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PROPOSFD FDUCATION ASSOCIATION AGREEMENT

This Agreement entered into this  day of s 1966,
by and between the Poard of Education of the Uity of Alme, Michipgan, hereine
after called the "Board”, and the Alma Fducation Associztion, hereinafter

called the "Association”,

WI INFSSTTH

WHFRVAS the Poard and the Association recognize and declare that
providing a quality education for the children of the Alma Public Schoul Dise
trict is their mutual aim and that the character of such education depends pre.
dominantly wpon the quslity and morale of the teaching service, and

WHEREAS the members of the teaching profession are particularly
gquelified to assist in formulating policies and programs designed to improve

educaticnal standards, and

WH¥RPAS “he Board has a statulvry obligation, pursuant to Act 379 of
the Michigen Public Acts of 1965, to bargain with the Asscciation as the repre-
sentative of its teaching perscnanel with respect to hours, wages, terms and

conditions of employment, and

WHFRFAS the parties, following extended and deliberate professional
negotiations, have reached certain wnderstandings which they desire to

memorialize,

In consideration of the following mvtual covenants, it is hereby

agreed ag followss



ARTICIE T
Recognition

A, The Board hereby recognizes the Association as the exclusive
bargaining representetive, e defined in Section II of Act 379, Public Acts
of 1965, Tor all professicnal personnel, including classroom teschers, sub-
stitute teachers, guidance comsellors, librarisns, school pﬂychalugists. and
social workersg, speech and hearing 't.h‘ex-a};»is1:s3 visiting teachers, advising or
eritic teachers, teachers of the homebound or hespitalised, attendance or trye V

ant officers, school nurses, employed or teo be a"miczya-:i by the B@&rﬂd (whethez’ y

or not assigned tw & public school building) ,' bmmlmingﬂsmmgwy—md |

executive persannel snd office and clerical employses, The term ¥ ipachep” 9
when used hereinafier in this hg’rer.ementa shell rofer to all emploveses repre-
sented by the Association in the bargaining or negotiating wit as sbows

defined, and references to male feachers shall include fymale teachers,

B, The Board agrees not to negotiate with any teachers' organi-
zai;ﬁ.m other than the Asscociation for the duration of this Agreement, Nothing
contained herain shall be construed o prevent any individuasl ‘?eacher‘ from
presenting & grievence and heving the grisvance adjusted without intevvention
of the Assceiationg if the adjustment is not inconsistent with the teyms of
thiz Agreement, providing that the Association has been given opportunity W

be present at such adjustment,

C, Within thiriy days of the beginning of their smployment hereunder,
teachers may sign and deliver to the Boavrd an assigament eutherizing deduction
of membership dues of the Association {({ncluding the National Fducaticn issoc-

iation and the Michigan Fducation Association or assessments withheld upon such

t'agc:a



conditions ag the Asgociation shall establish in cooperation with the Board of
Fducation, Such sum shall be deducted as dues from the regular salaries of such

teachers andremitted not leas frequently than monthly to the Association,

D, Nothing ccntaineﬁ herein shall be conssrued to deny or restrict to
any teacher rights he may have mder “t;he Michipan Gemeral School laws or appiicable
lewg and regulations, The rights grapted to teachers aereundey shail be deemed

/

to be in addition to those provided elsewhers,

ARTICLE IX
Teacher Rights

A, Pursusnt to Act 379 of the Public Acts of 1965, the Board bwruby
agrees that every employes of the Board shall heve the right freely te organize,
join and support the fssociation for the purpose of engaging in negotiation,

Az a duly elected body exercising govermmental powey under cover of law of the
State of Michigan, the Board, and Asscciation undertakes and agrees that it

will not directly or indirectly discourage or deprive or uoerce any tescher in
the enjoyment of a ny rights conferred by Act 379 or other laws of Michigan o
the Constitutions of Michigan and the United States; that it will not discerimi-
nate againgt any iteacher with respect to hours, wages or any terms or conditions
cr employment by reason of his mewbership or nommembership in the Association,
hig participation in auy sctivities of the Association or collective professional
negotiations with the Board, or his instituticn of eny /gri‘.evam:@,, complaint op
proceeding wnder this Agreement gr %themﬂ.aﬂa with respect to any terws or condie

tions of employment.

B. The Board and the Asscclation specifically recognizes the rights
of the other party o invoke the assistance of the State Labor Mediation Bosrd,

i 3.‘:'




er 2 mediator from such public agency, or an arbitrator appointed pursuani te
the provisions of this Agreement, and the Board agrees to be bound by any lawful

order or 2ward thereof,

Co The Assoviation and its members ghall have the right %o use school
buildings at all reasonable hours agreed upon by Agsociation and Superintendeant’s
office for neetings, No teacher shall be prevented from wearing insignis, pine
or other identification of membership in the Asgociation either on or off aschool
oreviges, Bulletin boards in teschers” iounge and other reasonable use of esta-
viished medis of commmics tion sha 11 be wade available to the Assoclation and

1te membere,

D, The Brard agrees to furnish the Asscciation in responsge to reasone
gole reguests from time to time avallable information concerning the fipancial

regources of the districet,

ARTICLE IIT

Profesaicnal. Campensation

A, 'he salaries of teachers covered by this Agreement are set forth
in Schedule A whizh is attached o and incorpoarated in this Agreement, Such
salary schedule shall remain in effect during the three-year term of this Agree-
ment, orovided, however, that wpon written notice to the other party at least
ninety (90) days prier to the first day of April of every year of this Agree-
ment, elther party may request the recpening of nepotiation of such salary

scheduie,

B, The salary schedule is bssed upon a normal weekly teaching lond,
ag hreinalter defined in Articles IV and V, TFor extra work the teacher shall be

entitled to appropriaste additional professional compensation as set forth in

R




Schedule 3 which is attached 10 end incorsorated in this agreement.

s Teachers under 38 week basic contract shall not be required to work

mere than 187 days which will include not nmore then 182 student membership days.

D, Pxira-curricular sctivities not coversd in Schedule © will be
filled by mowel zgresment between the edministration and the teagher, Note
gompensg ted extra-curricular setivities shall be a pari of the professional
respongihility of all teachers; whether or not they may have atcepted other,

compenga tad, ertra duties,

B, Teashers involved in sxirs-curricular activitdes which require
travel outside of their resvective school obuildings shall be entitlied %0 ex-

penses ag stated in Paragreph I, Article TII,

¥, Tegchers asked to teske over 2 ¢lasz of ansther teamcher shall be
paid 84,00 per howr, In the case of a teacher being called away from a clzss
mexpectedly due to a situation that has arisen during that dey, this will not

applye

Ge The folluwing lepal holidays shall be observed and all schoals
¢logsed: New Tear's lay, Memorial Day, laber Day, Thenkepiving Tay, and

Christwas Day,

H, & teacher engaged during the school day in negotisting g contract
in behalf of the Association with any representetive of the Board, shall be

releoaged from regular duties without loss of salary,

e FExpenses of teachers to attend conferences, workshops and cemvens
tions in selected fields shall be paid at the approved rate per mile for trange

portetion, and will include cost of meals, lodping, and fees,

wgf;)




ARTICLE 1V
Teachigg Heurs

ko Secondary
e normal tesching hours shall be six (6} elock hours, Teachers

shall be in their assigned places of duty twenty (20) minutes hefore the first
assignment and shall remain in the assigned classroom ten (10) minutes, and in
the building ai least twenty (20) minutes after dismissal of stwdents, Ilunch
shall be a duty free period of no leas than thirty-five (%) minutes, Teachers
«po vg be in thelr assigned place of duty five (5) mimutes bel'ore the beginning

of the Dirst afternoon ageigoment,

B, Flmnenm

The normal teaching hours shall be gix (6) clock houwrs, Teachers
are to be in their agsigned places of duty twenty (20) minutes hefore the first
asgignment and shall remein in the bullding twenty (20) minutes after the last
asgigned hour of the day., Teachers will be given thirty (30) minutes duty free

noon hour, Remaining portion of the noon is available for supervigery dutvles,

Co The Bozrd recegnises the principle of a standard Torty-hour work.
week and will, so far as possible, set work schedules and make professional
asgigmments which can ressonably be completed within such standard workwesk,
The Beard will not require teachers regularly to werk in excess of such siane

dard workweelk,

D, A1l teachers will agsume resvonsgibility for discipline in hall

ereas when in the building,




ARTICLF V

Teaching Loads snd Assignments

A, The normal weekly teaching Joad in the jundoer and senier high
schools will be 25 teasching hours and 5 periods Por preparation and counsels

ling,

B, The neormal teaching load in the elementsry schosls will conform
to & hours of teaching time and assigrmente will be made by the building

nrincipal,

Co Since pupils are entitled o be taught by teachsers who sre worke
ing within their area of competence, teachers shall not be assizned; sxcept
temporarily and for goed ceause, outside the scope of their teaching certificates

or their major or minor field of study,

Do Teachers whe will be sffected by = change in rrade zssiomwentis
in the eslementary school gzrades and bty changes in gubiect agsipnment in the
secondary school grades will be notified and consulted by thelr principels as
soon as practicable and prior to June lst, An effort will be made to avold
veassigning probationery elementary school teachers to different grade levels

unless the teacher reguests such change,

ARTICLY VX

/ Teaching Conditions

L 4
w

|




e

A. (Board Proposal}) UL~
- The parties recognize that the g#allability of oplimum sehocl

facilities for both student and teacher is desirable tc insure the hiph gual-
ity of education that is the goal of the administration, teacher end the Socard,
It is also scknowledged that the primary duty and resvongibility of the teacher
is %o teach and that the organisation of the school and the scheol dey should be
directed at insuring that the energy of the teacher iz primarily utilized to
thiz end, Tescher-pupil ratio for acedemic classes will be kept as close W
1=30 as poseible, consistant with scheduling requirements for traditionel

clagsrocums,

B, The Board shall furnish for schoel use, witnoutl charge, upon
request, not more than two gym uniforms for physical education teachers, suitsble
protective garments for art, home economics, industrisl arts, vocationsl, and

seience teachers,

Co The Board recognizes *hat appropriate insiructional mediz are the
taols of the teaching profession, The Board agrees at all times %o keep the

gchools properly equipped and maintained,

T, Under no conditiona shall a teacher be meouired to drive regular

bug routes as part of his repular assigument,

Eo The Board shall make available in each school sdegquate Lunchroan,
restroom and lavatory facilities exclusively for iteacher use and gt lesst one
roomg appropriately fumished, which shall be reserved for use ag a faculty
lomnge in whieh smoking shell be permitted, ¥ffords will be made to -rovide a

teachers’ work room and materials center for each buillding,

L ’{‘e‘lephbne facilities shall be made available,

o




8, Fifforts will be made fo provide adequate convenient parking

faeilities to teachers for their exclusive use,

He Notwithstanding their employment; teachers gshall be entitled to
1Y rizhts of eltizenghip and no r<ligious or pelitical activities of any
tagcher or the lack thereof ghall be grounds for any discipline or discrimine
ation with respect to the professional empoloyment of such teacher, The
private and personal 1ife of any teafher can only become the soncern of the
Seard when hie behavior is in viclation of the NFA-MEA Code of Tthics, as
adeptad by the NFA HRepresentative Assembly, betrn‘-‘.t, Michigan, 1963,

1. The provisions of this Agreement and the wages, hours and terms
snd conditiona of employment shall be applied without regerd to race, creed,
religlon, color, rational origin, age, sex or marital status or membershis in
o association with the activitfes of any employes organization, The Beard
and the Azsoriation pledge themselves o seek to extend the advantages of public
asducation to svery student without regard to race, creed, religion, sex, color
or national origin and to seek to schieve full equality of educational opportunity
te all puplls, '

ARTICLF VII

Vacancies and Promoiions

A, VUhenever any vacancy in sny professional position in the district
ghall oncur, the Board shall publicize the same by giving written notice of such
ve caney to the Association and providing for appropriste posting in every school
wuilding, No vacancy shall be filled; except in case of emergency on a tempor-

zry basis, wntil ten days after notice has been given to the Association,

w0



ARTICLF VIII

Leave _l_’_gx

A, The Board will grant a minimm of ten days sick leave per year
with full pay on atcount of the following:
{1} Personsl illness to each emnloyee,
{2y Serions illness in the immediate family,
{3) Abmence necesgitated by exposure to conlaglious diseases in which the health

of others would be endangered by his attendance om duty,

Unuged days of sick leave each year shall be allowed to accumulate to
10 days,

It is understood that the immediste family is to include: wife, buse
band, ehildren, father, mother, sister, wother or any relatives living wnder

the same roof and gupHrorited by emnioyee.

B, One day of the sick leave will be allowed annually for attendsnee

gt funersls of relatives other then thosze mentioned avove,

Co For teuchers new to the system, not more than one half of the
gick leave of the current school year ¢an be allowed before Janwarj; 1 of that
school yeer, At the end of the school year full eredit will be allowed for wp

o the year's leave allowance, and adjusimente made in paymenis,

D, Unused gick leave pay will be given to the beneficiary in case of

the death of the teacher,

Fo Any tescher whe is sbsent because of an injury or disease sampenes
sable wnder the Michigan Worlmn's Compensation law, shall receive from the
Beard for a period of up to 3 months or the remainder of the cwrrent séhoel
year, whithever is greater, the difference between Workman's Compensation

allowance and his regular salary with no subtraction of sick leave,

u}_lw



ARTICLF IX

Ieaves of Absence

&, Any teacher whose personal illness extends beyend the pericd
sompensated under Article VIII shall be pranted 2 leave of absense witheut pay
foar such time as is necessary for comlete recovery from such {lilness, The
Beard shall be empuavered to require certification upon recovery by a physician
aof the Board’s choice, Upon return from leave, a teacher shall be asgigred to

the same position, if awvailable, or a substantially equivalent position,

B. Ammual lesves of absente with pay chargeable sgainst the teacherts
gick leave allowance shall be granted for the following reasons:

(1) One day, except when travel vequires additiomal time, for attendance st the
sohool graduation of a son, daughter, husband or wife,

Gt B

{2) dey for the ecnduct of personal affairs which cannot normally be hande
led outside school hours, Arrengemente are to be made not lese than 2L hours in
& dvance with the puperintendent. /- .o sopewsroon 7wor wreev,aws Fox

‘(
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C. ILeaves of abeence with pay not chargeable agrinst the ‘eacher's
allowance shall be granted for the following reasons:
(1) Absence when a tescher is called for jury service, provided the reimburse-

ment for jury service is turned over to the schocls,
(2) Court appearance in any case connected with the tescher's employment or the

®,
FRII N

(3) Tme necessary to take the selective service phygical examination,
(4) 2 minimum of 3 daye for a death in the immediate familye-immediate family
being spelled out in Article VITI.A,

D, FExtended leaves of ahsence wifhout pay may be granted won sppli-
cation, subject to the approvel of the administration. The ‘eacher shall return
to that step of the index of the current sslary schedule which follows the year

when the lsave wag taken,

alde




%y A maternity leave snall be' granted without pay, commencing not
later than the end of the sixth month of pregnancy, except that when this date
falls within one school mon th of the end of the semester the teacher may be perw
mitted to complete the semester, The teacher shall be entitled to retwrn from
such leave at any time within two years, The feacher shall returm to that step
of the index of the current salary schedule which follows the year when the

izave was taken,

Fo leave of absence will be granted of up to two years to any %teacher
who joins the Peacs Corps as a full-time participant in such program, The
teacher shall return to that step of the index of the current salary schedule

which follows the yesr when the leave was taken,

G, A teacheyr with seven years of experience in the Alma school
system is eligible Yo receive onz semester leave at one<half pay, the time i
be used in advanced study, approved fravel or work which will tend te increase
the value of tha* person as a teacher. Application must be made three monthe
prior to the beginning of the semester of leave, The number of teachers to he
receiving leaves any one semester may be limited and applicants selected by
the foard of Fducation, Pay for the absent period shall be made in equal
instellments along with the regular salary fiuriz;g the following year aflter
retuyn to active duty or some other method sgreesble to the teacher and the
Board of Pducation, The vay shall be at the reguler rate according te the

salary index,

H, Teachers who are officers of the Association or are appointed %o
ite staff should, upon proper application; be given leave of absence without pay
for the purnose of performing duties for the Association, The teacher shall

return to that step of the index of the current salary schedule which follows

1%




the yeer when the leave was tsken,

I, Militery leaves of absence ghsll be granted to any teacher who shall
be inducted or shall enlist for wmilitary duty to any branch of the armed fbrcos
of the United States, Teachers on wmilitary leave shall be given the benefit of
sny increments and sick leave allowances for up to two years which would have

been credited to them had they remained in active service to the school system,

Jo The Board shall grent a 1ea§re of absence without pay o any
teacher to campaign for, or serve in, & public office, provided the activity
ig not in vioclation of the NVA-MRA Code of ¥thics, sg adepted by the NFA
Representative Assembly, Detreit, Michigan, 1963,

fare :
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ARTICIE X

Insurance Protection

family undpf the cwrrent basic MJF.A/ inswdwce plan, If the teacher shows
proof)e"" has hospital insurance other than M.E.A. he Ry choose weakly indemnity

or term life insuresnce, or 2 combination of the twe rather than health insurance,

wllie
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| The cost of such insurance
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i heglth insurance,
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ARTICIE XX

Teagher Pyaluation

A, A1l monitoring or observation of the work performance of a teschey

ghall be conducted openly and with full ¥nowledge of the teacher,

B, Fach teacher shall have the ripght wpon requast to review the
contents of hig own personnel file, S-16, A representative of the Association

may be requeated to accompany the teacher in such review,

Co A teacher shall at all times be entitled to have pregent a repra-
sentative of his cheice from the Asscciation when he ia being reprimanded, wame-
ed or disciplined for any infracticn of discipline or delinquency in professiongl
performance, When a request for such representation is made, ne action shall be
taken with reapect to the teacher until such represen%at:lvé of the Association

ia present,

D, No teacher ghall be disciplined, reprimanded, reduced in rank or

compensation or deprived of eny professional advantage without Just cause,

ARTICLE XIT

Protection of Teachers

A, 1t ip the duty of the teacher to maintain the level of diseipline
eatablished Ly the policy of the administration, The teacher’s effectiveness
in carrying out these policles requires the reasonsble support and ssszistance

of the Board through the Administration,

=15



B, Any cage of personal assault upon 2 tescher shall be srompily
reported to the Board through the administration. The Board will provide
1legal counsgel to advise the teacher of his riphts and obligations with respect
to such assault and shall render all reasonable assistance to the teacher in
sornection with handiing of the incident by law enforcement and judicial

anthorities,

Co If any teacher is complained against or sued by reason of discie
plinary action taken by the teacher on duty and in line with school board
policy, time lost by the teacher in legal action in commecction with sush inci.
dent or any other item mentioned in this article shall not be charged sgaingd
the teacher,

D, Time last by a teacher due to injury, involvement in legal counsel
or action, as & result of perscnal assault upon 3 teacher by a student, will

not be charged ageinst *he teacher,

¥, The Board will reimburse a teacher for any loss, damage, or
destruction of clothing or personal property that results from an asssult of a
student uwen a teacher, while on duty in the school or on the school premises,
If a teacher is injuwrsd while in the 1ine of duby, medical, surgical snd
hospital care will be fwrnished,

P, Teachers shall be expecied to exercise ressongble care with
respect to the safety of pupils and property, but shall not be individually
ligble, except in the case of gross negligence or gross neglect of duty, for

any damage or loss o perscn or propersy.

~16-




ARTICLE XTII

'Negoti.ation Procedures

A, 1t ig conteiplated that matters not spscifically covered by this
agreement but of common concern to the parties may be subject to professional
negotistions betreen them from time to time during the period of this agreement
upon reguest by either party and accepiable to the other party., The parties
undertake to cooperate in arranging meetings, selecting representatiires for
suzh discussions, furnishing necegsary infeormation and otherwise construetively

congidaring and resolving any such matiters,

R, In the event the salary schedule is reopened for negotiation by
sither party, as provided in Article ITIT of this Agreesent, the parties will
prawptly negotiste for the pwrpose of reaching an agreement vpon a revised
salary schedule, At leagt ninety days prior to the expiration of this Agreement,
the parties will likewise begin negotiations for a new asreement, covering wages,

houre, teyms and conditions of employment of teachers employed by the Board.

Co In eny negotiations deécribed in this Artiuie, neither party
shall have any control over the sgelection of the negotiating or bargeining
revresentatives of the other party and cach party way select its representatives
from within or outside the school district, It is recognized that no final
agresment betvwen the pariles may be executed without ratification by a majority
of the Board of Fducation and y & majority of the membership of the Association,
but the parties mutually pledge that representatives selected by each shell be
clothed with &ll necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations or barpaining,

subject only %o such ultimate ratification,

17



Do If the parties fail to resch an agreement in any such negotiations,
gither party may invoke the mediation machinery of the State Lebor Medistion
Board or take any other lawful measures it may deem appropriate, The Agsociation
will not engage in or encourage strike action of any type during the 1ife of

this contrect,

ARTICLE XIV

Orievance Procedure

A, A grievance in a complaint submitted as a gtievance relating only
to wages,; howrs, and ot&;er conditions of employment involving the work situation,
or that there has bsen 2 deviation from or a2 misinterpretetion or misaprlication
of a practice or policy; or that there has been a violation, misinterpretation,

or misapolication of this Agreement,

B, Problems and grievences shall be presented and adjusted in
accordance with the following proceduress;

The teacher with a problem may first discuss the matter with the prine
eipal, directly or accampanied by the Asscciation bullding representative, with
ﬂxg ohjective of resolving the matter informally,

STEP 1, In the 'event the matter is nol resolved informally, the problem,
stated in writing, may be lodged with or submiitted as & grievance to the
principal of the achool in which the grievance ardses within thirly days
following the act or condltion which i the bagis of the grievance.
8, A ' grievance may be lodged snd thereafter discussed with the principals
1), by a tescher accumpanied by an Association representative,
2), through an Asscciation representative if the teacher so requests,

3), by an Association representstive in the name of the Associaticn,

wlBe



b, Within ten school days after receiving the grievance, the principsal shall
state the decision in writing, together with the supporting ressons, and
shall fwrnigh one copy to the teacher, if any, vho lodged the grievance,

and 8 copy Yo the Asscciation repregentative,

STEP 2, Within ten school days after receiving the decision of the principal
the sgerieved teacher may, onm his own or through the Asscclation; or the Assoo.
iztion in its own neme may, appeal Trom the decigion at Step 1 o *he Swerinten-
dem® of Schools, The gppeal shall be in writing and shall be sccompenied by &
copy of the decision at Step 1.

8, Within ten school deys after delivery of the eppeal, the Superintendent
ghall investigate the grievamce, including giving all persons who parti-
cipated in Step 1 and representatives from the fssceiation 2 regsonable
opportunity to be heard, Upon request of the Superintendent or the
Association all paritles will meet et the same time.

b, Within fifteen school days after delivery of the appeal the Siperintendent
shall commnicete his decision in writing, together with the supporiing
reagons, te the agerieved teacher, if any, ut.s'repreaentézi.xre doglge
neted oy the Asscciation who participated in this step, and o the
principal .

STEP 3, Within ten school days after receiving the decieion of the Superinten-
dent, the sggrieved teacher, on his own or through the Assotistion, or the

Agsociation, may appeal the decision of Step 2 o the Bosrd of “ducation, The
appeal shall be in writing, and shall be accompanied by & copy of the decision
at Step 1 and Step 2, The sgprieved tescher or his Agsoclation representative
or the Association, must be heard within twenty school days after the delivery

of the appeal, The Board of Fducation sghall commmnicate its decision in writing,

@l




together with the supnorting reasons, to the aggrieved teacher, if any, to the
repiresentative designated by the Association; and to the Superinterdent within

wenty.five achool days after delivery of the appeal,

STP L, If the Association is dissatisfied with the decision of the Boerd of
Fducation, the agurieved teacher or his Association representative or the
Agsociation may within twenty days (1) submit any grievance under this Agreement
to an arbltrator mutually agreed upon under the labor arbifration rules of the
American Arbitration Association, at the equal expense of the parties; o (2)
if the Association so requests, the Board or iis representatives will meet
further with the Association to consgider fairly and in pgood feith any other
methods of settlement which might be mutually agreed upon, including priv.te
{non-govermmental) mediation and binding arbitration, The arbi‘rater shall
have no power to alter, add to or subiract from the terms of fhis Agreement,
HSoth parties agree to be bound by the award of the arbiitrsator, :

Co In all steps of the grievance procedure, when ii brcomes necessary
for individuals to be involved during school hours, they shall be excused with
pay for that purpose, '

No teacher at any state of the grievance procedure will he vequired

W meet with any administrator without Agsocistion representation,

De If a grievance arises from the action of authoritry higher than
the prineipal of 2 school, the Association may present such grievance st the
next step of the grievance procedurs, However, the principal of the school

should be given a copy of the grievance,

E, Failure at any siep of this procedure to communicate the decision

on & grievance within the specified time 1imits shall permit lodging an appesi

i



at the next step of this protedure within the time allotted had the decision been
given, Fallure to apveal a8 decision within the gpecified time limits ashall Le
deemed an scgeptance of the decision,

The time limits specified in this procedure may be extended, in any

specific instence, by mutual agrecment in writing,

ARTICLE XV
Miacellaneous Provisions

A, The Board will attempt to maintain an adeguate 1ist of substitute
teacherg, Teachers shall be informed of a telephone number they may call %o re.
port unavailability for werk, If 8 tescher is aware of the fsct that he or she
cannot be available; the teacher should inform the adrinistration at lesast e
hour before the beginning of the first class assignment, It shall he the rasvon.
3ibility of the administration, and the administration only, to erranpe for

guhs*itute teachers,

B, 'This igreement shall supersede any rules, regulations or precticss
of the Board which shall be contrary to or inconsistent with 1t ‘erms, I
shall likewise supersede any contrary or inconsistent terme contained in any
individuel teaacher conracts heretofore in effect, ALl future individus) teasher
contracte shall be made expressly subject tc the termaz of this Agresment, e
provisions of this Agreement shall be incornorated into and he consi dered part

of the esgtablishad policies of the Board,

* ;
Co Copies of this Agreement shall be printed at the oxpenae of the

Board and presented to all fTeschers now employed or hereafter employed by the Board,

Do If any provision of this Agresment or any application of the Apres.

ment to any emcloyee or group of employees shall be found contrary to law, then




guch provision or epplicetion shall not be deemed valid and subsisting except
to the extent permitted by 1law, but all other provisions or applications shgll

sembtinue dn full ferce and effect,

F. Any of the rights, powers, functions or suthority which the Soard
of the Alma Public School Tistrict had prior to the signing of this agmement;
or any agreement with the Association, are retsined Ly the Board of the Alme
Pablic Sohool District, except am those rights, powers, functions or suthority
are epecifically shridged or modifisd by public law or by this agreement or Yy

any pupnlement to this agreement arvived at through ‘the prosesge of colle stive

hargaining,
ARTICLE XVX
Duration of Apreement
This Apreement shall he effective as of and shall
somtinue in effect for three (3) yesrs wuntil the day of 3 X906

This Agreement, shall not be extended orally and it is expressly undergtood that

4t shall expire on the dote indicated,

BOARD OF "DICATION

President

Jecre Layy

AIMA ERDUCATION ASSOUIATION

Preot dent

&

wegre tary
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