michigsn, &nd the
Constitution and lews of the United States.
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ARTICLE III - ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

A, Teachers shall heve the right to psrticipete in profession-
&l orgenizetions and to negotiete or bsargein collectively
with their public employer through representstives of
their own choice &nd shell not be discriminsted sgainst
&s & result of such asctivities. The teecher shall not
be discriminaeted esgainst &s & result of instituting =
grievance, complsint, or proceeding under this Agreement
or beceuse he has given testimony or instituted proceed-
ings under the leaw.

B. The Associstion shell have permission to use school
building facilities &t &ll reasonsble hours for meetings
not conflicting with the school ce&lendsar.

C. In response to ressonsble written requests the Bosard
agrees to furnish the Associstion committee concerned
&ll aveileble informaetion concerning the finsnciel
resources of the district, together with informstion
which mey be necessery for the sbove mentioned committee
to process sny grievance or compleint.

D. Teeachers asre entitled to full rights of citizenship. No
religious or politicel sctivities will be grounds for
discriminstion. The private or presonsl 1life of any
tcachers, within the limits of professionel behsvior as
outlined in the Code of Ethics of the Educstion: Profession
(which is attached to snd made & pert of this agrcement)
is not within the eppropriate concern or attention of the
Boerd. The provisions of this Agrecement end the wages,
hours, terms asnd conditions of cmployment shall be spplied
without regerd to race, crecd, religion, color, nationel
origin, sex or meritsl stectus or membership in any
cmployee organizetion.
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Risghts teachers mey hove under the Michigsn Generel
School Laws or appliccble i¢ivil service lews and regulat-
lons shcll be limited only by the epecific and expressed
terms of this sgreement, snd then ounly to the extent such
sppeelfic cnd expressed terms herecof acre in conformence
rith the Constitution snd lews of the State of Michigsn
and the United Stetes. '

Tue terms niad oconditions of en individucl contirect will
be subjec” o end will incorporetc the terms ond conditions
negoticted in the Master Agreement.

This Agrecment shsll supercede any rules, regulations,
or pracctioces of the Bosard mwiiich shell be contrery to or
inconsistent with its terms.

Within thirty deys of the beginning of their employment
herecundcer, tecachers mey sign cnd deliver to the Bosrd

cn cssignment suthorizing deduction of membership dues
or assessmcents of the local Association, the Michigecn
Educction Associetion, and the Netionsl Educsation
Associction. Such suthorized sume shsll be deducted
from the reguler sclorics of tecachers in ten equcl
dcductions %one per school month) in sccordsnce with the
"Poyroll Deduction for Continuing Membership” plan
conducted by the M.E.A.

When cuthorized by the individucl teacher, & designated
sum mcy be deducted cnd remitted to the Macomb County
Schools Employee Credit Union, heelth insurence company
designeted by A.E.A. cnd The Boerd cpproved tex
sheltered snnuity program.

The Teacher in fulfilling their obligsctions shell desl
justly cnd considerately with each student, and shell
cncourage the student to study verying points of view
and rcspect his right to form his own judgement.

The cuthority cnd effectiveness of classroom control
shall be primerily the teacher's responsibility. It is
recognized thet discipline problems cre less likely to
occur in classes which ars well tought end where o high
level of student interest is mcinteined. It is likewise
rccognized thoet when discipline problems occur, they may
most constructively be deslt with by cncouragement, praise
cnd emphasis upon the child's desircble cheorccteristics.
Whenever it sppcars that & particular pupil requires the
asttention of special counselors, sociel workers, or law
enforcenent persoinsl, the teacher shell sdvise the
principel in writing Reasonable efforts shell be meade
to provide such speciecl cttention cs is required.
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4 tescher wmoy exclude & -mipil from one cless when the
grosancss of the offens¢, the persistciice of the misbe-
navior or the disruptive ceffect of the violation mckes
the continued presence of the student in the classroom
intolersble. In such ceses, the teccher will furnish the
ririncipal, as promptly cs his tesching obligations will
allow, full particulers of the incident. Continued
evnlusion Trom class must be with the approveal of the
piincipel

It 1s the responsibility of' the Associection and individusl
tunthers to honor Board policies and cdministration
regulations not in conflict with this sgreemein:. The
Bocrd snticipetes revision o¢f the Board Policy Eook.
Before adoption of o revisced Board Policy Book, the

Boerd cnd Associstion will meet for the purpose of
discussing such policics of mutusl conccrn.

It is thce responsibility of thc Associction end individucl
teachcr, as well s the Board of Educetion, to provide

the highest quality educetionsal progrem possible for
¢very boy &nd girl in the school district. On the
teccher's pert this includes but 1s not limited to:

1. Cereful deaily preporction of lessons, lectures,
demonstrations, etec.

2. Voluntery participation in building and
district-wide¢ curriculum study.

3. Reasonscble perticipsastion in public-oriented
cctivities of the school such as:

€. Open Houses
b. PTA mectings
¢. Public performences of children in
plays, concerts, athletic cetivities,ctec.

L. Promptncss in meeting clcsses, keeping sppoint-
ments with porents, students end other school
cmployces, and furnishing essentisl reports
end informction required by sdministrestors.

5. Considerction of home conditions which hamper
learning and mcke scheduling of perent-teecher
conferences during ususl school hours impossible.

6. Reserving Tvuesdesys for staff meetings which are
cgiled by “c sdministrstion. All teachers
sheil atfend the moeting unless specificclly
excused by tne cdministrator,
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ARTICLE IV - PROFESSIONAL COMPENSATION

=

The seleries of teechers covered by this agreement are
set forth in Schedule A which is stteched to &and incor-
porsetced in this sgreement. Such sglsry schedule shell
remcin in effect during the term of this Agreemcnt.

All tecaochers newly cmployed shall be given full credit
on the Sclary Schedulc set forth in Schedule A for full
years of outside teeching experiecnce.

If the necd erises for the teecher to appeer before the
State Lebor Medistion Board, the tescher shell be releesed
from regular duties without loss of sslary.

A teacher shell be releessed from reguler duties without
loss of sslery en sverege of one day esch semester for
the purpose of pearticipsting in Region 6 meetings of the
Michigen Educetion Association.

Substitute teecchers shell be paid $25 per diem. Full
timc teeschers substituting during their preperation
period shell be peid $5.00 per full period class ossignment.

A teacher with seniority on the steff shall be given
first considerestion for any opening involving supple-
mentcl pey, provided the tescher is quclified for such
opening.

Cless cdvisors will bec essigned by the administrstion
on & rotetion bssis. Any deviation from this shsall be
by mutusel consent of the sdministrstion snd teeschers
involved.

Tecachers involved in extre duty cssignments shell be
compensated in sccordaonce with Schedule A, II, which is
cttached to and incorporcted in this sgreement.

Teachers required in the course of their work to drive
personcl sutomobiles on school businesswhich hes becn
cpproved by the Board or its cgent shell be paid ¢ ccr
clloweance of nine (9) ccnts per mile. The Boerd shell
provide licbility insurance proteection for teeschers when
their personcl sutomobiles are used as provided in this
section.

Secondary teachers who are requested to sccept permenent

or continuing additionel classrcom cssignment in lieu of

¢ preperction period shell receive & portion of their
regular salary pro-rated for the durstion of the esssignment
cqual to the restio the preparstion period bears to the
totcl number of clasgs periods per deay.



Teachers cre paid on the bssis of 188 duty dsys.
Deductions for deys lost or for & pearticl yeer's service
shell be determined on the beasis of 1/188th of the snnusl
salery. The hourly rete will be determined by dividing
the dsily rste by 7 1/2 hours.

The Bocrd shsll psy ($11.30) eleven dollsrs snd thirty
cents per month towerd insurcnce protection on the four
point option plan offered by M.E.A.

ARTICLE V - TEACHING HOURS

A,

Ti.e teacher's normel working dey sheall not excced 73
rours including o thirty minute duty free lunch period.
Teachers shell check in no later then 15 minutes prior

to the beginning of their first cssignment, shell be at
their cssighed pleace of duty not later then ten minutes
prior to the beginning of their first sssignment in the
morning, end shell lesve school no earlier thsn thirty
minutes following the snd of their last cssignment cxcept
on Fridcy and the dasy prececding ¢ holidesy, et which time,
they moy leave five minutes following the end of their
last assignment.

All teschers shell be scllowed, during en sversage decy, o
minimum 20% of the working dcy for preparstion, plenning,
cnd other non-instructioncl duties. For K-5 elementary
tecochers, this includes the two 15 minute recess periods
weather permitting.

ARTICLE VI - TEACHING ASSIGNMENTS

B

Teachers shall not be assigned outside the scope of their
teaching certificates in their mcjor or minor field of
study except temporserily and for good cause.

Teachers affected by a change in grede or subject essign-
ment will be notified s soon as precticable ond resssign-
cd. If two or more teachers request resssignment to the
seme position, the selection will be msde by the Superin-
tendent based upon professional background snd asttasinmens
of 211 cpplicents end the length of time esch hes been
cmployed within the school system.

Every effort will be mede to evoid recassigning probation-
ary clementcry school tecchers to different greade levels
unless the teacher requests such change.

It is the sole responsibility of the teacher to meect cnd
meintain certificetion requirements as prescribed by
State law.



ARTICLE
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VIT - TEACHING CONDITIONS

The Bocrd end the Associction recognizec thet sppropriste
texts, librery reference foollltles, musicsupplies and
eqguipment, meps and globes, lab cquipment, sudio-visusl
cquipment; srt supplies, ethlotic cquipment, current
veriodicecls, stenderd tests and questlionneires, and
gimilar m:tericls sre the tools of the teaching profession.
Tre parsics will confer from time to time for the purpose
of improv:' g discipline procedures, asnd the sclection end
us of ecacetionel tools. The Board undertekes to prompt-
ly implenicnt ell joint declisions thereson mcde by its
representasive and the Associstion. The Board sgrees |
ot ¢ll times to keep the school reasoncbly equipped end
mcintcined.

Undsr no condition shell ¢ teacher be required to drive
& schiool bus &3 o pert of his regular rcssignment.

The Bocrd shell meke sveilcble ss scon &s precticzl 1In
ccch school adequete lunchroom snd lcocvetory fecil itics
exclusively for teccher use cnd ot lecst one rcom
cpproprictely furnished, which sholl be reserved for use
cs ¢ fceulty lounge in which smoking sholl be permitted.

Telephone feocillties shell be msde svellcble to tecchers
for their regscneble uss. All toll cclls for personcl
business shscll not bc checrged to the school but are to
be listed on the form aveoilcble snd pcld for by the
tecacher.

A vending mechinc for beveroges mey be instelled in the
tecchers lounge if requested by the Associstion, the
procceds to be used for & teechers' fund. Such vending
mosines shell be meointeined by the teachers, with no
mointaincnce from the custodicns, snd et no expense to
the school.

Adecqucte parking facilities shall be made svailedble to
school personnel.

X-reys for the purpose of detecction of tuborculosis shsll
bo required every yeer.



ARTICLE VIII -~ LEAVE PAY

A. The Board shell grent & meximum of one dsy per month sick
leeve each school year. The totsol sccumulstion credit
shell not exceed scventy-five (75) deys without loss of

poy.

B. Unc-healf pecy, &t the teacher's present deily rete, shall
be psid &t the time of retirement for the unused portion
of "silcieedeyay

C. A% the ¢nd of the first yecer of employment the Bosasrd will
refund to cmployees &ll sick leave pay deducted for which
they would hasve besn eligible, asccording to policy.

D. At the beginning of the sclool year, the Board will
furnish & stetement of sccumulsted sick lesave.

E. The Board shall heve the right for medicsl verificetion
of obsence.

ARTICLE IX - LEAVES OF ABSENCE

A. Any tcacher whose personcl illness e¢xtends beyond the
period compenssted for sbove shall be granted & leecve of
obscnce without pey fcor such time as is neoessary for
complete recovery from such illnsss. Upon return from
lecve, a teacher shell be assighed to the ssme position,
if aveilable, or & substentielly cquivelent position.

B. Leaves of gbsence with pay chergeable sgeinst the teacher's
sick lesve asccumuleastion mey be greonted for the following
rcasons:

1. A méeximum of five days per school yesr for en
emergency or criticcl illness in the immediate
femily. Immedictc focmily is interpreted to
mean fether, mother, fother-in-lew, mothsr-in-
law, brother, sister, husbsnd; wife, or child.

2. Attendesnce at a ceremony swcrding a degrece to the
steff member for such portion of the dsy &s is
necessary.

3. One dey for sttendcnce at the school gradustion
of & son, dsughter, husband, or wife,

. Time ncecesscry not to exceed two (2) dsys, for
the conduct of pcrsonsl affeirs which cennot be
handled outside of school hours, the ssme to be
requested in writing and approved by the Superin-
tendent.
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C. Lcaves of ebsence with pay not chargceable agsinst the
tcacher's sick leave accumulstion may be granted for
the fellowlng rcsasons:

1. Time neoessery, not to excecd three deys per
school year, for & decth in the immediste feamily.
(Immediste feomily is defined in B-1 sbove.)
Notificeation of such absence shell be given to
tiic building principcl or the supcrintendent.

2. Court sppearence s o witness in eny cese connect-
¢d with the teacher's employment with the school
wicnever the tescher is subpoensced to attend
such procecding.

Visitetion &t othir schools, attending educetion-
ol confcerences or conventions when epproved by
the Principel end Superintendent.

w

i, Time nccessary to tcke the Selective Service
physical c¢xemination.

D. Lcaves of cbsence without pay mey be grented upon sppli-
cction for the following purposes:

1. Study releted to the tescher's license fleld.

2. Study to mect eligibility roquirements for &
license other than thest held by the teacher.

3. Study, resserch, or specicl teaching assignment
involving probecble scdventage to the school
system.

E. A maternity leceve shall be gronted without pey, commcneing
not lster then the end cf the fifth month of pregnancy,
cxcept thet when this date fells within one school month
of the end of the semcester the toacher mey be permitted
to complete the semester., The teacher shell be entitled
to return from such lcave at sny time within cne yesar,
subject to written mediccl cpprovel cnd & vececney in her
teaching arec exists,

F. Militcry leaves of sbscence may be grented to any teaocher
who shell be inducted or shell cnlist for militsary duty
tc any branch of the Armed Forcoes of the United States,
Teochers on militery leave may be given the benefit of
eny increments snd sick lcave cllowances which would
hove been credited to them had they remained in active
sorvive in the school system.
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ARTICLE X - TEACHER EVALUATION

A.

The work performence of gll teachers shsall be evelusted
e WwilGiings

All observecticn of the work of a teecher shell be conducted
openly cnd with full knowlcdge of the teacher. A copy

of the written evsasluetion shell be submitted to the tescher
within ten (10) school dsys. No less then one svsluction
shell be mrde per semester for prcbetioncry tecchers and
one per yeer for tenure tecchers.,

Ecch tescher shell heve the right upon request tc review
the contents of his own pcersonnel file with the exception
of confidentiacl matericsls.

A teccher shell be entitled to have present & represente-
tive of the Assccisation when he is being reprimended,
wcrned, or disociplined.

Any Boeard represcntetive shell be entitled te hove prescnt
enother ropresenteative c¢f the Bosrd when he is reprimend-
idg, werning, or disciplining & tescher.

No tecchor shell be disciplined, reprimended, reduced in
compensction or deprived of esny professionsel sdventege
without Just ccuse.

ARTICLE XI - PROTECTION OF TEACHERS

R

The Board reccognizes its responsibility to give ¢ll
rcascneblc support cnd essisteonce to teschers in mein-
tcining control snd discipline.

Any ccse of ossesult upon & tescher, or 1f sny tescher is
compleined cgeinst or sued &s o result of disciplinery
cction teken cgainst & student, it shecll be promptly
reported to the Boasrd, who will cdvise the teoccher of
his rights and cbligeaticns.

Time lcst by ¢ teocher in connection with cny incident
mentionced in this esrticle shell not be charged cgeinst
thc tecacher's lesve, but such time sh&ll not exceed five
(5) doys. Additionsl lecve mey be grented upon ecpproval
of the Boerd,

Tecchers shall be cxpected to exercise recscnegble care
with respect tc the ssfcty of puplls cnd property but
shsll not be individuelly licble, except in cases of
gross negligence, for cny dcmoge or loss to person or
property.
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E. A tecocher mey teke such reescneble steps &s necesssary
to protect himself from cttock or to prevent injury to
asnother student.

ARTTICLE XIT - GRTEVANCE PROCEDURE

A. A gricvenze 1s & mstter involving the violetion of ¢
specific Article or Section of this Agreement.

B. The following metters shall not be the bssis of cny

grievance filed under the prccedures ocutlined in this

srisicles

1. Feilure tc re-empleoy or the terminastion of the
services cof any prcbetionery tecacher.

2. The pleeing of & non-tenure tescher on & third
year of prebetion.

3. Any ccmpleaint for which there is esncther remedisal
prccedure of forum estsblished by lcw cr regule-
tiocn heving the force of law, including sny meatter
subjcct tc the precedures specificed in the Tecscher
Tecnure Act (Act L. of Public Acts, Extrc Sessicn
of 1937 of Michigen =s smendcd).

C. If the teccher cr Asscciation does not prccess the slleged
grievence with the Building Principsal =t level ons within
ten (10) schcol deys fcllewing the dste on which the act
or condition of the slleged grievance cccured, then the
gricvaonce will be considered weived.

D. PROCEDURE

Level One:  Any teecher cr the Association shell discuss

the grievance with the Building Principsl in en informel

menner. The Principel shell heve five (5) schocl desys in
which to resclve the prcblem.

Lovel Twc: Within five (5) schocl dsys of recelpt of the
decision of the Prinocipal, the Aggrieved tescher cr the
Assccicstion mesy eppceal to the Superintendent. The sppesl
shcll be 1n writing, shsll specify the Article end Section
of the Agrecment cllegedly viclated, and shell contain the
ressons for the sppecl. Within ten (10) scheool dzys

efter receipt cf the sppcal, the Superintendsnt shcll
render kis declsion with reessons in writing.
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Level Three: Withim five (5) school days of receipt of

the writtem decision of the Superintendent, the sggrieved
teacher or the Ascrcistion may appeal the decision of the
Superintendent to the Board of Educstion. The appeal shall
be in writing. shall contain the seme wording as the
grievance filed with the Superintendent, and shall contain
the ressons for the appesl.

Level Four: If the grievance is not satisfactorily

resolved et level three, the sggrieved teacher or Associ-
ation may, within five (5) school dsys of receipt of the
decision of the Bosrd, submit the grievance 1o mediation
under the asct. All parties shell be so notified.

The Associstion reserves the right to determine the
validity of a grievance and to process only those griev-
ances which are in direct violation of the Master Agree-
ment.

If any teacher for whom a grievance is sustained shall be
found to hsve been unjustly discharged, he shall be rein-
stated with full reimbursement of sll professionzl compen-
sation lost.

ARTICLE XIII - NEGOTIATION PROCEDURES

A,

It is contemplated thst matters not specificslly covered
by this Agreement may, by mutusl consent, be suhject tu

negotiations from time to time during the period of this
Agreement.

At lesst sixty (60) days prior to the expiration of this
Agreement the psrties will begin negotiations for & new
sgreement covering wages, hours, terms and conditions of
employment of teachers employed by the Board.

ARTICLE XIV - MISCELLANEOUS PROVISIONS

Ao

The Board agrees at sll times to maintain an adequate
list of substitute teachers. Teschers shall be informed
of & telephone number they may cs&ll before 7:00 a.m., %o
report unsvailability for work. Once a teacher has
reported unsvailability prior to 7 &.m., it shall be the
responsibility of the administration to arrange for s
substitute tescher.
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B. The Association shsll degl with ethical problems arising
under the Code of Ethics of the Educstion Profession in
sccordsnce with the terms thereof snd the Board recognizes
thaet the Code of Ethics of the Educsticn Profession is
considered by the Associstion end its membership to define
gcceptable criteria of professionsl behsvior.

C. Copies of this Agreement shall be printed at the expense
of the Bosrd &and presented to sll teechers now employed
or hereafter employed by the Board.

D. If a»ny provision of this Agreement or sny spplication of
tiie Agreement to any employee or group of employees shsll
be fcund contrery to lsw, then such provision or epplice-
tion shsll not be deemed velid and subsisting except to
the extent permitted by law, but all other provisions
or epplications shsall continue in full force &snd effect.

ARTICLE XV - DURATION OF AGREEMENT

A. This sgreecment shell be effective as of the first dsy of
July, 1967, and shell continue in effect until the
thirtieth dey of June, 1968, This Agrecment shsll not
be extended orally, but msy be extended by mutuel written
consent.

IN WITNESS WHEREOF, the partics hereunto set their hands

end seals this day of NG
ARMADA EDUCATION ASSOCIATION ARMADA BOARD OF EDUCATION
BY\—_—i;7z€;?;CZ$"7#7’ BY
esident President

Corills( ;{ gzmm ,-ééﬁﬂ i
Secretary
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SCHEDULE A

B.A B.ﬁ% + 15 g%A. M.Aia% 15 Egé%s.
6,000 6,240 6,480 6,720 6,960
6,300 6,552 6,80 7,056 7,308
6,600 6,86l 2,128 1,392 7,656
6,900 y T.4582 7,728 8,00l
7,200 7,488 7,776 8,06 8,352
7,500 7,800 8,100 8,100 8,700
7,800 8,112 8,42l 8,736 9,048
8,100 8,42l 8,748 9,072 9.396
8,400 8,736 9,072 9,408 9, Tul
8,700 9,048 9,396 S, Thl 10,092
9,000 9,360 9,720 10,080 10,440

Non-Dcgree Teachers teaching on full ycar certificetion
or & 90 dey permit shell receive $5,500 for
full time employment per yecor.

Selary Schedule is besed on semester hours.



SCHEDULE A, II

Extrs Duty

Footbeall
Head
Assistent
JV
Freshmen

Basketball
Head
JV
Freshman
J.H.
Baseball
Hesd
Assistant
Track
Tennis
Golf
Athletic Director
Girls
Basketball
GHA
Cheerlecders
Band
Plays
Senior Class Advisors
Junior Cless Advisors
Debate

Hi-Booster

Yearbook

1,00
300
275

400
300

2%0
%
250
150
150
350
250
120
1,00
150
100

75
125
125
125

pege 16
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ARMADA AREA SCHOOLS

CALENDAR

1967 -

Mondey, September L
Tuesdsy, September 5
Wednesdey, September 6
Thursdey, Scptember 7
Thursdey, rridey, November 2.3
Thursdey. “Movember 23
Mondey, November 27
Fridey, December 22
Mondey, December 25
Mondey, Jesnuery 1
Tuesdey, Jsnusry 2
Fridey, Jenusry 26
Mondsy, Jenuery 29
Thursdey, April 11
Mondey, April 22
Thursdsy, Fridey, Mey 30,31
Thursdey, June 13
Fridey, June 14

Attendeance Deys

Membership Deys

68

Lebor Dey (Schools closed)
Faculty Meetings

Feculty Mectings

Clesses Begin

Stete Teschers Institute
(Schools closed)
ThonksgtvingrVacation

School reopens

Ci.ristmes Vecstion(Close of dey)
Christmes D&y

New Yeers Dey

School reopens

End Semecster

(Reports Dey - Schools closed)

Second Semester Begins

Eester Vscetion

(Close &t ¢nd of dey)

School reopens

Memoricl Dey (Schocl closed)

Records Dey (School closed)

Records Day (School closed)
182

157

Teecher Duty Deys 188



(1)

(2)

CODE OF ETHICS
of the
Educetion Profession
PREAMBLE
We, prcfessionel educetors of the United Stetes of

Americs, affirm our belief in the worth snd dighity of man.
We reoognize the supreme importance of the pursuit of truth,

tire ercouragerent of scholership, end the promotion of
democratic citizenship. We regard es essentiesl to these
goels the protection of freedom to lesrn end to tesch and

the guersasntee of equal educationsl opportunity for egll. We
eff'irm end eccept our responsibility to preactice our profess-
ion sccording to thehighest ethicel stenderds.

We ecknowledge the msgnitude of the professiocn we heve
chosen, &nd engsege ourselves, individueslly, end ccllectively,
to judge our colleesgues snd to be judged by them in sccordane
with the cppliceble provisions of this code.

PRINCIPLE I Commitment to the Student

We measure success by the progress of each student toward
echievement of his meximum potentiel. We therefore work to
stimulete the spirit of iaquiry, the &ecquisition of knowledge
end understeanding, and the thoughtful formulation of worthy
gosls. We reccgnize the lmportance:z of cooperstive relation-
ships with other community institutions, cspecially the home.

In fulfilling our obligetions to the student, we....

(¢) Deel jw tly end considerctely with esch
student.

(b) Encourage the student to study verying points
of view snd respect his right to form his own
judgment.

(c) Withhold confidentisl informetion sbout =
student or his home unless we deem its relecse
serves professional purposes, benefits the
student, is required by law.

() Mcke discreet use of availecble informetion
sbout the student.

(e) Conduct confercnces with or concerning
students in en sppropricte plece end msanner.

(f) Refrsin from commenting unprofessionclly cbout
& student or his home.
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PRIGGIPEEL T
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Avoid exploiting our professione&l reletionship
with &eny student.

Tutor only in eccordence with officislly
epproved policiles.

Inform sppropriaste individusls and &gencies

of the student's educationscl needs snd sassist
in providing sn understending of his education-
&l experiences.

Seck constsntly to improve learning facilities
end opportunitics.

Commitment to_the Community

We believe thet pstriotism in its highest form requires
dedication to the principles of our democratic heritage. We
shere with €ll other citizens the responsibility for the
development of sound public policy. As educsastors, we &re
particulerly accounteble for participeting in the development
of educctionel progrems cnd policies snd for interpreting them

to the public.

In fulfilling our obligestions to the community, we....

o
(&)

(b)

(c)

(d)

(e)

(£}

Shere the responsibility for improving the
educctioncl opportunities for sll.

Recognize thet ecch school district moy heve

& person cuthorized to interpret its.officisal
policics.

Acknowledge the right snd responsibility of

the public to participete in the formulation
of educeationsl policy.

Bvesluste through sppropriste professionel
procedures conditions within & district or
institution of learning, mske known serious
deficiences, and tcke cny ection deemed necess-
cry tsnd proper.

Use educstionel fcecilities for intended purposes
consistent with sppliccble policy, lew, and
reguletion.

Assume full politicel cnd citizenship respon-
sibllities, but refrein from exploiting the
institutionel privileges of our professionsl
positions to promote politicel ccndidetes or
pertisen cectivities.

Protect theeducctionecl progrem ageainst undesir-
gble infringecment.
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PRINCIPLE III Commitment to the Profession

We beliecve thet the quelity of the serviees of the
education profession directly influences the future of the
netion end its citizens. We therefore exert esvery effort
to relise educationel stendesrds, to improve our service,
to promotc ¢ climste in which the cxercise of professionsl
jugzment is encourege, snd to achieve conditions which sttrect
persons worthyvy of the trust to careers in educetion. Aware
of tic value of united effort, we contribute sctively to the
supnort, plenning, snd progrsms of our professionsl orgenize-
 Fi U

2

T fulfilling our obligstions to the profession. we....

(2) Recognize thsot & profession must sccept
responsibility for the conduct of its members
end understand that our own conduct mey be
regerded €s representative.

(b) Participcte end conduct ourselves in & respon-
sible menner in the development and implemente-
tion of policies affecting educsation.

(¢) Coopercte in the selective recruitment of
prospective teachers and in the orientation
of student teechers, interns, snd thosec collec-
gucs new to their positions.

(@) Accord just e&nd esquitable treatment to &ll
members of the profession in the cxercise
of their professionsl rights snd responsibili-
ties, &nd support them when unjustly accused
or mistrested.

(¢) Refrein from sssigning professionzl duties
to non-professionsl personnel when such
assignment is not in the best interest of
the student.

(f) Provide, upon request, a stetement of specific
rcason for administrative reccommendetions
thet lced to the denial of increments, signifi-
cent chenges in employment, or terminstion of
employment.

(g) Refresin from exerting undue influence based
on the suthority of our positions in the
determination of professionsl decisions by
collesagues.

(h) Kecp the trust under which confidenticl in-
formaetion is exchanged.

(1) Mscke sppropriaste use of time granted for
professionel purposes.



pege 21

(j) Interpret snd use the writings of others
cnd the findings of educstionsl research with
intellectucl honesty.

(k) Maintein our integrity when dissenting by
basing our public criticism of education on
valid essumptions &s sstablished by csreful
cvaluction of feacts or hypotheses.

(1) Represent honestly our professionsl quslifice-
tions and indentify oursclves only with reput-
tble educsationel institutions.

(m) Respond sccurately to rcquests for evslustions
of collesgues sccking professionecl positions.

(n) Provide cpplicants secking informstion about
& position with cn honcst description of the
assignment, the conditions of work, end related
metters.

PRINCIPLE IV Commitment to Professioncl Employment Prectices

We regard the employment agreement &s & solemn pledge
to be executed both in spirit and in foet in € msnner consis-
tent with the highest idecls of professionel service. Sound
professioncl personncl reletionships with governing bocrds
ere built upon personcl integrity, dignity, snd mutusl rcspect.

In fulfilling our obligestions to professionel employment
prectices,we v
(¢) Apply for or offcr & position on the beasis of

professionsl and legel quelifications.

(b) Apply for & specific position only when it is
known to be vescent and refrein from such prec-
tices &s underbidding or commenting sadversely
cbout other cesndideates.

(c) Fill no vaccney except where the terms,
conditions, policies, asnd practices permit the
exercise of our profcssionsl judgement end
skill, end where ¢ climate conducive to pro-
fessionel service exists.

() Adhere to the conditions of a contrcct or to
the terms of an eppointment until either hes
becn termincted legally or by mutucl consent.

(e) Give prompt notice of sny chenge in asveilsbil-
ity of service, in stetus of appliceations,
or in change in position.

(f) Conduct professionsl business through the re-
cognized educctionsl cnd professional chaonnels.

(g) Accept no grstuitics or gifts of significeance
that might influcence our judgment in the
exerclise of our professionsl duties.

(h) Engege in no outside employment thet will im-
peir the effectiveness of our professionel
service cnd permit no commercisl exploitetion
of our professionel position.
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