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ARTICLE I
AGREEMENT~

This Agreement entered into this 1st day of July, 1991, by and
between the Johannesburg-Lewiston Educational Support Personnel
Association, Michigan Educational Support Personnel Association, Northern
Michigan Education Association, National Education Association,
hereinafter called the "Association" and the Board of Education of the
Johannesburg-Lewiston Area Schools, hereinafter called the "Board."

In consideration of the following mutual covenants, the above parties
do hereby mutua 11y agree to the terms and condi tions herei nafter set
forth.

ARTICLE II
PURPOSE

A. This Agreement is negotiated pursuant to the Public Employment
Relations Act No. 336 of the Public Acts of 1947, as amended, to establish
the terms and conditions of employment for the members of the bargaining
unit herein defined.

- B. The Board and the Association recognize the importance of orderly
and peaceful labor relations for the mutual interest and benefit of the
Board, Bargaining Unit Members, the Association and most importantly the
continuity and the quality of the education provided to the students of
the Johannesburg-Lewi ston Area Schoo 1s , The Board and the Associ ation
further recognize the mutual benefits of just and expeditious resolution
of disputes which may arise as to the proper interpretation and
implementation of this Agreement or of policies or regulations of the
Board that are in confl ict wi th thi s Agreement; and accordi ngly, have
included herein a grievance procedure for the effective processing and
resolution of such disputes.

C. The provisions of this Agreement shall constitute a binding
obligation of the parties for the duration hereof or until changed by
written, mutual consent. The parties agree that their undertakings in
this Agreement are mutual. Any previously adopted policy, rule, or
regulations of the parties which contradicts an express provision of this
Agreement shall be superseded and replaced by this Agreement.

ARTICLE III
RECOGNITION

A. Pursuant to and in accordance with all applicable provisions of
said Act 336 of Public Acts of 1947 of Michigan, as amended, the Board of
Education of the Johannesburg-Lewiston Area Schools does hereby recognize
the Association as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment for the term of this
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Agreement of all employees of the Board included in the bargaining unit as
described below:

All full-time and regularly scheduled part-time: secretaries,
aides, cooks, bus dri vers, and custodi alma intenance personne 1
excluding 'supervisors' as defined by the Michigan Employment
Relations Commission and excluding specifically as a supervisor the
position of "Head Custodian," "Transportation Superv tsor ," and
further excluding 'confidential employees' as defined by the
Michigan Employment Relations Commission, and excluding specifically
as a confidential employee the position of "Secretary to the
Superi ntendent of Schoo 1s" and further exc 1uding all I subs titute' or /
'temporary rep 1acement I emp 1oyees, and exc 1udi ng a11 other
employees. Employees shall become full time employees after one
year's employment as a "substitute" or IItemporary replacement."

B. Unless otherwise indicated, the term "Employee" when used
hereinafter in this Agreement shall refer to all members of the above
defi ned bargain ing un it represented by the Johannesburg-Lewi ston
Educational Support Personnel Association, Michigan Educational Support
Personnel Association, Northern Michigan Education Association, National
Education Association (JLESPA/MESPA/NMEA/NEA) (and only to such persons).

ARTICLE IV
EXTENT OF AGREEMENT

A. This Agreement shall constitute the full and complete commitment
between both the Board and the Association and may be altered, changed,
added to, deleted from, or modified only through the voluntary, mutual
consent of these parties in the form of a written and signed amendment to
this Agreement.

B. Any individual contract between the Board and an individual
bargaining unit member heretofore executed shall be subject to and
consistent with the terms and conditions of this Agreement and shall be so
subject and consistent beginning as of the date of execution of this
Agreement. Any individual contract hereafter executed shall be expressly
made subject to and cons istent wi th the terms of thi s or subsequent
agreements to be executed by the part ies. If an indi vidua 1 contract
contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

C. This Agreement shall supersede any rules, regulations or
practices of the Board which shall be directly contradictory to explicit
provisions to this Agreement.

"I

ARTICLE V
ASSOCIATION RIGHTS

The Association shall have in addition or in conjunction with other
rights herein set forth or provided by statute, the following rights:
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A. Special conferences for important matters will be arranged
between the Association President and the designated representative of the
Board upon the request of either party, to be scheduled according to their
mutual convenience. Requests for such meetings shall be in writing and
shall state explicitly the proposed topics for discussion at such
conference.

B. The Association shall have the rights of access to a bulletin
board, or section thereof; in each school building for the purpose of
posting JLESPA/MESPA/NMEA/NEA materials. The Association shall also have
the right of using the existing inter-school district mail system to
distribute JLESPA/MESPA/NMEA/NEA material. Either of these rights may be
revoked by the Board on ly if the As soc iation exerc ised the rights for
purposes unrelated to the Johannesburg-Lewiston Area Schools or to urge
illegal conduct by Associati~ meffib~r~.

C. The Association shall have the right of reasonable use of school
equipment, including typewriters, mimeograph machines and other
duplicating equipment during time when classes are not in session and with
the express prior permission of the administrator responsible for such
equipment. Association members shall use non-duty time when exercising
this right of reasonable use of school equipment. The Association shall
pay for the cost of all materials and supplies incident to such use and
shall be responsible for proper operation of all such equipment and shall
be 1iable for any damages caused to said equipment by improper use by
individuals using it for Association business. These rights may be
revoked by the Board only if the Association exercised the rights for
purposes unrelated to the Johannesburg-Lewiston Area Schools or to urge
illegal conduct by Association members.

D. The Association shall have the right of using school facilities
for meeting at times when such facilities are not otherwise in use and
upon the express prior permission of the administrator responsible for
such facilities. The Association shall be responsible for proper use of
all facilities, including leaving them in the same condition as they were
prior to the Association's meeting, and the Association shall be liable
for any damages caused to the facilities by their use. This right may be
revoked by the Board if the Association exercises this right for purposes
unrelated to the Johannesburg-Lewiston Area Schools or to constitute the
urging of illegal conduct by Association members.

E. Duly authorized representatives of the State and National levels
of the Association shall be permitted to transact official Association
business on school property in a manner such that this shall not interfere
with nor interrupt normal school operations. Such representative shall
notify the administrator responsible for the building or facility which
they intend to enter of their presence and the general nature of their
intended business (i.e. name of person to be seen and appropriate length
of time) prior to actually conducting any such business, and shall obtain
the express permission of such administrator (or his/her designee) prior
to actually conducting any such business.



4

F. Employees shall be represented by an Association Steward, or in
the absence of the regu 1ar Steward, by an Alternate Steward. The
Association shall furnish by July 1 of each year, in writing, to the
Board, the names of Stewards upon their election or appointment.

1. The appropriate Steward shall be the only Association
representative authorized to investigate grievances and to
represent grievants in the presentation of grievances to the
administration and/or the Board. Provided, however, that
this shall not preclude grievance investigation or
representation at any stage by a non-bargaining unit member.

2. Investigation of grievances by the Steward shall take place
only during times when neither the Steward nor any employee
whom the Steward may fee 1 it necessary to intervi ew for
purposes of the investigation is on duty (except for
authorized lunch or break periods).
a. PROVIDED, however, that such investigations may take

place duri ng regu 1ar duty hours incases where the
Steward1s immediate supervisor has granted express
approval therefore, based on a finding that the immediate
invest igat ion is necessary to protect the heal th or
safety of employees or students.

b. Whenever the Steward is engaged in an invest igat ion
pursuant to Paragraph F(2)(a) above, he/she shall first
inform his immediate supervisor of the name of the
employees he/she intends to interview and shall notify
said supervisor immediately upon his/her leaving frorn..and
returning to duty.

3. Grievance presentations shall be scheduled by mutual
agreement of the administration and the Association except
that grievance presentations shall be scheduled by the
administration whenever such presentations are scheduled
duri ng regu 1ar duty hours of the Steward at the express
request of the Association. If a presentation is so
scheduled during the Steward's regular duty hours, the
Steward shall be given time off with pay, PROVIDED that at
such present ation the Steward acts as the so1e authori zed
representative of the grievant and the Association. If no
mutually agreeable time and date can be scheduled within the
time limits established under the Grievance Procedure, either
party may request an extension of time pursuant to Paragraph
E.1 of the Grievance Procedure. .

G. The Employer agrees to furnish to the Association in response to
reasonable requests of information concerning the financial resources of
the district, including Annual: financial reports and audits; register of
bargaining unit personnel; budgetary requirements and allocations as
adopted by the Board (including county allocation board budgets); minutes
of all School Board meetings; treasurer's reports; census and membership
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data (un1ess confi dent ia1); names and addresses of all emp 1oyees in
bargaining unit and wages paid thereto; and such other information as is
necessary to permit the Association in developing intelligent, accurate,
informed and constructive programs on behalf of the employees, together
with information which may be necessary for the Association to process any
grievance or complaint. It is expressly understood and agreed that this
provi sion shall not ob 1igate the Board or admi nistrat ion to re1ease

,information which is either:
a. Confidential or privileged at law, including attorney-client

communications from the Board's attorney to any member of the
administration or Board •

• b. The work product of any administrator's investigation of a
grievance (except that such information may not be relied on
as a basis for denying the grievance unless disclosed to the
grievant.)

c. Tentati ve or projected fisca 1 or budgetary computati ons
prepared by any member of the administration or Board prior
to official adoption of same by the Board.

H. Upon wri tten authori zat ion from the emp 1oyee, the Board shall
ded~ct from the wages of the employee and make appropriate remittance for
voluntary contributions to any of the following plans or programs:

1. Annuities
2. Community Federal Credit Union
3. MESPA Dues

I

Employee authorizations for such deductions must be filed with
the Superintendent's office not later than the end of the second
fu 11 week after the start of school each fall. Deduct ions shall
begin as soon as the administration can duly incorporate deduction
authorization into its payroll procedures. No changes in
authori zat ions may be made after initia1 fi 1ing (except
cancellations) for the duration of the school year.

I. The Board agrees that supervisors or non-bargaining unit
employees of the Board shall not be used to displace employees regularly
employed in the bargaining unit, except in emergencies, including when
Association employees are not available or have refused to perform the -:work as assigned on the basis of alleged unsafe conditions. For purposes
of this provision, an emergency shall be defined as an unforeseen
circumstance or a combination of circumstances which call for immediate
action in a situation which is not expected to be of a recurring nature.

J. The Board agrees that it wi 11 not subcontract work presently
performed by bargaining unit personnel unless (a) the skills and equipment
needed to perform the work specified are unavailable in the school system,
or (b) the schedule for such work cannot be met with the equipment or
skills available for such work, or (c) the Board can obtain such services
at a SIGNIFICANT savings in expense from a subcontractor.



K. The Board will permit afternoon shift custodians to be excused
from duty to attend scheduled Association meetings to be held during their
regu 1ar duty hours to a maximum of twenty (20) man-hours per month,
PROVIDED, however, that all such excused time shall be made up either
immediately prior to or immediately after their regularly scheduled shift
as required by their supervisor. PROVIDED, further, that the Board
retains the right to demand that the minimum number of custodians
necessary to cover events or activities scheduled for the evening of any
such Association meeting.

L. Agency Shop and Employee Representation. The parties expressly
recognize the right of each employee to freely join or refrain from
joining the JLESPA/MESPA/NMEA/NEA and no employee shall be discriminated
against by reason of his joining or refusing to join JLESPA/MESPA/NMEA/
NEA. The JLESPA/MESPA/NMEA/NEA is requ ired by 1aw to represent all
employees in the bargaining unit fairly an~'equa1ly as required by law
without regard to an employee's JLESPA/MESPA/NMEA/NEA membership.
Therefore, it is agreed that a representation fee may be deducted from the
pay of each employee as hereinafter provided, upon Board receipt from the
JLESPA/MESPA/NMEA/NEA of a duly executeq current employee authorization
for such deduction.

•
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1. Representation Fee Selection. Each employee shall select one
of the following representatioB fee options:
a. JLESPA/MESPA/NEA Membership Fee. The fee shall be the

dues uniformly required of members of the JLESPA/MESPA/
NMEA/NEA.

b. Agency Service Fee. The fee shall be the amount
certified by the JLESPA/MESPA/NMEA/NEA as the
proportionate member cost directly attributable to the
costs of collective bargaining representation,
administration of this Agreement, and claim adjustments,
which fee shall not be greater than the dues uniformly
required of members of the JLESPA/MESPA/NMEA/NEA under
Paragraph (a).

c. Charitable Organization Fee. This option shall be
available only to the two individuals not members of the
JLESPA/MESPA/NMEA/NEA as of July 1, 1982; which two
individuals shall be permanently eligible to select
either this option or option (a) or (b) for the duration
of their employment with the Johannesburg-Lewiston Area
Schools. This option shall entitle the employee to
select a designated charitable organization (such as the
United Way, et cetera) as the designated recipient of an
amount equal to the agency service fee, to be deducted
from their paycheck in accordance with this Article. The
amounts deducted shall be held in escrow by the
Superintendent until a recipient charity is designated.

I
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d. If an employee fails to make a selection, he shall be
deemed to have selected the payment of the agency service
fee.

2. Service and Charitable Organization Fee Employees. Each employee
who has paid an agency service fee or a charitable organization
fee shall be entitled to representation by the JLESPA/MESPA/NMEA/
NEA as required by law.

3. Payroll Deduction. The JLESPA/MESPA/NMEA/NEA shall prior to
August 1 of each year certify in writing to the Board or its
designated representative the total amount of annual monies to be
deducted from the pay of each emp 1oyee elect ing to pay the
JLESPA/MESPA/NMEA/NEA membership fee, the agency service fee, or
the charitable organization fee. These fees shall be deduct~~ i~
ten (10) substantially equal monthly installments from the first
payroll in each month, beginning with the first payroll in
September. If the membership fee is changed during the year, the
JLESPA/MESPA/NMEA/NEA shall give the Board or its des ignated
representative written notice of such change at least twenty (20)
days prior to the next schedu 1ed deducti ons , The Board shall
transmit within twenty (20) days (of the deductions) the total
aggregate monthly deductions made, together with a list of the
individual employees from whom deductions were made and the
respective amounts of such deductions, all of which shall be sent
to such person as shall be designated by the JLESPA/MESPA/NMEA/
NEA in writing, subject to any escrow retention by the Board.
The Board assumes no respons ibi 1ity for any error in mak ing
deductions other than to correct such error in any subsequent
deductions. In the event of overpayment, the JLESPA/MESPA/NMEA/
NEA agrees to either refund any such overpayment or to notify the
Board (or its designated representative) of the amount of the
overpayment and the amount of corrective adjustment to be applied
to the next scheduled deductions. Either refund or notice of
corrective adjustment must be implemented by the JLESPA/MESPA/
NMEA/NEA within thirty (30) days of the overpayment notification.

•

4. Prior to the deduct ion of any mon ies from the Board I s salary
ob1igat ion to any emp 1oyee, the JLESPA/MESPA/NMEA/NEA shall
procure and present to the Board or its designated agent, a duly
executed deduction authorizing statement of the form described
below (except as provided in paragraph L (1) (d). Such forms
s~al1 be effective as of the next payroll check issuance date
which is at least twenty (20) work days after the date of Board
receipt of the authorization (to allow time for the appropriate
bookkeeping and other necessary adjustments to be made.) Such
authori zat ions shall be effect ive for up to a maxi mum of one
academic year (to be defined as September 1 to September 1) and
may be "amended" to be defined as a change in representation fee
selection) by an employee at any time by submitting a signed
statement to that effect. Amendments shall be effective as of
the next payroll check issuance date which is at least twenty
(20) work days after the date of Board receipt of the amendment.



6. Service Fee Objections. At the time the JLESPA/MESPA/NMEA/NEA
certifies the amount of annual dues or other fees to the Board,
it shall also notify each employee (other than JLESPA/MESPA/NMEA/
NEA members) of the provisions of this Article by sending a ~opy
of this Article to each such employee. If an employee electing
to pay an agency service fee shall notify the JLESPA/MESPA/NMEA/
NEA within twenty (20) days from receipt of the JLESPA/MESPA/
NMEA/NEA notice that he objects to the legitimacy of such fee,
any deductions hereinabove authorized shall be held in escrow by
the Board until a determination of the legitimacy of the amount
of the fee has been made in a court of competent jurisdiction.

7. Prohibited Fees. A representative fee shall not be used for
matters not permi tted by 1aw as determi ned by a court of
competent jurisdiction. If the JLESPA/MESPA/NMEA/NEA shall
violate this provision, the Board shall have the right, on thirty
(30) days written notice to the JLESPA/MESPA/NMEA/NEA to
terminate any further deductions. •
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5. Employee deduction authorization forms shall be printed as
follows and copied to the JLESPA/MESPA/NMEA/NEA:

I, , do hereby certify that I desire
that the Board of Education of the Johannesburg-Lewiston School
District deduct from my first salary check for each month from
September through June the amount certified by the Johannesburg-
Lewiston Education Support Personnel Association/MESPA/NMEA/NEA
as my (check one):

JLESPA/MESPA/NMEA/NEA Membership Fee
Agency Service Fee
Charitable Organization Fee (if eligible)

I understand that this authorization is effective for the
remainder of the school year, unless I should amend
this authorization by submitting a signed and dated amending
authorization to the Board of Education.

SignatureDate

8. Indemnification. The JLESPA/MESPA/NMEA/NEA assumes full
responsibility for the validity and legality of the provisions
herein set forth. If any action is brought against the Board in
a court of competent jurisdiction or in an administrative agency
or any other legal forum because of its application of this
Article, the JLESPA/MESPA/NMEA/NEA expressly agrees to indemnify
and save the Board of Education, including each individual Board
member, harmless against any and all claims, demands, costs,
suits or other forms of liability or expense including back pay,
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all court or administrative agency costs, reasonable attorneys
fees, witness fees, court reporters costs and/or transcri pt
expenses which may arise out of or by reason of action by the
Board for the purpose of complying with this Article. The Board
shall also reserve to itself the right to stipulate the legal
counsel of its choice to represent the Board in any such
proceedings or suits but the right to settle or not settle such
case shall be MESPA's.

M., The employer shall provide to the Association three (3) days per
school year of released time for the handling of Association business as
deemed appropriate by the Association president. When such days are
taken, the Association shall reimburse the daily substitute rate to the
school district if a substitute is called in to work for the absent
employee.

ARTICLE VI
GRIEVANCE PROCEDURE

I

A claim by an employee or the Association that there has been a
violation of the express terms of this Agreement may be processed as a
grievance as hereinafter provided.

A. Level 1. In the event that an employee actually affected by any
action or decision of either administration or the Board believes the
action or decision constitutes the basis for a grievance, he may first
discuss the alleged grievance with his immediate supervisor, either
personally or accompanied by his Association representative. The employee
should request such a discussion within three days of the time the alleged
violation first occurred or within three days of the time the employee or
Association should reasonably have known of the ostensible violation.

B. Level 2. If, after the informal discussion with the immediate
supervisor the employee and the Association are unsatisfied with the
disposition of the grievance at Level 1, or if they elect not to request
a discussion with the employee's supervisor, either may invoke the formal
grievance procedure by filing a formal written grievance on a grievance
form signed by either the grievant or authorized representative of the
Association, which form shall be available to employees from the
Association representative in each building. The grievance form shall be
filed with the employee's immediate supervisor not later than seven (7)
days after the alleged violation first occurred, or not later than seven
(7) days after the employee or Association should reasonably have known of
the ostensible violation. If the grievance involved more than one school
building, it may be initially filed with the Superintendent or a
representative designated by him.

Within three (3) days of receipt of the grievance, the
supervisor shall meet with the Association and the employee in an
effort to resolve the grievance. The supervisor shall issue his
disposition of the grievance in writing within three (3) days of
such meeting, and shall furnish a copy thereof to the Association.



E. Level 5. If the Association is not satisfied with the Level 4
disposition of the grievance by the Board of Education, or if no
disposition has been made by the Board within the period above provided,
and if in either event the Association itself authorizes an appeal of said
grievance, such appeal may be submitted by the Association to binding
arbitration in the following manner. Not more than ten (10) work days
after receipt of the Level 4 disposition by the Board, the Association
mus-t fi 1e with the Secretary or other des ignee of the Board a written
demand for arbitration, signed by a duly designated officer or other
representati ve of the Associ ation. The demand for arbi trat ion shall
include a copy of the grievance, and shall identify which, if any, of the
aspects of the grievance are not intended to be appealed to arbitration.
The demand for arbitration shall also include a specific statement as to
the Association's rationale for alleging that the Board disposition of
each contract violation alleged in the grievance was not correct or
proper. Failure to timely file a demand for arbitration in proper form
shall constitute a complete and permanent bar to arbitration or other
appeal of the Board's disposition and shall render the Board's Level 4
disposition final and binding.

•
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c. Level 3. If the Association or the employee is not satisfied

with the Level 2 disposition of the grievance and if either the employee
or the Assoc iation authori zes in wri ting an appeal of the grievance
disposition, or if no disposition has been made within three (3) days of
such meeting (or six (6) days from the date of Level 2 filing, whichever
shall be first), the grievance ,may be filed by either the employee or the
Associ at ion with the Superi ntendent. Such fi1ing must occur not 1ater
than three (3) days after receipt of the Level 2 disposition (or six (6)
days from the date of Level 2 filing, whichever shall be first).

Within five (5) days of receipt of the duly authorized appeal
to Level 3, the Superintendent or his designee shall meet;with the
Association and/or the employee on the grievance and shall issue his
disposition of the grievance in writing within ten (10) days of such
meeting and shall furnish a copy thereof to the Association.

D. Level 4. If the Association is not satisfied with-~he Level 3
disposition of the grievance by the Superintendent or his designee and if
the Association authorizes in writing an appeal of the grievance
disposition, or if no disposition has been made within ten (10) days of
such meet ing (or fifteen (15) days from the date of Leve 1 4 fi 1ing,
whichever shall be first), the grievance may be filed by the employee and
the Association with the Board by filing a written copy thereof with the
Secretary or other designee of the Board within five (5) days of receipt
of the Level 3 disposition (or fifteen (15) days from the date of Level 3
filing, whichever shall come first). The Board, no later than its next
regular meeting, or three calendar weeks, whichever shall be later, shall
meet with the Association on the grievance. Disposition of the grievance
in wri ting by the Board shall be made no 1ater than ten (10) days
thereafter. A 'copy of such disposition shall be furnished to_the
Association.
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1. The arbitration proceedings, including the selection of the

Arb itrator, shall be conducted pursuant to the ru 1es of the
American Arbitration Association, except to the extent those
rules may be contradicted by any provisions of this Agreement, in
which case this Agreement shall take precedence.

2. During arbitration proceedings, neither party shall be permitted
to assert any ground or to rely on any evidence not previously
raised in writing ,at a prior level of the grievance procedure.
Objections to introduction of grounds or evidence at the arbitral
hearing based on this provision shall be ruled on by the
arbitrator immediately (and not deferred) and upon any finding of
non-compliance with the terms of this provision the arbitrator
shall refuse to permit any argument, testimony or evidence either
during the arbitral hearing or in post-hearing briefs with regard
to any such ground or evi dence. Inc1us ion ina post-heari ng
brief of argument, test imony or evi dence with regard to any
ground or issue not first properly raised during the arbitral
heari ng shall automat ically ob1igate the offeri ng party to be
responsible for the entire fee and expenses of the arbitrator.

3. No individual shall have the right to appeal a grievance to
arbitrat ion wi thout the express wri tten authori zat ion of the
Association.

4. The following are excluded from Level 5 (arbitration) and the
Level 4 Board disposition shall be final and binding as to any
grievance with regard to any of the following:
a. The termination of any probationary employee, or failure to

re-employ any probationary employee.
b. Any matter involving disciplinary action taken against any

employee.
c. Any matter dealing with negotiations.
d. Any matter for which the basis of the grievance is not the

express terms of this Agreement, including any and all
allegat ions of emp 1oyee rights created by or through the
federal or state constitutions, federal or state laws, and/or
rules,~/ regulations or other provisions promulgated,
administered or enforced by any federal or state
administrative agency.

5. Powers of the arbitrator are subject to the following
1imitations:

a. He shall have no power to add to, subtract from,
disregard, alter or modify any of the terms of this
Agreement.



c. He shall not hear any grievance previously barred from
the scope of the grievance procedure.

d. More than one grievance may not be considered by the
arbitrator at the same time except upon expressed written
mutual consent of the parties.

e. Where no wage loss has been caused by the action of the
Board complained of, the Board shall be under no
obligation to make monetary adjustments and the
arbitrator shall have no power to order one.

f. Arbitration awards or grievance settlements will not be
made retroact ive beyond the date of the occurrence or
non-occurrence of the event upon which the grievance isbased.

",-
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b. He shall have no power to decide any question which,

under this Agreement, is within the responsibility of the
management to decide except concerning proceduralmatters.

6. The fees and expenses of the arbitrator shall be shared at
the rate of 50% for the Association and 50% for the Board
(except as otherwise provided herein). All other expenses
shall be borne by the party incurring them, and neither party
shall be responsible for the expense of witnesses called bythe other.

F. General Procedures:
1. The time limits provided in this Article shall be strictly

observed but may be extended by wri tten agreement of the
parties. In the event a grievance is filed after May 15th of
any year and strict adherence to the time limits may result
in hardship to any party, the Board shall use its best
efforts to process such grievance prior to the end of the
school term or as soon thereafter as possible.

2. Notwithstanding the expiration of this Agreement, any claim
or grievance arising hereunder with regard to an action or
event occurri ng prior to said expi rat ion may be processed
through the grievance procedure until resolution. No actions
or events occurring after expiration of this Agreement may be
the basis of a grievance under this Article or thisAgreement.

3. Written grievances shall comply with the following
requirements at all levels of the grievance procedure.
a. It shall identify any allegedly aggrieved individual

employee(s) and shall be signed by the authorized
Association representative.
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b. It shall be specific.
c. It shall contain a synopsis of the facts giving rise to

the alleged violation.
d. It shall specifically cite all sections or subsections of

this contract alleged to have been violated, and shall
explicitly state how the grieved action is violative of
such provisions.

e. It shall contain the date of the alleged violation.
f. It shall specify the relief requested.
g. Any written grievance not substantially in accordance

with the above requirements may be rejected as improper.
Such a rejection shall not extend the time limitations
for filing appeals set forth herein.

4 • All the time 1imit s described inth is Art ic1e shall be
computed in terms of "work days" which shall be defined as
days when the school district administrative offices are open
and regularly scheduled for business.

- G. A bargaining unit member whose testimony is reasonably required
in a grievance hearing during the work day shall be excused with pay for
that purpose (for the duration of time in which he/she is testifying) if
the meeting was mutually scheduled to occur during regular work hours.
The unit member shall return to duty when his/her required testimony is
completed.

ARTICLE VII
PICKET LINES

A. No employee who fails to enter school premises during a primary
labor dispute or strike being conducted by school employees other than
members of this bargaining unit shall be disciplined IF the failure to
report is based on a clear and present threat'to the immediate safety of
the employee by said other employees. PROVIDED, however, that all
employees shall be required upon request to furnish the Board with all
available evidence and assistance in identifying and disciplining any
persons so threatening the safety of others' and shall testify with regard
to same in any disciplinary proceedings instituted by the Board against
any such persons with regard to such conduct. PROVIDED further, that all
employees shall remain under a continuing obligation to enter school
premises and report for duty at such time as the Board or its designated
agent shall have determined such threat to safety to have abated.

B. Neither the Association nor any employee in the bargaining unit
shall attempt by threats, coercion, promises or inducement, or any other
means whatsoever to cause any employee of the school district, whether or
not a member of this bargaining unit, to withhold services in whole or



ARTICLE VIII
VACANCIES AND TRANSFERS
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part or to refuse to report for duty. Any employee acting in violation of
this provision shall be subject to immediate discipline up to and
including discharge.

A. A vacancy shall be defined as a newly created position within a
classification represented by the Association or a present position within
a classification that is represented by the Association that becomes
vacant by reason of the permanent separat ion (by res ignat ion, death,
discharge, et cetera, of the employee formerly in said position). No
"vacancy" shall exist for purposes of the Article unless and until the
Board shall determine to fill any such position, which determination shall
be the sole discretionary authority of the Board. Both parties agree to
allow for the holding open of bargaining unit positions for up to thirty
(30) working days before filling such position.

B. Vacancies shall be posted no less than six work days in a
conspicuous place in each school building prior to filling the vacancy,
except in such cases as the Board shall deem it necessary to dispense with
this procedure in order to expeditiously fill a vacancy which the Board in
its sole discretion determines must be filled on a more immediate basis.
The posted notice will set forth any written requirements for the position
and will be accompanied by a job description. The notice shall also
identify the classification of the position, projected starting date (if
a newly created position), and the initial assigned hours of duty.
"During the summer, Association President shall be notified of vacancy
posting."

1. Employees may apply for a position by filing a written
application with the Superintendent of Schools or his
designee within the applicable posting period. All employees
so applying will be given reasonable consideration for the
vacant position.

C. The most seniored employee applicant within the same
classification as the eXisting vacancy, and being deemed qualified for
such vacancy, shall be awarded the vacancy.

D. The Board shall fill vacancies according to the Board's
determination of which of the applicants for the position is best
"qualified," as that term is defined in this Agreement, to perform the
duties and responsibilities of the vacant position.

1. In the event the Board shall determi ne that two or more
applicant employees within the same classification are
equally qualified for the vacant position, the Board shall
award the position to the applicant employee (if any) with
the most seniority.
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E. The Board, or its designated representative, shall upon making

its decision with regard to filling a vacancy with a particular applicant,
notify the President of the Association of the applicant selected.

F. In the event of promotion within classification, the employee
shall be given a 30 day work trial in which to show his/her ability to
perform on the new job. If the employee is unable to demonstrate the
ability to perform the work required during this trial period, the
employee shall be returned to his/her previous assignment. The promoted
employee's former position will be filled with a substitute until
promotion of employee is finalized.

G. An employee involved in a voluntary transfer out of
classification, shall be treated as a new employee except for seniority
and other provi sions whi ch are awarded to members on a unit bas is as
opposed to classifications.

H. The uni1atera 1 right to impose invo 1untary transfers, either
temporarily or permanently is expressly reserved to the Board of
Educat ion, or its des ignated representat ive. An emp 1oyee temporari ly
transferred shall be paid his or her regular rate in hours or the rate and
hours for the job to which he or she is transferred whichever is greater,
while performing such work. An employee, permanently transferred shall be
paid the rate for the job to which he or she is transferred to.

I. A transfer shall be defined as a movement from one classification
to another classification. A transfer shall not be deemed a demotion
unless it causes the employee to experience a reduction in pay. A change
in assignment, location of assignment or hours of work shall not be deemed
a transfer.

J. An employee may request a transfer to a different position by
submitting a written request to the Superintendent of Schools and filing
a copy of said request with the President of the Association. The request
shall set forth the position sought, the individual's qualifications for
the position sought, and the reason for the request.

ARTICLE IX
QUALIFICATIONS

A. The Board of Education expressly reserves to itself and/or its
designated representative, the sole authority and discretion to determine
(1) what "qualifications" shall be required for either appointment to or
continued employment in any particular job position or classification, (2)
which applicants, if any, for any vacancy are "qualified for the position"
in question, and (3) if more than one applicant is "qualified," which
applicant is BEST "qualified." PROVIDED, however, that in any specific
instance where a particular individual is determined for purposes of any
provi sion of thi s Agreement to be "best qual ified," the Board or its
designated representative shall provide in writing a statement of the
specific qualification criteria employed in making its determination.
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PROVIDED FURTHER, that all such criteria shall be reasonably

and appropriately related to the job duties and responsibilities of
the particular position to which the "best qualified" individual
will be assigned. The only exception is to be found in Section C of
the Article on Vacancies and Transfers.

ARTICLE X
SENIORITY

A. Seniority shall be defined as the length of continuous employment
within the district as a member of the bargaining unit. Accumulation of
seniority shall begin on the employee's first working day. A paid holiday
shall be counted as the first working day in applicable situations. In
the event that more than one individual employee has the same starting
date of work, position on the seniority list shall be determined by
casting lots.

B. Part-time employees shall accrue seniority on a pro-rata basis,
computed as the ratio of the employee's regularly scheduled number of duty
hours per week to the number of duty hours per week of a fu 11 time
employee in the same classification. Probationary employees shall have no
seniority until the completion of the probationary period at which time
their seniority shall revert to their first day of work.

C. All employees shall hold seniority "within district," and "within
classification." The first shall reflect his/her most recent date of hire
by the district. The second shall reflect his/her most recent date of
district employment in one of its classifications. For purposes of this
provision, all employees shall be placed in one of the following
classifications based on their current assignments:

1. Custodial/Maintenance
2. Secretary (Office)
3. Cook
4. Aide
5. Bus Driver

D. The administration shall prepare, maintain and post the seniority
list. The initial seniority list shall be prepared and posted
conspicuously in all buildings of the district within thirty (30) days
after the effective date of this Agreement with revisions and updates
prepared and posted semiannually thereafter. A copy of the seniority list
and subsequent revisions shall be furnished to the Association. It shall
be the responsibility of the Association to review the seniority list as
issued by the administration and to notify the administration of any
errors therein within twenty (20) work days of its issuance. Errors not
raised to the administration within said time may not be raised as the
basis for grieving any personnel action based upon such seniority list.

E. State and Federal programs and statutes shall be observed where
applicable for specially funded programs. Except where prohibited, all

-employees shall receive seniority rights as provided in this Agreement.
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F. Seniority shall be lost by an employee upon termination,

resignation, retirement or transfer to a non-bargaining unit position,
i.e. continuous employment in the bargaining unit is broken.

G. Seniority for employees on layoff shall be retained until such
laid off employee1s right to recall, as stated in Reduction In Personnel
Article, expires. Time during layoff will not be counted toward seniority
accumulation.

ARTICLE XI
REDUCTION IN PERSONNEL

A. IILayoff II shall be defined as a determination by the Board to
effectuate a reduction in -the total number of employees within a
particular classification, which reduction is implemented by completely or
partially discontinuing the employment of a designated number of
individual employees.

B. The Board of Education or its designated representative expressly
retains the authority to effectuate a reduction in personnel whenever the
Board shall in its sole discretion determine such a reduction to be
necessary or advisable, and for whatever reasons the Board shall in its
sole discretion determine to have made such action necessary or advisable.

C. All employees laid off by the Board shall be given notice of
layoff at least thirty (30) calendar days prior to the effective date of
the 1ayoff • PROVI DED, however, that emp 1oyees may be 1aid off on on ly
fourteen (14) calendar days pri or notice in the event that emergency
conditions render longer notice not reasonably feasible.

D. Any employee laid off pursuant to this Article may upon
application and at his/her option, continue to receive lnsurance
protection, as outlined in this .Agreement, for a period of one calendar
year from the date of layoff or until similar benefits are available to
the employee from another employer; whichever comes first. Such
continuation of insurance benefits shall be contingent on prior payment by
the employee of the applicable policy premiums.

E. The Board shall implement layoffs by retaining those employees
within a classification according to seniority who are IIqualified,1Ias
that term is defi ned in thi s Agreement, to perform the dut ies and
responsibilities of the remaining positions within the classification.

1. In the event the Board shall determine that any two or more
employees are equally qualified for the remaining positions,
the Board shall retain the employee with the greatest
seniority in classification.

F. The Board shall recall employees from layoff according to
seniority and according to the Board1s determination of which laid off
employee within the classification of the vacant position is "qualified,1I



ARTICLE XII
EMPLOYEE RIGHTS AND PROTECTION
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as that term is defined in this Agreement, to perform the duties and
responsibilities of the vacant position.

1. In the event the Board shall determine that two or more laid
off employees are equally qualified for the vacant position,
the Board shall recall the laid off employee with the most
seniority in classification.

G. Notices of recall shall be sent by certified or registered mail
to the employee's last known address as shown on the Board's records. The
recall notice shall state the time and date on which the employee is to
report back to work. It shall b~~he employee's responsibility to keep
the Board notified as to his/her current mailing address. A recalled
employee shall be given at least five (5) work days from receipt of notice
to report to work. The Board may fill the position on a temporary basis
until the recalled employee caR,report for work providing the employee
reports within the five (5) day period. Employees recalled to work for
which they are qualified are obligated to take said work. An employee who
declines recall to perform work for which he/she is qualified shall
forfeit his/her seniority rights under t~is Agreement.

H. A laid off employee shall upon application, and at his/her
option, be granted priority status on the substitute list for the·
classification from which he/she was laid off. Employees serving as
SUbstitutes in this capacity shall be paid at the regular substitute rate.

I. Right to recall under the provisions of this Article shall expire
two years after the date of layoff for all employees.

A. The employees shall be entitled to full rights of citizenship and
no private religious or political activities of any employee or the lack
thereof shall be grounds for any discipline or discrimination with respect
to the emp 1oyment of such emp 1oyee. PROV IDED, however, that emp 1oyees
shall not be allowed to permit their personal religious or political views
or practices to interfere with their faithful and reliable performance of
their job duties.

B. The Board agrees that it will not discriminate against or between
emp 1oyees on the bas is of thei r place of res idence with in the schoo 1
district.

C. Each employee shall have the right to have an Association
representat ive present at any schedu 1ed meet ing or conference with an
administrator at which there exists a reasonable likelihood (to the
administrator's prior knowledge) that the conference will result in
imposition (or recommendation therefore) of disciplinary sanctions against
said employee. No disciplinary action shall be taken against an employee
without the presence of such representation (unless waived by the
employee) except in emergency situations in which both immediate action is
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necessary and prior notification of a representative is not reasonably
possible. If disciplinary action shall become likely at a given meeting,
the employee shall be advised immediately of such possibility and be
advised of the right to representation under this provision of the
Agreement.

D. An employee shall have the right upon written request to review
the contents of his/her personnel file (excluding initial references) and
to have a representative of the Association accompany him/her in such
review. Such reviews shall not be held more than two times during any
single academic year, and shall not be held during the employee1s regular
duty hours (except lunch and break periods) unless expressly authorized by
the employee1s immediate supervisor.

E. Whenever new substantive material, including but not limited to,
student, parental, or school personnel complaints are placed in an
employee1s personnel file, the employee shall be provided an opportunity
to review the materials so included. The employee may submit a written
notification regarding any material, including complaints, and the same
shall be attached to the file copy of the material in question. After
revi ewi ng materi alto be placed in an emp 1oyee IS fi 1e, the affected
employee shall sign said material and such signature shall be understood
to indicate awareness of the material but in no instance shall said
signature be interpreted to mean agreement with the content of the
material.

F. Any case of job-related assault upon or involving an employee
shall be immediately reported to the administration by the employee. The
administration shall render all reas~nable assistance in connection with
the handling of the incident by law enforcement and judicial authorities.

ARTICLE XIII
WORK SCHEDULES AND OVERTIME

A. The normal work year for school term employees shall be
determined annually by the Board. The normal work year for all other
employees shall be twelve months and shall run from July! to June 30.',-

1. Culinary employees will be scheduled for one day prior to the
opening of classes and one day after the end of classes
annually for preparation and clean-up.

B. The normal work week for all full-time employees is Monday
through Friday.

C. The normal work day and schedule for all employees shall be
established by the Board, based on the Board1s determination of the needs
and resources of the district, and may be changed from time to time as
deemed necessary and appropriate by the Board in its sole discretion.

1. The Board of Education shall consider, whenever possible,
replacing full-time employees who leave the employ of the
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Johannesburg-Lewiston School District, starting July 1, 1991,
with full-time employees, working the hours and days of the
former employee whom they replace.

D. A thirty minute unpaid duty-free lunch period shall be allotted
daily to full-time employees in the classification of aides, clerical,
custod ia1 and cooks. These 1unch peri ods shall be schedu 1ed by the
employee's immediate supervisor.

E. All employees will be entitled to two (2) fifteen (15) minute
relief times except that any employee working less than six (6) du~ hours
per day shall be entitled to only one (1) fifteen (15) minute relief time.
Employees working overtime will be entitled to one (1) additional fifteen
(15) minute relief time for each three (3) hour period worked in excess of
the first eight (8) hours.

F. Overtime will be assigned on the following basis.
1. An "overtime char-t" will be established for each

classification on the basis of seniority. Overtime
assignments will be offered on a rotating basis to the
employee qualified to do the work. If that employee declines
the overt ime, or cannot be contacted with a reasonab 1e
effort, the administration may assign the overtime to any
other qualified employee. Employees duly assigned overtime
under this provision may not refuse such assignment except on
good cause shown to the satisfaction of the administration.

2. Compensation for overtime shall be determined by reference to
applicable provisions of Michigan Law. -

G. The Board or its designated representative shall provide
substitutes according to their determination of necessity. Substitutes
shall be assigned to perform bargaining unit work only during instances of
absence by regular employees, and unfilled temporary vacancy or an
unfi 11ed permanent vacancy (during the process of fi ndi ng a permanent
replacement.)

1. Upon written application for same, laid off employees should
be granted first priori ty for bei ng call ed as subst itutes
within the classification from which they were laid off.
Laid off employees serving as substitutes shall be
compensated at the regular rate of pay for substitutes in
that classification.

2. Emp 1oyees wi 11 be paid at one and one-hal f times thei r
regular rate as defined at law for all hours worked in excess
of forty (40) hours in one week. Employees will be paid at
11/2 times their regular rate when required to work on
Saturday and double time for Sunday.
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a. Vacation, Holiday, and Personal Days shall be counted as

hours worked for purposes of computing eligibility for
overtime pay.

b. Employees required to work on a holiday on which they are
entitled to receive holiday pay shall receive, in
addition to their holiday pay, their regular rate of pay
times the number of hours worked.

H. WEATHER DAYS AND ACT OF GOD DAYS: Weather or Act of God days are
defined as scheduled days of student instruction which are not held
because of conditions not within the control of school authorities such as
inclement weather, fires, epidemics, mechanical breakdowns, or health
conditions as defined by the city, county or state health authorities.

Nothing in this Agreement shall require the employer to keep
offices--school and administrative--open in the event of inclement
weather or when otherwi se prevented by an Act of God, wh ich is
defined for the purposes of this Article, as school closing caused
by those conditions mentioned above other than inclement weather.

1. The first four days that schools are closed due to the above
conditions:
a. Employees (excluding the bookkeeper and custodians) shall

not be requi red to report to thei r job ass ignment and
shall suffer no loss of wages.

b. Employees (excluding the bookkeeper and custodians)
directed to report to work during the first four off days
caused by the above conditions, shall be compensated at
one-half times their regular rate of pay for all hours of
such duty (in addition to receipt of their regular daily
wage) •

c. The bookkeeper and custodians will be required to report
to work on all inclement weather days unless the
Superintendent or their Supervisor requests that they not
report to work. Payment for these days shall be four (4)
vacation days for each bookkeeper and custodian per year
in addition to their regular vacation time. (In addition
to receipt of their regular daily wage.) Custodian's
vacations must be taken while no students are attending
school.

d. If weather conditions are such that the employee feels
his/her safety for getting to and from work is
jeopardized, he/she shall contact his/her immediate
supervisor and upon the supervisor's agreement, the
employee shall not be required to work and suffer no loss
of wages.



a. Payment for the bookkeeper and custodi ans wi 11 be one
vacation day for each Act of God day worked in addition
to their regular vacation. (In addition to receipt of
their regular daily wage.) Custodians' vacations must be
taken while no students are attending school.

b. Payment for ten (10) month employees if called in will be
at one-half times their regular rate of pay for all hours
of such duty (in addition to receipt of their regular
dai 1y wage).

3. Beginning with the fifth (5) day off due to any combination
of snow days and Act of God days:
a. Those employees not required to work on scheduled days of

student instruction which are not held because of
conditions not within the control of school authorities
such as inclement weather, fires, epidemics, mechanical
breakdowns or health conditions as defined by the city,
county or state health authorities, will not be paid for
such days. Such employees shall work on any rescheduled
days of student instruction which are established by the
Board and will be paid at their regular rate of pay.
(Employees may choose to be paid at the time of _ the
canceled day. If such choice is made, the employee must
either work the day as speci fied in libII be low or be
docked. Such employees must agree to either 22 or 26 pay
periods.)

b. Days cance 1ed but not reschedu 1ed may be worked by
employees immediately at the end of the second semester
(when schoo 1 is out). The work wi 11 invo 1ve whatever
type of needs the district has such as cleaning,
painting, moving equipment and/or material, inventories,
storage, etc. The emp 1oyee may choose to work and be
paid his/her regular rate of payor not to work and not
be paid. The amount of days are determined by the number
of snow days or Act of God days in excess of four (4) for
the current year.

c. Employees who work on week days when school is not in
session shall be paid their regular rate of pay for such
days.

d. The bookkeeper and custodians shall be allowed to come to
work on week days when schoo 1 is not in sess ion if
conditions are such that work is possible (i.e., not

22
2. When school is closed due to an Act of God, the bookkeeper

and custodians will be required to report to work unless the
Superintendent or their Supervisor requests that they do not
report to work.
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prohibited by mechanical failures and/or unsafe health or
safety conditions).

e. However, if weather conditions are such that the employee
feels his/her safety for getting to and from work is
jeopardized, he/she shall contact his/her immediate
supervisor and with the supervisor's agreement, the
employee shall not be required to work and shall not be
paid for such day.

ARTICLE XIV
WORKING CONDITIONS

A. Employees shall not be required to work under unreasonably unsafe
or hazardous conditions or to perform tasks which unreasonably endanger
their health or safety.

B. In the absence of a building supervisor (principal) or designee,
employees shall not be regularly made responsible for the administration
or supervision of the building. However, all employees in such situations
will be held responsible for the exercise of good judgment and proper
concern for the property and facilities of the school district and the
safety of any persons using same. This shall include a responsibility to
notify an appropriate administrator of any observed improper or
unauthorized use of any school facilities and shall in appropriate
circumstances include a reasonable effort to personally direct any such
persons to cease such improper activity.

C. The Board shall designate suitable rest areas and rest rooms foremployee use.
D. The employer shall support and assist employees with respect to

the maintenance or control and discipline of students in the employee's
assigned work area. The employer or its designated representative shall
take reasonable steps to relieve the employee of responsibilities in
respect to students who are disruptive or repeatedly violate rules andregulations.

E. Employees may use such physical force with a student as is
necessary to protect himself/herself, a fellow employee, a teacher, an
administrator or another student from attack, physical abuse or injury.
Employees shall be held responsible for the exercise of good judgment in
the use of physical force against students and are not authorized to act
in a retaliatory or unnecessarily aggressive manner.

F. No employee shall be responsible to dispense or administermedication to students.
G. Each employee shall have a designated primary supervisor to whom

they shall be responsible for purposes of all provisions of this contract
requiring approval or authorization of the employee's immediate
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supervisor. Each employee shall receive written notification of his/her
assigned supervisor.

1. Employees assigned to multiple buildings or locations may
have more than one designated supervisor.

2. All employees shall be responsible to comply with the
specific directives of administrative personnel other than
their designated immediate supervisor, and shall not be
disciplined for reasonably complying with such directives.
However, employees shall be responsible for notifying their

/immediate supervisor whenever directed by another supervisor
to take act ions whi ch they have reason to bel ieve may be
contrary to the expectations or intent of their immediate
supervisor.

H. The Board will pay for physical and T.B. examinations required by
law for bus drivers certification and will pay regularly scheduled bus
drivers at their regular hourly rate for hours of driving school required
by law for bus driver certification.

I. The employer shall reimburse an employee for the loss, damage or
destruct ion of personal property or equ ipment wh ich the emp 1oyee was
directed and authorized to be using for school business, when the loss,
damage or destruction is not the result of the employee's negligence.

J. The Board retains the right to establish all conditions relating
to "substitute" employees (wages and other working conditions).

1. When an aide agrees to work as a substitute for a temporarily
absent secretary, the aid will be paid at the first step of
the clerical scale.

2. For an aide to qualify for an hourly rate equal to that of
the secretary being replaced, the following conditions apply:
a. The aide must have a minimum of five (5) years of active

emp 1oyment experi ence as an aid in the Johannesburg-
Lewiston school district.

b. The principal/supervisor has the right to select which
OUT OF CLASSIFICATION bargaining unit member is asked to
sub for an absent bargaining unit member without regard
to seniority.

3. Nothing in this agreement alters in any way the Board's right
to continue to employ anyone as a substitute.

K. When an aide is used to assist (as opposed to substituting for)
the high school secretary, which is not at a time when the secretary is
absent, the aide will be paid her regular aide rate plus 1/2 the
difference between the top aide rate and the top secretary rate. (i.e.
If the top aide rate is $5.50 and the top secretary rate is $6.00, then
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the aide in the above mentioned circumstances would be paid $5.75 per
hour. )

ARTICLE XV
RETIREMENT

If

A. Employees shall be allowed to continue their employment with the
Board until age seventy (70), PROVIDED, however, that the Board retains
the right to require retirement or resignation prior to age seventy (70)
in the event that any employee becomes physically or mentally unfit to
perform his/her job responsibilities satisfactorily and safely.

1. After age seventy (70), employees may at the option of the
Board be permitted to continue their employment on a
year-to-year basis, contingent on their continuing ability to
perform job duties satisfactorily and safely.

ARTICLE XVI
PAID LEAVE

A. General Conditions
1. The administration will provide each employee with a written

statement at the beginning of each school year stating the
employee's current number of credited "illness or disability
leave" days.

2. The amount of pay received under this Article for a day of
paid leave shall be equal to the employee's regular rate of
pay times the number of hours the employee was normally
scheduled to work on the day of absence.

B. Illness or Disability Leave. Each full-time 10 or 12 month
emp 10yee wi 11 annua11y receive f ive (5) days, p1us one (1) day of paid
"Illness or Disability Leave" per month worked (i.e., 10 month employees
a yearly maximum of 15 and 12 month employees a yearly maximum of 17), to
a maximum of one hundred (100) days, pl~s the current year's accumulation.

1. "Illness or Disabi 1ity Leave" may be used for any days on
which the employee is either personally physically unable to
perform normal job dutj~s or on which the employee's presence
at home is necessary due to illness or injury to the
employee's spouse, child, parent or spouse's parent.
Disabi 1ities caused or contri buted to by pregnancy,
miscarriage or child birth shall be treated on the same terms
and conditions as are applied to other temporary disabilities
for which leave is authorized under this paragraph.

2. Unused "Illness or Di sabi 1ity Leave" shall be compensated
upon ret irement at the rate of $50 per day for 25% of
accumulated leave days. By the last day of school each year



unused sick days, up to a maximum of 5 for the current year,
may be redeemed at the rate of $50 per day. Sick days
redeemed do not count toward accumu 1at ion and may not be
split between redemption and accumulation.

3. The administration may require that any employee applying for
use of "Ll lness or Disability Leavell for any particular
day(s), or absence, due to unusual circumstances, procure a
doctor's certification of illness or disability for the
day(s) absent. Such certification may be mandatory for all
absences of more than four (4) consecutive work daY$.
Unauthorized failure to obtain such certification shall
constitute a sufficient basis for denial of use of "Illness
or Disability Leave" and in appropriate cases, for
disciplinary action.

4. The Board may at any time require any employee to submit to
a physical or mental examination by an appropriate
practitioner selected by the Board for purposes of verifying
an employee's eligibility for benefits under any provision of
this Agreement or for such other reasons as the Board may
deem necessary. Such examination shall be at Board expense.

•
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5. When an employee has completely exhausted his/her accumulated
"Illness or Disability Leave," the Board will notify the
"long-term disability" (LTD) insurance carrier and will
provide any necessary information required under the terms of
the LTD policy for processing the employee's claim for
benefits.

c. Funeral Leave. Each full-time 10 or 12 month employee will
receive three (3) days of paid "Funeral" leave which may be used during
the year in the event of death of the employee's spouse, child, parent or
spouse's parent, brother, sister, brother-in-law, sister-in law, or
grandparents. These days are available per event. Funeral leave shall be
non-accumulative and shall be deducted from the "Illness and Disability"
leave days if used.

1. The Superintendent may in his sole discretion grant
extens ions of the above funeral 1eave upon pri or reques t
which is to be later confirmed in writing, when impossible to
give prior written confirmation. Any additional days so
granted shall be charged against the employee's accumulated
sick leave.

D. Personal Business Leave. Each employee shall annually receive
two (2) days of paid "Personal Business Leave" which may be used for
personal business which cannot be conducted other than during normal work
hours. Prior approval of the immediate supervisor is required and request
for approval shall be submitted in writing not less than twenty-four (24)
hours prior to the day for which leave is being requested except in cases
of emergency.
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1. Personal business leave days shall not be used for extensions

of vacations or holidays, for recreational purposes or for
participation in or support of any conduct prohibited by law,
including withholding of services. Personal business leave
may be used for the practice of bona fide individual
religious preference, or for court or administrative
appearance for which paid leave under Paragraph E (Jury Duty
or Court Proceedings) would not apply.

2. Personal business leave accumulation shall be limited to ten
(10) days, and shall be deducted from the III11ness and
Dt sab t lity" leave days if used. 25% of said days are
redeemable at the rate of $50 per day upon retirement.
Personal days in excess of ten (10) shall be converted to
IIIllness and Disability" leave days.

E. Jury Duty or Court Proceedings. An employee shall be entitled to
leave with pay for jury service if he is unable to be excused or to have
such service rescheduled. An employee shall also be entitled to1 eave
with pay when subpoenaed to appear as a material witness in a court
proceeding to which neither the employee nor the JLESPA/MESPA/NMEA/NEA is
a party litigant.

In the event an employee qualifies for leave under Paragraph
E., he/she shall be entitled to receive as leave pay for the days of
authorized absence an amount equal to the employee's pro rata daily
pay less the amount received as compensation or witness fees. It
shall be the responsibility of the employee to secure a notarized
statement from the court clerk verifying the amount of such
compensation of fees received, and receipt of leave pay shall be
considered upon prior submission of such a statement.

ARTICLE XVII
VACATIONS

A. Each full-time twelve (12) month employee will annuall~~receive
paid vacation in accordance with the following schedule:

1. 1st year of employment: 6 days
2nd 6th year of employment: 11 days
7th - 9th year of employment: 14 days
10th year of employment and up: 14 days plus one additional

day for each year of prior employment (over 9), up to a
maximum of 20 days.

2. Vacation shall be non-accumulative (unless denied in previous
year by administration).
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3. Vacations shall be scheduled by the administration, with
reasonable efforts made to accommodate employee requests for
specific dates.

4. In the event that an employee's employment relationship with
the Board is terminated for any reason during a year in which
the employee has already used some or all of his/her vacation
for that year, the employee shall be responsible for
reimbursing the Board for that pro rata portion of his/her
annual vacation which exceeds the amount of annual vacation
credi t accrued pri or to the date of termi nat ion. Such
reimbursement amount may be deducted from the employee's last
paycheck.

5. Upon termination, an employee shall be paid for all vacation
time accrued during the year of terminatio",up to the date of
termination but not yet used. '

ARTICLE XVIII
HOLIDAYS·

A. Each full-time employee shall receive as a paid holiday any of
the following days which fall within their assigned 'work year':

July 4th
Labor Day
Thanksgiving
Christmas Eve
Christmas
New Year's Eve
New Year's Day
Good Friday
Memorial Day

B. Employees entitled to receive any given paid holidays will be
paid at their regular hourly rate times the numbers of hours for which
they are normally scheduled to work on the day on which the holiday falls.

ARTICLE XIX
UNPAID LEAVES

A. The Board may in its so 1e di scret ion, and upon recei pt of a
timely and proper application for same, grant unpaid leaves of absence of
up to one year to employees who demonstrate to the satisfaction of the
Board a personal need for an extended absence not otherwise authorized
under this Agreement when grant of such a leave would not in the Board's
determination adversely affect the School District's operations and
programs.

1. The Board will consider all timely and proper applications
for unpaid leave. The administration shall forward all such
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requests and the Board shall review and consider such
applications at its next regularly scheduled meeting.

2. The Board reserves the right in its sole discretion to set
the beginning and expiration dates for any unpaid leaves
granted under this Article. Furthermore, the parties
expressly recognize that in exercising its discretionary
authority with regard to setting beginning and expiration
dates of 1eaves, the Board may attempt to mi nimize the
disruption of program-personnel continuity by scheduling the
leave to coincide with normal instruction break points (one
full academic year, for example).

3. To be eligible for unpaid leave of absence, employees must
submit to the Superintendent a written request for such leave
not 1ess than forty-fi ve (45) calendar days pri or to the
requested beginning date of leave (except in cases of
emergency) .
a. The written request for unpaid leave of absence shall

state with particularity the employee's reasons for the
request leave, proposed plans for the term of the leave
and anticipated date of return to active duty.

4. While on an unpaid leave of absence employees shall not be
entitled to compensation or fringe benefits (such as
hospi ta 1izat ion insurance coverage) and shall not accrue
further contractual benefits (such as "Illness and/or
Disability Leave" and 'time of service· for the purposes of
advancement on the salary schedule).

5. Upon receipt of a written application for extension of a
priorly granted unpaid leave of absence not less than
forty-five (45) calendar days prior to the expiration date of
the leave, the Board may in its sole discretion extend said
leave for a maximum of one additional year. Applications for
extens ion shall be subject to the same requi rements as
initial applications for leave (see Section A(3)(a)).

6. Upon receipt of a written application for premature
termination of a priorly granted unpaid leave of absence, the
Board may in its sole discretion grant premature termination
(at any effective date selected by the Board). Applications
for premature termination shall be subject to the same
requirements as initial applications for leave (see Section
A(3)(a)).

7. "Unpaid leave of absencell as described in Section (A) et seq
of this Article may in the sole discretion of the Board be
granted to an employee for an "ant tc lpateb le prolonged
disabilityll which will cause the employee to be absent for
five (5) or more consecutive work days (such as scheduled



surgery, other confinement to home or hospital, including
maternity), subject to the following additional conditions:
a. An employee may choose to use all or any portion of his/

her accumu 1ated III11ness or Disabi 1ity Leave" for thi s
anticipatable prolonged disability.

b. If the employee chooses unpaid leave in lieu of "Illness
or Disability Leave," he/she cannot change their mind
during the period of granted leave.

c. The Board may requiri any employee applying for or
actually tak ing along-term 1eave of absence for an
anticipatable prolonged disability to provide a doctor's
certification with regard to any aspect of the employee's
condition the Board~may deem relevant, including but not
limited to a certification that the employee is
physically able to return to full time employment duties.

d. In the event an employee in good faith reasonably elected
to use "Illness or Disability Leave" for an anticipatable
prolonged disability and due to unforeseeable reasons
beyond the control of the employee it subsequently
develops that the employee's "Illness or Disability Leave
account" is not sufficient to cover all days of absence,
the employee shall be mandatorily placed on an "unpaid
leave of absence for anticipatable prolonged disability."

8. The Board may in its sole discretion grant an unpaid leave of
absence of up to one year to an employee for the purpose of
gaining additional education provided that the employee can
demonstrate to the satisfaction of the Board that the
proposed education is directly relevant to the employee's
present job responsibilities and would clearly benefit the
school district upon his/her return from leave. Employees on
such leave shall be required to submit periodic evidence of
regular attendance and progress in the educational endeavor
for which the leave was granted.

9. Failure to return to active duty immediately upon expiration
of an unpaid leave shall be conclusively deemed a
resignation.
a. Employees on an unpaid leave of absence shall confirm to

the Superi ntendent in wri ting thei r intent to return
immediately on expiration of their leave. This written
notification must be received by the Superintendent not
less than forty-five (45) days prior to the expiration
date of the leave. Failure by any employee to timely
submit such notification will be deemed a resignation,
absent wri tten authori ty by the Superi ntendent to the
contrary.

30
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10. During the duration of any unpaid leave granted pursuant to

this Article, the Board may fill the temporary vacancy thus
created with a "substitute" employee, who shall be paid at
the regular substitute rate and shall not be a member of the
bargaining unit by virtue of such extended substitute status.

11. Examp 1es of unpaid 1eave whi ch wou 1d be cons idered are:
Parental/Child care, Maternity, Educational.

..~

ARTICLE XX
NEGOTIATIONS PROCEDURE

A. Upon written request, the designated representative of the
employer and the Association's bargaining committees should meet during
the term of the contract for the purpose of reviewing the administration
of the contract and to resolve problems that may arise. These meetings
are not intended to by-pass the gri evance procedure. Each party wi 11
submit to the other, on or before the Friday prior to the meeting, an
agenda covering what they wish to discuss. Should such a meeting result
in a mutually acceptable amendment to the Agreement, then the amendment
shall be subject to ratification by the Employer and the Association
provided that the respective bargaining committee shall be empowered to
effect temporary accommodations to resolve special problems.

B. Neither party in any negotiations shall have any control over the
selection of the negotiating or bargaining representatives of the other
party. The parties mutually pledge that their representatives will be
clothed with all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations, subject to
final ratification by the Board and by the Association. The parties'
representat ives shall be empowered duri ng negot iations to enter into
"tentative agreements" (TA's), which shall be in writing, dated and
initialed by chief spokespersons.on a provision by provision basis. TA's
shall signify commitment to recommend ratification. No TA'd provisions
shall be taken back for ratification until tentative agreement between
bargaining teams is reached as to all issues opened to negotiations.

C. There shall be two signed .copt es of any fina1 agreement. One
copy shall be retained by the Employer and one by the Association.

ARTICLE XXI
COMPENSATION, INSURANCE AND OTHER BENEFITS

A. The hourly wage rate for each employee classification shall be as
set forth in Appendix A, except that all new aides, kitchen employees, and
custodians (other than those who have previously been substitutes in the
same classification) shall be compensated at the prevailing Federal
minimum hourly wage for the first two calendar months of employment.

1. All step increases for employees will be implemented
effective with their first regularly scheduled paycheck after



Class I
Class II
Class III (orthodontic)

50%
50%
50% with lifetime maximum of

$1,300

32
their applicable "anniversary date" (computed from their
first day of work).

B. Part-time employees (see definition of "full-time" as contained
in "Miscellaneous" Article of this Agreement) shall not be eligible to
receive any benefits other than their specified hourly wage and snow days
as indicated in Article XIII, H. Excluded benefits shall include
hospitalization insurance, long-term disability insurance (LTD), dental
insurance, illness or disability leave, vision insurance, funeral leave,
personal leave, paid vacation and paid holidays.

C. The Board will provide without cost to the employee, MESSA Super
Care II for a full twelve month period for each employee and his/her
entire family and any other eligible dependents including sponsored
dependents.

1. Employees not electing health insurance coverage through the
school shall apply 100% of the amount of the Super Med II
Single Subscriber premium toward a MESSA Fixed Option program
as determined by the Association. Any remaining dollars
shall be applied on an individual basis to purchase any of
the MESSA or MEAFS Variable Options or MEAFS Annuities. Any
amount exceeding the Board subsidy shall be payroll deducted.
An open enrollment period shall be provided whenever premium
subsidy amounts change for the groups.

D. The Board will provide each full-time employee regularly working
at least 30 hours a week with Long Term (LTD MESSA) Disability Insurance,
at no cost to the employee. Benefits shall be paid at 66 2/3% of salary
up to a monthly maximum of $3,000 and shall begin after expiration or-the
greater of (1) the employee1s accumulated sick leave, or (2) 60 calendar
days. An equivalent policy may be substituted if mutually agreed to.

E. Emp 1oyees who do not have dental insurance through another
source, shall have MESSA Delta Dental Plan:

Class I
Class II
Class III (orthodontic)

80%
80%
80% with lifetime maximum of

$1,300
Employees who have dental insurance through another source,

shall have MESSA Delta Dental Plan:

F. Authorized use of private automobile by employees will be
reimbursed at the rate of $.25 per mile.



33
G. Retirement: The employer will continue to pay the employee's

retirement to the Michigan Public School Employees Retirement Fund.
H. The Board will provide each full-time employee with MESSA vision

plan VSP-3 without cost to the employee.
I. The Board wi 11 pay the premi urn for a $30,000 group term 1ife

insurance policy with double indemnity of Accidental Death and
Dismemberment from MESSA.

J. The Board will pay the premium for health insurance for six (6)
months for an emp 1oyee who is enro 11ed in the Board I s current health
policy and loses that coverage due to a reduction of hours or a layoff.

ARTICLE XXII
MISCELLANEOUS PROVISIONS

A. Copies of this Agreement shall be printed at the equally shared
expense of the Board of Education and the Association and presented to all
employees in the bargaining unit. New employees shall receive a copy of
this Agreement upon appointment to employment.

B. The Board of Education or its designated representative expressly
reserves the right to accept servi ces offered on a vo 1unteer bas is by
individuals or organizations affiliated with or interested in school
district affairs and operations. Such organizations may include but are
not limited to athletic booster clubs, parent-teacher organizations,
student extra-curricular clubs or organizations, etc.

C. Supervisory employees, or non-bargaining unit employees, may
perform duties normally performed by bargaining unit members whenever, in
the reasonable determination of the Board or its designated
representative, the performance ·of such duties on a temporary basis is
necessary to ensure continuity of essential administrative or educational
functions of the school district.

D. With regard to actions implemented or authorized by the Board or
its administration subsequent to the date of execution of this Agreement
which substantially affect the terms and conditions of employment of
members of the bargaining unit, the Board acknowledges and agrees to
comply on demand with its statutory duty to bargain in good faith to the
extent (and.res to those subjects) required by the Publ ic Employment
Relations Act. Allegations of violations of this provision shall be
exclusively redressed under the statutory mechanisms provided under said
Act.

E. "Full-time" employment shall for the purpose of this Agreement be
defined as being regularly scheduled to work not less than six hours duty
time per day, five days per week, for all classifications except bus
drivers; and shall be defined for bus drivers as being regularly scheduled
to work not less than four and one-half (4 1/2) hours duty time per day,
five days per week. EXCEPT present emp 1oyees, as of November 1, 1980,



ARTICLE XXIII
BOARD OF EDUCATION'S MANAGEMENT RIGHTS
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working 20 hours or more per week, shall receive full benefits except LTD
insurance. Those emp 1oyees work ing 30 hours or more per week shall
receive all benefits as provided in this Agreement.

F. In the event of a mechanical breakdown which prevents an employee
from completing his/her job, he/she shall suffer no loss of pay for that
day. If the breakdown necessitates the employee being on the job for a
period of time that is longer than his/her normal work hours, he/she shall
receive pay for all time so worked.

G. Job Descriptions: Each employee will be given a list of duties
and responsibilities appropriate to his/her classification, within 30 days
after the beginning of each contract.

H. In the event of a mechanical breakdown which requires the
Elementary Head Supervisor to work beyond his normal work day, he will
receive 1 1/2 times his normal pay for this time.

I. Any regular or special scheduled bus run will pay a minimum of
two (2) hours.

J. Short term unpaid leave up to five (5) days may be granted by the
Superintendent, if requested with a 48 hour written notice. Such leave
shall not be used more than once during a school year.

A. The Board, on its own behalf and on behalf of the electors of-the
district, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and the Constitution of the State of Michigan,
and of the United States, including, but without limiting the generality
of the foregoing, the right:

1. To the executive management and administrative control of the
school system and its properties, facilities and equipment.

2. To direct the working forces, and to hire all employees and
subject to the provisions of law, to determine their
qualifications (including physical, mental and emotional
capac it ies) , and the cond itions for thei r cont inued
employment, or their dismissal, discipline, demotion and/or
other personnel action; and to evaluate, assign, promote, lay
off and transfer all such employees in accordance with such
policies as the Board may from time to time promulgate.

3. To determine class schedules, the hours of instruction, and
the duties, responsibilities, and assignments of employees
with respect thereto, and to determine the terms and
conditions of employment of all employees, and to make any
and all such changes in said terms and conditions of
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employment and/or in assignments as the Board may from time
to time deem necessary and appropriate.

4. To dictate the assignment and direction of work to all of its
personnel, determine the number of shifts and hours of work
and starting times and scheduling of all of the foregoing and
the right to establish, modify or change any work or business
hours or days whenever the Board shall determine such action
to be necessary and appropriate.

S. Determi ne the number and 1ocat ion or re 1ocat ion of its
facilities, including the establishment of relocations of new
schools, buildings, departments, programs, services,
divisions or subdivisions thereof and the relocation or
closing of offices, departments, divisions or subdi-vi-sions,
buildings or other facilities, and to determine and/or change
the assignment of employees to the facility or location
deemed most appropriate by the Board.

6. To adopt reasonable rules and regulations.
7. Establish policies governing the selection, evaluation,

testing or training of employees, provided that such
selection shall be based upon lawful criteria.

B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities of the Board, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement and then only to the extent
such speci fic and express terms thereof are in conformance wi th the
Constitution and laws of the State of Michigan and the Constitution and
laws of the United States. Nothing contained herein shall be considered
to deny or restrict the Board- of its rights, responsibilities, and
authority under the Michigan General School laws or any other national,
state, county, district or local laws or regulations as they pertain to
education.

ARTICLE XXIV
DISCIPLINE OF EMPLOYEES

~ A. In the case of a dismissal, demotion, discharge or suspension of
an employee, the Association President shall be advised of the reasons for
dismissal, discharge or suspension, as soon as reasonably possible.
Written notification of dismissal, suspension, or other disciplinary
action shall be sent to the employee and the Association. Causes which
shall be deemed sufficient for suspension, demotion, dismissal or other
disciplinary action include, but are not limited to, the following:

1. Unauthorized or excessive absence from work.
2. Commitment or conviction of any criminal act.



7. Bringing intoxicants into or consuming intoxicants on any
school property or reporting for work under the influence
of intoxicants of any kind in any degree whatsoever.

8. Bus drivers who consume intoxicants in off duty hours which
leads to community or Board concern about the potential
harmful affect on those students being transported.

••
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3. Disorderly or immoral conduct involving students.
4. Incapacity to perform essential job functions due to mental

or physical disability.
5. Incompetency or inefficiency.
6. Insubordination.

9. Neglect of duty.
10. Negligence or willful damage to public property, waste, or

misappropriation of public supplies or equipment.
11. Violation of any lawful regulation or order made by a

supervisor.
12. Willful violation of any provisions of this contract.
13. Deliberate falsification of records and reports.

B. All dismissals and suspension shall be without pay. No
suspension shall be effective for a period of more than ten (10) working
days without the prior approval of the Board of Education.

C. A "demotion" shall be defined as a reduction in pay, and shall
not include involuntary transfers not subjecting the employee to any
reduction in pay.

D. The Board agrees that emp 1oyees shall not be disc ip1ined,
dismissed, or demoted, or reduced in compensation without "due process" as
defined in this Article. PROVIDED, that for the first TWO months of
employment all new employees shall be deemed "probationary employees" and
dismissal of any such employee prior to completion of his/her probationary
period shall not be made the basis of any grievance or appeal under this
Agreement. "Due process" shall be defined for purposes of this Agreement
as the following:

1. An employee shall be given *appropriate prior notice of any
performance deficiency whenever imposition of any of the
above disciplinary sanctions is based principally on a
continuing course of conduct evidencing such deficiency.
(*Appropriate: defined as verbal for "minor" incidents or
written for "other incidents.")
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2. Employees may submit a written statement of objection to

imposition of any of the above disciplinary sanctions,
specifically stating any reasons why the disciplinary
sanction should not be imposed, and such statement shall be
included in the employee's personnel file.

3. Employees shall be entitled upon submission of a written
request, to appear before the Board of Education and offer
reasons why the disciplinary sanction should not be imposed.

ARTICLE XXV
SEPARABILITY

A. If any provision of this Agreement or a-ny application of this
Agreement to any bargaining unit member or group of bargaining unit
members is held to be contrary to law, then such provisions or application
shall not be deemed valid and subsisting except to the extent permitted by
law; but all other provisions or applications shall continue in full forceand effect.

1. It is further agreed that within ten (10) days of receipt of
notification of the court's actions, negotiations shall
commence during which a new agreement on such matter shall bereached.

2. All understanding, awards, and/or agreement reached under
this procedure shall be reduced to writing, signed by each
party, and made a part of the collective bargainingagreement.



A. This Agreement shall be effective as of July 1, 1991, as indicated
below and shall continue in effect through the 30th day of June, 1994.
Negotiations between the parties shall begin at least 60 days prior to the
contract expiration date. If, pursuant to such negotiations, an agreement
on the renewal or modification is not reached prior to the expiration date,
this Agreement shall expire at such expiration date unless it is extended
for a specific period or periods by mutual agreement of the parties.

,
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ARTICLE XXVI

DURATION OF AGREEMENT

In witness whereof, the parties hereto have caused this Agreement
to be signed by their respective duly authorized representative£ .

JOHANNESBURG-LEWISTON
BOARD OF EDUCATIONr

1 :

.NORTHERN MICHIGAN EDUCATION
ASS IATION/MEA/NEA

U/ .. ,i O~
i~(l-/H~j

V% 1) -~j~I:.cQ, \-:...k\1.Hi0ts

" .;;>'

~ (I, ('
j Jk /~~--io"~P

SIYi~ S~~6

Daniel V. Benn tt
NMEA Chairper~)jP

];J~-(~{?,rzL~7~
David Bowman
NMEA Staff Coordinator

Charles T. Griffin i
14A Uniserv Directo

Robert F. Thomas, Jr.
"Chie Spokespe son 1 .

/

aren D. Sewell
Negotiating~Comrn. Member



1991-92
APPENDIX A

Hourly Rates

• CLASSIFICATION
UPON
HIRE*

•
Bookkeeper Secretary
Secretary

$9.36
8.35
7.23
8.93
7.01

Aides
Head Cook
Cook
Custodian Elementary

Head Supervisor
-Custodian Night Supervisor 10.11

Custodian 9.48
11.23
10.73

Transportation Captain
Drivers
Special Bus Runs $9.02

AFTER
ONE
YEAR
$9.64

8.66
7.54
9.22
7.32

10.40
9.81

11.52
11.04

AFTER
TWO
YEARS
$9.94

8.93
7.83
9.52
7.61

11.99
10.70
10.11
11.85
11.33

39

AFTER
THREE
YEARS

$10.22
9.22
8.13
9.80
7.91

12.29
10.97
10.41
12.14
11.61

*Subject to minimum wage proviso in Article entitled Compensation,
Insurance and Other Benefits to aides, kitchen employees and custodians.

LONGEVITY

, Longevity shall be paid to employee as follows:
After 10 years
After 15 years
After 20 years

Twenty-five (25) cents per hour
Ten (10) cents per hour
Seventeen (17) cents per hour

The twenty-five (25), ten (10), or seventeen (17) cents per hour increase
will be in addition to the employee's regular pay at that time. The
longevity payment will begin on the employee's anniversary date.



*Subject to minimum wage proviso in Article entitled Compensation,
Insurance and Other Benefits to aides, kitchen employees and custodians.
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1993-94

(92-93 * 1.04)
APPENDIX A

Hourly Rates

AFTER AFTER AFTER
a. UPON ONE TWO THREE

•• CLASSIFICATION HIRE* YEAR YEARS YEARS
0' Bookkeeper Secretary $10.12 $10.43 $10.75 $11.06

Secretary 9.03 9.37 9.66 9.97
Aides 7.82 8.15 8.47 8.80
Head Cook 9.66 9.97 10.30 10.60
Cook 7.58 7.91 8.23 8.56
Custodian Elementary

Head Supervi sor 12.97 13.29
Custodian Night Supervisor 10.93 11.25 11.58 11.87
Custodian 10.25 10.61 10.93 11.26
Transportation Captain 12.15 12.46 12.81 13.14
Drivers 11.61 11.94 12.25 12.55
Speci al Bus Runs $9.76
*Subject to minimum wage proviso in Article entitled Compensation,
Insurance and Other Benefits to aides~ kitchen employees and custodians.

ADDENDUM A
February 24, 1992

This will confirm that ratifitation of the Agreement by the Board of
Education February 24, 1992, and the Union February 13, 1992, was pursuant
to this addendum. The following provisions represent the tentative
agreement reached during negotiations between the Board of Education of
the Johannesburg-Lewiston Area Schools and the JLESPA/MESPA/NMEA/NEA on
February 6, 1992. Any provisions of the old collective bargaining
contract not identified (or changed in these provisions) are contemplated
to be retained unchanged. It is understood that the contract wi11 be
effective upon ratification by both parties, with retroactivity of
economic benefits, wages, and increases in leave to the date of expiration
of the old contract (June 30, 1991).
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