


Section 2. Union Security

K. shall be a condition of employment that all employees of the Employer
covered by this Agreement, who are members of the Union in good standing of the ef-
fective date of this Agreement shall remain members in good standing and those em-
ployees of the Employer covered by this Agreement who are not members of the Union on
the effective date of this Agreement shall, on or before the ninety-first (91) calendar
day following the effective date of this Agreement, or on or before the ninety-first (91)
calendar day following the beginning of such employment either become and remain
members in good standing of the Union or contribute to the Social Welfare Fund an
amount of money equal to the amount charged all other employees to join the Union
plus dues as charged all other employees.

B. Joining the Union or contributing to the Social Welfare Fund shall be a re-
quired condition of employment for all employees covered by this Agreement.

C. If the Union refuses to accept any person eligible for permanent employment
said person may continue in employment, providing his work is satisfactory to the
Employer, by contributing to the Social Welfare Fund in the manner previously men-
tioned.

D. Monies of the Social Welfare Fund will be placed in a separate account of
the Employer and will be disbursed as a committee composed of two Union personnel
and two representatives of the Employer deem advisable at such times as either group

may desire. Monies of the Social Welfare Fund will not be disbursed to the Employer

or the Union.
Section 3. Check-Off
A. The Employer shall deduct the initiation fee and Union dues from each em-

ployee’s pay and transmit the total deductions to the Financial Secretary of the Union on






















































ARTICLE XXVIII
TERMINATION CHANGE OR AMENDMENT

A. This Agreement shall continue in full force and effect until August 31, 1975

B. If either party desires to terminate this Agreement, it shall ninety (90) days
prior to the termination date give written notice of termination. If neither party gives
notice of termination or withdraws the same prior to the termination date, this Agreement
shall continue in full force and effect from year to year thereafter subject to notice of
termination by either party on ninety (90) days written notice prior to the current year
of termination

C. If either party desires to modify this Agreement it shall ninety (90) days prior
to the termination date of any subsequent termination date give written notice of amend-
ment or amendments desired. If notice of amendment of this Agreement has been given
in accordance with this paragraph, this Agreement may be terminated by either party on
ten (10) days written notice of termination. Any amendment that may be agreed upon shall
become and be a part of this Agreement without modifying or changing any of the other
terms of this Agreement.

D. Notice of termination or modification shall be in writing and shall be sufficient
if sent by Certified Mail addressed to the International Union of Operating Engineers, Local
547, AFL-CIO, 13020 Puritan, Detroit, Michigan 48227, and if to the Employer addressed
to the Airport Community Schools, 11270 Grafton Road, Carleton, Michigan 48117 or to
any other such address the Union or the Employer may make available to each other.

E. The effective date of this Agreement is September 1, 1972

IN WITNESS WHEREOF: the parties have caused this instrument to be executed.
AIRPORT COMMUNITY SCHOOLS INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 547, AFL-CIO
President Business Manager

Secretary President

Recording-Corresponding Secretary
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