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This Agrecmont enterad into this day of , 1966 by end between
the Booyd of Educotion of the Armode Aree School Dictriet of Armeds, !ichipen,

hereinoftor colled the "Noord”, ond the Aymade Educotion Acsociction, hers-

1@%9? enlled the "Ascociation.”
YITIESSETH

WHERBAS the Boord end the Asvosletion rocognize end declars thot
providing a cuslify educstion for the children of Ammedo School District
ie thoir mutual aim ond thet the chorocter of such educntion depands
pradominantly ipon the cuslity end morale of the tesching service, snd

WHEREAS theo membern of the teaching profescion ere portieulerly
cuolified %o esoiot in foraulnting policles and progrome designed to
improve odueotibm:l otr;ndnrde, ond

WHEREAS the Boord hos o stotutory obligotion, purouent to Act 379 of
the :lichigon Public Acto of 1965, to borpnin with the Associstion oo the
represontotive of its tesching persommel with respect to hours, wepes,
tome and conditions of employment, end

{HEREAS tho porties, followine extended and deliberote profesaionsl
nenotiotions, hove reoched certein underctonddings which they desirs to
ncaoriolize,

In concidoration of the following —mtual covenante, it ic hereby

opreed os follown:
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ARTICLE I « RECCGNITION

Ae
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Thoe Board recognizes the Armede Education Ageocietiom es the exclusivs
bargoinine reopresentative for these professional persommel: elnosroom
toachers, substitule teachers, muidonce coumsoclors, end librarisns.
Thi Board ogrees a0t to negotiste with ony teachera' orgonization tther
then the Aesociotion for the duratiom of thie egreeuent.

The individusl tesacher msy present a grievance end heve the grievance

sdjusted without interventiom of the Associatiom Grievonce Committee provided

the adjustiment is not inconsistont with the terms of this agroement and the
Aesociation hns boon givem written edvence notlee of the grisvence and
opportunity to be present et such sdjustaent, or resuler grievence
procedures will be followed. o
Nothing contoined in this Agresment chall demy or restrict to eny tescher
rights he may hove under the 'fichigon Gemernl School Law e or a_pplicable
eivil sorvice lows and regulantions. .

The termo and eonditions of an individunl cm’tract' will be subject %o,

and will insorporste, the terms ond conditions nepoti-ted in the Mapter
Arreenent ,

Thie apreenent sholl guperceda sny rulen, repulations, or practices of

the Boord which sholl be contrary to or inconsictent with its terme.
Within thirty doye of the beginning of their eaployment hereunder, teschere
may sign ond deliver to the Board ar% pssigmont anthorizine deduction of
weubership dues or aseesemonts of the Associntion (including the National
Educotion Acsocintion end the Michi~an Bducotiom Association) upon such

conditiome ao the Associntion ohall establish., Such oum ghall be deducted

o8 ducs {rom the regnlsr salaries of all puch toochers end remitted to the

Agoociq tion, the NEA, end MEA, ‘'hen g ythorized by the individucl teacher
e desipnotod eum moy be deducted ond renitted to tWacomb County Schools
Eaployeso Credit Union snd/or heolth inoure_nece corpony.,
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ARTICLE I1 -~ TEACHER RIGHTS

Aa

Toochers osholl hove the gi-ht $o partifipate in profeesionel orgonizations
(WEA, "1EA, AEA) ond to nemotinte or barsain collactively with their

publie anployere throuph #epresentatives of their om cholece ond shall not be
diceriminoted sgeinet oo e result of euch anctivitien. The teacher ehall not
be digeriminoted ageinst os & result of inotituting e grievonce, complaing,

or procecding under this Agreement or because ho has given testimony or
instituied proceedings under the laww
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Agsocintion
Bo The A4 shnll hove pormiscion to uce cchool building feeilitien at

all rengonnble hours oy mestings not confliecting with the school enlendar.
Co. In foa'vonce %o vecsonsble -iritten resuesto tho Beord ospees to fumish the
Aspociotion
cormittes concerned cll ovoiloble information concerning the finencial
resouresy of the district, together with informotiom which may be nocessary
for tho above mentioned committee to process eny pricvance or comploint.
D. Tenchers are entitled to full rimhta of citinemchip. Yo relisious or
political aetivities will be mpoumds for dicerimination. The privete or
personal life of eny teacher, vwithin the limits of profeccional behavior,
Education Profession
eo outlined in the Code cof Ethiecs of the i, 10 not within the
anpropricte eoncern or stiention of the Board. The provisions of this
Agresmont ond the womes, hours, terme ond conditioms of employmant shell
bé apolied without repgord to roce, ereed, religicn, color, nationsl oripin,
one, oex oy morital obatus or membership in ony employoe orranizetion.
ARTICLE III - PROFESSIOUAL COTPEISATICN
A, The ealaries of teachors covered by this Agreemont sre set forth in Schedule A
vhich is nttoched to ond incorporated in this Agrecuent. Such salapy
pchedulo shall remein in effect during the term of this Agrecient.
Be Teachors ohoil not bo recuired Lo report nore thon one day prior to the
beginning of closses sud to remsin throush Fridoy after closces end.
Co The following legsl holidays sholl bo observed and ell schools closeds
Yow Yoor‘s Doy, 'femorial Doy, Lobor Doy, Thonlopiving Day, Christmas Day.
Do If the noed arises for the tencher to apnear before the Stete Labor
Modintion Boord, the teacher shall be roleased frem roguler duties without
loss of salary. ‘
Eo A tecchor ohall be releosed from reguler duties without loss of salary

en evercpge of one doy each oemester for the purpose of perticipotins

in Regiom 6 moetings of the Michi~om Educotionm Assoclotion.
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ARTICLE IV « TEACHING H URS

Ao The toacher’s moranl torking hrurs in the secondory cchoel shell bep
1. Tanchere check in no loter thon 5:15 a.m.

2. Tenchevs nt cosimed plece of duby not loter thon 8:20 a.n.

%o Teochers ot wmssivned plrece of duty not loter thom 3 mimutes nrior to
tho firet closs nfber lunch hour,

4, Teachers nholl lewve K)¢ behool no enrlior than 30 minutes after students
ore dlemissed unless permiseion io grented by the principol, except when
required to attond staff ond currienlum mostinga,

B. The teocher's normel working houre in the elamentary nchoolo shell bai
is Tonchors oholl be et cssipned plcoes no later then 8:15 g.m,

Ly Teachare dre Lo return to clesorooms oftor noon dismiscel 5 minutes
bofore the bell rinpeg

%e Toochero shall leave school no earlier 4hon 50 minutes efter students
ore disulesed unless nerniseion is granted by the principal, except whan
Fequired to attend oteff ond curriculum mostinga.

Co All tenchers shell boe ontitled to a duty-free uninterzupted lunch period,
in no evenmt less {hon 30 minutes, with the sexception of the secondary steff
who vill cupervise the holls on o rototion booias.

D. Elementory teochers (K-5) will be provided two {ifteen-minute relief
timen per day.

ARTICLE V « TEACHIN® LOADS AIID ASSIAT'SNTS

Ao The nortol weeltly tesching lood in the cenior hizh school will be 20 teoch~
ing pericdo ond 4 unopeirned proporatiocn periods under the present schedule.
If the schedule is chonred, the teoching lend will bde re-negotinted., No
deporture {yom theoe noms, oxcept in cnge of egnergeney, ohsll bo outhorised
vithout prior comsultetion with the Associotion. In the event of ony
dicoproonent betveen tho representntive of the Board ond Agneciction os to
the need and dosirebility of such dovioation, the motter mey be processed
thwourh the professionol srievnnce nepotintiom procedure horeinafter sot

for’t.h._
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Be Since pupile are entitled to be toupht by teschers who are working within
thelir aren of compstence, teschers oholl not be nemigned, except tempororily
ond for good cnuse, outside the sceps of thelr teaching certificetes or
theiy mo jor or wminor field of ntudy.

C. Teochors who vwill be affected by o chonge in prode sseoisnments in the
elenentary school rrodes snd by chanrer in subjeet ossipgnment in the
secondory ochoolrredes will be notified ond conoulted by their principale
8e voon ag procticable. Such chonses will be woluntery to the extent
posgible. Evory effort will be mode %o ocvoid wecsoirning probaticnary
elementary ochool teachers to different prode lovels wnlees the teocher
rocueots such chonge.

D5 It 42 the sole responndhility of the teocher %o meet aund meintoin

" cortificotion reculresents as prescribed by otete low .

ARTICLE VI - TEACHING CONDITIONS A

| The pcrties recognize thot the availsbility of optimum school focilities for
b|th student ond teocher io desircble to incure the hirh cuality of educotion
thot 1o tho gool of both tecchers end the Bonrds It is sloo cclknowlodmed thet
the primnry duty ond reeponcibility of tho tecchor is to tesch nnd thnt the
orgonizntion of the school and school doy should be directed at insuring thot
the enerpy of the tonchey is primorily utilized to this end,

A. Becouse the pupil-teacher rntio ia an important sapect of ou effective
educationol progrom, the porties agroe that cloos size should be lovered
vhorever poseible. As ponm oo physicol foeilities ond finsnceo permit,
the noximum size shall be:

1. Elementory school
2o Kindergorten 22 pupile

bo Elementory ectool grodes 25 pupilse
¢« Speciol closces for hondicop-ed or rentally retrrded 15 punils
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2. Seeondayy School

ns Enslich )
Pe Secinl Studies )
¢o COencrnl Educstion )
de ‘Tothemotice ) “% pupile
®. Sclence )
f. Longuoge )
Ze Buoinces %0 pupile
he Troing 36 pupils
i, Industrie 1 Ares 20 pupile
jo Dr-fiing 30 pupile
s Voestionsl Shops 20 pupils
1o Homemoking 20 pioile
me. ‘fugic Appreciztion 35 pupils
ns .lusic « instrumontol ond vocol no limi
0o At 25 pupils
pPo Phyoicnl Eduention : 40 pupils

The Bonrd recornizes thot op) yopricte texto, librory reference facilities,
mops and rlobes, loborntory ecuipment, cudio=vioual eocuipnent, ort supplies,
othletic éaquipment, curzent periodicslo, ctondord testn ond ~uestionnaires,
and sinilor noterinle ore the tools of the teaching profesasion. The
porties will confer from time to tine for the purprse of iproving the
selection ond use of such educationol tools and the Board underto:es
pronptly to implement all joint decloions thoreon nmade by its representotive
and curriculum teacher comitteen. Tho Boord anroes ot all times to keep
the ochoole reasonobly ond properly eouipred and —nintoined.
Te relicve teschers of cofeteria ond ploysround duty oo it now existe, the
Boord acreee to engoge oo mony fulletine aideoo ap necesesry in the elensntory
school,
Under no conditiona phall a teacher bo recuired %o drive o school bus os
pert of his wvepulor sesirnent.

as soom 08 cticable
The Board chall moke ovailgglg/iﬁ-fgih ochool adequcte lunchroom ond
lovetory focilities evcluoively for teacher use ond at leest one room
epjrop?intoly furniched, which shall be recerved for uce eo & foculty lounge

in vhich oncking chell be peritted.




8

F. Telephonc facilitieo shall be msde availoble to tenchers for their rensonnble
uses All $oll cells for personal business sholl not be chorged to the
school, but are to be listed cn the fowm availoble ond paid for by the
teachoy,

Go In schonlso whiite continuouc cnfeteris cervics for teochers is not available,
a vending mochine for bavernge&ghaﬂl%be ingtolled ot the request of the
Agsociation, the proceeds to be uaeé fqi' e Teochers Fund, Such s vending
mnchine shall be meintained by the "toaehere, vith no mointenance frem
the custodiong, and ot no coot to the echool,

He Adeqﬁoto perking feecilities ohsll be made avniloble to school personmel.

1. The provisions of the Agresment and tho wares, hours, teras, ond conditions
of eaployacnt 921l be aprlied without regord to wace, creed, relicriom,
eolor, notiounl oripin, omge, sex or moriltnl etotus or memberchip in or
ascociotion nith the ncetivitice of cny employec orgonization. The Boord end
the Associotion pledge themselves to peck to extend the advontopes of publie
oducation to every student without regurd to roce, creed, religion, eex,
color or notional oririn ond to seek to cchiove full eqmlityvé educational
opportunity ¢o oll pupils.

J» Teachers will bo bound only by the terns of the exieting controct oo %o
weres, conditions of employment, and fulfillnent of asoignment .

Ko At 2he beginning of the echool yeer, the Boord will furnish e stetenent
of sceurmloted sick leove.

Le X-roye for the purpose of the detectlion of tuberculcsis shall be recuired
wvery yooxdls

ARTICLE VII « LEAVE PAY
‘The Bomrd sheil : The
Ao rcnt 0 noximws of one day per month sick loove ecch echool ycarg/\total

acarwintion credit sholl net exceed oixty doys without loss of PoYe
Be One~holf pay, ot tho tencher's precent daily rote, cshall be paid at the

- %ine of yetireaent or resipnction Tor the unused portion of pick days.
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Should o deschor have cccumuloted the sixty day moxiwmum or eny portiom

therosf, oick days for the current year sholl be deducted from the currom.v
ollotnent until thene are uced ond it becones necessary to drow on the
eccumuloted eixty deye.

At tha end of the firet yocor of employment tho Boord will refund to
enployees all esick lesve poy deducted for wh'ch they would have been
elipible, acccording to policy. :

ARTICLE VIII ~ LEAVES OF ABSEICE

Ao

Be

Any tencher vhose personnl illness exbende beyond the peried coipensated
for above ohell be grented o loove of absence without poy for ouch time as
ie necessary {or comleto recovery from cuch illness. Unon retum frem
leave, o tecchor e¢holl be ocgsirmed %o the cane position, if evailable, or
a oubstontially ecuivelent position.

Lesves of obsonce vith poy chargeeblo ampinet the teocher's allewancs shall

be prented for the following renpons:

1. A noxinwn of five days per school year for an energency or criticel
illinoco in the immedicte fomily. Imodigte fomily io interpreted te
mnean fother, mother, fothbr-in-lou, nother-in-low, brother, sister,
husbond, wife, or childe

2s Attendonce et o coremony swerdine o degree to the etoff member for
such pordion of the doy oo is necessary.

5+ Ome doy for attendonce at the school gproduction of o son, danghder,
huoband, or wife.

4, Tine necessary, not to oxceod two days, for the conduct of persmal
offoirs vhich connot normally be hondled outeide echoel hours, the

gsome Lo be requested in writing ond approved by the supsrintendent.
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Lenves of nbsence with poy not chargecble apninst the tescher's ollowsnce

ohall be granted for the followinm recoons:

Time RAGELIGT) not & coed
1, m&%hree doye por echool yoor, for a deoth in the immediste

Do

Eo

Fo

fonily. (Imedicte forily io defined in B~l cbove.) Notificetion
of ouch obaence sholl be riven to the buildine principal or the
ouporimondont;
2¢ Court apreorence ae s witness in any caoge comected with the teacher's
eaploynent or the school, or whenever the teaocher is eubpoened to
aettend ony proceodlng,
%e Aporoved vicitetion ot o her schoolo or for ottending educational
conforonces or conventions 2
4, Time nocessery to toke the Selective Service physical examinotion.
Leaves of absence without pey sholl be gronted upom epolicetion for the
following purpones:
1. Study reloted to the teccher's license fieldy
2, Study to mest eligibility requiremente for a license other thon thet
held by the teacher,
3o Study, resen rch, or special teoehing seoigmment involving probobl@
advantare to the echool syntem,
A moternity lenve sholl be pronted without oy, commencing not loter t'en the
end of the Fifth month offiregnoncy, except thot when thio date falls within
one ochool month of the end of the cemecter the tenchor moy be peraitted to
conmplete the semester. The tescher oholl be entitled to return from such
leove ot any time within five y ars g’:é a0 ooon og health pormite and o
vocaney in her teachinr area existe.
Tilitery leoves of oboence oholl be gronted to ony tencher who ehell be
ind{eted or sholl enlint for military duty to any broneh of the »ﬁmod Foren
of the United Stotes. Toeochers on militory leave sholl be ;iven the benefit
of ony incroncute ond sick lesve allowoncen which would hove been credited to

them hod they rensined in octive service to the school system.
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ARTICLE IX « PROFESSIONAL GROYTH
All teachers sholl be recuired to earm four gemester hours of credit

from on nccredited collsre or univeroity every four yeors. A statement of

credits carned shall be filed in the school office upon completion of the work.

The four hqu moy be telken the {iret yoar, and no loter than the socund year,

of tl‘me four-year block of time, which will be determined by the teacher's

initiol dote of employment, or the date of the initistion of this policy.

Hovever, in mo eoeo,should it vork n hardship on tho teachers precently

om thn vkeffe If reimbureencnt for tho'croﬂt hours ioc to be piven, it muot

comply with Schedule 4, V. Of.hendoojto mointoin solory increment, the credit

houre moy bo undergrodunte in the tesching fields FeiYlure to comply will
result in no inereuent, or a reduction of one step if the teacher is ot the
merimm. Tho teacher cormot be advanced wntil this poliey ie met.

ARTICLE X - BBACHER EVALU/ATLON

A. A1l obgervotion of the work performence of a teacher oholl be conducted
openly ond with full ‘movledpe of tho teacher,

B. Each teachsr sholl hove the ripht to review the contente oi: hie om
peracemel file with the exseption of confidentiod toiertilyee..

Co A teocher chall be entitled to have present o represent-tivs of the
Asooclotion vhen he is brine reprimanded, warned, or éisciplined.

D. No teacher choll be diseiplines, reprinonded, reduced in compensation
or deprived of any professional odvontene without just couse.

ARTICLE XI =~ PROTECTION OF TEACHERS

A« The Boord recognizes its responsibility to give all ressonoble support
ond essiotonce to teschers in meintainine contyol ond discdipline.

Bs Any cose of asseult upon a teocher, or if ony teachey ie cq'ndlainod
erainet or oued os o reoult of diociplinory nctidnm token neningt o student,
it oholl be prouptly reported to the Boord, vho will ndvise the teochor
of bis righto ond oblirotiono.
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Time loot by o teacher in connsction with sny incident mentioned in this
article oholl not be chorpged against the teccher’e lenve, but such time
"eholl not excoed ten deys. Additionnl leove will be subject to the
approvel of the Board. ‘
Teachers sholl be expected to exercise resson~ble core with respect to the
osafety of pupile ond proporty but sholl not be 4individuelly liable, exccpt

in cegeo of groso neplipence, for any dowpe or less to person or propertye.

ARTICLE XII « PROFESTIONAL MRIEV'ICE TEYOTIATION FROCEDURE

Ao

B.

Ce

D.

Any teocher, sroup of teachers, or the Ascociction, believine there hnos been
e violotion or misapplicetion of this Agrecnent or ony existing law, or
policy of tho Boord, relating to wares, hourn, tewms, or concﬁtlom of en-
ploynent, 7oy file & written grievonce with the Bonrd‘s desimmoted
repreponiotive~~the principal in eoch building or the superintendent

vhen the mricvance erises in more thon one building.

Within five doys of reeceipt of the grievonce, a representotive of the Board
sholl neet with the Crievance Commitiee of the Asscoeilction in on effort to
rozolve tho prisvonee. l'l‘he effected teocher may or may not be present.
I'{‘ the porties connot agroe“tho principol concerned sholl be notified ond
the prievrnce sholl be tronsmitted to the ouporintendent who &ksll have
five dayo to epprove or disopprove it. 'hem the grievence is transmitted
directly %o tho ouperinte'ndnntl he shall hove tem doyo to opprove or dis-
approve it. If the grievonce ehall be deniod by the superintendent, it
ohall be tronsmitted to the Sscreta ry of the Boord with e stotement of
reooons vhy it io boinp disepproved. v

Tithin fifteon deys from recoipt of tho griewance, the Boord shall pase

upen the grievence. £
. of the Board

If the decioion Aio not satiofoctory to the Ascocidtion, s teo cher, or a

sroup of teachers, the grievnnee noy be sulmitted to the Stete Labor
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Mediation Bonrd ond o recucst made to sald boord for em informel hosring
prior 40 any formal hearing.
If any tecchoy for whom o grievonce io oustained sholl be found to have

boen wnjuotly dischnrged, he shnll be reinstcted with full reimbursement

of all profoosional compenostion lost.
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ARTICLE XIII - NEGOTIATICN PROCEDURES

As
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It ie contemploted thnt motters not specifically coversd by this
;‘,ggreeﬂent but of common comeern $0 the parties shall be subject o
professional negotistions between thenm frem time to time during the period
of thig apresment upon request by either party %o the other. The perties
wnderteke to cooperote in arrsuging weetings, selecting representatives

for such discussions, furnishing necessary informotion end otherwise
econsbructively considering end resolving eny such matters.

In the event the sclery schedule is reopened for negotiation, by either
perty of this Agreememt, the porties will promptly negotiste for the purpose
of reaching on agreement upon e révised golary ochedule. At lesst eixty
doya prior to the expiretion of this Agroenmont the parties will likewise
begin negotisti-ne for e nevw agresuent covering wages, hours, terms,

end conditions of employment of teacheors employed by the Board.

In any negotistions deecribed in thig Article, neither party shall have

any control over the selection of the nogotiating or bargsiniag represent~
atives of the other party, and eech party moy select ite representatives from
within or cuteide the school district. It is recognized thet no final
ogroenent betveem the parties moy be executed without retification by a

ma jority of the Board of Educetion and by a majority of the membership of the
Aymada Education Assoclotion, but the parties mutually pledge thetf repre-
sentatives sclected by cach shall bo clethed with all necessary power and
anthority to moke proposals, consider provosals, and moke concesgions in
the course of nepgotlotions er bargaining, ocubject only to cuch ultimete
rotificotion.

If the porties foil to reach an eprecnent in any such negotistions, either

party may invoke the mediation mochinery of the Staote Lebor Mediation Board
so outlined in Public Ack 3790
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ARPICLYE AAT - PROFESSIONAL STUDY COMMITTRES

A Profesmnioncl Study Committee, composed of members representing the

Boord end Assoclation, moy consider educational problems pertaining to the

Aymede Azeo Bchoolso

ARTICLE XV = MISCELLANEOUS PROVISIONS

Ao Tho Boord ngreec ot all timos to nointain an adequote list of substitute
tenchores Teochers shall be informed of & teloplone number they mey coll
bofore 7100 a.mo H0 report umovnilebility for work. Once e teecher has
reported unmavailebility, it oholl be the responsibility of the edminiotration
to arrange for o oubstitute toocher,

Bs The Acpocliotion chall deal with ethical problems orising under the Code of
Ethies of the Educotion Profescion in accordance with the terms thereof
ond the Boord rocognizes thot the Code of Ethics of the Education
Profemsicn iec considered by the Associction and ite membership to define
aceeploble criteria of -rofesoional behaviors

Co Thie agresnent cshall supersede ony rules, regulotions, or practices of the
Board which shall be contrery tc or inconplotent with ite tersws. It ehall
1likevioe supersede eny contrary or inconsistent terma contained in any
individunl teachor controcte heretofore in offect. All future individual
tenchor controcts chall be mnde expresoly subject to the terms of this
hgreenants The provicions of this Agreenont shall be incorporated into and
be convidered pert of the established podicias of the Bocrd.

De Coples of thie Apreowent gholl be printed ot tho expense of the Boerd
and presented to all teschers nov employed or hereofter employed by the
Board.

E. If any prevision of this Agreement or any oppncagim of the Agreement to
ony anplcsreo or pgroup of employces shall ba%fmmd coatrary %o law, then
ouch provieion or applicotion sholl not bo deemed valid end subsioting
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except to the oxtent permitted by law, but all other provicioms or

applications sholl continue in full force and effect.
ARTICLE XVI -~ DURATION OF AGREEIENT

Thic Apreenent sholl be effective ae of the first day of August, 1966,
ond shell continue in effect for one yeor until the firet day of August, 1967,
or until o now Agreement is ratified. Thiso Agresnent shall not be extended
orolly.

BOARD OF EDUCATION

By,

Ito President

By,

Its Secrctary

ARIADA EDUCATICN ASSOCIATION

o
I%o President

By,

Its Seoretary
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SCHEDULE A
The following oholl be the echedule of basic tencher seleries
| Step : >90 Hours BA MA : EdS
0 $ 4000 $ 5200 ¢ 5500 § 5800
) § 5100 5400 5700 6000
2 4200 5600 5900 6200
b 5300 5800 6100 6400
& 4800 6000 6300 6600
i 2 4500 6200 6500 6800
8 6450 6750 7030
? 6700 7000 7500
8 6950 7150 50
9 7200 7500 7600
i0 7450 7750 8050

Credit for experience outeide ths school system ghell be evaluated by the
not to exceed five yeors,

Board ond crodigwghall be allowsd whenever the prior service of the teacher
io desmed aetiaf;etory. Full credit shall be givan for the first five yeorse
of experience end one-helf credit sigll be glven for e full semester.
Tenchers ghall be advanced one step on the salary schedule for eoeh yeor of
active militery eervice, provided the pergen is teaching et the time he i
drafted,

Substitute teochers without degree shall receive $20 per diem end with
degree oholl receive 129 per diem. An additional $2.00 per diem will de
alloved after ten consecutive doys of eubstituting.

A feacher with seniority on the steff shall be given firet consideration
for eny opening involving supplemental pay, provided the teacher is quealified
for such opening. Class advisore will be nssigned by the sdminiotrotion on
2 rototion besiv.

Teachern shall be paid §15 per senester hour for those hours beginning with
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M1 pest=boecaleureato degres through 730 or Macters degree. Seid semsster
hours sholl epply townrde the Mesters degree. The sene monetary credit shall
apply for post-masters degrees, but tho houre shall have the prior approval
of the Superimbtendent of Schools. Total semester hours poined times $15
shall be sdded to end become partvoi‘ %he bese pay pricr to the opening of
echool. Copies of seid hours shall be on file in the su-erintendent's
offico irmediniely efter ocummer sessions have ended. Work completed during
a schoel year shall be compensated the following school yesar,

The following ochedule shall apply for duties beyond the regular teaching

load:

Football
Hoad coach § 300 Band director $ 300
Assictant coach 250 Counselors, soch 200
J=¥ gonch 250 Play director

Basketball Junior Pley 100
Head coach 300 Senior Play 100
J«¥ coach ' 250 Class Advisors
Je He coach 200 *Junior Advisors 100
be5-6 Grades coach 100 *“Sonior Advicors 100
Giries coach 200 Debete Ceach 100

Spring Spoxte HisBoooter Advisor 100
Hoad Baoebell agech 200 Yeorbook Advisor 100
Agnigtont basebell 100 Driver Educotion
Trock conch 200 25s00 por hour for 30 hours
Golf wach 100 claso inmetruction; $18 per
Tennisc coach 100 student for driving.

Cheerlending coach 100

Athletiec Director " 500 *Money to be shared

Tho attochod school calendar shall opply for the oties’. yeosr 1965-57%
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