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AGREEMENT

This Agreement entered into this 18th day of August 1972, by anD between the Board of 
Education of Albion Public Schools, Calhoun and Jackson Counties, Michigan, hereinafter called 
the "Board," and the Albion Education Association, a voluntary association, hereinafter called 
the ’’Association," affiliated with the Michigan Education Association and the National Educa
tion Association. The signatories shall be the sole parties to this Agreement.

Whereas, the Board and the Association recognize and declare that providing a quality 
education for the children of Albion is their mutual aim and that the character of such educa
tion depends predominantly upon the quality and morale of the teaching service, and

Whereas, the members of the teaching profession are particularly qualified to assist in 
formulating policies and programs designed to improve educational standards, and

Whereas, the Board of Education has a statutory obligation pursuant to the Public Employee 
Relations Act 379 of Michigan Public Acts of 1965, amending Act 336 of Public Acts of 1947, to 
NEGOTIATE WITH THE ASSOCIATION WITH RESPECT TO RATES OF PAY, WAGES, HOURS, TERMS AND CONDITIONS 
OF EMPLOYMENT, AND

Whereas, the parties have reached certain understandings through good faith negotiations
AND DESIRE TO CONFIRM THESE UNDERSTANDINGS PURSUANT THERETO,

Therefore, the parties desire to execute the following mutual covenants:

ARTICLE I

RECOGNITION

A. Definition of the Bargaining Unit:

The Board hereby recognizes the Association as the exclusive and sole bargaining representa
tive, AS DEFINED IN THE PUBLIC EMPLOYEE RELATIONS ACT 379 OF MICHIGAN PUBLIC ACTS OF 1965, AMEND
ING Act 336 of Public Acts of 1947, For all professional personnel whether under contract, on 
LEAVE, ON A PER DIEM HOURLY OR CLASS BASIS, NEWLY EMPLOYED, RE-EMPLOYED, AND ON TENURE OR ON 
PROBATION. THE AFOREMENTIONED PROFESSIONAL PERSONNEL SHALL MEAN CLASSROOM TEACHERS, GUIDANCE 
COUNSELORS, LIBRARIANS, SCHOOL PSYCHOLOGISTS, SCHOOL DIAGNOSTICIANS, FAMILY LIVING CONSULTANTS,
SEX HYGIENE TEACHERS, DEPARTMENT CHAIRMEN (IF TEACHERS), COMMITTEE CHAIRMEN, ART SPECIALISTS,
MUSIC SPECIALISTS, PHYSICAL EDUCATION SPECIALISTS, SPECIAL EDUCATION TEACHERS, A-V SPECIALIST(S) 
(IF SAID PERSON POSSESSES A TEACHING CERTIFICATE), REMEDIAL READING SPECIALISTS AND/or CONSULTANT, 
SUMMER SCHOOL TEACHERS, DRIVER EDUCATION TEACHERS, ADULT EDUCATION TEACHERS AND FEDERALLY FUNDED 
TEACHERS (AS HEREINAFTER DEFINED), ATHLETIC DIRECTORS (IF TEACHERS), VOCATIONAL DIRECTORS (IF 
TEACHERS), VOCATIONAL TEACHERS, SCHOOL SOCIAL WORKERS, AND ANY OTHER CERTIFIED PERSONNEL.

B. Exclusions from the Bargaining Unit:

1. All PERSONS DESIGNATED AS FULL TIME ADMINISTRATORS, DIRECTORS, SUPERVISORS, SUCH AS 
SUPERINTENDENT OF SCHOOLS, BUILDING PRINCIPALS, DIRECTORS OF BUSINESS, PERSONNEL, 
IN-SERVICE, INSTRUCTION, RECREATION, AND THEIR ASSISTANTS.

2. Any TEACHER WHO IS ALSO A PART-TIME ADMINISTRATOR, SUPERVISOR OR ASSISTANT SHALL BE 
EXCLUDED FROM THIS AGREEMENT FOR THAT TIME SERVED IN SUCH POSITION.

3. All PERSONS FOR THE TIME THAT THEY WORK AS PARA-PROFESSIONALS (TEACHER AIDES), AND 
including Albion College Work-Study and Reach programs.

C. Newly Created Positions:

All NEWLY CREATED PROFESSIONAL POSITIONS SHALL BE WITHIN THE BARGAINING UNIT UNLESS THE 
POSITIONS ARE SUPERVISORY AS DEFINED IN ACT 379 OF MICHIGAN PUBLIC ACTS OF 1965, AND 
RECENT AND CURRENT INTERPRETATIONS BY THE MICHIGAN EMPLOYMENT RELATIONS COMMISSION.

D. The Board agrees not to negotiate with any teacher organization other than the Association 
FOR THE DURATION OF THIS AGREEMENT.

E. Nothing contained herein shall be construed to deny or restrict any teacher the rights he 
MAY HAVE UNDER MICHIGAN GENERAL SCHOOL LAWS OR UNDER POLICIES, RULES AND REGULATIONS OF THE 
Board of Education.



F. Definitions:

1. Whenever the word “Association” is used, it shall mean the Albion Education Association.

2. Whenever the word “Board” is used, it shall mean the Board of Education of the Albion 
Public Schools.

3. Whenever the word “Teacher” is used, it shall mean all professional personnel and/or 
CERTIFICATED PERSONNEL WITHIN THE BARGAINING UNIT AS DEFINED IN ARTICLE I, SECTION A, 
of this Agreement.

4. Certificated Personnel means personnel with Michigan Teaching Certificates or Permits
as spelled out in the State of Michigan General School Laws, as amended.

5. Newly Employed Personnel shall mean any teacher employed by the Board of Education for
the first time, who has signed any kind of contract and whose name has appeared in the
official Board minutes for employment. Said persons meeting the above conditions shall 
BE SUBJECT to THE PROVISIONS OF THE AGREEMENT CURRENTLY IN EFFECT.

6. RE-EMPLOYED PERSONNEL SHALL MEAN ANY TEACHER EMPLOYED BY THE BOARD OF EDUCATION WHO HAS 
PREVIOUSLY BEEN EMPLOYED AS A TEACHER BY THE BOARD. SAID PERSONS MEETING THE ABOVE CON
DITIONS SHALL BE SUBJECT TO THE PROVISIONS OF THE AGREEMENT CURRENTLY IN EFFECT.

7. Supervisor is a person as defined in Act 379 OF Michigan Public Acts of 1965, ano re
cent AND CURRENT INTERPRETATIONS HANDED DOWN BY THE MICHIGAN EMPLOYMENT RELATIONS 
Commission.

8. Adult Education Teacher is a certified person teaching either credit or non-credit adult 
education courses. Non-certificated persons teaching non-credit adult education courses 
SHALL BE EXCLUDED FROM THIS AGREEMENT.

9. Federally Funded Teacher is a person teaching in the Albion Public Schools who is partly 
or fully paid with Federal funds.

ARTICLE II

TEACHER, ASSOCIATION, ANO BOARD RIGHTS

A. The teacher ano the Association, as the exclusive bargaining representative of the teacher, 
shall have and enjoy all the rights and privileges granted to them by Act 379 OF Michigan 
Public Acts of 1965, amending Act 336 of Public Acts of 1947, anD by other applicable Michi
gan statutes now or hereafter enacted except as expressed or limited by the terms of this 
Agreement.

B. 1. The Board, on its own behalf ano on behalf of the electors of the district, hereby re
tains AND RESERVES UNTO ITSELF ALL POWERS, RIGHTS, AUTHORITY, DUTIES AND RESPONSIBILITIES 
CONFERRED UPON AND VESTED IN BY THE LAWS AND THE CONSTITUTION OF THE STATE OF MICHIGAN,
AND OF THE UNITED STATES, INCLUDING, BUT WITHOUT LIMITING THE GENERALITY OF THE FOREGOING, 
THE RIGHT

A. TO EXECUTIVE MANAGEMENT AND ADMINISTRATIVE CONTROL OF SCHOOL SYSTEM AND ITS PROPERTIES 
AND FACILITIES, AND THE ACTIVITIES OF ITS EMPLOYEES WHILE ON EMPLOYER’S TIME;

B. TO HIRE ALL EMPLOYEES AND SUBJECT TO THE PROVISIONS OF LAW, TO DETERMINE THEIR QUALI
FICATIONS ANO THE CONDITIONS FOR THEIR CONTINUED EMPLOYMENT, OR THEIR DISMISSAL OR 
DEMOTION; AND TO PROMOTE AND TRANSFER ALL SUCH EMPLOYEES;

C. TO ESTABLISH GRADES AND COURSES OF INSTRUCTION, INCLUDING SPECIAL PROGRAMS, ANO TO 
PROVIDE FOR ATHLETIC, RECREATIONAL AND SOCIAL EVENTS FOR STUDENTS, ALL AS DEEMED 
NECESSARY OR ADVISABLE BY THE BOARD;

D. TO DECIDE UPON THE MEANS AND METHODS OF INSTRUCTION, AND THE DUTIES, RESPONSIBILITIES, 
AND ASSIGNMENTS OF TEACHERS ANO OTHER EMPLOYEES WITH RESPECT THERETO, AND WITH RESPECT 
TO ADMINISTRATIVE AND NON-TEACHING ACTIVITIES, AND THE TERMS AND CONDITIONS OF EMPLOY
MENT.

2. The exercise of the foregoing powers, rights, authority, duties and responsibilities by 
the Board, the adoption of policies, rules, regulations, and practices thereof and the 
use of judgment and discretion in connection therewith shall be limited only by the 
specific and express terms of this Agreement and shall be in conformance with the Con
stitution AND LAWS OF THE STATE OF MICHIGAN AND THE CONSTITUTION AND LAWS OF THE UNITED 
States. Nothing in these paragraphs shall be construed to create any new or additional 
powers, rights, authority, duties and responsibilities in the Board beyond those 
already otherwise provided by law.



C. Facilities:

1. The Association and its members shall have the right to use school building facilities 
AT ALL REASONABLE HOURS FOR MEETINGS ACCORDING TO THE GENERAL POLICIES AND RULES ES
TABLISHED by the Board.

2. No TEACHER SHALL BE PREVENTED FROM WEARING INSIGNIA, PINS, OR OTHER IDENTIFICATION OF 
MEMBERSHIP IN THE ASSOCIATION WHILE ON SCHOOL PREMISES.

3. The Board shall provide one bulletin board in each building to be placed in the teachers’ 
LOUNGE OF THE ASSOCIATION’S CHOICE FOR THE EXCLUSIVE USE OF THE ASSOCIATION. THE ASSO
CIATION WILL ASSUME FULL RESPONSIBILITY FOR THE BULLETIN BOARD ANO ALL MATERIALS PLACED 
UPON IT.

4. The Association shall have the right to use school facilities and equipment, including 
TYPEWRITERS, MIMEOGRAPHING MACHINES, OTHER DUPLICATING EQUIPMENT, CALCULATING MACHINES,
AND ALL TYPES OF AUDIO-VISUAL EQUIPMENT AT REASONABLE TIMES, WHEN SUCH EQUIPMENT IS NOT 
OTHERWISE IN USE. THE ASSOCIATION SHALL PAY FOR THE ACTUAL COST OF ALL MATERIALS AND 
SUPPLIES INCIDENTAL TO SUCH USE.

5. The Association will have the right to use the school district mail service, public ad
dress SYSTEMS, AND TEACHER MAIL BOXES FOR COMMUNICATIONS TO TEACHERS. ALL MATERIALS 
PLACED BY THE ASSOCIATION IN TEACHERS’ MAILBOXES SHALL BE IDENTIFIED AS A.E.A. MATERIALS, 
and the Association will assume full responsibility for said materials.

a. The above statement shall not be construed to mean that the Board agrees to furnish 
public address systems in buildings where they are not presently available.

6. Vending machines may be installed in the teachers’ lounges at the request of the Associ
ation AND WILL BE MAINTAINED BY THE ASSOCIATION WITHOUT COST TO THE ALBION PUBLIC SCHOOLS.

D. Information:

1. The Board agrees to make available, for examination, to the Association in response to 
REASONABLE REQUESTS FROM TIME TO TIME ALL AVAILABLE INFORMATION CONCERNING THE FINANCIAL 
RESOURCES OF THE DISTRICT, INCLUDING BUT NOT LIMITED TO: ANNUAL FINANCIAL REPORTS AND 
AUDITS; REGISTER OF CERTIFICATED PERSONNEL; TENTATIVE BUDGETARY REQUIREMENTS AND ALLO
CATIONS (INCLUDING COUNTY ALLOCATED BUDGETS); AGENDAS AND MINUTES OF ALL BOARD MEETINGS; 
TREASURER’S REPORTS; CENSUS AND MEMBERSHIP DATA; NAME AND ADDRESSES OF ALL TEACHERS, AND 
SALARIES PAID THERETO; EDUCATIONAL BACKGROUND, CERTIFICATION, AND TENURE STATUS OF ALL 
TEACHERS; AND SUCH OTHER INFORMATION, EXCLUDING PRIVATE and/or PRIVILEGED COMMUNICATIONS, 
AS WILL ASSIST THE ASSOCIATION IN DEVELOPING INTELLIGENT, ACCURATE, INFORMED AND CONSTRUC
TIVE PROGRAMS ON BEHALF OF THE TEACHERS AND THEIR STUDENTS, TOGETHER WITH INFORMATION 
WHICH MAY BE NECESSARY FOR THE ASSOCIATION TO PROCESS ANY GRIEVANCE OR COMPLAINT.

2. Whenever the Board has reached a tentative conclusion to request additional millage from 
THE COMMUNITY, IT WILL GIVE NOTICE TO THE ASSOCIATION OF THE FACT PRIOR TO THE REACHING 
OF A FINAL DECISION WITH RESPECT THERETO AND WILL GIVE THE ASSOCIATION THE OPPORTUNITY 
TO MEET WITH THE BOARD OR SUCH OTHER REPRESENTATIVE AS THE BOARD MAY SELECT TO DISCUSS 
the Board’s contemplated request for any millage increase and its expected allocation 
thereof. Nothing herein shall be deemed to curtail the Board’s right to determine 
MILLAGE OR LEVY TAXES AT ITS DISCRETION.

3. The Association agrees to reimburse the Board for any reasonable extra expense incurred 
IN FURNISHING MATERIALS, OR MAKING THE RECORDS AVAILABLE TO THE ASSOCIATION.

E. 1. The President of the A.E.A. or delegated representative of the A.E.A. will be permitted
TO SIT AS a NON-VOTING PARTICIPANT WITH THE BOARD AT ITS REGULAR AND/OR SPECIAL MEETINGS, 
EXCLUDING STUDY SESSIONS (UNLESS SPECIFICALLY INVITED) AND EXECUTIVE MEETINGS. WRITTEN 
COMMUNICATIONS FROM THE ASSOCIATION TO THE BOARD WILL BE PLACED UPON THE BOARD’S AGENDA 
AT THEIR PUBLIC MEETINGS.

2. Copies of the agendas and accompanying reports (except those which are private and priv
ileged) of all Board meetings shall be sent to the President, President-elect, and Imme
diate Past President of the Association the same time they are distributed to members of 
the Board.

F. The Board shall inform the Association on any new or modified fiscal, budgetary, or tax pro
grams; construction programs; or major revisions of educational policy prior to formal action 
by the Board. The Association shall be given reasonable opportunity to make recommendations 
to the Board with respect to said matters prior to their adoption.



G. Teachers shall be entitled to full rights of citizenship. No religious or political activity 
OF ANY TEACHER, OR LACK THEREOF, SHALL BE GROUNDS FOR ANY DISCIPLINE OR DISCRIMINATION WITH 
RESPECT TO THE PROFESSIONAL EMPLOYMENT OF SUCH TEACHER, THE RELIGIOUS OR POLITICAL ACTIVITIES 
MUST BE ENGAGED ON THE TEACHER’S OWN TIME OR ON SUCH SCHOOL TIME AS MAY BE MUTUALLY AGREED 
UPON BETWEEN THE BOARD AND THE TEACHER, THE CURRENT NATIONAL EDUCATION ASSOCIATION CODE OF 
Ethics of the Education Profession which is included in this agreement, shall be a guide to 
THE PROFESSIONAL BEHAVIOR OF ALL EDUCATORS IN ACCORDANCE WITH THE CONSTITUTION(s) AND LAW(s) 
of the United States and State of Michigan. The private and personal life of any teacher is 
NOT WITHIN THE APPROPRIATE CONCERN OR ATTENTION OF THE BOARD UNLESS IN THE BOARD’S OPINION
IT DIRECTLY AFFECTS THE TEACHER’S CLASSROOM TEACHING.

H. NO TEACHER SHALL BE DISCIPLINED, REPRIMANDED, REDUCED IN RANK OR COMPENSATION OR DEPRIVED OF 
ANY PROFESSIONAL ADVANTAGE WITHOUT JUST CAUSE IN ACCORDANCE WITH THE CONSTITUTIONS AND LAWS 
of the United States and the State of Michigan.

I. The provisions of this Agreement and the wages, hours, terms and conditions of employment shall 
BE APPLIED IN A MANNER WHICH IS NOT ARBITRARY OR CAPRICIOUS AND WITHOUT REGARD TO RACE, CREED, 
RELIGION, COLOR, NATIONAL ORIGIN, AGE, SEX, OR MARITAL STATUS.

ARTICLE III

TEACHER WORK LOAD

A. Teachers’ Work Day:

1. Beginning with the opening day of school (1972-74) the teachers’ day shall begin and end 
as follows:

a. Elementary teachers K-5:
8:00 a.m. - 11:30 a.m.
12:30 p.m. - 3:30 p.m.

b. Junior High teachers:
7:45 a.m. - 11:38 a.m.
12:38 p.m. - 3:15 p.m.

c. Senior High teachers:
7:55 A.M. - 2:55 P.M.

d. Modification to the above time schedule may be made by the Superintendent or his designee, 
PROVIDED SUCH MODIFICATION DOES NOT LENGTHEN THE TEACHER’S NORMAL WORK DAY NOR SHORTEN 
THE TEACHER’S LUNCH PERIOD. SAID MODIFICATION SHALL CONTINUE BEYOND 2 WEEKS DURATION 
ONLY UPON MUTUAL AGREEMENT OF THE ASSOCIATION AND THE BOARD’S BARGAINING TEAMS, NO MORE 
THAN TWO MODIFICATIONS TO THE ABOVE TIME SCHEDULE MAY BE MADE BY THE SUPERINTENDENT OR HIS 
DESIGNEE DURING EACH SCHOOL CALENDAR YEAR. THE ASSOCIATION AND STAFF WILL BE NOTIFIED IN 
ADVANCE OF SAID MODIFICATION.

2. The teacher’s work day will begin at least 10 minutes before the pupil’s day.

3. One hour per week may be added to the teacher work day for teacher meetings, in-service
MEETINGS, ETC. THIS PERIOD SHALL NOT COME ON FRIDAY OR ON DAYS PRECEDING HOLIDAYS OR VACA
TIONS. The PRINCIPAL AND STAFF SHALL ATTEMPT TO WORK OUT THE DAY OF THE WEEK FOR THESE 
MEETINGS, BUT THE PRINCIPAL MAY CALL THESE MEETINGS UPON 24 HOURS’ NOTICE.

4. All TEACHERS SHALL BE SCHEDULED SO AS TO BE FREE FROM CLASSROOM INSTRUCTIONAL AND SUPERVISORY
DUTIES AT LEAST 50 CONSECUTIVE MINUTES PER DAY IN ADDITION TO THEIR LUNCH PERIOD. THIS PERIOD 
SHALL BE USED FOR EDUCATIONAL PURPOSES, INCLUDING PLANNING AND PREPARATION SOMEWHERE IN THE 
BUILDING AT THE TEACHER’S DISCRETION.

5. NO TEACHER SHALL LEAVE THE SCHOOL GROUNDS DURING THE TEACHER’S WORK DAY WITHOUT CONSENT OF
THE PRINCIPAL WITH THE EXCEPTION OF THE LUNCH PERIOD EXCEPT AS PROVIDED FOR ELSEWHERE IN
this Agreement.

6. All senior high SCHOOL TEACHERS shall HAVE a DUTY FREE, UNINTERRUPTED LUNCH PERIOD OF AT
LEAST 30 MINUTES BETWEEN 11:00 A.M. AND 1:30 P.M.

7. There shall be a recess plan developed at each elementary school that will be agreeable to
STAFF AND PRINCIPAL.

A. A SHARED PLAN MAY BE DEVELOPED.

b. Other plans consistent with good educational practices may be developed.



8. School shall be dismissed all day on Good Friday.

9. a. On days preceding holidays or vacations the secondary teachers’ day shall end ten
(10) MINUTES AFTER THE PUPIL DAY ENDS. ON DAYS PRECEDING HOLIDAYS OR VACATIONS THE 
ELEMENTARY TEACHERS' DAY SHALL END FIFTEEN (15) MINUTES EARLIER OR UNTIL TIME CHILDREN 
ARE ON THE BUS, WHICHEVER COMES LATER.

b. On Fridays, the secondary teachers' day shall end fifteen (15) minutes early. On 
Fridays, the elementary teachers’ day shall end fifteen (15) minutes earlier or at 
the time the children are on the bus, whichever comes later.

10. A. An overload shall be defined as the actual instruction and/or supervision of students
for at least one additional schedule period per day in addition to the 5 clock hours 
(300 minutes) as specified in Article III, Section A, subsection II.

b. Teachers with previous teaching experience who are new to the Albion Public School 
System may be offered overloads only if no current member of the department desires 
THE OVERLOAD.

c. Beginning teachers shall not be given overloads.

d. Teachers who accept instructional duties in excess of 5 clock hours (300 minutes) 
within the teachers’ work day shall be compensated for said duties according to the 
FOLLOWING FORMULA: FOR EACH CLOCK HOUR OF ADDITIONAL CLASS PERIOD OF ADDITIONAL 
DUTIES THE TEACHER SHALL BE PAID 20% OF HIS BASIC TEACHING SALARY (EXCLUDING EXTRA
CURRICULAR PAY) ON AN ANNUAL OR PER DIEM BASIS.

E. The  ADMINISTRATION WILL WORK TOWARD THE ELIMINATION OF OVERLOADS.

11. The teacher work day shall include but not exceed 5 clock hours (300 minutes) for the
INSTRUCTION AND/OR SUPERVISION OF CHILDREN.

B. Work Year:

1. The teachers’ work year shall be 190 days including paid holidays.

2. The normal winter and spring vacations shall not be considered as holidays.

3. In the event that only one pupil attendance day shall come between a weekend and a holiday, 
this day shall be classified as a paid holiday.

The Association and the Board shall negotiate the Teacher-Student calendar for each school 
year. Schedule D of this agreement shall include the Teacher-Student calendar for each 
SCHOOL YEAR WHICH SHALL occur DURING THE LIFE OF THIS AGREEMENT. THERE SHALL BE NO DEVIA
TION FROM OR CHANGE IN SAID CALENOAR(s) AS PRINTED IN SCHEDULE D OF THIS AGREEMENT EXCEPT 
BY MUTUAL AGREEMENT OF BOTH PARTIES, OR AS SPELLED OUT IN ARTICLE III, SECTION B, SUBSECTION 
5 of this Agreement.

5. After consultation with the Association, the Board may expand the maximum number of work 
DAYS FOR TEACHERS IN ORDER TO COMPLY WITH BUT NOT TO EXCEED STATUTORY REQUIREMENTS TO RE
CEIVE FULL STATE AID, AND THE SCHOOL CALENDAR MAY BE EXPANDED TO MEET THESE STATUTORY RE
QUIREMENTS. |F AN EXPANSION OF THE MAXIMUM NUMBER OF WORK DAYS FOR TEACHERS IS NECESSARY 
TO MEET STATUTORY REQUIREMENTS DUE TO THE CLOSING OF SCHOOLS BECAUSE OF STUDENT UNREST, 
BOYCOTTS OR PROBLEMS RELATED THERETO, EACH TEACHER SHALL BE PAID 1/190TH OF HIS REGULAR 
CONTRACTUAL SALARY PER DAY.

6. Teachers will not be required to report to school on "Act of God” Days (snow days). The 
Superintendent or his designated representative(s) will announce said days through the news 
MEDIA.

C. Class Load:

To IMPROVE THE QUALITY OF THE INSTRUCTIONAL PROGRAM THE BOARD AND THE ASSOCIATION AGREE TO WORK 
COOPERATIVELY IN AN EFFORT TO REDUCE CLASS SIZE.

1. Elementary:

a. Classroom teachers, excluding junior primary and special education teachers, will be 
assigned to elementary buildings on a basis of one teacher for each 28 students in 
GRADES 1 THROUGH 5. IF THE TOTAL NUMBER OF STUDENTS IN ANY BUILDING WHEN DIVIDED BY 
THE TOTAL NUMBER OF TEACHERS ASSIGNED TO THAT BUILDING LEAVES A REMAINDER OF 14 OR 
MORE CHILDREN, ONE ADDITIONAL CLASSROOM TEACHER SHALL BE ASSIGNED TO THAT BUILDING.



B. Kindergarten teachers shall be assigned to elementary buildings on a ratio of one 
FULL TIME, OR FULL TIME EQUIVALENT, KINDERGARTEN TEACHER FOR EVERY 56 KINDERGARTEN 
CHILDREN. IF THE TOTAL NUMBER OF KINDERGARTEN CHILDREN, IN ANY BUILDING WHEN DIVIDED 
BY THE TOTAL NUMBER OF HALF-TIME KINDERGARTEN TEACHERS IN THAT BUILDING LEAVES A RE
MAINDER OF 14 OR MORE CHILDREN, ONE ADDITIONAL HALF-TIME KINDERGARTEN TEACHER SHALL 
BE ASSIGNED TO THE BUILDING. REASONABLE EFFORT SHALL BE MADE TO KEEP KINDERGARTEN 
CLASSES AT LESS THAN 30 CHILDREN. REASONABLE EFFORT SHALL MEAN EFFORTS TO RECRUIT 
and Employ teachers to achieve this ratio after the enrollment in the fall, if needed.
In the event no adjustment is made, the teacher whose classroom is OVER 30 MAY REFER 
THE PROBLEM TO THE INSTRUCTIONAL COUNCIL.

C. THE ENROLLMENTS ON THE 4th FRIDAY SHALL BE USED TO DETERMINE THE NUMBER OF PUPILS AND 
THE NUMBER OF TEACHERS IN ACHIEVING THIS RATIO.

D. Teachers and building principals shall cooperatively distribute the children by
GRADES AND/OR CLASSROOMS.

E. The Board shall work toward the elimination of split classes, If split classes are 
NECESSARY, THEY SHALL CONTAIN 28 STUDENTS OR FEWER, UNLES THE CLASSROOM TEACHER 
AGREES TO EXCEED THIS NUMBER. AS MUCH AS POSSIBLE ALL SPLIT CLASSES WILL BE ABILITY 
LEVEL SPLITS.

F. A JUNIOR PRIMARY PROGRAM CONSISTING OF AT LEAST THREE CLASSES OF 15-18 STUDENTS WILL 
CONTINUE AND MAY BE EXPANDED.

G. IF NECESSARY TO ACHIEVE THE RATIO SPECIFIED IN ARTICLE III, SECTION C, SUBSECTION 
I A., THE PORTABLE CLASSROOM WILL BE USED AS THE BOARD DETERMINES NEED.

H. The Board will attempt with the help of the administration and teaching staff to
BALANCE ENROLLMENTS BETWEEN ELEMENTARY SCHOOLS WHICH MAY INCLUDE MOVING STUDENTS,
WITH PARENTS' CONSENT, TO ELEMENTARY BUILDINGS WHERE SPACE IS AVAILABLE.

I. Any COMPLAINT AS TO THE COOPERATIVE DISTRIBUTION OF CHILDREN BY GRADES and/or BY
CLASSROOMS BY TEACHER AND PRINCIPALS, AS FOUND IN ARTICLE III, SECTION C, SUBSECTION D., 
SHALL NOT BE CONSIDERED A BASIS FOR GRIEVANCE.

J. After the 4th Friday in September these ratios may be exceeded if:

(1) All elementary rooms in the system are being used.

(2) The portable classroom is being used to meet the elementary class ratio.

(3) The Board of Education does attempt to balance enrollments between schools
BY ASKING CHILDREN TO ATTEND A DIFFERENT BUILDING, IF THE PARENTS OF THE CHILDREN 
WILL CONSENT.

2. Secondary:

A. (1) The maximum total teaching load per individual teachers in grades 7-12 FOR
OTHER THAN TEACHERS OF PERFORMING MUSIC GROUPS AND TYPING CLASSES SHALL BE 155 
PUPILS PER 5 PERIODS OF ACTUAL TEACHING (OR A PRO-RATA NUMBER OF PUPILS FOR A 
LESSER OR GREATER NUMBER OF PERIODS),

(2) Any ELEMENTARY grade level below SEVENTH grade HOUSED in a secondary BUILDING 
SHALL BE SUBJECT TO ELEMENTARY CLASS SIZE PROVISIONS AS STATED IN ARTICLE III, 
Section C, Subsection I A.

B. Attempts shall be made to reduce the total teaching load to 150 or less students.

C. The MAXIMUM CLASS size except for performing MUSIC GROUPS AND TYPING SHALL BE 35
PUPILS, UNLESS THE TEACHER AGREES TO EXCEED THE MAXIMUM.

D. Team teaching and large shared group instruction will be exceptions to above Part 
a. and c. of Article III, Section C, part 2.

E. Shop classes using power equipment shall be limited to 25 pupils.

F. Pupils in science lab courses, typing courses, industrial arts courses, vocational
SHOP COURSES AND ART COURSES SHALL BE LIMITED TO THE NUMBER OF STATIONS FOR WHICH 
THE ROOM IS EQUIPPED. THIS SHALL ALSO BE THE MAXIMUM IN HOMEMAKING WHEN THE HOME
MAKING ROOM IS USED FOR LABORATORY PURPOSES. THE NUMBER OF STUDENTS IN A BEGINNING 
COOKING CLASS SHALL NOT EXCEED FOUR (4) PER KITCHEN UNIT UNLESS THE TEACHER AGREES 
TO EXCEED THIS RATIO. SENIOR HIGH HOME ECONOMICS LABORATORY CLASSES SHALL NOT EX
CEED 24 STUDENTS BECAUSE OF SPACE AND EQUIPMENT LIMITATIONS.



G. The number OF pupils in vocal and instrumental music courses shall be agreed upon 
BY THE BUILDING PRINCIPAL AND THE TEACHER IN REGARD TO THE PURPOSE OF EACH GROUP.

H. Swimming classes shall be limited to 25 students when one instructor is present.

I. Study halls shall be limited to 60 students per teacher.

J. The Board recognizes the desirability of remedial (slow-learners), accelerated,
AND INNOVATIVE PROGRAMS. TO IMPLEMENT THESE PROGRAMS, DEPARTMENTS WILL WORK 
WITH BUILDING PRINCIPALS TO DEVELOP VARIABLE CLASS SIZES.

K. These maximum class sizes may be exceeded in emergency situations such as lack 
of staff, lack of finances, or lack of facilities, provided that the Board and 
the Administration continue actively to attempt to secure adequate staff, adequate 
financing, and adequate facilities.

L. Writing classes in grades 7-12 shall be limited to an average per teacher of 25 
STUDENTS PER CLASS UNLESS THE TEACHER AGREES TO EXCEED THIS AVERAGE. THE WRITING 
CLASSES referred to are presently:
Beginning writing 
Expository writing 
Creative writing 
Journalism 
Term paper
in Albion’s Junior and Senior High Schools. If possible, the principal will assign 
no more than two writing classes to any given teacher during any one marking period.

3. Special Education:

The number of students assigned to each Type A Special Education teacher shall not ex- 
ceed THE NUMBER OF STUDENTS REIMBURSABLE UNDER THE STATE AlD ACT, WHICH IS PRESENTLY 
15 PER HOUR EACH DAY, EXCLUDING TEACHER’S PLANNING PERIOD. THE TEACHER MAY AGREE TO EX- 
CEED THE ABOVE RATIO WHEN NECESSARY TO IMPLEMENT A PROGRAM.

D. Teacher Aides:

The Board will attempt to secure non-professional and/or para-professional help for teachers 
TO PERFORM NON-PROFESSIONAL TASKS WHENEVER POSSIBLE. TEACHERS WILL BE CONSULTED IN THE 
PLACEMENT OF SAID PERSONNEL.

E. Teaching Conditions:

1.       A. There will be regularly scheduled fall Parent-Teacher Conferences for grades K-5 in 
November. A week in November will be designated as Elementary Parent-Teacher Con- 
ference Week. Conferences requested by the parent and not able to be handled within 
the times specified in Schedule C - Student-Teacher Calendar will be scheduled by 
the teacher at the convenience of that parent and teacher at times other than the 
pupils day during said week. In the event that a teacher is absent during the times 
specified for Parent-Teacher Conferences in Schedule C for emergencies beyond the 
teacher’s control, the teacher shall make arrangements for the parent conferences to 
BE HELD AT A LATER TIME WHICH IS AGREEABLE TO BOTH THE PARENT AND THE TEACHER, AND 
SHALL NOTIFY THE ADMINISTRATOR OF SAID CONFERENCES. THE APPROPRIATE AMOUNT OF PAID 
leave for Parent-Teacher Conferences shall be one day for a day session and 1/2 day 
FOR THE EVENING SESSION.

B. Spring Parent-Teacher Conferences will not be regularly scheduled for all students 
K-6. If the teacher, parent, and principal feels that a spring Parent-Teacher Con- 
ference is desirable to discuss progress of certain individual students, they will 
BE SCHEDULED OUTSIDE OF THE PUPIL’S DAY.

2. A. Full time kindergarten teachers shall be released one additional day for fall Parent-
Teacher Conferences. Substitute teachers shall be employed for this day.

B. Part time elementary teachers shall be required to spend the appropriate pro-rata 
time in Parent-Teacher Conferences.

3. The Board agrees at all times to keep all schools properly equipped and maintained ac- 
cording to standards established through policy determination and according to standards 
required of schools by other appropriate agencies.4. 

The parties will confer from time to time for improving the selection and use of educa- 
tional tools, materials, and supplies such as, but not necessarily limited to, textbooks, 
library reference materials, maps and globes, laboratory equipment, audio-visual equip- 
ment, current periodicals, standard tests and questionnaires. When called by either party, 
ONE MEETING SHALL BE HELD PRIOR TO JANUARY 1 AND ANOTHER PRIOR TO JUNE 1 OF EACH SCHOOL 
YEAR.



5. A SEPARATE BUDGET FOR SUPPLIES AND EQUIPMENT FOR SPECIAL EDUCATION SHALL BE PROVIDED AND 
MADE KNOWN TO SPECIAL EDUCATION TEACHERS.

6. The Board agrees to make available in each school in good repair typewriters, duplicating 
EQUIPMENT ANO MATERIALS. CLERICAL ASSISTANCE, IF AVAILABLE, WILL BE PROVIDED FOR TEACHER 
USE.

7. The Board will provide lockable drawer space (desk or filing cabinet) for each teacher in 
HIS ROOM. A LOCKABLE PLACE FOR COATS AND OTHER PERSONAL EFFECTS WILL BE PROVIDED SOME- 
WHERE IN THE BUILDING.

8. Teachers shall not be required to work under unsafe or hazardous conditions, or perform 
TASKS WHICH ENDANGER HEALTH, SAFETY, OR WELL BEING. THE ASSOCIATION REPRESENTATIVE(S) 
SHALL NOTIFY A BUILDING ADMINISTRATOR IN WRITING AS SOON AS POSSIBLE IF IN HIS OPINION 
SUCH CONDITIONS OR CIRCUMSTANCES EXIST.

9. The DUTIES OF ANY TEACHER OR THE RESPONSIBILITIES OF ANY POSITION IN THE BARGAINING UNIT 
WILL NOT BE SUBSTANTIALLY ALTERED OR INCREASED WITHOUT PRIOR NEGOTIATION WITH THE ASSOCI- 
ATION. This shall apply only to additional non-paid non-instructional assignments. This 
SHALL NOT APPLY TO ATTENDANCE REPORTING, GRADE REPORTING, OR PERMANENT RECORD KEEPING.

10. IN THE HIGH SCHOOL THERE SHALL BE AT LEAST THE RATIO OF FULL TIME COUNSELORS TO STUDENTS 
AS PRESCRIBED BY THE NORTH CENTRAL ASSOCIATION STANDARDS. THE SAME MINIMUM NUMBER OF FULL 
TIME COUNSELOR TO STUDENTS RATIO SHALL APPLY TO THE JUNIOR HIGH SCHOOL.

11. Teachers shall not be required to:

a. Supervise lunch rooms.

b. Supervise halls and playgrounds during students’ noon hours.

C. Supervise bus students after the student day, except in emergency situations.

d. Catalogue library books, shelve library books, or prepare library displays in the 
library.

12. Both the Association and the Board recognize the desirability OF having adequate staff neces- 
sary to provide adequate and complete services in the areas of library and special education. 
The desired staff per area is as follows:

a. There shall be at least one full time elementary librarian and two (2) full time 
clerks and/or elementary library technicians.

b. Special education teachers to provide an adequate program for all eligible students so 
THAT NO ELIGIBLE STUDENT’S NAME SHALL REMAIN ON A WAITING LIST FOR MORE THAN ONE 
SCHOOL YEAR.

13. The FILM BUDGET SHALL BE SUFFICIENT TO CARRY ON THE INSTRUCTIONAL PROGRAM OF THE ALBION
Public Schools.

a. Film requests from teachers for the succeeding year may be submitted by teachers 
THROUGH THE AUDIO-VlSUAL DIRECTOR BETWEEN JANUARY 1 AND MARCH 1.

b. Teachers shall be informed by April 1 as to the approval of requests and orders shall 
be placed by April 15.

C. Teachers shall be informed of confirmations as soon as confirmations are received.

14. Teachers shall be informed of and reimbursed by principals for out-of-pocket expenses for 
prior approved expenditures.

15. The Board recognizes the worth of providing alternative reading programs at all schools; 
therefore the Board will provide remedial reading and/or alternative reading programs, 
such as enrichment, at all schools if qualified personnel are available,

16. Adequate storage space for instructional supplies shall be provided in all buildings.

17. Teachers shall have access to basic textbooks, school policies, and school procedures at 
ALL TIMES.

18. The Board recognizes the educational worth of providing art, music, and physical education 
by other than classroom teachers in elementary grades 1 THROUGH 5. To THIS END, the board 
WILL PROVIDE PHYSICAL EDUCATION TEACHERS, MUSIC TEACHERS, AND ART TEACHERS SO THAT INSTRUC- 
TION IN EACH OF THESE AREAS CAN BE PROVIDED IN GRADES 1 - 5 AT LEAST 1/2 HOUR PER WEEK.



Junior Primary classrooms will be provideo the above services if the schedule, time,
AND NUMBER OF SPECIAL SERVICE TEACHERS PERMIT.

19. All necessary teachers' and students' supplies and textbooks shall be on HAND SO THAT 
SCHOOL MAY OPEN IN THE FALL,

20. The Board and the Association agree that the textbooks and all other instructional ma- 
terials USED IN THE SCHOOL DISTRICTS, CLASSROOM, LIBRARIES, ANO TEACHER IN-SERVICE 
TRAINING PROGRAMS SHALL REFLECT THE MULTI-ETHNIC NATURE OF OUR SOCIETY, AND SHALL NOT 
BE OFFENSIVE TO MINORITY GROUPS. THE BOARD AND ASSOCIATION WILL PROMOTE THE USE OF 
IN-SERVICE TRAINING FOR INCREASING OF THE UNDERSTANDING OF HUMAN RELATIONS.

21. Methods of distribution of supplies shall be worked out by the principal and the
TEACHERS IN EACH BUILDING,

22. Recognizing the peculiar problems faced by special services personnel, the Administra- 
tion AND THE ITINERANT TEACHERS WILL COOPERATIVELY DETERMINE THE LOCATION OF OFFICE 
SPACE AND DEVELOP A FLEXIBLE SCHEDULE WITH RESPECT TO WHERE ITINERANT TEACHERS CAN 
SPEND THEIR PREPARATION PERIODS.

23. Priority items to be considered by the instructional council, if presented by the Asso-
ciation, DURING THE 1972-1973 SCHOOL YEAR SHALL INCLUDE THE FOLLOWING:

a. Provisions for the instruction of emotionally disturbed children.

b. The feasibility of establishing a half-way house and/or other alternative educa- 
tional PROGRAMS FOR JUNIOR AND SENIOR HIGH STUDENTS,

24. If at all possible, no secondary teacher shall be assigned more THAN THREE PREPARATIONS 
PER NINE WEEKS.

25. The teachers in any DEPARTMENT at the junior high school (or middle school) or senior 
HIGH LEVEL SHALL EACH YEAR SELECT FROM AMONG THEIR NUMBERS A DEPARTMENT CHAIRMAN. SUCH 
SELECTION SHALL BE SUBJECT TO THE APPROVAL of THE PRINCIPAL.

26. The Board recognizes the worth of providing professional journals; therefore upon re- 
quest OF THE DEPARTMENTS, THE LIBRARIAN WILL REQUISITION PROFESSIONAL JOURNALS THROUGH 
REGULAR PURCHASING PROCEDURES.

27. Student teachers will be only assigned to tenure teachers. Albion Public Schools will 
ONLY ACCEPT STUDENT TEACHERS ON A FULL-DAY BASIS. A STUDENT TEACHER SHALL BE QUALIFIED 
TO TEACH IN THE MAJOR OR MINOR AREAS OF HIS CURRICULUM; HE SHALL NOT TEACH IN ANY OTHER 
areas. Exception shall be made only with the consent of the teacher involved, the 
Director of Personnel, and the Director of a College Education Department.

ARTICLE IV

LEAVES OF ABSENCE

A. Leaves without pay:

1. Peace Corps and other leaves of absence without pay will be granted for one year with 
provisions for a one year renewal, at the request of the teacher, to any contracted 
teacher who joins the Peace Corps, Vista, or similar program as a full time participant 
IN SUCH PROGRAM. IN-TEACHING EXPERIENCE FOR THE PURPOSE OF INCREMENTS ON THE SALARY 
SCHEDULE SHALL BE ALLOWED WHEN THE SAID TEACHER IS ON LEAVE OF ABSENCE, AS SPECIFIED 
in Article IV, Section A, sentence one above, for each year of experience said teacher 
WOULD HAVE ADVANCED HAD HE BEEN EMPLOYED IN THE ALBION SCHOOL DISTRICT,

A. WHEN SUCH TEACHER IS REINSTATED all previously accrued benefits such as, but not 
NECESSARILY LIMITED TO, PAID LEAVE SHALL BE REINSTATED. NO BENEFITS SUCH AS, BUT 
NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE GRANTED OR ACCRUED FOR THE PERIOD 
OF TIME SPENT IN ANY OF THESE PROGRAMS.

2. Military:

Military leaves of absence without pay shall be granted to any contracted teacher who 
SHALL BE INDUCTED INTO, OR SHALL ENLIST FOR MILITARY DUTY IN ANY BRANCH OF THE ARMED 
Forces of the United States, in accordance with the provisions of Act 145, Public Acts 
of 1943, State of Michigan, Any period spent on military leave, not to exceed the 
initial enlistment or selective service term, shall be treated as full time teaching



EXPERIENCE FOR ANY TEACHER GRANTED THIS LEAVE FOR THE PURPOSE OF SALARY SCHEDULE PAYMENT 
ANO ALL PREVIOUSLY ACCRUED BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE 
ACCUMULATED PRIOR TO ENLISTMENT OR SELECTIVE SERVICE TERM SHALL BE REINSTATED. THERE 
SHALL BE NO PAID LEAVE GRANTED FOR THE PERIOD OF TIME SPENT IN SERVICE.

3. Health Leave:

A. A CONTRACTED TEACHER MAY BE GRANTED LEAVE, WITHOUT PAY, FOR HEALTH REASONS WHEN SUCH 
LEAVE SHALL HAVE BEEN CERTIFIED AS NECESSARY BY A PHYSICIAN ACCEPTABLE TO THE BOARD.

B. Such LEAVE MAY BE GRANTED UPON WRITTEN APPLICATION by the said TEACHER UP TO THAT POR- 
TION OF THE SEMESTER OR SCHOOL YEAR YET REMAINING. SUCH LEAVE MAY BE RENEWED AT THE 
DISCRETION OF THE BOARD.

C. Upon return from leave the said teacher shall be restored to his position or to a posi- 
tion OF LIKE NATURE, SENIORITY, AND PAY.

d. The Board may place a teacher on leave for physical or mental disability within the
PROVISIONS OF THE MICHIGAN TENURE OF TEACHERS ACT.

4. Maternity Leave:

A. A LEAVE OF ABSENCE WITHOUT PAY SHALL BE GRANTED FOR UP TO ONE YEAR FOR THE PURPOSE OF 
CHILDBIRTH. IT MAY BE RENEWABLE ANNUALLY UPON APPROVAL OF THE BOARD, THE APPLICATION 
FOR SUCH LEAVE SHALL BE RECEIVED BY THE DIRECTOR OF PERSONNEL NO LATER THAN SIXTY (60) 
CALENDAR DAYS PRIOR TO THE EFFECTIVE DATE OF SUCH LEAVE, UNLESS, DUE TO COMPLICATIONS,
IT IS WAIVED BY MUTUAL AGREEMENT OF THE TEACHER AND THE SUPERINTENDENT OR HIS DESIGNATED 
REPRESENTATIVE. SAID APPLICATION SHALL INCLUDE A STATEMENT OF THE EXACT DATE ON WHICH 
THE TEACHER WILL TERMINATE HER TEACHING.

B. THE TEACHER, AT HER DISCRETION, MAY CONTINUE TEACHING AS LONG AS SHE CAN CONTINUE HER 
REGULARLY ASSIGNED RESPONSIBILITIES. THE BOARD MAY REQUIRE UP TO, BUT NOT EXCEEDING, 
two (2) Doctor's statements to this effect. The leave will begin at the end of the 
SEMESTER IF POSSIBLE.

C. A TEACHER ON LEAVE UNDER THE ABOVE CONDITIONS WISHING TO RETURN TO DUTY SHALL FILE A 
WRITTEN REQUEST WITH THE DIRECTOR OF PERSONNEL AT LEAST SIXTY (60) CALENDAR DAYS PRIOR 
TO THE DATE SHE WISHES TO RETURN TO TEACHING OR PRIOR TO THE END OF THE LEAVE. THE 
TEACHER SHALL BE ENTITLED TO RETURN FROM LEAVE AT THE BEGINNING OF THE SEMESTER. EX- 
CEPTIONS WILL BE MADE ONLY UPON THE RECOMMENDATIONS OF THE SUPERINTENDENT OF SCHOOLS.
The TEACHER MAY BE REQUIRED TO FURNISH A PHYSICIAN'S STATEMENT INDICATING THAT HER 
HEALTH PERMITS HER TO RESUME THE FULL RESPONSIBILITY OF TEACHING. ALL ACCRUED BENE- 
FITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL ALSO BE RESTORED. THE 
TEACHER SHALL BE RESTORED TO HER POSITION OR A POSITION OF LIKE NATURE, SENIORITY,
AND PAY.

D. A FEMALE TEACHER, ADOPTING A CHILD, MAY UPON APPROVAL OF THE BOARD, RECEIVE SIMILAR 
LEAVE BY FOLLOWING THE SAME PROCEDURE OF NOTIFICATION AS STATED ABOVE. THE TEACHER 
WILL GIVE AT LEAST THIRTY (30) CALENDAR DAYS NOTICE BEFORE STARTING SAID LEAVE.

E. The Board reserves the right to request any pregnant teacher to visit her doctor for 
EXAMINATION AND/OR VERIFICATION OF ANY DATE REQUIRED OR NECESSARY IN ARTICLE IV, SEC- 
TION A, Subsection 4, Parts b and c.

F. A TEACHER MUST COMPLY WITH THE ABOVE CONDITIONS TO BE ELIGIBLE FOR SUCH A LEAVE AND/
OR TO HAVE THE RIGHT TO RETURN FROM SAID LEAVE.

g. Failure to return from a maternity leave on the date specified in said leave shall be
CONCLUSIVELY DEEMED RESIGNATION IF MASTER AGREEMENT IS IN EFFECT.

5. Professional Study Leave:

Upon written application a leave of absence for up to one year may be granted without pay 
for professional study or travel. The regular salary increment shall accrue. This leave 
MAY BE RENEWED AT THE DISCRETION OF THE BOARD. NO BENEFITS SUCH AS, BUT NOT NECESSARILY 
LIMITED TO, PAID LEAVE SHALL BE GRANTED OR ACCRUED DURING THE PERIOD OF TIME SPENT IN 
PROFESSIONAL STUDY LEAVE.

Upon return from leave, said teacher shall be restored to his position or a position of 
LIKE NATURE, SENIORITY, AND PAY. WHEN SUCH TEACHER IS REINSTATED ALL PREVIOUSLY ACCRUED 
BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE REINSTATED.



6. Public Office Leaves:

A. A TENURE TEACHER ON THE STAFF OF THE ALBION PUBLIC SCHOOLS SHALL BE GRANTED A LEAVE
OF ABSENCE WITHOUT PAY TO CAMPAIGN FOR, OR SERVE IN A PUBLIC OFFICE.

B. A PROBATIONARY TEACHER ON THE STAFF OF THE ALBION PUBLIC SCHOOLS MAY, AT THE DISCRE-
TION of the Board, be granted a leave of absence without pay to campaign for, or 
SERVE IN A PUBLIC OFFICE.

(1) Any probationary or tenure teacher granted a leave to campaign, who wins an
ELECTION OR GAINS AN APPOINTMENT TO A PUBLIC OFFICE, SHALL BE GRANTED THE LEAVE 
TO SERVE IN THE ELECTED OR APPOINTED OFFICE.

C. Leaves as specified in Article IV, Section 6, Subsection a. above, to campaign for
PUBLIC OFFICE, SHALL BE FOR NOT LESS THAN ONE SEMESTER NOR MORE THAN ONE YEAR.

D. Leave of absence for service in elected or appointed public offices shall be for
NOT LESS THAN ONE SEMESTER NOR MORE THAN ONE TERM IN OFFICE.

E. REQUESTS FOR LEAVES UNDER THIS SECTION SHALL BE SUBMITTED AT LEAST 30 DAYS PRIOR TO
THE BEGINNING OF THE LEAVE. HOWEVER, THE BOARD MAY, AT ITS DISCRETION, WAIVE THIS 
30 DAY REQUIREMENT.

F. NO BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE GRANTED OR
ACCRUED FOR THE PERIOD OF TIME SPENT IN PUBLIC OFFICE LEAVE.

g. Upon return from leave said teacher shall be restored to his position or a position
OF LIKE NATURE, SENIORITY, AND PAY. WHEN SUCH TEACHER IS REINSTATED ALL PREVIOUSLY 
ACCRUED BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE RE- 
INSTATED.

7. Exchange Teacher Leave:

Upon application leave without pay for exchange teacher positions under either national 
or international programs may be granted to tenure teachers. Said leave will only be 
GRANTED WHEN THE EXCHANGE TEACHER COMING INTO THE SYSTEM IS ACCEPTABLE TO THE BOARD.

A. The REGULAR SALARY INCREMENT SHALL ACCRUE.

(1) NO BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE GRANTED 
OR ACCRUED FOR THE PERIOD OF TIME SPENT IN EXCHANGE TEACHER LEAVE.

(2) Upon return from leave the teacher shall be restored to his position or a posi- 
tion of like nature, seniority, and pay. When said teacher is reinstated all 
PREVIOUSLY ACCRUED BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE 
SHALL BE REINSTATED.

8. Other Leaves:

a. A LEAVE OF ABSENCE FOR ONE (1) YEAR RENEWABLE UP TO A TOTAL OF TWO (2) YEARS WITHOUT
PAY MAY BE GRANTED TO ANY TEACHER FOR THE PURPOSE OF SERVING AS AN OFFICER IN ANY 
LOCAL, STATE, OR NATIONAL EDUCATION ASSOCIATION.

b. Other leaves of absence without pay may be granted for good reason, at the discretion 
of the Board. An example of another leave without pay shall be for military reserve 
training duty not to exceed two weeks; however, a letter from the commanding officer 
OF THE TEACHER INVOLVED MUST BE SUBMITTED TO THE SUPERINTENDENT STATING THAT SUCH 
DUTY IS NECESSARY ON SCHOOL TIME.

C. No BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE GRANTED OR 
ACCRUED FOR THE PERIOD OF TIME SPENT IN OTHER LEAVES.

d. Upon return from leave said teacher shall be restored to his position or a position 
OF LIKE NATURE, SENIORITY, AND PAY. WHEN SAID TEACHER IS REINSTATED ALL PREVIOUSLY 
ACCRUED BENEFITS SUCH AS, BUT NOT NECESSARILY LIMITED TO, PAID LEAVE SHALL BE REIN- 
STATED.

9. General Provisions:

a. All applications for leaves under Section A of Article IV must be filed in writing 
with the Superintendent and submitted to the Board at its next meeting.



B. All teachers on extended leave shall submit a written application for reinstatement 
to position for the beginning of the next school year or renewal of leave for another 
year by March 1st of the preceding year.

C. "Like nature” means being returned to a teaching position in major teaching area if 
AVAILABLE. IF NOT AVAILABLE, THEN TEACHER WILL BE GIVEN A POSITION FOR WHICH SHE IS 
QUALIFIED AND CERTIFIED.

D. "May” MEANS WITH BOARD APPROVAL.

B. Leaves with Pay:

1. All full time teachers shall be allowed 17 days paid leave per year for personal illness 
or injury, or quarantine.

2. NO MORE THAN 5 OF THE 17 PAID leave days may be used for illness or injury in the immedi- 
ate family.

3. NO MORE THAN 5 OF THE 17 PAID LEAVE DAYS MAY BE USED FOR FUNERALS OR OTHER EMERGENCY LEAVE
SUCH AS, BUT NOT NECESSARILY LIMITED TO, BEING SUBPOENAED AS A WITNESS IN A COURT CASE.

4. Up TO THREE (3) OF THE 17 PAID LEAVE DAYS MAY BE USED FOR PERSONAL BUSINESS, AND ALL THREE
PERSONAL BUSINESS LEAVE DAYS SHALL BE AT THE DISCRETION OF THE TEACHER. SUCH LEAVE SHALL 
NOT BE GRANTED FOR THE FOLLOWING DAYS:

a. First teacher work day

b. Last teacher work day

C. Parent-Teacher Conference day(s) and/or Secondary Curriculum Workshop day(s)

d. First working days preceding or following vacations and/or holidays

(1) Labor Day

(2) Thanksgiving Vacation

(3) Christmas Vacation

(4) Spring Vacation

(5) Good Friday

(6) Memorial Day

The teacher shall file an application, for personal business leave with the principal of his 
building prior to taking said leave.

5. The unused paid leave is to be credited to the teacher at the end of the service year and
MAY BE ACCUMULATED WITHOUT LIMIT AS TO THE TOTAL NUMBER OF DAYS.

6. Any leave beyond THE ACCUMULATED reserve will result in loss of compensation for THE TIME
OFF AT 1/190TH OF THE YEAR’S SALARY PER DAY OFF.

7. Part-time contracted teachers shall be granted paid leave on a ratio of their teaching load 
to the full time teaching load and shall accumulate paid leave days on a ratio of their 
teaching load to full time teaching load.

8. The only exceptions to Article IV, Section B, Subsection 1 and 7 shall be as follows:

a. During the first year of employment, all new probationary teachers who are teaching 
BOTH FULL TIME AND FOR THE FIRST TIME IN ALBION, SHALL BE GRANTED TWO (2) PAID LEAVE 
DAYS PER MONTH FOR THE MONTHS OF SEPTEMBER, OCTOBER AND NOVEMBER. SAID TEACHERS 
SHALL RECEIVE THE REMAINING ELEVEN (11) PAID LEAVE DAYS PLUS THE UNUSED PAID LEAVE 
DAYS MENTIONED IN THE PRECEDING SENTENCE ON DECEMBER 1 OF THE GIVEN YEAR.

b. During the first year of employment, all new probationary teachers, who are teaching 
BOTH PART-TIME AND FOR THE FIRST TIME, IN ALBION, SHALL BE GRANTED ONE (1) PAID LEAVE 
DAY PER MONTH FOR THE MONTHS OF SEPTEMBER, OCTOBER, AND NOVEMBER. SAID TEACHERS SHALL 
RECEIVE THE REMAINING PRORATED NUMBER OF PAID LEAVE DAYS PLUS THE UNUSED PAID LEAVE 
DAYS MENTIONED IN THE PRECEDING SENTENCE ON DECEMBER 1 OF THE GIVEN YEAR.



C. If said teachers use paid leave days in excess of these stipulated in parts (a) and (b) 
ABOVE DURING ANY MONTH PRIOR TO DECEMBER 1, 1/190TH OF THE TEACHER’S ANNUAL SALARY 
SHALL BE DEDUCTED FROM SAID TEACHER’S PAY FOR EACH DAY. HOWEVER, SAID TEACHER SHALL BE 
PAID THE SALARY WITHHELD FOR ALL DAYS USED UP TO AND INCLUDING 17, OR THE APPROPRIATE 
PRORATED NUMBER OF DAYS, NOT LATER THAN THE SECOND PAYROLL IN DECEMBER.

d. The provisions in Article IV, Section B, Subsections 2, 3, 4, 5, and 6 shall apply to 
SAID TEACHERS MENTIONED IN PARTS A., B., AND C. ABOVE.

e. The provisions of Article IV, Section B, Subsection 8, parts a., b., and c, shall not 
APPLY TO TENURE TEACHERS AND SECOND OR THIRD YEAR PROBATIONARY TEACHERS.

9. A. A FULL TIME TENURE TEACHER WHO HAS EXHAUSTED HIS PAID LEAVE MAY OBTAIN UP TO 17 MORE PAID 
LEAVE DAYS FOR THE REASONS SPECIFIED IN ARTICLE IV, SECTION B, SUBSECTION 1, 2., AND 3. 
For THOSE DAYS the teacher will receive the difference between his daily pay AND THE 
AMOUNT PAID TO THE SUBSTITUTE TEACHER.

B. A PART-TIME TENURE TEACHER WHO HAS EXHAUSTED HIS PAID LEAVE, AS SPECIFIED IN ARTICLE IV, 
SECTION B, SUBSECTION 7 MAY OBTAIN UP TO 17 MORE PAID LEAVE DAYS BASED ON A RATIO OF HIS 
TEACHING LOAD TO THE FULL TIME TEACHING LOAD, FOR THOSE DAYS THE TEACHER WILL RECEIVE 
THE DIFFERENCE BETWEEN HIS DAILY PAY AND THE AMOUNT PAID TO THE SUBSTITUTE TEACHER.

10. Jury Duty Leave:

A LEAVE OF ABSENCE MAY BE GRANTED TO A TEACHER CALLED FOR JURY SERVICE. THE BOARD SHALL PAY 
AN AMOUNT EQUAL TO THE DIFFERENCE BETWEEN THE TEACHER’S DAILY SALARY AND THE DAILY JURY DUTY 
PAID BY THE COURT (NOT INCLUDING TRAVEL ALLOWANCE OR REINBURSEMENT OF EXPENSES) FOR EACH DAY 
THE TEACHER REPORTS OR PERFORMS JURY DUTY AND ON WHICH HE AS OTHERWISE WOULD HAVE BEEN 
SCHEDULED TO WORK. THE TEACHER SHALL FILE WITH THE SUPERINTENDENT PROOF OF DUTY BEFORE ANY 
PAYMENT CAN BE MADE.

11. Released Time:

a. When agreeable to both the Board and the Association a contracted teacher may be released 
FROM REGULAR DUTIES WITHOUT LOSS OF PAY TO ENGAGE IN NEGOTIATIONS OR TO PROCESS A PRO- 
FESSIONAL GRIEVANCE.

B. A CONTRACTED TEACHER MAY BE RELEASED WITHOUT LOSS OF PAY SUBJECT TO THE APPROVAL OF THE 
Board to conduct school business.

C. The A.E.A. President shall have the freedom to move from school to school to conduct 
Association business before and after the pupils’ day.

d. The Association may use time after the pupils’ day to conduct Association business, if
NO OTHER SCHOOL MEETINGS ARE SCHEDULED.

E. When they are scheduled and included in Schedule D., the teaching staff as a whole shall 
BE RELEASED WITHOUT LOSS OF PAY OF THE TWO (2) DAYS FOR REGIONAL CONFERENCE.

f. The Association and the Board agree that in-service education programs are important 
TO INCREASE THE COMPETENCY OF TEACHERS. IF POSSIBLE, AN IN-SERVICE DAY(s) WILL BE 
SCHEDULED DURING THE SCHOOL YEAR. THE ASSOCIATION WILL PLAN SAID DAy(s) WITH THE CO- 
OPERATION of the Administration.

12. The Association shall be granted up to fifteen (15) days to conduct Association business
SUCH AS, BUT NOT NECESSARILY LIMITED TO, SENDING DELEGATES TO THE REPRESENTATIVE ASSEMBLY, 
SENDING DELEGATES TO THE MEA LEADERSHIP CONFERENCE, CONFERENCES FOR THE A.E.A. PRESIDENT, 
OFFICERS, AND COMMITTEE MEN, THE ASSOCIATION SHALL REIMBURSE THE BOARD FOR THESE DAYS BY 
PAYING TO THE BOARD THE COST OF THE SUBSTITUTE FOR EACH TEACHER DAY THE LEAVE IS USED.
For any days beyond fifteen (15), the Association shall pay to the Board the daily rate 
FOR THE TEACHER WHO IS GONE ON THIS LEAVE (1/190TH OF THE TEACHER’S ANNUAL SALARY FOR EACH 
DAY OFF.)

13. Leave of absence with pay may be granted at the discretion of the Board for, but not neces
sarily LIMITED TO, THE FOLLOWING:

a. Visitation within Albion Public Schools or in other systems not to exceed one (1) day 
PER TEACHER MAY BE GRANTED ONLY UPON WRITTEN REQUEST OF THE TEACHER. THE BOARD MAY 
APPROVE EXPENSES FOR THESE VISITATIONS.

b. Attending educational conferences, conventions, and workshops. The Board may approve
EXPENSES FOR THESE.

c. Time necessary to take a selective service examination.



14. In the event of absence not covered in Article IV, the deduction from the teacher’s
SALARY SHALL BE FIGURED AT 1/190TH OF THE ANNUAL SALARY OF THE TEACHER PER DAY.

15. Sabbatical Leave:

A. A TEACHER WHO HOLDS A PERMANENT OR LIFE CERTIFICATE AND HAS COMPLETED SEVEN (7) 
CONSECUTIVE YEARS OF TEACHING IN THE ALBION PUBLIC SCHOOLS MAY, IF APPROVED BY 
the Board, be granted a sabbatical leave of absence for one (1) semester or for 
ONE (1) YEAR FOR THE PURPOSE OF TRAVEL OR STUDY IN PURSUIT OF WIDER KNOWLEDGE AND 
GREATER SKILL IN HIS TEACHING PROFESSION. THE BOARD SHALL APPROVE SUCH LEAVE,
WHEN IN THE CONSIDERED JUDGMENT OF THE BOARD THE PROFESSIONAL COMPETENCE OF THE 
STAFF MEMBER AND THE GENERAL WELFARE OF THE PUBLIC SCHOOLS WILL BE BENEFITED. THE 
TEACHER WILL BE PAID 50% OF THE SALARY HE WOULD NORMALLY RECEIVE IF HE WERE TEACH
ING DURING THE TIME WHILE ON LEAVE. No MORE THAN THE EQUIVALENT OF ONE (1) TEACHER 
(2 TEACHERS FOR ONE SEMESTER EACH) MAY BE GRANTED SUCH LEAVE IN ANY ONE SCHOOL YEAR. 
Teachers desiring such leave should make application to the Superintendent at least 
THREE (3) MONTHS IN ADVANCE OF THE CLOSING OF SCHOOL. SPECIAL CONSIDERATION MAY BE 
GIVEN FOR UNUSUAL CIRCUMSTANCES THAT PREVENT EARLIER APPLICATION.

b. Before beginning the sabbatical leave, the teacher shall enter into a contract to 
RETURN TO ACTIVE SERVICE IN THE ALBION PUBLIC SCHOOLS FOR A PERIOD OF AT LEAST ONE 
(1) YEAR AFTER THE EXPIRATION OF SUCH LEAVE. A TEACHER WHO DOES NOT FULFILL THIS 
AGREEMENT SHALL REPAY TO THE BOARD WITHIN TWO (2) YEARS THE AMOUNT RECEIVED BY HIM 
DURING THE SABBATICAL LEAVE. ThIS RULE DOES NOT APPLY IN CASES WHERE THE PERSON 
BECOMES INCAPACITATED, OR IN CASES WHEREIN THE RULE IS WAIVED BY THE BOARD.

C. A TEACHER, UPON RETURN FROM A SABBATICAL LEAVE, SHALL BE RESTORED TO HIS FORMER 
POSITION OR TO A POSITION OF LIKE NATURE AND STATUS, AND SHALL BE PLACED AT THE 
SAME POSITION ON THE SALARY SCHEDULE AS HE WOULD HAVE BEEN HAD HE TAUGHT IN THE 
DISTRICT DURING SUCH PERIOD.

d. "Like nature" means being returned to a teaching position in major teaching area 
if available. If not available then teacher will be given a position for which 
me is qualified and certified.

ARTICLE V

PROTECTION OF TEACHERS

A. 1. The Board and Administration recognize their responsibility to give all reasonable
support and assistance to teachers with respect to the maintenance of control and 
discipline in the classroom. The Board further recognizes that the teacher may not 
fairly be expected to assume the role of custodian for emotionally disturbed students 
AND WILL UNDERTAKE TO ESTABLISH SPECIAL CLASSES AND SERVICES FOR THESE CHILDREN.

2. Teachers may refer children whom they believe have severe emotional, mental, or physi
cal handicaps, or whom they believe to be severe discipline problems to the principal. 
Said principal shall refer such cases to the attention of school social workers, 
GUIDANCE PERSONNEL, DIAGNOSTICIANS, WELFARE AGENCIES, PSYCHOLOGISTS, OR OTHER APPRO
PRIATE AGENCIES FOR CONFIRMATION OF SUSPECTED HANDICAP OR PROBLEM AND PROPOSED SOLU
TIONS of action. Written recommendations agreed upon shall be forwarded to the 
teacher, Administration, and all staff personnel who may have contact with said stu
dent. If the recommendations are unsatisfactory to the teacher, the case shall be 
BROUGHT TO THE ATTENTION OF THE SUPERINTENDENT.

3. The teacher recognizes that he has the primary responsibility to provide an educa
tional climate that may lead to good discipline and that he has the primary respon
sibility FOR THE DISCIPLINE OF CHILDREN, PROVIDED A TEACHER HAS ALL THE AUTHORITY
TO DISCIPLINE AS SPELLED OUT IN THE MICHIGAN SCHOOL CODE OF 1955 AS AMENDED AND PRO
VIDED the Board makes reasonable effort to uphold and enforce the school’s Discipline 
Code in a fair and consistent manner.

B, A teacher may use such force as is necessary to protect himself from attack or prevent
INJURY TO A PUPIL.

C. A TEACHER MAY SEND TO THE PRINCIPAL AND/OR MAY REQUEST REMOVAL OF A PUPIL FROM ONE CLASS
OR CLASSROOM WHEN THE GROSSNESS OF THE OFFENSE, THE PERSISTENCE OF THE MISBEHAVIOR, OR 
THE DISRUPTIVE EFFECT OF THE VIOLATION MAKE THE CONTINUED PRESENCE OF THE STUDENT IN THE 
CLASSROOM INTOLERABLE. In SUCH CASES THE TEACHER WILL FURNISH THE PRINCIPAL, AS PROMPTLY 
AS HIS TEACHING OBLIGATIONS WILL ALLOW, BUT IN NO EVENT LATER THAN THE CLOSE OF THE SCHOOL 
DAY, A SIGNED STATEMENT CONTAINING THE FULL PARTICULARS OF THE INCIDENT.



D.  1. NO ACTION SHALL BE TAKEN BY AN ADMINISTRATOR OR THE CITY-SCHOOL COMMITTEE ON ANY WRITTEN 
COMPLAINT DIRECTED TOWARD A TEACHER UNLESS SUCH MATTER IS PROMPTLY REPORTED IN WRITING 
TO THE TEACHER CONCERNED. As SOON AS POSSIBLE AFTER COMPLAINT, A CONFERENCE OF THE 
TEACHER, THE ASSOCIATION REPRESENTATIVE, THE PRINCIPAL, AND OTHERS INVOLVED WILL BE SET 
UP TO DISCUSS THE COMPLAINT. IF THE COMPLAINT IS PLACED IN THE TEACHER’S PERSONNEL FILE, 
A SUMMARY OF THE DISCUSSION(S), FINDINGS AND DISPOSITION OF SAID COMPLAINT SHALL BE AT
TACHED TO SAME. IF ANY QUESTION OF BREACH OF PROFESSIONAL ETHICS IS INVOLVED THE ASSO
CIATION SHALL BE NOTIFIED.

2. NO TEACHER, AS PART OF THEIR EMPLOYMENT, SHALL BE REQUIRED TO APPEAR BEFORE THE CITY-
School Committee. The Association representative(s) may accompany any teacher appearing 
BEFORE THE ClTY-SCHOOL COMMITTEE. NO ACTION BY THE ClTY-SCHOOL COMMITTEE WILL CIRCUM
VENT REDRESS PROCEDURES OR TEACHER’S RIGHTS AS STATED IN THE MASTER AGREEMENT.

E.  Any CASE OF LEGAL ACTION, INCLUDING SUITS, AGAINST a TEACHER WHICH HAD ITS INCEPTION IN A
SCHOOL-CENTERED PROBLEM, EITHER ON OR OFF SCHOOL PROPERTY, SHALL BE IMMEDIATELY REPORTED IN 
WRITING TO THE SUPERINTENDENT OR HIS DESIGNATED REPRESENTATIVE. In THE EVENT OF SUCH LEGAL 
ACTION THE TEACHER MAY REQUEST ASSISTANCE OF THE BOARD IN SAID MATTER. THE BOARD SHALL PRO
VIDE THE FOLLOWING, IF THE TEACHER HAS ACTED WITHIN THE SCOPE OF THE WRITTEN POLICIES,
RULES AND REGULATIONS OF THE BOARD OF EDUCATION PROVIDED THESE DO NOT CONFLICT WITH THE 
RIGHTS OF TEACHERS AS GUARANTEED BY THE MICHIGAN SCHOOL CODE OF 1955: (1) LEGAL COUNSEL FOR
THE TEACHER TO ADVISE HIM OF HIS RIGHTS AND OBLIGATIONS WITH RESPECT TO SUCH LEGAL ACTION 
AND ALL NECESSARY ASSISTANCE IN CONNECTION WITH RESPECT TO SUCH LEGAL ACTION AND ALL NECES
SARY ASSISTANCE IN CONNECTION WITH THE HANDLING OF THE INCIDENT BY LAW ENFORCEMENT AND JUDI
CIAL AGENCIES TO MAXIMUM OF $2,000.00, (2) THE TEACHER SHALL SUFFER NO LOSS OF SALARY OR
FRINGE BENEFITS TO THE EXTENT OF HIS ACCRUED LEAVE OR TO THE ENO OF THE CONTRACT YEAR, WHICH
EVER IS GREATER. IF WORKMEN’S COMPENSATION IS PAID TO THE TEACHER, THE BOARD SHALL PAY THE 
DIFFERENCE BETWEEN THE WORKMEN’S COMPENSATION PAYMENTS AND THE SALARY OF THE TEACHER. FOR 
EACH TOTAL DAY’S SALARY PAID BY THE BOARD TO SUPPLEMENT THE WORKMEN’S COMPENSATION PAYMENTS 
UNDER THE PROVISIONS OF THIS SECTION, THE TEACHER SHALL BE CHARGED WITH USING A DAY (1/190TH 
OF HIS YEAR’S SALARY) OF HIS ACCUMULATED PAID LEAVE. (3) THE BOARD SHALL PROVIDE WITHOUT 
COST TO TEACHERS, A MAXIMUM AGGREGATE YEARLY TOTAL OF $1,000,000.00 PROFESSIONAL LIABILITY 
INSURANCE. NO TEACHER SHALL BE REQUIRED TO CARRY PROFESSIONAL LIABILITY INSURANCE; HOWEVER, 
IF THE TEACHER HAS ANY APPLICABLE LIABILITY INSURANCE THE BOARD INSURANCE MAY BE USED AS 
SUPPLEMENTAL COVERAGE.

F. The Board will reimburse the teacher from $5.00 to $100.00 for any school-connected loss, 
THEFT, DAMAGE OR DESTRUCTION OF CLOTHING OR PERSONAL PROPERTY OF THE TEACHER WHILE IN PER
FORMANCE AND/OR IN PURSUIT OF HIS EMPLOYMENT EITHER ON OR OFF SCHOOL PREMISES IF THE TEACHER 
IS NOT NEGLIGENT. THE BASIS FOR REIMBURSEMENT FOR LOSS, THEFT, DAMAGE OR DESTRUCTION OF 
ARTICLES SHALL BE ON THE BASIS OF EITHER REPLACEMENT OR COST OF REPLACEMENT. NEGLIGENCE 
SHALL BE DEFINED TO MEAN, BUT NOT NECESSARILY BE LIMITED TO, AS LEAVING MATERIALS OR ARTICLES 
IN AN UNLOCKED CAR; LEAVING MATERIALS OR ARTICLES IN UNLOCKED ROOM OR DESK PROVIDED THERE IS 
A LOCKED DRAWER OR CLOSET FOR THE MATERIALS; NOT TAKING SUFFICIENT CARE TO PROTECT ARTICLES.

IN CASE OF DAMAGE TO AN AUTOMOBILE OR THEFT FROM AN AUTOMOBILE PARKED IN A SCHOOL PARKING 
LOT DURING THE TEACHER’S WORK DAY, OR WHILE THE TEACHER IS AT THE SCHOOL ON SCHOOL BUSINESS, 
the Board will pay damage or theft up to but not exceeding $100.00. Such payment shall be 
MADE ONLY AFTER THE TEACHER HAS FIRST EXHAUSTED ALL POSSIBILITY FOR SUCH LOSS UNDER ANY 
VOLUNTARY INSURANCE COVERAGE. THE BOARD WILL REIMBURSE TO THE MAXIMUM OF $100.00 ANY POR
TION NOT COLLECTED THROUGH INSURANCE PAYMENT.

G. When agreeable between the teacher and parent(s) in writing, doctor prescribed medication
MAY BE ADMINISTERED TO A STUDENT BY THE TEACHER.

H. NO TEACHER SHALL BE REQUIRED TO TRANSPORT ANY CHILD FOR ANY REASON.

I. A TEACHER SHALL AT ALL TIMES BE ENTITLED TO HAVE PRESENT A REPRESENTATIVE OF THE ASSOCIATION 
WHEN HE IS BEING REPRIMANDED, WARNED, OR DISCIPLINED FOR ANY INFRACTION OF RULES OR DELIN
QUENCY IN A PROFESSIONAL PERFORMANCE . WHEN A REQUEST FOR SUCH REPRESENTATION IS MADE NO AC
TION SHALL BE TAKEN WITH RESPECT TO THE TEACHER UNTIL SUCH REPRESENTATIVE OF THE ASSOCIATION 
IS PRESENT, PROVIDED THAT THE PRINCIPAL IN ANY AND ALL INSTANCES MAY ALSO REQUEST THAT THE 
Association representative be present on any disciplinary matter

ARTICLE VI

NEGOTIATION PROCEDURES

A. In THE EVENT THIS CONTRACT IS REOPENED FOR NEGOTIATIONS, BY EITHER PARTY,  AS PROVIDED IN THE 
REOPENER CLAUSE OF THIS AGREEMENT (IF INCLUDED), THE PARTIES WILL PROMPTLY NEGOTIATE.



B. If the parties fail to reach an agreement in any such negotiations, either tarty may invoke 
THE MEDIATION MACHINERY OF THE MICHIGAN EMPLOYMENT RELATIONS COMMISSION, OR A MEDIATOR FROM 
SAID AGENCY, INCLUDING FACT-FI ND I NG, OR ANY OTHER LAWFUL MEASURES IT MAY DEEM NECESSARY.

C. 1. The PARTIES MUTUALLY AGREE THAT THE TERMS AND CONDITIONS SET FORTH IN THIS AGREEMENT
REPRESENT THE FULL AND COMPLETE UNDERSTANDING AND COMMITMENT BETWEEN THE PARTIES HERETO, 
WHICH MAY BE ALTERED, CHANGED, ADDED TO, DELETED FROM, OR MODIFIED ONLY THROUGH THE 
VOLUNTARY, MUTUAL CONSENT OF THE PARTIES IN A WRITTEN AMENDMENT HERETO.

2. Representatives of the Board and the Association’s bargaining team will meet if requested 
BY EITHER PARTY ON THE LAST SCHOOL WEDNESDAY OF EACH MONTH IN THE MONTHS OF SEPTEMBER, 
November, January, March, and May for the purpose of reviewing the administration of the 
Agreement to resolve problems that may arise. These meetings are not intended to bypass 
THE GRIEVANCE PROCEDURE.

3. Each party will submit to the other, on or before Friday prior to the meeting, an agenda
COVERING WHAT THEY WISH TO DISCUSS.

4. ALL MEETINGS BETWEEN THE PARTIES WILL REGULARLY BE SCHEDULED TO TAKE PLACE AS PROMPTLY AS 
POSSIBLE AT TIMES WHEN THE TEACHERS AND BOARD REPRESENTATIVES INVOLVED ARE FREE FROM AS
SIGNED RESPONSIBILITIES, UNLESS OTHERWISE MUTUALLY AGREED.

5. Should such a meeting result in a mutually acceptable written amendment of the Agreement 
THEN THE WRITTEN AMENDMENT SHALL BE SUBJECTED TO RATIFICATION BY THE BOARD AND THE ASSOCI
ATION.

D. Neither party in any negotiation shall have any control over the selection of negotiation or
BARGAINING REPRESENTATIVES OF THE OTHER PARTY ANO EACH PARTY MAY SELECT ITS REPRESENTATIVES 
FROM WITHIN OR OUTSIDE THE SCHOOL DISTRICT. WHILE NO FINAL AGREEMENT SHALL BE EXECUTED WITHOUT 
RATIFICATION BY THE ASSOCIATION AND THE BOARD, THE PARTIES MUTUALLY PLEDGE THAT THEIR REPRE
SENTATIVES WILL BE CLOTHED WITH ALL NECESSARY POWER AND AUTHORITY TO MAKE PROPOSALS, CONSIDER 
PROPOSALS, AND MAKE CONCESSIONS IN THE COURSE OF NEGOTIATIONS.

E. Both parties agree to submit the final agreement for ratification to their appropriate govern
ing BODIES ON THE SAME CALENDAR DATE AND WITHIN THREE (3) DAYS OF TENTATIVE CONTRACT AGREEMENT 
BETWEEN SAID PARTIES. AFTER RATIFICATION BY BOTH PARTIES, THE REPRESENTATIVES SHALL ATTACH 
THEIR SIGNATURES TO THE AGREEMENT ANO COPIES THEREOF. THERE SHALL BE FOUR (4) SIGNED COPIES 
FOR PURPOSE OF RECORD; ONE RETAINED BY THE SUPERINTENDENT, ONE BY THE BOARD, ONE BY THE A.E.A. 
President, and one by the Association.

F. On or before May 1, prior to the expiration of this Agreement, the parties shall begin negoti
ation for a new agreement,

ARTICLE VII

GRIEVANCE PROCEDURES

A. Definition:

1. A GRIEVANCE SHALL BE DEFINED AS ANY ALLEGED VIOLATION (MISAPPLICATION OR MISINTERPRETATION)
of the Agreement.

2. The term days as used herein shall mean days in which school is in session.

B. Purpose:

1. The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solution to grievances which may from time to time arise.

2. A claim by a teacher and/or the Association, that there has been a violation (misapplica
tion or misinterpretation) of any provision of this Agreement will be processed as a griev
ance as hereinafter provided,

3. Nothing herein contained shall be construed as limiting the right of any teacher having a 
grievance to discuss that matter informally with any appropriate member of the administra
tion, AND HAVING THE GRIEVANCE ADJUSTED WITHOUT ANY INTERVENTION OF THE ASSOCIATION, PRO
VIDED THE ADJUSTMENT IS NOT INCONSISTENT WITH THE TERMS OF THIS AGREEMENT AND THAT THE 
Association has been given the opportunity to be present at such adjustment.

C. Structure:

1. The Association shall designate one elementary and two or three secondary representatives
PER BUILDING TO HANDLE THE GRIEVANCE WHEN REQUESTED BY THE GRIEVANT. EACH BUILDING



PRINCIPAL SHALL BE NOTIFIED BY OCTOBER 1ST EACH YEAR OF THE NAME OR NAMES OF ASSOCI
ATION REPRESENTATIVES IN THAT BUILDING.

2. The Board hereby designates the building principal or assistant principal to be the
ADMINISTRATIVE REPRESENTATIVE WHEN THE GRIEVANCE ARISES IN THAT SCHOOL BUILDING.

3. The Board heresy designates the Superintendent or his designee as its representative
WHEN THE GRIEVANCE ARISES IN MORE THAN ONE SCHOOL BUILDING.

D. Grievance Form:

1. Written grievances as required herein shall contain the following:

a. It shall be signed by the grievant, or grievants, and the Association.

b. It shall be specific.

C. It SHALL CONTAIN a SYNOPSIS of THE FACTS GIVING RISE TO THE ALLEGED VIOLATION
(misapplication or misinterpretation).

D. It SHALL QUOTE THE SECTION or SUBSECTIONS OF THE CONTRACT ALLEGED TO HAVE BEEN 
VIOLATED .

E. It SHALL CONTAIN THE DATE OF THE ALLEGED VIOLATION.

F. IT SHALL SPECIFY THE RELIEF REQUESTED.

E. Procedure:

1. Since it is important that grievances be processed as rapidly as possible, the 
NUMBER OF DAYS INDICATED AT EACH LEVEL SHOULD BE CONSIDERED A MAXIMU, AND EVERY 
EFFORT SHOULD BE MADE TO EXPEDITE THE PROCESS. THE TIME LIMITS PROVIDED IN THIS 
Article shall be strictly observed but may be extended by mutual agreement of the 
PARTIES.

2. In THE EVENT A GRIEVANCE IS FILED AFTER MAY 15TH OF ANY SCHOOL YEAR AND STRICT AD
HERENCE TO THE TIME LIMITS MAY RESULT IN A HARDSHIP TO ANY PARTY, THE BOARD SHALL 
USE ITS BEST EFFORTS TO PROCESS SUCH GRIEVANCE PRIOR TO THE CLOSE OF THE SCHOOL 
YEAR OR AS SOON AS POSSIBLE THEREAFTER.

F. Level One:

1. In THE EVENT THAT a TEACHER BELIEVES THERE IS a BASIS FOR A GRIEVANCE HE SHALL 
FIRST DISCUSS THE ALLEGED VIOLATION WITH THE BUILDING PRINCIPAL, EITHER PERSON
ALLY OR ACCOMPANIED BY REPRESENTAIVE(S) OF THE ASSOCIATION’S GRIEVANCE COMMITTEE, 
WITHIN FIFTEEN (15) DAYS OF THE ALLEGED VIOLATION OR WHEN THE GRIEVANT COULD HAVE 
REASONABLY KNOWN OF THE OCCURRENCE.

2. IF THE GRIEVANCE INVOLVES MORE THAN ONE BUILDING, THE TEACHER SHALL FIRST DISCUSS 
THE ALLEGED VIOLATION WITH THE SUPERINTENDENT OR HIS DESIGNATED REPRESENTATIVE(S), 
EITHER PERSONALLY OR ACCOMPANIED BY REPRESENTAT IVE(s) OF THE ASSOCIATION’S GRIEVANCE 
Committee, within fifteen (15) days of the alleged violation or when the grievant 
COULD HAVE REASONABLY KNOWN OF THE OCCURRENCE. THE SUPERINTENDENT MAY DISCUSS WITH 
APPROPRIATE MEMBERS OF HIS STAFF PRIOR TO RENDERING A DECISION WITHIN FOUR (4) DAYS 
OF THE DISCUSSION. IF AS A RESULT OF THE INFORMAL DISCUSSION WITH THE SUPERINTENDENT 
A GRIEVANCE SHALL EXIST, THE TEACHER MAY PROCEED TO LEVEL TWO WITHIN FOUR (4) DAYS 
AFTER THE SUPERINTENDENT’S ORAL DISCUSSION.

3. IF AS A RESULT OF THE INFORMAL DISCUSSION WITH THE BUILDING PRINCIPAL A GRIEVANCE 
STILL EXTSTS, THE TEACHER MAY INVOKE THE FORMAL GRIEVANCE PROCEDURE THROUGH THE ASSO
CIATION ON THE GRIEVANCE FORM PROVIDED, SIGNED BY ONE GRIEVANT AND THE ASSOCIATION 
REPRESENTATIVE OR THE GRIEVANCE CHAIRMAN. ONE (1) COPY OF THE GRIEVANCE FORM SHALL 
BE DELIVERED TO THE BUILDING PRINCIPAL AND ONE (1) COPY FILED WITH THE ASSOCIATION. 
The Grievance Form Schedule B. shall be available from the Association.

4. If a GRIEVANCE IN WRITING DOES NOT REACH THE BUILDING PRINCIPAL OR THE DESIGNATED 
Board representative within four (4) days after the oral discussion, the grievance 
SHALL BE CONSIDERED AS WAIVED.

5. Within four (4) days of the receipt of the written grievance the building principal 
SHALL INDICATE HIS DISPOSITION OF THE GRIEVANCE IN WRITING, SENDING A COPY TO THE 
GRIEVANT AND THE ASSOCIATION.



G. Level Two:

1. If the Association is not satisfied with the disposition of the grievance, or if no 
SUCH DISPOSITION HAS BEEN MADE WITHIN THE REQUIRED FOUR (4) DAYS A COPY OF THE WRITTEN 
GRIEVANCE, SIGNED BY THE GRIEVANT ANO COUNTERSIGNED BY THE ASSOCIATION, SHALL BE FILED 
with the Superintendent or his designated representative(s). If the grievance involves 
MORE THAN ONE BUILDING, THE GRIEVANCE FORM SHALL BE GIVEN TO EACH BUILDING PRINCIPAL.

2. WITHIN FOUR (4) DAYS OF THE RECEIPT OF THE WRITTEN GRIEVANCE THE SUPERINTENDENT OR HIS 
DESIGNATED REPRESENTATIVE(S) SHALL MEET WITH THE GRIEVANT AND THE ASSOCIATION. THE 
Superintendent shall indicate his disposition in writing within four (4) days of the 
MEETING, TRANSMITTING A COPY TO THE GRIEVANT(s) AND THE ASSOCIATION.

H. Level Three:

1. If the Association is not satisfied with the disposition of the grievance by the Super
intendent or his designee, or if no such disposition has BEEN MADE WITHIN four (4) DAYS 
OF SUCH MEETING, THE GRIEVANCE SHALL BE CONSIDERED TRANSMITTED TO THE BOARD BY FILING A 
WRITTEN COPY THEREOF WITH THE SECRETARY OR OTHER DESIGNEE OF THE BOARD.

2. The Board at its next regular meeting or two calendar weeks, whichever shall be later, 
MAY HOLD A HEARING ON THE GRIEVANCE, REVIEW SUCH GRIEVANCE IN EXECUTIVE OR OPEN SESSION 
OR GIVE SUCH OTHER CONSIDERATION AS IT SHALL DEEM APPROPRIATE. DISPOSITION OF THE 
GRIEVANCE IN WRITING SHALL BE MADE BY THE BOARD NO LATER THAN SEVEN (7) DAYS THEREAFTER 
WITH WRITTEN DISPOSITION BEING SENT TO THE TEACHER AND THE ASSOCIATION.

3. Utilization of this level of the grievance procedure shall be optional with the Associ
ation. If in the opinion of the Association there would be no useful purpose derived 
OUT OF THE UTILIZATION OF THIS LEVEL, THE ASSOCIATION MAY BYPASS SAID LEVEL AND PROCEED 
TO ITS NEXT LEVEL. THE ASSOCIATION SHALL NOTIFY THE BOARD OF ITS INTENTIONS IN THIS 
REGARD WITHIN THE TIME LIMITS HEREIN SPECIFIED.

I. Level Four:

1. If the Board and the Association shall be unable to resolve any grievance, it may within 
SEVEN (7) DAYS, AFTER THE DECISION OF THE BOARD AS SPECIFIED ABOVE, BE APPEALED TO ARBI
TRATION BEFORE AN IMPARTIAL ARBITRATOR. IF THE BOARD AND THE ASSOCIATION ARE UNABLE TO 
AGREE UPON AN ARBITRATOR, HE SHALL BE SELECTED BY THE AMERICAN ARBITRATION ASSOCIATION 
IN ACCORD WITH ITS RULES. THE ARBITRATOR SO SELECTED WILL CONFER WITH THE PARTIES AND 
HOLD HEARINGS PROMPTLY ANO WILL ISSUE HIS DECISIONS NOT LATER THAN TWENTY (20) DAYS 
AFTER THE DATE OF THE CLOSE OF THE HEARING. THE ARBITRATOR’S DECISION SHALL BE IN WRIT
ING AND WILL SET FORTH HIS FINDINGS OF FACT, REASONING, AND CONCLUSION ON THE ISSUES 
SUBMITTED. THE ARBITRATOR SHALL HAVE NO POWER TO ALTER, MODIFY, ADD TO, OR SUBTRACT 
FROM THE PROVISIONS OF THIS AGREEMENT. HIS AUTHORITY SHALL BE LIMITED TO DECIDING 
WHETHER A SPECIFIC ARTICLE OF THIS AGREEMENT HAS BEEN VIOLATED. THE ARBITRATOR’S AUTHOR- 
ITY SHALL BE SUBJECT TO IN ALL CASES THE RIGHTS, RESPONSIBILITIES AND AUTHORITY OF THE 
PARTIES UNDER THE LAWS OF THE CONSTITUTION OF THE STATE OF MICHIGAN AND OF THE UNITED 
States.

2. The decision of the arbitrator, if within the scope of his authority as set forth above, 
SHALL BE FINAL AND BINDING ON BOTH PARTIES ANO THE JUDGMENT MAY BE ENTERED IN ANY COURT 
OF COMPETENT JURISDICTION.

3. The ARBITRATOR SHALL BE EMPOWERED TO INCLUDE IN HIS AWARD ONLY SUCH FINANCIAL REIMBURSE
MENT AS IS SET FORTH IN THE MASTER AGREEMENT.

4. The COSTS OF ARBITRATION SHALL BE BORNE EQUALLY BY THE PARTIES EXCEPT EACH PARTY SHALL 
ASSUME ITS OWN COST FOR REPRESENTATION.

J. Miscellaneous:

1. Should a teacher and/or the Association fail to institute a grievance or appeal a deci
sion WITHIN THE TIME LIMITS SPECIFIED, OR LEAVE THE EMPLOY OF THE BOARD, ALL FURTHER 
PROCEEDINGS ON A PREVIOUSLY INSTITUTED GRIEVANCE (EXCEPT A CLAIM INVOLVING A REMEDY DI
RECTLY BENEFITING THE GRIEVANT REGARDLESS OF HIS EMPLOYMENT) SHALL BE BARRED UNLESS 
THERE ARC UNUSUAL CIRCUMSTANCES.

2. If ANY PROBATIONARY TEACHER FOR WHOM a grievance IS SUSTAINED shall be FOUND TO HAVE 
BEEN UNJUSTLY DISCHARGED, HE SHALL BE RE-INSTATED WITH FULL REIMBURSEMENT OF ALL COM
PENSATION LOST. IT IS EXPRESSLY UNDERSTOOD THAT DISCHARGE SHALL NOT INCLUDE THE FAILURE 
of the Board to renew a probationary teacher’s contract.



3. Upon the failure to re-employ, or the placing on the third year of probation, the Board 
WILL ADVISE THE PROBATIONARY TEACHER OF THE REASONS THEREFORE IN WRITING WITH A COPY TO 
THE Association. The probationary teacher shall have the right, independent of the 
GRIEVANCE PROCEDURE, TO A PUBLIC OR PRIVATE HEARING AT HIS OPTION BEFORE THE BOARD WITH 
an Association representative present. Said hearing shall be requested in writing 
WITHIN TEN (10) SCHOOL DAYS (DAYS PUPILS ARE IN ATTENDANCE) AFTER WRITTEN NOTIFICATION 
OF THE FAILURE TO RE-EMPLOY OR OF PLACING UPON THIRD YEAR PROBATION.

4. Pending grievance(s) on discharge of tenure teacher(s) shall be dismissed upon filing 
of written charges under the Michigan Tenure of Teachers Act, and the Tenure Act shall 
govern all proceedings thereafter, The grievance procedure shall not apply to the 
following:

a. The failure of the Board to renew a probationary teacher’s contract.

b. The placing of a probationary teacher on a third year of probation.

5. Any grievance which arises during the life of this Agreement may be processed until reso
lution in accordance herewith not withstanding the expiration of the Agreement.

6. Unless it is agreed between both the Board and the Association to use released time all 
PREPARATION, FILING, PRESENTATION, OR CONSIDERATION OF GRIEVANCES SHALL BE HELD AT 
TIMES OTHER THAN WHEN A TEACHER OR A PARTICIPATING ASSOCIATION REPRESENTATIVE ARE TO BE 
AT THEIR ASSIGNED DUTY STATIONS.

7. When referring to the grievance procedure, principal may mean assistant principal, and
SUPERINTENDENT MAY MEAN DESIGNATED REPRESENTATIVE(S).

8. THE ORIGINAL GRIEVANCE FORM SHALL BE RETURNED TO GRIEVANT (S) DURING EACH STEP.

ARTICLE VIII

MISCELLANEOUS PROVISIONS

A. This Agreement shall supersede any rules, regulations or practices of the Board which shall
BE CONTRARY TO OR INCONSISTENT WITH ITS TERMS, IT SHALL LIKEWISE SUPERSEDE ANY CONTRARY
OR INCONSISTENT TERMS CONTAINED IN ANY INDIVIDUAL TEACHER CONTRACTS HERETOFORE IN EFFECT, 
ALL INDIVIDUAL TEACHER CONTRACTS SHALL BE MADE EXPRESSLY SUBJECT TO THE TERMS OF THE AGREE
MENT.

B. Copies of this Agreement shall be printed at the expense of the Board and presented to all 
TEACHERS NOW EMPLOYED OR HEREAFTER EMPLOYED BY THE BOARD AS SOON AS POSSIBLE FROM DATE OF 
RATIFICATION. FORTY EXTRA COPIES SHALL BE GIVEN TO THE PRESIDENT OF THE ASSOCIATION.

C. IF ANY PROVISION OF THIS AGREEMENT OR ANY APPLICATION OF THIS AGREEMENT TO ANY TEACHER OR 
GROUP OF TEACHERS WITHIN THE BARGAINING UNIT OR TO THE BOARD SHALL BE FOUND CONTRARY TO 
LAW, THEN SUCH PROVISION OR APPLICATION SHALL NOT BE DEEMED VALID ANO SUBSISTING EXCEPT TO 
THE EXTENT PERMITTED BY LAW, BUT ALL OTHER PROVISIONS OR APPLICATIONS SHALL CONTINUE IN 
FULL FORCE ANO EFFECT.

D. The Board retains the right to modify existing written policies or promulgate new written 
POLICIES FROM TIME TO TIME AS THE NEED ARISES SO LONG AS THE SAME ARE NOT COVERED BY OR 
IN CONFLICT WITH THIS AGREEMENT.

All EXISTING ANO FUTURE SCHOOL POLICIES AND REGULATIONS NOT COVERED IN OR IN CONFLICT
with this Agreement shall remain in effect.

E. Adequately maintained parking facilities will be provided at all schools. This does not 
guarantee off-street parking if on-street parking is available within one block of school, 
NOR DOES IT GUARANTEE PARKING ADJACENT TO ALL SCHOOL BUILDINGS.

F. Key(s) TO THE BUILDING (S) TO WHICH THE TEACHER IS ASSIGNED SHALL BE MADE AVAILABLE TO THE 
TEACHER UPON REQUEST.

G. The Board’s representatives shall decide and announce on Albion (WALM), Battle Creek 
(WBCK), and Jackson (WIBM) radio stations on days of excessive snow, prior to 6:45 A.M. 
WHETHER OR NOT SCHOOL WILL BE IN SESSION..

H. Separate dining areas shall be provided for teachers in all schools.

I. Diagnostic services shall be provided in the Albion Public Schools by qualified personnel.



J. The principals will establish representatIve committees at each school for the joint develop
ment of written building policies. The Association representative(s) for each building will 
BE INCLUDED ON THESE COMMITTEES.

K. All individual TEACHER CONTRACTS SHALL BE issued on an annual basis and shall include THE 
following phrase: This Contract is subject to the terms and conditions of the Master Agree
ment ratified between the Board of Education of the Albion Public Schools and the Albion Edu
cation Association.

L. Released time without loss of pay for a teacher enrolled in an approved course at any college 
or university shall be granted at the discretion of the Board if the course is offered after 
THE PUPIL’S DAY AND IF PROPER APPLICATION IN SUFFICIENT TIME IS MADE FOR THE TEACHER TO HAVE 
RELEASED TIME. THIS RELEASED TIME SHALL REFER TO THE TIME BETWEEN THE CLOSE OF THE PUPIL’S 
DAY AND THE CLOSE OF THE TEACHER’S DAY.

M. First aid kits shall be provideo for each industrial arts, physical education, and science 
ROOM IN EACH SECONDARY SCHOOL. AT LEAST ONE FIRST AID KIT SHALL BE PLACED AT EACH ELEMENTARY 
SCHOOL. All TEACHERS SHALL BE GIVEN THE OPPORTUNITY TO TAKE INSTRUCTION IN EFFECTIVE USE OF 
FIRST AID EQUIPMENT.

N. ONE PRIVATE TELEPHONE FACILITY PER BUILDING SHALL BE MADE AVAILABLE TO TEACHERS FOR THEIR 
REASONABLE USE. LOCATION OF PRIVATE TELEPHONE FACILITIES SHALL BE WORKED OUT COOPERATIVELY 
BY THE BUILDING PRINCIPAL AND ONE DELEGATED ASSOCIATION REPRESENTATIVE. USE OF THESE PHONES 
SHALL BE UNDER THE RULES AND REGULATIONS OF THE BOARD.

O. The Board will make all possible effort to keep and improve the total educational level of
THE SCHOOL SYSTEM. THE PER-PUPIL COST SHALL BE USED AS THE BASE EACH YEAR.

P. If THERE IS A READING CONSULTANT AT THE SENIOR HIGH SCHOOL AND IF SAID PERSON REQUESTS CLASS
ROOM SPACE AT THE SENIOR HIGH SCHOOL, SAID SPACE SHALL BE PROVIDED.

Q. All ITINERANT TEACHERS SHALL BE organized as a single department ultimately RESPONSIBLE TO 
ONE (1) SINGLE ADMINISTRATOR.

R. PROVISIONS FOR SHOWING AUDIO-VISUAL MATERIALS SHALL BE PROVIDED IN EACH BUILDING.

S. Teachers in grades K-12 may request consumable workbooks for all subject areas which are 
TAUGHT IN THE ALBION PUBLIC SCHOOLS. THE INSTRUCTIONAL TOOLS COMMITTEE WILL ON OR BEFORE 
March 1 of each year in conjunction with the administration act on the consumable workbook 
REQUEST(s) OF TEACHERS. A JOINT REQUEST FOR CONSUMABLE WORKBOOKS WILL BE SUBMITTED TO THE 
Board, if necessary, by April 1 of each year.

T. The parties recognize the right of the Board to make reasonable changes in such policies 
which are not inconsistent with or in violation of the terms of this Agreement. In the 
EVENT THAT A CHANGE IN ANY POLICY AFFECTING WAGES, HOURS, OR TERMS OF CONDITION OF EMPLOYMENT 
IS CONTEMPLATED, WHICH ARE NOT INCONSISTENT WITH OR IN VIOLATION OF THE TERMS OF THIS AGREE
MENT, the Association will be informed and given an opportunity to express its position as 
EXPRESSLY PROVIDED FOR ELSEWHERE WITHIN THIS AGREEMENT. THE BOARD WILL CONSIDER, DURING THE 
LIFE OF THIS AGREEMENT, ANY EXPRESSED POSITIONS OF THE ASSOCIATION OR ANY RECOMMENDED POLICIES 
OR POLICY CHANGES RELATIVE TO WAGES, HOURS ANO TERMS OF CONDITION OF EMPLOYMENT SUBMITTED BY 
the Association.

U. All positions of the Adult Education Program shall be posted as are other positions. All 
APPLICANTS CURRENTLY EMPLOYED AS TEACHERS IN THE ALBION PUBLIC SCHOOL SYSTEM SHALL BE GIVEN 
FIRST CONSIDERATION.

V. Both parties of this Agreement recognize the need for providing reading, both elementary and 
SECONDARY, AND MINORITY PEOPLE COURSES FOR TEACHER IMPROVEMENT. TEACHERS TAKING SAID COURSES 
WHETHER ARRANGED BY THE BOARD OR BY COLLEGES AND UNIVERSITIES SHALL BE REIMBURSED ACCORDING 
TO THE TERMS OF THIS AGREEMENT. |N ADDITION, ANY NECESSARY TEXTBOOKS AND COURSE MATERIALS 
WILL BE PAID BY THE BOARD UPON PRESENTATION OF RECEIPT FOR SAID MATERIALS BY THE TEACHER. |T 
IS RECOMMENDED BY BOTH PARTIES OF THE AGREEMENT THAT THE TEACHING STAFF COMPLETE COURSES IN 
THESE AREAS.

W. Teachers will cooperate with the Administration in terms of guarding doors, policing halls,
OR ATTENDING EXTRA FACULTY MEETINGS IN EMERGENCY SITUATIONS WHEN THEY ARE COMPLETELY INFORMED 
OF THE SITUATION OR PROBLEMS.

X. The Director of Instruction with the help of the elementary staff will attempt to develop
UNIFORM CURRICULUM GUIDELINES AND PROCEDURES FOR THE ELEMENTARY SCHOOLS.

Y. Principals shall have teachers evaluate, by the end of each school year, those teacher aides 
with whom they have worked.

Z. The Albion Senior High School shall maintain its North Central Accreditation.



ARTICLE IX

ACADEMIC FREEDOM AND STUDENT RIGHTS

A. The parties agree that their goal is to educate their students in the democratic tradition,
TO FOSTER A RECOGNITION OF INDIVIDUAL FREEDOM AND SOCIAL RESPONSIBILITY, TO INSPIRE MEAN
INGFUL AWARENESS OF/AND RESPECT FOR THE CONSTITUTION AND THE BILL OF RIGHTS, ANO TO INSTILL 
APPRECIATION OF THE INDIVIDUAL. IT IS RECOGNIZED THAT THE DEMOCRATIC VALUES CAN BEST BE 
TRANSMITTED IN AN ATMOSPHERE WHICH IS FREE FROM ARBITRARY AND ARTIFICIAL RESTRAINT UPON 
FREE INQUIRY ANO LEARNING, ANO IN WHICH ACADEMIC FREEDOM FOR THE TEACHER AND STUDENT IS 
ENCOURAGED.

IN PROVIDING FOR THE STIMULATION OF INQUIRY, THE ACQUISITION OF KNOWLEDGE AND UNDERSTAND
ING, THE THOUGHTFUL FORMULATION OF WORTHY GOALS, AND TO FOSTER RESPECT FOR EDUCATION, THE 
Board and Association agree that the students can expect:

1. A FREE AND UNDISTORTED VIEW OF THE SUBJECT MATTER WITH VARYING POINTS OF VIEW.

2. The INCLUSION OF ALL STUDENTS REGARDLESS OF SEX, RACE, COLOR, CREED OR NATIONAL ORIGIN 
IN THE OPPORTUNITY TO PARTICIPATE OR BENEFIT UNDER ANY PROGRAM WITHOUT THE GRANTING
OF ANY DISCRIMINATORY CONSIDERATION OR ADVANTAGE.

3. That all confidential information obtained in the course of professional service not
TO BE DISCLOSED UNLESS DISCLOSURE SERVES PROFESSIONAL PURPOSES OR IS REQUIRED BY LAW.

B. Academic freedom shall be guaranteed to teachers, and no special limitation shall be placed
UPON STUDY, INVESTIGATION, PRESENTING AND INTERPRETING FACTS AND IDEAS CONCERNING MAN,
HUMAN SOCIETY, THE PHYSICAL AND BIOLOGICAL WORLD AND OTHER BRANCHES OF LEARNING SUBJECT 
ONLY TO ACCEPTED STANDARDS OF PROFESSIONAL RESPONSIBILITY.

C. Freedom of individual expression will be encouraged. If a situation arises where it be
comes NECESSARY TO ESTABLISH GUIDELINES, A COMMITTEE SHALL BE FORMED TO MAKE SUCH A DETER
MINATION. The COMMITTEE WILL BE COMPOSED OF THE FOLLOWING MEMBERS:

Three (3) tenure teachers to be selected by the Association.

Two (2) ADMINISTRATORS - THE PRINCIPAL OF THE BUILDING IN WHICH THE SITUATION HAS ARISEN
and the Superintendent.

One (1) MEMBER OF THE BOARD.

Two (2) PARENTS MUTUALLY AGREED TO BY THE ASSOCIATION ANO THE BOARD.

Any SATISFACTORY SOLUTION MUST REPRESENT A THREE-FOURTH MAJORITY OF THE COMMITTEE (6 MEMBERS) 
IF THE COMMITTEE IS UNABLE TO ARRIVE AT A SATISFACTORY SOLUTION, THE SITUATION MAY BE CARRIED 
THROUGH THE NORMAL GRIEVANCE PROCEDURE.

ARTICLE X

1. Basic Salary Schedule 1972-1973:

A. Minimum Salaries:

1. Non-degree - $ 7544.00 (92% OF A.B.)
2. A.B. OR B.S. - $ 8200.00 
3. A.B. OR B.S. PLUS 18 SEMESTER HOURS (105% OF A.B.) - $ 8610.00
4. A.M. or M.S. (108% OF A.B.) - $ 8856.00
5. A.M. OR M.S. PLUS 15 SEMESTER HOURS (112% OF A.B.) - $ 9184.00
6. A.M. OR M.S. PLUS 30 SEMESTER HOURS (116% OF A.B.) - $ 9512.00

B. Maximum Salaries:

1. The maximum salary for teachers without a degree shall be 127.5% of the non-degree
BASE ACHIEVED IN 0-5 STEPS.

2. The maximum salary for teachers with a Bachelor’s degree shall be 156% of the A.B.
MINIMUM ACHIEVED IN 0-10 STEPS.

3. The maximum salary for teachers with a Bachelor’s degree plus 18 semester hours
SHALL BE 156% OF THE A.B. PLUS 18 SEMESTER HOURS MINIMUM ACHIEVED IN 0-10 STEPS.

4. The maximum salary for teachers with a Master’s degree shall be 162.7% of A.M.
MINIMUM ACHIEVED IN 0-11 STEPS.



5. The maximum salary for teachers with a Master’s degree plus 15 semester hours shall 
BE 162.7% OF M.A. PLUS 15 SEMESTER HOURS MINIMUM ACHIEVED IN 0-11 STEPS.

6. The maximum salary for teachers with a Master’s degree plus 30 semester hours shall 
BE 162.7% OF M.A. PLUS 30 SEMESTER HOURS MINIMUM ACHIEVED IN 0-11 STEPS.

C. Annual percentage increments for salary schedules shall be:

1. Non-degree - 5.5%

2. A.B. or B.S. - 5.6%

3. A.B. OR B.S. PLUS 18 SEMESTER HOURS - 5.6%

4. A.M, OR M.S. - 5.7%

5. A.M. OR M.S. PLUS 15 SEMESTER HOURS - 5.7%

6. A.M. OR M.S. PLUS 30 SEMESTER HOURS - 5.7%

D. 1972-1973 Salary Schedule

Steps %
B.A.
100%

B.A. + 18
105%

0 100.0 8,200.00 8,610.00
1 105.6 8,659.20 9,092.16
2 111.2 9,118.40 9,574.32

3 116.8 9,577.60 10,056.48
4 122.4 10,036.80 10,538.64

5 128.0 10,496.00 11,020.80
6 133.6 10,955.20 11,502.96
7 139.2 11,414.40 11,985.12
8 144.8 11,873.60 12,467.28

9 150.4 12,332.80 12,949.44
10 156.0 12,792.00 I3,431.60

Longevity
103% OF MAXIMUMEmpty table cell 13,175.76 13.834.55

Longevity
103% OF MAXIMUM

Empty table cell 13,559.52 14,237.50
Increment Empty table cell 459.20 482.16

Steps

% M.A.
1008%

M.A. + 15
112%

M.A. + 30
116%

0 100.0 8,856.00 9,184.00 9,512.00
1 105.7 9,360.79 9,707.49 10,054.18

2 111.4 9,865.58 10,230.98 10,596.37

3 117.1 10,370.38 10,754.46 11,138.55
4 122.8 10,875.17 11,277.95 11,680.74

5 128.5 11,379.96 11,801.44 12,222.92
6 134.2 11,884.75 12,324.93 12,765.10
7 139.9 12,389.54 12,848.42 13,307.29
8 145.6 12,894.34 13,371.90 13,849.47

9 151.3 13,399.13 13,895.39 14,391.66
10 157.0 13,903.92 14,418.88 14,933.84

11 162.7 14,408.71 14,942.37 15,476.02

Longevity
103% OF MAXIMUMEmpty Table Cell 14,840.97 15,390.64 15,940.30

Longevity
103% OF MAXIMUM

Empty Table Cell 15,273.23 15,838.91 16,404.58

Increment Empty Table Cell 504.79 523.49 542.18

Non-Degree

Steps % Salary

0 100.0 7,544.00 (92% of B.A. Base)
1 105.5 7,958.92
2 111.0 8,373.84
3 116.5 8,788.76

4 122.0
9,203.68

5 127.5 9,618.60

Increment Empty Table Cell 414.92



I. Basic Salary Schedule 1973-1974:

A. Minimum Salaries:

1. Non-degree - $7866.00 (92% OF A.B.)
2. A.B. OR B.S. - $8550.00
3. A.B. OR B.S. PLUS 18 SEMESTER HOURS (105% OF A.B.) - $ 8977.50
4. A.M. or M.S. (108% OF A.B.) - $9234.00
5. A.M. OR M.S. PLUS 15 SEMESTER HOURS (112% OF A.B.) - $9576.00
6. A.M. OR M.S. PLUS 30 SEMESTER HOURS (116% OF A.B.) - $9918.00

B. Maximum Salaries:

1. The MAXIMUM SALARY FOR TEACHERS WITHOUT A DEGREE SHALL BE 127.5% OF THE NON-DEGREE 
BASE ACHIEVED IN 0-5 STEPS.

2. The maximum salary for teachers with a Bachelor’s degree shall be 156% of the 
A.B. MINIMUM ACHIEVED IN 0-10 STEPS.

3. The maximum salary for teachers with a Bachelor’s degree plus 18 semester hours 
SHALL BE 156% OF THE A.B. PLUS 18 SEMESTER HOURS MINIMUM ACHIEVED IN 0-10 STEPS.

4. The maximum salary for teachers with a Master’s degree shall be 162.7% OF A.M. 
MINIMUM ACHIEVED IN 0-11 STEPS.

5. The maximum salary for teachers with a Master’s degree plus 15 semester hours shall 
BE 162.7% OF M.A. PLUS 15 SEMESTER HOURS MINIMUM ACHIEVED IN 0-11 STEPS.

6. The maximum salary for teachers with a Master’s degree plus 30 semester hours 
SHALL BE 162.7% OF M.A. PLUS 30 SEMESTER HOURS MINIMUM ACHIEVED IN 0-11 STEPS.

C. Annual percentage increments for salary schedules shall be:

1. Non-degree - 5.5%
2. A.B. or B.S. — 5.6%
3. A.B. OR B.S. PLUS 18 SEMESTER HOURS - 5.6%

4.  A.M. OR M.S. - 5.7%
5. A.M. OR M.S. PLUS 15 SEMESTER HOURS - 5.7%
6. A.M. OR M.S. PLUS 30 SEMESTER HOURS - 5.7%

D. 1973-1974 Salary Schedule:

Steps

% B.A.
100%

B.A. + 18
105% 

0 100.0 8,550.00 8,977.50
1 105.6 9,028.80 9,400.24

2 111.2 9,507.60 9,982.98
3 116.8 9,986.40 10,485.72
4 122.4 10,465.20 10,988.46
5 128.0 10,944.00 11,491.20
6 133.6 11,422.80 11,993.94
7 139.2 11,901.60 12,496.68
8 144.8 12,380.40 12,999.42
9 150.4 12,859.20 13,502.16

10 156.0 13.338.00 14,004.90
Longevity

103% OF MAXIMUMEmpty table cell 13,738.14 14,425.05
Longevity
103% OF MAXIMUM

Empty table cell 14,138.28 14,845.19
Increment Empty table cell 478.80 502.74

Step's
% M.A.

108%
M.A. + 15

112%
M.A. + 30 

116%
0 100.0 9,234.00 9,576.00 9,918.00
1 105.7 9,760.34 10,121.83 10,483.33
2 111.4 10,286.68 10,667.66 11,048.65
3 117.1 10,813.01 11,213.50 11,613.98
4 122.8 11,339.35 11,759.33 12,179.30
5 128.3 11,865.69 12,305.16 12,744.63
6 134.2 12,392.03 12,850.99 13,309.96
7 139.9 12,918.37 13,396.82 13,875.28
8 145.6 13,444.70 13,942.66 14,440.61
9 151.3 13,971.04 14,488.49 15,005.93

10 157.0 14,497.38 15,034.32 15,571.26
11 162.7 15,023.72 15,580.15 16,136.59

Longevity
103% OF MAXIMUMEmpty table cell 15,474.43 16,047.55 16,620.69

Longevity
103% OF MAXIMUM

Empty table cell 15,925.14 16,514.96 17,104.79
Increment Empty table cell 526.34 545.03 565.33



Non-Degree

Steps % Salary

0 100.0 7,866.00
1 105.5 8,298.63
2 111.0 8,731.26
3 116.5 9,163.89
4 122.0 9,595.52
5 127.5 10,029.13

Increment Empty table cell 432.63

E. 1. In order for a teacher to qualify for the Bachelor’s Degree plus 18 semester hours, the
18 semester hours must have been earned subsequent to the granting of the Bachelor’s 
Degree.

2. Teachers with two Master’s Degrees shall qualify for the M.A. plus 30 schedule.

3. All teachers hired by the Albion Public Schools shall be placed on one of the salary 
schedules (or its modified form as spelled out in this Agreement) found in this Agreement.

F. OUTSIDE EXPERIENCE:

1. Experience in schools other than Albion shall be allowed up to the maximum of the salary 
schedule.

2. Teachers shall be given credit for full time teaching experience for active military
service up to a maximum of two years. Years of active military service shall be figured 
TO THE NEAREST FULL YEAR.

G. Longevity increment:

After a teacher has completed |4 years of service in the Albion Public Schools, he shall re
ceive AN ADDITIONAL INCREMENT OF 3% OF THE MAXIMUM SALARY FOR HIS SCHEDULE. ADDITIONAL 
LONGEVITY PAYMENTS SHALL BE MADE AT 5 YEAR PERIODS, PROVIDED THAT SAID TEACHER SUBMITS PROOF 
OF HAVING COMPLETED THE EQUIVALENT OF 6 ADDITIONAL SEMESTER HOURS OF GRADUATE CREDIT FOR EACH 
ADDITIONAL 5 YEAR PERIOD, I.E., THE 5 YEAR PERIOD PRECEDING THE DATE AT WHICH SAID TEACHER 
WILL QUALIFY FOR AN ADDITIONAL PAYMENT. TEACHERS WHO HAD ACHIEVED 15 OR MORE YEARS OF SERVICE 
in Albion prior to July 1, 1965, shall be equated as having had 15 years of service in Albion 
as of July 1, 1965. No teacher shall receive more than two longevity payments during the life 
of this Agreement, service does not have to be continuous to qualify for longevity.

11. Extra Pay for Extra Work:

A. Athletics:

1. Head football and head basketball coaches ...................................... 12% of basic teaching salary.
2. Assistant coaches in football ano basketball. ....................................... 8% of basic teaching salary.
3. Freshman football and basketball coaches. ........................................................6% of basic teaching salary.
5. 7th & 8th grade coaches in football and basketball. ..................................3.5% OF BASIC teaching salary.
5. Head wrestling anD swimming coaches .... ........................ 9% OF basic teaching salary.
6. Assistant coaches in wrestling and swimming .................................................5% OF basic teaching salary.
7. Baseball and track coaches. . .......................................................7%  of basic teaching salary.
8. Assistant coaches in baseball and track ................................... 4% of basic teaching salary.
9. Summer baseball shall have an additional $100 added to regular baseball coaching stipend.

10. Golf, tennis, and cross-country coaches ............................................................ 6% of basic teaching salary.
11. Girls’ athletic coaches for any one sport will be paid for each sport coached no less 

THAN 4% OR MORE THAN 8% OF THEIR REGULAR TEACHING SALARY. THE PER CENT PAID FOR COACH
ING A SPORT WILL BE DETERMINED, USING THE ABOVE GUIDELINES, BY THE SUPERINTENDENT, 
ATHLETIC DIRECTOR, AND THE COACH.

B. Other extra-work pay positions:

1. G.A.A.  .............................................................. 4% OF BASIC TEACHING salary.
2. Cheerleaders:

a. Junior High ...................... ..... ..................................................... 6% of basic teaching salary
b. Senior High ................................................................................6% of basic teaching salary
If cheerleading sponsor uses private car, he shall be paid 10 CENTS per mile for all 
approved mileage.

3. Forensics, including debate .......................................................................................10% of basic teaching salary.
4. Instrumental, vocal and dramatics directors:

a. Junior High (if separate position)................................................... 3% of basic teaching salary.
b. Senior High  ............................................................. 6% of basic teaching salary.



5. Junior ano Senior High Yearbook and Newspaper advisors if not teaching a writing, 
PUBLICATION, OR JOURNALISM CLASS WITH THE FUNCTION OF PRODUCING EITHER THE YEARBOOK 
OR NEWSPAPER SHALL RECEIVE 6% OF THEIR BASIC TEACHING SALARY.

6. Vocational and athletic directors if a teacher ............ 12% of basic teaching salary.
No PERSON IN EITHER OF THESE POSITIONS SHALL HAVE EITHER HIS PAY FOR OR TIME ALLOTTED 
TO THE POSITION REDUCED AS A RESULT OF ADOPTING THIS SCHEDULE.

7. Elementary, Junior, and Senior High Student Council sponsor shall receive 2% of their 
BASIC TEACHING SALARY UNLESS THE ROLE IS FILLED BY A PERSON NOT IN THE BARGAINING 
unit. This does not imply that all elementary schools will have student councils.

8. Class Advisors:
a. Grades 6-9 ............................................................................  1% of each advisor’s basic salary.
b. Grade 10 ..................................................................................... 1 1/2% of each advisor’s basic salary.
C. Grade 11 ..................................................................................... 2% of each advisor’s basic salary.
d. Grade 12 ........................................................................... 2 1/2% of each advisor’s basic salary.

9. Safety patrol sponsor....................................................... 2% of basic teaching salary.
10. Merit ............................................................. .... 250 - 300
11. Teachers who travel between two schools shall receive a $60.00 travel allowance. 

Teachers who travel between more than two schools shall receive $120.00 allowance.
12. Any teacher who sponsors an administratively approved Club shall receive compensation 

of $100.00 for each Club sponsored.

C. Hourly rated positions:

1. Adult Education and Summer School teachers:

a. For each hour a teacher teaches a course which gives school credit toward gradu
ation, if course is not federally financed — $8.00.

b. For each hour taught in a non-credit course — $5.50.

2. Driver Education

For each hour taught students or adults after the student’s day ends or in the 
SUMMER — $7.00.

D. Teachers in the area of business and industrial and trade skills may, as determined by the 
Board, be given credit for work experience on a year for year basis as provided in Article 
X, Section I, Subsection F., if the teacher is vocationally certified in these areas and 
teaches vocationally approved courses.

E. Regularly employed part-time teachers shall receive 1/5 their appropriate salary (com
pared to full time teachers on the same step of the salary schedule) for each hour they 
INSTRUCT CHILDREN.

F. Placement of teachers on intermediate steps:

1. If a new teacher is between two of the regular steps on the appropriate salary schedule, 
THAT TEACHER SHALL BE GIVEN CREDIT FOR EXPERIENCE OR THE EQUIVALENT ACCORDING TO THE 
following:

A. 0-50 — NO CREDIT.
B. 51-107 — ONE-HALF YEAR OF EXPERIENCE.
C. 108-180 DAYS — ONE FULL YEAR OF EXPERIENCE.

The TEACHER SHALL ADVANCE ACCORDING TO THE REGULAR SALARY SCHEDULE INCREMENTS, INCLUD
ING ONE-HALF STEP INTERVALS. NO TEACHER AS A RESULT OF THIS SECTION SHALL SUFFER LOSS 
OF EXPERIENCE PREVIOUSLY GRANTED.

2. Part-time teachers shall be placed on the appropriate salary schedule step as if they 
were full time teachers and then their load computed in fifths and the appropriate num
ber OF fifths of full time salary shall be the appropriate salary for the teacher on 
part-time schedule.

G. A TEACHER MAY CHANGE FROM ONE SALARY SCHEDULE TO ANOTHER AT ANY TIME HE PRODUCES EVIDENCE
OF QUALIFICATION FOR A CHANGE TO ANOTHER SCHEDULE. THE CHANGE WILL BE EFFECTIVE AS OF THE 
DATE OF QUALIFICATION OR CHANGE OF STATUS.

III. Special Education Schedule:

A. 1. The MINIMUM SALARY FOR ALL TEACHERS OF THE MENTALLY RETARDED AND TEACHERS OF SPEECH AND 
HELPING THERAPY SHALL BE 104% OF MINIMUM SALARY FOR THE TEACHER’S DEGREE STATUS, IF THE 
TEACHER IS TEMPORARILY APPROVED BY THE DEPARTMENT OF EDUCATION.



2. If the teacher is fully approved by the Department of Education the minimum salary 
SHALL BE 108% OF THE MINIMUM SALARY FOR THE TEACHER’S DEGREE STATUS.

3. Annual increments for the 104% schedule shall be 104% of the regular increments on 
appropriate salary schedule for A.B. or A.B. + 18 FOR 0-10 STEPS.

4. Annual increments for the 108% schedule shall be 108% of regular increments on 
APPROPRIATE SALARY SCHEDULE FOR AN A.B. OR A.B. + 18 FOR 0-10 STEPS.

5. Annual increments for the 104% schedule shall be 104% of regular increments on ap
propriate SALARY SCHEDULE FOR A.M. OR A.M. + 15 OR A.M. + 30 FOR 0-11 STEPS.

6. Annual increments for the 108% schedule shall be 108% of regular increments on ap
propriate SALARY SCHEDULE FOR AN A.M. OR A.M. + 15 OR A.M. + 30 FOR 0-11 STEPS.

B. 1. The minimum salary of teachers not subject to Part A. above such as. but not neces
sarily LIMITED TO, SCHOOL PSYCHOLOGIST, SOCIAL WORKERS, VISITING TEACHERS, HOME- 
BOUND TEACHERS, AND DIAGNOSTICIANS, WHO HAVE TEMPORARY APPROVAL FOR SPECIAL EDUCA
TION PROGRAMS SHALL BE 105% OF THE MINIMUM SALARY OF THE TEACHER’S DEGREE STATUS.
IF THE TEACHER IS FULLY APPROVED HIS MINIMUM SALARY SHALL BE 110% OF THE MINIMUM 

SALARY OF THE TEACHER’S DEGREE STATUS.

2. Annual increments for the 105% schedule shall be 105% of regular annual increments 
on appropriate salary schedule for THE A.B. OR A.B. + 18 FOR 0-10 steps.

3. Annual increments for the 110% schedule shall be 110% of regular annual increment 
on appropriate salary schedule for THE A.B. OR THE A.B. + 18 FOR 0-10 STEPS.

4. Annual increments for the 105% schedule shall be 105% of regular annual increments 
ON APPROPRIATE SALARY SCHEDULE FOR THE A.M, OR A.M, + 15 OR A.M. + 30 FOR 0-11 
STEPS.

5. Annual increments for the 110% schedule shall be 110% of regular annual increments 
on appropriate salary schedule for the A.M. or A.M. + 15 OR A.M. + 30 FOR 0-11 
steps.

6. Social workers and school psychologists with a Bachelor’s plus 30 shall be put on 
the Master’s schedule.

7. Social workers with a Master’s in social work shall be put on the Master’s plus 
30 schedule. Social workers will be given experience on the schedule both as 
social workers and as visiting teachers in a school system.

IV. Substitute Teachers:

A. The Board shall agree at all times to maintain an adequate list of substitute teachers.

B. Substitute teachers shall be on regular salary schedule pay after serving 5 consecutive 
days on the same assignment.

C. Teachers may substitute for other teachers in emergency situations but not to exceed 
one hour per day. They shall be paid $6.50 for this hour.

D. In order for a student teacher to receive compensation as a substitute he shall have
BEEN CERTIFIED BY THE PERSONNEL OFFICE OF THE ALBION PUBLIC SCHOOLS PRIOR TO STUDENT 
teaching. During any semester in which student teachers are working with supervising 
teachers, the student teacher shall not be used for substituting except when substi
tuting FOR THE SUPERVISING TEACHER. A STUDENT TEACHER WILL RECEIVE SUBSTITUTE PAY 
FOR SUBSTITUTING IN EXCESS OF HIS NORMAL STUDENT TEACHING LOAD.

V. Fringe Benefits:

A. The Albion Public school District will provide full-family health insurance for its
TEACHERS FOR THE DURATION OF THIS AGREEMENT.

1. The Board will choose M.E.A. (Super Med I) and Blue Cross/Blue Shield (Master- 
Medical) AS THE CARRIERS.

2. In CASES WHERE BOTH THE HUSBAND AND WIFE ARE TEACHERS IN THE ALBION PUBLIC SCHOOLS, 
THEY SHALL BE ENTITLED TO ONE FULL-FAMILY COVERAGE ON THE APPROPRIATE SCHEDULE 
WHICH MAY BE DIVIDED AT THEIR DISCRETION FOR THE ABOVE INSURANCES AND/OR OPTIONS.

3. The SUBSIDY SHALL be no less THAN $20.00 FOR all single PERSONS, WIDOWS, WIDOWERS, 
AND DIVORCED PERSONS WITHOUT DEPENDENTS. In ALL OTHER CASES, THE BOARD SHALL PRO
VIDE ONLY ONE FULL-FAMILY COVERAGE ON THE APPROPRIATE SCHEDULE FOR EACH FAMILY UNIT.



4. If a teacher does not desire health insurance coverage, the appropriate subsidy may 
AT THE TEACHER’S DISCRETION, BE APPLIED TOWARD OTHER INSURANCE OPTIONS.

B. Each part-time teacher (2/5, 1/2, 3/5, or 4/5) shall be paid 1/2 of the appropriate amount 
as found in Article X, Section V, Subsection A.

C. The teacher shall file the necessary authorization for his selection of the above on or 
before October 1st. This written authorization shall not be changed for a period of one 
year and may not be changed prior to October 1st of the year later than the one filed.
In an emergency an appeal from this may be directed to the Superintendent.

D. In accordance with Section A (1) above, the teacher shall choose either M.E.S.S.A.
(Super-Med 1) or Blue Cross/Blue Shield (Master-Medical) insurance and/or options pro
vided BY SOME OTHER MUTUALLY AGREED UPON CARRIER.

E. The money cannot be paid as salary.

F. New hirees may enroll according to the carrier’s provisions for enrolling new hirees.

G. The Board shall provide additional group life insurance protection in the amount of
$5000.00 that will be paid to the teacher’s designated beneficiary. In the event of acci
dental death, the insurance will pay double the specified amount.

H. The Board shall make payment of insurance premiums for each employee to provide continuous 
coverage for the full twelve-month period commencing October 1 and ending the following 
September 30 for each year of this Agreement. Teachers new to the Albion Public Schools 
MAY PAY HEALTH INSURANCE PREMIUMS FOR THE MONTH OF SEPTEMBER BY SECURING FORMS FROM THE 
Association and by forwarding said forms, accompanied by a check for the exact amount of 
SAID PREMIUM, TO THE PAYROLL CLERK, THE PAYROLL CLERK WILL RECORD THIS INFORMATION IN THE 
PERSONNEL FILE OF EACH APPLICANT AND FORWARD FORMS AND CHECK TO THE PROPER INSURANCE COMPANY.

VI. Chaperones on Athletic Trips:

A. Personnel covered by this contract will be paid at the rate of $7.50 PER trip when they 
SERVE AS CHAPERONES ON SPECTATOR BUSES FOR ATHLETIC TRIPS.

1. The sponsor OR COACH of any activity or team shall not be considered as a chaperone on 
A SPECTATOR BUS WITHIN THE CONTEXT OF THIS PROVISION of THE CONTRACT.

VII. Professional Growth:

A. For each graduate semester hour (pro-rated for each term hour) beyond a Bachelor’s degree
TAKEN BY AN ALBION SCHOOL DISTRICT TEACHER, THE FOLLOWING SUM SHALL BE PAID:

1. For EACH UNDER-GRADUATE SEMESTER HOUR ON A PLANNED GRADUATE PROGRAM OR FOR AN ADMINIS
TRATIVELY APPROVED COURSE—$30.00.

2. For each graduate semester hour beyond a Bachelor’s degree leading to a Master’s degree; 
GRADUATE SEMESTER HOURS IN YOUR MAJOR, MINOR, TEACHING AREA, OR RELATED AREAS; GRADUATE 
SEMESTER HOURS BEYOND A MASTER’S DEGREE; OR ADMINISTRATIVELY APPROVED GRADUATE SEMESTER 
HOURS—$35.00.

3. For each graduate semester hour beyond a Bachelor’s degree leading to an additional 
Master’s, Specialist’s, or Doctorate degree--$40.00.

B. Evidence that a teacher is working toward one of the above degrees shall be submitted to 
the Director of Personnel.

C. The Board shall pay full tuition for all successfully completed administratively approved 
correspondence course.

D. The Superintendent shall approve or disapprove all applications for payment of courses.

E. Applications and approval shall be secured prior to enrolling in courses as much as possible 
but not later than SEVEN (7) DAYS thereafter.

VIII. Teachers will be permitted to attend all school functions and activities free upon proper 
identification.

IX. Terminal Leave:

A. In recognition of service to the school district terminal leave payments of $1,000 SHALL BE
PAID TO A TEACHER UPON RETIREMENT, OR UPON HIS DEATH TO HIS ESTATE, PROVIDED SUCH TEACHER 
SHALL HAVE BEEN EMPLOYED BY THE SCHOOL DISTRICT FOR NOT LESS THAN A TOTAL OF 20 YEARS IN 
THE SCHOOL DISTRICT.



B. The payment to teachers who have completed 30 or more years as teachers in the Albion 
Public School District shall be $2,000.

C. A teacher may request for tax purposes, payment of terminal leave in a lump sum or to be 
paid in equal annual payments over a two or three year period.

D. Service does not have to be continuous to qualify for terminal leave.

ARTICLE XI

A, Professional Personnel:

The Superintendent shall have the sole power to appoint, assign, transfer, promote and demote, 
OR SUSPEND ALL EMPLOYEES EXCEPT AS OTHERWISE PROVIDED BY LAW AND BY RULES OF THE BOARD AND 
this Agreement, All appointments, promotions, demotions, suspensions, which shall be made by 
the Superintendent shall be reported to the Board for approval and confirmation.

B, Recruitment, Selection and Recommendation of Personnel:

1. The best education occurs when well qualified and dedicated teachers are placed in as
IDEAL SITUATION AS THE COMMUNITY CAN PROVIDE. THEREFORE THE BOARD, THROUGH ITS SUPERIN
TENDENT, SHALL ATTEMPT TO SECURE THE BEST QUALIFIED AND DEDICATED TEACHERS POSSIBLE.

2. It shall be the duty of the Superintendent to recruit and recommend only those people who
ARE WELL QUALIFIED AND DEDICATED PEOPLE. THEY SHALL MEET ALL QUALIFICATIONS ESTABLISHED 
BY LAW AND BY THE BOARD AND THIS AGREEMENT FOR THE TYPE OF POSITION FOR WHICH THE NOMINA
TION IS MADE.

3. a. The Superintendent may use assistance as needed to aid him in recruiting and selecting 
OF STAFF MEMBERS.

b. The Superintendent will, if feasible, involve staff members in recruiting and select
ing THE TEACHERS, INCLUDING THE INTERVIEWING OF CANDIDATES BEING CONSIDERED FOR TEACH
ING positions. Staff members may also make recommendations to the Superintendent con
cerning THE EMPLOYMENT OF NEW STAFF MEMBERS.

4. Factors which influence selections:

a. Training ano certification.

b. Demonstrated professional competency.

C. Personality and compatibility.

d. Suitability for position.

5. a. No new teacher shall be employed by the Board prior to August 1st of each year unless 
IF IN THE OPINION OF THE BOARD THEY HAVE OR WILL QUALIFY FOR BOTH A BACHELOR’S DEGREE 
and a Michigan provisional or permanent certificate.

b. New teachers without a Bachelor’s degree and without provisional or permanent certi
ficates MAY BE EMPLOYED AFTER AUGUST 1 ST BY THE BOARD ONLY IF NO TEACHER WITH QUALIFI
CATIONS listed in Article XI, Section 5, Subsection a. can be found.

C. The Board agrees that any teacher employed by the Board who holds a special teaching 
PERMIT SHALL as A CONDITION OF HIS CONTINUED EMPLOYMENT BE ENROLLED IN A PROGRAM DE
SIGNED TO MAKE HIM ELIGIBLE FOR A MICHIGAN PROVISIONAL OR PERMANENT CERTIFICATION AND/ 
OR DEGREE STATUS WITHIN A PERIOD OF 3 YEARS. It IS UNDERSTOOD THAT THE FULFILLMENT OF 
THE ABOVE CONDITION IN NO WAY GUARANTEES A SPECIALLY CERTIFIED TEACHER A POSITION IF A 
FULLY QUALIFIED AND CERTIFIED TEACHER IS AVAILABLE. TEACHERS ON SPECIAL CERTIFICATES 
NOT MEETING THE ABOVE TIME LIMITS SHALL NOT CONTINUE TO BE EMPLOYED BY THE BOARD.

D. NEW TEACHERS EMPLOYED WITHOUT A BACHELOR’S DEGREE AND A MICHIGAN PROVISIONAL OR PER
MANENT CERTIFICATE SHALL BE EMPLOYED AT A SALARY SCHEDULE STIPULATED IN ARTICLE X FOR 
TEACHERS WITHOUT DEGREES.

e. Teachers employed with a degree from an accredited college or university but without 
a Michigan provisional or permanent certificate shall be employed at salary schedule 
STIPULATED IN ARTICLE X FOR TEACHERS WITH DEGREES.



6. SINCE PUPILS ARE ENTITLED TO BE TAUGHT BY TEACHERS WHO ARE WORKING WITHIN THEIR AREA OF 
COMPETENCE, A TEACHER SHALL NOT BE ASSIGNED, EXCEPT TEMPORARILY AND FOR GOOD CAUSE, OUT
SIDE THE SCOPE OF HIS TEACHING CERTIFICATION AND HIS CERTIFIED MAJOR AND CERTIFIED MINOR 
FIELD OF STUDY. THE ASSOCIATION’S EXECUTIVE BOARD SHALL BE NOTIFIED IN ANY CASE WHERE A 
TEACHER IS ASSIGNED OUTSIDE HIS CERTIFICATION AREA, OR THE AREA FOR WHICH HE IS ACADEMI
CALLY qualified. The Board shall have all rights to assign or place teachers except as 
EXPRESSLY LIMITED BY THIS AGREEMENT.

7. Preference in assigning teachers to duties in addition to their normal teaching schedule, 
FOR THE DURATION OF THIS AGREEMENT, INCLUDING BUT NOT LIMITED TO SUCH THINGS AS ADULT 
EDUCATION COURSES, DRIVER EDUCATION COURSES, EXTRA DUTIES WHICH ARE ENUMERATED IN ARTICLE 
X, AND SUMMER SCHOOL COURSES, SHALL BE GIVEN TO TEACHERS REGULARLY EMPLOYED IN THE ALBION 
Public School District who are qualified for these extra duties.

C. Process for Reappointment or Dismissal:

1. Recommendations to the Superintendent for reappointment or dismissal, shall be made in
WRITING BY THE BUILDING PRINCIPAL ON OR BEFORE MARCH 1 ST OF EACH YEAR.

D. Vacancy and Transfer Policy:

1. A TEACHER MAY APPLY FOR ANY POSITION AT ANY TIME. SUCH APPLICATION SHOULD BE IN WRITING 
ADDRESSED TO THE SUPERINTENDENT OF SCHOOLS.

2. Applications will be considered should such position become vacant either during the 
SCHOOL YEAR OR DURING THE SUMMER. THIS APPLICATION SHOULD BE RENEWED ANNUALLY, BEFORE 
THE CLOSE OF EACH SCHOOL YEAR.

3. IN FILLING THE VACANCY OR THE FILLING OF A VOLUNTARY TRANSFER WITHIN THE BARGAINING 
UNIT THE BOARD AGREES TO GIVE DUE WEIGHT TO THE PROFESSIONAL BACKGROUND AND ATTAINMENT 
OF ALL APPLICANTS, THE LENGTH OF TIME EACH HAS BEEN IN THE SCHOOL SYSTEM, BUILDING,
CLASS LEVEL, AND AREA OF SPECIALIZATION, ANO OTHER RELEVANT FACTORS. THE DECISION OF
the Board as to the filling of such vacancy, however, shall be final.

4. Staff members shall be notified when any vacancies and/or newly created positions occur 
THROUGH GENERAL ANNOUNCEMENTS POSTED IN THE BUILDINGS DURING THE MONTHS SCHOOL IS IN 
session. The Association president shall be provided with a copy of each vacancy and/
OR NEWLY CREATED POSITION. DURING THE MONTHS THAT SCHOOL IS NOT IN SESSION, GENERAL 
ANNOUNCEMENTS WILL BE POSTED AT AUSTIN SCHOOL WITH TEN (10) COPIES OF EACH GENERAL AN
NOUNCEMENT SENT TO THE PRESIDENT OF THE ASSOCIATION. GENERAL ANNOUNCEMENTS SHALL IN
CLUDE REQUIREMENTS FOR FILLING VACANCIES LISTED IN THE ANNOUNCEMENT. ALL APPLICATIONS 
FOR VACANCIES SHALL BE IN WRITING AND RECEIVED IN THE SUPER INTENDENT1S OFFICE BY THE 
DEADLINE LISTED IN THE BULLETIN ANNOUNCING SAID VACANCY. NO PERSON SHALL BE HIRED FOR 
THE VACANCY BEFORE THE DEADLINE OF THE WRITTEN APPLICATION HAS PASSED. ALL NEW POSI
TIONS NOT EXISTING IN THE DISTRICT BEFORE AND ALL RENAMED POSITIONS LISTED IN THE GEN
ERAL ANNOUNCEMENT SHALL HAVE AN ACCOMPANYING JOB DESCRIPTION.

5. Whenever the criteria for the position is changed, staff members, through the process 
set up in Article XI, Section D, Subsection 4, shall be notified so that persons 
FORMERLY NOT ELIGIBLE WHO WISH TO APPLY MAY DO SO. THE BOARD SHALL HAVE ALL RIGHTS TO 
REASSIGN TEACHERS EXCEPT AS EXPRESSLY LIMITED BY THIS AGREEMENT.

6. Teachers with previous teaching experience in Albion, and presently employed in Albion, 
SHALL BE GIVEN PREFERENCE IN GRADE PLACEMENT OVER TEACHERS NEW TO ALBION. THE PARTIES 
RECOGNIZE THAT CHANGES IN GRADES ASSIGNMENTS IN THE ELEMENTARY SCHOOLS, CHANGES IN SUB
JECT ASSIGNMENT IN THE SECONDARY SCHOOL GRADES, AND INVOLUNTARY TRANSFERS BETWEEN 
SCHOOLS MAY BE NECESSARY. WHILE THE RIGHT OF DETERMINATION TO ASSIGN OR INVOLUNTARILY 
TRANSFER A TEACHER IS VESTED IN THE BOARD, THE BOARD WILL ONLY IN CASES OF EMERGENCY OR 
TO PREVENT UNDUE DISRUPTION OF THE INSTRUCTIONAL PROGRAM ASSIGN OR INVOLUNTARILY TRANS
FERRED WITHOUT PRIOR DISCUSSION. SUCH TRANSFER OR CHANGES IN ASSIGNMENTS SHALL BE ON A 
VOLUNTARY BASIS WHENEVER POSSIBLE. In MAKING VOLUNTARY, OR INVOLUNTARY ASSIGNMENTS 
ANO/OR TRANSFERS THE CONVENIENCE AND WISHES OF THE INDIVIDUAL TEACHER WILL BE HONORED 
TO THE EXTENT THAT THESE CONSIDERATIONS DO NOT CONFLICT WITH THE INSTRUCTIONAL REQUIRE
MENTS AND BEST INTERESTS OF THE SCHOOL SYSTEM AND THE PUPIL.

7. IN FILLING PROMOTIONAL VACANCIES TO ADMINISTRATION AND SUPERVISORY POSITIONS THE BOARD
SHALL CONSIDER THE PROFESSIONAL QUALIFICATIONS, BACKGROUND, ATTAINMENTS, AND OTHER RELE
VANT FACTORS, INCLUDING SERVICE IN THE SCHOOL DISTRICT, OF ALL APPLICANTS FROM WITHIN 
THE SCHOOL DISTRICT AS WELL AS APPLICANTS FROM OUTSIDE THE SCHOOL DISTRICT. THE PARTIES, 
HOWEVER, RECOGNIZE THAT FILLING OF VACANCIES AT THE SUPERVISORY AND ADMINISTRATIVE LEVELS, 
AND THE FILLING OF NEWLY CREATED SUPERVISORY AND ADMINISTRATIVE POSITIONS, IS THE PRE
ROGATIVE of the Board and the decision of the Board with respect to such matters shall 
BE FINAL.



8. Any teacher who shall be transferred or promoted to an administrative or SUPERVISORY POSI
TION, AND SHALL LATER RETURN TO A TEACHER STATUS, SHALL BE RETURNED TO HIS FORMER TEACHING 
POSITION OR A POSITION OF LIKE NATURE, SENIORITY, AND PAY AS HE HELD PRIOR TO ACCEPTING 
THE ADMINISTRATIVE OR SUPERVISORY POSITION.

E. All teachers shall be given written notice of their probable placement, including placement in
BUILDINGS, EARLY OR LATER ELEMENTARY AND/OR MAJOR SUBJECT AREA DIVISION AT THE SECONDARY LEVEL, 
BY THE CLOSE OF THE SCHOOL YEAR. NECESSARY MOD IFI CAT IONS OF THIS PROBABLE PLACEMENT BY THE 
Board should be made as soon as possible. Teachers shall be properly notified and consulted 
ABOUT MAJOR CHANGES IN THEIR PROBABLE PLACEMENT. MAJOR CHANGES SHALL INCLUDE, BUT NOT NECES
SARILY BE LIMITED TO:

1. Transfer to a different building.

2. Transferred from early elementary to later elementary or later elementary to early
ELEMENTARY.

3. Transferred from one major subject matter area to another subject matter area. In no
EVENT WILL CHANGES BE MADE LATER THAN AUGUST 15TH UNLESS AN EMERGENCY REQUIRES.

F. Physical examination:

1. For the protection of pupils and personnel, the Board shall require proof of freedom from 
ACTIVE TUBERCULOSIS IN THE FORM OF AN X-RAY AS A CONDITION OF ENTERING EMPLOYMENT AND AN
NUALLY THEREAFTER FOR ALL FULL AND PART-TIME PERSONNEL EMPLOYED BY THE BOARD. THE INITIAL 
AND ANNUAL SCREENING TESTS SHALL BE PROVIDED BY THE BOARD. ANY FURTHER COSTS SHALL BE 
PAID BY THE EMPLOYEE. ALL PERSONNEL FOUND WITH ACTIVE TUBERCULOSIS SHALL BE GIVEN A LEAVE 
OF ABSENCE FOR TREATMENT UNTIL THEY ARE OFFICIALLY CERTIFIED AS BEING INACTIVE. UPON 
SUCH CERTIFICATION, THE BOARD SHALL RETURN THE EMPLOYEE TO HIS FORMER POSITION, OR POSI
TION OF LIKE NATURE, SENIORITY, AND PAY WITHOUT PREJUDICE.

2. The administration will give notice to teachers in the fall and in the spring when X-rays
WILL BE GIVEN TO TEACHERS IN ALBION.

3. A PHYSICAL EXAMINATION MAY BE REQUIRED BY A MEDICAL DOCTOR AT SCHOOL EXPENSE WHEN GOOD 
CAUSE CAN BE SHOWN AS TO THE NEED FOR SUCH EXAMINATION AND THE BOARD FEELS THE EXAMINATION 
IS WARRANTED. If THE BOARD SHALL REQUIRE THAT ANY TEACHER (EXCEPT FOR CONSCIENTIOUS OB
JECTION) HAVE IMMUNIZATIONS, COLD OR FLU SHOTS, ETC. AS A CONDITION OF EMPLOYMENT OR CON
TINUED EMPLOYMENT, THE BOARD SHALL PAY FOR THE SAME.

G. Retirement:

Effective July 1, 1962, all certified personnel shall retire on June 30th following their 
SIXTY-FIFTH BIRTHDAY. IF IN THE OPINION OF THE BOARD THE SERVICES OF A PERSON ARE CONSIDERED 
UNUSUALLY BENEFICIAL TO THE SCHOOL SYSTEM, THE BOARD MAY REQUEST A PERSON TO CONTINUE BEYOND 
THE COMPULSORY AGE ON A YEAR TO YEAR BASIS.

H. Professional Growth:

1. THE APPLICATION-PAYMENT FORMS FOR APPROVAL OF COURSES SHALL BE SECURED FROM BUILDING PRIN
CIPALS. These must be filled out, returned to the principal, forwarded to the Superintend
ent’s DESIGNEE, AND THE COURSES APPROVED BY HIM BEFORE, OR WITHIN SEVEN (7) CALENDAR DAYS 
AFTER, ENROLLING IN SAID COURSES IN ORDER TO BE ELIGIBLE FOR PAYMENT.

2. Requests for payment of approved hours must be accompanied by a grade certificate or some 
OTHER ACCEPTABLE EVIDENCE OF SUCCESSFUL COMPLETION OF WORK. THE COMPLETED APPLICATION- 
PAYMENT FORM SHOULD BE RETURNED TO THE PRINCIPAL FOR TRANSMISSION TO THE SUPERINTENDENT’S 
OFFICE.

3. Payment for summer session work will be made on or after the second check in September fol
lowing THE SUMMER SESSION IN WHICH THE WORK WAS TAKEN. STAFF MEMBERS MUST BE UNDER CONTRACT 
with the Albion Public Schools at the time payment for summer is made.

I. Travel:

1. Mileage rates for private cars on school business shall be 10 CENTS per mile.

2. School personnel who travel or attend functions as representatives of the Albion Public 
Schools shall have actual expenses paid.

J. Payroll Deductions:

1. Upon written authorization from a staff member the Board of Education will deduct from wages
AND SALARIES FOR ANY OR ALL OF THE FOLLOWING AGENCIES:



a. School Employees Credit Union.
b. Albion United Fund.
C. Tax-Sheltered Annuities.
d. Professional Dues.
e. Hospitalization, Health Insurance, M.E.A. Super Medical Coverage, and 

Income Protection.
f. Savings Bonds.
G. Long Term Disability Insurance.
h. Dental Care Insurance.
I. Life Insurance
j. M.E.A. Automobile Insurance Plan.

2. The written authorization for deductions will remain in effect until written modifica
tion or discontinuance is filed with the Business Department.

3. Annual written authorization forms shall be required for the following types of 
deductions:

Albion United Fund.

4. All notices for changes must be filed at least 30 days prior to the payroll date the 
change is to be effective.

5. The Board ano the Association will determine which checks deductions shall be taken 
FROM .

6. All legally required deductions shall be in addition to any of the above elective ones.

K. Payroll Periods:

1. Pay periods shall be every other Friday beginning the second Friday in September.

2. All contracted teachers, either on a full time or part-time basis, will receive their 
regular pay in the amounts of 1/26th of their contracted salary each PAY PERIOD.

3. The payroll periods shall be as follows:

1972-73

SEPTEMBER 8, 22 
October 6, 20 
November 3, 17 
December 1, 15, 29 
January 12, 26 
February 9, 23 
March 9, 23 
April 6, 19 (Thursday) 
May 4, 18 
June 1, 15*, 29 
July 13, 27 
August 10, 24

1973-74

SEPTEMBER 7, 21 
October 5, 19 
November 2., 16, 30 
December 14, 28 
January 11, 25 
February 8, 22 
March 8, 22 
April 5, 19 
May 3, 17, 31 
June 12 or 13**, 28 
July 12, 26 
August 9, 23

* Checks will be issued for teachers requesting the remainder of their contractual
pay on June 9, 1973, which is the last day of school for teachers.

** Checks will be given out either on June 12 or 13, 1974, depending on which day
WILL BE THE LAST DAY FOR TEACHERS.

4. A FORM SHALL BE SENT OUT BY THE SUPERINTENDENT’S OFFICE BY MAY 7 OF EACH YEAR WHEREBY 
THE TEACHER CAN INDICATE ON OR BEFORE MAY 21 OF EACH YEAR THE WAY THE TEACHER WOULD 
LIKE TO RECEIVE THE REMAINDER OF THE CONTRACTUAL PAY.

These forms shall be returned to the building principals on or before May 21 of each 
YEAR. If NO FORM IS TURNED INTO THE BUILDING PRINCIPAL BY MAY 21 OF EACH YEAR, THE 
TEACHER SHALL RECEIVE THE REMAINDER OF HIS CONTRACTUAL PAY ON THE LAST DAY OF SCHOOL 
EACH YEAR. IF THE TEACHER DESIRES TO RECEIVE HIS PAY SPREAD OVER THE JUNE, JULY AND 
August payroll periods, he shall so indicate on the form mentioned above and return 
to the building principal on or before May 21 of each year.

ARTICLE XII

PROFESSIONAL BEHAVIOR

The Association recognizes that abuses of sick leave or other leaves, chronic tardiness or 
absence, willful deficiencies in professional performance or other violations of discipline



BY A TEACHER REFLECT ADVERSELY UPON THE TEACHING PROFESSION AND CREATE UNDESIRABLE CONDITIONS IN 
THE SCHOOL BUILDING. ALLEGED BREACHES OF DISCIPLINE OR THE CODE OF ETHICS OF THE EDUCATION PRO
FESSION WHICH THE BUILDING PRINCIPAL, SUPERINTENDENT, OR BOARD THINKS ARE SERIOUS ENOUGH TO WARRANT 
THE ATTENTION OF THE ASSOCIATION SHALL BE PROMPTLY REPORTED IN WRITING TO THE OFFENDING TEACHER AND 
to the Association. The Association will use its best efforts to correct breaches of professional 
BEHAVIOR BY ANY TEACHER, AND IN APPROPRIATE CASES, MAY INSTITUTE PROCEEDINGS AGAINST THE OFFENDING 
TEACHER.

ARTICLE XIII

REDUCTION IN PERSONNEL

A. Seniority: New teachers hired into the Albion School District shall be considered as proba
tionary TEACHERS AS PRESCRIBED BY THE TENURE ACT. SENIORITY IN ALBION PUBLIC SCHOOLS STARTS 
WITH THE FIRST YEAR OF TEACHING IN ALBION.

B. The term seniority as hereinafter used shall be length of continuous service with the Albion 
Public Schools. Leave of absence granted pursuant to the contract shall not constitute an in
terruption in continuous service. Credit given for outside teaching experience in school dis
tricts shall not be considered for the purpose of accumulating seniority, but shall serve to 
reduce the probationary period in accordance with the provisions of the Tenure Act.

C. Seniority within the school system shall first be determined by certification as approved by 
the Department of Education of the State of Michigan, and shall secondly be determined by years 
OF CONTINUOUS EMPLOYMENT IN GRADES K-8 AND BY SUBJECT MATTER IDENTIFIED ON THE TEACHER'S CER
TIFICATE IN GRADES 7-12.

D. Any teacher shall have seniority from the last date of hire in the Albion Public Schools.

E. Each year the Board shall prepare a seniority list by certification and classification and 
TRANSMIT A COPY OF THE SAME TO THE ASSOCIATION ON OR BEFORE THE 1 ST DAY OF NOVEMBER, AND SHALL 
BE UPDATED BY MAY 1. IF THE ASSOCIATION IS IN DISAGREEMENT ON ONE OR ALL PARTS OF THE SENIOR
ITY LIST AND IF MUTUAL AGREEMENT BETWEEN THE PARTIES CAN NOT BE REACHED ON THE DISAGREEMENTS, 
the Association may use the grievance procedure.

F. Necessary reduction of Personnel: The parties hereto, realizing that education, curriculum, 
and staff to a large degree depend upon the economic facilities available to the Board as pro
vided BY THE PUBLIC AND THE STATE OF MICHIGAN, AND IN ACCORDANCE WITH THE REALIZATION UNDER
STAND THAT IN SOME INSTANCES IT MAY BE ECONOMICALLY NECESSARY TO REDUCE THE EDUCATIONAL PROGRAM, 
CURRICULUM, AND STAFF WHEN FUNDS ARE NOT AVAILABLE, HERBY AGREE AS FOLLOWS;

1. IT IS HEREBY SPECIFICALLY RECOGNIZED THAT IT IS WITHIN THE SOLE DISCRETION OF THE BOARD TO 
REDUCE THE EDUCATIONAL PROGRAM AND CURRICULUM (INCLUDING THOSE GUARANTEED PROGRAMS IN 
Article III), when economic necessity dictates.

2. In ORDER to PROMOTE AN ORDERLY REDUCTION IN PERSONNEL WHEN THE EDUCATIONAL PROGRAM ANO 
CURRICULUM IS CURTAILED, THE FOLLOWING PROCEDURE WILL BE USED;

A. PROBATIONARY TEACHERS SHALL BE INVOLVED IN THE REDUCTION FIRST WHERE ANY TEACHER WHO 
HAS ACQUIRED ANY SENIORITY AND WHOSE POSITION HAS BEEN CURTAILED IS CERTIFIED TO PER
FORM THE SERVICES OF THE PROBATIONARY TEACHER.

B. IN THE EVENT TENURED TEACHERS' SERVICES MUST BE INVOLVED IN REDUCTION, IT WILL BE ON 
THE BASIS OF SENIORITY OF CERTIFICATION ANO CLASSIFICATION AS EXPRESSED IN SECTION C 
ABOVE. IT IS EXPRESSLY UNDERSTOOD THAT THE ASSOCIATION SHALL HAVE THE RIGHT TO REVIEW 
THE REDUCTION LIST PRIOR TO NOTIFICATION OF THE INDIVIDUALS INVOLVED. AFTER THE REDUC
TION LIST HAS BEEN PREPARED BY THE BOARD, THE ASSOCIATION ANO BOARD SHALL REVIEW SAID 
LIST AND ATTEMPT TO RESOLVE ANY OR ALL CONFLICT. In THE EVENT A CHOICE MUST BE MADE 
BETWEEN TEACHERS WITH THE SAME OR EQUIVALENT SENIORITY, THEN KNOWLEDGE, SKILL, EFFI - 
CIENCY ON THE JOB, PHYSICAL FITNESS, OR SUCH OTHER CRITERIA AS THE ASSOCIATION AND 
Board may adopt may be used in mutually determining the choice. In the event of a dis
pute CONCERNING THE REDUCTION LIST, THE ASSOCIATION SHALL HAVE THE RIGHT TO FILE A 
WRITTEN GRIEVANCE THEREON WITHIN SEVENTY-TWO (72) HOURS AFTER THE TERMINATION OF THE 
MEETING DURING WHICH SUCH REVIEW WILL HAVE TAKEN PLACE.

G. Recall: Seniority teachers shall be recalled in inverse order of reduction for vacancies and/
OR NEW POSITIONS OPENING FOR WHICH THEY ARE CERTIFIED.

H. The recall list shall be maintained by the Board for a period of not less than two (2) years.
Any teacher on recall will lose the right to recall if said teacher does not return to this sys
tem by the second July 1st following the date of receipt of written notification from the Board 
BY REGISTERED MAIL.



I. NO TEACHER SHALL BE INVOLVED IN THE REDUCTION OF PERSONNEL UNLESS THEY HAVE BEEN GIVEN A 
WRITTEN NOTIFICATION OF SAID ACTION.

J. The Board will use its best efforts to assist all teachers involved in the reduction to 
SECURE EMPLOYMENT IN ADJACENT SCHOOL DISTRICTS UPON TERMS AND CONDITIONS AS NEARLY COMPAR
ABLE as possible. Nothing herein shall relieve the Board from fulfilling the terms of any 
ANNUAL CONTRACT WITH A TEACHER.

K. In case of any dispute arising out of this Article any teacher shall have recourse to the 
grievance procedure.

L. Continuous service in the school district shall begin with the last date of hire and con
tinue UNTIL TERMINATION OF EMPLOYMENT. TRANSFERS, PROMOTIONS, DEMOTIONS, LEAVES OF ABSENCE, 
AND/OR STAFF REDUCTIONS (UNLESS A TEACHER FAILS TO COMPLY WITH THE RECALL PROCEDURE AS 
STATED ELSEWHERE IN THIS AGREEMENT) SHALL NOT CONSTITUTE AN INTERRUPTION IN CONTINUOUS 
SERVICE.

M. Any TEACHER INVOLVED in a STAFF REDUCTION shall, upon RETURN, have all PREVIOUSLY ACCRUED 
BENEFITS REINSTATED, IF SAID TEACHER HAS COMPLIED WITH THE TERMS OF THE RECALL PROCEDURE.

ARTICLE XIV

TEACHER EVALUATION

A. The performance of all teachers shall be observed and evaluated in writing. Probationary 
TEACHERS SHALL BE OBSERVED AT LEAST TWICE IN THE FIRST SEMESTER AND ONCE IN THE SECOND 
SEMESTER. THE FIRST OBSERVATION SHALL BE MADE WITHIN 60 SCHOOL DAYS AFTER EMPLOYMENT.
Tenure teachers shall be observed at least once during each school year. Each observation 
and/or EVALUATION OF THE PROBATIONARY TEACHER SHALL BE FOLLOWED BY A CONFERENCE BETWEEN 
THE ADMINISTRATOR AND THE TEACHER. EACH OBSERVATION AND/OR EVALUATION OF A TENURE TEACHER 
SHALL BE FOLLOWED BY A CONFERENCE BETWEEN THE ADMINISTRATOR AND THE TEACHER IF EITHER 
PARTY DESIRES THE CONFERENCE.

B. Observation and evaluation shall be conducted by the teacher’s building principal or as-
SISTANT PRINCIPAL(s) OR THE CENTRAL OFFICE ADMINISTRATORS.

C. Each observation shall be made in person for minimum of thirty (30) consecutive minutes.
All observations of the performance of teachers shall BE CONDUCTED OPENLY and with full 
KNOWLEDGE OF THE TEACHER. PUBLIC ADDRESS SYSTEMS IN SCHOOL SHALL NOT BE USED FOR OBSERVA
TION AND/OR EVALUATION.

D. TWO COPIES OF ALL EVALUATIONS OF OBSERVATIONS SHALL BE SUBMITTED TO THE TEACHER WITHIN FIVE 
(5) DAYS OF THE OBSERVATION AND/OR EVALUATION. ONE (1) OF THE OBSERVATIONS IS TO BE SIGNED 
BY THE TEACHER AND RETURNED TO THE ADMINISTRATION. THE OTHER IS TO BE RETAINED BY THE 
TEACHER. IN THE EVENT THAT THE TEACHER FEELS HIS OBSERVATION AND/OR EVALUATION WAS INCOM
PLETE OR UNJUST HE MAY PUT HIS OBJECTIONS IN WRITING AND HAVE THEM ATTACHED TO THE OBSERVA
TION OR EVALUATION REPORT. IF HE DOES SO A CONFERENCE WITH THE SUPERINTENDENT OR HIS DES
IGNEES SHALL BE HELD. IN THE EVENT THAT THE OBSERVATION AND/OR EVALUATION IS NOT FAVORABLE, 
ANO IN THE EVENT THAT THESE ARE TO BE PLACED IN THE TEACHER’S PERSONNEL FILE, BOTH THE OB
SERVATION AND/OR EVALUATION AND THE TEACHER’S OBJECTION SHALL BE PLACED IN THE FILE.

E. It is agreed by the parties that the evaluation procedures in Article XIV, Sections A, B,
C AND D ARE SUBJECT TO THE GRIEVANCE PROCEDURE. It IS UNDERSTOOD THAT THE EVALUATIVE JUDG
MENT OF THE ADMINISTRATOR REGARDING THE EVALUATION OF ANY TEACHER IS NOT SUBJECT TO ARBITRA
TION.

F. The CURRENT CRITERIA FOR EVALUATION OF professional employees shall be SUBMITTED ANNUALLY TO
the Association for its comments and suggestions, prior to being used.

G. 1. A TEAM OF TENURE TEACHERS SHALL BE ASSIGNED BY THE ASSOCIATION’S TENURE COMMITTEE TO OB
SERVE THE PERFORMANCE OF EACH PROBATIONARY TEACHER. ALL SUCH OBSERVATIONS SHALL BE IN 
ADDITION TO THE OBSERVATIONS MADE BY THE ADMINISTRATION. THE NON-TENURE TEACHER SHALL 
BE OBSERVED TWO (2) 30 MINUTE PERIODS EACH OF WHICH SHALL BE COMPLETED ON OR BEFORE 
February 15 of each year with the first observation within the first 60 school days.
As MUCH AS POSSIBLE, THOSE MAKING THE OBSERVATIONS SHALL DO SO DURING THEIR PREPARATION 
PERIODS, SPECIAL CLASS PERIODS SUCH AS ELEMENTARY ART, MUSIC, AND PHYSICAL EDUCATION 
CLASSES, ETC. IF THE ABOVE TIMES FOR OBSERVATION ARE NOT FEASIBLE, THEN RELEASED TIME 
SHALL BE GRANTED FOR SAID OBSERVATION SUBJECT TO BOARD APPROVAL. WHERE POSSIBLE THE 
TENURED TEACHER SHALL BE IN THE SAME BUILDING AS THE TEACHER TO BE OBSERVED, THE 
TEACHER AND BUILDING PRINCIPAL SHALL SET UP A SCHEDULE OF OBSERVATIONS IN ADVANCE. ALL 
NON-TENURE TEACHER EVALUATIONS SHALL BE IN WRITING AND EACH OBSERVER SHALL GO OVER HIS 
EVALUATION WITH THE NON-TENURE TEACHER. THE EVALUATIONS SHALL INCLUDE RECOMMENDATIONS 
AS TO HOW TEACHING PERFORMANCE CAN BE IMPROVED. A SUMMARY OF THE EVALUATIONS FOR EACH



NON-TENURE TEACHER SHALL BE GIVEN TO THE TENURE COMMITTEE FOR DISCUSSION. ALL EVALUA
TIONS WHICH RESULT IN A TEACHER BEING RECOMMENDED FOR A THIRD YEAR OF PROBATION OR DIS
MISSAL SHALL THEN BE DISCUSSED WITH THE BUILDING PRINCIPAL.

2. The Association’s Tenure Committee will make recommendations on or before March 1 of
EACH YEAR TO THE BOARD THROUGH THE SUPERINTENDENT WITH COPIES TO THE SUBJECT TEACHER,
AND THE PRINCIPAL OR IMMEDIATE SUPERVISOR, AS TO WHETHER THE TEACHER SHOULD BE ADVANCED 
TO TENURE STATUS, OFFERED ADDITIONAL PROBATIONARY STATUS, OR DENIED A CONTRACT FOR THE 
ENSUING SCHOOL YEAR.

3. IN THE EVENT THAT THE TEACHER FEELS HIS EVALUATION WAS INCOMPLETE OR UNJUST HE MAY PUT 
HIS OBJECTIONS IN WRITING AND FORWARD THEM TO THE TENURE COMMITTEE. THE TENURE COMMITTEE 
WILL ATTACH A COPY OF HIS OBJECTIONS TO THE RECOMMENDATION IT FORWARDS TO THE SUPERIN
TENDENT.

H. The Tenure Committee can make recommendations regarding the status of any tenure teacher.

I. Each teacher shall have the right, upon request, to review the contents of his own personnel
FILE, EXCEPT CONFIDENTIAL MATERIALS CONTAINED THEREIN SUCH AS, BUT NOT NECESSARILY LIMITED TO 
COLLEGE CREDENTIALS, AND RECOMMENDATIONS FROM PREVIOUS EMPLOYERS. A REPRESENTATIVE OF THE 
Association may, at the teacher’s request, accompany the teacher in this review. Each teach
er’s PERSONNEL FILE SHALL CONTAIN THE FOLLOWING MINIMUM ITEMS OF INFORMATION:

— Annual TB reports and required medical information.
— All teacher evaluation reports.
— Copies of annual contracts.
-- Teacher Certificate (copy).
— A TRANSCRIPT OF ACADEMIC RECORDS.
-- Tenure recommendation.

No MATERIAL may BE PLACED THEREIN WITHOUT ALLOWING THE TEACHER AN OPPORTUNITY TO FILE A 
RESPONSE THERETO, ANO SAID RESPONSE SHALL BECOME A PART OF SAID FILE.

j. Discipline of teachers including, but not necessarily limited to reprimand, suspension with 
OR WITHOUT PAY, DEMOTION OR DISCHARGE SHALL BE SUBJECT TO THE GRIEVANCE PROCEDURE UNLESS 
PREVIOUSLY BARRED THEREIN.

K. THE ADMINISTRATION SHALL AID THE TEACHERS WITH INSTRUCTIONAL PROBLEMS WHEN REQUESTED.

L. When a teacher is asked to sign an observation and/or evaluation, such signature shall be
UNDERSTOOD TO INDICATE HIS AWARENESS OF THE MATERIAL BUT IN NO INSTANCE SHALL SAID SIGNATURE 
BE INTERPRETED TO MEAN AGREEMENT WITH THE CONTENT OF THE MATERIAL.

ARTICLE XV

INSTRUCTIONAL COUNCIL

A. There is hereby established an Instructional Council consisting of three representatives ap
pointed by the Board and three representatives appointed by the Association. Instructional 
Council meetings shall be held on request by either party up to and including ten (10) meet
ings PER SCHOOL YEAR. OTHER MEETINGS MAY BE CALLED BY MUTUAL AGREEMENT OF THE PARTIES.

B. The Instructional Council will be empowered to make recommendations to both the Board and 
the Association.

C. The Instructional Council may consider instructional problems referred to it by the Board, 
the Association, or individual teachers.

D. The Instructional Council may appoint committees, as it deems necessary, to study and report
on TOPICS.

E. Subjects of study shall include, but not be limited to, teaching techniques, courses of study, 
TEXTBOOKS, CURRICULUM GUIDES, PUPIL TESTING AND EVALUATION, PHILOSOPHY AND EDUCATIONAL GOALS 
OF THE DISTRICT, RESEARCH AND EXPERIMENTATION, EDUCATIONAL SPECIFICATIONS FOR BUILDINGS AND 
RELATED MATTERS, TEACHING TOOLS, DISCIPLINE, AND PROBLEM CHILDREN.

F. The parties agree that the Instructional Council shall serve in an advisory capacity and that 
THE FAILURE OF THE BOARD OR ASSOCIATION TO PLACE ANY OF THE RECOMMENDATIONS IN FORCE SHALL NOT 
CONSTITUTE A BASIS FOR GRIEVANCE.

G. The equivalent of fifteen (15) full days per year shall be granted to the Instructional Council 
FOR THE PURPOSE OF FORMULATION AND CONSTRUCTION OF CURRICULUM CHANGES AS WELL AS MODIFICATION 
OF AND/OR ADDITIONS MADE TO THE CURRICULUM.



H. A BUDGETARY PROVISION OF $1,000.00 PER YEAR SHALL BE ESTABLISHED FOR USE BY THE INSTRUC
TIONAL Council.

ARTICLE XVI

PROFESSIONAL FINANCIAL RESPONSIBILITY

All teachers as a condition of continued employment shall either:

A. Sign and deliver to the Board an assignment authorizing deduction of membership dues and 
ASSESSMENTS OF THE ASSOCIATION (INCLUDING THE NATIONAL AND MICHIGAN EDUCATION ASSOCIATIONS) 
AND SUCH AUTHORIZATION SHALL CONTINUE IN EFFECT FROM YEAR TO YEAR UNLESS REVOKED IN WRITING 
between June 1 and September 1 of a given year, or:

B. Cause to be paid to the Association a representation fee equivalent to the dues and assess
ments of the Association (including the National and Michigan Education Association) within 
SIXTY (60) DAYS OF THE COMMENCEMENT OF EMPLOYMENT.  In THE EVENT THE REPRESENTATION FEE SHALL 
NOT BE PAID, THE BOARD, UPON RECEIVING A SIGNED STATEMENT FROM THE ASSOCIATION INDICATING 
THAT THE TEACHER HAS FAILED TO COMPLY WITH THIS CONDITION, SHALL IMMEDIATELY NOTIFY SAID 
TEACHER THAT HIS SERVICES SHALL BE DISCONTINUED AT THE END OF THE CURRENT SEMESTER. THE RE
FUSAL OF SAID TEACHER TO PAY THE REPRESENTATION FEE, WHICH IS DEEMED TO BE THE SUM REQUIRED 
TO INSURE THAT NON-MEMBERS PAY THEIR PROPORTIONATE SHARE OF THE COSTS OF OBTAINING ANO AD
MINISTERING THE BENEFIT OF THIS AGREEMENT, IS RECOGNIZED AS JUST AND REASONABLE CAUSE FOR 
TERMINATION OF EMPLOYMENT.

C. Membership in the Association shall not be denied to any teacher because of race, creed,
SEX, MARITAL STATUS, OR NATIONAL ORIGIN,

D. The Association further agrees to indemnify and save harmless the Board for any costs or 
DAMAGES WHICH MAY BE ASSESSED AGAINST THE BOARD AS THE RESULT OF ACTION TAKEN BY THE BOARD 
FOR PURPOSES OF COMPLYING WITH SECTION B OF THIS ARTICLE. THE ASSOCIATION AND THE BOARD 
WILL WORK COOPERATIVELY TO RESOLVE ANY AND ALL SUITS OR ACTIONS BROUGHT AGAINST THE BOARD.

ARTICLE XVII

DURATION OF AGREEMENT

This Agreement shall be effective as of August 18, 1972, and shall continue in effect for two 
(2) years through the 14th day of August, 1974. This Agreement shall not be extended orally, 
AND IT is EXPRESSLY UNDERSTOOD THAT IT SHALL EXPIRE ON THE DATE INDICATED.



APPENDIX

SCHEDULE A

SUMMARY OF GRIEVANCE PROCEDURE:

1. Grievance involving only one building:

A. A TEACHER OR THE ASSOCIATION MAY FILE A GRIEVANCE WITHIN FIFTEEN (15) DAYS OF THE ALLEGED 
VIOLATION OR WHEN THE GRIEVANT COULD HAVE REASONABLY KNOWN OF THE OCCURRENCE.

B. After an incident, discuss orally with building principal.

C. If principalis oral decision is unsatisfactory, the grievant may invoke the grievance 
PROCEDURE THROUGH THE ASSOCIATION ON WRITTEN FORM (SCHEDULE B) WITHIN FOUR (4) SCHOOL 
DAYS OF BUILDING PRINCIPAL’S ORAL DECISION.

D. Building principal’s written decision within four (4) school days from receipt of written 
GRIEVANCE.

E. If the principal’s written decision is unsatisfactory, Association may file written griev
ance with Superintendent within four (4) school days of principal’s written decision.

F. Superintendent will arrange meeting with Association within four (4) school days of the 
receipt of the written grievance.

G. Superintendent’s written decision within four (4) school days of meeting.

H. If Superintendent’s written decision unsatisfactory, may file written grievance with Secre
tary of Board. The Board at its next regular meeting or two calendar weeks, whichever 
shall be later, may hold a hearing on the written grievance. This level is optional.

I. Board’s written decision within seven (7) school days of Board meeting.

J. If Board’s written decision unsatisfactory, can appeal grievance to arbitration within 
SEVEN (7) SCHOOL DAYS OF BOARD’S WRITTEN DECISION.

K. Arbitrator will hold hearing and render a written decision not later than twenty (20)
SCHOOL DAYS AFTER THE CLOSE OF THE HEARINGS.

NOTE: Written grievance forms (Schedule B) are available from Association Representatives in 
EACH BUILDING.

Principal may mean Assistant Principal.

Superintendent may mean designated representative.

2. Grievance involving more than one building:

A. A teacher or the Association may file a grievance within fifteen (15) days of the alleged 
violation or when the grievant could have reasonably known of the occurrence.

B. After an incident, discuss orally with Superintendent.

C. Superintendent has four (4) school days to render oral decision from time of discussion.

D. If Superintendent’s oral decision unsatisfactory, grievant may invoke the grievance pro
cedure through the Association on written form (Schedule B) within four (4) school days 
of the Superintendent’s oral decision.

E. Superintendent will arrange meeting with the Association within four (4) school days of 
THE RECEIPT OF THE WRITTEN GRIEVANCE.

F. Superintendent’s written decision within four (4) school days of meeting.

G. If Superintendent’s written decision unsatisfactory, may file written grievance with 
Secretary of the Board. The Board at its next regular meeting or two calendar weeks, 
whichever shall be later, may hold a hearing on the written grievance. This level is 
optional.

H. Board’s written decision within seven (7) school days of Board meeting.

I. If Board’s written decision unsatisfactory, can appeal grievance to arbitration within 
SEVEN (7) SCHOOL DAYS OF BOARD’S WRITTEN DECISION.



J. Arbitrator will hold hearing and render a written decision not later than twenty (20) 
SCHOOL DAYS AFTER THE CLOSE OF THE HEARINGS.

NOTE: Written grievance forms (Schedule B) are available from Association Representatives in
EACH BUILDING.

Principal may mean assistant principal.

Superintendent may mean designated representative.

SCHEDULE B

GRIEVANCE FORM

I. SCHOOL BUILDING MULTIPLE BUILDINGS

II. DATE INCIDENT OCCURRED ORAL DISCUSSION DATE

III. STATEMENT OF GRIEVANCE (INCLUDING SPECIFIC SECTION OF AGREEMENT VIOLATED)

IV. RELIEF SOUGHT:

V. SIGNATURE OF GRIEVANT

SIGNATURE OF ASSOCIATION REPRESENTATIVE OR GRIEVANCE CHAIRMAN

VI. LEVEL ONE:

A. DATE OF FILING

B. DISPOSITION OF PRINCIPAL OR ASSISTANT PRINCIPAL:

C. SIGNATURE OF BUILDING PRINCIPAL OR ASSISTANT PRINCIPAL

DATE

NOTE: PART VI WILL NOT APPLY IF GRIEVANCE INVOLVES MORE THAN ONE BUILDING.

VII. LEVEL TWO:

A. REQUEST FOR CONSIDERATION OF GRIEVANCE BY SUPERINTENDENT:

DATE

SIGNATURE OF GRIEVANT

SIGNATURE OF ASSOCIATION REPRESENTATIVE OR GRIEVANCE CHAIRMAN

B. DISPOSITION BY SUPERINTENDENT OR DESIGNATED REPRESENTATIVE:

SIGNATURE OF SUPERINTENDENT OR DESIGNATED REPRESENTATIVE

DATE



VIII. LEVEL THREE (OPTIONAL)

A. REQUEST FOR CONSIDERATION OF GRIEVANCE BY BOARD OF EDUCATION:

DATE

SIGNATURE OF GRIEVANT

SIGNATURE OF ASSOCIATION REPRESENTATIVE OR GRIEVANCE CHAIRMAN

SIGNATURE OF ASSOCIATION PRESIDENT

B. BOARD'S DISPOSITION

C. SIGNATURE OF SECRETARY OF BOARD

DATE

IX. LEVEL FOUR:

A. DATE SUBMITTED TO ARBITRATION

B. DISPOSITION BY ARBITRATOR:

C. SIGNATURE OF ARBITRATOR

DATE

SCHEDULE C

PROCESS FOR GETTING A SUBSTITUTE

Teachers needing a substitute should call 629-9168 between 5:00 P.M. ano 7:00 A.M. and leave 
THE NECESSARY INFORMATION WITH THE ANSWERING SERVICE.

Teachers who know before 3:00 P.M. of the day the substitute works that they will be out an
other DAY SHOULD CALL THEIR PRINCIPAL WHO CAN ASK THE SUBSTITUTE TO REPORT FOR ANOTHER DAY.
IF THE TEACHER DOES NOT CALL, THE SUBSTITUTE WILL NOT REPORT FOR A SECOND DAY.

Teachers are not to secure substitutes without first securing permission from central office. 
If teachers are going to be absent for any prolonged period, arrangements should be made, 
PRIOR TO LEAVING, THROUGH THEIR BUILDING PRINCIPAL.



SCHEDULE D-1

TEACHER-STUDENT CALENDAR
1972-73

1. Pre-School Workshop (New Teachers) ................................... Aug. 29, 30, 31, 1972
2. Pre-School Workshop (Returning Teachers) ................................ . Aug. 30, 31, 1972

Preparation of rooms - A.M. Aug. 30, 1972
Building Meetings - A.M. Aug. 30, 1972
In-Service Meetings and/or Building Meetings .............................................. Aug. 31, 1972 

Buildings will be open to all teachers during the entire week of Aug. 28, 1972.

3. Labor Day Sept. 4, 1972
4. Student Enrollment                                        Sept. 5, 1972
5. End of first marking period Nov. 3, 1972
6. A. Parent-Teacher Conferences:

Kindergarten - 8:00 A.M. - 3:30 P.M. . . Nov. 6-7, 1972, AND 6:30-9:30 P.M. ON Nov. 6 ONLY
Grades 1-5 - 8:00 A.M. - 3:30 P.M. and 6:30-9:30 P.M. Nov. 6, 1972

B. Secondary Curriculum Workshop*  Nov. 6, 1972
*Time not used on curriculum matters shall be used for

records on this day.
7. Thanksgiving .....................Nov. 23-24, 1972
8. Winter Vacation Dec. 21, 1972-Jan. 1, 1973
9. Records Day and End of First Semester Jan. 26, 1973

10. Second Semester begins ................................................     Jan. 29, 1973
11. End of Third Marking Period ................................................     March 30, 1973
12. Spring Vacation ................................................ .... March 31 - April 8, 1973
13. Good Friday April 20, 1973
14. Memorial Day ................................................ .... May 28, 1973
15. End of School Year (Students) .................................................  June 8, 1973

(Record Days for Teachers - 3:30-5:00 P.M. June 8, 1973 
8:00-12:00 A.M. June 9, 1973

ATTENDANCE DAYS: September 19
October 22
November 19
December 14
January 18

92

January 3 
February 20 
March 22 
April 15 
May 22 
June 688

Grand Total Attendance Days 180

Additional Paid Days: Pre-School Workshop - Aug. 30-31 2
Labor Day - Sept. 4 1
Parent-Teacher Conferences & Secondary

Curriculum Workshop - Nov. 6 1
Thanksgiving - Nov. 23-24     2
Records Day - Jan. 26            1
Good Friday - April 20             1 
Memorial Day - May 28             1
Records Day - June 8-9 1

GRAND TOTAL DAYS 190



SCHEDULE D-2

TEACHER-STUDENT CALENDAR
1973-74

1. Pre-School Workshop (New Teachers) Aug. 28, 29, 30, 1973
2. Pre-School Workshop (Returning Teachers) ...............................................      Aug. 29-30, 1973

Preparation OF rooms - A.M. .....................................       Aug. 29, 1973
Building Meetings - P.M.  Aug. 29, 1973
In-Service Meetings and/or Building Meetings ........ Aug. 30, 1973

The buildings will be opened to all teachers the entire week OF Aug. 27, 1973.

3. Labor Day  Sept. 3, 1973
4. Student Enrollment  Sept. 4, 1973
5. Parent-Teacher Conferences: Kindergarten ......... Nov. 7-8-9, 1973

Grades 1-5..................... Nov. 8-9, 1973
6. Secondary Curriculum Workshop Days* Nov. 8-9, 1973

*Time not used on curriculum matters shall be used FOR
RECORDS ON THESE DAYS.

7. End of first marking period  Nov. 9, 1973
8. Thanksgiving  Nov. 22-23, 1973
9. Winter Vacation .................. .... Dec. 22, 1973 - Jan. 6, 1974

10. Records Day - End or Semester ....................................................... Jan. 25, 1974
11. Second Semester Begins Jan. 28, 1974
12. End OF third marking period  March 29, 1974
13. Spring Vacation** April 6-14, 1974
14. Good Friday (included in Spring Vacation) ......................... April 12, 1974
15. Memorial Day May 27, 1974
16. End or School Year (Students) .... June 11, 1974

(Record Day for Teachers) ........ June 12, 1974

**In the event that Spring vacation for the 1973-74 school year (April 6-14) is not 
THE SAME AS THE SPRING VACATION FOR THE CALHOUN VOCATIONAL CENTER AND THE BOARD DE
SIRES TO ADJUST THE 1973-74 TEACHER-STUDENT CALENDAR TO COMPLY WITH SAID VACATION 
OF the Calhoun Vocational Center, the Board may make the Following adjustments:

13. Spring Vacation Mar. 30 - Apr. 7, 1974
14. Good Friday (School not in session)  Apr. 12, 1974
16. End OF School Year (Students) . June 12, 1974

(Record Day for  Teachers) ........ June 13, 1974

The above adjustment, iF made, will be made by the Board on or before November 1, 1973.

ATTENDANCE DAYS: September 19
October 23
November 18
December 15
January 1489

January 4
February 20
March 21
April 17
May 22
June 791

Grand Total Attendance Days 180

Additional Paid Days: Pre-School Workshop - Aug. 29-30 2
Labor Day - Sept. 3 1
Parent-Teacher Conferences - Nov. 8-9 2
Thanksgiving Day - Nov. 22-23 2
Records Day - Jan. 25 1
Memorial Day - May 27 1
Records Day - June 12              1

GRAND TOTAL DAYS 190



SCHEDULE E

THE CODE OF ETHICS OF THE EDUCATION PROFESSION

Adopted by the N.E.A. Representative Assembly, Dallas, Texas, July 1968.

PREAMBLE

The educator believes in the worth and dignity OF man. He recognizes the supreme importance 
OF THE PURSUIT OF TRUTH, DEVOTION TO EXCELLENCE, AND NURTURE OF DEMOCRATIC CITIZENSHIP, HE 
REGARDS AS ESSENTIAL TO THESE GOALS THE PROTECTION OF FREEDOM TO LEARN AND TO TEACH AND THE 
GUARANTEE OF EQUAL EDUCATIONAL OPPORTUNITY FOR ALL, THE EDUCATOR ACCEPTS HIS RESPONSIBILITY 
TO PRACTICE HIS PROFESSION ACCORDING TO THE HIGHEST ETHICAL STANDARDS.

The educator RECOGNIZES the magnitude of the responsibility he HAS accepted IN CHOOSING a 
CAREER IN EDUCATION, AND ENGAGES HIMSELF, INDIVIDUALLY AND COLLECTIVELY WITH OTHER EDUCATORS, 
TO JUDGE HIS COLLEAGUES, AND TO BE JUDGED BY THEM, IN ACCORDANCE WITH THE PROVISIONS OF THIS 
CODE.

PRINCIPLE I

COMMITMENT TO THE STUDENT

The educator measures his success by the progress of each student toward realization of his 
POTENTIAL AS A WORTHY ANO EFFECTIVE CITIZEN. THE EDUCATOR THEREFORE WORKS TO STIMULATE THE 
SPIRIT OF INQUIRY, THE ACQUISITION OF KNOWLEDGE AND UNDERSTANDING, AND THE THOUGHTFUL FORMU
LATION OF WORTHY GOALS.

In fulfilling his obligation to the student, the educator —

1.      Shall not without just cause restrain the student from independent action in his pursuit of
LEARNING, AND SHALL NOT WITHOUT JUST CAUSE DENY THE STUDENT ACCESS TO VARYING POINTS OF VIEW.

2. Shall not deliberately suppress or distort subject matter for which he bears responsibility.

3. Shall make reasonable effort to protect the student from conditions harmful to learning or 
TO health and safety.

4. Shall conduct professional business in such a way that he does not expose the student to 
unnecessary embarrassment or disparagement.

5. Shall not on the ground of race, color, creed, or national origin exclude any student from 
participation in or deny him benefits under any program, nor grant any discriminatory con
sideration OR ADVANTAGE.

6. Shall not use professional relationships with students for private advantage.

7. Shall keep in confidence information that has been obtaineD in the course of professional
SERVICE, UNLESS DISCLOSURE SERVES PROFESSIONAL PURPOSES OR IS REQUIRED BY LAW.

8. Shall not tutor for remuneration students assigned to his classes, unless no other quali
fied TEACHER IS REASONABLY AVAILABLE.

PRINCIPLE II

COMMITMENT TO THE PUBLIC

The EDUCATOR BELIEVES THAT PATRIOTISM IN ITS HIGHEST FORM REQUIRES DEDICATION TO THE PRINCIPLES 
OF OUR DEMOCRATIC HERITAGE. HE SHARES WITH ALL OTHER CITIZENS THE RESPONSIBILITY FOR THE DE
VELOPMENT OF SOUND PUBLIC POLICY AND ASSUMES FULL POLITICAL AND CITIZENSHIP RESPONSIBILITIES.
The EDUCATOR BEARS PARTICULAR RESPONSIBILITY FOR THE DEVELOPMENT OF POLICY RELATING TO THE EX
TENSION OF EDUCATIONAL OPPORTUNITIES FOR ALL AND FOR INTERPRETING EDUCATIONAL PROGRAMS AND 
POLICIES IN THE PUBLIC.

In FULFILLING HIS obligation to the public, the educator —

1. Shall not misrepresent an institution or organization with which he is affiliated, and shall 
TAKE ADEQUATE PRECAUTIONS TO DISTINGUISH BETWEEN HIS PERSONAL AND INSTITUTION OR ORGANIZA
TIONAL VIEWS.

2. Shall not knowingly distort or misrepresent the facts concerning educational matters in di
rect AND INDIRECT PUBLIC EXPRESSIONS.

3. Shall not interfere with a colleague’s exercise of political and citizenship rights and 
responsibilities.



4. Shall not use institutional privileges for private gain or to promote political candidates 
or partisan political activities.

5. Shall accept no gratuities, gifts or favors that might impair or appear to inpair profes
sional JUDGMENT, NOR OFFER ANY FAVOR, SERVICE OR THING OF VALUE TO OBTAIN SPECIAL ADVANCE.

PRINCIPLE III

COMMITMENT TO THE PROFESSION

The EDUCATOR BELIEVES THAT THE QUALITY OF THE SERVICES OF THE EDUCATION PROFESSION DIRECTLY IN
FLUENCES THE NATION AND ITS CITIZENS. HE THEREFORE EXERTS EVERY EFFORT TO RAISE PROFESSIONAL 
STANDARDS, TO IMPROVE HIS SERVICE, TO PROMOTE A CLIMATE IN WHICH THE EXERCISE OF PROFESSIONAL 
JUDGMENT IS ENCOURAGED, AND TO ACHIEVE CONDITIONS WHICH ATTRACT PERSONS WORTHY OF THE TRUST TO 
CAREERS IN EDUCATION. AWARE OF THE VALUE OF UNITED EFFORT, HE CONTRIBUTES ACTIVELY TO THE SUP
PORT , PLANNING, AND PROGRAMS OF PROFESSIONAL ORGANIZATIONS.

IN FULFILLING HIS OBLIGATION TO THE PROFESSION, THE EDUCATOR --

1. Shall not discriminate on grounds of race, color, creed, or national origin for membership 
IN PROFESSIONAL ORGANIZATIONS, NOR INTERFERE WITH THE FREE PARTICIPATION OF COLLEAGUES IN 
THE AFFAIRS OF THEIR ASSOCIATION.

2. Shall accord just and equitable treatment to all members of the profession in the exercise 
of THEIR PROFESSIONAL RIGHTS AND RESPONSIBILITIES.

3. Shall not use coercive means or promise special treatment in order to influence professional 
DECISIONS OF COLLEAGUES.

4. Shall withhold and safeguard information acquired about colleagues in the course of employ
ment, UNLESS DISCLOSURE SERVES PROFESSIONAL PURPOSE.

5. Shall not refuse to participate in a professional inquiry when requested by an appropriate 
PROFESSIONAL ASSOCIATION.

6. Shall provide upon the request of the aggrieved party a written statement of specific reason 
FOR RECOMMENDATIONS THAT LEAD TO THE DENIAL OF INCREMENTS, SIGNIFICANT CHANGES IN EMPLOYMENT 
OR TERMINATION OF EMPLOYMENT.

7. Shall not misrepresent his professional qualifications.

8. Shall not knowingly distort evaluations of colleagues.

PRINCIPLE IV

COMMITMENT TO PROFESSIONAL EMPLOYMENT PRACTICES

The educator regards the employment agreement as a pledge to be executed both in spirit and in 
fact in a manner consistent with the highest ideals of professional service. HE BELIEVES THAT 
sound professional personnel relationships with governing boards are built upon personal INTEG
RITY, DIGNITY, AND MUTUAL RESPECT. THE EDUCATOR DISCOURAGES THE PRACTICE OF HIS PROFESSION BY 
UNQUALIFIED PERSONS.

In FULFILLING HIS OBLIGATION TO PROFESSIONAL EMPLOYMENT PRACTICES, THE EDUCATOR —

1. Shall apply for, accept, offer, or assign a position or responsibility on the basis of pro
fessional PREPARATION ANO LEGAL QUALIFICATIONS.

2. Shall apply for a specific position only when it is known to be vacant, and shall refrain 
FROM UNDERBIDDING OR COMMENTING ADVERSELY ABOUT OTHER CANDIDATES.

3. Shall not knowingly withhold information regarding a position from an applicant, or misrep
resent AN ASSIGNMENT OR CONDITIONS OF EMPLOYMENT.

4. Shall give prompt notice to the employing agency of any change in availability of service, 
ANO THE EMPLOYING AGENT SHALL GIVE PROMPT NOTICE OF CHANGE IN AVAILABILITY OR NATURE OF A 
POSITION.

5. Shall not accept a position when so requested by the appropriate professional organization.

6. Shall adhere to the terms of a contract or appointment, unless these terms have been legally 
terminated, falsely represented, or substantially altered by unilateral action of the employ- 
ING AGENCY.



7. Shall conduct professional business through channels, when available, that have been
JOINTLY APPROVED BY THE PROFESSIONAL ORGANIZATION AND THE EMPLOYING AGENCY.

8. Shall not delegate assigned tasks to unqualified personnel.

9. Shall permit no commercial exploitation of his professional position.

10. Shall use time granted for the purpose for which it is intended.

SCHEDULE F

CALENDARS (1972, 1973, anD 1974)

1972



1973



1974



IN WITNESS WHEREOF, the parties have executed this Agreement this 18 day of August, 1972.

EDUCATION ASSOCIATION

By Terry Qualls
Its President

By Joyce Patrick_____________________
Its Secretary

By Thomas E. Chisholm__________
Spokesman of the Negotiation Team

By Sylvia C. Davis
Negotiation Team Member

By Joan Von Holten_____________
Negotiation Team Member

BOARD OF EDUCATION

By Reta V, Stahl _________________
Its President and/or Negotiation Team Member

By Lawrence G. Union_______
Its Secretary

By Emmett W. Lippe_____________________
Spokesman of the Negotiation Team

By William G. Garrett____________
Negotiation Team Member

By Ordell W. McElhaney___________
Negotiation Team Member

By Larry L. Sevitts
Negotiation Team Member

By Robert R. Bacon___________
Negotiation Team Member
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