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Section 2. Any enployee who is not a nenber of the Association
In good standing or who does not mnake application for nenber-
ship within thirty days fromthe first day of regular

enpl oynent shall/ as a condition of enploynent, tender a
service fee to the Association in accordance with applicable
state and federal |aws but which in no event nmay exceed the
menbership dues uniformy required to be paid by nenbers of the
Association (including local/ state, and national dues);

provi ded, however, that the enpl oyee may authorize payrol
deduction for such fee in the sane manner as provided for dues
el sewhere in this Agreenent. Such aut horization shall continue
in effect fromyear to year unless revoked according to the
procedures outlined in the Association's Constitution and

Byl aws. In the event that an enployee shall not tender such
service fee directly to the Association or authorize paynent

t hrough payroll deductions as herein provided/ the Enployer
shall, upon the witten "request of the Association, term nate
the enpl oynent of such enployee within thirty days of receipt

of the Association's request. The parties expressly recognize
that the failure of any enployee to conply with the provisions
of this Article is just cause for discharge from enpl oynent.

Section 3. An enployee who denies that he has failed to tender
required service fees may request to neet with the Director of
Busi ness Affairs to review the question of whether he has
failed to tender said fees.

Section 4. During the period of this Agreenent and to the
extent the laws of the State of M chigan permt, the Enployer
agrees to deduct Association dues and service fees from the pay
of enpl oyees who sign authorization forns. The Enployer shall
forward such paynents to the Association. The Association
accepts full responsibility for the authenticity of each

aut hori zation. Such dues or service fees wll be payrol
deducted on the second pay of each nonth for a ten-nonth

peri od. It is understood that the Association will submt
payrol | deduction authorizations to the Enployer's Business
Ofice at least two weeks in advance of the pay on which
deductions are to be nade.

Section 5. In the event of any action brought against the
Enployer in a judicial or admnistrative proceedi ng because of
its conpliance with this Article, the Association agrees to
defend such action, at its own expense and through its own

counsel. The Enployer shall give tinely notice of such action
to the Association and permt the Association's intervention as
a party if it so desires. The Association will protect, save

harm ess and indemify the Enployer from any and all court
costs, clains, demands, suits, judgnents, and other formns of
liability by reason of action taken by the Enployer for the
purpose of conmplying with this Article of the Agreenent.



ARTI CLE |11
EVMPLOYER S RI GHTS

A The Enpl oyer retains the sole right to manage and
conduct its operations and to conply with its obligations in
accordance with the laws of the State of M chigan subject only
to the condition that it shall not do so in any manner which
constitutes a violation of any express termof this agreenent.

B. Wthout limting to any extent the generality of
the foregoing, and solely for purposes of illustration, the
Enpl oyer shall have the right "to decide the nunber and |ocation
of schools and other facilities, enployee work schedul es,.
services and progranms to be offered, selection of nmachinery and
equi prent, and anount of supervision necessary.

C It is further recognized that the responsibility
for the selection and direction of the working forces,
including the right to hire, suspend or discharge enployees for
proper cause, pronote or transfer enpl oyees, deternmi ne the
hours of work and the anount of overtine to be worked, to
relieve enployees fromduty because of lack of work, financia
constraints or for other legitimte reasons, is vested
exclusively in the Enployer subject to the provisions of this
Agr eenment .

D. The Enpl oyer shall also have the right to
promul gate at any tine and to enforce any rules, policies and
regul ati ons which it considers necessary or advisable for the
safe, effective and efficient operation of the School D strict
so long as they are not inconsistent herewth.

E. None of the above rights or functions of the
Enpl oyer shall be exercised in a manner inconsistent with the
express terns of this agreenent.

ARTI CLE IV
NO STRI KES OR LOCKOQUTS

Section 1. No enployee shall, either directly or indirectly
take part in or cause or attenpt to cause any strike of any
sort whatsoever, either conplete or partial against the
Enpl oyer; furthernore, enployees shall not engage directly or
indirectly in any stoppages of work. Any enpl oyee who engages
in any such prohibited conduct shall be subject to discipline
r .discharge. The grievance procedure set forth herein
provides the sole renmedy for the settlenent of enployee
grievances.



Section 2. The Association agrees that neither it nor any of
Its representatives or nenbers shall, either directly or
indirectly, authorize, assist, permt, encourage, condone,
defend, or in any way participate in or lend support to any of
the conduct which is prohibited in Section 1 above. The .
Associ ation further agrees that it will use its best efforts to
prevent any such prohibited conduct.

Section 3. The Enployer agrees that it wll not |ock out any
enpl oyees during the termof this agreenent or during any
period during which a successor agreenent is being negotiated
by the parties. If there is a strike by any other unit of the
Enpl oyer and enpl oyees covered by this Agreenent are laid off,
such action shall not be construed to be a | ockout.

ARTI CLE V
SPECI AL CONFERENCES

Speci al conferences for inportant matters of nutua
interest wll be arranged between the Local President and the
Enpl oyer or its designated representative upon the request of
either party. Such neetings shall be between at |east two
representatives of the Enployer and at |east two
representatives of the Association. Arrangenments for such
speci al conferences shall be nade in advance and an agenda of
the matters to be taken up at the neeting shall be presented at
the tine the conference is requested. Matters taken up in
speci al conferences shall be confined to those included in the
agenda. Menbers of the Association shall not lose tine or pay
for tinme spent in such special conferences. A representative
of the MEA- MESPA may attend special conferences.

ARTI CLE VI
GRI_ EVANCE PROCEDURE

Section 1. Any enployee aggrieved by an alleged viol ation of
this Agreement (excluding term nation of enploynment which shal
be governed exclusively by Section 2 below), shall, within ten
wor k days of the occurrence of the event giving rise to the
grievance, request a neeting with his inmmedi ate supervisor to
di scuss and nmake an effort to resolve the grievance. (A
grievance regarding an action by a Central O fice Adm nistrator
may begin at Step 2.) If the grievance is not settled, the
enpl oyee shall, within fifteen work days of the occurrence of
the event that gave rise to the grievance, file a witten
grievance with his immedi ate supervisor. The grievance shal
be handl ed as foll ows:



Step 1. Wthin five work- days of receipt of the
witten grievance, the Association
representative and the enployee's supervisor
shall schedule a neeting to attenpt to
resol ve the grievance. The supervisor
shall, within five work days follow ng the
neeting, render a witten decision to the
grievance. A copy of this decision shall be
forwarded to the grievant(s) and the
Associ ation representative.

Step 2. If a satisfactory resolution of the
grievance is not reached at Step 1, the
Associ ation representative shall, wthin

five work days of receipt of the decision at
Step 1, submt the grievance to the Director
of Business. The Director of Business and °
t he Association shall schedule a neeting
within five work days to attenpt to resolve
the grievance. The Director of Business
shall, within five work days follow ng the
neeting, render a witten decision to the
grievance. A copy of this decision shall be
forwarded to the grievant(s) and the

Associ ation representative. .

Step 3. If a satisfactory resolution of the
grievance is not reached at Step 2, the
Associ ation representative shall, wthin

five work days of receipt of the decision at
Step 2, submt the grievance to the

Superi ntendent of Schools. The Associ ation
representative and the Superintendent of
School s shall schedule a neeting no |ater
than thirty cal endar days fromthe date the
grievance is received. The Superintendent
of Schools shall submt a fina

determ nation of the grievance to the
grievant and the Association representative
within fifteen cal endar days follow ng the
meet i ng.

Section 2. A seniority enployee who believes he has been
termnated without just cause may file a grievance with the
Director of Business within five work days of the enpl oyee's
and Association's receipt of notice of term nation by the

Enpl oyer.

Wthin ten work days thereafter, The Association
representative and the Director of Business shall schedule a
neeting to attenpt to resolve the grievance. Wthin ten work
days followi ng the neeting the Director of Business shal
transmt a witten response to the grievance to the grievant
and the Association representative.
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If the Association does not agree with the response of

the Director

of Business it may submt the grievance to fina

and binding arbitration, subject to the followng terns and

condi ti ons:

A

No grievance other than that concerning the
termnation of a seniority enployee's enploynent
shall be subject to arbitration.

No later than five work days follow ng receipt of
the response of the Director of Business, the
Associ ation shall provide witten notice to the
Director of Business of its desire to submt the
grievance to arbitration. If the parties cannot
agree on the selection of an arbitrator within
ten work days followi ng the Association's notice
of desire to arbitrate, the Association shall,
within twenty work days of the response of the
Director of Business, file a Demand for
Arbitration with the American Arbitration

Associ ation, a copy of which shall be
concurrently filed with the Director of

Busi ness. Selection of the arbitrator shall be
in accordance with the rules and regul ati ons of
the Anmerican Arbitration Association.

If an enployee's termnation is not grieved, or
if it is grieved and not appealed to arbitration,
in accordance with the procedure and tine .
[imtations herei nabove provided, the Enployer's
| ast adm nistrative disposition of the matter
shall be considered final and binding on the
Associ ati on and enpl oyee(s) involved

If a matter is brought before an arbitrator for
decision, the arbitrator shall have no power to
alter, add to or to subtract fromthe terns of
this Agreement, nor shall he substitute his

di scretion for that of the Enployer where such

di scretion has been retained by the Enpl oyer, nor
shall he exercise any responsibility or function
of the Enployer. The arbitrator's decision, when
made in accordance with his jurisdiction and
authority established by this Agreenent, shall be
final and binding upon the Enployer, the

Associ ation, and the enpl oyee(s) involved

The fees and approved expenses of the arbitrator
shall be shared by the Association and Enpl oyer
equal ly. The Enpl oyer and the Association shall
be responsible for conpensating their own
representatives and w t nesses.



F. Regardl ess of how the arbitrator is selected, the
arbitrator shall convene and conduct the hearing,
render his award, and otherw se conduct the
arbitration in accordance wth the Voluntary
Labor Arbitration Rules of the Anerican
Arbitration Association through its conventiona
process.

G No enpl oyee or group of enployees, other than the
Associ ation, shall have the right to initiate an
arbitration proceedi ng hereunder.

Section 3. Unless extended by nutual consent of the parties,
the tine limtations specified herein shall be the maxi mumtine
allowed. Failure to conmply with the tine limts on the part of
any adm nistrative agent of the Enployer shall permt the
grievance to proceed to the next step. |If a grievance is not
initiated within the tine limts specified herein, or if a
grievance is not appealed within the tinme limts specified
herein, further processing of the grievance shall be barred and
the grievance shall be considered to have either been settled
in accordance with the last admnistrative disposition made by
t he Enpl oyer or to have been abandoned with the sanme effect as
if it had been settled by the Enployer's last disposition.

Section 4. The term "work days" when used in this Article
shall refer to days that the Enployer's adm nistrative offices
are open for regular business.

ARTI CLE VI I
EMPLOYMENT

Section 1. Al applications for enploynent in the bargaining
unit shall be made, in witing, to the Director of Business or
ot her designated official according to the procedure adopted by
t he Enpl oyer.

Section 2. Al enployees shall keep the Business Ofice
notified of their current address and tel ephone nunmber. Every
effort will be nmade to place enpl oyees nearest their hone when
vacanci es occur.

Section 3. If a regular position vacancy occurs in the
bargaining unit, and if the Enployer determnes to fill such
position, the position shall be posted on the bulletin board
for a period of five work days. The posted notice shall
include building location, shift and starting salary.
Seniority enployees may nmake a witten application for posted
posi tion vacancies. The Enpl oyer shall consider the m ni num
requi renents for the position, past performance, ability,
seniority, merit and attendance in filling a position vacancy.
If a seniority enployee is awarded a position vacancy, the

e



enpl oyee shall be considered to be on trial in his new status
for ninety calendar days and if during that period he is laid
off or it is determned that his services in his new status are
unsatisfactory, he shall be transferred back to his formner
status without |oss of seniority.

Section 4. The Enployer may fill tenporary positions through
the transfer of bargaining unit nenbers or the assignnent of
substitute, tenporary, casual or other non-bargaining unit

enpl oyees. A bargaining unit enployee who is transferred to
fill a tenmporary vacancy in a different classification shal
receive the rate of pay of his regularly assigned job
classification or the rate of pay of the job classification to
whi ch he is tenporarily assigned, whichever is greater.
Tenmporary reassi gnments of current enployees shall not be
limted to energency situations nor a critical activity related
to the total operation of the school system but ordinarily
shall not exceed ninety days. Tenporary assignnents or

reassi gnnents shall be at the discretion of the Supervisor of
Bui | di ngs and Grounds with the concurrence of the Director of
Busi ness.

Section 5. The regular work day for regular full-tine

enpl oyees shall consist of eight hours, exclusive of an unpaid
.thirty mnute lunch period. The regular work week of a regular
full-time enpl oyee shall consist of five consecutive work days,
Monday through Friday, for a total of forty work hours in any
one week. This provision shall in no way be construed as a
guarantee of work or tine.

Section 6. Three shifts are recogni zed under this Agreenent:

« Mdrning Shift 7:00 AM to 3:30 P.M
e Afternoon Shift 3:30 PM to 11:30 P. M
« Night Shift 11: 00 PPM to 7:00 A M

The above shift tines nay be adjusted by the
Supervi sor of Buildings, and G ounds in accordance with
schedul ed school tinmes on an individual building or
district-wi de basis. Enployees shall not |eave their building
at any tinme during their shift w thout obtaining prior approva
fromthe Head Custodi an or Supervisor of Buildings and
Grounds. Approval shall be required for each occasion.

Section 7. Al enployees shall be allowed one fifteen m nute
relief period before lunch and one fifteen mnute relief period
after lunch. Such tine may not be accunul at ed. Rel i ef peri ods
shall not be taken during the first or last hour of the work
shift. Al relief and lunch periods shall be schedul ed by the
supervi sor, building head custodi an or mai nt enance- grounds
foreman. Enpl oyees working the afternoon and night shifts

shall receive a thirty mnute paid lunch period in lieu of a
shift prem um




Section 8.

A.  Enployees in the bargaining unit shall not have a
right of first opportunity to available overtinme. Tenporaries,
casual s, substitutes or other non-bargaining unit enpl oyees nay
be used by the Enployer without restriction, except that in
normal situations the Enployer agrees that it will not enploy
any such enpl oyees in excess of eight hours per day, Monday
t hrough Friday, nor will it assign such enployees to perform
mai nt enance and/or custodial functions on weekends.

B. Al hours worked by an enpl oyee in excess of forty
hours per week shall be paid at the rate of tine-and-one-half.
Except as otherw se provided in this Agreement, paid persona
| eave days, paid vacation days, paid holidays, paid snow days
and paid sick days shall be counted as hours worked for
pur poses of conputing an enployée's overtine entitlenents.

C. An enployee shall be offered one of the follow ng
options when required to work in excess of the normal work
week, i.e. forty hours in a seven day period commenci ng at
12: 01 a.m Monday and ending at m dnight the foll ow ng Sunday:

1. Conpensatory tinme off at the rate of
ti me-and-one-half for each overtinme hour, or part
t hereof, worked by the enpl oyee.

2. Conpensation at the rate of tine-and-one-half the
enpl oyee's regular rate for each overtine hour,
or part thereof, worked by the enpl oyee.

Compensatory tine off shall be allowed to accrue to a maxi num
of sixty overtime hours (forty hours tinmes 1.5), and nust be
taken by the end of the fiscal year in which the tine is
accrued. Overtine for which the enployee is to be provided
conpensatory tine off shall be subject to advance approval of
t he Supervisor of Buildings and Maintenance.

D. Any enpl oyee volunteering to do substitute work
for a full-time shift comencing either before or after his
normal shift nust performthe normal duties of the last shift
worked in six hours or less. One paid fifteen mnute relief
period shall be provided during a six hour work shift.

E. Every effort will be made by the Enployer to
equal i ze wthin each job classification and building the
distribution of overtinme assigned to enployees in the
bar gai ning unit.

Section 9. An enployee reporting for duty at the Enployer's
request for work not scheduled in advance and which is outside
of and not continuous with his regular work period, shall be
guaranteed a m ni num of two hours work or two hours pay at his
regular rate unless any part of the tinme actually worked by the

Q
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enployée shall raise the total hours worked in the work week to
nmore than forty, in which case said additional tinme over forty
hours shall be paid for at the rate of tine and one-half.

ARTI CLE VI

PERSONNEL FI LE

Upon reasonabl e advance notice, all enployees shall
have the right to review the contents of their own personnel
file, with the exception of letters of reference or other
materials to which the enployee has previously waived access or
whi ch may ot herw se be exenpt from di sclosure under state or
federal law  Enpl oyees shall also have the right to attach
expl anatory notes or letters to clarify those docunments subject
to disclosure in their personnel files.

ARTI CLE | X
ABSENCES

Section 1. Notification of expected absence shall be given to
the Enployer prior to the enployee's normal starting tinme. The
Enpl oyer shall inform enpl oyees of the persons or offices to be
contacted and the time by which such notification shall be
provi ded.

Section 2. Regular enployees shall suffer no loss in pay to
performjury duty (including service on a grand jury). The
Enpl oyer will pay the difference between the enployee's
conpensation and his normal straight tinme earnings for al
non-overtime hours the enployee is unable to work by reason of
said duty. An enployee shall report for his regularly
schedul ed work at all times when his presence is not required
for jury duty.

Section 3. Regular full-tine enployees shall be allowed two
days per fiscal year for the transaction of personal business,
provi ded twenty-four hour advance notification is provided to
t he Supervisor of Buildings and Grounds. Regular part-tine
enpl oyees shall be entitled to prorated benefits. Unused
personal days shall be credited to the enployee's sick bank at
the end of each fiscal year.

Section 4. For the first five years of regular continuous

enpl oynent, regular full-time enployees shall be allowed twelve
sick |eave days per year; regular full-time enployees shall be
entitled to fifteen sick |eave days per year effective the July
1 next following the date on which they attain five years

conti nuous enpl oynent. (See Article XX, Section 2, Paragraph
B) . The accunulation of sick |eave days is unlimted. Regular
full-time enployees shall -earn sick tinme benefits conputed on a
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per diem basis. Regular part-time enployees shall earn
prorated benefits conputed on a per diem basis.

Sick |leave days may be used for the follow ng purposes:

A Personal illness of the enpl oyee.
B. In the event of a death in the imediate famly,
a maxi mum of five sick |eave days will be allowed. | nredi at e

famly shall be defined as parents, parents-in-Ilaw, brother,
sister, brother-in-law, or sister-in-Iaw.

C A maxi mum of one sick |eave day will be allowed
to attend the funeral of other relatives or close friends not
mentioned in the paragraph B above.

D. *Use of earned sick days shall be allowed for an
i1l ness of the enployee's spouse, child or parent necessitating
the enpl oyee's presence. Once sick tinme has been depleted,
time off for reason of famly illness shall not be permtted
unl ess approved by the Supervisor of Buildings and G ounds.

Use of earned sick days under this provision shall be subject
to the Enployer's right to require appropriate nedica
certification of the famly nenber's illness and the conditions
requiring the enployee' s presence.

Section 5. Any enployee who is absent because of an illness or
I njury conpensabl e under the M chigan Wrkers' Conpensation |aw
may elect, in the case where such illness or injury extends

beyond the required waiting period, to draw upon his

accunmul ated sick leave in an anount which, when added to his
Wor kers' Conpensation paynent, does not exceed his regul ar
gross earnings at the tine of illness or injury, exclusive of
overtime and ot her supplenental conpensation. The enpl oyee's
sick |eave bal ance shall be proportionately reduced by the
amount of the Wbrkers' Conpensation paynment above provided.

Section 6. If an enployee is absent fromwork for reasons
wthin this Article, the enployee, upon request of the

Enpl oyer, shall be required to provide docunentation (including
certification fromthe enployee's physician) to substantiate
and justify his absence and/or ability to return to work. The
Enpl oyer nmay at its own expense also require the enployee to be
exam ned by a physician of the Enployer's choice. After four
consecutive days off due to illness, the enployee shall provide
the Business Ofice a doctor's statenent certifying the
reason(s) for the enployee's absence and his ability to return
to work. Such statement shall be provided to the Business
Ofice before the enployee may return to work. Failure to do
so will result in payroll deductions for all days the enpl oyee
has not wor ked.
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Section 7. Absence of any enployee due to weather conditions
necessitating the closure of all Enployer facilities shall not
result in lost straight time wages or be charged to the

enpl oyee's sick or personal business |eave. Any enpl oyee

requested by his supervisor to work on. such a day will be
awar ded conpensatory tinme off (conputed on a straight tine
basis) at a later date for all hours worked. In a partia

closing of the Enployer's facilities, enployees may be
transferred to other work | ocations.

ARTI CLE X
MEDI CAL LEAVE OF ABSENCE

Section 1. A seniority enployee who is unable to work because
of illness or injury and not receiving any wages or benefits
fromthe Enployer shall, wupon appropriate witten application,
be placed on an unpaid nedical |eave of absence for up to
twel ve nonths after exhausting all rights to paid sick days,
pai d personal days, paid vacation days and pai d conpensatory
time off. A nedical |eave nay be extended but such extension
shall not exceed one year and shall be subject to approval of
the Enployer. A medical |eave of absence shall be w thout pay
or benefits, including, but not limted to, salary increnments,
sick, vacation, or personal business time accruals, insurance
benefits, etc., with the follow ng exceptions. The Enpl oyer
agrees to continue health insurance coverage for a period not
to exceed one year, provided the enployee is not covered by
other insurance and is otherwi se eligible for coverage. If the
enpl oyee's position is not vacant at the conclusion of his

| eave, he shall be returned to the unit in accordance with the
recall provisions of Article XII. Failure to return upon
expiration of a |eave of absence shall result in the enployee's
forfeiture of his position and he shall be considered

t er m nat ed.

Section 2. Al applications for nedical |eave of absence as
well as requests to return fromleave, shall be submitted in
witing to the Supervisor of Buildings and G ounds at |east ten
days prior to the date on which the enployee desires to
commence or return from | eave of absence. An enployee's
application for nedical |eave shall be acconpanied by a witten
statement from his physician attesting to the medical condition
preventing him from wor ki ng. Requests to return to work shall
be simlarly acconpanied by a physician's statenent certifying
the enpl oyee's fitness for work.

Section 3. In the event the Enployer questions the physician's
certification when a request is nmade to take a | eave of absence
or return from such |eave, the Enployer may, at its own

expense, require the enployee to be exam ned by a physician of

t he Enpl oyer's choi ce.
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Section 4. The Enployer may fill a position vacated by reason
of an enpl oyee's |eave of absence by the tenporary reassi gnnent
of another enployee in the bargaining unit or, at the

Enpl oyer's discretion, by a tenporary, casual, substitute or

ot her non-bargai ni ng unit enpl oyee.

Section 5. If an enployee works for pay while on a |eave of
absence, he shall be considered to have forfeited his
enpl oynent and shall be considered term nated.

ARTI CLE Xl

PROBATI ONARY PERI OD AND SENITORITY

Section 1. New enployees shall be on probation for the first
one hundred and ei ghty cal endar days of active enpl oynent.

Section 2. During the probationary period the enpl oyee shal

be enployed at will and may be discharged at the discretion of
the Enpl oyer. Any enployee who is continued in enploynent
beyond the probationary period shall be placed on the seniority
list as of his first date of enploynent as a regular enployee
in the bargaining unit as determ ned by formal action-of the
Board of Education. There shall be no seniority during the
probationary period or anobng probationary enpl oyees.

Section 3. Seniority shall be neasured fromthe enpl oyee's
last date of hire and shall accunulate fromthat day of service
until the last day of paid service. Enployees shall not accrue
seniority while on |ayoff.

ARTI CLE Xl

REDUCTI ON I N FORCE

Section 1. In normal situations, the Enployer shall give the
Associ ation and affected enployees thirty cal endar days witten
notice of a reduction in force. The Enployer shall give
twenty-four hours witten notice in energency situations,
including strikes by other enpl oyees.

Section 2. Any seniority enployee whose position has been
elimnated or who is bunped out of his position wll be placed
in a vacant position in the same classification and pay grade.
If no such vacancy exists, the enployee whose position has been
elimnated or the enpl oyee who has been bunped out of position
shall use his seniority to bunp into the position occupied by
the least senior person in the sanme classification and pay

gr ade. If there is no enployee with less seniority in the sane
classification and pay grade, the displaced enpl oyee shall be
placed in the next |ower classification and pay grade where
there is either a vacancy or a |less senior enployee holding a
position for which the displaced enployee is qualified or be
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laid off. In no case shall any enployee be placed in or be
permtted to bunp into a higher classification

Section 3. In the event of recall, the nost senior enployee on
[ayoff shall be recalled to a position vacancy in a
classification equal to or lower than the classification |ast
held prior to layoff. If there is nore than one vacancy for

whi ch an enployee is eligible, the nost senior enployee subject
to recall shall be offered a choice as to the position to which
he shall be recalled.

The Enpl oyer shall not be obligated to recall .any
enpl oyee to a position in a classification and pay grade higher
than that which the enployee fornerly held or for which the
enpl oyee is not qualified or otherw se able to performin al
respects. The Enployer shall also not be obligated to recall
an enpl oyee once the enployee has refused to accept an offered
position or for whomthe right to recall has expired. Laid off
enpl oyees shall be eligible for recall for a period equal to
their seniority as of the date of layoff. Notice of recall
shall be sent to the enployee at his |ast known address by
regi stered or certified mail. If an enployee fails to report
for work within five work days fromthe date the notice of
recall is mailed, he shall be considered a voluntary quit.

ARTI CLE Xl
DI SCI PLI NE_AND DI SCHARGE

Section 1. The enployer shall not discipline or discharge any
seniority enployee w thout just cause.

Section 2. Discipline shall be defined as any oral or witten
reprimand, suspension, or termnation.

Section 3. In the event a witten notice of disciplinary
action is given to an enpl oyee, the enployee shall sign the
docunment acknow edging that he has read and received said
docunent .

Section 4. Recognizing that discipline is a constructive tool
that may be used to inprove enployee behavior, the parties
agree that the following order of discipline may be appropriate
in addressing disciplinary problens of a mnor nature (e.g
tardi ness, absenteeism etc.):

A Oral or witten warning.
B. Suspensi on without pay as follows:

* First Suspension of three days.
 Second Suspension of five days.

C Di schar ge.
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Section 5. Nothing herein shall prevent the Enployer from
commencing discipline at any appropriate step based on the
circunstances and nature of the enployee's m sconduct. In

i mposi ng discipline on a current charge, the Enployer shall not
take into account any prior infraction resulting in a
disciplinary penalty less than suspension which occurred nore
than three years previously.

Section 6. Witten notice to an enployee of alleged m sconduct
resulting in a disciplinary penalty less than term nation shall
include the follow ng information: :

A Identify the m sconduct.
B. I ndi cate expected correction.

C Establish the tine by which correction nmust be
made.

Section 7. Enployees shall be notified in witing of their
di scharge. The Association shall be provided a copy of the
notice of discharge and shall have the right to take up a
di scharge as a grievance comencing at Section 2 of the

gri evance procedure.

ARTI CLE XV
VACATI ONS
Section 1.

A No vacation tinme shall be earned by any enpl oyee
until he satisfactorily conpletes one year of regular
conti nuous enpl oynent.

B. Vacation tine nust be taken within the periods
schedul ed and approved by the Enployer. Vacation requests
shall be submtted to and approved by the Supervisor of
Bui l dings and Grounds not less than thirty days in advance.

Section 2.
_ A The followi ng schedule shall apply for vacation
tinme:
° Two through five years of enploynent -
14 days
° Six through ten years of enploynent -
17 days
. El even through fifteen years of enploynent -
22 days
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. Si xteen through twenty years ofeenploynent -
24 days

. Twenty-one years and nore of enploynent -
26 days

Regul ar full-tinme enployees shall earn vacation
conputed on a per diem basis. Regul ar part-tinme enpl oyees
shall earn prorated benefits conputed on a per diem basis.

Secti on 3.

A. + Enployees shall not be permtted to receive extra
pay in lieu of earned vacation tinme except in unusual cases
where the Supervisor of Buildings and Grounds and Director of
Busi ness may approve such acti on.

B. When an enpl oyee term nates enpl oynent or
receives pay in lieu of earned vacation tinme as provided in
Sectin 3(A) above, paynment for -his accrued vacation shall be
included in the last pay check, conputed to the date of
term nation. Paynents for accrued vacation tine shall be based
on the rate of pay an enpl oyee was earning when the vacation
- time was earned.

Section 4. Sick days shall not be used during vacations or to
extend vacati ons.

Section 5. Vacation tinme shall be conputed as of June 30th of
each fiscal vyear. Enpl oyees will receive prorated vacation
tinme based on tinme worked during the fiscal year. (See Article
XX, Section 2, Paragraph B).

ARTI CLE XV
HOLI DAYS

Section 1. Time off with pay shall be allowed regular
full-time enployees for each of the follow ng designated
hol i days:

July 4th

Labor Day
Thanksgi vi ng Day

Day after Thanksgi vi ng
Day before Chri stnas
Chri stmas Day

Day after Christnas
Day before New Year's
New Year's Day

Cood Fri day

Easter Monday
Menori al Day
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Section 2.

A Regul ar part-tine enployees will receive prorated
hol i day pay based on the length of their regular working day.

B. Enpl oyees worki ng the foregoing holidays wll be
pai d time-and-one-half for the hours worked in addition to
their holiday pay. If an enpl oyee works beyond the nornal
shift, the rate will remain at tine-and-one-half.

C. To be eligible for holiday pay, enployees nust
work their last scheduled work day prior to and their first
schedul ed work day follow ng the holiday. Per sonal busi ness
days shall not be used to extend holidays. If a holiday occurs
during a vacation period, it shall not count as a vacation day.

ARTI CLE XVI
| NSURANCE

Section 1. The Enployer shall provide regular full-tinme and
regular part-tinme enployees with Blue Cross/Blue Shield WF-11
plus Master Medical with Option 4 and the FAE/ VST Rider, or
MESSA/ Bl ue Cross/Blue Shield Super Medical Hospitalization

I nsurance with MESSA Care and prescription drug riders. The
Enpl oyer shall make payroll deductions for all supplenentary
coverages desired by the enployee and provided by either the
Bl ue Cross/Blue Shield or MESSA insurance prograns. The
enpl oyee shall pay the premum for any of the supplenentary
coverages desired. The terns, conditions, exclusions and
l[imtations specified in the Enployer's policy with its

i nsurance carrier shall govern all conditions of eligibility
for and paynent of benefits.

Section 2. The Enployer shall provide each regular full-tine
and regular part-tine enployee with $30,000 term life insurance
and $30, 000 accidental death and di snenbernment insurance fully
paid by the Enployer. Each enployee shall have the privilege
of purchasing an additional (optional) $10,000 termlife

i nsurance through payroll deductions. Such additional

i nsurance shall be subject to acceptance by the insurance
conpany. All enployees who do not elect MESSA health insurance
coverage shall be entitled to receive an additional $5,000 in
termlife insurance. The insurance carrier shall be selected
by the Enployer. The terns, conditions, exclusions and
[imtations specified in the Enployer's policy with its

i nsurance carrier shall govern all conditions of eligibility
for and paynent of benefits.

Section 3. Effective April 11, 1988, the Enployer shall nmake
an accident and sickness policy available to all regular
full-tine and regular part-tinme enployees. This policy wll
pay benefits of up to a maxi mum of $300.00 per week.
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Participating enployees shall pay 40% of the annual prem um
Failure of a participating enployee to pay his portion of the
prem um shall result in imediate termnation of coverage under
the policy. The insurance carrier shall be selected by the
Enpl oyer. The terns, conditions, exclusions and limtations
specified in the Enployer's policy with its insurance carrier
shal |l govern all conditions of eligibility for and paynent of
benefits.

Section 4. The Enployer shall pay the premuns to provide the
dental expense benefits referenced in Appendix A for each
regular full-time and regular part-tine enpl oyee, subject to
such terns, conditions, exclusions and limtations specified in

the Enployer's policy with its insurance carrier. The Enployer
shall provide internal and external coordination of benefits.
The insurance carrier shall be selected by the Enployer. The

percentage of reasonable and customary charges for covered
expenses and the maxi mum benefits for each covered nenber are
ref erenced bel ow

e Cass | 80% to a maxi mum annual benefit of
$1, 000

¢« Jass |1 80% to a nmaxi num annual benefit of
$1, 000

e Cass III 80% to a nmaxinmum lifetine benefit
of $800

Section 5. Enpl oyees may participate in prograns as may from
time to tinme be approved for payroll deductions by the Enployer .

Section 6. The Enployer shall provide all regular full-tine
enpl oyees and their eligible dependents with optical care
benefits presently referenced as F16326 in its agreenent with
t he Washi ngton National Insurance Conpany. The insurance
carrier shall be selected by the Enployer. The terns,
conditions, exclusions and limtations specified in the

Enpl oyer's policy with its insurance carrier shall govern all
conditions of eligibility for and paynent of benefits. The
Enpl oyer shall provide internal and external coordination of
benefits.

Section 7. Regular full-tine and regular part-tinme enpl oyees
who voluntarily elect not to participate in or to discontinue
Enpl oyer paid health insurance, may elect to have the Enployer
contribute $750.00 to a tax sheltered annuity program (TSA) or,
in the alternative, receive a direct paynment in the sane

anmount . Enpl oyees desiring the TSA shall state their election
in witing to the Enployer on enrollnent forns provided by the
Enpl oyer during the nonth of June for the follow ng schoo

year. Cancellation of the TSA program by an enrollee shall
only be permtted in the case of an involuntary |oss of
spouse- provi ded heal th insurance. In the event of
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cancell ation, the enrollee shall refund the Enployer for
one-half of all the enployer paid contributions for that fiscal
year.

An enpl oyee who elects the TSA option shall designate
one carrier of their choice fromanong the carriers listed with
t he Enpl oyer.

The Enployer's contribution to the TSA or direct
paynent to the enployee shall be nmade twi ce each year, wth
one-half of the anpbunt paid in Decenber and one-half of the
amount paid in June.

Enpl oyees who term nate enploynent prior to the end of
the school year, shall be entitled to a prorated contribution
to the TSA or paynent based on the nunber of days worked out of
the total work days in the enployee's standard work year.

ARTI CLE XVI
RETI REMENT

Section 1. Retirenent of all enployees will be governed by the
M chi gan Public School Enployees Retirenent System

Section 2. An enployee retiring under the M chigan School
Enpl oyee's Retirenent System and having fifteen years of
in-district service, shall be paid $15.00 per unused
accumul ated sick day up to a maxi num of $1,050.00.

ARTI CLE XVI |

HEALTH, SAFETY & OTHER CONDI TI ONS

Section 1. The Enpl oyer, Association and enpl oyees shall be
mutual |y responsible for the observance of safety rules and
regul ati ons. It shall be the responsibility of the enployee to
report defective equi pnent and unsafe working conditions to the

Enpl oyer.

Section 2. Should an enpl oyee believe that his work requires
contact wth unsafe or unhealthy situations in violation of
acceptabl e safety and .cl eanli ness standards, the matter shal
be brought to the attention of the Supervisor of Buildings and
G ounds and/or the Director of Business for full consideration
in correcting or alleviating the condition.

The enpl oyee shall report any case of assault to his
| medi ate supervisor. The Enployer shall provide the enpl oyee
with legal counsel to advise the enployee of his rights and
obligations with respect to such assault.
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Section 3. The Enployer will supply coveralls and boots for
t he mai nt enance and grounds personnel, subject to the follow ng
condi tions:

A Coveralls and boots are to be worn only when
duties involve work that m ght danmage the enpl oyee's street
cl ot hes.

B. The Enployer will be responsible for the cleaning
of coveralls. \Wen coveralls are not in use they shall be
stored in the Maintenance Departnent.

C Coveralls and boots will be replaced at the
di scretion of the Enployer.

D. Upon term nation of enploynent the enployee's
coveralls and boots shall remain the property of the Enployer

Section 4.

A Two enpl oyees will be assigned to perform
hazardous work at an elevation of two or nore stories or work
that is to be perforned in a crawl space tunnel.

B. The Enpl oyer shall provide enpl oyees with tools
and equi pment in the performance of their duties. The Enpl oyer
shall further provide a procedure for enployees to submt
witten requests for such itens. \Were necessary, the Enployer
further agrees to confer with enployees on the selection of new
tools and equi pnent and their proper use.

C The care of animals or pets housed in a classroom
on a continuous basis or during the sumrer nonths shall not be
the responsibility of the custodian. No domestic aninmals or
pets shall be allowed to run freely in any building. Moreover,
the care and cl eaning of enployee owned furniture and equi prnent
stored or used in a building shall not be the responsibility of
t he custodi an.

D. In the event an enployee is authorized to use an
Enpl oyer owned vehicle with a defect previously reported to the
Enpl oyer, the Enployer agrees to assune responsibility for any
related traffic citations issued by a police departnent
provi ded the enpl oyee reports the citation within 48 hours.

Section 5. The Enpl oyer, Association and the enpl oyees
recogni ze the inportance of job related inservice training and
skills inprovenent for all enployees w thin the bargaining
group. In this respect, all parties agree to cooperate in
devel oping an ongoing training programthat will provide
appropriate inservice training for the benefit of all parties
concer ned.

-20-



Section 6. The Enployer and the Association shall jointly
establish a Safety Conmttee for the purpose of advising the
Enpl oyer of possible safety hazards and recomendations for
correction. The Commttee shall be made up of two individuals
appoi nted by the Enployer and two individuals appointed by the
enpl oyees. The adoption of the Safety Conmttee's
recommendations shall be at the sole and exclusive discretion
of the Enpl oyer.

Section 7. The Enployer may, at its discretion, utilize tine
clocks for the recording of enployees' hours of work
ARTI CLE XI X
BULLETI N BQARD

Section 1. The Enployer will provide a bulletin board on which
t he Associ ation shall have access for posting notices of the
foll owi ng types:

. Notices of Association recreational and socia
events.

. Noti ces of Association elections and results.

. Noti ces of Association neetings.

Section 2. There shall be no distribution or posting of any
panphl ets or advertising by enployees or the Association.

ARTI CLE XX
EMPLOYEE CLASSI FI CATI ONS

Section 1.
G ade | : e Physical Plant Mi ntenance
® Audi o-Visual Repair
e \WAr ehouseman
e H gh School Head Custodi an
G ade I1I: e Groundskeeper
e Jr. Hi gh Head Custodi an
® Deliveryman
e Audi torium Manager
Gade II1: » Elementary Head Custodi an
G ade 1V * Custodian
G ade V: « Probationary Custodian
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Section 2.

A Classification Il enployees shall perform maintenance
duties as circunstances may require. Any enployee nmay be
assigned painting responsibilities.

B. Al enployees eligible for a step increnent shall be
advanced as of the July 1st. next following their anniversary
date and each July 1st thereafter until the enployee has
reached the maxi mum step. Any and all enployees who conplete
their probationary period after July 1lst of a given fiscal year
shall remain at their starting rate until the next July 1st at
which tine they shall advance to Step 2. The sane procedure
shall apply in determning and conputing vacation and sick tine
entitlenents.

C The Enployer may tenporarily classify new positions in
the bargaining unit. Wthin thirty (30) days of such action
the Enpl oyer shall notify the Association of the classification
and pay grade assigned the position. If the Union disagrees
with the Enployer's classification of the position such matter
may be nade the subject of a Special Conference of the
Enpl oyer's and Association's Bargaining Conmttees. Should the
parties be unable to agree the natter- may be referred to
Section 1, Step 3, of the Gievance Procedure for final
resol ution.

ARTI CLE XX
WAGE SCHEDULE

Section |. Al enployees who are on the Enployer's active
payroll as of April 11; 1988, and all individuals who retired
fromthe Enployer during the period July 1, 1986 - April 11,
1988, shall receive a one-tine only bonus paynent (not to be
added to base salary) equal to 6% of the wages received by each
such enpl oyee from the Enployer during the period July 1, 1986
t hrough and including June 30, 1987.

Section 2. The followi ng wage schedul es shall govern the
paynent of wages for all enployees who are on the Enployer's
active payroll as of April 11, 1988. Individuals who were
formerly enployed by the Enployer but who term nated enpl oynent
for reasons other than retirenent prior to April 11, 1988 are
expressly excluded from coverage of Sections 1 and 2 herein
and, further, shall not be entitled to any bonus, retroactive
conpensati on paynment or any of the other negotiated wage or
benefit inprovenments provided in this Agreenent.
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1
'V

11
'V

11
IV

July 1, 1986 - June 30, 1987
Start Step 2 Step 3 Step 4 Step 5 Step 6
8. 90 9.05 9.25 9.40 9.60 9.80
8. 30 8. 45 8. 65 8. 85 9.00 9.20
8. 00 8. 20 8.35 8. 55 8.70 8.90
7.45 7.65 7.85 8. 00 8. 20 8.40
6.20
July 1, 1987 - June 30, 1988
Start Step 2 Step 3 Step 4 Step 5 Step 6
9.45 9.60 9. 80 9.95 10. 20 10. 40
8. 80 8.95 9.15 9.40 9.55 9.75
8. 50 8.70 8. 85 9.05 9.20 9.45
7.90 8. 10 8.30 8. 50 8.70 8.90
6. 65
July 1, 1988 - June 30, 1989
Start Step 2 Step 3 Step 4 Step 5 Step 6
10. 00 10. 20 10. 40 10. 55 10. 80 11. 00
9.35 9.50 9.70 9.95 10.1Q 10. 35
9.00 9.20 9.40 9.60 9.75 10. 00
8. 40 8. 60 8. 80 9. 00 9.20 9.45
7.15
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July 1, 1989 - June 30, 1990

Start Step 2 Step 3 Step 4 Step 5 Step 6

I 10. 70 10. 90 11. 15 11. 30 11+ 55 11. 80
I 10. 00 10. 15 10. 40 10. 65 10. 80 11. 05

11 19.65 9.85 10. 05 10. 25 10. 45 10. 70
IV 9.00 9.20 9.40 9.65 9.85 10. 10
\Y 7.75 *
ARTI CLE XXI |
) PAY PERI ODS
Ef fective with the first pay in April, all enployees

shall be paid on the second Friday of each bi-weekly payrol
based on the hours worked during the pay period ending the
precedi ng Friday. Enpl oyees on the afternoon and m dni ght
shifts may be allowed to receive their paychecks on the day
precedi ng the payroll Friday. However, in any case where an
enpl oyee denonstrates a pattern of absences on the day

i mredi ately follow ng receipt of his paycheck, such enployee
shall forfeit the privilege of an early paycheck and shal
thereafter only be paid on payroll Friday.

ARTI CLE XXI |
DURATI ON

This Agreenent is nmade this 11th day of April, 1988 by and

bet ween the Board of Education of the Van Buren Public School s
and the Van Buren Buildings and G ounds Enpl oyees Associ ati on,
MESPA, MEA, NEA, and shall remain in effect until June 30, 1990.

In witness whereof the parties hereto have executed this
Agreenent by their duly authorized representatives on the day
and year as witten above.

VAN BUREN BUI LDI NGS AND GROUNDS VAN BUREN PUBLI C SCHOOLS
EMPLOYEES ASSOCI ATI ON, MESPA,

MEA, NEA
Mar k Jenki ns Robert R Fow er
MESPA Representative Pr esi dent
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Donal d Wertz Jere E Dol ph
Pr esi dent Secretary
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LETTER OF UNDERSTANDI NG
by and between the
VAN BUREN PUBLI C SCHOOLS
and the
VAN BUREN BUI LDI NGS AND GROUNDS EMPLOYEES
ASSCCI ATI ON, MESPA, MEA, NEA
1986- 1990

RE:  VACATI ON DAYS

It is hereby agreed by and between the VAN BUREN

PUBLI C SCHOOLS and the VAN BUREN BU LDl NGS AND GROUNDS
EMPLOYEES ASSOCI ATI ON, MESPA, MEA, NEA, that Gievance dated
Cct ober 20, 1987, is hereby resolved based upon the parties’
Agreenent that the Enployer shall restore to each enpl oyee's
vacati on bal ance that vacation time drawn by such enpl oyees to
cover their regularly scheduled hours of work during the period
extending fromCctober 7, 1987, through and including Cctober

9, 1987, when they were directed not to report to work by the

Enpl oyer .

VAN BUREN PUBLI C SCHOOLS VAN BUREN BUI LDI NGS AND
GROUNDS EMPLOYEES ASSOCI ATI ON,
MESPA, NEA, NEA

Jack M Hosner Donal d Wertz

D rector of Business Pr esi dent



AGREEMENT

This agreenent entered into the 11th day of April,
1988, by and between the Board Education of the Van Buren
Public Schools, Belleville, Mchigan, hereinafter the
"Enpl oyer", and the Van Buren Buil ding and G ounds Enpl oyees
Associ ati on, MESPA, MEA, NEA, hereinafter the "Association"

PREAMBLE

The general purpose of this Agreenent is to set forth
terns and conditions of enploynent and to pronote orderly and
peaceful relations for the nutual interest of the Enployer,
enpl oyees and the Association. To these ends, the Enployer and
t he Associ ation encourage cooperative relations between their

respective representatives at all levels and anong al
enpl oyees.

ARTI CLE |

RECOGNI TI ON

The Enpl oyer hereby recogni zes the Association as the
exclusive representative for the purpose of collective
bargai ning with respect to wages, hours of work, and other
condi tions of enploynment for all regular full-tine and regul ar
part-tinme mai ntenance and custodi al enployees within the
Enpl oyer's Buil dings and G ounds Departnent, excluding
supervisors, clerical and secretarial enployees, naintenance
foremen, tenporary sumer enpl oyees, casual enpl oyees,
tenporary enpl oyees, substitute enpl oyees, student enployees
and all other enployees of the Enpl oyer.

For purposes of this Agreenent, pronouns of masculine
and fem nine gender shall ‘be construed to include each other.
Regular full-tinme enployees shall be defined as those enpl oyees
who are regularly assigned to work forty hours per week.

Regul ar part-tine enployees shall be defined as those enpl oyees
who are regularly assigned to work between twenty-five and i
forty hours per week.

ARTI CLE 11
ASSOCI ATI ON_DUES AND/ OR REPRESENTATI ON FEES

Section 1. Enployees who are not nenbers of the Association
shall, as a condition of continued enploynent, tender a service
fee established by the Association. Persons being considered
for enploynent shall be informed of this condition of

enpl oyment during a preenpl oynment interview




