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ARTI CLE |
AGREEMENT
&1 This Agreement is enteredinto, effective _Murch 14, 1988 . by and

between the Van Buren Public School s' Board of Education, hereinafter called the
"Board," and the Mchigan Education Association, hereinafter called the

"Association," through its local affiliate, the Van Buren Paraprofessionals
Assocl at | on.
ARTI CLE 11
PURPOSE
2.1 This Agreement is negotiated pursuant to the Public Enploynent

Rel ations Act, Act No. 336 of the Public Acts of 1947, as amended (Act™ 379,
Public Acts of 1965), to establish the wages, hours, and other terns and
conditions of enployment for the menbers of the bargaining unit herein defined.

2.2 The Board and the Association recognize the inportance of orderly and
peaceful labor relations for the nutual interest and benefit of the parties and
enter into this A?reenent out of a nutual desire to devel op and maintain an
at mosphere of mutual respect, to provide effective channels of communication, and
to pronote harnony between the parties. Further, the Board and the Association
hereby affirmtheir mutual interest in the devel opnent of educational progranms of
the highest quality for the benefit of students and the community.

ARTI CLE 111
RECOGN Tl ON
3.1 Bargai ning Unit

The Board hereby recognizes the VBPAMEA as the exclusive bargainin
representative as defined in Section Il of Act 379, Public Acts of 1965, for al
full-time and regular part-time secondary paraprofessionals, compensatory
education aides, special education aides, preschool aides, community. education
teacher aides, Headstart classroom aides, and Headstart parent coordinator,
ammg school aides, and Vocational Education aides, but excluding supervisors,
crossing guards, lunchroom mothers, and all other employees.

3.2 All personnel represented by the VBPAMEA in the above defined
bargaining unit, unless otherwise indicated hereinafter, shall be referred to as
" paraprofessionals,” and reference to female personnel shall include male
personnel.

3.3 Bargaining Unit Wak

Wak customarile)/ performed by employees in job classifications covered by this
Agreement may be performed by volunteers, subcontracted bK the Board to an
outside agency, or assigned to workers in experimental or other job experience
and training programs. The wak by such individuals or groups, however, shall
not cause the elimination of present paraprofessionals or reduce present
individual wark schedules.




ARTICLE IV
EXTENT CF AGREEMENT

4.1 This Agreement shall constitute the full and complete commitment
between the parties during its term. However, it may be modified throudgh the
voluntary, mutual consent of the parties in written and signed amendments.
Either party Wishin% to open discussion of a particular provision during the term
of the Agreement shall do so by notifying the other party, in writing, clearly
identifying the contract provision(s) in question. Both parties shall have the
right to refuse, in writing, to discuss any given provision(s) of the Agreement.

4.2 |f an]y provisions of this Agreement or any apﬁlication of the Agreement
to any paraprofessional or group of paraprofessionals shall be found contrary to
law, then such provisions or apBIication shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or applications
shall continue in force and effect.

43 ~ The terms of this Agreement shall govern in any situation in which such
provasmns contradict existing rules, regulations, policies, or practices of the
Board. :

ARTICLE V
STRIKES

5.1  No paraprofessional or the Association shall participate in or cause
any strike or work stoppage in the district during the terms of this Agreement.
Nor shall any paraprofessional refuse to carry out her normal work assignments.

5.2 If a paraprofessional or the Association engages in any strike or work
stoppage activity during the term of this Agreement, no provision of this
Agreement will be construed as requiring the Board to meet economic or other
fringe benefit obligations during the period of such activity.

53 The Board shall not lock out any paraprofessionals during the term of
this Agreement. |If school operations cease as a result of a strike by another
unit within the district and paraprofessionals are laid off, it shall not be
construed to be a lockout. A paraprofessional may not be ordered to cross a
picket line if such action could adversdy affect her personal safety.




ARTICLE VI
BQABD RIGHTS

6.1 The Board of Education retains the sole right and shall have the right
to manage and conduct its obligations in accordance with the laws of the State of
Michigan subject only to the condition that it shall not do so in any manner
which constitutes a violation of any express teem of this Agreement.

6.2 Without limiting to any extent the generality of the foregoing, solely
for the purpose of illustration, the Board shall have the right to decide the
numbe and location of schools, the numba and location of classrooms, the
course of study and curriculum, the schedule of classes, mehods and materials of
instruction, textbooks, the assgnment of pupils to buildings ad classes, and
the anaunt of supervision necessary.

63 It is further recognized that the authority and resPonsi_biIity for the
selection and direction of the working forces, including the right to hire,
suspend, dlschar?e, promote, or transfer; to determine the amaunt of overtime to
be worked; to relieve empgees from duty because of lack of wark, or for other
legitimate reasons, is vested exclusively in the Board, subject to the provisions
of this Ageamatt as herein set forth.

6.4 The Board shall also have the right to promulgate at any time and to
enforce any rules, policies, and regulations which it considers necessary or
advisable for the safe, effective, _efficient operation of the school district
so long as they are not inconsistent with the provisions of this Agreament.

65  Noathing contained within this contract shall be congrued to deny or
restrict an employee in any rights he/she may have unda state law, federal law,
or other applicable regulations. Paraprofessionals shall not be assigned
regularly to duties contrary to law, except temporarily in cases of emergency.
For purposss of this provision, an emagency shall be defined as an unforeseen
cdrcumstance or a combination of circumstances which call for immediate action in
a situation which is not expected to be of a recurring nature.

6.6 Noncertificated paraprofessionals shall not be used as substitute
teachers.



7.1

1.2

7.3

ARTICLE VII
ASSOCIATION AM) EMALOYEE RIGHTS

Non-Discrimination

A.

The Board agrees it will not discriminate in respect to wages,
hours, or conditions of employment against any paraprofessional
because of his/her membership in the Association, participation in
the activities of the Association, participation in negotiations
with the Board, or by his/her presentation of any complaint or
grievance unde terms of this Agreament.

The paraprofessional’s private and personal life is not within the
appropriate concern or attention of the Board unless such
adversely affects the paraprofessional's ability to effectively
perform assgned duties.

The Board agrees that it will in no way discriminate against or
betwean employess covered by this Agreament because of their race,
color, rehﬂlon_, national origin or ancestry, age, sex, marital
status, or handicap if otherwise qualified.

Discipline

A.

Disciplinary action by the Boerd mey involve: (1) oral reprimand,
(@ written reprimand, (3) suspenson without pay, (4) discharge,
or other actions which may be deemed appropriate. Thoug1 the
appropriate first step of a disciplinary process may depend upon
the nature of the dlsc(:altjollnary incident, the rights of the
employee will be respected.

No paraprofessonal shall be disciplined without just cause. The
SﬁeCIfIC grounds forming the basis for disciplinary action, with
the exception of oral reprimand, will be mede available to the
paraprofessonal and the Association in writing.

The paraprofessional shall be entitled to have present a
representative of the Association durlng any m_eetln? of a
dlsc:lpllnar?/ nature or of a type which could result in a follow-
through of disciplinary action. In such instances, the
paraprofessonal shall be infoomed of the nature of the medtin

and of her rights to representation. When a request for suc

representation is made no disciplinary action or investigation
shall be taken with respect to the paraprofessonal until such a
representative of the Association is present.

Disciplinary actions will be conducted in private unless the
situation requires an immediate action necessary to protect the
student from physical, mental, or emctional trauma.

Files and Records

A.

B.

A paraprofessional will have the right to review the contents of
his’her personal file.

The paraprofessional will be provided a copy of all material
placed in his/her personal file which may be grounds for
discipline or adversely affect his/her performance-evaluation.
The paraprofessonal may submit a written notation regarding any




material, including coirplaints, and the sane shall be attached to
the file copy of the material in question.

7.4 In any case of assault upon a paraprofessional, it shall be the
r esponsi b|||t¥ of the paraprofessional to report the incident to her inmediate
supervisor. The Board shall provide the Raraprofesm onal with advice as to her
rights and obligations with respect to such assault.

7.5 The Board will provide liability insurance coverage to all
paraprof essional s relative to any student accident or injury at the sane |evel
provided al | other school district enployees.

7.6 Use of School Facilities

The VHPVMEA and its nenmbers shal | have the right to use school  buildings and
facilities pursuant to and consistent with Board policy.

1.7 The Association shall have the right to use the district mail system
and bul I'etin boards provided that all such Association material is clearly
identified and the Association accepts all responsibility for such material.

7.8 A Jo-b descri 'pti'ons for all pardprdf essi onal s shal | 'b'e'é;s't'abl i shed by
the Board.

B. Substantial alterations in a paraprofessional *s working conditions
shall be negotiated first with the Association prior to
i npl ement at i on.

7.9 Dul y el ected/ appoi nted VBPVMEA representatives shall be permtted to
transact of ficial union business on school property. Said business shall not
interfere with or interrupt normal school operations and will be schedul ed when
par aprof essional s are not schedul e with students. All such representatives shall
notity the school office of their presence in the building.

7.10 Wth approval of the Building Principal, the Association may use school
equi pment, including typewiters, ditto machines, duplicating equi pment, and
other machinery normal |y available in the building. It is understood that such
equi pment shall not be renoved fromschool property. The Association shall pay
the current costs of all materials and supplies incident to such use.

7.11 The VBPVMEA may, upon application to the Superintendent, be granted
up to seven (7) working days per year for the president and Association
representatives to conduct union business wthout |oss of pay.

7.12  The Board agrees to make available, upon request by the Association,
al | available information in accordance with the Freedomof Act, as well as any
information necessary for the processing and/or resolution of any grievance and
for the devel opment of bargaining proposals.

7.13 The Board shal | provide the Association with the nanes and addresses of
al | new paraprofessionals within one (1) week of hire.

7.14  If the Board requires a paraprofessional to attend any in-service or
training activities, then the Board will pay for all expenses related thereto.
This clause shall not be construed to mandate the Board to pay for meals or
mleage for in-district and Wayne County ISD in-service or training activities.

7.15 It is agreedthat it is not the paraprofessional's résponsi bility to
performduties normal IR/ assigned to custodians, except in an energency, in which
student safety is involved.



7.16

Paraprofessionals will be notified of staff neetings or special project

pl anni ng sessions they are expected to attend,

1.17

Travel

Adequate travel time shall be provided to paraprofessionals whose assi gnment may

ond

ire travel between two or nore buildings. Paraprofessionals who are required
aut horized pursuant to their jobs to travel on school business shall be paid

mleage at the rate of 21 cents per mle,

7.18

7.19

Performance Evaluation Guidelines

A.

PURPOSE - Periodic written evaluation of the performance of a
paraprofessional is intended to identify the strengths and
weaknesses of that performance and provide suggestions and
direction for improvement,

- The performance of a paraprofessional will be
evaluated before the end of any probationary period. For first
gear paraprofessionals, a second evaluation will be completed

efore the end of March if there has been mare than a- half year of
service. During the second school year of employment, the
performance of the paraprofessional will be evaluated in both
November and before the end of March. Thereafter, evaluations
will occur annually. However, during any emégyment year, more
frequent written evaluations may occur, if n .

BVALLATCR - The performance evaluation will be completed by the
paraprofessional's immediate supervisor (the teacher, for
classroom aides); the building principal, or his/her designee, for
paraprofessionals working outside the classroom.

FORMICCRES - The evaluator will utilize the standard district
foom provided (with category attachment) and complete the
evaluation in three copies. One copy will be provided the
paraprofessional, a second copy filed by the evaluator, and the
third copy forwarded to the district office for filing in the
paraprofessional's personnel file.

ANARENESS - All incidents and conditions which are likely to have
a negative or Positive impact on the evaluation rating of the
paraprofessional are to be brought to the employee's attention at
the time of their occurrence or as soon thereafter as they might
reasonably be assumed to become known.

POST-EVALUATION QONFERENCE - No evaluation will be desmed complete
without a post-evaluation conference (or opportunity for ones) in
which both the paraprofessional being evaluated and the evaluator
are permitted to ak questions and discuss the evaluation.

REBUTTAL - Upon completion of the evaluation form and the post-
evaluation conference, the paraprofessional being evaluated will
sign the form to indicate receipt of a copy. However, if the
employee disagrees with the content of the evaluation, he/she may,
within thirty (30) calendar days, submit a narrative rebuttal
which will be attached to the evaluation form in the
paraprofessional*s personnel file.

Duties not normally performed by paraprofessionals but associated with
other classifications, shall not be assigned paraprofessionals.

-




ARTI CLE VI I |
MEMBERSHI P, FEES, PAYROLL, DEDUCTI ONS
8.1 Conditions of Enploynent

Par apr of essi onal s covered by this Agreenent shall be required as a condition of
continued enpl oyment to become nmenbers in the VBPA/MEA or to pay a service fee
equal to the nenbership dues in accordance with the By-Laws of the VBPA and MEA
for the duration of the Agreenent and any extensions thereof.

82 Service Fee

Paraprofessionals hired, rehired, reinstated or transferred into the bargaining
unit shall be required, as a condition of employment, to become membe's of the
VBPYMEA or to pay equal initiation/service fee and monthly dues on or before
the ninety-first (91st) day following the beginning of their employment in the
unit.

83 Failure to Pay Dues/Service Fee

The emBoner shall be notified, in writing, by the VBPA of any paraprofessional
in the bargaining unit who is sixty (f60) days In arrears in payment of membership
dues or service fees. Paraprofessionals who fail to comply with this
requirement, or the provisions of 8.2, shall be released by the employer within
thirty (30) days of such notice.

84 Upon appropriate written authorization from the paraprofessional, the
Board shall deduct from his/her wages and make appropriate remittance for
annuities, credit union, savings bonds, united Fund, insurance options, MEAPAC
angll I\rI]EA-PAC,dor any other plans or programs jointly approved by the Association
and the Board.

In the event of any legal action against the employer brought in a court or
administrative agency because of its compliance with this Article, the
Association agreed to defend such action, at its om expense and through its omn
counsel, provided:

A. The employer given timely notice of such action to the Association
and permits the Association intervention as a party if it so
desires, and

B. The employer gives full and complete cooperation to the
Association and its counsel in securing and giving evidence,
obtaining witnesses, and making relevant Information available at
both trial and appellate levels.

The Association agrees that in any action so defended, it will indemnify and hold
harmless the employer from any liability for damages and costs imposed by a final
judgment of a court or administrative agency as a direct consequence of the
employee's compliance with Article VIII.



ARTICLE IX
WORKING COKDITIONS

91 A paraprofessonal who believes har wak assgnment involves unsafe or
unhealthy conditions shall refer the matter to her supervisor for immediate
disposition. Every reasonable effort shall be made to remove the unsafe or
unhealthy condltloné) and be in compliance with local, county, and state codes.

9.2 ~ The Board shall remburse the paraprofessonal for the loss, damage or
destruction of personal property which wes required in writing by the Board and
was used on school premises and which was related to job responsibilities when
the loss, damage or destruction is not the result of the employegs negligence.

9.3 In the absence of a building principal or supervisor, a
paraprofessional shall not be held accountable or made responsible for the
administration or supervision of the building.

94 No paraprofessonal shall be required to enter an unoccupied building
alone or to be left alone in an unoccupied building.

95 The Board shall provide adeciuate rest areas and restrooms for
paraprofessonal use, as well as access to [ockable space for personal items.

9.6 Probationary Enpl oyees

A An enployee is a probationary enployee for the first ninety (90)
cal endar days of enpl oyment.

B. There shall be no seniority rights for layoff or recall for
probationary enpl oyees and these matters shall not be subject to
the grievance procedure.

C. During the probationary period, the paraprofessional rmK be
discharged at the discretion of the Board. Such discharges shall
not be subject to the grievance procedure.

9.7 Seniority

A Seniority shall bhe defined as the length of service in the enploy
of the district within the bargaining unit. Once the probationary
period has been conpleted, seniority shall accunulate as of the
initial hire date. In the event that more than one
paraprof essional has the sane initial hire date, position on the
seniority list shall be determned by placing the paraprof essi onal
with the most hours worked per year in the top position on the
seniority list.

B. Incase of transfers from oneH'ob classification to another within
}jhe bargaining unit, the transferee shall retain his/her seniority
ate.

C.  Each year of continuous enployment prior to Septenber 1, 1976,
shal | "be considered a full year in the determnation of seniority
regardi ess of the nunber of hours worked per day, the number of
days worked per week, or the nunber of schedul ed work days per
year.



D. Full-Time, Part-Time Defined for Seniority.

1. The paraprofessional working fifteen (15 hours or more per
wek shall be considered full-time for the computation of
seniority.

2. The paraprofessional working less than fifteen (15 hours per
wek shall be considered half-time for the computation of
seniority.

E. The Board shall prepare, maintain, and post the seniority list.
The initial seniority list shall be posted within thirty (30) days
of the ratification of this Agreement, with revisions prepared and
posted thereafter in April of each year. A copy of the seniority
list and subsequent revisions shall be furnished the Association
at the time of posting.

F. Seniority shall be lost by a paraprofessional upon termination,
discharge, resignation, retirement, or transfer outside the
bargaining unit.

G. Seniority shall not accrue for any unpaid leave of absence.
Paraprofessionals returning from leave shall receive credit for
previous seniority, unless otherwise noted.

H. Seniorit%/ is frozen if a break in service is due to layoff. Any
paraprofessional laid off and later recalled, shall not lose
seniority accumulated prior to layoff.

|.  For purposes of seniority, tech aides shall be given credit for
prior wak experience as a tech aide in Van Buren Public Schools.

Tech aides shall be placed on a separate seniority |list.
Seniority shall not be transferable from one list to another. All
provisions of which seniority is an issue will be applied
separately to employees on the tech aide list or the
paraprofessional list.

J. A paraprofessional transferring within the bargaining unit to a
tech aide position shall have her paraprofessional seniority
frozen until such time as he/she will transfer back to a
paraprofessional position or is laid off from the tech aide
position. The same shall apply to tech aides who transfer to
paraprofessional positions. -

9.8 In instances where a teacher and her program are transferred to another
building, the paraprofessional assigned to that teacher will be transferred with
the teacher and his/her program. Such a transfer, however, shall not occur to
the paraprofessional if the move results in fewer wak hours.




ARTICLE X

GRIEVANCE PROCEDURE

10.1 Definition

A grievance is a written complaint by a bargaining unit member, or by the
Association on behalf of the membe (s), concerning any alleged violation,
misinter pretation, or misapplication of any of the provisions of this Agreement.

102 Hearing Levels

A.

LEVE ONE - The employee shall first discuss the alleged violation
with his/her supervisor, either individually or accompanied by an
Association representative, within five (5 working days of the
employee's knowledge of the occurrence of the alleged violation,
in an attempt to resolve the grievance informally. In no case,
shall a grievance be filed later than 30 days following the
alleged violation.

1LBVH _TAO - If the matter is not satisfactorily resolved at Level
One it shall be reduced to writing, clearly stating the claimed
basis for the grievance citing the articles and sections of the
Agreement which have been allegedly violated, and stating the
relief rec}u&cted. This written grievance mus be submitted on a
standard tform within five (5 working days of the completion of
Level One and signed by the grievant and submitted to the
employee's supervisor and the Association. The supervisor's
response, in writing, shall be %iven to the grievant within five
(®) working days of the receipt of the Level Two grievance.

LBEVH _THREE - If the Association and the grievant are not
satisfied with the disposition of the grievance after the
completion of Level Two, or if no disposition has been mede within
five (5 working days of receipt of the grievance, the Association
may appeal, I1n writing and on the standard form, to the
Superintendent, or his/her designee. The appeal must present
rationale as to the dissatisfaction of the disposition at Level
Two. This appeal must be presented to the office of the
Superintendent within five (5) working days after receipt of the
disposition of the Board response at Level Two. Further, a copy
of th? Level Two grievance and response must accompany said
appeal.

Within ten (10) working days after the receipt of the appeal, the
Superintendent of his/her designee shall megt with the Association
and investigate the grievance and shall communicate a decision, in
writing, together with the supporting reasons to the Association
and the grievant(s).

Grievances involving pay or involuntary transfer mey be submitted
at Level Three according to the time limitations presented in
Level One

LBVH FOR - If the Association and the grievant are not satisfied
with the disposition of the grievance after the completion of
Level Three, or if no disposition has been mede within the period
above provided, the Association submit the grievance to
mediation within thirty (30) working days after the receipt of the
written Level Three response.

10



103

104

E.

LEVEL FIVE FOR DI SM SSAL ONLY - If the Association is not
satisfied with the disposition of a grievance regarding dism ssal
at Level Three or if no disposition has been made within the
period above provided, the Association may submt the grievance to
final and binding arbitration before an inpartial arbitrator
withinthirty (30) working days after receipt of the witten Level
Three response. The arbitrator shall be selected under the rules
of the American Arbitration Association which shall govern the
proceedi ng.

The arbitrator shall have no power to alter, add to, or subtract
fromthe terms of this Agreenent.

Both parties agree to be bound by the award of the arbitrator, and
that judgnent may be entered in any court.

The fees and expenses of the arbitrator shall be shared equal Iy by
the Association and the Board.

Miscellaneous Conditions

A.

B.

Time limits provided in the Article shall be strictl"'y observed but
mey be extended by mutual written agresment.

Notwithstanding the expiration of this Agreement, ahy claim or
grievance initiated while the Agreement is in effect may be
processed through the grievance procedure until exhausted.

An employee who mug be involved in a Level One Two, Three, or
Four conference during the wak day, shall be excused, with pay,
for that purpose

The Association, if it determines the condition giving rise to the
grievance has its source at the district level, may process a grievance
via the expedited procedure outlined beow:

A.

The grievance shall be submitted in writing to the Superintendent
or his designee within thirty (30) days of the alleged violation.
Within five (5 working days of submission, the Superintendent or
his designee shall schedule a meeting with the Association in an
effort to resolve the dispute.

In grievances involving dismissal only, if the grievance is not
resolved to the Association's satisfaction within seven (7)
working days of the meeting between the Superintendent or his
designee and the Association, the Association may appeal the
grievance to final and binding arbitration under the rules of the
American Arbitration Association.

11




ARTI CLE X

VACANC ES, TRANSFERS, AM) PROVOTI ONS

11.1 A vacancy shal| be defined as an unfilled position, existing or newy
created, whol e|¥] I nvol ving duties normally performed by enployees in positions
identified in the recognition clause of thi's Agreement. Aposition held bty a
paraprofessional on a sick |eave of absence or an unpaid |eave of absence of a
senmester or nore, who submits a doctor's confirmation that she will not return
for the remainder of the school year shall be considered a vacancy.

11.2 Jab Postings

A. All vacancies will be posted in a conspicuous place in each
building accessible to the paraprofessonal for a period of ten
(H) wgghng days. Said posting shall contain the following
information:

Job Title

L ocation

I%}e/)rlgng Date -
ate

Haurs per Weak

Qualifications .

Specific responsibilities of the job

NogkhwNE

B. Interested paraﬁrofessi_onals must apply inwiting to the Board
office during the posting period.

C. Bargaining wunit applicants will receive preference for the
position on the basis of seniority, if the posted position
represents nore hours per week or school year than currently held
by the bargaining unit applicant.

If the Eosted posi tion does not exceed the nunber of work hours
per week or school year currently held by the bargaining unit
applicant, a laid off paraprofessional,” in reverse order of
layoff, will be recalled to the position.

|f there is no paraprofessional on layoff and the posted position
does not represent an increase in work hours or work week for the
bargaining unit applicant, then she shall receive full
consi deration for the post.

D. No ﬁosi tion shall be filled without a posting except in conpliance
withAticle 12.4 or 12.5.

E  If aposted ?osition represents more hours per week or school year
then currently held by a bargaining unit applicant, the position
phll b%_fllled within five 83 working days after the closing of

e posting.

11.3 The VBPVMEA office shall receive a copy of all such postings.

11.4 The VBPA/MEA office will be notified, inwiting, of vacancies that
ofclg_ur during the summer nmonths. Said vacancies will be posted in the Board
of fice.

11.5 The parties agree that involuntary transfers may be effected for just
cause.

12



11.6 In the event of voluntary or involuntary transfer fromone assignnent
to another, the paraprofessional shall be given ninety (90) calendar days
(excluding days when school is not in session) trial in whichto showher ability
to performthe duties of the new assignment. Should the paraprofessional be
unable to performsatisfactorily the duties of the new assignnent, she shall be
returned to her previous assignnent.

11.7 In the event a paraprofessional not currently enployed in the unit is
enployed to fill a vacancy after the school year begins and a paraprofessional
currently enployed has apﬁlled for the position, it is understood his/her
assignnent to the position shall be tenporary and the position be considered open
to transfers once the current school year ends.

11



ARTICLE XII
REDUCTION IN PERSONNEL, LAYOFF, AM) RECALL

12.1 No paraprofessional shall be laid off pursuant to a reduction in the
wark force unless said paraprofessional shall have been notified of said layoff
at least fifteen $15) calendar days prior to the effective date of the layoff. In
the case of layoffs at the end of a school year to be effective the beginning of
the following year, 'paraprofessionals shall be notified prior to the end of that
current school year.

12.2 In the event of a reduction in wak force, the Board shall first layoff
probationary paraprofessionals, then the least senior employees. In no case,
shall a new paraprofessional be employed by the Board while there are laid off
enployees unless laid off employees have been offered the vacant or newly created
position.

12.3 Notices of recall shall be sent by ret};istered mail (return receipt
requested) to the last knom address of the laid off paraprofessional as shomn on
the Board's records. The recall notice shall state the time and date on which
the paraprofessional is to report back to work. It shall be the
paraprofessional's responsibility to keep the Board notified as to his/her
current mailing address. A recalled paraprofessional shall be given ten (10)
calendar days from the time of mailing the recall notice to report for work.
Paraprofessionals recalled to wok are obligated to accept said work. A
paraprofessional who declines recall to perform wak within the bargaining unit
or fails to respond to the recall notice shall be terminated,

124 Employees whose positions have been eliminated due to reduction in
program and/or wak force shall have the right to continued employment over less
senior paraprofessionals. Employees whose hours of wark have been reduced due to
reduction In program and/or work force shall have the right to continued
employment over less senior paraprofessionals.

125 Laid off employees shall be recalled in reverse order of layoff. Any
employee recalled to a job title different from that held at time of layoff shall
serve the ninety (90) calendar day (excluding days when school is not in session)
probationary period.

12.6 Paraprofessionals on layoff shall retain their seniority for purposes
of recall for a time equal to their years of service, but in no instance for less
than one (1) year. An% empIoKee on layoff for more than that period, shall lose
her _senigdrity and further rights under this Agreement, and shall be considered
terminated. :
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ARTI CLE XI Il

WOPK YEAR, WOFK VEEEK, WOFK DAY

13.1 The normal work year for the paraprofessional shall be one hundred
ei ghty-one (181) work days within the established school calendar for students as
modi fied by other provisions of this Agreement. However, paraprofessionals my
be di scharged or laidoff, their work hours, work days, or work weeks reduced,
which may result in less than one hundred eighty-one (181? work days for sone or
al | paraprofessionals, if there is one or nore of the follow ng conditions: (1)
a decrease in the students enrolled in the school district or program (2) a
decrease in the revenue of the school district or funding of a program (3) an
increase in costs to the school district, or (r? the Board of Education deens it
necessary to alter school curriculumor progran(s).

13.2 The work week for al | paraprofessionals shall be established by the
Board. No paraprofessional will be required to work Saturdays or Sundays.

13.3 Al'l paraprofessionals will be allowed one,?l) fifteen (15 mnute

relief period withinthe regularly schedul ed work day, it that work day is three

(3) hours or more, as schedul ed bi/]the Board. If aparaﬁrof essional "s work da

Is nore than five (5 hours, as schedul ed by the Board, she shall receive two (

fifteen (15 mnute relief periods wthin her regul arlg schedul ed work day. Said
e

relief periods shall be paid. Relief periods may not accumul at ed.

13.4  Overtime service shall be those hours worked in excess of forty (40)
hours in a ?; ven week. Overtime will be assigned, on the basis of seniority, to
those qualirtied paraprofessionals regularly working in a given building in which
the Board determnes the need for such service.

13.5 Not hi nt}g in this Agreement shall require the Board to keep schools open
inthe event of inclement weather or -when otherwi se prevented by an act of Cod.
When the schools are closed to students, due to the above conditions,
paraprof essional s shal|l not be re?wred to report to their job assignments and
shall suffer no |oss of wages. If, however, during the termof this Agreement,
the school calendar is altered and extended to make up scheduled instructional
days lost due to inclenent weather or act of God, paraprofessionals shall be paid
for actual days worked.

13.6 Al'l paraprofessionals shall work during In-service Days, Records Days,
Parent - Teacher Conterence Days, or other special events if requested to do so by
the Board, inwiting. . The paraprofessional shall be paid his/her regular hourly
wage rate for all hours worked.

13.7 The work day for all paraprofessionals shall be established bR/ the
Board. All paraprofessionals working three (3) hours or nore per day shall be
%r owdded a duty-free, thirty (30) mnute, unpaid |unch period as schedul ed by the
oar d.

13.8 The work day of the paraprofessional shall not exceed thirty (30)

mnutes before the arrival tine or thirty (30) mnutes after the departure tine
established by the Board for the teachers in the building where assigned.
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ARTICLE XIV
HOLIDAYS

14.1 Paraprofessionals shall have the following days off with pay. Pay
shall be for the regularly scheduled hours of each employee. Should the day off
fall on a Saturday or Sunday, either Friday or Monday shall replace that day.
The following days will be considered paid holidays: Thanksgiving Day, the Day
after Thanksgiving, Christmas Eve Day, Christinas Day, the Day following
Christmas, New Year's Eve Day, Nav Year's Day, the Day following Nev Year's Day,
Gaood Friday, Easter Monday, and Memorial Day.

14.2 All paraprofessionals shall earn one-half (1/2) day's vacation pay for
each month, September through June, during which he/she works his/her regularly
scheduled hours. Paid absences for reasons of personal business, jury duty,
association business, and bereavement shall be excluded in the determination of
on€e's earning the one-half (1/2) paid vacation day per month.

Earned vacation pay shall be for the regularly scheduled hours of the employee as
calculated for holiday pay.
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15.1

15.2

ARTI CLE XV
UNPAI D LEAVES

CGeneral Conditions

A

Leaves of absence, without pay or benefits, shall be granted upon
written request from a paraPyofeSS|ona| wi thout |oss or
accurmul ation of seniority as outlined bel ow.

Requests for |eaves of absence shall be sent to the Board office
and include the reasons for the |eave, notification of the
beginning and ending dates of said l|eave, and citing the
authorizing contract provision. Unless otherw se noted, such
witten request shall be submtted thirty (30) calendar days prior
to the date the | eave is scheduled to expire, the paraprofessional
shal | notify the Board of her intent to return to work.

A paraprofessional returning froma |eave of absence during the
same school vyear during which the |eave comenced, shall be
assigned to the position she held inmediately preceding the |eave,
A paraprofessional returning froma |eave of ‘absence the follow ng
school year or thereafter, shall be assigned to a conparable
posi ti on.

Seniority shall not accrue for any unpaid |eave of absence
Paraprof essional s returning from | eave shall receive credit for
previous seniority, unless otherw se noted.

No more than one | eave of a given type may be requested in a one
(1) year period.

Unpai d Leaves

A

Mlitary Leave - The re-enployment rights of paraprofessionals
| eaving the district for mlitary service shall be governed by
applicable federal and state |aw.

Parental leaves will be granted to an enployee for child care.

Extended Medical Leave - Extended medical |eave for physica

disability shall be granted after the exhaustion of sick ‘| eave,
if any, for a period not to exceed one year, provided a
physician's statement docunenting the disability is supplied.

| eave shal | be granted an eligible paraprofessional for a period
not to exceed ninety (90) cal endar days. An energency shall be
defined as an accident, injury, or illness resulting in physica
di sability for which no other arrangement for care may he made.
The notice requirenents of such |eave shall be modified to one (1)
cal endar week prior to commencenment and two (2) cal endar weeks
Brlor.to intended date of return. These notice requirements may
e wai ved by the Superintendent upon request. |mediate fan1|y
shal | include spouse, children, parents, and brother and sister o

the paraprofessional. |f the paraprofessional abides by the terns
of the approved |eave, return to the same work assignment is
guaranteed. If the terns of the approved |eave are violated, the
par apr of essi onal shal | be term nated.

| mediate Famly Energency Leave - An inmediate famly energency
(9
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i2.  Ceneral Purpose Leave - A general purpose |leave may be granted
for a full semester or school year.



ARTI CLE XVI
PAI D LEAVE

16.1 CGeneral Conditions

A

D.

The Board shall furnish each parapr of essi onal, on each paycheck
during the year, a report of sick time used during the pay period
and sick |eave credit remaining.

Wor kers' Conpensation - Any paraprof essional who is not ableto
report for duty up to seven (7) days in succession because of
inuries resulting fromany performance of duties shall not have
her absence charged agai nst accumul ated sick |eave provided:

1. That the injury occurred on school property and/or during an
approved school activity;

2. That upon written request, the paraprofessional submts a
medi cal statenment relative to the injury;

3. That the injury occurs during the performance of her duties
and not as the result of negligence or carelessness on the
part of the paraprofessional.

4. A that the injury be verified by the building principal and
the employer's clinic, if necessary.

In the case that a job-related injury extends beyond seven (7)
working days and is compensable under the Michigan Worker's
Compensation law, the difference between the paraprofessional's
regular salary and the Workers Compensation payment shall be paid
the employee from the gross amount she is entitled to receive from
the district, with the proportional deduction from the
paraprofessional's accumulated sick leave.

The Board will inform the_Parap(ofessional of on-the-job accident
procedures to be followed it she is injured on the job.

16.2 [lIness and Disability

A.

All paraprofessionals shall be allowed leave for illness
disability which shall accrue at the rate of one (1) day for every
eighteen (18? days worked. A paraprofessional shall have only
earned sick leave available for use. For example, after eighteen
(18) days worked, the paraprofessional shall have one (1) day
available, after thirty-six (36) days worked, two (2) days, etc.
If the paraprofessional is absent in excess of earned sick leave,
deduction shall be made from her wages. Sick leave days may be
tak%n for the following reasons and subject to the following
conditions:

1. Personal IlIness or Disability - The paraprofessional may use
all or any portion of his/her leave to recover from his/her
om illness or disability. In cases of absence in excess of
three (3) consecutive days, the Board may require the
submisson of a written physician's statement verifying the
illness or disability before the use of such sick leave days
will be approved.
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2. Immediate Family - A madxmum of five (5) sick leave days per
year will be allowed in the case of an illness of a mamba of
the immediate family when no other arrangements can be made
In this instance, "immediate family" shall be defined as a
spouse, children, parents, parents-in-law, grandparents, or
other relatives living in the same household with the
par aprofessional.

B. The Board agrees tocI)rovide paraprofessionals with fifteen (15)
years of service, additional compensation upon retirement under
the Michigan Public School Employees Retirement System. The
affected paraprofessional shall be paid an amount equal to her
accumulated total numbe of sick leave days at fifteen dollars
($15) per day to a madmum of fifty-five (55) days.

16.3 The paraprofessional may use no more than two (2) days per year for
personal business provided she is scheduled to wak 27.5 hours per wek or mare
on a regular basis. The paraprofessional scheduled to wak less than this amount
of time Is authorized one (1) personal business day per year. Business days mugs
normally be requested one calendar wesk in advance, except in an emergency
situation.

Personal business days shall not be taken immediately preceding or following
holidays or vacation periods, tfriused personal business days shall be added to a
paraprofessional's sick leave accumulation.

164 Jury Duty

A paraprofessional who is called for jury duty or who is subpoenaed to testify
during work hours in any judicial or admnistrative matter shall be paid his/her
full compensation for such time and inturnwill submt to the Board the check
received for jury duty during regular working hours.

16.5 Reserve/National Guard

A paraprofessional who is a memba of a branch of the Armed Forces Reserve or the
National Guard shall be paid the difference between his/her Reserve pay and the
regular pay he/she would receive from the Board during any period when the
affected paraprofessional is on active duty for the Reserve or National Guard.
Except in cases of national emergency, a madmum of two weeks per year shall be
ielllowed. In a national emergency, the paraprofessional shall be granted unpaid
eave.

16.6 Those paraprofessionals who wark less than five days per wek will be
given the opgortunity to make up unpaid sick days lost after their sick days are
depleted, subject to the approval of the paraprofessional's supervisor.

16.7 Once per calendar year, the paraprofessional will be allowed a maimum
of three (3) de%ys, not charageable to sick leave, per death in the immediate
family. Immediate family will include spouse, parents, siblings, children,
grandchildren, grandparents, fathers-in-law, mothers-in-law, sisters-in-law, and
brothers-in-law.
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ARTI CLE XV |
| NSURANCE PROTECTI ON

17.1 For those who work twenty-five (25 hours or nore per week, the Board
agrees to pay the followi ng percent of the full premumfor hospitalization
coverage for the paraprofessional effective Septenber, 1985:

A Enployee only - 90%

B. Enpl oyee and spouse - 80%

C. Enployee and children - 80%

D. Enpl oyee, spouse, and children - 80%
The par aprof essi onal nmay choose fromBl ue Cross/Blue Shield MVF | with master
medi cal and prescription rider, Blue Cross/Blue Shield WF Il with naster nmedical

and prescription rider, or MESSA Super Med I, with Blue Cross of Mchigan as
underwriter.

17.2 The Board shall provide, wthout cost to the paraprofessional,
Washington National Goup TermLife Insurance protection to be paid to the
paraprof essional's designated beneficiary in the amount of twenty thousand
dol I ars ($20, 000).

In the event of accidental death, the abovenentioned insurance will pay double
the specified amount.

Each paraprofessional shall have the option of purchasing an additional ten
t housand dol | ar ($10,000) termlife insurance on the payroll deduction plan.
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ARTICLE XVIII
WAGES

18.1 The movement on the salary schedule shall take place on the employee's
anniversary date (i.e. hire date).

18.2 Wagss - Parap.rofe-ssionals
Step 1986-87 1987- 88 1988- 89 1989- 90
Pr ob. $5. 06 $5. 36 $5. 68 $6. 02
1 5. 68 6. 02 6. 38 6. 76
2 5.98 6. 34 6. 72 7.12
3 6. 24 6. 61 7.01 7.43
4 6. 55 6. 94 7.36 7.80
5 6. 88 7.29 7.73 8.19
18.3 Wagss - Vocational Education Technical Aides
Step 1986-87 1987-88 1988-89 A 1989-90
Pr ob. $7.58 $8. 03 $8. 51 $9. 02
1 7.87 8.34 8.84 9.37
18.4 The Board agrees to allow the paraprofessional the option to be paid on

a twelve month basis.

ARTI CLE XI X
NEGOTI ATI ON' PROCEDURES

19.1 At least sixty (60) days prior to the expiration of this Agreenent, the

parties agree to open negotiations for a successor Agreenent.

19.2

Nei ther party shall have any control over the selection of the negotiating or

Sel ection of Negotiation Representatives

bargaining representatives of the other party,

and each party may select its

representatives fromwthin or outside the School District.

I't is recognized

that no final agreenent between the parties may be executed without ratification
by the Board of Education and by the VBPA/MEA. The parties mutual ly pledge that
representatives selected by each shall be clothed with all necessary power and
authority to make proposal s, consider proposals, and make concessions in the
course of negotiations or bargaining subject only to such ultimate ratifications.
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ARTICLE XX
DURATION OF AGREEMENT

20.1 This Agreement shall be effective as of September |; 1986 and shall
continue in effect until the 31st of August, 1990. All provisions of this
contract shall be effective September 1, 1986 except as noted below:

A. ARTICLE XIX, Wages - Retroactive wage adjustments shall be mede
only for paraprofessionals actively employed at anytime during the
1987-88 school year.

20.2 If, pursuant to negotiations, an agreement on the renewal or
modification is not reached prior to the expiration date, this Agreement shall
expire at such expiration date unless it is extended for a specific period or
periods by mutual written agreement of the parties.

20.3 Copies of this Agreement shall be printed, at the expense of the Board,
and presented to all bargaining unit employees nov employed, and hereafter
employed. In addition, the Board shall provide the Association ten copies of the
Agreement without charge. Upon employment, the paraprofessional shall be given a
copy of the form authorizing check off for Association dues and service fees.

In witness whereof. . .

VAN BUREN PARAPROFESSIONALS BOARD OF EDUCATION
ASSOCIATION VAN BUREN PUBLIC SCHOOLS
Z P
—~ = \ -
/%(é%/ﬂxzij/é ;;c'("h--r ¥ iﬁ*"” Lo
= g 1
et President President

Chairperson, Negotia% Team d Secretafy
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