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ARTICLE I

PURPOSE

It is the purpose of this Agreement to promote and insure harmonious rela-
tions, cooperation and understanding between the Board and the employees
covered hereby, to insure true collective bargaining and to establish stan-
dards of wages, hours, working conditions and other conditions of employment.

ARTICLE II

UNION RECOGNITION, AGENCY SHOP: CHECK-OFF

Section 1. Union Recognition.

(a) The Board hereby recognizes the Union as the sole and exclusive
bargaining agent of the employees covered by this Agreement for the purpose of
collective bargaining with respect to rates of pay, wages, hours of employment
and other conditions of employment.

(b) The term "employee" as used herein shall include all Maintenance and
Custodial employees, but excluding supervisors and all other employees.

Section 2. Agency Shop.

(a) All employees employed in the bargaining unit, or who become
employees in the bargaining unit, who are not already members of the Union,
shall within sixty (60) working days of the effective date of the provision,
or within sixty (60) working days of their date of hire by the Board, as a
condition of employment, pay the Union a Service charge in an amount equal to
the regular monthly dues uniformly required of employees of the Board who are
members.

(b) An employee who shall tender or authorize the deduction of mem-
bership dues or service fees uniformly required as a condition of this
Article, so long as the employee is not more than Sixty (60) calendar days in
arrears of payment of such dues (or fees).

(c) Employees who fail to comply with the conditions of this Article
shall be discharged by the Board within thirty (30) calendar days after
receipt or written notice of such default is delivered to the Board by the
Union.

(d) If any provisions of this Article are deemed invalid under Federal or
State law, said provision shall be modified to comply with the requirements of
said Federal or State Law..

(e) The Union agrees that it will make membership in the Union available
to all employees covered by this Agreement on the same terms and conditions as
are generally applicable to other members of the Union.

(f) In the event that the Union refuses to accept any person so hired as
a member, said person may continue in employment by paying the regular monthly
service fees.
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Section 3. Check-Off.

(a) The Board shall deduct the initiation fee and Union dues or service
fees from each employee's pay and transmit the total deductions to the
Financial Secretary of the Union on or before the Fifteenth (15) day of each
month, following that month which said deductions were made, together with a
listing of each employee, the employee's Social Security Number, and the
amount that is deducted each month, provided, however, that the employee shall
have submitted to the Board an authorization card signed by the employee from
whose pay said deductions are to be made.

(b) Such initiation fees, dues or service fees, as and when deducted
shall be kept separate from the Employer's general fund, shall be deemed trust
funds, and shall be forwarded to the Union forthwith.

" ~ ARTICLE III

-••- --- NON-DISCRIMINjtCIQN

,_,,*.. T̂ ne Board and the Union both recognize their responsibilities under Oiar:

Federal ,* State and Local laws pertaining to fair employment practices as well
as the moral principles involved in the area of Civil Rights. Accordingly,
both parties reaffirm by this Agreement the commitment not to discriminate
against any person or persons because of race, creed, color, religion, sex,
age or national origin. '••<&*>•

In the event that the employee seeks redress through any other means
other than through the grievance procedure, the employee forfeits his right to
file or process a grievance under this Article.

ARTICLE IV

VISITATION -•—••••

Upon request by the Union, and the presentation of proper credentials,
officers or accredited representatives of the Union shall be admitted onto the
Board's premises during working hours for the purpose of ascertaining whether
or not this Agreement is being observed by the parties, or for assisting in
the adjusting of grievances, provided, said visitiation shall not disrupt
orderly operations.

ARTICLE V

STEWARDS

(a) The employees will be represented by a Chief Steward and an
Alternate Steward, who shall be chosen or selected in a manner determined by
the employees and the Union, and whose names shall be furnished to the Board
in writing.

(b) Arrangements may be made to allow the Chief Steward or Alternate
Steward time off with pay for the purpose of investigating grievances and to
attend grievance and negotiating meetings, upon arrangements being made with
his immediate supervisor.
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(c) During their terms of office the Chief Steward and Alternate Steward
shall be deemed to head the seniority list for the purposes of lay-off, and
recall only; provided they are qualified to do the required work. Upon ter-
mination of their terms they shall be returned to their regular seniority
status.

(d) The Chief Steward shall be supplied the following information in
writing within a newly hired employee's first week of employment: name, date
of hire, classification, job location, Social Security Number and hours to be
worked.

ARTICLE VI

RIGHTS OF THE BOARD OF EDUCATION

(a) The Board shall have the right to exercise customary and regular
functions of management, including the right to hire, promote, transfer, or to
suspend, discharge, or demote employees for just cause, subject, however, to
the employee's right to bring a grievance if any provision of this Agreement
is violated by the exercise of such management function.

(b) All rights, powers and interests which have not been expressly
granted to the Union by the provisions of this Agreement are reserved to the
Board.

ARTICLE VII

SAFETY

The Board will take reasonable measures in order to prevent and eliminate
any present or potential job hazards which the employees may encounter at
their places of work in accordance with the provisions of the Occupational
Safety and Health Act, State and Local regulations.

ARTICLE VIII

JURISDICTION

Persons who are not covered by the terms of this Agreement may tem-
porarily perform work covered by the Agreement only for the purposes of
instructional training, experimentation or in cases of emergency.

During the period of April 1 through November 1, the Board may utilize
temporary non-bargaining unit personnel for grass cutting and marking athletic
fields, provided that the use of such personnel shall not cause a reduction in
the number of bargaining unit personnel.
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ARTICLE IX

CONTRACTURAL WORK

The right of contracting or subcontracting is vested in the Board. The
right to contract or subcontract shall not be used for the purpose of under-
mining the Union, nor to discriminate against any of its members, nor shall
the use of contracting or subcontracting result in the reduction of the pre-
sent work force as is now in effect, nor in the event of the extension of ser-
vices shall contracting or subcontracting be used to avoid the performance of
work covered under this Agreement.

ARTICLE X

SENIORITY

(a) A newly hired employee shall be on a probationary status for sixty
(60) working days, taken from and including the first day of employment. If
at any time prior to the completion of the sixty (60) working days probationary
period, the employees work performance is unsatisfactory, the employee may be
dismissed by the Board during this period without appeal by the Union.
Probationary employees who are absent during the first sixty (60) working days
of employment, shall work additional days equal to the number of days absent,
and such probationary employee shall not have completed their probationary
period until these additional days have been worked.

(b) Upon satisfactory completion of the probationary period, the
employee's seniority date shall be retroactive to date of hire.

(c) Employees shall be laid off and recalled according to their
seniority in their classification. An employee on scheduled lay-off shall have
the right to displace a lesser seniority employee in another classification
provided, the senior employee is qualified to hold the position held by the
lesser-seniority employee.

(d) An employee will lose their seniority for the following reasons:

1. The employee resigns.
2. The employee is discharded for cause, and such discharge is

not reversed through the grievance procedure.
3. The employee retires.

(e) Seniority shall be frozen within the bargaining unit for an employee
who transfers to a supervisory position, with that employee having the right to
exercise their seniority and return to the bargaining unit in the event that
the employee vacates his/her supervisory position.

(f) An agreed to seniority list shall be furnished to the Chief Steward
on or about July 1st of each year. Such list shall contain each employee's
name, date of hire, job location and classification.
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ARTICLE XI

TRANSFER AND PROMOTIONAL PROCEDURE

Section 1. Vacancies and Newly Created Positions

Notice of all vacancies and newly created positions shall be posted on
employee bulletin boards within one (1) pay period from the date of vacancy,
and the employees shall be given five (5) working days time in which to make
written application to fill the vacancy or new position. The Employer shall
post on the employees' bulletin board the name of the successful bidder.

(b) The senior employee making application shall be transferred to fill
the vacancy or new position, provided the employee has the necessary qualifi-
cations to perform the duties of the job involved. Newly created positions or
vacancies are to be posted in the following manner:

1. The type of work.
2. The starting date.
3. The rate of pay.
4. The hours to be worked.
5. The classification.

Section 2. Temporary Vacancies

The Board shall have the right to hire a temporary employee during the
time that an employee who is covered by this Agreement, is not on the job for
an extended period of time, after the present employees who are not working
full time, have first been given the opportunity to increase their hours, and
such temporary employee shall not be covered under the terras of this
Agreement. Temporary vacancies are deemed to be temporary as long as the
regular employee is off the job, but is due or scheduled to report back to
their regular work assignment. If it is determined that the regular employee
will not be returning to the job that job will then be considered vacant, and
will be filled as specified in Paragraphs A and B of this Article.

Section 3. Temporary Transfers

Any employee who is temporarily transferred from their classification to
another classification within the bargaining unit, shall either be paid the
rate of the position from which the employee is transferred, or the rate of
the position to which the employee is transferred, whichever is higher.

ARTICLE XII

NEW JOBS

(a) The Board shall notify the Union in writing, when a new.or revised
job is required during the term of this Agreement. In the event that the new
or revised job cannot be properly placed into an existing classification by
mutual agreement between the parties, the Board shall place into effect the
new or revised job, and a rate of pay for the job in question, and the Board
shall designate the classification and pay rate as temporary. The Board shall
notify the Union in writing of any such temporary job which has been placed
into effect upon the institution of such job.
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(b) The new classification and rate of pay shall be considered as tem-
porary for a period of thirty (30) calendar days, folowing the date of written
notification to the Union. During this thirty (30) calendar day period, but
not thereafter during the life of this Agreement, the Union may request in
writing the Board to negotiate the classification and rate of pay. The nego-
tiated rate if higher than the temporary rate, shall be applied to the date
the empoyee first began working in the temporary classification or rate of
pay, the issue may be submitted to the grievance procedure. When a new
classification has been assigned a permanent rate of pay, either as a result
of the Union not requesting negotiations for the temporary classification
during the specified period of time, or as a result of final negotiations, or
upon resolving the matter through the grievance procedure the new classifica-
tion shall be added to and become a part of Schedule A of this Agreement.

ARTICLE XIII

DISCIPLINE DISCHARGE

(a) Dismissal, suspension and/or any other disciplinary action shall be
only for just and stated causes, which shall be given to the employee in
writing. The employee shall have the right to defend themselves against any
and all charges. When the Board feels that disciplinary action is warranted,
such action must be initiated within five (5) working days of the occurence of
the condition giving rise to the occurence giving rise to the action, or
within five (5) working days of the date that it is reasonable to assume that
the Board first became fully aware of the conditions giving rise to the
discipline. Among the causes which shall be deemed sufficient for dismissal,
suspension, demotion and/or other disciplinary action are the following:
demonstrated poor job performance, dishonesty, drunkenness, drinking on or in
the Board's property, insubordination, or willful violation of the Board's
rules, which have been made known to the employee.

(b) An employee may be dismissed, suspended or disciplined pending
investigation, and if the dismissal, suspension or disciplinary action is
found to be without justification, the employee shall be reinstated with full
back pay, full seniority rights and all fringe benefits that the employee
would have earned during the dismissal or suspension period. If the dismissal
is substained, or the suspended employee is not reinstated through the
grievance procedure, the employee shall be deemed dismissed as of the date
that such action was taken.

ARTICLE XIV

LEAVE OF ABSENCE

(a) An employee who, because of illness or accident which is noncompen-
sable under the Worker's Compensation Law, is physically unable to report to
work, and has exhausted all means of allowable compensation from the Board,
shall be granted a leave of absence, provided the employee notifies the Board
of the necessity therefore, and provided further that the employee supplies the
Board with a statement from their medical or osteopathic doctor of the
necessity and length of time for such absence and for the continuation of such
absence when the same is requested by the Board.
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(b) Leaves of absence may be granted for a specified period of time for
training related to an employee's regular duties in an approved educational
institution.

(c) Leaves of absence shall be granted for physical or mental illness,
prolonged serious illness in the employee's immediate family, which includes
husband, wife, children, or parents.

(d) Whenever an employee shall become pregnant she shall by the end of
her fourth (4th) month furnish the Board with a statement from her physician
stating the approximate date of delivery and any restrictions on the nature
of work that she may be able to do and the length of time she may continue to
work. When she is required to interrupt her employment upon the advice of her
physician, she shall immediately be granted a leave of absence. Upon her
return to work she will be required to furnish a signed medical statement from
her physician, indicating that she is physically able to return to work.

(e) The reinstatement rights of any employee who enters the military
service of the United States by reason of an Act or Law enacted by the
Congress of the United States, or who may voluntarily enlist during the effec-
tive period of such Law shall be determined in accordance with the provisions
of the Law granting such rights.

(f) Leaves of absence will be granted to employees who are active in the
National Guards or a branch of the Armed Forces Reserves for the purpose of
fulfilling their annual field training obligations, or in the event that the
employees are ordered to active duty for emergency reasons, provided, such
employees make written request for such leaves of absence immediately upon
receiving their orders to report for such duty.

(g) Any employee in the bargaining unit who is either elected or
appointed to full-time position or office in the Union, whose duties require
their absence from work, shall be granted a leave of absence for up to one (1)
term of such office or position.

(h) All reasons for leaves of absence shall be in writing, stating the
reason for the request and the approximate length of leave requested, with a
copy of the request and the approximate length of leave requested,
to be maintained by the Board, a copy furnished to the Employee, and a copy
sent to the Union.

(i) An employee who meets all of the requirements as hereinbefore spe-
cified shall be granted a leave of absence without pay, and shall accumulate
seniority during the leaves of absence, and the employee shall be entitled to
resume their regular seniority status and all job and recall rights. Leaves
of absence may be granted at the discretion of the Board for reasons other
than those listed above when they are deemed beneficial to the Employee and
the Board.

ARTICLE XV

GRIEVANCE PROCEDURE

Definitions:

(a) A grievance shall be defined as an alleged violation, misin-
terpretation or misapplication of the express terms of this agreement.
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(b) For the purpose of processing grievances working days shall be
defined as Monday through Friday, excluding all paid holidays.

(c) The time elements in the Steps may be shortened, extended or waived
upon written mutual agreement between the parties.

(d) A grievance pertaining to safety hazards may be processed directly
to Step Three (3) of the grievance procedure, upon the employee having orally
discussed the grievance with the immediate supervisor.

(e) Any employee or Union grievance not presented for disposition
through the grievance procedure within five (5) working days of the occurrence
of the condition giving rise to the grievance, or within five (5) working days
of the date it is reasonable to assume that the employee or the Union as the
case may be, first became aware of the condition giving rise to the grievance,
unless the circumstances made it impossible for the employee or the Union, as
the case may be, to know prior to that date that there were grounds for such a
claim, the grievance shall not hereafter be considered a grievance under this
Agreement.

(f) Any Grievance which is not appealed within the specified time limits
set forth in that step level of the grievance procedure. If the answer to a
grievance is not given by the Board within the specified time limits of that
step level of the grievance procedure, the appealing party may automatically
appeal the grievance to the next step level of the grievance procedure.

Step One.

(a) Any employee having a grievance shall discuss the grievance with
their immediate supervisor, and then if the grievance is not settled orally,
the employee may request a meeting with the Chief Steward to discuss the
grievance.

(b) The Chief Steward then may submit the grievance in writing to the
immediate supervisor stating the remedy or correction requested, plus the
facts upon which the grievance is based and the alleged contract violation.
The employee and the Chief Steward shall sign the grievance.

Step Two.

(a) The Chief Steward shall meet with the immediate supervisor to
discuss the grievance within five (5) working days of its written submission to
the immediate supervisor.

(b) The immediate supervisor shall give his decision in writing rela-
tive to the grievance within five (5) working days of the meeting with the
Chief Steward.

Step Three.

(a) Any appeal of a decision rendered by the immediate supervisor shall
be presented in writing to the Superintendent of Schools within five (5)
working days from the date of receipt of the answer given by the immediate
supervisor and the Superintendent of Schools shall meet with a Business
Representative of the Union at a time mutually agreeable to them.

(b) The Superintendent of Schools shall give his decision in writing
relative to the grievance within five (5) working days of the date of the
meeting with the Business Representative of the Union.
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(a) Any appeal of a decision rendered by the Superintendent of Schools
shall be presented in writing to the Board of Education Grievance Committee
within five (5) working days of the date of receipt of the decision rendered by
the Superintendent of Schools, and the Board of Education Grievance Committee
shall meet with a Business Representative of the Union at a time mutually
agreeable to them.

(b) The Board of Education Grievance Committee shall give their decision
in writing relative to the grievance within ten (10) working days of the date of
their meeting with the Business Representative of the Union or within ten (10)
working days from the date of the next regularly scheduled Board of Education
meeting.

Step Five.

(a) If the appealing party is not satisfied with the disposition of the
grievance by the Board of Education, then within fifteen (15) calendar days from
the date of receipt of the answer given by the Board of Education, the grievance
must be submitted to arbitration.

(b) The appealing party shall request the Michigan Employment Relations
Commission (M.E.R.C.) to submit a list of five (5) persons to both parties. The
representatives of the Employer and the Union shall return the list of five (5)
persons to the designated mailing address of the Michigan Employment Relations
Commission (M.E.R.C.) within the specified time period as is furnished to the
parties by the Michigan Employment Relations Commission (M.E.R.C). Each party
upon returning the listing of the potential arbitrators to the Michigan
Employment Relations Commission (M.E.R.C), shall indicate as -to their indivi-
dual preference of the arbitrator, by numbering of said arbitrators one (1)
through five (5). The Michigan Employment Relations Commission (M.E.R.C)
upon receipt of the returned lists by the parties, shall assign the arbitrator
based on the highest preference given by both parties of the persons on said
list. That persons shall be accepted by both parties as the Arbitrator.

(c) In the event that neither party returns the listing of arbitrators
within the specified time period, the Michigan Employment Relations
Commission shall assign one of the persons on the list as the arbitrator, or in
the event that one (1) of the parties fails to return their listing within such
time period, the Michigan Employment Relations Commission shall assign the
Arbitrator based on the top preference of the party who did return their listing
within the specified time period. In either of these cases, both parties shall
accept that person as the Arbitrator.

(d) The Arbitrator, the Union or the Employer may call any person as a
witness in any arbitration hearing.

(e) Each party shall be responsible for the expenses of the witnesses that
they may call.

(f) The Arbitrator shall not have jurisdiction to subtract from or modify
any of the terms of this Agreement or any written amendments hereof, or to spe-
cify the terms of a new Agreement or to substitute his discretion for that of
the parties hereto.

(g) The fees, expenses and filing fees of the Arbitrator shall be solely
borne by the non-prevailing party.
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(h) The arbitrator shall render his decision in writing not later than
thirty (30) calendar days from the date of the conclusion of the arbitration
hearing.

(i) The decision of the Arbitrator shall be final, conclusive and
binding upon all Employees, the Board and the Union.

ARTICLE XVI

HOURS AND WORK WEEK

Section 1. Work Week and Day

(a) The regularly scheduled work week shall consist for forty (40) hours,
beginning at 12:01 a.m. Monday and ending 120 hours thereafter.

(b) The normal work day shall be eight (8) consecutive hours, plus a
one-half (£) hour unpaid lunch period, except all of the employees who are regu
larly scheduled to work either the second (2nd) or third (3rd) shift shall work
eight (8) consecutive hours which shall include a one-half (i) hour paid lunch
period.

Section 2. Overtime Rates will be paid as follows:

Time and one-half (l£) will be paid for all time worked in excess of eight
(8) hours in a twenty-four (24) hour period. All time worked in excess of forty
(40) hours in one work week, for which overtime has not already been earned,
provided such overtime has been properly authorized. An employee who will be
held over from their normal shift shall be given as much advance notice as
possible.

Section 3. Call Back

Whenever an employee is required to return to work after the completion of
their regularly scheduled working hours, the employee shall receive the pay for
the actual hours worked at the appropriate rate of pay, or a minimum of two (2)
hours pay at their straight time hourly rate, whichever is greater.

Section 4. Rest Periods

Each employee covered by this Agreement shall receive one (1) fifteen (15)
minute rest period during the first (1st) four (4) hours worked per day; and one
(1) fifteen (15) minute rest period during the second (2nd) four (4) hours
worked per day.

Section 5. Shift Differential

Each employee covered by this Agreement who is scheduled to work the second
and third shifts shall receive:

Effective September 1, 1989, a shift premium of thirteen cents (.13) for
second shift, sixteen cents (.16) for third shift.

Effective September 1, 1990, a shift premium of sixteen cents (.16) for
second shift, nineteen cents (.19) for third shift.

Effective September 1, 1991, a shift premium of nineteen cents (.19) for
second shift, twenty-two cents (.22) for third shift.
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Section 6. Payment of Wages

Each employee covered by this Agreement shall receive their bi-weekly
paycheck on Friday of the week such paychecks are issued , with such checks to
indicate the employees hourly rate of pay plus the total number of hours worked
for that pay period.

Section 7. Job Assignments

Each employee covered by this Agreement shall receive a written job assign-
ment schedule. Such schedule may be modified by the employer to meet the
changing needs of the school district. The employer shall endeavor to equalize
job assignments within each classification. When an employee is absent, and
other employees must temporarily assume that area in addition to their own, it
is understood that a complete job can not be accomplished. Therefore, priori-
ties shall be bathrooms, waste baskets, and then that general cleaning which can
be accomplished.

Section 8. Weekend and Holiday Building Security Check

Each employee shall be provided the opportunity to work weekend and holiday
building security checks on a rotating basis.

Section 9• Bus Driving

Maintenance or custodial employees shall not be required to drive a
district bus.

ARTICLE XVII

SICK LEAVE AND FUNERAL LEAVE

Section 1. Sick Leave

(a) Each employee covered by this Agreement shall accumulate sick leave
into their individual single sick leave bank, with no limit on the maximum accu-
mulation, with such days to be earned as follows:

1. A newly hired employee receives no sick leave days their first six (6)
months of employment.

2. Upon completion of his first six (6) months of employment, the employee
shall be granted six (6) sick leave days for his first (1st) year of
employment.

3. All employees covered by this Agreement who have completed one (1) year
of service with the Board shall be granted twelve sick leave days per
year, each year with such days to accumulate as specified in paragraph
(a) of this section.

(b) Sick leave shall be granted to an employee when they are incapacitated
from the performance of their duties by sickness or injury.

(c) Employees who are unable to perform their duties because of illness or
disability must give proper notification to their supervisor before or at the
start of the work day. If an illness or disability extends beyond the first
work day, the employee and the employee's supervisor may make arrangements as to
the frequency of notification of the continued illness or disability.

-11-



(d) Upon seperation or retirement, the employee shall be paid at the rate
of twenty dollars ($20.00) per day for all of their unused accumulated sick
leave days of three (3) or more years of service.

(e) Records of sick leave accumulated and taken shall be furnished to each
employee covered by this Agreement on or about July 1st of each year.

Section 2. Funeral Leave

All employees covered by this Agreement shall be granted up to five (5)
working days off with pay for a death in the employee's immediate family. The
immediate family shall be defined as: mother, father, spouse, children,
brother, sister, mother-in-law, father-in-law, grandparents and grandchildren.
Additional time off with pay, shall be granted when warranted, with such addi-
tional days to be deducted from the employee's allowable sick leave bank.

Section 3« Personal Business Days

Each employee covered by this Agreement shall receive two (2) personal
leave days per year for the purpose of attending to or caring for, personal mat-
ters during the course of the year. Only one (1) person shall be allowed to
take a personal business day on a given day, with application for such day to
be made three (3) days in advance of the date such employee desires such day on
forms provided by the Superintendent of Schools. Any unused personal leave days
shall be accumulated into the employee's individual single sick leave bank, in
addition to their normal accumulative.

Section 4. Emergency School Closing

When schools are closed due to severe weather, the employees shall be
expected to report to work. In the event that an employee is not able to report
to work due to the severe weather conditions, he/she shall notify the super-
visor. One day's vacation shall be charged against the employee for such
absence. Such charge shall be against either the employee's personal business
or vacation days. No employee shall be required to report for work on days
identified by the Michigan State Police as a "Red Alert" day.

ARTICLE XVIII

HOLIDAYS

(a) The Board will pay the normal days pay for the following holidays for
each employee covered by this Agreement, even though no work is performed by the
employee.

New Year's Eve Day
New Year's Day
Friday prior to Easter*
Memorial Day
July Fourth

*provided school is not in session

Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve Day
Christmas Day

(b) Employees required to work on any of the above named holidays shall
receive time and one-half (l£) for hours worked, in addition to their regular
holiday pay.
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(c) When the scheduled holiday falls on a Saturday, the employee shall be
granted the Friday prior to the holiday off with pay, or in the event that the
scheduled holiday falls on a Sunday, the employee shall be granted the Monday
after the holiday off with pay. If either the Friday prior to the holiday, or
the Monday after the holiday are school session days, the employee shall have
such day for the holiday added to the employee's earned allowable vacation time.

ARTICLE XIX

VACATIONS

(a) All employees covered by this Agreement shall receive an annual paid
vacation according to the Agreement between the Board and the Union dated
September 1, 1986; vacation accrual for new hires will be amended as follows:

One (1) year of service - One (1) week vacation with pay

Two (2) years of service - Seven (7) days vacation with pay

Three (3) years of service - Two (2) weeks vacation with pay

Five (5) years of service - Three (3) weeks vacation with pay

Six (6) years of service - Three (3) weeks plus one (1) day vacation
with pay

Seven (7) years of service - Three (3) weeks plus two (2) days vacation
with pay

Eight (8) years of service - Three (3) weeks plus three (3) days
vacation with pay

Nine (9) years of service - Three (3) weeks plus four (4) days vacation

with pay

Ten (10) years of service - Four (4) weeks vacation with pay

Eleven (11) years of service - Four (4) weeks plus two (2) days vacation
with pay

Twelve (12) years of service - Four (4) weeks plus four (4) days vacation
with pay

Fifteen (15) years of service - Five (5) weeks vacation with pay

(b) Employees who either terminate their employment, or are placed on a
leave of absence shall receive pro-rata vacation allowance based upon 1/12 of
their vacation pay for each month or major fraction thereof between their anni-
versary date and their termination date or the date that the employee is placed
on the leave of absence.

(c) Vacations must be approved in advance, and shall be scheduled at times
mutually agreeable between the employee and supervisor.

(d) Summer vacations of employees in the district will be limited to two
(2) weeks. Employees with over ten (10) years or seniority may take a third
(3rd) week during the summer.
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ARTICLE XX

INSURANCE PROTECTION

Pursuant to the authority, as set forth in the Michigan School Code, Section
320.632 and 289.1255, the Board agrees to provide the following fringe benefits:

Section 1. Hospitalization Insurance

(a) Upon submission of a written application, the Board shall provide,
without cost to all full time employees, Blue Cross-Blue Shield Comprehensive
MVF-1 Health Insurance program with riders FAE-RC, VST, ML, PPNV Master Medical
Option IV, FC, SD, AS-1, Prescription Drug Program with $2.00 co-pay.

(b) Health care protection shall be provided for a full twelve month
period for each employee who completes a full year of employment.

(c) The health care protection is to be provided to the employee's imme-
diate family and other single eligible dependents as defined by the United
States Internal Revenue Service.

(d) Employees electing health care protection with the health carrier are
required to submit an affidavit certifying that they are not eligible for
coverage under any other group health insurance programs before the health
insurance will be provided by the Board.

(e) Employees newly hired by the Board shall be eligible for Board-paid
insurance premiums upon acceptance of written application by the insurance
carriers on the first day of the month following the month work commenced.

(f) Changes in family status shall be reported by the employee to the per-
sonnel office within 30 days of such change. The employee shall be responsible
for any overpayment of premiums made by the Board in his/her behalf for failure
to comply with this paragraph.

(g) An employee eligible for Medicare shall enroll for Medicare benefits
(Parts A & B) within thirty (30) days of his/her first eligibility date. The
employee shall be held responsible for any overpayment of insurance premiums made
by the Board for failure to comply with this paragraph.

1. Employees eligible for Medicare benefits on and after January 1, 1983, must
notify the Board of Education, in writing, of their primary program elec-
tion. Employees can either elect Medicare or the school-provided plan as
their primary program (as required by T.E.F.R.A.).

2. To the extent permitted by law, premiums for Medicare supplement and
Medicare part B premiums shall be paid on behalf of the employee, spouse
and/or qualified dependents eligible for Medicare.

3. The Board of Education will not be liable for any penalties against the
employee by the insurance carrier as the result of his/her election.

(h) The sole authority for the selection of the insurance carrier shall be
with the Board, subject to the commonly accepted rules governing competitive
bidding. The Board may change insurance carriers to coincide with an open
enrollment period provided the benefits afforded shall be in compliance with
Paragraph A.
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(i) The carrier selected shall provide for immediate coverage for employee
and eligible dependents as defined above.

(j) In conjunction with a change in the carrier, the carrier selected shall
waive the atwork requirement for medical coverage for eligible employees and
dependents. -

(k) At the time that another bargaining unit of the Whitmore Lake Public
School district negotiates the fringe benefit package of Vision Care and it
becomes part of that bargaining units total package, it (vision care) will also
then become part of this International Union of Operating Engineer's fringe
benefit package.

(1) Employees who have Board provided term life insurance, as provided
through the health insurance plan, have a 30 day conversion right upon ter-
mination of employment. Any employee electing his/her right of conversion in
order to keep their term life insurance in force must contact the insurance
carrier within 30 days of their last day of employment.

(m) To be eligible for the above coverage, employees must be able to per-
form the "at work requirements" with this employer before benefits are effec-
tive.

(n) Employees working less than a full contract year shall have benefits
terminated on the first day of the month following termination of employment.

(o) Provisions for employees working less than full time will apply on a
equal ratio basis.

(p) A supplemental severance account will be created for each eligible
employee which, at the beginning of each insurance contract year, will be cre-
dited as follows:

Single Insured $300.00
Two Person 400.00
Full Family 500.00

(q) In the event an employee incurs eligible medical expenses during the
insurance contract year, the Board of Education will reimburse the employee the
deductible amount up to, but not to exceed, $300.00 per year. As such reimbur-
sement takes place, a corresponding amount will be deducted from the supplemen-
tal severence account of the individual employee. In any insurance contract
year, the account will not be reduced by more than the amount credited to that
account for that insurance contract year. For example, assuming a full family
credit of $300.00 for the first insurance contract year and no eligible medical
expenses incurred during that year, the account will have a $300.00 balance.
Another $300.00 will be credited for the second insurance contract year. Should
the employee incur eligible medical expenses during the second insurance
contract year, the account will not be reduced by more than $300.00.

(r) All unused sums credited to the account will remain and accumulate
until the employee terminates employment with the school district.
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(s) Except as provided below, upon termination of employment with the
school district, the employee may withdraw the accumulated funds from his/her
supplemental severance account as follows:

Completed years of Amount which may be
Employment under the Plan Withdrawn

1 50*
- 2 70S

3 90S
4 100$

(1) In the event an employee retired under the Michigan Teachers
Retirement Act or is on lay-off status in excess of two (2) years,
100S of the account may be withdrawn.

(2) In the event an employee dies before termination or retirement, 100%
of the account will be payable to the employee's designated benefi-
ciary.

(3) At the time of withdrawal, the employee will hold the School District
harmless from any and all outstanding eligible medical expenses not
previously submitted for either the current or any previous insurance
contract year.

(t) Employees who have health insurance through another source (i.e.
spouse or retirement from earlier job) shall receive five hundred ($500.00)
dollars each year that they opt not to carry Blue Cross/Blue Shield offered by
the district.

Section 2. Dental Insurance
(a) Upon submission of a written application, the Board shall provide

without cost to all full-time employees and their eligible immediate family
dependents as defined by the United States Internal Revenue Service, a dental
plan substantially equivalent to the MESSA Dental Plan A with Orthodontic Rider
005 as of June 30, 1983, as outlined in Certificate of Coverage Addendum #2.

(b) The sole authority for the selection of the insurance carrier shall be
with the Board, subject to the commonly accepted rules governing competitive
bidding. The Board may change insurance carriers to coincide with an open
enrollment period provided the benefits afforded hereby shall not be diminished.

(c) Duplicate Coverage:

1. In the event an employee's spouse is also eligible for the same
dental plan pursuant to this agreement, 100S of the covered dental
charges based on reasonable and customary fees shall be paid for each
employee and eligible dependent subject to the plan provisions of
Paragraph (a) above.

2. In the event an employee's spouse is also eligible for a group
dental plan other than the plan pursuant to this agreement, 50S of the
covered dental charges based on reasonable and customary fees shall be
paid for each employee and eligible dependent subject to the plan's
provisions of Paragraph (a) above.

(d) The dental plan shall be provided for a full twelve month period for
each employee who completes a full year of employment.

(e) Employees newly hired by the Board shall be eligible for Board-paid
insurance premiums upon acceptance of written application by the insurance
carriers on the first day of the month following the month work commenced.
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(f) Changes in family status shall be reported by the employee to the per-
sonnel office within thirty (30) days of such change. The employee shall be
responsible for any overpayment of premiums made by the Board in his/her behalf
for failure to comply with this paragraph.

(g) The Board agrees to provide the above mentioned benefit programs
within the Underwriting Rules and Regulations as set forth by the carrier(s) in
the Master Contract held by the Policyholder.

(h) To be eligible for the above coverage, employees must be able to per-
form the "at work requirements" with this employer before benefits are effec-
tive.

(i) Employees working less than a full contract year shall have benefits
terminated on the first day of the month following termination of employment.

Section 3« Term Life Insurance

(a) Upon submission of a written application, the Board shall provide
without cost to all full-time employees term life insurance protection in the
amount of $15,000.00 AD&D that shall be paid to the bargaining unit members'
designated beneficiary. The term life insurance program shall also provide:

1. In the event of accidental death, an additonal amount equal to the face
amount of the life insurance policy.

2. In the event of dismemberment, a scheduled amount payable according to
severity and loss.

3. Waiver of premium provision to be provided on the face amount of the
life insurance in force.

(b) The sole authority for the selection of the insurance carrier shall be
with the Board, subject to the commonly accepted rules governing competitive
bidding. The Board may change insurance carriers to coincide with an open
enrollment period provided the benefits afforded hereby shall not be diminished.

(c) The insurance carrier selected shall provide for immediate coverage
for the employees who do not qualify for continuation of coverage with the pre-
vious carrier.

(d) Employees newly hired by the Board shall be eligible for Board-paid
insurance premiums upon acceptance of written application by the insurance
carriers on the first day of the month following the month work commenced.

(e) To be eligible for the above coverage employees must be able to per-
form the "at work requirements" with this employer before benefits are effec-
tive.

(f) Employees who have Board-provided term life insurance, as provided
through the health insurance plan, have a thirty (30) day conversion right upon
termination of employment. Any employee electing his/her right of conversion in
order to keep their term life insurance in force must contact the insurance
carrier within thirty (30) days of their last day of employment.
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ARTICLE XXI

GENERAL

Section 1. Tax Sheltered Annuities

The Board agrees to deduct the premiums for variable tax deferred annuitites
solely paid for by the employee, and to remit such premiums to the designated
insurance company.

Section 2. Telephone Facilities

Telephone facilities shall be made available to the employees for their
reasonable use.

Section 3» Parking

Adequate parking facilities will be provided for the employees covered by
this Agreement within the reasonable proximity of their building.

Section 4. Deductions

The Board agrees to make available to the employees covered by this
Agreement any payroll deduction services which are available through the school
district such as Savings Bonds, Credit Union, etc.

Section 5. Continuing Education

The Board agrees to pay the full tuition fee for any employee it so
designates to attend a workshop, in-service training seminar, self-improvement
course, or other related job training which is of such a nature specifically
designed to provide on the job improvement.

Section 6. Physical Examinations

The Board agrees to pay the full cost of any required physical examinations
by the Employer's selected physician.

Section 7. Mileage

Employees who are authorized to use their own personal vehicle for carrying
out their job responsibilities for the school system shall be reimbursed for
their mileage at the regular rate and procedure as established by Board Policy,
provided such employee does have a valid Michigan Driver's License.

Section 8. Supplies

Each employee shall requisition all the required supplies, equipment, or
tools for the performance of their job duties in the cleaning and maintaining of
their building through the Superintendent of Schools.

-18-



ARTICLE XXII

JURY DUTY

Employees requested to appear for jury qualification or service shall
receive their pay from the Board for such time lost as a result of such
appearance or service, less any compensation received for such jury service. In
the event that an employee is subpoenaed as a witness in any case connected with
the employees employment of the school district he will be paid their full pay,
minus witness pay.

ARTICLE XXIII

CLASSIFICATION AND COMPENSATION

The parties hereto agree that the employees covered by this Agreement shall
be considered engaged in the type of work and classifications as set forth on
Schedule A attached hereto and made a part hereof by reference.

ARTICLE XXIV

BINDING EFFECTIVE AGREEMENT

This Agreement shall be binding upon the parties hereto, their successors
and assigns.

ARTICLE XXV

SCOPE, WAIVER AND ALTERATION OF AGREEMENT

Section 1.

No agreement, alteration, understanding, variation, waiver or modification
of any of the terms, conditions or covenants contained herein shall be made by
any employee or group of employees with the Board unless executed in writing
between the parties hereto and the same has been ratified by the Union and the
Board.

Section 2.

The waiver of any breach or condition of this Agreement by either party
shall not constitute a precedent in the future enforcement of the terms and con-
ditions herein.

Section 3.

If any Article or Section of this Agreement or any supplements thereto
should be held invalid by operation of law or by any competent jurisdiction or
tribunal, or if compliance with or enforcement of any Article or Section of this
Agreement should be restrained by such tribunal, the remainder of this Agreement
shall not be effected thereby, and the parties ->hall enter into immediate
collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section.
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ARTICLE XXVI

TERMINATION AND MODIFICATION

(a) This Agreement shall continue in full force and effect until
August 31, 1992.

(b) If either party desires to terminate this Agreement it shall give
written notice of termination ninety (90) calendar days prior to the termination
date. If neither party shall give notice of termination, or withdraws the same
prior to the termination date of this Agreement, it shall continue in full force
and effect from year to year thereafter subject to notice of termination of
either party on ninety (90) calendar days written notice prior to the current
year of termination.

(c) If either party desires to modify or change this Agreement, it shall
ninety (90) calendar days prior to the termination date, or any subsequent ter-
mination date, give written notice of amendment, in which event the notice of
amendment shall set forth the nature of the amendments desired. If notice of
amendment of this Agreement has been given in accordance with this paragraph,
this Agreement may be terminated by either party on ten (10) calendar days writ-
ten notice of termination. Any amendments that may be agreed upon shall become
and be a part of this Agreement.

(d) Notice of termination or modification shall be in writing and shall be
sufficient if sent by Certified Mail to the Union, International Union of
Operating Engineers, Local #547, AFL-CIO, 24270 W. Seven Mile Rd., Detroit,
Michigan 48219 and if to the Board addressed to Whitmore Lake School District,
8845 Main Street, Whitraore Lake, Michigan 48189, or to any other address the
Union or the Board may make available to each other.

(e) The effective date of this Agreement is September 1, 1989.

IN WITNESS WHEREOF:
executed.

the parties hereto have caused this instrument to be

BOARD OF EDUCATION INTERNATIONAL UNION OF OPERATING
ENGINEERS LOCAL #547, AFL-CIO

President/

I Secretary

Trustee orresponding Secretary
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SALARY SCHEDULES

Classification

Maintenance

Custodian I

Custodian II

0-6mo.

$9.15

8.66

7.72

SCHEDULE "A"

Effective September 1, 1989

6-12mo

$9.42

8.92

7.95

12-l8mo.

$9.70

9.18

8.18

l8-24rao.

$9.99

9.45

8.42

24mo

$10.

9.

8.

. & over

28

73

67

SCHEDULE "B"

1990-91

Maintenance

Custodian I

Custodian II

Maintenance

Custodian I

Custodian II

$9.69

9.17

8.18

$10.27

9.72

8.67

$9.98

9.45

8.42

$10.27

9.72

8.67

SCHEDULE "C"

$10.58

10.01

8.93

1991-92

$10.89

10.30

9.19

$10.58

10.01

8,93

$11.22

10.61

9.47

$10.89

10.30

9.19

$11.54

10.92

9.74

LONGEVITY

Longevity will be paid to employees in the amount of Five Hundred ($500.00)
dollars after the completion of:

11 years
16 years
21 years
25 years
30 years
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