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_ MASTER CONTRACT -~ 1.
This Agﬁemt entered into this I7th day of '-A\ls\'l!fab,‘ 1966 by and
between the Board of Education of the Anchor Bay School District located in the
City of Wew Baltimore, Michigan, hereinafter called the "Board", and the Anchor
Bay Education Association, hereinafter called the "Association'.
In consideration of the fdllovd.ng mitual covenants, it is heréby
agreed as follows:

ARTICIE I
TEACHER RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section II of Act 379, Public Acts
of 1965 for all certificated teaching personnel regularly mployed‘by the Board
during the period of this agreement.

The word teacher as used herein shall mean the male as well as the
female and is intended to describe certificated perscunnel employed to regularly
conduct instruction in the classroom, guidance counselors, and librarians, but
shall not include Assistant Principal, Principal, Assistant Superinténdent and
Superintendent. .

B. Nothing contained herein shall be construed to prevent any in-
dividual teacher from presenting a grievance and having the gﬂeﬁnce adjusted
without intervention of the Assoclation, if the adjustment is noﬁ inconsistent
with the terms of this Agreement, provided that the Association has be@ given
opportunity to be pfeﬁent at such adjustment. (Refer to grievance procedure)

C. Within thirty days of the beginning "of their employment' héreunder,
teachers may sign and deliver to the Board an assigmment authorizing déduction
of membership dues of the Association (inclvding the National Education Associa-
tion and the Michigan Education Association) upon such conditions as the Associa-
tion shall establish. Such sum shall be deducted as dues from the regular

salaries of all such teachers and remitted not less freguently than monthly to
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the Association. Peyroll deductions under this paragreph will not be
recognized vnlees the spproved form is received by the bookkesper ten (10)
deys prior to the pay date, and deductions will mot be startsd until after
October 1 of each school year.

ARTICIE II
TEACHER RIGHTS

A. The Association and its members shall have the right to uss
school building ﬁcﬂiﬁ.u%m reasonsble hours for Association meetings
nponmlam]mucnmw. No teacher shall be prevented from
wearing insignis, pins, or other identificaticn of membership in the Association:
provided that, if such insignia is deemed inappropriste, it will not bs womn
without mutual consent of the Admdnistration and the Association. Bulletin
boards in the fasulty rooms and teacher mailboxes may be used by the Association
and its merbers for Associatiom business: provided that, if materisl posted
thereon is deemsd cbjectionable to the Administration, such material wiil be
reooved until agresment 1s reached by the Administretion and Associstion. A
typewriter and a ditto machine will bo made available after school hours to the
Apsociation’s designated representative through the office 61’ the bullding

principal, upon application to and spproval by the building prineipal, pursusnt
to astablished rules.
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ARTICLE III
COLFENSATION

A. This agresment shall remain in effect for a two-ysar temm, provided
that, upon written notice to the other party at least sixty (60) days prior to
the first day of liay of each year of this Agreement, either party may request the
reopening of negotiations for the sole purpose of negotiating & new salary schedule
for the coming year.

B. In the evemt the Board chooses to negotiate any changes in this }
comtract during the school day, members of the Association negotiating om ita g\
behslfl shall be released from regular duties without loes of pay. If it shall be
neceasary to hold arbitretion hearings during the school day, members of the \
umnmmmwatmmmmummmnm«
without loss of pay. In no event will any teacher be paid for attemdance at
grievance discussions.

ARTICLE IV
TEACHING HOURS

A. The "tandard Work Week shall be 40 hours exclusive of a lunch
period.

B. The Board snd/or Administration shall not require teachers
ragularly to work in excess of the regular work hours.

C» The Teacher shall report 10 minutes prior to his first designated
assignment and shall remain in his budlding for 15 minutes following his final
assignnent of the day..

D. The teacher may have entreance to his bullding when the building
ia open.
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E. memchudmllhmi@dimmuﬁ&ﬁt:dryw-tmlmch
. which shall be duty-free and uninterrupted. In additioniteachers will mot be
assigned outside duties during the emtire lunch period. This does not mean a
teacher may not be assigned sowe duty befors or after his uninterrupted lunch
period, ‘

F. Dlsmentary teachers shall be provided a fifteen minute relief tims

per full day of achool. This may not apply on half day schedules.

ARTICLE V
TEACHING LOADS AND ASSICGNMENTS

A. The norsml weekly teaching load in the semior high school shall be
in complisnce with the North Central Association requirements. The assigment of
more than two (2) study halls per day shell be avoided whenever possibls. Such
d&MMNM%WIthWMhM.

B. Since puplls are entitled to be taught by teachars who are working
within their area of competence, teachers shall not be assigned, except temporarily
and for good causs, outside the scops of their teaching certificates or their major
or minor field of study.

C. Teachers who will be affected by & change in grede sssignment in
the elenentary school grades and by changes in subject assigment in the secondery
school grades will be notified by thedr principals as socon as practicable. Such
change v*71 ba yoluntary to the extent practicable.

ARTICIE VI
TEACHING CONDITIONS

A. The Board and the Association recognize that optimma school facilities,
and small clase sizes, swong other things are desirable if a quality program of
imstruction is ¢ be maintained.
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B. A joint committee shall be established to prepare class size
recommendations. The objective of the parties shall be to achisve reasonsble
class sizes.

Ce mmumﬁnumbymmuwcm-ntok
the availability of qualified perscemel, funds, and facilities existing and
under construction,

D. Undsr no conditions shall a teacher be required to drive a school
bus as part of his regular assigment.

E. The Doard shall meke available in esch school adeguate restroom
and lavatory facilities exclusively for staff use and at lsast ome room, appropriatsly
furnished, which shall be reserved for use as a Faculty Cemter in which smolking
zhall be permitted.

F. Telephone facilities shall be made avallable to teschers in the
faculty room for their ressomeble use. The Board reserves the right to removs any
such fecilities if they are improperly used.

G. Adequate parking facilities shall be made awaileble to teachers for
thelr use.

ARTICIE VIX
VACANCYES AND PROMOTIONS

A. Vhenever any vacancy in any professionsl position,in the distidet shell
occcur, the HBoard shall publicize the same by giving written notice of sush wacancy
to the presideat of the Assoclation and by posting in every school bullding. No
vacsncy shall be filled, except in case of emergemcy, until such vacemcy shall
have been posted for at lesst ten (10) days.
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B. Any teacher may apply for such vacancy. In filling such wacancy,
the Board agress to give dus wedght to the professional background and atte nments
of a1l spplicants end the length of tims each has besn in the schocl aystem of the
district. The Board maintains the right to promote or amploy the person who, in
the Board's opinicm, is the best quelified applicant but reiterstes ite support
of a policy involving promotions within its own teaching staff.

C. A written request for an Administretive position will be forwarded
directly to the Superintendent of Schools with a copy forwarded to the Sscratary
of the Board.

D. In order to encourags promotions from within the ranks a standard
Mdmumuummmrwmmoummmm
qualifications most deadirous for administrative positions in existence.

E. The fallure to cbtain appointment to any aduinistrative position
shall not be & griswance issue.

ARTICLE VIIX
TRANSFERS

A. The parties sgres that unrequested trunsfers of teachers are to be
minimized and avoided whenever possible.

B mmmmzmmthmwwmm,
lists of available positions in other schools shall be posted in the same menner
&s provided in Article VII.

Cs A teacher mey request tranafer to ancther building by £filling out

a form in quadruplicate, all coples to be signed by the tescher and his principal
and forwarded to the Superintendent's Office. One copy shall be retumed to the

principal snd one to the teacher and ons to the receiving prineipal indicating
the disposition of the request within 45 calendar daye,
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ARTICLE IX
LEAVE PAY

As Mﬁmmaotu]aryhbuedmmtonmpol;cy,
One day per month wp to a twtal of ten days per yesr, will be allowsd for Sick
Isave, accumilative to an wlimited mmber of days.

Acceptable abesnces with pay chargesble against the teacher's
‘Wammhmﬂwmmwmmtmmm
allownce is stated in Sectien B and C of Article X. |

B. On or before the fourth Fridasy of each school weer each teacher
\i11 be informed as to his total nusber of deys of sick leave accumilsted,

C. In svent thal an eaployse is sbeent in excess of hic allowable
Sick lesve days, the salary deduction shall be based on 1/200 of his stipulated
SRINYY.

D. Any teacher who is sbeent because of an injury or discese
corpensable under the Michigan Worlmen®s Compensstion Lew shall receive from
the Doaxd the differencse betwesn the dleabllity benefite provided by the
Wozlosen’s Compensation law and the sick-leawe benefits heredn prowided. To
the extent that the Board makes paynent to & teachser for thet portion of his
salary not redmbursed under the Workmen®s Compensation Isw, szid partial pay~
ments shall be chamged pro-rata against the teacher's accumlated sicke-
lsave days.
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1 ARTICIE X
; LEAVES OF ABSENCE

A. fny teacher whoss personal iliness exteonds beywnd the pariod
compensated wnder Article IX shall be grenmted 2 lseve of chaence for a peried
2 af ime not to wmresd two calsndar years without pay. Upon retura frem leave

a teacher shall be aseigned to the sems position, or 2 substentially eguivalent

position if svallsble. Any abuse of this section as determimsd by the Board

{oweh 2o teking eny other positiom but not limited to ssoe) autommitically

tarvinates esdd cmployment. _

B. lsaves of sbeance with pay chargieble agsinst the teacheris

asllvuwenss shall be grented thaovsh newymal channels for the following ecoows:

(1) The maximum allcwable sick leswve per schecl yoar for persomal
iliness or quumntine and oritieal 1llness in the irmediate fanily.

{(2) Emsrgency illness in the femily requiring o tescher o mus

- arrangenents for necessary medisal or mursing care.

{3) Attendence at the funsral service of psreon whose relutionship
to the teacher worrants such atbtendencs.

C. Ilsaves of sdsence with pay noi chargesbls mgainst the tsacher's

allumnce ghall be granted for the followding reasoms:

(1) Two days per school yeur for the condust of personal business.
Personal tmainess shall be constiued a8 business of & persunsl
nature that cemnol be condusted at other then sehool houre.
Advance votics end approvel shall bs required through nicvual
channels.

{2) Abesnce vhen a teacher is called fow jwry eervice. Jury
compensation and fess less mileage to be rwlurned o the schnel
district offics.
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(3) Court appoarance as a witnsss in any osse conmested with the
toacher's employsent or the school.
(&) Approwed viedtation at other schosls or for stiending educsi~
ional conference or comveniions.

(5) Time nscessary to taks the selective service physicsl suaminstion.

De A matornity leave shall be grembed without pay, comszeing not
Inter than the end of the fourth month of pregnancy, exsapt thet vhen this dats
fails within ons sohool month of the «ad of the ssmester the teacher may be
pormitted to complets the semester. The isacher shall bs entiiled to returan frum
vash leavs al &ny tims within Gwo years providing the spprepriate positicn io
avaiiablis.

E. Isave of sbgence sdll be granted uwp to two years to any toacher
o Jeims the Posce Cozpe eo & full time pewlicipsat in such progvem. Any
pariod so served shell be trested as time taught for purposss of the salavy
schedsles oelt forth in Schednle A" of this Agreement.

F. Teachers who are officers of the MEA ami/er NEA Asscelstion or
are appointed to its staff shiould, upon proper application, be given leave or
shewnce without pay for the purpoee of performing duties for the Association
Lub nok to swceed two years. Teashers given lezwves of sboenes uwlthout pay shall
reeeive credit toward smmal sadary increwmd on the schedule eppropriste to thelr
COPike

G. Any teecher, having tasght wender contrast In the Anchor Bay Scheol
Dlatrict, vho i3 called into the samed services of the United Siates, or who is
sotivated as 8 nexbay of the yveserve forces, or who saiists in anticipation of
industion, shall be grented leave of absence without pay for the psried of euch
shemmae. Full credit on the salary scheduls for sach calendar year or majoy perticn
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thersof epant in wilitery corvice will bs granted to those zo lsewing Anchor
Bay's teeching service and returping therste, provided that =ights under this
paregraph will temadnate upon any woluntary extension of such militery servicw.

H, The Board may grant & leave of abscnce without pay to any teacher

to campaign for, or serve in, & public office on his oun behalf for & pewind
ot to execesd two years. The teachar shall be entitled to return from such
leave within two years providing the appropriste positiom is svallable,

ARTICIE XX
TERINAL LEAVE

A. Upon retiring the tescher shall recesive credit or 1/2 of his
dadly wagss for all remaining sick lesve days ecoumulated.

ARTICLE XXX
TEACHER EVAIUATION

A. AL monitoring or chesreation of the work perfommnce of &
teachs> shall bs comducted opsaly.

B, Esch tescher shall have the right upon request to zeview the
centents of his own perscanel file, A reprecculative of the Association ey ke
requested to aceompary the teashor im such review.

C. The tsachor shall be zivena copy of all evolmations placed in
his Perscemel Office file end/or Principal’s file. Tsachasrs shell be give the
cpportardty to comment in wriling on all evaluetioms. 411 sopies shall be
signed by both the principal snd the teachsr in each other's presenss.



ARTICLE XIIX
PROTECTION OF TEACHERS

A. Since the teacher’s authority and effectivensss in his classroom
is wndemuined when students discover that thers is insulficlient administrative
backing and support of the teacher, the Boord recognises ite respomeibility to
give all reascnadls support and assistance to teachers with respect to the
mintenance of control and diselipline in the clsssroom. Vhenever it sppears that a
zmm@anar papdl vegquives the attemtion of specdal counselors, social worlkers,
law enforcement psrscamel, physicians or other professionsl persoms, the Bomwd
will taloo reascnable steps to relieve the leacher of reuspeneibilities with
respect o such pupdl.

B, With the conseat of the Superintsndent, eny teacher who is
eompleined against or sued by reason of disciplinary astion talenm by the teacheyr
ageinst o studmt, the Board will provide lsgal counsel to sdvise the tsacher of
hds wight and cbligntions.

C. When deemed appropriate by the Domad, tims Jost by a teacher in
sozmection with any incident mentfiomed in this Article may not be charged against
the teacher.

ARTICLE XIV
GRIEVANCE PROCEDURE

A, AMny teachsy, or the Association, balieving there hes bsen a
violation, nisinterpretation or misapplication of any provisicon of this
Agresment, way fils & gricvance with the pardies desigmated in the procadurss

oublined below,
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B. level One. Any teacher with & problem may fivst discuss the
matter with the Assistant Primeipal or Prineipal, dirsstly or sccompanied by an
Asscelation repressuntative, with the sbjective of rssolving the matier informally.

Level Two. Within six (8) working school days of an ineident
which 38 to result in a griewnce, the aggrieved shall file a writien corplaint
with the Assistent Principal or Principal that is more directly concasmed with
the particular grievancse., Such complaint shall be specific. T4 shall contain
e name of, and be signed by, the teacher invelved. Ii shall eomitain a conclse
stutensnt of the fmcts upon which the grisvence is based. It shall contain
spacific reforence to the Articles and Sections of the Colisctive Baygeiniag
Agrement which have allagedly bes: misinterprsied or violated. The aggrisved
wmd his representative msy discuss ths complaint with such Principul op Asplstent
Primcipal, and & written statement disclosing the decisions zade shall be Darnisched
the aggrieved and coples filed with the Associstien and with the Doard.

lgvel Thres. The eggrieved party shall give witten notification,
both to the representatives of the Board end of the Associatiazn, that the
grisvance procedure is belng furthor inmvoked. Such sotifiestica must be received
by the Suparintendent within sewen (7) working school days of criginal receipt of
& wdtten complaint, and tha corpleint shall prompily be trensmitted to the
Superintendent. The aggrieved, his representatives, and the Suparintendent shall
attempt to resolve the matter within five (5) worldng scheol days thereafter. In
the svent the griswarwe is resolved; & written statessnt shall be furnished to the
aggrioved, and copies filed with the Board and with the Assoeistion. In the svent
a grievence is of such magnitude that prior steps in the grievence prossdure eve

siciymed, sush grievance can be filed directly with the Superintendest in the firet
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ingstance. In such event, & period of tem (10) wrking school days will be given
to discuss such grievance.

lavel Pour. Such grievence must be appselsd from the third level
within oix (6) working school days of its recedpt by the Superintendent if such
griovance has been sppetled from Level Two, end within eleven (11) worldng school
days whan it wes filed as an originn) grievance with the Supsrintendent. Filing
of the appesl shall be complete when received by the Secrstezy of the Deard.
Every attempt shell be made by the Soard to hold a hearing within fiftesn (15)
working achool days of the recaipt of sadd grisvanes, said hesring to be an
saecative sessisn of the Bosrd and mot opmn to the publle. In no owent, emept
with the written consent of the aggrieved, shall a hearing befors the Boawd
involving say such grisvamce be more tham thirty (30) widdng sehool. days after
155 sukmission to the Boaxrd. A written statement disclozing the deelsions
mede shall be fumished the aggriecved end coples filed with the Assccistion sad
with the Board.

1swel Five. In the event the aggrieved o the Association

grose with the decision of the Board at the Pourth Lewel, such griovencs
sy dbe eppunled to arbitretion. Hotite of sweh sppesl is to bs given to the
Supsrintendent within seven (7) working ocheol days of the dsclsien of the Boaxd
at the Fourth Ieval. '

Parties hereto agree that the sridivetor shall be selected by
the Ausricen Avbitratice Asscclatiom, subjest euly to factusl objections an
the pert of the either of the partles within forty-sight (48) bowrs of astifice.-
mwmmmmammdmwmammm
Seid arbitration shell be condusted under the suspicus of the Amexdcan Arbityation
hsmncistion, and the eonduct of eaid hearing shell be controlled by its ywles.




The fees of the American Avbitretion Associstion and the feew
end supsnses of the srbitrator will be paid coe-half (3/2) by the Asscciation
snd cos-hadf (1/2) by the Donrd, and all other sxpsnses shall be bome by the
tarty incurving them; peovidod, howmver, Iin the ewvent the sggriewed desives
arbitration snd the Associgtion dove mot wish to Join him in such arbitration,
the aggrieved shall pay one-half (1/2) of the fees of the Auerloen Arbitration
Aopeclation and the fees and sxpmnsss of the arbitralor snd sball post, as
sowgeity for comts, 8 cashier's check in the smeumt of Two Hundred Dollars
($200) with the Supsrintendent at the time euch sppesl is #ilad.

Thers ehall be no apposl from the srbitrator’s desisiom, smd
said decision shall be finsl snd binding on the Assscistien and &)l mewbers
of the biagadning wdt, and the Besrd. The Assosiation will discourage suy
shimpt of ite menbers, and will not cocoweage oy cocpuxwbe with any of its
wosihers, in gny ppeal to any Comrd or Isbor Doeyd fyvsm the declsionm of the
axdd tyntor.

C. The appropriste representative of the Feard and the epprepristu
sopressatative of the Assoedation sholl mote the tims end dey when the
grisvance complaint is reeselved by hin. If dispubs shall arise as to the
dote ca whish 2aid sppeal was teken, such notetion oheil bs comclusive
cwidanes of the date of ite reseipt.

D. Upon fallure to £ils 2 griewmnse within sdx {6} working school
dzys of tho insddent esplained of, o to sppeal fvom one lewel to the nexb
within the time perieds sot forth shove, it shell be comelneively precimd
that sald incident or grievance has bem: ssiialvetorily resslived, unlose an
catenzion of tins is agrecd upom in writing by hoth pertiss, |
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E. At level Two of the griewnce procedurs, the aggrieved shell be
socompanisd by not more tham eme (1) representative of the Asscclation and the
Buard may be represented by not more then the Principel or Assistant Prineipal
involved and ene additional representative.

At level Three of the griewnce procedure, the aggriewed shall
be sccempanied by mot move then two (2) repressntatives of the Association and
the Superintendent ney be accempanied by not more than two (2) representatives.

At lewel Four of thae grievance procedure, the sggrievsd chall bs
scompenied by not more than four (4) representatives of the Association, and
the Boaxd may be aceompanisd by not more than the euwpervisers herelofors involved
and two (2) additional representstives.

F. At Level Pour, a transcript of the procesdings msy be made by elthor
the Assogiation or the Doard at the anpinse of the pariy rogussting it. Uss of
said tranccript by the other party will be permitied on sharing of the cost.

G. It is intended heorein to 13xit the mmber of participunts throuvghout
the course of the grievence pregedure., Attempis o ewsid this concept by the
joint signing of complainte by & wmwber of sggrievsd parties will not be psrmdtted.

He It 1s not Intewmdsd %o record individusl grisvences in the pereonnel
fi1s of the parties involwad. Howewver, sny events alfecting perfovamsnce as »
stal? meuber my be recorded in the perscnwsl fils of the indivicduel Snvelved.

Y. The Doard or the Association will nobt witheld infosmaticon necascary
to the resclution of a griswuce.

Jo Amy individual tescher pressnting a grievence om his oun behalf
within the nesning and application of the proviso to Sectien il of Act 336, of
the Publas Acts of 1947, as amended by Act 379; of the Public Acts of 1965,
shell not be accompanied nor representsd by an officer, executive, delegals,



representative or agent in any capacity of any crganisacion other then the
Asscciation., In such case, the adwinistrator concesmed will provide the
Association with & oopy of the grisvance and with a copy of any disposition
thereof, and the Nurnishing of such copdes to the Association shall be deomed
to saiisly the statutory requirement that the Association bs givem "opportunity
to be presant at such adjustment.”

K. The parties hereto agres that the grisvance procedurs is the sole and
exelusive remedy for grievances under this collective bargaining agreenmnt. |

ABTICLE XV
MISCELLANBOUS PROVISIQS

A. Teachers shall bs infoimed of & telsphone mmber they shall call
one {1) hour prior to the first period of the day to report wewailability for
work. Oneco 3 teacher has reported wnavallsbility, it shall be the respensibility
of the adaindistretion to arrange for & svbstitute teacher.

B. The Association shall be duly advised by the Boasd of fiscel;
tudgetary and tax pregrems affecting the distriet.

C. This agreansnt shall supersede eny mies, regulations or practices
of the Board which shell be econtrary to or inconsistent with its texms. It
shell likevise supersede any contrury or inconsistent tems contaivwsed in any
individual teachsr contimots herstofore in effect. ALl futws individusl teachar
contracts shall be made exprsssly subjlect to the terms of this Agreswent. The
provisions of this Agrewment shell bs incorporated inte end be comsidevsd past
of the esteblished polisies of the Board.

D, Copies of This Agresment shall be reproduced at the expense of the
Board end presented to &1l teachers now employed or heveafter employed by the
Bomad,
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E. If any provision of this Agreement or any application of the
Agresnmt to any employes or grovp of employwes shall be found contyary to
lmg, then such provision or application shall not be deemsd walid and subelsting
sxeapt to the extent pormitted by law, but all other provisions or applications
chall contirme in full foree and effect.

ARTICLE XVL
RIGHTS AND RESPOHSIBILITIES OF THE BOARD

The Board on its own behalf and on behalf of the elsctors of the distaict,
hereby retaine and reserves unto iteelf, without limitation, all powers, rights,
emthority, duties snd responsibilities conferred upon and vested im it by the laws
end the Constitution of the Stats of Michigan, snd of tho United States, ineluding,
but without limiting the gmerality of the foregsing, the right:

(1) To ths executive mnagement and aduinistretive control of the
mmmmnammmm,mmomﬁumofmw

(2) To hire all employsss and, subject to the provisions of law, to
determine their qualifications and the conditions for their contimued smployment,
wMW&W{MhW“Ma&HMW;

(3) To establish gredes and sourmes of instruetion, ineluding speciel
vrogrems,end to provide for athletic, recreational and sceial events for students,
a1l as dewped neconsary or advisable by the Boawd;

{s) To decide wpon the mesns and methods of imstruction, the selestion
of textbooks snd other teaching meterials, and the uss of teaching aids of every
Find and natare;

{5) To determine class schedulsse, the hours of imstrustion, and the
duties, responsidilities, and assigmate of teachers and other employees with
raspeet thereto, and with respect to sdministretive and non-tesching setivities,
sad the terms and eonditions of employment,



The awsrcise of the foregoing powers, righte, autherity, duties and
rospeneibilities by the Buad, the adoption of pelieies, rules, regalations and
prastices in furtherance thereof, and the use of judgment wnd discretion in
connestion therewith shall be limited only by the specific and awprees terss of
 tds agrommnt, and then only to the extent such spevific and @press tems
hereof ave in conformence with the Constitution and laum of the State of Michigen,
and the Censtitution and laws of the United States. .

The foregoing is subject to the provisions of Public Act 379 of 1965
and the spasoific prowisions of this agrecment.

ARTICLE XVII
BO-STRIKE CILAUSE

During the 1ife of this Agreement, the Asscciation will aut cause or
pmmtimmfam,wmlwmanhﬁmmmm
in & styrike. As used in this contyect, ths word *strike" shall metn the conserted
: Iallwre to voport for duty, the wilful abeence frem ome's posiilen, the stopphge
- of wwk or the abstinenes in wvhole or in part froem the full, faithled and propsy
porformarce of the dutios of employmsat, for the purpose of inducing, infiuensing
or cosrelng a change in the conditione, coopemsation, or the righis, privileges
ar obligations of wmploysent.

Any member of the Associstion helding elscted office or position of
authorlly in the Ascociation, wvhe engsges in, or encourages others to engage
in, mech probibited activities is subject to diemizsal.
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B.

ARTICIE XVIII
TEACHER CONTRACTS

The following clause shall be added to all individual comiracts:
This contract {8 subject to the Master Agreement approved by
the Anchor Bay Education Asscciation and the Doawd of Education
of The Anchor Bay School District.

Teacher contracts shall imclude the following:

(1) Husber of pay pariods

{2) length of school ysar in wonths

{3) sigmatures of Board Nembers pricr to tsuchers receipt

(4) Teacher and Board signatures



ARTICLE XIX

This Agreement shall be effective as of August 17, 1966 and shell
B it
contime in effect for twe (2) yesrs wntil the 16th day of August, 1968.
This Agresment shall not be extended orally and it is expressly understood
that it shall expire on the date indicated.

BOARD OF EDUCATION

Frank Russin, President

Jobn S. Dye, Seerstary

ANCHOR BAY EDUCATION ASSOCIATION

Uirs.) Margaret E. Carter, President

(Mre.) Juanite Smith, Sesrotary

Approved as to form by the
Michigan Piucation Assoeiation

{Ceunsal)



APPENRIX

"AH



A-1

.A ANCHOR BAY SCHOOL DISTRICY e
i . NEW BALTIMORE , MICHIGAN LBOLY ¢

- SUPER|NTENDENT®S OFFICE i
TEACHER SALARY SCHEDULE QE
To become effective 1966-67 scheol year, supercedes ;
schedule dated March 24, 3965 :
3
| TEACHING i e A T
L YEAR : 2 3 b 1 . 7 & g  tiw |n 12
5xx&ma:mxmxm:xmmmmz::z:a::===z:2:=am:m:L-'-ﬁ:mm:&:&:zx:ﬁunﬁ:ﬁuﬁ:=gﬂmuumé:zaﬁ:&::ﬁ;:=a==m=af

. Bachelor's ‘ i
begree 5500 § 65750 § 6000 | 6250] 6500 | 6750 7000 1300 7600 § 7900 | B200 8300

10 Hours '
hddad Work 5600 ¢ 5850 ! 6100 | €350 6600 6850 7100 7500 7700 [ BO0OO ¢ 8500 6300

e S SO A T T WA

20 Hours on
traduate 5700 | 68950 | 6200 | 6450 | 6700 6950 7200 7500 7800 1 8100 | 8400 8700

Program o Bt

Master's /
Begree 6000 | 6250 | 6500 | 6750 § 7000 7250 7500 7800 Bio0 { 8400 § 8700 Q000

~

o 0 Hours ) :
Added Work 100 | 6350 | 6600 | 6850 {7100 7350 7600 7900 §200 | 8500 | 8800 Yyi00

20 Hours
Added Work 6200 | 6450 | 6700 { 6950 {7200 7h50 7700 8000 8300 § 8600 { #oC! 9200

Specialist's :
Certificate | 6300 {6550 | 6800 | 7050 (7300 7550 7800 8100 85060 | 8700 { 5000 9300

Hon-legree
Special L700 {4900 | 5100
Certificate
< e G ] - oo

NOTE: To quafify for higher educational levels, an of¢icial transcript shall be
provided the Superintendent’s ¢ffice on or before Cctober ist of cach school year.

Teachers filling speclal positions requiring special certification for which a
satary increment shall be granted, shall continue to meet certification require~
ments. f such teacher does not meet the certification requirement, the special

increment shall not be paild.



ANCHOR BAY SCHOOL DISTRICT - A2
NEW BALTIMORE, MICHIGAN 48047
SUPER INTENDENT'S OFFICE

EXTRA-CURR | CULAR SALARY SCHEDULE

TO_BECOME EFFECTIVE 1966-67~ SCHOOL YEAR

ACTRVAYY 1966-67
dr, Play $150.00
Sr. Play 150.00
Yearbook 3%
Adult Education . T%
H., S. Band 6%
H, $. Choral 5%
#, $. Cheerleaders 100,00
., $, Student Council 100,00
G.R.A, 100.00
Debate 3%

ATHLEYIC _COACHING

Athletie Dirvector

R

FOOVBAL

Yarsity Head Coach
Yarsity Asst. Coach
4, ¥, Head Coach

4, ¥, Asst. Coach
Jr. High Head Coach
Jr. High Asst. Coach

RRIRNVR

BASKETBALL

B

Varsity Coach
4, ¥, Coach 5%
Frosh Coach VA
Jr. High 8th Grade
Jr, High 7th Grade
Girls 88 Coach %

R R

SPRING SPORTS

Yarsity Baseball
S, ¥, Baseball
Track

Tannis

Coif

EEEUS

EXTRA=-CURRICULAR SALARY IMCREMENTS

Special Increments shall be provided for those extra duty assignments as indi=
cated on the attached schedule. All teachers receiving additional payment for
sxtra=curricular work shall carry a full teaching load. The assumption of these
additional paid dutiez shall not relieve a teacher from sharing in the normal
responsibi 11 ties such as ¢class or club sponsorships and other regular normal
a55i guments.

2. The percentage assigned to each extra-curricular activity shall be based on the

salary schedule step number equal! to the years of experience the activiiy dive-
actor has in that activity. Thus, the activity step aumber may not be the same
as the teachlng experience schedule sten mumbar.
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