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AGREEMENT

This agreement entered into on the nineteenth day of June, 1990

by and between the Board of Education of Whitehall District

Schools, Whitehall, Michigan, hereinafter r&i&rred to as the

"Board" and the Whitehall Education Association, hereinafter

referred to as the "Association."





ARTICLE Is RECOGNITION

The E?oard hereby recognizes the Association as the exclusive

bargaining representative with respect to rates o-f pay, wages, hours

o-f employment, or other conditions o-f employment as defined in Section

1 Eleven (11) o-f Act 336, Public Acts of 1947 as amended, for all

professional teaching personnel meeting State certification

requirements of a qualified teacher and under contract to the District

including librarians, guidance counselors, school psychologists, and

social workers who have as a minimum of an AB degree and are State

licensed or State approved in their field excluding Community

Education Program and summer program personnel, substitute teachers,

supervisory and/or executive personnel , office and clerical employees,

school nurses, bus drivers, maintenance and custodial employees,

athletic director, coordinator of Special Education, and all others

not specified above. The term "Teacher" when used hereinafter, in the

Agreement, shall refer to those employees represented by the

Association in the bargaining or negotiation unit as above defined.

Reference to male teachers shall include female teachers.



ARTICLE Us TEACHER AND BOARD RIGHTS

A * Pursuant to Act 336 of the Publ ic Acts of 1947 as amended:, the
Board hereby agrees that every teacher employed by the Board shall
have the right to -Freely organize, join, and support the
Association -for the purpose of engaging in collective bargaining
or negoti i an i CDn ? so ! o rs g .9.3 these activities G O not take p 1 ace
during the normal school day, The Board and the Association agree
that they will not discouragei deprive, or coerce any teacher in
the enjoyment of rights conferred by Act 336 or other laws of
Michigan or the Constitutions of Michigan and the United States.
The Board and the Association agree that neither they nor any of
their administrative agents shall discriminate against any teacher
with respect to rates of pay, wages, hours of empioyment , or other
conditions of empi oyment , as defined in Section Eleven (ii) of Act
336, Public Acts of i?47 as amended, by reason of r&cs, religion,
color, national origin, sex, marital status, age, height, weight,
membership or participation in the lawful activities of the
Association, or handicap unrelated to the individual-'s ability to
perform the duties of the position.

Nothing herein contained, exc;e_Qt assxprsss 1 y provideri otherVJ11 se
by the terms of tn is Agreement « shall be constructed to deny or
restrict to any teacher rights he may have under the General
School Laws of Michigan and the laws and Constitution of the State
of Michigan and the United States.

B. RIGHT TO MEMBERSHIP

1, The Association agrees that it shall admit all teachers to its
membersh i p with out d i sc r i m i n a t i on b y reason of rs.ce , re 1 i g i on ,
color, national origin, sex, marital status, age, height,
weight „ membersh ip or part icipati on in the 1awf ul act i vi t ies
of the Association, or handicap unrelated to the individual'5
abi 1 ity to per-form the duties of the position .

2. Each bargaining unit member shall, as a condition of
employment, on or before thirty (30) days from the date of
commencement of duties or the effective date of this
Agreement , whichever is later, join the Association or pay a
service fee to the Association equivalent to the amount of
dues uniformly required of the members of the Association,
less any amounts not permitted by law. The bargaining unit
member may authorize payroll deduction for such fee. In the
event the bargaining unit member shall not pay such service
•fee directly to the Association or authorize payment through
payroll deduction the employer shall , pursuant to MCLA
408.477, MSA 17.277(7) and at the request of the Association,
deduct the service fee from the bargaining unit member's wages
and remit same to the Association under the procedure provided
bel ow .

Payroll deductions made pursuant to this prevision shall be
made in equal amounts as nearly as may be from the paychecks
of each bargaining unit member. Monies so deducted shall be
remitted to the Association, or its designee, no later than
twenty (20) days following deduction.



i:~ e D r o en s Q ur £• 2 n 3. i ' c a s e s o •? i 1 o n P a V m e n c o t 17. n u? s e r v 1 c e T e e
shal1 be as tol1ows:
(a) The Association shall notify the bargaining unit member of
noncompliance by certified mail , return receipt requested«
Said notice shall detail the noncpmpliance and shall provide
ten (10) days -for compliance, a.nd shall -further advise the
recipient that a request for wage deduction may be tiled with
the Board in the event comol iance is not effected.,

(b) It the bargaining unit member -fails to remit the service
•fee or authorize deduction -for same, the Association may
request the Board to make such deduction pursuant to paragraph
(a) above «

(c) The Board, upon receipt o-f request for involuntary
deduct i Dn , sha11 prov ide the bargai n i ng uni t member wi th an
opportunity -for a due process hearing 1 imited to the question
of whether or not the teacher has remitted the service tee to
the Association or authorized payroll deduction -for same,

Pursuant to Chicago Teachers' Union v Hudson,. 106 S Ct 1066
( i 986 > , the Assoc i at i on has est ab 1 i shed an i! Ob j ect i ons to
Pol itical-Ideological Expenditures—ADMINISTRATIVE PROCEDURES . "
Those administrative procedures (including the timetable for
payment) apply only to non-Association bargaining unit
members. The remedies set -forth in those procedures shall be
exclusive and^ unless and until such procedures (including any
adm i ni st rat i ve or judicial review t herof) sha11 h ave been
availed o-f and exhausted, no dispute, claim or complaint by an
objecting bargaining unit member concerning the application
and interpretation o-f this Article shall be subject to the
grievance procedure set forth in this Agreement.

Due to certain requirements establ ished in recent court-
decisions, the Association represents that the amount of" the
fee charged to nonmembers, along with other required
information, may not be available and transmitted to
nonmembers until mid-school year (December, January or
February). Consequently, the parties agree that the
procedures in this Article relating to the payment or
nonpayment of the representation fee by nonmembers shall be
activated UPON EXPIRATION OF THE OBJECTION PERIOD FOR
NONMEMBERS of the fee that given school year.

The Association will certify at least annually to the
District, fifteen (15) days prior to the date of the first
payroll deduction for professional fees, and at least 15 days
prior to the date of the first payroll deductions for service
fees the amount of said professional fees and the amount of
service fee to be deducted by the District, and that said
service fee includes only those amounts permitted by the
Agreement and by law. It is expressly agreed that the
District shall have no obligation to make involuntary
deduction of service 'fees under this Section until such time
as the Assoc i ati on shall f urn i sh the Di strict wi th
verification that the Association's "Objections to
Pol itical-Ideological Expenditures-ADMINISTRATIVE PROCEDURES"
have been approved by the Court of record in Lenhert v Ferris
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986Faculty Association -MEA/NEA, 643 F Supp 1306 (UiD Mich
Further, the Association promply agrees to notify the District
of any future 1 itigation where an order has Dsen issued
preventing the Association from implementing its "Objections
to Pol itical-Idealogical Expenditures ADMINISTRATIVE
PROCEDURES" or'any successor PROCEDURES pertaining to the same
subject matter. In such event, the District shall ha.vE: the
right to suspend the involuntary wage deduction procedure
specified herein for non-Association bargaining unit members,

7- Nonmemfoer teachers who were employed by the Board during all
or any part of the 1969-70 school year and who &rB
subsequently reemployed by the Board and who do not choose to
join the Association shall be exempt from Sections B; 2, 3,
4, 5, 6,

8. The Association shall indemnity and save the Board harmless
against and -from any and all claims, demands, suits, ar other
-forms of 1 iabil ity that may arise out of or by reason of
action taken by the Board for the purpose of complying with
the Association security/agency shop provision of this
Article. The Association shall , when the Board is sued
i n d i v i d u a 1 1 y a r j o i n 11 y , m a k e a v a i 1 a b 1 e c o m p e t e n t 1 e g a 1
counse 1 f ar such defense at the e:•••: QBD Se of th e Assoc i at i on an d
the Michigan and National Education Associations. The
Association shall have the right to negotiate a settlement
with any bargaining unit member who challenges the Association
security/agency shop article provisions under this Article.

C. There is reserved exclusively to the Board all rights, powers, and
authority vested in it by the laws and Constitution of the State
of Michigan and of the United States except as legally provided
otherwise by the express terms of this Agreement.

It is agreed that the Board retain the right, except as expressly
provided otherwise by the terms of th is Agreement, to estab1 isn
and equitably (sniorcB reasonable rules and personnel policy-
relating to the duties and responsibilities of teachers, the
determination and administration of educational policy, the
operation of the school, and the direction of the professional
staff as related to the day-to-day program.

D. The Board and Association agree that all teachers represented by
the bargaining unit should at all time adhere to an acceptable
•standard of professional behavior, and as a guideline to be used
in the determination of an acceptable standard of professional
behavior, the Board may refer to relevant portions of the Code of
Et h i c s of the Nat i on a1 Ed uc at i on Associ ati on and the M i ch i gan
Education Association. The Board agrees that it will give careful
consideration to recommendations of the Association in regard to
the definition and enforcement of 3.n acceptable level of
professional behavior among the teachers. The Association agrees
that this paragraph shall be construed as supplemental and in
addition to the powers and responsibilities conferred upon and
vested in the Board respecting discipline of teachers, s.n6 nothing
in this paragraph, including language in the above mentioned Code
of Ethics and recommendations of the Association, shall in any way
limit or diminish the Board's authority in this &r&&, The Board



2-4

reserves the exclusive right to exercise en for ,
its ;:::vvn discrst i-on , with or without recommendation from the

i at i on .

The professional lite of each teacher shal1 be consistent with the
high standards expected of a member of the teaching Profession-

E. The board agrees to furnish the Association upon request the
following documentss the annual operating budget, monthly budget
summary, annual financial report, the annual school audit,
teachers' certification credentials a.nd any other information
which is available under the Freedom of Information Act»

F. Policy which affects teachers shall be made available to them at
the beginning of the school year or prior to the effective date of
any pal icy if adopted wi th in the schoo1 year.

Q. The Board and Association recognize the merit of adhering to the
North Central Association of Colleges s.nd Secondary Schools
accreditation standards. To this end the district and all
personnel must meet requirements and standards set forth by North
C e n t r a 1 A s s o c i a t i o n o f C o 1 1 e g e s a n d S e c o n d a r y S c h o o 1 s w h e r e
applicable. At this point in time such appl ication would include
only the high school grade levels 9-12.

H. The Board ^nd Association recognize the value of keeping
probationary as well as tenure teachers properly appraised of all
evaluative material concerning them * To this end the Board and
Association agree that all probationary and tenure teachers shall
h a v e t h e • r i g h t to e x a mine a n d su b m i t a wr i 11 e n res p on se t o all
materials which have been placed in their personnel file since
their employment in the Whitehall School District. Such material
to be v i Ewed by the teacher wou1d exc1ude any confident i a1
information such as, but not limited to, letters of reference from
previous employers. It is further understood that should a
teacher apply for a position elsewhere, all above mentioned
confidential information received from previous employers would be
removed from his/her file before said file is forwarded.

I. Upon receiving written notice from the administration that a
recommendation will be made to the Board that his/her contract not
be renewed for the ensuing year, a probationary teacher shall have
access to the grievance procedure subject to the limitations as
outlined in Article IV.

•J. A teacher who receives a reprimand which becomes a part of his/her
personnel file shall have the right to appeal and discuss the same
with the Superintendent ,

K. A teacher shall be entitled to have present a representative of
the Association when he/she is being reprimanded, warned or
d i sc i p 1 i ned for an y i n t TAC. t i on of ru 1 es or del i nq u.eri c y i n
professional performance when such reprimand, warning or
discipline shall become part of the teacher's personnel -file. At
this meeting the principal may also have a representative of
his/her choice present. If the teacher requests the presence of
an



a.n Association representative such request shall be confirmed in
writing to the principal. When a request tor such representation
is made, no action shall be taken with respect to the teacher
until such representative of the Association is present. Re-fusal
of a representative of the Association to be present under the
circumstances above- described shal 1 void the right of the teacher
to such representation.

L. When schools ^rs open and teachers do not report to work because
of adverse weather conditions, the teacher may submit a request to
the Superintendent that the absence be held harmless. The
Superintendent shall make a determination which shall be final„
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ART ICLE III: NEGOTIAT I DNS

A. In any negotiations carried under this Agreement, neither party-

shall have any control over the selection at the representatives

of the other party. Each may select its representatives from

within or outside the school district. It is recognized that no

•final Agreement between the parties may be executed without

ratification by the Board of Education and by the Association.

B. Both parties mutually pledge that representatives selected by each

shall be clothed with all the necessary power and authority to

make proposals, consider proposals, and make concessions in the

course of negotiations, subject only to ultimate ratifications as

provided in Section A.

C. The Board agrees not to negotiate with any teachers' organization

or individual member other than the Association for the duration

of this Agreement. Nothing herein shall be construed to preclude

or restrict the right of any individual employee to discuss with

the Administration, or the right of the Administration to discuss

with any individual employee, any matter relating to the terms an

conditions of this employment, except that as to matters which are

the proper subjects of collective bargaining. Any changes <X ©lr

modifications shall be made only through negotiations with the

Association.



ARTICLE IV: GRIEVANCE PROCEDURE

A. GENERAL PRINCIPLES

1- A grievance shall mean a claim by a teacher, group of

teachers, or the Association for a group of identified and

named teachers that there has been an alleged violation, an

alleged misinterpretation, or ^n alleged misapplication of the

expressed terms of the Contract.

2. The primary purpose of the procedure set forth in this Article

is to secure, at the lowest level possible, equitable

solutions to problems or grievances of a teacher or as a group

of teachers.

3. It shall be the policy of the Board to assure to every teacher

an opportunity to have the use of this grievance procedure

without fear of reprisal or without prejudice in any manner to

his professional status.

4. The following are not to be the basis of any grievance filed

under the grievance procedure:

a) Any claim or complaint for which there is another remedial

procedure established by law or by regulation having the force

of law including any claims or complaints for which the Tenure

Act prescribes a procedure or authorizes a remedy (discharge

and/or demotion) .
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b) Any matter involving teacher evaluation except procedures

and time-lines provided in Article XVII.

5 • Nothing contained herein shall be construed to prevent an

individual teacher -from presenting a grievance and having the

grievance adjusted through grievance procedure Level 4

hereinafter provided without intervention of the Association,

if the adjustment is not inconsistent with the terms o-f this

Agreement, provided that the Association has been given

opportunity to be present at such adjustment.

6. I-f the grievance is -filed on or after May 15, the time limits

shall be reduced in order to effect a solution prior to the

end of the school year or as soon thereafter as is

practicable.

7. It is the intent of the parties of this Agreement to prevent

grievances and to settle any that may occur as fairly and

promptly as practical. The time limits required at all levels

ars important in resolving problems or carrying out the

Grievance Procedure. It is understood by both the Whitehall

Education Association and Board of Education that when a

complaint is not made to the building principal within the

specified time limit, or when a teacher(s) or Association does

no advance a problem or grievance to the next level within the

specified time limit, the problem or grievance shall be

considered as resolved and waived. Failure of the Board to

answer within the time limit shall be deemed a denial of the

grievance, and it may then be appealed to the next step.
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8. Any reference to a time limit in days is understood to mean

working days, and to exclude Saturdays, Sundays, holidays, and

vacation days as designated in the school calendar.

9. The -following a.re grievable commencing at Level Three and

ending at Level Four below and are not subject to arbitration

as provided in Level -five:

a) The termination of services o-f or failure to re-employ any

probationary teacher,

b) The placing o-f a non-tenure teacher on third year

probat ion,

c) The failure to re-employ any bargaining unit member to a

position on Schedule B.

Under no circumstances shall the subject matter included

in sub-paragraphs a, b, and c 1isted above be subject to

arbitration as provided in Level Five.

B. PROCEDURE

1 . Level One

Prior to invoking the grievance procedure, a teacher(s) who

has a grievance shall first discuss the problem with his

building principal within ten (10) days following the day on

which the problem occurred.
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If by mutual agreement between the Superintendent and the

Association, the grievance involves more than one building

and/or constitutes a system-wide problem, then the

Superintendent will cooperate with the Association to bypass

those levels of the grievance procedure which can serve no

useful purpose to the solution o-f the problem. Both the

Etoard and the Association must agree to the levels o-f the

Grievance Procedure that are to be bypassed.

2. Level 2

In the event the problem is not worked out satisfactorily at

Level One, he (they) may file a formal grievance in writing

not sooner than three <3) days and not later than six (6)

days after the initial discussion at Level One. The written

grievance shall contain the following:

a) The article, section, and sub-section alleged to have

been violated,

b) A synopsis of the facts pertaining to the alleged

viol at ion ,

c) Nature of the alleged violation,

d> The date of the alleged violation,

e) The remedy requested ,

f) Signature of the grievant(s).

The grievance may be processed on Grievance Report Form attached

hereto as Appendix B.
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Within five (5) days o-f receipt of the written grievance, the

principal shall state his decision in writing concerning the?

grievance, together with supporting reasons, and furnish one copy-

to the teacher(s) and Association,

3. Level Three

If the decision of the principal is not satisfactory, the

grievance may be filed with the Superintendent within five

(5) days by either the grievant or the Association. Within

(5) days from the receipt of the grievance, the

Superintendent shall meet with the teacher(s) and other

parties concerned and shall submit a written report within

five (5) days of this meeting, including any agreement

reached, or if the matter is not resolved, his answer to the

grievance, together with supporting reasons, copies of which

shall be given to the teacher(s), Association's Grievance

Chairperson, and the Principal .

A grievance filed in accordance with provisions of Article

IV, A-9 above must be filed within five (5) days of

notification not to renew the contract of a probationary

teacher or a Schedule B assignment, or the placing of a

non-tenure teacher on third year probation. Either party may

invoke mediation within three <3) days of filing the

grievance with the Superintendent. The Superintendent shall

make no decision during this three (3) day period, and if

mediation is invoked, he shall make no decision prior to a

meeting with the mediator.
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Within five (5) days of meeting with the mediator, the

Superintendent shal1 submit a written report as provided

above -

Level Four

In the event the aggrieved person (s> is not satisfied with

the disposition of his (their) grievance at Level Three, or

i-f no decision has been rendered within ten (10) days -from

date of receipt of grievance by the Superintendent and if the

grievance is not filed in accordance with provisions of

Article IV, A-9, he (they) may refer the grievance in writing

to the Secretary of the Board of Education through the

Superintendent not later than ten (10) days from the ten (10)

day Superintendent limitation.

Within fifteen (15) days from receipt of the written

grievance by the Board, the Board or a Review Committee

composed solely of members of the Board of Education,

Superintendent and involved Principals or Principal, and the

Board's Negotiation Team, shall meet with the Association's

Grievance Chairperson, the Association's Negotiating Team,

and/or the grievant(s) for the purpose of arriving at a

mutually satisfactory solution to the grievance. A written

decision of the Board shall be rendered to all principal

parties concerned within five (5) days following the meeting

of the Review Committee.
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I-f the grievance is filed in accordance with provisions of

Article IV, A—9, the grievance may be advanced to Level Four

as provided in the preceding paragraph, if the aggrieved

party (parties) requests that all Board action pertaining to

the grievance be conducted in an executive session of the

Board .

5. Level Five

The Association, within fifteen (15) day& after receipt of

the decision of the Board of Education, may make a written

request to the Board (by delivery to the Secretary of the

Board) for arbitration of the grievance. After receipt of

the Association's request for arbitration, the Board and the

Association shall meet within fourteen (14) calendar days

after the date of receipt of the notice from the Association,

in an attempt to make one last effort to resolve the issue.

If the parties ar& unable to resolve the dispute at that

point, the Association may file at the appropriate office of

the American Arbitration Association a form demand for

arbitration provided said involves an alleged violation or an

alleged misinterpretation of the expressed terms of this

Contract .

If the Association fails to exercise the privilege of

arbitration within a fifteen (15) day period following the

last effort attempt to resolve the issue, the grievance shall

be deemed resolved.
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The selection of the Arbitrator shall be by request to the

American Arbitration Association in accordance with its rules

which shall likewise govern the arbitration proceedings.

The powers of the Arbitrator ars expressly limited as

foilows:

a) He shall have no power add to, subtract -from,

disregard, alter or modi-fy any of the terms of this

Agreement .

b) He shall have no power to establish salary scales or

change any existing salary schedules.

c) He shall have no power to hear or decide issues

other than the ones expressly disclosed in the

original grievance.

d) His powers shal1 be 1imited to deciding whether

there has been a violation, misinterpretation, or

misapplication of the expressed terms of this

Contract.

e) He shall have no power to hear or decide any matter

properly within the jurisdiction of the Michigan

Tenure Commission.

f) He shall have no power to obligate the Board to make

monetary adjustments except in cases of wage losses

and/or MESSA insurance fringe benefits as determined

by the Arbitrator.

g) The decision of the Arbitrator shall be final if

within the scope of his authority.
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h) The -fees and expenses of the Arbitrator shall be

shared equally by the E-foard and Associat ion. Either

party may demand that the evidence and proceedings

shall be stenographical1y reported, and the cost

thereof shall be borne by the party making the

request. Other expenses, including the cost o-f

witnesses, shall be borne by the party requesting

the witness or incurring the cost .

i) No party, other than the Association, may invoke the

arbitration request or process.

MISCELLANEOUS

1. In the course o-f investigation o-f any grievance, a teacher or

representative o-f the Association shall not investigate a

complaint or present or handle a grievance so as to interrupt

or disrupt normal school operations or activities as

determined by the building principal.

2. It is agreed that every e-f-fort shall be made not to involve

students in any phase o-f the grievance procedure.



ARTICLE U: MATTERS CONTRARY TO AGREEMENT

Th i s Agreernen t sha 1 1 supersede any r u 1 es , regu 1 at i ons , or pr ac t i ces of

the Board which shall be contrary to or inconsistent with its terms.

It shall 1 i k ewi se su p e r se de an y c ont rar y or i n cons i s t e n t t e rms

c on t a i n e d in an y i n d i w i du a 1 t e ac h e r c on t r B.C t s here t o-f ore in e f -f e c t.

All i n d i ',< i du a 1 t e ac her c on t r ac t s sh all be made e x p r e ss 1 y su b.j e c t t o

the terms of this Agreement.
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A R T I C L E V I: A G R E E M E N T S C O N T R A R Y T O L A W

It a n y p r o v i s i o n s o+" t h i s A g r e e m e n t or a n y appl i c a t ton o-f the

A g r e e m e n t to a n y t e a c h e r or g r o u p of t e a c h e r s s h a l l be -found c o n t r a r y

to 1 a w or Hi ch i g a n D e p a r t m e n t o-f E d u e at i on r e q u i at i o n s , t h e n thi s

p r D M i si on or appl i c a t i on s hall be d e e m e d in v a l i d e x c e p t t o the e x t e n t

p e r m i t t e d b y l a w , or M i c h i g a n D e p a r t m e n t of E d u c a t i o n , b u t all o t h e r

P r ov i s i on s h e r e o f s h a l l c o n t i n u e in -full + or c e a n d ef-fect .



ARTICLE VI Is SALARY DEDUCTIONS

A. Board will deduct membership dues and assessments of Association

members upon receipt of a properly executed authorization tor dues

deduc ti on of the Assoc i ati on, t he M i ch ig an Educ at i on Assoc i at i on ,

an d Na t i on a 1 Ed uc a t i on Assoc i at i on , i -f sub m i 11 ed w i t h i n t wo me ek s

o-f employment. Federal and State Income Tax deduct ion data, is to

be reported at this same time- Membership dues and assessments

shall be deducted -from the second regular salary check o-f the

teacher each manth for ten (10) months, beginning in September and

ending in June o-f each school year. Deductions for teachers

employed after the commencement o-f the school year shall be

appropriately prorated to complete payments by the -following June.

The Board shall remit to the Whitehall Education Association

Treasurer on a monthly basis after the second regular salary

check.

B. 1. Upon appropriate written authorization -from the teacher based

upon a uniform payment schedule, the Board shall deduct from

the salary of any teacher and make appropriate remittance for

annuities, credit union, United Appeal, MEFSA, MEALS, AND MEA

programs and U.S. Savings Bonds.

2. Annuity companies requesting payroll deduction for members of

this bargaining unit will be required to have a minimum of

five (5) members enrolled before payroll deductions will be

implemented.

3. All current annuity companies will continue to have payroll

deduction until there are no bargaining unit members

enrolled. At that time the company shall be dropped-
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A RTICL E M I I I : T RAN S F E RS AN D U A C A N CIE S

A . Frequent t r an sf e r s' of t e ac hers w i t h i n the sys tern sh a 11 be av O i de d

w h e n e v e r p o s s i b l e . T r a n s f e r s w ill occ u r w i thin the s y stem w h e n

teach i ng pos i t i ons are e l i m i n a t e d on one area of the K-1 2 program

and are created in other are.as of the K-12 program because o f , but

n o t ne c e ssar i 1 >•• limited to, ch an ges i n p upi 1 d i s t r i bu t i on an d

course o f f e r i n g s . T r a n s f e r s will not be used to fill v a c a n c i e s as

de sc r i be d in par agr ap h B be 1ow. In the evsnt t ran siers are

n e c e s s a r y , they shall be made in the best interest of s t u d e n t s ,

t e ac h e r s , an d the total sc h oo 1 p r ogr am . I f a t e ac h e r ob.j e c t s t o a

transfer, the Board shall attempt to arrange the transfer of a

w i l l i n g teacher and, if u n s u c c e s s f u l , shall transfer the teacher

w h o p o s s e s s e s the r e q u i r e d cer t i f i cat i o n , q u a 1 i f i cat i o n , and 1east

se n i or i t y. Q u e s t i o n s i nv O1v ing q u a1 i f i c a t i on in t h i s i nstan c e

shall be r e s o l v e d in a c c o r d a n c e with A r t i c l e X I I , G-8 and 9. The

Board shall have sole discretion to make t r a n s f e r s .

B. A vacancy shall mean a b a r g a i n i n g unit position that is unfilled

because it w a s newly created by the Board of Education and

r e p r e s e n t e d an increase in total b a r g a i n i n g unit p o s i t i o n s or

because i t w a s vacated for w h a t e v e r reason by a m e m b e r of the

b a r g a i n i n g u n i t . W h e n e v e r a vacancy o c c u r s , the Board shall

publicize the same w i t h i n the school system. W h e n e v e r a vacancy

o c c u r s during summer v a c a t i o n , the Board of Education shall take

reasonable s t e p s to notify all teachers w h o have expressed in



wr i ting wi thin t w e 1 y e ( 1 2 ) m o n t h s p r e c e d i ng the u a c a n c y an

i n t e r e s t in s a i d v ac an c >-. T h e t e ac h e r sh a 11 be n o t i t i e d a t the

last k n o w n a d d r e s s -filed w i t h the B o a r d . At o t h e r t i m e s , the

p o s t i n g of v ac an c i e s sh a 1 1 be c on s i d e r e d su -f -f i c i e n t n o t i c e . It

shall be the r e s p o n s i b i l i t y of the t e a c h e r to e x p r e s s in w r i t i n g

to h i s b u i l d i n g p r i n c i p a l a n y i n t e r e s t he m a y h a v e in a p o s t e d

p o s i t i o n . A n y t e a c h e r w h o h a s e x p r e s s e d an i n t e r e s t in w r i t i n g in

the v a c a n c y in a c c o r d a n c e w i t h the a b o v e t e r m s shall be

i nterui ewe d a n d con s i der ed o v e r o t h e r ap p 1 i can t s . T h e Boar d sh a11

h a v e so 1 e d i s c r e t i o n in -filling the v ac an c y su b j e c t t o p r oc e d u r e s

d e s c r i b e d in t h i s p a r a g r a p h .



ARTICLE IX; MAINTENANCE OF DISCIPLINE AND PROTECTION OF TEACHERS

A. The Board recognizes its responsibility to continue to give

administrative backing and support to its teachers, although each

teacher bears the primary responsibility -for maintaining proper

control and discipline in the classroom. The teachers recognize

that all disciplinary actions and methods invoked by them shall be

reasonable and just, and in accordance with established board

pol icy.

The E«oard -further recognizes that certain students may need

specialized assistance. It shall be the responsibility of the

teacher to report the name of any student who, in the opinion o-f

the teacher, needs particular assistance from skilled personnel

other than the classroom teacher.

The following procedure shall be used in handling students who

need specialized assistance:

1. The Board shall take reasonable steps through its designated

representatives to assist the teacher with respect to such

pupil s.

2. Whenever it appears that a particular pupil requires the

attention of special counselors, social workers, law

enforcement personnel, physicians, or related specialists, the

Board shall take reasonable steps to refer such students to

the appropriate public social services organization.



3. Any pupil who is determined after consultation with the

appropriate qualified pro-f essional people to be incapable o-f

adjusting to the regular classroom shall be removed from

school and referred to the appropriate agency as permitted by

1 aw.

B. A teacher may exclude a pupil from a class session when the

grossness of the offense, the persistence of the misbehavior, or

the disruptive effect of the conduct makes his continued presence

in the classroom intolerable. When a teacher excludes a pupil

from class under the described circumstances, a brief note of

explanation must accompany the pupil to the principal's office.

The teacher will, as promptly as his teaching obligations permit,

if possible the same day the incident occurred, furnish the

principal with full particulars of the incident in writing; and

the principal shall take such disciplinary action as in his

judgement is justified, including temporary suspension from class

The principal shall as soon as possible furnish in writing to the

teacher involved the action taken.

The authority to remove a pupil permanently from a class is

reserved to the building principal or his assistant.

. The teacher may request that he or she have a conference with the

parent or legal guardian of the involved student before the

student is readmitted to class, and if the principal considers

such a conference appropriate, the principal will grant the

teacher permission to arrange a meeting with the parent or legal

guard ian .



C. Any case of assault upon a teacher occurring on or off school

premises or during a school sponsored activity for which the

teacher has responsibility shall be promptly reported to the

respective principal or his designated representative. The

alleged assault shall be promptly investigated and after

consultation with the teachers and others involved, the principal

or his designated representative shall determine suitable action

to be taken.

D. A teacher may use force as is necessary to protect himself from

attack or to prevent injury to another student.

E. Suspension of a student from school may be imposed only by the

Board of Education or its designated representative.

F. If a teacher is sued, by reason of disciplinary action taken

against a student, the Board will render assistance to the extent

provided by insurance currently in force and applicable to such

incident to the defense of the teacher, providing the teacher's

action was taken in conformance with Board Policy.

G. A complaint by a parent of a student directed toward a teacher

shall not be included in said teacher's personnel file unless such

matter is reported to the teacher within ten (10) working days of

the receipt of the complaint.
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H . Time lost by a teach er in con n ec t i on wi th an y i n cid en t mentioned

in this Article and not subject to Article XIV, Section A, 1-c

shall not be charged against the teacher, providing the teacher's

action is consistent with the high standards o-f the teaching

profession and Board policy, in which case the teacher shall

receive his regular salary, less compensation •from any >:. • •' '' <•; •

source provided -for in this Contract, until his return to work, or

until his accumulated sick leave days (not subject or augmentation

by transfer -from sick leave bank) have elapsed, whichever is the

1esser.

I. No teacher shall be disciplined without just cause. However,

non-renewal or termination of a probationary teacher shall not be

subject to this provision. Further, discipline shall not include

the discharge or demotion of a tenure teacher, as this falls under

the jurisdiction of the State Tenure Commission, and such is not

subject to the grievance provision of this Agreement.

Any corrective action taken by an administrator toward a teacher

shall be done in private to the extent possible. The teacher who

is corrected has the right to Association representation.
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ARTICLE X; TEACHING HOURS AND CLASS LOADS

A- The Board and Association recognize the principle of a minimum

farty~hour work week. The re9u1ar work day sha 11 consist of seven

and one-quarter (7 1/4) hours commencing at the teaching station

as determined by the principal fifteen (15) minutes before the

beginning of the pupil's regular school day in the high school,

and th i rty (30) minutes before the pup i1 's regu1 ar day in the

elementary (K-4) and middle school (5-8), The period of time,

except ing lunch period when teachers are not directly involved in

a classroom situation, including the remaining three and three-

quarters (3 3/4) hours per week, shall be used for attending to

those matters which properly require attention at that time (e.g.,

planning sessions, correcting papers, conferences with teachers or

administrators, consultation with students and/or parents when

scheduled directly with the teacher or jointly with the principal,

and professional meetings as required).

B, Each teacher in grades 5-12 shall have the equivalent of one

regular class period scheduled each day during the school day for

use as a conference-preparation period.

C. A teacher in grades K-4 including Developmental Kindergarten shall

have one hundred fifty (150) minutes preparation-conference time

per week scheduled in no less than thirty (30) minute blocks,

inclusive of Art, Music and Physical Education scheduled during
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the students' regular school day. In addition, the elementary

teacher shall use thirty (30) minutes of the sixty (60) minute

student lunch period for daily preparation-conference time. The

other thirty (30) minutes shall be a duty free lunch period.

Instructional recess shall be taken a.m. or p.m.

Should a teacher in grades K-4 have to assume regular classroom

duty during the regular scheduled conference-preparation period

he/she shall be compensated according to Article 16:Section 7.

D. When teachers are employed for less than a full day and do not

share an assignment with another teacher, they shall receive a pro

rata portion of Schedule A compensation based upon a fraction of

the denominator of which shall be seven and a quarter (7 1/4)

hours less the duty-free lunch time and the numerator of which

shall be actual teaching time plus a pro rata portion of forty-

five minutes and a pro rata portion of a normal conference period,

such pro- ration to be based upon actual teaching time related to

the teaching time of a full-time teacher. These teachers shall

report for the proportionate part of forty-five (45) minutes and

for the proportionate part of the conference-preparation period as

determined by the principal.

In those cases where teachers share a full-time assignment, they

shall fulfill all obligations of the assignment in the manner of a

full-time teacher and shall be compensated for one full-time

position pro-rata by mutual agreement between the involved
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teachers and the Board of Education with appropriate adjustments

be i ng made f or t ©ach i ng d e g ree and exper i ence of t he i n vo 1 ved

teachers.

E. All teachers, within the building, shall have equal duty-free

1unc h pe ri ad s, except a s p rovi d ed b e1ow. The y shall h ave t he

freedom to leave the school premises when unassiqned. In days of

inclement weather, elementary teachers (K~6) may assist in lunch

peri od superv i s i on» Teachers shall be compensated for this

assi stance aceord i nq to Schedule B.

In the event an aide is absent due to an emergency, teachers may

substitute on an equitable basis. Said teacher shall be

compensated at the end of each semester according to Schedule B.

Lunch hour duty shall be on a voluntary basis in grades 7-12.

Compensation shall be at the rate of five ($5) dollars per period.

F. Elementary teachers may use that time during which their classes

ar& receiving instruction from various teaching specialists for

preparat ion-conference use.

G. Teaching specialists shall be provided with conference-preparation

time to the same extent as other teachers at their level of

instruction. This conference-preparation period shall be

scheduled during the student's regular school day.
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H. T h e r e s h a 11 b e n d m o r e t h a n o n e r e g u 1 * r 1 y s c h e d u. 1 e d b u i 1 d i n g

f ac u 11 y rneeti nq an d / or system—w i de f ac u 11 y meeting per mon th.

Teachers will be given forty-eight (48) hours notice prior to such

meet ings. 11 sha 11 be the responsib i 1 i ty of B.dministrative

personnel to call su.ch meet ings. Add i t iona 1 bui id in9 f acul ty

meetings and/or system-wide faculty meetings may be called in the

case of an emergency when necessary.

I. A teacher shall attend all regularly scheduled professional

meetings (e.g., building meetings, general staff meetings,

inservice meetings, etc.) unless excused by the building

principal. A teacher shall attend subject area and/or grade level

meetings unless excused by the principal.

A regularly employed teacher with less than a full-time assignment

will be compensated in accordance to Schedule A for attending

inservice or other professional meetings scheduled by the

principal beyond the regular work day. In no event will a teacher

be compensated for more than actual hours worked in a day.

J- The Association agrees that all teachers shall prepare written

daily lesson plans for each subject area taught by a teacher.

These plans shall be available to the principal or immediate

supervisor.
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K. The Association agrees to encourage all teachers to perform fully,

f ai thf u 11 y, and praper 1 y their duties as teachers. The

Assoc i a t ion sha 1.1 ref use to condone or def end any ac t ion by a

teacher who refuses to perform legitimate duties and

responsib i1i t ies assigned in his Con t rac t and in this Aqreefnent.

L- In cases of conditions causing an emergency situation threatening

the health and welfare of students, all teachers, when present

shall assist in supervising pupils.
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ARTICLE XIs TEACHING CONDITIONS

A. The Board and Association mutually recognize that the primary duty

and responsibility of the teacher is instruction and the

commitments inherent therein.

B. The E'oard and Association agree that pup i 1 -teacher ratio is an

important aspect o-f an et-fective educational program and that

class size shall be determined in relation to pupil needs, area of

instruction, and grade level . The Board shall continue to strive

to establish a maximum pupil-classroom teacher ratio o+ 25-i in

grades K-5. The Board shall also strive to establish a maximum

load per instruction period in grades 6-8 of 1-25, and grades 9--3.2

at 1-30 except where not applicable such as physical education,

instrumental music, and vocal music.

Whenever the average class size at any grade level in grades K-4,

exceeds 2S, the Board shall provide one (1) teacher aide to work

with that grade level in addition to the two (2) aides already

provided -for that building.

In the event the Board is unable to employ sufficient personnel ,

either through lack o-f -finances, teacher shortage, or otherwise to

maintain certain hours, teaching loads, and pupi1-teacher ratios,

it is understood that such adjustments are temporary; and the

Board shall strive to implement all reasonable means -for

correcting the situation.
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The Board agrees to ma inta i n two (2) aides f or K-4 1 eve 1 and two

(2) aides -For the 5-8 level . Whenever the average class size in

grade 5 exceeds 28, the Board shall provide one (i) teacher aide

to work with that grade level in addition to the two (2) aides

already provided -for that building.

C. The improvement of instruction and educational experiences through

experimental classes shall be encouraged and permitted when

cooperatively planned and agreed to by the staff and

administration.

D. Teachers shall not be required to drive a bus.

E. The Board shall strive to make available adequate -faculty lounge

•facilities in the elementary, middle, and senior high schools.

F. Telephone -facilities shall be made available to teachers for their

reasonable use in teacher workrooms. Teachers shall avoid using

office telephones except when absolutely necessary.

G. The Board and Association shall strive to protect the health,

welfare, and safety of students and all personnel . There shall be

continued alertness to prevent hazardous conditions at all times

on all school premises. The preservation of safe, wholesome, and

pleasant surroundings shall be a paramount concern of both the

Board and Association.

The Board shall strive to make available adequate faculty and

student restroom facilities.
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H - The arrangement of furn ishing s in the c1 assraam shall be for the

optimum educational setting as determined by the teacher subject

to the approval of the principal which shall not be unreasonably

w i t h h e 1 d .

I. The Board recognizes that appropriate texts, library reference

•facilities, maps, globes, laboratory equipment, current-

periodicals, standard tests and questionnaires, and similar

materials are the tools of the teaching profession. The parties

shall confer from time to time for the purpose of improving the

selection and use of such educational tools, and the Board

undertakes to implement all joint decisions thereon made by its

representatives and members of the teaching staff- Final decision

for selection of the above items rests with the Board.



ARTICLE XIIs QUALIFICATIONS AND ASSIGNMENTS

A. The initial employment of teachers requires the possession of a

bachel or'* s degree from an accredited college or university and a

Michigan elementary or secondary provisional certificate or its

equivalent. Any deviation from this requirement shall be in

accord with the certification regulations of the Michigan

Department of Education.

B. Since pupils ar& entitled to be taught by instructors who are

teaching within their ^r&a of competence, teachers shall not be

assigned outside their certificated major or minor field of study

or the scope of their teaching certificate except temporarily and

for good cause.

A teacher in the program K-5 shall be assigned to a' specific grade

level unless receiving a special assignment related to the program

(remedial reading, music, art, etc.).

C. Teachers, other than newly-hired and substitute teachers, shall be

notified in writing of any tentative changes in programs for the

coming school year, the grades and/or subjects that they will

teach, and any special classes they will have as soon as is

practicable and under normal circumstances not later than the end

of the school year.



1 *? — ~

D . Teachers, other than newly-hired and substitute teachers, who will

be at-Feet ed by a change in grade and/or subject assignment , shal 1

be notified in writing and consulted by their principal as soon as

is practicable and under normal circumstances no later than the

end o-f the school year. In no event shall changes in teachers'

assignments be made later than the -first day of July preceding the

commencement o-f the school y^ar, unless an emergency situation

requires the same.

To the extent possible, such changes in grade and subject

assignments will be voluntary, but the Board reserves the right to

make such changes. Every e-f-Fort shall be made to avoid

reassigning probationary teachers.

E. Assignments in addition to the normal teaching schedule during

regular school year enumerated in Schedule B shall be voluntary.

In the event the Administration is unable to find a volunteer to

accept a Schedule B assignment, the Association will assist the

Administration in -finding a volunteer to accept the position.

F. The E-toard and Association agree that some supervisory

responsibilities shared among the teachers on an equitable basis

necessary at school sponsored -functions.

G. In the event that a reduction o-f teaching personnel is needed, the

•following guidelines, 1 ayo-f-f , and recall procedure will be used:

1. It is speci-f ical 1 y recognized that it is within the sole

discretion o-f the Board to reduce program and curriculum a-fter

consultation with the Association Executive Board-
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2. In reduction procedures, the Board agrees to continue to

strive to establish a maximum pupi1-teacher ratio as defined

in Article XII, Section B.

3. The term seniority as hereinafter used shal1 be years of

full time equivalency of continuous contractual service with

the Whitehall District Schools in bargaining unit positions.

Continuous contractual services for purposes of determining

seniority shall not be interrupted by a lay-off.

Administrators may return to the bargaining unit as required

by the Tenure Act. Leaves of absence granted pursuant to this

Contract shall not constitute an interruption in continuous

service. Any leave of absence of ninety (90) or more

consecutive full-time equivalent work days shall not count

tpward seniority credit. Credit for outside teaching

experience in other school districts shal1 not be considered

for the purposes of accumulating seniority.

4. No teacher shall be 1 aid-off during the school year except in

cases beyond the control of the Board of Education; such as,

but not limited to, destruction of facilities, unanticipated

cuts in State Aid and unanticipated decline in enrollment.

Teachers subject to lay-off for the subsequent school year

shall be notified of such lay-off in writing at least sixty

(60) calendar days prior to the last day of the current school

year. The sixty (60) day period may be reduced by the number

of working days required to complete the bumping process and

necessary related board action not to exceed thirty (30) days-
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a) In the event it becomes necessary to reduce the number of

teachers through 1 ay-off , the Assoc iat i on will be

consulted -and will be provided with all necessary data in

order to monitor the procedure. The following procedure

shall be applied using the criteria stated below whenever

it becomes necessary to lay-off employees.

The service of probationary teachers shall first be

discontinued, unless certain of the probationary teachers-

are teaching a grade level or a subject matter -for which

there ar& no tenured teachers certified to fill the needs

of the school district- Probationary teachers shall be

1 aid-off on the basis of certification and seniority.

Fol1 owing the decisions as enumerated above relative to

the lay-off of probationary employees, tenured teachers

will be 1 aid-off on the basis of certification and

seniority with the Whitehall School District. The parties

agree that every effort will be made to continue to employ

more senior teachers following a lay-off provided that all

remaining teachers Are certified for the remaining

positions available in the school district.

When it is necessary to reduce the number of teachers

through lay-off, the district may effect involuntary

transfers. To effectuate the lay-off, transfers will be

minimized. In determining transfers the following

criteria will be applied in order of priority: Teachers

will be assigned tos
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1) another grade or department in his/her current

building or current department in another building,

2) it nab .avail able, another grade or department in

another building,

3) i-F no position is available in any grade/department

•for which the bargaining unit member is certified, in

any building, the bargaining unit member will then be

1 aid-off .

b) Exempt from lay-off or being bumped from the bargaining

unit shall be the chairperson of the Association Grievance

Committee, the Chief Spokesman of the Association's

Negotiations Committee, the President and Vice-President

(President-Elect) of the Association.

c) Section 5A. does not apply to the implementation of the

recall portion o-f Section 6,7,3,9.

6. A teacher on lay-off as a result of the bumping process can be

returned to work only by recall as subsequently provided in

this section.

7. Teachers on lay-off shall be recalled in inverse order of

lay-off provided the teacher is certified for the vacancy- No

new teachers shall be employed by the Board while there are

teachers of the District who are 1 aid-off unless there are no

1 aid-off teachers who are certified to fill the vacancy.
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8. If the position to which the teacher is recalled is in the

seventh or eighth grade, the teacher must have a major or

minor in the subject area to which the teacher is recalled.

9. If the position to which a teacher is recalled is in grades

nine through twelve, the teacher must have a major or minor

that meets current North Central requirements.

10. If the teacher possesses necessary certification, but does not

meet the requirements as outlined in Section 8 and 9 above,

the teacher will be recalled according to Section 7 above if

the teacher agrees to obtain at least six semester credit

hours per year from the date of recall toward and until the

requirements of Section 8 and/or 9 above are met.

The teacher, prior to the commencement of each academic term

or semester, shall advise the Superintendent in writing of the

courses in which he/she has enrolled and whether he/she has

obtained credit for courses attained the prior term or

semester.

Failure to fully comply with the forgoing credit attainment

and status reporting requirements shall result in the

application of the requirements of 7 and 8 above as a

condition prerequisite to continued employment of the teacher.
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11. Notice of recall will be given by certified mail to the last

address given to the Board by the teacher. A copy of the

notice of recall shall be given to the Association. The

teacher shall respond to the notice o-f recall within 7

calendar days o-f the date of receipt. If the teacher fails to

respond within 7 calendar days from the date of receipt of the

notice of recall , the teacher will be deemed to have refused

the position offered and will be removed from the recall list.

If the teacher responds within the 7 day period before

mentioned and refuses the position, the teacher shall be

removed from the recal1 1ist except that refusal or acceptance

of a position that offers less teaching time per day than the

teacher had at the time of lay-off will not affect the

teacher's later recall rights to a position equivalent in

teaching time to the position held by the teacher at the time

of 1ay-of f .

12. In recalling teachers from lay-off, no teacher will be

terminated, lose recall rights, or seniority, if the teacher

is at the time of recall under contract with another employer,

except upon refusal of employment.

13. The recall list shall be maintained by the Board for an

unlimited period of time.



14. Laid-off teachers shall be offered all substitute teacher

openings before such openings are offered to any other person.

Accepting or refusing any substitute positions shall not

affect a teacher's recall status or rights.

15. The Board of Education shall prepare a seniority list. This

1ist shal1 be updated with a copy transmitted to the WEA on or

before November 1 of each year. Accompanying the name of each

teacher on the list shall be the teacher's years of full-time

equivalency of continuous service and the teacher's

certification. For purposes of implementation, the seniority

list of members of the bargaining unit employed prior to

September 1 , 1978 shall be included as Appendix D attached to

this Agreement.

16. If a teacher on lay-off acquires additional certification

which might change the teacher's contractual status resulting

in possible recall the teacher must notify the Board of

Education in writing by April 1 of the preceding year and

supply a copy of documentation by June 30.
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ARTICLE XIII: PROFESSIONAL STUDY COMMITTEES/

SCHOOL IMPROVEMENT

A. While the final decision concerning curriculum and curricula

change is recognized- to be the sole responsibility of the

Board, the Board recognizes the value of having teachers

serve on various curriculum committees which would act in an

advisory capacity relative to the status of the curriculum.

Teachers are thereby expected to serve on such committees

when requested.

B. It is hereby agreed that from time-to-time, the Board and

Association will create and appoint a Professional Study

Committee or Committees to cooperatively study areas of

mutual concern and to determine the priority thereof, such as

a but not limited to pupil-teacher ratio, curriculum

improvement, professional growth, teacher evaluation, merit

pay, and to make advisory recommendations to the Board

through the Superintendent.

The composition and size and places of meeting of any such

committee shall be determined jointly by the Board of

Education.

C. The Board and the Association encourage and support the

concept of continued school improvement efforts designed to

assist the school district to reach its mission. Any

outcomes from school improvement efforts that call for



changes in any of the provisions of this contract or affect

wages, hours, terms or conditions of employment must be

agreed to by both the Board and the Association.

None of the foregoing shall be interpreted as a waiver of any

rights by the Association or any bargaining unit member or

the Board of Education or any of its agents™

Teacher representatives on building committees shall be

selected mutually by the building principal and the

association building representatives. Teacher

representatives on district wide committees shall be mutually

selected by the administration and the Association president.



ARTICLE XIV s LEAVES QF ABSENCE

A. PAID LEAVES OF ABSENCE

1 . Sick Leave?

a) Each -full-time t e a cher under contract for the ent ire

school year shall be entitled up to ten (10) full days

sick leave Q&r year upon reporting for the first day of

work according to the teacher ' s contract , accu.mu 1 at i ve u.p

to a total o-f one hundred seventy (170) days for

personal illness and/or disability and time required for

scheduled medical appointments if prior notification is

given the principal . Upon exhaustion of the five-? (5) day-

emergency leave provision (Article XIV; A25 , a teacher-

may use up to five (5) days deducted from sick leave for

necessary car^ of a member of the immediate family

(Article XIVs A2) due to accident or illness- For

contractual teachers working less than a full day or less

than a full year, the ten (10) days sick leave allowance

shall be pro-rated using full-time teacher work days as

indicated in Article IS as a base and contractual days

converted to equivalent full-time days as the numerator.

Teachers shall be notified as to the number of sick days

credited to them by October 15 of each school year.

b) Sick leave payments as provided in paragraph one (1) above

may be used for disability due to pregnancy.
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c) In the case of absence C!UE to s. compsnsabl e injury or

illness under Michigan's Worker's Compensation law the

employee shall receive in addition to his Worker's

Compensation income, an amount to be deducted from his/her

sick leave sufficient to make-up the difference between

his/her gross pay and Worker's Compensation until his/her

return to work or his/her sick leave is used up, whichever

occurs -first. The employee, upon written request, may

elect to r&ce i ve on1y t he Work er's Campens a t i on inauranee

benefit and not supplement such benefit by use of sick

d) The Board of" Education reserves the right to consider all

sick ) ea.v& problems extending beyond the limitations set

•forth herein on the merits o-f each individual case. Any

teacher whose personal illness extend beyond the period

compensated under i and 2 above may be granted a 1eave of

absence without pay for such time as is necessary for

complete recovery but not to exceed twelve (12) months,

The Board of" Education shall have the right at any time

during the leave to request from the teacher on leave a

written statement regarding the teacher's plans for an

extension of the leave, for reinstatement upon expiration

of the leave or for resignation from employment. The

teacher shall respond within fourteen (14) days of the

request. Upon return from leave, a teacher shall be

assigned to the same position or an equivalent position

for which he/she is qualified if available. Reinstatement

shall be subject to the provisions of Article XII,

paragraph G«
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e) After an absence due to injury or illness requiring

hospital ization , a teacher may be required by his

principal to furnish a statement -from the teacher's

attending physician stating that the teacher's mental

and /or phys ica 1 hea 1 th i s sat i s-f -3.Ctory ta a 1 1 aw resumpt ion

of h i s/her ass i gned du.t i es »

•f) The E*oard and Association agree that the use of sick leave

shall be on an ethical basis.

g) Each member o-f the bargaining unit may contribute one (1)

day o -F ace u m u 1 a t e d sic k 1 e a v e t o t h e s i c k 1 e a v e b a n k b y

presenting a signed statement requesting same to the

Assistant Superintendent on or be-fore October 1 o-f each

school year commencing with 1975-76 school year« The bank

shall be administered by the Association which shall

•furnish the Board an annual report on the status o-f the

bank by June 3 0 , o-f each year.

Those members o-f the bargaining unit who have been hired

after the opening o-f the school year may contribute one

(1) day or accumulated sick leave to the Sick Leave Bank

by presenting a signed statement requesting same to the

Assistant Superintendent within thirty (30) days from date

of hire.

The total days contributed by a teacher to the Sick Leave

Bank and the total accumulated sick leave days credited to

a teacher cannot exceed 120 days.
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2 n Emergency Leave

Up to -five (5) days per year shal 1 be ai lowed tor death in

the immediate family or necessary care of a member of the

immediate? family due to accident or illness. Immediate

family is defined as wife, husband, mother, father,

brot hier , sister, daught er 5 son , mother--• i n -1 aw , or

father-in-law. Leaves of absence, other than !i immediate

family" as above defined, if within the five (5) days

1 i in i t at i on , m a y b e g r a n t e d o r a p p r o v e d b y t h e p r i n c i p a 1 s.

EKtension of days beyond the 1 imitations set forth herein

shall be considered by the principal on the merits of

each i ndividua1 case .

3. Professional Meetings

a) Professional leaves without loss of compensation may

granted with the approval of the building principal

for the purpose of attending professional and

educational meetings. Such leave may be granted far-

subject area conferences and other educational

meet ings .

b) Delegates appointed, elected, or otherwise duly chosen

as representatives of the WEA to business meetings or

conventions of the MEA and/or NEA shal1 be granted

necessary leave and shall receive his/her (their)

regular teaching pay less the amount paid to a

substitute to attend such meeting or convention. Up

to two such delegates may be excused for any one

meeting. Total cumulative days allowed all members of

the Association to attend such meetings shall not

exceed twenty days in any one school year.



c> Appl ication for professional leave shall be mads five

(5) days prior to such 1 s?ave on the form provided .

d) Teachers on leave shall be expected to -furnish the

principal with adequate lessen plans and necessary

data tor the intended absence days.

4 . P e r s o n a 1 B u s i n e s s L e a v e

a) Two days per school year may be used -for personal

business by a regular -full-time teacher- Personal

leave days shall not be cumulative.

b) It is agreed that personal leave days are provided for

1 eg i t i mate b us i ness , p ro-f ess i on a 1 , an d t am i 1 y

obligations a teacher regularly encounters which

cannot be met outside the regular school day. Typical

of these obligations, although not all inclusive, ares

court appearances, scheduled medical appointments,

religious holidays, college graduation exercises,

honors convocations, honoring the teacher or members

o-f his or her immediate family (de-fined in Article

XIV, A - 2 ) . This provision tor personal leave is not

to be used for the pursuit of sporting or recreational

interests, hobbies, avocations, other gainful

employment, shopping, or such activities as yard

maintenance. No personal business leave days shall be

taken on any day immediately preceding or immediately

following a vacation period, except in a case of

necessity, when reasonably demonstrated for approval.
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c) The teacher shall provide written notice o-f each

personal leave two (2) days in advance except in case

o f a n e i n e rg enc y b y f i11 i n g out a f orm p rovi d ed b y the

Board which is attached hereto, as Appendix A. The

notice of one personal leave day shall require the

teacher to state, at least in general language, the

reason for the personal leave. Prior approval by the

principal is required -For this leave day. The notice

f o r the other personal 1e ave d ay need o n 1 y st at e that

the leave is -for personal reasons. Prior approval by

the principal is not necessary f or th is day » Bothi

personal leave days must be in accordance with Article

XIV, V-b • Days so used should not be deducted from

sick 1eave.

d) One (1) additional day may be granted by the principal

tor personal business leave as defined above to tenure

teachers with primary consideration being given to the

teacher's attendance record.

e) Unused personal leave days shall be added to the

teacher's accumulated sick leave and shall accumulate

independently of any limitations specified in Article

XIV, Part A, Paragraph i-a.

5, Jury Duty

A teacher called for jury duty or subpeonaed to give

testimony before any judicial or administrative tribunal

shall be compensated for the difference between the
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teaching pay and the pay received for the performance of

such obi j. gat ion. In the event a teacher (s) is (are)

subpeonaed as a witness on behalf of the Association in

case against the Board of Education, a pro rata salary

deduction at contractual rates shall be made -from the

teach er's (s') p ay.

Exchange Teacher Leave

A leave -for exchange teacher positions may be granted to

tenure teachers with a minimum of three (3) years teaching

experience in the school system as prescribed by Section 57 3.

o-f the General School Laws of Michigan .

B, Unpaid Leave

1 . General Leave

An unpaid 1 save of absence may be granted upon request to any

teacher subject to approval by the Board of Education.

Reinstatement shall be subject to the provisions of Article

XII, Paragraph G.

Military Leave

All state and federal laws applicable to the employment of

veterans shall apply.



14-8

Sabbatical Leave

a) T e a c h e r s w h o h a v e b e e n e m p 1 o v e d f o r s e v e n (7) c o n s e C U. t i v e

y S a r S lTi a y H> e g r a R •{-_ g ,-j a g <? [3 fo .3 •(- | C a ] | @ ,S y 6 f D T P r Q T S S S i O fi H 1

improvement -for up to two semesters at any one time, It

i s a g r e e d t h a t p r o f e s s i o n a 1 i m p r o v e m e n t i n c 1 u d e s , b u t i s

not limited toz attending a co l l e g e , university or other

'educational inst. i tut ion , trave 1 wh ich will improve the

teacher' s ab i 1 i ty t.o teach and other act i v i t i es wh ich

would add valuable resource experience-

b) To qualify -for such sabbatical leave a teacher must hold a

permanent or 1 i-fe teaching certificate.

c) A teacher returning from sabbatical leave shall be

restored to his/her teaching position or to a position of

like nature, seniority, status and pay subject to the

provisions of Article XII, Para. G. Provided there ̂ .re

enough people who qualify for sabbatical leaves and apply

for such leaves, the Board may grant two (2) such leaves

per year amongst the teachers so applying.

d) Requests for sabbatical leave must be submitted in writing

to the Board of Education on or before March 31 preceding

the school year in which the leave will be taken provided,

however, that the said Board shall not be held liable for

death or injuries sustained by any teacher while on

sabbatical leave.
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e) The teacher will be continued as a participant in the

group MESSA Insurance pel icy at the teacher's expense and

to the extent permitted by the pal icy. To insure

c ont i n ue d participati on in t he graup po 1 ic y, the teacher

must remit monthly premiums in s.dvar.cB to the Board

whersupon the Board will ACt as di sbursing agent to

maintain the insurance in -force.

t) Any t&acher granted a Sabbatical leave by the Board of

Education shall notify the Superintendent, in writing, no

later than April 15 of the year in which the leave was

taken , stating his/her intent to return, request

additional leave or terminate employment.

4 . Po1 i t i ca1 Leave

The Board shal1 grant a 1eave of absence without pay for the

purpose of campaigning for, or serving, a public, MEA or NEA

office. It is further provided that a teacher returning from

a political leave of absence shall be restored to his/her

teaching position or a substantially equivalent position if

his/her position has been eliminated subject to the provisions

of Article XII, Paragraph G.
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Days used by a teacher for other than legitimate purposes as

defined in this Article shsl 1 result in loss cit compensation at

the rate of 1/183 of his/her total annual salary, excepting that

the loss of pay for part-time teachers shall be pro-rated

according to their contracted days and salary. In the event the

loss of pay is for a portion of a day, the amount of the salary

d e d Li c t i o n s h a 11 b e e o m p u ted b y m u 1 t. i p 1 y i n g t h e e m p 1 o y e e ' s d a i 1 y

salary by a fraction the numerator of which is the time lost and

the denorninator of wh ich is the t ime in the emp 1 oyee•"' s norma 1 work

day excluding the lunch period«

The teacher must be notified in writing as follows in regard to

1oss of pay;

a. The reason for the loss of pay must be clearly stated,

b- The amount of pay loss must be indicated.

c« Notification of pay loss must be given teacher at least one

week prior to the pay day which the pay loss will be deducted»



A R T I C L E X1-,1: B O A R D A N D T E A C H E R C O M M U N I C A T I O N

T o establish a c o o p e r a t i v e spirit and a mutual u n d e r s t a n d i n g between

the p a r t i e s , p e r i o d i c in-formal m e e t i n g s shall be held as n e c e s s a r y

with r e p r e s e n t a t i v e s o-f the Board and A s s o c i a t i o n . The purpose o-f

these m e e t i n g s is to r e v i e w the intent of this A g r e e m e n t and other-

quest i ons r e l a t i n g to the i n terpr e tat i on o-f th i s Agr eernen t .
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Th e i 993/94 sa 1a ry schedu1e shall be d et ermined b y computing the

average percent increase of the BA base salary for all Muskeqon County

K—12 school districts. The average shall be computed as follows:

1. The highest percent increase and the lowest percent increase

shall be average and that average percent shall count as one number in

campu t i n9 t he final average.

2. Only those districts settled by October, 1993 shall be used.

This date may be extended by mutual agreement.

3. The average shall be calculated to two (2) decimal places.

If the third decimal is five (5) or higher it shall be rounded upward.

4. The following districts shall be used: Fruitport, Hoi ton,

Nona Shores, Montague, Muskegon City, Muskegon Hgts,, North Muskegon,

Oakridge, Orchard View, Ravenna, and Reeths-Puffer.



ARTICLE XVI: PROFESSIONAL COMPENSATION

A. Salary 1990-91
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1. Schedule A: Professional Conpensation-1990-1991

Step

1
1 1/2

2
2 1/2

3
3 1/2

4
4 1/2

5
5 1/2

6
6 1/2

7
7 1/2

8
8 1/2

9
9 1/2

10
10 1/2

11
11 1/2

12

BA+20

2.

21846
22442
23038
23634
24230
24S25
25421
26017
26613
27209
27804
28400
28996
29592
30188
30783
31379
31975
32571
33167
33763
34353
34954

BA-BS
BA+20
MA
MA+30 and Ed.

LONGEVITY

22502
23126
23750
24373
24997
25621
26245
26869
27493
28117
28741
29365
29989
30613
31236
31860
32484
33108
33732
34356
34980
35604
36228

Specialist

MA

23157
23831
24504
25178
25852
26525
27199
27873
28547
29220
29893
30567
31241
31914
32588
33262
33935
34609
35283
35956
36630
37304
37977

1.60 index
1.61 index
1.64 index
1.65 index

MA+30
Ed. Spec.

23812
24516
25219
25923
26626
27330
28033
28737
29440
30144
30847
31551
32254
32958
33661
34365
35068
35772
36475
37179
37882
38586
39289

3% above BA base
b'f. above BA base
97. above BA base

Years of Completed Service

Whitehall District Schools

12-14
15-17
18-20
21-23
24-26
27-29
30-32

36+

35391
35500
35610
35719
35828
35937
36046
36156
36265

36678
36790
36903
37015
37128
•37240
37353
37465
37578

38440
38556
38672
38788
38903
39019
39135
39251
39367

39766
39885
40004
40123
40242
40361
40480
40599
40718

Percent of Base

0.020
0.025

. 0.030
0.035
0.040
0.045
0.050
0.055
0.060

Longevity accrues from the first year of experience in the District.
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ARTICLE XVI: PROFESSIONAL COMPENSATION

A. Salary 1991-92

1. Schedule A: Professional Cofflpensation-1991-1992

1

Step

1
1/2
2

2 1/2
3

3 1/2
4

4 1/2
5

5 1/2
6

6 1/2
7

7 1/2
8

8 1/2
9

9 1/2
10

10 1/2
11

11 1/2
12

BA-BS BA+20

23048
23687
24326
24965
25604
26243
26882
27521
28160
28799
29438
30077
30716
31355
31994
32633
33272
33912
34551
35190
35829
36468
37107

BA-BS
BA+20
MA
MA+30 and Ed.

23739
24408
25077
25746
26415
27084
27753
28422
29091
29760
30429
31098
31767
32436
33105
33774
34443
35112
35781
36450
37119
37788
38457

Specialist

MA

24430
25152
25874
26596
27318
28039
28761
29483
30205
30927
31648
32370
33092
33814
34536
35257
35979
36701
37423
38145
38866
39588
40310

1.61 index
1.62 index
1.65 index
1.66 index

MA+30
Ed. Spec.

25122
25875
26629
27383
28137
28891
29644
30398
31152
31905
32659
33413
34166
34920
35674
36427
37181
37935
38688
39442
40196
40949
41703

3% above BA base
6% above BA base
9'/. above BA base

2. LONGEVITY

Years of
Whitehall

12-14
15-17
18-20
21-23
24-26
27-29
30-32
33-35
36+

Completed Service
District Schools

37568
37683
37799
37914
38029
38144
38259
38375
38490

38932
39050
39169
39288
39407
39525
39644
39763
39881

40799
40921
41043
41165
41287
41409
41532
41654
41776

42205
42331
42457
42582
42708
42833
42959
43085
43210

Percent of Base

0.020
0.025
0.030
0.035
0.040
0.045
0.050
0.055
0.060

Longevity accrues from the first year of experience in the District.
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ARTICLE XVI: PROFESSIONAL COMPENSATION

A. Salary 1992-93

1. Schedule A: Professional Compensation-1992-1993

Step

1
1 1/2

2
2 1/2

3
3 1/2

4
4 1/2

5
5 1/2

6
6 1/2

7
7 1/2

3
8 1/2

9
9 1/2

10
JO 1/2

11
11 1/2

12

2. LONGEVITY

BA-BS

24431
25108
25786
26463
27141
27818
28495
29173
29850
30528
31205
31882
32560
33237
33915
34592
35269
35947
36624
37302
37979
38656
39334

BA-BS
BA+20
MA
MA+30 and Ed.

BA+20

25164
25873
26582
27291
28000
28710
29419
30128
30837
31546
32255
32964
33673
34383
35092
35801
36510
37219
37928
38638
39347
40056
40765

Specialist

MA

25897
26662
27427
28192
28957
29722
30488
31253
3201S
32783
33548
34313
35078
35844
36609
37374
38139
38904
39669
40434
41200
41965
42730

1.61 index
1.62 index
1.65 index
1.66 index

MA+30
Ed. Spec.

26630
27429
28227
29026
29825
30624
31423
32222
33021
33820
34618
35417
36216
37015
37814
38613
39412
40211
41009
41808
42607
43406
44205

37. above BA base
67. above BA base
9% above BA base

Years of Completed Service
Whitehall District Schools

12-14
15-17
18-20
21-23
24-26
27-29
30-32
33-35
36+

39823
39945
40067
40189
40311
40433
40555
40678
40800

41269
41394
41520
41646
41772
41898
42024
42149
42275

43248
43377
43507
43636
43766
43895
44025
44154
44284

44738
44871
45004
45137
45270
45403
45537
45670
45803

Percent of Base

0.020
0.025
0.030
0.035
0.040
0.045
0.050
0.055
0.060

Longevity accrues from the first year of experience in the District.
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ARTICLE XVI: PROFESSIONAL COMPENSATION

A. Salary 1993-94

i. Schedule A; Professional Cofflpensation-1993-1994

Step

1
1 1/2

2
2 1/2

3
3 1/2

4
4 1/2

5
5 1/2

6
6 1/2

7
7 1/2

8
8 1/2

9
9 1/2

10
10 1/2

11
11 1/2

12

2. LQN6EVITY

BA-BS

24431
25108
25786
26463
27141
27818
28495
29173
29850
30528
31205
31882
32560
33237
33915
34592
35269
35947
36624
37302
37979
38656
39334

BA-BS
BA+20
HA
MA+30 and Ed.

BA+20

25164
25873
26582
27291
28000
28710
29419
30128
30837
31546
32255
32964
33673
34383
35092
35801
36510
37219
37928
38638
39347
40056
40765

Specialist

HA

25897
26662
27427
28192
28957
29722
30488
31253
32018
32783
33548
34313
35078
35844
36609
37374
38139
38904
39669
40434
41200
41965
42730

1.61 index
1.62 index
1.65 index
1.66 index

MA+30
Ed. Spec.

26630
27429
28227
29026
29825
30624
31423

33021
33820
34618
35417
36216
37015
37814
38613
39412
40211
41009
41808
42607
43406
44205

37. above BA base
67. above BA base
97. above BA base

Years of Completed Service
Whitehall

12-14
15-17
18-20
21-23
24-26
27-29
30-32
33-35

36+

District Schools

39823
39945
40067
40189
40311
40433
40555
40678
40800

41269
41394
41520
41646
41772
41898
42024
42149
42275

43248
43377
43507
43636
43766
43895
44025
44154
44284

44738
44871
45004
45137
45270
45403
45537
45670
45803

Percent of Base

0.020
0.025
0.030
0.035
0.040
0.045
0.050
0.055
0.060

Longevity accrues froa the first year of experience in the District.
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Schedule Bs Extra Duty Compensation

All extra duty compensation will be paid on an extra duty-

contract and shall not be deemed as part of the teachers'

p !•"• o f e s s i o n a 1 s a 1 a r y c o m p e n s a t i o n « S a id C D m p e n s a t i o n i s p a i d

for s e r v i c e s w h i c h a.rB b e y o n d t h e n o r m a l s c h o o l day- All

Sch edule B posi t ions ar& non~tenure positions.

a- uompensation on this Schedule is based on the number of
years experience in the activity and the percentage is
based on the first through fifth step of the BA schedule
(Schedule A) .

b,. In the event an assistant coach is moved up to a head
coaching position, he shall receive credit for one-half
(1/2) his experience on the Extra Duty Compensation
Schedule B.

c. All extra duty people shall receive unlimited credit for
previous experienced in or out of the District. Maximum
placement shall be on the fifth step of the BA Schedule.

The following activities and percentages shall be considered as
part of the extra duty compensation schedule;

F'osi t ion Percent of Step <BA)

FC3OTBALL

Head Varsity Football Coach 12

Assistant Varsity Football Coach (2) 9
Head Junior Varsity Football Coach 10
Assistant Junior Varsity Football Coach 7
Head Freshman Football Coach 8
Assistant Freshman Football Coach 6
Head Middle School Football Coach 6
Assistant Middle School Football Coach 5
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Position Percent of Step (BA )

BASKETBALL

Head Varsity Basketball Coach 12
Head Junior Varsity Basketball Coach 10
Freshman Basketball Coach * 7
Middle School Basketball Coach 5.5
Girls' Varsity Basketball Coach 11
Middle School Girls' Basketball Coach 5
Girls' Junior Varsity Basketball Coach 7

WRESTLING

Head Varsity Wrestling Coach 10

Middle School Wrestling Coach 5

BASEBALL/SOFTBALL

Varsity Baseball Coach 9
Junior Varsity Baseball Coach 6
Varsity Softball 9
JV Softball 5
Middle School Baseball 4
TRACK

Head Varsity Track Coach 9
Assistant Varsity Track Coach 5
Girls' Varsity Track Coach 9
Assistant Girls' Varsity Track Coach 5
Middle School Track Coach 5
Middle School Girls' Track Coach 5

Golf Coach 9
Boy's High School Tennis Coach 9
Girls' High School Tennis Coach 9
Cross Country Coach 9
High School Gymnastics 9
Assistant High School Gymnastics Coach 4
Middle School Gymnastics Coach 2
Junior Varsity Volleyball 4
Middle School Volleyball 4
Varsity Volleyball 9
Middle School Cheerleading 5
High School Cheerleading (2) 8
School Paper 3
School Annual 7
High School Student Council (2) 5
Middle School Student Council (2) 2
Debate and Forensics 3
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Pos i tion Percent of Step (BA )

School Plays •. (4%
Senior Class Advisor (2)
Junior Class Advisor (2)
Sophomore Class Advisor (2)
Freshman Class Advisor (2)
National Honor Society
High School Band
Middle School Band
Vocal Music
Photo Club
Lunch Supervision

Driver Education: 1yr = $ 10.76; 2yr=$11.29; 3yr=$11.71
4th yr $11.76. The rates will increase per schedule A
BA base percentage increases for the life of this Contract.
1991 percent increase will be .055; 1992 percent increase
will be .06 percent; 1993 percent increase will be county avg
per page 16

each play)

1

$6

8
4
4
2
2
5
0
4
9
2
.98

German Club
Spanish Club
Odyssey of the Mind
SADD

The above listed positions are set forth only for the purpose of

providing an amount of pay and are not intended to be mandated,

required, or filled.

4. Long-Term Substitutes

After ten consecutive days of substituting in the same

teaching position, a substitute teacher's daily wage rate

commencing on the eleventh day and continuing until the

conclusion of the substitute assignment will be determined by

reference Schedule A, degree and experience. Substitutes will

not be included in the bargaining unit as provided in Article

I, Recognition.
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5» M i 111 ary <::: red i t f or those p resen 11 y emp 1 oyed and rece i v i ng

s a m e s h a 11 b e c o n t i n u e d«

6. An incoming experienced teacher may be placed at any step no

higher than step nine <9) which is mutually agreeable to the

teacher and the Board of Education. The step placement cannot

exeeed thie teacher's actual years of experience. The teacher

shall sign a statement waiving a 11 rights to any subsequent

reconsideration or re-negotiation of that teacher's beginning

step. The Board shall provide the Association with a copy of

the agreement relating to the starting step and salary and a

copy of the waiver.

7. Regularly employed teachers shall be compensated at the

following rates per hour taught while serving as a substitutes

1990/91 1991/92 1992/93 1993/94

*12.00 *13.00 *14.00 * 15.00

For the purposes of this section, an hour will be defined as

sixty (60) minutes in length.

8» A teacher regularly employed in the middle school shall

receive one-seventh (1/7) of his annual base salary for

teaching a class during his preparation-conference period.

Employment in the above-mentioned area shall be rendered only

by mutual agreement between both parties.
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9. a) T h e A is s o c i a 1i o n recognizes t h e v a 1 u e i n a d v a n c e d t r a i n i n g

available in education. Therefore, it is to the teachers'

and students' benefit that all teachers be encouraged,

both by the Association and Board, to attend subject and

re1ated area conferences.

9., b) The Association also recognizes that courses taken beyond

the s t an d a rd d eg ree a 1so a re beneficia 1 t o t h e p ro f ess i on„

It recognizes that experience is an invaluable tool? and,

therefore, recognizes its importance,. Therefore, the

Association encourages its members to complete a minimum

of one course in a teacher's major an=a^ minor area, or

related field &very two years.

9. c) The qualifications for compensation under the Schedule

BA+20, MA+30 and Ed. S p e c , shall be; 1) graduate hours

in a planned course of study beyond the bachelor's degree

and provisional certificate, 2) graduate hours approved by

the Superintendent, 3) undergraduate hours approved by the

Superintendent, or 4) a combination of i, 2, and 3. The

request for approval of graduate and/or undergraduate

hours for staff members shall be made prior to enrollment.

Approval by the Superintendent of graduate and/or

undergraduate hours for newly hired teachers shall be made

at the time of employment. The request and subsequent
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a c t i o n o f the S u p e r :i n t e n d e n t shall b e i n w r i t ing. C o u r s e

hours referred to in this Article shall be on a semester

h a u r e q u i v a 1 e n c y.

10. All teachers must complete one full-year of experience to

advance or two years of half-time experience, or two half-

years of full-time experience, or equivalent experience

acceptable to the Board as a prerequisite to advancement on

t he sa 1a r y schedule.

11. A salary schedule change will be effective at the beginning of

each semester of the school y&ar following the date of

completion of the requirements as shown on the official

college transcript or the completion of the required

equivalent years of service.

12. All teachers shall have the option of receiving their

contracted salary in one of three ways:

1) 26 pays over a 12 month period

2) 21 pays over a 10 month period

3) Salary pro-rate on 26 pays with the balance on the 21st

pay check.
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In emer9ency situat ions teachers who choase apti on (1) sha 11

be given the opportunity to receive the balance of their pay

at the last pay period of June.

.1.3, The Association and Board believe all members of the

professional staff should continue to grow professionally. To

maintain such standards as they may pertain to teachers doing

unsatisfactary work and to estab1ish guide 1ines for the

discipline and/or improvement program of such teacher, and

also to provide opportunities for growth to all teachers and

for a recognition of outstanding achievement of teachers,

including financial honorariums, representatives of the

ABSOC i at i on and Board wi11 cooperat i ve1y estab1ish programs

and recommendations in accordance with Article XIII,

Professional Study Committee.

B« Insurance

The Board shall provide without cost to the teacher, the

fallowing MESSA-PAK for a full twelve (12) month period

for the teacher and his/her entire family and his/her

eligible dependents. The employer shall sign ^n Employer

participation agreement.

The teacher not electing MESSA-PAK Plan A will select

MESSA-PAK Plan B.
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P!... A N A; F o r teachers needing h e a 11 h i n s u. r a n c e

Super Care I
Delta Dental Plan (with COB) E/007/(SO/SO/SO)5

$1300, Sealant Rider
vision (with COB) VSP--3 Plus
Negotiated Life $30,000. AD&D; WOP

P1 an B 5 For teachers no t n eed i n9 hea 1t h :i. n su rance

De 11a Den ta 1 P1 an (w i th COB) E/007/ (80/SO/30) ? * .1.300
Sealant Rider

'vision (with COB) VSP-3 Plus
NeQotiated Life &30,000; AD&D; W0P

In addition, those selecting Plan B shall receive a single

subscriber Super Care I premium amount toward any of the

MESSA and/or MEA-FS tax free options.

Payroll deduction shall be available to any teacher

wishing to subscribe to Any additional MESSA or MEA-FS

program.

If the teacher becomes totally disabled from any cause

before reaching the age of 60, the life insurance shall be

continued for the duration of the disability without

payment of further premiums. Should the teacher die

before the total disability ceases, the face amount of the

life insurance shall be paid to the named beneficiary.
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I n t h e event th a t an emp 1 oyee, absent b ec au.se o f i liness o r

injury, has eahauSted sick leave acerua 1, the above-mentioned

i nsu!-ance bene fits shall can t .1 nue un t i 1 the end o f t he schoo .1

year.

4. The Board shall make payment of insurance premiums for each

employee to provide insurance coverage for the full twelve

(12) manth per iod commencing Oc tober 1 and end inq Sep tember

30. Insurance cavera.Qis for employees not completing their

contract year shall terminate at the close of the month at

which their services terminated. When necessary, premiums in

behalf of the employee shall be made retroactively or

prospectively to assure uninterrupted participation and

coverage- Teachers shall notify the business office within

thirty days of any change in marital status or dependents and

any cost resulting from failure to do so shall be charged to

the teacher.

5» For less than full-time teachers, the insurance benefits

described above shall be pro-rated in accordance with the

proportion of the full-time schedule being taught by the less

than full-time teacher.
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C. SEVERANCE PAY

Severance pay, equal to daily substitute teacher s pay (10

days or more substituted), shall be paid to a teacher upon

r e t i r e m e n t o r upon lea v i n q the White h a .11 S c h o o 1 S y s t e m f o r t h e

number of cumulative sick leave days ov&r sixty (60) and up to

a m a x i m u m o f t h i r t y (3 0) d a y s.

Dn SALARY/RETIREMENT PAY

An y t each e r in t he Whi t eh a 11 District Sc hoo1s may choose

early retirement subject to the following qualifications:

Ca) Must have fifteen (15) years or more of full-time service

in the Whitehall District Schools.

(b) Cannot be on Social Security, LTD, or Worker's

Compensation at the time of early retirement is chosen unless this

restriction is waived by the Board.

Notification for early retirement and a written resignation

must be filed with the Superintendent's office prior to April 15

each year for retirement effective June 30 of that y&3.r unless the

April 15 restriction is waived by the Board.

The Board shall pay the teacher an amount equal to the

teacher's years of service in Whitehall District Schools (not to

exceed 30 years) multiplied by the teacher's last annual salary



rate (not to include Schedule B payments) times the appropriate

factor found in the table below. Such amount shall be paid on or

be?f ore ,Ju 1 y I of the year of re t i remen t.

In the event of a retirees death, any balance not yet paid

is to be paid ta h is or her survi ving spouse a.nd/or estate.

Notwithstanding the thirty (30) years maximum stated above,

any teacher who as of August 31, 1990, has thirty (30) or more

years of service to Whitehall District schools shall be limited to

a maximum of no more than thirty-five (35) years for the purposes

of th i s sec t i on.

Factor Ratess

1990/91 1991/92 1992/93 1993/94

0.. 0 0 3 0. 0 0 3 5 0. 0 0 4 0. 0 0 4 5
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ARTICLE XVII: TEACHER EVALUATION

A. The performance of all probationary teachers shall be evaluated in

writing at least once each semester according to standards o-f

expectation as adopted by the Board o-f Education after mutual

development by the teachers and the administration, When the

teacher's work has been unsatisfactory, the Board shall provide

each probationary teacher with a final written evaluation at least

90 calendar days before the close of the school year.

B. The performance of all tenure teachers shall be evaluated every

other year beginning with the first tenure year according to

standards of expectation as adopted by the Board of Education

after mutual development by the teachers and the administration.

The administration will establish a pattern for evaluating

approximately one-half of each building's tenure teachers per

year. An unsatisfactory evaluation necessitates another

evaluation the following year. Off-year evaluations are optional

and may be initiated by either the teacher or administrator.

C. The teacher may submit a self-evaluation on the Standard

Evaluation Form to his/her administrator prior to the

administrator's evaluation of the teacher. The self-evaluation

will serve as input to the administrator.



D. The evaluation must be reduced to writing on the Standard

Evaluation Form (Appendix C) . A copy of the evaluation shall be

submitted to the teacher as soon as possible but within fifteen

(15) days o-f the time the evaluation is reduced to writing and no

later than 15 days be-fore school closes. An evaluation conference

may be initiated by either the teacher or the administrator on an

optional basis. A teacher who wishes to respond to the evaluation

may do so by submitting his comments to the ©valuator in writing

as soon as possible but within fifteen (15) days of the receipt.

Such response shall be attached to the evaluation -form in the

personnel file.

E. All formal classroom monitoring or observation of the work

performance of a teacher shall be conducted openly and with the

full knowledge of the teacher. Evaluations shall be conducted and

written by the teacher's immediate principal , assistant principal ,

or immediate supervisor.

F. If an administrator believes a teacher is doing unacceptable work,

the reasons therefore shall be set forth in specific terms as

shall an identification of the specific ways in which the teacher

is to improve and of the assistance to be given by the

administration. In subsequent observation reports, failure to

again note a specific deficiency shall be interpreted to mean that

adequate improvement has taken place.
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'ARTICLE XVII IS SCHOOL CALENDAR

AL. DAYS NOT IN SESSION

Days missed because of severe or inclement weather or.when otherwise

created by an act of God, epidemics, or other such situations beyond

the control of the Board of Education, shall be made up by the teachers

to the extent necessary to insure the state support level to Whitehall

District Schools,

Scheduled days of students' instruction which are not held because of

conditions not within the control of school authorities such as

inclement weather, fire, epidemics, mechanical breakdown, or health

conditions as defined by the city, county, or state health authorities,

may be rescheduled at the discretion of the Board of Education at the

end of the students' school yeaY^ or otherwise as mutually agreed upon

to insure that there are the minimum number of state required days of

actual student instruction- Teachers will receive their regular pay

for days which are cancelled but shall work on any rescheduled days

with no additional compensation.

B. SCHOOL CALENDAR - 1990/91

August 30 Orientation, full day for teachers
with 1/2 day for classroom
preparation. No students.

August 31/September 3 Labor Day Weekend—No School

September 4 School begins~l/2 day a.m.
students*
Full day for teachers
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November 7 (Wednesday >
N o v e m b e r 8 (T h u r s d a y)
N o v e m b e r 9 (F r i d a y)

November 7 (Wednesday)
November 8 (Thursday)
Novembe r 9 (Friday)

Novembe r 8 (Th u r sd ay)
N o v e m b e r 9 (F r i d a y)

No vem be r 22/23

December 21
December 24-Jan. 1
January 2

January 18

February 15
February IS

March 26 (Tuesday)
March 27 (Wednesday)
March 28 (Thursday)

March 26 (Tuesday)
March 27 (Wednesday)
March 28 (Thursday)

March 29

April 1 through 5
Ap r i 1 8

May 27

June 7
June 10

PARENT-TEACHER CONFERENCES K-4

1/2 day a» m. Af tnoon/Even ing Conf.
1/2 day a.m. Even i ng Con f.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES •8

1/2 day a.m. Evening Con f.
1/2 day a.m. Af tnoon/Even ing Conf.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 9-12

Even ing Con f& rences
1/2 day a.m. Students & Teachers

Thanksgiving Recess

1/2 day a.m. P. M. No school
Christmas Recess
School Resumes

K-12 No students 1/2 day Records
1/2 day School Improvement

1/2 day a.m. Mid-Winter Break
No School Mid-Winter Break

PARENT-TEACHER CONFERENCES K-4

1/2 day a.m. Evening Conf.
1/2 day a.m. Evening Conferences
1/2 day a.m. Afternoon Conferences

PARENT-TEACHER CONFERENCES 5-8

1/2 day a.m. Evening Conf.
1/2 day a.m. Afternoon Conferences
1/2 day a.m. Evening Conferences

Good Friday 1/2 day a.m.

Spring Recess
School Resumes

Memorial Day - No school

1/2 day a.m. Students; p.m Records
No students Records Day K-12
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Student Instruction Days - 182 Teacher Work Days
Inc1udea one released day Schedule A
f o r sc h ooi i mp rovemen t

183 1/2 per

#The normal class schedule shall be condensed into the 1/2 day
sess ion.

Records days ^re to be used for the completion of report cards and
required reports. CA—60s are to be completed by clerical staff in all
bu i1dings,

C. SCHOOL CALENDAR

August 29

1991/92

August 30/September

September 3

0r i en t a t i on , f u. 1.1 day f or t eachers
with 1/2 day for classroom
p rep a ra t i on - No s t ud en t s.

Labor Day Weekend—No School

School begins-1/2 day a.m«
students*
Full day for teachers

November 6 (Wednesday)
November 7 (Thursday)
N o vember S (Friday)

November 6 (Wednesday)
November 7 (Thursday)
November 8 (Friday)

November 7 (Thursday)
November 8 (Friday)

November 28/29

December 20
December 23-Jan. 1
January 2

January 17

February 14
February 17

PARENT-TEACHER CONFERENCES K-4

1/2 day a.m. Aftnoon/Evening Conf.
1/2 day a-m. Evening Conf.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 5-8

1/2 day a.m. Evening Conf.
1/2 day a.m. Aftnoon/Evening Conf.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 9-12

Evening Conferences
1/2 day a.m. Students & Teachers

Thanksgiving Recess

1/2 day a.m. P. M. No school
Christmas Recess
School Resumes

K-12 No students 1/2 day Records
1/2 day School Improvement

1/2 day a.m. Mid-Winter Break
No School Mid-Winter Break
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PARENT-TEACHER CONFERENCES K-4

Ma r-c h 27 (Wednesday) 1 / 2 d ay a.m. A f t n oon /Even i ng Con f .
March 28 (Thursday) 1/2 day a.. m. Even ing Conferences
March 29 (Friday) 1/2 day a.m. Teachers/Students

PARENT-TEACHER CONFERENCES 5-8

Ap r i1 1 (Wednesday) 1/2 day a«m- Even i ng Conf.
April 2 (Thursday) 1/2 day a.m. Afternoon Conferences
April 3 (Friday) 1/2 day a.m. Teachers/Students

Apri1 6 through 10 Spring Recess

April 13 School Resumes

April. 17 Good Friday 1/2 day a.m.

May 25 Memorial Day - No school

June S 1/2 day a.m. Students? p.m Records

June 9 No students Records Day K-12

Student Instruction Days - 1S2 Teacher Work Days - 184 per
Includes one released day Schedule A
for school improvement

*The normal class schedule shall be condensed into the 1/2 day
session.

Records days are to be used for the completion of report cards and
required reports. CA-60s are to be completed by clerical staff in all
buiId ings.

D. SCHOOL CALENDAR - 1992/93

August 31 Orientation, full day for teachers
with 1/2 day for classroom
preparation. No students.

September 1 School beg ins-1/2 day a.m.
students*
Full day for teachers

September 7 Labor Day—No School

PARENT-TEACHER CONFERENCES K-4

November 11 (Wednesday) 1/2 day a.m. Aftnoon/Evening Conf.
November 12 (Thursday) 1/2 day a.m. Evening Conf.
November 13 (Friday) 1/2 day a.m. Students and Teachers



No vemfoer 11 (Wednesd a y)
November 12 (Th ur s d ay)
N o v e m b e r 13 (F r i d a y)
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PARENT-TEACHER CONFERENCES 5-8

1 / 2 d a y a „ m,. E" v e n i n g C o n f .
1/2 d s.y a. m» Aft noon / Even i n g Con f .
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 9-12

N o v e m b e r :l. 2 (T h u. r sday)
N o v embe r i 3 (F r i d a y)

November 26/27

December 21-Jan. I
January 4

January 22

February 12
February 15

March 31 (Wednesday)
April 1 (Thursday)
April 2 (Friday)

March 31 (Wednesday)
April 1 (Thursday)
April 2 (Friday)

April 5 through 9
April 12

May 31

June 10
June 11

Evening Conferences
1/2 da.y a.m. Students & Teachers

Th a.n ksg i v ing Recess

C hr i s tmas Recess
Sc h oo1 Resume s

K-12 No students 1/2 day Records
1/2 day School Improvement

1/2 da.y a.m. Mid-Winter Break
No School Mid-Winter Break

PARENT-TEACHER CONFERENCES l<-4

1/2 day a.m. Aftnoon/Even ing Conf.
1/2 da.y a.m. Evening Conferences
1/2 day a.m« Teachers/Students

PARENT-TEACHER CONFERENCES •8

1/2 day a.m. Even ing Conf.
1/2 day a»m» Afternoon Conferences
1/2 day a.m. Teachers/Students

Spring Recess
School Resumes

Memorial Day - No school

1/2 day a.m. Students? p.m Records
No students Records Day K-12

Student Instruction Days - 132 Teacher Work Days
Includes one released day Schedule A
for school improvement

134 1/2 per

*The normal class schedule shall be condensed into the 1/2 day
session.

Records days are to be used for the completion of report cards and
required reports. CA-60s ^re to be completed by clerical staff in all
buiId ings.



E. SCHOOL CALENDAR - 1993/94

August 30

August 31

September 1

September 6

1/2 day a.m. School Improvement

Orientation, full day for teachers
with 1/2 day for classroom
preparation. No students.

Schoo1 beg ins-1/2 day a.m.
students*
Fu 11 day for" teachers

Lab or Dav—No Schoo1

November 3 (Wednesday)
November 4 (Thursday)
November 5 (Friday)

November 3 (Wednesday)
November 4 (Thursday)
November 5 (Friday)

November 4 (Thursday)
November 5 (Friday)

November 25/26

December 22~Jan. 1
•January 3

•January 21

February 18
February 21

March 29 (Tuesday)
March 30 (Wednesay)
March 31 (Thursday)

PARENT-TEACHER CONFERENCES K-4

1/2 day a.m. Aftnoon/Evening Conf,
1/2 day a.m. Even ing Con f.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 5-8

1/2 day a.m. Evening Conf.
1/2 day a.m. Aftnoon/Evening Conf.
1/2 day a.m. Students and Teachers

PARENT-TEACHER CONFERENCES 9-12

Evening Conferences
1/2 day a.m. Students & Teachers

Thanksgiving Recess

Christmas Recess
School Resumes

K-12 No students 1/2 day Records
1/2 day School Improvement

1/2 day a.m. Mid-Winter Break
No School Mid-Winter Break

PARENT-TEACHER CONFERENCES K-4

1/2 day a.m. Aftnoon/Evening Conf.
1/2 day a.m. Evening Conferences
1/2 day a.m. Afternoon Conf.
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M a r c h 2 9 (1" u e s d a y)
Mai•-ch 30 (Wednesday)
Ma rc h 31 (Th u rsd a y)

Ap r i1 1

Apr11 4 through 8
April 11

May 30

June 7
June 8

PARENT-TEACHER CONFERENCES 5-S

1 / 2 d a y a.m. E v e n i n g C o n f .
1/2 day a.m. Afternoon Conferences
1/2 day a-m» Evening Conf.

1 / 2 d a y a. m G o o d F r i d a y

Spring Recess
School Resumes

Memorial Day - No school

1/2 day a.m. Students5 p.m Records
No students Records DAY K-12

Student Instruction Days ~ 182 Teacher Work Days - 184 1/2 per
Includes one released day Schedule A
for school improvement

#The normal class schedule shall be condensed into the i/2 day
sess i on•

Records days ^re to be used for the completion of report cards and
required reports. CA-60s are to be completed by clerical staff in all
bu i1 dings.
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ART ICLE X I X: DURATION OF AGREEMENT

This Agreement and all its provisions shall be effective upon the

opening of the 1990—91 school year. Not withstanding the foregoing?

however, this Agreement shall not become effective unless and until it

isx

Ratified by a majority of the members of the Association voting

for such purposes and,

Approved by the Board of Education of the Whitehall District

Schools by resolution duly adopted.

This Agreement shall continue in full force and effect to and

including August 31, 1994.



APPENDIX A

PERSONAL LEAVE FORM

Date of Request s

I » , a teacher at

School , hereby inform the building principal that I request a personal

leave day pursuant to Article XIV CD) of the Master Contract on

, 1^_» "for the following reason: (Check one)

Undeclared Personal Leave Day (No explanation
necessary—Days used in this category must be
in accordance with Article XIV, A~4~b .)

Medical

Legal

Religious

College Graduation

Honors Convocation

Other (If this item is checked, please state
reason.)

Approval of Principal

Date Signature of Teacher
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APPENDIX B

'• GRIEVANCE REPORT FORM

Grievance # Whitehall District Schools

Building Assignment Name of Srievant(s) Date Filed

A, Date o-f alleged violation

B. Master Agreement Article, Section, and Subsection violated.

C. Synopsis of -facts pertaining to alleged violation and nature o-f

alleged violation

D. Remedy requested.

Signature o-f Grievant(s) Date

Level 1:

Date o-f discussion with the principal

Signature of Principal

Signature of Grievant(s)



L e u 8 \ 'j£ i

A , D a t e G r i e v a n c e R e p o r t F o r m r e c e i v e d hy P r i n c i p a l

3 . D i sp o s i t i o n of P r i n c i p a l

S i g n a t u r e o f P r i n c i p a l D a t e

. e v e i •-•:

Date Rece ived by Super i ntendent

A » D a t e 3 u p e r i n t e n d e n t m e t wi t h G r i e v a n t a n d C o n c e r n e d P a r t i e s

B . D i s p o s i t i on o f S u p e r i n t e n d e n t

C . S i cm a ture of Su p e r i n t e n de n t Da t e

Level 4:

A. Date Grievance received by Board of Education Seer e tar

6 . D i spos i t i on by Board of Educat i on

Signature o-f Board R e p r e s e n t a t i v e Date

Level 5:

A. Date of A r b i t r a t i o n Request to Board.

B. Decision of the Board following 1ast effor t attempt m e e t i n g

Signature of Boar d Represent a t i v e Da t e,

C. Date Binding A r b i t r a t i o n demanded



D. Position of Board of Education regarding Binding Arbitration o-f

Grievance

E. Disposition and Award o-f Arbitrator

Signature o-f Arbitrator Date
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APPENDIX C
STANDARD EVALUATION FORM

Teacher Date of Evaluation

Outstanding and unsatisfactory ratings must be substantiated under
comments»

I. TEACHING PERFORMANCE

A» Atmosphere -for Learning:

The teacher maintains a functional environment by using
available learning materials creatively and maintaining
attractive information displays. The teacher encourages
respect for property and room appearance.

Comments;

Outstanding

Strong ;

Satisfactory

Fair

Unsatisfactory

Not Judged

B. Deals with Individual Needs of Students;

The teacher is alert to special needs in pupils and adjusts
teaching procedures to limitations and talents of individual
pupils. He/she readily refers pupils to appropriate staff or
agencies as indicated.

Comments
Outstanding

Strong

Satisfactory

Fair

Unsatisfactory

Not judged



iii-2
Demeanor:

Teacher is even-tempered in response to pupils, avoids sarcasm
and nagging; remains reasonably poised in emergency
situations; handles unanticipated problems calmly and
objectively, remains reasonably calm and collected in the -face
of -frustrating or persistently difficult situations.

Comments ;

Outstanding

S t r o n g

Satisfactory

Fa i r

Unsatisfactory

Not judged

D. Lesson Planning:

The teacher carefully selects and organizes the content with
definite objectives. He/she adapts motivational materials and
methods to the needs of the class. The teacher makes good use
of resources available in school and community. His/her
planning is written, exp-1 icit and adequate for use by a
substitute teacher.

Comments:

Outstanding

Strong

Satisfactory

Fair

Unsatisfactory

Not judged



ii i-3
Class Management and Organizations

The teacher is firm but -friendly, is consistent in policy, is
sel -f-su-f f icient and self-confident in management of pupils.
The teacher handles his/her own discipline problems but refers
pupils to an appropriate professional staff member when
necessary.

Comments:

Outstanding ______

Strong

Satisfactory

Fa i r _________

Unsat i sf actory

Not judged

F. Professional Growth;

The teacher displays a willingness to grow professionally
He/she accepts constructive criticism.

Comments;

Outstanding

Strong

Satisfactory

Fair

Unsatisfactory

Mat judged



•

i i i-4
G. Student Seif-Concepts

The teacher recognizes the importance o-f developing and
maintaining a positive student self-image.

Comments;

Outstanding

Strong

Sat is-f actory

Fair

Unsat is-f actory ,

Not judged

H. Relationship with Children:

There is de-finite evidence o-f mutual respect, cooperation,
courtesy, and a willingness to work. A feeling o-f warmth,
genuineness and friendliness prevails.

The teacher is interested in and understands pupils. He/she
is kind and considerate o-f pupils' feelings. He/she respect
and relates to students as individuals.

Comments s

Outstanding

Strong ,

Sat is-f actory

Fair

Unsat is-f actory __ __

Not judged •



1 1 1-3

I. Teach i ng Techn ique :

The teacher draws upon student interest as a motivating -force
using a variety of devices and techniques. He/she encourages
all pupils to participate and g i ves pupi1s opportun i ty to
express themselves. He/she encourages critical and reflective
thinking. He/she praises pupils' e-f-forts and avoids
embarrassing or threatening either the class or individuals.
Assignments are de-finite, clear, interest arousing and related
to pupil abilities.

Comments;

Outstanding _

Strong

Sat is-f actory

Fa i r

Unsat is-f actory

Not judged

II. STAFF RELATIONSHIPS

The teacher works cooperatively with the staff. He/she is
•friendly and courteous and shows willingness to help teachers
new to the school. He/she recognizes and appreciates the good
work of his associates. He/she does not let personal feelings
inter-fere with professional judgement .

Comments:

Outstanding

Strong

Sat is-f actory

Fair

Unsat is-f actory

Not Judged



i i i-6
III. COMMUNITY RELATIQNSHIPS

A. Relations with Parentss

The teacher accepts the responsibility for keeping parents
in-formed in matters relating to their child.

He/she encourages the interest of parents in their
children's welfare. When they visit school , he/she treats
them courteously, helps them to understand the school
program, and invites their cooperation,. He/she confers with
parents in a frank professional manner, stressing
accomplishments as well as failures.

Comments;

Outstanding

Strong _______

Satisfactory

Fa i r

Unsatisfactory

Not judged

B. Relations with Community;

Recognizing that schools belong to the community, this
teacher does what he/she can to build community
understanding and good will .

Comments a

Outstanding

Strong

Satisfactory

Fair

Unsatisfactory

Not judged



IV. PROFESSIONALISM

The teacher has a sincere and enthusiastic interest in teaching.
He/she believes in worthwh.il eness of his/her work. He/she
adheres to the Code of Ethics o-f the NEA.

Comments a

Outstanding ___

Strong

Sat is-f actory

Fa i r ________

Unsat is-f actory _______

Not judged

V. FOLLOWS WRITTEN SCHOOL POLICY, RULES AND REGULATIONS

The teacher complies with policies, rules, and regulations that
have been given to the teacher in writing.

Comments s

Outstanding

Strong

Sat is-f actory

Unsat is-f actory

Not judged

VI- EXEMPLARY CONTRIBUTIONS

The teacher contributes time and/or talents in an exemplary
manner.

Comments s



iii-8
SUMMARY :

On the basis of this evaluation, this teacher's performance tor the
purpose o-f the Tenure Act, arbitration hearings, etc. is considered;

(Check as appropriate)

Sat is-f actory

Recommended for Tenure (i-f indicated)

Unsat is-f actory

Other

(Signed: Principal or designated administrator)

(Date)

evaluation.

.1 agree with this evaluation.

.1 do not agree with this evaluation.

I have written a statement to be attached to this

(Signed: Teacher)

(Date)



Append i:; D
Seniority List As of August 31, 1990

First Name Last Name Certification

Year Year Year Year Year
Last Date Equivalent Equivalent Equivalent Equivalent Equivalent

Of Hire 8/31/90 8/31/91 8/31/92 8/31/93 8/31/94

John
Gerald
Ronald
James
Gay
Lois
Harold
Barbara
Sandra
Joseph
Ruth
Kenneth
John
Richard
Norman
Brucs
Sandra
Carol
Leann
Dave
June
Donna
Jean
Linda
Neil
Richard
John
Susan
Michael
Christine
Dean
Steven
James
Phyllis
Dale
Jean
Frank
Gregory
Melanie
William
Marti
Jean
Jacqueline
Lucille
Verna
Robert
Patricia
Linda
William
Thomas

Richardson
Jacobson
Bekius
Heeres
Adams
Knowl ton
Wheaton
Wheaton
Huttenga
Secord
Duncan
Jahn
Huizenqa
Amstutz
Ullman
Baxter
Gleason
Biedermann
Merrifield
Moon
111 lman
Mill
Moon
Decker .
Merrifield
Morley
Varso
Woods
Akhurst
Claus
Langdon
Markel
Neuman
Sikkenga
Viles
Schilleman
Merle
Boughton
Schroder
Kneer
Oosdyke
Amstutz
Nelson
Viles
Riley
Cameron
Gerhardt
Doyle
Tolan
Fretty

Sec. Permanent
Sec. Permanent
Elem. Permanent
Sec. Permanent
Sec. Permanent
Elem. Permanent
Elem. Permanent
Elem. Permanent
Elem. Permanent
Sec. Permanent
Sec. Permanent
Sec. Permanent
Sec. Permanent
Sec. Permanent
Sec. Permanent
Sec. Permanent
Elem. Permanent
Sec. Permanent
Sec. Permanent
Elem. Permanent
Elem. Permanent
Elem. Permanent
Elem. Permanent
Sec. Permanent
Elem. Permanent
Sec. Permanent
Sec. Cant. (30)
Elem. Permanent
Sec. Cont. (18)
Elem. Cont. (30)
Sec. Cont. (18)
Sec. Permanent
Sec. Cant. (18)
Elei. Permanent
Cert. Not Required
Elem. Cont. (18)
El./Sec. Cont.
Sec. Permanent
Elem. Cont. (18)
Sec. Permanent
Eleffl. Cont. (18)
Elem. Cont. (30)
Elem. Permanent
Eleffl. Permanent
Sec. Cont. (18)
Sec. Permanent
Elem. Cont. (18)
Eleffl. Cont. (30)
Sec. Permanent
Eleffl. Cont. (30)

9/50
9/54
9/59
9/62
9/64
9/64
9/64
9/65
9/66
9/66
9/66
9/67
9/67
9/68
9/68
2/3/69
9/67
9/69
9/69
9/69
9/69
9/69

1/26/70
9/69
9/70
9/70
9/70
9/70
9/71
9/71
9/71
9/70
9/71
9/65

8/30/71
11/1/71
1/72
9/72
9/72
9/72
9/72
9/72
9/68
9/72

5/1/73
8/27/73
9/72
9/74
9/74

1/30/75

40
36
31
28
26
26
26
25
24
24

23.8
23

22.01
22
22
21.4

21.18
21
21
21
21
21

20.5
20
20
20
20
20
19
19
19
19
19
19
19
18.8
18.5
18
18
18
18
17.5
17.5
17.43
17.1
17
17
16
16
15.5

IV



First Name

Hary Pat
Robb
Linda
David
Michael
Duane
Sue
Mary
Patty
Joyce
Barbara
Eloise
Janet
Jill
Janice
Sharon
Patricia
Carol
Cheryl
Sandra
Peter
Virginia
Cynthia
Marcia
Heather
Ted
Terry
Amy
Kay
Kay
Cynthia
Tricia
Dana
Patsy
Gregory
Nancy
Cindy
Rick
Shawn
Marlene
Virginia
Donna
Mary
Kendra
Laurie
Dawn
Vince
Steve
Vickie
Judy
Rhonda
Paula

Last Name

Peasley
Zoel liner
Wellise
Black
Hill
Lam i (nan
Petersen
Mieras
Gould
Wiley
Lindrup
Baxter
Naymick
Kubicek
Terrien
Gster
Fanberg
Kolbe "
Diephouse
Hopkins
Bennett
Dickinson
Adams
Zielinski
Brew
Edsall
Edsall
Johnson
Snell
Delong
Jeffery
Lamiman
McGrew
Rager
Russell
Reschke
Anderson
Champion
Holmes
Holmstrom
Rogers
Wright
Dykstra
Qlsen
Bennet
Berry
Browand
Crothers
Fisher
Grimm
Morningstar
O'Connell

Certification

Elem Cont. (18)
Elem. Cont. (30)
Sec. Cont. (18)
Elem. Cont. (18)
Sec. Permanent
Sec. Permanent
Elem. Cont. (18)
Sec. Cont. (18)
Elem. Cont. (18)
Sec. Permanent
Elem. Permanent
Elem. Permanent
Elem. Cont. (18)
Elem. Cont. (18)
Elem. Cont. (18)
Sec. Cont. (18)
Sec. Cont. (18)
Elem. Cont. (18)
Elem./Sec. Cont.(18)
Elem. Cont. (18)
Cert. Not Required
Sec. Permanent
Elem. Cont. (18)
Sec. Permanent
Elem. Provisional
Elem. Provisional
Elem. Provisional
El./Sec. Cont. (30)
Elem. Provisional
Elem. Cont. (18)
Elem. Cont. (18)
Sec. Cont. (30)
Sec. Prov.
Elem. Prav.
Sec. Prov.
Elem. Prov.
Sec. Prov.
Sec. Prov.
Sec. Prov.
Eleffl. Prov.
Sec. Prov.
Elem. Prov. SP Ed.
Elern. Prov.
Eleffl. Prov.
Sec. Prov.
Eleffl. Prov.
Sec. Prov.
Eleffl. Prov.
Elet. Prov.
Elem. Prov.
Elem. Prov.
Eleffl. Prov.

Of Hire

2/11/76
8/25/76
2/1176
9/77
9/77

8/27/75
9/77
9/74
9/77

8/27/75
2/6/78
1/379

9/17/75
10/9/79

9/79
8/29/79
2/7/78
6/9/82
8/29/83
8/29/83
8/27/84
9/17/84
8/26/85
8/27/84
7/31/86
7/22/86
7/22/86
7/17/86

2/86
8/10/87
8/28/87
8/31/87
7/16/87
8/10/87
6/26/87

9/88
9/89

7/24/89
8/18/89

9/89
9/89
9/89
1/90
1/90

7/20/90
7/24/90
7/16/90
6/25/90
8/30/90
8/27/90
6/25/90
6/21/90

B/3L

14.1
14

13.7
13
13
13
13

12.51
12.5

12.42
12.14
11.14
10.7
9.94
9.05
8.49
8.1
8
7

6.18
6

5.94
5

4.22
4
4
4
4
3.5
3
3
3
3
3
3
2
1
1
1
1
1
1

0.5
0.5
0
0
0
0
0
0
0
0

Year Year Year Year Year
Last Date Equivalent Equivalent Equivalent Equivalent Equivalent

8/31/91 S/31/92 8/31/93 8/31/94

IV



VI

LETTER OF AGREEMENT

The Whitehall District Schools and the Whitehall Education

Association, MEA-NEA agree there are increasing supervisory

problems because of early arrival and late departure of students

The normal teaching hours at each building shall be adhered

to. Teachers shall not be expected or required to begin classes

early, because students are arriving early.

The Board shall review the school bus schedule, and attempt

to make necessary adjustments so that students do not enter the

classroom more than 5-10 minutes before classes are scheduled to

begin.

The Board shall attempt to provide assistance with the

supervision of those students given permission to remain after

di smi ssal.

The Board and Association agree that interruptions to

classroom instruction shall be held to a minimum.

Si gned.

Date: )tu^*~> /?. '99.*
V



v

In Witness Whereof, the parties have executed this Agreement by

their duly authorized representatives on the twenty-eighth day of

November, 1990.

BOARD OF EDUCATION
Whitehall District Schools
Whitehall, MI 49461

Ĵ e-len R. Ealy, President

John AchterKoff, Vice-President

Ruth Brenell, Acting Secretary

WHITEHALL EDUCATION ASSOCIATION
P. 0- Box 172
Whitehall, MI 49461 By:

man U11man,WEA President

Joseph Secord, WEA PN

-Ovt
Linda Decker, WEA PN

Middle School

Susan Woods, WEA PN
El«ementary School

Patti Gerhardt, WEA PN
Elementary School






