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This Agreement entered into this ~ day of

; 1967 by and between the Board of Education

of the City of Algonac,Michigan, hereinafter called the "Board", and

the Algonac Education Association, hereinafter called the %"Association®.
WITNESSETH

WHEREAS the Board and the Association recognize and declare that
providing a quality education for the children of Algonac is their
mutual aim and that the character of such education depends predominantly
upon the quality and morale of the teaching service, and

WHEREAS the members of the teaching profession are}qualified to
assist in recommending ideas and programs designed to improve educational

standards, and

WHEREAS the Board has statutory obligation,pursuant to Act 379 of
the Michigan Public Acts of 1965, to Bargain with the Association as the
representative of its teaching personnel with respect to hours, wages,

terms and conditions of employment, and

'WHEREAS the partiss, following extended and deliberate professional.
negotiations, have reached rertain understandings which they desire
to memorialize, !

In consideration of the following mutual covenants, it is hereby

agreed as follows:




Ao The Board hereby recognizes ghe Association as the exclusive
bargaining representative, as certifiéd thirough appropriate statutes,
for all certificated teaching p&ﬁsonnei under contract: Excluding:
Superintendent jAssistant Superintendents; Administrative Assistant to
Superintendent; Director Special Education;Principals;Assistant Principals
and Curriculum Coordinator. The term "teacher", when used hereinafter in .
the Agreement, shall refer to all empiéy&es represented by the Association
in the bargaining or negotiating unit as above defined, and references

to male teachers shall include female teachers.

Bo The Board agrees not to negotiate with any teacher’'s organization

other than the Association for the duration of this agreement.

Co Within thirty (30) days of the beginning of their employment
hereunder, teachers may sign and deliver to the Board an assignment
authorizing deduction of membership dﬁes or assessments of the Association
upon such conditions as the Association and the Board of Education shall
establish., Such sum shall be deducted as dues from the regular salaries
of all such teachers and remitted not less frequently than monthly

to the Association,

Do Nothing contained herein shall be coastrued to deny or restrict
t0o any teacher, rights he may have under the Michigan General School
Laws. The rights granted to tseachers hersunder shsll be deemed to be

in addition to those provided elsewhere.
L




ARTICLE 11

TEACHER RIGHTS

Ao Pursuant to Act 370 of the Public Acts of 1965, the Board
hereby agrees that every employee of the Board shall have the right
freely to organize,join and support the Association for thé purpose
of engaging in collective bargaining or negetiations and other
concerted activities for mutual aid and protection. As a duly elected
body exercising governmental power un&er cover of law of the state
of Michigan, the Board usdertakes and agrees that it will not directly
or indirectly discourage or deprive or coerce any teacher in the enjoyment
of any rights conferred by Aect 379 or any other laws of Michigan or

Constitutions of Michigan and the United States; that it will not
diseriminate against any teacher with respect to hours,wages, or any
terms or conditions of employment by reason of his membership in the
Asscciation, his participation in ahy activities of the Association
or collective professiocnal negotiations with the Board, or his institution
of any grievance,complaint or proceeding under this Agreement or
otherwise with respect %0 any terms or conditions of employment,

Bo The Board specifically recognizes the right of its employees
appropriately to invoke the assistance of the State Labor Mediation Board

or a mediator from such agency.
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Co The Association and its members shall have the right to use
school building facilities for meetings subject to Board policy.

No teacher shall be prevented from wearing insignia,pins or cther
identification of membership in the Association either on or off
school premises. Bulletin boards and mail boxes shall be made available
5o the Assbciation and its members,

Do The Board agrees to furnish to the Association in response
reasonable requests from time to time, all available information
concerning the financial resuorces of the district,tentative budgetary
requirements and allocations and such other information as will assist
the Association in developing intelligent, accurate, informed and

constructive programs on behalf of the teachers,




AKTICLE III

A: The teachers® normal working hours in all schools

8hall be from 8:00 a.m. to 3330 pome

Be The Assogclatlion recogunizes its professional respon=
s1bility to atiend a reasonable number of faculty, committee and

other schoecl-related meeilngs per month as per the existing policy.

CoAll aslementary teachers shall have a duty frme lunch period.

Do Elementary teachers will be provided a fiftsen- minute

relief time per day,

Eo GSecondary school teachers shall, in addition to their
lunch perlod; have at least one (1) preparation period each daye
The perlod to be equal to a regular class period, Sixth grade
teachers in the intermediate schoecl shall be considered as secondary

teacherss,
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ARTIOL 1V
AT ST

Ao The normal weskly teaching icad should ve falr and
equltable for all teachers with adequate psrepsration time, The
normal weekly teaching lead of ithe Jjunior and semior high schools
will be twenty=five (25) teuching periods and five (5) unassigned
preparation perlods of fifiy~five (55) minutes plus five (5) minutes
passing time or the equivalent thereof, The principals and their
staffs of sach bullding shall cooperatively work out any deviations
from the norms herein set forth (i.e., modular scheduling, flexible

scheduling, team teaching, etee)o

B Slnee pupilis are entitled to be taught by teachers who
are working within their areas of @ompetence, teachers should not be
assigned, except temporarily and for good cause, ocutside the scope

of thelyr teaching cer .ificates or their msjJor or minor field of study.

Co Teachers who will be affected by a change in grade
assignuwenta in the elementary school grades and by changes in subject
assignmente in the secondary school grades wlll be notified and
consulted by thelr principals as soon as practicable and prior to
June i15th, Such changes will be voluntury to the extent possible,
Bvery effort will be made %o avold reassigning probationary elemen-
tary school fteachers o different grade lev@ls unless the teacher

requests such change,

Ds The parties recognize that the avallablility of optimum
school facllities for both student and teacher is desirable to insure
the high quality of education that is the zoal of both teacher and
the Doarde It is also acknowledged that the primary duty and responsibile
ity of the teacher ie to teach and that the organization of the schocl

and the school day should be directed at insuring that the energy of
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the teachsr is primarily utilized to this end.

E, The normal weekly teuching Ioad should be falir and
equitable for zll teuchers, wlth udequate prevarztion time, The
principal and staff shall cooperatively work for a program of
education that will best mset the needs of the students in their
school,

The maximum secondary dally student load per teacher
will be noe larger than 175 students per day with no class to exceed 40,

The majidmun elementary dally student load per teacher
will be ne larger than 40,

In tne case of kindergarten teachers, this load shall
be no greater than 80 students per day and shall not exceed 40 in
any class,

Any clasg which combines clementary levels shall not
cxceed 35,

Physical education teachers shall not have more than
200 students per day and no more than 50 in a class,

Chorus and Band shall not be limited,

Fo The Beard recognlizes that appropriate texts, library
reference faclilities, maps and globes, laboratory equipment, audio=
visual equipment, art supplies, athletic squipment, current periodie-
cals, stundard tests and questionalres, and simllar materials are the
tools of the teuching profession. The parties will confer from time
to time for the purpose of improving the selection and use of such
educational toole and the Doard shall undertake as soon as possible
to lmplement®t all joint declislons thereon made by its representative
and tne Assoeclation. The 2gard will endeavor at all times to keep

the schools reusonably and properly equipped and maintained,

e



Coaches wey drive 2 school bus within the boundaries

of the school district,
Ho Under no conditions ghsll a teacher be requlred to

drive a school bus ag part of his regular assignments Tﬁe Board agrees
to pay for chnaulfieusr liceases if they are anecissary according to law.

I. The Doard shall make avallable in each school adequaie
lun¢hroom, restroom and lavatory facllitles exclusively for school
personnel and at least one room, appropriately furnished, which shall
be reserved for use as a faculty lounge in which smoking shall be
permitted with the exception of the Harsen'’s Island Schocl. The

present facilities at 21l schools are acceptable as they now siund,

Jo Telephone fucillties shall be made available to teaghsers

for thelr reasonable use,

Ko Adequate parking facilities shall be made avallable to

teachers for thelr exclusive use.

Lo The private and personal 1ife of any teacher is not
within the approprilate concern or attention of the Boarda' The Algonac
Lducation Associstion agrees that its members shall act in a highly
ebhical and moral manner at 2ll times and shall support the administra-

tion in maintaining these standardse.

Mo The provisions of this Agreement and the wages; hours,
terms and conditions of employment shall be applled without regard to
race, creed, religion, color, national origin, age, sex or marital
status or membership in or asscelatlion with the activities of any
employee organization. The Board and the Assoclatlon pledge themselves
to seek %0 extend the advantages of public educatlon to every student
without regard to race, cre#d, religion, sex, color or national origin

and %o seek toc achieve full equallty of ecducational opportunity to ail
g s
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Ae whenaver any vacancy in any professional positicn in
the dlstricet shaull occur, the Board shall publicize the same by
giving written notice of such vacaney to the Association and provide-

ng for appropriate posting in every school building. No vacancy
shall be filled, excep®t in case of emergency cn a temporary basis,

untll such vacancy shall have been posted for at least five (5) days.

Bo dny qualified teacher may apply for such vacancy. In
filling sueh vagancy, tne Board agrees to ¢ive due weight to the
professlonal background and attainments of all applicants and the
langth of time each has been in the school system of tae district.
The Board declares its support of a policy of prometions from within
its own teuching staff, including promotions t¢o supervisory and

gxecutive levels,




ARTICLE ¥I

TRANSFERDS

4o Slnce the frequent transfsrs of teachers from one
school tc another is disruptive of the educational process and
intexferes wiih optimum teacher performance, the parties agree
that unrequested transfers of teachers are to be minimized and

avoided whenever possible.

Bo In tne event that tranafers of teachers appear to be
necessary, lisis of available positions in other schools shall be

posted in the same manner as provided in Article V.
Co All teachers shall know of transfers before the end

of the school year if possible., Any transfer made after the close

of the school year shall be made by mutual consent.
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Ao EBEvaluation of the work performapce of teachsrs in the

)

£

Algerac Community ochool Syatem shall be dong by the principals,

o

Ihis evaluation will be done with the full knowledge of the teacher,

discuss each evaluetion with the

teachnr. 4 written copy of the evaluation will ke given the teacher

2%t the time the discussion takes place. All information forming the

bas¥s for disciplisary action will be made available to the teacher.

C, Probationary teuchers shall be evaluated as often as

the prineipal feels necessary. Teachers may request evaluation

visits from the principal. The probationary teacher shall be

acqualinted wlth evaluative progedures during the first temn (10) weeks

of the teacher’s employment,

Do All evaluation shall be done in a cooperstive and

helpful manner.

w

Es. In the event a probationary teacher is not continued

in employment, the Board will advise the teacher of the reasons

therefor in writing.

F, Any problem between a teacher and administrator shall
be worked out in private, if possible, and the agreemant shall be
placed in the file signed by both the teaclier and the administrator,
4 copy shall be glven to the teacher, Omnly at the teacher’s or

administrator®s request shall written recorl be made of such agresement,

<
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handling any suspected ewotionally dieturbed stulents winen they are

called to the attention of the prineipal.

B 4ny case of assault upon i teacher wnile in the performance
of all @£ -<a¥x®* teachers assignments shall be promptly reported to the
bullding principal. The district shall render sl reascnable assistance
to the teaecher in connection with the hundling ¢f the incident by lew

enforcement and judicial authoritye.

Co If any teacher 1s sued by reasom of disciplinary action
taken by the teacher agaiunst a student, the Boatd will provide all

reasonable assistance to the teacher in his defynss.
De hold

E, The Board will reimburse teachexs for any loss, damage,
or dastruetion of clothing or personal property »f the teacher who
me.y be assaulted while in the performauce of all teaching assignments.

Loss nust be reported imnediately after tue assuult

ard not later than twenty=four {24) hours.

Fo any complaints by the parents of a stTédent, %o tiae
principal, shall be prouptly culled to the attention of the teucher,
4f the principal believes the complaint to be of a sericus mattelr.

If & compleint is judged to be serious, no action
shall be initlated until a parente=principal=teaclier conference ha:s
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ARTICLE IX
JEGOTIATION PHOCSDURES

A. The Superintendent of Schools will continue an open

door policy with respect to informel discusslons with teachers,

Bo At least ninety (90) days prior tc the expiration of
this agreement, upon request of elther party, negotiations will be

undertaken for an agreement covering the 1968«1969 school year,

Cs HNelther party in any negotiations shall have any coatrol
over the sélection of the negotlating or bargalning representatives
of the other party and each party may select its representatives
frem wlthin ox outside the schocl district. while no final agreement
shall be executed without ratification by the Assoclation, the parties
mutually pledge that their representatives wlll be clothed with all
necessary power and aufhoriiy to make proposals, consider proposals,

and make concessions in the course of negotlations,

D, If the parties fall to reach an agreement in any such
negotiations, either party may invoke the mediation machinery of

the State Labor Mediaticn Board.




ARTICLY X

GRIBVANCE PROCLDURE

A. A grievance is a complaint by a teacher or the Associ-
ation which draws into gquestion the interpretation or meaning of the
provisions of this Agresment. Complaints alsc covered by the
Micnlgan Tenure of Teachers Act are excluded from this grievance
procedure,

The time limlits provided in thls article shall be
strictly observed but may be extended by written agreement of the
parties, In the event a grievance is filed aftsr May 15th of any
year and strict adherence to the time 1imits may result in hardship
to any party, the Board shall use its best efforts to process such
grievance prior to the end of tane school term or as soon thereafierx

as possible,

Be All grievances shall be handled by the following
procedures
Step 1, The teacher shall first promptly discuss the complaint
with the Principal in an attempt to resolve the comylalint informally.
A teacher not satisfled with a perscnal conference with
his principal may take his complaint tc the Algonac Education Associ=
ation for consultation. By mutual consent, the teacher and Associa-
tion representative may agaln visit the Principal not later than
five calendaf days after the act complalined of in a Lurther effort
t0 resclve the complafint.

ulep €.  If the complaint le not resolved at S5tep ¥, it shall be

reduced o writing as® per attached schedule A, ¢learly stating the

cluimed for the grievance and shall be sigaed by the weacher or the
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Associatlion and presented %o %the Prineipal within seven culendar days
afier the act complaluned of.

Within five celendar days afier recelving the writtien
grievapce, the primcipal shall communicste his dseision in writing,
togetner with tne supporiing reasons %o the teacher lodglng the
arievapncs and to tha Association.
siep 5. witnin five calendar days after delivery of the Principel's
declision, the grievance may be appsaled to the Assistant Superintendant
by tue aggrieved teacher or by the Associatlion, The appeal shall be
in writing and shall set forth specifically the act or condition and
the grounds on which the grlevance is based and shall be accompanied
by a copy of the decision atl Step 2.

Within ten calendar days after delivery of the appeal, the
Assistant Superintendent shall investigute the grievance and shall
communicate his decision in writing, together with the supporting
reasons to the aggrieved teacher, to tie Association and to the
Principal, 48 part of his investigatlon, the Assistant Superintendent
shall glve the person or persons who presented the grievance at Step 2
an opportunity to be heard in the presence of an Association represen=-
tative,
step 4, kithin five caleadar days after dellivery of the Assistant
Superintendent®s decision, the grievance may be appealed to the
Superintendent by the apggrieved teacher or by the Association., The
appeal shall be in writing and shall set forth specifically the act
or condition and the grounds on which the grievance 1s based and
shall be accompanied by coples of srevious declsions.

kithin ten calendar days after delivery of the appeal,
the Superintendent shall Investigate the grievance and shall compuni-

cate hils deecisior in writing, together with the supporting reasons

ol




to ths aggrieved teacher, tc the Asccociatlion, to the Assistant
Superintendent, and to the Principal. A8 paurt of this investigation,

the Superintendent shall glve the aggrieved employee and a representative
of the Assooclation an opportunity to be heard.

Step 5. within five calendar days after delivery of the Superinten~
dent's decision, the grievance may be appealed to the Board of Educa-~
tion by the Association., The appeal snall be in writing and shall

set foxrth specifically the act or condition and the grounds on

which the grlevance is based and shall be accompanied by coplas of
previous decisions,

Within twenty calenday days after delivery of the appeal
the Board shall give the aggrieved employee and the Association an
opportunity to be heard, The Board shall render its degcision in
writing, together with the supporting reasons, within thirty calendar
days after the delivery of ithe appeal,

It is understood that following the decision of the Board
of Education at Step 5 the Assoclation reserves its right to utilize
the procedures of the Michigan Labor Mediatiom Board as provided by

statuts,

Co If a grievance involves more than one school bullding,
t may be filled with the Superintendent or o representative designated

by him,

Do PFallure at any step of the grlsvance procedure to
communicate the declslon on a grievance within the specifled time
limite shall permit ledging ar appeal at the next step of the procedure
within the tine which would have been allotted had the declision been

given, PFallure to Iile a wrlitem grievance within the time specified




in Step 2 shall bar the grievance, Fallurse to appeal a decielon
witain the specified time 1limite suall be deemad an accepitance of
the decision and shall bar furtheyx appeal. Time limits may be

extended in any specific instunce by mutual agresment,

B. If an individual teacher has a personal complaint which
he desired to discuss with a supervisor; he is {ree to do so without
recourse to the grievance procedure., However, mno grievance shall
be ad jJusted wlithout prier notification to the Assoclation and opportunity
for an Association representative to be present, nor shall any adjuste
ment of a grievance be inconsistent with the terms of this Agreemeént.

In t.e administration of the grisvance jyrozeisyrs, Wha interests of

the teuchers shall be the sole responsibllity of the Associatlion.
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School District p e o b s e A RYRNN e Baber - - .
School ks Late of Violatlien
Date of Grisvence

e

Subject to previsions of the professional negotliations
agreemsnt beiween the board and tue Association, I hereby authorize
the representative or representatives of the Association recognized
by the @oard as my collective bargalning representative teo process
this request or claim arising therefrom 1lu this or any other stage
of the professional grisvance procedurs.

5TATEMENT OF THE GRISVANCE

REMBEDY REQUESTED

Approved for proceseing

Signature of Grievant (Use reverse
Date side for additionzl signatures if
moxe than one grievant,)

Principal's Disposition

Date

Signature of Principal

Association®s Ulsposition

Date Satisfactory _ Unsatlsfactory _

Superintendsnt’s Disposition

bate

Signature of superintendent
Assoclation®s Dispogition

Date Satlisfactory _ Unsatisfactory
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ARTICLE XI
THACHLRS® AUTHORITY

/
/

Classroom diecipliing is basiguliy a professional responsi-
bility of the teacher, Classroom discipline exerclised in accordance
with Board policies, procadures and rules will be given full suppor€.
rxcept in emergencles it is expected that classroom teachers will
utilize all administrative and consulitant aaslistance as well as
pupil personnel services so that svery effort is made to pravide an
education for all chlldren, including the reluctant and the less
able, Teachers will exhlbit respect for the human dignity of students.
Student reeords will be available to teachers in accordance with

current procedure,

A, It is recognized that disclpline problems are less
likely to occur 1in classes which are well taught and where a high
level of student interest is maintalned, <+t is likewise recognized
that when discipline problems occur, thsy may most constructively be
dealt with by encourzgement, praise and euphasis upon the child®s
desirable charucteristics., A teacher may use such force as is

pecessary to protect nimself or to prevent lajury to another student,

B A teazcher may temporarily exciude a pupil from one
class when the grossnsees of the offense, the persistencs of the
misvehavior of the disruptive effect of the violation makes the
continued presence of the student in the ¢lassroom intolerable., In
such cases, the teacher will furnish upon request of the Prinecipal
and as promptly as his teaching obligations will allow, full
particulars of the incident.



ARTICLE XII

PROFESSIONAL STUDY COMMITTEE

A, A professional study committee shall be organized and
composed of teachers and administration upon the recommendation
of the Superintendent or the Association to study and make written
recomﬁendations to the Board of Education on areas of Curriculum
and In Service Training. The Association Agrees to provide the

necessary psrsonnel for the following committees.

ARTICLE XIII

STUDENT TEACHER POLICY
Ao The Board will furnish to the Association copies of the

agreement and the philosophy of the teacher training institutions

with regard to externs, interns, associates and student teachers.
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ARTICLE ZIV
MISCELLANEQUS PROVISIONS

Ao The Board agrees at all times to maintain an adequate list
of substitute teachers. Teachers shall he informed of a telephone
number they may call before 7:30 A.M. to report unavailability for
work. Once a teacher has reported unavailability, it shall be the
responsibility of the administration to arrange for a substitute

teacher,

Bo Copies of this Agreement shall be duplicated at the expense
of the Board and presented to all teachers now employed or hereafter

employed by the Board,

B Y
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ARTICLE XV
ADDITIONAL COMPENSATION FOR EXTRA DUTIES
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A» The Board of pBducation shall grant extra pay o those who
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selected by the Superintendent of Schools to perform the foll

extya curricular{beyond the school day) dubies.

i

<

B. Paople selected have the option of accepting or rejecting extra

curricular duties.

Go thletics Percentage of Base
paseball ,Head C08CH,HigR School
paseball,Reserve,High Scheol
pasketball ,Head Coach,High School
Basketball, Reserve, High School
Basketball, 9th grade
Basketball, 7th and 8th grade
gheerleader,High School
Cheserleader,Junior High

Football ;Head Coach,High School
Football ,Varsity Assistant,High School
Football, Reserve,digh School
Pootball  Reserve Assistant,High School
roothall, 9th Grade

Football,7th and 8th (rades

Prack ,Head CoachyHigh Scheol
Track,Assistant Varsity,igh School
Tracky,Junior High :

Gelf,High School
Tennis, High School

Band Director,High School

Tocal Director,High School

B Miscellaneous
Yearbook,High School
School Paper,High School
Schood Paper, Assistant, High School
Student Council, High School

Wl R OISR W Iyt SeiewaUy 00 AW Sean 00 i\

and two coaches._

angé two coaches
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ARTICLE XVI
SABBATICAL LEAVE

Ao Teachers who have been employed for seven years m2y be granted

a sabbatical leave for one year.The teacher being granted a sabbatical
leave shall state, in writing, his intention of returning to his
position at the school. He further agrees to remain in the employ

of the granting Hoard for a period of at least two years.

Bo. A teacher upon return from a sabbatical leave, shall be restored
to his former position or %o a position of like nature and status,
and shall be placed at the same position on the salary schedule as
he would have been had he taught in the district during such period,

Co A maximum of two sabbatical leaves may be granted in any one
school year.
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ARTICLE XVII
Unpaid Leaves of Absence

Ao A military leave of absence shall be granted to any teacher
who shall be inducted or shall enlist for military duty in any branch
of the armed forces of the United States., Upon return from such leave,
a teacher shall be placed at the same position on the salary schedule
as he would have been had he taught in the district during such period.

Bo - Maternity leave of up to five (5) years shall be granted,
commencing not later than the end of the sixth (oth) month of
pregnancy, eucept that when this date falls within one school

month of the end of the semester, the teacher may be permitted to
complete the semester. Return from such leave will be no earlier

than six (6) weeks after the termination of the pregnancy. A female
teacher adopting a child may receive similar leave which shall coumence
upon entry of an order terminating the rights of the natywal parents
by the probate court. A teacher returning from leave provided in

this paragraph shall be placed on that step of the salary schedule

from which she went on leave. A teacher wishing to return to her
position must apply six months before the end of the schocl year,
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ARTICLE XVIII

;llnesé or Disability

Ao At the beginuing of each school year euch teacher shall be
credited with a ten day sick leave allowance to be used for
absences caused by illness or physical disability of the teacher.
The unused portion of such allowance shall accumulate from year to
year without limitation.

Be At the beginuing of each school year each teacher shall
contribute three days of the foregoing sick leave allowance to a
common bank to be administered by the Association, Teachers who

have exhausted their accumulated personal sick leave allowance,

may make reasonable withdrawals, as determined by the Association,
from the common bank, provided that there are sufficient cays available
in the bank. A teacher making a withdrawal from the -common bank

need not repay those days.

Co A teacher who is unable to teach because of a personal illness
or dizability and who has exhausted all sick leave available shall

be granted a leave of absence without pay for the duration of such
illness or disability, up to one year and the leave may be renewed
each year upon written request by the teacher,

Do Absence due to injury or illness incurred in the course of
the teacher’s employment shall not be charged against the teacherf’s
sick leave days, provided that the Board shall pay to such teacher
the difference between his salary and benefits received under the
Michigan Workmen®s Compensation Act for the auration of sugh absence.
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ARTICLE XIX

Retirement Compensation

Section A

In recognition of years of service to the system, the Board

agrees to adopt the following fcrmule in computing retirement
compensation:

l%% times last annual salary times the number of years
of service.

A teacher must have a minimum of ten {10) years of service in
the system to qualify for this compensation and the total sum paid

the regiring teacher shall not exceed $1000,00 for the school year
1907=-08,
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August 31
September 1
September 4
November 2«3
November 23
November 24
November 27
December 7}
January 1
Januvary
January 26
April 12
April 15
April 22
May 30-31
June 12
June 13
June 14

Thursday

Friday

Monday

Thursday = Friday
Thursday

Friday

Monday

PLeraday

Monday

Vi needay

Friday

Friday

Monday

Monday

Thursday - PFriday
Wednesday
Thursday

Friday

Pre-0Opening Conferences
Pre=(Qpening Conferences
Labor Day

Teachers?! Institute
Thanksgiving Day
Thanksgiving Recess
Classes Resume

Christmag (begins 3:30 pm)
New Year?s Day

Classes Resunme

Records Day

Goced Friday (no classes)
Easter Recess (no classes)
Classes Resume

Memorial Day {(no classes)
Last Pupil Day

Records Day (no classes)

Schocl Year Ends (no classes)

Number of days teachers are on duby - 188

Number of days pupils are in session « 1!

W



ARTICLE XXI

Emergency lLeave

Section A

Teachers are allowed two days per year with full pay as
euergency leave. These days are cumulative without limit and shall be
considere@ as part of cumulative sick leaves

gection B

Emergency leave shall be granted to the teacher when the
request has .een made to the Superintendent,; or his designee, in
writing through the building principal, at least 24 hour in advance.
The granting of such request will be in the order oi receipt,




ARTICLE XXIX

Tnsurance Protection

The Board agrees to furnish to all teachers the following
insurance protection:

Section A

The board agrees to provide full family health care insurance
benefits in the form of Blue Cross Blue Shield M75 health insurance to
all teachers currently enrolled for this protection and for all future
teachers in the Algonac Community School System. The board will also
continue to provide MEA Major Medical health insurance for those
teachers currently enrolled for this protection.

Section B

A teacher may elect to convert his health care oenefits in full
or in part to term ihsurance benefits under the following conditions:

1. The total amount spent by the board will not exceed
$25.00 per month.

2. Uritten proof of coverage under another group contract
will be presented by the teacher.

3. The balance of a single subscribers benefits will be applied
to a term insurance protection. The tokal cost if the two
benetfits will not exceed $25 per wonth.

4o The board shall select the carrier for the term insurance.

Section C

Premiums in behalf of the teacher shall be made on a 12 wonth
basis from September 1 to September 1.

30



ARTICLE XXIII

Salary Schedule

Sedtion A

All teachers employed by the board for the 1907-08 school
year shall be placed on the appropriate step of the sadary schedule,

Section B

0 6000.00 630000
1 6330,00 6046 50
2 6660,00 6993 o00
3 699000 733950
Iy 7320.00 7686,00
5  7650.00 8032, 50
6  7980,00 837900
7  8310.00 8725450
8  8640,00 907200
9  8970,00 941850
10 G300 .00 9765.00




ARTICLE XXIV

BOARD'S RIGHTS AND RESPONSIBILITIES

Ao Except as modified by the specific terus of this agreement,; the
poard retains all rights and powers to manage the Algonac Community
sehools and to direct its employees. The Association recognizes
these management rights and responsibilities as conferred by the
ilaws and Constitution of the State of Michigsn and as are inherent
in the rights and responsibilities to manage the Algonae Community
school System,

Bo During the term of this agreement, the Association will agree
to abide by Public Act 336 of 1947, as amended by Michigan Public
Act 339 of 1965

C. This agreement shall supersede all rules, regulations, or practices
of the Board which shall be contrary to or inconsistent with its
terms. It shall likewise supersede any contrary or inconsistent

terms contained in any individual teacher contracts heretofore in
effect. All futuwe individual teacher contracts shall be made
expressly subject to the terms of this agreement.

Do If any provision of this agreement or any application of this
Agreement to any employee or group of emploiees shall be found
contrary to law, then such provision or application shall not be
degmed valid and subsisting except to the extent permitted by law,
but a%} other provisions or applications shall continue in full force
and effect.



Luration of Agreemﬁnt
T NPT TS anasmiin e RGN TR D

Thig Agreement shall be effective as of July 1, 1907, and
shall continue in effect until the 30th day of June, 1968, This.
Agreement shall not be extended orally and it is expressly understocd
that it shall expire on the date indicated.

EBUCATION ASSOCIATION

B

v
“fts Presiqent

BY

lts Secretary

By
Chariman, Negotiating committee

BY.

Negotiating Committeeman

BY

Negotiating Commitieeman

B

g
Negotiating Committeemen

Dated this day of

BOARD

B

F EDUCATION

By,

J. S
Tt5 Fresident

lts Secretary

By,

Member

By,

Memoer

By,

Member

By

Member

By

Member

1967,
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