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ARTICLE VI

Teaching Conditions

The parties recognize that the availability of optimum school facilities
for both student and teacher is desirable to insure the high quality of
education that is the goal of both teacher and the Board. It is also
acknowledged that the primary duty and responsibility of the teacher is
to teach and that the organization of the school and the school day

should be directed at insuring that the energy of the teacher is primar-
ily utilized to this end.

A. Because the pupil-teacher ratio
educational program,
wherever possible and

iIs an important aspect of an effective
the parties agree that class size should be lowered
in no event exceed the Ffollowing maxima:

The Board agrees with the stated class load with a 30% allowable factor.
(1) Kindergarten and 1st grades - 22 pupils
(2) 2nd grade - 25 pupils, Grade 3 through 5—28 pupils

It is also iIntended that no split grades may be

inaugurated to achieve
the above stated class size levels.

B. The maximum class size per teacher for grades 6 through 12 shall be
as follows with the allowable 20% factor.
English 25 pupils
Social Studies 25 pupils
General Education 25 pupils
Mathematics 25 pupils
Science 25 pupils
Language 25 pupils
Business 25 pupils
Typing 30 pupils
Industrial Arts 20 i
Drafting 30 pupils
Vocational Shops 20 il
Homemaking 20 It
Music 35 pupils
Art 25 pupils
Health Education 40 pupils
Hygiene 25 pupils

Classes established under state programs will follow their guidelines:

1. Handicapped and mentally retarded 15 pupils
2. Sight saving and hearing conservation 12 pupils
3. Emotionally disturbed 9 pupils
C. The Board shall furnish, without charge, those items needed for safe-

Tty reasons.

D. The Board recognizes that appropriate texts,
ities, maps and globes, laboratory equipment,
art supplies, athletic equipment,

library reference facil-
audio-visual equipment,
current periodicals, standard tests
and questionnaires, and similar materials are the tools of the teaching
profession. The Association or administration may request to confer
from time to time for the purpose of improving the selection and use of
educational tools. The Board agrees, at all times, to keep the schools
reasonably and properly equipped and maintained.


































































SCHEDULE B

AKRON-FAITRGROVE SCHOOLS
1971-72 SCHOOL CALENDAR
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30 Monday Teachers - all day Grades K-5 P._M.
31 Tuesday Teachers - all day Grades 6-12 A.M.
1 Wednesday Full day of school
6 Monday No school - Labor Day
1 Friday Mid-period deficiency report
5 Friday End of 1st marking period
25 Thursday No school - Thanksgiving
26 Friday No school - Thanksgiving
10 Friday Mid-period deficiency report
20 Monday No school - start Christmas vacation
3 Monday Resume school
21 Friday End of 2nd marking period
21 Friday End of 1lst semester

Empty table cellEmpty table cell

3 Friday Mid-period deficiency report
24 Friday End of 3rd marking period
30 Thursday No school - Maundy Thursday
31 Friday No school - Good Friday
3 Monday Resume school
28 Friday Mid-period deficiency report
23 Tuesday Senior finals
24 Wednesday Senior finals
5_Thursday Senior skip day
25 Thursday Last day for seniors
28 Sunday Baccalaureate
29 Monday No school - Memorial Day
31 Wednesday Class Night
1 Thursday Commencement
1 Thursday Finals
2 Friday i
2 Friday Last day of school
5 Monday Teachers last day, or may be the

previous Saturday if entire building

is agreeable
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2 June
182 days

First pay for teachers and other employees paid every 2 weeks will be
Friday, September 10th.

Built iInto this calendar are 2 days to be used for either Parent—Teacher
Conference or Inservice days.
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SCHEDULE C

AKRON-FAITRGROVE SCHOOLS
1971-72 SALARY SCHEDULE AND BENEFITS

Years Experience Bachelors Bachelor with Perm. Certificate Masters

0 $ 7800
1 8034 e
2 8268 = m e -
3 8502 $ 8800 $ 9000
4 8736 9152 9450
5 8970 9504 9900
6 ——- 9856 10350
7 -— 10208 10800
8 _—— 10560 11250
9 -——= 10912 11700
10 -——= 11264 12150

The above schedules are based on the following percentages of the base
salary: BA = 3% BA Permanent = 4% Masters = 5%

1. The agriculture instructor shall be paid according to the salary
schedule plus $1300 for summer program with (2) week’s vacation.

2. The band instructor shall be paid according to the salary schedule
plus $600 to include (2) week’s summer band.

3. There will be a ten cent per mile allowance for all school business
and approved professional business. This is to include all faculty
teaching between (2) or more buildings during the school day.

4. The salary for assignments of teachers between the end of the school
year and the beginning of the following school year, and not speci-
fically covered elsewhere in Schedule A, shall be $5.50 per hour,
This hourly rate includes that rate for driver education for class-
room and behind the wheel instruction.

5. A Ffaculty member in addition to his regular salary will receive pay-
ment for the following listed activities;
a. Forensics and debate  $200 gyira duty
b. School play (per play) 150

Maximum of (2) g. Cheerleading $75
c. School paper and annual 300 h. Ass’t. cheerleading 50
d. Science Fair chairman 200 i. Class sponsor
e. Special education 500 Jj- Grade 12 75 Ass’t. 50
f. Guidance 400 k. Grade 11 75 Ass’t. 50
I. Grade 10 50
m. Grade 9 50
Sports Head Coach Ass’t. J.V. Coach F. Coach
Football $700 $450 $400 $325
Basketball 700 Empty table celbo 325
Baseball 400 Empty talidetselbble cell 325
Track 400 Empty talidhetoeldble cell 325
Cross country 400 Empty taldetoelthble c&hpty table cell
Jr. High Football 250 Empty taldetoelthble c&hpty table cell
Jr. High Basketball 250 Empty talidetceltble cé&hpty table cell

Jr. High Baseball and track 250 Empty talidetceltble cé&hpty table cell
Athletic Coordinator 700 Empty talidetoelthble c&hpty table cell



Empty table celempty table eapky table cell
Intramural Basketball 150

Ticket taking will not be a contributing service. Pay for this service
will be provided for by the Athletic Fund.

Contributed Services:

The Association agrees that each teacher shall contribute two (2) hours
per month over and above classroom time spent with children to enrich

the educational program in Akron-Fairgrove. It is understood that this
time shall be child-oriented and the type of duties to be worked out be-
tween the Principal and the Association. These hours shall not be accum-
ulated unless it is agreed between the Superintendent and the Association.

6. Full credit for teaching experience will be given to degree teachers
coming Into the system.

7. a. Teachers who have earned their permanent certificate will automat-
ically transfer from the BA schedule to the opposite BA with Perm-
anent certificate schedule with increment added.

b. Teachers completing their MA degree will automatically transfer to
the opposite MA salary schedule with increment added.
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