AGREEMENT

between
THE ADRIAN PUBLIC SCHOOLS, hereinafter referred to as the "Employer”,
and
THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL #347, 547A, 547B and 5470,

AFL-CI10, hereinafter referred to as the "Union".

ARTICLE 1
PURPOSE

It is the purpose of this Agreement to promote and insure hanaonious relations,
cooperation and understanding between the Employer and the employees covered hereby,
to insure true collective bargaining, and to establish standards of wages, hours,
working conditions, and other conditions of employment.

ARTICLE 11
UNION RECOGNITION; AGENCY SHOP; CHECK OFF
Section 1. Union Recognition

(a) The employer hereby recognizes the Union as the sole and exclusive collec-
tive bargaining agent of the employees covered by this Agreement for the purpose of
collective bargaining with respect to rates of pay, wages, and hours of employment.

(b) The term "Employee'™ as used herein shall include all Employees within the
classification as listed in Schedule A, of this Agreement.

Section 2. Agency Shop

(a) All employees employed in the bargaining unit, or who become employees in
the bargaining unit, who are not already members of the Union, shall, within Ninety
(90) calendar days of the effective date of this provision or within Ninety (90)
calendar days of the date of hire by the Employer, whichever is later, become members,

or in the alternative, shall, within Ninety (90) calendar days of their hire by the
Employer, as a condition of employment, pay to the Union a service charge in an
amount equal to the regular monthly Union membership dues uniformly required of em-
ployees of the Employer who are members.

(b) An employee who shall tender or authorize theieducation of membership dues
or service fees uniformly required as a condition of acquiring or obtaining membership
in the Union, shall be deemed to meet the conditions of this Article so long as the
employee is not more than Sixty (60) calendar days in arrears of payment of such dues
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((0)) T he Superintendent of Schools shall give a decision In writing relative
to the grievance within five (5) working days of the meeting with the Business
Representative of the Union.

Step Five

() If the decision of the Superintendent of Schools or hie designate is
unsatisfactory, an appeal must be presented in writing within five (5) working days
to the Board of Education.

(b) The written appeal must state the reason or reasons why the Superintendent
of Schools was unsatisfactory.

(c) The Board of Education ora Committee of the Board shall meet with a Business
Representative of the Union at a time mutually agreeable to both parties, but no later
than fifteen (15) calendar days from the date of the receipt of the appeal.

(d) The Board of Education shall give a decision in writing relative to the

grievance within five (5) working days of the Business Representative’s meeting with

the Board of Education.Step Six

Arbitration

(a) ITf the appealing party is not satisfied with the disposition of the grievance
by the Board of Education, then within Ffifteen (15) calendar days, the grievance must
be submitted to arbitration. |If the parties cannot agree as to the arbitrator within
five (5) working days from the date of notification that arbitration will be pursued,
he shall be selected by the American Arbitration Association.

(b) The Arbitrator, the Union or the employee may call any person as a witness
in any arbitration hearing.

(c) Each party shall shall be responsible for the expenses of the witnesses that
they may call.

(d) The Arbitrator shall not have jurisdiction to, subtract from or modify any
of the term of this Agreement or any written amendments hereof, or to specify the

of a new agreement, or to substitute his discretion for that of any of the

parties hereto.

(e) The fees and expenses of the Arbitrator shall ba shared equally by both

parties.

(f) The Arbitrator shall render his decision within thirty (30) calendar days

from the conclusion of the arbitration hearing.









Section 6. Shift Differential

Employees, who are regularly scheduled for four (4) or more hours of work be-
tween the hours of 4:00 p.m. and 12:00 midnight, will receive a shift differential
of five (.05%) per hour for all hours worked that day. Employees who are regularly
scheduled for work between 12:00 midnight and 8:00 a.m. shall receive a premium of

twenty cents (20$) per hour for the eight (8) hours worked that day.
il

Hospitalization
The Employer shall pay the total premium for the cost of the Blue Cross - Blue
Shield (HVV-1) Semi-Private Master Medical with ML Rider Hospitalization Insurance

for the employee and his dependents.

A GKCIEEXYH IAND FUNERAL LEAVE
Section 1. Sick Leave

(@) Each employee covered by this Agreement will be entitled to sick leave
accumulated in a single sick leave bank at the rate of one (1) day per month with
a maximum accumulation of 165 days.

(b) Sick leave shall be granted to an employee when he is incapacitated from
the performance of his duties by sickness, injury or for medical, dental or optical
examination or treatment. Sick leave shall also be granted when a member of the
immediate family of the employee is afflicted with a contagious disease which re-
quires the care and attendance of the employee, or when through exposure to conta-
gious disease in conjunction with a physician's recommendation, the presence of
the employee at his employment position would jeopardise the health of others.

(c) Upon retirement in compliance with the Michigan Public Employees
Retirement System or compulsory Board of Education retirement at sixty-five (65)
or because of disability purposes or death, the Employer agrees to pay the employee
or his beneficiaries at the rate of twelve dollars and fifty cents ($12.50) per day
for each unused sick leave day.

(d) Records of sick leave, accumulated and taken, shall be provided at least
annually to the employee and the Union.

Section 2. Funeral Leave

(@ All employees shall ba granted up to five (5) working days off with pay

for a death in the employee's immediate family. The immediate family shall be

construed to mean any person with whom the employee has been in close association















(e) The effective date of this Agreement is July 1, 1973.

IN WITNESS WHEREOF: the parties hereto have caused this instrument to he executed.

THE ADRIAN PUBLIC SCHOOLS INTERNATIONAL UNION OF OPERATING

ENGINEERS, LOCAL #547, AFL-CIO

Business Manager

President

Recording-Corresponding Secretary

opeiu #10 afl-cio









September 12, 1973
Mr. Robert Inman
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D. In the event that the group does not comply with Items B and C,
the custodian shall report non compliance to the building principal.
The Building Principal and the Custodial Supervisor, or the
Director of Buildings and Grounds, shall make a determination
relative to the assignment of overtime.

E. Repeated non-compliance with Items B and C by any group may
result in the recommendation of the Building Principal that the
group be denied permission to use his building's facilities.

F. Both parties agree that in the event either desires to terminate,
or modify, this Letter of Agreement a thirty (30) day written
notice shall be furnished the other party. This notice shall be
conveyed by certified letter and contain that party's concerns
and desires.

Sincerely,

Leo G. Fitzgerald,
Assistant Superintendent
LGF/kw
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