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AGREEMENT

THIS AGREEMENT, entered into this 24th day of February, 2009 between the City of Ann
- Arbor, a Michigan municipal corporation (hereinafter referred to as the "Employer™), and the
Ann Arbor Police Officers Association, Inc., a labor organization existing under the laws of
the State of Michigan, (hereinafter referred to as the "Association.")

.-STATEMENT OF PURPOSE

The general purpose of this Agreement is to set forth terms and conditions of employment,
and to promote orderly and peaceful labor relations for the mutual interest of the Employer,
the employees, and the Ann Arbor Police Officers Association. The parties recognize that
the interest of the community and the job security of the employees depend upon the
Employer's ability to continue to provide quality law enforcement in an efficient and
effective manner to the community. To these ends the Employer and the Association -
encourage to the fullest degree friendly, cooperative and equitable relations between the
respective representatives at all levels and among all employees. The Employer and the
Association, for and in consideration of the mutual promises, stipulations and conditions
hereinafter specified, agree to abide by the terms and provisions set forth herein for the
duration of this agreement. - ‘
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ARTICLE 1 - DEFINITIONS
"Association" means the Ann Arbor Police Officers Assoiation.

"Department” means the Ann Arbor Police Deparfment.

" "Employer” and/or "City" means the City of Ann Arbor.

"Chief" means the Chief of the Ann Arbor Police Department.

"Immediate Supervisor" means the immediate supervising officer of the
member. '

*Division Commander" means officer in charge of any division.
"Notice to Association” means a written interoffice memorandum addressed
and forwarded to the President of the Association.

"Employee" means any non-supervisory, sworn police officer, or any non~
Supervisory, non-sworn Safety Services Dispatcher of the City of Ann Arbor.

"Executive Board" means the eight elected stewards of the Association and
the eight elected officers of the Association, as defined in the Association's
By-laws.

"Emergency Conditions" means any unforeseen combination of
circumstances or the resulting state that calls for immediate action.

"Police Academy” refers to basic (initial) certified police training, (both State
approved and/or departmental) which is normally provided before an officer
is assigned.

"Working Day”. For purposes of the grievance procedure the discipline and

“-discharge procedure, and the special conference procedure, the term

"working day" means any Monday through Friday from 8:00 AM to 5:00 PM,
except holidays.



ARTICLE 2 - RECOGNITION

Section 1: Pursuant to and in accordance with all applicable provisions of Act 336 of the
Public Acts of 1947, as amended, the Employer does hereby recognize the Association as
the exclusive representative for the purpose of collective bargaining in respect to rates of
pay, wages, hours, and other terms and conditions of employment for the term of this
Agreement for all non-supervisory, sworn police officer, and non-supervisory, non-sworn
Safety Services Dispatchers, excludmg all other employees of the Clty of Ann Arbor. .

Section 2:. The Association recognizes that the Employer reserves and retains, solely and
exclusively, all rights to manage, direct, and supervise the operations of the police
department and the work force therein, except as expressly abridged by the provisions of
this agreement.

Section 3: The Employer and the Association agree that for the duration of this Agreement
neither shall discriminate against any employee because of race, color, religion, creed, sex,
age, condition of pregnancy, marital status, physical limitation, source of income, family
responsibilities, educational association, sexual orientation, sworn or non-sworn status,
nationality or political belief, nor shall the Employer or its agents nor the Association, its
agents or members discriminate against any employee because of histher membership or
non-membership in the Association.

Section 4: The Association agrees that, except as specifically provided ‘by the terms and
provisions of this Agreement, employees shall not be permitied to engage in Association
activity during working hours.

(@) Members shall be permitted to discuss. Association business with other
members during their duty hours. However, such discussions shall not
interfere with the performance of the member's duties.

Section 5: It is understood and agreed that all present employees covered by this
Agreement who are members of the Association shall, as a condition of continued
employment, remain members in good standing for the duration of this Agreement or
cause to be paid to the Association a representation fee equivalent to the monthly.
Association dues uniformly required of all Association members. All present employees
covered by this Agreement who, on the effective date thereof, were not members of the
Association shall, as a condition of continued employment, become and remain members
. in good standing of the Association within 31 days after the execution of this Agreement or
upon the completion of their probationary period, whichever is later, or cause to be paid to
the Association a representation fee equivalent to the monthly Association dues uniformly
required of all Association members. All employees covered by this Agreement who are
hired after the effective date hereof shall, as a condition of continued employment, become
and remain members of the Association in good standing or pay a representation fee
\ 6 o



equivalent to the monthly Association dues uniformly required of all Association members
upon the completion of their probationary period.

(a) Itis understood and agreed between the City of Ann Arbor and the Ann
- Arbor Police Officers' Association that Article 2, Section 5 of the agreement
shall be interpreted to require new employees to become and remain
members of the Association in good standing or pay a representation fee
- equivalent to the monthly association dues uniformly required of all
- Association members upon the completion of six months of service.

(b) The Association shall defend, indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability arising
out of this section.

Section 6: The Employer agrees to deduct the regular monthly dues or representation fee
in the amount certified to the Employer by the Association from the last paycheck of every
month of each employee who has executed a currently valid payroll deduction
authorization card.

(@) The Association shall defend, indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability arising
out of this section. '



ARTICLE 3 - GRIEVANCE PROCEDURE

Section 1; "Grievance” means ahy and all diéputes about interpretations or applications of
particular clauses of this Agreement, or about alleged violations of this Agreement.

Section 2: The purpose of this grievance procedure is to establish effective process forthe -

. fair, expeditious and orderly adjustmerit of grievances or disputes. The informal resolution
of grievances or disputes is urged,-and itis encouraged that they be resolved at the lowest

possible level of supervision. . :

- Section 3: Grievances shall be processed according to the following procedures:

STEP 1: An employee who feels he/she has been aggrieved or dealt with unfairly
or believes that any provision of this Agreement has not been applied or interpreted
properly must discuss his/her complaint with his/her immediate supervisor, with or
without the presence of histher Steward as he/she chooses, within fourteen (14)
calendardays after the occurrence of the event upon which the grievance is based.
The parties shall discuss the complaint in a fair manner and shall make every effort
to reach a satisfactory settlement at this point. The supervisor shall make
arrangements for the employee to be off his/her job for a reasonable period of time
up to thirty (30) minutes, in order to discuss the complaint with his/her Shift Steward.

STEP 2: If the matter is not satisfactorily settled in Step One, the aggrieved
employee shall report such grievance to his’her Steward as soon as possible, butin
any case within fourteen (14) calendar days of the event giving rise to the grievance.
Such report shall be in writing and shall set forth the nature of the grievance, the
date of the matter complained of, the names of the employee or employees involved
and the circumstances surrounding the grievance. The Steward shall then discuss.
such grievance with the employee's supervisor in an attempt to resolve the
grievance. This discussion shall be had within fourteen (14) working days of receipt
of the grievance by the Steward and a written answer rendered by the supervisor
within fourteen (14) working days after said discussion with a copy of said answer
going to the employee and the Steward.

STEP 3: If the grievance is not satisfactorily adjusted by the above procedure, it
shall be referred to the Chief Steward or his/her designee (designee must be an
Executive Board member), who shall convene the Executive Board of the
Association to determine the validity and justification of the grievant's complaint. If
the grievance is determined to be valid by a majority vote of the Executive Board, a
~written formal complaint containing all facts and circumstances surrounding the
grievance shall be drawn up and presented to the Division Commander within
fourteen (14) working days after receipt of the Second Step answer. If the
: . . 8 ' ' :



grievance is not determined to be valid by a majority vote of the Executive Board,
the Association shall not proceed further on behalf of the employee. ' A meeting
shall thereafter be held within fourteen (14) working days between the Division -
Commander, the Chief Steward, or his/her designee (designee must be an
Executive Board member), the Steward receiving the original grievance and
aggrieved member. A written answer shall be rendered by the D:v:s:on Commander
within fourteen (14) working days of the meeting. ~

STEP 4. If the grievance is not satisfactorily settled at Step 3, the Chief Steward or -
histher designee (designee must be an Executive Board member) may appeal to .
-the Chief of Police within fourteen {14) working days of the Step 3 decision. Within
fourteen (14) working days thereafter, a meeting shall be had with the Chief or
his/her designee, the Chief Steward or his/her designee (desighee must be an

. Executive Board member), the Steward receiving the original grievance, and the
aggrieved member. A written answer shall be rendered by the Chief or his/her
designee within fourteen (14) working days after that meeting.

STEP 5: If the grievance is not satisfactorily settled at Step 4, the employee or the
Association shall have the right to appeal to the City Administrator; provided said
appeal is made within fourteen (14) working days of receipt of the written Fourth
Step answer. The representatives of the Association shall meet with the City
Administrator and/or his/her designated representatives within fourteen (14)
calendar days of the presentation of the appeal. The Association representatives
may meet for thirty (30) minutes prior to this meeting. The City Administrator's
written answer shall be filed within fourteen (14) calendar days after that meeting.
In lieu of filing an answer, the City Administrator, in his/her discretion, may submit
the grievance to a mutually agreeable arbitrator. If the parties are unable to agree
on an arbitrator, the services of the American Arbitration Association shall be used
in making a selection. In such case, the decision of the arbitrator shall be binding
on both parties.

STEP 6: i the Fifth Step answer is unsatisfactory to both the Association and the
employee, the grievance may be submitted to a mutually agreeable arbitrator;
provided said submission is made in writing within fourteen (14) calendar days after
receipt of the written Fifth Step answer. If the parties are unable to agree to an
arbitrator, -the grievance shall be submitted to arbitration through the American
Arbitration Association in accordance with its voluntary labor arbitration rules;
provided such submission is made in writing within fourteen (14) calendar days of
_receipt of the Fifth Step answer. The decision of the arbitrator shall be binding on
both parties. The arbitrator shall have no power to add to, subtract from, or modify
any of the terms of this Agreement, nor shall he/she substitute his/her discretion for



that of the Employer or the Association where such discretion has been retained by
_the Employer or the Association, nor shall he/she exercise any responsrbmty or
function of the Employer or the Association.

Section 4: -If the grievance is submitted to an arbitrator by the City Administrator under
Step 5, the City shall pay the arbitrator's fee. If the grievance is submitted to arbitration
pursuant to Step 6, the expenses and fees of arbitration shall be shared equally by the
Employer and the Association.

. Section 5: Notwithstanding any other provisions herein, individual employees may present

- their own grievances to the Employer and have them adjusted without the intervention of
the Steward or Association officers; provided, however, that the Employer shall notify the
Association of adjustments made in accordance with this Section. In no event shall any
such adjustment be contrary to or inconsistent with the terms of any agreement between
the Employer and the Association.

Section 6: Time limits at any step of the grievance procedure may be extended only by
mutual agreement between the Employer and the Association. In the event the
Association does not appeal a grievance from one step to another within the time limits
specified, the grievance shail be considered as being settled on the basis of the Employer's
last answer. 1In the event the Employer fails to reply to a grievance at any step of the
grievance procedure within the specified time limits, the grievance shall be considered to
be denied and may be advanced to the next step by the Association by written appeal
within the proper time limit after the answer is due.

Section 7. The Employer shall not refuse to meet, negotiate or confer on matters with
representatives of the Association as set forth in the Agreement.

‘Section 8: The Employer and the Association shall agree on a grievance form. Once such

agreement is reached, the form shall be prepared by the Employer and provided to the
Association and employees as requested. One copy of this form shall be the property of
the employee filing the grievance.

10



ARTICLE 4 - REPRESENTATION

" Section 1: Stewards for the Association sha!l as far as practicable, be drawh from the :
- Executive Board of the Ann-Arbor Pohce Officers Assocratlon

Section 2: The President may appoint temporary or a}temate stewards to fill vacant
positions, to serve for a period of time specified by him as the need arises.. Such -
appomtments shall be made from the membershlp of the Assocnatlon :
'Sectlon 3: The umts and number of representatlves are as follows

1 President

1 Vice President - Bargaining

1 Vice President - Operétions

-3 Patro-! Bureau Stewards
1 Administrative Services Bureau Steward
1 Detective Bureau Steward
. 1 Communications Unit Steward

1 Civilian Steward (separate unit)

1 C.S.A. Steward (separate unit)

1 Secretary

1 Treasurer

1 Sgt at Arms

1 Year Trustee

" 2 Year Trustee

Sectién 4. The bargaining committee of the Association will include not more than six (6)
Association members. It may also include non-employee representatives of the

Association not more than two (2) in number. In addition, the Association may have two (2)
11 .



alternate bargaining committee members. However, the Association shall not have more

‘than six (6) Association members and two. (2) non-employee representatives of the
Association attending any of the negotiation meetings with the City.” The Association will- .
give to management in writing the names of its employee representatlves and altemates on
the bargammg committee. -

' Section 5: Unit Bargai ining Commlttee Employee members of the Bargaining Commlttee
" will be granted straight time hours for the time spent during the normal working day in
negotiations with the City. Employees who bargain on other than normal regularly-
scheduled work day will be granted straight time pay for hours spent bargammg with the -
City, with a one hour minimum. -

12



ARTICLE 5 - DISCIPLINE AND DISCHARGE

Section 1: Upon substantiation of an allegation or complaint of misconduct from within the
department or from outside the department which may result in disciplinary action against
- an employee, butin no case more than fourteen (14) calendar days-afterthe receipt of an
allegation or complaint, a supervisor shall inform the employee of the nature of the -
accusation and the identity of the complainant(s). The supervisor or employee will notify .
the employee's steward that a complaint has been made against.the employee, and the
name(s) of the complainant(s). The employee shall, at the time of notification, if hé/she so
-desires, have the right to consult privately with-his/her steward and to have the steward .
present during any discussions occurring between the employee and his/her supervisor
regarding the allegation or complaint of misconduct. The employee shall respond to the
complaint or allegation verbally at the time of notification if ordered to do so by the
supervisor. If the employee is unable to reply accurately, he/she will have the opportunity
to review the appropriate written records before responding. Proceedings shall not be
electronically recorded by either party. Responses involving possible criminal conduct may
only be used to resolve internal Police Department misconduct complaints and may not be
used in any criminal court proceedings against the employee.

. Section 2: The supervisor, after notifying the employee of the complaint or allegation in
accordance with Section 1 above, shall, as soon as possible, reduce the allegations or
complaint to writing and cause it to be presented to the employee within fourteen (14)
working days or if the employee was relieved of duty in accordance with Section 4 of this
Article, the supervisor shall give positive notification of the allegations to the employee not
later than the conclusion of the next day. The employee shall have until his/her next
working day after receipt of the written allegations to reply. If the employee's reply is
unclear to the supervisor, the reply shall be returned to the employee for clarification. The
employee shall have until his/her next working day to submit a clarification. The
investigation shall be conducted with all possible haste and, except for complicated
matters, shall be concluded within fourteen (14) calendar days from the date the employee
answers the allegation. If the investigation is to take longer than fourteen (14) days, the
supervisor will notify the employee and tell him/her why it is being delayed.

(a)  Exceptions to the notification procedure outlined in Section 1 and 2 may be
made when the complaint or accusation is of a serious criminal nature and to
notify the employee would hinder the investigation. Notification shall be
delayed no longer than is absolutely necessary to complete the investigation.

Section 3: The investigating supervisor shall, upon completion of his/her investigation,

‘make a recommendation to the employee’s Division Commander as to his/her findings and

suggested discipline if any. The investigating supervisor shall not base histher

recommendations upon infractions which have occurred more than twenty-four (24) months

prior to the occurrence under investigation. The Division Commander will make
' ‘ 13



appropriate discipline if warranted. The decision of the Division Commander will be
_ forwarded to the employee in writing not later than fourteen (14) working days following the

day the Division Commander has received the completed investigation from the

investigating supervisor.. :

- Section-4: In severe cases-where it is necessary for the Employer to relieve the employee
of duty, the employee shall be informed of the reason for the relief from duty. The
employee will be allowed the opportunity to discuss the relief from duty with a Steward

. before bemg required to leave the premises. In the event an employee is relieved from

duty, his/her salary and other benefits shall be contmued during:this period.

The Association recogmzes that in certam sntuahons it may be necessary to
administratively suspend an officer's police powers when the officer is reheved of duty.
This decnsnon rests with the Chief or his/her designee.

. If an employee who has been relieved of duty is subsequently suspended or discharged,
the discipline shall commence when imposed. In these situations, the employee will be
required to utilize approved banked time to cover the relieved from duty time period.

If an employee who has been relieved of duty is not suspended or discharged, the
~employee will not be required to utilize banked time to cover the reheved from duty time
period.

Section 5: The forms of discipline shall be limited to the following:

(@) WRITTEN WARNING: A form of progressive discipline whereby an
employee is notified, in writing, that his/her conduct is unsatisfactory in that it
does not measure up to the minimal acceptable work level or conduct of the
department. When a written reprimand-is issued to an employee, he/she
shall signify his/her receipt of said reprimand by signing same and he/she
shall be furnished a copy of the reprimand and the original shall be placed in
the employee's personnel file. If the employee wishes to record his/her
position regarding the action, he/she shall have the right to note his/her
position and attach a memo to the warning, setting forth said position.

(b) REASSIGNMENT: Reassignment is an involuntary assignment and may
include changes in working hours, pay, days off, and types of work
performed. However, said work reassignment shall not be of a nature not
normally performed by an employee of the reassigned employee's rank. The
reassignment must be within the department. If the reassignment is for a
designated period, the employee will return to their original assignment at the
end of that period. The employee shall receive full benefits and salary of the
position to which he/she has been reassigned for an employee of his/her
seniority level

14



(c) SUSPENSION: Suspension is a temporary separation from the department.
A member who has been suspended will not be paid for the period of his/her
suspension but will accrue all benefits with thie exception of vacation and sick
time. Suspension shall not exceed two hundred (200) working hours.

- Provided, however, that this maximum shall not be a limit on the power of an
arbitrator to modify a d‘isciplinary penalty. ' ‘

. (d) DISMISSAL: A complete and final separation from employment of the

S - Employer. Itis recognized by both the Employer and the employee that the
.employee may continue to be represented by his/her bargaining unit after
dismissal through all prescribed contractual appeals.

‘- Section 6: If thé employee is not satisfied with the Division Commander's decision on
discipline, he/she may appeal said decision to Chief of Police; provided a written appeal is
presented to the Chief within fourteen (14) working days after the Division Commander
makes his/her decision. The Chief will review the complaint or allegation, charges,
investigation, disciplinary decision and written appeal submitted by the employee. He/she
will affirm or modify the proposed discipline and notify the employee and Association in
" writing of said decision within fourteen (14) working days of receipt of the appeal.

Section 7: Inthe event the employee believes the discipline administered by the Chief was
unjust, it shall be a proper subject for appeal to the City Administrator or histher designated
representative; provided a written appeal with respect thereto is presented to the City
Administrator within fourteen (14) working days after receipt by the empioyee of the written

. decision of the Chief. The City Administrator will review the complaint or allegation,
charges, investigation, disciplinary decision, written appeal submitted by the employee, and
he/she will affirm or modify the proposed discipline and notify the employee and
Association in writing of said decision within fourteen (14) working days of receipt of the
appeal.

‘Section 8: If the employee and the Association are dissatisfied with the City
Administrator's decision, the matter shall be referred to arbitration within fourteen (14)
calendar days of receipt of the written decision by the employee and the Association. Said
arbitration shall be through the American Arbitration Association in accordance with its
voluntary labor arbitration rules. Failure to request arbitration within the-fourteen (14)
calendar days shall be deemed an acceptance of the discipline and the matter shall not be
subject to further appeal. The expenses and fees of arbitration shall be shared equally by

. the Employer and the Association. :

_ Secﬁon 9: Verbal réprimand’s shall be exempt from the provisions of this Article.

Section 10: An officer involved in a shooting or fatal incident may be asked to make a
statement at the scene of an incident; but if he/she _refuses, one will not be ordered. The

15



 officer will be required, however, to provide information that is needed immediately to
. proceed with the investigation su_ch as suspect description, direction of travel, etc.

Upon retuming to the Police Station, the officer will make him or herself available for
interview by appropnate command and mvest:gatuve personnel.. Written police reports will
be completed upon the request of proper authority and in accordance with Department - -
procedures. An officer will be allowed to have legal representation of his/her choice -
present during both the interview and report writing time. The attorney must arrive withina -
reasonable time so as not to cause the investigation to be delayed unnecessanly '

Section 11: Where as a result. of the .review of a complaint.or the mvestlgahon of
misconduct a decision is made not to pursue disciplinary action under the terms of Section
5 of this agreement the employer may issue a verbal warning or reprimand, or make a
notation on the employee’s evaluation work sheet.

16



ARTICLE 6 - STRIKES AND LOCKOUTS

Section 1: The Associatidn agrees that during the life of this Agreement neither the

Association, its agents, nor its members will authorize, instigate, aid, condone, orengage = -

in-a work stoppage, slowdown, strike or any other concerted activity which interferes with
" the operations of the Employer. The Employer agrees that during the same period there
will be no lockouts.

" Section2; Ind ividual erﬁployées or groubs of employees who ihstigate, aid, orengageina

work stoppage, slowdown, strike or any-other concerted -activity which interferes with the
operation of the Employer may be disciplined or discharged.

17



ARTICLE 7 - SENIORITY

Sect:on 1: Semonty encompasses three dlstmct types of semonty def ned as:

a.

Section 2:

a.

1) Clty seniority is the. Iength of service as-an employee of the Clty of Ann
Arbor (service not interrupted for more than one (1) year by resignation from
the City service).

2) City seniority date isthe date of eﬁginal' hire minus any time absent due to

resignation providing the employee returns to City service within one yearof -
_resignation. For those members who are hired on the same date, their date
- of application will be the deciding factor of order of seniority.

1) Departmental seniority is the length of service as an employee of the Ann
Arbor Police Department (service not interrupted for more than one (1) year
by resignation from City service).

2) Departmental seniority date is the date of original hire or transfer into the
Police Department minus any time absent due to resignation providing the

- employee returns to City service within one (1) year of resignation. Forthose

members who are hired on the same date, their date of application will be the
deciding factor of order of seniority.

3) For sworn police officers hired after July 1, 1981, who have equal
seniority, their final score (academic standing) in the Ann Arbor Police
Department Academy shall be the deciding factor; the employee with the
higher score will be given greater seniority.

Position classification seniority is the length of service within a position

classification. Any time spent in another position classification will not be
included but will apply to departmental and City seniority. Position
classification seniority date is the original date of hire into or transfer into the
position classification minus any time spent in another classification.

New non-probationary employees hired into the unit and non-probationary
employees who transfer to a position classification within the unit shall be
probationary employees for evaluation purposes for one year commencing
with the original date of hire or transfer into the position classification. The
purpose of the probationary pericd is to provide an opportunity for the
Employer to determine whether the employee has the ability and other
attnbutes which qualify- him/her for regular employee status. During the
18 . A



probationary period the employee shall have no. senijority status and may be
terminated in the discretion of the Employer without regard to his/her relative .
length of service. Unsatisfactory employees shall be termmated

Non-probationary employees who leave a position classifi catnon within the
bargaining unit and subsequently return within one (1) year will not be
* subject to a probationary period. :

An employee in a pre-probationary status is a person hired to be a police
officer. An employee in this status is waiting to attend either the Regional or -
Ann Arbor Police Department in-house academy or is in attendance at the
Regional or Ann Arbor Police Department in-house academy. These
employees are assigned at the discretion of management.

Once the employee's probationary period is completed, the employee's
seniority with the Employer and the Unit is determined by his/her date of hire.
This clause shall not be construed to interfere with benefits normally
received by probationary employees, such as step increases, vacation
accrual, sick leave accrual and insurance coverage, normally received after
six months, if said probationary employees have met the qualifications for
said benefits.

Probationary employees who have demonstrated a sufficient level of
performance and have completed six (6) months of employment, may, atthe
discretion of the Employer, be included in the shift bid and equalized
overtime procedures.

- It shali be the Department’s prerogative to extend the probationary period an
additional six (6) months beyond the first twelve (12) month evaluation
period. For sworn police officers the probationary period begins at the time
the employee is sworn by the City of Ann Arbor. The employee shall be
notified of any extended probationary period and the reason for said
extension. ’

The Association shall represent permanent probationary employees for the
purpose of collective bargaining, in respect to rates of pay, wages, hours of
employment, and other conditions of employment as set forth in Article 2,

Section 1, of this Agreement, except employees dlscharged and disciplined
for other than Association activity.

Section 3: The Employer will maintain an up-to-date seniority list. A copy of the seniority
~ list will be provided the Association.every six (6) months. The names of all employees who
have completed their probationary period shall be listed on the seniority list starting with the
senior employee's name at the top of the list.  The seniority list on the date of this
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Agreement will show the names, job titles, and will also include the dates of City semonty
_ Departmental seniority, and position classification seniority. -

Sectlon 4: An employee S semonty and employment shall termmate

a.

If he/she quits or retires from City employment and is not rehlred within one
year; provided that a person rehired within one year will not be allowed to
compete for promotion for two years subsequent to the date of rehire.

If he/she is discharged and the discharge is not reversed through the

-procedures set forth in this Agreement.

If, following a layoff, he/she fails or refuses to notify the Employer of histher
intention to return to work within five (5) calendar days after receipt of a

- written notice of such recall sent by certified mail to his/her address on

record with the Employer or personal notification by other means or, having
notified the Employer of histher intention to return, if he/she fails to do so

within ten (10) calendar days after receipt of such notice.

If he/she is absent for three (3) consecutive, regularly scheduled working
days without notifying his/her supervisor prior to or within such three (3) day
period of a justifiable reason for such absence unless such notification was
impossible. In proper cases, exceptions may be made with the consent of the
Employer. After such absence, the Employer will send written notification to
the employee at his/her last known address that he/she has been terminated.

If the disposition made of any such case is not satisfactory to the employee,
the matter may be referred to the grievance procedure.

When he/she has been laid off for a period of twenty four (24) or more
consecutive months. .

Failure to return from sick leave and leaves of absence will be treated the
same as (c) above.

Section 5: When the Employer deems it necessary to reduce the number of employees
- because of a shortage of work or funds, abolition of positions, changes in departmental
organization or for other related reasons, the employee with the least position seniority
shali be the first to be laid off. If the number of employees in a specific technician position
is reduced the employee in the specific position affected who last entered the position shall
be the first to be removed from the technician position and shall return to the Patrol Bureau
- with full unit seniority. There shall be no bumping rights between technician positions. All

positions that are open are to be posted and are biddable. .
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Section 6:

a.

When the work force is increased following a layoff, employees shall be’
recalled to work in inverse order of layoff; providing the employee's ability
and skills remain suntable to performance of the job o the same extent as ‘

prior to lay-off.

Notice of recall shall be sent to the employee at the last known address by
registered mail or certified mail. If an employee fails to report to work within
ten (10) days from date of mailing of notice of recall, he/she shall be

.considered to have quit.

Section 7: The Employer shall have the right to temporarily transfer employees within the
bargaining unit from one classification to another for a period not to exceed one hundred
- and twelve (112) days. Such employees will receive the rate of pay of the higher
classification for all hours worked while serving in such position. Safety Service
Dispatchers shall not be assigned jobs which are not customarily performed by personnel
in the classifications to which the employee was transferred. During such Employer
initiated transfer, the employee’s position seniority in their original classification will
continue uninterrupted.

a.

Section 8;

a.

Sworn Police Officers shall not be assigned jobs which are not customarily
performed by police personnel.

This section shall not be construed to eliminate permanent positions or

‘prevent the establishment of permanent positions.

In the event of a vacancy or newly created position within the unit, said

vacancy or newly created position shall be posted in a conspicuous place
within the Police Department for at least seven (7) days and a copy of said
posting shall be furnished the Association. During said seven (7) day period
employees interested in being-considered for said vacancy or opening shall
submit an approved application to the Chief expressing their desire and

. qualifications.

The job shall be awarded to the employee with the best qualifications who

possesses the ability and interest to perform the job.

In case there are two or more bidding employees who possess equal
qualifications, ability and interest, the most senior employee shall be
awarded the job. In the event the job vacancy is filled from those employees

within the unit the employee thus awarded the job shall assume the position
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as soon as is practical after the award is made and shall be on jdb probation
fora penod of six (6) months commencing with hts/her firstactual dayon the ‘
job.

- d. An employee may be removed or request to-be removed, without prejudice,
from the job any time during the six (6) months probationary period if he/she
demonstrates that he/she does not have the ability, skills or other attributes
to satisfactorily perform the requirements of the job. In the event the
employee is removed from the job or requests to be removed during his/her
position probationary period, the employee shall have the nght toreturnto -
the position he/she immediately left if it is open. : _

e. If there are other positions open at the time the employee is removed, he/she
shall be eligible to apply for those positions, or thereafter, he/she shall return
to any open position within the unit to which he/she has the qualifications and
ability to perform. With respect to sworn police officers if there are no open
positions the employee shall be returned to the Patrol Bureau.

Section 9. Employees who are promoted or transferred to a position under the Employer,
not included in the bargaining unit and, who were thereafter involuntarily transferred, laid
off, or demoted again to a position within the unit, or who voluntarily returned, shall have
the right to bump back into the unit, with full departmental seniority. If there are no
yacancies, any such employee shall be allowed to bump the unit member holding the
lowest position seniority, if the employee returning to the unit has more department
seniority than the low position seniority unit member. The Employer shall not transfer a
sworn employee to a position outside the unit without the consent of the employee.

‘a. If a Safety Services Dispatcher is temporarily transferred by the Employer to
a position outside the unit and is thereafter transferred again to a position
within the unit, he/she shall have accumulated seniority while working in the
position to which he/she was transferred. Employees transferred under the
above circumstances shall retain all rights accrued for the purpose of any
benefits provided for in this Agreement. The Employer shall not transfer an
employee to a position outside the unit without the consent of the employee
for a period which exceeds one-hundred twelve (112) days.

. b. The Association recognizes the nght of Management to reorganize
Departmental functions as well as functions within the classifications
involving Safety Services Dispatchers covered by this Agreement.
Management recognizes that such reorganization shall not be arbitrary or
capricious.

Section 10: For the purpose of layoffs and recalls on'ly, the Association's President and
- Vice-Presidents shall head the seniority list and shall be retained at work so long as they
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are willing and have the ability to satisfactorily perform the available work. This
super-seniority shall apply only to layoffs and can be exercised only after the employees
holding the aforedesignated Association positions have exercised their actual seniority. It
is understood and agreed that the super-seniority referred to in this Section is solely for the
purpose of retaining a job in the department and under no condition can it be exercised for
job preference under any of the terms and provisions of this contract. The Association
shall defend, indemnify, and save the Employer harmless against any and ail claims,
demands, suits, or other forms of liability arising out of this section.

Section 11: Both the Employer and the Association recognize the value of on-the-job
training. -In the event of a vacancy in a training position or a newly created training position
within the unit, said vacancy or newly created position shall be posted in a conspicuous
place within the Police Department, for at least seven (7) days and a copy of said posting
_ shall be furnished the Association. During said seven (7) day period employees interested
.. in being considered for said vacancy or opening shall submit an approved application to
- the Chief expressing their desire and qualifications. The job shall be awarded to the
employee with the best qualifications who possesses the ability and interest to perform the
job. In case there are two (2) or more bidding employees who possess equal
qualifications, ability and interest, the employee with the most department seniority shall be
awarded the job. An employee may be removed or request to be removed from the job
-any time during the training period if he/she demonstrates that he/she does not have the
ability, skills or other attributes to satisfactorily perform the requirements of the job. In the
event the employee is removed from the job or requests to be removed, he/she shall return

- tfo the permanent classification he/she occupied prior to his/her transfer. Notification of
~ training vacancies shall be sent to all employees on vacation during the seven (7) day

posting period.

a. An employee assigned to a training position for more than six months shall
be paid at the current rate for such position.

b. When an employee is assigned a training position pursuant to this Section,
he/she shall continue to be paid the salary to which he/she is entitled in
his/her permanent classification.

C. During a training assignment the employee being trained will always be
supervised by a qualified employee or a qualifi ed supervisor.

Section 12: If the Employer fails {o give an employee work to which his/her seniority and
qualifications entitle him/her and such work does exist and a written notice of his’her claim
is filed within seven (7) days of the time the Employer first failed to give him/her such work,
the employee may file a grievance under the grievance procedure and, if successful, inthe
grievance, the Employer will reimburse him/her for the eammgs he/she !ost through faﬂure

to give him/her such work. -
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Section 13: No claim for back wages shall exceed the amount of wages the employee
would otherwxse have eamed at his/her regular rate.
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ARTICLE 8 - LEAVES".OF‘ ABSENCE

Section 1: The Employer may grant a leave of absence for personal reasons of thirty (30).
calendar days or less without pay and without loss of seniority to an employee who has
completed his/her probationary period; provided he/she presents a reason-acceptable to
the Chief. Non-emergency leave of absence requests made under this section must be
submitted no later than thirty (30) days prior to the start of the shift schedule during which
. the leave of absence will occur. Those employees granted non-emergency leaves of
absence under the provisions of this section, will have their shift and leave days for the
- shift schedule during which the leave of absence will occur assigned by management.

- Section 2: An employee who, because of iliness, disability or accident to him/herself or
his’her immediate family (to mean only the spouse and children of the employee), or
accident other than iliness or accident compensable under the Michigan Worker's
Compensation Act, is physically unable to report for work may be given a leave of absence,
upon the employee's request, of up to one (1) year, provided the employee promptly
notifies the Employer of the necessity therefore and provided further, that he/she supplies
the Employer with-a certification from a qualified physician of the necessity for such
absence. Such leave will run concurrently with Family Medical Leave. The Employer may
request additional medical certification at any time during said one (1) year period to
substantiate the necessity for continued leave but at no time shall said leave exceed one
(1) year unless said extension is approved by the Employer.

When an employee knows in advance that a leave of absence under this section will be
requested, the employee is required to submit such requests no later than thirty (30) days
prior to the start of the shift schedule during which the leave of absence will occur.
Employées granted leaves of absence under this section will have their shift and leave
days assighed by management for the shift schedule during which the leave of absence
will occur.

All such leaves of absence shall comply with the Family and Medical Leave Act.

Section 3: A pregnant employee will be allowed to take up to the three (3) weeks
immediately preceding her due date off on banked time without having to provide the
Employer with certification from-a qualified physician for the necessity of such absence.
Usage of banked time in this manner shall be subject to the operational demands of the
Department but shall in no case be denied to avoid creating overtime. :

Section 4: Pregnancy Leave:;

a. Definition: A leave of absence due to pregnancy not to exceed six months.

b. A pregnancy leave will be granted upon request. The request shall be made
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by the employee completing the City of Ann Arbor request for leave of
absence form. Rules of this leave shall be as described on the form at the
time of the empioyee S sngnature '

D:sablhty caused by pregnancy ‘shall be treated as any other temporary
illness. Therefore, an employee, upon request, is eligible to use available
sick time while on pregnancy leave. Vacation, compensatory, and personal
leave time may also be used at the employee's election. Total time to be
allowed lncludmg use of accrued banked time shall not exceed six (6) ~

' months

Whenever an employee becomes aware of the fact that she is pregnant, she
shall furnish her supervisor a certificate from her physician indicating the
approximate date of delivery and stating any restrictions on the nature of
work she may be able to do as well as the length of time she may be allowed
to work until the expected date of delivery. The effective date of the leave
shall be the last day an employee is allowed to work based upon a statement
from her doctor, or the last day an employee works before delivery.

If, at the end of six (6) calendar months of pregnancy leave, the employee
has not requested reinstatement, employment shall be terminated.

If an employee desires 10 be reinstated from pregnancy leave, she shall
notify her supervisor of the desire to return to work at least seven (7) days
prior to the termination of such leave.

While on pregnancy ieave of up to six months, the employee will continue to
accrue seniority. ' :

While on pregnancy leave and using banked time to be paid, an employee
will accrue all normal benefits such as insurances, sick and vacation time,
etc. When on pregnancy leave and not using banked time, the employee will
not accrue sick or vacation time. Retention of other benefits will be as
identified on the City of Ann Arbor leave of absence approval form. The
affected employee will be required to acknowledge the retention of benefit
requirements as part of accepting the approved pregnancy leave. '

Pregnancy leaves shall comply with the Family and Medical Leave Act.

Section 5: The City will allow officers who are elected officials of the AAPOA reasonable
time off the job with pay to attend to business relating to their official functions, as outlined
below. Such time off will be granted at the discretion of the Chief of Police upon
reasonable notice by written request to permit proper evalua’non and manpower

cons:deration
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1. External Affairs (Seminars of Association choice)’

a. Monthly Board Meetings
b. Special Training Seminars’
‘c. Annual conference (5 days will be allowed only
one officer for the term of the contract.)
~ d. Special Officer Mamtenance Assngnments of Short’
- Duration :

2. Internal Affairs (AAPOA)

a. Monthly Membership Meetings

b. Special Committee Meetings

c. Special Training Seminars

d. Executive Board Meetings ‘

e. One (1) hour per day for Internal Association Affairs
f. Administration of Equalization of Overtime System.

Section 6: Permanent employees shall be allowed forty (40) hours as funeral leave in
order to attend the funeral with pay not to be deducted from sick leave for a death in the
immediate family.

Immediate family is to be defined as follows: spouse, mother, father, step-parent, child, or
step-child, brother or sister, grandchild, grandparent and the parent, sibling, grandparent,
step-sibling, or step-parent of employee’s spouse or other member of employee’s
household as approved by the Chief.

It is understood that the management shall continue the past practice wherein upon the
death of a listed relative and upon proper notice employees on vacation may return to duty
and then be placed on funeral leave.

Section 7: A permanent employee who has completed his/her probationary period and
who has been elected or appointed to a public position will be granted a leave of absence
without pay for a period of two (2) years or less. An employee elected or appointed to a
position shall not accrue seniority while on leave, unless the appointment is police related,
and at the expiration of the leave, hé/she shall be returned to the permanent job
classn‘“ cation which he/she held prior to said leave.

- Section 8: Employees may take up to four (4) personal leave days in any July 1 through
. June 30 period, except that only one personal leave day of the four may be taken in May or
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June. Request for such personal leave days must be made at Ieast twenty-four (24) hours
. before the day requested. These days will not be charged as sick leave days. Granting of
" this leave'is subject to the operational requirements of the department but shall in no case
be denied to avoid creating overtime work. Any unused personal leave days remaining

-upon-completion of the employee’s last scheduled work day in the fiscal year shall be -
converted to compensatory time.

In the event that new employees are added to the Bargaining Unit, they shall accrue one
(1) personal leave day in each fourth of the first fiscal year of their employment. The four -
periods will be July 1 to September 30, October 1 to December 31, January 1 to March 31,
and April 1 to June 30.. Once an employee begins working in a second fiscal year, he/she
will no longer be consrdered a new employee for purposes of computing personal leave
days.

Section 9: Leaves of absence shall be granted to employees who are active in the
National Guard or a branch of the Armed Forces Reserves of the United States for the
purpose of fulfilling their annual field training obligations and when called upon due to
temporary civil disturbances. Such leave and return to work after leave shall be consistent
with the provisions of the Uniformed Services Employment and Reemployment Rights Act
(USERRA). An application for a leave of absence for such purposes must be made as
soon as possible after the employee receives his/her orders.

(a) The Employer shail make up the difference between what an employee
would have received had he/she worked during said leave time, and the pay
he/she received from his/her activities, for a maximum of two (2) weeks per
year, provided said employee submits proof of payment from the military.

Section 10: In keeping with the Employer's policy of encouraging the improvement and
professionalism of its police personnel through education, the Employer shall provide to
employees the opportunity fo take courses at an accredited college, university or
community college. The employee shall be eligible to receive reimbursement for tuition
and required textbooks for three (3) courses or ten (10) credit hours per semester or term,
subject to and in accordance with other limitations hereinafter provided. Any late
registration fees will not be reimbursable.

(@) Inthe eventthatan emplbyee leaves the service of the City within one year
after receiving educational benefits under this clause, he/she shall reimburse
the City for those monies received in the one year period preceding his/her
leaving.

(b) Inorderto be eligible for book and tuition reimbursement, the employee must
-not be eligible for reimbursement from any other source. The employee shall
advance the cost of all tuition and required textbooks. Supporting™
documentation for reimbursement must be filed with the: Employer within
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©)

(d)

(e)

ninety (90) days of the coursefs completion date in order to quallfy for_
relmbursement :

Courses taken must be job- related and approved by the Ch:ef with
consideration given to past practice. Courses considered for reimbursement

" must be part of a published curriculum guideline, thus excluding unspecified -

electives. The employee must receive prior approval of the course/s from the
Chief, and the employee must receive a grade of "C" or better to be eligible -
to receive reimbursement for any undergraduate level course/s.
Reimbursement for under graduate level coursesfs and textbooks will be
provided at 100% of the total costs up to a maximum of two thousand five
hundred ($2,500) per fiscal year effective July 1, 2004.

The employee must receive prior approval by the Chief o take graduate level
course/s and where the approval of such job related graduate level work is
granted, the employee must receive a grade of "C" if deemed a satlsfactory
grade or a "B" or better. Reimbursement for graduate level course/s and
textbooks will be provided at 100% of the total costs up to a maximum of two
thousand five hundred ($2,500) per fiscal year effective July 1, 2004. Only
one graduate degree per employee, up to a masters level, will be considered
for approval by the Chief. Benefits are available for law school work. The
employer will not fund two degrees at the undergraduate or two degrees at
the graduate level (however, see attached Letter of Understanding).

Courses shall be taken on the employee's off-duty time. Courses may be

taken during duty hours with the prior approval of the Chief or his/her

designated representative. Hours lost under these circumstances shall be
made up by the employee, or on the agreement of the employee and the
Chief, or hisfher designated representative, be deducted from the
employee's accrued vacation or compensatory time.
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ARTICLE'9 - HOURS

Section 1: The regular work day may consist of ten (10) hours, or eight (8) hours for

employees assigned to Patrol and Communications; provided however that before-
changing from one to the other the Employer shall announce in writing four months in

advance the change, the specific bids (tours of duty) to be changed. The regularwork day -
‘shall consist of eight (8) hours per day for employees gssigned to the investigation section,
staff services, special services, traffic and special assignments. The regular work week
-shall be forty (40) hours per week. For Safety Services Dispatchers, the work week shall
consist of five (5) consecutive eight (8) hour days or four (4) consecutive 10-hour days,
‘whichever is applicable, except at leave day, or shift change days. However, this shall not
- preclude the Employer from reducing its work force in accordance with Section 5 of Article

T '

Section 2: Employees shall be entitled to one rest or break period, not to exceed twenty
(20) minutes during their work day. Employees shall be entitled to a forty (40) minute lunch
period during their work day.

Section 3: Itis recognized by the Association that scheduling work is a management right.
Itis recognized by the Employer that such scheduling must not be arbitrary nor capricious
such as changing a member's work schedule from day to day, except during periods of
emergency. Employees shall be assigned to their respective tours of duty (regular work
days and hours) on the basis of seniority and qualifications through the following shift bid
procedures:

(a)  Shift changes will occur on the first Sunday in January, the first Sunday in
May, and the last Sunday in August. Each shift change schedule shall recite
for each tour the regular days of work, the regular hours of work and the
days of rest.

(b) Three weeks prior to the posting of a new shift change schedule, the

Employer shall furnish the Association President a shift schedule bid form.

The Association President or his/her designee shall be responsible for

. obtaining shift and days-off bids from employees in the unit in accordance

with the restrictions designated below and shall return the completed shift

schedule to the Employer not later than fourteen (14) days pnor to the shift
change.

(c)  ltisunderstood and agreed that when a vacaney occurs on a shift due to job
transfer, resignation, retirement, illness or injury of over four (4) weeks
probable duration, the Employer shall have the right to fill said vacancy with
an employee from another shift by posting the shift vacancy for bids for three
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(3) days with the most senior empioyee who bids being ass;gned to fill the
vacancy. If no bids are forthcoming, the employee with the least semonty of
those employees on other shifts shall be assigned to the shift. .It is
understood that such change will begin on a Sunday and the Employer will
give any employee bemg moved at least-seven (7) calendar days notice pnor ,
to the move.

(d) An employee may be allowed to trade work schedules with another
- employee to accommodate personal needs provided such trade is approved
- by the division commander and the employee involved.

»Sectlon 4: For those employees workmg the ten (10) hour per day schedule one and
one-half times their regular straight time hourly rate of pay shall be paid for all hours
worked in excess of ten (10) hours in any work day and for all hours worked on the fifth and

~ . sixth day of the employee's scheduled work week. The Employer must first take volunteers

for work on the fifth and sixth days before ordering employees to work on those days. Two
times the employee's regular straight time hourly rate shall be paid for all hours worked on
the seventh day of the employee's scheduled work week.

For those employees working the eight (8) hour per day schedule one and one-half times
their regular straight time hourly rate of pay shall be paid for all hours worked in excess of
eight (8) hours in any work day, and for all hours worked on the sixth work day of the
employee's scheduled work week and two (2) times the employee's regular straight time
hourly rate shall be paid for all hours worked on the seventh day of the employee's
scheduled work week.

(a) Overtime shall be compensated by payment at the appropriate rate.

(1) All overtime earned with respect to holidays shall be paid in cash,
unless compensatory time is requested by the employee and
approved by the Employer.

‘(2) All overtime earned with respect to football games at the U of M
stadium will be paid in cash unless compensatory time is requested
by the employee and approved by the Employer.

(3)  All other overtime earned will be paid in either cash or compensatory
time as requested by the employee.

(b) Compensatory time accumulation shall not exceed one hundred and sixty
(160) hours. Upon ratification of the 2006-2009 contract, all hours greater
than 160 shall be paid out. Time earned in excess of one hundred and sixty
(160) hours will automatically be paid at the appropriate rate in cash. Upon
termination or death all compensatory time accumulated, will be paid in fuil.
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e .

- (d)

(e)

()

()

However, if Federal or State law changes so as to make the present system

* for granting and administering compensatory time and time-off illegal the-

Employer shall be allowed to change the existing. system so as to comply
with said law. Employees shall not be allowed to take more than forty (40)
hours compensatory time-off in conjunction with vacation leave or at any
other single occasion. .. :

There is no cap on the usage of compensatory trme

Employees will be allowed to work for one another and trade compensatory .

time with the Employer's approval. Officers must follow the procedure of
submitting the applicable paperwork no earlier than ten (10) days and no
later than twenty-four (24) hours prior to the beginning of the shift.

Compensable time-off shall be considered as time worked for the purpose of
computing benefits under this Agreement. For employees not on the
department payroll as of January 1, 1982, compensatory payout at retirement
will not be included in final average compensation.

Voluntary payouts of compensatory banks will be allowed on a quarterly
basis. -

At retirement, the final payout to‘éh employee will consist of a combination
of sick, vacation and compensatory banked time up to a maximum of 1650
hours.

Section 5: The Employer has a right to schedule overtime for emergency situations in a
manner most advantageous to the Department and consistent with the requirements of
public safety. In non-emergency situations where the schedulmg of overtime is deemed
necessary, officers will be assigned on a voluntary basis. If there are no volunteers
available, the Department retains its right to order overtime as in emergency situations.
For purposes of overtime scheduling all overtime known over forty-eight (48) hours in
advance will be considered non-emergency overtime.

For purposes of overtime scheduling of Safety Services Dispaichers, all overtime known
* over forty-eight (48) hours in advance will be considered non-emergency overtime.

(a)

In non-emergency situations where it is deemed necessary to schedule
Safety Services Dispatchers for more than three (3) hours of overtime, it will
be equalized among unit members within the same classification on the

. basis of seniority and non-emergency overtime hours offered to the
- employee in accordance with the Department's "Communications Staffing

Level" Procedural Order.
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(b)

©

if there are no volunteers avallable the Department may order overtlme asin N

emergency situations.

For the purposes of overtime equalization, any new members added to the
unit or any members coming back from a leave of any type will be credited -
with the highest number of offered overtime hours held by any active unit
members.

- Section 6: An Equalized Overtime System (EOS) for sworn AAPOA bargaining unit -
members; hereinafter referred {o as officers, is hereby implemented. The purpose of the
EOS is to afford all sworn officers who want to participate in the EOS an equal opportunity
to work special detail overtime assignments.

(a)

(b)

(©

(@)

()

The AAPOA will administrate the EOS. Disputes about overtime assignments
made under the EOS will be resolved within the AAPOA and will not be
subject to the grievance procedure. The Deputy Police Chief's decision as to
the use or non-use of the EOS will also not be subject to the grievance
procedure.

The AAPOA officers administrating the EOS may do so on duty. Department
telephones may be used.

Participation in the EOS is voluntary. Those Detectives who are not required
to maintain a uniform will only be contacted for plain clothes assignments.
Those Detectives required to maintain a uniform will be contacted for all
assignments. -

The EOS will be used to fill special detail overtime assignments only. These
assignments are those that have traditionally been scheduled in the Special
Services Office. Due to the large number of personnel involved, U of M

~ football game assignments will not at this time be made under the EOS.

Other large scale events, as determined by the Operations Deputy Chief,
similar to the NCAA demonstrations will be scheduled without using the EOS.
The Operations Deputy Chief, is his/her discretion, will decide whether the
EOS wiil be used in large scale events. The EOS does not apply to overtime
worked because of court, committee meetings, holdover overtime, or any

‘function other than a special detail.

As soon as possible after the need for a special detail is known, the Special
Services Section will prepare a detail roster with names of the officers left
blank and will be returned by the AAPOA to Special Services at least two
working days prior to the detail with the names of the officers to work under
the EOS filled in. If there is less than 48 hours lead time between the time
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(9

(h)

the need for the special detail becomes known and the expected start time,

“assignments will be made under the Emergency Overtime prov:snons of the

collective bargaining agreement.

The AAPOA will contact those officers participating in the EOS who are

. available to work the special detail at time and one-half. As officers accept
- assignments their names will be filled in on the roster. Acceptance of an

assignment in this manner will be deemed official notification to work and
faﬂure to report will be handled as absent without leave.

Unless approved by a. command off icer, overtlme ass:gnments wsll not be
offered if acceptance of the assignment would cause the officer to work more
than fifteen (15) consecutive hours.

Doubie time assignments will not be made through the EOS.

Section 7: An Employee’s scheduled hours and leave days may be changed to provide up
to 80 hours of annual training under the two programs outlined below.

(a)

(b)

(c)

An Annual Refresher Training (ART) program up to 40-hours will be offered
which will consist of various relevant topics.

In addition to the ART program outlined above, management is permitted to
change an employee’s scheduled hours and leave days for training
assignments of one day or longer, with 14 days advance notice, up to two
times per calendar year for employees on days or afternoons, and one time
per year for those on midnights, for up to an additional 40 hours annually.

Management is permitted to change an employee’s hours and leave days for

one day precision driving training, unless a 2-day school becomes available.

An Employee will be permitted to waive the training assignment once if the
training opportunity will be repeated in the near future and the employee can.
reasonably be assigned at that time. If the reassignment will not be repeated

in the near future, or if the topic is of a critical nature, as determined by the

Department, no waiver of the assignment will be permitted.
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Section 1:- .

(a).

(b)

()

)

(e)

ARTICLE 10 - WAGES AND BENEFITS

There shall be a 2 5% mcrease in wages for swom pohce oﬁ” cers for all'

“hours compensated retroactive to July 1, 2006; a 1.75%. increase in wages

retroactive to July 1; 2007 for all hours compensated; a 1.25% increase in

wages retroactive to January-1, 2008 for.all hours compensated; anda 3.0%
. increase in-wages retroactive to July 1, 2008 for all hours compensated The *
' job classifications, rate ranges and incremental steps applicable thereto are -

set forth in Appendix G attached hereto and by this reference made a part

hereof. For the purpose of starting salary only, credit for prior sworn police .
experience may be offered to a newly hired police officer. The decision of

when to offer such credit will be solely the decision of the City and will be on

a case-by-case basis. Where such credit is given, the newly hired officer will

be eligible to start at the salary level normally applicable to an Ann Arbor

Police Officer after one year with the Ann Arbor Police Department, provided

the newly hired officer has two or more consecutive years of sworn police

officer experience with the same agency, immediately prior to being hired by

the Ann Arbor Police Department.

Employees in the classification of Senior Officer |, Senior Officer ll, Detective
I and Detective 1I, on July 1% of each contract year will receive a two hundred
dollar ($200) annual lump sum payment, payable the second paycheck in -
July. Addntlonally, employees in the classifications of LAWNET or SIS on
July 1% of each contract year, who come from the classification of Senior
Officer I, will receive a two hundred dollar ($200) annual lump sum payment,
payable the second paycheck in July.

- For Safety Services Dispatchers, there shall be'a 2.5% increase in wages

retroactive to July 1, 2006 for all hours compensated, a 1.75% increase in
wages retroactive to July 1, 2007 for all hours compensated, a 1.25%
increase in wages retroactive to January.1, 2008 for all hours compensated,

-and a 3.0% increase in wages retroactive to July 1, 2008 for all hours

compensated.

Employees in the classification of Communications Opérator who have

- completed probation shall be promoted to the new classification of

Telecommunicator, at a pay rate 1.5% above the rate of Communications
Operator, for performing the full range of dispatch duties.

Employees who perform the duties of a Communications Training Officer
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* (CTO) or Field Training Qfficer (FTO), shall be compensated at a premium
rate of 7% above their normal rate while performmg such duties.

(f) Effective July 1, 2005, employees who possess a Bachelor's dégree from an
. dccredited college or university shall receive an additional .75% to be added- -
-, tothe 3.00% education bonus. Thereafter, an employee will be eligible fora

3.75% education- bonus after they have- completed one (1) year of

continuous service.

(g) Effective July 1, 2005, employees who possess an Associate’s degree from
© - an accredited college or university shall receive a three quarter percent
(.75%) education bonus as specified in the pay plans attached hereto after

they have completed one (1) year of continuous service with the Employer.
Effective upon the decision of the Act 312 panel for the 2006-2009 contract,
AAPOA members who currently possess an Associates Degree will receive

an increase in the educational premium of .75% to a total of 1.5%. Effective

upon the decision of the Act 312 panel for the 2006-2009 contract, members

of the AAPOA who do not currently have an Associates Degree, will only

receive the Educational Premium Pay of 1.5% if they have an Associate’s

Degree in one of the following disciplines: Criminal Justice, Political Science,

Computer Forensics, Public Administration, Public Safety Administration,
Information  Technology, Management Administration, Business

‘ Administration, Emergency Management, Social Work, Sociology, or
e PgyCholOgy: -New-members -must complete-one year-of continuous-service

with the Employer before they are eligible to receive the educational bonus.

(h)  Effective with ratification of this Agreement, members who were active as of
~June 30, 2007 will receive a $500 health care bonus for low health care
utilization for July 1, 2006 - June 30, 2007.

The job elassifications, rate ranges and incremental steps applicable thereto are set forth in
Appendices E attached hereto and by this reference made a part hereof. For the purpose
" of starting salary.only, credit for prior sworn police experience may be offered to a newly
hired police officer. The decision of when to offer such credlt will be solely the decision.of
the City and willbe on a case—by—case basis.

Section 2: Employees covered by this Agr_ee_ment shall be paid-in full bi-weekly. While the
official pay day is Friday, pay checks will normally be made available on Thursday after 3
p.m. unless there is a computer malfunction or other adverse event beyond the Employer's
control.

Not more than seven days shall be held from a regular employee (initial holdback)
excluding holidays and overtime which can be held back a maximum of 10 days. Each
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employee shall be proyided with an itemized statement of his/her earnings and of all .

' “deductions made for any purpose on a form provided by the City of Ann Arbor.

Section 3: By participating in the City of Ann Arbor, 1.C.M.A. 457 Deferred Compensation

. Plan effective forty-five (45) days (or as soon as practicable) after the signingof the July 1, -

. 1998 through June 30; 2002 collective bargaining agreement, the City shall contribute, for -

" each bargaining unit employee who'is participating in and contributing a minimum of - $25 ,
per pay period to the .C.M.A. Plan, a $20 per pay penod match into the .C.M. A. Deferred

Compensatlon Plan ~

- ,.Sectlon 4: ltis understood and agreed that in retum for the wages fringe benefits- and :
working conditions specified in this Agreement, employees shall be required as a condltlon
-~ of-continued employment to render a fair day's work for the Employer

Sectlon 5: lf an employee is called ‘back to work on any other shift, he/she shall be
compensated for a minimum of three (3) hours overtime unless such call back shall extend

past three (3) hours in which case he/she shall be paid overtime for the exact hours or .

portion thereof worked. This provision includes, but is not limited to, returning to work for -
" court appearances. If an employee is called back within .eight (8) hours of the end of:

his/her regular shift, he/she shall be compensated at the rate of time and one half. This

shall not apply to shift change days. Inthe event of the necessity of overtime in the Safety
_ Services Dispatch unit and callback of employees occurs, Safety Services D|spatchers W|ll
be called back first.

(a)  Anemployee called back to work because of negligence of duty shall not be
entitled to overtime compensation. Determination of when an employee will
be called in under .such circumstances will normally not occur where the
timeliness of rectifying the perceived negligence will not impact operational
efficiency by waiting until the employee is next scheduled to return to duty.
Where it is deemed necessary to call an employee back to work because of
perceived negligence the employee affected will be given a written memo

-outlining the negllgent action and necessity for callback of the employee

‘ Section 6: Insurance

A | Health Insurance

(1) After three (3) months of employment, the City will provide health care coverage
under a preferred provider organization program (the “PPO Plan”) administered by Blue
Cross-Blue Shield of Michigan, or similar third party administrator. Plan benefit
provisions shall become effective upon issuance of the Act 312 Arbitrator’s decision.
Employees may elect coverage under the PPO Plan for which they shall pay no
monthly premium contributions but for which they shall pay an annual deductible and
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" other costs as described below and in Appendix F to this Agreement Employees will
be advised of this provision at their new hire onentat;on and, in-writing, each year dunng. i
the open enroliment period. '

- The Plan mcludes an annual deductible of-$250 per. person or $500 per family in
. network, or-a-$500 per person or $1000 per family deductible out of network. The Plan’
“also has .a 20% co-insurance to be-paid for out of network expenses. Prescription drug
- copays will be $25 for brand name drugs and $10 for generic drugs. Mandatory mail
. order service for maintenance drug prescriptions will be required and will be at the
~.same copay of $25/$10 for brand/generic for a ninety (90)-day supply: The plan also
includes a-$750 routine weliness/preventative benefit per covered person per calendar
year. Office visit and urgent care co-payments will be $15.00 per visit, mcludmg
chiropractic and urgent care visits.

2) The City provides health ihsurance coverage to newly hired probationary
employees after three (3) months of employment. An employee may elect to purchase
benefits at their own cost during the first three months of employment. At the end of
the three (3) month period, the City will assume the cost for the Plan, (subject to the
plan provisions described in the paragraph above) for single, two-person or family
coverage, including spouse, other qualified adults as defined by the City plan
documents, to the extent pérmitted by law (that is, to the extent the City's plan definition
is permitted by law), or dependent children as defined in the health care plan (until the
. -end of the caleridar year in which they reach the age of 19 or 25).  An employee shall
not be able to change such election until the next open enroliment period, or unless the
employee has a change in family status. Employees promoted into this bargaining unit
who, during their course of employment with the City, have served the probationary
period and are currently receiving health care benefits through the City will continue
with uninterrupted benefit coverage. :

(3)The City of Ann Arbor shall provide to all bargaining unit members retiring on or after
the Act 312 arbitrator’s decision, (including their spouse, other qualified adults as
defined in the City’s plan documents, and dependents as long as the retiree remains-
the subscriber), the level of coverage under the PPO Plan as received by the .
bargaining unit meniber as of the date of retirement, unless otherwise provided herein.
This benefit provision also applies to surviving spouses, other qualified adults as
defined in the plan document and eligible dependent children as defined in the health
care plan (until the end of the calendar year in WhICh they reach the age of 19 or 25) of -
" deceased retirees.

Employees who defer retirement are not eligible to receive health care coverage.

(4) The PPO Plan requires the retiree to have both Medicare Part A and Part B.
The Medicare Part B premium remains the responsibility of the retiree. If the retiree
has not earned enough credit to qualify for unpaid Medicare Part A, or does not
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otherwise qualify for such coverage through their spouse, the retiree will contmue with
regular PPO Plan coverage.

5) If an employee retires and assumes employment elsewhere and that employer

_ provides health care coverage to its employees, the City’s .obligation.to provide health
- care’ coverage shall cease. However, should the retiree lose such coverage from the.
-other employer for any reason, including, voluntary or involuntary separation of 0
employment, upon production of proof-of-loss to the City, such retiree may elect to
-reenroll under the City’s health coverage. - Such coverage shall be restored and
* recommence immediately following the production of such proof-of-loss. The City'shall -~
- not prohibit-a retiree or surviving spouse or eligible dependent from re-entering the
. City’s PPO Plan for any.reason upon loss of coverage from another program, and the’
© _ health coverage benefits provided upon return to City coverage will be the same as
those the employee was entitled to upon retirement,

(6) Under specified conditions set forth in Appendix C, employees shall be able to waive
, their City health insurance coverage and receive up to $2000 per year, payable
quarterly. The City reserves the right to’ amend or terminate the program at any time

o during Open Enroliment to be effective as of the upcoming July 1.

(7) Effective upon the Act 312 Arbitrator's decision, the City shall establish a health
reimbursement account (HRA) on behalf of each employee with three (3) or more
months of employment, and for newly hired employees, will establish such an account
after three (3) months of employment. Effective upon the Act 312 Arbitrator's decision,
the City shall contribute to each employee’s account $500.00, pro-rated for the number
of months remaining in the contract year ending June 30, 2009. The amount of City
contribution for newly hired employees will be prorated by months of service during the
first fiscal year of employment. Unused amounts in this account may be carried forward -
each year. An employee who retires and begins to receive pension benefit payments
from the City’s defined benefit pension plan will be able to access unused funds, but no
new contributions will be made to any retiree’s HRA. An employee who otherwise A
separates from City employment for any reason will forfeit any unused funds unless the
employee elects to contribute to COBRA. An employee who waives coverage and’
receives payments under the City’s Health Care Waiver Program « r who is married to
another City employee or retiree and is a covered dependent under such employee’s or
retiree’s health care coverage shall not have contributions made to such HRA for that
plan year. HRA’s are non-interest beanng accounts

B. Dental Coverage

After six (6) months of employment, employees shall be provided a “75%(Class | and II)
50%(Class 1l and IV) Delta Dental Plan” or its satisfactory equivalent with a maximum
benefit of $2000 per year per person (for Class I, Il and Ill benefits). The City shall also
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.. provide an orthodontlcs rider providing 50% co-payment for employees’ dependent children

"up to their 19" birthday with a $2000 hfe’nme maximum per person, provided, however, that
benefits will be paid after attainment of age 19 for-continuous treatment which began pnor
to such age. See Appendlx D for Delta Plan spec:f catnons '

C. . Optacal Coverag_

The City of Ann Arbor shall provide to each member ofthe bargammg unit: (after six months

. of .employment), a $200 maximum benefit every 24 months through Mutual Eye Claim

Audits, Inc. or its satisfactory equivalent for optical expenses for the employee and their
spouse. Also provided is a $200 maximum benefit every 12 months for- eligible
dependents under age 19. Covered expenses include lenses, frames and contact lenses.
This benefit includes a vision examination plus $200 towards covered expenses for the
employee, their spouse and eligible dependents every two (2) years.

- D. L|fe lnsurance Coveraqe

( 1) After six (6) months of employment the Employer wm pay the entlre premlum
cost of $40,000 of life insurance on all permanent employees. The Employer
will further pay the entire cost of $5,000 of life insurance for retiring
employees; i.e. employees who have completed fifteen (15) or more years
with. the City and are retiring on a City pension provided that employees
taking a deferred retirement do not receive this benefit. Effective July 1,
1993, the employer will provide the entire cost of $10,000 life insurance for
retiring employees. :

(2) Eligible employees will be permitted to take additional insurance equal to
twice the amount of their yearly salary with the employee paying one-half and
the Employer paying the other half.

(3) Employees who take additional life insurance according to Paragraph (2)

above are entitled to subscnbe to group life insurance for their family as
follows: : : .
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Coverage” _ |
Spouse - $10,000.00

. Children _
-Birthtoage6 months. - - $.1,000.00. .
=Age 6 months to 19 years - $ 7,000.00
-Students 19-23 years - - §7,000.00

Cost of this coverage to the employee shall be $2.84 per month, with the
increased cost to the employee to be $.16 from $2.68 per month for the
benefit levels provided herein. Any increase in cost will be the responsibility -
of the employee .

‘E - Ifthe Clty extends an option.to the employees of this bargalnlng unitto choose tobe
covered by a Health maintenance Organization (HMO) Plan rather than the Blue Cross-:
Blue Shield Plan provided in the collective bargaining agreement, such an employees who
chooses to be so covered will not be entitled to continue coverage under the Blue Cross-

_ Blue Shield Plan as provided in the agreement. Provided, however, that should the cost of

" the HMO Plan either now or in the future be greater than the cost of the basic Blue Cross-
Blue Shield Plan, the employee will be responsible for paying the difference through payroll
deduction. Such employees will be advised of this proviso in writing along with the policy

- duration at the time of enroliment. The above option shall be available at the time such as
employee first becomes eligible for medical coverage and during the annual open

enrollment period. Once the option is made, such-an employee must maintain his/her " .

coverage under the plan selected until the next open enroliment period.

F. No Double Coverage:

It is expressly understood that the City's obligation to provide optical, health, and
dental insurance under this agreement may be satisfied through family coverage
extended to another City employee outside this bargaining unit or otherwise and
that in such case both employees must be covered by the same insurance carrier. .

G.  Health Care Task Force:

The City and the AAPOA mutually agree to study cost containment measures as
part of a task force commencing July, 2005 with the doal of making -
recommendations to the City by April, 2006. A minimum of two AAPOA members.
will participate on the health care task force.

Section 6: Jury Duty: An employee who is required to report for and/or perform jury duty
as prescribed by applicable laws, for each day on which he/she reports for and/or performs
jury duty during hours he/she otherwise would have been scheduled to work for the
Employer, shall be paid the difference between what he/she receives from the court as

41




~ daily jury duty fees and what he/she would have earned from the Employer for the hours .
~ lost from work for jury duty not to exceed either eight (8) hours of pay for those working an
eight (8)-hour per day schedule or ten (10) hours per day for those working a ten (10) hour
per day schedule at his/her regular straight time hourly rate of pay. This provision shall not
.apply for.any day upon which the employee was excused from jury.duty in the time to .
.~ reasonably permit him/her to return to-work on hxs/her shift for two (2)or more hours unless '
" such employee does SO retum to work.

(a)  In order to receive the ‘payment above referred to an employee must give

- the' Employer notice as soon as possible that he/she has been notified of a

. requirement to report for jury duty and must furnish satisfactory evidence that

- he/she reported for and/or performed such j jury duty for the hours for which
he/she claims such payment. .

(b) Upon providing the Employ_er with documentation outlining a requirement to
. report for jury duty and the expected duration of such jury duty obligation, an
‘employee whose shift assignment start time is later than 12:01 p.m. will be

- assigned to'a shift starting before 12:01 p.m. in accordance with' the
procedural order governing jury duty. For the duration of such assignment it

will be necessary to concurrently change the assignment of another’
employee of the same classification to the shift and leave day assignment
formally held by the employee notified of a requirement to report for jury duty.

Section 7: Each sworn police officer covered by this Agreement shall receive the sum of
One Thousand Two Hundred Dollars ($1,200) each July 1 for the term of this Agreement
as a clothing and equipment purchase and maintenance allowance annually. Fifty percent
(50%) of said allowance shall be paid on or before July 20 of each year and fifty percent
(50%) shall be paid- on or before January 20 of each year. On or before August of each
year, sworn police officers shall receive Two Hundred Fifty Dollars ($250) as an equipment
maintenance allowance to cover the maintenance expenses of both on and off duty
equment

Sectlon 8: Each Safety Servuces Dispatcher covered by the Agreement shall receive a
* uniform purchase and maintenance- allowance of Eight Hundred Fifty Dollars ($850)
annually. Fifty percent (50%) of said allowance shall be paid on or before July 20 of each
year and fifty percent (50%) shall be paid on or before January 20 of each year Unlform .
allowances will be mcluded in taxable wages.

Sectlon 9: If an employee quits or is discharged prior to reoeivlng his/her Clothing.and

equipment purchase and maintenance allowance he/she shall not be entitled to any portlon
thereof.
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ARTICLE 11 - HOLIDAYS

Section 1: All employees shall receive their regular compensation for the following
holidays or parts thereof and any other day or part of a day proclaimed in writing as a City
holiday by the Mayor upon the recommendation of the City Admlmstrator during which the
pubhc offices of the Clty are closed .

New Year's Eve (1/2 day)
New Year’'s Day :
Martin Luther King's Birthday
Presidents’ Day

Good Friday (1/2 day)
Easter

Employee's Birthday
Memorial Day

July 4th

Labor Day

Veterans' Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day
Christmas Eve (1/2 day)

Patrol and Communications personnel on shift schedules will celebrate the holiday on
actual day. The Chief will determine in advance the day to be celebrated as the holiday for
all other personnel.

An employee who works both the calendar date and the designated date of a holiday shall
receive holiday benefits only for the calendar date of the holiday.

Section 2:

(a)  Incases where an employee's assigned leave day falls on a holiday, he/she
shall receive eight (8) hours of straight time compensation if he/she is
working eight (8) hour shifts and ten (10) hours/of straight time compensation
if he/she is working ten (10) hour shifts. For example, an employee who is
working the ten (10) hour day when a holiday falls on his/her assigned leave
day shall be compensated for fifty (50) hours for that week. An employee
who is working the eight (8) hour day when a holiday falls on his/her
assigned leave day shall be compensated for forty-eight (48) hours for that
week.
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(b)

(c)

(d)

Employeee who are scheduled to work and do work on a holiday will receive

" two (2) times their regular hourly rate for the hohday and pay for that

scheduled day. For example, employees working a ten (10) hour day and
working on a holiday shall receive compensation for sixty (60) hours for that
week. Employees working an eight (8) hour day and working a holiday shall
receive compensatlon for fifty-six (56) hours for that week.

If an employee’is scheduled to work but is on approved time off, they will
receive their regular pay for that day plus straight time payfor the number of

hours of their approved time off. The employee will be required to use some
-type of banked time to be off. For example, if an employee is scheduled to-

work but has an approved compensatory day, the employee will receive 50
or 48 hours of pay for that week, depending on their regular work schedule,

- but will use 10 or 8 hours of compensatory time.

Employees outside of Patrol and Communications will take the holiday as a
day off and will receive forty (40) hours of pay per week. This section does
not prevent the Employer from scheduling work if advantageous to the

department. : '

Section 3: To qualify for holiday pay under this Article, an employee must be a regular
full-time employee as of the time the holiday occurs and must have worked all of the
scheduled hours he/she was scheduled to work the last day he/she was scheduled to work
before the holiday and the next day following such holiday; except where the employee's
absence on such day or days is due to the fact that such day or days occur during his/her
regularly scheduled vacation, the employee is on a compensatory leave day, or the
employee presents a reasonable excuse acceptable to management.
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ARTICLE 12 - VACATION

Section 1: Employees, as of the anniversary date of their employment by the Employer
shall be eligible for vacation with pay according to the followmg schedule:

(a)

(b)

(c)

Section 2:

An employee who, as of the. anmversary date of his/her employment has
completed one (1); but less than ten (10) years of continuous service with the

Employer since his/her last hiring date, shall receive one hundred-fifty (150) -

hours of vacation with pay. During the employee's probationary period,
vacation time may not be used except with the express permission of the
Chief.

An employee who, as of the anniversary date of histher employment, has
completed ten (10), but less than fifteen (15) years of continuous service with
the Employer since his/her last hiring date, shall receive one hundred eighty
(180) hours of vacation with pay.

An employee who, as of the anniversary date of his/her employment, has
completed fifteen (15) or more years of continuous service with the Employer
since his/her last hiring date shall receive two hundred ten (210) hours of
vacation with pay.

Employees shall accrue vacation for any given year, on the basis of

accumulating one-twelfth (1/12) of their annual vacation, for which they qualify pursuant to
Section 1 above, for each month in which said employee works eighty (80) or more hours
for the Employer.

Section 3: An hour of vacation pay as provided for in Section 1 above shall equal the
employee’s annual salary at the time he/she takes his/her vacation divided by 2080.

Section 4: Subject to the constraints of Section 5 of this Article, an employee may to the
extent of their unused vacation take one (1) vacation during a desngnated shift change

penod

(a)

(b)

Employees may sign up for vacatron at the beginning of a designated shift
change period.

Vacations may be signed up for in whole week periods which start on a

Sunday and run through a Saturday, except as provided in paragraph (h) of

this section. The duration of any vacation during a designated shift change

period may vary in duration except that from June 1 to August 31 no vacation
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(c)

(e)

(h)

(M)

may be longer than four weeks without permfssion from the Chief.
Leave days will be assigned to vacation slots.

For purpose of vacation sign-up, no more than four employees may occupy -

- one vacation slot in any shift change period.

Employees returning from vacatidn may be assigned different'leave days for

. the remainder of the shift change period by the Employer.

It is understood and agreed between the City of Ann Arbor.and the Ann
Arbor Police Officers Association that the vacation schedule procedure in
Article 12, Section 4 of this Agreement may be modified by the City to meet
the needs of vacation peculiar to the Detective Division, Property Section
and Staff Services.

Itis further agreed that such modifications are at the discretion of the City of
Ann Arbor. Should the City not choose to follow the contractual guidelines,
use of an alternate procedure does not obligate them to do so, or continue
with it. The general vacation system to be used for the above described
areas will-be that governed by the July 1, 1976 to June 30, 1979 contract, with
modifications as are allowed by contract; e.g. numbers of personnel allowed
on vacation at one time, etc. It may also provide that vacations be taken in
whole week increments.

(9) It is understood and agreed between the City of Ann Arbor and the Ann
Arbor Police Officers Association that the vacation schedule procedure in
Article 12, Section 4 of this Agreement may be modified by the City to
meet the needs of vacation peculiar to the Communications Section.

Non patrol officers may use vacation time in one-half (1/2) to four (4) day
increments, after shift and vacation sign-up has taken place and according to
procedures established by Management. It is understood and agreed
between the City of Ann Arbor and the Ann Arbor Police Officers Association
that a procedural order will incorporate the guidelines for implementation of
the one-half (1/2) to four (4) day vacation procedure reached by the parties.
it is further understood and agreed that this procedural orderis subject to
change by Management subject to the procedure contained in Article 18,
Section 1.

Patrol officers may use vacation time in one (1) to four (4) day increments,
after shift and vacation sign-up has taken place and according to procedures
established by Management. It is understood and agreed between the City
of Ann Arbor and the Ann Arbor Police Officers Association that a procedural
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order will incorporate the guidelines for implementation of the one (1) to four
- (4) day vacation procedure reached by the parties. It is further understood

and agreed that this procedural order is subject to change by Management .

subject to-the proceduré contained in Article 18, Section 1. :

(M ' Patrol officers may use vacation hme in the 1/2 day mcrements in
conjunction with 1/2 day holidays. .

(k) Addltrona! vacation time may be taken wnth the Employer's approval

.. Section 5: The Chief shall determine the number of employees who.can be assngned for . .

vaeation purposes at any one time agreeing that an effort shall be made to schedule
vacation leave in accordance with the manpower and workload requirements as
-determined by him. Vacation leaves shall be granted giving preference to senior
employees. A seniority list shall be posted not later than twenty-one days prior to the
beginning of each designated 112 day vacation period. Employees in a given job
classification on a given shift shall, by seniority select their desired vacation dates. A final
vacation list shall be prepared by the Chief and posted not later than the beginning of each
- designated 112-day vacation period.

(a) Inthe event an employee does not select a vacation period, when, according
to his/her seniority his/her selection is offered, he/she shall be allowed to
select a vacation period from the remaining available dates in his/her
classification and on his/her shift.

(b)  Ifan employee is not on the shift or in the classification for which he/she had
approved vacation leave at the time said leave is due, said leave shall be
rescheduled on the shift and within the classification the employee then

~ occupies; provided there is available vacation time on such shift in such
classification. If the employee is transferred for the convenience of the
Employer from one shift to another or to another job classification after said
employee has selected his/her vacation leave dates, said dates shall be
honored.

Section 6: Vacation time off shall be cumulative from year to year. However, no employee
shall be allowed to accumulate more than two (2) times the annual vacation he/she is
entitled to pursuant to Section 1 of this Article. At retirement, the final payout to an
employee will consist of a combination of sick, vacation and compensatory.banked time up
to a maximum of 1650 hours. For employees not on the department payroll as of January
1, 1982, vacation payout at retirement will not be included in final average compensation.
For employees of the former Safety Services Dispatcher bargaining unit who were not on
the department payroll as of June 30, 1982, vacation payout at retlrement wm not be
included in final average compensation.
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Section 7: Employees separated from C:ty service shall be pald at their normal salary rate
for their unused vacation.

Seéction 8: In the event a swomn police officer is called back to work from his/her scheduled
vacation or compensable time or personal leave taken in conjunction with his/her
scheduled vacation, he/she shall be compensated by returning to him, on a one (1) day for
one (1) day ratio, those days lost due to the callback, and by paying him two (2) times
. his/her regular straight time hourly rate for a minimum of two hours orfor the. actual hours
" worked whichever is greater.- : :

ln the event a Safety Services Dispatcher is called back to work from his/her scheduled
vacation or compensable time or personal leave time taken in conjunction with his/her
scheduled vacation, he/she shall be compensated by returning to him/her, on a one (1) day
for one (1) day ratio, those days lost due to the callback and by paying him/her at the rate
of pay which would normaily apply for the hours worked had he/she not been on vacation.
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~ ARTICLE 13 - SICK LEAVE

. Sectlon 1: Slck leave for all employees covered by this Agreement shall be accrued and
granted in accordance wuth the provision of. thus Artlcle :

Section-2: Employees covered by this Agreement shall accumulate etght (8) hours of sick
leave for each completed month of service with a maximum accumulation of eleven
hundred and ten (1110) hours. Employees who work less than a normal work shift, due to

-illness or injury, shall accumulate sick feave on a pro-rata basis. New-employegs on- their
date of ‘hire shall have credited to them 96 hours sick-time, however, they shall not
accumulate additional sick time until after the completion of one year of service. If a new
employee uses a portion of their advance accrual and then leaves City employment prior to
‘when they normally would have acquired the amount used, the cash value of such excess
usage will be deducted from their final payout.

Section 3: In order to qualify for sick leave payments, the employee must notify the
Department not later than one (1) hour before his/her normal starting time on the first day
of his/lher absence unless, in the judgment of the Chief, the circumstances surrounding the
absence made such reporting impossible, in which event such report must be made as
soon thereafter as is possible.

(a) Inorderto qualify for sick leave payments which involve the use of three (3)
work days in any seven calendar day period, employees shall furnish a
signed doctor's certificate upon return to duty if requested by the Chief.

(b)  Sickleaveis to be used for reasons of illness or medical conditions of one’s
self or one’s immediate family member. An employee who makes a false
claim for paid sick leave shall be subject to disciplinary action or dlsmlssal '
depending upon the c;rcumstances involved.

(c)  Given reasonable justification, the City has the right, at its expense, to order
an employee to report to a City doctor at any time. The employee shall
receive no additional compensation for the time that he/she is examined if
the examination occurs during the employee's regularly scheduled work
period. Ifthe employee is ordered to be examined during time when they are
not regularly scheduled to work, the employee will be compensated at the
appropriate overtime rate unless sick leave abuse is suspected and verified.

(d) Employees who are on sick leave must notify the Employer of their where-
abouts.

()  An employee who calls in sick and is subsequently taken off the payroll
because .of a lack of accumulated sick time is subject to the following
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circumstances:

(1) Such employee shall not qualify for overtime in each week such
instances-occur until they have completed 40 hours work in that week.

. (2) - Employees will be subject to discip!inary action -or dismissal
_ depending on the circumstances. '

“Section 4. Employees; subject to the provision set forth in this Article, shall be-eligible for
paid sick leave when the employee's absence from work is due to an illness, pregnancy, or
injury which is not related. to work. - o

(a) Employees with accumulated sick leave credits who meet the qualifications
of this article and who use sick leave pursuant to this article shall receive the
straight time pay they would have received had they actually worked and
shall have a corresponding amount of time deducted from their accumulated
sick bank to the nearest half hour.

Section 5: Sick leave absences shall be charged for all time taken off work to the level of
one-half hours. The determination of how much time will be charged is based on the
percentage of the work shift completed as applied to the hours charged for a single day. If,
for example, an eight (8) hour employee has worked 25% of their scheduled work shift and
leaves work sick, they will be charged 75% of (8) eight hours or six (6) hours sick time.
Less than whole numbers will be rounded off to the nearest one-half hour.

Section 6: An hour of paid sick leave shall be determined by dividing the employee's
annual salary by 2080.

Section 7. When an employee dies or retires under the Employer's Retirement Plan, the
final payout to an employee or his/her estate will consist of a combination of sick, vacation
and compensatory banked time up to a maximum of 1650 hours at the rate of pay
applicable to the permanent classification held by the employee at the time of said death or
retirement. For employees not on the department payroll as of January 1, 1982, sick leave
payout at retirement will not be included in final average compensation. For employees of
the former Communications Operators unit not on the department payroll as of June
30,1982, sick leave payout at retirement will not be included in final average compensation..

Section 8: At the end of each calendar year, an employee having accumulated less than
- one hundred and twenty (120) days accumulated sick leave, may elect to receive full
payment in cash for one-third (1/3) of the unused sick time accumulated during that
calendar year at the rate in effect on December 31st of such year. Such payment shall not
be for less than one (1) day nor for more than four (4) days; and if the employee elects to
receive a cash payment, he shall carry forward the remaining two-thirds (2/3) of his unused -
sick days; for example, if an employee has taken no sick days through the year and,
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therefore, has twelve (1 2) days accumulated he may elect to recelve four (4) daysin cash ' .
and carry forward eight. - - . : :

Section 9: An employee who has accumulated a total of nine hundred and sixty (960)

. hours of paid sick leave credit shall, if he requests, be paid at the end of each subsequent -

_ calendar year of employment with the City for one-half of the unused sick leave credit
eamed in such year above the nine hundred and sixty (960) hours accumulated at the rate

| _in effect on December 31%of such year, and the remaining one-half (1/2) shall accumulate

If the employee chooses to-elect thlS payment optlon “hefshe shall be paid at the rate in
effect for-his/her classification during.the notification period. - If an employee wishes to
accumulate all of the .unused sick leave hours earned in such year, he/she may
accumulate it but it may be used for sickness only and will not be compensated for in any
way upon death or retirement.

Section 10: Whenever sick leave payments are made under this Article, the employee's
accumulated unused bank of sick leave credits shall have a corresponding amount of time
deducted.

Section 11: If and when an employee quits or is discharged from his/her employment, any
unused accumulation of paid sick leave shall be canceled.

Section 12: An employee eligible for sick leave with pay may use such sick leave, upon
approval of the division or unit commander, for absence due to exposure to contagious
‘diseases which could be communicated to other employees, or due to iliness in the
employee’'s immediate family living in the employee's household (which is limited to
husbands, wives, children, and parents and other household members as approved by the
Chief). Immediate family does not include in-laws. The City reserves the right to require
an employee to bring in medical verification, at the employee's expense, of family iliness or

injury.

An employee eligible for sick leave with pay may use such sick leave upon approval of the
division or unit commander, for absence caused by illness or injury creating emergency
conditions which involves the employee's legitimate children or parents living outside the
employee'’s household. Once the emergency condition stabilizes, the employee is
expected to retum to work. The City reserves the right to require the employee to bring
medical verification at the employee's expense of such iliness or injury.

Section 13: When an employee has exhausted. histher accumulated paid sick leave
credits, said employee may, at the discretion of the Chief, use accumulated paid vacation
days or accumulated paid compensatory time to the extent of said employee’s unused
accumulated vacation or accumulated compensatory time as paid sick leave.
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: ARTICLE 14 - LONGEVITY.

Sectlon 1: Employees in the Association shal! recelve upon the attainment of five (5) .
years of continuous service (employment) with the Ann Arbor Police Department, a:. -
~longevity bonus payment of $500.00. This longevity bonus payment will be an annual
payment to all eligible employees following each-employee’s additionally one (1) year of
continuous employment. The longevity bonus pay will be paid to each eligible employee
during the month following the employee’s employment anniversary (service) date. .

Section 2: The above longevity amounts will be ~péid upon completion-of-a full year's - -

employment in the month following the employee’s anniversary date.
Section 3: Employees who leave City employment shall be eligible for prorated longevity

payments of 1/12 of the above amounts per each full month of employment completed
since the last payment.
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" ARTICLE 15 - WORK RELATED INJURY

Section 1:

(@)

(b) -

(c)

{d)

- (e) .

)

'Each employee will be covered by the applicable Worker's Disability Compensation

Act.

The Employer agrees that an employee whose absence from work is due to iliness
or injury arising-out of and in the course of his/her employment with the City, and
who is eligible for Worker's -Compensation shall, in addition to Worker's
Compensation benefits, receive the difference between the Worker's Compensation
benefits and his/her City net after tax (gross minus State and Federal taxes) salary
and all fringe benefits (except clothing and equipment allowance) as of the date of
iliness or injury (excluding overtime) commencing the first actual day on which
he/she is unable to work foliowing the day of illness or injury, and continuing
thereafter until the 365th day following such illness or injury.

In the event that the employee is receiving income from another job and still
remains on Worker's Compensation, the amount of the City’s contribution shall be
reduced by such an amount so that the total of the Worker's Compensation, City
contribution, and outside income will not exceed his/her City net salary as of the

date of the injury.

Thereafter, an empioyee injured on the job and eligible for Worker's Compensation
shall, in addition to Worker's Compensation benefits, receive 70% of the difference
between the Worker Compensation benefits and his/her City net salary and all
fringe benefits (except clothing and equipment allowance) as of the 365th day
following said iliness or injury (excluding overtime) until such time as the employee

- either receives a duty disability pension or is able to return to his/her original

classification or another open classification within the Department, if possible, or if
not, within the City.

If the employee is able to return to his/her original classification, he/she shall do so.

If the employee is not able to return to his/her classification but is able to perform
work in another open classification, he/she shall be offered a position in that
classification, and his/her pay shall be commensurate with the salary or wage grade
for that position, or 70% of the salary or wage grade of his/her original classification
or position, whichever is higher.

Following-the 365th day, an-employee's health and ability to perform work for the
City shall be reviewed.
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(g) Atfterthe 365th day, if the employee is receiving income from another job outside
the City and is still on disability leave, the amount of salary paid by the City will be
-reduced by such an amount so that the total will not exceed 100% of the employee's
net salary or wage grade. In other words, once the employee earns 30% of his/her -

‘net salary or wage grade, any additional money earned will decrease the City’'s - -

contribution by a llke amount.

o (h)' Commencing with the 366th day of illness or injury, the employee may use
accumulated sick time in such an amount so as to receive a full net salary when

added to the 70% benefit level, until receiving a dlsabmty pensnon or retummg to .

. histher ongmal or an open classuf cation.

Section 2: The Worker's Compensation and pension benefits paid to an employee or
retiree shall be coordinated so that the amount of pension paid to that person shall be
reduced by the amount of the Worker's Compensation payments. Upon termination of the
period for payment of Worker's Disability Compensation, arising on account of his/her City
employment, the employee or retiree shall agam receive his/her full periodic pension
payments.

54



_ARTICLE 16 - SPECIAL CONFERENCES_

- Section 1. Special conferences for the discussion of important matters (not grievances)
may be arranged at a mutually satisfactory time between the Association and the Employer
representatives within a reasonable amount of time after the request of elther party, subject
to the followmg conditions:

(a)

(b)

(c)

(d)

Section 2:

Such meetings shail be held only'aé necéssary and shall not become
unreasonable in number.

- Such meetings shall be attended by a maximum of three (3) Association

representatives unless additional representatives are requested by the Chief.

There must be reasonable advance written notice of the desire to have such

‘meeting, which notice must be accompanied by an agenda of the subjects

the party serving such notice wishes to discuss. If both parties have subjects
they wish to discuss, they shall exchange agenda.

Such special conferences shall be held during the working day. Employees
shall be paid for all time necessarily lost from their regularly scheduled work
while attending such conferences.

In matters (not grievances) concerning City-wide policies and procedures or

Departmental policies and procedures where it is advisable to maintain effective
communication between Departmental Management, the Association and the City
Administration, the Association or the Employer may request a program Committee -
- meeting subject to the following conditions:

(a)

(b)

(0

- (d)

Such meetings shall be held only as necessary and shall not exceed one (1)
per month.

Such mestings shall be attended by the Chief and/or his/her designated
representative, two (2) members of the Association Executive Board chosen -
by the Chief Steward, and a representative of the City Administrator's Office.

There must be reasonable advance written notice of the desire to have such
a meeting, which notice must be accompanied by an agenda of the subject
the party serving such notice wishes to discuss. If both parties have subjects
they wish to discuss, they shall exchange agenda.

Such special conferences shall be held during the working day. Employees
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.(e) -

shall be paid for all time necessarily lost from thenr regularly scheduled work
while attendmg such-conferences. .

The recommendations resulting from these program committee meetings

- shall be given strong cons,ideratlon 'on matters of pohcy and procedure - -

dlscussed therein. .
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ARTICLE 17 - DETECTIVE DIVISION

~ Section 1: All applicants for in-service-training in the Detective Division shall be required to
have been an.Ann Arbor patrol officer for at least two (2) years. In-service training will be
" for a period of six months and at least twor (2) patrol officers will receive such training each
year. The in-service training will be filled in accordance with Section 11, of Article 7.

This training shall remain in effect except for emergeney manpower situatioris beyond the

-control- of the Employer. After the emergency situation ‘has :ended, the officer will be -

returned to the Detective Division to complete the training.

Section 2: Oﬁ" icers assigned to the Detective Division will, for classification purposes, all
' be considered as one classification, "Detective".

There shall be pay distinctions for the classiﬁcation- Detective as follows:

(a)  Allofficers permanently assigned to the Detective Division with less than two
-years cumulative time (inclusive of in-service training) in the Detective
Division will be classified Detective .

(b) Al officers with more than two yeafs cumulative time (inclusive of in-service
training) in the Detective Division will be classified Detective Ii.

{(c)  Allofficers permanently assigned to the Detective Division after 5 years will
be classified Detective HI.

Section 3: An officer assigned to L.A.W.N.E.T. or the Special Investigations Unit (S.1.U.)
performing investigative duties shall be paid according to the schedule outlined in Appendix
A. Selections for LAW.N.E.T. shall be made in accordance with Section 11 of Article 7.

Section 4. Extraditions include the transport of prisoners from another state or country to
Ann Arbor on the authority of a warrant held by the Ann Arbor Police Department. The
provisions of this Section will also apply to prisoner pick-ups within the State of Michigan.
In the event that the Ann Arbor Police. Department. has the responsibility to transport a
prisoner from another police jurisdiction, the following will apply:

(a) Alltraveling prisoner pick-ups, etc., will be done on paid work time; however,
no officer will be required to work more than twelve (12) hours in one (1) day
(including regutar work time and traveling time.)

(b) The investigator in charge of the case involved will be afforded the
opportunity to go on the extradition or prisoner pick-up.
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. (c)  No officer will- be required to go on an overnight extradition unless there are -
: no qualified volunteers available; in which event said off' cer will be pald for
the total time of the extradmon

(d) 'Ofﬁcers will not be required to drive more thah five hundred '(.500') miles in
one (1) day. Thus, extraditions over two hundred and fifty (250) miles each
way will normally necessitate staying overnight in suitable lodging.

(e) - All transportation, food, and lodging expenses will. be advanced to the -
officers before departure in cash or readily accepted credit cards.

~ Section 5. Management shall have the authority to designate the amount of time that an

individual officer may serve in certain designated Detective positions. This authority,
however, is limited to a maximum of 25% of the non-supervisory Detective positions and
the length of time an officer may serve in a designated position is limited to three years.
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ARTICLE 18 - GENERAL

Section 1: All departmental rules and regulations, policies and procedures shall be and
hereby are incorporated and made a part of this agreement .as though included herein. -
- Except when immediate action is required, the Employer will give the Association prior -
. notice of any change in any rule, regulation, policy or procedure. The Employer shall give
the Association: the opportunity to discuss the desired. change with the Chief or his/her -
designee before the change has been implemented. If .after the, disctssion, the
-Association believes the desired change or new rule, regulation, policy or procedure to be
unreasonable or discriminatory, the Association shall have the right to submit said dispute
to the grievance procedure contained in this Agreement.

(a)  Acopy of said special order, general order, rule, regulation or training bulletin
shall be provided to the Association one week prior to publication. The
Association will have the opportunity to discuss desired changes with the
Chief or his/her designee prior to publication as long as the request is made
in a timely manner.

(b)  Officers may request that a copy of each General Order, Policy and
Procedure Order, Rule and Regulation be issued to them. Officers
requesting a copy may be required to sign for them.

Officers who do not request a copy of each order shall be afforded an
opportunity to review all new orders, rules and regulations. It is understood
and agreed between the City of Ann Arbor and the AAPOA that a procedural
order will be developed that will incorporate the guidelines for implementation
of this procedure. Itis also understood and agreed that this order is subject
to change by management subject to the procedure outlined in Section 1
above.

Section 2: The Employer will provide bulletin boards in the Police Building which may be
used by the Association for posting notices, including, but not limited to, notices of the
following types:

(a)  Any notices pertaining to or affecting the ‘Association membership which
have been approved by the Chief Steward or his/her designate.

(b)  Miscellaneous items placed on the board by the Employees, such as "for
sale" notices.

Section 3: The Association recognizes that the City has statutory and charter rights and

obligations in contracting for matters relating to municipal operations. The right of

contracting or subcontract shall not be used for the purpose or intention of undermining the
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As'sociation'ngr to discriminate against any' of its inembe_rs.

. Section4: The Employer agrees to recognize; as a permanent advisory board, the Uniform-
Board. TheBoard will be composed of two (2) representatives from each of the three units
recognized in the Ann Arbor Police Department. These members shall be appointed by .
their various units. The ranking officer at each meeting shall serve as chairman. The .
Board, by majority vote, will advise the Chief of Police in matters concerning: Police
uniform. The Police Department will consult with the Uniform Board prior to making any
changes in the Police uniform except during emergencies. Board members will solicit Input .
- from officers impacted by proposed changes to specialty uniforms; e.g., bike officers,

- -motorcycle officers, etc. Meetings of this committee will be held at least twice a yearin the.
months of January and July. It is understood by both parties to this Agreement that this
Board is advisory only and the final decision in all cases rests with the Police Chief.

Section 5: The Employer reserves the right to suspend or discharge employees who are
not physically/psychologically/psychiatrically fit to perform their duties in a satisfactory
manner. Such action shall only be taken if a physical/psychological/psychiatric
examination performed by a medical doctor/psychologist/psychiatrist of the Employer's
choice at the Employer’s expense reveals such unfithess. When an employee is ordered
to submit to a fitness for duty physical/psychological/psychiatrist examination under this
section of the contract, the employee is required to sign the medical release form which
allows the medical doctor/psychologist/psychiatrist to send the report of the findings to the
Chief of Police. If the employee disagrees with such doctor's psychologist/psychiatrist
findings, then the employee at his/her own expense may obtain an examination from a
medical doctor/psychologist /psychiatrist of his/her choice. Should there be a conflictin the
findings of the two (2) doctors/psychologists/psychiatrists, then a third
doctor/psychologist/psychiatrist mutually satisfactory to the Employer and the Association
shall give the employee physical psychological/psychiatric examination. The fee charged
by the third doctor/psychologist /psychiatrist shall be paid by the Employer, and his/her
findings shall be binding on the employee, Employer and the Association. In the event an
employee's seniority is terminated pursuant to this Article, he/she shall be afforded the
opportunity to apply for, and the Employer will attempt to place him in, a position with
another department with the Employer and, if he/she is employed by another department,
he/she shall retain all accrued benefits.

(a)  This section shall not preclude the Chief from assugnmg an employee to light
or limited duty if there is available work which the employee can perform
without displacing another employee.

Section 6: The Employer shall make reasonable provisions for the safety and health of the
employees during the hours of their employment and shall endeavor to maintain its
equipment in safe operating condition and equipped with safety appliances prescribed by
law. The Employer shall furmish such protective devices and/or equipment as it deems
necessary to properly safeguard the health of the employees and protect them from injury.
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.(t.)) .

- Every employee shall faithfully - observe all safety rules and shall use such

safety devices and/for equipment as is required thereby. Any infraction of
any safety rule or failure to use such safety devices or equipment may
subject the employee to dlsmphnary action and in case of. ﬂagrant orserious -
violation, to dlsmlssal :

' In the event an oﬁ“ cer beheves that hls/her assxgned vehlcle is unsafe for use

during his/her tour of duty, he/she shall retum it to the station. If his/her
immediate supervisor agrees with the officer; the vehicle shall be tagged and

- parked. Except for emergency situations, such vehicle shall remain parked

(c)

(d)

until either cleared by the Employer's mechanics as being safe for road
service, or released by the Chief or his/her designated representative in
writing. It is understood and agreed that the vehicles will, at all times, be
maintained in a state of general repair and will be mechanically functional. If
it is determined by the employee and his/her shift supervisor that an
assigned patrol vehicle is in violation of this Section, the vehicle will be
deadlined and will not be used until repairs are completed.

All marked police vehicles purchased by the City and used for patrol will have
full police package and no more than ten thousand (10,000) miles. If
Investigative Division vehicles are purchased from an outside source, they
will not have more than twenty-five thousand (25,000) miles at the time of
purchase. When any patrol or Investigative Division vehicle registers more
than fifty-five thousand (55,000) miles and again at sixty-five thousand
(65,000) miles, the Department shall cause such vehicle to undergo an
inspection. Upon inspection of the vehicle and upon certification by the City
Garage Director that the vehicle is safe and cost effective to remain in use, it
will be returned to the street but will not be driven more than six (6) years or
eighty thousand (80,000) miles, whichever comes first.

The Association shall have a representative of their own choosing on the City
Safety Committee. The Chief Steward will appoint three (3) members to an
Association Safety Committee. This Committee will be responsible for
reviewing all equipment, departmental procedures and policy, that are related
to the safety of the employee. This committee may make recommendations
to the Chief at. committee meetings or at other times as- they deem
necessary.

Section 7: Any employee involved in any accident shall immediately report said accident

and any physical or personal injury sustained therein to the Chief of Police. When required

by the Chief, the employee shall make out any and all accident reports requested by the

Chief and shall turn in all- available names and addresses of witnesses to any accident.
. Failure to comply with this provision shall subject such employee to disciplinary action.
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(a) Employees sha!l immediately; or at the end of their work each day, report all
defects in equ;pment to their immediate supervisor.

. ,Sectlon 8. Any employee involved in a motor vehicle accident in which he/she is at fault -
" may be disciplined in a manner commensurate with the severity of the accident utilizing the
" internal personnel complaint procédure. If an employee is disciplined such discipline shall
normally be designed to improve the officer’s driving ability. :

" (a) If a personnel complamt is to be “initiated, it shal be served on the \
.- .- Association within fourteen (14) days of the accident where the employee
was at fault.

(b)  Anyemployee involved in a motor vehicle accident in which he/she was not
at fault shall not be disciplined.

(c)  Anyemployee being disciplined for a motor vehicle accident has the full right
of hearing and appeal as set forth in the Discharge and Dlscnpllne Sectlon of
this Agreement. ,

Section 9: The Employer shall not allow anyone, with the exception of the Chief, Deputy
Chiefs, Chief's Office Administrator, Professional Standards Lieutenant and Staff Sergeant,
the City Administrator, City Human Resources Director, or Assistant City Administrator, the
-City Attorney, or Assistant City Attorneys to read, view, have a copy of, or in any way
peruse a member's personnel file, which is kept by the Police Department. This language
does not prohibit the above individuals from making official reports regarding information
“contained therein. Any member may inspect his/her own file in the presence of the Chief
or his/her designee, with the exception of the background investigation reports, anytime
between 8:00 a.m. and 5 00 p.m., Monday through Friday upon request to the office of the
Chief.

Section 10: Except as provided in this section, the Employer will indemnify and defend
employees in connection with liability claims arising out of the performance of the
employee’s police duties. Indemnification and defense will not be provided for claims
arising out of the employee's own willful misconduct or gross negligence or where the
employee fails to cooperate and assist in the employee's defense. Indemnification and
"defense for activities outside the City limits will only be provided in connection with claims
arising out of activities wherein the employee is on duty as a police officer.

Section 11: Retirement benefits shall be in accordance with the applicable terms of
Chapter 18 of Ann Arbor City Code in effect as of the date of this agreement, including
Section 1:552 (24)(c), except for the changes spec:ﬁcally provided for in this agreement.
(See Appendix B).
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Section 12: The Employer shall provide well balanced mea!s during emergency conditions
or where employees are confi ned during their tour of duty, due to the nature of thelr job’
assignment. :

- Section 13: A sworn officer will not be prohlbited from bemg deputlzed by the Sheriff.in
Washtenaw County :

Section 14: In the event' ah employee is'invo!ved in a job-related citizen fatality, or other

major trauma inducing event as determined by the Chief, such employee may be required = . ;

"to ‘undergo medical and/or psychiatric-care from a qualified doctor selected by the
Employer. When the Employer orders such care, the fee shall be paid-by the Employer.

(a) Such employees will be assigned to non-street duty for a period not to -
exceed seven (7) days unless otherwise recommended by the medical
- doctor and/or psychiatrist involved and approved by the Chief.

(b)  During such assignment, the employee's work hours and leave days will be
designated by the Division Commander.

Section 15: The City agrees that, insofar as manpower allows, during the period between
11 p.m. and 6 a.m., all Ann Arbor Police "marked patrol” units shall be manned by two (2)
officers. In no instance shall any officer in such units be required to ride alone during the
above mentioned hours for any reason other than shortage of manpower, or "emergency
conditions” as defined in Article 1, #10.

Section 16: The Employer shall reimburse employees who use their personal vehicles for
City business at the current City rate.

Section 17:

(a)  Onlydepartmentally approved ammunition will be utilized by the employee in
any weapon carried while on or off duty. Ammunition for all authorized
weapons will be supplied by the Department.

(b)  Officers will be allowed to carry a second weapon on duty prO\)ided:

(1) For officers hired prior to January 1, 1994, the second weapon on duty is
a .38 cal. or .357 cal. S & W any model, five (5) or six (6) shot revolver,
with a barrel length of at least 2", but no more than 4", or Sig Models
P225 and P239 9mm, P230 and P232.380. Future approvals for second
weapons will be restricted to those mode!s compat:b!e to the primary
weapon.
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(0)

(d)

"For those officers hired prior to January 1, 1994 who are currently

approved to carry a revolver, a second weapon on duty will be restricted
to those models compatible to the primary weapon (Sig Sauer). '

Any officer who is currenﬂy approved to carry a revolver will lose histher
eligibility if he/she voluntarily removes the revolver from the Department

. Control Sheet and falls to replace it with another within one (1) year.

@

(3)
(4)
(5)

(6)

(7)

1M

2)

(1)

@

All officers hlred after January 1 1994, will be restricted to the use of .
the Sig Model 225 and 239 9mim or the.Sig Model P230 and P232in

- .380 caliber as a second weapon on duty.

It must be purchased by the employee.
The weapon will be inspected before it is carried.

The make model, and serial number will be gnven to the Property
Control Officer before it is carried.

Ofﬁcers will produce their weapbn for inspection upon request of a
command officer.

Officers will be required to qualify with a second weapon according to
Department procedures.

With respect to off-duty weapons:

For officers hired prior to January 1, 1994, they may carry while off
duty, in lieu of their primary duty weapon, any weapon authorized as a
second weapons provided for above.

For officers hired after January 1, 1994, they may carry while off duty,
in lieu of their primary duty weapon, only those weapons authorized
as second weapons provided for above.

- With respect to primary duty weapohs; -

The Department will issue new employees either a Sig Sauer Model
226 or 228.

Effective July 1, 1997, there will be no future approvals for personally
owned primary duty weapons for any employee within the AAPOA
bargaining unit. B
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- (3) The DepartmentArmorer\mll mspect mamtam and repalrall pnmary '
duty weapons : : ‘

Section 18: The Employer shall provide parking spaces within a reasonable distance from .
_the police station for the use of employees. The parking structure at Fourth and Williams
. Street shall be considered as falling within the term "reasonable distance.” Provided - -

however, as new parking structures are completed within a closer radius to the police -

station than the Williams structure, the City will provide parking spaces for- the use of.
-employees at one or another of such structures (excluding the Fourth and. Washxngton
structure). The changes in this clause shall become effective on April 1,1985.

Section 19: The Employer agrees to reimburse employees, on a pro-rata basis according
to condition and age, for the reasonable value of necessary personal articles such as eye
glasses, wrist watches, etc. which are damaged in the line of duty not through the
negligence of the employee. The City will establish a schedule of maximum reasonable
values of articles for which reimbursement may be made. The damaged article shall
become the property of the City following ‘the reimbursement. In the event that an
employee receives compensation from his/her insurance company or from any third party
for any damaged item, this section shall not apply. It is understood and agreed between
the City of Ann Arbor and the Ann Arbor Police Officers’ Association that the maximum
amount that the City will pay an employee for a lost or damaged watch under Article 18,
Section 19 shall be seventy-five dollars ($75) and for lost or damaged eyeglasses two
hundred and fifty dollars ($250). This is not meant to exclude other personal articles
damaged in the line of duty. :

Section 20: If, during the life of this Agreement, any of the provisions contained herein are
held to be invalid by operation of law or by any tribunal of competent jurisdiction or, if
compliance with or enforcement of any provision should be restrained by such tribunal
pending a final determination as to its validity, the remainder of this Agreement shall notbe
affected thereby. In the event any provisions herein contained are so rendered invalid,
upon written request by either party hereto, the Employer and the Association shall enter
into collective bargaining for the purpose of negotiating a mutually satisfactory replacement :
for such provisions.

- Section 21: The parties acknowledge that, during the negotiations which resuited in this -
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the
Employer and the Association, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter not specifically referred fo or
covered in this Agreement, even though such subjects or matters may not have been
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~within the knowledge or contemp!atlon of either or both of the pames at the time they
_ negotrated and signed this Agréement.

, Sectlon 22: No agreement or understandmg contrary to this collectlve bargaining
Agreement, -nor any. alteration, variation; waiver, or modifi cation of .any of the terms or
conditions contained herein shall be binding upon the parties hereto unless such
agreement understanding, alteration, variation; waiver or modifi cation is executed in
writing between the parties. It is further understood and agreed that this contract
- constitutes the sole, only and entire agreement between the parties hereto and cancels -

and supersedes any -other agreement understandmgs practtces and arrangements L

" heretofore existing.

Section 23: The City agrees to provide a copy of this Agreemernt to all members of the
bargaining unit.

Section 24. Aid to Other Organizations. The Employer will not aid, promote or finance any
labor group or organization which purports to engage in collective bargaining or make any
agreement with any such group or organization for the purpose of undermmmg the
Association. . _ .

Section 25: Reclassification. The Employer reserves the right to reclassify existing
positions involving Safety Services Dispatchers based on assigned duties and
responsibilities or make changes in assigned duties and responsibilities; provided,
 however, no employee shall be assigned duties which are not customarily performed by
persons in his/her respective job classification. It is understood and agreed that such
reclassification shall not be arbitrary or capricious.
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_Sectlon 26: Credit Union. The Employer agrees to deduct from each employee who s0
authorizes it in writing, a spécified sum each and every payroll and to pay this sumto the
~ Credit Union so designated by the employeé. The employee may revoke at any time this

* authorization and assignment by filing with the Employer and the Credit Union, a statement

in writing that hefshe does not wish the Employer to continue making such deductions,
-provided that such revocation shall not be effective for ten (10) days from the date it is
: recewed by both the Employer and the Credut Umon

- Sectlon 27: This provision -is to aff‘ irm -the Clty’s intent to offer the Safety Servnces
. Dispatchers the opportunity to attend, with pay, job-related classes, seminars, and special
training with approved by the Chief of Police or his/her designee.

Section 28: Should the Michigan Commission on Law Enforcement Standards

(M.C.O.L.E.S.) institute a fee for police officer certification or recertification, said fee will be
paid in its entirety by the Employer.
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ARTICLE 19 - SENIOR OFFICER |

Sectnon 1: Effectlve July 1, 1995 quallf‘ ed officers will be ehgrble to apply for the posmon
of Senior Officer | and Semor Officer II. Qualifications for each position are listed below. -
Officers who qualify for Senior Officer status will be paid at the appropriate premium rate of
pay as outlined in Appendlx A. Once qualified, officers will continue to hold their status’
untol such time as they fall to meet any of the quahf catlons of the posmon -

Sectlon 2: - Senxor Officer ..

A Senior Officer | shall be defined as a sworn officer who is not classified as a Detective
who meets the following criteria:

(1)  Eight (8) years or more of continuous service with the Department.

(2)  Achieves a rating which averages "Meets Standards” or "Meet Expectations”,
or-higher, on the Department's personnel evaluation for the previous two (2)
evaluation periods.

Section 3: - Senior Ofﬁcer 1

A Senior Officer Il shall be defined as a sworn officer who is not classified as a Detective
who meets the following criteria:

(1)  Thirteen (13) years or more of continuous service with the Department.

(2)  To initially qualify for Senior Officer Il status, must pass the Department's

- annual Incentive Selection Written Test with a score of 80 or better. Once’
the officer has initially qualified for Senior Officer ll, he/she is not required to
take the test in subsequent years to maintain Senior Officer Il status.
However, if the officer chooses to take the incentive selection test in
subsequent years to have a score for inclusion in the incentive selection
process and scores below 80, he/she will return to Senior Officer |,

(3)  Achieve a rating which averages "Meets Standards" or "Meets Expectations”
or higher on the Department's personnel evaluations for the previous two (2)
evaluation periods.

(4)  Anofficer must work in one of the permanent positions listed below on more
- than anin-service training basis and be qualified to work in a minimum of two
additional specialized or permanent positions or if not assigned to a
permanent position be qualified to work in a minimum of three permanent or
specialized positions.
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QUALIFYING SPECIALTY ASSIGNMENTS INCLUDE -

~ Permanent Positions -

Property -
Training Officer

- High School Liaison
Traffic.Officer . - -
Court Officer -
K-9 Officer
Community Affairs

Specialized Positions

Communications Dispatcher (800 MHz trained only)

Special Investigations Unit, Detective Bureau trained, and/or LAWNET Qualified
Motorcycle or Bicycle Certified

Special Tactics Unit or Hostage Negotiator

Field Training Officer

Advanced Accident Investigator

Certified Training Instructors - Firearms - First Aid -Precision Driving - PPCT -
Radar, and/or Certified Mountain Bike

DARE

Administrative Services Officer

Crime Prevention
District Coordinator

Specialized Beat Patrol: Downtown, State Street, AATA, S.E. Neighborhood
Certified Physical Fitness Expert

Court Officer qualified, Property Officer qualified

Training Officer qualified

Permanent or specialized positions may be added to, or deleted from, the above lists with
the approval of the Chief of Police. Should the Chief of Police delete a permanent or
specialized position, the Senior Officer Il status of the personnel occupying said position
will not be adversely affected. Should a Senior Officer Il voluntarily resign from a
permanent or specialized. position; or be removed due to poor performance, inability to
meet position qualifications, or for disciplinary reasons, he/she will be returned to Senior
Officer | status, if by virtue of his/her resignation or removal, he/she no longer meets
qualification (4) above.
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ARTICLE 20 - DURATION OF AGREEMENT

This AGREEMENT shall become effective as of July 1, 2006 and shall remain in full force
and effect until the 30th day of June, 2009, and from year to year thereafter unless either
party hereto serves a written notice upon the other at least sixty (60) calendar days prior to
the expiration of any subsequent automatic renewal period of its intention to amend, modify
or terminate this Agreement, or unless the Association exercises its right to reopen this
agreement under the terms listed in Appendix E.

EMPLOYER UNION
'CITY OF ANN ARBOR ANN ARBOR POLICE OFFICERS
ASSOCIATION

g/& %Zé\ W

/:l}h//n Hefjte/ Ma/yor William St‘érﬁ‘ord%sndent
£9/50/0

Jacgueli . i hmie Adkms VP Bargaml g

<

Approved as to Substance:

Roger Fré\?er, City Admihistrator

o
drnett Joneé/éhce Chief

Approved ag to Form:

B

n + /&\\
Wn Postema, CityAttorney ,
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Grade

.57 (+14%)

58 (17%) -

. 59 (+6%) - .

60
61

62 (+3%).

63 (+5%)
64 (+6%)

65 (+8%)

66 (+10%)

67 (+13%)
68

- 69

APPENDIX A - Premium Pay Grades

- Detect!ve i (lf employed on 11/1 6/87)

"Detectlve I Wlth educatlonal premlum (lf employed on '

1 1/1 6/87)
Detectlve I (if employed as Detectlve llon 11/1 6/87)

Detective Il with educational premlum (if employed as
Detective Il on 11/16/87)

Police Officer
Police Officer with educational premium (bachelor's degree -
from an accredited college or university and one year of
continuous service? Or Senior Officer

Detective I, L AW.N.E.T, Senior Officer Il

Senior Officer | with education premium

Detective I, LAW.N.E.T., Senior Officer Il with educational
premium .

Detective Il, LAW.N.E.T. (after two years of service)

Detective I, L AW.N.E.T. (after two years of service) with
educational premium

Detective lli (if employed after 11-16-87) (5% above Detective
)]

Detective Il with educational premium (if employed after
11-16-87) (5% above Detective 1l with educational premium)
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' APPENDIX B = Pension Changes

The 1987-88 pension-related litigation identified as (AAA No. 54 39 1550 87: Washtenaw
County Circuit Court No. 88-35474-CL.: Court of Appeals No. 1 14034) between the Union
~and City was resolved as follows;- e

(1)

2

(3)

- (4)

(5)

(6)

~ The Union agreed to dlsmlss wnth prejudlce its grievance, AAA Case No. 54 39

1550 87, and the City agreed to dismiss with prejudice its -pending appeal in

. Washtenaw County Circuit Court No. 88 35474-CL; Court of Appeals No. 114034. - -

The City agreed to pay $3,410 to the firm of Sachs, Nunn, Kates, Kadusin, O'Hare,
Helveston & Waldman, P. C. in connection with the services it rendered to the
plaintiffs in Case No. 88-35474-CL in the Washtenaw County Circuit Court.

The parties agreed that if the Board of Trustees of the City of Ann Arbor Retirement
System determines to cease making payments from the Insurance Benefit Fund
provided for by Section 1:582 of the Ann Arbor City Code, a meeting of the parties
shall take place to discuss the situation presented. Such action of the pension
board shall in no way diminish the obligation of the City to provide the increased
pension benefits included hereinafter nor would such action interfere with the
obligations of the City to provide the current level of health care benefits and current
pension benefits to retirees and current members.

The Police Officers contract provides that the current rules of retirement of "non-
covered" employees at the time the agreement was entered into, including those
which provided for regular retirement at age 55 with 10 years of service and early
retirement at age 50 with 20 years of service with a .4% reduction for each month
retirement precedes age 55 would remain in effect through June 29, 1991.

The Police Officers contract also provides that effective June 30, 1991, Police
Department employees defined as "non-covered” in Chapter 18 of the Ann Arbor

“City Code, shall be entitled to full retirement at age 55 with 10 years of service or at

age 50 with 25 years of service. Early retirement shall be allowed at age 50 with 20
years of service. The early retirement reduction shall be 0.4% for each month by.
which retirement precedes the earlier of age 55 or the age at which the employee
would have had 25 years of service.

The Communications Operators agreement provides that the current rules of

retirement of "covered" employees at the time the agreement was entered into,

including those which provided regular retirement at age 60 with 10.years of service

and early retirement at age 55 with 20 years of service with a .4% reduction for each

month retirement precedes age 60 would remain in effect through June 29, 1991.
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7.

o (8)

©

| The Commumcations Operators agreement also provides that effective June 30,

1991, Police Department employees defined as "covered" in Chapter 18 of the Ann
Arbor City Code, shall be entitled to full retirement &t age 60 with 10 years of service

or age 55 to 60 with 25 years of service. Such an employee may then retire-early .

with 20. years of service but not prior to age 50. The early retirement reduction
factor will remain at .4% for each month or fraction of a month that they retire prior
to thelr regular retlrement date.

It was further agreed that employees with a birth ‘daté on or before December 31,

-1936 who were eligible to retire before June 30, 1991 could elect to have payments

for unused sick leave, compensatory time or vacation paid out in a lump sum or in
five (5) equal annual payments commencing with the date of the retirement plus °
interest on the unpaid balance on the first anniversary date of retirement at a rate of
interest based upon the latest one year average Government "T" Bill auction rate

- preceding the interest payment. Effective July 1, 1989 the five (5) installment

payout program was. made mandatory.for all employees except those with a
birthday on or before December 31, 1936 who were eligible to retire before June 30,
1991. Whether or not such payouts were made in five (5) instaliments, the total
amount of such payouts not including interest was to be used to calculate final
average compensation for pension purposes for employees hired on or before
January 1, 1982. "Non-covered" empioyees hired after January 1, 1982 and
"covered” employees hired after June 30, 1982, continue to be entitled to payments
of accumulated banks at retirement although such payments are not included in
final average compensation. It is hereby understood and agreed between the City
of Ann Arbor and the Ann Arbor Police Officers Association that payments to retiring
employees under this subsection will be made in the following manner: The 5%
pension contribution of the affected retiring employees will be made "Up front." The
five checks will be calculated in such a manner that the net amount being paid
exclusive of interest will be approximately the same based upon applicable tax rates
at the time of retirement. The actual checks will differ in years 2 through 5 based on
interest earned and any changes in tax rates.

The parties agreed that for "Non-covered” employees hired on or before January 1,
1982 and "covered" employees hired on or before June 30, 1982, except as the

. parties may otherwise agree, from the date of the agreement until the date of each

such employee's retirement from the Police Department, neither party shall alter,
attempt to alter, add to or attempt to add to through negotiation, arbitration or court
of administration action, the retirement formula, the age and years of service
requirements, other than what is provided in this agreement, the fact that sick leave,
compensatory time and vacation are included in final average compensation, nor
any current provision of Chapter 18 of the Ann Arbor City Code. The rate of
accumulation of sick leave, compensatory time, vacation time and all other proper

_subjects of bargaining not specifically excluded by the terms of this agreement will

73



- (10)

be open for negotieiions upon the expiraiion of this agreement after June 30, 1‘991 .

The parties agreed that for "non-covered" employees hired after January 1, 1982 '
and before August 1, 1989, and "covered" employees hired after June 30, 1982 and

. before July 1, 1989, except as the parties may otherwise agree, fromthe date of the

1989 agreements until the date of each such employee's retirement from the Police
Department, neither party shall alter, attempt to alter, add to or attempt to add to
through negotiation, arbitration or court or administration action, the retiremerit

formula orthe age and years of service requirements, other than'what is provided in -

this agreement, nor any current provision of Chapter18-of the Ann Arbor City Code.
It was also agreed that the rate of accumulation of sick leave , compensatory time,.
vacation time and all other proper subjects of bargaining not specifically excluded by
the terms of this agreement would be open for negotiations upon the expiration of
those agreements after June 30, 1991.
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APPENDIX C - Health Insurance Cost Contamment Waiver Program
' Effectrve July 1, 2005

Thrs program is. offered in accordance wnth Clty policy and isin effect as
specified here until it is changed amended or discontinued by the City.

-t Waive‘r and Amount of‘Paynaent: Employees may waive the City h:eal,th care coverage

provided under this agreement during Open Enrollment or within 30 days of a “life . -

event” by notifying the Benefits Staff at the Human Resources Department, and-signing

the Health Care Coverage Waiver Form. In return, eligible employees will receive a

$2000 cash payment for every Plan Year in which they elect not to participate in the

City's health care programs. ($1800 for medical, $150 for dental and $50 for vision
. coverage) X

2. Payme‘nt Schedule: Cash payments will consist of four equal payments as follows:

Payment 1: July-September 1st Pay in October
Payment 2: October-December 1st Pay in January
Payment 3: January-March 1st Pay in April
Payment 4: April-June 1st Pay in July

If an employee enters the program during one of the above quarters, the
quarterly payment will be prorated by month and will be paid according to
the above schedule. Payments will be made for full months only.
Payments will. be made after each complete quarter in which the
employee does not participate in the City's health care programs as
described above. .

3. Eligibility: Employees are not eligible if enrolled as a dependent in the City's program
through a current active employee or retiree. To take advantage of this cost
containment program, employees must meet the following criteria:

(@) The empioyee must show written proof of health insurance coverage

elsewhere. -A valid insurance carrier identification card would meet this -
criterion.

(b)  Employees whose spouses are City employees or retirees under the City
health care coverage are not eligible for this program.

(¢) Employees must complete and submit a Health Care Coverage Waiver
Form to the Benefits Staff.
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d) Employees must be actively employed on the last day of the calendar
quarter to be ellglble for the payment —

4 Re-Entry into the Clty's Health Insurance Programs

' 'Employees who have elected not to participate in the Clty’s health care .

coverage programs may re-enter the City's programs only during the
~ annual Open Enroliment period or if the employee loses their coverage - .
under the alternate arrangement. The employee must provide written

. proof of the loss within 30.days from the date of the loss. If a waiver .

payment has been made to an employee by the City for a period in which
they re-enter coverage under the City’s programs, it is understood that
the employee will repay the City the amount paid for the period. If an
employee's spouse has experienced a complete nonvoluntary termination
of health benefits elsewhere, upon proof of loss, presented to the
Benefits Staff, such coverage shall be restored immediately.

5. Termination of the Program: The City reserves the right to terminate this program at

any time. In the event of a termination, the program will officially expire at the end of the
current fiscal year.
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APPENDIX D - Summary of Dental Plan Beneﬁté

Class l ‘Benefits - Plan Pays 75%

] Diagnostlc and- Préventatwe -Services — Used to diagnose and/or prevent dental
| abnormalities or disease (includes exams, cleanings and fluoride treatments) '

.Emergency Palliative Treatment — Used to temporanly relieve pain

1 Rad :ographs — X-rays _

'Class I Benefits — Plan Pays 75%

| Oral Surgery Serv:ces Extractlon and dentai surgery, mcIudmg preoperatlve and
postoperative care

Endodontic Services — Used to treat teeth with disease or damaged nerves (for
example, root canals)

| Periodontic Services — Used to treat disease of the gums and supporting structures of
the teeth

Relines and Repairs — Relines and repairs to bridges and dentures

Minor Restorative Services — Used to repair teeth damaged by dlsease or injury (for
example, fillings)

Major Restorative Services — Used when teeth can't be restored with another filling
material (for example, crowns)

Class lll Benefits — Plan Pays 50%

Prosthetic Services — Used to replace missing natural teeth (for example, bridges and
{ dentures)

Class IV Benefits —~ Plan Pays 50%

Orthodontic Services (to age 19) — Used to correct maiposed teeth and/or facial bones
.(for example, braces)

Maximum Contract Benefit
$2,000 per person total per benefit year on Class I, Class 1l and Class lii Beneﬂts
Payment for Class |V Benefits will not exceed a lifetime maximum of $2,000 per eligible

person.

. Waiting Period
Employees eligible for dental benefits are covered foilowmg six (6) months of

 continuous employment.

Enroliment

Where two subscribers are eligible under the same group, and are legally married to
each other, they shall be enrolled under one subscriber and shall receive benefits under
one contract without coordination of benefits under this dental contract.
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2

3)

APPENDIX E — Agreement Reopener

During the term of this agreement, the Association shall have the right to re-open
the agreement by written notice not less than thirty (30) days nor more than sixty .

- (60) days followmg the implementation of any of the three listed possnble operational

changes made by the. Police Department, for the solé purpose of bargaining over -
the effects of such changes as to wages, hours, and working conditions upon
bargaining unit employees within the classﬁ' catnons of Commumcatlons Operatorl

.and Telecommumcator

- (a)  Consolidated pohce and fire duspatch going mto effect or
(b)  CAD (computer aided dispatch) being adopted, or

(c) The expansion of the work load with dispatch work from beyond the
city limits.

Should the Association fail to give timely notice of re-opening as hereinbefore
provided, this Agreement shall continue in full force and effect w:thout change until
its termination as provided in Article 20 of this Agreement.

It is specifically understood and agreed by the parties that in the event of a timely
reopening of this Agreement, only those provisions of the Agreement which are
applicable to bargaining unit employees within the classifications of
Communications Operator and Telecommunicator and which are directly affected by
the above three listed possible operational changes shall be subjects of discussion
and neither side shall make proposals of revision of any other Agreement article,
clause, section, Appendix, attachment or understanding, and if made such proposal
shall not be a subject of bargaining nor shall any agreement in any such prohibited
area be binding on any party notwithstanding anything now contained in this
Agreement, or which may hereafter be added to this Agreement during its term.
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APPENDIXAF—“Summary-bf.Beneﬁts_ .

" PLAN PROVISION

" EFFECTIVE APRIL 1, 2009~

SINGLE/FAMILY IN-NETWORK DEDUCTIBLE

$250 SINGLE/S500 FAMILY

$500 Single/$1000 Family

Single/Family Out-Of-Network Deductible

Routine Office Visit / Urgent Care Co-pays S$i5
Chiropract_ic Co-pays S15
Prescriptions 30 Days Generic / Brand $10/ 525
Mandatory Mail Order Maintenance Rx 90 Days $10 /525
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MEMORANDUM OF UNDERSTANDING - RE Appendix B

It is expressly agreed between the City of Ann Arbor and the Ann Arbor
- Police Officers Association that as provided in Sections 7 and 8 of
Appendix B of the July 1, 1989 to June 30, 1991 collective bargaining
.agreement, the benefits, rights, conditions and obligations contained
therein shall survive the expiration of the July 1, 1989 to June 30, 1991
collective bargaining agreement and shall remain in full force and effect
consistent with said sections 7 and 8 of Appendix B until all of its
terms are satisfied regardless of any change in City administration or
bargaining representation unless specifically modified by written, mutual
consent of the parties hereto, - The contents of Appendix B shall be
incorporated into-successor collective bargaining agr:eements until all of
it:s tex:ms and conditions are satisfied.
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MEMORANDUM OF UNDERSTANDING — February 7, 2002

Ann Arbor Police Department
_Memorandum L February7,2002

TO: - Officer Pat Codere
FROM:  Chief Darniel J. Oates‘gﬂ@ (124

‘ rSUBJECT: Chief's Response to the Appeal of Grievance 02-1-A

. In aneffort to resolve and achieve satisfaction on this grievance, | am willing to
rmake this policy statement. ~

1. Officers assigned to do background mvestlgatlons are to be paid at the rate
- of Grade 63 Detective |, for the penod of the assngnment

se“arch' Unit may subm:t
Hespent doing fnvestfgations

3. Officers Billig and James will have a PA form change making the rate
‘effective on Sunday, January 27, 2002,

4. The Umon and City agree and understand that time accrued doing
_ backgrounds at the Grade 63, Detective |, does not accriie towards the
‘period required to achteve Detective II, unless a Detective | is assigned to

the }ob full time.

- 5. The Union and the Clty agree that this resolution is not retroactive, but
starts effective January 27, 2002

Resolutlon Accepted by AAPOA

/?Z/ﬁ« BN _oﬁ-oa-ca

- Signature " Date

N
i
1t
E
?é
P

Jb\U! \AAPD\Admmlstratxon\ChleﬂGnevancea%Z{FakMemo to Codere 02-1-A. doc



MEMORANDUM OF UNDERSTANDING — September 9, 2002

Ann Arbor Police Officers Association
-And-
City of Amm Arbor

Grievance: SR/ # 02-6-A

This Gﬁevance Setilement is entered into by and between the 'Cﬁy of Ann Arbor
(“Employer™) and the Ann Arbor Police Ofﬁcers Association (“AAPOA™) and -y

—(“Gnevanf")
The grievant complains she-'was orderéd to use banked txme for time off related to her

physical disability (pregnancy) when she was told the Department had no “restricted
duty” position available to her. She complains this was aviolation of the Department’s
 past practice and Policy and Procedural Order 22-11 B_c;__sm_cie_q_m

The parties have agreed to reso'lve this grievance with the following agreements and
understandings: _

1. Offﬁcer~ is to be made whole for the use of any vacation; sick,
compensatory or personal leave time she used due to the order given her.

2. The Employer agrees to maintain a minimum of fiverestricted duty positions within
the Department to hardle officers who arein a restricted duty capacity as a result of 2
medical condition, illness, disability or injury including pregnancy as cutlined it P&P 22-
11-Restricted Ditty. The Employer maintains the right to determine the duties associated
with these restricted duty positions. The Employer also teserves the right to move.
personzel ass1gned to thiese restricted duty positions to ancther restricted: duty posztwn

when necessazy to-meet thé operaﬁonal néeds of the Department.

3. The assignment of officers to these posmons will ¢ontifiue to be govemed by the
procedures for selection in P&P 22-11 reldted to on-duty or off-duty injury; medical

' condition, illriéss or dzsabﬂﬁy and senjority. The Employer reserves the right to have any

injury or condition that requires asmgnment to one of these positions confirmed by the
city’s physician:. ‘

)
.

o 'Thes{e:[r‘%gmcted duty assignments

itsbe placed at the Patrol Operations
front desk position )

* 5. Personnel on restricted duty may be assigned to the five designated positions within

the police department as “restricted duty’” status without hawng to go through a formal ,
b1d process and training prowded they are quahﬁed to complete the assigned work duties..

6. The AAPOA agrees that oﬁcers will be eligible for these restricted- duty posmons if
they have a medical certification thidt their restriction will Iast 14 or mozé calendar days. '
Upon certification, they will be assigned to a restricted duty posmon lf the said pOsmon is

not currently filled.

7. Ifall of the restricted duty positions are filled, then the position assignments will be

'dctenmned by on—duty medical conditions and then by semonty for off-duty medical
82 : ‘



conditions. An employes in arestricted-duty pesition could be bumped by another
employee in a restricted duty posrtwn based upon seniority and on duty medical

~ condition status, _
8, If there are more than five restncted duiy ofﬁcers, then the Iow semonty oﬁ‘~duty
_injury status officer-would be required.to be off and use accumulated time to receive pay

for the period-away fron: work. S _ o S
9 AAPOA agress: fhat; assignment t0-& restricted-duty position.away: ﬁ'om the Patrol

Operatioris-front desk position willnot enitle-the officer to:specialty.pay; Hmedn. .
- specialty consideration or.as & qnahﬁcaﬁonm ﬁlml'ﬁ pesfaon seleguan prqc%ses.

‘a

* 10 The patties agree, that the Employer Wﬂl make these restucted dnty posxtions avazlable
+ for an individual efficer-forne more: than Omonths, . i o ot ) s
'11. AAPOA agrees that when the fourth and fifth restricted duty pomtlons beccme ﬁlled,
the Employer may:remove a cozrespcndmg compensaiox;yfvacauqn slot ﬁrcm the. schedule' '
forPatrolOperanons el : . P T

12. AAPOA agrees that the: estabt of these restricted.duty positions.does not .
abrogaté the Frmployer’s right to m!etely czvxhamz;: the: woﬂgng posmons atthe

" Patrol Opemtxons-ﬁaont desk_

. 13 Thepartxesagree; t:as g pesult.of
that Wﬂl benire. (9} busmess days erlpss m length

to remain o:&' work and use su:k nme at the dzsm'euon of the Con:unand ofﬁcer recmvmg
the call. Command qﬁeers wﬂldet,.'. g ;whethaz th mjury is severe enoqghto @revent .

grievance. .

15 The settlement-agteement is. mﬂxoat Prejud;ce 1o eitherparty.

IN WITNBSS OF WHICH, the parues have executedtbstgreement on & date shown
below s a CIRIERR NN s gL irha L e

RO Y




MEMORANDUM OF UNDERSTANDING - Alternative Wage

MEMORANDUM OF UNDERSTANDING
Alternative Wage/Classification Structure Study

It is expressly agreed between the City of Ann Arbor and the Ann Arbor Police Officers
Association that a study group will convene as of ratification of the July 1, 2006-June
30, 2009 contract to research and propose a new, alternative wage/classification
structure for sworn officers for implementation with a new contract July 1, 2009 (or
sooner, if mutually agreed). The objective of the study is to simplify the structure,
provide for differentiation of professional competencies and related compensation, and

improve operational flexibility.

City of Ann Arbor Ann Arbor Police Officers Association
Calwae, VO Pyrgoun
| RREOA
Bllalaoio
Date '
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- MEMORANDUM OF UNDERSTANDING — January 19, 2005

MEMORANDUM OF UNDERSTANDING

It is expressly agreed upon between the City of Ann Arbor and the Ann Arbor Police
Officers Association that the below listed permanent positions will be paid at a 5%
premium rate over the base pay rate.

The 5% 'premium will be paid at the attainment of 13 years of service and while working
in one of the below listed permanent positions. :

The premium is equivalent to the level of Senior Officer II. Those officers in ons of the
listed permanent positions are not eligible for both the permanent position pay increase
and Senior Officer I pay increase. '

The permanent positions affected are as follows:

High School Liaison Officer
Training Officer

Property Officer

Court Officer

Community Affairs Officers

As hgrécd upon by the City of Ann Arbor and the Ann Arbor Police Ofﬁccrs Association,
and as part of the July 1, 2002 through June 30, 2006 contract negotiations, the pay
_increases for those eligible take effect as of 1/01/05.

FOR THE CITY FOR THE AAPOA
o 2 e &W Sz ZoiT g

iftafo s
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MEMORANDUM OF UNDERSTANDING — July 26, 2005

UNDERSTANDING

The Clty of Ann Arbor (Cny) and the Ann Arbor Polics Officers Association
(Union) bave discussed the iniplementation of 2 new Patnol Division Umt, called a
Stmtegxc R&sponse ‘Unit. ‘This unit will be impleniénted in'an effort to addréss an
increase4n crime, and is envisionéd gs an expétimental umtﬂ:atmaybecome aregular
unit inthe long term. Inthe context ‘of these-disgiissions, the City and the Union have
agreed to thé amplementaﬁon of ﬂexible schéduling, for eniployees asmgned 1o this pnit
with the giiidelines, as agreed by the parties, that are speclﬁed ri the posting of July 22,
2005. The parties have also agreed that the five active PBT Operator/ustractors (Class 3
Operatbrs) will count as a specialty under the relevant collective bargaining agreement
provision concerning specialties from this point forward. The City agrees to keep five
active Class Three Operators, as long as the PBT units-are bemg used by the Department.
The parties acknowledge that thisisa specml circumstance and that all of their
cohtractual rights and their nghts under any rule, reguﬂauon or act of law remain intact.
This agreement will not serve to'alter, modify or otherwise establish precedent for the

- future implementation or application of the parties’ collective ‘bargaining agreement

except as explicitly stated: hetem

Cxty of_ Amn Arbor 3 Ann Arbor Pohce Oﬂicers Association

Zals e

Date s Date
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MEMORANDUM OF UNDERSTANDING - July 28, 2006

MEMORANDUM OF UNDERSTANDING

It is hereby agreed and understood between the City of Ann Arbor (“City”) and the Ann Arbor
Police Officers Association (“Union”) that from the date of execution of this Memorandum, the
following rules will apply with respect to the granting of compensatory time off in the Patrol

- 0pexat10n,

1. The City will guarantee the following number of daily time off slots for the Patrol '
operation (except as specified in Paragraphs 4 and 5 below): v

Day Shift — Three (3) mne off slots
Afternoon Shift— Four (4) time off slots
Midnight Shift — Total of Four (4) time off slots (Two on Shift 3 and Two on

Shift 4).

2. The City will ‘conﬁnue to utilize the following formula for counting Traffic, Beat and
CRU officers towards the desired minimum staffing levels:

Two (2) or more Traffic officers on duty will count as 2 maximum of one (1)

officer towards the desired minimum staffing levels.

Three (3) or more CRU officers on duty will count as a2 maximum of one (1)
officer towards the desired minimum staffing levels.

Four (4) or more Beat officers on duty will count asa maximum of one (1) officer

towards the des1red minimum staﬁ‘ing levels.

3. When there are more oﬁicem scheduled for duty than the desired minimum number,
‘the City will allow additional officers time off, up to the desired minimum staffing
, level.
4. The City may decrease the time off slots available to a total of one (1) for University
of Michigan home football game weekends (Friday afternoon shift, Fnday midnight
' shifts and Saturday day, afierrioon, and midnight shifts).
5. ‘The City may decrease the time off slots available by one (1) per shift during the nine
_ (9) weeks of ART training.
6.  The City and the Union agree to meet before shift change periods to discuss
upcoming events that could impact staffing under this Agreement.

C me ¢ ' .
ChlefBamett Joﬁgs/ : 4 AAPOA - v 0

ﬂepu%h‘ oDl - i tids
. _ - e
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MEMORANDUM OF UNDERSTANDING - August 6, 2008




. APPENDIX G - AAPOA WAGE SCHEDULE

Grade. Position

81. 148700
62

62

62

il

64
83

65

65 .

148702

148701

148860

148692

148891

148600

148710
148750
148900

148602

148712
148752

148902

148801
148711
148761

148901

A Position Name
Police Officer

Police Officer w/Associate's
Polige Offlcer wiBachelor's
Senior Officer |

Senlor Officer | w/Associate's
Senior Officer | w/Bachelor's

Lawnet

Detective |

Sty .
Senlor Officer 1)

Lawnet w/Assoclate's
Detective | wiAssoclate's
SiU'w/Assoglate's )
Senlor Officer i w/Assoclate's

Lawnet w/Bachelor's
Detgctive | w/Bachelor's
SiU-w/Bachelor's

Senior Officer I} wiBachalor's

Start

$42,036.80
$1,616.80
$20.21

$42,348.80
$1,628.80
$20.36

$43,617.60
$1,677.60
$20.97

$43,306.60
$1,6656.60
$20.82

$43,638.40
$1,678.40
$20.98

$64,147.20
$2,467.20
$30.84

$63,024.00
$2,424.00
$30.30

$63,502.40
$2,442.40
$30.53

$65,395.20
$2,518.20
$31.44

Sdlary Schedule Effective.July 01, 2006
Union Approved
After Aftbr
1-Yedr 2-Years
$45,156.80 - $48,422.40
$1,736,80 $1,862.40
$2171 - $23.28
$45,480.60  $48,776.00
$1,749.80 $1,876.00
$21.87 $23.45
$45,841.60  $50,232.00
$1,801.60 $1,982.00
$22.52 . $24.15
$46,508.80  $40,878.40
$1,788.80 $1,918.40
$22:36 $23,98

AAPGH Wage Schaduyle

After
3.Years

$52,020.80
$2,000.80
$25.01

$52,416.00
$2,016.00
$25.20

$53,876.00
$2,076.00
$25.95

$53,580.80
$2,060.80
$25.76

After
12-Years

$83,044.80
$2,424.80
$30.31

$63,623.20
$2,443.20
$30.54

$66,405.80

$2,515.60
§31.45

$64,937.60
$2,407.60
$3t1.22

$85,416.00
$2,516.00
83145

$67,371.20
$2,601,20
$32.38

$66,206.40
$2,546.40
§31.83

$66,705.80
$2,665.60
_$32.07

$68,881.60
$2,641.60
$33.02

. o oiR
After After After
4-Years 5.Years 7-Years -
$65.910.40  $60,028.80  $61,647.20
- $2,150.40 $2,308.80 $2,367.20
$28.88 $28.86 " $20.80
© $56,326.40  $60,486.40  $62,004.80
$2,166.40 $2,326.40 $2,384.80
$27.08 $29.08 $29.81
.$58,011.20  $62.275.20  $63,856.00
$2,231.20 $2,3956.20 $2,456.00
$27.89 $20.94 $30.70
$57,595.20 ©  $61,838.40  $63,308,40
$2,216.20 - $2,378.490 . $2,458.40
. $27.69. $26.73 $30.48
$63,876.80
$2,456.80
$30.71
$65,769.80
$2,520,60
$31.62
$64,625.60
$2,485.80
$31.07
$65,104.00
$2,504,00
$31.30
$67,059.20
$2,579.20
$32.24

After
18-Years

$64,563,20
$2,483,20
$31.04

$65,041.60
$2,501.60
$31.27

$66,976.00
$2,676,00
$32.20

$66,497.80
$2,857.60
$31.97

$86,996.80
$2,576.80
$32.21

$68,993.60
$2,663.60
$33.17

$87,787.20 -
$2,607.20
$32.59

$68,286.40
$2,826.40
'$32.83

$70,324.80
© $2,704.80
$33.81



87
67
68
69

89

Posltion Name

Grads  Position
88 448780 Lawnet after 2 years

- 148790 SiU after 2 years
148800 .Detective !

148762 Lawnet after 2 years w/Assoclate's

. 148762 SIU after 2 years w/Assoclate's

148802 Detective Il wiAssoclate's

"'148781 Lawnet aﬁer§ years wiBachelor's

148791 SIU after 2 years wiBachelo’s
148801 Ddtective Il w/Bachelor's

. Employees.aftar 11-16:87

148770 Detective 1!

Employees after 11-16-87

148772 Detective I w/Associate's

Employees after 11-16-87
148771 Detactive Il w/Baghelor's

Start

$66,040.00
$2,540.00
$31.75

$66,539.20
$2,6589.20
$31.99

$68,615.20
$2,635.20
$32.94

$69,347.20
$2,667.20
$33.34

$69,867.20
$2,687.20
$33.59

§71,047.20
$2,767.20
$34.59

Salary Schedule Effective July 01, 2006

After
1-Year

AAPOA Wage Schedule

Unlon Approved

After
2-Years

20

After
3.Years

HR Approvat |
After After
4-Years §-Years

A a/.a)/oc?
After After
7-Years 12-Years
$67,704.00 $69,347.20
$2,604.00 $2,667.20
$32.55 $33,34
$68,203.20  $89,867.20
$2,823.20 $2,687.20
$32.79 $33.89
$70,241.6Q0  §71,047.20
§2,701.60 $2,767.20
$33.77 $34.59
$71,004.40 $72,820.80
$2,734,40 $2,800.80
$34.18 $35.01
$71,635.20  $73,361.60
$2,766.20 $2,821.80
$34.44 $35.27
$73,758.80 $75,545,60
$2,836.80 $2,805.60
$35.48 " $38.,32

After
18-Yoars

$71,011.20
$2,731.20
$34.14

$71,552.00
$2,762.00
$34.40

$73,873.60
§2,838.80
$35.42

$74,568,00
$2,868.00
$35.85

$75,120.60
$2,889.60
$36.12

$77,855.20
$2,975.20
$37.1¢



61 148700
&2 148702
62 - 148701

62

84

84

63

85

85

148690

1486062

" 148691

148600.

148710
148750

148800

148802
148712
148752
148802

148801

148711
148751
148901

Pogltion Nare
Palice Offlcer

Police Officer wiAssoclate's
Police Officer w/Bachelor's

Serilor Officer |

Senior Officer | wAssociate’s .

. Senler Officer | wiBacheler's

Lawnet
Detective |

Sy .
Senlor Officer )

Lawnet wiAssociate's
Detective | w/Assoclate's

SIU w/Associate’s

Serijor Officer |l w/Assoclate's

Lawnet w/Bachelor's
Detective | w/Bachelor's

8IU w/Bachelor's

Senlor Officer Il w/Bachelor's

Start

$42,764.80
$1,644.80
$20.56

$43,076.80
$1,656.80
$20.71

'$44,366.40

$1,706.40
$21.33

$44,054,40

$1,604.40
$21.18

$44,387.20
$1,707.20
$21.34

$65,270.40
$2,510.40
$31.38

$64,147.20
$2,467.20
$30.84

$64,625.60
$2,485.60
$31.07

$66,560.00
$2,560.00
©$32.00

. AAPQOA Wage Schedule

Salary Schedulg Effective July 01, 2007
. Union Approved
After After After
1-Year 2Years 3-Years
$45,947.20  $49,275.20  $52,936.00
$1,767.20 '$1,895.20 $2,036.00
-$22.09 $23.69 $25.45 -
$46,300,80 $49,670.40 $53,331.20
$1,780.80 $1.91 0.40 $2,061.20
$22,28 $23.88 $25.64
$47,673.60 $51,126.40 $54,812.00
$1.833,60 $1,066.40 $2,112.00
$22:02 - $24.58 $26.40
$47,320.00 350,752.,00 $54,516.80
$1,820.00 $1,852.00 $2,096.80
$22.75 $24.40 $26.21

91

AR Approval @7 J@-ﬂ 5/ 20 / g G)

After
4-Years

| '$56,888.00
$2,188.00.

$27.35

$57,324.80

$2,204.80.

$27.56

$59,030.40
$2,270.40
$28.38

$58,593.60
$2,253.60
$28.17

After
5-Years

$61,080.60
$2,349.60
$29.37

$61,647.20
$2,367.20
$20.59

$63,377.60
$2,437.60
$30.47

$62,920.00
$2,420.00
$30.25

Aftor
7-Years

$62,628.80
$2,408.80
$30.11

" $63,107.20

$2,427.20
$30.34

$64,979.20
$2,489.20
$31.24

$64,500.80
- $2,480.80
$31.01

$64,979.20
$2,499.20
831.24

$66,934.40
$2,574.40
$32.18

$65,769.60
$2,529.80
$31.82

$66,268.80
$2,548.80
$31.88

$68,244.80
$2,624.80
$32.81

After
12.Years

$64,147.20
$2,467.20
$30.84

$64,825.60
*$2,485.60
$31.07

$66,860.00
$2,560.00
$32.00

$66,081.60
$2,541.60
831,77

$68,580.80
$2,560.80
$32.01

$88,656.80
$2,636.80
$32.96

$67,350.40
$2,680,40
$32.38

$67,840.60
$2,609.60
$32.62

$69,887.20
$2:887.20
$33.50

After
18-Years

$65,686.40
$2,528.40
$31.58

-$66,185.60
$2,545.80
$31.82 -

$68,140.80
$2,620.80
$32.76

$67,6682.40
$2,602.40
$32.53

$68,161.80
$2,621.60
$32.77

$70,179.20
$2,699.20
$33.74

$68,972.80
$2,652.80
§33.16

$69,402,80
$2,672.80
$33.41

$71,552.00
$2,762.00
$34.40



-AAPOA Wage Schedule

Salary Schedule Effective July 01, 2007 o - )
: Union Approved ) HR Approval o Cjﬂﬂ = /20 /O Q,

After After Attar -Atter After After After After

o Grade, . Positién . Position Name Start 1-Year 2-Years 3-Years ‘4-Yéars S-Years T-Yoars 12-Years 18-Years

68 148760 Lawnet after 2 years ) $67,204.80 $68,880.60 $70,553.60 $72,269.20

148790 SiU after 2 years $2,584.80 $2,649.60- $2,713.80 $2,779,20

- 148800 Dstectivel - $32.31 $33.12 $33.92 $34.74

87 148762 Lawnet aftor2 years w/Assoclate's  $67,704.00 369,400.60  $71.073.80  $72,800.00

: 148792 SIU after 2 years.w/Assoclate's $2,604.00 $2,669.60 $2,733.60 $2,800.00

148802 Detective || w/Assoclate's $32.55 §33.37 $34.17 $35.00

87 1487681 Lawnet after 2 years w/Bachelor's $69,721.60 $71,468.80 $73,185.20 $74,863.20

T 148791 ' SIU after 2 years w/Bachelor's $2,681.60 - $2,748.80 $2,815.20 $2,883.20
148801 Detective il w/Bachelor's $33.52 $34.36 $35.19 $36.04 -

88 Employess after 44-16-87 $70,553.60 , : $72,342.40  $74,08086¢  $75,878.40

148770 Detective $2,713.60 $2,782.40 $2,849.,60 $2,818.40

$33.92 ‘ $34.78 $85.82 $36.48

89 'Employees after 11-16-87 $71,073.60 ' ’ $72,883.20  $74,851.20  $76,440.00

148772 Detective lil wiAssocigte's $2,733.60 $2,803.20 . $2,871.20 $2,940.00

$34.17 $35.04 $36.89 $36.75

88 . Employess after 11-16-87 $73,195.20 $75,046.40  $76,876.80  §78,728,00

. 148771 Detective {ll w/Bachelor's . $2,815.20 $2,886.40 $2,056.80 $3,028.00

$35.19 , _ $38.08 $30.86  $37.85

92



" 81

148700
62 148702

62

82

B4

84

[:]

o

65

148701

148690

148692

148691

148800
148710

- 148750

148900

148602
148712
148752

I 148002

148601
148711
148751
148901

Position Name '
Police Officer

Police (3fﬁc’sr w/Associate‘s
Police Officer wiBachelor's
Senlor Officer |

é_enlor Officer | wiAssoclate's
Seﬁler Officer | w/Bachelor's

Lawnet
Detective !

8siu o
Senler Officer 1

Lawnet wiAssoclate's
Detective | wiAssaclate's

StU wiAssoclate's ]
Senior Officer Il wAssoclate's

Lawnet w/Bachelor's
Datsctive | wBachelor's
SlU w/Bachelor's

Senlor. Officer Il wRachelor's -

Start

$43,305.60
$1,665.60
$20.82

$43,638,40
$1,678.40
$20.98

$44,928.00
$1,728.00
$21.60

$44,595.20
$1.715.20
$21.44

$44,028.00
$1,728.,00
$21.60

$66,123.20
$2,543.20
$31.79

$64,958.40

$2,498.40

$31.,23

$65,436.80
$2,516.80
$31.46

$67 392.00
$2,592.00
" $32.40

sala'ry' Scl

After
1-Year

'$46,529.60

$1,789.60
$22.37

$46,883.20
$1,803.20
$22.54

$48,276,80
$1,856.80
$23.21

$47,823.20
$1,843.20
$23.04

AAPOA Wage Schedule

hedule Effective January 01, 2008

Union Approved

After
2.Years

$49,899.20
$1,919.20
$23.99

$50,273.60
$1,033.60
$24.17

$51,771.20
$1,991.20
$24.89

$51,398.80

$1,078.80
$24.71

93

After
3-Years

$53,601.60
$2,061.60
$25.77

$53,996.80
$2,076.80
$25.96

$55,619.20
$2,139.20
$26.74

$55,203.20
$2,123.20
$26.54

HR Approvai
After After
4-Years 5-Years
$57,595.20 $61,869.20
$2,215.20 $2,379.20
$27.69 $29.74
$58,032.00 $62,316.80
$2,232.00 $2,398.80
$27.90 $29.96
$59,758.40 $64,188.80
$2,298.40 $2,488.80
$28.73 $30.86
$59,321.60 $63,710.40
$2,281.60 $2,450.40
$28.52 $30.63

A 3420 2004
After Aftor " - After
7-Years 12+Years 18-Years
$63,419.20  $64,058.40  $66,497.60
$2430.20  $2498.40  '$2,557.60
$30.49 $31.23 $31.97
$63,807.60  $65,436.80  $66,096.80
245760  $2,516.80  $2,576.80
$30.72 $31.46 $32,21
$65,790.40  §67,392.00  $68,993.60
$2,530.40  $2,502.00  $2,653.60
§31.63 $32.40 $33.17
$65,312.00  $66,013.60  $68,404.40
$251200  $2,673.60  $2,634.40
$31.40 $32.17 $32.93
$65811.20  $67.412.80  $69,014.40
$253120  §2,802.80  $2,654.40
$31.64 $32.41 $33.18
$67786.40  $69,409.60  $71,073.60
$2606.40  $2,60280  $2,733.60
$32.58 $33.37 $34.17
$66,680.80  $68,208.30  $60,825.60
$2560.80.  §262320  $2,686.60
$32.01 $32.79 $33.67
$67,080.00  $68,723.20  $70,345.60
$2,580.00  '$2,84320  $2,705.60
$32.25 $33.04 $33.82
$60,076.80  $70,761.80  $72,446.40
$2666.80  $2,72180  $2,786.40
$33.21 $34.02

$34.83



AAPOA Wage Schedule

Salary Schedule Effestive January 01, 2008 Z
Union Approved HR Approval ' Jm 2 120 / 09
B ) . : ‘ After After After After After After After After
 Grade- Position . Position Name Start ~ 1-Year 2:Years 3-Years 4-Years §-Years 7-Years 12-Years - 18-Years

66 . 148760 Lawnet after 2 years . $68,036.80 . $69,763.20  $71,448.00 $73,183.60
148700 SiU.after 2 years $2,616.80 $2,683.20 $2,748,00 $2,813.80

148800 Detective il $32.71 §$33.54 $34.35 $35.17

14 © 148762 Lawnet after 2 years w/Assoclate’'s  $68,556.80 : $70,283.20 $71,988.80 $73,684.40
148792 SIU after 2 years wiAsscclate's $2,636.80 . : R ‘ $2,703.20 $2,768.80 $2,834.40

148802 Dotective Il w/Assoclate's $32.96 ) _ $33.79 $34.61 $35.483

67 148761, Lawnet after 2 years wiBachelor's  $70,595.20 - S ' . $72,38400  $74,431.20  §75,800.20
) 148791 S after 2 years w/Bachelor's $2,715.20 . : - §2,784.00 $2,851.20 $2,918.20
/148801 Detective il wiachelor's $33.94 . : o : $34.80 $35.84 $36.49

68 ' Employees after 11-16-87 - : $71,448.00 ' . . ' $73257.60  §$75,02580  $76,814.40
148770 Detective lll i $2,748.00 $2,817.60 $2,685.80 $2,954.40

$34.35 ' , 335,22 $38.07 $36.93

89 . Employess after 11-16-87 $71,988.80 ' §73,709840  $75,587.20  §77,396.80
148772 Detective il wiAssociate's $2,768.80 $2,838.40 $2,907.20 $2,976.80
$34.61 §35.48 $36.54 $37.21-

e Employees after 11-16-87 $74,131.20 - $76,003.20  §77.833.60  $79,684.80
. 148771. Datective 1 wiBachslor's . $2,851.20 $2,02320  §2,803.80 $3,084.80
$35.64 ] $36.54 §37.42 $38.31

94



Grade ‘Position

81
g2

62

62"

84
84

63

85

.85 -

148700

148702

" 148701

148890

148682

148691

148800
- 148710
148750

148900

148602
148712
148752
148802

148601
148711
148751
148901

¢

Pgsition Name
Police Officer '

Police Officer wiAssoclate's
Police Officer w/Bachelor's
Senior Officer |

Senior Officer | w/Associate's

.-8enlor Officer | w/Bachelor's

Lawnet .
Detective |

siu -

Senior Officer Il

Lawnet w/Associate's
Datective | w/Assosiate's

SiU wiAssoclate's

Senlor Officer Il wAssoclate's

Lawnst w/Bachelor's
Detective | w/Bachelor's

SIU wiBachelor's

Senlor Officer Hl w/Bachelor's

Start

$44,5085.20
$1,715.20
$21.44

$44,028.00
$1,728.00
$21.60

$46,259.20
$1,779.20
$22.24

$45,926.40
$1,766.40
$22.08

$46,280.00
$1,780.00
§22.25

- $68,078.40

$2,618.40
$32.73

$66,892.80
$2,572.80
$32.18

$67,392.00
$2,592.00
$32.40

$69,400.60
$2,669.60
$33.37

Salary Schedule Effective.July 01, 2008

After
1-Year

$47,923.20
$1,843.20
$23.04

$48,276,80
$1,856.80
$23.21

$49,712.00
$1,912.00
$23.90

$49,368.40
$1,808.40
$23.73

AAPOA Wage Schedule

Unlon Approved

After
2-Ygars

$51,396,80
$1,976.80
-$24.71

$51,792.00
$1,992,00
$24.90

$53,331.20
§2,081,20

'$26.64
652,936.00

$2,036.00
$25.45

g6

After
3-Years

$65,203.20
$2,123.20
$26.54

$55,610.20
$2,139.20
$26.74

$57,283.20
$2,203.20
$27.84

$56,867.20
$2,187.20
$27.34

oot K7 SRy 3120100

After
4-Years

$59,321.60
$2,281.80
$28.52

£ $59,756.40

$2,208.40
$28.73

$61,547.20

' $2,367.20

$29.59

$61,110.40

$2,350.40..

$29.38

After
5-Years

$63,710.40
$2,450.40
$30.83

$64,188.80
$2,468.80

$30.86

$66,102,40
$2,642.40
$31.78

$65,624.00
$2,524.00
$31.55

After
7-Years

$66,312.00
$2,512.00
$31.40

$65,811.20
$2,631.20
$31.64

$67,766.40
$2,606,40
$32.58

$67,267.20
$2,587.2¢
$32.34

$67.766.40

$2,808.40.

$32.58

$69,784.00
$2,684.00
$33.56

$68,577.60
$2,837.60
$32.07

$69,007.60
$2,857.60
$33.22

$71,156.80

$2,736.80

" $34.21

After
12.Years

$66,013.60
$2,573.60
$32.17

$87,412,80
$2,502.80
$32.41

$69,430.40
$2,670.40
$33.38

$68,931.20
$2,661.20
$33.14

$69,461.20
$2.671.20
$33.30

$71,510.40
$2,760.40
$34.38

$70,262.40
§2,702.40
$33.78

$70,782.40
$2,722.40
$34.03

$72,904.00
$2,804.00
$36.06

After
18-Years

$68,494.40
$2,634.40
$32.83

$69,014.40
$2,654.40
$33.18

$71,052.80
$2,732.80
$34.18

$70,553.60
$2,713.60
§33.02

§71,073.80
$2,733.60
$34.17

$73,195.20
$2,815,20
$35.19

$71,926.40
$2,766.40
$34.58

$72,487.20
$2,787.20
$34.84

$74,630.40
$2,870.40
$36.88



) AAPOA Wage Schedule
Salary Schedufe Effective July 01, 2008

_ Union Approved . HR"AWT‘;\(&" . @% J (‘A 3/ ZOlOQ

. ’ , . : After - After After After After After After After
Grade. Position - Position Name Start - 1-Year 2-Years 3-Years 4-Years' §-Years 7-Years 12-Years 18-Years
66 . 148760 Lawnet after 2 years $70,075.20 . $71,84320  §$73611.20  $75,337.80

148790 SIU after 2 years - $2,695.20 ‘ $2,783.20 $2,831.20 $2,897.60
148800 Detective I $33.69 $34.84 $35.38 $36.22
87 148762 Lawnet after 2 years wiAssociate’s  $70,595.20 $72,384.00  §74,172.80  $75,890.20
148782 SIU after 2 years wiAssociate's . $2,715.20 $2,784.00 $2,852.80 $2.919.20
148802 Detective l w/Assoclate's $33.94 $34.80 $35.66 $36.49 -
87 148761 Lawnet after 2 years wiBachelor's $72,696.00 §74,547.20  $76,377.60  $78,166.40
148791 SIU sfter 2 years w/Bachelor's $2,796.00 $2,867.20 $2,037.60 $3,006.40
148801 Detective It w/Bachelor's $34.95 $35.84 $36.72 $37.68
68 Employees after 11-16-87 $73,569.60 $76,441.60  §77,202.80  $79,102.40
148770 Detective liI $2,829.60 . $2,901.680 $2,972.80 $3,042.40
$35.37 $38.27 $37.16 $38.0%
69 . Employees after 11-16-87 $74,131.20 $76,003.20 $77,876.20 $79,705.60
148772 Detestive Il wiAssoclate's . $2,851.20 $2,923.20 $2,805.20 $3.065.80
: ’ $35.64 $36.54 $37.44 $38.32
68 : Employses after 11-16-87, $78,336.00 : $78,270.40  $80,184.00  $82,076.80
: . 148771 Detective Il w/Bachelor's ; $2,036.00 . . . . $8,010.40 $3,084.00 $3,158.80
: $36.70 o » . $3763 . $38.55 $39.48

g6



81 148700 Poilce Officer
62 148702 Police Officer w/Assoclate's

- 82

62

84

64

83

85

85

148701
148690

148692

148691

148800
148710

148750
148900

148602

- 148712
148752

148902
148601

148711
- 148761

148901

Police Officer w/Bachslor's

Senlor Officer |

Senior Officer | w/Associate's

Senior Officer | wiBachelor's

Lawnet

Detective |

Siv
Senior Officer 1

Lawnet wAssociate's
Deteotlve | w/Assoclate's

S wiAssoclate's

Serilor Offlcer 1| w/Associate's

. Lawnet w/Bachelor's

Detective.! w/Bachelor's:

8IU w/Bachelor's

Senlor Officer |l wiBachelor's

Start

$44,595.20
$1,715.20
$21.44

$45,260.80
$1,740.80
$21.76

$46,259.20
$1,779.20
§22.24

$45,926.40
$1,766.40
$22.08

$46,612.80
$1,792.80
$22.41

$68,078.40
$2,818.40
'$32.73

$66,892.80
$2,572.80
$32.18

$67,891.20
$2,611.20
$32.64

$69,408.60
$2,669.60
$33.37

AAPOA Wage Schedule

Salary Schedule Effective February 24, 2609.

Union Approved

. After After

{-Year -2-Years
$47,923.20 $51,386.80
$1,843.20 $1,976.80
$23.04 $24.71
$48,661.20 $52,166.40
$1.871.20 $2,008.40
$23.39 $25.08
$48,712.00 $53,331.20
$1,812,00 $2,051.20
$23.90 $25.84
$49,358.40 $52,936.00
- $1,898.40 $2,036.00
$23.73 $25.45

97

- After

3-Years

$55,203.20
$2,123.20
$26.54

$56,035.20
$2,188.20
$26.94

$67,283.20
$2,203.20
$27.54

$56,867.20
$2,187.20
$27.34

‘iHR‘Approval m Qjc_F\ 5[&010‘?

After

. 4-Yoars

| $50,321.60

$2,281.60
$28.52

$60,216.00

$2,316.00
$28.95

$61,547.20
$2,367.20
829,59

$61,110.40
$2,350.40

$29.38.

- After
5-Yoars

$683,710.40
$2,460.40
$30.83

$04,667.20
$2,487.20
$31.09

$66,102.40
$2,642,40
$31.78

$65,624.00
$2,524.00
$31.56

After
7-Years

$65,312:00
$2,512.00
$31.40

$66,2890.60
$2,649.60
$31.87

$87,766.40 .

$2,606.40
$32.68

$67,267.20

$2,687.20 .

$32.34

$68,286.40
$2,626.40
$32.88

$69,784.00
$2,684.00
$33.85

$68,677.60
$2,637.80
$32.97

$69,506.80
$2,676.80
$33:48

$71,156.80
$2,736.80.

$34.21

Aftor
12-Years

$66,913.60
$2,573.60
532,17

$67,812.00
$2,612.00
$32.66

$69,430.40
$2,670,40
$33.38

'$68,931.20
$2,651,20
$33.14

" §89,971.20

$2,601.20
$33.64

$71,610.40
$2,750.40
$34.38

$70,262.40
$2,702.40
$33.78

$71,323.20
$2,743.20
$34.29

$72,804.00
$2,804.00
'$35.06

After. -
18-Years

$68,494.40
$2,634.40
$32.93

$69,513.60
$2,673.60
$33.42

$71,052.80
$2,732,80
$34,16

$70,553.60'
$2,713.60
$33.92

$71,614.40
$2,754,40
$34.43

$73,195.20
$2,815.20
$35.19

$71,926.40
$2,768.40
$34.58

$73,008.00
$2,808:00
$35.10

$74,630.40
$2,870.40
$35.88



Grad gA position
68

87
87
" 68

88

69

Position Naime
148760 Lawnst after 2 years

- 148790 SIU after 2 years

148800 Qetective ! -

148782 Lawnet after.2 years wiAssaclate's
148792 Sl after 2 yoars w/Associate's -
148862 Detective Il wiAssoolate's

" 148761 Lawnet after 2 years wiBachelor's

148791 SiU after 2 years w/Bachelor's

. 148801 Detective 1l w/Bachelor's

" Etnployees after 11-16:87
" 448770 Detective Il

Employees affer 11-16-87

148772 Datective Il wiAssociate's

" Employaes after 11416-87

148771 Datettive (i w/Bachelor's

Start

$70,075.20
$2,605.20
$33.69

$71,136.00
$2,736.00
$34.20

$72,698.00
$2,796.00
$34.95

$73,569.60
$2,829.60
$35.37

$74,672.00
$2,872.00
$35:90

$76,338.00
$2,836.00
$36.70

Salary Schedule Effactive February 24, 2009

After
1-Year

AAF;O'A Wage Schedule

Unlon Approved

After
2-Years

88

After
3-Years

HR Approval /@W Jm 8/20/ O q

After
4-Years

After
§-Years

"After
7-Years

$71,843.20
$2,763.20
$34.54

$72,924.80
$2,804.80
$35.08

$74,547.20
$2,867.20
$36.84

$75,441.60
$2,901.60
$36.27

$76,564.80
$2,944.80
$36.81

$78,270.40
$3,010.40
$37.63

Aftor
12-Yeoars

§73,611.20
$2,831.20
$38.30

$74,713.60
$2,873.80
$35.92

$76,377.60
$2,037.80
$38,72

$77,202.80
$2,972.80
$37.18

$78,457.80
$3,017.60
$371.72

$80,184.00 -

§3,084.00

$38.66

After
18-Years

$75,337.60
$2,897.80
$36.22

$76,480.80
$2,840.80
$38.78.

$78,168.40
$3,006.40
$37.58

$79,102.40
$3,042.40 °
$38.03 .

$80,288.00
$3,088.00
$38.80

$62,076.80
1$3,156.80
$39.48



APPENDIX H — POLICE COMMUNICATIONS UNIT WAGE SCHEDULE

Police Communications Unit

Salary Schedule Effective July 01, 2006 . =T
Union Approved HR Approval ‘ Q‘IQQ BJ20{2009
_ o After After After

_ , " Step 1 Step 2 - Step 3 Step 4 Step 5 Step 6 7-Years 12-Years  18-Years

Position - Position Name " " Rate Service  Service  Service Service Service  Service Service Service
148510  Tele Comimunicator $38,875.20 $42,516.20 $43,402.80 $44,595.20 $45,552.00 $46,571.20 $47,715.20 $48,880.00 $50,044.80

‘ $1,49520 §$1,63520 §1,672.80 $1,715620  $1,752.00 $1,791.20 $1,835.20 $1,880.00 $1,924.80°

$18.69 $20.44 $20.91 $21.44 $21.00 $22.39 $22,94 $23,50 $24.08

148511  Tele Communicator wiBach ~ $40,331.20 $44,116.80 $45,11 520 $46,250.20 $47,257.60. $48,318.40 $49,504.00 $50,710.40 $51,916.80
$1,561.20 $1,696.80 §1,735.20 $1,778.20  $1,817.80 $1,858.40 $1,904.00 $1,960.40 $1,996.80
$10.38 $21.21 $21.60 - $22.24 $22.72 $23.28 $23.80 $24.38 $24.98

99



Police Comimunications Unit
Salaty Schedule Effective July 01, 2007

Union Approved " HR Ap'p'foi/a.! W 'Jl\_ﬂ 3320‘0_9‘-
o o - - After After After
- o . , .. -Step 1 Step 2 Step3 - Stepd Step 5 Step 6 7-Years 12-Years 18-Years
Position . Position Name Rate " Service Setvite Service Service ~  Service Service Service Service
148510  Tele Communicator $39,561.60 $43,264.00 $44,262.40 $45,385.60 $46,342.40 $47,382.40 $48,547.20 A $48,732.80 $50,918.40
. © $1,521.60  $1,664.00 $1,702.40 $1,745.80  $1,782.40 $1,822.40 $1,867.20 $1,912.80 $1,958.40
$19.02 $20.80 $21.28 $21.82 $22.28 $22.78 $23.34 = $23.01 - $24.48

1@8‘511 Tele Communicator w/Bach $41,038,40 $44,886.40 $45026.40 $47,091.20 $48,089.60 $49,150.40 $50,377.60 $51,604.80 $52,832.00

$1,578.40 $1,726.40 $1,766.40 §$1,811.20 - $1,840.60 $1,890.40 $1,037.60 $1,984.80 $2,032.00
. $19.73 $21.58 $22.08 $22.84 $23.12 $23.63 '$24.22 $24.81 $25.40

100



Police ~Cordmunicati-§ns Unit

Salary Schedule Effective January 04,2008 - _ »
Union Approved HR Approvat Jon Bf=20/04

' ' o After After After
: , o Step 1 Step 2 Step 3 Step 4 Step & Step 6 7-Years 12-Years 18-Years
Pogition . = Position Name " Rate Service  Service  Service Service. ervic Service  Service Service
148510  Tele Communicator $40,060.80 $43,804.80 $44,824.00 -$45,947.20 $46,924.80 $47,964.80 $49,150.40 $50,356.80 $51,568.20
' $1,540.80 $1,684.80 $1,724.00 $1,767.20 $1,804.80 $1,844.80 $1,89040 $1,986.80 $1,083.20
$19.26 $21.06 $21.56 $22.09 $22.56 $23.06 $23.63 $24.21 $24.79

148511  Tele Communicator w/Bach $41,558.40 $45,448.00 $46,508.80 $47,673.60 $48,692.80 $49,753.60 $51,001.60 $562,249.60 $53,497.60
: $1,598.40 $1,748.00 $1,788.80 $1,833.60 $1,872.80 §$1,913.60 $1,961.60 §$2,000.60 §$2,067.60
$190.98 $21.85 $22.36 $22,02 $23.41 $23.02 $24.52 .$25.12 . $25.72

101



Police Communications Unit

Salary Schedule Effective July 01,2008 -~ ' o .
~ Union Approved MR Approval W Gm &/20/69
. After After After
s . Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 7-Years  12-Years 18-Years
Positien - Position Name " Rate Service  Service  Service  Service

Service Service Service Service

148510  Tele Communicator $41,267.20 $45,115.20 $46,176.00 $47,320.00 $48,330.20 $49,400.00 $50,627.20 $51,875.20 §53,102.40
' ' $1,687.20 §1,73520 §1,776.00 $1,820.00 $1.850.20 $1,900.00 $1,947.20 $1,995.20 $2,042.40
. $10.84 $21.69 $22.20. $22.75 $23.24 $23,75 $24.34 $24.94 325,63

1148511  Tele Communicator w/Bach-  $42,806.40 $46,800.00 $47,90240 $49,088.00 $50,148.80 $51,251.20 $52,620.00 $63,830.40 $55,099.20
3 ' $1,646.40 $1,800.00 $1,84240 < $1,888.00 $1,928.80 $1,971.20 -$2,020.00 $2,070.40  $2,119.20
' $20.58 $22.50. . $23:.03 $23.60 $24.11 $24.64 $25.25 $25.88 $26.49

102



APPENDIX | - SI;\FETY SERV!CES DISPATCHER SALARY S_C'HED.ULE

Posltion

148400

148402

148401

. 148410
148412
148411
148420
148422

148421

osition Nam

Safety Services Dispatcher - Level |

Safaty Services Dispatcher - Level |
w/Assoclate's Degree

Safety Services Dispatcher - Levell
w/Bachslor's Degree

Safety Services Dispatcher - Level I

‘Bafety Services Dispatcher - Level Il

wiAssoclate's Degree

Safety Services Dispatcher - Level 1l
wiBachelor's Degree

Safety Services Dispatcher - Level 1l]

Safsty Services Dispatcher - Level iil
w/Associates Degree

Safety Setvices Dispatcher - Level (1
w/Bachelor's Degree -

Step 1
Rate

$38,875.20
$1,495.20
$18.69

$39,160.40
$1,508.40
$18.83

$40,331.20
$1,551.20
$19.39

-$39,416.00
$1,516.00

$18.95

$39,707.20
$1,527.20
$18.09

. $40,892.80

$1,572.80
$19.66

$40,601.60
$1,561.60
$10.62

$40,913.60
$1,573.60
$10.67

$42,120.00
$1,620.00
$20.25

$=azf<e'ty Bervices Dispatcher Wage Scale
~ Salary Schedule Effactive July 01, 2006
Unlen Approved

Step 2
Service

Step'3
Servics

Step 4
Service

$39,811.20

. $1,531.20
$19.14

$40,102.40
$1,542.40
$19.28

$41,308.80
$1,588.80
$19.86

$40,414.40
$1,654.40
$18.43

$40,726.40
$1,566.40
$19.58

$41,932.80
$1,612.80
$20.16

$44,449.60
$1,709.60
$21.37

$44,782.40
$1,722.40
$21.53

$46,113.60
$1,773.60
$22.17

$45,448,00
$1,748.00
$21.85

- $45,780.80
$1,760.80
$22.01

$47,153.60
$1,813.60
$22.67

103

$46,612.80 »

$1,792.80

$22.41 -

$46,966.40
$1,806.40
$22.58

$48,360.00

 $1,860.00 -

$23.25

Step's
Servige

$47,632.00
$1,832.00
$27.80

$47,985.60
$1,845.60
$23.07

$49,420.80
$1,900,80
$23.76

HR Appfova!%m" Jin 3/20f04

Step 6

_After
7-Years

After
12+Years

After
18-Years

Servce  Serviee  Servies  Setviee

- $48,713.60
$1.873.60
$23.42

$49,088.00
$1,888.00
$23.60

$50,644.00
$1,944.00
$24.30

$49,920.00
$1,020.00
$24.00

$50,204.40
$1,034.40
$24.18

$81,792.00
$1,992.00
$24.90

$51,126.40
$1,9688.40
$24.58

$51,500.80
$1,980.80
$24.78

$53,040.00
$2,040.00
$25.50

$62,312.00
$2,012.00
$25.15

$62,707.20
$2,027.20
$25.34

$54,267.20
$2,087.20
$26.09



saféty st’ices‘ctsp'atphér'vvage Scale

Salary Schedule Effective July 01, 2008 2, i
Unlon Approved . HR Approval Jm B /20 {'o 0
- - , Aster Atter | After
. Stepi Step 2 Step 3 Step 4 Step § Step 6 7-Years  12-Years {i8-Years
Position Position Name Rate Setvice Senvice Service Service Service Service Sorvice iﬁg_[xjg_g

148430  Safety Services Dispaicher - Level IV $41,808.00 $45,801.60 $46,841,60 $48,006.40 $49,088.00 $50,169.60 $51,376.00 $52,686.40 $5.8.934.40
$1608:.00 $1,761.60 $1,801.60 $1,846.40 $1,888.00 $1,928.60 $1976.00 $2,02640 $2,074.40
$20.10 $22.02 $22.52 $23.08 $23.80 $24.12 $24,70 $25.33 . $25.98

148432  Safety Services Dispatcher - Level IV $42,120.00 $46,155.20- $47,195.20 $48,360.00 §49,462.40 $50,544,00 $51,771.20 $53,081.60 $54,329.60
w/Assoclates Degree $1,620.00 $1,77520 $1,81520 $1,860.00 $1,90240 $1,044.00 $1,991.20 $2,041.60 :$2,089.60

$20.25 $22.19 $22.68 $23.25 $23.78 $24.30 $24.89 $26.52 . $26.12

148431 Safety Services Dispatcher - Level IV $43,368.00 $47,528.00 $48,588.80 $49,816.00 $50,939.20 $52,041.80 $53,310:40 $54,662.40 $55,962.00
. w/Bachelor's Dégree $1,668.00 $1,828.00 $1,868.80 $1,816.00 $1,959.20 $2,001.80 $2,05040 $2,102.40 1$2,182.00

$20.85 $22.85 "$23.36 $23.98 $24.40 $25.02 $25.63 $26.28 | $28.90

. 148440 | Safety Services Dispaicher - Level vV $43,076.80 $47,153.60- $48,266.00 $49,441.60 $50,523.20 $51,688.00 $52,936,00 $54,267.20 8%55.536.00
: $1,666.80 $1,813.60 $1,856.00 $1,901.60 $1,943.20 $1,988.00 $2,036.00 $2,087.20 [$2,136.00
$20.71 $22.67 $2320 - §23.77 - $24.28 $24.86 $25.45 $26.09 . 82670

148442  Bafety Services Dispatcher - Level V. $43,400.60 §47,507.20 $48,609.60 $49}B"|'6.00 $50,807.60 $52,083.20 $53,331.20 $54,683.20 §55,952.00
wihssociates Degrse $1,680.80 $1.827.20 $1,860.60. $1,016.00 §$1,957.60 $2,003.20 $2,051.20 §2,103.20 i$2,162.00
' $20.87 $22.84 $23.37 $23.95 $24.47 $25.04 $25.64 $26.28 . $26.90

148441 - Safety Services Dispatcher - Level V  $44,699.20 $48,921.80 $50,085.60 $51,202.80 $52,416.00 $53,622.40 $54,912.00 $56,305.60 §57,616.00
w/Bachelor's Degree $1.719.20  $1,881.60 §1,925.60 $1,972.80 $2,016.00 $2,06240 $2,112.00 $2,165.60 1$2,218.00
' $21.48 $23.52 82407 $24.66. $25.20 $25.78 $26.40 $2707 - $27.70

104



Positlon
148400

148402

148401

148410
148412

148411

- 148420

148422,

148421

Position Name

. Safety Services Diépatcher - Level |

Safety Services Dispatcher - Levél |
wiAssociate's Degree

Safety Services Dispatcher - Level |
w/Bachelor's Degree

Safety Services Dispatcher - Level Il

Safety Services Dispatcher - Level |
w/Assoclate's Degree

Safety Services Dispatcher - Level Il

wiBaghelor's Degree

Sdfety Services Dis-pétcher - Level NI

Safety Setvices Dispatcher - Lavel Il
w/Assaclates Degree

Séfety Services Dispatcher - Lavel i
w/Bachelor's Degree -

Step 1
Rate

$39,561.60
$1,521.60
$19.02

$39,852.80
$1,532.80
$19.16

$41,038.40
$1,678.40

$18.73

$40,102.40
$1,542.40
$10.28

$40,393.60
$1,653.60
$19.42

$41,600.00
$1,600.00
$20.00

$41,308.80
$1,588.80
$19.86

$41,620.80
$1,600.80
$20.01

$42,848.00
$1,648.00

$20.60

Safety Services Dispatcher Wage Scale
Salary Schedule Effective July 01, 2007 . :
Unlon Approved HR Approval

: After.
Step 2 Stop 3 Step 4 Step 5 Step 6 7-Years

After
12-Years

(?7 A 242000

After
18«Years

§_§_r\_li_q_§ Service Service Service Sarvice Service m Servico

$40,518.40
$1,668.40
$19.48

$40,830.40
$1,570.40
" $19.83

$42,036.80
$1.618.80
$20.21

$41,121.80
$1,581.60
$19.77

$41,433.60
$1,593.60
" $19.92

$42,660:80
$1,640,80
$20.51

$45,219.20 $46238.40 $47424.00 $48464.00 $40,565.40 $50,793.60 $52,020.80
$1,73920 §$1,778.40 $1,82400 $1,86400 $1,906.40 $1,95360 $2,000.80
$21.74  $2223  $22.80 $28.30°  $23.83  $2442 32501

$45,562.00 $46,502.00 $47,777.60 $48,817.60 $49,940.80 $51,168,00 $52,416.00
$1,752,00 $1,79200 §$1,837.60 $1,877.60 $1,920.80 §$1,968.00 $2,016.00
$21.90 $22.40 $22.67 $28.47 $24.01 $24.60 $28.20

$46,024.80 $47,964.80 $49.2.12.80 $50,273.60 $51,417.60 $62,707.20 $53,976.00
$1,804.80 §1,844.80 $1,802.80 - $1,833.60 $1,677.60 $2,027.20 $2,078.00
$22.56 = '$23.08 $2366 . $24.17. $24.72 $25.34 $25.95
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$563,227.20
$2,047.20
-$25.59

$83,622.40
$2,062,40
$25.78.

$56,224,00
$2,124,00
$26.56



Eb'gs!}tign
148430

148432
148431
148440
148442

148441

Position Name

Safety Services Dispatcher - Level IV

Safety Services Dispatcher - Level IV
wiAssoclates Degree

. Safety Services Dispatcher - Level IV

w/Bachelor's Degree

Safety Services Dispatcher - Level V

Safety Services Dispatcher - Level V
wiAssociates Degree

Safety Services Dispatcher - Level V
w/Bachelor's Degree

Step 1
Rate

$42,536.00
$1,636.00
$20.45

$42,848.00
$1,648.00
$20.60

$44,137.80
$1,697.60
$21.22

$43,825.60
$1,685.60
$21.07

$44,158.40
$1,698.40
$21.23

$45,468.80
$1,748.80
$21.86

Safety Services Dispatcher Wage Scale
Salary Schedule Effective July 81, 2007

Union Approved

Step 2
Service

$46,612.80
$1,792.80
$22.41

$46,986.40
$1,806.40
- $22.58

$48,360.00
$1,880.00
$23.25

$47,0858.60
$1,845.60
$23.07

$48,330.20
$1,850.20

$23.24

$49,795.20
$1,915.20
$23.94

Step 3
Service

$47,652.80
$1,832.80
$22.91

$48,008.40
$1,846.40
$23.08

$48,441.60
$1,901.60
$23.77

$49,108.80
$1,888.80
- '$23.61

$40,483.20
$1,903.20
$23.79

$50,960.00.

-$1,960.00
$24.50
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Step 4
Service

$48,838.40
$1,878.40
$23.48

$49,212.80
$1,802.80
$23.66

$50,668.80
$1,948.80
$24.36

$50,316.20
$1,938,20
$24.19

$50,688.80
$1,948.60
$24.37

$52,208.00

$2,008.00

$25.10 -

Step 5
Service

$49,940.80
$1,820.80
$24.01

$50,315.20
$1,935.20
$24.1¢

$51,812.80
$1,082.80
$24.91

$51,417.60
$1,977.60
$24.72

$51,812.80

$1,092.80
$24.91

$53,352.00
$2,052.00

Step 6
Service

$51,043.20
$1,963.20
$24.54

$51,417.60
$1,977.80
$24.72

$62,956.80
$2,036.80
$25.46

$52,582.40
" $2,022.40
$25.28

$52,977.60
$2,087.60
$25.47

$54,568.40
$2,008.40
$26.23

HR Approval % JaA B/z0/09
fto

After After After
7-Years  12-Years  18-Years
$52,270.40 $53,601.60 $54,870.40
$2,010.40 $2,081.80 $2,110.40
$25.13 $26.77 $26.38
$52,665.60 $53,908.80 $55,286.40
$2,025.80 $2,076.80 $2,126,40
$25.32 $26.98 $26.58
$54,225.80 $55,610.20 $56,929.60
$2,085.60 $2,130.20  $2,189.60
$26.07 $26.74 $27.37
$53,872.00 $55,224.00 $56,513.60
$2,072.00 $2,124.00 ° $2,173.60
$25.90 $26.65 $27.17
$54,267.20 $55,840.00 $66,929.60
$2,087.20 $2,146.00  $2,189.60
$26.09 $26.75 $27.37
$55,880:60 $57,304.00 $58,635.20
$2,149.80 $2,204.00 $2,265.20
$26.87 - $27.58 $28,19



Position

148400
148402
14540’1 |
14841:0'
148412
1484’1'-1 ‘

148420

148422 -

148421

Position Name

Safety Services Dispatcher - Level |

~ Safety Services Dispatcher - Level |

wiAssoclate's Degree

" Safety Services Dispatcher - Level |

w/Bachelor's Degree
Safely Services Digpatcher - Lavel Il

Safety Services Dispatcher - Level li
wiAssociate's Degree

Safety Services Dispatcher - Level 1l
w/Bachelor's Degres

Safety Services Dispatcher - Level Il

Safety Services Dispatcher - Level Il
w/Assgoclates Degree

Safety Services Dispatcher - Level lll
w/Bachslor's Degree

 $afaty Services Dispatcher Wage Scale -

Salary Schedule Effective January 01, 2008
Unlon Approved

Step 1
Rate

$40,060.80
$1,540.80
$19.26

$40,352.00
$1,552,00
$19.40

$41,658.40
$1,598.40
$19.98

$40,601.60
$1,561.60
$19.52

$40,913.60
$1,573.60
$19.67

$42,120.00
$1,620.00
- 820.25

$41,828.80
$1,608.80
$20.11

$42,140.80
$1,620.80
$20.26

$43,388.80
$1,668.80
$20.86

Step2

Service

$41,017.60
$1,577.60
$19.72

$41,329.60
$1,589.60
$19.87

$42,556.80
$1,636:80
$20.46

$41,641,80
$1,601.60
$20.02

Step 3
Service

$41,983.60

$1,613.60
$20.17

$43,201.60
$1,661.60
$20,77

$48,780.80
$1,760.80
$22.01

$46,134.40
$1,774.40
$22,18

$47,507.20
$1,827.20
$22.84

$46,820.80
$1,800.80
$22.51

$47,174.40
$1.814.40
- $22.68

$48,568.00

$1,868,00

$23.35
107

Step 4
Service

$48,027.20
$1,847.20
$23.09

$48,380.80
$1,880.80
$23.26

$49,836.80
$1,916.80
$23.96

Step 5
Service

$49,067.20
$1,887.20
$23.59

$49,441.80
$1,901.60
- $23.77

$50,897.60
$1,957.60
-$24.47

HR Approval %Jﬁﬂ B8/20/09

Step 8
Service

. $50,190.40
$1.030.40
$24.43

$50,564.80
$1,944.80
$24.31

$52,062.40
$2,002.40

$25.03

After
7-Years
Service

$51,438.40
$1,978.40
$24.73

$51,833.60
$1,903.60
$24.92

$53,372.80
$2,062.80
$25.66

After
12-Years
Sorvico

$52,665.80
$2,026.60
$26.32

$53,060,80
$2,040.80
$256.51

$64,641.80
$2,101.80
$26.27

After
18-Yoars

Service

$53,892.60
$2,072.80
$25.91

$54,288.00
$2,088.00
$26.10

$585,910.40
$2,180.40
$26.88



Position
148430

148432

| 148431

148440

148442

148441

Position Name

Bafety Services Dispatcher - Level IV

Safety Services Dispatcher -Level IV
wiAssoclates Degree

- Safety Services Digpatcher - Level IV

w/Bachelor's Dagree

Safety Services Dispatcher - Level v

Safety Services Dispatcher - Level V
wiAssoclates Degree -

Safety Services Dispatcher - Level V
wiBachelor's Degres

Step 1
Rate

$43,076.80

$1,686.80

$20.71

$43,400.60
$1,669.60
$20.87

$44,698.20
$1,718.20
$21.49

$44,366.40
$1,708.40
$21.33

$44,690.20
$1,719.20
$21.49

$46,030.40
$1,770.40
$22.13

Safety Services Dispatcher Wage Scale
Salary 8chedule Effective January 01, 2008

Union Approved

Step 2 “Btep 3
Service Service

$47,195.20 $48,266.00
$1,81520 $1,856.00
$22.60  $28.20

$47,548.80 - $48,609.60
$1,828.80  $1,860.60
$22.86  $23.37

$48,963.20 $50,065,60
$1.883.20 $1,925.60
$23.54  $24.07

$48,588.80 $49,732.80
$1/868.80  $1,912.80
$23.36  $23.01

$48,963.20 $50,107.20
$1,883.20 $1,927.20
$23.54 $24.09

$50,419.20 $51,604.80

$1,939.20 $1,984.80
| $24.24 $24.81

108

‘Step 4
Service

$40,441.60
$1,901.80
$23.77

$49,816.00

$1,916.00
$23.95

$61,292.80

$1,872.80
$24.66

$50,939.20
$1,958.20
$24.49

$51,313.60
$1,873.60
$24.87

$52,852.80
' $2,032.80
$25.41

HR Approval /

/@9’7 JeA 3}20/09

Step 5
Service

$80,564.80
$1,844.80
$24.31

$50,930.20
$1,959.20
$24.49

$52,457.60
$2,017.60
$25.22

$52,062.40

. $2,002.40

$25.03
$52,457.60
$2,017.60
$25.22

$54,017.60

$2,077.60 -

$25.97

Step 8
Service

$51,688.00
$1,888.00
$24.85

$52,083.20

$2,003.20
$26.04

$53,622.40

$2,062.40
$25,78

$63,248.00
$2,048.00
$25.60

$53,643.20
$2,063.20
$25.79

$56,244.80

$2,124.80.

$26.56

After
7-Years
Service

$62,915.20

$2,085.20

$25.44

$53,310.40
$2,050.40
$25.63

$54,891.20
$2,111.20
$26.39

$54,537.80
$2,087.60
$26.22

$54,853.60
$2,113.60
$26.42

$56,576.00
$2,176.00
$27.20

After .
12-Years.
Sorvice

$54,267.20
$2,087.20
$26.09

$54,683.20
$2,103.20
$20.20

$56,305.60
$2,165.60
$27.07

$55,910.40
$2,150.40
$20.88

$56,326.40
$2,168.40
$27.08

$68,011,20
$2,231.20
$27.89

After
18-Years
Service

$56,556,80
$2,126,80
$26.71.

$55,072.80
$2,152.80
$26.91

$67,636.80
$2,216.80
$27.71

$57,220.80
$2,200.80
$27.81

$57,657.60
$2,217.60
$27.72

$50,363.20
$2,283.20
$28.54



" Position

148400

148402

148401

148410

148412
148411

%454201
148422

148421

Pgsition Name

Safety Services Dispatcher - Level |

Safety Services Dispatcher - Level |
w/Assoclate's Degree

Safety Services Dispatcher - Level |
wiBachslor's Degres

Safety Services Dispatcher - Level |l

- Safety Sewlces Dispatcher - Level ll

wiAssoclate's Degree

" Safety Services Dispatcher - Level Ii

" w/Bachelor's Degree

Safety Services Dispatcher - Leve! ll]

Safety Services Dispatcher - Level Hi!
w/Assoclates Degree

Safety Services Dispatcher - Leve! lll
w/Bachelor's Degree .

- 'Step 1

Rate

$41,267.20
$1,587.20
$10.84

$41,579.20
$1.509.20
$19.99

$42,806.40
$1,646.40
$20.58

$41,828.80
$1,608.80
$20.11

$42,140,80
$1,620.80
$20.26

$43,388.80
$1,668.80
$20.86

$43,076.80
$1.656.80
$20.71

$43,409.60
$1,669.60
$20.87

$44,899.20
$1,719.20
$21.49

‘Safaty Sefvices Dispatcher Wage Scale

Salary Schedule Effective July 01, 2008
Unilon Approved

Step 2
Service

$42,244.80
-$1,624.80
$20.31

$42,556.80
$1,636.80
$20.46

$43,825.60

$1,685.60
$21.07

$42,889.60

$1,649.60

$20.62

$43,201.60
$1,661.60
$20.77

$44,491.20
$1,711.20
$21.39

$47,183.60
$1,813.60
$22.67

$47,607.20

$1,827.20
$22.84

$48,921.60
$1,881.60
$23.52

Step 3
Service

$48,235.20
$1,855.20
$23.19

$48,588.80
$1,868.80
$23.36

$50,044.80
$1,924.80
$24.08
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Step 4
Service.

$49,462.40
$1,802.40
$23.78

$40,836.80
$1,816.80
$23.96

$51,313.60
$1,973.60
$24.67

Step 5
Service

'$50,544.00
$1,044.00
$24.30

$50,918.40
$1,058.40
'$24.48

$52,436.80
$2,016.80
$265.21

- HR Approval WJ&Q 5/%[0";

Ator  After After
Step 6 7-Yéars 12-Years  18<Years
Service Service Setvies Service

$51,688.00 $52,977.60 $54,248.40 $65,515.20
$1,088.00 $2,037.60 $2,086.40 $2,135.20
$24.85 $25.47 $26.08 $26.69

$62,083.20 $53,372.80 $54,662.40 $565,931.20
$2,003.20 $2,062,80 $2,102.40 $2,151.20
$25.04 $26.66 $26.28 $26.89

$53,622.40 $54,974.40 $56,284.80 $567,505.20
- $2,06240 $2,11440 $2,164.80 $2,215.20
. 2578 $26.43 $27.06 - $27.69



sitio;

148430

148432

148431

148440

148442

. 148441

Position _N‘amé

Step 1
Rate

Safgty Services Dispatcher Wage Scale

Salary Scheduie Effactive July 01, 2008

Union Approved

Step 2
Service

Safety Setvices Dispatcher - Level IV $44,366.40 $48,609.60

Safety Services Dispatcher -

w/Assaclates Degree

Safety Services Dispatcher -

wiBachslor's Degree

Safety Services Dispatcher -

Safety Services Dispatcher -

w/Assoclates Degree

Safety Services Dispatcher -

w/Bachelor's Degree

$1,706.40
$21.33

Level IV $44,689.20
$1,719.20
$21.49

Level IV $46,030.40
$1,770.40
$22.13

Level V $45,697.60
$1,757.60
$21.87

Level V $46,030.40
$1,770.40
$22.13

Level V. $47,403.20
$1,823.20
$22.7¢

$1,869.60.

$23.37

$48,984.00
- $1,884.00

$23.55

$50,440.00
$1,940.00
$24.25

$50,044.80
"$1,824.80
$24.06

$50,410.20
$1,839.20
$24.24

$51,916.80
$1,996.80
$24.96

Step 3
Service

$49,712.00
$1,912.00
$23.90

$50,086.40
$1,926.40
$24.08

$61,584.00
$1,984.00
$24.80

$51,230.40
$1,970.40
$24.63

$51,604.80
$1,984.80
- $24.81

$83,144.00

$2,044.00
-$25.55
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Step 4
Service

$50,918.40
$1,058.40
$24.48

$51,292.80
$1,972.80
$24.66

$52,832.00
$2,032.00
$25.40

$52,457.60
$2,017.60
$28.22

$52,852.80
$2,032.80
$26.41

$54,433.60

$2,083.60
-$26,17

Step 5
Service

$52,083.20

$2,003.20
.$25.04

$52,478.40
$2,018.40
$25.28

$54,038.40
$2,078.40
$25.98

$53,622.40
$2,062.40
$25.78

$54,017.80
$2,077.60
$25.97

$65,640.00
$2,140.00
$26.75

HR Approval

Step 6
Sepvice.

$53,248.00
$2,048,00
$25.50

$53,643.20
$2,063.20
$25.79

$55,244.80
$2,124.80
$26.66

$54,849.60
$2,109.60
$28.37

$55,265.60
$2,125.60

$26.57

$56,908.80
$2,188.80
$27.368

Ia siz0/00
After After After
7-Years  12Years 18-Years
Service  Service  Service
$54,496.00 $55,380.80 $57,220.80
$2,096.00 $2,148.80  $2,200.80
$26.20 $26.87 $27.51
$54,912.00 $56,306.60 $57,857.60
$2,112.00 $2,186.80 $2,217.60
$26.40 $27.07 $27.72
$56,534.40 $57,990.40 $69,363,20
$2,174.40 $2,230,40 $2,283.20
$27.18 $27.88 $28.54
$56,180.80 $57,595.20 $58,947.20
$2,160.80 $2,215.20  $2,267.20
$27.01 $27.69 $28.34
$56,596.80 $58,032.00 $59,384.00
$2,176,80  $2,232,00  $2.,284.00
$27.21 $27.90 $28.55
$58,281.60 $59,758.40 $61,152.00
$2,241.80 $2,208.40  $2,352.00
$28.02 $28.73 $20.40
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After = After After
L Step 1 Step 2 Step 3 Step 4 Step § Step 6 7-Years 12-Years  18-Years
Position - Position Name Rate Setvice Service Service Service Service Service Service Service

148400  Safety Services D'ispétcher -Levell $41,267.20 $42,244,80
. $1,587.20 $1,624.80"
$19.84 $20.31

148402  Safety Services Dispatcher - Level | $41,891.20 $42,868.80
: w/Assoclate's Degree $1611.20 $1,648.80
$20.14 $20.61

148401 Safely Services Dispatcher - Level | $42,806.40 $43,826.60
. w/Bachelor's Degree $1,646.40 $1,686.60
$20.58 $21,07

/148410  Safety Services Dispatcher - Level | $41,828.80 $42,889.60
$1,608.80 $1,649.60
$20.11 $20.82.

148412  Safety Services Dispatcher - Level Il | $42,452.80 $43,534.40
: w/Assoclate’s Degree , $1,632.80  $1,674.40 .
: $20.414#  $20.93

. 148411 Safety Services Dispatcher - Level Il - $43,388.80 $44,491.20
w/Bachelor's Degree $1,668.80 §$1,711.20
- $20.86 $21.39

148420  Safety Services Dispatchef- Level lll $43,076.80 $47,153.60 $48,235.20 $49,462.40 $50,544.00 $51.68].8.00~ $52,977.60 $54,246.40 $85,515.20
: ) $1,656.80 $1,813.80 $1.85520 $1,80240 $1,944.00 $1,988,00 $2,037.60 3208840 $2,135.20
$20.71 $22.67 $23.19 $23.78° $24.30 $24.86 $26.47 $26.08 $26.69

148422  Safety Services Dispatcher - Level Il $43,721.60 $47,860.80 $48,983.20 $50,211.20 ’$51,292,80 $52,457.60° $53,768.00 $55,067.60 $56,347.20
: w/Associates Degree $1,68180 §$1,840.80 $1,88320 $1,931.20 §$1,072.80 $2,017.60 $2,088.00 $2,117.80 §2,167.20
) $21.02 $23.01 $23.54 $24.14 $24.66 $26.22 $26.85 $26.47 $27.00

14‘8421 ‘Safety Services Dispatcher - Level Il $44,699.20 $48,921.60 $50,044.80 $51,313.60  $52,436.80 $53,622.40 $54,974.40 $56,284.80 $57,595.20
. w/Bachslor's Degree $1,719.20 $1,881.60 $1,924.80 $1,973.60 $2,016.80 $2,062.40 $2,11440 $2,1684.80 $2.216.20
. $21.49 $23.52 §24.06 $24.67 $25.21 $26.78 . $26.43 $27.08 $27.69
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. 148430
148432
148431
148440

/ 148442

- 148441

Position Name

. Safety Services Dispatcher -

Safety Services Dispatcher -

w/Associates Degree

" Safety Services Dispatcher -

.w/Bachelor's Degres

Safety Services Dispatcher -

~ Safety Servicas Dispatcher -

w/Associates Degree

Safety Services Dispatcher -

w/Bachelor's Degree

Step 1
Rate

Level IV $44,366.40
$1,706.40
$21.33

Level IV $45,032.00
$1,732.00
$21.65

Lavel [V $46,030.40
$1,770.40
$22.13

Level V. $45,697.60
' $1,757.60
$21.97

Level V $46,384.00
$1,784.00
$22.30

Level V $47,403.20
$1,823.20
$22.79

Union Approved

Step 2

Service

$48,609.60
'$1,869.60
$23.37

$49,337.60
$1,897.60
$23,72

$50,440.00
$1,940.00
$24.25

$50,044.80
$1,024,80
$24.06

$50,793.60
$1,953.60
$24.42

$51,016.80
$1,896.80
$24.96

Step 3
Seryice

$49,712.00
$1,912.00
$23.90

$50,460.80
$1,940.80
$24.26

$51,684.00
$1,984.00
$24.80

$51,230.40
$1,970.40
$24.63

$562,000.00
$2,000.00
$25.00

$53,144.00

$2,044.00
$25,58
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Step 4 Step 5 Step 6
Service Service Service
$50,918.40 $52,083.20 $53,248.00
$1,858.40  $2,003.20  $2,048.00
$24:48 $25.04 $25:60 -
$51,688.00 '$52,873.60 $54,038.40.
$1,988.00 $2,033.60 $2,078.40
$24.85 $25.42 $25.98
$62,832.00 $64,038.40 $55,244.80
$2,032.00  $2,078.40 $2,124.80
$25.40 $2598  $26.56
$52,457.60 $53,622.40 $54,849.60
$2,017.60  $2,062.40 $2,109.60
$25.22 $25,78 $28.37
$53,248.00 $54,433.60 $55,681,60
$2,048.00  $2,093.60 $2,141.80
$25.60 $26.17 $26.77
$54,433.60 $55,640.00 $56,908.80
$2,093.60  $2,140.00 $2,188.80
$26.17 $26.75 $27.36

HR Approval

Afto
7-Years
Servic

$54,4986.00
$2,098.00
$26.20

$55,307.20
$2,127.20
- $26.59

$56,534.40
$2,174.40
$27.18

$56,180.80
$2,160.80
$27.01

$57,033.60
$2,193.60
$27.42

$58,281.60
$2,241,60
$28.02

Jea 3/20 JoA
After After
12-Years  18.Years
Servige  Seivice
$55,880.60 $57,220.80
$2,149.80  $2,200.80

$26.87 $27.51
$56,721,.60 $58,073.60
$2,181.60  $2,233.60
$27.27 $27.92
$67,890.40 $59,363.20
$223040 $2,283.20
$27.88  $28.54
$57,596.20 $68,947.20
$2,215.20 - §$2,267.20
$27.60 $28.34
$56,468.80 $80,841.60
$2,248.80 $2,301.60
828.1;1 $28.77
$59,758.40 $61,152.00
$2,288.40  §2,352.00
$28,73 $29,40
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