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COLLECTIVE BARGAINING AGREEMENT

Th.I a agreement is effective as of the First (1st) of February, 1990 and
nues to January 31, 1993 between the City of Wyandotte, a Michigan

Municipal Corporation, hereinafter called the "City", and Local No. 356 of the
Intertnl iotial Association of Fire Fighters, AFL-CIO, also known as Wyandotte
Fire Fighters Association, hereinafter called the "Union".

Wilnesseth: That the parties hereto, in consideration of the Mutual
Covrnnnl r, and Agreements contained, do hereby agree as follows:

ARTICLE I - PURPOSE AND DEFINITIONS

SECTION 1: PURPOSE.

Tito parties hereto have entered into this Agreement pursuant to the
authority of Public Employment Relations Act, Act 379 of the Michigan Public
Act.s of 1965, as amended, to incorporate understandings previously reached and
other mi liters into a formal contract to promote harmonious relations between
the City and the Union, in the best interests of the community; and to provide
an OF fIf t 1y and equitable means of resolving differences which may arise between
the pm I i GS .

SECTION l\ DEFINITION.

"'Mty11 shall mean the City of Wyandotte, a Michigan Municipal
Corpot :t1 ion. "Union" shall mean the members and representative of Local No.
3r>o o| the International Association of Fire Fighters, AFL-CIO, also known as
Wynmloll" Fire Fighters Union. Whenever the singular is used, it shall also
inclurln I.he plural.

ARTICLE II - COVERAGE

Fir P.
This Agreement shall be applicable as to all uniformed employees of the

l>"|Ktrtment of the City, including the Chief.

ARTICLE III - RECOGNITION

rnpi

ho City recognizes the Union as the sole and exclusive bargaining
l ntive of the uniformed employees of the Fire Department.
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ARTICLE IV - UNION ACTIVITIES

SECTION I: GENERAL.

I'tnp I oyees and their union representatives shall have the right to join
fcho ittiinit, to engage in lawful concerted activities for the purposes of
cot]or) ivp negotiation or bargaining or other mutual aid and protection, to
oxpt rv;s MI communicate any view, grievance, complaint or opinion related to the
com!! I i'ttr; or compensation of public employment or their betterment, all free
from nuy MIU! all restraint, interference, coercion, discrimination or reprisal.

SECTION /.: RELEASED TIME.

Officers and other representatives of the union shall be afforded
lil" time during regular working hours, without loss of pay, to fulfill

their union responsibilities, processing of grievances, administer and enforce
this -MM ffunont. For contract negotiating purposes, no more than four (A)
persons .it a time shall be excused from duty without loss of pay.

SECTJON \: BULLETIN BOARDS.

Mi" union shall be provided suitable bulletin boards, including at least
one ;\\ "rich fire station or ladder house, for the posting of union notices of
other in ilptials. Such boards shall be identified with the name of the union
and t.hn union may designate persons responsible therefore.

SECTION A: MEETINGS.

A. The union may schedule meetings on Fire Department property,
Insofar as such meetings are not disruptive of the duties of the
employees or the efficient operation of the Department.

!'>. The president only (or his designee) may be allowed, with approval
nf the Chief, four (4) duty days over a two year period, if necessary,
in attend 1AFF conventions or seminars without loss of pay.

V,. The Union President may take two additional twenty-four days per
yr«nr to attend educational programs or Union functions, provided that
.';nrh days do not result in any additional costs to the City.

H. The City will allow one day per year for the Fire Department
I?H iremont System Trustee to attend related educational seminars, if
•"locted by the Retirement Commission to attend. Overtime payments will
NOT be made for any time spent at such seminars.
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ARTICLE V - OTHER AGREEMENTS AND ORGANIZATIONS

SECTION 1: OTHER AGREEMENTS.

Tli'> City shall not enter into any agreements with its employees
individtinI Iy or collectively or with any other organization which in any way
voids or nullifies provisions hereof.

SECTION 2: OTHER ORGANIZATIONS.

P'rnp I oyees may belong to other organizations, but not as a condition of
employment with the City, nor may such other organization represent any
employer* with respect to wages, hours or conditions of employment or in
derogation of the exclusive bargaining rights of this union.

ARTICLE VI - WAGES

SECTION I: GENERAL.

Tim salary schedule attached hereto as Exhibit "7" shall be in effect
for the trim of this Agreement.

lite base wage of the Fire Chief will be the same rate schedule of the
Polico t:i,ier.

In the event that the total percentage as applied to the existing wage
schedule lor employees with their E.M.T. License (as described in this section)
la rxr<M.f|fMl in negotiations between the City and F.O.P. //Ill, Patrol Unit, then
this Wfij»o package only will be adjusted accordingly.

I hi;- percentage applies to the total for the three (3) years of the
agreemonl .

Ih" application of this wage adjustment will apply only if agreement is
reached I hrough mutual negotiations and NOT as a result of an Act 312
Arbitral Inn Settlement or Award.

SECTION l\ LONGEVITY PAY.

In addition to the salary set forth in the salary schedule attached
hereto ntt Exhibit "7", employees shall receive longevity pay as follows:

Sis (6) years of continuous service $120.00. An additional $20.00 for
f-irh additional year of service to a maximum of $500.00, up through 25
yrvirs of service.
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TltM maximum of $500.00 will continue
yn.-tr of service after the 25th year.

to be paid for each subsequent

pay shall be payable not more than one month after the
nnnivorsary date of employment (provided that, to be first eligible for
l(Mif>ovity pay, an employee shall have in fact served at least six (6)
ycvtrs of continuous service).

SECTION !: OVERTIME PAY.

for a!
hours).
hour 1y
annuaI

pay shall be paid for employees of the Fire Fighting Division
work, in excess of their regularly scheduled work day (24 consecutive
Such overtime shall be paid at 1 1/2 times the employee's prevailing

t-'ln, which for purposes of this agreement, shall be deemed to be the
salary for such employee as set forth in Exhibit "7" attached hereto,

divided by 2,620.8 hours.

SECTION h\ FOOD ALLOWANCE.

AM mutual prepaid food allowance of $650.00 shall be paid to all
employnnn, except the Chief, the first pay period of October. All payments
will fop prorated upon induction into the service, as well as separation from
the sorviro.

SECTION HOLIDAY PAY.

lt<«Udny pay shall be equivalent to 6.42% of the annual base compensation
and will bn paid during the first pay period of November for each year covered
by this contract. Effective November, 1988, the Chief will receive holiday pay

All payments will be prorated upon induction into the service, as well
as snp.Trnf.ion from the service. All payments are for the fiscal year beginning
the fits! Monday following the first Sunday of October of each year.

SECTION f>: CALL-IN PAY.

A minimum of four (4) hours at 1 1/2 times the employee's prevailing
hourly i ito shall be paid to employees who are called in to work and the time
workml \t\ not connected to (either prior to or immediately following) a
scheduled lour of duty. This provision shall include the Fire Inspector Rank.

SECTION 7: STATE CERTIFICATION E.M.T.

Kmp I oyp.es who have obtained and maintain their State Certified Emergency
Medical Technician License will be entitled to the pay rate shown in Exhibit
"7" mnrkncl (EMT) for their respective rank. This provision excludes the Fire
Chief.
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ARTICLE VII - HOURS OF EMPLOYMENT

SECTION I: WORK SCHEDULE.

Th" work schedule of employees shall be, for the Fire Fighting Division,
as proscribed by Act 125, as amended by Act 115, Michigan Public Acts of 1965,
as amended.

more than fifty-two (52) hours per week will be worked in a six (6)
week cycle resulting in 50.A hours per week average on an annual basis

N
calendar
when whnfo Kelly and/or Super Kelly days are applied.

For the Fire Prevention Division, eight (8) hours per day, and five (5)
days pv.r week. Hours of the Fire Prevention Division shall be 8s00 a.m. to
5:00 p.m. with an unpaid lunch period of one (1) hour, Monday through Friday.
Hours worknd in excess of forty (A0) hours per week will be paid at time and
one-hn I f.

Tim Fire Chief shall work the same work schedule as the Police Chief.
Mourn worked in excess of forty (A0) hours per week will NOT be compensated,
but wlj.l l>o inherent to the Fire Chief's job responsibilities.

SECTION 2: TRADING OF DAYS.

fJubfrcct to Department manpower requirements, employees shall be
perm If. I. wl to Voluntarily trade a work day or Kelly day or vacation day for a
work tiny ritid to make "buddy system" arrangements subject to the following!

1. Officers may exchange such days only with other officers, provided
Ib/H after such exchange there is a least one Lieutenant (or rank above)
rsHirduled to be on duty or employee of higher rank within the Fire
Ft fitting Division.

2. Fire Fighter Drivers may exchange such days only with other Fire
Flfthter Drivers and Fire Fighters who are in fill-in driver positions 1
I.(trough and including 6.

1. Fire Fighters may exchange such days only with other Fire Fighters.

Such trades must be duly and accurately recorded in the particular day's
"dally report on the Fire Department" form.
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ARTICLE VIII - VACATIONS

SECTION It ELIGIBILITY AND AMOUNT.

hiinf>Ioysea shall be eligible for annual vacations with pay on the
following basis:

A. Fire Fighting Division:

All Fire Fighting Division personnel, including probationary men, shall
b'1 (• i anted vacation leave as follows:

I . I day/month (up to 10 years of service) 12 days/year;
II to 15 years, add 1 day (13 days per year);
16 to 20 years, add 2 days (14 days per year);
21 and over, add 3 days (15 days per year).

2. Vacation shall accumulate from the date of employment and may be
nI lowed by the appointing authority after the completion of six (6)
months of satisfactory service.

J. I-ire Fighting Division personnel shall receive one (1) bonus
vacation day if they have taken three (3) or fewer sick leave days
during the calendar year.

h. Atiy permanent full time employee may accumulate, at the discretion
'>l tile appointing authority, the vacation leave earned during a two
(2) year period.

H • I'ire Prevention Division (Chief, Asst. Chief, Inspector);

I. I 1/3 day/month to 2 years, Maximum accumulation 36 days.
1 2/3 day/month 3 to 9 years, Maximum accumulation 40 days.
2 days/month 10 to 14 years, Maximum accumulation 40 days.
1 J/6 day/month 15 to 19 years, Maximum accumulation 40 days.
'). 1/3 day/month 20 years and over, Maximum accumulation 40 days.

7. Vocation shall accumulate from the date of employment and may be
MIlowed by the appointing authority after the completion of six (6)
months of satisfactory service.

\. Fire Prevention Division personnel shall receive bonus vacation days
as follows:

If
If
1 f
1 f
1 f
1 f

If

off
off
off
off
off
off
off

0
1
2
3
4
5
6

sick
sick
sick
sick
sick
sick
sick

days
day
days
days
days
days
days

the
the
the
the
the
the
the

previous
previous
previous
previous
previous
previous
previous

calendar
calendar
calendar
calendar
calendar
calendar
calendar

year,
year,
year,
year,
year,
year,
year,

add
add
add
add
add
add
add

6
5
4
3
2
1
0

days;
days;
days;
days;
days;
day;
days.
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Notwithstanding the foregoing the Chief and the Asst. Chief of the Fire
Department, during the term of this agreement, shall receive the same
vnrntion leave benefits as received by the Chief and the Deputy Chief of
l.hn Police Department.

f%. Any permanent full time employee may accumulate, at the discretion
of the appointing authority, the vacation leave stated in paragraph

of this article.

SECTION 7: TIME OF VACATION.

Vrif.ntiona shall be taken June 15 through Labor Day (summer vacation).
April 30 l.hrough June 14, and September through October 15 (other vacations).

SECTION J: DESIGNATION OF VACATION PERIOD.

Kmployees shall be afforded a reasonable time to designate other
vacation periods, such selection to be made prior to the commencement of the
summer vacation period above set forth. Each division shall select
independently of the other. All vacation changes and designations shall be
made by April 15. Two men shall be permitted vacation leave at the same time.

SECTION A: CHRISTMAS VACATION.

KM h year two men shall be entitled to a Christmas vacation, chargeable
against l.fmlr respective accumulated vacation days, provided that:

1. Preference shall be given to the senior applying men who have not
previously had such a vacation (or have not had such in equal number to
ol liars) .

2. Application, therefore, must be made by March 15th.

SECTION 5: SINGLE VACATION DAYS.

Kmployees shall be entitled to individual vacation days, or application,
on a fit si-come, first-serve basis.

SECTION 0: TERMINATION OF EMPLOYMENT.

In the event employment is terminated, an employee shall be entitled to
paynuMil forthwith for the number of accumulated, unused vacation days at his
prevailing rate of pay.
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ARTICLE IX - SENIORITY

SECTION 1: APPLICATION.

Seniority and its application shall be governed by the provisions of Act
78, Michigan Public Acts of 1935, as amended.

SECTION 2: ASSIGNMENTS.

Art !.o platoons, units and stations, it would seem that seniority should
be rurop.M.lKed s"o long as departmental functions remain unimpaired. Final right
of Assignment should remain with the Chief, provided, of course, that his
ruling Is not capricious, arbitrary or discriminatory. Seniority within each
classiFIrrH.ion shall be recognized as to transfers between units and stations
In ras'i of permanent vacancies created by death, retirement, termination or
promotion.

Seniority shall also be recognized as to the performance of emergency
vehicle Ml Iendant services in the following manner:

A. If there is on duty only two (2) EMT license fire personnel per each
fMii'M-gency service vehicle being operated by the City, those personnel
SM.'il.i perform emergency service work. .

II. So long as there are on duty more than two (2) EMT license fire
p"ttfottnel per each emergency service vehicle being operated by the City,
I Im.in EMT licensed personnel having greater seniority may elect to
perform the emergency service work.

ARTICLE X - SICK LEAVE, FUNERAL LEAVE & PERSONAL LEAVE

SECTJON It FIRE FIGHTING DIVISION.

^• Accumulation of Sick Leave Credits;

1. For purpose of this section "sick leave day" shall mean a
twenty-four (24) hour duty day.

2. Each employee shall acquire one (1) day of sick leave credit for
each month of service rendered.

3. Sick leave credits may accumulate without a maximum.
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B. Charges ARalnst Credits;

1. Sick leaves An employee shall be entitled to charge two
accumulated sick leave days annually for family illness. The
employee shall inform his department head of such family illness.
("Family" defined under this Article, Section 1 (c).

2. Replenishment of credits: At the end of a calendar year,
accumulated unused credit shall be carried forward.

}. Illness during vacation: In the event a member suffers a
physician certified illness immediately prior to a vacation period
nnd such illness extends into said vacation period, as so certified,
then such day(s) shall not be charged against said employees
allotted vacation time, but shall be charged against his/her sick
leave accumulation.

V,, Funeral Leave:

Independent of sick leave or vacation credits, an employee shall be
entitled up to two (2) scheduled work days per funeral to make
preparation for and attend the funeral and burial of an immediate
family member. The immediate family includes the Fire Fighters
spouse and any of the following relatives of either the Fire Fighter
or Spouse: Child, Stepchild, Mother, Father, Stepmother,
Stepfather, Sister, Brother, Grandparent or Grandchild. Any other
persons who are established members of the employee's household.

Added days may be requested and granted by the approval of the Chief
of the Department. If more than two (2) scheduled days are needed,
those days will be deducted from sick leave.

A death in the employee's immediate family, as defined in Section 1,
which occurs during the employee's scheduled vacation period shall
not be charged against1 vacation time, but shall be charged as
funeral leave.

D. Personal Leave:

Two (2) twenty-four (24) hour days for Fire Fighting Division and
three (3) eight (8) hour days for Fire Prevention Division can be
taken as personal leave days in four (A) hour increments, one (1)
day of which will NOT be charged against accumulated sick leave,
other personal leave will be charged against accumulated sick
leave. Said personal leave may be taken provided additional costs
to the City will not occur. The charges against accumulated sick
Jeave for personal leave days taken, will not affect the vacation
bonus. For purposes of this section the first day taken will not be
charged. Schedule of personal leave will be on a calendar year
beginning January 1 of each year.
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SECTION 2: FIRE PREVENTION DIVISION.

Tlî  provisions of Section 1 above, shall insofar as applicable, apply to
the Flto Prevention Division. Specifically, Section 1 (A), 2 & 3. Section 1-
(B)l f.iini l.y sick days. An employee may be entitled to charge up to five (5)
accumulated sick leave days annually.

Ktmr;ral Leave:
to t In r<> ( ]) days.

The number of days allowed for funeral leave shall be up

Mulwithstanding the foregoing, the Chief and Assistant Chief of the Fire
Department: during the term of the Agreement, shall receive the same sick leave
benefit nrt received by the Chief and Deputy Chief of the Police Department.

SECTION !: RELATIONS BETWEEN DIVISION.

IT* the event an employee changes from the Fire Fighting Division to the
FJrc I't-Mvnntlon Division, or vice versa, his vacation and sick leave credits
shalI hp prorated and adjusted in accordance with the letter of understanding
executed April 26, 1990 and attached hereto.

SECTION t\\ DEATH OR RETIREMENT.

hi the event an employee dies or retires, he shall receive compensation
In n r:tnn equivalent to one-half of his accumulated sick leave credits. The
maximum accumulated sick leave credits for this purpose in the Fire Fighting
Division is 75 days or a paid maximum of 37 1/2 days. The maximum accumulated
sick lo.-ivn credits for this purpose in the Fire Prevention Division is 178 days
or n p.-Hd maximum of 89 days. Payments to be calculated at the hourly rate in
effect .'H time of death or retirement.

SECTION T>: SICK LEAVE IN LINE OF DUTY.

In all cases where an employee has been totally incapacitated as a
result of an accidental injury or an acquired occupational disease arising out
of and in the course of his employment, and if it is determined that such
injury or disease is not the result of such employee's culpable misconduct,
then nttch employee shall be paid for the time lost during such disability for a
period nT ninety (90) calendar days, and for such additional days said employee
may have to his credit as accumulated overtime, sick leave, or vacation leave
in this order, such stun or sums of money which when added to his workman's
competifMl ion benefits, shall be equal to his full wage or salary at the time of
his injury. When all such time shall be exhausted the City shall carry the
employno at his full salary or wage and the City Council shall, at this time in
conjunct ion with the City physician and the Department head, review such
disability case. Disability cases considered as likely to be permanent may be
referred to the Retirement Commission for consideration and appropriate action.
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ARTICLE XI - INSURANCE

SECTION LIFE INSURANCE.

Art ive Employees - $30,000.00 with AD&D.
Net: I red Employees - $ 5,000.00.

All effective upon ratification of both parties, including employees who
retired after February 1, 1990.

SECTION 2: MEDICAL, HOSPITAL AND SURGICAL.

The City will provide the following group health insurance for each
employee and will pay one hundred (100%) percent of the premiums for such
insurance during the term of this agreement:

HonpitaJLlzation - Blue Cross/Blue Shield HVF-i, Semi-Private Family
Unvnrage with a Coordination of Benefit provision and First Aid
F.imMgency (FAE) rider.

M.-i.'H.er Medical - Blue Cross/Blue Shield Master Medical Option 4.

Ueutal - Effective October 5, 1981, and the beginning of each fiscal
yo;'ir during the term of this contract, the City will credit each
nnployoo with $200.00. This amount can be used by the employee, while
employed by the City, for reimbursement for dental expenses (exclusive
o! dental expenses covered by another dental plan or health insurance
pi MM) which are incurred by the employee and his dependents, as defined
I «ir the health insurance coverage which is fully paid for by the City.
I I I he amount accrued for an employee is not exhausted during the
lluat year, it shall be carried forward to the next fiscal year
pt-nvided that the maximum accumulation is $750.00 per employee; new
employees shall be credited with a pro-rata amount.

Tltn parties agree that the former medical coverage provisions are
eliminated, except for five employees (see Exhibit One) not now covered
with optional current benefits. Remaining employees and new hires
will only be allowed current coverage of medical, dental and vision
benefits known as "Optional Coverage".

abovi
Opl. Lonal Coverage! At the option of the five (5) employees described

is also available, in lieu of the abovet ho following coverage
j«»l Ail other employees are entitled to the following coverage

1. The City will provide the following group health insurance for each
employee and will pay one hundred percent (100%) of the premiums for
Ptuili insurance during the term of this Agreement provided that:

A. An employee shall not have coverage under both City insurance and
coverage under his/her spouse's insurance; double coverage will not
be allowed.
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An employee will be requited to sign a "Statement of Non-Double
('overage" to become eligible for any insurance coverage provided by
the City; if an employee is covered by his/her spouse's health
Insurance coverage, the employee may receive dental and vision
coverage as provided in 2B and 2C; the insurance provided in Section
3 shall be available for any person who retires from the City.

If an employee is covered by his/her spouse's health insurance and
not covered under the City's insurance contract, then the employee
shall receive a post paid allowance in the amount of $100.00 for
nach month that said employee is not covered under the City's health
Insurance contract. Payment of this allowance shall be made
quarterly in April, July, October and January of each year.

Should the employee's coverage under his/her spouse be terminated
(:ho employee, upon notification to the City, will be immediately
placed upon the City's Health Care Coverage and the $100.00 paid
allowance will be discontinued.

'?.. The basic insurance
coverage is as follows:

plan provided for employees selecting this

A. Hospitalization. Blue Cross/Blue Shield MVF-1, Semi-Private
Family Coverage with a Coordination of Benefits provision, First Aid
Emergency (FAE) Rider, $5.00 Co-JPay Drug Rider, and Blue Cross/Blue
Shield Master Medical Option 6; OR Blue Care Network.

K" Dental Care.
scries K1000

Group dental care benefit certificate customers
4968 CDC-FC 4692 freestanding. (Class I 80%, Class II

80%, Class III 50%).

C. Vision Care. Vision care group benefit certificate series A-80
4770 rider FLVS 4764 Freestanding.

Tfio insurance coverage
nn employee commencing
CM y.

provided in this section shall be effective for
with his/her first date of actual work for the

SECTION ); RETIREE HOSPITALIZATION COVERAGE.

Af. the employee's option, the employee may select one of the following
covet -a p,r.'; when applying for retirement benefits:

OPTION I

I. The City will provide the following group health insurance for each
»•'•!. I red employee and will pay one hundred percent (100%) of the premiums
lot: such insurance provided that:

An employee shall not have coverage under both City insurance and
coverage under his/her spouse's insurance; double coverage will not
be allowed.

A.
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An employee will be required to sign a "Statement of Non-Double
Coverage" to become eligible for the insurance coverage provided by
t:he City.

If an employee is covered by his/her spouse's health insurance and
not covered under the City's insurance contract, then the employee
shall receive a post paid allowance in the amount of $100.00 for
nnch month that said employee is not covered under the City's health
Insurance contract. Payment of this allowance shall be made
quarterly in April, July, October and January of each year.

.Should the employee's coverage under his/her spouse be terminated
the employee, upon notification to the City, will be immediately
placed upon the City's Health Care Coverage and the $100.00 paid
allowance will be discontinued.

Cover
Hitle
I'M i

in »<1o

Nltio
MI

Said coverage will be Blue Cross/Blue Shield MVF-1, Semi-Private
rage, with a Coordination of Benefits provision, First Aid Emergency
r (FAE) and Master Medical Option 1. This coverage will include the
ree, spouse and any dependent children under the age of nineteen
and will continue as long as retirement benefit payments are being
to the retiree or spouse. This coverage will also be continued as
Cross/Blue Shield Medicare Complementary coverage when the retiree

spouse become eligible for Medicare, as long as retirement benefit
tfl are being made. The provisions of Section 1(C) above will not
when the employee becomes eligible for medicare.

OPTION II

I. The City will provide the following group health insurance for each
r»'l i rnd employee and will pay one hundred percent (100%) of the premiums
I MI such insurance provided that:

A.
and
not be

An employee shall not have coverage under both City insurance
coverage under his/her spouse's insurance; double coverage will
e allowed.

B. An employee will be required to sign a "Statement of Non-Double
Coverage" to become eligible for the insurance coverage provided by
the City.

C. If an employee is covered by his/her spouse's health insurance
and not covered under the City's insurance contract, then the
employee shall receive a post paid allowance in the amount of
$100.00 for each month that said employee is not covered under the
City's health insurance contract. Payment of this allowance shall
he made quarterly in April, July, October and January of each year.

Should the employee's coverage under his/her spouse be terminated
the employee, upon notification to the City, will be immediately
placed upon the City's Health Care Coverage and the $100.00 paid
allowance will be discontinued.
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2. Said coverage will be Blue Cross/Blue Shield MVF-1, Semi-Private
Coveragei with a Coordination of Benefits provision, First Aid Emergency
K!<lnc (FAE), Master Medical Option 5, and a $5.00 Co-Pay Drug Rider.
This coverage will include the retiree, spouse and any dependent
children under the age of nineteen (19) and will continue as long as
retirement benefit payments are being made to the retiree or spouse.
Thin coverage will also be continued as Blue Cross/Blue Shield Medicare
Complementary coverage when the retiree or spouse become eligible for
Medicare, as long as retirement benefit payments are being made. The
provisions of Section 1(C) above will not apply when the employee
becomes eligible for medicare.

The above retirement insurance options are applicable to employees
retiring after February 1, 1990.

SECTION /i: ADDITIONAL CONDITIONS OF HOSPITALIZATION COVERAGE.

1. The City retains the right on all health insurance to provide equal
coverage either through self-insurance or a carrier different than Blue
Cross/Blue Shield.

2. In the event of a voluntary or involuntary termination, or in the
nvont of a layoff or a personal leave of absence, the City's obligation
Io pay premiums for the insurance- specified in this article shall
In urinate as of the date sufficient to provide such insurance coverage
through the, last day of the billing month in which such termination,
Inyoff or personal leave of absence occurs.

'}. In the event of a sickness or disability leave of absence, the City
.sli.-tli continue to pay the premium for insurance specified in this
nilIcle for any month for which an employee receives actual compensation
from the City.

A. The employee is responsible for notifying, in writing, the personnel
office within thirty (30) days of any change in the number of his/her
dependents. Costs incurred by the City for failure to notify shall be
reimbursed by the employee.

* ARTICLE XII - UNIFORM ALLOWANCE

SECT1011 I: TURN OUT GEAR.

Tho City shall furnish all Turn Out Gear for employees. All new Turn
Out CkvH .'ihail meet or exceed current NFPA and OSHA standards at time of issue.

Mew Employees shall be issued new boots and gloves. Turn Out Coats,
Bunker I'.tnts and Helmets, if reissued, same shall be cleaned, sanitized and
meet current NFPA and OSHA standards.
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SECTION 2j UNIFORM ALLOWANCE.

Ilio City, in addition to furnishing Turn Out Gear under Section 1, shall
pay each employee of the Fire Fighting Division, as prepaid uniform allowance,
as followst

Ciptalns and ranks lower than Captains! $525.00

Assistant Chief/Fire Inspector: $575.00

Kim Chief: $750.00

()nr«-half of such allowance shall be paid in the first pay period in
Octolmr ntid the other half in the first pay period in April. All payments will
be prornlod upon induction into the service as well as separation from the
service.

ARTICLE XIII - MAINTENANCE OF CONDITIONS

SECTION 1: MAINTENANCE OF CONDITIONS.

W.if»a*t, hours, and conditions of employment in effect at the execution of
this Af'tonmont shall, except as changed herein, be maintained during the term

of tli i r: Agreement. No employee shall "suffer a reduction in benefits as a
con.««!f|urMirfi of the execution of this Agreement.

SECTION 1: MANAGEMENT RIGHTS.

Tftn Management of the Fire Department and the direction of the working
forcer; nm\ the right to hire, promote, assign, suspend, discipline, transfer,
dischnign for proper cause, reinstate, the right to relieve employees from duty
becmtsn of work of other proper reasons, the right to schedule hours or require
overt Jmn work, and the right to establish rules pertaining to operations of the
Department., are vested exclusively in the Police and Fire Commission, Civil
Service Commission, and the Mayor and City Council of the City of Wyandotte, in
accorrlnnrn with provisions of the laws of the State of Michigan, the City
Charter, Ordinances and Resolutions presently in effect.

SECTION 3; RELATION TO REGULATIONS, ETC.

II is expressly agreed by the parties hereto that existing work rules,
and regulations governing employment with the City of Wyandotte 1967-68,
schedules and regulations governing wage and salary policies of the City of
Wynnrloltn 1967-68, rules and regulations for the government and discipline of
the Kirn Department of the City of Wyandotte, City Charter, ordinances and
resolulIons, as revised, shall remain in force and effect during the life of
this Af*moment providing that they are not inconsistent herewith.
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SECTION As UNION SECURITY AND DUES.

A. It shall be a continuing condition of employment that all employees
who are presently members of the union shall maintain such membership
ami pay the union's periodic dues and initiation fees. It shall be a
continuing condition of employment that all employees who are not
members of the union and who do not become and remain members of the
union and pay its periodic dues and initiation fees,shall alternatively
pny a bargaining service fee, (hereinafter referred to as Agency Shop
Snivlca Fee) in the amount equivalent to such periodic dues and
Initiation fees. Employees who fail to comply with this requirement
wilhin thirty (30) days shall be discharged by the employer.

B. Each employee in the bargaining unit shall execute an authorization
lot the deduction of union dues, fees and assessments or equivalent
nponcy shop service fees.

(!. The City shall deduct from the pay of each employee from whom it
nircives an authorization to do so, the required amount for the payment
of union dues, fees and assessments or agency shop service fees. Such
Riimn, accompanied by a list of employees from whose pay they have been
(Inducted and the amount deducted from each and by a list of employees
who had authorized such deductions and from whom no deductions were made
nnil the reasons therefore shall be forwarded to the union office within
IIU dnys after such collections have been made.

I). The City shall not be liable to the union by reason of the
icMjti 11oments of this Agreement for the remittance of any sum other than
I II.MI constituting actual deductions made from wages earned by
employees. The union will protect and save harmless the City from any
•ill claims, demands, suits and other forms of liability by reason of
:w.\Ion taken or not taken by the City for the purpose of complying with
this section of the Agreement.

I1). The City shall not layoff any Fire Fighting or Fire Prevention
nnployees who were employed as of March 1, 1985, for purposes of this
seel ion, "layoff" shall mean an involuntary cessation of active
employment, and shall not include a leave of absence without pay, quit,
Lot initiationi suspension or retirement.

SECTION EMERGENCY SERVICE.

All new hires in the Fire Department shall have EMT certifications, and
shalJ retain such certification as a condition of continued employment, so long
as M m City elects to continue EMT services. This requirement effective
06-06-85.

Page Sixteen.



SECTION GJ FIRE INSPECTOR.

If the City elects to maintain a fire inspector position, that position
shall bo filled in accordance with Act 78, and out of the rank of lieutenant.
The parson must attain a state certified inspector's license. The salary of
the position of fire inspector shall be the wage of a full paid captain. The
fire Inspector shall receive the same benefits as the assistant chief. The
fire inspector shall be eligible to test for promotion to captain in the Fire
Fighting Division. Captains in the Fire Suppression Division shall be able to
test for nnd be promoted to the position of inspector. The fire inspector's
regular workweek shall be the same as the fire chief and assistant fire chief
which î  AC) hours per week, and generally scheduled Monday through Friday, 8:00
a.m. to 5:00 p.m.. Overtime after 40 hours per week and call-in pay shall be
applicable. (See Letter of Understanding, Exhibit //6).

SECTION 7: MAINTENANCE OF WORK.

Maintenance work which requires special skills, including by way of
illustration and limitation, carpentry work, plumbing, electrical work, washing
and painting ceilings and walls, shall not be required to be performed by Fire
Fighters.

SECTION 8: DEPARTMENT MANUAL.

The* City proposes that the Department manual be amended, Section 132, to
require that all orders issued will be posted for at least seven (7) days.
Furtherf n copy of each order will be given to the Union President and the
Adm.tni.<;l i alive Services Office at Cit:y Hall. In addition, a permanent log of
all department orders will be kept at the Central Fire Station.

SECTION 9: SCHOOLING.

The City shall pay up to $300.00 annually for tuition and all required
book.*? for Fire Fighters taking Fire Fighting curriculum pertaining to courses
offered In local schools and colleges. Reimbursement for tuition and required
books shall be made to anyone where a passing grade is attained, provided
approval to attend has been received from the Police and Fire Commission and so
budgeted.

ARTICLE XIV - STRIKE PROHIBITION

SECTION 1:

No lockouts of employees shall be instituted by the employer during the
term of this Agreement.
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SECTION 2;

Tim union will not engage in, or sanction, strike action, during the
life of this Agreement in accordance with Act 379 of the Michigan Public Acts
of 1965 as amended.

ARTICLE XV - DISCIPLINE

No fMnployee shall be removed, discharged, reduced in rank or pay,
suspended or otherwise punished, except for cause, and in no event until he
shall hnvo been furnished with a written statement of the charges and the
reasons for such action, and all charges shall be void unless filed within 90
days of the occurrence of the alleged violation. In the event a grievance
thereon Is filed by the employee, as elsewhere provided in this Agreement, the
burden of the proof of the charges shall be upon the City. In any trial board
procoodinp, the employee shall have reasonable time to prepare for the defense
against charges preferred, and shall have the right to counsel; and shall be
afforded due process.

ARTICLE XVI - GRIEVANCE AND ARBITRATION

SECTION I: GRIEVANCE PROCEDURE.

Should any differences, disputes or complaints arise as to the meaning
of nppHrnfJon of the provisions of this Agreement, such differences shall be
resolved In the following manner:

SInp li By grievance in writing submitted by the union to the chief of
Ilia department, within fourteen (14) calendar days of the occurrence,
who shall reply in writing within seven (7) calendar days from the date
ho receives the written grievance.

Slop 2: If unsatisfactorily adjusted in step 1, by written appeal from
M m step 1 reply (or deadline therefor, if no reply is received) within
soven (7) calendar days, to the Police and Fire Commission, which shall
IT view the grievance on the date of the next regular meeting of the
Police and Fire Commission and shall make a written answer to the
grievance on the date of the next regular meeting following the meeting
of review.

Slpp 3: If unsatisfactorily adjusted in step 2, by written appeal from
I Iip- step 2 reply (or deadline therefor, if no reply is received) within
Rt»ven (7) calendar days to the Council and Mayor, who shall review the
grievance on the date of the next regular Council meeting and make
n written answer to the grievance on the date of the next regular
Council meeting following the meeting of review.
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Stop 4i If the grievance is not satisfactorily adjusted in the last
preceding step, either party may, within twenty-eight (28) calendar
days| in writing, request arbitration, and the other party shall be
obliged to proceed with arbitration in the manner hereinafter
provided.

'J'hn parties shall attempt to agree upon an impartial arbitrator. If
!hoy cannot so agree within seven (7) calendar days of the request for
arbitration, the party requesting arbitration shall promptly thereafter
filo a demand for arbitration with the Michigan Employment Relations
Committee Commission/American Arbitration Association in accordance with
tliG then applicable rules and regulations of the Association.

Thr expenses of the arbitrator, excepting the parties' own expenses,
ftltnJl be borne equally by the union and the city. The arbitrator shall
hitvn the authority and jurisdiction to determine the propriety of the
interpretation and/or application of the collective bargaining agreement
respecting the grievance in question, but he shall not have the power to
•ill.tir or modify the terms of this Agreement.

Wilh respect to arbitrations involving the discipline or discharge of
employees, the arbitrator shall determine if the discharge or discipline
wan for just cause; and he may review the penalty imposed and if he
shrill determine it to be inappropriate and/or unduly severe, he may
modify it accordingly. He shall have the authority in cases concerning
(I I .".charge, discipline and/or other matters, if he shall so determine, to
orrlnr the payment of back wages and compensation for an employee which
l.hn employee would otherwise have received (less compensation, if any,
o.'tnied elsewhere during the period in question, which such compensation
Is attributable to the discharge, suspension or layoff period in issue,
nml which would not have been earned otherwise), and/or enter such other
miil/or further award as he deems appropriate and just. His award shall
f>o final and binding on the parties and affected employees.

SECTION 2: OTHER REMEDIES.

TIIH grievance procedures provided in this Agreement shall be
stipplntM'Mit.nry or cumulative to, rather than exclusive of, any procedures or
remRfU.n;* nfforded to any employee by law, including, but not limited to, Act
78, Michigan Public Acts of 1935 as amended.
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ARTICLE XVII - GENERAL

SECTION It SEPARABILITY.

Thin Agreement is subject to the laws of the State of Michigan with
rnspoc:l to the powers, rights, duties and obligations of the City, the union,
and M m employees in the bargaining unit, and in the event that any provision
of thin Agreement shall at any time be held to be contrary to law by a court of
competent, jurisdiction from whose final judgment or decree no appeal has been
taken within the time provided therefore, such provision shall be void and
inopornl IVP; however, all other provisions of this Agreement shall, insofar as
possible, continue in full force and effect.

SECTION 2: DISTRIBUTION OF AGREEMENT.

Copy of this Agreement shall be distributed by the City to all employees
of the I'M ro Department.

ARTICLE XVIII - DURATION

SECTION 1: DURATION.

Tills Agreement shall be effective as of February 1, 1990 and remain in
force mi«l effect to January 31, 1993.

SECTION 2: FUTURE NEGOTIATIONS.

The parties agree that either party to this Agreement may initiate, in
writ: I up,, n request that negotiations be undertaken for a new Agreement for a
succeeding period, provided that such negotiations may begin October 1st prior
to the PKpiration of the existing Agreement.

SECTION 3: EXTENSION.

In the event that negotiations extend beyond the said expiration date of
their Agreement it shall remain in full force and effect pending Agreement upon
a nrw rontract, subject to termination by either party on thirty (30) days
writl.nti notice.
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ARTICLE XIX - PENSIONS

Tito City and union agree that the City Code of Ordinances, Chapter 2
(City of Wyandotte Employee's Retirement System) is incorporated into this
con I m e I .

1. Requests for disability retirement must meet eligibility
requirements of the retirement system ordinance. In cases of dispute
I>"I.ween the employees attending physician and the retirement system's
Html leal director, the City and Union will select a third physician for
final review and determination.

Tlio City reserves the right to waive, maintain or alter the requirements
of Section 2-224, Disability Eligibility Requires; Section 2-225,
Disability Retirement Allowance; and Section 2-226, Re-examination of
Disability Retirees of the Retirement System Ordinance. In no event
will the pension benefits payable be less than the normal calculation of
benefits for the applicable service credit.

2, The City reserves the right to offer to employees an early
retirement and waive, maintain or alter the provisions of Section 2-206
Definitions} Section 2-209, Credit Service Computations; and Section
2-214, Police and Fire Member Retirement Allowance of the Retirement
System Ordinance.

\. The City agrees to allow retirement on a voluntary basis at
Iwnnty-five (25) years of credited service without regard to age, or age
1 Ifty-five (55) with ten (10) or more years of credited service.

A. City proposes to become a reciprocal Community under Act 88, Public
Acts of 1961, as amended, The Reciprocal Retirement Act (copy attached).

r->. City offers a pension provision typically called the "Pop-up
Provision". This provision allows for the pension benefit under options
2 or 3 to "pop-up" to the straight life benefit in the event of the
death of, or divorce from, the beneficiary. Benefits for Option 2 and 3
Io be calculated in accordance with "Option Factors" adopted by City of
Wyandotte Employee Retirement System.
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<). Tim City proposes to amond the definition of final average
compensation as follows:

I'or Fire Members "Final Average Compensation" means the best twelve (12)
fionsGcutive months of compensation, as defined by ordinance, and shall
nlso include holiday pay for the three hundred sixty-five (365) day
period preceding the effective date of retirement, effective October 5,
I')R1. Notwithstanding, anything herein to the contrary, effective
February 1, 1990, for Fire Members, final average compensation (except
In the case of deferred retirement, a members's resignation or a members
discharge) shall also include a members accrued vacation and sick leave
paid on retirement, provided however, that said accrued vacation and
sick leave amounts shall in no event increase a member's final average
compensation more than twenty-five (25) per cent;

7. In no event shall benefits set forth in the pension ordinance be
lessened or reduced as a result of vaivlng, maintaining or altering any
provisions, thereof.
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EXHIBIT //I"

LETTER OF UNDERSTANDINGt

The (llt-.y of Wyondotto and Local //356, International Association of Fire
Flgltlnrfl llyondotte Fire Fighters Association hereby agree that promotion
nl.ip,ll»! Illy lists created pursuant to promotion exams administered by the
Wynmlot-.I o Fire Civil Service Commission for the positions of sergeant,
limit••mml., fire inspector, fire captain, assistant fire chief and fire chief

1 bp In effect for a two (2) year period commencing on the date the
l Inl »> ly preceding list for that position expired.

Both p-iil Ins recognize that if a promotion exam is given or graded after tho
expiration date of the eligibility list for one of the above ranks, the
olJp, I l»l I 11 y list thereby created will be retroactively dated to coincide with
the r»K|» lint Ion date of the prior list.

I.A.F.F., Local //356t

Ronald L.tkin, President

Artton I no VI. tale, Member

Dated: u Ul ha

CITY OF WYANDOTTEt

Sam Cottone
Director of Administrative Services

mes DeSana, Mayor

William R. Griggs,M;jJly_C.

Page Twenty-Three



"i!,Aiu.n.u HI

LETTER OF UNDERSTANDING

It h liotroby ngreod between the parties that nil promotions, including the
upRtndo of a Fire Fighter to Driver, must acquire and maintain a State of
Mlctttftnn K.H.T. License. The promoted employee must begin EMT classes within
thirty (3(1) days of said promotion, or at the next available beginning class.
Thosn presently in rank, without the E.H.T. license, may stay in rank but may
not; movp up in rank.

Thn 011 y will pay for B.M.T. classes for those employees currently without
thnlr R.M.T. license provided they begin class July 1, 1991.

Tills provision will exclude members in the Fire Prevention Division (Chief and
Assistant Chief).

This id; tor of understanding does not change or alter Article XIII, Section 5.

X.A.F.F. , Local //356t

Ronald Lnkln, President

GITY OF WYANDOTTEi

Sam Cottone
Director of Administrative Services

Anl.onliio VI tale, M«mber

CJ
V^illiam R. Criggs, Ci€y-

Datodt ho
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"EXHIBIT //3"

LETTER OF UNDERSTANDING

..l± It Is hereby agreed between the parties to this agreement that the
conversion of accumulated sick and vacation leave upon movement from the Fire
fighting Division to the Fire Prevention Division will be calculated as
follows!

A. Sick Leave:

I. The accumulated sick leave balance of the employee in the Fire
Fighting Division will be converted to a dollar value. This dollar
value will be divided by the daily rate of pay for the rank and
pay-step to be entered In the Fire Prevention Division. The
resulting number of days will be rounded to the nearest one-quarter

of a day.

II. Vacation Leave:

1. The accumulated vacation leave balance of the employee in the
Fire Fighting Division will be converted to a dollar value. This
dollar value will be divided by the daily rate of pay for the rank
and pay-step to be entered in the Fire Prevention Division. The
resulting number of days will be rounded to the nearest one-quarter

of a day.

2. The employee will have the following option with respect to the
vacation days in excess of the allowable maximum of forty (40) days,
If any should exist.

A. The employee will be given up to twenty-four (24) months to
use the vacation days in excess of the maximum.

B. The employee may receive a lump sum payment for the value of
the excess vacation days.

3. The employee must exercise his option in ill above within the six
(6) month probationary period of the new position.
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"EXHIBIT //3"

•LETTER OF UNDERSTANDING (fane Two)

EL&SUULS!!. _ 2 j .
conversion
Prevention
follows•

*fc *B hereby ngtraprl between the parties to tills agreement that the
of accumulated sick and vacation leave upon movement from the Fire
Division to the Fire Fighting Division will be calculated as

A. Sick Leave!

1. The accumulated sick leave balance of the employee in the Fire
Prevention Division will be converted to a dollar value. This
dollar value will be divided by the daily rate of pay for the rank
and pay-step to be entered in the Fire Fighting Division. The
resulting number of days will be rounded to the nearest one-quarter
(I/A) of a day.

H. Vacation Leavet

1• The accumulated vocation leave balance of the employee in the
Fire Prevention Division will be converted to a dollar value. This
dollar value will be divided by the daily rate of pay for the rank
and pay-step to be entered in the Fire Fighting Division. Hie
resulting number of days will be rounded to the nearest one-quarter
(1/A) of a day.

I.A.F.F., Local //J56t

Kottnld I.rile in, President

LTY OF WYANDOTTE!

Sam Cottone
Director of Administrative Services

aUitohltto VItale, Member mes DeSana, Maycfr

/J /j/ /<?/)
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"gXUJLlUi1

LETTER Of UNDERSTANDING

It In 1io«reby agreed, by and between the City of Wyandotte (Employer) and the
Wyandotl.n Fire Fighters Association, Local //35G, International Association of
Fire Fighters (Union):

1. Tlio number of thirty-seven (37) personnel in the Department, eight (8)
personnel per tour of duty, will not be reduced as a direct result of
partially transferring certain dispatch duties to the Police Department.

2. Any future changes in the dispatch duties affecting bargaining unit
employees of Local //356, IAFF, will be submitted for negotiation to
Local //356.

I . A . F . F . , Loca l //356i

;7
Ronald Lakin, President

Anton I no VI tale, Member

JITY OF WYANDOTTEs

Sam Cottone
Director of Administrative Services

William R. Griggs, City cyerk I J

Date. /J Au/
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"EXHii3.LT

LB'tTER OF UNDERSTANDING

It In hornby agreed, by and between the City of WyondottQ (Employer) and the
Wynndottt* Fire Fighters Association, Local //356, International Association of
Fite Fighters (Union):

Uliunori nick days (at the time of death or retirement) in excess of thirty-seven
and onn-hnJ.F (37 1/2) days shall be divided by twenty-one (21), and the result
will f*tt|iresent the number of bonus credited service months to be added to
regulnr credited service.

I.A.F.F. , Local //356i

RonaJd Lnkin, President

4
'—i—i 1

d

4
ntdnlno Vitale, Member

CITY OF WYANDOTTEi

Sam Cottone
Director of Administrative Services

William R. Griggs, City Cle

Dated; IJ. /
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"EXHIBIT //6M

LETTER OF UNDERSTANDING

It la fmroby ngroed, by and between Lhe City of Wyandotte (Employer) and the
Wyamiottn Fire Fighters Association, Local //356, International Association of
Fire Fighters (Union):

All promotions, including Driver's upgrade from Fire Fighter to Driver, shall
be allowed to return to the Fire Fighting Division rank from which he was
promolot! until confirmation occurs (6 months). Subsequent to confirmation,
whoever chooses to relinquish his rank shall return to the rank of Fire Fighter
with fun seniority rights. Unless the move to the Fire Fighting Division is
as n result of his certification of the current eligibility list for promotion.

Should n promoted person or a Fire Fighter/Driver return to their former rank
prior to confirmation, any persons promoted as a result of the promotion shall
also trnhurn to their prior rank. Time spent at a higher rank shall count
towards mooting probationary requirements should the member be promoted to the
Itiglmr rank in the future.

Article XIII,
all promotions

Section 6, shall except as clarified herein, continue to govern

I.A.F.F., Local //35G: -CITY OF WYANDOTTE!

Ronald l.akln, President Sam Cottone
Director of Administrative Services

Ahtonino VI tale, Member

r/j

6(,<Cfa )
William R. Griggs,(C

Dalr.d: M U / /To
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"EXHIBIT 07"

CITY OF WVANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT FEBRUARY 1, 1990 - JANUARY 31, 1991

CLASS TITLE START 6 MONTHS 1 YEAR 2 YEARS 3 YEARS A YEARS

$44,304.00 $45,406.40 $46,488.00 $48,838.40 $51,272.00
FIRE CHIEF $1,704.00 $1,746.40 $1,788.00 $1,878.40 $1,972.00

$21.30 $21.83 $22.35 $23.A8 $24.65

ASSISTANT
FIRE CHIEF
(WITHOUT EMT)

ASSISTANT
FIRE CHIEF
(WITH EMT)

FIRE INSPECTOR
(WITHOUT EMT)

FIRE INSPECTOR
(WITH EMT)

FIRE CAPTAIN
(WITHOUT KMT)

FIRE CAPTAIN
(WITH EMT)

FIRE LIEUTENANT
(WITHOUT EMT)

FIRE LIEUTENANT
(WITH EMT)

FIRE SERGEANT
(WITHOUT EMI1)

FIRE SERGEANT
(WITH EMT)

$39,520.00
$1,520.00

$19.00

$39,915.20
$1,535.20

$19.19

$36,670.40
$1,410.40

$17.63

$37,044.80
$1,424.80 .

$17.81

$36,691.20
$1,411.20

$1A.OO

$37,058.06
$1,425.31

$1A.1A

$35,118.72
$1,350.72

$13.40

$35,459.32
$1,363.82

$13.53

$3A,332.A8
$l,320.A8

$13.10

$3/i,673.08
$1,333.58

$13.23

$41,433.60
$1,593.60

$19.92

$41,849.60
$1,609.60

$20.12

$38,584.00
$1,484.00

$18.55

$38,979.20
$1,499.20

$18.7A

$38,578.28
$1,483.78

$14.72

$38,971.A0
$l,A98.90

$1A.87

$35,983.A8
$1,383.98

$13.73

$36,350.60
$1,398.10

$13.87
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"EXHIBIT 117"

CITY OF WYANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT

CLASS TITLE

FIREFIGHTER/
DRIVER
(WITHOUT EMT)

FIREFIGHTER/
DRIVER
(WITH EMT)

FIREFIGHTER
(WITHOUT EMT)

FIREFIGHTER
(WITH EMT)

START

$33,493.72
$1,288.22

$12.78

$33,834.58
$1,301.33

$12.91

$22,460.36
$863.86
$8.57

$22,696.18
$872.93

$8.66

FEBRUARY 1

6 MONTHS

$23,534.
$905.

$8.

$23,770.
$914.

$9.

>

68
18
98

76
26
07

1990 - JANUARY

1 YEAR

$25,788
$991
$9

$26,050
$1,001

$9

.62

.87

.84

.70

.95

.94

31,

2

$28
$1

$28
$1

1991

YEARS

,068.
,079.
$10.

,357.
,090.
$10.

82
57
71

16
66
82

3

$30
$1

$30
$1

YEARS

,375.
,168.
$11.

,689.
,180.
$11.

02
27
59

62
37
71

4

$32
$1

$32
$1

YEARS

,628.
,254.
$12.

,969.
,268.
$12.

96
96
45

56
06
58
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' " "EXHIBIT if7"

CITY OF WYANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT FEBRUARY 1, 1991 - JANUARY 31, 1992

CLASS TITLE START 6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEARS

$46,529.60 $47,673.60 $48,817.60 $51,272.00 $53,830.40
FIRE CHIEF $1,789.60 $1,833.60 $1,877.60 $1,972.00 $2,070.40

$22.37 $22.92 $23.47 $24.65 $25.88

ASSISTANT
FIRE CHIEF
(WITHOUT EMT)

ASSISTANT
FIRE CHIEF
(WITH EMT)

FIRE INSPECTOR
(WITHOUT EMT)

FIRE INSPECTOR
(WITH EMT)

FIRE CAPTAIN
(WITHOUT EMT)

FIRE CAPTAIN
(WITH EMT)

FIRE LIEUTENANT
(WITHOUT EMT)

FIRE LIEUTENANT
(WITH EMT)

FIRE SERGEANT
(WITHOUT EMT)

FIRE SERGEANT
(WITH EMT)

$41,496.00
$1,596.00

$19.95

$42,744.00
$1,644.00

$20.55

$38,500.80
$1,480.80

$18.51

$39,665.60
$1,525.60 ,

$19.07

$38,525.76
$1,481.76

$14.70

$39,678.86
$1,526.11

$15.14

$36,874.76
$1,418.26

$14.07

$37,975.34
$1,460.59

$14.49

$36,062.26
$1,387.01

$13.76

$37,136.84
$1,428.34

$14.17

$43,513.60
$1,673.60

$20.92

$44,824.00
$1,724.00

$21.55

$40,518.40
$1,558.40

$19.48

$41,745.60
$1,605.60

$20.07

$40,517.62
$1,558.37

$15.46

$41,749.24
$1,605.74

$15.93

$37,792.04
$1,453.54

$14.42

$38,918.88
$1,496.88

$14.85
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"EXHIBIT

CITY OF WYANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT FEBRUARY 1, 1991 - JANUARY 31, 1992

CLASS TITLE

FIREFIGHTER/
DRIVER
(WITHOUT EMT)

START

$35,171.24
$1,352.74

$13.42

6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEARS

FIREFIGHTER/
DRIVER
(WITH EMT)

$36,245.56
$1,394.06

$13.83

FIREFIGHTER
(WITHOUT EMT)

$23,587.20
$907.20
$9.00

$24,714.04
$950.54
$9.43

$27,072.76
$1,041.26

$10.33

$29,484.00
$1,134.00

$11.25

$31,895.24
$1,226.74

$12.17

$34,253.96
$1,317.46

$13.07

FIREFIGHTER
(WITH EMT)

$24,294.92
$934.42

$9.27

$25,448.02
$978.77
$9.71

$27,911.52
$1,073.52

$10.65

$30,375.02
$1,168.27

$11.59

$32,864.78
$1,264.03

$12.54

$35,308.78
$1,358.03

$13.47
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"EXHIBIT ft7"

CITY OF WYANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT FEBRUARY 1, 1992 - JANUARY 31» 1993

CLASS TITLE

FIRE CHIEF

START

$A8,380.80
$1,860.80

$23.26

6 MONTHS

$A9,587.20
$1,907.20

$23.8A

1 YEAR

$50,772.80
$1,952.80

$2A.A1

2 YEARS

$53,331.20
$2,051.20

$25.6A

3 YEARS

$55,993.60
$2,153.60

$26.92

A YEARS

ASSISTANT
FIRE CHIEF
(WITHOUT EMT)

ASSISTANT
FIRE CHIEF
(WITH EMT)

FIRE INSPECTOR
(WITHOUT EMT)

FIRE INSPECTOR
(WITH EMT)

FIRE CAPTAIN
(WITHOUT EMT)

FIRE CAPTAIN
(WITH EMT)

FIRE LIEUTENANT
(WITHOUT EMT)

FIRE LIEUTENANT
(WITH EMT)

FIRE SERGEANT
(WITHOUT EMT)

FIRE SERGEANT
(WITH EMT)

$43,160.00
$1,660.00

$20.75

$A5,780.80
$1,760.80

$22.01

$A0,0A0.00
$1,540.00

$19.25

$A2,A9A.A0
$1,634.40

$20.43

$40,071.98
$1,541.23

$15.29

$42,509.48
$1,634.98

$16.22

$38,342.20
$1,474.70

$14.63

$40,674.92
$1,564.42

$15.52

$37,503.70
$1,442.45

$14.31

$39,783.64
$1,530.14

$15.18

$45,260.80
$1,740.80

$21.76

$48,006.AO
$1,846.40

$23.08

$42,140.80
$1,620.80

$20.26

$44,720.00
$1,720.00

$21.50

$42,142.36
$1,620.86

$16.08

$44,710.90
$1,719.65

$17.06

$39,312.00
$1,512.00

$15.00

$41,696.98
$1,603.73

$15.91

Page Thirty-Four.



«• • •»

"EXHIBIT tt7"

CITY OF WYANDOTTE
WAGE SCHEDULE
FIRE DEPARTMENT FEBRUARY 1, 1992 - JANUARY 31, 1993

CLASS TITLE

FIREFIGHTER/
DRIVER
(WITHOUT EMT)

START

$36,586.42
$1,407.17

$13.96

6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEARS

FIREFIGHTER/
DRIVER
(WITH EMT)

$38,814.10
$1,492.85

$14.81

FIREFIGHTER
(WITHOUT EMT)

$24,530.74
$943.49
$9.36

$25,710.10
$988.85
$9.81

$28,147,34
$1,082.59

$10.74

$30,663.36
$1,179.36

$11.70

$33,179.38
$1,276.13

$12.66

$35,616.62
$1,369.87

$13.59

FIREFIGHTER
(WITH EMT)

$26,024.44
$1,000.94

$9.93

$27,256.32
$1,048.32

$10.40

$29,903.38
$1,150.13

$11.41

$32,550.44
$1,251.94

$12.42

$35,197.24
$1,353.74

$13.43

$37,822.72
$1,454.72

$14.43
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v -IN WITNESS WHEREOF, THE PARTIES HAVE EXECUTED THIS AGREEMENT BY THEIR DULY
. AUTHORIZED REPRESENTATIVES EFFECTIVE AS OF THE DAY AND YEAR FIRST ABOVE

KRJ/n EN.

LOCAL NO. 336, I.A.F.F., AFL-CIO,
WYANDOTTE FIRE FIGHTERS ASSOCIATION

CITY OF WYANDOTTE,
A MICHIGAN MUNICIPAL CORPORATION

Ronald Lakin, President

Theodore

Dated!

vice-President

/JL /jj /
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