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MASTER AGREEMENT
BETWEENMANISTEE AREA PUBLIC SCHOOLS

AND
MANISTEE TEACHEltS' ASSOCIATIONMEA-REA

1988-1991

MASTERAGRf»tmr

The Agreement entered into this first day of August, 1988) by and
be tween the Board of Educat ion of the Manistee Area Public Schools)
hereinafter called the "Board ," and the M&.ulistet!l'ead~l's t k>~ociat.i()H.
M.E.A. - N.E.A. local affiliate. hereinafter called the "Association •.••

WITNESSEl'H

WHEtlliAS the Hoard and. the AH~)()ciatiou recognize and dec.lure that pruvlc.1.iug
a quality education for the children of Manistee is their mutual aim
and that the character of such educataon depends predominately upon
the quality and morale of t.h« t.eachtng service, and

WHEREASthe members of the teaching profession are particularly qualified
to assist in fo~ating policies and· progran~ designed to bf~rove
educational standards, and .

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of
the Michigan Public Acts of 1965, to bargain with the Association as
the representative of its teuehing personnel with respect to hourst
tCIlDSand conditions of employment. and .

WHEREAS the .partaes have reached certain understandings which they deai re
to confirm in this AgreeJnent.

In consideration of the following mutual convenant s •. it is hereby agreed
as follows:
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ARTICLEI
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RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section II of Act 379,
Public Acts of 1965, for all teacher certified personnel, including
guidance counse.lor s and certified librarians, but excluding adminis-
trative personnel and substitute teachers. The term, "teacher,"
when used hereinafter in this Agreement, shall refer to all employees
represented by the Association in the bargaining or negotiating
unit as above defined.

B. The Board agrees not to negotiate with any teachers' organizations
other than the Association for the duration of this Agreement.
Nothing contained herein shall be construed to prevent any individual
teacher .frem presenting a grievance and having the grievance
adjusted without :intervention of the Association, if the adjust-
ment is not inconsistent with the terms of this Agreement, provided
that the Association has been given opporttmity to be present
at such adjustment.

C. Within thirty (30) days of the beginning of their employment
hereunder J teachers may sign and deliver to the Board an assign-
ment authorizing deduction of membership dues or assessments of
the Association (including the National Education Association
and the Michigan Education Association) upon such ccnd.it ions as
the Association shall establish. Such sums shall 00' deducted
as dues from the regular salaries of teachers and J;"emi tted in
eighteen (18) equal installments starting with the' first pay
in October. .

(2)

II
II
II

I

I-
I
I
I
I
I
I
I

D. AGENCYSHOP- The Board agrees it shall be 'a condition of employ-
ment that all teachers employed shall either:
1. Sign and deliver to the Board an assignment authorizing deduc-

tion of membership dues of the Association and such authori.7.ation
shall continue in effect from year. to year unless revoked
in writing; or "

2. Cause to be paid to the Association a representation fee to
be established in accordance with Association procedureso
Such representation fee shall be activated within thirty (30)
days following the Association!s notification to non-members
and the Board of the fee for that given school year and shall
be appropriately pro-rated.

3. In the event that the bargaining unit, member shall-Dot pay
such service fee. directly to the.Association, or authorize
payment through payroll deduction, the Board shall, at the
request of the Association, deduct the service fee from the
bargaining unit members' wages and remit same to the Associa-
tion no later than twenty (20) days following ,the deduction.
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E. In the event of any legal actioI1 against the employer, or any
of its agents brought in a court or administrative agency because
of it~ compliance with this Article, the Association agrees to
defend such action, at its own expense and through its own counsel,provided:

1. The employer gives timely notice of such action to the Associa-
tion a.I1d pennits the Association intervention as a party
if it so desires, and
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2. The employer gives full and complete cooperation to the Association
and its counsel in securing and giving evidence, obtaining
witnesses and making relevant infonnation available at both
trial and appellate levels. .

The Assqciation agrees that in any action so defended, it will
indenmify and hold harmless the Board, the School District, School
Board Members, Agents and Representatives of the Board of the
School District, from any liability for damages and costs imposed
by a final judgment of a court or administrative agency as a direct
consequence of the employer's canpliance with this Article, but
this does not include any liability for lmemployment compensation
paid under the Michigan Fmployment Security Act.

ARTICLE II

TEACHER RIGHTS

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby
agrees that every employee of the Board as defined in Article
I, Section A, shall have the right freely to organize, join and
support the Association for the purpose of engaging in collective
bargaining or negotiation and other concerted activities for mutual
aid and protection. As a duly elected body exercising governmental
power under color of law of the State of Michigan, the Board under-
takes and agrees that it will not directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of any rights
conferred by Act 379 or other laws of Michigan or the Constitutions
of Michigan and the United States; that it will not discriminate
against any teacher with respect to hours, wages, or any terms
or conditions of employment by reason of his membership in the
Association or collective professional' negotiations with the
Board, or his institution of any grievance, complaint or proceeding
under this Agreement or otherwise With respect to any tenus or
conditions of employment.

B. The Association and its members shall have the right to use school
facilities upon written application at reasonable hours for Associa-
tion meetings. Consumable supplies used.bY the Association in
the conduct of their business shall be replaced by the Association.
(This does not include supplies and materials used in contractnegotiations.)
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c. The Board agrees to furnish to the Association specifically requested
public infonmation which pertains to the operation of the Manistee
Area Public School.s, All· request s mu.st 'be submitted in lo.rriting.

I
I
I,D. No tenure teacher shall receive i~ reduction in compensat i.on, be

disciplined and/or reprimanded without just cause.
E. No probationary teacher shall receive a reduction in compensation

unreasonably, be unfairly disciplined and/or r'eprimanded unjustly.

ARTICLE III

BOARD RIGlITS

A. The Board, on its own and on behalf of the electors of the District
hereby retains and reserves tmto itself, without liInitatiol1, all
powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and the Constitution of the
State of ~lichigan, and of the United States, includirlg tt~ right:
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1.. To exercise executa ve management and administrative
control of the school system a1"Id its properties and facilities.

2• To hire all empl.oyees , and subject .to the provrs.tons of 12J.w
and to the limitations of this Agreement, to determine their
qualific;~Lj.!)ns and the conditions for their continued em.ployment,
or their dismissal or' demotion and to promote and t.ransfnr
all sucl: i?!rl'ployees •.

3" To establish grades and courses of instruction, including.
special programs, to provide for athletic, recreational, and
social events for students, all as deemed necessary or advisable
by the .Board.

B. The exercise of the powers, rights, authority, duties and responsi-
bilities by the Board, the adoption of policies, rules, regula.tiGJ.'}fJ;-
and practices in fur therance thereof, and the use of judgment
and discretion in connect ion therewith shall be l.imitcd. ('nly I>y
the spec.if'Jc and express terms of th.i.·':;; Agreement a:~d then only
to the extent such specific and express terms hereof are in conformance
with t.he Conat.Ltut.Icn and laws of the State of Mic.hi,gan, a..nd the
Constitution and laws of the United States.

ARTICLE IV

PROFESSIONAL COMPENSATION
A.. The salaries and fringe benefits of teachers covered by this

Agreement are set forth in Schedules A, B, and C as attached and
incorporated in this Agreement. Such· salaries and benefits are
determined for a three year period.
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B. A teacher engagedduring the school,day in negotiating in behalf
of the Association with any representatave of the Boardor parti-
cipating in any professional grdevancenegotdataon, including
arbitration, 'shall be released fromregular duties without loss
of salary.

C. For those teachers whoseposition necessitates travel from school
to school as part of his/her contract, he/she shall be paid a
flat annual.rate based upondaily mileage. Themileage reimburse-
ment rate shall be established at the most current Internal Revenue
Service allowable business mileage expense rate. Noteacher shall
receive mileage reimbursementfor travel not authorized in advance
by the Assit. Superintendent and!or Superintendent.
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D. Any teacher Whoseduties necessitate travel for school related
activities, and is authorized, by School administration for such
travel, shall keep accurate records of his/her mileage and.destina-
tion,and receive mileage reimbursementaccordingly"

E. Academicconferences, workshops"clinics, or school visitations,
if approvedby the Board, shafL be allowed without loss of pay.
Proper arrangemen,tsmust; be made• Teach€!rsshall be paid the'
expenses incurred for meals, lodging, registration, plus car expense
or such other arrangementsas shall be mutually agreed upon.

F. Eight (8) years outside teaching experience maybe allowed in
employingnewteachers.

G. All hours earned after the B.A. degree excluding those required
for a MichiganProvisional TeachingCertificate shall be counted
toward lateral movementon the salary schedule. Thesehours
are to be in the subject area in which the person is teaching
or related to the field of education, " Adjustments.on the salary
schedule shall be madeat the first semester after canpletion
of credits.

H. The Boardagrees to pay for the vandalismon school property to
a teacher's automobile to a maximumof $100per incident if approved.
by the building principal.

I. The Boardwill pay total tuition costs for teachers whenthe;
need is for further training to prepare for newor revised curriculum
offerings as deternti.nedby the Board.

J. Any teacher of the School District mayobtain a Teacher Pass to
allaChool ~ctivities.witp. the exception of M.H.S.A.A.Tournaments,
from the office of the Athletic Director. FamilyPasses shall
be available, providing the teacher volunteers to assist with
at least two of the supervisory or clerical duties associated
with such activities. Any teacher whomisuses the pass will
forfeit such pass ~or the remainder,of the school year.
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K. Teachers who reach the age of 55 years and have taught a minimum
of twelve (12) years in this district, may elect to take early
retirement before age 63 with the following schedule of payments:

(1) An initial payment of $3,500 within thirty days following
date of retirement.

(2) Atmual payment of $1,000 for each subsequent year through
age 62, on the anniversary of retirement. Within 30 days
after retirement, the Board will provide a payment schedule
for each retiree.

L. Payroll deduction shall be available for credit union programs.

INSURANCEPROTECTION

Fringe Benefits

1. Upon submission of a written application, the Board agrees to
provide without cost to the bargaining unit memberduring the
1988-89 school year, MESSA-PakPlan A or Plan B provfdfng
benefits for the bargaining unit member and eligible
dependents as follows:

Plan A:

*Super Care I
*LTD 66 2/3%; Plan I
90 calendar day modified fill
$2,000 monthly maximum
Social Security Freeze
Alcoho1ism/RXsame as other illness
*MESSA/DeltaDental Plan B 004 (60/50/60:$1,000)
*MESSAVision VSP2
*Negotiated Life $10,000

Plan B:

MESSA/DeltaPlan A (mod.) 006 (75/60/75:$1,200)
MESSA Vision VSP3
LTD (Same as Plan A)
Negotiated Life $20,000

1989-90 - Should the premiums of the above insurance pl.ans increase
by more than 15%, the teachers shall pay the excess or shall
have the option of bidding the coverage.

1990-91 - same as 1989-90 (115%x 1989-90).

2. In the event an employee has exhausted paid sick leave or dies,
employee benefits shall continue through the contract year.
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3. In the event an employeeis terminated (not including lay-off)
or resigns during the school year, the insurance shall be continued
lIDtil the employeehas receiv~ the pro-rated portion of the 12
monthinsurance year earned at the. t:~ of the termination. An
employeehired after the first. reqUired workday of the school
year shall be entitled to the abovementionedemployeebenefits,
subject to MESSA'sunderwriting guidelines.

4. The Board shall makepaymentof insurance premiumsfor all persons,
including persons laid off during the current school year, to
assure insurance coverage for the full 12 monthperiod conmencing
september 1st and ending August 31st, or until they are enrolled
in somegroup insurance programssubject to underwriting guidelines.

5. Employeesworking less than a 40% contract shall receive no benefits.
Employeesworking40%-60% of a full contract shall recei vesingle
subscriber level MESSASuper Care I benefits, if and only if,
they do not have health insurance coverage due to a spouse's benefit
plan. Fmployeesworking'40%-60% whohave such coverage shall
be enrolled in PkanBvof the modified MESSA-Pal<:.Employeesworking
more than 60%of a full contract shall be eligible for either
Plan A or B as will those employeesworking in a Boardapproved
Job Sharing Program.

6. Each teacher has a thirty (30) day conversion right of Board
provided term life insurance upon termination of employment.
Anyemployeeelecting his /her right of conversion in order to '
keep their term life insurance in force, must contact the insurance
carrier within 30 days of their last day of employment.

7• Anopen enrollment period shall be provided annually during the
monthof september.
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SCHEDULE A IMANISTEE AREA PUBLIC SCHOOLS
1988-89 SALARY SCHEDULE ,

B.A. B.A. M.A. M.A.B.A. PLUS 20 PLUS 30 PLUS 20 PLUS 30 ,STEP DEGREE SEM. HOURS M.A. SEM. HOURS SEM. HOURS-
1 18250 18450 19700 19900 20000 I2 19230 19430 20750 20950 21050
3 20210 20410 21800 22000 22100
4 21190 21390 22850 23050 23150

~5 22170 22370 23900 24100 24200'
6 23150 23350 24950 25150 25250 I~7 24130 24330 26000 26200 26300
8 25110 25310 27050 27250 27350
9 26090 26290 28100 28300 28400 I10 27070 27270 29150 29350 29450

11 28050 28250 30200 30400 30500 I12 29030 29230 31250 31600 31780

I
Longevity I
13-14 29530 29730 31750 32100 32280

I15-18 29580 29780 31800 32150 32330
19+ 29630 29830 31850 32200 32380

I
I
I
I
I
I
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SCHEDULE A IMANISTEE AREA PUBLIC SCHOOLS
1990-91 SAlARY SCHEDULE

B.A. B.A. M.A. M.A. IB.A. PLUS 20 PLUS 30 PLUS 20 PLUS 30 ,STEP DEX;REE SEM. HOURS M.A. SEM. HOURS Sm-t. HOURS- -1 20700 20900 22300 22500 22600
2 21800 22000 23490 23690 23790 I3 22900 23100 24680 24880 24980
4 24000 24200 25870 26070 26170

~
5 25100 25300 27060 27260 27360
6 26200 26400 28250 28450 285-50

II7 27300 27500 29440 29640 29740
8 28400 28600 30630 30830 30930
9 29500 29700 31820 32020 32120 II10 30600 30800 33010 33210 33310

11 31700 31900 34200 34400 34500 II12 32800 33000 35390 35780 35980

II
LOngevity
13-14 33300 33500 35890 36280 36480 I15-18 33350 33550 35940 36330 36530
19+ 33400 33600 35990 36300 36580 I

I
I
I
I
I
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SCHEDULE B

SALARY SCHEDULE FOR COACHING DlJrIES
IN TIlE MANISTEE SCHOOL DISTRICT

A. '!he Bachelors Degree teacher salary schedule shall be used as the basis for
the index system.

B. Thenumberof years as a coach of the particular sport shall determine the
position on the index system and determine the base year up to a maximum
of eight (8) years.

C. An assistant coach whois promotedor canes into the Manistee School Systemas
a head coach in a sport ~11 receive credit of one (1) year for each year
as an assistant not to exceed eight (8) years in determining his base year.

D. Nocoach shall suffer a rollback in coaching supplementdue to the eight year
maximumstipulated in paragraph B.

E. Salary Schedule:
Position Rates

Athletic Director 16% + $250mileage
Varsity Football Caoch 12%
ABs't. Varsity Football Coach 8%
Head Jr. Varsity Football Coach 8%
Ass' t , Jr. Varsity Football Coach 6%
Tennis Coaches(boys & grrls) 7%
Golf Coach 5%
Ski Coach 7%
.CrossComtry Coach 7%
Cheer1eadingCoach 6%
ABsft. Cheerleading Coach 3%
Varsity Basketball Coaches(boys & girls) 12%
Jr. Varsity Basketball Coaches(boys and girls) 8%
FreshmenBasketball Coaches(boys & girls) 6%
Track Coach 7%
Ass ft. Track Coach 4%
Baseball Coach 7%
Softball Coach 7%
Volleyball Coach 5%
Jr. Varsity Volleyball Coach 4%
Jr. High Football 5%
Directors of Jr. High and ElementaryIntramurals 4% B.A. Base/program
Debate 4%
Forensics 4%

1. Voluntary unpafd coaching due to illness should not be expected to exceed
four consecutive days. After four consecutive days, the substitute coach
shall be paid on a daily basis of $9.00 per day for a varsity level sport,
$8.00 per day for J. V. level sport, $7.00 per day for 9th grade level sports,
and $6.00 per day for Jr. High level sports.

2. If a coachas ill, he/she will receive two sick days for each weekof the
scheduled season.

F. All HeadCoaches, with approval of the Athletic Director, shall be allowed
to select one assistant coach to accompanythemto one coaching clinic per
year with expenses paid by the Manistee School District.

G. 'Ihe HeadCoachof a sport with approval of the Athletic Director shall be
allowed to assign his/her assistant coaches to the position on his staff,
whichhe/she feels they will most capably fill.

(11)



Assignment

Guidance Director

Rate
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H. Whena Varsity Coach works additional time beyond the initial
week or weekend of State Tournament Competition, hel she shall
be paid $125.00 per week for the additional time worked.

SCHEDULE C

SUPPLEMENTAL SALARIES

The number of years I experience with the particular activity will
determine the position of the base year on the salary schedule up
to a maximum of eight years. The salary is computed by multiplying
the base year salary on the B.A. Schedule by the percentage rate.
Only if the Masters' Degree is required for the position, shall the
M.A. Schedule serve as the base.

No teacher shall suffer a reduction in supplement due to the eight
year maximumstipulated in the above contract.

16 2/3% (Ten (10)
WorkDays beyond teacher
contract)

Sr. High Band Director
Jr. High Band Director
Elementary Band Director
Co-op Coordinator
Business Machine Maintenance
Sr. High Yearbook
Jr. High Yearbook
High School Play Director (3 act play)
High School Newspaper
National Honor Society
Elementary Computer Coordinator
Secondary Computer Coordinator
Sr. Class Sponsor Total Allowance
Jr. Class Sponsor Total Allowance
SophomoreClass Sponsor Total Allowance
Freshman Class Sponsor Total Allowance
A-V Coordinator

10%
5%
1%
8%
2~%
3%
1~%
3%
3%
4%
4%
4%
4% B.A. Base
4% B.A. Base
2~%B.A. Base
2~% B.A. Base
8% plus 1 free hour

or 20% total in lieu
of free hour

Additional class assignment beyond the normal teaching load for High
School or Junior High School as covered. in Article V:

Teaching 1-15 min. beyond 280 min.
Teaching 16-30 min. beyond 280 min.
Teaching over 30 min. -beyond 280 min.

% of 20%
~ of 20%

20%

Additional class assignments are to be avoided when possible. Removal
from an overload assigrunent may be made during the first thirty (30)
calendar. days of a semester, or at the end of the semester provided
the teacher is given thirty (30) days' notice.

(12)



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

ARTICLE V

TEACHINGHOURS

A. ElementaryTeachers

1. All ElementaryTeachers shall report; ...to their assigned school
twenty minutes before the beginnj,pgof .the student school day
and shall remain at least twenty·Ini.nutesfollowing the close of
the student school day. Thenormal teaching load for Elementary
Teachers shall not be more than 330 student contact minutes per
day.

2. While teachers of music, art, and physical education hold their
classes, the regular teachers mayuse this time for preparing
and handling workof their class assignment. However,they C8IU10t
divorce themselves entirely from other instruction affecting their
class and are held responsible for cooperating with and assisting special
teachers of their class wheneverit is deemednecessary and advisable
by the Building Principal, ClassroomTeacher, and Special Teacher.

3. Teachers of grades 1-4 shall have nine duty free fifteen minute
recess periods per five day week. Teachers of grades 1-6 shall
not be required to supervise more than one recess period per week.
Nomore than one (L) teacher shall be assigned to any given recess
period. .

The Boardand Association recognize the desirability of teacher
contact to be in the fonn of classroan instruction rather than
recess supervision. TIlerefore, as conditions of scheduling and
alternate recess supervision methodspermit, classroom instruction
maybe increased in lieu of recess supervision.

4. Kindergarten teachers will be provided a_minimumof 150minutes
per weekof duty-f'rae time exclusive of noonhour. It shall be
the principal's duty to arrange and identify the duty-free time
for each kindergarten teacher in his building.

5• Elementaryteachers shall not be required to have student supervisory
responsibilities prior to fifteen minutes before the begimrlng
of the scheduled student school day.

B. Junior High Teachers

1. Thenonnal workday for Junior High Teachers shall include a maximum
of 280 student contact minutes, one consultation/preparation period
equivalent in length to one normal student class period, in the
grade level in which the teacher has the majority of his/her assign-
ment, plus 40·additional minutes to be arranged before and/or
after the student school day. The arrangement·of the 40 minutes
will be established at the discretion of the building principal
in consultation with his/her teaching staff.

C. senior High Teachers

1. Thenormalworkday for Senior High Teachers shall include a maximum
of 280 student contact minutes, one consultation/preparation period
equivalent in length to one normal, student class period, in the
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grade level in which the teacher has the majority of his/her assign-
ment, plus an additional 20 minutes at the beginning of the work
day and 20 minutes at the end of the workday.

D.
1. TeachersBnlSt request pennission fromthe Building Principal or

,his/her designee to leave school during the specified time of
school attendance per Sections A, B, and C of this Article.

E.
1. Teachers shall be entitled to a duty free lunch period of not

less than forty minutes. In no event can the teacher's duty free
lunch period be for a lesser period of time than the scheduled
student lunch period. Thelunch period for teachers shall be
subject to review annually by the principal and the respective
Association Building Representatives. In the event that changes
in the time for lunch period are desfred, such changesin the
shall becomeeffective after mutual agreementbetweena majority
of the building teachers and principal with final approval by
the Superintendent.

F.
1. Teachers shall be at their assigned place of duty at least 15

minutes prior to the beginning of their first class.

G.
1. Teachers' nonnal expected hours of workbeyondthe regular school .

day shall include time devoted to faculty meetings, most 'PTA
meetings, and Parent-TeacherConcerences. Administrators will
attempt to notify teachers three (3) days prior to a faculty
meeting. .Administratorsmaycall additional faculty meetings
to deal with emergencysituations. The scheduling and content
of in-service workshopsshall be subject to agreementbetween
the teachers and administrators -of the school.

H.
1. Teachers are excused fromreporting on days whenschools are closed

due to severe weather conditions. Teachers are excusedfromwork
whena school is closed due to mechanicalproblems. If schools
are openduring inclement weather, teachers are expected to make
every effort to report for work. However,if a teacher is unable
to get to workon time because of conditions caused by severe
weather, he/she must notify the building principal and report
to workas soon as possible. Nopay deduction will be madefor
this temporaryabsence. If a teacher,however, is unable to get
to workfor the entire day due to inclement weather, the teacher
must reimburse the school district for the cost of a substitute.
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1" It is agreed between the Association and the Board that extra-
curricll1ar activities are an tmportant part of the total school
program.
So that, these activities are distributed equally between teachers,
it is eXpected that all teachers will share in extra-curricular
activities. The teachers will have the choice of the type of
acti vi ty in which he or she becomes involved ..

ARTICLE VI

Tf.:ACHING. ASSIGNMENTS, TRANSFERS, AND VACANCIES

A. Assignments

1.. Since pupils are'entitled to be taught by teachers who are working
within their area of competence, teachers shall not be assigned
excepttemlXlrarily al1d for good cause, outside the scope of their
teaching certificates or their major or minor field of study (major
fields to be given prime consideration) ..

2. Teaching assignments shall be made by the Board with consideration
given on a priority basis to: (1) total needs of the district
and teacher qu.alifications. (2) teacher preference and system
seniority. If changes are necessary, conferences shall be held
with teachers involved prior to making the assignment change ..
In the event the teacher(s) involved cannot be reached, a designated
department representative in the case of a junior or senior high
assignment, or building representative in the case of an elementary
assignment, 811a11 be contacted prior to instituting such changes.
Assignments shall be posted. in each building principalts office
during the first ful.L week of August.

3. Junior high and senior high teachers shall be assigned no more
than a max.imum of three subject preparations whenever possible.

4. Selection of teachers for sunmer school employment will be the
sole responsibility of the school administrator who will take
into COllsideration. the past performance and experience of candidates.
Efforts will be made to rotate the employmentof those candidates
who meet the cri.teria of performance and experience in the approxi-
mate grade level of the job opening.
Preference shall be given to established Manistee area teachers
for summer school positions taking into consideration any regulations
pertaining to employment in Federal or State programs.

B. Transfers
1.. The parties agree that unrequested transfers of teachers

are to be nrinimized and avoided whenever possibleQ
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2. When transfers are deemed necessary, the Superintendent or his
designee shall hold a conference with the teacher to be trans-
ferred so.that the teacher is infonned of the reasons for the
transfer.

3.. In the event the transfer appears to be necessary to improve the
school program or for economic reasons, lists of available positions
in other schools shall be provided in the same manner as stated
in Section C - Vacancies.

4.. Transfer requests are to be considered prior to the hiring and
placement of new teachers.

5.. Any teacher who shall be transferred to a supervisory or executive
position and shall later return to teacher status shall be entitled
to retain such rights ashel she may have had under this Agreement
prior to such transfer to supervisory or executive status.

6. Teacher transfer requests will be initiated with the building
principal and forwarded to the Superintendent. Any teacher desiring
a transfer of a.ssigmnent must express this interest in writing
to his Iller building principal and the Superintendent on or before
June 1st of each year"

C" Vacancies
1.. Temporary VacaIl;cI,

a" "Temporary Vacancy" shall mean a bargaining unit position
held by a teacher on an unpaid leave of absence of less than
one (1) full semester, or on an extended absence due to sick
leave or disability of twenty working days or more.

b, The Board shall not be required to post temporary vacancies.
c , In filling a temporary vacancy, the foLlowing provfsfons shall

govern: The vacancy shall be filled by recall of a teacher on
lay-off from this school district. In selecting the appropriate
laid off teacher to fill a temporary vacancy, the Board shall
select the teacher who would provide the greatest continuity
in the instruction program and will not be limited by seniority
considerations. If there is no teacher on lay-off from this
school district with a major or minor for the vacancy, the
Board may fill the vacancy from any source.

2.. Permanent Vacancy
a. "Permanent Vacancy" shall mean a bargaining unit position

newly created (including but not limited to positions created
by increased enrollment, revised curriculum, and increased
sections at grade or subject levels) or a bargaining unit
position the Board intends to fill because of the resignation,
retirement, dismissal for cause, or death of the teacher
assigned to said bargaining unit position.
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b. In filling a permanent vacancy, the following provisions
shall govern:

1.. The vacancy shall be filled by recall of a teacher on
lay-off from this school district. If there is no teacher
on Lay-off certified with a major or minor for the vacancy,
the follo\~lng provisions shall govern:

2~ Any qualified teacher may apply for such vacancy, In
filling such vacancy, the Board agrees to give due weight
to the professional background and attainments of all
applicants, the length of service and other rel~vant factors*
An applicant with less service in the system shall not
be awarded ffilCh position lIDless his qualifications therefore
shall be subsequent.Iy superior to applicants with greater
service.

3 •. If the vacancy is not filled by the above provi.sions,
the Board may fill the vacancy from any source"

c · Whenever any permanent vacancy exists which is not filled
by the recall of a teacher laid off from this school district,
the Board shall publicize the same by posting the vacancy
in each bUilding/teacherstlounge or work area for a period
of not less than ten (10) working days. A copy of the posting
shall be forwarded to the Association. Infonnation on permanent
vacancies which occur dur.ing the sumner months shall be mailed
to the Association and to those teachers expressing an interest
in a t ransfor of assignment per paragraph B-6. Such sumner
vacancies may be filled by transfer without regard to a posting
period by teachers in paragraph B-6 who are duly notifi.ed
and given the opportunity to accept or reject transfer to
said vacancy, A posting period of seven (7) calendar days
shall apply if outside applicants are needed to fill the
position.

d , Any teacher may apply for any permanent vacancy ..All appli-
cants for a position shall be notified by the Board 'i.hen said
position is filled.

ARTICLE VII
TEACHING CONDITIONS___ .__....a-_ •.•.... _

The parties recognize that the availability of optimumschool facilities
for both student and teacher .is desirable to insure the high quality
of education that is the goal of both teacher and the Board. It is
also acknowledged that the primary duty and responsibility of the
teacher is to teach and that the organization of th~ school and the
school day should be directed at insuring that the time and energy
of the tea.cher is utilized to this end.

(17)
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It is recognized that frequent interruption in classroomdaily schedules
are not conducive to effective teaching. Special activities shall
be pre-scheduled wheneverpossible to allow teachers to makenecessary
adjustments in their owndaily program.

A. Classloads

1. Junior high classloads shall not exceed an average of 32 students per
period. Nomorethan two class period.s may contain a maximum
of 34 students. The overall classload shall not exceed 192 students
per day. Exceptions to this provision are typing, physical education,
music, and industrial arts. Efforts will be madeto balance the
classloads.

2. Senior high classloads shall not exceed an average of 32 students
per period. No more than two class periods may contain a maximum
of 34 students. Theoverall classload shall not exceed 160 students
per day ~ Exceptions to this provision are typing, physical education,
music, and industrial arts. Efforts will be madeto balance the class
sizes.

3. Noteacher assigned to study hall supervision shall be responsible
for more than 80 students per period and shall be responsible
for one roomonly as a study hall. A groupmaybe assigned to
the library on a permanentbasis for study hall.

4. In the event classloads exceed the above limits, the admini.stration
shall have three weeks to resolve and eliminate such overload
situation.

5. The Boardshall employa sufficient nunber of teachers to maintain
a 30:1 individual classroompupil-teacher ratio at the elementary
levels. Theparties recognize the desirability, particularly
at the lower elementary grades, of maintaining a low pupil-teacher
ratio and the Boardagrees to exert reasonable effort to maintain
ratios less than the above stated maximum.The aboveclass size
limit applies to "home-base"classrooms only, and does not apply
to physical education, music, or classes where special groupings
are arranged to provide departmentalized instruction. Resource
roomstudents whoare mainstreamedinto regular classrooms shall
be counted on a full-time equivalency basis.

B. The Boardagrees at all times to keep.the school reasonably and
properly equippedand maintained.

c. '!he Building principal shall workwith the teacher representatives
towardkeeping the non-teaching duties of teachers to a minimum.

D. The Boardshall makeavailable in each school an appropriately
furnished faculty lounge for teacher use in which smokingshall
be pennitted.
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E. .Adequateparking facilities shall be madeavailable to teachers
wheneverpossible.

F. Every teacher shall be entitled to his/her' owndesk and adequate
storage space for his/her materials and equipnent,

G. Notwithstanding their employment,teachers shall be entitled to
full rights of citizenship and no religious or political activities
of any teacher or the lack thereof shall be grounds for any discipline
or discrimination with respect to the professional employment
of such teacher unless he/she imposeshis/her beliefs upon students
through his/her teaching. 'l1le private and personal life of any
teacher is not within the appropriate concern or attention of
the Board, unless it interferes with hislber effectiveness as
a teacher.

H. The provisions of this Agreementand the wages, hours, terms,
and conditions of employmentshall be applied without regard to
race, creed, religion, color, national origin, age, sex, marital
status, .or membershipin, or association with the activities of
any employeeassociation.

I. The Board shall provide for the purpose of assisting teachers
in grades 1 through 4, one (1) full-time clerical aide for each
grade in which the pupil/teacher ratio exceeds an overall ratio
of 27:1.

ARTICLE VIII

TEACHER ,EVALUATION

Philosophy of Evaluation

A. Evaluation of Manistee School District teachers is a positive
endeavor. Thepurpose is to identify and recognize strengths
as well as any weaknesses that maybe noted aOOto directly assist
teachers in their attempts to improvetheir perfonnance. Assistance
will be given in an open and constructive manner.

The evaluation of the pe.rfo:r:manceofeach teacher in the school
'systemis the responsibility of the administration. Each teacher
uponhis/her employmentor the first· school day of each year shall
be appraised of the criteria .on tmich he/ she will be evaluated,
at which time the opportunity to form a coJJJnitteeof building
administrators and staff will be extended for purposes of appraising
and improvingthe evaluation instrument. In such evaluations,
all monitoring or observations shall be conducted in person.

The conditions necessary for productive teacher evaluations are:

1. Each teacher will be fully aware and knowledgeableabout his/her
duties and responsibilities and what level of performance
is expected in the accanplisbnent of those tasks •

.' 2. Each teacher will knowwhowill be conducting the eval-
uation and under what conditions.

(19)
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3. Each teacher will be aware of and provided with resources for
personal growth and developrent ,

There shall be two (2) required steps in the evaluation process and
one optional step:

1. Self-evaluation will be completedby the teacher prior to the
supervisor's evaluation conference. .Althoughthe self-evaluation
is to be shared with the supervisor during the conferenceJ it
will remain the property of the teacher and shall not becomea
part of the teacher's personnel file.

2. Supervisor t s evaluation will be completedper provisions of this
Article.

3. Optional step in evaluation to be used for teacher information
only toward self-improvement.

a. Student Survey or Parent Survey

The criteria shall include, but not be limited to the following areas:

1. Knowledgeof subject matter
.2. Teclmiquesof instruction
3. Classroommanagement
4. Relationship with pupils, staff J parents, and administrators

B. Evaluations shall only be conducted by a building principal J assis-
tant principal J or other qualified administrator of the school
district designated by the Boardof Education.

c. All evaluations shall be reduced to writing, a copy given to the
teacher, and an opportunity afforded the teacher to discuss the
contents of the evaluation. If an administrator believes a teacher
is doing unacceptable work, the reasons therefore shall be set
forth in specific terms as shall identify the ways in which
the teacher is to improve. All observations during the
school year maybe included in the written evaluation but the
observations must be conducted in person by the achninistration-
.and be confined to the school environment. After each foonal .
classroom observation, the observor shall, at the teacher's request,
confer with the teacher regarding his/her observations' within
three (3) workdays.

D. The performanceof all teachers shall be' evaluated in writing
as follows:

1. Probationary teachers shall be evaluated in writing at least
two (2) times each year: once on or before December1st
and again on or before March15th.
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2. Tenure teachers shall be evaluated in writing at least once every
three (3) years. All observations should be completed by April
20th, with written evaluation provided by May Lst ,

E. Three (3) copies of the written evaluation shal l.be sulmitted
to the teacher, two (2) to be signed and returned to the administra-
tion and the other to be retained by the teacher. In no case
shall the teacher t s signature be construed to mean that he/she
necessarily agrees with the contents of the evaluation. In the
event the teacher feels his/her evaluation was incomplete or unjust,
he/she may put his/her objections in writing and have them attached
to the evaluation report to be placed in his/her personnel file.
The report shall not contain any infonnation obtained from outside
the observation that has not been previously made known to and
discussed with the teacher.

F• In the event of a possible denial of an individual teacher cont.ract ,
the administration will make every effort to Inform the Association
President on the matter.

ARTICLE IX

NO STRIKE

The Association agrees that it or the members shall not authorize
or engage in any strike as defined by law against the Manistee Area
Public Schools during the duration of this Agreement.

ARTICLE X

SICK LEAVE AND/OR DlSABUITY

A. Sick Leave Schedule:

Probationary Teachers:

First Year - Fifteen days (15) per year
Second Year - Fifteen days (15) per year accunul.ative to

thirty (30) days.
Third Year - Fifteen days: (15) per year accumulative to

forty-five (45) days.

Tenure Teachers:

The Board will allow paid absence for sickness for a maxi.mtnn
of ninety (90) days per year or until the teacher qualifies
for Long Term Disability Insurance benefits. It is understood
that no subtraction of sick leave will occur while the person
is under Long Term Disability Insurance.

B. Worker's Compensation, Sick Leave and Long Term Disability:

The Board will pay the difference between Worker's Compensation
Benefits and the teacherls regular salary only until such time
as the teacher qualifies for initial Long Term Disability Insurance

(21)
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benefits with no subtraction of sick leave. It is understood
that no subtractton of sick leave will occur while the person
is under Worker' s Compensation and supplemented by Long TermDisability
Insurance.

c. Qualifications for Sick Leave:

Sick pay will be allowed for the following:

1. Personal Illness and/or Disability

2. Death of the employeef s wife or husband, son, daughter, father,
mother, Sister, brother, grandparents, mother-in-law,
father-ill-law, or relatives who are a pennanent part of the
employee I s home. In addition, the Board or its designee may
grant leave allowance for other peron t s death upon request
by the employee.

3. The Board or its designee may grant .leave for family illness
upon request by an employee and no actions of past practice
or prior decisions shall limit the discretionary authority
of the Board to grant, deny, or limit sick leave for this
purpose.

4. Sick leave will be paid for absence necessary by exposure
to a contagious disease in Which the health of others would
be endangered.

5. If the Board requires a doctor f s certificate, it will be at
the Board t s expense.

D. A teacher under an annual contract whose personal illness limits
his teaching in anyone year shall advance one full step on the
Salary Schedule only if he teaches a minimum. of seventy-two (72)days.

E. Good Attendance Incentive

An incentive bonus shall be paid to each teacher at the conclusion
of the school year for good attendance according to the following
schedule:

Days Absent Incentive Bonus

"Days AbsentIt shall include sick days and personal leave days,
but not absence due to school business, jury duty, business leave,or release time.

(22)
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ARTICLE XI

LEAVE OF ABSENCE

Leaves of absence without loss of pay shall be granted for the following:

A. At the beginning of each school year, the Association shall be
credited with ten (10) days to be used by teachers who are officers
or agents of the Association. The use of these days shall
be at the discretion of the Association, providing a
minimum of 48 hours advance notice is given, except that
no more than three (3) such days may be used on the same date ..

B. One personal leave day will be available to each teacher armually ..
A teacher planning to use such a day shall give 48 hour advance
notice to his/her building principal.

In addition, one day business leave for conducting business that
cannot reasonably be transacted outside the nonna! working schedule
of teachers shal.L be permitted upon the approval of the building
principal.

C.. Absence when a· teacher is called for ~ service - In this event
the Board shall pay the dlrrerence of~7her saIary and. the compen-
sation he/she receives for jury service excluding mileage and
meals reimbursement.

D. Appearance in court when served With a subpoena.

ARTICLE XII

LEAVES OF ABSEOCE WImOUT PAY

A. Upona. written request including an intent to return, a leave
of absence shall be granted for a Board approved educational leave
for a period not to exceed one (1) year to any teacher having
successfully completed the probationary period. The Board may
grant other leaves of absences. The time period is subject to
renewal if approved by the Board following written request by
the teacher. Requests for renewal must be made before termination of
the leave and shall not exceed one (1) year for each renewal.

If requests for renewal or extension of the leave are not made
before termination of the one (L) year leave, the teacher will
be considered officially resigned from the Manistee Area Public
Schools.

Unless otherwise specified, a leave of absence shall:

1. Entitle the teacher to return to his/her last teaching
. poai tion or an equivalent one (subject to the provisions
of ·Article VI) for which he/she is certified and qualified.

2. Entitle the teacher to all previously accrued benefits.

3. Not entitle the teacher to accrual of sick leave during
the leave of absence period.

(23)
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4. Not entitle the teacher to advancementon schedule for
the time awayfrom actual employmentunless prearranged
with the Board.

Leave of absence maybe terminated at any time by mutual agreement
between the teacher on leave and the Board.

B. Unpaid vacations during the school year, as set. forth in the School
Calendar as part of this Agreement, are to be discouraged. Recognizing
that there exists occasional unique opportunities, such leaves
shall only be pennitted upon approval of the Board or its designee.
Noactions of past practice or prior decisions shall limit the
discretionary authority of the Board to grant or deny leaves for
this purpose.

ARTICLE XIII

SUBSTI'llJTING BY TEACHERS

A. High SChool'- Both parties are agreed that the use of regular
classroom teachers as substitutes during their conference
periods and frequently in areas outside their respective fields
is conducive neither to optimumteaching nor wise use of teacher
time. Therefore, every effort shall be made to recruit substi-
tutes for high school. Until a sufficient numberof high
school substitutes can be obtained, high school teachers shall
receive compensation or released time credit for their services
as substitutes as per substitute salary schedule.

B. Regular staff substituting shall be paid $20.00 per hour.
Elementary teachers who substitute during the absence of special
teachers in Music, Art, and Physical Education shall be paid
at the staff substitute rate or may select release time credit
in lieu of pay. Payor release time credit shall be based
on the nearest one-half (!z) hour interval with a minimumpay
rate of one-half (~) hour.

C. Teachers may substitute for released time credit without remtmera-
tion for other staff members up to an accumulated total of
tl'enty (20) hours. Onereleased day is allowed for each five
(5) substitute hours subject to the following conditions:
1. Although the released time hours maybe accumulated to

twenty (20) hours, the teacher is lind ted to a maximum
of four consecutive released time days at a time, with
a reasonable period of time to elapse before another
released time period may be taken.

2. Accumulation of released time leave can be made beyond
one year, subject to the four (4) day maximum.

3. At termination of employment,employees would be reimbursed
for unused released time houra,.'
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4. Substitute leave days may not be taken during the first or
last weekof each semester, or the day preceding or following
a school holiday.

5. Release time can be used only for full-day or half-day purpose•.

6. Whendemandfor substitute le~ve is in excess of supply of
substitutes, leave will be granted on basis of seniority, but
not morethan 10% of the building faculty can begone at any
one time.

ARTICLEXIV

PRar:OCTION OF TEACHERS

A. TheAssociation recognizes that classroomdiscipline is primarily
the responsibility of the teacher. 'l11e Boardrecognizes its respon-
sibility to give all reasonable support and assistance to teachers
with respect to the maintenanceof control and discipline in the
classroom. Wheneverit appears that a particular pupil requires
the attention of special cotmSelors, social workers, law enforcement
persormel, physicians or other .professional people, the Boardwill
take reasonable steps to relieve the teacher of responsibility
with respect to such pupil. This does not necessarily meanexclusion
of the student fromthe cfassroom,

B. Anycase of assault upona teacher arising out of his/her teaching
activities shall be promptlyreported to the Boardor its designated
representative by the teacher or his/her agent. TheBoardwill
provide legal counsel by its attorney to advise the teacher of
his/her rights and obligations with respect to such assault and
shall render all reasonable assistance to the teacher in connection
with handling of the incident by law enforcementand judicial
authorities.

Whenthreats of physical harmto the teacher or his/her property
are reported to the principal, it is expected that action will
be taken by the principal to assist the teacher in dealing with
the situation.

C. If any teacher is complainedagainst or sued by reason of disciplinary
action taken by the teacher against a student while acting within
Boardpolicy, the Boardwill provide legal counsel and render all
necessary assistance to the teacher in his/her defense.

D. Timelost by a teacher in cormectionwith Sections B and C of this
Article shall not be chargedagainst the teacher.

E. Any serious complaintsby a parent of a student directed toward
a teacher shall be promptlycalled to the teacher's attention.

F•. Any information placed in the teacher's personnel file shall be
brought to the attention of the teacher.

(25)
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ARTICLEXV

NEGOTIATIONPROCEDURES

A. At least sixty (60) days prior to the expiration of this Agreement,
the parties will likewise begin negotiations for a new Agreement
covering wages, hours, terms and conditions of employmentof teachers
employed by the Board.

B. Matters Within the Contract:

The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity
to make demandsand proposals with respect to any subject or matter
not removedby law from the area of collective bargaining and that
the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Board and Association each agrees that
the other shall not be obligated to bargain collectively with respect
to any subject or matter referred to or covered in this Agreement
during the life of this Agreement.

C. In any negotiations described in this Article, neither party shall
have control over the selection of the negotiating or bargaining
representatives 'of the other party and each party may select its
representatives from within or outside the school district. It
is recognized that no final Agreement between the parties may be
executed without ratification by the Association and Board of
Education, but the parties mutually pledge that representatives
selected by each shall be clothed with all necessary power and
authority to make proposals, consider proposals, and make concessions
in the course of negotiations or bargaining, subject to such ultimate
ratification.
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ARTICLE XVI

GRIEVANCE PROCEDURES

A. Definitions
1. Grievances will be identified by number and/or subject rather

than by a teacher's name.
2. A grievance is a claim of a violation, misinterpretation. or

misapplication of some provision of the negotiated Agreement.

3. The uAggrieved Person" is the person or persons making the
claim.

4. The tenn, "Teacher" H includes any individual or group who is
a member of the bargaining unit covered by the Agreement.

S. A "Party of Interest" Ls the person or persons who might be
required to take action or against whom action might be taken
in' order to resolve the problem•.

6. 'The tenn, It days, t,' shall mean working days. Work days shall
be Mondays through Fridays ,. except during .scheduled vacation
periods and holidays as set forth in the school calendar. .

7• Th~, tennination of a tenure teacher's employment shall not
be the, basis of any grievance filed under the procedures: of
this Article XVI.

8. The tennination of the services of, a probationary' teacher-or
failure to re-employ such teacher shall be 'subject to advisory
arbitration only. In the processing of such grievance, an

"advisory arbitration decision.will precede level four ~d follow
level three. '

B.

9. The termination of the services of a teacher in a position
under Schedule B or Schedule C shall be subject to adVisory
arbitration only.

Form of Grievance

Written grievances must be specific and include the following:

1. Statement of the facts upon which grievance is based, statingthe date or dates of the ,alleged violations.

2. A reference to the articles and sections of this Agreement
which have alledgedly been violated, misinterpreted or mtsappl.ted,

3. A statement of the relief sought.

4. The name and signature of the employee(s) subnitting the .gr.ievance ,

(27)' '., '
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c. Administrative or BoardRepresentative

TIlebuilding principal shall be the administrative representative
whenthe particular grievance arises in that building. TheSuper-
intendent of SChoolswill be the Boardrepresentative in dealing
with all other problems.

D. Procedure

Thenumberof days indicated at each level should be considered
as maxiJm.:nnand every effort should be madeto expedite the process.
The time limits maybe extendedby mutual consent.

If the grievance is filed on or after Jlme 1, the time limits
shall be reduced in order to effect a solution prior to the end
of the school year or as soon thereafter as is practicable.

1. Level One: A teacher (groupof teachers, or the Association)
believing there to be a grievance shall within twenty (20)
days of an alleged violation, or within twenty (20) days of
the time hel shelthey reasonably should have been awareof same,
of the express provisions of this Agreement,shall orally discuss
the grievance with his/her· i.umedi.atesupervisor or principal
individually, together with hislher Association Representative
or through the Association Representative.

2. Level Two: In the event the aggrieved party, or the Association
is not satisfied with the disposition of the grievance at Level
One, or if no decision has been rendered within five (5) days
after presentation of the grievance, the grievance shall be

. reduced to writing and the matter shall proceed
to Level 'Ihree of the grievance procedure.

3. Level Three:· Within seven days fromreceipt of the grievance
by the Superintendent, he shall render his response, in writing.

4. Level Four: If the grievant or the Association is not satisfied
with the disIX>sitionof the grievance at Level Three, or if
no decision has been rendered within seven (7) days fromthe
date the grievance was forwardedto the Superintendent,
the grievant or the Association may,within ten (10) days,
refer the grievance to the BoardIs ReviewConmittee. Withi.n
fourteen (14) days fromreceipt of the written referral by
the Board, its ReviewConmitteeshall meetwith the Association's
Representative(s) for the purpose of arriving at a mutually
satisfactory solution to the grievance problem. Adecision
shall be rendered in writing within ten (lO) days of the meeting.

5. Level Five: If the Association is not satisfied with the disposi-
tion of the grievance by the ReviewConmittee,or if no decision
is reached within the ten (10) day period, the grievance may,
within ten (10) days be subnitted to arbitration before an
impartial arbitrator selected by the twoparties. If the parties
cannot agree as to the arb! trator, he shall be selected by
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the AmericanArbitration Association in accordancewith its
rules. Both parties agree to be botmdby the awardof the.
arbitrator except as specified in Paragraph A., The.fees and
expenses of the arbitrator shall be paid by the losing party.
The arbitrator will be requested to specify whois the loser.
Thearbitrator can opt to declare a split decision, in which
case. costs shall be split betweenthe parties.

a. Powersof the arbitrator are subject to the following
limitations:

1. He shall have no powerto add to, subtract fran, disregard,
alter or modifyany of the provisions of this Agreement.

2. He shall have no powerto establish salary scales
or other provisions of any successor Agreement.

E. Miscellaneous

1. A grievance maybe withdrawnat any level without prejudice
or record.

2. Noreprisals of any kind shall be taken by or against any party
of interest or any participant in the grievance procedure by
reasons of such participation.

3. All documents,conmunications, and records dealing with a
grievance shall be filed separately fran the personnel files
of the participants.

4. Fonnafor filing and processing grievances shall be designed,
prepared, and distributed by the Superintendent and the Association.

5. Access shall be madeavailable to all parties, places, and
records for all information necessary to the detemination
and processing of the grievance.

6. Shoulda teacher or the Association fail to institute a gI:ievance
or resubnit the grievance to the next level, within the time
limits specified, the grievance will not be processed.

ARTICLE XVII

PROFESSIONAL STUDY COMMITI'EES

Both parties are agreed that there should be a continuous effort exerted
by both the Boardand the classroan teachers to work towards the improve-
ment of instruction and related teaching problems.

(29)
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ARTICLE XVIII
PROFESSIONAL GRCMlH RESPONSIBILITY

Bothparties recognize the need for teachers to remainknowledgeable
concerning the methodsand expandingbodyof knowledgeof their profession.

'n1e Boardaccepts the responsibility of providing workshopsand permitting
visitation to clinics, other schools, and professional meetings by
teachers under the conditions of Article V.

There shall be a Professional GrowthCoomitteeappointed by the Board,
madeup of three (3) teachers, two (2) administrators, and one (1)
BoardMember. Thecoomittee shall have-discretionary author.i.ty to
distribute $2,000 froma fund established annually by the Boardof
Fducation for professional developnent activities. Thecoomittee shall
meet at least annually betweenSeptember1st and January 1st to determine
the allocation process.

ARTICLE XIX

CONIRARY TO lAW PROVISION

If any provision of this Agreementor any'application of this Agreement
to any teacher or group of teachers shall be found contrary to law,
then such provision or application shall be deemednull and void except
to the extent permitted by law, but all other provfsdons or applications
shall continue in full force and effect ,

ARTICLE XX

. JOB SIDJRIlY PROCEDURE FOR EXTRA COMPENSATION POSITIONS

1. Dismissal fromextra "~PmPensationpositions whichare to be continued
by the Boardwill be for just cause.

2. A teacher wholoses an extra compensationposition, whensaid position
is to be continued by the Board, shall be notified by the Super-
intendent or his deafgneeat; least sixty (60) days before the beginning
date of the extra compensationposition that their services are
.terminat~ with re.asons.•.

. .
3. A teacher mayrequest a public or private hearing before the Board

regarding his/her dismissal within thirty (30) days of his/her
notification.

4•..-Wit~ thirty (30) days the Boardshall conduct a hearing regarding
the dismissal.

5. The BoardIS decision regarding the dismissal shall be issued within
thirty (30) days.



I
I
I
I
I
I
I

! I ,
I
I
I
I
I
I
I
I
I
I
I

ARTICLE XXI

LAy-oFF AND ~ PROCEDURE

A. It is hereby specifi~lly recognized that it is within' the sole
discretion of the' Board to reduce its educational program, curriculum
and staff and that the procedures set forth in this article shall
be used in laying off persormel.

B. 'D1eterm, "qualified)" as used in this article shall be defined
as £01lo1;-1s:

1. Elementary (K-6) p'lacementrequires valid elementary certification
with a college.academi~ emphasis in element~ry education or
have successful elementary (K-6) teaching experience within
the last five years.

2. Junior High (7-8) placelnent requires a va1i~ teaching certificate
with a major or mdnorin the subje~t area assigned and successful
teaching experience in that major or minor during the past
five years; Am:i.nimumof,six semester hours of academic credits
earned in the major or minor within the last three years may
be accepted in lieu of' teaching experience.

Teaching exploratory type classes shall be exemptfrom the
above requirements provided the teacher can deJOOnstrate',his/her
proficiency in the classwork to the building. principal.

3. High SChool(9-12) placement requires a val.td teaching certificate
with a major or minor in the subject area assigned and successful
teaching experience in that' major or minor c;IiJringthe past
five years. A minimumof six semester hours of academic credits
earned in the major or minor within the last three years may

:be 'accepted in lieu of teaching experience.

~:

1. Nocurrent teacher shall be deemed"unqualified" for any
position held during the 1981-82 school year as a result
of the 'above contract language. ."

2. In the event a teacher is reassigned and, as. a consequence,
lacks the recency of experience and/or academic training,
the teacher shall be granted' the first available college
semester, after notification, in which to gain the required
academiccredits. '!he time,granted for the completion
of the academic credits maybe .extended by the. Board in
cases of extenuating circumstances (i.e. cl~sses needed
are not available within a reasonable conmutingdistance.)

c. Lay-off Procedure

In order to proeote a11:orderly reduction in personnel whenthe
educational program, currIculum and staff is curtailed, the following
procedure will be used:
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1. Probationary teachers shall be laid off first. A probationary
teacher shall not be laid off tmless there is a tenure teacher
whois certified, qualdfded, and avat.labla 'to perform the duties
of the position the probationary teacher is vacating, or unless
the position -that the probatdonary teacher is vacating is being
eliminatedal together. : " ,

2. If the reduction of teaching personnel is still necessary,
then tenure teachers in the specific positions being reduced
or eliminated shall be laid off on the basis of seniority,
except as hereinafter provided. Lay-offs madepursuant to
this section shall be madein the inverse order of seniority,
i.e., those with the least seniority shall be laid of( first.
For the purpose of this Article, "seniority" is defined' as

, length of service 'within the district as of the teaChers' first
workingday. In the circumstances of more than one individual
begirmingemploymenton the samedate, the greatest seniority
shall' be granted on the basis of Boardaction to employsuch
iridividuals. Anyremaining ties shall be broken on the basis
of the teachers' date and time of their final interview, prior
to Boardaction. A teacher shall lose seniority rights if
helshe retires, resigns"or is discharged for just,cause.

3. A teacher shall not lose accrued seniority nor gain seniority
While on a leave of absence.' Seniority shall accrue while
a teacher is on lay-off.

4. A tenure teacher, whois laid off pursuant to this article,
has the right to be placed, i.t1 a teaching position for which
helshe is certified and qualified to fill' and which is occupied
by a teacher with less seniority.

5. Noteacher shall be iaid off without a 35 day notice, nor shall
any teacher be laid of 'during the second semester, unless
the 35 day notice of lay-off was served prior to the cOJllJleI1ce-=-
ment of the second semester, or such lay-off is due to the
return of a teacher fran a leave of absence,

6.' :·-Thedistrict s~tl prepare arid' present to the Associ~tion
a current seniority list of bargaining tmit memberswhowere
hired after September1, 1970. '1hi.s list shall be presented
to the Association prior to October 15th of each year. Accanpanying

,the nameof each teacher on the list shall be the date of last
hire. "

7. Teachers shall have the'r:j.ght to accept or reject positions
less than full-ti.me' ~thout' affectirig their right to a full-
time position. -, , : '

D. Recall Procedure

1. Recall of teachers shall be in the inverse order of lay-off,
i.e., thoSe laid-off last will be\tecalled first; 'prOVided,
however,no newteachers shall be employedby the.,:~ard while: .'\
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there are teachers of the, district whoare laid off unless
there are no laid off teachers' with proper certification and
qualifications to fill any vacancywhichmay arise. (

2. At such time as a teacher is placed on lay-off. it shall be
the responsibility of the teacher to keep the Superintendent1s
office appraised of any change of address, for purposes of '
recall or other corresponsdence.

3. Whena teacher not under contract to another school district
fSils to accept a recall notice, he/she surrenders all rights
to recall. If a teacher is unable to accept a recall notice
due to contract obligations with another school district, he/she
shall retain all rights to recall and seniority until he/she
fails to accept a recall notice while not under contract to
another school district.

For th:e purpose,of this artdcfe, the period from the conclusion
of the school year until the ensuing August 1 shall be considered
"not under contract to another school district."

E. Individual Contract

1. The individual contract, executed betweeneach teacher and ' c-:

the employeris subject to the terms and conditions of this
Agreement. It is specifically agreed that this article t~s
precedence over and govems the individual contract and-the
individual contract is expressly conditioned upon this Arti,cle.

ARTICLEXXII

SCHOOL CALENDAR
, ;

A. '!he school year shall consist of a minimumof 180 days of Inatructdon
and/or at least the minimumnumberof hours as required by State
of Michigan. If the State eliminates the 180 day requirement,
the hour requirement shall prevail in the event of emergencyschool
cancellations. Scheduleddays of student instruction which are
not held because of conditions not within the control of schQfJl", ';
authorities such as inclement weather, fires, epidemics, ~¢~~l
breakdowns,or health conditions as defined by the city, county, ,
or state health authorities, maybe rescheduled at the discretion
of the Boardof Education in consultation with the Association,
to insure the required minimumnumberof days and/or hours. Teachers
will receive their regular pay for days which are cancel.ledbut, ,',
shall workon any rescheduled days with no additiOnal compensataon,

The total armual salary is based upon 183%days of workduring
·the entire school year as set forth in AppendixA. attached to
~ Incorporated into this Agreement. '

B. Per Diemshall be defined as the teachers I annual salary, excluding
,. any extra duty compensation, divided by l83!2.
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ARTICLE XXIII

·F.NrIRE AGRmIENr
...~, .

This Agreementconstitutes' the sole and entire existing Agreementbetween
the parties and supersedes all prior practices, whether oral or written,
and expresses all obligations of, and restrictions imposedupon, the
District and the Association. This Agreement is subject to amendment,
alteration or additions, only by a subsequent written agreement between
and executed by, the District and the Association. The waiver of any
breach, term or condition of the Agreementby either party shall not
constitute a, precedent in the future enforcement of all t~ and conditions.

ARTICLEXXIV

DURATION OF CONl'RACT

'Ibis Agreement slutI! be effective as of August 1, 1988, and shall contim.1e
in effect for three: ..(3) years until the 31st day of 'July, 1991. 'Ibis
Agreement shall not be extended orally, and it is expressly understood
that it shall expire on the date indicated.

BOARD OF EDUCATION:

By: .

IDEm

MANISTEE TEACHERS' 'ASSOCIATION:

';

By:



••••••'.••••••••••••

September 1

september 12
November 24, 25
December 23
January 3
March 24
April 3-7
May 29
June 9
Jme 10 or 12

Appendix A

MANISTEEAREA PUBLIC SCHOOLS1988-89 CALENDAR

Staff Orientation
1st nay of,' SChool
ThanksgiVing Holiday Break
,1st Day of, Christmas Break
Return to SChool
Good Friday - No SChool
Spring Break
Memorial Day
Last Day of School
Records Day (1/2 Day)

Student Teacher Student Teacher

September 15 16 February 20 20
October 21 21 March 22 22
November 20 20 ' April 15 15

" ',. '-"

December 16 16 May 22 22
January 21 21 June 7 7~aI80 l81~

Plus TwoAdditional Teacher Days ••••••••••• 318j~
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l~t Day,of School
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Appendix A-I
MANISTEE AREA PUBLIC SCHOOLS

1989-90 Calendar

August 31
September 5
October

November 23, 24
December 25
January 3

January 19
April 2 - n

April 13
May 28

June 7

June 8

Teacher Orientation

Teacher In-Service (to be determined).

Thanksgiving Break

1st Day of Christmas Break

Return to School

Records Day

Spring Break

Good Friday

Memorial Day

Last Day. of School

Records Day

Students Teachers Students Teachers
Aug. 0 1 Feb. 20 20
Sept. 19 19,',' t4ar. 22 22
Oct. 21 22 Apr. 15 15
Nov. 20 20 May 22 22
Dec. 16 16 June -L 5~
Jan. 20 21 Total 180 183~
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Appendix A-2
MMIISTEE AREA PUBLIC SCHOOLS

1990-91 Calendar

August 30
September 4
October
November 22, 23
December 24
January 2
January 18
March 29
April 1 - 5
May 27
June 6
June 7

Teacher Orientation
1st Day of School
Teacher In-Service (to be determined)
ThanksgiVing Break
1st Day of Christmas Break
Return to School
Records Day
Good Friday
Spring Break
Memorial 'Day
Last Day of School
Records Day (1/2 Day)

Students Teachers Students Teachers
Aug. 0 1 Feb. 20 20
Sept. 19 19 Mar. 20 20
Oct. 22 23 Apr. 17 17
Nov. 20 20 May 22 22
Dec. 15 15 June 4 ~

Jan. 21 22 TOTAL 180 18~
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