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.. AGREEMENT 

THIS AGREEMENT, entered into this 24th day of February, 2009 between the City of Ann 
Arbor, a Michigan municipal corporation (hereinafter referred to as the "Employer"), and the 
Ann Arbor Police Officers Association, Inc., a labor organization existing under the laws of 
the State of Michigan, (hereinafter referred to as the "Association.") 

. -STATEMENT OF PURPOSE 

The general purpose of this Agreement is to set forth terms and conditions of employment, 
and to promote orderly and peaceful labor relations for the mutual interest of the Employer, 
the employees, and the Ann Arbor Police Officers Association. The parties recognize that 
the interest of the community and the job security of the employees depend upon the 
Employer's ability to continue to provide quality law enforcement in an efficient and 
effective manner to the community. To these ends the Employer and the Association · 
encourage to the fullest degree friendly, cooperative and equitable relations between the 
respective representatives at all levels and among all employees. The Employer and the 
Association, for and in consideration of the mutual promises, stipulations and conditions 
hereinafter specified, agree to abide by the terms and provisions set forth herein for the· 
duration of this agreement. · · · 
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ARTICLE 1 - DEFINITIONS 

1. "Association" means the Ann Arbor Police Officers Association. 

2. "Department" means the Ann Arbor Police Department. 

3. "Employer" .. a~d/or '1City" means the City qf Ann Arbor; 

4. "Chief' means the Chief of the Ann Arbor Police Department. 

5. "Immediate Supervisor" means the immediate supervising officer of the 
member. · 

6. "Division Commander" means officer in charge of any division. 

7. "Notice to Association" means a written interoffice memorandum addressed 
and forwarded to the President of the Association. 

8. "Employee" means any non-supervisol)f, sworn police officer, or any non­
supervisory, non-sworn Safety Services Dispatcher of the City of Ann Arbor. 

9. "Executive Board" means the eight elected stewards ofthe Association and 
the eight elected officers of the Association, as defined in the Association's 
By-laws. · 

10. "Emergency Conditions" means any unforeseen combination of 
circumstances or the resulting state that calls for immediate action. 

11. "Police Academy" refers to basic (initial) certified police training, (both State 
approved and/or departmental) which is normally provided before an officer 
is assigned. 

· 12.. "Working Day''. For purposes ofthe grievance procedure the discipline and 
· discharge procedure, and the special conference procedure, the term 

"working day" means any Monday through Friday from 8:00AM to 5:00PM, 
except holidays. 
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ARTICLE 2 - RECOGNITION 

Section 1 : Pursuant to and in accordance with all applicable. prQvisions of Act 336 of the 
Public Acts of 1947, as amended, the Employer does herebyrecognize the Association as 
the exclusive representative for the purpose of collective bargaining in respect to rates of 
pay, wages,. hours, and other terms and conditions of employment for the term of this 
Agreement for all non-supervisory, sworn police officer, and non-supervisory, non-sworn 
Sqfety Services Dispatchers, ex<;luding aU other employees of the City of. Ann Arbor. 

Section 2:. The Association recognizes that the Employe·r reserves and retains, solely and 
exclusively, all rights to manage, direct, and supervise the operations of the police 
department and the work force therein, except as expressly abridged by the provisions of 
this agreement. 

Section 3: The Employer and the Association agree that for the duration of this Agreement 
neither shall discriminate against any employee because of race, color, religion, creed, sex, 
age, condition of pregnancy, marital status, physical limitation, source of income, family 
responsibilities, educational association, sexual orientation, sworn or non-sworn status, 
nationality or political belief, nor shall the Employer or its agents nor the Association, its 
agents or members discriminate against any employee because of his/her membership or 
non-membership in the Association. 

Section 4: The Association agrees that, except as specifically provided by the terms and 
provisions of this Agreement, employees shall not be permitted .to engage in Association 
activity during working hours. 

(a) Members shall be permitted to discuss AssoCiation business with other 
members during their duty hours. However, such discussions shall not 
interfere with the performance of the member's duties. 

Section 5: It is understood and agreed that all present employees covered by this 
Agreement who are members of the Association shall, as a condition of continued 
employment, remain members in good standing for the duration of this Agreement or 
cause to be paid to the Association a representation fee equivalent to the monthly. 
Association dues uniformly required of all Association members. All present employees 
covered by this Agreement who, on the effective date thereof, were not members of the 
Association shall, as a condition of continued employment, become and remain members 

. in good standing of the Association within 31 days after the execution of this Agreement or 
upon the completion of their probationa..Y period, whichever is later, or cause to be paid to 
the Association a representation fee equivalent to the monthly Association dues uniformly 
required of all Association members. All employees covered by this Agreement who are 
hired after the effective date hereof shall, as a condition of continued employment, become 
and remain members of the Association in good standing or pay a representation fee 
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. . 

equivalent to the monthly Association dues uniformly required of all Association members 
upon the completion of their prob~tionary period, 

.(~) It is understood and agreed between the City of Ann Arbor and th~ Ann 
. Arbor Police Officers' Association that Article 2, Section 5 of the agreement 
shall be interpreted to require new employees to become and remain 
members of the Association in good standing or pay a representation fee 

. equivalent to the monthly association dues· uniformly required of all 
f\~sociation members upon the completion. of s!x months of·servi~. 

(b) The Association shall defend, indemnify and save the Employer harmless 
against any and all claims, demands, suits or other forms of liability arising 
out of this section. 

Section.6: The Employer agrees to deduct the regular monthly dues or representation fee 
in the amount certified to the Employer by the Association from the last paycheck of every 
month of each employee who has executed a currently valid payroll deduction 
authorization card. · 

{a) The Association shall defend, indemnify and save the Employer harmless 
against any and all claims, demands, suits or other forms of liability arising 
out of this section. 

7 



ARTICLE 3 ·GRIEVANCE PROCEDURE 

Section ·1: "Grievance" means any and all disputes about interpretations or applications of 
particular clauses of this Agreement, or about alleged violations of this Agreement. 

Section 2: The purpose of this grievance procedure is to establish effective process for the 
.. fair, expeqitious and prder!y ~djustment of grievances or disputes. The informal resolution 

of grievances or disputes is urged' and it is encouraged that they be resolved at the lowest. 
possible level of supervision. 

Section 3: Grievances shall be processed according to the following procedures: 

STEP 1: An employee who feels he/she has been aggrieved or dealt with unfairly 
or believes that any provision of this Agreement has not been applied or interpreted 
properly must discuss his/her complaint with his/her immediate supervisor, with or 
without the presence of his/her Steward as he/she chooses, within fourteen (14) 
calendardays after the occurrence of the event upon which the grievance is based. 
The parties shall discuss the complaint in a fair manner and shall make every effort 

to reach a satisfactory settlement at this point. The supervisor shall make 
arrangements for the employee to be off his/her job for a reasonable period of time 
up to thirty (30) minutes, in order to discuss the complaint with his/her Shift Steward. 

STEP 2: If the matter is not satisfactorily settled in Step One, the aggrieved 
employee shall report such grievance to his/her Steward as soon as possible, but in 
any case within fourteen ( 14) calendar days of the event giving rise to the grievance. 
Such report shall be in writing and shall set forth the nature of the grievance, the 

date of the matter complained of, the names of the employee or employees involved 
and the circumstances surrounding the grievance. The Steward shall then discuss 
such grievance with the employee's supervisor in an attempt to resolve the 
grievance. This discussion shall be had within fourteen ( 14) working days of receipt 
of the grievance by the Steward and a written answer rendered by the supervisor 
within fourteen (14) working days after said discussion with a copy of said answer 
going to the employee and the Steward. 

STEP 3: If the grievance is not satisfactorily adjusted by the above procedure, it 
shall be referred to the Chief Steward or his/her designee (designee must be an 
Executive Board member), who shall convene the Executive Board of the 
Association to determine the validity and justification of the grievant's complaint. If 
the grievance is determined to be valid by a majority vote of the Executive Board, a 

. written formal. complaint containing all facts and circumstances surrounding the 
grievance shall be drawn up and presented to the Division Commander within 
fourteen (14) working days after receipt of the Second Step answer. If the 
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grievance is not determined to be valid by a majority vote of the Executive Board, 
the A~sociation shall not proceed fiJrther on behalf of tne employee. ·A m~eting 
shall thereafter be held within fourteen (14) working days between the Oivision · 
Commander, the Chief Steward, or his/her designee (designe~ must b~ an 
Executive Board member), the Steward receiving the otiginal grievance and 
aggrieved· member. A written answer shalll:>e rendered by the Division Commander 
within fourteen {14} working days of the meeting. · 

STEP 4: If the grievance is not satisfactorily·s~ttleq at Step 3, the Chief Steward or. 
his/her designee (designee must be an Executive Board member) may appeaJ.to . 

·the Chief of Police within fourteen·( 14) working days of the Step 3 decision. Within 
fourteen (14) working days thereafter, a meeting shall be had with the Chief or 
his/her designee, the Chief Steward or his/her designee (designee must be an 

. Executive Board member), the Steward receiving the original grievance, and the 
aggrieved member. A written answer shall be rendered by the Chief or his/her 
designee within fourteen (14) working days after that meeting. 

STEP 5: If the grievance is not satisfactorily settled at Step 4, the employee or the 
Association shall have the right to appeal to the City Administrator; provided said 
appeal is made within fourteen (14) working days of receipt of the written Fourth 
Step answer. The representatives of the Association shall meet with the City 
Administrator and/or his/her designated representatives within fourteen (14) 
calendar days of the presentation of the appeal. The Association representatives 
may meet for thirty (30) minutes prior to this meeting. The City Administrator's 
written answer shall be filed within fourteen {14) calendar days after that meeting. 
In lieu of filing an answer, the City Administrator, in his/her discretion, may submit 
the grievance to a mutually agreeable arbitrator. If the parties are unable to agree 
on an arbitrator, the services of the American Arbitration Association shaH be used 
in making a selection. In such case, the decision of the arbitrator shall be binding 
on both parties. · 

STEP 6: If the Fifth Step answer is unsatisfactory to both the Association and the 
employee, the grievance may be submitted to a mutually agreeable arbitrator; 
provided said submission is made in writing within fourteen ( 14) calendar days after 
receipt of the written Fifth Step answer. If the parties are unable to agree to an 
arbitrator, . the grievance shall be submitted to arbitration through the American 
Arbitration Association in accordance with its voluntary labor arbitration rules; 
provided such submission is made in writing within fourteen {14) calendar days of 

. receipt of the Fifth Step answer. The decision of the arbitrator shall be binding on 
both parties. The arbitrator shall have no power to add to, subtract from, or modify 
any of the terms of this .Agreement, nor shall he/she substitute his/her discretion for 
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that of the Employer or the Association where such discretion has been retained by 
the Employer or the Association, nor shall he/she ex~rcise any responsibility or 

· function· c:>t"the Employer. or the Association: · ·. · 
. . . . 

Section .4: .If-the grievance is submitted to an arbitrator by the City Administrator under 
Step 5, the City shall pay ~he arbitrator's fee. _If the grievance is submitted to arbitratjon 
pursuant to Step 6, the expenses and fees of arbitration shall be shared equally by the 
Employer and the Association. 

SeCtion s: Notwithstanding any other provisions herein, individual employees may present 
. their own grievances to the -Employer and have them adjusted without the intervention of 

the Steward or Association officers; provided, however, that the Employer shall notify the 
Association of adjustments made in accordance with this Section. In no event shall any 
such adjustment be contrary to or inconsistent with the terms of any agreement between · 
the Employer and the Association. 

Section 6: Time limits at any step of the grievance procedure may be extended only by 
mutual agreement between the Employer and the Association. In the event the 
Association does not appeal a grievance from one step to another within the time limits 
specified, the grievance shall be considered as being settled on the basis of the Employer's 
last answer. In the event the Employer fails to reply to a grievance at any step of the 
grievance procedure within the specified time limits. the grievance shall be considered to 
be denied and may be advanced to the next step by the Association by written appeal 
within the proper time limit after the answer is due. 

Section 7: The Employer shall not refuse to meet, negotiate or confer on matters with 
representatives of the Association as set forth ih the Agreement. 

Section 8: The Employer and the Association shall agree on a grievance form. Once such 
agreement is reached, the form shall be prepared by the Employer and provided to the 
Association and employees as requested. One copy of this form shall be the property of 
the employee filing the grievance. 
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ARTICLE 4 - REPRESENTATION 

Section 1 : Stewards for the Association shali, as far as practicable, be drawn from the 
Executive Board of the Ann -Arbor Police Officers Association. 

Section 2: The President may appoint temporary or alternate stewards to fill vacant 
positions, to serve for a period of time specified by him. as the need arises. . Such 
appointments shall be made from the membership of the Association .. 

Section ·3: The units and number of representatives are as -follows: 

1 President 

1 Vice President - Bargaining 

1 Vice President - Operations 

3 Patrol Bureau Stewards 

1 Administrative Services Bureau Steward 

1 Detective Bureau Steward 

. 1 Communications Unit Steward 

1 Civilian Steward (separate unit) 

1 C.S.A. Steward (separate unit) 

1 Secretary 

1 Treasurer 

1 Sgt at Arms 

1 Year Trustee 

2 Year Trustee 

Section 4: The bargaining committee ofthe Association will include not more than six (6) 
Association members. It may also include non-employee representatives of the 
Association not more than two (2) in number. In addition, the Association may have two (2) 
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alternate bargaining committee members. However, the Association shal1 not have more 
·than si?< (6) Association members and two. (2) non-employee representatives of the 
Association attending any of the negotiation meetings with the City.· The Association will· . 
give to management in writing the names of its employee representatives and alternates on 
the bargaining committee. · · · · · · 

Section 5: Unit Bargaining Committee Employee members of the Bargaining Committee 
will be granted straight time hours for the time spent during the normal working day in 
negotiat.ion_s with the. City. . Employees who bargain on other them normal regularly 
scheduled work day wiU be granted straight time pay for hours spent bargaining with the 
City, with a one hour minimum. 
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ARTICLE 5- DISCIPLINE AND DISCHARGE 

Section 1: Upon supstantiation of an a.llegation or complaint of misconduct from within the 
department or from outside ttie department which may result in disciplinary action against 
an employee, but ·in no case more than fourteen ( 14) calendar days·after·the receipt of an 
allegation or ·complaint, a supervisor shall inform the emp1oyee of the . nature of the 
accusation and the identity of the complainant(s). The supervisor or employee will notify 
the employ~e·s steward that a complaint has .been made against. the employee, an~ :the 
name(s) ofthe complainant(s). The employee shall, ·atthe time of notification, if he/she so 

·desires, have the right to consult privately with· his/her steward and to.have the steward 
present during any discussions occurring between the employee and his/her supervisor 
regarding the allegation or complaint of misconduct. The employee shall respond to the 
complaint or allegation verbally at the time of notification if ordered to do so by the 
supervisor. If the employee is unable to reply accurately, he/she will have the opportunity 
to review the appropriate written records before responding. Proceedings shall not be 
electronically recorded by eitherparty. Response~ involving possible criminal conduct may 
only be used to resolve internal Police Department misconduct complaints and may not be 
used in any criminal court proceedings against the employee. 

Section 2: The supervisor, after notifying the employee of the complaint or allegation in 
accordance with Section 1 above, shall, as soon as possible, reduce the allegations or 
complaint to writing and cause it to be presented to the employee within fourteen (14) 
working days or if the employee was relieved of duty in accordance with Section 4 of this 
Article, the supervisor shall give positive notification of the allegations to the employee not 
later than the conclusion of the next day. The employee shall have until his/her next 
working day after receipt of the written allegations to reply. If the employee's reply is 
unclear to the supervisor, the reply shall be returned to the employee for clarification. The 
employee shall have until his/her next working day to submit a clarification. The 
investigation shall be conducted with all possible haste and, except for complicated 
matters, shall be concluded within fourteen ( 14) calendar days from the date the employee 
answers the allegation. If the investigation is to take longer than fourteen ( 14) days, the 
supervisor will notify the employee and tell him/her why it is being delayed. 

(a) Exceptions to the notification procedure outlined in Section 1 and 2 may be 
made when the complaint or accusation is of a serious criminal nature and to 
notify the employee would hinder the investigation. Notification shall be 
delayed no longer than is absolutely necessary to complete the investigation. 

Section 3: The investigating supervisor shall, upon completion of his/her investigation, 
make a recommendation to the employee's Division Commander as to his/her findings and 
suggested discipline if any. The investigating supervisor shall not base his/her 
recommendations upon infractions which have occurred more than twenty-four (24) months 
prior to the occurrence under investigation. The Division Commander will make 
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. . . 

appropriate discipfine if warranted. The decision of the Division Commander will be 
forwarded to the emplqyee in writing not tater than fourteen { 14) working days following the 
day the Division Commander has . received the completed· investigation from the 
investigating supe.yisor .. 

· Section-4: In severe· cases-where it is necessary for the Employer to relieve the employee 
of duty, the employee shall· be informed of the reason for the relief from duty. The 
·employee wilf·be allowed the opportunity to discuss the relief from duty with a Steward 

. before being required to leav~ the premises. In the event an employee i~ relieveo from 
duty, his/her salary and other benefits sha]l be continued during-:this" period. . . . 

The Association recognizes that in certain situations it may be necessary to 
administratively suspend an officer's police powers when the officer is relieved of duty. 
This decision rests with the Chief or his/her designee. 

If an employee who has been relieved of duty is subsequently suspended or discharged, 
the discipline shall commence when imposed. In these situations, the employee will be 
required to utilize approved banked time to cover the relieved from duty time period. 

If an employee who has been relieved of duty is not suspended or discharged, the 
· employee will not be required to utilize banked time to cover the relieved from duty time 
period. 

Section 5: The forms of discipline shall be limited to the following: 

(a) WRITTEN WARNING: A form of progressive discipline whereby an 
employee is notified, in writing, that his/her conduct is unsatisfactory in that it 
does not measure up to the minimal acceptable work level or conduct of the 
department When a written reprimand is issued to an employee, he/she 
shall signify his/her receipt of said reprimand by signing same and he/she 
shall be furnished a copy of the reprimand and the original shall be placed in 
the employee's personnel file. If the employee wishes to record his/her 
position regarding the action, he/she shall have the right to note his/her 
position and attach a memo to the warning, setting forth said position. 



{c) 

(d) 

SUSPENSION: Suspension is a temporary separation from the department. 
·A member who has been suspended will not be paid for the perioc;f of his/her 
suspension but will accrue all b~nefits with the exception of vacation and ~ick 
time~ . Suspension shail not exceed two hundred (200) working hours.· 
Provided, however, that this maximum shall not be a limit on the power of an 
arbitrator to modify a disciplinary penalty. 

DISMISSAL: A complete and finql separation from employme.nt of the 
· Employer. It is recognized by both the ·Employer and the employee th.at the 
. employee may continue to be represented by his/her bargaining unit after 
dismissal through all prescribed contractual appeals. 

· · Section 6: If the employee is not satisfied with the Division Commander's decision on 
discipline, he/she may appeal said decision to Chief of Police; provided a written appeal is 
presented to the Chief within fourteen (14) working days after the Division Commander 
makes his/her decision. The Chief will review the complaint or allegation, charges, 
investigation, disciplinary decision and written appeal submitted by the employee. He/she 
will affirm or modify ·the proposed discipline and notify the employee and Association in 
writing of said decision within fourteen ( 14) working days of receipt of the appeal. 

Section 7: In the event the employee believes the discipline administered by the Chief was 
unjust, it shall be a proper subject for appeal to the City Administrator or his/her designated 
representative; provided a written appeal with respect thereto is presented to the City 
Administrator within fourteen ( 14) working days after receipt by the employee ofthe written 

. decision of the Chief. The City Administrator will review the complaint or allegation, 
charges, investigation, disciplinary decision, written appeal submitted by the employee, and 
he/she· will affirm or modify the proposed discipline and notify the employee and 
Association in writing of said decision within fourteen (14) working days of receipt of the 
appeal. 

·Section 8: If the employee and the Association are dissatisfied with the City 
Administrator's decision, the matter shall be referred to arbitration within fourteen ( 14) 
calendar days of receipt of the written decision by the employee and the Association. Said 
arbitration shall be through the American Arbitration Association in accordance with its 
voluntary labor arbitration rules. Failure to request arbitration within the-fourteen (14) 
calendar days shall be deemed an acceptance of the discipline and the matter shall not be 
subject to further appeal. The expenses and fees of arbitration shall be shared equally by 
the Employer and the Association. 

Section 9: Verbaf reprimands shall be exempt from the provisions of this Article. 

Section 1 0: An officer involved in a shooting or fatal incident may be asked to make a 
statement at the scene ofan incident; but if he/she refuses, one will not be ordered. The 
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officer will be required, however, to provide infonnation that is needed immediately to 
proceed with th~ investigation such as suspect description. direction of trayel, etc. . . . . . . . . . . . 

Upon returning to the Police Station, the officer will make him or herself available for 
interview by appropriate. command and investigative personnel.- Written police reports-Will .. 
be completed upon the request of prop~r authority and in accordance with Department· · 
procedures; An officer will be allowed to have legal representation of his/her choice 
present during both the interview and report writing time. The attorney must arrive within a · 
rea.s~mable t!m.e so as not to cause the investigation to be d~layed unnecessarily. 

Section f1 : Where as a result. of the . review of a complaint. or the investigation of 
misconduct a decision is made not to pursue disciplinary action under the terms of Section 
5 of this agreement the employer may issue a verbal warning or reprimand, or make a 
notation on the employee's evaluation work sheet. 
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ARTICLE 6 - STRIKES AND LOCKOUTS 

Section 1 : The Association agrees that during the life of .this Agreement neither the 
Association; its agents, nor its members will authorize, ·instigate, aid, condone, or engage 
in ·a work stoppage, slowdown, strike or any other concerted activity which interferes with 

· the operations of the Employer. The Ertiployer agrees that during the same period there 
will be no lockouts. 

Section 2: .Individual employees or groops ·of employees who instigate, aid, or engage in ~ 
work stoppage; slowdown, strike or ~my·other concerted ·activitY which ·interferes.with tf)e 
operation of the Employer may be disciplined or discharged. 
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ARTICLE 7 • SENIORITY 

Section 1: Sen!ority encompass_es three distinct-types of seniority defin~d as: 

a; 1) City seniority is the. length of service as ·an employee of the City of Ann 
Arbor (service not. interrupted for more than one ( 1 ) year by resignation from 
the City service). 

2) City seniority date i~ the date· of originaf hire minus any time absent due to 
resignation providing the employee returns to City service within one year of · 
resignation. For those members who are hired on the same date, their date 
of application will be the deciding factor of order of seniority. 

b. .1) Departmental seniority is the length of service as an employee of the Ann 
Arbor Police Department (service not interrupted for more than one (1) year 
by resignation from City service). 

2) Departmental seniority date is the date of original hire or transfer into the 
Police Department minus any time absent due to resignation providing the 

. employee returns to City service within one { 1) year of resignation. For those 
members who are hired on the same date, their date of application will be the 
deciding factor of order of seniority. 

3) For sworn police officers hired after July 1, 1981, who have equal 
seniority, their final score (academic standing) in the Ann Arbor Police 
Department Academy shall be the deciding factor; the employee with the 
higher score will be given greater seniority. · 

c. Position classification seniority is the length of service within a position 
classification. Any time spent in another position classification will not be 
included but will apply to departmental and City seniority. Position 
classification seniority date is the original date of hire into or transfer into the 
position classification minus any time spent in another classification. 

Section 2: 

a. New non-probationary employees hired into the unit and non-probationary 
employees who transfer to a position classification within the unit shall be 
probationary employees for evaluation purposes for one year commencing 
with the original date of hire or transfer into the position c_lassification. The 
purpose of the probationary period is to provide an opportunity for the 
Employ~r to determine whether the employee has the ability and other 
attributes which qualify him/her for regular employee status. During the 

18 



probationary period the employee shall have no seniority status and may be 
tenninated in the discretion ofthe·Employer without regarq to his/her relative. 
length of service. Unsa"tisfactory employees shall be tenninated. . . 

. . . . 
b.. Non-probationary employees who leave a position classification within the 

bargaining unit and subsequently return within one ( 1) year will not b~ 
· subject to a probationary period. 

c. _An employe~ in a pre-probationary status is a person hired. to be a police 
officer. An employee in this $tatus is waiting to attend erther the Regional or 
Ann Arbor Police Department in-house academy or is in attendance-at the 
Regional or Ann Arbor Police Department in-house academy. These 
employees are assigned at the discretion of management 

d. Once the employee's probationary period is completed, the employee's 
seniority with the Employer and the Unit is determined by his/her date of hire. 
This clause shall not be construed to. interfere with benefits normally 

received by probationary employees, such as step increases, vacation 
accrual, sick leave accrual and insurance coverage, nonnally received after 
six months, if said probationary employees have met the qualifications for 
said benefits. 

e. Probationary employees who have demonstrated a sufficient level of 
performance and have completed six (6) months of employment, may, at the 
discretion of the Employer, be included in the shift bid and equalized 
overtime procedures. 

f .. · · It shall be the Department's prerogative to extend the probationary period an 
additional six (6) months beyond the first twelve (12) month evaluation 
period. For sworn police officers the probationary period begins at the time 
the employee is sworn by the City of Ann Arbor. The employee shall be 
notified of any extended probationary period and the reason for said 
extension. 

g. The Association shall represent permanent probationary employees for the 
purpose of collective bargaining, in respect to rates of pay, wages, hours of 
employment, and other conditions of employment as s·et forth in Article 2, 
Section 1 , of this Agreement, except employees discharged and disciplined 
tor other than Association activity. 

·Section 3: The Employer will maintain an up-to-date seniority list. A copy of the seniority 
· fist will be provided the Association. every six (6) months. The names of a·n employees who 
have completed their probationary period shall be listed on the seniority list starting with the 
senior employee's name at the top of the list. The seniority list on the date of this 
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Agreement will show the names, job titles, and will also include the dates of City seniority, 
D~~artmental seniority, arid position classification seniority. · 

Section 4: ·An employee's seniority and employ~ent shall terminate: 

a. If he/she quits or retires from City employment and is not rehired within one 
year; provided that a .person rehired within one year will not be allowed to 
compete for promotion for two years subsequent to the date of rehire. 

b. If he/she is discharged and the discharge is not reversed through the· 
·procedures set forth in this Agreement. 

c. If, following a layoff, he/she fails or refuses to notify the Employer of his/her 
intention to return to work within five (5) calendar days after receipt of a 
written notice of such recall sent by certified mail to his/her address on 
record with the Employer or personal notification by other means or, having 
notified the Employer of his/her intention to return, if he/she fails to do so 
within ten ( 1 0) calendar days after receipt of such notice. 

d. If he/she is absent for three (3) consecutive, regularly scheduled working 
days without notifying his/her supervisor prior to or within such three (3) day 
period of a justifiable reason for such absence unless such notification was 
impossible. In proper cases, exceptions may be made with the consent of the 
Employer. After such absence, the Employer will send written notification to 
the employee at his/her last known address that he/she has been terminated. 
If the disposition made of any such case is not satisfactory to the employee, 

the matter may be referred to the grievance procedure. 

e. When he/she has been laid off for a period of twenty four (24) or more 
consecutive months .. 

f. Failure to return from sick leave and leaves of absence will be treated the 
same as (c) above. 

Section 5: When the E:mployer deems it necessary to reduce the number of employees 
because of a shortage of work or funds, abolition of positions, changes in departmental 
organization or for other related reasons, the employee with the least position seniority 
~hall be the first to be laid off. If the number of employees in a specific technician position 
is reduced the employee in the specific position affected who last entered the position shall 
be the first to be removed from the technician position and shall return to the Patrol Bureau 

· with full unit seniority. There shall be no bumping rights between technician positions. All 
positions that are open are to be posted and are biddable. 

20 



Section 6: 

a. When the wOrk ·force is increased following· a layoff, employees shall be· 
recalled to work in inverse order of layoff; providing the employee's ~bility 
·and skills remain ·suitable to performance of the job to the same extent as 
priorto Jay-off. 

b. Notice of recall shall be sent to the employee at the last known address by 
registered mail·or certified mail. If an employe~ f~ils tp report to work witf1in 
ten (10) days froin date of mailing of notice of recalf, he/she· shall· be" 

. considered to have quit. 

Section 7: The Employer shall have the right to temporarily transfer employees within the 
bargaining unit from one classification to another for a period not to exceed one hundred 
and twelve (112) days. Such employees will receive the rate of pay of the higher 
classification for all hours worked while serving in such position. Safety Service 
Dispatchers shall not be assigned jobs which are not customarily performed by personnel 
in the classifications to which the employee was transferred. During such Employer 
initiated transfer, the employee's position seniority in their original classification will 
continue uninterrupted. 

a. Sworn Police Officers shall not be assigned jobs which are not customarily 
performed by police personnel. 

b, This section shall not be construed to eliminate permanent positions or 
prevent the establishment of permanent positions. 

Section 8: 

a. In the event of a vacancy or newly created position within the unit, said 
vacancy or newly created position shall be posted in a conspicuous place 
within the Police Department for at least seven (7) days and a copy of said 
posting shall be furnished the Association. During said seven (7) day period 
employees interested in being-considered for said vacancy or opening shall 
submit an approved application to the Chief expressing their desire and 

. qualifications. 

b. The job shall be awarded to the employee with the best qualifications who 
possesses the ability and interest to perform the job. 

c. In case there are two or more bidding employees who possess equal 
qualifications, ability and interest, the most senior employee shall be 
awarded the job. In the eventthe job vacancy is filled from those employees 
within the unit the employee thus awarded the job shall assume the position 
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as soon as is practical after the award is made and shall be on job probation 
·for a period of six (6) months commencing with his/herfii:st actual day on the ; b . . . . . . . . . ... 
JO . 

· d. An -employee may be removed or request to-be removed, without prejudice, 
from the job any time during the six (6) months probationary period if he/she 
demonstrates-that he/she does not have the ability, skills or other attributes 
to satisfactorily perfortn the requirements of the job. In the event the 
employee is remm.~ed frorn the job or requests to be .removed dUring his/her 
po~itlon probationary p.eriod, the employee shall have the rightto return to 
the position he/she immediately left if it is open. 

e. If there are other positions open at the time the employee is removed, he/she 
shall be eligible to apply for those positions, or thereafter, lie/she shall return 
to any open position within the unit to which he/she has the qualifications and 
ability to perform. With respect to sworn police officers if there are no open 
positions the employee shall be returned to the Patrol Bureau. 

Section 9: Employees who are promoted or transferred to a position under the Employer, 
not included in the bargaining unit and, who were thereafter involuntarily transferred, laid 
off,_ or demoted again to a position within the unit, or who voluntarily returned, shall have 
the right to bump back into the unit, with full departmental seniority. If there are no 
vacancies, any such employee shall be allowed to bump the unit member holding the 
lowest position seniority, if the employee returning to the unit has more department 
seniority than the low position seniority unit member. The Employer shall not transfer a 
sworn employee to a position outside the unit without the consent of the employee. 

a. If a Safety Services Dispatcher is temporarily transferred by the Employer to 
a position outside the unit and is thereafter transferred again to a position 
within the unit, he/she shall have accumulated seniority while working in the 
position to which he/she was transferred. Employees transferred under the 
above circumstances shall retain all rights accrued for the purpose of any 
benefits provided for in this Agreement. The Employer shall nottransfer an 
employee to a position outside the unit without the consent of the employee 
for a period which exceeds one-hundred twelve (112) days. 

b. The Association recognizes the right of Management to reorganize 
Departmental functions as well as functions within the classifications 
involving Safety Services Dispatchers covered by this Agreement. 
Management recognizes that such reorganization shall not be arbitrary or 
capricious. 

Section 1 0: For the purpose of layoffs and recalls only, the Association's President and 
. Vice-Presidents shall head the seniority list and shall be retained at work so long as they 
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. .. 

are willing and have the ability to satisfactorily perform the av~ilable work. This 
super-seniority shall apply only to layoffs and can be exercised only after the employees 
holding the aforedesignated Association positions have exercised their actual seniority. It 
is understood and ~greed that the super-seniority referred tq in this Section is solely for the 
purpose of retaining a job in the department and under no condition can it be exercised for 
job preferertce under any of the terms and provisions of this contract. The Association 
shall defend, indemnify, and save the Employer harmless against any and all claims, 
demands, suits, or other forms of liability arising out of this section. 

Section .11: Both the Em.ployer arid the Association recognize the value of on-the-job 
training. · J n .the .event of a vacancy in a training position or a newly created training position 
within the unit, said vacancy or newly created position shall be posted in a conspicuous 
place within the Police Department, for at least seven (7) days and a copy of said posting 

. shall be furnished the Association. During said seven (7) day period employees interested 
. in being considered for said vacancy or opening shall submit an approved application to 
· .the Chief expressing their desire and qualifications. The job shall be awarded to the 

employee with the best qualifications who possesses the ability and interest to perform the 
job. In case there are two (2) or more bidding employees who possess equal 
qualifications, ability and interest, the employee with the most department seniority shall be 
awarded the job. An employee may be removed or request to be removed from the job 
any time during the training period if he/she demonstrates that he/she ·does not have the 
ability, skills or other attributes to satisfactorily perform the requirements of the job. In the 
event the employee is removed from the job or requests to be removed, he/she shall return 
to the permanent classification he/she occupied prior to his/her transfer. Notification of 

· training vacancies shall be sent to all employees on vacation during the seven (7) day 
posting period. 

a. An employee assigned to a training position for more than six months shall 
be paid at the current rate for such position. 

b. When an employee is assigned a training position pursuant to this Section, 
he/she shall continue to be paid the salary to which he/she is entitled in 
his/her permanent classification. 

c. During a training assignment the employee being trained will always be 
supervised by a qualified employee or a qualified supervisor. 

Section 12: If the Employer fails to give an employee work to which his/her seniority and 
qualifications entitle him/her and such work does exist and a written notice of his/her claim 
is filed within seven (7) days of the time the Employer first failed to give him/her such work, 
the employee may file a grievance under the grievance procedure and, if successful, in the 
grievance, the Employerwilf reimburse him/herforthe earnings he/she lost through failure 
to give him/her such work. 
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Section 13: No ·claim for back wages shall excee<:f the amount of wages the employee 
would otherwise have earned at his/her regular rate. · · · · 

24 



ARTICLE 8- LEAVES.OFABSENCE 

Section 1: The Employer may grant a leav~. of absence for personal reasons <?f thirty (30). 
calendar days or less without pay and without loss of seniority to an employee who has 
completed his/her-probationary period; provided he/she presents a reason ·acceptable to 
the .Chief. Non-emergency leave of absence requests made under this section must be 
submitted no later than thirty (30) days prior to the start of the shift schedule during which 
the leave of. ab~ence will occ4r. Those employees granted non-emerg.ency !e~:wes. of 
absence under the provi~ions.ofthis section, will have their shift and leave days for the 
shift schedule during which the leave ofabsence will occur assigned by management 

Section 2: An employee who, because of illness, disability or accident to him/herself or 
his/her immediate family (to mean only the spouse and children of the employee), or 
accident other than illness or accident compensable under the Michigan Worker's 
Compensation Act, is physically unable to report for work rriay be given a leave of absence, 
upon the employee's request, of up to one { 1) year, provided the employee promptly 
notifies the Employer of the necessity therefore and provided further, that he/she supplies 
the Employer with· a certification from a qualified physician of the necessity for such 
absence. Such leave will run concurrently with Family Medical Leave. The Employer may 
request additional medical certification at any time during said one ( 1) year period to 
substantiate the necessity for continued leave but at no time shall said leave exceed one 
(1) year unless said extension is approved by the Employer. 

When an employee knows in advance that a leave of absence under this section will be 
requested, the employee is required to submit such requests no later than thirty (30) days 
prior to the start of the shift schedule during which the leave of absence will occur. 
Employees granted leaves of absence under this section will have their shift and leave 
days assigned by management for the shift schedule during which the leave of absence 
will occur. 

All such leaves of absence shall comply with the Family and Medical Leave Act. 

Section 3: A pregnant employee will be allowed to take up to the three (3) weeks 
immediately preceding her due date off on banked time without having to provide the 
Employer with certification- from a qualified physician for the necessity of such absence. 
Usage of banked time ·in this manner shall be subject to the operational demands of the 
Department but shalf in no case be denied to avoid creating overtime. 

Section 4: Pregnancy Leave: 

a. Definition: A leave of absence due to pregnancy noUo exceed six months. 

b. A pregnancy leave will be granted upon request. The request shaJI be made 
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. . . . . 

by the employee completing the City of Ann Arbor request for leave of 
absence form: Rlfles of this-leave shall be as described on tfie form at the 
time of the employee's signature. 

c. Disability· caused by pregnancy· shall be treated as any other temporaJY 
illness. Therefore, an employee, upon request, js elig·ible to use available 
sick time while on pregnancy leave .. Vacation, compensatory, and personal 
leave time may also be used ·at the employee's election. Total time to be 
allowed inCluding_ use of accrued banked time shall not exceed six (6) 
months... . . .. · . . 

d. Whenever an employee becomes aware of the fact that she is pregnant, she 
shall furnish her supervisor a certificate from her physician indicating the 
approximate date of delivery and stating any restrictions on the nature of 
work she may be able to do as well as the length of time she may be allowed 
to work until the expected date of delivery. The effective date of the leave 
shall be the last day an employe~ is allowed to work based upon a statement 
from her doctor, or the last day an employee works before delivery. 

e. If, at the end of six (6) calendar months of pregnancy leave, the employee 
has not requested reinstatement, employment shall be terminated. 

f. If an employee desires to be reinstated from pregnancy leave, she shall 
notify her supervisor of the desire to return to work at least seven (7) days 
prior to the termination of such leave. 

g. While on pregnancy leave of up to six months, the employee will continue to 
accrue seniority. 

h. While on pregnancy leave and using banked time to be paid, an employee 
will accrue all normal benefits such as insurances, sick and vacation time, 
etc. When on pregnancy leave and not using banked time, the employee will 
not accrue sick or vacation time. Retention of other benefits will be as 
identified on the City of Ann Arbor leave of absence approval form. The 
affected employee will be required to acknowledge the retention of benefit 
requirements as part of accepting the approved pregnancy leave. 

i. Pregnancy leaves shall comply with the Family and Medical Leave Act. 

Section 5: The City will allow officers who are elected officials of the AAPOA reasonable 
time off the job with pay to attend to business relating to their official functions, as outlined 
below. Such time off will be granted at the discretion of the Chief of Police upon 
reasonable notice by written request to permit proper evaluation and manpower 
consideration. 

26 

I 
I· 



1. EXtemai AffairS (Seminars of Association choice) 

2. 

a. Monthly Board Meetings 
b. Special Training Seminars· 
·c. Annual conference ( 5 days will be allowed only 

one officer for the term of the contract.) 
d. Special Officer Maintenance Assignments of Sf1ort · 

Duration 

Internal Affairs (AAPOA) 

a. Monthly Membership Meetings 
b. Special Committee Meetings 
c. Special Training Seminars 
d. Executive Board Meetings 
e .. One (1) hour per day for Internal Association Affairs 
f. Administration of Equalization of Overtime System. 

Section 6: Permanent employees shall be allowed forty (40) hours as funeral leave in 
order to attend the funeral with pay not to be deducted from sick leave for a death in the 
immediate family. 

Immediate family is to be defined as follows: spouse, mother, father, step-parent, child, or 
step-child, brother or sister, grandchild, grandparent and the parent, sibling, grandparent, 
step-sibling, or step-parent of employee's spouse or other member of employee's 
household as approved by the Chief. 

It is understood that the management shall continue the past practice wherein upon the 
death of a listed relative and upon proper notice employees on vacation may return to duty 
and then be placed on funeral leave. 

Section 7: A permanent employee who has completed his/her probationary period and 
who has been elected or appointed to a public position will be granted a leave of absence 
without pay for a period of two (2) years or less. An employee elected or appointed to a 
position shall not accrue seniority while on leave, unless the appointment is police related, 
and at the expiration of the leave, he/she shall be returned to the permanent job 
classification which he/she held prior to said leave. 

·Section 8: Employees may take up to four (4) personal leave days in any July 1 through 
. June 30 period, except that only one personal leave day of the four may be taken in May or 
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June. Request for such personal leave days must be mad~ at least twenty-four (24) hours 
before the day requested. These days will not be charged as sick leave days. Granting of 
this Jeavefis subject to the operational requireme.nts ·of the department but shalf in no case 
be denied to avoid creating overtime work. Any ~nused personal leave days remaining . 
·upon -completion of the employee's last sc!Jeduled work day in the fiscal year shall be · 
converted to compensatory time. 

In the event that new employees are added to the Bargaining Unit, they shall accrue one 
( 1.) personal leave day in each fourth of the first fiscal year of their employment." The four 
periods will beJuly1 to Septemb~r30, October1 to December31, January1 toMarch31, 
and April1 to June 30. Once an employee begins working.in a second fiscal year., he/she 
will no longer be considered a new employee for purposes of computing personal leave 
days. · 

Section 9: Leaves of absence shall be granted to employees who are active in the 
National Guard or a branch of the Armed Forces Reserves of the United States for the 
purpose of fulfilling their annual field training obligations and when called upon due to 
temporary civil disturbances. Such leave and return to work after leave shall be consistent 
with the provisions of the Uniformed Services Employment and Reemployment Rights Act 
(USERRA). An application for a leave of absence for such purposes must be made as 
soon as possible after the employee receives his/her orders. 

(a) The Employer shall make up the difference between what an employee 
would have received had he/she worked during said leave time, and the pay 
he/she received from his/her activities, for a maximum of two (2) weeks per 
year, provided said employee submits proof of payment from the military. 

Section 10: In keeping with the Employer's policy of encouraging the improvement and 
professionalism of its police personnel through education, the Employer shall provide to 
employees the opportunity to take courses at an accredited college, university or 
community college. The employee shall be eligible to receive reimbursement for tuition 
and required textbooks for three (3) courses or ten ( 1 0) credit hours per semester or term, 
subject to and in accordance with other limitations hereinafter provided. Any late 
registration fees will not be reimbursable. 

(a) In the event that an employee leaves the service·ofthe City within one year 
after receiving educational benefits underthis clause, he/she shall reimburse 
the City for those monies received in the one year period preceding his/her 
leaving. 

(b) In order to be eligible for book and tuition reimbursement, the employee must 
not be eligible for reimbursement from any other source. The employee shall 
advance the cost of all tuition and required textbooks. · ·Supporting ·· 
documentation for reimbursement must be filed with the Employer within 
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(c) 

(d) 

(e) 

ninety (90) days of the course/s completion date in order to qualify for. 
reimbLirsemE:mt. · · · · · · 

Courses taken mus~ be job· related and· approved by the Chief with 
consideration given to past practice. Courses considered for reimbursement 

· must be part of a published curriculum guideline, ihus excluding unspecified · 
electives. The employee must receive prior approval of the course/s from the 
Chief, and the employee must receive a grade of "C" or better to be eligible · 
to receive reimbursement for any undergraduate level course/s. 
Reifl)bur8ement for undet·graduate l~wel. courses/s and textbooks will be 
provided at 1 00% of the total costs up to a maximum of two thousand fiv.e 
hundred ($2,500) per fiscal year effective July 1, 2004. 

The employee must receive prior approval by the Chief to take graduate level 
course/s and where the approval of such job related graduate level work is 
granted, the employee must receive a grade of "C" if deemed a satisfactory 
grade or a "B" or better. Reimbursement for graduate level course/s and 
textbooks will be provided at 1 00% of the total costs up to a maximum of two 
thousand five hundred ($2,500) per fiscal year effective JuJy 1, 2004. Only 
one graduate degree per employee, up to a masters level, will be considered 
for approval by the Chief. Benefits are available for law school work. The 
employer will not fund two degrees at the undergraduate or two degrees at 
the graduate level (however, see attached Letter of Understanding). 

Courses shall be taken on the employee's off-duty time. Courses may be 
. taken during duty hours with the prior approval of the Chief or his/her 
designated representative. Hours lost under these circumstances shall be 
made up by the employee, or on the agreement of the employee and the 
Chief, or his/her designated representative, be deducted from the 
employee's accrued vacation or compensatory time. 
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ARTICLE.9 ·HOURS 

Section 1: The regular work day may consist of ten (19) hours, or eight (8): hours for 
employees assigned to Patrol and· Communications; provided however that before · 
changing from one to the other the Employer shall announce in writing four months in 
advance the change, the specific bids (tours of duty) to be changed. The regular work day 
·snail consi~t of eight (8) hours perd~yforemployees 9ssigned to th~ investigati9n section, 
staff services,· spectal services, traffic and speci·al assignments. The regular work week 

·shall· be forty ( 40) hours per week. For Safety Services Dispatchers, the work week shall 
consist of five (5) consecutive eight (8) hour days or four (4) consecutive 10-hour days, 
·whichever is applicable, except at leave day, or shift change days. However, this shall not 
preclude the Employer from reducing its work force in accordance with Section 5 of Article 
~ . 

Section 2: Employees shall be entitled to one rest or break period, not to exceed twenty 
(20) minutes during their work day. Employees shall be entitled to a forty(40) minute lunch 
period during their work day. 

Section 3: ltis recognized by the Association that scheduling work is a management right. 
.It is recognized by the Employer that such scheduling must not be arbitrary nor capricious 
such as changing a member's work schedule from day to day, except during periods of 
emergency. Employees shall be assigned to their respective tours of duty (regular work 
days and hours) on the basis of seniority and qualifications through the following shift bid 
procedures: 

(a) Shift changes will occur on the first Sunday in January, the first Sunday in 
May, and the last Sunday in August. Each shift change schedule shall recite 
for each tour the regular days of work, the regular hours of work and the 
days of rest. 

(b) Three weeks prior to the posting of a new shift change schedule, the 
Employer shall furnish the Association President a shift schedule bid form. 
The Association President or his/her designee shall be responsible for 
obtaining shift and days-off bids from employees in the unit in accordance 
with the restrktioris designated below and shall return the completed shift 
schedule to the Employer not later than fourteen (14) days prior to the shift 
change. 

(c) It is understood and agreed that when a vacancy occurs on a shift due to job 
transfer, resignation, retirement, illness or injury of over four (4) weeks 
probable duration, the Employer shall have the right to fill said vacancy with 
an employee from another shift by posting the shift vacancy for bids for three 
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(3) days with the most senior empioyee who bids being assigned to fill the 
vacancy. If ~o bids are forthcoming, ·the employee with the least" seniority of 
those employees on other shifts shall be assign€xf to the ·shift .. It is 
understood that such change will begin on a. Sunday and the. Employer will 
give any employee being m()ved at least·seven (7) calendar days notice prior . 
to the move. · 

(d) An employee may be allowed to trade work schedules with another 
employeQ to accommodate personal n~eds provided such trade is ~pproved 

... by the division commander and ~he employee involved. . . ·. . . . 

Section 4: For those employees working the ten (10) hour per day schQdule, one and 
one:-half times their regular straight time hourly rate of pay shall be paid for all hours 
worked in excess often (10) hours in any work day and for all hours worked on the fifth and 

. sixth day of the employee's scheduled work week. The Employer must first take volunteers 
for work on the fifth and sixth days before ordering employees to work on those days. Two 
times the employee's regular straight time hourly rate shall be paid for all hours worked on 
the seventh day of the employee's scheduled work week. 

For those employees working the eight (8) hour per day schedule one and one-half times 
their regular straight time hourly rate of pay shall be paid for all hours worked in excess of 
eight (8) hours in any work day, and for all hours Worked on the sixth work day of the 
employee's scheduled work week and two (2) times the employee's regular straight time 
hourly rate shall be paid for all hours worked on the seventh day of the employee's 
scheduled work week. 

(a) Overtime shall be compensated by payment at the appropriate rate. 

(1) All overtime earned with respect to holidays shall be paid in cash, 
unless compensatory time is requested by the employee and 
approved by the Employer. 

(2) All overtime earned with respect to football games at the U of M 
stadium will be paid in cash unless compensatory time is requested 
by the employee and approved by the Employer. 

(3) All other overtime earned will be paid in either cash or compensatory 
time as requested by the employee. 

(b) · Compensatory time accumulation shall not exceed one hundred and sixty 
(160) hours. Upon ratification of the 2006-2009 contract, all hours greater 
than 160 shall be paid out. Time earned in excess o.f one hundred and sixty 
(160) hours will automatically be paid at the appropriate rate in cash. Upon 
tennination or death all compensatory time accumulated, will be paid in full. 
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. (c) 

(d) 

(e) 

(f) 

(g) 

. . 

However, if Federal or $tate law changes so as to make the present system 
for granting and administering compensatory time and time-off illegal· the . 
Employer shall be allowed to change the existing. system so as to comply 
with said_ law. Employees shall not be allowed to take more than forty (40) 
hours compensatory time-off in conjunction with vacation leave or at any 
other single occasion. . · 

. There is no cap o.n the usage of compel)satory time . . . - . . . ~ . 

Employees will be allowed to work for one another and trade compensatory · 
time with the Employer's approval. Officers must follow the procedure of 
submitting the applicable paperwork no earlier than ten (10) days and no 
later than twenty-four (24) hours prior to the beginning of the shift. 

Compensable time-off shall be considered as time worked for the purpose of 
computing benefits under this Agreement. For employees not on the 
department payroll as of January 1, 1982, compensatory payout at retirement 
will not be included in final average compensation. 

Voluntary payouts of compensatory banks will be allowed on a quarterly 
basis. 

At retirement, the final payout to an employee will consist of a combination 
of slck, vacation and compensatory banked time up to a maximum of 1650 
hours. 

Section 5: The Employer has a right to schedule overtime for emergency situations in a 
manner most advantageous to the Department and consistent with the requirements of 
public safety. In non-emergency situations where the scheduling of overtime is deemed 
necessary, officers will be assigned on a voluntary basis. If there are no volunteers 
available, the Department retains its right to order overtime as in emergency situations. 
For purposes of overtime scheduling all overtime known over forty-eight (48) hours in 
advance will be considered non-emergency overtime. 

For purposes of overtime scheduling of Safety Services Dispatchers, all overtime known 
overforty..:eight (48) hours in advance·wm be considered non-emergency overtime. 

(a) In non-emergency situations where it is deemed necessary to schedule 
Safety Services Dispatchers for more than three (3) hours of overtime, it will 
be equalized among unit members within the same classification on the 
basis of seniority and non-emergency overtime hours offered to the 

·employee in accordance with the Department's "Communications Staffing 
Level" Procedural Order. 
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(b) If there are ·no volunteers available, the Department may order overtime as in-
emergency situations. · · 

(G) For the purposes of.overtime equalization, any new members-added-to the 
unit or any members coming back from a leave· of any type will be credited 
with the highest number of offered overtime hours held by any active unit 
members. 

-Section· 6:· An Equalized Overtime System (EOS} for sworn AAPOA bargaining unit­
members; hereinafter referred to as officers, is hereby implemented. The purpose of the 
EOS is to afford all sworn officers who want to participate in the EOS an equal opportunity 
to work special detail overtime assignments. 

{a) The MPOA will administrate the EOS. Disputes about overtime assignments 
made under the EOS will be resolved within the AAPOA and will not be 
subject to the grievance procedure. The Deputy Police Chiefs decision as to 
the use or non-use of the EOS will also not be subject to the grievance 
procedure. 

(b) The MPOA officers administrating the EOS may do so on duty. Department 
telephones may be used. · 

(c) Participation -in the E OS is voluntary. Those Detectives who are not required 
to maintain a uniform will only be contacted for plain clothes assignments. 
Those Detectives required to maintain a uniform will be contacted for all 
assignments. 

(d) The EOS will be used to fill special detail overtime assignments only. These 
assignments are those that have traditionally been scheduled in the Special 
Services Office. Due to the large number of personnel involved, U of M 
football game assignments will not at this time be made under the EOS. 
Other large scale events, as determined by the Operations Deputy Chief, 
similar to the NCAA demonstrations will be scheduled without using the EOS. 
The Operations Deputy Chief, is his/her discretion, will decide whether the 
EOS will be used in large scale events. The EOS does not apply to overtime 
worked because of court, committee meetings, holdover overtime, or any 
function other than a special detail. 

{e) As soon as possible after the need for a special detail is known, the Special 
Services Section will prepare a detail roster with names of the officers left 
blank and will be returned by the AAPOA to Special Services at least two 
working days prior to the detail with the names of the officers to work under 
the EOS filled in. If there is less than 48 hours lead time between the time 

33 



. . . . . . 

the need for the special detail becomes known and the expected start time~ 
assignments-will be made under the Emerge_ncy Overtime provisions of the 
collective bargaining agreement. 

(f) - The MPOA will contact those officers part-icipating in the EOS who are 
available to work the special detail at time and one-half. As officers accept 
assignments their names will be filled in on the roster. Acceptance of an 
assignment in this manner will be deemed official notification to work and 
f(:lilure to report wili be handled as absen~ without leave. _ 

(g) Unless approved by a -command officer, overtime assignments will not be 
offered if acceptance of the assignment would cause the officer to work more 
than fifteen (15) consecutive hours. 

(h) Double time assignments will not be made through the EOS. 

Section 7: An Employee's scheduled hours and leave days may be changed to provide up 
to 80 hours of annual training under the two programs outlined below. 

(a) An Annual Refresher Training (ART) program up to 40-hours will be offered 
which will consist of various relevant topics. 

(b) In addition to the ART program outlined above, management is permitted to 
change an employee's scheduled hours and leave days for training 
assignments of one day or longer, with 14 days advance notice, up to two 
times per calendar year for employees on days or afternoons, and one time 
per year for those on midnights, for up to an additional 40 hours annually. 

(c) Management is permitted to change an employee's hours and leave days for 
one day precision driving training, unless a 2-day school becomes available. 

An Employee will be permitted to waive the training assignment once if the 
training opportunity will be repeated in the near future and the employee can 
reasonably be assigned at that time. If the reassignment will not be repeated 
in the near future, or if the topic is of a critical nature, as determined by the 
Department, no waiver of the assignment will be permitted. 
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.Section 1 : . 

(a) .. 

(b) 

. (c) 

(d) 

(e) 

ARTICLE 10 - WAGES AND BENE·FITS 

Tt)ere "shall be a 2.5% ''increase .in. wages· fqr sworn: police. OffiGers· for all· 
hours compensated retroactive· to July 1, 2006; a 1. 75%. increase in wages 
retroactive to July 1; 2007 for. an hours compensated; a 1.25% increase in 
wages retroactive to Jamiaiy-1, .2008"for.all hours compensated; at:ld a 3.0% 
increase in wages retroactive to July 1, 2008 for all hours compensated. The , 
job classifications, rate ranges and incremental steps applicable th~reto are 
set forth in Appendix G attached hereto and by this reference made a part 
liereof. For the purpose of starting salary only, credit for prior sworn police. 
experience may be offered to ·a newly hired police officer. The decision of 
when to offer such credit will be solely the decision of the City and will be on 
a case-by-case basis. Where such credit is given, the newly hired officer will 
be eligible to start at the salary level .normally applicable to an Ann Arbor 
Police Officer after one year with the Ann Arbor Police Department, provided 
the newly hired officer has two or more consecutive years of sworn police 
officer experience with the same agency, immediately prior to being hired by 
the Ann Arbor Police Department. 

Employees in the classification of Senior Officer I, Senior Officer II, Detective 
I and Detective II, on July 1st of each contract year will receive a two hundred 
dollar {$200) annual lump sum payment, payable the second paycheck in 
July. Additionally, employees in the classifications of LAWNET or SIS on 
July 1st of each contract year, who come from the classification of Senior 
Officer II, will receive a two hundred dollar ($200) annual lump sum payment, 
payable the second paycheck in July. 

For Safety Services Dispatchers, there shall be 'a 2.5% increase in wages 
retroactive to July 1, 2006 for all hours compensated, a 1. 75% increase in 
wages retroactive to July 1, 2007 for all hours compensated, a 1.25% 
increase in wages retroactive to January.1, 2008 for all hours compensated, 
and a 3.0% increase in wages retroactive to July 1, 2008 for all hours 
compensated. 

Employees in the classification of Communications Operator who have 
completed probation shall be promoted to the new classification of 
Telecommunicator, at a pay rate 1.5% above the rate of Communications 
Operator, for performing the full range of dispatch duties. 

Employees who perform the duties of a Communications Training Officer 
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(f) 

. {g) 

{CTO) or Fieki Training_ Qffi~_er (fTO), shall ~e ~ompensated at~ pr~mium 
rate of 7% above their normal rate while performing such 'duties: . 

Effective July 1, 2005, employees who possess a Bachelor's degree from an 
accredited college or university shall receive an addition~! . 75% to be added· 
to the 3.00% education bonus. Thereafter; an empioyee will be eligible for a 
3.75% educatio~ bonus a~er they" have· completed one (1) year of 
continuous service. 

Effective Juiy 1, 2005, employees who possess an· Associate's degree from 
an accredited college or l1niversity shall receive a three quarter percent 
C7f?%) education. bonus as specified in the pay p!ans attached hereto after 
they have completed one ( 1) year of continuous service with the. Employer. 
Effe·ctive upon the de_cision of the Act 312 panel for.the 2006-2009contract, 
AAPOA members-who currently possess an Associates Degree will receive · 
an increase in the educational premium of. 75% to a total of 1.5%. Effective 
upon the decision of the Act 312 panel for the 2006-2009 contract, members 
of the AAPOA who do not currently have an· Associates Degree, will only 
receive the Educational Premium Pay of 1.5% if they hqve an Associate's 
Degree in one of the following disciplines: Criminal Justice, Political Science, 
Computer Forensics, Public Administration, Public Safety Administration, 
Information Technology, Management Administration, Business 
Administration, Emergency Management, . Social Work, Sqciology, or 

· Psychology~ -New members must complete one year of continuous service 
with the Employer before they are eligible to receive the educational bonus. 

(h) Effective with ratification of this Agreement, members who were active as of 
· June 30, 2007 will receive a $500 health care bonus for low health care 
utilization for July 1, 2006 - June 30, 2007. 

The job classifications,. rate ranges and incremental steps applicable thereto are set forth in 
Appendices E attached hereto and by this reference made a part hereof. For the purpose 
of starting salary. only, credit for prior-sworn police experience may be offered to a newly 
hired police officer. The decision of when to offer such credit will be· solely the decision of 
the City and will be on a case-by-case basis. 

Section 2: Employees covered by this Agreement shall be paid in full bi-weekly. While the 
official pay day is Friday, pay checks will normally be made available on Thursday after 3 
p.m. unless there is a computer malfunction or other adverse event beyond the Employer's 
control. 

Not more than seven days shall be held from a regular employee (initial holdback) 
excluding holidays and overtime which can be held back a maximum of 10 days. Each 
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employee shall _be proyided with an itemi4ed s~atement of his/her earnings ~nd :of all . 
·deductions made for any purprise on a form provided by the City of Ann A~or. · 

Section 3: By participating io the City of Ann Arbor, _I.C.M.A 457 Deferred Compensation 
. Plan effective-forty-five (45) days (or as soon as practicable) after the signing-of the July 1 , : 

1998 through June 30; 2002 collectiVE} bargaining agreement, the City s_hall contribute, for . 
. each bargaining unit em-ployee who .. i~ participating in and contributin·g a minimum of.$25 

per pay period to the I.C.M.A. Plan, a $20per pay period match into the I~C.M.A. Deferred 
.·_. ¢oll"!pensation Plan. · · · 

.. _ _"Section .4: It .is understood ·and agreed that iri return for the .wages, fringe benefits- and. 
working conditions specified in this Agreement, employees shall be required as a condition 

· · of-continued employment, to render ~ fair day's work for the Employer. 

Section 5: If an employee is called .back to work on any other shift, he/she shall be 
_ compensated for a minimum ofthree (3) hours overtime unless such call back shali extend 
past three (3) hours in which case he/she shall be paid overtime for the exact hours or 
portion thereof worked. This provision includes, but is not limited to, returning to work for · 
court appearances. If an employee is· called back within eight (8) hou~s of the end· of 
his/her regular shift, he/she shall be compensated at the rate of time and one half. This 
shall not apply to shift change days. In the event of the necessity of overtime in the Safety 
Services Dispatch unit and callback of employees occurs, Safety Services Dispatchers will 
be called back first_. 

(a) An employee called back to work because of negligence of duty shall not be 
entitled to overtime compensation. Determination of when an employee will 
be called in under .such circumstances will normally not occur where the 
timeliness of rectifying the perceived negligence will not impact operational 
efficiency by waiting until the employee is next scheduled to return to duty. 
Where it is deemed necessary to call an employee back to work because of 
perceived negligence the employee affected will be given a written memo 

. outlining the negligent aCtion and necessity for caHback of the employee. 

Section 6: Insurance 

A. Health Insurance 

(1) After three (3) months of employment, the City will provide health care coverage 
under a preferred provider organization program (the "PPO Plan") administered by Blue 
Cross-Blue Shield of Michigan, or similar third party administrator. Plan benefit 
provisions shall become effective upon issuance of the Act 312 Arbitrator's decision. 
Employees may elect coverage under the PPO Plan for which they shaH pay no 
monthly premium contributions but for which they shall pay an annual deductible and 
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other costs. as described. bel9w and in Appendix F to this Agteern~nt, l;mployees will. . 
be advised of this provision at their new hire orientation and, in Writing, each year during .· . 
the op~n enrollment period. 

The Plan includes an annual.d.eductible of$250 per person or $500 ·per family in 
network, ·ora-.$500 per pers9n Or $1000 per family deductible out ofnetwork. The Plan 

· ·ar~o·has.a 20% co~insurance.to be. paid for out Of network expenses. Prescription drug 
copays witt be $25 for brand name drugs and $1 o for generic drugs. Mandatory mail 
Qrder servic~ for maintenance drug prescript.ions will be required and will be at the 

· .same capay of $25/$10 for brand/g~neric·for a ninety (90)·day supply; The plan also 
includes a-$750 routine wellnesslpreventative benefit per covered person per calendar 
year. Office visit an.d urgent care co-payments will" be $15 .. 00 per visit, including 
chiropractic and urgent care· visits. · 

2) The City provides health insurance. coverage to newly hired probationary 
employees after three (3) months of employment. An employee may elect to purchase 
benefits at their own cost during the first three months of employment. At the end of 
the three (3) month period, the.City will assume the cost for the Plan, (subject to the 
plan provisions described in· the paragraph above) for single, two-person or family 
coverage, including spouse, other qualified adults as defined by the City plan 
documents, to the extent permitted by law (that is, to the extent the City's plan definition 
is permitted by law), or dependent children as defined in the health care plan (until the 

·end ofthe calendar year in which they· reach the age of 19 or 25). An employee shall. 
not be able to change such election until the next open enrollment pe.riod, or unless the 
employee has a change in family status. Employees promoted into this bargaining unit 
who, during their course of employment with the City, have served the probationary 
period and are currently receiving. health care benefits through the City will continue 
with uninterrupted benefit coverage. 

(3)The City of Ann Arbor shall provide to all bargaining unit members retiring on or after 
the Act 312 arbitrator's decision, (including their spouse, other qu!=llified adults as 
defined in the City's plan documents, and dependents as long as the retiree remains· 
the subscriber), the level of coverage under the PPO Plan as received by the 
bargaining unit member as of the date of retirement, unless otherwise provided herein. 
This benefit provision also applies to surviving spouses, other qualified adults as 
defined in the plan document and eligible dependent children as defined in the health 
care plan (until the end of the calendar year in which they reach the age of 19 or 25) of 
deceased retirees .. 

Employees who defer retirement are not eligible to receive health care coverage. 

(4) The PPO Plan requires the retiree to have both Medicare Part A and Part B. 
The Medicare Part B premium remains the responsibility of the retiree. If the retiree 
has not earned enough credit to qualify for unpaid Medicare Part A, or does not 
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. . · otherwise.qu{:llify fqrsuch.coverage through thejr spouse, the retir~e will continu~ with· 
regular PPO Pl?tn coverage. .. . . . . . . . 

5) If ~n employee. retires and assumes employment elsewhere ·and that employer 
provides:healtb care coverage to its employees, the City's.9bligation.to provide health 

·care' coverage shall' cease .. However, should th~ retiree Jose such coverage .from the .. 
· o~her employer for any reason, including.voluntary or involuntary separation of · ·. 
employment, upon production of pro.of-of.:loss to the City, such retiree may elect to 

· reenroll under the City's h~alth coverage. ·.Such coverage shall be restored and 
· ·recommence· immediately following the production ·of such proof-of-loss. The City·shall 
· not prohibit·a retiree or surviving spouse or eligi~le dependent from·re-entering the 

City's PPO Plan for any. reason upon loss of .coverag.e from another program, and the· 
· . health coverage benefits proviqed upon return to City coverage will be the same as 

those the employee was entitled to upon retirement · 

(6) Under specified conditions set forth in Appendix C, employees shall be able to waive 
their City health insurance coverage and receive up to $2000 per year, payable 

· quarterly: The City reserves the right to· amend· or terminate the program at any time 
during Open Enrollment to be· effective as of the upcoming July 1. · · · 

(7) Effective upon the Act 312 Arbitrator's decision, the City shall establish a health 
reimbursement account (HRA) on behalf of each employee with three (3) or more 
months of employment, and for newly hired.employees, will establish such an account 
after three ·(3) months of employment. Effective upon the Act 312 Arbitrator's decision, 
the City shall contribute to each employee's account $500.00, pro-rated for the number 
of months remaining in the contract year ending June 30, 2009. The amount of City 
contribution for newly hired employees will be prorated by months of service during the 
first fiscal year of employment.. Unused amounts in this account may be carried forward · 
each year. An employee who retires and begins to receive pension benefit payments 
from the City's defined benefit pension plan will be able to access unused funds, but no 
new contributions will be made to any retiree's HRA. An employee who otherwise 
separates from City employment for any reason will forfeit any unused funds unless the 
employee elects .to contribute to COBRA. An employee who waives coverage and· 
receives payments under the City's Health Care Waiver Program 1 r who is married to 
another City employee or retiree and is a covered dependent UQder such employee's or 
retiree's health care coverage shall not have contributions made to such HRA for that 
plan year. HRA's are non-interest bearing accounts. 

B. Dental Coverage 

After six (6) months of employment, employees shall be provided a "75%(Ciass I and II) 
50%(Ciass Ill and IV) Delta Dental Plan" or its satisfactory equivalent with a maximum 
benefit of $2000 per year per person (for Class I, II and Ill benefits). The City shall also 
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. . provicfe aD orthodontics .rider providing 50% co-payment for ~mptoyees' dependent children 
·up to their 1 ~th birthday with a $20QO iifetime t:naximum per person: provided, however, that · 
benefits will be paid after attainment' of age 19 for~contiliuous treatment which began prior 
to ·such age. See Appendix D for Delta Pian specifiCations. · 

C. . ·Optical C~>Verage 

The City of Ann Arbor shall provide to each member of the bargaining unif(after six months 
of.employmEmt), a .$200 maximum benefit every 24· months through Mutual E:ye Claim . 
Audits, Inc. qr .its satisfactory equivalent for optical·expenses for the ~mployee and .their 
spouse. Also ·provided is a ·$200 maximum b~nefit .every 12 mont~s for· eligible 
dependents under age 19. Covered expenses include lenses, frames and contact lense~. 
This benefit includes a vision examination plus $200 towards covered expenses for the 
employee, their spouse and eligible dependents every two (2) years. 

D. Life Insurance Coverage 
. . . 

( 1) After six (6) months of employment the Employer will pay the entire premium 
cost of $40,000 of life insurance on all permanent employees. The Employer 
will further pay the entire cost of $5,000. of life insurance for retiring 
employees; i.e. employees who have compheted fifteen ( 15) or more YE:lars 
with the City and are retiring on a City pension provided that employees. 
taking a deferred retirement do not receive this benefit. Effective July 1 , 
1993, the employer will provide the entire cost of $10,000 life insurance for 
retiring employees. 

(2) Eligible employees will be permitted to take additional insurance equal to 
twice the amount of their yearly salary with the employee paying one-half and 
the Employer paying the other half. 

(3) Employees who take additional life insurance according to· Paragraph (2) 
above are entitled to subscribe to group life insurance for their .family as 
follows: · 
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·Coverage· 

Spouse 
Children 

· -Birth to .age. 6 months. 
•Age 6 ·months_ to 19 years . 
-Students 19-23 years 

·$1 o',ooo.oo 

$. 1 ,000.00_ 
$ 7,000.0()-

. $ 7;000·.00 

. Cost of this .coverage to the employee· shall.be $2.84. per month, with the 
increased cost to the employee to be $.16 from $2.68 per month for the · 
benefit levels provided herein. Any increase in cost will-be the ·responsibility -
of the employee. · · 

· E If the City extends an option. to the employees of.tt)is. barga_ining. unit to choose to be 
covered by a Health maintenance Organization (HMO) Plan· rather than the Blue· Cross- · 
Blue Shield Plan provided in the collective bargaining agreement, such an employees who 
chooses to be so covered will not be entitled to continue coverage under the Blue Cross­
Blue Shield Plan as provided in the agreement. Provided, however, that should the cost of 
the HMO Plan either now or in the future be greater than the cost of the basic Blue Cross­
Blue Shield Plan, the employee will be responsible for paying the difference through payroll 
deduction. Such employees will be advised of this proviso in writing along with the policy 

· duration at the time of enrollment. The above option shall be available at the time such as 
en:tployee first becomes eligible for medical coverage and during the annual open 
enrollment period. Once the option is made, such·an employee must maintain his/her 
coverage under the plan selected until the next open enrollment period. 

F. No Double Coverage: 

It is expressly understood that the City's obligation to provide optical, health, and 
dental insurance under this agreement may be satisfied through family coverage 
extended to another City employee outside this bargaining unit or otherwise and 
that in such case both employees must be covered by the same insurance carrier. 

G. Health Care Task Force: 

The City and the AAPOA mutually agree to study cost containment measures as 
part of a task force. commencing July, 2005 with the goal of making 
recommendations to the City by April, 2006. A minimum of two- AAPOA members 
will participate on the health care task force. 

Section 6: Jury Duty: An employee who is required to report for and/or perform jury duty 
as prescribed by applicable laws, for each day on which he/she reports for and/or performs 
jury duty during hours he/she otherwise would have been scheduled to work for the 
Employer, shall be paid the difference between what he/she receives from the court as 
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daily jury duty fees and what he/she would'have earned from the Employer for the hours. 
lost from wOrk for jury duty not to exceed either eight (8) hours of pay for those working an . 
eight (8):hou·r per day schedule orten (10) hours perdayfortho$e working a ten (10) hour 
per·day schedule at his/her regular straight time hourly rate of pay. This provision shall not 

.apply for. any day upon·which the emplqyee was excused from jury.d~ty in the time to . 
. . . . .. reasonably pern1it him/her to returrfto:worR on his/her shift for two (2}nr more hours·unless . 

· such employee does. S<? return to worlc · · · · · · 

(a) In· order to receive the.·payment above referred to, an employE;le must give 
.. . the· Empioyer notice as· soori as possible ·tha~ he/she has been notifie9 of a 
. . requirement to report for jury duty and mustfumish satisfactory evidence that 
. . he/she reported for and/or performed such ju,Y duty for the hours for which 

he/she claims such payment. · 

(b) Upon providing the Employer with documentation outlining a requirement to 
report for jury duty and the expected duration of such jury duty obligation, an 
employee whose shift assignment start time is later than 12:01 p.m. will be 
·assigned to a shift starting before 12:01 p.m. in accordance with ttie 
procedural order governing jury duty. For the duration ofsuch assignment it 
will be necessary to concurrently change the assignment of another· 
employee of the same classification to the shift an'd leave day assignment 
formally held by the employee notified of a requirement to report for jury duty. 

Section 7: Each sworn police officer covered by this Agreement shall receive the sum of 
One Thousand Two Hundred Dollars ($1 ,200) each July 1 for the term of this Agreement 
as a clothing and equipment purchase and maintenance allowance annually. Fifty percent 
(50%) of.said allowance shall be paid on or before July 20 of each year and fifty percent 
(50%) shall be paid· on or before January 20 of each year. On or before August of each 
year, sworn police officers shall receive Two· Hundred Fifty Dollars ($250) as an equipment 
maintenance allowance to cover the maintenance expenses of both on and off duty 
.equipment. 

Section 8: Each Safety Services Dispatcher covered by the Agreement shall receive a 
· uniform· purchase and maintenance· allowance of Eight Hundred Fifty Dollars ($~50) 

annually. Fifty percent (50%) of said allowance shall be paid on or before July 20 of each 
year and fifty percent (50%) shall be paid on or before January 20 of each year. Uniform . 
allowances will be included in taxable wages. 

Section 9: If an employee quits or is discharged prior to receiving his/her clothing ·and 
equipment purchase and maintenance allowance he/she shall not be entitled to any portion 
thereof. 
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ARTICLE 11 ~ HOLIDAYS 

Section 1: All employees shaU receive· their regular compensation for the following 
holidays or parts thereof and any other day or part of a day procfaimed in writing as a City 
holiday by the Mayor upon the recommendation of the City Administrator, during which the 
public offices of the City are closed. 

· .. 

New. Year's Eve (1/2 day} 
New Year's Day 
Martin Luther King's Birthday 
Presidents' Day 
Good Friday (1/2 day) 
Easter 
Employee's Birthday 
Memorial Day 
July 4th 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
Christmas Eve (1/2 day) 

Patrol and Communications personnel on shift schedules will celebrate the holiday on 
actual day. The Chief will determine in advance the day to be celebrated as the holiday for 
an other personnel. 

An employee who works both the calendar date and the designated date of a holiday shall 
receive holiday benefits only for the calendar date ofthe holiday. 

Section 2: 

(a) In cases where an employee's assigned leave day falls on a holiday, he/she. 
shall receive eight (8) hours of straight time compensation if he/she is 
working eight (8) hour shifts and ten ( 1 0) hours/ofstraight tfme compensation 
if he/she is working ten {10) hour shifts. For example, an employee who is 
working the ten ( 1 0) hour day when a holiday falls on his/her assigned leave 
day shall be compensated for fifty (50) hours for that week. An employee 
who is working the eight (8) hour day when a holiday falls on his/her 
assigned leave day shall be compensated for forty-eight (48) hours for that 
week. 

43 



(b) 

(c) 

(d) 

Employees who are scheduled to work and do work on a holiday will receive 
two (2) times thei~ r:egular hourly rate for the holiday and pay for that 
scheduled day. For example, employees working a· ten ( 1 0) hour day and· 
working on a holiday shall receive compensation for sixty (60) hours for that 
week. Employees working an eight (8) hour day and working a holiday shall 
receive compensation for fifty-six (56) hours for that week. 

If an employee ·is scheduled to work but is on approved time off, they will 
rec~ive· their regular pay for that day plus straight time pay ·for the number of 
.hours oftheir approved time off. The -employe_~ will· be required to use some 
. type of banked time to be off. For example; if an employee ·is scheduled to· 
work but has an approved compensatory day, the employee will receive 50 
or 48 hours of pay for that week, depending on their regular work schedule, 
but will use 1 0 or 8 hours of compensatory time. 

Employees outside of Patrol and Communications will take the holiday as a 
day off and will receive forty ( 40) hours of pay per week. This section does 
not prevent the Employer from scheduling work if advantageous to the 
department. 

Section 3: To qualify for holiday pay under this Article, an employee must be a regular 
full-time employee as of the time the holiday occurs and must have worked all of the 
scheduled hours he/she was scheduled to work the last day he/she was scheduled to work 
before the holiday and the next day following such holiday; except where the employee's 
absence on such day or days is due to the fact that such day or days occur during his/her 
regularly scheduled vacation, the employee is on a compensatory leave day, or the 
employee presents a reasonable excuse acceptable to management. 
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ARTICLE 12- VACATION-

Section 1 :- Employees, as of the anniversary date of theit employment by the Employer, 
shall be eligible for vacation with pay according to the following schedule: 

(b) 

(c) 

An_ emplqyee who, as ofth~ anniversary date of his/her employment, has 
completed one (1 ); bu~ less than ten ( 1 0) years of continuous servide with the 
Employer since his/her last hinng date,-shall teceive one hundred·ftfty (150) 
hours of vacation with pay. During the employee's probationary period, 
vacation time may not be used except with the express permission of the 
Chief. 

An employee who, as of the anniversary date of his/her employment, has 
completed ten ( 1 0 ), but less than fifteen ( 15) years of continuous service with 
the Employer since his/her last hiring date, shall receive one hundred eighty 
(180) hours of vacation with pay. 

An employee who, as of the anniversary date of his/her employment, has 
completed fifteen ( 15) or more years of continuous service with the Employer 
since his/her last hiring date shall receive two hundred ten {210) hours of 
vacation with pay. 

Section 2: Employees shall accrue vacation for any given year, on the basis of 
accumulating one-twelfth (1/12) of their annual vacation, for which they qualify pursuant to 
Section 1 above, for each month in which said employee works eighty (80) or more hours 
for the Employer. 

Section 3: An hour of vacation pay as provided for in Section 1 above shall equal the 
employee's annual salary at the time he/she takes his/her vacation divided by 2080. 

Section 4: Subject to the constraints of Section 5 of this Article, an employee may to the 
extent of their unused vacation take one (1) vacation during a designated shift change 
period. · 

(a) Employees may sign up for vacation at the beginning of a designated shift 
change period. 

(b) Vacations may be signed up for in whole week periods which start on a 
Sunday and run through a Saturday, except as provided in paragraph (h) of 
this section. The duration of any vacation during a designated shift change 
period may vary in duration except that from June 1 to August 31 no vacation 
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(c) 

•(d} 

(e) 

may be longer than four weeks .without permission from the ~bief. 

leave days wilf be assigned to vacation slots. 

For purpose of vacation sign-up, no more than fou·r employees may occupy 
. one vaCation slot in any shift change period~ 

Employees returning from vacation may be assigned different leave days for 
the remaind~r of the shift chan·ge period by the Employ~r. . . ·.· . . . . . . . . . . 

· (f) · · It is understood and agreed between the City of Ann Arbor. and the Ann 
Arbor Police Officers Association that the vacation schedule procedure in 
Article 12, Section 4 of this Agreement may be modified by the City to meet 
the needs of vacation peculiar to the Detective Division, Property Section 
and Staff Services. 

It is further agreed that such modifications are at the discretion of the City of 
Ann Arbor. Should the City not choose to follow the contractual guidelines, 
use of an alternate procedure does not obligate them to do so, or continue 
with it. The general vacation system to be used for the above described 
areas will be that governed by the July 1, 1976 to June 30, 1979 contract, with 
modifications as are allowed by contract; e.g. numbers of personnel allowed 
on vacation at one time, etc. It may also provide that vacations be taken in 
whole week increments. 

(g) It is understood and agreed between the City of Ann Arbor and the Ann 
Arbor Police Officers Association that the vacation schedule procedure in 
Article 12, Section 4 of this Agreement may be modified by the City to 
meet the needs of vacation peculiar to the Communications Section. 

(h) Non patrol officers may use vacation time in one-half (1/2) to four (4) day 
increments, after shift and vacation sign-up has taken place and according to 
procedures established by Management. It is understood and agreed 
between the City of Ann Arbor and the Ann Arbor Police Officers Association 
that a procedural order will incorporate the guidelines for implementation of 
the oneMhalf (1/2) to four (4) day vacation procedure reached by the parties. 
It is further understood and agreed that this procedural orderis subject to 
change by Management subject to the procedure contained in Article 18, 
Section 1. 

(i) Patrol officers may use vacation time in one ( 1) to four ( 4) day increments, 
after shift and vacation sign-up has taken place and according to procedures 
established by Management. It is understood and agreed between the City 
of Ann Arbor and the Ann Arbor Police Officers Association that a procedural 
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·order will incorporate the guidelines for implementation of the one ( 1 ) to four 
· .(4) day vacation procedure reached by the parties; It is further unders~ood 

and agreed that this proceduraf order is subject to change by Management . 
subje~t to. the procedure contained in Article 18, Section 1. 

(j) Patrol officers may use vacation t1me in the 1/2 day increments .in 
conjunction with 1/2 day holidays . 

. (k) Additional vacation time may be taken ~ith tl")e Ernployer's approval. 
. . .. . . . .. 

Section 5: ·The Chief shall determine the number-of employees who. can be assigned for 
vacation purposes at any one time agreeing that an effort shall be made to schedule 
vacation leave in accordance with the manpower and workload requirements as 
determined by him. Vacation leaves shall be granted giving preference to senior 
employees. A seniority list shall be posted not later than twenty-one days prior to the 
beginning of each designated 112 day vacation period. Employees in a given job 
classification on a given shift shall, by seniority select their desired vacation dates. A final 
vacation list shall be prepared by the Chief and posted not later than the beginning of each 
designated 112-day vacation period. 

(a) In the event an employee does not select a vacation period, when, according 
to his/her seniority his/her selection is offered, he/she shall be allowed to 
select a vacation period from the remaining available dates in his/her 
classification and on his/her shift. 

(b) If an employee is not on the shift or in the classification for which he/she had 
.approved vacation leave at the time said leave is due, said leave shall be 
rescheduled on the shift and within the classification the employee then 
occupies; provided there is available vacation time on such shift in such 
classification. If the employee is transferred for the convenience of the 
Employer from one shift to another or to another job classification after said 
employee has selected his/her vacation leave dates, said dates shall be 
honored. 

Section 6: Vacation time off shall be cumulative from year to year. However, no employee 
shall be allowed to accumulate more than two (2) times the annual vacation he/she is 
entitled to pursuant to Section 1 of this Article. At retirement, the final payout to an 
employee will consist of a combination of sick, vacation and compensatory. banked time up 
to a maximum of 1650 hours. For employees not on the department payroll as of January 
1, 1982, vacation payout at retirement will not be included in final average compensation. 
For employees of the former Safety Services Dispatcher bargaining unit who were not on 
the department payroll as of June 30, 1982, vacation payout at retirement will not be 
included in final average compensation. 
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Section 7: Employees separated from City service shall ~e paid at their normal salary rate 
for their unused vacation. . . 

Section 8: In the_ event a sworn police officer is called back to work:from hi~/her scheduled 
vacation_ or compensable time or per$onal leave taken in conjunction with ·his/her 
scheduled vacation, he/she shall be compensated by returning to him, on a one (1) day for 
one (1) day ratio, those days lost due to the callback, and by paying him two (2) times 
his/her regular straight time hourly rate for a minimum of two hours or for th~.actual hour:s 
wo_rked whichever is greater.· · · · · : · · 

In the event a Safety Services Dispatcher is called back to work from his/her scheduled 
vacation or compensable time or personal leave time taken in conjunction with his/her 
scheduled vacation, he/she shall be compensated by returning to him/her, on a one (1) day 
for one (1) day ratio, those days lost due to the callback and by paying him/her at the rate 
of pay which would normally apply for the hours worked had he/she not been on vacation. 
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ARTICLE 13 -SICK q:AVE 

. Section 1: Sick leave for all employees covered by this Agreement shall be accrued f,:lrld 
granted in accordance with the provision of.this.Article. 

Section-2:. Employees covered by this Agreement shall accumulate eight (8) hours of sick 
leave for each completed month of service with a maximum accumulation of eleven 
hundred and ten (1"11 0) hours .. Employees who work less than a normal. w9rk. shift7 d~eto 

· ·mness or injury, -shalf accumulate sick feave on a pro-rata basis. New· employees on·their 
date of ·hire shall have credited to- -them 96 hours sick· time, however, they shall not 
accumulate additional sick time until after the completion of one year of service. If a new 
employee uses a portion of their advance accrual and then leaves City employment prior to 
when they normally would have acquired the amount used, the cash value of such excess 
·usage will be deducted from their final payout. 

Section 3: In order to qualify for sick leave payments, the employee must notify the 
Department not later than one ( 1) hour before his/her normal starting time on the first day 
of his/her absence unless, in the judgment of the Chief, the circumstances surrounding the 
absence made such reporting impossible, in which event such report must be made as 
soon thereafter as is possible. 

(a) ·In order to qualify for sick leave payments which involve the use ofthree (3) 
work days in any seven calendar day period, employees shall furnish a 
signed doctor's certificate upon return to duty if requested by the Chief. 

(b) Sick leave is to be used for reasons of illness or medical conditions of one's 
self or one's immediate family member. An employee who makes a false 
claim for paid sick leave shall be subject to disciplinary action or dismissal, 
depending upon the circumstances involved. 

(c) Given reasonable justification, the City has the right, at its expense, to order 
an employee to report to a City doctor at any time. The employee shall 
receive no additional compensation for the time that he/she is examined if 
the e~amination occurs during the employee's regularly scheduled work 
period~ lfthe employee is ordered to be examined during time when they are 
not regularly scheduled to work, the em·ployee will be compensated at the 
appropriate overtime rate unless sick leave abuse is suspected and verified. 

(d) Employees who are on sick leave must notify the Employer of their where­
abouts. 

(e) An employee who calls in sick and is subsequently taken off the payroll 
because of a lack of accumulated sick time is subject to the following 
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circumstances: 

·(1) Such employee shali not qualify for overtime. in each· week such 
instances-occur until they have cOmpleted 40 hours work in that week. 

· (2) Employees will be subject to disciplinary action ·or dismissal 
depending on the circumstances. 

Section 4: . Employees; ~uf;>ject to the provision set forth ill this Article, sh.aU be-e.ligible for 
. paidsick leave ~hen the employee's .ab~ence from wtirk tS due to an iiiness, pregnancy, or 
injury which is not related to work-.. 

(a) Employees with accumulated sick leave credits who meet the qualifications 
of this article and who use sick leave pursuant to this article shall receive the 
straight time pay they would have received had they actually worked and 
shall have a corresponding amount of time deducted from their accumulated 
sick bank to the nearest half hour. 

Section 5: Sick leave absences shall be charged for all time taken off work to the level of 
one-half hours. The determination of how much time will be charged is based on the 
percentage of the work shift completed as applied to the hours charged for a single day. If, 
for example, an eight (8) hour employee has worked 25% of their scheduled work shift and 
.leaves work sick, they will be charged 75% of (8) eight hours or six (6) hours sick time. 
Less than whole numbers will be rounded off to the nearest one-half hour. 

Section 6: An hour of paid sick leave shall be determined by dividing the employee's 
annual salary by 2080. 

Section 7: When an employee dies or retires under the Employer's Retirement Plan, the 
final payout to an employee or his/her estate will consist of a combination of sick, vacation 
and compensatory banked time up to a maximum of 1650 hours at the rate of pay 
applicable to the permanent classification held by the employee at the time of said death or 
retirement. For employees not on the department payroll as of January 1, 1982, sick leave 
payout at retirement will not be included in final average compensation. For employees of 
the former Communications Operators unit not on the department payroll as of June 
30,1982, sick leave payout at ·retirement will not be included in final average compensation .. 

Section 8: At the end of each calendar year, an employee having accumulated less than 
one hundred and twenty (120) days accumulated sick leave, may elect to receive full 
payment in cash for one-third (1/3) of the unused sick time accumulated during that 
calendar year at the rate in effect on December 31st of such year. Such payment shall not 
be for less than .one ( 1) day nor for more than four { 4) days; and if the employee elects to 
receive a cash payment, he shall carryforward the remaining two-thirds (2/3) of his unused 
sick days; for example, if an employee has taken no sick days through the year and, 
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therefore, has twelve ( 12) days accumulqted, he may elect to receive four ( 4) days in cash 
and carry forwan;i eight. :. . . . . . . . 

Section 9: An employee who has accumulated a total of nine hundred and sixty (960) 
. hours of paid sick leave credit shall,- ff he requests, be paid at the end of each subsequent -

calendar year of ·employment with the City for one-half of-the unused sick leave credit 
earned in such year above the nine hundred and sixty (960) hours accumulated atthe rate 
in effect on December 31st of such year, and the remaining one-half ( 1/2) shall accumulate. 

If the employee ·choo~es to· elect this payment option: he/she shall be paid -at the rat~ in 
effect-for.hislher classification during.the notification" period. -If-an employee wishes to 
accumulate all of the .unused sick leave hours earned in such year, he/she may 
accumulate it but it may be used for sickness only and will not be compensated for in any 
way upon death or retirement. 

Section 10: Whenever sick leave payments are made under this Article, the employee's 
accumulated unused bank of sick leave credits shall have a corresponding amount of time 
deducted. 

Section 11: If and when an employee quits or is discharged from his/her employment, any 
unused accumulation of paid sick leave shall be canceled. 

Section 12: An employee eligible for sick leave with pay may use· such sick leave, upon 
approval of the division or unit commander, for absence due to exposure to contagious 

·diseases which could be communicated to other employees, or due to illness in the 
employee's immediate family living in the employee's household (which is limited to 
husbands, wives, children, and parents and other household members as approved by the 
Chief). Immediate family does not include in-laws. The City reserves the right to require 
an employee to bring in medical verification, at the employee's expense, of family illness or 
injury. 

An employee eligible for sick leave with pay may use such sick leave upon approval of the 
division or unit commander, for absence caused by illness or injury creating emergency 
conditions which involves the employee's legitimate children or parents living outside the 
employee's household. Once the emergency condition stabilizes, the employee is 
expected to return to work. The City reserves the right to require the employee to bring 
medical verification at the employee's ·expense of such illness or injury. 

Section 13: When an employee has exhausted his/her accumulated paid sick leave 
credits, said employee may, at the discretion of the Chief, use accumulated paid vacation 
days or accumulated paid compensatory time to the extent of said employee's unused 
accumulated vacation or accumulated compensatory time as paid sick leave. 
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·ARTICLE 14- LONGEVITY 

Section 1: Employees in the Association shall receive, upon the attainment of five (5) 
years ·of continuous service (employment) with the -Ann Arbor Police Departmeht, a =. 

··longevity bonus payment of $500.00. This longevity_ bonus paymen~ will be an annual 
payment to all eligible employees following each-employee's additionally one (1) year of 
continuous employment. The longevity bonus pay will be paid to each eligible employee 
9uring the month .following the employee's employmen~ anniversary (service) date .. 

. . . .. . 

Section 2: The above longevity amounts will be -paid upon completion· of-a full year's 
employment in the month following the employee's anniversary date. 

Section 3: Employees who leave City employment shall be eligible for prorated longevity 
payments of 1/12 of the above amounts per each full month of employment completed 
since the last payment. 

52 



ARTICLE 15- WORK RELATED INJURY 

Section 1: 

(a) 

(b) 

(c) 

(d) 

(e) . 

(f) 

Each employee will-be covered by the applicable Worker's Disability Compensation 
Act. · 

The Employer agrees that an employee whose absence. from wor~ is due to niness 
or injury arising out of and In -the course of his/her employment with the City, and 
who is eligible for Worker's ·Compensation shall, in addition to Worker's 
Compensation benefits, receive the difference between the Worker's Compensation 
benefits and his/her City net after tax (gross minus State and Federal taxes) salary 
and all fringe benefits (except clothing and equipment allowance) as of the date of 
illness or injury (excluding overtime) commencing the first actual day on which 
he/she is unable to work following the day of illness or injury, and continuing 
thereafter until the 365th day following such illness or injury. 

In the event that the employee is receiving income from another job and still 
remains on Worker's Compensation, the amount of the City's contribution shall be 
reduced by such an amount so that the total of the Worker's Compensation, City 
contribution, and outside income will not exceed his/her City net salary as of the 
date of the injury. 

Thereafter, an employee injured on the job and eligible for Worker's Compensation 
shall, in addition to Worker's Compensation benefits, receive 70% ofthe difference 
between the Worker Compensation benefits and his/her City net salary and all 
fringe benefits (except clothing and equipment allowance) as of the 365th day 
following said illness or injury (excluding overtime) until such time as the employee 
either receives a duty disability pension or is able to return to his/her original 
classification or another open classification within the Department, if possible, or if 
not, within the City. 

If the employee is able to return to his/her original classification, he/she shall do so. 
If the employee is not able to return to his/her classification but i~ able to perform 

work in another open classification, he/she shall be offered a position in that 
classification, and his/her pay shall be commensurate with the salary or wage grade 
for that position, or 70% of the salary or wage grade of his/her original classification 
or position, whichever is higher. 

Following-the 365th day, an -employee's health and ability to perform work for the 
City shall be reviewed. 
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(g) After the 365th day, if the ~mpl~yee i~ receiving income from another job outside 
the City and is sti.ll oli disabifity leave, the amount of salary paid by ·the City will be 
. reduced by such an amount so that the total will not-exceed 100% of the employee's. 
net ~Jary or wage grade. In other words, once the employee earns 30% of his/her · 
. ner salary or wage grade, -~ny additional money earned will decrease the. City's · -
contribution by a like amount. 

(h) Commencing with the 366th day of illness or injury, the employee may use 
accumulated sick time in such an amount so as to receive a full net salary when 
aqded to· t~e io% .benefrt level, until receiving a disability p~nsion or returning-to . 
his/her original or an open classification. 

Section 2: The Worker's Compensation and pension benefits paid to an employee or 
retiree shall be coordinated so that the amount of pension paid to that person shall be 
reduced by the amount of the Worker's Compensation payments. Upon termination of the 
period for payment of Worker's Disability Compensation, arising on account of his/her City 
employment, the employee or retiree shall again receive his/her full periodic pension 
payments. 
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.·ARTICLE ·16- SPECIAL CONFERENCES 

Section 1: Special CORferences for the ~iscuss1on of important matters (not grievances) 
may be arranged at a mutually satisfactory time between the Association and the Employer 
-representatives within a ·reasonable amount of time after the request of either party, subject 
to the following conditions: · 

(a) Such meetings shafl be held only ·as necessary and shall not become 
unreasonable in number. 

(b) Such meetings shall be attended by a maximum of three (3) Association 
representatives unless additional representatives are requested by the Chief. 

(c) There must be reasonable advance written notice of the desire to have such 
·meeting, which notice must be accompanied by an agenda of the subjects 
the party serving such notice wishes to discuss. If both parties have subjects 
they wish to discuss, they shall exchange agenda. 

(d) Such special conferences shall be held during the working day. Employees 
shall be paid for all time necessarily lost from their regularly scheduled work 
while attending such conferences. 

Section 2: In matters (not grievances) concerning City-wide policies and procedures or 
Departmental policies and procedures where it is advisable to maintain effective 
communication between Departmental Management, the Association and the City 
Administration, the Association or the Employer may request a program Committee · 
meeting subject to the following conditions: 

{a) Such meetings shall be held only as necessary and shall not exceed one (1) 
per month. 

(b) Such meetings shall be attended by the Chief and/or his/her designated 
representative, two (2) members ofthe Association Executive Board chosen 
by the Chief Steward, and a representative of the City Administrator's Office. 

{c) There must be reasonable advance written notice ofthe desire to have such 
a meeting, which notice must be accompanied by an agenda of the subject 
the party serving such notice wishes to discuss. If both parties have subjects 
they wish to discuss, they shall exchange agenda. 

(d) Such special conferences shall be held during the working day. Employees 
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shall be paid for afl time necessarily lost from their regularly scheduled work 
while atte_~ding such ·c~:mferen'lces. ··. . . 

(e)· The recommendations resulting from these program committee meetings 
shaU ·be given· strong consideration· ·on .matters of policy and procedure· · ·. 
discussed therein .. 
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ARTICLE 11·- DETECTIVE DIVISION 

Section 1: Alf appli.cants· for in-service· training in the Detective Division ·shall be required to 
have been an.Ann.Arbor patrol officer for at least two (2) years. In-service training will be 

. for a period of six months and at least two·(2) patrol officers Will receive such training each 
y~ar. The in-s~rvice training will· be filled in accordance with Section 11 , of Article 7. 
. . 

This training shall remain in effect except for emergency· ma·npower situations beycmd the 
··control of the Employer. After the emergency situation ·has ,ended, the officer will be 
returned to the Detective Division to complete the training. 

Section 2: Officers assigned to the Detective Division will, for classification purposes, all 
be considered as one classification, "Detective". 

There shall be pay distinctions for the classification Detectiv.e as follows: 

(a) All officers permanently assigned to the Detective Division with less than two 
years cumulative time (inclusive of in-service training) in the Detective 
Division will be classified Detective I. 

(b) All officers with more than two years cumulative time (inclusive of in-service 
training) in the Detective Division will be classified Detective II. 

(c) All officers permanently assigned to the Detective Division after 5 years will 
be classified Detective Ill. 

Section 3: An officer assigned to LA.W.N.E.T. or the Special Investigations Unit (S.LU.) 
performing investigative duties shall be paid according to the schedule outlined in Appendix 
A. Selections for L.A.W.N.E.T. shall be made in accordance with Section 11 of Article 7. 

Section 4: Extraditions include the transport of prisoners from another state or country to 
Ann Arbor on the authority of a warrant held by the Ann Arbor Police Department. The 
provisions of this Section will also apply to prisoner pick-ups within the State of Michigan. 
In the event that the Ann Arbor Police. Department has the responsibitity to transport a 
prisoner from another police jurisdiction, the following will apply: 

(a) All traveling prisoner pick-ups, etc., will be done on paid work time; however, 
no officer will be required to work more than twelve (12) hours in one(1) day 
(including regular work time and traveling time.) 

(b) The investigator in charge of the case involved will be afforded the 
opportunity to go on the extradition or prisoner pick-up. 

57 



· (c) No officer will· be ·required to go on an overnight extradition unless there are 
no q~:~alified volur:-tteers available; in which event, said officer will be paid for 
the total time of the extradition. 

. . . 

(d) Officers will not be required to drive more than five hundred (500) miles·;n 
one ( 1) day. Thus, extradition~ over two hundred and fifty (250) miles each 
way will nor~ally necessitate staying overnight in suitaole lodging. 

- . .· ·. . . . . . . 

(e) ·.All transportation, food, and lodging expenses will.-be· advanced.to the 
officers before departure in cash or readily accepted credit cards. 

(f) 

Section 5: Management shall have the authority to designate the amount of time that an 
individual officer may serve in certain designated Detective positions. This authority, 
however, is limited to a maximum of 25% of the non-supervisory Detective positions and 
the length of time an officer may serve in a designated position is limited to three years. 
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ARTICLE 1"8 - GENI;:RAL 

. . 

Section 1 : All departmental rules and ~gulatiQns, policies and procedures shall be -and 
hereby are incorporated and made a part of this agreement .as though included herein .. 

·Except when immediate action is required •. the Employer will give the Association prior · 
notice of any change ·in any rule, regulation, policy or procedure. The Employer shall give 
the Association- the opportunity to discuss the desired. change with the Chief or his/her · 
designee before the .change has been implemented. If after the, discussior-1. the 

·Association believes the desired change or- new rule, regulation, policy or procedure to be 
·unreasonable or discriminatory, the Association shall have the right to submit said dispute 
to the grievance procedure contained in this Agreement. 

(a) A copy of said special order, general order, rule, regulation ortraining bulletin 
shall be provided to the Association one week prior to publication. The 
Association will have the opportunity to discuss desired changes with the 
Chief or his/her designee prior to publication as long as the request is made 
in a timely manner. 

(b) Officers may request that a copy of each General Order, Policy and 
Procedure Order, Rule and Regulation be issued to them. Officers 
requesting a copy may be required to sign for them. 

Officers who do not request a copy of each order shall be afforded an 
opportunity to review all new orders, rules and regulations. It is understood 
and agreed between the City of Ann Arbor and the AAPOA that a procedural 
order will be developed that will incorporate the guidelines for implementation 
of this procedure. It is also understood and agreed that this order is subject 
to change by management subject to the procedure outlined in Section 1 
above. 

Section 2: The Employer will provide bulletin boards in the Police Building which may be 
used by the Association for posting notices, including, but not limited to, notices of the 
following types: 

. (a) 

(b) 

Any notices pertaining to or affecting the ·Association membership which 
have beem approved by the Chief Steward or his/her designate. 

Miscellaneous items placed on the board by the Employees, such as "for 
sale" notices. 

Section 3: The Association recognizes that the City has statutory and charter rights and 
obligations in contracting for matters relating to municipal operations. The right of 
contracting or subcontract shall not be used for the purpose or intention of undermining the 
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- - - . 
Association nc;>r to discriminate again~t any of its members. 

Section 4: The Employer agrees to recognize; as a permanent advisory ooai"<f, the Uniform. 
Board. The·Board will be composed of two (2) representatives from each ofthe three units 
.recognized in the Ann ArbOr Police Department. These member$ shall be appointed by· 
their various units. The ranking officer at each meeting shall serve as chairman. The 
Board; by majority vote, Will advise the Chief of Police in ·matters cOncerning·· Po lie~ 
uniform. The Police Department will consult with the Uniform Board prior to making any 
changes in the Police uniform exc~pt during ·emergencies·. Board members will solicit input 
from officers impacted by proposed changes to specialty uniforms; e.g., -bike officerS, 

···motorcycle officers, etc. Meetings of this committee will be held at least.twice a year. in the. 
months of January and July. It is understood by both parties to this Agreement that this 
Board is advisory only and the final decision in all cases rests with the Police Chief. 

Section 5: The Employer reserves the right to suspend or discharge employees who are 
not physically/psychologically/psychiatrically fit to perform their duties in a satisfactory 
manner. Such action shall only be taken if a physical/psychological/psychiatric 
examination performed by a medical doctor/psychologistlpsychi.atrist of the Employer's 
choke at the Employe~s expense reveals such unfitness. When an employee is ordered 
to submit to a fitness for duty physical/psychological/psychiatrist examination under this 
section of the contract, the employee is required to sign the medical release form which 
allows the medical doctor/psychologist/psychiatrist to send the report of the findings to the 
Chief of Police. If the employee disagrees with such doctor's psychologist/psychiatrist 
findings, then the employee at his/her own expense may obtain an examination from a 
medical doctor/psychologist /psychiatrist of his/her choice. Should there be a conflict in the 
findings of the two (2) doctors/psychologists/psychiatrists, then a third 
doctor/psychologist/psychiatrist mutually satisfactory to the Employer and the Association 
shatl give the employee physical psychological/psychiatric examination. The fee cha·rged 
by the third doctor/psychologist /psychiatrist shall be paid by the Employer, and his/her 
findings shall be binding on the employee, Employer and the Association. In the event an 
employee's seniority is terminated pursuant to this Article, he/she shall be afforded the 
opportunity to apply for, and the Employer will attempt to place him in, a position with 
another department with the Employer and, if he/she is employed by another department, 
he/she shall retain all accrued benefits. 

(a) This section shall not preclude the Chief from assigning an employee to light 
or limited duty if there is a\iaifable work which the emp.loyee can perform 
without displacing another employee. · 

Section 6: The Employer shall make reasonable provisions for the safety and health of the 
employees during the hours of their employment and shall endeavor to maintain its 
equipment in safe operating condition and equipped with safety appliances prescribed by 
Jaw. The Employer shall furnish such protective devices and/or equipment as it deems 
necessary to properly safeguard the health of the employees and protect them from injury. 
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{a)· · Every .employee shall faithfully-observe all safety rules and shall us~ such 
.safety devices and/or: equipment as i·s required thereby. Ahy infraction ·of 
any safety rule or faiture to us·e such safety devices or equipment may 
subject the employee. to disciplinary action and ~n case of.flagran~ or serious . 
violation, to dismissal. · · 

(b) In the event an officer believes that his/her assigned vehicle is un~afe for use 
during his/her tour of duzy, he/she shall return it to the station. If his/her 

. . immediate,supervi.sor agrees with the offic~r; the yehicle.shall. be. tagged and 
park~d. · Except for ~mergency situa(iqns, ~uch v~hicle ·shall remain parked 
until either Cleared by the Employer's mechanics as being safe for road 
service, or released by the Chief or his/her designated representative in 
writing. It is understood and agreed that the vehicles will, at all times, be 
maintained in a state of general repair and will be mechanically functional. If 
it is determined by the employee and his/her shift supervisor that an 
assigned patrol vehicle is in violation of this Section, the vehicle will be 
dead lined and will not be used until repairs are completed. 

(c) All marked police vehicles purchased by the City and ·used for patrol will have 
full police package and no more than ten thousand (10,000) miles. If 
Investigative Division vehicles are purchased from an outside source, they 
will not have more than twenty-five thousand (25,000) miles at the time of 
purchase. When any patrol or Investigative Division vehicle registers more 
than fifty-five thousand (55,000) miles and again at sixty-five thousand 
(65,000) miles, the Department shall cause such vehicle to undergo an 
inspection. Upon inspection of the vehicle and upon certification by the City 
Garage Director that the vehicle is safe and cost effective to remain in use, it 
will be returned to the street but will not be driven more than six (6) years or 
eighty thousand (80,000) miles, whichever comes first. 

(d) The Association shall have a representative oftheirown choosing on the City 
Safety Committee. The Chief Steward will appoint three (3) members to an 
Association Safety Committee. This Committee will be responsible for 
reviewing all equipment, departmental procedures and policy, that are related 
to the safety ofthe employee. This committee may make recommendations 
to the. Chief at committee meetings or at other times as they deem 
necessary. 

Section 7: Any employee involved in any accident shall immediately report said accident 
and any physical or personal injury sustained therein to the Chief of Police. When required 
by the Chief, the employee shall make out any and all accident reports requested by the 
Chief and shall tum in all· available names and addresses of witnesses to any accident. 
Failure to comply with this provision shall subject such employee to disciplinary action. 
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(a) · Employees shall immediately~ or at the end of their-work each day, report all 
.·defects in equipment to their immediate-supervisor. ·. · · 

.. Section 8: Any employee involved in a motor vehicle accident in which he/she is at fauU ·. 
may be disciplined in a manner commensurate with the severity of tlie acc!dent utilizing the 

· · ·internal personnel complaint procedure. If an employee is disciplined such discipline shall 
normally be designed to improve the officer's driving ability. 

(a) If -a personnel complaint is to be ·initiated; it _shaH be se,.Yed _on the 
Association within fourteen (14) days of the accident where the employee 
was at fault. 

(b) Any employee involved in a motor vehicle accident in which he/she was not 
at fault shall not be disciplined. 

(c) Any employee being disciplined for a motor vehicle accident has the full right 
of hearing and appeal as set forth in the Discharge and Discipline Section of 
this Agreement. 

Section 9: The Employer shall not allow anyone, with the exception of the Chief, Deputy 
Chiefs, Chiefs Office Administrator, Professional Standards Lieutenant and Staff Sergeant, 
the City Administrator, City Human Resources Director, or Assistant City Administrator, the 
City Attorney, or Assistant City Attorneys to read, view, have a copy of, or in any way 
peruse a member's personnel file, which is kept by the Police Department. This language 
does not prohibit the above individuals from making official reports regarding information 
contained therein. Any member may inspect his/her own file in the presence of the Chief 
or his/her designee, with the exception of the background investigation reports, anytime 
between 8:00a.m. and 5:00p.m., Monday through Friday upon requestto the office ofthe 
Chief. 

Section 10: Except as provided in this section, the Employer will indemnify and defend 
employees in connection with liability claims arising out of the performance of the 
employee's police duties. Indemnification and defense will not be provided for claims 
arising out of the employee's own willful misconduct or gross negligence or where the 
employee fails to cooperate and assist in the employee's defense. Indemnification and 

. de(e·nse for activities outside the City limits will only be provided in connection· with claims 
arising out of activities wherein the employee is on duty as a police officer. 

Section 11: Retirement benefits shall be in accordance with the applicable terms of 
Chapter 18 of Ann Arbor City Code in effect as of the date of this agreement, including 
Section 1:552 (24)(c), except for the changes specifically provided for in this agreement. 
(See Appendix B) 
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Section.12: The Employer shall provide well balanced meals during emergency conditions 
or where employees are confined, during their tour of duty; due to th'e nature of their job . 
assignment. · · · 

· Section 13: A sworn officer will not· be prohibited from being deputized by the Sheriff in 
Washtenaw County. · 

Section 14: In the event an employee is involved in a job~related citizen fatality; or other 
major trauma inducing event a$ determined by the Chief, such employee may. be required . 

·to :undergo medic~l· and/or. 'psychiatric···care .from a qualified doctor selected by the· 
Employer. When the Employer orders such care, the fee shall-be paid by the Employer. 

(a) Such employees will be assigned to non-street duty for a period not to 
exceed seven (7) days unless otherwise recommended by the medical 
doctor and/or psychiatrist involved and approved by the Chief. 

(b) During such assignment, the employee's work hours and leave days will be 
designated by the Division Commander. 

Section 15: The City agrees that, insofar as manpower allows, during the period between 
11 p.m. and 6 a.m., all Ann Arbor Police "marked patrol" units shall be manned by two (2) 
officers. In no instance shall any officer in such units be required to ride alone during the 
above mentioned hours for any reason other than shortage of manpower, or "emergency 
conditions" as defined in Article 1, #10. 

Section 16: The Employer shall reimburse employees who use their personal vehicles for 
City business at the current-City rate. 

Section 17: 

(a) 

(b) 

Only departmentally approved ammunition will be utilized by the employee in 
any weapon carried while on or off duty. Ammunition for all authorized 
weapons will be supplied by the Department. 

Officers will be allowed to carry a second weapon on duty provided: . . . . . 

( 1) For officers hired prior to January 1, 1994, the second weapon on duty is 
a .38 cal. or .357 cal. S & W any model, five {5) or six (6) shot revolver, 
with a barrel length of at least 2", but no more than 4", or Sig Models 
P225 and P239 9mm,. P230 and P232.380. Future approvals for second 
weapons will be restricted to those models compatible to the primary 
weapon. 

63 



For those officers hired prior to Ja.nuary 1 , 1994, who are currently 
approved to carry a revolver, a· second weapon on duty will be· restricted 
to those models compatible to the pnmary weapo·ri (Sig Sauer).· · · 

. . 

Any officer who is currently approved to cimy a revolver will lose his/her 
eligibility if he/she voluntarily" removes the revolver from the Department 

... Control Sheet anq fails to replace it with another .within· orie (1) year. . · 

(2) 

(3) 

(4) 

(5) 

{6) 

(7) 

. . 

All officers hired after Janl:Jary 1 , 1.994, will be restricted to. the use of 
the. Sig Model· 225 and 239 9rrim or the.Sig Model P230 and P232 hi 
.380 caliber· as a second weapon on duty. 

It must be purchased by the employee. 

The weapon will be inspected before it is carried. 

The make, model, and serial number will be given to the Property 
Control Officer before it is carried. 

Officers will produce their weapon for inspection upon request of a 
command officer. 

Officers will be required to qualify with a second weapon according to 
Department procedures. 

(c) With respect to off-duty weapons: 

(1) For officers hired prior to January 1, 1994, they may carry while off 
duty, in lieu of their primary duty weapon, any weapon authorized as a 
second weapons provided for above. 

{2) For officers hired after January 1, 1994, they may carry while off duty, 
in lieu of their primary duty weapon, only those weapons authorized 
as second weapons provided for above. 

(d) :With respect to primary duty weapons: 

{ 1) The Department will issue new employees either a Sig Sauer Model 
226 or228. 

(2) Effective July 1, 1997, there will be no future approvals for personally 
owned primary duty weapons for any employee within the MPOA 
bargaining unit. · 
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{3) The Department Armorer will i~spect, maintain, and repair all primary 
. ·duty weapons. . . . . 

Section 18: ·The Employer shall provide parking spaces within a reasonable distance from. 
the police station for the use of employees. The parking·structui-e at Fourth and Williams 
·str~et.shall be considered as·falling within the term "reasonable distance." Provided·.· 
however, as new parking structures are completed witl:lin a closer radius to the police · 
station -than the Williams structure, th~. City- will- provide parking spaces· for- the us~ of 

·employees at one or another of such structures (excluding the Fourth and. Washington 
structure). The changes in this clause shall become effective on Ap.ril1, ·1985 .. · . · • 

Section 19: The Employer agrees to reimburse employees, on a pro-rata basis according 
to condition and age, for the reasonable value of necessary personal articles such as eye 
glasses, wrist watches, etc. which are damaged in the line of duty not through the 
negligence of the employee. The City will establish a schedule of maximum reasonable 
values of articles for which reimbursement may be made. The damaged article shall 
become the property of the City following ·the reimbursement. In the. event that an 
employee receives compensation from his/he.r insurance company or from any third party 
for any damaged item, this section shall not apply. It is understood and agreed between 
the City of Ann Arbor and the Ann Arbor Police Officers' Association that the maximum 
amount that the City will pay an employee for a lost or damaged watch under Article 18, 
Section 19 shall be seventy-five dollars ($75) and for lost or damaged eyeglasses two 
hundred and fifty dollars ($250). This is not meant to exclude other personal articles 
damaged in the line of duty. 

Section 20: If, during the life of this Agreement, any of the provisions contained herein are 
held to be invalid by operation of Jaw or by any tribunal of competent jurisdiction or, if 
compliance with or enforcement of any provision should be restrained by such tribunal 
pending a final determination as to its validity, the remainderofthis Agreement shall not be 
affected thereby. In the event any provisions herein contained are so rendered invalid, 
upon written request by either party hereto, the Employer and the Association shall enter 
into collective bargaining for the purpose of negotiating a mutually satisfactory replacement 
for such provisions . 

. Section 21: The parties acknowledge that, during the negotiations which resulted in this.· 
Agreement, each had the unlimited right and opportunity to make demands and proposals . 
with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. Therefore, the 
Employer and the Association, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right and each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter not specifically referred to or 
covered in· this Agreement, even though such subjects or matters may not have been 
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within the knowledge or contemplation of either or both of the parties at the time they 
. nes;JOtiated and signed this Agreement. . . . . . 

. Section 22: No agreement or understanqing contrary to t~!s coll~ctive bargaining· 
.Agreement, -nor any. alteration, variation; waive_r, or modification of .any of the terms or 
conditions contained herein shan be binding upon the parties hereto unless such 
agreement,. understanding, alteration, variation·; waiv~r or modification is. executed -in 
w~ting between. the parties. It is further understood and agr~ed. that this GC>ntract 

· com~titutes the. sole;· only and entire agreement -between the parties hereto an~· cancels 
and supe~edes any other agreement, understandings, practices and arra!lgerDents . 
heretofore existing. · -

Section 23: The City agrees to provide a copy of this Agreement to all members of the 
bargaining unit. 

Section 24: Aid to Other Organizations. The Employer Will not aid, promote or finance any 
labor group or organization which purports to engage in collective bargaining or make any 
agreement with any such group or organization for the purpose of undermining the 
Association. 

Section 25: Reclassification. The Employer reserves the right to reclassify existing 
positions involving Safety Services Dispatchers based on assigned duties and 
responsibilities or make changes in assigned duties and responsibilities; provided, 

· however, no employee shall be assigned duties which are not customarily performed by 
persons in his/her respective job classification. It is understood and agreed that such 
reclassification shall not be arbitrary or capricious. 
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Section 26: Credit Union. ·The Ernployer ~gre~s to deduct fr~m each employee, who so 
·authorizes it in writing, a specified sum each ·and every payroll and to pay this.sum to the. 

· Cre<;fit Union so designated __ by the employee. The employee may revoke at any time this 
. authorization and assignment by filing with the Employer and the Credit-Union, a statemeAt 
in writing that he/she does not wish the Employer to continue making such deductions,· 

-provided that such-revocation shall"riot be effective foden (10) days·from the:date it is 
received ·.by both the .Employer and the Credit Union. . . 

Section 27: This provision . is to affirm ·the City's inte.nt to offer the SafetY. Services 
Ojspatchers the opportunit}lto attend; with pay, job-related classes, seminars, and-special 
training with approved by the Chief of Police or his/her designee. 

Section 28: Should the Michigan Commission on Law Enforcement Standards 
(M.C.O.L.E.S.) institute a fee for police officer certification or recertification, said fee will be 
paid. in its entirety by the.Employer. 
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ARTICLE 19 -SENIOR OFFICER 

·section 1: Effes;tive July 1 •. 1995, qualified offiqers.will be eligible to apply f~r the position 
of Senior Officer I and Senior Officer II. Qualifications for each position are listed below .. · 
Officers who qualify for Senior Officer status ·will be paid at the appropriate premium rat~ of 
pay as outlined ·in Appendix A. Once qualified, officers will continue to .hold their status· 
until such time as they fail to meet any of the qualifications of the position. · · 

Section 2: ,. Senior Officer L 

A Senior Officer I shall be defined as a sworn officer who is not classified as a Detective 
who meets the following criteria: 

(1) Eight (8) years or more of continuous service with the Department. 

(2) Achieves a rating which averages "Meets Standards" or "Meet Expectations", 
or· higher, on the Department's personnel evaluation for the previous two (2) 
evaluation periods. 

Section 3:- Senior Officer II 

A Senior Officer II shall be defined as a sworn officer who is not classified as a Detective 
who meets the following criteria: 

(1) Thirteen (13) years or more of continuous service with the Department. 

(2) To initially qualify for Senior Officer II status, must pass the Department's 
annual Incentive Selection Written Test with a score of 80 or better. Once· 
the officer has initially qualified for Senior Officer II, he/she is not required to 
take the test in subsequent years to maintain Senior Officer II status. 
However, if the officer chooses to take the incentive selection test in 
subsequent years to have a score for inclusion in the incentive selection 
process and scores below ·so, he/she will return to Senior Officer I. 

(3) Achieye a rating which averages "Meets Standards'' or "Meets Expectations" 
or higher on the Department's personnel evaluations for the previous two (2) 
evaluation periods. 

( 4) An officer must work in one of the permanent positions listed below on more 
than an in-service training basis and be qualified to work in a minimum of two 
additional specialized or permanent positions or if not assigned to a 
permanent position be qualified to work in a minimum of three permanent or 
specialized positions. 
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QUALIFYING SPECIALTY ASSIGNMENTS INCLUDE 

Permanent Positions. 

Property . 
Training Officer 
High Schoot Liaison 
Traffic. Officer . 
Court Officer 
K-9 Officer 
Community Affairs 

Specialized Positions 

Communications Dispatcher (800 MHz trained only) 
Special Investigations Unit, Detective Bureau trained, and/or LAW NET Qualified 
Motorcycle or Bicycle Certified 
Special Tactics Unit or Hostage Negotiator 
Field Training Officer 
Advanced Accident Investigator 
Certified Training Instructors - Firearms - First Aid -Precision Driving - PPCT -
Hadar, and/or Certified Mountain Bike 
DARE 
Administrative Services Officer 
Crime Prevention 
District Coordinator 
Specialized Beat Patrol: Downtown, State Street, AATA, S.E. Neighborhood 
Certified Physical Fitness Expert 
Court Officer qualified, Property Officer qualified 
Training Officer qualified 

Permanent or specialized positions may be added to, or deleted from, the above lists with 
the approval of the Chief of Police. Should the Chief of Police delete a permanent or 
specialized position, the Senior Officer II status.of the personnel occupying said position 
will not be adversely affected. Should a Senior Officer II voluntarily resign from a 
permanent or specialized.position; or be removed due to poor performance, inability to 
meet position qualifications, or for disciplinary reasons, he/she will be returned to Senior 
Officer I status, if by virtue of his/her resignation or removal, he/she no longer meets 
qualification (4) above. 

69 



ARTICLE 20 - DURATION OF AGREEMENT 

This AGREEMENT shall become effective as of July 1, 2006 and shall remain in full force 
and effect until the 30th day of June, 2009, and from year to year thereafter unless either 
party hereto serves a written notice upon the other at least sixty (60) calendar days prior to 
the expiration of any subsequent automatic renewal period of its intention to amend, modify 
or terminate this Agreement, or unless the Association exercises its right to reopen this 
agreement under the terms listed in Appendix E. 

EMPLOYER 

CITY OF ANN ARBOR 

Approved as to Substance: 
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UNION 

ANN ARBOR POLICE OFFICERS 
ASSOCIATION 

~lrru~t Oci.l(nJS L1f9/0t:J I 0 
J mie Adkins, VP Bargaini g 



·Grade 

.57 {+14%) 

58 {17%) . 

59 {+6%) 

60 

61 

62 {+3%)· 

63 (+5%) 

64 (+6%) 

65 (+8%) 

66 (+10%) 

67 (+13%) 

68 

69 

APPE.~DIX A - Premium Pay Grade~ 

Detective II {if employed on 11/16/87) 

Detective . II with educational premium {if ·employed on 
11/16/87) 

Detective Ill {if employed as Detective II on 11/16/87) 

Detective Ill with educational premium (if employed as 
Detective II on 11/16/87) 

Police Officer 

Police Officer with educational premium (bachelor's degree 
from an accredited college or university and one year of 
continuous service? Or Senior Officer 

Detective I, L.A.W.N.E.T, Senior Officer II 

Senior Officer I with education premium 

Detective I, L.A.W.N.E.T., Senior Officer II with educational 
premium 

Detective II, L.A.W.N.E.T. (after two years of service) 

Detective II, L.A.W.N.E.T. (after two years of service) with 
educational premium 

Detective Ill (if employed after 11-16-87} (5% above Detective 
II) 

Detective Ill with educational premium (if employed after 
11-16-87.) (5% above Detective II with educational premium) 
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APPEN~IX B ;. Pensio.n Ch~nges 

. . . . 

The 1987-88 pension-r-elated litigation identified as (AAA No. 54 39 1550 87:- Washtenaw 
County Circuit Court No. 88-35.47 4-CL: Court of Appeals No. 114034) between the l:Jnion 

. and qty was resolved ·as follows;. . .... : 

( 1) · The Union agreed to dismis~ with prejudice its grievance, AM Case No. 54 39 
· 1550 87, and the City agreed to dismiss with prejudice its ·pending appeal in 

Washtenaw County Circuit Court No. 88 3547 4-CL; Court of Appeals No. 114034~ · · 

(2) The City agreed to pay $3,410 to the firm of Sachs, Nunn, Kates, Kadusin, O'Hare, 
Helveston & Waldman, P. C. in connection with the services it rendered to the 
plaintiffs in Case No. 88-35474-CL in the Washtenaw County Circuit Court. 

(3) The parties agreed that if the Board of Trustees of the City of Ann Arbor Retirement 
System determines to cease making payments from the Insurance Benefit Fund 
provided for by Section 1:582 of the Ann Arbor City Code, a meeting of the parties 
shall take place to discuss the situation presented. Such action of the pension 
board shall in no way diminish the obligation of the City to provide the increased 
pension benefits included hereinafter nor would such action interfere with the 
obligations of the City to provide the current level of health care benefits and current 
pension benefits to retirees and current members . 

. (4) The Police Officers contract provides that the current rules of retirement of "non­
covered" employees at the time the agreement was entered into, including those 
which provided for regular retirement at age 55 with 1 0 years of service an·d early 
retirement at age 50 with 20 years of service with a .4% reduction for each month 
retirement precedes age 55 would remain in effect through June 29, 1991. 

(5) The Police Officers contract also provides that effective June 30, 1991, Police 
Department employees defined as "non-covered" in Chapter 18 of the Ann Arbor 

·City Code, shall be entitled to full retirement at age 55 with 1 0 years of service or at 
age 50 with 25 years of service. Early retirement shall be allowed at age 50 with 20 
years of service. The early retirement reduction shall be 0.4% for each month by. 
which retirement precedes the earlier of age 55 or the age at which the employee 
would have had 25 years of service. 

(6) The Communications Operators agreement provides that the current rules. of 
retirement of "covered" employees at the time the agreement was entered into, 
including those which provided regular retirement at age 60 with 10 .years of service 
and early retirement at age 55 with 20 years of service with a .4% reduction for each 
month retirement precedes age 60 would remain in effect through June 29, 1991. 
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(7)_ .· 

(8) 

(9) 

The Communications Operators agreement also provides that effective June .30, 
1991, Police "oepartniemt employees defined as i•covered" in Chapter t8 ofthe Ann 
Arbor City Code, shalf be ~ntitled to full retirement at age 60 with 1 0 years of service 
or age 55 to 60 with ·25 years of service. Such an ·employee may then retire- early 
with 20. years of service but not prior to age 50. The early retirement reduction 
factor will remain· at .4% for each month or fraction of a month that they retire prior 
to their regular retirement date. 

It was further agreed th~t employees vyith a birth date on or befo.re December:-.31, 
.1936 who were eligible to retire before June 30., 1991 could elect to have payments 
for unused sick leave, compensatory time or vacation· paid out in a lump sum or in 
five (5) equal annual payments commencing with the date of the retirement plus 
interest on the unpaid balance on the first anniversary date of retirement at a rate of 
interest based upon the latest one year average Government "T" Bill auction rate 
preceding the interest payment. Effective July 1, 1989 the five (5) installment 
payout program was. made mandatory. for all employees except those with a 
birthday on or before December 31 , 1936 who were eligible to retire before June 30, 
1991. Whether or not such payouts were made in five (5) installments, the total 
amount of such payouts not including interest was to be used to calculate final 
average compensation for pension purposes for employees hired on or before 
January 1, 1982. "Non-covered" employees hired after January 1, 1982 and 
"covered" employees hired after June 30, 1982, continue to be entitled to payments 
of accumulated banks at retirement although such payments are not included in 
final average compensation. It is hereby understood and agreed between the City 
of Ann Arbor and the Ann Arbor Police Officers Association that payments to retiring 
employees under this subsection will be made in the following manner: The 5% 
pension contribution of the affected retiring employees will be made "Up front." The 
five checks will be calculated in such a manner that the net amount being paid 
exclusive of interest will be approximately the same based upon applicable tax rates 
at the time of retirement. The actual checks will differ in years 2 through 5 based on 
interest earned and any changes in tax rates. 

The parties agreed that for "Non-covered" employees hired on or before January 1 , 
1982 and "covered" employees hired on or before June 30, 1982, except as the 
parties may otherwise agree, from the date of the agreem~nt until the date of each 
such employee's retirement from the Police Department, neither party shall alter, 
attempt to alter, add to or attempt to add to through negotiation, arbitration or court 
of administration action, the retirement formula, the age and years of service 
requirements, other than what is provided in this agreement, the fact that sick leave, 
compensatory time and vacation are included in final average compensation, nor 
any current provision of Chapter 18 of the Ann Arbor City Code. The rate of 
accumulation of sick leave, compensatory time, vacation time and all other proper 
. subjects of bargaining not specifically excluded by the terms of this agreement will 
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(10) 

be open for negotiations upon the expiration of this agr~ement after June 30, 1991. . . . . . . . . 

The parties agreed that for ~·non~oovered" empl~yee~ hired after· January .. 1 , 1982 
and before August.1, .1989, and "covered".emp1oyees hired after: June 30, 1982 and 

. before July 1, 19.89, except as the parties may otherwise agree, from the date of the 
1989 agr-eements until the date of each such employee's retirement from the Police 
Department, neither party shall alter, attempt to alter, add to or attempt to add t~ 
through negotiation, arbitration or court or administration action, the retirement 
formula orthe age and years of service requirements~ other than· What is.provided in . 
this agreement, nor any current provision of'Chapte(18·ofthe Ann Arbor City COde. 
It was also. agreed that the· rate of accumulation of. sick leave •. compensatory time,. 

vacation time and all other proper subjects of bargaining not specifically excluded by 
the terms of this agreement would be open for negotiations upon the expiration of 
those agreements after June 30, 1991. 
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APPENDIX C - Health Insurance Cost Containment ~aiver Program 

Effective July 1, 2005 

This program ·is. offered in acc.ordance with City policy and is in· effect as 
specified here until it is changed, amended or discontii·tued by the City. 

. t. W~iver and Amount of Payment: Employees may waive the City health care coverage · : 
provided··unde"r this agreement during Open Enrollment or within 30 days of a "life . · · 
event" by notifying the.Benefrts Staff· at the Human Resources Department; and·signing· 
the Health Care Coverage Waiver Form. In return, eligible employeas will receive a 
$2000 cash payment for every Plan Year in which they elect not to participate in the 
City's health care programs. ($1800 for medical, $150 for dental and $50 for vision 
coverage) 

2. Payment Schedule: Cash payments will consist of four equal payments as follows: 

Payment 1: 
Payment 2: 
Payment 3: 
Payment4: 

July-September 
October-December 
January-March 
April-June 

1st Pay in October 
1st Pay in January 
1st Pay in April 
1st Pay in July 

If an employee enters the program during one of the above quarters, the 
quarterly payment will be prorated by month and will be paid according to 
the above schedule. Payments will be made for full months only. 
Payments will. be made after each complete quarter in . which the 
employee does not participate in the City's health care programs, as 
described above. 

3. Eligibility: Employees are not eligible if enrolled as a dependent in the City's program 
through a current active employee or retiree. To take advantage of this cost 
containment program,employees must meet the. following criteria: 

(a) The employee must show written proof of health insurance coverage 
el~ewhere. ·A valid insurance carrier identification carc:f would meet this 
criterion. 

(b) Employees whose spouses are City employees or retirees under the City 
health care coverage are not eligible for this program. 

(c) Employees must complete and submit a Health Care Coverage Waiver 
Form to the Benefits Staff. 
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Employees mu_st be actively employed on the last day of the calendar 
quarter to be eligibl~ for the payment. · 

---- 4. Re-EAtry into the City's HeaUh Insurance Programs: 

· ·Employees Who have· elected not to participate in the .City's health care 
coverage programs may re-enter the City's programs only during the· 
annual Open Enrollment periodpr if the employee .loses th.eir coverage - _ 
under the alternate _arrangement. The employee mu~t provide written 

, -proof of the loss within 30.da.ys.froni the date of the loss. ff a waiver -· · 
payment has been made to an employee by the City for a period in which 
they re-enter coverage under the City's programs, it is understood that 
the employee will repay the- City the amount paid for the period. If an 
employee's spouse has experienced a complete nonvoluntarytermination 
of health benefits elsewhere, upon proof of loss, presented to the 
Benefits Staff, such coverage shall be restored immediately. 

5. Termination of the Program: The City reserves the right to terminate this program at 
any time. In the event of a termination, the program will officially expire at the end of the 
current fiscal year. 
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APPENDIX D .. Suin~ary of Dental Plan Benefi~s 

Class I.Beneflts -.Plan Pays 75% . . . ... 

Diagnostic and·Preventative·Services- Used.to diagnose and/or prevent dental 
· abnormalities or disease {includes exams, cleanings and·fluoride treatments) 
.Emergency Pcdiiative· Treatment - Us.ed to temporarilY relieve pain . 

. · Radiographs - X-rays 
· · · Class II Benefits -·Plan Pays 75% .· · · 

Oral Surger)f. Services::..: Extraction and dentaf surg~iy·, including preoperative and 
p-ostoperative· care .. 

Endodontic Services - Used to treat teeth with disease or damaged nerves (for 
example, root canals) 
Periodontic Services - Used to treat disease of the gums and supporting structures of 
the teeth 
Relines and Repairs - Relines and repairs to bridges and dentures 
Minor Restorative Services - Used to repair teeth damaged by disease or injury (for 
example, fillings) 
Major Restorative Services -Used when teeth can't be restored with another filling 
material (for example, crowns) 

Class Ill Benefits - Plan Pays 50% 
Prosthetic Services - Used to replace missing natural teeth {for example, bridges and 

• dentures) 
Class IV Benefits - Pl~m Pays 50% 

Orthodontic Services (to age 19)- Used to corre.ct malposed teeth and/or facial bones 
(for example, braces) 

Maximum Contract Benefit 
$2,000 per person total per benefit year on Class I, Class II and Class Ill Benefits. 
Payment for Class IV Benefits will not exceed a lifetime maximum of $2,000 per eligible 
person . 

. Waiting Period 
Em·ployees eligible for dental benefits are covered following six (6) months of 
continuous employment. 

Enrollment 
Where two subscribers are eligible under the same group, and are legally married to 
each other, they shall be enrolled under one subscriber and shall receive benefits under 
one contract without coordination of benefits under this dental contract. 
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APPENDIX E-~reement Reopener. 

·. (1) . Outing the term ofthis agreement, the Association shall.have th~ ·r{ghtto re-open 
the agreement by written notice net less th:an thirty (30) days nor more than sixty. . 

· (60) days following the implementation of any of the three listed pcissit)le operational 
changes made by the.Police Department, fo"rtlie sole purpose of bargaining over ··. 
the effects of such changes as to wages~ hours, and working conditions upon 
bargaining unit employees with1n the cla~sifications. of Communications Operator· . 

. arid Telecommunicator:· ·· · · · · · · · · · · · .. · · ·. · · · · · 

(a) Consolidated police and fire dispatch going into effect, or 

(b) CAD (computer aided dispatch) being adopted, or 

(c) The expansion of the work load with dispatch work from beyond the 
city limits. 

(2) Should the Association fail to give timely notice of re-opening as hereinbefore 
provided, this Agreement shall continue in full force and effect without change until 
its termination as provided in Article 20 of this Agreement. 

(3) It is specifical1y understood and agreed by the parties that in the event of a timely 
reopening of this Agreement, only those provisions of the Agreement which are 
applicable to bargaining unit employees within the classifications of 
Communications Operator and Telecommunicator and which are directly affected by 
the above three listed possible operational changes shall be subjects of discussion 
and neither side shall make proposals of revision of any other Agreement article, 
clause, section, Appendix, attachment or understanding, and if made such proposal 
shall not be a subject of bargaining nor shall any agreement in any such prohrbited 
area be binding on any party notwithstanding anything now contained in this 
Agreement, or which may hereafter be added to this Agreement during its term. 

78 



APPENDIX F .. : .. :Summary· of Benefits 

,. ' 

PLAN PROVISI-oN· EFFECTIVE APRIL 1, 2009 . . ' 

SINGLE/FAMILY IN-NETWORK DEDUCTIBLE $250 SINGLE/$500 FAMILY 

Single/Family Out-Of-Network Deductible $500 Single/$1000 Family 

Routine Office Visit I Urgent Care Co-pays $15 

Chiropractic Co-pays $15 

Prescriptions 30 Days Generic I Brand $10 I $25 

Mandatory Mail Order Maintenance Rx 90 Days $10 I $25 
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MEMORANDUM OF UNDERSTANDING - RE Appendix B 

It ·is expressly agreed betwen the city of Ann Arbor and the Ann Arbor 
.. Pollee Offioers Association that as pt'OIIided in section& 7 am 8 of 
Appendix B of the July 1, 1989 to June 30, 1991 collective bargaining 

. agreement, the benefitS, rights, oonditions and obligations CXJntained 
the~in shall survive the expiration of the July 1, 1989 to June 30, 1991 
c::oU~ive bargain~ agreement And shall remain in full force and effect 
~istent with said sections 7 And 8 of Appendix B until all of its 
tenns are satisfied regardless of any change in City administration or 
bargaining representation unless specifically modified l:!f written, nutual 
QOnSent of the parties hereto.- 1:he o:::ntents of Appendix B shall be 
inoot:porated into·sucoessor collective bargairiing.ag~ntS until all of 
its teims and conditions are satisfied. 

FOR THE CITY FOR "!'HE. UNIOO 

G) • .y~ -··· JiLd&L 
. ftJ.,-/S-"8Cj 
lll\TE. . 
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M:EM:QRANOUM OF UN~ANDWG .... February 7, 2002 

Ann Arbor Police Department 
Memorandum 

# . ' 

TO: Officer. Pat Co.de_re 

* 

FROM: Chief baniel J. Oates-#fJ ~J' 
- . 

i w m: a a 
Februa£17. 200£ 

. SUBJECT: Chiefs Response to the Appeal of Grievance 02-1-A 

In ari- ·effort to resolve and achieve satisfaction on this grievance, I am willing to 
make this policy s.tatement. 

1. Officers assigned to do background investigations are to be paid at the rate 
. of Grade 63·, Detective I. for the period of the assignment. 

~'ll~~.e~~$f?t¢tt t,Jnit rrl<:!Y ~tfWmit 
·. :tifPfhg fnv~~t~gations, 

3. Officers Billig and James Will have a PA form change making the rate 
· ·effective on Sunday~ January 27, 2002. 

4; The Union·· and City agree and understand that time accrued doing 
. backgrounds at the Gr~de 63,. Detective I, does not accrue towards the 
·period required to act.Jieve Detective II, unless a Detective I is assigned to 
the job fi.in time. · · 

· 5. The Union and the City agree that this resolution is not retroactive, but 
starts effective January 27, 2002. 

Resolution Accepted by AAPOA 

- Signature 
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MEMORANDUM OF UNDERSTANDING - September 9, 2.002 

Ann Arbor Police Officers Association 
-And-

City of Aim ~bor 
Grievance:-/# 02-6-A 

This Grievance Settlement is entered into by and betWeen the City ofArin Arbor 
("EmpJoyer'') m;td the Ann Arbor Police Officers Association ("AAPOA'') and-
[ S :"Grievant''). . , 
The grievant complains sl;J.e was ordered to use banked time for time off .related to hey 
physical disability (pregnailcyrwhen she was tald the Depaitment had no '<restricted 
duty'' position avail~le to her. She oopjplairis this ·was a.·v.folation of the Depmment's 

· past practice and Policy and .Procedi:i:ral Order 22-11-R.estr.icted Duty. 

The par:ties have agreed to resolve this grievance with the following,.a.greements and 
understandings: 

l.O:Efficer is to be made whole for the use of any vacation; sick. 
compensatory or personal leave time she used due to th~ order given her. 

2. The Employer agrees to maintain a minimum of:five.,restricted duty positions within 
the Department to ha.Iidle officers· who are··in ·a restricted duty capacity as a result of a 
medical condition. illness, disability or injury .including pregnancy as· outlined in P&P 22-
11-Restricted Duty. The Employer maintains the right to de1:eJ.:lniDe the duties associated 
with these restrict~ d.u'tY positio:ns. Th.e .En.:q;Idyer alse reserves the right to move 
personnel assigned to these'restncted ·duty positions to mother restricted d:pty position· 
when necessary to in~t tlilfopetational nee& oftb.e.J:J.epartmen:t . " 

3. The aSsignment of officers to. these·positi~ will contlliue to be go~emed by th~ 
. procedu:r.es for selection in P&P 22-11 rcl'atedlo 9tt.;d;ttty' or off-duty injury; medical 
· condition. ill:riess or disability an<! seniority. The Employer reserves the right to have any 

injmy or condition that requires assignment to nne of theSe positions confinn.ed by the 
city's physician.. . 

J::'J,61T'71ffft" I . . . . 

,4_ Th~l~~cted duty assignments wi11priwswf13"be plaCed at the Patroi Operations 
front desk pos~tion- · 

5 .· Fe):'sonnel on restricted duty may be assigned to the :five designated positions within 
1hepolice department as .. restricted duty'" status without having to go through a formal 
bid process and training'proyided they are qualliied to complete the asSigned work duties. · 

6. The AAPOA agrees that otflcers will be eligible for these restricted·rnrtYpositi.or.IS if 
they have a medical certification fbat their restriction Will last 14 or more calendar days. 
Upon certification, they will be assigned to .a restricted duty positionif$e said position is · 
not currently :fillea. · · 

·. 7. If all of the restricted gutypo.sitions are :filled, then the position assignments ·will be 
·determined by oli-duty medical eonclitions and then by seniority for o:ff.duty medical 
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conditions. An employee in a-restricted::~ position could be·bumped by another 
employee in~ restricted dutY position based u.p(m seniority and on dttty medical 
condition· status. .·. ~· · · · 

·;..,_ 

. 8; Jf:t}lere are more tban five resni~et~ ~·~meers, then th~ ~~~ seniority off-duty ~ 
. _injury status ofiicer,wou14.be~l'~=tob~.of$#:!114 ~e:·~~Wa.t:ecHitt).¢ to ~vepay. 

for the, period'·a~yfrdm work..· · . 
' .. '. .· 

9. AAPOA ~,~t;.assign,m.ent to..ai'estti~=dutypos1,tiqn;~W.:ay::ftom. 1;he-Patt;ol 
Operatiolis:ftOntdesk.P<;Sitionwmt.not~~#le t?;ffi¢er.m.·.sp.ec,ialty~pay~.~~.in, . 

· specialty~detati!:>lit?t~a.s· a.~~9.nin ~~po.si1i~:sel~n,prqce8s.es, .• · 
, , ', .: , ; ' : .'. ,i " • ~ " , I • • . • 

10 Th~ parties agree that the Employer will make the8e restricted duty positions availiible= 
for an indiYidual· :e.ili~·foJ!·,~~·.m,o~. tAal3J~:mo~.. . . , ; : , . 

11. AAPOA ~es that when_ the fourth and fifth restricted duty positions becolrie fllled, 
the Employer mayi'emove a:®r,re$pO.ndil.lg ()OP!Pensat:ocy/v1watiQn ~lot ;frp~ the.§.~hcd~e 
for Patrol Operations. ·: , : • · · · ·_ .. , , -·, • 

12. AAPQAagre.es·tha;t~=emb~f.<>ftb.es~~~e4,4uty.p~"&o~ .. does.i!l.Ot 
abrogate tbe:Employ~~-rlghH9 poxppl~~ly Gi~;the:~g:p.os,ili.o~ .at :the .. 

· PatrolOp~ons·~~d.~ · , : ... c·; : -'' .·· '· . , '? .: -

~~;ei~!;:==~~=~ . 
. · rec~ve pay. Officers whO call~Jg~,!i..~~~~;~l~~P'(~JllW~:P,lJ~J-9IW·~e.J~~~ .... 
to remain offw:ork and use sick time at the diS~on of the Command officer-reCeiving 
the· call Co~d ~~ .. ~<!~~o;;tjiJj:twl!~~t~h~~;igj);lio/.~jS.CW~·:~l,lgb,Jqp~~t ·,. 
the o:ffieer im~lw~g;in·an¢~~~t:h'~~ep,~~ty~;.; , ... , ... . . ..• : . , .· .. 

14. ~:;,~~·s-~t.~~~:~;.~o1:wi~~s-~~-~~ve·~~f~ .· 
grievance. 

. , 
15. The settle:m.ent,agteem~ ~ ~gll!t,~~~;{P.-,.W:~P~·-, ·~ : , . ; j 

' 

.. ~J.). 
.. ·~ . 

~WITNESS OF WHICH, the parties have executed this Agreement on shoWn 
below. _A,:._;.·_ ... ,_:.---~~·: .... ~.~ .. - ... ~~ ~\::--:?:·~-=t~!:~=~~f;:·f..l,·=\ ;., ·If_ :· .. -~.i{:,-;A; ... : . .-·_: :;··~ .. :··; ... t:_;..-

AGJRB;~i~.:i•;.~{,, ~Nih\~c~{~M~;~.,~·:: .;.~:;':';:.:: _'::.~rt ·>. : . ., ;t;' _;0:,:· ·~. ; 
-~ _. 
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MEMORANDUM OF UNDERSTANDING :--Alternative Wag,e 

MEMORANDUM OF UNDERSTANDING 
Alternative Wage/Classification Structure Study 

It is expressly agreed between the City of Ann Arbor and the Ann Arbor Pofice Officers 
Association that a study group will convene as of ratification of the July 1, 2006-June 
30, 2009 contract to research and propose a new, alternative wage/classification 
structure for sworn officers for implementation with a new contract Jufy 1, 2009 (or 
sooner, if mutually agreed). The objective of the study is to simplify the structure, 
provide for differentiation of professional competencies and related compensation, and 
improve operational flexibility. 

City of Ann Arbor Ann Arbor Police Officers AssoCiation 
I.... 
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MEMORANDUM. OF UNDERS-TANDING- January 19, 2005 

MEMORANDUM OF UNDERSTANDING 

It is expressly agreed upon between the City of Ann Arbor and the Ann Arbor Police 
Officers Association that the below listed permanent positions will be paid at a 5% 
premium rate over the base pay rate. 

The 5% premium will be paid at the attainment of 13 years of service and while working 
in one of the below listed p~anent positions. 

The premium is equivalent to the level of Senior Officer II. Those officers in one of the 
listed permanent positions are not eligible for both the permanent position pay increase 
and Senior Officer n pay increase. 

The permanent positions affected are as follows: 

High School Liaison Officer 
Training Officer 
Property Officer 
Court Officer 
Community Affairs Officers 

Ai; agreed upon by the City of Ann Arbor and the Ann Arbor Poiice Officers Association, 
and as part of the July 1, 2002 through June 30, 2006 contract negotiations, the pay 
increases for those eligible take effect as of 1/01/05. . . . 

FOR THE CITY FOR THE AAPOA 

~/"'$~,..,_,..._ 



MEMORANDUM OF UNDER,ST ANDING -:-July 26, 2P,05 

MEMOJL\NDUM,OF UQDSTANDING 

The City of Ann Arbor (City) and·~~ Arb~ :poll® Officers .Association 
(Union) have dis~ed $e implementation of anew P•l Diyisi9n Uni~ ·canoo. a 
S#ategic Response Unit.· Thin~it Win be implemented nl'ari efi'oit to address an 
increase :in Cl'iine, an4 is enviSi~$icl as an etpenwental un,it ~ma3rbecome a regular 
_unit intlie long term. In the eon,re.;r~f$ese·~s¢DSSi6t1s, ·the CitY and the Union have 
agreed to the impl~on'9ftl¢ble scmedul,ingJ~r.e,Mp}o~ ~gllcd t() this unit 
Witn the guide1fues, a8 agreedoythe parties, that are specified iii tbe posting ofJuly22, 
2005. The p~es ha,v~ -a.lsp agreed thai the five active P.BT Operator/fu.Stmctors (Class 3 
OperatorS) will count aS a specialty under the relevant cOllective bargaining agreement 
provision concerning specialties fto:tn this point forward. The City agrees to keep five 
aetive Class Three Op~tors, as 19~ as tbe PBT units-are·be~g used by the DePartment. 
'f!l,e parties acknowledge~ this is-a spee~ ~~~and 1hat all oftheii · 
ciilit:J;aCtuai rights and theji :clghtS under any rule, re&llatton or act of law r~ intact. 
This agreement will not serve to' alter, modu)r' or otb:erw:i$e ~lish preceden~ ~or the 

. :fuj;qre implem~tation or applic~on of the parties' ·collective bargalning agreement 

!:Hdtly~ham .·~.-·_.· --__ · .. · . 
. ~~ ~ 
City of Ann Arbor Ann Arbor Police Officers ASsociation 

Date Date ... 
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MEMORANDUM OF ~NDERSTANDiNG -July 28, 2006 

MEMORANDUM OF UNDERSTANDING 

It is hereby agreed and understood betweeQ the City of Ann Arbor ("City") and the Ann Arbor 
Police Officers Association C'Union") tbat from the date of execution of this Memorandum, the 
following rules will apply with resp~t to the granting of compensatory time oft" in the Patrol 
Operation: 

1. The City will guarantee the following number of daily time off slots for the Patrol 
operation (except as specified itiPaiagraphs 4 and 5 below): 

Day Shift- Three. (3) time off slots 
Afternoon Shift- Four (4) time off slots 
Midnight Shift- Total of Four ( 4} tin:i.e off slots (Two on Shift 3 and Two on 
Shift4). 

2. The City will continue to utilize the following formula for counting Traffic, Beat and 
CRU officers towards the desired minimum staffing levels: 

Two (2) or more Traffic officers on duty will count as a maximum of one (1) 
officer towards the desired Inin:imum staffing levels. 
Three (3) or more CRU officers on duty will count as a maximum of one (1) 
officer towards the des~d minimum staffing levels. 
Four ( 4) or more Beat officers on duty will count as a maximum ofone (1) officer 
towards the desired m.iirimum staffing levels. 

3. When there are more officers scheduled for duty than the desired nnnimum nmnber, 
·the City will allow ~ditional officers time off: up to the desired miniinum stafijng 
level. · · 

4. The City may decrease the time off slots available to a total of one (1) for University 
ofMichigan home football game weekends (Friday afternoon shift, Friday midnigb,t 
shifts and Saturday day~ afternoon, and midnight shifts). · 

5. ·The City may decrease the time off slots available by one (1) per shift .during the nine 
(9) weeks of ART training. 

6. The City and the Union agree to meet before shift change periods to discuss 
upcoming events that could impact staffing under this Agreement. 

Dated:· 

\ 
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MEMORANPUM OF UNDERSTANDING- August 6, 2008 

~'··~~:·~-~t#.fqp~'ifi.t:~~-iOniqt~-.J?$:;~~· 
:$*'. A;' IJ:·Qll~i$;· 

I,)~ .. · 

.=:~J:=a=.r:~ 

... -c· •. · .•. plltf~tftl .... 
. :•' . ' 

·1J:~·-·;···.·.·.·s·~~~~~~ 

; . ; 

'. ! 

~~~~~~· .:· .· 

. . 
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APP£w;D>J:X G .. AAPOAWAGE SCHEDULE 

. --····-···. ···~-············ 

~{M..··w.ase s.c~c4!te . 

. "'~. Salary Schedule Effeeti~.Jury 01, 2006 

FIRApprov~l ~ S/:>e>foq Union App.roved 

After After After AftE)r Aft$r After A~er After Graqe ~ Position ~ame $tart 1·Yetir 2·Years 3-'rears 4·Years 5-Years 7·Years · 12·Years 18·Years 
61 146700 Pollee Officer $42,036.80 $45,156.80 . $48,422.40 $52,020.80 $.55,910.40 $60,028,80 $61,547.20 $~3,044.80 $64,.5.63.20 $1,61(;1.80 $1,736.80 $1,862.40 $2,00.0.80 $2,150.40 $2,~08.80 $2,367.~0 $2,424.80 $2,483.~0 $20.21 $21.71 $Z3.28 $'25.01 $26.88 $28.86 $29.59 $3Q.31 $31.04 
62 14S.702 POllee Officer w/Assoclate•s $42,348.80 $45,489.60 .$48,776.00 $52,416.00 $56,326.40 $60,486.40 $62,004.80 $63,523.20 $ey5,041.60 $1,628.80 $1,749:eo $1,876.()0 $2,016.00 $2,166.40 $2,326.40 $2,384.80 $2,443.20 $2,501.60 $20.36 $21.87 $2SAS $25.20 $27.08 $29.08 $29.81 $30.54 $31.27 
62 14'8701 Pollee Officer w/Baohelor's $43,617.60 $46,841.60 $-50,232.00 $53,976;00 . $56,01.1.20 $62,275.20 $63,856.00 $65,406.60 . $66,976.00 $1,677.60 $1,801.60 $1,Q32.00 $2,0.76.00 $2,231.20 $2,395.20 $2,456.00 $2,515..60 $2,576.00 $20.97 $22.52. $24.15 $25.95 $27:89 $29.94 $30.70 $31.45 $32.20 
62 148690 Senior Officer I $43,305:60 $46,508.'80 $4M78.40 $53,sso.8o $57,595.20 . $61,838.40 $63,398.40 $64,$31'.60 $66,4'97.60 $1,665.60 $1,78'8.80 $1,918.40 $2,060.80 $2,215.20' . $2,378.40 $2,458.40 $2,497.60 $2,567.€!0 $20.82 $22:~6 $23.®8 $25.76 $27.6.9. $29.73 $30,48 $31.22 $31.97 
64. 148692 Senior Offlcet I w/Assoclate's $43,638.40 $63,876.80 $65,416.00 $66,996.80 $1;678.40 $2,456.8(') $2,$16.00 $2,576.80 $20.98 $30.71 . $31.45 $32.21 
64 1481391 Senior Officer I w/Bachel.ot's $64,147.20 $65,769..60 $67,371.2;0 $68,9.93.60 $2,467.10 $2,529.60 $2,591.20 $2,653.60 $30.84 $31.62 $32.39 $33.17 
63 .148600 Lawnet $63,024.00 $6'4,625.60 $66,206.40 $67,787.20 148710 Oatectlve I $2,424.00 $2,485.6p $2,546.40 $2,607.20 148750 StU $30.30 $31.07 u1.as $32.59 148900 Senior Officer II 

69 148602 l.awnet w/Assoclate's $63,502.40 $65,104.00 $66,7013.60 $68,286.40 1.48712 Detective I w/Ass.o.olate's $2,442.40 $2,504,00 $2,56~.60 $2,626,40 148152 SIU'w/Assoclate's $30.53 $31.30 $32.Q7 '$32.83 ·14!J902 Senior Officer II w/Associate's 

65. 146601 l..awnet W/Bachelor's $65,395.20 $67,,059.20 $.~.681.60 $70,324.80 1.48711 Det•otJve I w/Bachelor's $2,515.20 $2,679.2Q $2,641.80 . $2,70.4'.80 148761 SJU·w/Baohelor's $31.44 $32.24 $3~.o2 $3M1 148901 Senior Officer II w/Bachelor's 

89 
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Qra-de . PQ§Ition Position Name 

66 

. 67 

6:7 

68 

~9 

69 

148760 L$wnet atte'r 2 years 
· 148790 ~IU after 2 years 

14saoo . oetectlve ·11 

148762 Lawoet after 2 years w/Assoclate's 
1'48792 SIU after 2 years w/Assoclate's 
.148802 Detective II w/Assectate's 

· 14&761 Lawnet after~ years.w/Bache!o~~ 
148791 SIU after 2 years w/Bacnelor's 
1'4s'S01 Dt;Jteictlve 11 w/Bachelor's 

. employees.$fter 11·16•87 
148770 betectlve 111 

employees after 11·16·87 
148712 Detective Ill w/Assoclate's 

employees after 11·16·67 
148771 Detective 111 w/Bach·etor's 

Start 

$66,040.00 
$2,540.00 

$31.75 

$66,53t).20 
$2,559.20 

$31.99 

$68,515.20 
$2,635.20 

$32 .. 94 

$6'9,347.20 
$2,667.20 

$33.34 

$.69,867.20 
$2,687.20 

$33.59 

$71,947.20 
$2,787.20 

$34.59 

AAP'OA Wage Schedule 
Salary Schedule Effective July 01, 2006 

· Union Approved 

After 
1·Year 

After-
2.·Yaars 

90 

After 
3·Years 

HRApproval ~ ~ 2/.a::>/oq 
After After . After After After 

4.Years 5·Years 7·Years 12·Years 1S·Y.ears 

$67,704.00 $.6~,347.20 $71,011.2\l 
$2,604.0.0 $2,667.20 $2,731.20 

$32.5G $33.34 $34.14 

$68,203.20 $~.$.867 .20 $71,552.00 
$2,623.20 $2,687~0 $2,762.GJO 

$32.79 $33.59 $34.40 

$70,241.60. $71,947.20 $7a,673.60 
$2,70U0 $2,76.1.20 $4,833.60 

$33:77 $34.59 $35.42 

$71,004.40 $72,820.80 $74,568.0\) 
$2,734.40 $2,800.~0 $2,86S.OQ 

$34.1.8 $35.01 $35.85 

$71,635.20 $73,361.60 $75,129.60 
$2.,7~5.20 $.2,821.60 $2,889.60 

$34.44 $35.2.7 $36.12 

$73,7'56.80 $75,545.60 $77,355.20 
$2,836.80 $2,905.60 $2,975.20 

$35.46 . $3.6.32 $37.19 



AAPOA Wage 'Schedule 
Salary Scl)ed!Jie Effective July 01, 20'07 

Ul'lion Approve·d HR Approval ~ J.~· a/20 I <io, 
After After After After A~ After After After ~.·~ Po*ltlen Name Start 1·Year 2·Yec:tn; 3·Years 4-Years s.vears ?·Years 12·Years 18·Years 

61 148700 Pollee Officer $42,764.80 $45,947.20 $49,275.20 $5.2,936.00 $56,8aB.06 $61,089.60 $62,!328.80 $64,147.20 $6.5,686.40 $1,644.80 $1,767.20 '$1 ,89'5.~0 $2,036.00 $2;188.00. $2,349.60 $2,408.80 $2,467.20 $2,526.40 $20.56 :$;2;!.09 ~2M9 $25.45 $27.35 $29.37 $30.11 sso.a4 $31.58 
62 148702 Pollee Officerw/Assoclate's. $43,076.80 $46,30.0.80 $49,870..40 $53,3.31.20 $'57,324.80 $61,547.20 ses,1o1.20 $64,62~.60 $66,185.60 $1,656 .. 80 $1,780.80 $1,910.40 $2,,051.20 $'2·,204.80. $2,367.20 $2,427.20 '$2,485.00 $2,545.60 $2{).71 $22.26 $2:3.:88 $25.64 $27.56 $29.59 $30.M $31.07 $31.82 
62 14S701 Pollee Officer w/Bachelor's $44,366.40 $47;67'3.60 $51,126-40 $54,912.00 $59,030.40 $63,377.60 $64,979.20 $66,560.00 $68,140.80 $1,706;40 $1..~33.6'0 $.1,98$.40 $2,112.00 $2;270.40 $2,437.60 $2,49.S.2P $2,56.0.00 ·$2,620.80 $21.33 $'22:92 $24.58 $26.40 $28.38 $30.47 $31.24 $32.00 $32.76 
62 1413690 Ser:ilor Officer I $44,054,40 $47,3;20.00 .$50,752.00 $54,516.80 $58,593.60 $62,9!20.00 $64,500.80 $66,081.6.0 $67,662.40 $1,694.40 $1,820.00 $1,952.00 $2,096.80 $2,253.60 $2,420.00 . $2,480.8Q $2,541.60 $2,602.40 $21.18 $22.75 $24.40 $26.21 $28.17 $30.25 $31.01 $31.77 $32.5.3 
64 148692 Senior Officer I w/Associ'ate's . $44,387.20 $64,979.20 $66.,580.80 $68,161.60 $1,707.20 $~,499.20 $2,$60.8.0 $2,621.60 $21.34 $31.24 $32.01 $32.77 
64 · ·148691 . Senlsr Of.flcer I w/Bachelor's $65,270.40 $66,934.40 $~8,556..80 $70,179.~0 $2,510.40 $2,574.40 $2,63(3.80 $2,699.20 $31.38 $32.18 $32.06 $33.74 
6·3 148600. Lawnet $64,147.20 $65,769.60 $.67,350.40 $68,972.80 148710 Detective I $2,467.20 $2,529.60 $2,590.40 $2;652.86 148750 SJU $30.84 $31.62 $32;38 $33.16 148900 SE!nlor Officer II 

65 148602 Ll'lwnet wfAssocJate's $64,625.60 $66,268.80 $67,849.~0 $69,492.80 148712 Detective I w/Assoclate's $2,485.60 $2,548.80 $2,60'9.60 sz,612:ao 148752 SIU w/Assoclate's $31.07 $31.86 $32;62 $33.41 1·4890'2 Senior Officer II w/Assoclate's 

65 148601 Lawnet w/Bachelor's $66,560.00 $68,244.80 $69,867.20 $71,552.00 148711 Detective I w/Bachelor's $2,560.00 $2,624.80 $2;687.20 $2,752.0.0 148751 SIU w/Bat:helor's $32.00 $32.8.1 $33.59 $34.40 148901 Senior Officer llw/Bachelor's 
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~-~· Position Name 

66 148760 Lawnet after 2 years 
148790 SIU af:ler 2 years 
148800 Detective II 

67 . 148762 Lawnet after2 years w/Assoclate's 
148792 SIU after 2 years.w/Assoclate's 
148802 Detective II w/Assoclate's 

.67 148761 Lawnet after 2 years w/Bachelor's 
' 1487~1 StU aft~r 2 years w/Bachelor's 

148801 r::lete-ctlve II wiBachelor's 

$8 employees after 11·16·87 
148770 Detective 111 

ee employees after 11·18·87 
148772 Detective Ill w/Assoclate's 

89 . Ernplbyees atter 11·16-87 
148711 Detective HI w/Bachelor's 

Start 

$67,204.80 
$2,584.80 

$32.31 

$67,704.00 
$2,604.00 

$32.55 

$69,721.60 
$2,681.60 

$3M2 

$70,553.60 
$2,713.60 

$33.92 

$71,073.60 
$2,733.60 

$.34.17 

$73,195.20 
$2,8"15.20 

$3"5.19 

AAfJOA Wirge Schedule 
Salary Schedule Effe.ctiV.e July 01, 2Q07 

Union _App.roved 

Aft.er Afte.r After 
1-Year 2·Years 3·Years 

92 

HR Approval. ~-Ut!.A S/4':)/00, 
After After After After After 

4-Years s.vears 7.Years 12-Years 18·Years 

$68,889-eO $70,553.$0 $72,25!il.:!O 
$2,649.60· $2,713.60 $2,779.20 

$33.12 $33.92 $34.7.4 

$69,409.60 $71,073.60 $72,800.00 
$2,669.60 $2,733.60 $2,800.00 

$33.3:7 $G4.17 $35.00 

$71,468.80 $73,195.20 $7 4, 963.-20 
$2,748.80 $2,815.20 $2,883.20 

$34.36 $35.19 $36 .. 04 

$72,3.42.40 $74,089:60" $76,878.40 
$2,782.40 $2,849.60 $2,918.40 

$34.78 $85.62 $36.48 

$72,8~3.20 $74,651.29 $76,440.00 
$2,8.0$.20 $2,871.29 $2.940.00 

$35.04 $35.89 $36.75 

$75,046.40 $7M76.8tl $78,728,00 
$2,886.40 $2,956.80 $M"28.00 

$3.6.08 $3e,Q6 $37.85 



AAPOA Wage- S.ch~dule 
Salary Sch~dule·Eff&ctlve January 01, 2008. ~ · 

Union Appr.oved HR Approval Je.A · .3/.2, / . · · o ZOo 
. ') 

After After After After After After After· . After 
~·~ EC!>§!tlo!J Nanie Start 1·Year 2·Years 3·Years 4-Years 5·Y.ears 7-Years 12-Years 18·Yeal'$ 

. 61 148700 Pollee Officer $43,305.60 $46,529.60 $49,899.20 $53,601.60 $57,595.20 $61,859.20 $63,419.20 $64,958.40 $6€1.497-.eo, $1,665.60 $1,789.60 $1,919.20 $2,061.60 $2,215.20 $2,379.20 ~2,439.20 $2.496.40 $2,557.61) $20,82 $22.3i $23.99 $25.Tl $27.69 $2.9.74 $30,49 $31.23 $31.9.7 
62 148702 Pollee Officer w/Assoclate's $43,638.40 $46,883.20 $50,273.60 $53,996.80 $58,032.00 $52,316.80 $63,897.60 $6M36.SG $66,996.80 $1,678.40 $1,803.20 $1,933.60 $2,076.80 $2,232.00 $2,396,80 $2,457.60 $2,516.80 $2,576.80 $20.98 $22.54 $24.17 $25.96 $27.90 $29.96 $30.72 $31.46 $32.21 

62 1-4'8701 Pollee Officer w!Bachelor's $44,928.00 $48,276.80 $51,771.20 $55,619.20 $59,758.40 $64.188.80 $65,790.40 $67,~2.00 $68,99MO $1,728.00 $1,856.80 $1,991.20 $2,139.20 $2,298.40 $2,468.80 $2,530.40 $2,592.00 $2,653.qO $21.60 $23.21 $24.89 $26.74 $28.73 $30.S6 $31.63 $32.40 $33.17 

62 148690 Senior Officer I $44,595.20 $47,923.20 $51,396.80 $55,203.20 $59.,321.60 $63,710.40 $65,3·12.00 $66,913.60 $68,494.40 $1,715.20 $1,843.20 $1,976.80 $2,123.20 $2,281.60 $2.450.40 $2,512.00 $2,573.~ $2,634.40 $21.44 $23.04 $24.71 $26.54 $28.52 $30.63 $31.40 $32.17 $32.93 

ll4 14l36~ Senior Offic~r I w/Assoclate's $44,928.00 $65,811.20 $67.412.80 $69,014.40 $1,728.00 $2,531.20 $2.~92.80 $2,654.40 $21.60 $31.64 $32.41 $33.18 
64 148691 Senior Officer I w/Bachelor's $66,123.20 $67,.766.40 $69,409.60 $71,073.(:30 $2,543.20 $2,606.40 .2.~9.60 $2,733.60 $31.79 $32.58 $33.37 $3.4.17 
63 14S600 Lawnet $64,958.40 $66,680.80 $68,203.~ $69,825.60 148710 Detective I $2,498.40 $2,560.80. t2,e2:uo $2,685.60 . 148750 81!) $31.23 $32.01 $32.79 $3.3.57 148900 Senior Oflicer II 

65 14tl602 Lawnet w/Assoclate's $65,436.8Q $67,080.00 $68,723.20 $70.,345.60 148712 Oetectlve I w/Assoclate's $2,516.80 $2,!780.00 .$2,643.20 $2,705.60 148752 SIU w/Associate's $31.46 $32.25 $33.04 $33.82 .148902 Sehlor Officer II wl Associate's 

65 148601 Lawnet w/Baehelor's $67,.392.00 $69,076.80 $70,761.60 $72,446.40 1.48711 Detective 1 w/Bachelor's $2,592.00 $2,656.80 $2;721:60: $2,(86.40 148751 SIU w/Bachelor's . $32.40 
$·33.21 $34.0? $34.83 148901 Senior. Officer II w/sachelor's 
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~··~. position Name 

e6 

. 67 

67, 

68 

6'9 

69 

148760 Lawnet after .2 years 
.148790 SIU. after 2 years 
148800 Detective II 

14876-2 Lawnet after 2 years w/Assoclate's 
· 148792 SJU ·after 2 years wJAssoc\ate's 

148802 Detective II w/Assoclate's 

. '148-761. La'#net aft-er 2 years w/Bachelor's 
148791 $1U after 2 years wtB.achelor's 
148.e01 Oetectlve II w/Bachelor's 

· Employees after 11·1.6·8:7 · 
148770 Detective Ill 

Employees after 11-16-87 
.. 148772 ·oetectlve Ill w/Assoclate's 

l:mployees after 11·16.87 
148771. Detective Ill w/Bachelor's 

Start 

$68,036.8'0 
$2,616.60 

$32.71 

$6S,5se.ao 
$2,636.80 

$32.96 

$70,5$$.20 
$2',715.20 

$33.94' 

$71,448.00 
$2,748.0.0 

$.34.35 

$71,9813.80 
$2,768.80 

$34.61 

$74,131.20 
$2,851.20 

$35.64 

AAP.OA Wa.ge $chedui·e 
Salary Schedule Effective January 01, 2008 

Union Approved 

After 
1-Year 

After 
2~Years 

94 

After 
3·Years 

HRApproVal ~ ()'~ o/20/QO, 
After After After After 

4·Years 5·Years 7-Ye!lrs 12.-Years · 

$69,763.20 $71,448.00 
$2,683.2{) $2,748,0(,) 

$33.54 $34.35 

$10,283.20 ~71,S;l8{J.$0 
$2,7Q3.20 $2.,768,80 

$33.7~ $34.61 

$72,384.QO $74,131.20 
$2,784.00 $2,851.20 

$34.60 $35.64 

$73,25.7.60 . $75,02UO 
$2,817.60 $2,885Ji0 

$35.22 $36.07 

$73,798.40 $75,587.29 
$2,838.40 $2,907.20 

$35.48 $3M4 

$76,003.20 $77,833;60 
$2,923.20 $2,993.60 

$36.54 $~7.42 

After 
18·Years 

$73,153.60 
$2,813.60 

$35.17 

$73,6.94.40 
$2,83'4.4{) 

$35.43 

$75,8~.20 
$2,919.20 

$36.49 

$.76,814.40 
$2,9S4.40 

$3.6,93 

$77,396.80 
$2,9re.ao 

$37.21· 

$79,684.80 
$3,064.80 

$38 .. 31 



AAPO'A Wage Sch·edule 

HRApproval ~ J~ '3/~0/0q Salary Schedule Effective.July 01,2008 
Union Approved 

Afte·r After After After After AftjiJr After After 
~ :Pos.ltlon Es!'sltiQ!:! Name Start 1·Year 2-Years 3·Years 4·Years 5·Years 7·Yeai'S 12~Years 18·Yel!rS 

61 148700 Pollee Officer $44,595.20 $47,923.20 $51,396.80 $55,203.20 $59,.321.60 $63,710.40 $65,312.00 $66,913.60 $66.494-.40 
$1,715.20 $1,~43.20 $1,976.80 $.2.123.20 $2,281.60 $2,450.40 $2,512.00 $2,.573.60 $2,634.40 

$21.44 $23.04 $24.71 $26.54 $28.52 $30.63 $31.40 $32.17 $32.93 

62 148702 Pollee officer w/Assoclate's $44,928.00 $48,276.80 $51,792.00 $55,619.20 $59,758.40 $64,188.80 $65,811.20 $67,412.80 $69,014.40 
$1,728.00 $1,856.80 $1,992.00 $2,139.20 $2,298.40 $2,468.80 $2,531.20 $2;592.8Q $2,654.40 

$21.60 $23.2'1 $24.90 $26.74 $28.73 $30.86. $31.64 $32.41 $33.18 

6~ 148701 Pollee Officer w/13achelor's $46,259.20 $49,712.00 $53,331.20 $57,283.20 $61,547.20 $66,102.40 $67,766.40 $.69,430.40 $71,052.80 
$1,779.20 $1,912.00 $:2,051.20 $2,203.20 $2,367-.20 $2,542.40 $2,606.40 $2,670.40 $2,732.80 

$22.24 $2$.90 $25.64 $27.54 $29.59 $31.78 $32.5$ $33.38 $.34.16 

62• 148690 Senior Officer I $45,926.40 $49.,358.40 $.52,936.00 $56,867.20 $61,110.40 $.65;@24.00 $67,2@7.20 $68,931.20 $70,55;3 .. 60 
$1,166.40 $1,898.40 $2,\)36.00 $2! 187.20 $2,350.40 $2,524.00 $2,5.87.20 $2,651.2Q $2,713.eQ 

$22.08 $23.73 $25.45 $27.34 $29.36 $31.55 $32.34 $33.14 $33.92 

64 148S92 Senior Officer I w/Assocjate's $46,280.00 $67,76MO $69,461.2~ $71,073.60 
$1,780.00 $2,606.40. $2,671.~0 $2,733 .. 60 

$22.25 $32.58 $3M9 $34.17 

64 148691 ·Senior Officer I w/Bachelor's . $68,078..40 $69,784.00 $71,(510.40 $73,196.20 
$2,618.40 $2,684.00 $2,750.40 $2,815,20 

$32.73 $33.55 $34.38 $35.19 

6~ .148600 Lawnet . $66,892.80 $68,57.7.60 $7.0,2~2.40 $71,926.40 
· 148710 Detecilve I $2,572.80 $2,637.60 $2,702.40 $2,7S6.4Q 
.148750 SIU · $.32.16 $32.97 $33.78 $34.58 
148900 Senior Officer II 

65 1486'0;2 L$wnet w/As'soolate's $6'7,392.00 $6~.097.60 $70,782.4Q $72,467.20 
1'4871.2 Detectlve I w/Associate's $2,592.00 $2,657.60 $2,722.4.0 $2,787.20 
1'48752 SIU w/Assoolate's $32.40 $33.22 $34.03 $34.84 
148902 Senior Offieer II w/Assoclate!s. 

65 ~ 48~01 La~t w(Bachelor's $69,409.60 $71 '15.6.80 $72,904.00 $74,630.40 
148711 Detective I w/Bachelor's $2,669.60 $2,73MO $2.,004.00 $.2,870.40 
148751 SIU w/Bachelor's $33.37 . $34.21' $35.05 $36.88 
148901 Senior Officer II w/Bachelor's 
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S!W!!. ~ · Position Name 

66 148760 LaWAet.after 2 years 
. 148790 siu' after 2 years 
148$00 Detective II 

67 148762 Lawnet after 2 years W/Assoalate·~ 
148.7:92 SIU after 2 ye11rs w/Assoclate's. 
146802 Detective tl w/Assoclate's 

67 148761 Lawnet after 2 years w/Bachelor;s 
148791 SHJ after 2 year.s w/Bachelor's 
14880'1 Detective II W/Bachelor's 

68 Employees after 11·16·87 
148770 Detective ill 

~9 Employees lifter 1·1·16·87 
148772 Detective Ill w/Assoolate's 

6!9 Employees after 11·1 6·87. 
14&771 Dete'ctl~e Ill w/Baohelor's 

Start 

$70,075.20 
. $2,69.5.20 

$33.69 

$70,595.20 
$2,715.20 

$33.94 

$72,696.00 
$2,796.00 

$34.95 

$73,569.60 
$2,829.60 

$35.37 

$74,131.20 
$2,851.20 

$35.64 

$76;3'36.00 
$:2,936.00 

$36:70 

AA,P'OA Wage ScJ1edule 
Siilary Schedule Effectlve.July 01, 2008· 

Union. Approved 

After· 
1·Year 

After 
2•Years 

96 

After 
3·Years 

HR .. Appt~val . ~ Je.A 8}2 0/ (;) ~ 
After After After After After 

4-Years S·Years 7·Years 12-Years 18-Years 

$71,843.20 $73,611.20 $75,337.60 
$2,7133.20 $2,831.20 $2,897.60 

$34.54 $39.39 $3$.22 

$72,384.00 $7 4, 1,72.$0 $75,899.20 
$2,784.00 $~·.852.80 $2,919.20 

$34.89 $35.66 $36.49 

$74,547.20 $76,3'l7.QO $78,156.40 
$2,867.~0 $2,937.60 $3,006.40 

$35.84 $36.72 $37..58 

$75,441.60 $77,292.80 $79,102.40 
$2,901.60 $2,.372.80 $3,042.40 

$36.27 $37.16 $38.03· 

$76,003.20 $77.~75.20 $79,7QS.SO 
$2,923.20 $2,995.20 $3,065.60 

$36.54 $37.44 $3&.32 
' 

$713,270.40 $80,184.00 $82,076.(!'0 
$~,0t0.40 . $3,084.QO $3,15S.SO 

$3'7.63 '$3.8.55 $39.46 



AAPO'A Wage S'~;hedule . 

. HA Approval . t7t91 ~ e>/BO /0'1 Sal~ry Schedule Effective Febrwary 2~, :!0.09. 
Union Approved 

After After · After After . After After A~er Af.ter. 

~~· E52!l!!oo ~amg Start 1-Year 2·Yeai'S 3·Years 4·Years 5·Years 7·Year~ 12•Yoal'15. 18·Years 

&1 148700 P.oilce Officer $44,595.20 $47,92~.20 •$51 ,396;80 $55,203.20 $$9,321.~0 $63,710".40 $65,312.00 $eG,91UO $68,494.40 
$1,715.20 ~1,843.29 $1,976.80 $2,123.20 $2,281.60 $2,450.40 $2,512;00 $2,.573.60 $2,634.40 

$21.44 $23.04 $24.71 $26.54 $28;52 $30.63 $31.40 $32.17 $32.93 

62 148702 Portee Officer w/Assoclate's $45,260.80 $48,651.20 $52,166.40 $56,035.20 $60,216.00 $64,667.20 $66,289.60 $67,912.00 $69,~13.6.0 
$1,740.80 $1,871.20 $2,006.40 $2, 155 .. 20 $2,3:16.00 $2,487.20 $2,549.60 $2,612.00 $2,67MO 

$21.76 $23.39 $25.08 $26.94 $28.95 $31.09 $31.87 $32.65 $33.42 

62 148701 Pollee Officer w/Bachelor's $46,259.20 $49,712.00 $53,331.20 $57,283.20 $61,547.20 $fl6,102.40 $67,766.40 . $69,430.40 $71,052.80 
$1,779.20 $1,912.00 $2,051.20 $2,203.20 $2,367:20 $2,542.40 $2,606.40 $,2,67().40 $2,732.80 

$22.24 $23.90 $25.64 $27.54 $29.59 $31)'8 $32.58 $33.$8 $34.16 

52· 1486.90 Senior Officer I $45,926.40 $49 ,358.4'0 $52,936.00 $56,867.20 $61,110040 $65,624.00 $67,267.20 $68,931.20 $70,553.60 
$1,766.40 $.1-,898.40 $2,036.00 $2,187.20 $2,350.40 $2,524.00 $2,587.20 $2,651.20 $2,713.6.0 

$22.08 $Z.S.73 $25.45 $27.34 $29.38 $~1.55 $32.34 $33.14 $33.92 

64 148692 Senior Officer I w/Ass·oclate's $46,612.80 $68,286.40 $69,971.20 $71,614.40 
$1,792.80 $2,626.4:0 $2,691.20 $2,754,40 

$22.41 $32.8~ $33.64 $34.<43 

64 148691 Senior Officer I w/Sachelor's $68,07~.40 o> ···:. $69,784.00 $71,510.40 $73,19.5.20 
$2,618AO $2,684.00 $2,7.50.40 $2,815.20 

$~2.73 $33.5.5 $34.38 $35.19 

63 1~13600 Lawnet $66,692.80 $68,577.e<) $70,262.40 $71,926.40 
148710 .Detective I $2,572.80 $2;637.60 $2,702.40 $2,766.40 
14875.0 SIU $32.16 $32.97 $33.78 $34.58 
148900 Senior Officer 11 

65. 148602 Lawnet w/Assoclate's $67,891.20 $69,596.80 $7~,323.~0 $73,0.08.00 
· · .148712 Det~ollve I w/Assoclate's $2,611.20 $2,676.80 $2,743.20 $2,808;00 

.. 14875:;! $11J w/Assoclate's $3.2.64 $33;46 $34.29 $35.10 
148992 Senior Officer II w/Associate's 

65 14$601 . LaWf'let w/Bach.elor's $69,409.6.0 $71,156.80 $72,904.00 $74,63:0.40 
.. 148711 Detective I w/Bachelor's $2,669.60 $2,736.80 $~.804.0.0 $2,870-40 
· 148751 ·SIU w/Bachelor's $33.37 $34.21 '$35;05 $35.~8 

1·48901 Sep~r Officer II wtaacheJor's 
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QW!§.. ~ Pc>sl'tlgn Name 

66 148760' l,.awnet after 2 years 
· 14~790 StU lilfter 2 years 

14'8'800 Detective II · 

67 1487.!32 L.awnet after 2 years w/Assoclate's 
1467'12 SIU ·after 2 years w/Assoc.lat!il'S · 
148.802 OetecUve II w/Assoolate's 

,67 148761 ~awnet after 2 years .w/Bachelor's. 
148791 SIU after 2 yearsw/Bachelor's 
148801 Detective II wtaachelor's 

6{! Employee~ after 11'·16•87 
· .. 14S170 Detective Ill 

e9 EmplOyees after 11•16·87 
,. 148772 Detective Ill w/A.Ssoclate's 

69 Employees after 11•16·87 
148771 Oeteetlve Ill w/Baohe!or's 

Start 

$7.0,075.20 
$2,695.20 

$33.69 

$71,136.00 
$2,736.00 

$34.20 

$72,696.00 
$2,796.0.0 

$34.95 

$73,569.6'0 
$2,829.60 

$35.37 

$74',672.00 
$2,872.00 

$35;90 

$76,336.00 
$2,936.00 

$36.70 

AAPOA Wage Schedule 
Salary Schedule Effective February 24, 2009 

Union Approved 

After After After 
1-Year 2-Years 3·Ye!lrS 

98 

HRApproval ~ JeA 8/2.0/0q 
After After After After After 

4·Years 5·Yell!'S 7·Years t2~Ye~rs 18·Years 

$71',843.20 $73.611.20 $75,337,$0 
$2,763.20 $2,831.20 ·sz.a9r.ew 

$34.54 $35.~9 $36.22 

$72,924.80 $74,713.60 $76,460.80 
$2,804.80 $2;6.73.66 $2,9.40.80 

$35.06 $35.92 $38.76. 

$74,547.20 $16,377.60 $78,166.4Q 
$2,8~7.20 $2,937.60 $3,006.4.0 

$35.64 $36.72 $37.58 

$75,441.60 $77,29?.130 $7~,102.40 
$2,90~.60 $2,972.80 $3,042.40 . 

$36.27 $G7.16 $38.03 . 

$76,564.80 $78,457..60 sao,2ss.ao 
$2,944.80 $3,011-.60 $.3,088.06 

$36.81 $37.72 $38.60 

$78,270.40 $80,184.00 $.82,076.80 
$3,010 .. 40 $.3,084.100 $3,156.80 

$37.63 $~.8,55. $311).46 



APPENDIX H- POLICE COMMUNICATIONS UNIT WAGE SCHEDULE 

f'o:lioe Com~,n~~atl;~r~s Unit 
Salary Schedule eff.~ctlv~ July 01, 2006 

HR Approval ~·. ~ ~/20/2t:X>CJ Uni,on Ap·proved 

After· After After 
·Step 1 Step 2 · Step 3 step 4 Step 5 Step 6 7-Years 12-Years 18·Years 

Position . · PosltiQn Name ··Rate Service Service Service Seryi~e SerYiqe Service Service Service 

1"48510. Tele Corrimunicator $38,875.20 $42,515.20 $43,4~2.80 $44,595.20 $45,552.00 $46,571.20 $47,715.~0 $48,880.00 $50,044.80 
·$1 ,495.20 $1,635.2'0 $1,672.80 $1,715.20 $1,752.00 $1,791.20 $1,835.20 $1·,880.00 $1,924.80. 

$18.69 $20.44 $20.91 $21.44 $21.90 $22.39 $22.94 $23.50 $24.06 

14~611 Tale Commuhlcator w/Bach $40,331.20 $44,116.80 $45,115.20 $46,259.20 $47,257.60. $48,318.40 $49,504.00 $.~0,710.40 $51,916.80 
$1,551.20 $1,696.80 $1,73$.20 $1,779.20 $1,817.60 $1,858.40 $1,904.00 $1,950.40 $1,996.80 

$19.39 $21.21 $21.69 $22.24 $22.72 $23.23 $23.8.0 $24.38 $24.96 
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Pollee "Communications Unit 
Salary Schedule Effective. July 01, 20·07 _ 

.. 

HRAp·ptoval ~ J'e.A oJ2oiOC1· Unl-oM Approved 

After After After 
step 1 Step 2 Step3 Step4 Step 5 Step6 7-Years 12-Years 18-Years 

Po:sltion Position· Name Rate · Serviee Servic-e - .. --- Service Service SerVice Servlce S.ervice Service 

148510 Tefe Communicator $39,561.60 $43,264.00 $44,262.40 $45,385.60 $46,342.40 $47,382.40 $48,547.20 _ $4e,7s2.so $50,918.40 
$1,521.60 $1,664.00 $1,702.40 $1,745.60 $1,782:40 $1,822.40 $1,867.20 $1;~112.80 $1,958.40 

$19.02 $20.80 $21.28 $21.82 $22.28 $22:78 $23.34 $23.91 $24.48 

148511 Tele Communicator w/Bach $41,038.40 $44,886.40 $45,926.40 $47,091.20 $48,089.60 $49,150.40 $50,377.60 $51,604.80 $&2,832.00 
$1,578.40 $1,726.40 $1,766.40 $1,811.20 $1,849.60 $1,890 .. 40 $1 ,937.60. $1,984.80 $2,032.00 

$19.73 $21 :sa $.22.08 $22.64 $23.12 $23.63 '$24.22' $24.81 $25.40 

;r 
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Pollee Communications Unit 
Salary Schedul.~·effective January o·1, 2·oos . . · ~ . . 

Unl.on Approved HR Approvat f\.Wf7J ~~ 'S/20/0C! 

After After After 
Step 1 Step 2 S't~p 3 $tep·4 Step 5· Step 6 7-Years 12·Years 1S·Years 

Pos.ltlon ~fi$1tlort Name ~ Service Seryiq~ S_e_rvlce Service·. Sei'YJee Service SeNice Service 

1485.10 Tele Commun.lcator $40,060.80 $43,804.80 $44,824.00 $4q,947.20 $46,924.80 $47,964.80 $49,150.40 $50,356.80 $51,583.20 
$1,540.80 $1,684 .. 80 $1,724.00 $1,767.20 $1,804.80 $1,a44.ao $1,890.40 $1,93e.8o $1,983.20 

$19.26 $21 .oe $21.56 $22.09 $22.56 $23.06 · $23.63 $24.21 $24.79 

148511 Tele Communlcatorw/Ba·ch $41,558.40 $45,448.00 $46,508.80 $47,673.60 $48,692.80 $49,753.60 $51,001.60 $52,·249.60 $53.497.60 
. . ' $1,!;198.40 $1,748.00 $1,788.80 $1,833.60 $1,872.80 $1,913.60 $1,961.60 $2,,009.60 $2,057.6"0" 

$19.98 $21;85 $22.36 $22.92 $23.41 $23.9.2 $24 .. 52 .$25.12 $.25.72 

.... 
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Posi£Hm Po.sltlon Name 

.148510 Tele Communicator 

148511 Tele Communicator w/Bach 

Police C()mmunicaticms Unit 
Salary Schedule. Effective July 01, 2008 . 

·.fiR Approval~ <3(!A 8)20/6~ 

Step 1 

89!! 
Step 2 
Service 

Union Approved 

Step 3 
Service 

Step 4 
Service 

$41,267.20 $45,115.20 $46,176;00 $47,320.00 
$1,587.20 $1,735.20 $1,776.00 $1,'~20.00 

$19.84 $21.69 $22.20. $22.75 

$42,806.40 $46,800.00 $47,902.40 $49.,088.00 
$1,646.40 $1,800.00 $1,,842,40 $1,88'8.00 

$20.58 $22.50. ·$2~;03 $2.3.60 

102 

St~p 5 
Service 

After Aft~r After 
Step 6 7-Years ·12-Years 18-Years 
Servl9e Service S9rvlq9 Servloft 

$48,$39.20 $49,400.00 $50,627.20 $5.1,875.20 $53,102.40 
$1,859.20 $1,900:00 $1,947.20 $1,995.20 $2,042.40 

$23.24 $23.75 $24.34 $24 .. 94 $25.53 

$50,148.80 $51,251.20 $52,520.00 $63,830.40 $55,099.2.0 
$1 .. 928:80 $1,971.20 '$2,020.00 $2,070.40 $2,119.:20 

$24.11 $24.EM $25~25 $25.88 $26.49 



APPENDIX 1- SAFETY SERVICES DISPATCHER SALARY SCHEDULE 

$af&ty $etvlt:es el&p'at<Cner Wa(Je Sc.ate 
Salary SG~I' E~tl\<e J•uly @1, 2cGG6 

HR Approva~: (} tA S/~oloq Urn:l~ A~proved 

After After After 
Step 1 Step Z Stap·3 Step 4 Step5 Step 6 'i'·Years 12·Years 1:6·Years 

Posltlol'l PJ:>~ItJ!:m . .N_a_rn_Q. ~ Service Ser;ylce Se-rvlee Sertlce ~ ~ ~ ~ 

148400 Safety Services Dispatcher- Level I $38,875.20 $39,811.20 
$1.495.20 . $1,531.20 

$18.69 $19.14 

148402 Safety Services Dispatcher - Level I $.39,166.40 $40,102.40 
w/Assoclate's Degree $1,506.40 $1;542.40 

$18.83 $19.28 

148401 Safety Services Dispatcher - Lever I $40,331.20 $41,308.80 
w/Bachelor's Degree $1,551.20 $1,588.80 

$19.39 $.19.86 

. 148410 Safety Services Dispatcher - Level II $39,416.00 $40,414.40 
$1 ,516.00 . $1 ,554.4.0 

$18.95 $19.43 

14~412 Safety Services Dispatcher- Level I! $39,707.20 $40,726.40 
w/Assoclate's Degree $1,527.20 $1,566.40 

$19.09 $19.58 

148411 Safety $ervices Dispatcher· Level H $40,892.80 $41 ,93~.80 
w/13ache)or's D-egree $1,572.80 $1.,!512.80 

$19.66 $20.16 

148420 Safety Services Dispatcher- Level Ill $40,601.60 $44,449.60 $45,448,00 $4@,61.2.80 $47,632.00 $48,713.60 $49,920.00 $51,126.40 $52,312.00 
$1 ,5~'1.!30 $1,709.69 $1,148..00 $1,7.92.80 $1,832.00 $1,873.60 11,920.00 $1,966.40 $2,012.00 

$19.52 $21.37 $21:85 $22.41 . $22.90 $23.42 $24.00 $24.58 $25.15 

148422 Safety Servlces.Dispatcher ·~eve! Ill $40,913.60 $44,782.40 $45,780.80 $46,966.40 $47,985.60 $.49,088.09 $50,294.40 $51,500.80 $52,707.20 
w/Assoclates DE!)gree $1,573.60 $1,742.40 $1,760.80 $1,806,<1:0 $1,845.60 $1,88.8.00 $1,934.40 $1,980.80 $2,027.20 

$19.67 $21.53 $22.01 $24.58. $23:07 $2MO $24.18 $24.7.6 $25.34 

·148421 . SafetySeNices Dispatcher· Leve·llil $42,120.00 $46,113.60 $47,1~3.6.0 $48,360.00 $49,440.80 $50,544.00 $51,792.00 $53,040.00 $54,267.20 
w/Ba.chelor's Degree . $1,620.00 $1,173.60 $1,813.60 $1,860.00 $1,.90().80 $1,944.00 $1,~92.00 $2,04Q.O.O $2,087.20 

$20.25 $.22.11 $2?.67 $23,25 $43.76 $24.30 $24.90 .$.2$.50 .$26.0~ 
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Pgstvoo 

148430 

148432 

14~431 

148440 

PosltloQ' Name 
Ste-p 1 
Rate 

Saf~ty Set'Vlcas Dlspat~her Wage Seal~ 
Salary Schedwle Effective July 01, 2006 

U·nlort ApprQved 

Step 2 Step 3 Step 4 . 
s·el"iice· Se!VIce Service 

Step 5 
Service 

HR Approval 

ste·pe 
service 

~Jut S/zo)p'1 
After After : After 

1·Years 12·Years ~·&-Years 
§e!):lce ~ ~~ 

' 
$afety Services Dispatcher- Level IV $41 ,'808.00 $45,801.60 $46,841.60 $46.006.40 $49,088.00 $60,16.9.60 $51,376.00 $52,68iMO $53,934.40 

$1,608:00 $1,761.60 $1,801.~0 $1.846.40 $1,888.00 $1,92·~.60 $1,976.00 $2,026.40 :$2,074.40 
$20.10 $22.0'2 '$22.52 $23.08 $23.60 $24.12 $24.70 $25.33 : $25,.9$ 

SafetySeNices Dlspatcher-LeveiiV $42,120,00 $46,155.20· $47,195.20 $48,360.00 $.49,4~2.40 $50,544.0,0 $$1,771.20 $53,081.1;10 ~54,329.60 
w/Assoclat~s Degree $1,620.00 $1,775·.20 $1,815,20 $1,860.00 $1,902.40 $1,944.00 $1,991.20 $2,041.60 i$2,089.60 

$20,25 $22.19 $22.69 $23.25 $23.78 $24.30 $24.89 $25.52 : $26.12 

Safety Services· Dispatcher- Level IV $43,368.00 $47,528.00 $48.$88.80 $49,816.00 $50,9~9.20 $52,Q41.60 $53,310.40 $54,662.4Q ~$5,952.00 
w/Bachelor's Degree $1,668.00 $1,828.00 $1,868.80. $1,916.00 $1,959.20 $2,0Q1.60 $2,050.40 $-2,102.40 i$2,152.00 

$20.8.5 $22.85 . $23.36 $23.95 $24.49 $25.02 $2.5.6.3 $26.2$ . $26.9.0 

Safety Services Dispatcher· Level V $43,076.80 $47,153.60 $4'8,256.00 $49.,441.60 $50,523.2'0 $51,688:00 $52,936.00 
. $1,656.80 $1,813.60 $1,856.09 $1,90UO $1,943,2'0 $1,9&8.00 $2,0~6.00 

$20.71 $22.67 $23.20 . $23.77 . $.24.29 $24.85 $25:45 

! 

$54.267.2Q ~55,536.00 
$2,087.20' l$2,136.00 

$26;09 : $26,.70 

148442 Safety Ser:vlces Dispatcher· Level V $43.409.60 $47,507.20 $48,609.60 $49i816.00 $50,897.60 $52,083.20 $53,331.20 $54,683.20 ~5,952.00 
w!Associa\es Degree $1,669.60 $1,827.20 $1,869.60. $1,91 e.oo $1,9$7.60 $2,003.20 $2,051.20 $~.103.20 !$4,152.00 

$20.81 $22.84 $23.37 $23.95 $24.47 $25.04 $25.64 $26.29 $26.90 

148441 · Safety Servlcas Dispatcher- Level V $44,699.20 $46.921.60 $50,065.60 $51,292.80 $52,416.00 $53,622.40 $54,912.00 $56,305.60 ~57,616.00 
w/Bachelor's Degree $1,719.20 $1,881.60 $1,925.60. $1,972.80 $2,016.00 $2,062.40 $2,112.00 $2,165.60 1$2,21('!.00 

. $21.49 $23.52 . $24.07 $24.66 $25.20 $25.78. $26.40 $27.07 : $27.70 
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Safety Services Dl~p-atcher Wage Scale 
S~lary Schedule Effeetlve July 01, 2007 

Union Approved H~ Approval ~ Jl!;R ?;;,jzo jOC) 

After After After 
Step 1 Step2 S.tep 3 Step4 Step 5 Step6 7-Years 12-Yeats 18~Vears 

eQsitlon Position Name B.!!.!.2 Service Service S.ervice Service -~ Service ~ ~ 
· .14B400 . Safety Services Dispatcher· Level! $"39,561.60 $40",§18.40 

$1,521.60 $1,558.40 
$19.02 $19.48 

148402 Safety Services Dlsp~;~tcher • Level I $39,852.80 $40,8~0.40 

w/Associate's Degree $1,532.80 $1,570.40 
$19.16 . $19.-63 

148401 Safety Services Dispatcher- Level I $41 ,038.40 $42,036.80 
w/Bachelor's Degree $1,578.40 $1 •. 616".80 

$19.73 $20.21 

148410 Safety Services Dispatcher· Levell I $40,102.40 $41,121.60 
$1,542.40 $1,581.60 

$19.28 $19.77 

148.412 Safety· Serviees Dispatcher • Level II $40,393.60 $41.433.60 
w/Assoclate's Degree $1,553.60 $1,593.60 

$19.42 $19.92 

14$411 Safety Services Dispatcher- Level II $41 .~00.00 $42,660;80 
w/Bachelor's Degree $1,600.00 $1,640,80 

$20.00 $20.51 

14842"0 Safety Services Dispatcher· Leveiill $41,.308.80 $45,219.~0 $46,238.40 $47.424.00 $48,464.00 $49,q66.40 $50,793.60 $5~,020.80 $53,2?7.20 
$1,588.80 $1,739.20 $1,718.40 $1,824.00 $1,B64.QO ~1,906.40 . $1,953;60 $2,000.$0 $2,047.20 

$19.86 $21.74 $22.23 $22.80 $23.30" $23:.83 $24.42 $25.01 $25.59 

14a422. Saf~ty SeM;es Dispatcher· Leyelll.l $4M20.80 $45,552.00 $46,592.00 $47,777.60 $4.8,8.17.60 $49,940.80 $51,168.00 $52,416.0.0 $53,622.40 
w/Assoclates Degree $1,600.80 $1,752.00 . $1 ,792.00 $1,837.60 $1,877.60 $1,92"0.80 $1,968.00 $2,016,00 $2,00~.40· 

$20.01 $21.90 $22.40 $22.97 $2$..47 $24.01 $24.60 $25.20 $25.'78. 

148421 Safety Services Dispatcher· Levell II $42,.848.00 $46,924.80 $47,964.80 $49,212.80 $50,273.60 $51,417 .. 60 $52,707.20 $53,976.00 $55,224.00 
w/Bachelor's Degree · $1,648.00 $1,ao4.~o $1,.844.80 . $1 ,892.80 . $1,933.60 $1,~77.60 $2,027.20 $2,076.00 $2,124.00 

$20.60 $22.56 $2$.06 $23.66 $24.17. $24.72 $25.34 $25.$.6 $26.55 
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Safety ServlQes Dispatcher Wage Scale 
Salary Schedule Effective July 01, 2007 

HR Approval ~ JaA ·a/ao/oq Union Appro~d 

AftQr After After 
Step 1 Step2 Step 3 Step 4 Step5 Step 6 7·Years 12·Years HI· Years 

Posi!!.2!1 Position Name Rate Service Service SerVIce Service. ~ ~ ~ ~ 

148430 Safety Services Dispatcher· Level IV $42,536.00 $46,612.80 $47,652.80 $48,838.40 $49,940.80 $51,043.20 $52,270.40 $53,601.60 $54,870.40 
$1,636.00 $1,792.80 $1',832.80 $1 ,87S.40 $1,920.80 $1,963.20 $2,010.40 $2,061.60 $2,110.40 

$20.45 $22.41 $22.91 $23.48 $24.01 $24.54 $25.13 $25.77 $26.38 

148432 Safety Services Disp.atcher ·Level IV $42,848.00 $46,966.40 $48,006.40 $49,212.80 $50,315.20 $51,417.60 $52,665.80 $53,996.80 $55,286.40 
w/Assoclates Degree $1,648.00 $1,806.40 $1,846.40 $1,892.80 $1 ,935.20 $1,971.66 $2,025.60 $2,()76.80 $2,128.40 

$20.60 . $22.58 $23.08 $23.66 $24.19 $24.72 $25.32 $26.96 $26.58 

148431 Safety Services Dispatcher· Level IV $44,137.60 $48,360.00 $49,441.60 $50,668.80 $51,812.80 $52,956.80 $54,225.60 $55,619.20 $56,9.29.60 
w/Bachelor's Degree $1,697.60 $1,860.00 $1,901.60 $1,948.80 $1,992.80 $2,036.80 $2,085.60 $2,13.9.20 $2,189.60 

$21.22 $23.25 $23.77 $24.36 $24.91 $25.46 $26.07 $26.74 $27.37 

148440 Safety Services Dispatcher· L.eyel V $43,82$.60 $47,985.60 $49,108.80 $50,31.5.20 $51,417.60 $52,582.40 $53,872.00 $55,224.00 $5e .• o1s.eo 
$1,685.60 $1,845.60 $1,888.80 $1,935.20 $Ul17.60 $2,022.40 $2,072.00 $2,1?4.00. $2,173.60 

$21.07 $23.07 $23.61 $24.19 $24:72 $25.28 $25.90 $26.55 $27.17 

148442 Safety S.ervlces Dlsp<itcher ·Level V $44,158.40 $48,3~S.20 $49.483.20 $50,689.60 $p1 ,812.80 $52,977.60 $54,267.20 $55.,640.Q.O $66,929.60 
w/Assoclates Degree $1.,698.40 $1,859.20 $1,903.20 $1 ,949.60 $1,992.80 $2,037.60 $2,087.20 $2,140.00 $2;189.60 

$21.23 $23.24 $23.79 $24.37 $24.91 $25.47 $26.09 $26.75 $27.37 

14.8441 Safety SerVices Dispatcher· L~vel V $45.468.80 $49,795.20 $5'0,960.00 $.52,208 .. 00 $!?3,352 .. 00 $54,5.58.40 $55,889~60 $57,304.00 $5.8,635.20 
w/Bachelor's Degree $1,748.80 $1,915.20 ·$1,96Q.OO $2,008.00 $2,052.00 $2,098.40 $2,149.£10 $2,204.00 $2,,2:55.20 

$21.8~ $~;l.94 $24.5.0 .$25.10. $25;6.5 $26.23 $26;87 . $27.5.5 $28.19 
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$afE!tY Services Dlspatch~r Wage Scale . 
SalarY Schedute·Sffective January 01, 200& ~ 

Union APproved HR Approval "-~'l ~ / J~ eJa.o I 0 q 
After After After 

Step 1 Step·2 Step 3 s·tep 4 $tep 5 step 6 7-Years 12·Years 18-Years 
l'o$1tiJ)tJ Position Name Rate . Setylc;e Se(Yice Service Se.rvige Servlqe Serylcft ~ ~ 

148400 SafetyServioesDispatcher-Levell $40,060.8.0 $41,017.60 
$1 ,540,80 $1,577.60 

$19.26 $19.72 

148402 Saf~ty services Dispatcher: Level f $40,352.00 $4M29.60 
wiAssoclate's D·egree · $1 ,552.00 $1,589.60 

$19.40 /$19.87 

148401 Safety Services Dispatcher· Levell $41 ,558.40 $42,556.80 
w/Bachelor's Degree $1,598.40 $1,636;80 

$19.98 $20.46 

14841:0 Safety Services Oi~patcher. Level II $40,601.60 $41,641.60 
$1 ,561.60 $1 ,601.60 

$19.52 $20.02 

148.412 Safety Services Dispatcher· Levell! $40,913.60 $41.953 .. 60 
w/Assoclate's Degree $1,573.60 $1,613.6.0 

$19.67 $20.17 

1484'11 Safety Services Dispatcher· Level II $42,120.00 $43,201.60 
w/.Bachelor's O.egree $1 ,620.00 $1,661.60 

$20.25 $20.77 

148420 Safety Services Dispatcher- t.evel Ill $41,828.80 $45,780.80 $46,820.80 $48,027.20 $49,067.20 $50,190.40 $51,438.40 $52,66.5.50 $53.,892.80 
$1,608.80 .$1 ,76o.so $1 ,8oo.so $1,847.20 $1,887.20 $1,930.40 $1,978.40 $2,025.60 $2.o72:8o 

$20.11 $22.01 $22.51 $23.09 $2M9 $24.13 $24.73 $25;32 $25.91 

148422 · ~afetyServices Dispatcher- Level ill $42,140.80 $46,13.4.40 $47,174.40 $48,380.80 $49,441.60 $50.S64.80 $51,833.60 $53,06.0,80 $54,288.00 
w/Assoclates Degree $1,620.80 $1,774.40 $1,814.40 $1,860.80 $1,901.60 $1,944.80 $1,993.60 $2,040.80 $2,088.00 

$20.26 $22.18 $22.68 $23.26 $23.77 $24.31 $24.92 $25.51 $26.10 

148421 Safety Services Dispatcher. Level Ill $43,388 . .80 $47,507.20 $48,568.00 $49,836.80 $50;897.60 $52,062.40 $53,372.80 $54,641.60 $5.9,91.0.40 
· w/Bachel.or's Degree $1,668.80 $1,827.20 $1,868.00 $1,916.80 $1,957.60 $2,002.40 $2,052.130 $2,10UO $2,1!50.40 

$20.86 $42.84 $23.3'5 $23.9.6 . $24.47 ~25.03 $25.66 $?6.21 $26.88 

107 



$a~ty Services Dtspatche~ Wage Scale 
Salary ~c!'led·wte Efl'e.ctlve January 01, 2008 

HR Approval~ J~ 3}a:>j0 ~ Uni·on Approved 

After After After 
Step1 Step2 · $tep 3 Step4 Step 5 Step6 7·Years 12·Years 1S • .Years 

Position e_osltion Name Rate Servl9e Ser-Vice ~ Service Servlgg SeQ!ice ~ ~ 

148430 Safety Services Dispatcher·. ~eve~ IIV $43,076.80 $47,19$.20 $48,2q6.00 $49,441.60 $50,564.80 $51,688.00 $52,915.20 $54,267.20 $55,556.80 
$1,656.80 $1;815.20 $1,856.00 $1,901.60 $1,944.80 $1,988.00 $:2,035.20' $2,087.20 $2,136,80 

$20.71 $22.69 $23.20 $23.77 $24.31 $24.85 $25.44 $2~.09 $26.71. 

148432 Saf~ty Services Dispatcher ··Level IV $43,409.60 $47,548.80 · $48,609.60 .$49,816.00 $5{),939.2:0 $52,083.20 $53,310.40 $1?4,683.20 $55,972.80 
w/Assoclates Degree $1,6'69.60 $1,828.80 $1,869.60 $1,916.00 $1,9.59 .. 20 $2,003.20 $2,050.40 $2.103.20 $2,152.80 

$20.87 $22.86 $23;37 $23.95 $24.4'9 $25.04 $25.63 $2$.29 $26.91 

148431 · Safety Services Dispatcher· Level IV $44,699.20 $48,963.20 $50,065.60 $51,292.80 $52,457.60 $5-3,622.40 $54,891.20 $56,305.60 $57,6~6.80 
w/Bachelor's Degree $1,719.20 $1.8$3.20 $1,9~5.60 $1,972.80 $2,017.60 $2,062.40 $2,11 ~ .20 $2,165.60 $2,216.80 

$21.49 '$23.54 $.24,07 $24.66 $25.22 $2'5.78 $26.39 $27.07 $27.71 

148440 Safety Services Dispatcher· Level V $44,366.40 $48,588.80 $49,7.32.80 $50,939.20 $52,062.40 $53,24'8.00 $54,537.60 $55,910.40 $57,220.80 
$1,706.40 $1;868.80 $1,912.80 $1,959.20 . $2,002.40 $2,048.00 $2,097.60 $2,150.40 $2,200.80 

$2U3 $23.36 $23.91. $24.49 $25.03 $2MO $26.22 $26.88 $27.51 

148442 Safety Services Dispatcher· ~eve! V $44,699.20 $48,963.20 $50,.107.20 $51;313.60 $$2,457.60 $53,643.20 $54,953.60 $56,326.40 $57,657.60 
w/Assoclates Degree $1,719.20 $1,883.20 $1,927.20 $1,973.60 $2,017;60 $2,063.20 $2,113.60 $2,166.40 $2,217.60 

$21.49 $23.54 $24.09 $24.67 $25:22 $:25.19 $26.42 $27.08 $27.72 

148441 . Safety Services Dispatcher· Level V $46,030.40 $50,419.20 $51,604.80 $52,852.80 $54,017.60 $55,244.80 $56,57&.00 $5.8,011,20 $59,363.20 
w/Bachelor's Degree $1,170.40 $1,939.20 $.1,984.80 . $2;032.80 $2,077.60. $2,124.80. $2,176.00 $2,2.31.20 $2,283.20 

$22.13 . $24.24 $24.81 $25.41 $25.97 $26.56 $27.20 $27.89 $28.54 
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·Safety Service.s OispatcherWage Scale 

HRApproval ~~ e>/20/0~ 
Salary Schedul'e Effective July 01, 2008 

Union Approved 

After After After 
Step 1 $tep2 Step3 Step4 Step 5 Step 6 7-Years 12•Years 18·Years 

P.bsltlon PosltlonJIILme Rate $ervle~ Servi·ce Service. Service ~ Servlse ~ ~ 

14.~400 Safety Services Dispatcher. Level 1 $41,267.20 $42,244.80 
$1,587.20 $1,624.80 

$19.84 $20.31 

1.48402 SafeW Services Dispatcher • Level I $41,579.20 $42,556.80 
w/Assoclate's Degree $1,599.20 $1,636.80 

$19.99 $20.46 

148401 Safety.Services Dispatcher· Levell $42,806.40 $43,825.60 
wiSachelor's Degree $1,646.40 $1,685.60 

$20.58 $21:07 

14.a41o Safety Services Dispatcher· Levell! $41,828.80 $42,889.60 
$1,608.80 $1,649.60 

$20.11 $20.62 

148412 · Safety Services Disp!iitCher • Level II $44.140.80 $43,201.6.0 
w/Assoclate~s Degree $1,620.80 $1,661.60 

$20.26 $20.77 

148411 Safety Services Dispatcher~ Level I I $43,388.80 $44,491.20 
· w/Bachelor's Degree $1,66.8.80 $1,7H.20 

$20.86 $21.39 

148420 SafeW Services Dispatcher· Level Ill $43,076.80 $47,153.60 $48,235.20 $49,462.40 $50,544.00 $$1,688.00 $52,977.60 $54,246.40 $5.5,515.·20 
$1,656.80 $1,813.60 $1,855.20 $1,902.40 $1,944.00 $1,988.00 $2,037.60 $2,086.40 $2,135.20 

$20.71 $22:67 $23.19 $23.78 $24.30 $24.85 $25.47 $26.08 $26.69 

148422 Safety Services Dispatcher· Levell! I $43,409.60 $47,507.20. $48.~88.80 $49,836.80 $50,918.40 $52,083.20 $53,372.80 $54,662.40 $55,931.20 
w/Associates Degree $1,669.60 $1,827.20 $1,868.80 $1 ,916.80 $1,958.40 $2;oo3.20 $2;062.80 $2,102.40 $2,161.20 

$20.87 "$22.84 $23.36 $23.913 •$24.48 $25.04 $25.66 $2e:28 $26 .. 89 

148421 Safety Services Dispatcher· Level ill $44,699.20 $48,921.60 $50,044.80 $51,313.60 $52,436.80 $53,622.40 $54,974.40 $~6.2.S4.SO $57,595.20 
w/Bachelor's Degree · · $1,719.20 $1,881.60 $1 i924.80 $1,973.60 $2,016.80 . $2,062.40 $2,114.40 $2,164.80 $2,215.20 

$21.49 $23 .. 52 $24.06 $24.67 $25.21 $25.78 ·$zeA3 $27.06. $.27.6.9 
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Saf$ty Services ·Olsp.atcher Wag$ Seal(-) 
Salary Sche:dule Eff~ctlve JtJIY 01, 20'08 

ARApproVal ~ ~ ~~ Union Approved 

A er Aft•r After 
step 1 Step2 Step3 St$p4 StepS Step6 7-Years 1·~•Ye.~rs 18-Years 

Position ~o_sttlon Naill!!. Rate Servlct service Service Servl9e. ~· ~ §!m!l£! ~ 

.148430 Safety s·etvic-es Dispatcher· Level IV $44,366.40 $48,609.60 $49,712.00 $50,918.40 $52,083.20 $53,~48.00 $54,496.00 $55,889.$0 $57,220.80 
$1,706.40 $1,869.60 $1,912.00 $1,958.40 $2,003.20 $2,048.00 $2,096.00 $2,149.60 $2,200.8{) 

$21.33 $23.37 $23.90 $24.48 . $25.04 $25.60 $26.20 $2.6.87 $27.51 

148432 Safety Services Dispatcher· Level IV $44,699.20 $48,984.00 $$0,086.40 $51,292.80 $$2,478.40 $53,643.20 $54,912.00 $56,305.60 $57,657.60 
w/Assoclates Degree $1 ,719.20 . $1 ,884.00 $1,926.40 $1,972.80 $2',018.40 $2,063.20 $2,112.00 $2,165.60 $2,217.60 

$21.4'9 $23.55' $24.08 $24.66 $25.23 $25.'79 $26.40 $27.o7 $27.72 

148431 Safety Services Dispatcher· Level IV $46,030.40 $50,440.00 $51,584.00 $52,832.00 $54,038.40 $55,244.80 $56,534.40 $~7.Q90.40 $.59,363.20 
w/Bachelor's Degree $1,770.40 $1,940.00 $1,984.00 $2,032.00 $2,076.40 $2,124.80 $2,174.40 $2,230!40 $2,2$.3;20 

$22.13 $24.25 $24 .. 80 $25.40 $25.98 $.26.56 $27.18 $27.88 $28.54 
•, 

1484'40 Safety Services Dispatcher· Level V $45,697.60 $50,044.80 $51,230.40 $52,457.60 $53,622.4'0 $54,849.60 $56,180.80 $57,595.~0 $58,947.20 
$1 ;75.7.60 . $1,924.80 $1,970.40 $2,017.60 $2,062A.O $2,109.60 $2,16.0.80 $2,215~0 $2,267.20 

$21.97 $24.06 $24.63 $25.22 $25.78 $26.37 $27.D1 $27.69 $28.34 

148442 Safety'Services Dlspatc~er· Leverv $46,030.40 $50,419.20 $51,604.80 $52,852.80 $54,017.60 $55,265.60 $.56,59'6.80 $58,032.00 $.69,384.00 
w/Assoclates Degree $1,770.40 $1,939.20 $1,984.80 $2,032.80 $2,077.60 $2,125.60 $2,176.80 $2,232.00 $2,284.00 

$22.13 $24.24 . $24.81 $25.41 $25.97 $26.57 $27.21 $27.90 $28.65 

. 148441 Saf-ety Servlc~s Dispatcher· Level V $47.403.20 $51,916.86 $'53,144.00 $54,433.60 $55.,640.00 $56,908.80 $58,281.60 $59,758.40 $61,152.00 
w/Bachelor's Degree $1,823.20 $1,996.80 $2,9.44.00 $2,093.60 $2,140.00 $~,188.80 $2,241.60 $2,2$8.40 $2,3.52.0.0 

$22.79 $24.96 ·$25.55 $26.17 $26.75 $27.36 $~M2 $2$.73 $29.40 
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safety Services Dispatcher Wage Scale. 

HR Appr-oval~ j~ .S)2.Q /O c; 
Salary S·clie~uJe·Effectlve Febru11ry 24, 2009 

Union Approved 

After Afttr After 

Pa.shlon 
Step 1 Ste:p 2 St&p 3 S't&p4 Step 5 Step6 7·Years 12~Years t8·Years 

PosJttonhlam~ Rate Setvlce Service Service Serylce . Service Service ~ ~ 

148400 Safety Services Dispatcher- Level I $41,267.20 $42,244.80 
$1,587.20 $1,624.SO 

$19.84 $20.31 

148402 Safety Services Dispatcher - Level I $41,891.20 $42,8'6}3.80 
w/Assoclate's Degree $1,611.20 $1,648.80 

$20.14 $20.61 

148401· Safety Services Dfs·patcher - Le~,te'l I $42,806.40 $43,?45.60 
w/Bachelor's Degree $1,646.40 $1,685.60 

$20.58 $21.07 

j 148410 Safety S.ervices Dispatcher.- Level II $41,828.80 $42,889.60 
$1,608 .. 80 $1,649.60 

'· . $20.11 $20.62. 

148412 Safety Servtces Dispatcher- Levell! . $42,452.80 $43,534.40 
w/Assoclate's Degree $1,632.80 $1,674.40 . 

$20.41-$ $2M3 

..... 1484-11 s·afety Services Dispatcher- Level II · $43,388 .. 80 $44.491.20 
w/Bachelor's Degree $1,668.80 $1,711.20 

$20.86 $21.39 

14.8420 Safety Services Dispatcher·- Level ill $4M76.80 $47,153.60 $48,235.20 $49,462.40 $5b.544.00 $51,688.00 $52,977.60 $54,246.40 ${15,5.15.20 
$1,656.80 $1,813.60 $1,855.-20 $1,902.40 $1,944.00 $1,988.00 $2,037.60 $2,066.4.0 $2,135.2.0 

$20.71 $22.67 $23.19 $23.78 $.24.30 $24.85 $25.47 $26.Q8 $~6.69 

148422 Safety Services Dispatcher- Level ill $43,721.60 $47,860.80 $48,963.20 $50,211.20 $51,292.80 $52,457.60 $53,768.00 $55,057,fSO $56,.347.20 
w/Associates Degree $1 ,68'1.60 $1,840.80 $1,8:83.20 $1,931.20 $~.972.80 $2;017.60 $2,068.00 $2,117.60 $2,161.20 

$21.02 $23.01 $23.54 $24.14 $24.66 $25.2~ $2&.85 $26.47 $27.09 

148421 -Safety Services Dispatcher- LeVell II $44,699.20 $48,921.60 $50,044.80. $51,313.60 $.52,43'6.80 $53,622.40 $54,974.40 $56,2J34.80 $67,595.20 
w/Baehelor's Degree $1,719.20 $1,881.60 $1,924.80 $1,973.60 $2,016.80 ~2,062.40 $2,114.40 $2,164.80 $2~'15.20 

$21.49 $23.52 ·$24.00 $24.67 $25.21 $25.78 . $26.43 $.27.0.6 $27.6.9 
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Sa~ty Servlce·s Olspatcher Wage Scale 
Salary Schedule· effective February 24, 200'9 . . ~· · 

Union Approve~ HR Approval . . · · . JM &/20 J 0~ 
Afte After :Aft(;lr 

Step 1 Step 2 Step 3 Step 4 St~p 5 Step 6 '!·Years 12·Y~ars 18·Y~ars· 
. ·Pos'ltlo.n.· Pol:llti<mN_Cim~ Rate Seryice Setylce Service Service Servlce Service ~ ~ 

· .. · 148430 Safety Services Dispatcher- Level IV $44,366.40 $48,609.60 $49.71~.00 $50,918.40 $.52,083.20 $53,248.00 $54,496.00 $5fS,8~9.60 $Q7,220.80 
$1,706.40 $1 ,8~9:60 $1,912.00 $1,958.40 $2,003,20 $2;04:S.OO .$2,09MO $2,14MO $2,200.60 

$21.33 $23.37 $~3.90 $24:48 $25.04 $Z5:60 $26.20 $26:8'7 $27.51 

148432' Safety Services Dispatcher- Level IV $45,032.00 $49,3.S7 .60 $50,460.80 $51,688.00 $52,873.60 $54,038.40. $55,307.20 $56,721.50 $58,073.60 
w/Assoclates Degree $1,732.00 $1,897.60 $1,940.80 $1,988.00 $2,033.60 $2,078.40 $2,127.20 $~,1$1.60 $.2,23.3.60 

$21.65 $23,72 $24.26 $24.85 $25.42 $~5,98 . $26.59 $27.27 $27.92 

148431 Saf(;ltySe.rvlces Dispatcher- Level IV $46,030.40 $50,440:00 $51,584.00 $52,832.00 $54,03MO $55,244.80 $56,534.40 .$57,990.40 $59,363.20 
.w/Bachelor's Degree $1,770.40 $1,940.00 $1,9'84.00 $2,032.00 $2;078.40 $2, 1~4.80 $2,174.40 $21230.40. $2,283.~0 

$22.13 $24.~5 $24.8o $25.40 $25.9-8 $26.56 $27.18 $27.SS $28.54 

148440 Safety Services Dispatcher- Level V $45,6.97.60 $50,044.80 $51 .2~9.40 $52,457.60 $53.~22.40 $54,849.60 $$6,180.80 $57,696.20 $58,947.20 
$1,757.60 $1,924.80 $1,970.40 $2,017.60 $2,062040 $2,109.60 $2,160.80 $2,21.5.20 . $2,267.20 

$21.97 $24.06 $24.63 $25.22 $25,78 $26.37 $27.01 $27.6.9 '$28.34 

/148'442 Safety Services 'Dispatcher- LEwel V $46,384.00 $$0,793.60 $52,000.00 $53,248.00 $54,433.60 $55,68UO $57,033.60 $5e,46(:!.80 $~.841.60 
w/Assoclates Degree $1,784.00 $1,95~.60 $2,0.00.00 $2,048.0.0 $2,093.60 $2,141.60 $2,1'93.60 $21248.80 $2,301.60 

$22.30 $24.42 $25.00 $25.60 $26.17 $26.77 $27.42 $28.11 $~8.77 

. 148441 Safety Services Dispatch·er- Level V $47,403.20 $51,916.90 $53,144.00 $54.433.60 $55,640.00 $:56,9.08.80 $58,281.60 $59,758.4.0 $61,152.00 
w/Bachelor'sOegree $1,823.20 $1,996.80 $2,044.00 $2,093.60 $2,140.00 $2,188.80 $2,241.60 $2,298.4.0 $2.,352.00 

$22.79 $24.96 $25.55 $26.17 $26.75 $27.36 $28.02 $28.73 $29.40 
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