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INTERNATIONAL UNION, AUTOMOBILE, AEROSPACE AND

r '

T~IS AGREEMENT, made and ente=ed ~~~~ as etl
of the ~

day of '\~\ C'U..'\.- , 2.992 by

BOREN, ~~einafte~ called
and be ~-ween ::'heTOWNSHIP

OF VAN
the "'Employern and the

AGRICDLTtJRAL JJ.n'T,EM"ENT WORKERs OF AMERICA, UAW/ AND ITS

LOCAL NO l57, hereinafter called the nUnionn•

Pursuant to and in acccr canca with all applicable

provision of Act 379 of Public Acts of 1965, as amended, the

Employer recognizes the Onion as the sole and exclusive

representative for the purpose of collective bargaining in

terms and condi -tions of empLoymanr; during the term of this

Agreement of all Police Officers and Dispatchers employed by

the Township at its facility located at 46425 Tyler Road,

Van Buren Township 1 1"";chigan but excluding office clerical

employees and supervisors as defined in the Act.

ARTICLE I - PURPOSE

The purpose of this Agreement includes the promotion of

harmonious =elations between the Employer, its Employees and

the Union, and "t.L~e establ.i,.shment of equitable and peaceful

procedures for the resolution of differences.

ARTICLE IT - ~..NAGEM:ENT RIGHTS

Nothing in this Agreement shall be cons::.~ued to limit

or impair the right of the Employer to exercise its own
disc~e~ion in a:l of ~he =ollowin~ ma~~ers:



To manage i~s municipality generally; ~o determine the
number and location of facilities; to decide upon equipment
to be used; to dete~ne the service to be provided and the
manner of providing them; to dete~ne the work to be
performed; to move or remove a facilitv or any of its parts
to other places; to determine the method and place of
providing its services; to determine the schedules of work;
to maintain order and efficiency in its facilities and
operations; hi'·,..c--,to lay-off, assign, transfer and promote
employees; to determine the qualifications of employees; to
determine and redetennine job content; to detennine the
starting and quitting time; to detennine the nwnber of hours
to be worked; to make such reasonable rules and regulations
not in conflict with this Agreement as it may from time to
time deem best for the pu-~oses of maL~~aL~g order, safety
and/or effective operations, and after advance notice
thereof to the Union and employees, to require compliance
therewith by employees; disciplineto and discharge
employees for just cause.

The Employer shall have all other rights and
prerogatives, except as those rights, powers, functions and
prerogatives that limitedare by law bv specificor
provisions of this Agreement.

ARTICLE III - UNION SECURITY

SECTION 1. Employees covered by this Agreement a~ the
time it becomes ef=ec~ive and who are members of ~~e Union
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employment. ccntinue ~embe~ship :':1 ::h.e Union :0::- ::.he
duration of t.his Agreemen::.

SECTION 2. E~ployees cove~ed by ::~isAgreement who are
not members of the Union on l~S ef=ect.ive date ~~d who have

been employed for a pe:::-iodof thir-:'V (30) days, who do not

make application f or membership in ~he union wi thin ~1.i.r::y

(30) days after the effective date of this Agreement, shall,

as a condition of continued employment, pay to the union a

service charge in an amount equal to "tJ.'leregular monthly

dues as a contribution toward the adJn.inistration of this
Agreement.

SECTION 3. Employees covered by this Agreement who are
not members of the Union on its ef£ective date and who have

been employed for less than thirty (30) days, and employees

hired or rehired into the Bargaining Union after the
effective date of this Agreement, who do not make
application for membership ;n the Union wi thin thirty (30)

days from the ef=ect.ive date of the cont~act. or the date of

hi=e I which ever lS la-cerI shall pay to the Union I the

service charge definec i~ Sec~ion 2. above, for the duration
of this A~eemen"'C. ~he employer agrees t.o establish

adminis-crati ve procedures on t:.Lesame basis as for Union

members, for ~~e impl.ementa~ion OI ~his Sec~ion of t.he
Agreement.

SEC~ION 4. ?ai:urs bv a~ employee ~o comply wi~~ ~~e
provisio~s set :or~h abcve, at~e:::-nct~ce to ~:.Le Employer by



-.& •oI~lcers, agents and employees f::-om any and all claims "'r'-'-

the Union, shall cause the termina~ion of emplo~~en~ bv the
Employer and/or its agents f not la~e= t.aan t.rie end of -:'he

next pay period following notice of such non-compliance to
the Employer.

SECTION 5. Employees who do not make application for
membership in the Union as ou~lined above, shall tender the
monthly service charge by signing t.he "Authorization for
Deduction of Service Charge" form.

SECTION 6. Upon notification by the Union to the
Employer that the employee has elected not to make
application for membership in the Union, the employee shall
be directed by the Elnployer to sign an "Authorization for
Deduction of Service Charge" form and be :L.normed of the
provisions of the Agreement relat:L.,gto non-compliance.
Upon. receipt of such notice from the Union, the Elnployer
shall, within five (5) working days, notify the employee of
provisions of the Agreement, then obtain the employee I s
response and then. notiry the Union of· the employee's
decision. This decision, made by the employee, will remain
in force for the duration of the Agreement.

SECTION 7. Deduction of ~~e service charge for
employees who elec~ not to join the Union shall comply under
t..'leArticle "Union Dues and Fees, II on ~iJ.esame basis as for
employees who elect to become a Union member. The Union
agrees to indemnify and hold harmless the m ..~owllsnlp ,

actions for damages, costs and at-=.or:leyfees obtained by
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employees or formey empl~yees who ~ave been ~ermi~a~ec
pu::-suantto A~icle 3 I Section 4 I i.:1cluciing-:'he Township

costs and attorney fees in defending i~sel=.

ARTICLE IV - UNION DOES AND -;'EES

SECTION 1. AUTHORIZATION CARD A~TLABTLITY Union

..~

authorization cards shall be made available to new employees
by the Township as part of the hiring-in process together
wi-:'h a form of notification to new employees of immediate
requirements having to do with Onion membership pursuant to
this Collective Bargaining Agreement. The Onion
authorization cards, when signed, are to be promptly
delivered to the Financial Secretary of the Local Union.

SECTION 2. NAMES OF EMPLOYEES sixty (60) days after
~'1e effective date. of this Agreement, the Township shall
furnish a list to the Union of all employees covered by this
Agreement and shall thereafter notify the Union of any
additions or deletions to said list semi-annually.

SECTION 3. CHECK-OFF The employer will deduct from
the pay of any employee, union or non-~~ion, all c~ent and

past dues and/or initiation fees and/or service charge of
Local Union No. 157, UAW; provided, however, -:'hatthe Union
presents to theE:mployer authorizc.:cionsI in tbe for:n
attached hereto as Ex...~ibit. A, signee. by such employees,
allowing such deductions and payment to the Local Union.
The Union wil.2. notify the Township 'NTi~ina of any casc
dues or ~nit~ation fees bef~r2 -:'h~ deduction is madE. A~~
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deduc~ions shall be made from the pay of employees for the

first pay period ending in each calendar month. A check for

all sums deducted under this Section shall be forwarded to

the Financial Secretary of the Local Union not later than
the twenty-fi£~h (25th) of said month.

SECTION 4. CHECK-OFF SCHEDULE The Township, on its
own form, will furnish the FL~ancial Secretary of the Local

Union / a schedule of names and amounts of deductions each
month. SiJnultaneously , i--'- will notify the said Financial
Secretary of each employee's date of hire ~~d other

applicable and pertinent information concerning an employee

that is laid-off, discharged/ transferred to an excluded

classification,· quit, cleared for other reasons such as

leave of absence, ::-ecalled, returned from a leave or
rehired.

SECTION 5. CHECK-0FF AUTEORIZATION During the term of

this Agreement, the Check-Off Authorization and Membership

Form supplied by the Local union shall be used for the
p~~ose of dues and L~itiation fees.

SECTION 6. AUTHORIZATION FOR AMOUNTS Each employee
and the union hereby authorize the Township to rely upon and

to honor cert:ifications by the Financial Secretary of the

Local Union regarding ~'le amounts to be deducted and tine

legality of the adopting action specifying such amounts of
Union dues ~~d/or ini~iation fees.

SECTION 7. INDEMNIFICATION The Union shall indemnify
and save the Employe~ harmless against any and all claims,

6
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SECTION 8. ~he Union agrees that at no time will . .
It:

jema~cs, s~~~s ~~ o~~e~ =o~s cf :iaDi:i~y which may arise
ou~ cf a~y ac~~~n ~aken or not:taken by the Employer for the
pur?ose of ~omplying with the provisions of the Ar~icle.

solicit C~ collec~ monies of any kind on Employer time.

ARtTlICLE V - ONION STEWARDS

SECTTON j The employees shall be represented by a

Union Committ:ee not to exceed five (5) persons and shall
include the Chief Steward, one (1) full time police Officer,
one (1) part t.ime police officer and one (1) full time
dispatcher; however, the Tow~ship shall not be required to
meet with more than four (4) Committeepe~sons, including the
Chief Steward, at grievance meetings and during contact
negotiations.

SECTION 2. Anyone (1) member of the Union Commit"tee
w·ill ~e permitted to leave hisjher work assignment when
he/she has obtained the permission of hiS/her supervisor
which shall not be unreasonably withheld, for the pUL~ose of
handling an alleged violation of the contract. A...r1Y employee
so leaving hiS/her work shall record hiS/her time of leaving
and retll.L.--ningto work on appropriate time cards and shall
not leave hiS/her work hisjher supervisor has had
reasonable time to provide c replacement, if necessary,
subject to over~iding work considerations.

SECTION 3. Members of the Union Commit"t2e shall be
compensated for necessary ~ime spen~ in adjus~ing grlevances

7



perform their regular assignments, except when it is

during :::-egular depar~1Ilen~ wo:::-k':":1ghou::-s, includins
arbit~ation; provided, however, such Commi~teepersons shall

give the Township an accurate account of ~ime lost in
adjusting grievances.

SECTTON 4. The Union shall supply ~~e Township with a

list of names, addresses and telephone numbers of the

members of the Union Commit~ee, together with all changes as
they occur. The Township shall recognize only ~~ose
employees so listed.

SECTION 5. A Committeeperson will be retained as long

as a shirt is in operation; provided the Township has work

assigned which a Committeeperson is qualified to perform and

a Committeeperson is available for such work. I£ no

Conrmit"t.eeperson qualifies under the above rule, the Union

may designate another employee who had been assigned to such

work to represent the employees for that period.

SECTION 6. Members of the Union Committee shall

necessary to leave their work for contract negotiations

and/or to handle grievances as provided herein.

SECTION 7. Upon request of the aggrieved, grievant has

~~e right to represen~ation by a Union steward below the

rank of Corporal. This section does not limit ~~e rights of

an employee with the rank of Corporal to act in the capacity
of a Union Steward.

ARTICLE VI - GRIEVANCE PROCEDURE
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shall be made acjus~ and Gisagreements in

I t

....

SECTION 1.

Eve::-y effort

2.J1 amicable manne r bet-ween -:'~e :2:mployer and the Union.

3~~her party ~o ~he con~~ac~, an employee or group of
employees, may file a grievance.

SECTION 2. A..L.l. grievances shall ::>esettled only in

accordance wi~ the procedures set fo~h ~ this p~icle.
SECTION 3. All grievances shall be handled in

accordance with the following steps:

STEP 1. The aggrieved employee shall fi=st discuss the
matter with the Director of Public Safety or his
designee. The employee may request to have his/her

Steward present. The employee and/or the Steward shall
discuss the mat"ter 'Yti th the Director of Public Safety

or his designee and if not resolved in this manner, it

shall be the responsibility of the aggrieved employee

to reduce the complaint to writing on the grievance

form provided by ~~e Local Union and to deliver same to
the Director of Public Safety or his designee within
five ( 5 ) regular working days of ~is conference.
(::i:{egular working days do not include Saturdays,
Sundays, or Ho:idays).

STEP 2. lite::-receipt of the w-ritten grievance, the

Director of Public Safety or his designee shall return

a wTit~en answer to ~he aggrieved, ~he Steward and ~~e
Ser-vicinc; Represen~at.ive, within five ( 5 ) regL:.la.=
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STEP. 3. After receipt of the wri~~en response, the

working days.

grievance is not settled, the aggrieved sna l; submit

both the grievance and the response of the Di=ec~or of

Public Saf ety (or his des ignee ) to "t-'r),eSupe::-visor or

designated Trustee, within five (5) regular working
days.

STEP 4:. After receiDt of the grievance and response of

the Director of Public Safety (or his designee), either

party may request a conference within ten (10) regular
working days. If no conference is requested, the
Supervisor or designated Trustee must submit a written

response to the aggrieved within ten (10 ) regular
working days.

If a conference is held and a settlement is reached, or

no settlement has been reached, the Supervisor or

designated Trustee will submi t a written response to

the aggrieved, t..":1.eChief Stew-ard and the Servicing

Representative, within ten (10) regular working days of
the conference

STEP 5. If the grievance has not been sett:loedin the

last preceding step, the union may submit such
grievance to arbi t::-ation, provided such stibmassion is

made within thirty (30) regular working days after
receipt of the last step answer. All matters submitted
to arbitration shal~ be submi~ted to ~he ~~e=ic~n
Arbit::.-ation As s oc Le t i on in ac~ordance i -:'s

10



presented later than five ( 5 ) working days after the

vol un t.az-y rules arid ::-egulations -:'henobtaining wi thin

-:.ne time speci£ ied above and such :::-ulesshall govern
the arbi ":.rat:.ionhearing. In discharge or discipline
matters, the arbitrator shall have the authori't.y to

determine guilt or innocence and assess degree of
penalty. The arbitrator shall have no power or

authority to alter, amend, add ~o or subtrac~J from the
terms of this Agreement. The arbitrator's decision
shall be final and binding on both parties and the cost

of any arbitration proceedLlg under this provision

shall be borne equally be~ween the parties, except each

pa-~y shall pay the expense of its own witnesses.

Grievances regarding suspension or discharge shall

start with Step 3 of the Grievance Procedure. ~~l

claims for back wages shall be limited to the amount of

wages that the employee would otherwise have earmed ,

less any unemployment compensation or compensation for

personal services that the employee may have received

from any source during ~~e period in question.
SECTION 4. Grievances must be taken up promptly and a

grievance will net:. be considered or discussed which is

occurrence has become know~ or should have been ~lOwn to ~~e

aggrieved. However, the parties may agree to ex~end ~he time
limits in w~iting.

SECTTON 5. ~I, a~ any s~ep of t~e s=ievance procedure,
-:.~eemployee is given c. ::-esponse;:,y ":.heEmp.loyer anc fails

11
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to take ~~e g~ievance to ~he nex~ s~ep, ~~e g=ievance shall

automatically acrvarics ~o "the next; S~e.D of 'the grievance

procedure, unless the nex~ steD is ~r~i~~ation. If t.he

Employer fails to answer the griev~~ce within the prescribed

time limits, "b..~egrievance shall automatically advance to

the next step of the grievance procedu:re, unless the next
step is arbitration.

SECTION 6. wnen an employee is disciplined or
discharged, a member of the Onion Committee shall be

notified of the action, in writing, including the reason for
the discipline or discharge.

SECTION 7. An agreement reached bet-ween the Township

and the Union Committee is binding on all workers affected

and cannot be changed by any individual.

SECTION 8. Whenever a member of the Bargaining Unit is

under investigation or subject to examination or questioning

by a commanding Officer and/or the appropriate Bureau or

Unit for any reason which could lead to disciplinary action

or charges, such investigation or questioning shall be

conducted under the following conditions:

A. Management will advise both the union and the
accused employee of all allegations prior to any
questioning when a citizens complaint has been lodged
against him or her.

B. The questioning shall be conducted on an as needed
basis

c. The member under investiga~ion shall be informed of

12



t.o disciplinary action for failure reveal his/he::-

~he na~ure of ~~e inves~igation prior ~o any questioning.

c. The member under investiga~ion shall not ~e
subjec~ed ~o nor use abusive language. No promise or ~ewa=d
shall be made as an inducement to answer any questions, nor

shall his/her name, home address or photograph be given to

the press or news media without his/her consent;

E. If t~e member about to be auestioned is unde.r

arrest or likely to be placed under arrest as a result of

~e questioning, the member shall be completely informed of

all his/her constitutional rights prior to the commencement
of any questioning.

F . Prior to imposing any disciplina-ry action, the
Union shall be notified and allowed to be present iI the
member requests Union representation.

G. In appropriate circUlIlStances a member may be
suspended with pay, pending official action and/or
investigation.

H. No member of the Bargaining Unit shall be required

to subjec~ himself/herself to a polygraph examination.

No member of ~~e Bargaining Unit shall be subjected

testimony while appearing before a State or Federal gr~c.

jury at which the member presented testimony ~~der oath and
has been swo~ to sec~ecy.

ARTTCLE VII - SENIORI~!

SECTION 1. DEFINITION

13



SECTION 3. BREAKING TIES IN SENIORITY In the

as the length of service f rom "the original dat.e of hiring

into the union. Police employees shall accru.i.r s seniori ty

upon completion of ~~eir probationary period of one (1) year

which shall date from ~~e original date of hiring. Dispatch

employees shall acquire seniority upon completion of their

probationary period of six (6) mon~~s which shall date from

the original date of hiring. Seniority for dispatchers shall

be confined to the dispatcher classification and seniority

for police officers shall be confined to the police officer

classification. A dispatcher may not bump a police officer

and a police officer may not bump a dispatcher.

Officers within the rank of Corporal shall rank according to
seniority determined by time in rank.

The Employer shall have no responsibility for the re-

employment of a laid-off or discharged probationa..:.."7
employee.

SECTION 2. MAINTENANCE OF LISTS The Employer shall

maintain up-to-date seniority and rate records for all

employees. The Employer will notify the Union, in writing,

of any changes in, or additions to, such seniority and rate

lists qu~erly and ~e Union will have two (2) working days

~~ challenge said ch~~ge or addition.

application of seniority under this ~xticle, if seniority is

equal, date of hire as a Full-time Police Officer or Part-
-:'':'me?olice Of::icer or Dispatcher shall prevail.
senior':'~yis still equal, -:'hefirst letter of -:'helas~ name

14



lateral positions. positions within the

r I (

(i~ alphabet~=al orde::-)at date of hi::-eshall prevail.
SECTION 4. LAYOFF AND REO.LL '!'he word nlayoff" means

.a reduc-::ion force. wnen layoffs occur, the following
procedures - -~ 1 1w _ be applicable:

A.. Arry membe r of the reserve unit of the police

depa.=-onent or the uni -:.as a whole shall not be

affected ~y any layoffs in the ranks of Full-time

Police, Part-time Police, or dispatch personnel.

All positions wi thin t.'1.epart-time officers are

dispatcher classi£ication are lateral positions.

B. Probationary employees shall then be laid-off.

C. Employees shall then be laid-off in accordance

wi th their seniority, beginning wi th the least
senior employee.

D. When increases L~ employment occur, seniority
employees, in a reduced s~atus, shall be recalled
first in order of their seniority, highest
seniority first.

SECTION 5. LAYOFF NOTICE In the event of a layoff,
employees shall be given (7) seven days notice of layoff.
An employee on layoff shall be given seven (7) days notice
of recall to work. Notice shall be by telephone call to the

number provided to the Employer by the employee and shall be

confirmed, in w7iting, and mailed first class to the address

last provided t.ne Employer by the employee. The Emp1oyer
shall have no responsibility for ::'he failure to no"Ci::y an

1 •..._:J





employee of ~eccll when such failure is due to the
employee's telephone numbe~ or address being inaccurate.

SECTION 6. LOSS OF SENIORITY ,l...D employee shall lose

seniority and hisjher name shall be immediately removed from

~he seniority list in any of the following events:

A. The employee quits;

B. The employee is discharged for just cause;

c. The employee is absent from work for three (3)

consecutive working days without properly

notifying the ElIlployer prior to the end of the

employee J s shift on the third day, unless a

written satisfactory reason is given for the
failure to report;

D. The employee obtains a Leave of Absence under

false pretenses or fails to report to work within

three (3) working days a£ter expiration of an
approved Leave of Abse.l'lce,unless a satisfactory

reason for such failure is given;

E. The employee retires;

F. The employee is laid-off for a period of two (2)
years or the leng-~ of Dep~~ent seniority, up to

a maximum of five (5) years.

SECTION 7. SENIORITY OUTSIDE BARGAINING UNIT Employees

within the Bargaining Unit at the time of certification,

promoted to a position outside of the 3argaining Unit, shall

continue to accumulate seniori~y while out of the Bargaining
Unit.

16
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SECTTON 3. ~SFER OF SENIORI~Y FROM PART-TIME STATUS
TO FU.wL-·TIME STATUS

?a=-:--:.imese rv i ce and full-time service will be
me::-ged. Sen':"ori-=y dat;e will be de-cermined by 100% cz-ed.i t

fvr full-time se~vice and 50% c::::-edi~for part-time service.

~ploye= shall main~a~n up-to-date seniori~y records for all
employees. The Employer will notify the Union in writing of

any changes ~n or additions to such seniority list and the

Union will have t-vlO (2 ) working days to challenge said
changes or additions.

ARTICLE VIII - NON-BARGAINING UNIT EMPLOYEE

Non-bargaini..T1gUnit employees, except reserves, shall

not. perform work regularly assigned to an employee covered

by this Agreement which will depri ve_ said employee (s) of

his/her regular job; however, this Section shall not be

cons~-ued to prevent Non-Bargaining Unit employees from

working on hourly rated jobs in the following situation;

A. In the inst=uction and t=aining of employees.

3. Cove=ing work when employees are not available,

such as tardiness, havins to leave early, absence
du=~ng ove=~ime hours.

C. The dispatch coordina~or perfor:m.~ng work normally

associated wl-r.n the work of a dispatcher.

ARTICLE IX - SAFETY
SECTTON 1. A 52.:: 27.Y comm.i~-:'ee comprised of one (1 )

?j.ll2.-~:':neOf::':"ce2:", cne (2.) ?=.r"t-!'':''meOf::i.cer, and one (1)



operating condition. All parties agree that vehicle

Dispatcher, appointed by the union, and -:"'110 ( 2 ) persons

appointed by the employer shall be ID.a.i::.tained for "Che

purpose of conducting ~egular meetings in order to discuss

and recommend safety issues. No loss of wages will be

sU£fered by any union employee that was ass igned "Co

scheduled duty at the time of the safety committee meeting.

SECTION 2. STAFFING During the day shift management

will attempt to maL~tain at least one (1) car and a Road

Supervisor Car. During the afternoon shift management will

attempt to maintain .at least two ( 2 ) cars and a Road

Supervisor Car . During the midnight shift management will

attempt to maintain at least one (1) car and a Road

Supervisor Car. is recognized that on occasions

management may not be able to maintain the number of cars

set forth herein in which case the number of cars 'may be

reduced. wnen transporting two (2) or more prisoners I there

shall be a minimum of two (2) Officers per vehicle, one of

whommay be a Reserve.

SECTION 3. VEHICLE CONDITION The employer shall not

require an employee to operate a vehicle that is not in safe

cond.i, tions claimed to be unsafe shall be. forwarded to the

safety committee for f'Urther action. The parcies further

agree to comply iliith the specifications contained in the

current Motor Vehicle Code. }~..nemployee shall report

immediately, or at the end of hiS/her shi=~, all defects in

or damage to police vehicles. Such repor~ed vehicles tha~

18



are unsafe to ope~ate shall be removed from the road until
said defect is corrected.

SECTION 4. In the event a membeY shall claim the
equipment furnished by the Township is unsafe for use in the
performance of hisfher assigned du~ies, the member shall ~e
required to =epo~ the alleged equipment defect to the
immediate attention of his/hey supervisor, .i.n w-riting, with

a copy to the union steward. If the reported complaint is
not satisfac-:'orilyresolved by the supervisor, 'the member
may exercise his/her right to direct recourse to the
griev~~ce procedure as provided by this Agreement.

SECTION 5. All grievances and disagreements relating
to this Article shall be instituted at Step 3 of the
grievance procedure.

ARTICLE X - ANIMALCOMPL8INTS

Police Officers shall not be required to hand.le the
~~imal complaints historically handled by the Ordinance
Department. The p~ies f~~~er agree when Animal Control
Officers are not on duty, Pelice Officers shall respond to
any call f or service involving an.i.ma.Ls , Lnc Iud.i.nc; I but no c
limited to barking dogs, aniIDalbi~es, anc vicious, s~~ay,
or injured animals. I= upon c.r~ivalof the police of=icer, ~
determination is made =or the services of the Animal Cont~ol
Officer, said reques~ shall fi=s~ be approved by t~e shif~
supervisor.

ARTTCLE
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intervals. Ammu..T1ition shall be provided by the

1. p.. copy of 'this Agreement. shall be provided by t.he

Township t~ all Officers upon thei= request.

2. Upon request, the employer shall allow the union use of

a conference room located in the township hall, based
upon availability.

3 • The Township shall provide a sui"table size bulletin

board in the squad room for the use of t...~eUnion
Committee.

4. A file cabinet with a lock will be donated to the Union

committee and will become the property of the Union.

S • Any Bargaining Unit Member shall have the right to

review hisjher personnel file at any reasonable tiJ:ne.

The member shall be furnished a copy of any new ent-~.

6 • Pay checks will be distributed on the basis of the

current established practice.

7 . A copy of all memos will be given to the Chief Steward
of the Union Committee.

8. It is understood that under the IfM'anagement Rights"

clause, the Employer has the right of job assignment.

The Employer agrees that consideration will be given to
senior employees for job assignments providing
qualifications are equal.

9 . Mandatory gun qualifications for regulars and reserves

shall be re-evaluated at three (3) to six (6) month

Township. Employees will be paid for one (1) hour at

straight time for each qualification.
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10. Nothing in this agYeement shall be construed to
prevent, impair, or limit a police supervisor including
corporals to supervise, provide leadership, or
~iscipline in any manner co~sis~ent to effectuate the
policies of the Van Buren Police Dep~~ent.

11. No member of the Bargaining Dnit will be subject to
disciplina.:..-yaction for taking pa=t in political
activity when not on duty and out of uniform.

l2. The Employer may elect to represen~ a member against
whom a claim or civil suit is brought for any act,
action or omission, arisi.:."1gin the course or out of
his/her employment.

l3. In the event the Township discontinues its operation at
its present location and expands its police operation
to another location, the parties agree that this
contract will remain in full force and effect.

14. In be event the Township should consider contracting
its police services to an outside agency I negotiations
pertaining to said cont~acting shall be held prior
any action by the Township.

15. In the event the Township contracts the Police
Department ~o any other agency or affair for a special
assignment, the Township agrees to forward all excess
monies to the "Officers I Benevolent Fw"ld".

16. All personnel shall follow the chain of command.
17. P-~~-TI~ POLICE OFFICERS shall have the oppor~uni~y to

accept or !"ejec"':special event assignments prior "to
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on or before July .,J.., 1993, create a minimum of three

such offer ~eing made ~a RESERv~ POLICE OFFICERS.

l3. E~plovees directed or ~equi=ed to use their own vehicle

for purposes related to their employment shall be

compensated for mileage at the ra~e prevailing under

the current mileage reimbursement policy of the

Township. The Township's obligation for damages

received by a privately owned vehicle under such

conditions shall be limited to the reimbursement of

the deductible amount of the L""ldi vidual's insurance

coverage, not to exceed the sum of $500.00, providing

the employee is not negligent in the operation of the
vehicle.

19. For the purposes of this agreement, the Township shall

(3) full- time police officer positions.

20. For the purposes of this agreement, the Township shall

create four (4) full- time dispatcher positions within

five (5) months of the signing of this agreement.

ARTICLE TIT - EDUCATION

SECTION 1. An employee, required by the Employer to

at~end any school, shall continue to receive hisjner salary

during schooling; however, during schooling, t..~eemployee

shall not be entitled to over~ime pay.

SECTION 2. The Employer will provide .......
L.Ul ci on ,

reasonable expenses, ~equired text bocks and t=ansportation
fer requiYed schooling. :n ~~e event the employee is
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p~8vide hisjher own t::-anspo~-c.ation::or

l ,

schooling, the employee shal_ be =eimbu::-s2d at ~he standard

Township rate ::or necessary -:'Yl.PS -:'0 and from 'the school
site.

SECTION 3. T=aining shall be assigned based upon
depar-:.mental need.I officers availability I and skill levels
of the off icers . Any employee desiring to at~end a school

or seminar shall submit a request in wTiting to the Director
of Public Safety. The agreed cost of said school or seminar
shall be paid by the employer.

SECTION 4. An employee m.ay submit to the Township

Board, a written request for educational leave and/or to
attend· courses. Such request may include applicable)
portions of days or whole days. In the event the Township

Board in their sole discretion, determines to grant said

leave, they shall upon the employeefs successful completion

of said course or courses (i.e., receipt of a passing grade

or grades, where applicable) reimburse the employee for the

costs of tuition, books and wages lost in connection with

said leave and/or t=aining courses.

SECTION 5. Upon completion of any course, a permanent

record of SCJIleshall be placed in t~e employee /s service
jacket.

ARTI CLE XITI - CLOTHING & EQUIPMENT

SECTION 2.. It is the responsibility of the Employer to
supply any cLot.h.i.nc or equipmern:, otbe::-~:J.an hanog1l.J.:'s and
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in wri ting and shall include the reason(s) for the

shoes, which ~hey require employees to wear or use.
SECTION 2. It shall be the obligation of the Township

to pay for CL-y cleaning the winter coats twice a year. The

employee will have said coat. d.....-y cleaned at a Township
designated cleaners. ( --1.'= the uniforms are changed from the
current wash and weaz type to a ~-y cleanable type, the

Township agrees to pay for dry cleaning of such uni£orms.)
SECTION 3. If a uniform or article of clothing is

damaged L"1 the line of duty so as to render it unfit, the

Township will replace it without cost to the employee.

SECTION 4. Protective body a-~or issued by the Township
shall be maintained and replaced accordL"1g to the
manufacturers specifications.

ARTICLE XIV - PROMOTIONS

SECTION 1. PART-TIME OFFICER TO FULL-TJ:KE POLICE

OFFICER When a position becomes available in the

classification of Full-Time Police Officer, management will

promote the most senior part-time police officer from the

employee seniority list agreed to by both parties. An

employee promoted from part-time status to full-time status

in the police officer classification shall serve a six (6)

month probationary period. ~~y employee who is determined to

be unqualified shall be retu-TDed to his/her previous part-

time status. The decision of management shall be set for~h

disqualification. The decision of management shall not be

subject to the grievance procedure and/or arbit~ation
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procedu:=-es set ::or--:.n he=:-ein un.l es s employee is
te~nated ~athe:!:"~han =et~-ned ~o ~~ei= previous par~-time
stat.us. Employees who are during thei=
probationary period (as opposed to disqualified) shall have
the right, to grieve t..~edisciplinary action I including the
right to arbitrate. However, should :management in addition
to imposing discipline, 'disqualify a probationary employee I

only the disciplina...--yaction(s ) of management shall be
subject to the grievance and arbitration procedures.

SECTION 2. PART-TIME .DISPATCHER TO FULL-TIME

DISPATCHER

wnen a posit.ion becomes available in the position of Full-
Time Dispatcher I management will promote the most senior
part-time dispatche:=-from.the employee seniority list agreed
to by both parties. An employee promoted .from part-time
status to full-time status in the dispatche:=-classification,
shall serve a ninety (90) day probationary period. Any
employee who is determined to be unqualified shall be
retUL~ed to hiS/her previous part-time st.atus.The decision
of management shall be set fo~h in w~iting and shall
include ~~e reason(s) for the disqualification. The decision
of management shal2. not be subjec~ the grievance
procedure and/or arbi~~ation procedures set forth herein
unless the emplcyee is ter!Ilina~edrather t.rian :-eturned to

their previous par~-t~me pos~tion.

Employees who are discinlined during thei= probationary
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arbi-==ate. However, should management in addition -=0

period (as opposed to disqualified) shall have -=he =ight to

grieve the disciplina-~ action, including the right to

imposing discipline, disqualify a probationary employee,

only the disciplinary action(s) of management shall be

subject to the grievance and arbit::-ationprocedures.

SECTION 3. PROMOTION TO CORPORAL Whenever there is a

promotional vacancy to Corporal withL~ the Bargaining Unit,

such vacancy will be posted for a bidding period of fourteen

(14) days, during which period eligible employees may make

written application for such vacancy. Employees failing to
bid on a vacancy within the fourteen (14) day period, shall

be considered as having refused to bid. The classification

of dispatcher shall not be eligible to bid for any vacancy

in the classification of police officer.

Promotions to Corporal shall be considered upon the

basis of applicants physical ability, job expezLence and

skill, in accordance with the =equirements of the job,

employment record, tes~ing as determined by the Township and

seniority. the , . 1 ..a.o~_l--CY, job experience, skill,
employment record and t.est scores where applicable of two

(2) or more applicants is relatively equal, seniority shall
govern.

'Wnen an employee I s vacancy bid is accepted for tine

posi tion of Corporal, the employee will be given a period

not to exceed ~inety (90) days wi~hin which to qualify for

":j,ejob. During such qualifying period the employee shall
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=eceive ~~e ~a~e of pay he/she =ece~ved immediately prior to
such qualifying period, or the nex~ highes~ hourly pay rate

established for the highe= =ated posi~ion whichever is
higher. If at ~~y time within the ninety (90) day
qualifying period, t.he employee does not qualify for the
vacancy, the employee shall be :=-eturnedto t..lJ.eposition
he/she held immediately prior to t..~equalifying period.

II there are no bidders having the required physical
ability, job experience, sk~lls and employment record, or if

no one qualifies for the position of Corporal, the Township
may fill the job by hiring a new employee.

ARTICLE XV - WAGES AND HOURS

SECTION 1. GENERAL INFORMATION

A. This Article is intended to define the normal hours
of work to provide the basis for calculation of payment, and
shall not be construed as a guarantee of hours of work per
day or per week, or of days of work per week.

B. All personnel are expected to perform their regular
work within the shif-:'hours to which they are assigned.
Personnel who are requested to report early for preparatory
work will be paid for such time worked. other time beyond

t.Nelve (12) durations as deemed necessarf by t~e employer.
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( 24) hours beginning ,.vi t.h t.he t:ime of

Management must give at least thi=~y (30) days notice t.o
employees prior to any changes in shift duration or
rotation.

D. The parties also agree to allow the Corporals the

opportunity to work a twelve (12) hour schedule, as deemed

necessary by the employer, with the following provisions:

* The work period shall consist of 14 days

* During this 14 day period, employees who work thei=

normal schedule consisting of 84 hours shall be compensated
at non-overtime rates.

* Employees who work m.orethan 84 hours in this period,

but less than lOa, shall be compensated at one and one-half

tiJnes their regular rate of pay.

* Employees who work in excess of 100 hours in this

period shall be compensated at double their regular rate of
pay.

* Employees shall rotate shifts every three (3) months.

* This twelve (12 ) hour scheduling agreement is of

mutual consent and may be terminated by either party wi~ a

thirty (3 0) day notice. It shall not be used in any O"L'1er

proceeding and shall not be used as any type of precedent.

SECTION 2. OVERTIME/CALL-IN PAY

DEFINITJ:ON - Overtime is authorized time worked

in excess of eight (8) hours in any cont.inuous twenty-four

employ-eels or in excess of for~-·l( 40 ) hou:::-s:'TI a work
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"Chen losing time by coming in late or 1 .;~ay~ng cff w:'~hou.t

week, lli~less 8the~Nise a~eed upon be~ween ~~e pe=~ies.

3. Employees who have completed ei.ght (8 ) regula!:"

hours during a scheduled work day shell be paid at the rate

of time and one-half for all time worked ~n excess of eight

( 8) hours on such day; or time worked over the regularly

scheduled worked day unless o"Cherrllise ag::-eedupon between

the parties.

c. Employees who have completed forty (40) hours

during a scheduled work week shall be paid at the rate of

time and one-half for all time worked in excess of forty

(40) hours, un.l.ess otherwise agreed upon bei-ween the

p~ies. Full-time employees working over forty-eight (48)

hours in a scheduled work week shall be paid at the rate of

double time for all time worked in excess of forty-eight

(48) hours, unless otherwise agreed upon bet-ween the
parties.

D • There will be no pyramiding of overtime and

overtime will be paid at the rate of time and one-half even

though the hours worked might qualify for overtime under

more than one provision of this Agreement.

E. Any employee who takes advantage of the overtime

provisions mentioned herein by worki!1g overtime hours and

good cause during tl'le same pay period, shall be subj ect to

disciplinary measures.

F. Authorized paid vacation, sick days, and paid

holidays, shall be c::;ns'idered as -:.i:ne worked ::or over-:ime
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-~ .or r a.cez is unable to ~ill~--- the vacancy, it shall then be

purposes.

G. Wheneve~ an employee is orde~ed to fill a vacancy
a higher classification, said employee shall =eceive the

higher rate of pay and is expected to perform those duties

and assume =esponsibili'":.ies of the higher
classification. This shall include part-time pat=ol to full-

time pat::-ol, full-time patzro L to corporal and part-time

dispatch to full-time dispatch.

H. Any employee who is called into work, is permitted

to appear or is sent home for lack of work, shall receive a

minimum of four (4) hours work or pay at their appropriate
rate of compensation.

SECTION 3 OVERTIME DISTRIBUTION

A. The Township shall maarrtiad,n a proper list of overtme

assignments so as to insure fai= distribution of overtime

among all eligible in the classification.

B. overtime shall be offered in the following manner:

* wnena corporal is to be replaced on t.&.'":Le

schedule, ;-_I- shall first be offered to another corporal. If
a corporal is Unable to fill the vacancy, it shall then be

offered to a full-time police officer. If a full-t~me police

offered to a part-time police officer.

* wnen a full-time police officer is to be replaced

on the schedule, it shall first be offered to another full-

time police officer. If a full-time police officer is unable
to fill i~_I.- shall then be offered to a par~-time
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If a part-time dispatcher is unable t.o f:'llthe. vacancy, ..•...2. •••

police officer.

* When a =u~l-~~me dispa~=her is to be replaced on
~he schedule, it another full-time
dispatcher. If a full-time dispatcher is unable to fill the

vacancy, it shall then be of~ered to a part-time dispat=her.

shall be offered to a quali=ied p~-time police officer.

* wnen a part-time dispatcher is to be replaced for

any of the' overlap shifts, ..l.__ shall be only offered to

another part-time dispatcher. If a part-tilne dispatcher is

unable to fill the vacancy, the scheduled shift may be
filled by the on-duty corporal.

B. Unscheduled Call. Back: Full-time employees called

back outside their regular hours on an unscheduled basis,

shall be paid ove~iJIle rates for the total time worked with

a minimum of four (4) hours at time and one-half for each

call back: except that employees may be offered less than

two (2) hours call back time in conjunction with a regularly
scheduled shift.

SECTION 4. POLICE WAGES
Full-Time Police Officers shall be entitled to the fol1owinc
waaes:

1/1/91 1/1/92 1/1/93
Beginning N/A 22,312 23,651
2 Years Service N/A 23,100 24/486
3 Years Service N/A 23,887 25/320
4 Years Service N/A 24/727 25/2ll
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5 Years Se::-vice N,/A '"'5 ---.::: f .I / ":) 28,382

Full-'r.i:me Police C8rDorals shall be entitled to the
follow;na waaes:

1/1/91 1/1/92 1/1/93
Beginning N/A 27,030 28,652
1 Year Service N/A 28,350 30,051
2 Years Service 28,618 30,049 31,852

Increase January each year; increase - Anni versa.-ry date

each year; Full Retroacti vi ty from January 1 , 1991 until
date of ratification.

SECTION 5. PART-TIME POLICE WAGE AND HOUR INFORMATION

A. Part-time Officer's shift durations shall consist
of the following Hours:

A Shift 0000 Hours to 0800 Hours
B Shift 0800 Hours to 1600 Hours
C Shift 1600 Hours to 0000 Hours

Management f~~er reserves the right to implement overlap

shifts at their discretion.

B. The normal work week for a part-time police officer

shall cons ist of a minimum of twenty-f our (24) hours per
week. A greater number of hours per week may be assigned

based upon the availability of the officer and needs of the
department.

c. The cur:::-entapplication and selection process of

schedUling hours for Part-time Police Officers shall be
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the road patrol and the investigations un;-_ .... in the

corrt i.nued : .i . e. ~~e sc~eduled ?cs~ing will ~e put up on ~he
5th and removed on ~he 17th of each month. O:tIlsers, at the
time they make their selections, will indicate ~he days and
times they are ava.i.lable. In the event of a scheduling
conflict/ assignments will ~e made in accordance with
seniority. In t.he event the work schedule' is posted and

following the posting there is still a vacancy that cannot

be filled t~ough a volun~eer I the employee with the leas~

amount of seniority shall be required to fill the vacancy.

D. To the extent possible, scheduled hours of work

available to part-time of£icers will be equalized among

part-time officers unless waived by said officer

E. The current practice of a 30-minute paid lunch

period for employees while on duty shall continue.

F. The Employer will. equalize overtime among employees

to the extent possible. For the purposes of scheduling and

overtime, the pa-~ies agree to recognize a division between

classification of CLASS II. It is fu=--~er understood that:.

officers assigned to one division shall not be eligible for

'scheduling or overtime in the o't.hez division unless all

personnel within the div~sion having said vacancy have been
given the opportunity to work.

G. Part-ti:me Pol; ce Officers shall be entitled to the

following waaes:

1/~/91 1/1/92 1/1/93
Beginning 9.36 9.00 9.00
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6 months Service N/A 9.40 9.75
1 Years Service N/A 10.00 10.50

SECTION 5. DISPATCHER WAGE AND HOUR INFORMATION
A. A nart-time disnatcher assigned byshall be

management, based upon the needs of the dep~~ent. However,

a part-time dispatcher does not have any particular number

of hours guaranteed on a weekly, monthly, or yearly basis.

The employer further reserves the right to change the

schedule of a part-time dispatcher based upon the needs of
the department.

B. Two ( 2 ) overlap shifts will be scheduled by

:management (utilizing part -tiJne personnel) each week to

provide an additional dispatcher during peak times of.,' '~ac ...~v~ ,-y. Personnel working said shifts must have
successfully passed their training period.

c. Dispatchers shall receive a thirty (30) minute paid
lunch hour.

D. Full -time Disnatchers shall be enti t 1ed to the
followina waaes:

1/1/91 1/1/92 1/1/93
/l c( 11

3eginning N/A 18,500 19,610 '\.) ,

)q~ , •.. i:,
C' flY,?., Years Se:::-vice N/A i a oooq,\;\.\ 20,140. ~.I I,-- ,

(.

~L b

/f- I

J2 Years Service N/A 19,500 20,670 ~,;1\
/1.;', I, (.

-' Years Service N/p_ 20,500 21,730

?arc.-ti:me disnatchers shall be pnti tIed to t..t'1e
followina waaes:
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1/1/91 1/1/92 1/1/93
3eginning 5.98 7.00 7.50
6 Monw.'1.sService 6.50 8.00 8.75
I Years Service 6.76 9.00 9.50

2 Yea:r-sService 7.55 N/A N/A

ARTICLE XVI - COURT APPEARANCES

SECTTON 1. In the event an off-duty employee appears

court outside the Township, said employee will receive
a minbnUlIl of four (4) hours pay.

ARTICLE XVII HOLIDAYS

Full-tiJne

Employees not scheduled to work shall recei ve their

regular scheduled hours of pay. Employees scheduled to work

shall receive double thei:r-rate of pay for hours worked on
said holiday.

New Year's Day Th~~giving Day
Good Friday Friday after Thanksgiving Day
Memorial Day Christmas Eve Day
july 4~~ (Ind. Day) Christmas Day
Labor Day New Year's Eve Day-
Veteran's Day

Part-Time

A. Regular eligible part-time employees who are requi:r-edto

work on a designated holiday will receive time and one-half

pay for ~he time worked. T~e following will be designated
holidays:
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Thanksgiving Day
Christmas Day

New Years Day
3. Designated holidays, as set forth in ~~e full-time
section of this cont~act, shall be compensated at the rate
of time and one-half for any employee called in beyond
normal scheduling.

ARTICLE XVIII - ANNUAL VACATIONS AND PAID SICK DAYS

FULL-TIME

SECTION 1. TERMS

A. Full-Time employees will ea-~ annual vacation time
(part of which may be used as sick time) according to their
seniority date. Vacation time earned shall be stated in
terms of hours and is follows:

6 months - 1 year service 40 hours
1 - 2 years service l20 hours
2 - 5 years service 160 hours
5 - 10 years service 200 hours

B. Employees promoted from par:.-time to full-time
status will receive one-half of their seniority for vacation
purposes.

SECTION 2. USE Employees will be allowed to use
occasional vacation day(s) upon approval of the Di=ec~or of
Public Safety or his designee. Long "term use of vacation
will be allowed as follows:

A. By January 15th of each year, the Tow-nship will
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vacation period consis~ent with the limitat~ons not::.ce

causs to be pcs~ec. 2..11 a promi!1ent:and accessible place in
i~s o==ices, c~~endars of the year in some form which will
allow each employee who so desires to indicate upon the
calendar, a pe:::-iodof "t.':'meover which he or she wishes to
take vacation.

3. At the same time, the Township will post with the
calendar a notice speci=ying any limitation it places upon
the vacations its employees may take, such as, lIonly two (2)
persons in a classification may be on vacation on ~~y
working day. n

At the close of business on the last working day
in Februa...ryof each year, the employee, or employees with
the most seniority having applied for vacation for any

period or any part of a period as to which there is a
conflict wit.h the limitations posted by the Township, and

all employees who have indicated a desire to vacation during
periods as to which there is no conflict with limitations,
may consider their vacations as scheduled for t..'r:leperiods
.; 1 ~~nvo_vea. Except in cases of emergency, the Township may

not unilaterally alter the vacation schedule of these
employees at any subsequent date.

D. Employees who did not indicate a desired vacation
period prior to the last working day in Febr.lary or who
indicated a desire but were in conflict with a more senior
employee or employees so as to deny them vacation during the
indicated period, may apply for approval of anv o-cber
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posted by the Township. The Township w~~l no~ ~~reasonably
withhold its approval of such applica~ion.

E. The vacation period shall be from J~~uarf 1 through
December 31 of each year. A probationary employee must
complete a satisfactory six-month evaluation prior to
vacation enactment. Per Township Board resolution, each

entitled employee must use ten days vacation; remaining days

may be cashed out (up to ten days maximum) provided cashed

out notification is received by the Director of Public

Sa:Eety and Township Clerk before November lOth of the

calendar year. (Part-time personnel to be non-paid.)

F. An employee who has reported to work and leaves work

because of a non-duty disability or illness arising outside

the scope of their employment, shall be charged from their

vacation/sick hours bank, the actual hours absent from the

scheduled shift in question. Paid sick leave shall be

considered as time .worked for all pay purposes.

SECTION 3. PERSONAL LEAVE DAYS Employees will receive

one (1) personal leave day annually with pay to be increased

to two (2) days effective January 1, 1993. This day cannot

be cashed out and will not be deducted from vacation time.

PART-TIME

A. Part-time personnel shall follow the procedure set

forth in SECTION 2 USE, of the full-time language and

shall be entitled to the following non-paid vacation
time:
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6 months - 1 year 40 hours
1-2 years 120 hours
2-5 years 160 hours
5-10 years 200 hours

ARTICLE XIX - INSURANCE

Insurance benefits will become effective in the case of
new employees after ninety-one (91) days of employment for

Blue CrossjBlue Shield and a£te!."thirty-one (31) days of

employment for Blue C=oss Heal~~ Care Network.

SECTION I. HEALTH CARE COVERAGE

FULL-TIME

A. The Township will provide Blue C=OSs/Blue Shield
coverage as currently provided. Employees have the option of
standard coverage or the Blue Cross Health Care Network
(HMO) • As pa1:"tof this coverage, the Township will
provide to each employee the Blue C::-OSs/BlueShield UCR

Dental Rider #4677-1, of which the Township shall have no
obligation to pay more than Thirty Dollars ($30.00) per
month per employee for such Dental I~surance and should the
costs of said insurance exceed ~~e amount he!."einstated, it
shall be the obligation of L~e employee to pay the

additional amount. Said amount shall be deducted from the
employee's pay for the PU-~ose of maintaining coverage.

B. These coverages and carriers may be c~anged only by

mutual agreement of tbe parties.



for employees and eligible dependents; carrier to be

C. A su.-rvivingspouse and/or legal dependants of a
full-time police of::icer (undez this agreement) shall be
covered with health care insurance for a period of one (1)
year from the date of said officers death having ::-esulted
from a duty-related occu-~ence.

PART-TIME

Any part-time employee covered under the provisions of
this contract may apply for medical and hospitalization
insurance provided the employee authorizes a .wage deduction
authorization, and f~~er provided, that the TownshipJs
insurance carrier is agreeable to allowing the medical and
hospitalization coverage to be split-off f::-omthe overall
coverage a£forded other members of the bargaining unit. It
is agreed and understood that part-time employees shall not
receive any form of medical or hospitalization insurance at
the expense of the employer.

SECTION 2. OPTICAL

FULL-TIME

The Township will provide optical insurance coverage

determined by the Tow~ship.

PART-TIME

Any part-time employee covered under this agreement may
purchase ontical insurance from the Township's carrier,
under a pay~oll deduc~ion plan.
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Township wi:~ purchase Sic~less and accident

~... .

SECTION 3. LIFE INSURANCE

The Employer will permit employees to purchase
addi~ional Life Insurance coverage from the Employer/s
carrier, providing such additional coverage is available
from said carrie:!:"and providing each employee so electing
shall pay said premium through payroll deduction.

It is understood by the parties that in addition to the
Life Insurance provided by the Township, eligible employees
are entitled to ~~e Federal Public Safety Officer's Benefit
Act of 197'6.

FULL-TIME POLICE

~he Township will provide Life Insurance coverage in
the amount of Forty Thousand Dollars ($40, 000 . 00 ) .

FULL-TIME DISPATCH

The Township will provide Li£e Insurance coverage in
the amount of Twenty Thousand Dollars ($20,000.00).

PART-TIME

The Township will provide Life Insurance coverage in
the amount of Ten Thous~~d and Five Hundred Doll~s
($20,500.00) ~~C accidental death and dismemberment coverage
in ~~e amcun~ of Fifteen Thousand Dollars ($15,000.00).

SECTTON 4. SICKNESS AND ACCIDENT BENEFITS
FULL-TIME
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insurance which - -.; l 1w~ __ provide eligible full-time employees
wi th seventy (70%) pe::-centof -:.neirweekly base pay -to a

maximum payment of $ 250.00 per week, for a period not to

exceed thirteen (13) weeks. Upon determination of long-term
. 1 l:L_.•.ness, eligible full-time employees will be compensated

with a monthly benefit equal to sixty percent (60%) of their

covered monthly earnings up to a maximum monthly benefit of
fi£teen hundred dollars ($1,500.00). Benefits of this
provision will begin on the first (1st) day of the accident

or hospitalization and the eighth (8th) day of illness.

Benefits under -this plan will be reduced by any

benef its the employee and his /her dependentis are eligible

for under the Social Security Act, or any other coverage

provided by law. Benefits will also be reduced by all other

disability benefits the employee and his/her dependants are

eligilile for under the Railroad Retirement Act, any labor-

management trustee, union or employee benefit plans I the
employer's life insurance plan, , ~ ..oene_l."t.sor receivedany

under the employee's annuity or pension plan. Benefits under

a separate individual policy are excepted.

The amount of benefit reduction for Social Security

benefi ts will be "frozen". Once -:'heamount of =educ~ion has
been determined ( it will not be incrEased amendments to
the Social Securi ty Act. inc::-easesthe benef it payments

which the individual is enti tIed. The minimum amount; of

benefit payable under this plan wiJ.2. je f.if.7.y do':':2.rs
($50.00) per week.
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The=e wi~l be ~o duplication of benefi~s for time or~
as a ~esult of sic~less 0= accident.

'!'heTownship vlill continue employee medical and lif e

insu=ance for a maximum period of six (6) mon~~s for a non-

duty related disabili ty and for twelve (12) mont.h.s for a

duty ~elated disability.

At its expense, the Township may cause any employee

receiving benefits under this section, to be examined by a

medical doctor of the Township's choice during said period
of benefit.

PART-TIME

The Township will provide eligible pa-~-time employees

with Fifty Dollars ($50. 00) of weekly benefits for a period

of twenty-six (26) 'weeks providing the employee does not

receive Sickness and Accident benefits from another source.

Employees will be eligible for benefits on the first day of
disability due to injury;an first day of
hospitalization; and on the eighth day of disability due to
sickness. After ~~ee (3) days absence due to such illness

or injury, upon t~e Employer's request, an employee shall

provide to the Employer a statement f=om a doctor verifyinq
. 1 1 ..l..•..J..ness.At its expense, ~~e ~owllship may cause any employee

receiving benef its unde r -:his sec--cion, t.c be examined by a

medical doc~or of the Township's c~oice during said period
of benefit.

SECTTON 5. WORKER'S COMPENSAT~ON TNSDRANC~



Under the current Pension Program, employees are

A. The Township shall provide worker I s compensation
insurance that is statutorily required for all employees
covered ~,der this agreement.

B. The Township agrees that any employee injured on the
job and under the care of a licensed physici~~, will not be
charged time off from his her vacation/sick time reserve. If
an employee leaves work due to an inju-~ arising within the
scope of hisjher employment, the employee shall not be
charged with sick leave for that day and will be paid for
the remainder of the shift.

c. Accidents must be reported to the Director of Public
Safety or his designee as soon as possible.

D. Any "full-time employee injured in an accident
compensable under the Workers' Compensation Act shall
receive from the Township the difference be~ween the amount
received through workers' compensation, other Township
furnished insurance and one-hundred (100) percent of hisjher
regular pay for a period not to exceed one (1) year from ~~e
date of injury.

ARTICLE XX - RETIREMENT

" FULL-TIME

mandated to contribute five percent (5%) of their base
earnings into the Plan and may contribute an additional five
percent (5%) or ten percent (10%) to a maximum of fifteen
percent (15%) which will be one hundred percent (100%)
vested immediately upon ent~ to ~~e plan.
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SECTTON 1. G~ INFORMATION .E1np 1oyees under this

The Township shall gua=antee ~en per~ent (10%) of ~he
employees base earnings ~o be vested immediately upon entry
into the Plan.

The Township shall provide to all employees in ~"le
Pension Program a booklet spelling out the Group Pension
Plan.

ARTICLE XXI - LEAVES OF ABSENCE

agreement may be granted a leave of absence, as specified
herein, upon prior request. It shall be recommended by ~~e
Director of Public Safety, approved by the Township Board of
Trustees, and be subject to the following regulations:

A. Such leaves shall not be granted for more than six
~ (6) months unless otherwise specified.

B. An employee granted a leave of absence shall be
restored to his/her position on the expiration of ~"leleave,
or, if approved by the Township before the expiration
thereof, without loss of seniority.

c. L'"1 the event such employee I s position shall have
been abolished in the meantime he/she shall be re~urned in
the following manner:

T~_..L. ~~ere is a probationarj employee seYVing in a
position of the same job classification in the Department in
Which the individual was formerly employed, the probationary
employee shall be separated and the returning employee
appointed to the position.
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I£ ~here is no probationary employee in that job

classification or position in the Department in which the

individual was formerly employed, the name of the returning

employee shall be put at ~~e head of the re-employment list

for that class. Should the names of two (2) or more
employees returning ~rom leave be placed on the re-
employment l' •. the names shall be arranged in order of_~s '-,
seniority.

D. All leave requests shall state the exact date on
which the leave begins and the exact date on which the
employee is to return to work. Requests shall be filed at

least fourteen (14) days prior to the requested starting
date, except in cases of emergency.

E. If an employee obtains a leave of absence for a

reason other than stated at the tiJne the request is made,

the employee will be subject to disciplinary action up to
and including termination.

F. Failure to ret~-n to work on the exact date

scheduled may be cause for disciplinary action up to and
inclUding termination.

G. No employee will be granted a leave of absence for

the purpose of obtaining employment elsewhere.

H. At its expense, ~~e Township may cause any employee

who requests any type of medical or sick leave, to be

examined by a medical doc~or of their choosing before,

during, and after, such leave of absence.

1. • Before returni:lg to work, tbe employee must be
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cer~i£ied by his/her a~tend.ing physician as

t~ retULrn to his/her full work assignment.

ready and able

SECTION 2: LEAVE DEFINITIONS AND TERMS

UNION LEAVE Members of the Union elected to local

Union positions or selected bv t~e union to do work which

takes them from their employment with the Employer shall, at

the written request of the Union, receive a non-paid leave

of absence and, upon their ret1.L..-:J.,shall be re-employed at

work with accmnulated seniority. No thanmore three

employees shall be off on leave under this section at any

time.

GO~.AL APPOllrl'.MENT LEAVE Any member of the

Bargaining Unit may, in the sole discretion of the Township,

be given a non-paid leave of absence to accept an appointed

govermnental job outside t..":l.e·Bargaining Unit. Said Leave

shall be renewable yearly at the sole discretion of the

Township.

MILITARY /RESERVE LEAVE Any employee entering the

M.i.2.i ta....-y Se:::-vice of t..'1e Dnited States· of America shall be

granted a non-paid leave of absence. Upon return from such

se~vice, he/she shall be entitled to reinstatement in

his/he= job provided reinstatement is wi~~n (60) sixty days
of honorable discharge.

PERSONJ.-L LEAVE - Employees under this contract may be

~ran~ed a personal leave of absence without pay. Such leaves

shall net be gran~ed for more than six (6) months.
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educational leave which may . 1 ~lnc.-uae portions of days or

SICK LEAVE

FULL-TIME PROVISIONS Sick leave shall be used for
personal illness, medical reasons, or disability due to an

off-the-job injury and shall be gove=ned by the provisions

of the Township's short-term and long-term DISABILITY
carrier.

PART-TIME PROVISIONS Any employee- .. who is ill and
whose illness is supported by satisfactory medical evidence

will be granted a sick leave of absence for an appropriate

period of tiJne, not to exceed six (6) months. Sick leaves

must be requested before the leave commences, unless there

is an emergency situation which prevents the employee from

contacting the Township, in which case the employee will

submi t medical evidence as soon as the employee is able.

·Where supported by medical proof, sick leaves may be

extended for additional days as necessa-~ but not to exceed

two (2 ) years. In event the leave of absence is extended

beyond six (6) months, the employee shall be resp~nsible for

contacting the Director of Public Safety or his designee not

less than every thirty (30) days during the term of t...~e

leave for t..1-J.epurpose of a s'catrus report on the medical
condition.

EDUCATION LEAVE - An employee who is attending college

classes, may submit a wTit"t.en request for a non-paid

whole days.

JURy SERVICE F~ employee who is called for Jury
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medical attention will be per:mi"tted to leave their

III f •••••

Se~v~ce shall ~e excused from scheduled work for the days on
wnlch the employee serves and he/she shall =eceive the
ci£ference between his/her pay and that paid =or Jury
Seryice. The employee shall present proof of service and the
amount of pay received therefor.

OUTSIDE EMPLOYMENT RELATED LEAVE .?my part-time
employee reques"tinga leave of absence as a direct result of
hisjher full-time outside employment, shall be granted such
leave upon documentation of need from said outside employer.

WORKER'S COMPENSATION LEAVE - A worker's compensation
leave shall be defL~ed as a leave required as the result of
the employee incurring a compensable illness or injury
related to or during the course of hiS/her employment.

An employee! upon becoming aware of injury or illness,
shall report ~,y ilL,ess.or injury to a supervisor.

Employees sustaining job related injuries requi::-iJ.,g

assignment dur~ng working hours on ~~e day of the injury to
secure medical attention at a facility designated by the
Township, and will be compensated for necessary time lost
during ~~ei= ~egular schedule of Township work on ~~at day.
In -w."leevant; '":.l1a1: ~he i.njury .:..ssuch -ej,at"the employee is

pennitted to vcr.x but; .is requi=ed by t.nephysician to make
additional visi~s for necessc=y medical attention, ~he same
~~le will apply with ~espec~ to such ~ec~r~ent visi"ts.

MATERNI~V AND CHILD C~Jm LEAVES - =~ case of pregnancy,
every :ema~e employee ccve=ed unde= -e~isagreement Degi~ning
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wi~h the of ~regnancy, and every month
the~ea£te~ Drier ~o delive~y, shall provide a writ~en
statement =rom her physician to reflect her current physical

condi tion and also her ability to continue her employment

during pregnancy. It shall be the duty of the employee to

notify her depar--...menthead of the pregnancy. The Township

will grant a leave of absence for maternity reasons upon

wri tten request and upon proper certification of pregnancy
from the employee's physician.

Leave may be extended if such request is made and

supported by the employee's physician statement that the

employee is unable to return to work due to illness.

CLASS I (FULL-TIME) PROVISIONS

Said leave will be granted in accordance with Federal
and state Regulations and will be limited to ea-~ed
vacation ti:me as well as the provisions of the Township's
insurance carrier.

PART-TIME

Under the provisions of this article, female employees

are eligible for the fifty (50) dollar per week benefit as

desc:=ibed in ARTICLE XIX, SECTION 4 (sickness and accident
benefits) of the contract.

BEREAVEMENT LEAVE Full-time employees shall be
allowed three (3) scheduled work days as bereavement leave

days to attend a funeral wi~~in a 350 mile radius and five

(5) scheduled work days to attend a funeral outside the 350

mile radius. Such days shall not be deducted from vacation
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the employer. The ter:n "':'m.med.iatefamilyn shall mean

::-ese=ve, ::or a dea-:.n -:.he i~edia-:.e =amily, where proof of
a~tendaTlce at; the ::w'le::-a.l 2.5 provided bv said employee to

parents, grandparen~s, spouse, spouse's parents, children,
adopted children, ~~d brot~ers or sisters.

A fUll-t~me employee shall be allowed one (1)
:Oereavement leave day, not to be deduc'"=.edf:r-omvacation
rese=ve, to attend the funeral of a brother-in-law or
sister-in-law in cases where proof of attendance is provided
by said employee to employer.

Part-time employees shall be allowed the provisions
afforded to full-time employees except that they shall be
compensated only one (1) day to attend the funeral in the

event it falls on a regularly schedUled work day.

ARTICLE XXII. ANTI-DIS~TION CT~USE

The Township and the Union agree not to discriJDinate

against any employee covered by this Agreement because of

religion, race, color, national origin, age, sex, height,
weight, or marital status .

. ARTICLE XXIII - NO STRIKE OR LOCKOUT

SECTION 1. Understanding tinat; the proper method of
settling grievances is as set fort.."rJ.in t..."lisAgreement and

that strikes by public employees are illegal, and ~efusal to
provide full and complete se:!:'V:!..cesthe public is no~
the best interests of the public or the TOwl1ship of Van
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deliberate withholding of services by members of the

Buren, it is agreed that ~~e~e shall a~ no t~~e be st~ikes,
slow-downs, tie-up of equipmen~, walk-outs or other

Bargaining

en=orcement

Unit, or any practice than normal
activities for· the of influencing

cont::-act negotiations or grievance settlements, either
individually or collectively. Employees in violation of
this Section shall be subject to discipline up to and
including discharge.

SECTION 2. In the event of any violation of Section 1.

of this Article, the Union will send telegrams to affected

employees advising them of the provisions of this ~icle~

AIL.'"ICLE XXIV - SEVERABILITY

In the event any provision of this agreement is for any

reason held invalid or unenIorceable by reason of any

Federal or state Law, regulation or order now existing or

here;n after enacted or put into force, such invalidity or

unenforceabili ty shall not effect the remainder of t..."lis
Agreement.

ARTICLE XXV - DURATION
THIS AGREEMENT, shall become effective upon its

acceptance by the Union and Employe~ and shall zema.i,n in

force until midnight, f:::-cmJanuary ..L, 1991 to December 31,

1993 and thereafter for successive periods of one (l) year

Q~less either party shall on or before the sixtieth (60th)
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day prior t;c expi=c.~ion serve wr; ~"":.en:1ot.,i.::::eon -:he o~:J.er

party of a desire ~o t.erm~~ate! modi=y, al-:er, =enego~iate,
change or amerid t.his Ag::-eement. A notice of desi..:-eto
modify, alter! amend, renegotiate or chaIlge! or any

~~ te~inating ~hecombination thereof shall have the effec-:

entire Agreement (on the expiration da~e) i.n the same manner

as a notice of desire to terminate, unless before ~~at date!

all subjects of amendment proposed by either party have been

disposed of by Agreement or by the wi~~drawal by ~e party
proposing amendment.
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Drug Policy Memorandum

Between

The Van Buren Charter Township

and

The Van Buren Police: UAW Local 157

This Agreement shaH be a supplement to the Collective Bargaining Agreement
between the parties and supersedes all other agreements regarding drug policies
arid testing.



~ J.

DRUG TESTING POLICY
I. PURPOSE

The pu..-r-poseof
notice of the
program.

~~is policy is to provide all personnel with
provisions of the department drug testing

II. POLICY

It is the policy of this depar-~ent that the critical
mission of public safety just:ifies maintenance of a
drug-free work environment through the use of a reasonableemployee drug testing program.

The public safety profession has several uniquely compelling
interests that justify the use of employee drug testing. The
public has a right to expect that those who are sworn to
protect them are at all times both physically and mentally
prepared to assume these duties. There is sufficient
evidence to conclude that the use of controlled substances
and other foons of drug abuse will seriOUSly impair a public
safety employee's physical and mental health and, thus, jobperformance.

Where public safety personnel participate in illegal drug
use and drug activity, the integrity of the profession and
public confidence in that integrity are destroyed. This
confidence is fur-~er eroded by the potential for corruptioncreated by drug use.

Therefore, in order to ensure the integrity of the
department and to preserve public ~-ust and confidence in a
fit and drug free public safety profession, this depar-wnent
will make use of a drug testing program to detect prohibiteddrug use by employees.

III. REASONS FOR TESTING

The Township's program inclUdes the following types of drugtesting:

A. Pre-promotional - testing an employee who is selected forpromotion.

B. Transfer - testing an employee Who is transferred to a
Jon of ~ sensitive nature (e.g., Drug Enforcement,
Internal }ufai=s, and otihe.r jobs designated by the
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Review Committee).

C. Return from absences - testing an employee who has been
off for over thirty (30) calendar days.

D. Based Upon Reasonable Suspicion testing when a
represen~ati ve of the employer can point to obj ecti ve
facts ::rom which can be drawn rational inferences, in
light of the representative's experience, that the
employee is under the influence of, using, selling,
dispensing, or in possession of any controlled substanceunlawfully. .

E. Follow-Up - testing as part of counselling or
rehabilitation.

F. Applicant Drug Testing - Applicants shall be required to
take a drug test as a condition of employment.
ADolicants shall be disqualified from further
consideration for emploYment if they re£use to submit
to a required drug test or if a confirmed positive drug
test indicating drug use prohibited by this policy.

G. Probationary Employee Drug Testing - Probationary
employees may be tested prior to completion of the
probationary period. A probationary employee shall not
be eligible for coverage under the last chance
rehabilitation provision set for-~ in this order.

Orders for testing shall come from the Director of Public
Safety. Orders for testing shall be documented in writing.
Documentation shall include the reason for the order.
IV. DEFINITIONS

A. SWorn Employee -- Those Employees Who have been formally
vested with the full powers and authority of theirposition.

B. Supervisor -- Those employees assigned to a position
having day to day responsibility for supervising
subordinates, or who are responsible for commanding awork element.

C. Drug Test -- The compUlsory or voluntary production and
submission of urine by an Officer in accordance with
departmental procedures, for chemical analysis to
detect prohibited drug usage.

D. Reasonable Suspicion -- Testing when a representative of
the employer can point to objective facts from which
can be drawn rational inferences, in light of the
representative's experience, that L~e employee is under
the influence of, using, selling, dispensing, or in
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possession of any cont~olled subs~ance unlawrUlly.

E. Probationary· Employee -- For the pU-~oses of this policy
a proba~ionary employee shall be considered to be
any pe~son who is conditionally employed wi~~ the
department as a recently hired employee.

F. MRO (Medical Review Officer) -- The medical review
officer is a physician knowledgeable in the medical use
of prescription drugs and the pha-~acology and
toxicology of illicit drugs. The MRO will be a licensed
physician with knowledge of substance abuse disorders.
The MRO shall have appropriate medical training to
interpret and evaluate an individual's test results
with his or her medical history and any other relevantbiomedical information.

G. Choice of Collection Facility and Testing Laboratory
The Employer and the Union agree that Airport
Industrial Medical Clinic shall be the designated
collection facility or any other facility that is
mutually agreeable to the parties. The designated
laboratory under this program must be acceptable to the
Michigan Law Enforcement Officers Training Council and
the testing facility shall be a Smith Kline Bio-ScienceFacility.

H. Last Chance Agreement -- A standard letter of conditions
for continued employment that is offered by the
Director of Public Safety, or the right to same is
invoked by an Officer under certain conditions outlined
in this order, after it has been determined that the
Officer has violated this order.

I. Explainable Positive Result -- A positive finding in a
urine specimen that contained that drug for legitimate
reasons; such as a prescribed medication, a food
product, or medication administered during a medical ordental treatment.

v. PENALTY

A. Violation of any provision of this drug ~esting ~olicy
shall be grounds for disciplinary actio~. Discipline
shall be administered as set forth in the agency rules
and regulations, and may include discharge from the
department. Any discipline issued remai~s subject to
review in accordance with the collec~ive bargainingagreement.

B. An employee who refuses to comply with a drug test under
this program shall be terminated f=~m the Township
service, subject ~8 hiS/her right ~o ~he grievanceprocedure.

• I •
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vr , DRUG TESTING PROCEDURES

1. The testing procedures and safeguards provided in this
policy, to provide for the integrity of department drug
testing, shall be adhered to by any laboratory
personnel administering drug tests. Procedures shall
provide the greatest individual privacy possible, while
safeguarding the program against Submissions of altered
or substitute specimens.

2. Laboratory personnel authorized to administer drug tests
shall require positive identification from each
employee to be tested.

3. In order to prevent a false positive test result, a
pre-test interview shall be conducted by testing
personnel with each employee to ascertain and document
the recent use of any prescription or nonprescription"
drugs, or any indirect exposure to drugs; however,
medical information may be given to the laboratory
testing personnel on a voluntary basis. If the test
results are positive, it ·will be mandatory that the
employee divulge the necessary medical information to
the Medical Review Officer that may have lead to a
false positive test.

4. The bathroom facility of the testing area shall be
private and secure. Authorized testing personnel shall
search the facility before an employee enters it to
produce a urine sample, and document that it is free of
any foreign substances.

5. Where the employee appears unable or unwilling to give a
specimen at the time of the test, testing personnel
shall document the circumstances on the drug-test
report form. The employee shall be permitted no more
than four (4) hours to give a sample, during which time
he shall remain in the testing area, under observation.
Reasonable amounts of water may be given to the
employee to encourage urination. Failure to submit a
sample shall be considered a refusal to submit to a
drug test except for good cause as determined by theM.R.O.

6. The urine sample will be split and stored in case of
legal disputes. The samples must be provided at the
same time, marked and placed in identical specimen
containers by authorized testing personnel. One sample
shall be submit~ed for immediate drug ~es~ing. The
other sample shall remain at the facility in frozen
storage. ~his sample shall be made available ~o ~~e
employee or his Union, prior to disciplinary action,



should the original sample result in a legal or
contractual dispute. The employee must reques~ same
within 72 hours of being notified in writing of a
positive and confirmatory test by the Medical Review
Officer. All groups of negative samples may be
destroyed after seven (7) days.

7. All spec~~2n samples shall be sealed, labeled, initialled
by the employee and laboratory technician; and checked
against the identity of the employee to provide that
the results match the tested specimen. Samples shall be
stored in a secured and refrigerated atmosphere until
testing or delivery to the testing lab representative.
Employees will, upon request, be given a copy of the
completed form sent to the testing lab.

8. Whenever there is a reason to believe that the employee
may have altered or substituted the specimen to be
provided, a second specimen shall be obtained within a
reasonable period of time.

The laboratory personnel will take the appropriate necessary
steps to provide for the integrity of the second specimen.

VII. DRUG TESTING METHODOLOGY

1. The testing or processing phase shall consist of a
two-step procedure:
a. initial screening test
b. confirmation test

2. The urine sample is first tested using the initial drug
screening procedure of the RIA and/or EMIT type. An
initial positive test result will not be considered
conclusive; rather, it will be classified as
"confinnation pending". Notification of test results to
the supervisor or other depa.rtJnental designee shall be
held until the confirmation test results are obtained
and verified by the M.R.C.

3. A specimen testing positive will undergo an additional
confirmatory test. The confirmation procedure shall be
of the gas chromatography/mass spectrometry method.

4. The drug screening tests selected shall be capable of
identifying marijuana, cocaine and every major drug of
abuse inclUding heroin, phencyclidine, amphetamines and
barbiturates. Personnel utilized for testing will be
certified as crualified to collect urine samDle or
adequately trained in collection procedures:

5. Concentrations of a dr~g at a minimum of the following
levels shall be considered a positive test result
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when using the initial immunoassay drug screening test:
Initial Test Level

(ng/ml-"
Marijuana metabolite 100
Cocaine metabolite 300

Opiate metabolites 300*Phencyclidine········ 2SAmphetamines········ 1000
Barbiturates········ 300

* 25ng/ml if immunoassay-specific for free morphine.

Concentrations of a drug at or above the following levels
shall be considered a positive test resUlt when performing a
confirmatory CG/MS test on a urine specimen that tested
positive using a teChnologically different test than theinitial screening method:

Confirmatory Test Level
(ngjml)

Marijuana metabolite lS*
Cocaine metabolite 150**Opiates:

Morphine. ·.·................300+
Codine. .....·...............300+

Phencyclidine ..· "..25Amphetamines:
AmPhetamine········ soo
Methamphetamine··· soo

*Delta - 9 tetrahydrocannabinol -9- carboxylic acid** Benzoylecgonine
+ 25ng/ml if immunoassay -specific for free morphine

Barbiturates········· 300
The Union will be notified of any changes in cutoff levels
which are set in accordance with levels determined by theMichigan Law Enforcement Training Council.

6. The laboratory selected to conduct the analysis shall be
experienced and capable of quality control,
documentation, chain of custody, technical
expertise and demonstrated proficiency in urinalysis .

7. Employees having negative drug test resUlts shall receive
a memorandum stating that no illegal drugs were found.
A copy of the letter will be placed in the employee'spersonnel file upon the employee's request.

8. Any employee who interferes wit~ t~e testing process or
breaches the confidentiality of test results shall be
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subject to discipIL~e.
VIII. CHAIN OF EVIDENCE - STORAGE

1. Each step in the collecting and processing of the urine
specimens shall be docume~ted to establish procedural
integri ty .and the chain of custody.

2. wnere a positive result is confirmed, urine specimens
shall be maintained in a secured, refrigerated storage
area. If a dispute arises the specimens will be stored
until pending contractual or legal disputes aresettled.

3. An employee having a positive test result shall receive a
written notice from the Director of Public Safety
stating said results. All pertinent information
concerning the test will be made available to the
effected employee upon their request.

IX. DRUG TEST RESULTS

1. All records pertaining to department-required drug tests
shall remain confidential, and shall not be prov~ded to
other employers or agencies without the written
permission of the person whose records are sought.
However, medical, administrative, and i1n:mediate
supervisory personnel may have access to relevant
portions of the records as necessary to provide for the
acceptable performance of the employee's job duties.

x. REVIEW COMMI~r-l'EE

A. A review committee, inclUding the Chief Steward of Local
157 or a designated representative, shall be formed by
the Director of Public Safety to review the Township's
Drug Testing Program on an ongoing basis. and to make
recommendations to the Director.

B. Any disputes concerning the inte-.-rpretationor
application of this program shall be subject to the
grievance procedure. Grievances shall be initiated at
the third step within the grievance procedure as
indicated in the employees' current Collective
Bargaining Agreement.

XI • PROCEDURES FOR IMPLEMENTATION OF THE LAST CHANCE
AGREEMENT

~~ employee whose ~~ug test has been conIlrmed posi~ive
by the Medical Review Officer during testing shall, if



Whereas. the department will conditionally reinstate

• I •

,I., \.
> I •

f~und guilty during departmen~ disciplinary
proceedings, be offered a last chance agreement.

2. Standard letter of conditions fo~ continued employment
(last chance agreement) must be signed by departmentand employee.

3. Employee must attend and complete the employee assistance
program and/or an authorized rehabilitation program, as
approved by the Director of Public Safety or their
designee. Part-time employees shall be financially
responsible for any costs associated with said
rehabilitation program.

4. Employee must sign a form releasing any and all
information to management as may be requested.

5. Employee must pass a medical examination administered by
a medical facility designated by the Director of Public
Safety prior to being allowed to return to duty. The
examination shall only screen for drug use and the
physical impact of the prior drug usage.

6. Employee may be allowed to use sick time and apply for a
medical leave of absence if required, while undergoingrehabilitation.

7. Once authorized to return to duty the employee must
submit to periodic urinalysis as may be determined by
the Director of Public Safety.

8. The employee shall be subject to the terms of this
program for two (2) years after their return to work.

9. The employee must agree in writing that he/she will be
automatically terminated forthwith if a violation of
any portion of this program occurs at any time duringit's enrorcement term.

10. Employee must be advised that the he/she is not
obligated to sign the agreeJIlentand be advised they
have the right to seek the counsel of their legal
and/or labor representative.

LAST CHANCE A~

RE:---------------------------------
Whereas, the above referenced individual was found guilty of
Violating the departmental ~~g policy on-----------and:



to the oosi~ion of-p-r-o-v-~~'-d-e-d-•.-t:.h-e-e-m-D-_-l-o-y-e-e--:-i-sfound -by medi ca.L-e-x-am-l..-· n-a-1:.-:-i-o-n---~-o-be
capable of' perronning all the duties of the duties of the
classification as detennined by the Di=ec~or of Public
Safety and subj ec~ to the following terms and conditions
being met and mai~~ained;

Now, therefore, it is agreed that the:

1. Employee must sign a form releasing any and all
information to management as may be requested.

2. Employee must complete a rehabilitation program as
prescribed by the employee assistance program and/or an
authorized rehabilitation source or program

3. Employee must pass a medical examination administered by
a medical facility designated by the Director of Public
Safety prior to being allowed to return to duty. The
examination shall only screen for drug·use and the
physical impact of the prior drug usage.

4. Employee may be allowed to use sick time and apply for a
medical leave of absence if required, while undergoing
rehabilitation.

5. Once authorized to return to duty, the employee must
submit to a periodic urinalysis as may be determined by
the Director of Public Safety.

6. Upon clearance by the medical facility designated by the
Director of Public Safety,
shall be returned to the department as a

7. Once returned to duty, will
present himselfjherself to the depa-rtment's employee
assistance program or authorized approved
rehabilitation program for evaluation, and agree to, as
well as follow any and all directives given to himjher
by the employees assistance program or approved
rehabilitation source for a period of not more ~~an
two (2) years, agrees to sign appropriate forms
releasing any and all information to the depa.rt1nent as
may be requested. Failure to follow the rehabilitation
directives are grounds for discharge.

8. shall submit to controlled
substance testing at the discretion of the Director of
Public Safety. If any such test shows a positive result
for the presence of a controlled Substance,

will be discharged f~om employmentwith the depar~men1:..



.' .
[' '4-~
•... - - •.. ""

,.a tr

9 . (If applicable) the union shall withdraw wi"toh prej udice
the grievance # and shall release and
discharge employer from any and all claims relating
thereto. The employer shall release and discharge ~~e
union and from any and all
claims relating thereto. Shall
release and discharge the union and the employer from
any and all claims relating to grievance
# , including but not limited to the
processing and arbitration of this grievance. Further,
employee releases the
governmental unit from all liability and claims he/she
may have had or now has with respect to his/her
employment with the Township of Van Buren whether such
claims or liability arise under federal or state
statute, constitutional provisions, principles of
common law, or under a collective bargaining agreement
between the parties.

10. The parties agree that this ·agreement is entered into as
a full and final settlement of the above referenced
matter, and is to have no precedential value.

Furthermore, the actions taken by the parties in
settling this matter are not meant to establish a
practice or right to be utilized in any other
grievance, claim, or litigation.

11. In the event the employee grieves and attempts to
process to arbitration any discipline imposed as a
condition of this last chance agreement, said grievance
shall be barred by release and waiver, and an
arbitrator shall have no authority to modify the
penalty imposed by the department.

Dated this day of 199

Employee Supe:rvisor

Union Representative Director
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