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This Agreamant entered into this 12th day of July, 1993, by and between the
Tri-County Bargaining Association/Ubly Education. Association-Michigan Education
Association/National Education Association as hereinafter called the
"Association" and the School District of Ubly, hereinafter called the
"District,” shall extend from Augugs 27, 1993 until August 30, 1996.

W TNESSETH

Wereas, the parties have reached certain understandings which they desire
to confirmin this agreenent.

In consideration of the follow ng nutual covenants, it is hereby agreed as
foll ows:
A1

ARTI CLE |
Recogni tion

A The Board recogni zes the Association as the exclusive and sol e bargaining
agent for the Ubly Community Schools full tine certificated teaching staff,
presently under contract or on leave, including the positions of Special
Educati on Teacher and Renedi al Readi ng Teachers and Gui dance Counsel or.

Certified teaching personnel who are specifically excluded from the
Bargaining Unit are as follows: Superintendent, Assistant Superintendent,
Adm ni stration Assistant, School Principal, Assistant School Principal,
individuals and/or certified teachers who perform only extra curricular
duties for the Ubly Schools. ‘

B. Not hi ng contai ned herein shall prevent the Board from nodifying, revising,
conbining or elimnating any position of enploynent in this Unit pursuant
to the conditions of the agreenent.

C It is intended that this Master Agreenent takes precedence over and governs
the individual teaching contracts.

D. Any new position created during the life of this Agreenent will be added to
the bargaining unit, providing it fits the description of "teacher" as used
in this Agreenent.

E. The Board agrees not to negotiate with any teacher organization other than
the Association for the duration of this Agreenent,

F. When the Agreenment uses the word "he," it also shall nean "she.

G VWhenever the term "Board" is used, it shall nean the Ubly School District,
its Board of Education, and shall include its designee upon whom the Board
has conferred authority to act in its place and stead.

H. The phrase "full tinme" agreed to in Article |I shall include, but not be
limted to, include teachers who have signed a probationary or tenure
contract.




The phrase "part time" agreed to in Article | shall include teachers who
have signed a probationary or tenure contract. "Part-tine" teachers are
teachers under contract for the full school year teaching one half (1/2) or
nore/less of the regular |oad and shall be conpensated in salary and fringe
benefits on a pro-rated basis. Proration of benefits are defined in
Article XI X Paragraph C.

"Part time" teachers under contract for a full year will receive a full
i ncrement.

ARTI CLE 1|1
Associ ati on and Teachers' Rights

Pursuant to the M chigan Public Enploynment Relations Act, the Board hereby
agrees that every enployee of the Board shall have the right freely to
organi ze, join and support bargaining or negotiation and other concerted

activities for nmutual aid and protection. As a duly elected body
exerci sing governmental power under code of law of the State of M chigan,
the Board undertakes and agrees that it will not directly or indirectly

di scourage, deprive or coerce any teacher in the enjoynent of any right
conferred by the Act or other laws of Mchigan or the Constitutions of
M chi gan and the United States; that it will not discrimnate against any
teacher with respect to hours, wages or any ternms or conditions of
enpl oynent by reason of his nenbership in the Association or collective
prof essional negotiations with the Board, or his institution of any
gri evance, conplaint or proceeding under this Agreenent or otherwise wth
respect to any ternms or conditions of enploynent.

Not hi ng contai ned herein shall be constructed to deny or restrict to any
teacher rights he nay have under the M chigan General Schools Laws or other
applicable laws and regulations. The rights granted to teachers hereunder
shall be deened to be in addition to those provided el sewhere..

The Association and its representatives shall have the right to use school
bui l dings at all reasonable hours for neetings.

Duly authorized representatives of the Association and their respective
affiliates shall be permitted to transact official Association business on
school property at all reasonable tinmes except during class periods.

The Association shall have the right to use school facilities and
equi pment, including typewiters, mi nmeographing nmachines, other equipnent,
cal cul ati ng machi nes and all types of audio-visual equiprent at reasonable
ti mes, when such equipnment is not otherwi se in use. The Association agrees
to reinburse the Board for expendable materials. This does not apply to
reproduction of the Master Contract.

The Association shall have the right to post notices of activities and
matters of Association concern on teacher bulletin boards, at |east one of
whi ch shall be provided in each school building. The Associ ati on may use
the District mail service and teacher mail boxes for comunications to
t eachers.




The Board agrees to furnish to the Association in response to reasonable
requests such financial information as found in the annual audit, tentative
budgetary requirenents and al |l ocati ons, nanmes and addresses of all teachers
and such other information as the Board nay be required by law or
regul ations to maintain.

The Administration shall make every effort to keep the Association informnmed

on any new or nodified fiscal, budgetary or tax prograns, construction
programs, or major revisions of educational policy which are proposed or
under consideration. The Association shall be given opportunity to

apprai se and submit suggestions with respect to said matters prior to their
adoption and/ or general publication.

The teachers shall be entitled to full rights of citizenship and no
religious or political activities of any teacher or the lack thereof shall
be grounds for any discipline or discrimnation with respect to the
prof essi onal enployment of such teacher, except for such political
activities or affiliations as may be prohibited by |aw

The provisions of this Agreenent shall be applied without regard to race,
creed, religion, color, national origin, age, sex and marital status.

Consistent with the Code of Ethics of the Education Profession, nenbership
in the Association shall be open to all teachers regardless of race, creed,
sex, marital status or national origin.

ARTI CLE I
Ri ghts and Responsibilities of the Board

The Board, on its own behalf and on the behalf of the electors of the
District, hereby retains and reserves unto itself, without limtation, all
powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and Constitutions of the State of M chigan, and of
the United States, to nanage and direct the Ubly Conmunity School s.

The exercise of the legislative powers, right, authority, duties and
responsibilities by the Board, the adoption of policies, rul es,

regul ati ons, and practices in furtherance thereof, and the use of judgnent
and discretion in connections therewith shall be linted only by the

specific and express ternms of this Agreenent and then only to the extent

such specific and express terms hereof are in conformance with the |laws and

Constitution of the State of Mchigan and the laws and Constitution of the

United States.

The exercise of the executive managenent and adninistrative control of the
school systemshall remain in the hands of the Board.

To hire all enployees and, subject to the provisions of law, to determ ne
their qualifications and conditions for their continued enploynment, or
their dismi ssal or demotion, and to promote and transfer all such
enpl oyees.




To establish grades and courses of instruction, including special prograns,
and to provide for athletics, recreational and social events for students,
all as deemed necessary or advi sable by the Board.

To decide upon the nmeans and nethods of instruction, and the duties,
responsibilities and assignnments of teachers and other enployees with
respect, thereto, and with respect to administrative and non-teaching
activities, and the terns and conditions of enploynent.

The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the use of judgnent and
di scretion in connection therewith shall . be subject to the provisions of
Public Act 379, 1965, and limted only by provisions of this Agreenent, and
then only to the extent such special provisions hereof are in confornmance
with the Constitution and the laws of the United States.

The Association agrees to furnish to the Board information relative to
menbership, committees, comrittee actions and minutes of neetings, when
requested by the Board, relating to a matter where the vote or
determ nation of the Association is in question

The right of contracting or subcontracting is vested in the Board. The
right to contract or subcontract shall not be used for the purpose of
underm ni ng the Association nor to discrimnate against any of its nenbers
who in the opinion of the Board are equally qualified. Further, the right
to contract or subcontract shall not be used to cause a reduction in the
present work force.

ARTI CLE 1V
Menber shi p Fees and Payrol |l Deductions

Full time certificated teachers may:

1. Sign and deliver to the Board an assignment authorizing deductions of
nmenbership dues for those full time certificated teachers who wish to
join the Associ ation.

2. Such aut horizations to deduct .dues shall continue in effect fromyear
to year unless such is revoked in witing between June 1 and Septenber
30 of any year.

3. Pursuant to such authorization, the Board shall deduct an equal anopunt
of such dues from the second regular salary check of the teacher each
month beginning in October and ending in June of each year.
Deductions for teachers who are enployed after the commencenment of the
school year shall be appropriately pro-rated and final paynment nade by
the term nation of the school year.

4. Wth respect to all sums deducted by the Board pursuant to
aut hori zati on of the enpl oyee for nenbership dues, the Board agrees to
pronptly remit to the Association treasurer such sums, acconpanied by
a list of teachers for whom such deducti ons have been nade.




5 The Association agrees to pronptly advise the Board of all nenbers of
the Association. It is hereby agreed that it is the sole
responsibility of the Association to: secure such dues deduction
perm ssion and present a certified list of all menbers prior to the
first payroll dues deduction.

6. The right to refund to teachers nonies deducted from their salaries

' under such authorizations shall lie solely with the Association. The
Associ ation agrees to reinburse any teacher for the anpbunt of any dues
deducted by the Board and paid to the Association, which is by error
in excess of the proper deductions.

Upon appropriately witten authorization from the teacher, the Board wll
deduct from the salary of the teacher and nake appropriate remttance for
annuities, credit union and savings bonds. The choice of the conpanies
shall be nmutually determ ned by the Board and the Associati on.

The Association agrees to indemify and save the Board harm ess agai nst any
and all clainms, suits or other forns of liabilities arising out of the
Board's deducting authorized nmonies froma teacher's pay.

ARTI CLE V
Teachi ng Hours and C ass Load
1. No teacher shall be required to report for duty earlier than fifteen
: (15) nminutes before the opening of the pupils' regular day in the
nor ni ng. Teachers shall be permitted to leave fifteen (15) ninutes
after the close of the pupils' regular school day. Teachers are

encouraged to remmin for a sufficient period after the close of the
pupils' school day to attend to those matters which properly require
attention at the tinme, including consultations wth parents when
schedul ed directly with the teacher. On Fridays, or on days preceding
hol i days or vacation, the teachers' day shall end five (5) minutes
after the close of the pupils' day.

2. Teachers shall have at least a thirty (30) nminute duty free Ilunch
peri od. : d .o L ee
3. Class periods in grades 7-12 will be no longer than fifty (50) m nutes

if a seven (7) class period day is followed. Class periods will be no
Ilhomger tham ffi fty-<ight (SB) mimmtee iffaascxv (6)\ clidlsisi perriodi diy iis
fol | oned.

4, The school day will end for the students at 3:05 p.m
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on whether it is a seven (7) or six (6) class period day.

1. If a seven (7) class period day is followed, there will be thirty (30)
teaching periods and five (5) unassigned preparation periods. Thi s
will not exceed six (6) class periods of pupil contact- each day.
Assignments to a supervised study period shall be considered a
teachi ng period for the purposes of this Article* oy
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2. If a six (6) class period day is- followed, there will be twenty-five
(25) teaching periods and five (5) wunassigned preparation periods.
This will not exceed five (5) class periods of pupil contact each day.
Assignnents to a supervised study period shall be considered a
teaching period for the purposes of this Article.

3. The normal weekly teaching load in the elenentary' schools will be
thirty (30) teaching periods which will not exceed six (6) hours of
pupi | contact per day.

El ementary teachers shall be provided with thirty (30) nminutes of relief
tine each day.

1. Teachers in kindergarten, first, second and third grades shall receive
two fifteen (15) minute relief periods.

2. Teachers in grades four, five and six shall receive one thirty (30)
mnute relief period or two fifteen (15) minute relief periods.

3. The tinme during which elenentary classes are receiving instruction
fromvarious teaching specialists is not relief tine. '

No departure fromthese norns shall be made without prior consultation from
the Association. In the event of any disagreement between the
representative of the Board and the Association as to the need and
desirability of such deviation, the matter may be processed through the
prof essional grievance procedure hereinafter set forth.

A teacher shall be released without loss of pay if he is required by the
Board to be present or is subpoenaed for any proceedings affecting the
enpl oyment or working conditions of the teachers.

The parties recognize the optinum school facilities for both students and
teachers are desirable to ensure the high quality of education that is the
goal of both the Association and the Board. It is also acknow edged that
the primary duty and responsibility of the teacher is to teach and that the
organi zation of the school and the school day should be directed toward
ensuring that the energy of the teacher is primarily utilized to this end.
Self-contained K-6 class enrollnent will be limted to 28 students. For
each day an elenentary teacher has over 28 students in nmenbership, he/she
will be reinbursed $3.50 per student. Academic classes will be held at 29
students. Physi cal education and band classes will be held at 39. TMs
limt does not include the H gh School Band. Over 29 students for acadenic
cl asses and over 39 students for physical education and band classes wll
entitle the teacher to $.60 per student per nenbership period. Thi s does
not apply to study halls or classes with team teaching. The Board agrees
to furnish one additional teacher if the teamteaching class is over 100.
Speci al education teachers with class nenbership above the State guidelines
for class load, not on an hourly basis, wll be conmpensated at $3.50 per
student per day.




The Board recogni zes that appropriate texts, library reference facilities,
maps and gl obes, |aboratory equipnent, audio-visual equipnment, current
periodicals, standard tests and questionnaires, and simlar materials, are
the tools of the teaching profession.

All elenentary teachers will be given preparation tine that is equal to
hi gh school teachers preparation tine within 10 m nutes.

Spilt grades or class periods shall be linmted to 25 students. If 25
students is exceeded, the teacher will be reinbursed accordingly. Refer to
Section F above.

ARTI CLE VI
Teachi ng Condi tions

The Board shall nmke available in each school located in the Village of
Ubly an adequate lunchroom restroonms and lavatory facilities exclusively
for teacher use and at least two (2) roons, (One room shall be room 104,
the other roomw |l be the new teachers' |ounge) both which will renain
snoke free, furnished, which shall be reserved for use as teacher |ounges.

The Board will continue to endeavor to provide off street parking
facilities adjacent to the school for teacher use.

ARTI CLE VI |
Professional Qualifications and Assignnents

The Board and Administration shall adhere to State Certification laws in
hiring full time teachers (subs not in unit).

Teachers shall not be assigned outside the scope of their teaching
certificates except for a good cause. The Association shall be notified in
each instance, along with a witten statement of reasons for such
nm sassi gnment .

Full time teachers shall be given tentative notice of their schedules for

the forthconming year no later than the preceding My 25. In such event
that changes in such schedul es are proposed, all teachers affected shall be
notified pronptly and consulted. In rio event will changes in teachers.'

schedul es be made later than the 15th day of August preceding t he
comrencenent of the school year, unless an energency situation requires
same, and the Association shall be notified in such instance.

When a teaching vacancy, (teacher resigning fromthe school district which
necessitates the hiring of a new teacher), or a new position is created,
the followi ng procedure will be used:

1. Tenure teachers who are certified and have a major or nminor in the
subj ect area of the opening may apply.




2. When certification and seniority are equal, the Board wll consider
graduate work, evaluation, progress reports, attitude, ability, work
record, preparation, |esson plans and work habits.

3. An enpl oyee who accepts a new position shall be subject to a
probati onary period of one year. In the event the enployee fails to
satisfactorily conplete the probationary period, he shall be permtted
to return to his fornmer job without |oss of seniority.

4, The Superintendent will post notice of the vacancy for a period of ten
(10) wor k days.

5. The Superintendent will notify the U E. A President of any vacancy to
be post ed.
6. Any job vacancy to be filled during the school year shall

automatically exclude teachers currently enployed by the Board.

7. There shall be no nore than one (1) successful bid permtted in any
two (2) year period.

8. During the summer, notification of vacancies will be nailed to the
U E. A President.

9. Formal application nay be made to the building Principal for any job
vacancy.

Extra Curricul ar Assignnents:

1. Teachers employed in adult education, driver education, sumer school
or other assignments covered in Appendix B and C of this contract
shall receive separate extra-curricular non-tenure contracts with a

duration of one (1) year.

2. Preference in making extra curricular assignnents will be given in the
foll ow ng order:

a. Tenure teachers in the Ubly Community School District.
b. Non-tenure teachers in the Ubly Comunity School District.

C. Teachers outside the Ubly Community School District who in the
opi nion of the Adm nistration have the best qualifications.

Promotion is the novenent of a teacher to a supervisory or admnistrative
position. The Board will consider all qualified applicants fromw thin or
outside of the District. The Boards' failure to pronpote any teacher shall
not be subject to the grievance procedure.

Adm ni strative positions are filled at the discretion of the Board.

It is the understanding of the parties that the Board of Education shall
make the final selection for any teaching position.




Teachers shall not be required to leave their assigned position to
substitute for another teacher. If a teacher, for exanple Title I, is
required to substitute for a classroomteacher, they will be conpensated at
the rate of a substitute's pay as well as their regular pay.

ARTI CLE VI I |
Il ness or Disability

At the beginning of each school year, each teacher shall be credited with

twelve (12) days of sick leave, to be used for absences caused by illness
or physical disability. The unused portion of such allowances shall be
accunul ated fromyear to year with no limt. Shoul d a teacher exhaust his

entire sick leave and resign before the end of the school year, he shall
rei mburse the school for unearned sick leave, at the rate of one (1) day
for each month of his wunfulfilled contract and his last check shall be
reduced by one (1) day's pay for each month of the school year remaining.

1. El ective surgery or treatnent not related to the preservation of
health or which may be postponed to non-school year time are not
covered by sick days. :

2. Teachers absent from work due to illness shall -inform the Board of
such absence by telephoning the Superintendent's office no later than
7:30 a.m on the day of absence. Early bird teachers shall call the

Hi gh School Principal one (1) hour before class starts.

3. A full time teacher who is unable to teach because of personal illness
or injury due to accident and who has exhausted all sick |[eave
accunul ated, shall be granted a |eave of absence without pay for the
duration of such illness or injury up to the beginning of the next
Sept enber . If the teacher is unable to return to work because of
illness or injury at this time, he shall be granted an extension of
his leave until the next Septenber.

4, Teachers on an unpaid |eave of absence due to illness shall not be
eligible for fringe benefits. However, teachers who w sh to keep
their health or dental insurance nmay by naking paynents to the
busi ness office ten (10) days prior to the due date of the District's
paynments. Term nation of enploynent shall cause the termnation of
the insurance participation.

5. Any teacher who terminates his/her enployment with the Ubly School
District shall be paid fifteen (15) dollars in the 1993-94 school
year, twenty (20) dollars in the 1994-95 school year, or twenty-five
(25) dollars in the 1995-96 school year for each accunulated sick
| eave day over and above one hundred fifty (150) accunulated sick
| eave days. This paragraph shall not be construed to deny any teacher
additional benefits under Article XX of this agreenent.

6. At the beginning of each school year, each part tine teacher shall be
credited with twelve (12) days of sick leave to be wused as per
paragraph A of this Article. The wunused portion of such allowance
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will be multiplied by the fraction of a day that the part tine teacher
wor ks, and that product, rounded to the nearest 1/2 day, wll be
accunul ated without limt. The sane formula will be applied should a
part tinme teacher need to withdraw days from his personal
accumul ation, or fromthe sick |eave bank.

Wth the Superintendent's approval, the teacher may use three (3) days of
sick leave for the critical illness of the teacher's imrediate famly.

A teacher may use three (3) days of sick |leave per death for menbers of the
imediate famly. Imediate family is defined as spouse, children,
parents, grandchildren, grandparents, brothers, sisters, nother-in-Iaw,
father-in-law, brother-in-law, sister-in-law, and grandparents of a
teacher's spouse.

Upon return from sick leave, a teacher may be asked to sign a form
i ndicating fromwhich category bel ow the sick days were used:

1. Personal |1 ness
2. Ber eavenent
3. Fam |y Busi ness

Failure of the teacher to conplete the form nentioned in Section D above
shall result in loss of conpensation for time m ssed.

Any teacher who nisses three (3) consecutive days because of illness may be
requested to provide nedical evidence as to the nature of the illness.
The Board will provide the necessary forms to conply with this section.
Further, the Board agrees to assune any costs that occur in conplying with
this section. Sick leave will not be allowed where medical certification
is requested and not received.

A day off for the funeral of a staff menber may be granted as determined in
di scussi on between the Superintendent and the Association President. These
days off will be added to the end of the school year or as determ ned by
the Superintendent and the Associ ation President.

The presently accumulated sick days in the sick day bank will be
distributed at the years experience spelled out in Article VIII, Paragraph
C, of the Master Agreement for the years 1990-1993. This will be done at
the signing of this Agreement with current unit memnbers.

ARTI CLE | X
Pr of essi onal and Personal Busi ness

Two (2) sick days nmay be used for personal business. Per sonal business is
defined as an activity that necessitates a teacher's absence from school
and said day Is of such a nature that it cannot be attended to at a time

schools are in session. A teacher planning to use a personal business
| eave day shall submt a personal business Ileave form to the
Superintendent, through the Principal, a mninum of three (3) days in
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advance of the date of the |eave. In cases of energency, a teacher may
receive verbal approval to take a business day. However, the teacher is
required to fill out and sign the personal business day form when he

returns to work. Unpaid personal business days shall be granted within the
sole discretion of the Board. These days may not be used before or after a
hol i day.

Two (2) days release tine with pay nay be allowed for professional days for
conferences, workshops, seminars conducted by colleges, universities, and
prof essi onal organizations and for visitations to view other instructional
techni ques or prograns, if approved by the Principal and Superintendent.

Two (2) days release tine without pay may be allowed for conferences,
wor kshops, or senminars conducted by the M chigan and National Education
Association and/or affiliate departments thereof, if approved by the
Princi pal and Superintendent.

A Sabbatical |eave without pay may be granted to a teacher who has worked
seven (7) continuous years for the Ubly Board of Education

For teachers wi shing unpaid personal l|leave days in addition to regularly

schedul ed vacations the following guidelines will prevail

1. Teachers' length of service to the District will be considered.

2. The teachers' attendance records will be considered.

3. The unpaid | eave day may not be used to extend vacati ons.

4. Unpaid | eave days may not be consecutive to paid personal business

days.




TEACHI NG PERSONNEL
APPLI CATI ON FOR PERSONAL BUSI NESS DAY

Application Instructions:

This Application should be filled out in triplicate and presented to the
Principal. After being authorized by the Superintendent and Principal, one (1)
copy will be returned to the applicant, one (1) copy retained by the Principal,
and one (1) copy retained in the Superintendent's office.

CONTRACT LANGUAGE:.

Two (2) sick days may be used for personal business. Per sonal busi ness
shall be defined as an activity that necessitates a teacher's absence from
school on said day and is of such a nature that it cannot be attended to at a
tinme schools are in session. A teacher planning to use a personal business
| eave day shall subnmit a personal business leave form to the Superintendent,
through the Principal, a mninmmof three (3) days in advance of the date of the

| eave. In cases of energency, a teacher may receive verbal approval to take a
busi ness day. ‘However, the teacher is required to fill out and sign the
personal business day form when he returns to work. Unpai d personal business

days shall be granted within the sole discretion of the Board. These days may
not be used before or after a holiday.

NANE ' DATE

How many personal days have you used this year?

Date of requested Personal Business Day.

| have read the above and verify that the nature of the business is in keepi ng
with Article I X of the Master Agreenent.

Enpl oyee Signature

Adm ni strative Confirmation

. ) Per sonal Business day granted with pay

Per sonal Busi ness day denied

Personal Business day granted - without
pay until forns are processed

Personal Busi ness day granted w thout pay

Principal's Signature Superintendent's Signature
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ARTI CLE X
Maternity Leave

Maternity | eave without pay is available to fenmale teachers. The length of
the leave shall not exceed one (1) year. If the teacher requests a
renewal, the renewal will be granted at the discretion of the Board.

In order to provide for continuity within the classroom between pupil and
teacher, the teacher shall notify the Superintendent's office in witing at

|east three (3) nonths prior to the expected date of birth so that

necessary arrangenents can be nmade to procure the teacher's repl acenent.

Wthin thirty (30) days thereafter, the teacher shall submit a witten

request for maternity |leave to the Board of Education. The request shall
specify the beginning date of the |eave. As nearly as possible, the
begi nning date of the |eave of absence should conform to the beginning or
ending of a nmarking period, or senester of the school year. The nor mal
return froma | eave of absence shall be the comrencenent of the next school
year. Shoul d a teaching position, for which the teacher is qualified and

certified, becone vacant, prior to her termnation of |eave date, she wll
be offered the opportunity to return in the new capacity at this earlier
dat e.

In lieu of the above provisions for wunpaid maternity |eave, a pregnant

teacher shall have the right, if she so desires, to receive sick |eave
benefits beginning at such time as she is no longer able to continue work
and is physically incapacitated. It is expressly understood that this
shall not include normal care; and the teacher shall not be entitled to

avail herself of the foregoing unpaid maternity |eave provisions if she
chooses to receive sick |eave benefits pursuant to the provisions of this
paragraph. The followi ng shall apply:

1. Al'l pregnant teachers shall notify the Administration of pregnancy at
least three (3) months prior to the expected date of birth. Sai d
notification is to be acconpanied by a statenent from the attending
physician giving the anticipated date of birth of the child. Sai d
notification shall be filed with the Superintendent of Schools.

2. The teacher shall be required to furnish medical certification of her
continued ability to perform her duties as often as the Board of
Education may, in its discretion, request.

3. The teacher may be required to submt to physical exanminations by, a
physi cian selected by the Board. The Board will cover the cost of the
exam nati on.

4, To receive sick |eave paynents, the teacher nust perform all duties
until physically disabled and return to service as soon as physically
able to performall duties as certified by her physician.

5. For all sick leave days clainmed, the teacher nay have a physician's
certificate verifying physical disability which prevents her from
fulfilling her teaching responsibilities.
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6. The teacher shall provide, in witing, all Ilesson plans and other
materials required by the Principal for the duration of the absence in
order to maintain curricula continuity through the substitute.

ARTI CLE Xl
Pr of essi onal Behavi or

Teachers are expected to conply with reasonable rules, regulations, and
directions fromtime to tine adopted by the Board or its representatives
whi ch are not inconsistent with the provisions of this Agreement, provided
that a teacher may reasonably refuse to carry out an order which threatens
physical safety and well being.

Al l eged breaches of discipline of the Education Profession shall be
pronptly brought to the attention of the offending teacher and reported to
the Associ ation.

Any disciplinary action between an adm nistrator and teacher shall be done

in a private setting. No teacher shall be disciplined, reprinanded,
reduced in rank or conpensation or deprived of any professional advantage
wi t hout just cause. Al information forming the basis for disciplinary

action will be nade available to the teacher and the Associ ation.

I f teachers appear for enploynent or at any school functions while under
the influence of alcoholic beverages or drugs, they shall be subject to
di sciplinary action up to and including termnation of enploynent.

Teachers should not use profane or vulgar |anguage during enploynent or in
attendance at school functions.

ARTI CLE XI |
Pr of essi onal | nprovenent

The parties support the principle of continuing training of teachers,
participation by teachers in professional organizations in the areas of
their specialization, and participation in comunity education projects.

The Board agrees to provide, upon witten applications, the necessary funds
for teachers who desire to attend select professional conferences and
M chi gan Departnent of Education curriculum commttee neetings when
approved by the Principal and Superintendent. Travel, neals, |odging and
registration fees shall be deened appropriate expenses of the Board, as
well as the cost of the substitute teacher needed to relieve the
partici pant. These approved expenses will be paid in full to the teacher
involved within seven (7) calendar days of the subnmitted expenses. When
mleage is involved the teacher or teachers driving their own vehicle wll
be reinbursed at the current allowed tax deductable IRS rate per nile. A
teacher attending such conferences and neetings shall be granted sufficient
leave time to attend without a loss of conpensation. Teachers will, wupon
request, submt a witten report regardi ng such conferences.
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In cases when in-service training seens necessary to the Principal and
Superintendent during a regular school day students may be dism ssed early.

Any In-Service Day will not go beyond 4:15 p.m There will be no nore than
five (5) such in-service training sessions in the course of a school year.
The Association will be included in the planning of in-service days.

In cases where in-service training sessions involve one-half (1/2) day or
nmore, days will then be set aside for such purpose by the Board in the
school cal endar.

ARTICLE XI I |

Seniority, Layoff and Recall

No later than thirty (30) days following the ratification of this
Agreenment, and by every Septenber 30 thereafter, the Board shall prepare a
seniority list. Seniority is defined as length of unbroken service within
the bargaining Unit and shall be conputed from bargaining unit nenber's
nmost recent date of hire. All bargaining unit menbers shall be ranked on

the list in order of their nost recent date of hire as described.above. In
the event of nore than one (1) person having the sane date of hire, all
i ndividuals so affected will participate in a drawing to determ ne
pl acenment on the seniority list. The Association and the bargaining unit
menbers so affected will be notified in witing of the date, place and tinme
of the draw ng. The drawi ng shall be conducted openly and at a time and
place that wll reasonably allow affected bargaining unit nenbers and

Associ ation representatives to be in attendance.

The seniority list shall be published and posted conspicuously in all
buil dings of the District by Cctober 15, of each school vyear. Revi si ons
and updates of the seniority list shall also be published and posted as
they are nmade. A copy of the seniority list and subsequent revisions and
updates shall be forwarded to the Association.

Definitions.

1. For the purpose of this Article "seniority" shall be defined as years
and/or fractions thereof of continuous service to the Ubly Comunity
School District. Conti nuous service shall not be considered

interrupted except by resignation or termination of an enpl oyee.

2. For the purpose of this Article, the term "certified" and "qualifiea"
shall be defined as follows:

a. Certified shall be taken to mean possession of an earned
provi sional or continuing teaching certificate in a given
teachi ng area.

b. Qualified shall be taken to nean training and/ or experience.
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D.

In the event that it becones necessary to reduce the nunber of teachers due
to program elimnation or reduction caused by financial reasons or
unf oreseen changes in student population, (i.e., loss of student
enrollment), or to reduce the nunber of teachers in a given subject area,
field or program or elimnate or consolidate positions, the Board shall
follow the procedure |isted bel ow

1. The Board shall develop with consultation from the Association, the
education program for the forthcom ng school year, identifying the
staffing needs for each building including grade |levels, subjects,
special instruction (art, nusic, etc.), special education and the
nunber and title of each position required for prograns not based at a
school (traveling staff).

2. Teachers not holding a regular M chigan provisional, continuing, or
qualified certificate will be laid off first, provided there are
qualified and certified teachers to replace and perform all of the
needed duties of the laid off teachers.

3. If reduction is still necessary, then probationary teachers with the
| east seniority will be laid off first, provided that there are
certified and qualified teachers to replace and performall " the duties
of the laid off teachers. -

4, If further reduction is still necessary, then tenure teachers with the
| east seniority will be laid off first, provided there are certified
and qualified teachers remaining to replace and performall the needed
duties of the laid off teachers.

In case of equal seniority and equal certification, the Board will

take into consideration the qualifications of the involved teachers.
Recall in the event of layoff: The Board will institute a recall procedure
which will be in the inverse order of the above |ayoff procedure.

Seniority right shall be lost by the teacher if the teacher does not return
within ten (10) working days after he has been notified that he is being
recalled fromlayoff. However, during the summer recess, the teacher shall
have thirty (30) days to notify the Board of his intentions to return or
decl i ne. Notification of recall shall be by registered mail to the nost
current address provided by the teacher, in witing, to the Superintendent.

The Board shall give no less than forty-five (45) days notice to the
teacher being laid off and that notice will be given to the teacher as soon
as needs are deternined.

Any layoff pursuant to this Agreement shall automatically ternminate the
i ndi vidual's enployment contract and all benefits allowed under this Master
Agreenent. All such benefits for teachers conmpleting a full contract year
of enploynment shall continue until August 31 of that contract year.

Al'l laid off bargaining unit menbers may continue his/her health and dental

i nsurance benefits by paying the nmonthly normal per subscriber group rate
prem um for such benefits to the Board.
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ARTI CLE XIV
Teacher Eval uation

The performance of all teachers shall be evaluated in witing.

Probati onary teachers shall be evaluated three (3) tinmes during the school
year; one (1) nonth following the teacher's commencenent of service, and
two (2) additional evaluations as scheduled by the Principal. Tenur e
teachers shall be evaluated at |east once every two (2) years.

No later than March 15 of each probationary year the final witten
eval uation report will be furnished to the Superintendent covering each
probationary teacher. A copy shall be furnished to the teacher. If the
report contains any information not previously made known to and discussed
with the probationary teacher, the teacher shall have the opportunity to
submit additional information to the Superintendent.

Eval uations shall be conducted by the teacher's Principal or other full
tinme adm ni strator assigned by the Superintendent.

Each observation shall be made in person for a mnimm of thirty (30)
consecutive mnutes. All monitoring or observation of performance shall be
conducted with full know edge of the teacher.

Two (2) copies of the witten evaluation shall be subnitted to the teacher
at the tine of such personal interviewor within ten (10) days thereafter.
One (1) is to be signed and returned to the Adnministration and the other to
be retained by the teacher. In the event that the teacher feels his
eval uation was inconplete or unjust, he may put his objections in witing
and have them attached to the evaluation report to be placed in his
personal file and may request another evaluation by a different
adm ni strator. All evaluations shall be based upon valid criteria for
eval uati ng professional grow h.

ARTI CLE XV
Continuity of Operations

Both parties recognize the desirability of continuous and uninterrupted
operation of the instructional program during the school year and the
avoi dance of disputes which threaten to interfere with such operations.
Since the parties are establishing a conprehensive grievance procedure
under which unresol ved di sputes may be settled by an inpartial third party,
the parties have rempoved the basic course of work interruptions during the
peri od of this Agreenent. The Association accordingly agrees that it wll
not, during the period of this Agreement, directly or indirectly, engage,
instigate, participate in, encourage or support, or assist in any strike,
as defined in Section | of the Public Enpl oynment Rel ations Act.
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Nothing in this Article shall require the Board to keep schools open in the
event of sever inclenent weather or when otherwi se prevented by an act of
God. When the schools are closed to students due to the above conditions,
teachers shall not be required to report for duty.

ARTI CLE XVI
School Cal endar

The school calendar is attached as Appendi x D.
New t eachers may be required to attend one (1) additional orientation day.
The school cal endar shall be divided as follows:

1 180 pupil contact days

2. One orientation day

3. Two (2) inservice day

4 One day to be used as either inservice or record keeping
5 1/2 day at the end of each senmester for record keeping

I ncl enent Weat her Days:

Days missed due to inclenment weather shall be made up as follows: The
first four shall not be made up, the fifth day shall be nade up, the sixth
day will not be nmade up, the seventh day shall be made up, etc.

In the event the District will lose General State Aid for days not nade up

then those days missed that would penalize the District in Ceneral State
Aid shall be added to the end of the current school cal endar.

At the Board's discretion, the school day may begin and end 1/2 hour
earlier during the last quarter of the school year.

Staff nenbers who are required to work extra days or weeks other than those
covered by the calendar contained in this Contract shall be paid on a per
di em basi s. A teacher's per diem rate is determined by the teacher's
contracted salary divided by the contracted nunber of days as stated in
Article XVI, Section C

ARTI CLE XVII
Unpai d Leaves of Absence

Anlitary | eave of absence, not to exceed four (4) years, shall be granted
to any teacher who shall be inducted or shall enlist for mlitary duty in
any branch of the arned forces of the United States. Upon return from such
| eave, such teacher shall be placed at the same level in the salary
schedul e as he would have been had he taught in the District during such
peri od.
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Each tenure teacher shall have the opportunity to request a |eave of
absence for a period of one (1) school year. A |leave of absence shall be
defined as one (1) year's absence without pay. A |l eave of absence nust be
requested prior to June 1 of the school vyear. A teacher on a |eave of
absence may have his insurance protection continued by paying the anobunt
due to the school. All requests, extensions, or related | eaves of absences
shall be at the discretion of the Board.:

ARTI CLE XVI I 1
Student Discipline and Teacher Protection

The concept of discipline, at |east good discipline, is not mainly that of
puni shnent but is a condition |earned and accepted by the individual, based
upon reason and instruction.

Young people need and accept discipline. They are happier and nore
efficient learners if they know and understand the limts wi thin which they
are to work. These limts obviously must be as consistent as humanly
possi bl e. Being consistent is far nore inportant than being "tough" or
"easy."

The education of children within the framework of self-inposed discipline
is a nmore difficult task than the process of force. The end result,
however, is far nore constructive and meaningful .

Good teaching cannot be carried on without good discipline. The
devel opment of a positive, constructive, pleasant relationship with
students in which there is understanding and respect for each other is
absolutely essential to good teaching. This requires great skill.

Suspensi on of students from school nmay be inposed only by the Principal or

hi s designated representative. School authorities will endeavor to achieve
correction of student m sbehavior through counseling and interviews wth
the child and his parents when warranted. Transfer of the student to
another teacher or other nmeasure, short of suspension, wll be first
exhaust ed.

Any case of assault by a student upon a teacher shall be pronptly reported
to the Principal or Superintendent. The Board will provide |egal counsel
to advise the teacher of his rights and obligations with assistance to the
teacher in connection with handling of the incident by |aw enforcenent and
judicial authorities. %

If any teacher is conplained against or sued as a result of any action
taken by the teacher while in the course or pursuit of his enploynment, the
Board wil |l provide legal counsel and render all necessary assistance to the
teacher in his defense.

Time lost by a teacher in connection with any incident nmentioned in this
Article shall not be charged against the teacher.

19
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The teacher shall have the responsibility for the conduct and discipline of
children when working with an aide either in school or on the playground.
If an aide is given the responsibility for a classroom or playground, the
aide shall have the responsibility for the conduct and discipline of the
chi | dren. The aide in such a situation shall have the sane rights and

responsibilities relative to disciplining of <children as a classroom
t eacher. !
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ARTI CLE XI X
| nsurance Protection

Heal t h Super Care 1

Negotiated Life $10, 000 with AD&D (1993- 94)
$15,000 with AD&D (1994- 95)
$20, 000 wi th AD&D (1995- 96)

Vi si on VSP- 2

Dent al 100: 90/ 90/ 90: $1, 500
Plan Year - July 1 to June 30

(To begin in 1995-96)
100: 90/ 90/ 90: $1, 600
Wth Adult Otho

LTD 70%
$3, 750 maxi mum
90 Cal endar Days - Mddified Fill
Pre-existing Condition Wiver
Freeze on O fsets
Mat ernity Coverage
Al cohol / Drug- Same as any illness
Ment al / Nervous- Two Year Limt

PLAN B

Negotiated Life $10, 000 with AD&D (1993-94)
$15,000 with AD&D (1994- 95)
$20, 000 with AD&D (1995- 96)

Vi si on VSP- 2

Dent al 100: 90/ 90/ 90: $1, 500
' Pl an Year - July 1 to June 30

(To begin in 1995-96)
100: 90/ 90/ 90: $1, 600
Wth Adult Otho

LTD 70%
$3, 750 nmaxi num
90 Cal endar Days - Modified Fill
Pre-existing Condition Wiver
Freeze on Offsets
Mat ernity Coverage
Al cohol / Drug- Same as any illness
Ment al / Nervous-Two Year Linit
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Teachers electing Plan B shall also receive up to the anpbunt of Super Care
1 premium of the single subscriber rate for application to MESSA/ MEA
Fi nanci al Services fixed and variabl e option prograns excluding any taxable
prograns such as autonobile insurance, honeowners insurance, etc.

Part time contractual teachers shall be pro-rated for insurance.
Teachers not conpleting a full year of teaching shall have their insurance
benefits pro-rated. A teacher teaching 92 1/2 days shall receive six (6)

nont hs of insurance, etc.

A teacher on an approved |eave of absence may have this insurance
protection continued by paying the amunt due to the school. '

Teachers electing Plan A may also avail thenselves to the MNESSA/ MEA
Fi nancial Services option prograns by payroll deductions at their own
expense.

For each year of the contract $100 will be added to the first pay check of
each teacher for the coverage of the Insurance Deductabl e.

In the event a national health program is enacted that would affect the
benefits in this Agreenent the parties agree to neet to negotiate over the
i npact of the change. The parties agree that the objective of the
negotiations will be to make enployees whole and that, in the event of
i npasse, the parties will submt the matter to fact-finding. The decision
of the fact finder will be final and binding on the parties.

Any unit nenber that does not have a full tine teaching position will have
benefits as foll ows:

1. Any part tinme teacher will not be a part of the PAC insurance program
2. The dollar amount to be applied toward benefits will be a pro-ration
of current PAC A rate deternmined by the length of the teaching day.
(i.e. a 3/7th time teacher will receive 43% of the current PAC A rate

of the District).

3. The dollar anount may be applied to any MESSA program at a group rate.
4, Any anount |eft over may be applied to a TSA Any shortcomngs will
be reinbursed to the district. }

ARTI CLE XX

Accumul ated Sick Leave

Al'l teachers having net mninum State retirenent requirements who retire

from the Ubly Community Schools shall be paid one half (1/2) of their
accunul ated sick leave at the salary schedule of the 1967-68 school year. Any
accunul ated sick | eave accumul ated after June 1, 1968, will not be reinbursable.
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ARTI CLE XXI
Pr of essi onal Conpensati on
A The salaries of teachers covered by this Agreenent are set forth in
Appendix A, B, and C which are attached to and incorporated in this
Agr eenment .
B. Al'l enpl oyees covered by this Contract nmay at their option receive their

pay from Appendi x A under one of the three follow ng pl ans:

1. Twenty-one (21) equal paynments beginning the first pay day of the
school year.

2. Twenty-six (26) equal paynents beginning the first pay day of the
school year and ending after 26 pay peri ods.

3. Twenty-six (26) equal paynents beginning the first pay period and
ending with a lunp sum paynent of the balance of the total salary on
the first schedul ed pay period after the |last teacher work day.

Al l enpl oyees covered by this Agreenent nust indicate any changes in their
status above two (2) weeks prior to the first teacher work day of any
school year. :

ey |

C. A teacher shall receive up to eight (8) years credit for outside teaching
experi ence. ‘

D. Teachers contracted for one half (1/2) year or equivalent to one (1)
senester shall be credited with one half (1/2) year experience.

E. Teachers who substitute during their conference periods or prep tine shal
be paid at the rate determned in Appendix C for "Teacher Substitute."
This would include any part tine teachers substituting during their non-
schedul ed/ assi gned tine.

F. El ementary teachers who nust take their classes when a regularly schedul ed
special teacher is not available will be conpensated at a rate deternined
in Appendix C for "Teacher Substitute." This will only apply to those

special classes that are being offered on a regular basis during the norma
school year.

G The District and the Association shall establish a coimmittee to study early
retirement incentives to report in one year. ;

ARTI CLE XXI |
GRI EVANCE PROCEDURE

General Principles and Definitions |
Section |

A grievance under this Agreement is a witten dispute, claimor conplaint o

arising under and during the term of this agreement and filed by a .

teacher, a group of teachers or the Association for the teachers in the

bar gai ning unit. Grievances are limted to matters of interpretation of
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Secti

Secti

Secti

application of express provisions of this Agreenent. . The parties
recogni zing that an orderly grievance procedure is necessary, agree that
each level or step must be adhered to as set forth herein or the
grievance is forfeited.

on |1

The "Statenent of Gievance" shall nane the enployee involved, shall
state the facts giving rise to the grievance, shall identify all the
provisions of this Agreenent alleged to be violated and how they were
violated by appropriate reference to the contract, shall indicate the
relief requested and shall be signed by the enpl oyee involved, and/or the
Associ ati on representative.

on |11

It shall be the firmpolicy of the Board to assure to every teacher the
opportunity to have unobstructed use of this grievance procedure without
fear of reprisal or without prejudice, in any manner, to his professional
status. Every teacher shall have the right to nmake his own determi nation
as to whether he wishes to file a grievance and shall also have the right
to judge the adequacy of the adjustnment of his grievance at any |evel,
provi ded said judgment does not in any way violate any part of the master
agr eenent . i

on |V

The renmedy available to any teacher for any alleged breach of this
Agreement or any alleged violation of his rights hereunder wll be
pursuant to the grievance procedure. If a teacher elects to process a

grievance and is not satisfied with its disposition, said teacher may at
his option take his grievance to the courts.

However, nothing contained herein will deprive any teacher of any Iegal
ri ght which he presently has. It is understood that if a teacher elects
to pursue any legal or statutory remedy, such election shall bar any
further or subsequent proceedings for relief under the provisions of this
article.

Level One 2. The Principal
A teacher with a grievance shall discuss it with his Principal. This
may be done by the teacher alone, or iif he so desires, wth an
Associ ati on representative present. The teacher will bring the matter to:

the attention of the Principal not later than fifteen (15) days after the
occurrence or when the grievant becones aware of such occurrence. Thi s
may be done orally or inwiting. Wthin fifteen (15) working days after
the occurrence or when the grievant is aware of the occurrence, the

teacher will present a witten grievance (four (4) copies to his
Principal during a non-teaching hour). However, the grievance shall only
be discussed during non-working hours. Wthin four (4) working days

after the presentation of the grievance, the Principal shall record his
di sposition in detail on all four (4) copies of the grievance form
returning three (3) copies to the teacher. In the event the aggrieved
person is not satisfied with the disposition of the grievance at Level
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One or if no decision has been rendered within ten (10) days from the
date the matter was brought to the attention of the Principal, he nay-
appeal directly to the Superintendent.

Level Two ™ The Superintendent

Wthin ten (10) days of receipt of the grievance, the Superintendent
shall afford the aggrieved person a hearing on his grievance at which the
aggrieved person may have an Association representative present if he so
desires and the Associ ation agrees. A decision will be rendered by the
Superintendent within ten (10) days of the hearing. !

Level Three " The Board of Education

In the event that the aggrieved person is not satisfied with the
di sposition of the grievance at Level Two, or if no decision has been
rendered within twenty (20) days fromthe receipt of the grievance by the
Superintendent, he may appeal to the Board of Education's Review
Conmittee, which is conmposed of Board nmenbers only.

Such appeals shall be delivered to the Superintendent within ten (10)
days fromthe date the decision was received from the Superintendent at
Level Two, or if no decision was rendered, within thirty (30) days from
the date the grievance was presented to the Superintendent at Level Two.

Wthin ten (10) days of the receipt of witten appeal, the comittee wll
afford the aggrieved person a personal hearing on the matter. A decision
will be rendered by the Review Conmittee within ten (10) days of the date
of the hearing.

Level Four

A

If the Association is not satisfied with the disposition by the Board, or
if no disposition has been made within the tine limts, the grievance may
be submitted to arbitration before an inpartial arbitrator. The
Association will make a determnation on whether to arbitrate the
grievance at the next regularly scheduled neeting of its Gievance
Conmittee after receiving the Board' s disposition of the grievance and
notify the Board of its decision as soon as practicable. Wthin ten (10)
school days of the date the Association notifies the Board of its intent

to pursue arbitration, the parties will nmeet to select an arbitrator. |If
the parties cannot agree upon an arbitrator, he shall be selected by the
“American Arbitration Association, in accordance with its rules, which;
will likew se govern the hearing.

The Board and Association shall not be pernitted to assert in such
arbitration proceedings any ground or to rely on any evidence not
previously disclosed to the other party. The arbitrator shall have no
power to alter, add to, or subtract fromthe terns of this Agreenent.

Past practice nmay be used as evidence, but may not be the sole basis of
our justification for the Arbitrator's decision. Both parties agree to
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be bound by the award of the Arbitrator. The fees and expenses of the
Arbitration shall be shared equally by.the Board and the Association.

B. Should a teacher fail to institute or appeal a decision within the tine
limts specified, all further proceedings on a previously instituted
grievance shall be barred. Likew se, the sane provisions shall apply to
a teacher leaving the enploy of the Board unless nonetary matters are
i nvol ved.

C. Teacher discharge and teacher evaluation shall be neither grievable or
arbitrabl e.

D. The parties may, upon mutual agreenent, designate a permanent unpire to
adj udi cate disputes which may arise from time to time under this
agr eenent .

E. In the event that the grievance procedure should extent beyond the |ast
day of school, "calendar days" shall be substituted for "school days"

wher ever st ated.
Ri ghts of Representation

The aggrieved person is entitled to have the Association representative
present to represent himat all hearings for in the grievance procedure.

M scel | aneous
A The failure of an aggrieved person to proceed to the next step within the

time limt provided shall be deemed to be an acceptance of the decision
rendered at the last step and shall constitute a waiver of any future
appeal concerning the particular grievance.

B. A grievance nmay be withdrawn by the aggrieved person at any |evel wthout
prejudice and a record will be muintained of the proceedings that
transpired to the tinme of wthdrawal.

C. Al'l documents, conmunications and records concerning grievances shall be
filed separately from the personnel files of the individuals concerned.

D. Forms for filing and processing grievances shall be designed by the
Admi nistration and the Association. They shall be printed by the
Adm nistration and so distributed as to facilitate the operation of the
gri evance procedures.

E. Not hi ng contained herein shall construe to prevent an individual teacher
from presenting a grievance and having it adjusted w thout intervention
of the Association, if the adjustment is not inconsistent with the terns
of the Agreenent and if the Association is given opportunity to be
present at such adjustnent.

Definition of Day: A day as used in the grievance procedure will mean a
day school is in session.
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ARTI CLE XXI'I |
NEGOTI ATI ON  PROCEDURES

A Representatives of the Board and the Association's bargaining comittee
will neet in Cctober and February for the purpose of reviewing the
adm nistration of the contract and to resolve problens that may arise.
These neetings are not intended to bypass the grievance procedure.

1. Each party will submt to the other at |east a week before the
neeting an agenda covering what they wi sh to discuss.

2. Al'l neetings between the parties will regularly be scheduled to take
place as pronptly as possible at times when the teachers involved
are free from assigned instructional responsibilities, unless
ot herwi se nutual ly agreed.

B. Bet ween March 1 and March 15, the parties shall initiate negotiations for
the purpose of entering into a successor Agreenent for the forthcom ng
year. Neither party in any negotiations shall have any control over the
selection of the negotiating or bargaining representatives of the other
party. The parties nmutually pledge that their representatives wll be
clothed with all necessary power and authority to nake proposal s and nmake
concessions in the course of negotiations. Both parties agree to submt
the final Agreement for ratification to their appropriate governing
bodies on the sane calendar date after ratification by both parties.
Their representatives shall attach their signatures to the ratified
Agreenent within 24 hours of ratification. There shall be three (3)
signed copies for purpose of record; one (1) retained by the Board, one
(1) by the Association, and one (1) by the Superintendent.

C. The procedure outlined in Article XXIIl my be waived by nutual consent
of the parties.

ARTI ALE XX 'V
JA NI GAUNd L

The Board recogni zes the valuable assistance to be gained in its
responsibility of determning school policies from effective conmunication
with the Association. Accordingly, it is agreed that representatives of the
Board and the Association shall nmeet at |east once a nonth to discuss school
policies of legitimate concern to the Association and problens relating to the

i npl enentation of the Agreenent. These neetings nornally shall be held after,

school hours. The Board and the Association shall pronptly establish rules or
procedures for these neetings ained at nmeking them an efficient means of
conmuni cati on between the parties on such matters.

In no event shall these neetings be used for discussion of grievances
that are currently being processed.
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ARTI CLE XXV
FI NANCI AL RESPONSI BI LI TY

Al'l teachers under contract with the Ubly Community Schools shall be
required to join the Ubly Education Association or pay a service charge
for negotiations and adninistering the Contract. This requirenment shall
be initiated within 30 days of ratification of the contract by the Ubly
Educati on Association for the 1987-88 school year.

The service charge for the Ubly Education Association during the term of
this Agreenent shall be 100% of the current cost of joining the Union.

Failure to pay the service charge, by any teacher, shall preclude said
teacher from receiving any wage increase or step increnent paynent for
the termof this Contract.

Teachers paying the service charge shall not be required to pay any
addi ti onal fees, such as union assessnents, fines or other charges.

This article shall not be subject to the grievance procedure.

Service charges shall be subject to all of the terms and conditions set
forth in Article 1V, Menbership Fees and Payrol|l Deductions.

Each contract year the Board shall provide to the treasurer of the
Association, wthin five (5 wrking days after the 30 day deadline
referred to in paragraph A of this Article, a conputer printout of all
bargai ning unit nenbers stating their individual placenent on the salary
schedul e and identifying those who have chosen to pay the service fee.

If the Association becomes aware of a violation of paragraph C or D of
this Article, it will nake the violation known to the Board in witing.
The Board shall <correct said violation within thirty (30) days of
notification.
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MA+15

25149
26472
27748
29023
30302
33725
35141
36562
37979
39400
40827

MA+1D

26406
27795
29136
30474
31817
35411
36899
38390
39877
41370
42869

APPENDI X A
1993- 94
5% | NCREASE
STEP BA BA+20 BA+40 MA
0 23144 23781 24135 24487
1 24294 24934 25344 25752
2 25444 26082 26556 27028
3 26595 27237 27780 28323
4 27748 28383 28994 29602
5 30855 31539 32256 32972
6 32149 33105 33750 34392
7 33449 34129 34968 35811
8 34745 35430 36330 37229
9 35885 36453 37552 38653
10 37340 38018 39045 40073
LONGEVI TY - Steps 11-14 $600. 00
St eps 15+ $800. 00
APPENDI X A
1994- 95 SALARY SCHEDULE
5% | NCREASE
STEP -+« BA BA+20 BA+40 NA
0 24301 24971 25342 25711
1 25509 26181 26611 27040
2 26716 27386 27883 28379
3 27925 28599 29169 29739
4 29136 29802 30443 31082
5 32398 33116 33869 34621
6 33756 34761 35438 36111
7 35121 35836 36717 37602
8 36482 37202 38147 39090
9 37679 38275 39430 40585
10 39207 39919 40998 42077
LONGEVI TY - Steps 11-14 $700. 00
St eps 15+ $900. 00
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ED. SPEC.

25874
27158
28437
29709
30990
34413
35829
37248
38666
40087
41513

ED. SPEC.

27168
28516
29859
31194
, 32539
36133
37621
39110
40600
42091
43588
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APPEND X A
1995-96 SALARY SCHEDULE

5% | NCREASE
BA BA+20 BA+40 HA VA+15 ED. SPEC,
25516 26219 26609 26997 27726 28526

26784 27490 27942 28392 29185 29942
28052 28755 29277 29798 30593 31352
29321 30029 30627 31226 31998 32754
30593 31292 31965 32636 33408 34166
34018 34772 35562 36352 37182 37940
35444 36499 37210 37917 38743 39502
36877 37627 38552 39482 40310 41066
38306 39062 40054 41045 41871 42630
39563 40189 41401 42614 43439 44196
41167 41915 43047 44181 45012 45768

LONGEVI TY - Steps 11-14 $800. 00

Steps 15+  $1000. 00

SEMESTER HOURS:

A

Mist be approved graduate hours or undergraduate hours approved in
advance.

Salary adjustnents for the awarding of a degree or additional credits
shall be nade at the beginning of each semester, providing that a
certificate indicating such degree or credits were successfully conpl eted
is received by the Superintendent on or before Septenber 30 for the first
senester and February 15 for the second senester

The Board agrees to continue to pay 5%retirenment on teachers"mages.
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APPENDI X B
EXTRA CURRI CULAR SALARI ES
POSI T1 ON 1993-94 1994-95  1995-96
Cheer | eadl ng $1400 $1500 $1600
Head Football Coach 2800 2950 3100
Assi stant Football Coach #1 1600 1700 1800
Assi stant Football Coach #2 1600 1700 1800
Assi stant JV Football Coach 1600 1700 1800
Gol f Coach 1000 1100 1200
Cross Country Coach 1500 1600 1700
Grls' Head Basketball Coach 2800 2950 3100
Grls' JV Basketball Coach 1600 1700 1800
Grls' Freshman Basketball Coach 1350 1450 1650
J.H Grls' Basketball Coach (7th) 850 950 1050
J.H Grls' Basketball Coach (8th) 850 950 1050
Boys' Head Basketbal | Coach 2800 2950 3100
Boys' JV Basketball Coach 1600 1700 1800
Boys' Freshman Basket ball Coach 1350 1450 1650
J.H Boys' Basketball Coach (7th) 850 950 1050
J.H Boys' Basketball Coach (8th) 850 950 1050
Boys/ G rls Pee We Basketball Coach. 500 600 - 700
Grls' Volleyball Coach 1700 1800 1950
Grls' JV Vol leyball Coach 1150 1250 1450
Head Basebal |l Coach 1700 1850 2000
JV Basebal | Coach 1150 1250 1450
Head Softball Coach 1700 1850 2000
JV Softball Coach 1150 1250 1450
Grls' Track Coach 1700 1850 2000
Boys' Track Coach 1700 1850 2000
J.H Track Coach 750 850 1000
Sat urday Morning Program 300 315 330
A The Board reserves the right to cancel any or all Appendix B or C
activities if, in their opinion, there is no one on the staff adequately

trained to nmeet the requirenments of the position, or if financial or
facility limtations require this action

B. In the case of an opening for one of the positions in Appendix B or C, a
notice will be placed in the teacher's bulletins and posted on the
bulletin board for ten (10) days prior to filling the position.

C. The Board nmay hire a qualified person outside the bargaining unit,'
however, the Board will not pay anyone outside the Bargaining Unit nore

than the amount in Appendix B or C without the witten consent of the
Associ ati on.

D. The Board is to pay teacher retirenent on Appendi x B
E. Any coach doubling up coaching duties in any program will be paid 1/2

(50% of the secondary coaching duty. ( Exanpl e: J.V. Basketball and
Freshman Basketbal | ; Boys' Track and Jr. High Track; etc.)
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F. Any Coach with 5 years of continuous service in a particular sport wll
receive a 5% of base pay increase.

G Any coach with 10 years of continuous service in a particular sport wll
receive a 10% of base pay increase.

H. After 10 years of continuous service in a particular sport a coach will
receive a percentage increase of base pay equal to the nunber of years of
servi ce. ( Exanpl e: 14 years in coaching basketball, the coach wll
receive a 14% of base pay increase.)

APPENDI X C
EXTRA CURRI CULAR SALARI ES

POSI TI ON 1993-94  1994-95  1995-96

Year book Advi sor $ 800 $ 900 $1000

Juni or Pl ay 800 900 1000

Seni or Play Advisor 800 900 1000

Band Activities 2000 2300 2600

Speech Activities 700 800 900

Seni or Cl ass Sponsor 500 600 700

Juni or O ass Sponsor 500 600 700

Sophonore Cl ass Sponsor 200 300 400

Freshman C ass Sponsor 200 300 400

FHA Sponsor 800 900 1000

Busi ness Prof essi onal
Associ ation 800 900 1000

J.H Sponsor (7th) 200 300 400

J.H Sponsor (8th) 200 300 400

Driver Education 16.35 p/h 17.15 p/h 18.00 p/h

Adult Education 16.35 p/h 17.15 p/h 18.00 p/h»

Activity d ass 16.35 p/h 17.15 p/h 18.00 p/h

Coordi nation of the Gfted
Program 225 250 275

El enentary Year book Advi sor 225 250 275

Saf ety Patrol Advisor 140 150 160

Acadeni ¢ Track Coach 93 95 100

Speci al Education Meetings
at the H SD 33.00 p/m 34.50 p/m 36.00 p/m

FFA 1700 1800 1900

Teacher Substituting During
Conf / Br eak 19.50 20.50 21.50

A Board to apply retirenent on Appendix C.

B. The nunber of weeks that the summer agriculture teacher is enployed wll

be determined by the Board of Education. The salary will be based upon a
per diemrate.
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MONTH

August

Sept enber

Cct ober

Novenmber

Decenber

January

February

Mar ch

Apri
May

June

APPENDI X D
1993-94 SCHOOL CALENDAR

Staff reports - ©Mon August 30
Students report-Tue August 31

No school - Labor Day - Septenber 3&6
Sept enber 28 | n-Service**

Cct ober 26 | n-Service**

Mk period Nov 5 PTC Nov 11- Noon

di smissal Nov 12-Noon dismissal staff
Nov 15 - In-Service**

No school Nov 25, 26

Thanksgi vi ng break. School resunes
Nov 29

No school Dec 23 through
Jan 2; Chri st mas break

School resunes Jan 3
Jan 21-Noon disnissal -record keeping

Presi dents Day-No school -Feb 21

Mk period Mar 25

No school Mar 26 through April 4
Easter break

School resunes Apr 5

No school May' 30-Menorial Day

June 8-last day for students; Noon

di smi ssal -record keepi ng.
June 8 Last day for staff

**Suggested dates, to be determned |ater.
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TEACHER
REPORT
DAYS

20

21

20

16

21

19
19

19

21

184

STUDENT

DAYS

19

20

19

16
21
19

19

19

21

180




MONTH

August
Sept enber

Cct ober

Novenber

‘Decenber
January

Febr uary

Mar ch

Apri |

May

June

1994- 95 Cal endar

Staff reports-Mn Aug 29
Students report-Tue Aug 30

No school Labor Day-Sept 285
Sept 27 In-Service***

Cct 25 In-Service**

Mk period Nov 4 PTC Nov 10- Noon

di smssal Nov 11-Noon di smssal staff
Nov 15 | n- Servi ce** :
No school Nov 24, 25

Thanksgi vi ng break. School resunes
Nov 28

No school Dec 23 through Jan 2;
Chri st mas break

School resunes Jan 3
Jan 20-Noon di sm ssal -record keepi ng
Presi dents Day-No sehool - Feb 20

Mk period Mar 24

No school Apr 8 through Apr 17
Easter break. School resumes Apr 18

No school May 29-Menorial Day
June 7-last day for students; Noon

di sm ssal -record keepi ng.
June 7 Last day for staff

** Suggested dates, to be determned | ater.

TEACHER

DAYS

20

21

20

16
21

19
23

14

22

184

STUDENT

19

20

19

16

21

19
23

14

22

180




MONTH
August

Sept enber

Cct ober
Novenber

Decenber
January

February

Mar ch
Apri |

May

June

1995-96 SCHOOL CALENDAR

Staff reports-Mn Aug 28
Students report-Tue Aug 29

No school Labor Day-Sept 1&4
Sept 26 I n-Service**

Cct 24 | n-Service**

Mk period Nov 3. PTC Nov 9 - ‘Noon
di smssal Nov 10-Noon Dism ssal Staff
Nov 15 | n-Service**

No school Nov 23, 24

Thanksgi ving break. School resunes
Nov 27.

No school Dec 23 through Jan 2;
Christmas break.

School resunes Jan 3
Jan 19- Noon di sm ssal -record keeping
Presi dents Day-No school - Feb 19

Mk period Mar 22

No school March 30 through Apr 8
Easter break. School resumes Apr 9

No school May 27-Menorial Day

June 5 -last day for students; Noon
di sm ssal -record keepi ng.
June 5 Last day for staff.

**Suggest ed days, to be deternined |ater.

TEACHER
REPORT
DAYS

19

22

16
21

20
21
16

22

184"

STUDENT

18

21
19

16
21

20
21
16

22

180
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