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OPERATI ONAL RULES

Passengers shall be instructed to cross the street or
road in front of the bus if crossing is necessary.

Each driver nust stop at all railroad crossings whether
| oaded or enpty, then shift into |low and proceed across
the track wi thout shifting.

Each driver must pass an annual physical exam nation and
have on file a physical fitness card not later than two
weeks prior to the first bid date. Exceptions nust be

approved in advance by the Supervisor of Transportation.

Each driver nust possess at all tinmes a valid
chauffeur's license and driver's certificate and mnust
produce evi dence of sane upon request.

Each driver shall start her bus run at the sane tine
each day and maintain the sane tinme schedul e insofar as
is reasonably possible. Al riders nust be seated
before the bus is started in notion.

No route once established is to be altered by a driver
wi t hout authorization of the Supervisor of
Transportation.

Each driver mnust ensure al | dOOfS are closed at all
ti mes when the bus is in notion.

Each driver nmust operate her flashers well in advance of
and at every stop when |oading or unl oading.

No driver is to start any run before the listed tine.

Each driver nust operate her directional signals well in
advance of making a turn.

I n stopping for pickups each driver shall get her bus as
far off the highway as is practical.

Each drover shall instruct her riders to stay well off
the road when waiting for the bus.

After unloading the bus each driver shall nmake sure that
all riders are clear of the bus before proceeding.

No driver may block an intersection with a stopped bus.
Each driver mnmust ensure her bus is visible for 400 feet

in each direction at every stop, unless exceptions are
made by the Supervisor of Transportation.
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Drivers are expected to drive posted speed limts when
conditions permt, but in no event may exceed fifty (50)
mles per hour wth students on board.

Each driver shall inspect her bus after each run for
evi dence of vandalism by riders.

Each driver shall ensure all w ndows and doors on her
bus are cl osed upon |eaving the bus after each run

Each driver shall park her bus in the assigned nunbered
area within the conpound.

Each driver shall imediately report any accident in
whi ch her bus is involved or any damage to her bus to
t he Supervisor of Transportation.

Each driver shall maintain a clean bus.

Each driver shall report any defective equipnent in
witing to the Transportation Supervisor.

Each driver shall be neat and clean, and shall wear
clothing appropriate for a bus driver.

Drivers may snoke on the bus after all students are

di scharged fromthe bus unless it is anticipated that
the bus will again be used to transport students within
one (1) hour.

No driver may use intoxicants before or during hours on
duty.

Profanity is prohibited in the presence of children at
any tine.

No driver may refuse to take any rider who is eligible
to ride'.

No collection of any sort is to be taken up by a driver
fromriders for any purpose whatsoever.

Al articles left on a bus are to be tagged by the
driver with the bus nunber and the date and turned into
the Transportation Ofice.

No driver will discharge students at stops other than
t hose designed by the Supervisor of Transportation

wi t hout signed witten authorization from a parent or
school adm nistrator.
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Sudden stops for disciplinary purposes are strictly
prohibited. Violation of this rule will result in the
driver's inmedi ate di scharge.

Al'l students who ride the bus to school in the norning
will be allowed to ride the bus honme at night. No
student will be put off the bus before she arrives at
her regular stop at night. Anytine a student is put off
the bus for disciplinary purposes, the Transportation
Ofice shall be notified at the end of the run.

Each driver and aide shall arrive, ready for work, at
the tine specified by the Supervisor of Transportation.
Anyone late will have their pay correspondi ngly adjusted.

Each driver nust give her bus a safety inspection before
| eavi ng the conpound. Wndshield, side windows as far
back as necessary, and mirrors, are to be free of frost,
dew, etc. Brakes, lights, tires, etc. will all be
checked and reported for repairs. Fifteen (15) mnutes
is allowed for this purpose for regular school busses
and m ni - busses.

Al'l drivers returning fromthree or nore successive days
off by reason of sickness or nedical |eave of absence
must have a release fromtheir doctor

No bus will be taken home w thout the authorization of
t he Supervisor of Transportation

Bet ween runs, no busses may be parked on the streets
within the Gty limts of Belleville; busses are to be
returned to the conpound between norning runs when
practical. , . .. .

There shall be no snmoking permtted in the
Transportation Building.




AGREENMENT
This Agreenment entered into this 11lth day of
Sept enber, 1989, by and between the Van Buren Public Schoo
District, hereinafter referred to as the "Enployer,"” and the
Van Buren Transportation Association, MEA/ NEA, hereinafter

referred to as the "Union."

PURPOSE AND | NTENT

The general purpose of this Agreenent is to set forth
terns and conditions of enploynent, and to pronote orderly and
peaceful labor relations for the nutual interest of the
Enpl oyer, the enpl oyees, and the Union.

The parties recognize that the interest of the
community and the job security of the enpl oyees depend upon the
Enpl oyer's success in establishing a proper service to the
comuni ty.

To these ends, the Enployer and the Uni on encourage
friendly and cooperative relations between their respective

representatives at all levels and anong all enpl oyees.

ARTI CLE
RECOGNI TI ON

Section 1. Pursuant to and in accordance with al
appl i cabl e provisions of Act 379 of the Public Acts of-1965, as
anmended, the Enpl oyer does hereby recognize the Union as the

exclusive representative for the purpose of collective



bargaining in respect to rates of pay, wages, hours of
enpl oynent, and other conditions of enploynent for the term of
this Agreenment of all enployees of the Enployer included in the

bargai ning unit described bel ow

Al'l regular bus drivers and bus aides in the
Transportation Departnent, but excluding
custodi ans, substitutes on call, nmintenance
enpl oyees, office personnel, supervisors as
defined in the act and all other enployees.

Section 2. Al enployees represented by the Union in
t he above described bargaining unit shall, unless otherw se
i ndi cated, hereinafter be referred to as "enployees,” and al
references herein to the fem nine gender shall be deened to
include and refer to the masculine gender unless the context

clearly indicates otherw se.

ARTI CLE 11
UNI ON DUES AND REPRESENTATI ON FEES

Section 1. Enployees who are not nenbers of the Union
shall, as a condition of continued enploynent, tender a service
fee established by the Union. Persons being considered for
enpl oynent shall be inforned of this condition of enploynment
during a preenploynent interview.

Section 2. Any enployee who is not a nenber of t he
Uni on in good standing or who does not neke application for

menbership within 30 days fromthe first day of regular



enpl oynent shall, as a condition of continued enpl oynent,
tender a service fee to the Union. Such fee shall be
established by the Union in accordance with applicable state
and federal laws but in no event may exceed the nenbership dues
uniformy required of nenbers of the Union (including |ocal,
state, and national dues). An enployee may authorize payrol
deduction for the remttance of service fees to the Union in
the sane manner as provided for nmenbershi p dues deductions

el sewhere in this Agreenent. In the event an enpl oyee shall
not tender such service fee directly to the Union or authorize
paynment through payroll deductions as herein provided, the
foll ow ng procedure shall be adhered to:

(a) The Union shall notify the enployee by certified
or registered mail explaining that she is
delinquent in not tendering required Union dues
or service fees, specifying the current anount of
t he del i nquency, the period of delinquency and
war ni ng the enpl oyee that unless delinquent dues
or service fees are tendered within 30 cal endar
days of such notice, the enployee shall be
reported to the Enployer for term nation as
provided for in this Article.

(b) The Union shall give a copy of the letter sent to
the enployee and the followng witten no{ice to
the Director of Business at the end of the 30 day

period set forth in Section (a) above:



The Union certifies that

( Narre) has failed to
tender either the periodic and uniformy
requi red Union dues or service fees required
as a condition of continued enploynent under
the Collective Bargaini ng Agreenent and
demands that, under the terns of this
Agreenent, the Enployer termnate this

enpl oyee. A copy of such notice shall, at
the sane tinme, be given by the Union to the
enpl oyee.

(c) Upon receipt of such notice the Director of
Busi ness shall comrunicate the Union's request
for termnation to the enployee and advi se such
enpl oyee that she nust pay all back dues or
service fees owed the Union and provide proof of
such paynent to the Enployer within ten cal endar
days of receipt of such notice to the Enployer
(unl ess otherw se extended by the Union and the
Enpl oyer), or she shall be term nated.

(d) If the enployee fails to provide proof of such
paynment within ten cal endar days of receipt of
such notice by the Enployer, the D rector of
Busi ness shall term nate the enployee.

Section 3. An enployee who denies that she has failed
to tender required service fees may request to neet with the
Director of Business Affairs to review the question of whether
she has failed to tender said fees.

Section 4. During the period of this Agreenent and to
the extent the laws of the State of Mchigan permt, the

Enpl oyer agrees to deduct Union dues and service fees fromthe



pay of enployees who sign authorization fornms. Deductions for
any calendar nonth shall be remtted to the designated
financial officer of the Van Buren Transportation Associ ation
by the 15th day of the following nonth, along with a list of
all employees in the bargaining unit. The Union accepts ful
responsibility for the authenticity of each authorization.
Such dues or service fees will be payroll deducted on the
second pay of each nonth for a ten-nonth period. Payr ol
deduction authorizations shall be submtted to the Enployer's
Business Ofice at |least two weeks in advance of the pay on
whi ch deductions are to be nmde.

Section 5. In the event of any action brought against
the Enployer in a judicial or admnistrative proceedi ng because
of its conpliance with this Article, the Union agrees to defend
such action, at its own expense and through its own counsel.
The Enpl oyer shall give tinely notice of such action to the
Union and permit the Union's intervention as a party if it so
desires. The Union shall protect, save harm ess and indemify
the Enployer fromany and all court costs, clainms, demands,
suits, judgnents, and other forns of liability by reason of
action taken by the Enployer for the purpose of conplying with

this Article of the Agreenent.

ARTICLE 111

UNI ON REPRESENTATI ON

Section 1. The Enployer shall recognize two Stewards.



Section 2. The nanes of all Union officers and
Stewards and their alternates shall be certified in witing by
the Union to the Enployer within five work days after their
el ection.

Section 3. The Enployer will grant a necessary and
reasonabl e anmount of tinme off, without loss in pay, to those
Stewards and/or the |ocal union president who nust necessarily
be present and who can be spared fromtheir regular job duties
for direct participation in grievance adjustnments during
wor ki ng hours. Such persons nust receive perm ssion fromthe
Supervi sor of Transportation or a designated representative
before leaving their work, and shall check in with the
Supervi sor of Transportation upon return from grievance
adj ust nent s.

Section 4. The Enployer shall not pay or conpensate
Union Stewards or officers in the investigation of grievances.

Section 5. The Enployer will furnish copies of this

Agreenment to newly hired enpl oyees.

ARTI CLE IV
EMPLOYER S RI GHTS

Section 1. The Enployer retains the sole right to
manage and conduct its operations and to conply with its
obligations in accordance with the laws of the State of‘.

M chi gan subject only to the condition that it shall not do so
in any manner which constitutes a violation of any express term

of this Agreenent.



Section 2. Wthout limting to any extent the
generality of the foregoing, and solely for purposes of
illustration, the Enployer shall have the right to decide the
nunmber and | ocation of schools and other facilities, schedule
of classes, school bus routes, eligibility of pupils for use of
school busses, selection of machinery and equi pnent, and anount
of supervision necessary.

Section 3. It is further recognized that the
responsibility for the selection and direction of the working
forces, including the right to hire, suspend or discharge
enpl oyees for proper cause, pronote or transfer enpl oyees,
determ ne the anount of overtine to be worked and relieve
enpl oyees fromduty, is vested exclusively in the Enployer
subject to the provisions of this Agreenent.

Section 4. The Enployer shall also have the right to
pronul gate at any tinme and to enforce any rules, policies and
regul ati ons which it considers necessary or advisable for the
safe, effective and efficient operation of the School D strict

so long as they are not inconsistent herewth.

ARTI CLE V
NO STRI KES
Section 1. Enployees shall not, either directly or
indirectly, take part in or cause or attenpt to cause ahy
strike of any sort whatsoever, either conplete or partia

agai nst the Enployer; furthernore, enployees shall not, either



directly or indirectly, engage in any stoppage of work. Any
enpl oyee who engages in any such prohibited conduct shall be
subject to discipline or discharge. The grievance procedure
set forth herein provides the sole renedy for the settlenent of
enpl oyee grievances.

Section 2. The Union agrees that neither it nor any
of its representatives or nmenbers shall, either directly or
indirectly, authorize, assist, permt, encourage, condone,
defend, or in any way participate in or lend support to any of
t he conduct which is prohibited in Section 1 above. The Union
further agrees that it will use its best efforts to prevent any

such prohi bited conduct.

ARTI CLE VI
SPECI AL CONFERENCES

Speci al Conferences for inportant matters of nutual
interest may be arranged between the Local Union President and
the Enployer or their designated representatives. Such
conferences shall be between at least two representatives of
the Enpl oyer and at |east two representatives of the Union.
Arrangenments for a Special Conference shall be made in advance,
and an agenda of the matters to be taken up at the conference
shall be presented at the tine the conference is requested.
Matters taken up in Special Conference shall be confinea to
those included in the agenda. Enployees shall not |ose regular
pay for time spent in a Special Conference. A representative

of the MEA may attend Special Conferences.




ARTI CLE VI

GRI_ EVANCE PROCEDURE

Section 1. A grievance under this Agreenent is a
witten dispute, claimor conplaint arising under this
Agreenent, which has not been satisfactorily resolved
informally between the enpl oyee and the Supervisor of
Transportation and, at the enployee's request, the enployee's
St ewar d. It may be filed by an enpl oyee in the bargaining
unit. Gievances are limted to matters of interpretation or
application of this Agreenent.

Step 1. In the event a dispute or grievance

ari ses under and during the termof this Agreenent,

the grievance shall be submtted in witing, signed by

the enpl oyee(s) involved. The enployee(s) involved
and the Steward shall first discuss the matter with
the Supervisor of Transportation who will consider
such grievance and reply to the enpl oyee(s) involved
within five working days of the receipt of such
grievance.

Step 2. If a satisfactory settlenent is not made
within five working days of the reply as indicated in

Step 1, the grievance shall be submtted in witing,

signed by the enpl oyee(s) and filed by the Steward

with the Director of Business. A neeting mjlf'be
scheduled with the Director of Business within five

wor ki ng days after receipt of the grievance. The




Director of Business shall answer the grievance in
witing within five working days after the concl usion
of the neeting. The grievant (or not nore than two
menbers of a group of grievants), together with the
Steward, Gievance Chair, and, if desired, the MEA
Representative, will neet with the Director of

Busi ness.

Step 3. I f the grievance has not been adjusted
in either Steps 1 or 2, the matter may be referred to
t he Superintendent of Schools within five working days
after the witten answer given in Step 2. A neeting
will be scheduled with the Superintendent within ten
wor ki ng days after receipt of the grievance. A
grievant shall be entitled to have both Stewards, the
| ocal union president and/or the MEA representative of
the Union present to assist in the adjustnent of the
grievance in this step. The Superintendent of Schools
shal |l answer the grievance in witing within ten
wor ki ng days.

Step 4. If the grievance has not been
satisfactorily adjusted at Steps 1, 2 or 3, the Union
may request arbitration within 30 days after the reply
of the Superintendent is received, by witten notice
to the Superintendent. The arbitration proceeaings
shal |l be conducted by an ad hoc arbitrator to be

sel ected by the Enployer and Union within seven days

10



after notice has been given. |If the parties fail to

select an arbitrator within such tinme, either party

may request that the grievance be referred to the

Anerican Arbitration Association. Thereafter, the

grievance shall be handled in accordance with the

rules of the Anmerican Arbitration Association.

Expenses for the arbitrator's service and the
proceedi ngs shall be borne equally by the Enpl oyer and
the Union. However, each party shall be responsible
for conpensating its own representatives and
W t nesses. If either party desires a verbatimrecord
of the proceedings, it may cause such a record to be
made, providing it pays for the record and makes
copi es avail able without charge to the other party and
to the arbitrator.

There shall be no appeal fromthe arbitrator's
deci sion. Each such decision shall be final and
bi nding on the Union and its menbers, the enpl oyee or
enpl oyees invol ved, and Enpl oyer.

Section 2. Any grievance upon which a disposition is
not made by the Enployer within the time limts prescribed or
any extension which may have been agreed to, shall be deened to
be granted if the nonetary liability of the district on such
gri evance does not exceed $150.00. If the grievance in;olves a
nonetary liability in excess of $150.00, the grievance shal

automatically be referred to the next step of the grievance

11




procedure. Any grievance not carried to the next step by the
Union within the prescribed time limts agreed to shall be
automatically closed upon the basis of the last disposition,
and shall not be subject to further review unless stipulated to
by the Enployer and the Union. Any grievance resol ved by
default under this section shall not be considered a precedent
for any other case.

Section 3. Any grievance may be w t hdrawn wi t hout

prejudice, and, if so withdrawn, all financial liabilities
shall be cancelled. |If the grievance is reinstated, the
financial liability shall date only fromthe date of

rei nst at ement . If the grievance is not reinstated within one

nmonth fromthe date of withdrawal, the grievance shall not be
reinstated. When one or nore grievances involve a simlar
i ssue, those grievances nmay be w thdrawn without prejudice
pendi ng the disposition of the appeal of a representative
case. In such event, the withdrawal wi thout prejudice will not
affect financial liability.

Section 4. The grievant shall have no claimfor back
wages in excess of the amount of wages the grievant woul d
ot herwi se have earned at her regular rate.

Section 5. No grievance nmay be considered unless it
is filed at Step 1 within twenty working days of the occurrence

of the event giving rise to the grievance.

12




ARTI CLE VI I

DI SCI PLI NE_AND DI SCHARGE

Section 1. The Enployer shall not discipline or

di scharge an enployee without just and stated cause (which

shall include violation of the operational rules attached
hereto). Except as otherwi se provided in this Article, in the
I mposition of discipline against an enpl oyee the Enpl oyer
agrees to adhere to the followi ng schedul e of progressive
corrective discipline:
(A (1) Verbal Warning (docunentation placed in
file);
(2) Witten reprimand,
(3) One day off w thout pay;

(4) One week off w thout pay;

(5 More severe discipline (up to and
i ncl udi ng di scharge)

(B) In inposing discipline on a current charge,

t he enpl oyer agrees not to take into account any m nor
I nfractions of record nore than three years ol d.

(G Notwithstanding the foregoing, in cases of
serious violations the Enployer may inmediately inpose
nore serious discipline (up to and including
di scharge) where circunstances warrant. Disciplinary
penalties for accidents involving the use of Enployer
vehi cl es shall be governed by Article X of thi's

Agr eenent .

13



Section 2. The Enployer agrees to pronptly notify in
witing a Steward of the Union of the discipline or discharge
of any Uni on nmenber included under this Agreenent.

Section 3. The Enployer will discuss anticipated acts
of discipline (including discharge) with an enpl oyee prior to
the inplenentation of such act in an attenpt to clearly
understand the situation. The enpl oyee may request the
presence of a Union officer and if so requested the Enpl oyer
shall provide for a Union representative to be present.

Section 4. The discharged or disciplined enpl oyee
will be allowed to discuss her discharge or discipline with the
Steward of the district, and the Enployer will make avail abl e
an area where she may do so before she is required to | eave the
property of the Enployer. Upon request, the Enployer wll
di scuss the discharge or discipline with the enpl oyee and the
Steward within two working days of the dism ssal.

Section 5. Should the discharged or disciplined
enpl oyee, or the Steward, consider the discharge or discipline
to be inproper, the matter shall be considered under the
grievance procedure (Article VII), comencing at Step Two.

Section 6. Any enployee found to be unjustly
suspended or discharged shall be reinstated with full
conpensation for all lost regular driving tinme including field
trips, providing the driver has signed within the Iast-{our
postings of field trips prior to her suspension or discharge;
and, with full restoration of all other rights and conditions

of enpl oynent.

14



Section 7, The Enployer shall post a copy of the
Bul | ard- Pl awecki Enpl oyee Right to Know Act in the

transportation office.

ARTICLE | X
EMPLOYEE TARDI NESS

Section 1. In order to provide dependabl e and
effective pupil transportation services it is essential that
all enployees punch in at their schedul ed punch in tine.
Whenever an enpl oyee punches in after her schedul ed punch in
time, she shall be deened tardy. Wen an enployee is tardy,

t he Supervisor of Transportation shall classify the tardiness

as either excused or unexcused. | nst ances of unexcused
tardiness are subject to the provisions of Article VIIl of this
Agr eenent .

Section 2. Although it may not al ways be possi bl e,
enpl oyees are expected to call in at least 15 mnutes prior to
their punch-in tinme if they expect to be tardy. I nf requent
i nstances of tardiness will be excused if the enployee calls in
prior to punch-in tine and arrives at work shortly thereafter,
or does not call in or calls in after her punch in tinme but
arrives less than ten mnutes after her regularly schedul ed
punch-in tine.

Section 3. Should a driver be late by nore thén ten
m nut es, excused or unexcused, it will also be necessary for

t he Enpl oyer to decide in each instance whether to keep the

15



route open for a late arrival or to assign the route to a
substitute driver. If the route is assigned to another driver,
the tardy driver shall be inforned of sane and shall forfeit

that work opportunity.

ARTI CLE X

DI SCl PLI NE FOR ACCI DENTS
I N\VOLVI NG USE OF EMPLOYER VEHI CLES

Definitions:

(a) Accident: an event, occurrence or happening
whi ch is unexpected or undesi gned, which has an
el enent of chance or probability, and which
produces unintended injury or property damge.

(b) Non-Preventabl e Acci dent (non-chargeable): an
acci dent which occurred in spite of the fact that
the driver(s) did everything reasonabl e under the
circunstances to prevent it.

(c) Preventable Accident (chargeable): a preventable
accident is one in which a driver fails to do
everything she reasonably could have done under
the circunstances to prevent it.

(d) Vehicle: the definition of a vehicle shal
I ncl ude an autonobil e, bus, van, hi-low, tractor,
not orcycl e, or truck

Char geabl e acci dents agai nst an enpl oyee invol ving

total damage under $1,500 and not involving personal injury

shall be considered a mnor accident and the foll ow ng

progressive corrective discipline steps shall apply; provided
however, that drivers shall receive a witten warning for their
first chargeabl e accident involving total damage under $300 and

not involving personal injury.

16




1st Ofense - Step 1. witten reprimnd
2nd O fense - Step 2: one day off w thout pay

3rd Ofense - Step 3: three days off w thout pay and
i n-service training

4th O fense - Step 4: one week off w thout pay and
i n-service training

5th Offense - Step 5 nore serious discipline up to
and incl udi ng di scharge.
Char geabl e acci dents agai nst an enpl oyee invol ving
total damage over $1,500 or personal injury shall be considered

a maj or accident and the follow ng progressive corrective

di sci pline steps shall apply:

1st O fense - Step 3: three days off wthout pay and
I n-service training

2nd O fense - Step 4: one week off w thout pay and
i n-service training

3rd OOfense - Step 5 nore severe discipline up to and
i ncl udi ng di scharge

In cases of mmjor accidents involving substantia
property damage or personal injury, the Enployer may
i mredi ately inpose nore serious discipline up to and including
di scharge. Enpl oyee chargeabl e vehicle accidents on record
nore than three years old shall not apply to this policy.

It is understood the Enployer shall determ ne whether
an enpl oyee accident is chargeable or non-chargeable and the
enpl oyer shall also determne the anount and kind of in:service

trai ni ng when necessary and shall reinburse the enployee for

17



all tinme involved. The decision will be a matter for the

gri evance procedure. In the event an enployee incurs nore than
one chargeable accident within a three-year period involving a

m x of major and m nor accidents, the progression of steps

shall be to the next available higher step unless nore serious

action is warranted, i.e., mnor step 1 to major step 3, m nor

step 3 to major step 4, major step 3 to mnor step 4.

ARTI CLE Xl
SENNORITY

Section 1. New enployees in the bargaining unit shal
be on probation for the first 90 cal endar days of their
enpl oynent, which shall be extended by the amount of any
i ntervening summer recess and days of absence in excess of
three. The probationary period may al so be extended an
addi ti onal 30 cal endar days by mutual agreenment of the Enpl oyer
and the Union. Wen an enpl oyee finishes the probationary
period, she shall be entered on the regular seniority list as
of her last Board date of hire as a regular enployee. There
shall be no seniority anpng probationary enpl oyees.

Section 2. The Union shall represent probationary
enpl oyees for the purpose of collective bargaining in respect
to rates of pay, wages, hours of enploynent and ot her
conditions of enploynent as set forth in this Agreenent-;
provi ded, however, the discipline, discharge or |ayoff of

probationary enpl oyees during their probationary period shal
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be at the sole and exclusive discretion of the Enployer and

shall not be subject to the grievance procedure provided herein.

ARTI CLE Xl |

SENIORITY LI STS

Section 1. Seniority shall not be affected by the
race, sex, marital status, or dependents of the enpl oyee.

Section 2. The seniority list on the date of this
Agreenent will show the names, job titles, and seniority dates
of all enployees of the unit entitled to seniority. Specia
bus aides shall constitute a separate job classification and
may exercise their seniority fromtheir date of hire as an aide
only within that classification. Al drivers shall constitute
another separate classification and may exercise their
seniority only within that classification

Section 3. The Enployer will keep the seniority |ist
up-to-date at all tinmes, and will provide the Local Union
President with an up-to-date copy 30 days after school starts,
and shall provide the Local Union President with an up-to-date
copy whenever there have been any subsequent additions or
del eti ons.

Section 4. A copy of such list shall be posted in the
drivers' room For a period of 30 days follow ng such posting,
each enpl oyee shall exam ne the sane in order to make cértain
that her seniority date is correctly stated thereon. If an

enpl oyee clains it is not, she shall pronptly take the matter
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up with the Supervisor of Transportation, and errors, if any,
shall be corrected. Upon the expiration of such 30-day posting
period, the seniority list shall stand as correct and be
accepted by all parties, including the enployees.

Section 5. Any bus driver or aide pronoted on or
after July 1, 1978, to a position outside the unit but in the
enpl oy of the School District shall retain her unit seniority
for a maximum period of six nonths after such pronotion. |
returned to the unit within such six nonth period, for a period
of 60 cal endar days thereafter the enployee shall be treated as
the |least senior enployee in the unit for bidding purposes;
after such 60 cal endar day period full bidding seniority shal
be restored.

Section 6. Any person who had worked previously for
t he Enpl oyer on a contractual basis as a Special Bus Route
Driver and who entered the enploy of the Enployer as a Specia
Bus Route Driver on January 8, 1979, shall receive service
credit for wage progression purposes on account of such
contract service. Seniority of such enployees for all other
pur poses shall be from Board date of hire as a regul ar
enpl oyee. Further, so long as such enpl oyees remai n Speci al
Bus Route Drivers they may utilize their special seniority date
when they are bidding on Special Bus Routes on bid days.
However, should such enpl oyees ever transfer to a Regurér Bus
Route the enployee's seniority for all bidding purposes shal
permanently thereafter be the date of hire by the Board of

Educati on.
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ARTI CLE XI |

LCSS OF SENIORITY

An enpl oyee shall 1ose her seniority and the

enpl oynent relationship shall end for the follow ng reasons:

(1) The enployee resigns or quits.

(2) The enployee retires or receives a pension
benefit under the M chigan Public School Enpl oyees
Retirenment System

(3) The enployee separates as a condition of a
disability settlenent.

(4) The enployee is discharged and the di scharge
s not reversed through the grievance procedure.

(5) The enployee is absent for three consecutive
wor ki ng days wi thout notifying the Enployer. In
proper cases, exceptions nmay be nmade by the Enpl oyer
After such absence, the Enployer will send witten
notification to the enployee at her |ast known address
informng the enployee that she has lost her seniority
and her enploynent has been term nated.

(6) Return fromsick |eave and | eaves of absence
will be treated the same as (5) above.

(7) The enployee does not return when recalled
fromlayoff as set forth in the recall procedure. In
proper cases, exceptions nmay be made by the Enﬁloyer.

(8) The enployee is laid off for a period of one

year.
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ARTI CLE XI'V

SUPPLENVENTAL AGREEMENTS

Al'l suppl enental agreenents shall be subject to the

approval of the Enployer and the MEA

ARTI CLE XV
REDUCTI ON OF WORK FORCE

Section 1. The Enpl oyer reserves the right to reduce
the work force and |ayoff enployees.

Section 2. If at any tinme the Enpl oyer determ nes
that the total nunmber of enployees exceeds the total nunber of
avai | abl e positions within a classification, voluntary |ayoffs
will be permtted within that classification. Enployees wthin
the affected classification may volunteer for layoff on a
seniority basis. The Enployer will not challenge the
eligibility of these volunteers for unenploynent benefits.

Section 3. [f an insufficient nunber of enployees in
the affected classification(s) volunteer for layoff as provided
in Section 2 above, and the layoff occurs during the sumer
break period when enployees are not in regular bid assignnents,
probati onary enployees in the affected classification shall be
laid off first. Thereafter, seniority enployees within the
affected classification will be laid off in inverse order of
seniority. f

Section 4. If a route or position is reduced by one

hour or nore per day or elimnated during the school year, the
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driver(s) whose route or position is reduced or elimnated may
accept the reduced assignnment or, in the case of the
elimnation of her route or position, layoff, or if she so
chooses, may bunp a less senior enployee in her classification
with a route or position having a work schedule a m ni num of
one-hal f hour less than her regular route or position prior to
its reduction or elimnation. (By way of exanple, an enployee
with a regular route assignnment of 7.6 hours may bunp a |ess
senior driver with an assignnent closest to but not nore than
7.1 hours.) The enployee who is bunped may exercise the sane
option. \Wen the final bunp results in layoff, the |east
senior person in the affected classification will be laid off.

Section 5. There shall be no bunping between
classifications. Union Stewards and the Local Union President
shall enjoy super-seniority for purposes of layoff and recal
only. The grievance chairperson shall be the last enployee
laid off in her classification

Section 6. Enployees to be laid off for an indefinite
period of time will have at |east seven cal endar days' notice
of layoff, unless the layoff results from bidding or bunping on
routes, or sudden, unforeseen actions such as |abor disputes by
other units. Enployees will have at |east 12 hours notice of
| ayoff where it results from sudden, unforeseen actions such as
| abor disputes by other units. The Local Union Secreté;y shal
receive a list fromthe Enployer of the enployees being laid
off on the sanme date a notice of layoff is provided to

enpl oyees.
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Section 7. Wen the work force is increased after a
| ayoff, seniority enployees will be recalled according to
seniority. Notice of recall shall be sent to the npbst senior
enpl oyee at her last known address by registered or certified
mai | . |f an enployee fails to report for work within ten
wor ki ng days fromdate of mailing of notice of recall she shall
be considered a voluntary quit. Extensions nmay be granted by
the Enpl oyer in proper cases. Notw thstanding the foregoing, a
seniority enployee may decline recall if there is a junior
seniority enpl oyee who will accept recall, provided, however,
if there is not, the Enployer may require seniority enpl oyees
to accept recall or forfeit their seniority and all future
rights of recall to enploynent.

Section 8. If there is a |abor dispute by another
unit that delays the start of school or interrupts the schoo
year, any routes or work to be perforned during such period

will be rebid by seniority.

ARTI CLE XVI

BUS ROUTES

Section 1. Sel ecti on of Bus Rout es.

(A A "regular bus route" is conprised of one or nore
runs established by the Enployer for the transportation of
pupi |l s between their hones and their school, or betmeensa
school and other facility of the Enployer, including a

vocational education facility. Regular bus routes which
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i ncl ude vocational education transportation may include other
non-vocati onal education runs, provided the vocationa

education part of the route remains intact. This provision
shall not be construed to prohibit the transportation of

speci al education students on a regular bus route, except where
such transportation is otherwi se prohibited by |aw

(B) A "special bus route" is a route established by
the Enployer in accordance with applicable law to provide
special transportation to pupils. It is recognized that
transportation of such pupils may require special arrangenents
for each situation. This provision shall not be construed to
prohibit the transportation of regular students on a speci al
bus route.

(© A "kindergarten bus route" is defined as a route
which falls during the mddle part of the school day and
transports kindergarten students to and fromtheir schools of
attendance. This provision shall not be construed to prevent
the transportation of m ddle school and high school students on
a kindergarten bus route as conditions permt.

(D) A "regular relief" driver is a driver who fills
vacanci es occurring on a day to day basis caused by the absence
of regular drivers. A regular relief position wll have a
regul ar punch-in tine in the norning and afternoon, and shal
be guaranteed a m nimum of five hours of work each work{ng
day. (Drivers will be informed of the punch-in tinmes before

bidding.) A regular relief driver may be assigned to fill-in
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on any regular bus route or special bus route or to any other
driving duties as the Supervisor of Transportation may
determ ne. An enployee bidding on a regular relief position
must bid for both nornings and afternoons and cannot bid on any
ot her routes or positions.

(E) A "substitute" is an individual who does not have
a regular position and is "on call" for assignment by the
Enpl oyer on an as needed basi s.

(F) There shall be two positions designated for the
appoi ntment of regular relief drivers.

(@ Enployees shall be permtted to bid on regul ar,
speci al and ki ndergarten bus routes and regular and
ki ndergarten relief positions prior to the start of school and
shall have the opportunity to rebid on the Thursday foll ow ng
the 4th Friday after the start of school. Rebid routes and
positions shall be effective the follow ng Monday for the
remai nder of the school year. Drivers who select a regular bus
route and drivers who select an "in-district” special bus
route, may also select a kindergarten route that does not
conflict. Under no circunstances may a driver's bid
sel ection(s) give the driver a total work assignnment in excess
of eight hours per day. Drivers will bid before aides.

(H Drivers with "in-district" special routes who
select a kindergarten route shall be required to forfei{ t he
ki ndergarten route if a mddle route is thereafter added by the

Enpl oyer to their special route. 1In such cases, the forfeited
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ki ndergarten route will be put up for bid and awarded to the
nost senior driver who has a regular or "in-district" specia
route that does not conflict.

(I') Enployees with the greatest seniority shall bid
first. Regular bidding by proxy will be allowed. Enpl oyees
bi ddi ng by proxy nust designate their proxy in witing to the
Supervi sor of Transportation no later than two working days
prior to bid day. A driver who is on a nedical |eave of
absence at the tine of bidding wll be permtted to bid if the
driver's expected date of return is wthin 90 cal endar days
after the bid date. Until the driver returns fromthe |eave of
absence or the expiration of such 90 day period, whichever
occurs first, the route or position will be filled by a relief
or substitute driver. |If the absent driver fails to return at
the expiration of such |eave or 90 day period, whichever occurs
first, the driver shall lose the bid position, which shall then
be re-bid as a permanent vacancy. A driver who goes on nedi cal
| eave of absence during the school year and who returns from
such | eave during the sane school year shall have the right to
resune her bid route and any bid kindergarten route at the tine
the | eave of absence was granted. During such |eave, the
vacant position will not be posted and may be filled by a
relief or substitute driver.

(J) Under no circunstances may any driver splft a

speci al bus route.
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(K) Drivers hired as regular bus route drivers prior
to Decenber 31, 1978, shall have the right to elect to work
only nornings or afternoons of a regular bus route. All other
drivers may be required by the Enployer to work both nornings
and afternoons.

(L) Any enployee nmay bid a split bus route (one in
whi ch the norning segment and the afternoon segnment constitute
parts of different routes), where such split routes are
avail able at the time she bids.

(M After all regular, special and kindergarten
routes and regular and kindergarten relief positions have been
bid, drivers with the greatest seniority who have selected a
regul ar or special bus route may bid on the other avail able
routes that are not in conflict with their previously sel ected
route(s), provided the additional route does not give the
enpl oyee a conbi ned work assignnment in excess of eight hours
per day. Al other available routes or positions wll be
distributed to substitute drivers. After all available
substitutes have been assigned, the remaining relief work will
be offered to enpl oyees who have signed the extra work sheet.
The extra work sheet shall be posted for five working days, at
t he begi nning of the school year. The initial order of
rotation will be determ ned by seniority. Extra work shall be
assigned on rotation to those individuals whose regular"route

assi gnment does not conflict with the extra work assignnent.
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(N When a bus route becones avail able during the

school year, that route will be put up for bid as soon as
supervi sion beconmes aware of its availability and wll remain
posted for a period of three working days . The route will be

awarded within five working days after posting; provided,
however, that if the route is a newy established route, it may
be filled by a substitute for a period of up to 30 cal endar
days before being put up for a bid, in order to nake any
necessary adjustnents in the route. The order of bid wll
start with those drivers with the highest seniority. Wen this
results in tw drivers changing routes, the Enployer will have
the right to assign the third and subsequent routes except that
seniority enpl oyees whose routes have only two runs may bid on
resulting vacancies in routes with three runs. Drivers who are
perm tted under Paragraph (K) above to drive only nornings or
afternoons nust give at |east one week's notice of desire to
give up either the norning or afternoon segnment of a route.
Upon a transfer froma regular bus route to a special bus
route, or vice versa, the enployee shall be on probation for
the first five working days, during which tine the driver's
former position may be filled by a relief or substitute
driver. Upon successful conpletion of such probation, the
driver shall be regularly assigned to the new position.

(O If at any tine during this agreenent, the”
Enpl oyer shall reduce or increase the schedul ed school day, the

m ni num guar ant ee provi ded herein with respect to regul ar
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relief positions shall be subject to re-negotiation upon
request by either party.

(P) Managenent shall assign a specific bus to each
driver. Once so assigned a bus will remain with the driver for
the remai nder of that driver's enploynent/ unless it is
necessary to retire the bus, to renove the bus tenporarily for
mai nt enance, to re-assign the bus in order to rectify
conditions of overloading or underloading, to equalize mleage
wi th another bus, or the driver bids on a special bus route (or
vice versa). Transfers for purposes of equalizing ml|eage wll
only be made between buses of the same nodel year and then only
if a difference of 7,000 mles exists. Wenever managenent
retires buses and replaces themwth new buses during the
school year, the new buses will be assigned to the drivers from
whom the old buses are retired. Vehicles used on special bus
routes may be re-assigned to different routes at the discretion
of the Enpl oyer.

(Q During such period as students are on a five hour
per-day class schedule, a driver shall be guaranteed a m ni mum
of one hour's pay for a kindergarten bus route. If the cl ass
schedul e should at sone future date be increased to six hours
or nore per day, a driver shall at that tine be guaranteed a
m ni num of two hours pay for a kindergarten bus route.

Section 2. Substitute Ki ndergarten WrKk.

(A) "Substitute kindergarten work" is defined as that
wor k whi ch becones avail able due to the absence of the

ki ndergarten route driver.
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(B) A daily availability log will be maintained in
the transportation office, in which drivers may indicate their
availability for extra kindergarten work on any given day or
days. Any driver may sign this log who is not otherw se
scheduled to drive or train at the tinme of the particular extra
ki ndergarten worKk.

(© There shall be three positions designated as
ki ndergarten relief positions. Substitute kindergarten work
will be awarded first to the bid kindergarten relief drivers.

If these are insufficient to fill the need for drivers on any
particul ar day, the excess shall be awarded to drivers who sign
the availability log prior to 800 a.m that day, on a rotating
basis, wth the initial order determned by seniority at the
begi nni ng of the school year. Wen a driver does not receive
at l|least one-half hour's notice of substitute kindergarten
wor k, such driver shall not lose her turn in rotation if she
refuses the run or cannot be reached.

(D) On Parent-Teacher Conference days in the
secondary school s, when kindergarten drivers do not have tine
to performtheir own bid kindergarten routes, such routes wll
be assigned first to available kindergarten relief drivers,
then to available regular bid kindergarten drivers who were
unable to drive their own route because of the conflict of
schedule. After all kindergarten relief drivers and reéular
bi d kindergarten drivers have been assigned, the remaining

ki ndergarten routes wll be assigned to drivers who have signed
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the kindergarten log book. To retain or be assigned a
ki ndergarten route, drivers nust be able to reach their pickup

school before the students are di sm ssed.

ARTI CLE XVI |

FIELD TRI PS

Section 1. A field trip is defined as transportation
of pupils for other than regular school attendance, such as
athletic events and nmuseumtrips. Shuttle transportation of
pupi | s between schools in the District during normal schoo
hours is not a "field trip" and may be assigned to any
avai |l abl e driver.

Section 2. Seniority drivers who desire to take field
trips shall sign up on first bid day. If for any reason
enpl oyees do not sign up on first bid day or later w thdraw
fromthe field trip list they will be unable to sign up again
until the start of the next school year. For accounting
pur poses, field trip hours will be rounded upward or downward
to the nearest tenth of an hour.

Section 3. Drivers will not be eligible to sign for
field trips during their probationary period. However, if no
regular driver is interested or available due to a conflict
with other trips, atripwll be offered to an avail able
probationary driver first and second to a substitute. i

Substitute drivers cannot sign for field trips.
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Section 4. A board will be maintained in the
transportation office on which the Enpl oyer shall post notices
of all field trips. Wenever possible, such notice shall be
posted five days prior to the date of the trip. Enployees
desiring to sign up for extra trips shall do so on forns to be
made avail able by the Enpl oyer, which shall be placed in a box
to be provided for that purpose.

Section 5. Field trips to seniority drivers will be
rotated and equalized to the extent possible. Assignnments at
t he begi nning of the school year will start with the highest
seniority driver and rotate through the seniority list to the
| owest seniority driver. Thereafter, trips will be assigned to
the drivers with the lowest total field trip hours during that
school year through the precedi ng week conmencing with the
driver with the |east nunber of hours. |In the case of a tie in
hours, the nore senior driver shall be assigned the field
trip. A driver who desires to take field trips and who
acquires seniority status after the first day of the schoo
year will begin at a point on the trip list one hour above the
driver with the highest nunber of field trip hours accunul ated
to that date.

Section 6. Accunulated field trip hours for al
drivers will be posted on a weekly basis. Drivers will have 24

hours from posting (or the next working day) to notify-the

Supervi sor of Transportation of any errors. I f the Supervisor
of Transportation is not notified, the tinmes will remain as
post ed.
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Section 7. Field trip sign up sheets will be posted
in order of day and time. Unknown departure tines will be the
|ast ones listed on a particular day. Sign up sheets nust be
subm tted by Thursday noon of the week preceding the assignnent
week. \Were practical, assignnents of field trips will be made
by 1:30 p.m on the Friday preceding the assignnent week or the
| ast work day prior to a schedul ed vacation period. Once a
trip has been assigned to a driver, there will be no swtching
of trips by the drivers.

Section 8 A field trip request that is received by
the Supervisor of Transportation after the week's trips have
been posted but 48 hours or nore fromtinme of the trip will be
pl aced on the field trip board for drivers to sign the trip
sheet. The trip sheet will be renmoved at 2 p.m on the day
foll owi ng the date of posting. The trip will be offered to
the driver with the lowest total field trip hours conmputed
t hrough the precedi ng week.

A field trip request that is received by the
Supervi sor of Transportation after that week's trips have been
posted but with Iess than 48 hours fromtinme of the trip wll
be offered to the driver with the lowest total field trip hours
conmput ed t hrough the precedi ng week.

Section 9. A driver who does not choose to work or is
unavailable to work for any reason, wll be charged the“nunber
of hours paid on the assignnent. A driver who refuses a trip
with less than five hours notice or who is already assigned a

field trip on that day shall not be charged the tine.
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Section 10. If a field trip is posted to start or
return during kindergarten route tinmes, a driver will not be
allowed to take both a kindergarten route and a field trip. No
driver may split a kindergarten route for the purpose of taking
a field trip.

Section 11. Cancell ati ons.

(A) Adriver will receive a mninmmof tw hours pay
for any field trip.

(B) Adriver will receive a mninmm of two hours pay
if afield trip is cancelled |ess than one hour
prior to its schedul ed departure time. Drivers
who refused the trip will be charged an equa

amount of time. A driver whose trip is cancelled

will be allowed to take her regular bid route
that day.
(© Adriver will receive a mninmmof two hours pay

when a field trip is cancelled at its destination
poi nt .

(D) Six hour notification is required for a driver to
cancel a trip. A driver who cancels a field trip
assi gnment w t hout good cause will be charged
with the hours of that trip and all field trip
hours in the next week for which she is eligible
for assignment. )

Section 12. Regular relief drivers are eligible for

only those field trips which do not conflict with their nornal
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wor k schedul e (including any guaranteed hours). Al special
bus route drivers may bid on any field trips but shall forfeit
any norning and/or afternoon route which conflicts wth the
field trip. Al regular bus route drivers may bid on any field
trips but shall forfeit any run which conflicts with any
portion of the field trip.

Section 13. To be eligible for a field trip, a driver
must be able to drive the vehicle assigned to that field trip.
Drivers nust drive the assigned vehicle, unless nmechanica
difficulties, emergencies, or the supervisor changes the
assigned vehicle. The driver shall be charged the hours paid
on the trip if she cannot drive the assigned vehicle.

Section 14. Meals (not to exceed $4.00 for breakfast,
$7.00 for lunch, and $9.00 for dinner) and |lodging for extra
trips will be reinbursed, roomservice excluded, for the
expense incurred, provided a bonafide receipt is attached to
the request for paynent form Paynents for such neals and
| odgi ng shall only be paid if the students eat a nmeal or stop
for lodging during the course of the trip and the driver is
required to remain with the students. Paynment for nmeals and
| odging will be made upon the presentation of a properly
executed and signed request for paynent form provided by the
busi ness office and returned to the Supervisor of
Transportation. Notw thstanding the foregoing, if the-ériver
is on the clock in excess of five consecutive hours to take the

extra trip, the driver shall be entitled to a nmeal, to be taken
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at a time and location which shall not interfere with the
trip. Except for absence to get a neal in accordance with the
foregoi ng sentence, or as otherw se instructed by the
transportation supervisor, drivers shall remain with students
on all extra trips. A receipt nmust be furnished to the
supervi sor showi ng anount of neal and restaurant. The driver
will provide, on the back of the receipt, the driver's nane,
trip schedule and date of trip. Receipts nust be submtted
within 48 hours after the trip.

Section 15. Drivers shall receive tickets for all
field trip events. A driver who is required to purchase a
ticket when one is not available prior to the trip shall be
rei nbursed the cost of admssion. Drivers shall not permt
their attendance at any field trip event to conflict in any
manner with their responsibilities as a driver.

Section 16. Except in those situations where the

field trip imediately follows a driver's regular assignnent,
drivers shall be provided twenty m nutes to adequately prepare
the bus for travel and travel to the designated departure
point. Drivers shall be pronpt in picking up passengers at
bot h the point of departure and return. Drivers shal
complete and turn in to the Transportation Ofice their tine
card and tach-o-graph chart at the end of each trip.

Section 17. Notw thstandi ng any ot her provisian of
this Agreenent to the contrary, the Enployer nay contract out

any trips in excess of 300 mles round trip.
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Section 18. It is understood that deviations from
t hese procedures may be necessary due to unforeseen

circunstances or emergencies.

ARTI CLE XVI I

COVPENSATI ON_ AND BENEFI TS

Section 1. There shall be two enpl oynent
classifications recognized under this Agreenment: Bus Drivers
and Bus Aides. Effective for the fiscal years indicated bel ow,
the straight tine hourly rates of pay for enployees covered by

this Agreenment shall be as follows:

O i ver
07/ 01/ 87 07/ 01/ 88 07/ 01/ 89
Lengt h of t hr ough t hr ough t hr ough
Servi ce 06/ 30/ 88 06/ 30/ 89 06/ 30/ 90
Start $7. 30 $7. 30 $ 7.80
90 Days $7.55 $7.55 $ 8.05
1 Year $7. 95 $7. 95 $ 8.50
2 Years $8. 45 $8. 45 $ 9.00
3 Years $8. 90 $8. 90 $ 9.55
4 Years $9. 45 $9. 45 $10. 10
Bus Ai des
Start $7. 25 $7. 25 $7.75
90 Days $7.55 $7.55 $8. 05
1 Year $7. 95 $7. 95 $8. 50

2 Years $8. 45 $8. 45 $9. 00

Section 2. Retroactive Wages. Al individuals who

retired under MPSERS fromJuly 1, 1987 through the date of
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ratification of this Agreenent by both parties, and all

i ndi viduals who are on the Enployer's payroll or on nedical

| eave of absence as of the date of said ratification, shall be
eligible for retroactive wage paynents as herein provided.

| ndi vi dual s whose enploynent term nated for reasons other than
retirement as above provided are ineligible for said
retroacti ve wage payments.

Section 3. 1988-1989 Bonus Paynent. Al individuals

who retired under MPSERS fromJuly 1, 1987, through the date of
ratification of this agreenent by both parties and all

i ndividuals who are on the Enployer's payroll or on nedical

| eave of absence as of the date of said ratification, shal
receive a one-tine only bonus paynent (not to be added to base
sal ary) equal to 6% of the wages received by each such enpl oyee
fromthe Enployer during the period July 1, 1988, through and

i ncl udi ng June 30, 1989. Individuals whose enpl oynent

term nated for reasons other than retirenment as above provided

are ineligible for said bonus paynent.

Section 4. Overtine. Tine worked over eight hours in
any day or over 40 hours in any week will be paid at one and
one-half tines the enployee's straight tinme hourly rate. The
al  ownance of an overtine prem umon any hour shall preclude
consi deration of that hour as qualifying for overtime prem um
on any other basis. Authorized holidays not worked and"sick
| eave taken on Monday through Friday shall be considered as

ti me worked.
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Section 5. Holidays. Each enployee will be paid her

straight time hourly rate multiplied by the nunber of hours per
day on her bid regular route for Labor Day, Thanksgiving, the
day after Thanksgiving, one day before Christms, Christnas
Day, one day after Christnas, one day before New Years, New
Year's Day, Good Friday, Easter Monday and Menorial Day,

provi ded the enpl oyee has worked the |ast school attendance day
before the holiday and the first school attendance day after
the holiday. Holiday pay for Labor Day shall be based on the
nunber of hours per day in the route which the enployee is

awar ded pursuant to the initial bid process, and holiday pay
for subsequent holidays shall be based on the nunber of hours
per day in the enployee's bid route at the time of such
hol i days. An allowance will be made if the enployee is
personal ly sick and such sickness is certified by her doctor if
she has a death in the imediate famly, is required to appear
in court or for jury duty, or is on paid or unpaid personal
days as provided in Article XVII1, 1.8 \When required to work
on a holiday, the enployee shall be paid two tinmes her regul ar
hourly rate for all hours worked.

Section 6. Si ck Leave.

(A) Al seniority enpl oyees shall be allowed
paid leave for illness at the rate of one day for each
cal endar nont h worked during the school year,-éuch day

to be credited to the enployee as a nunber of hours
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equi valent to her normal work day. The normal work
day shall be designated for each driver based upon her
bid routes.

(B) An enployee shall have only earned sick days
avai l able for use. For exanple, after one cal endar
nonth's enpl oynment the enployee shall have one day
avai | abl e; after two cal endar nonths' enpl oynent, two
days, etc. If the enployee is absent in excess of
earned sick days, she shall not be paid. Sick |eave
may be taken in units of one hour or nore.

(© Each enpl oyee who does not use all of the
paid sick |eave during her benefit year, my
accumul ate her unused paid sick days up to a total of
75 days.

(D) Enpl oyees may be conpensated for unused sick
days earned each school year. The anount to be paid
to the enployee at the end of the school year, or
accunul ated, will be at the discretion of the
enpl oyee. Exanple —If during the school year, an
enpl oyee woul d earn, and not use, ten sick days, she
could elect to be paid for any or all of such unused
sick days and could accumul ate any for which she did
not elect to be paid, subject to (C) above.

(E) The term "sick |eave" as used above-}n this
section refers to absence of the enpl oyee due to

si ckness or nonconpensabl e accidental injury to the
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enpl oyee to such an extent that she is unable to
perform her scheduled work, or that it would be unsafe
or unwi se for her to expose others to her condition.

I f requested by the Enpl oyer, the enployee shal
furnish appropriate nedical certification that her
absence fromwork is due to sickness or a

non- conpensabl e accidental injury.

(F) The enployer shall grant a |eave of absence
to an enpl oyee who is unable to performher regular
duties for an extended period of tine because of
illness or disability (including pregnancy related
di sabilities), provided witten certification of
illness or disability is received froma |icensed
physi ci an. In case the Enpl oyer questions the
certification, it may, at its own expense, require the
enpl oyee to be exam ned by a physician of its own
choi ce. Except as otherw se provided herein, such
| eave shall be without salary for a maxi num period of
one year, unless extended by the Board of Education of
the District. Service tinme for purposes of
advancenent on the salary schedule, sick |eave, or
ot her benefit shall not be accrued after the enpl oyee
exhausts her accunul ated paid sick days.

(G During the |leave of absence of a regular
driver, her position will be filled by a relief or

substitute driver.
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(H Upon returning to work within the sane
school year, the enployee shall have the right to
resunme her regular bus route and bid kindergarten runs
at the tine her |eave of absence was granted. If she
returns during a subsequent school year, she shall be
permtted to bid at the sane tine as other active
enpl oyees and, upon her return, to resune her bid
route and run. The enpl oyee nmust produce a rel ease
fromher doctor to return to work

(1) An enployee who fails to return to her work
at the termnation of her |eave or any extension
thereof, shall lose her seniority and her enpl oynent
shall be term nated

(J) In the event an enployee is found to be
wor king for pay while on paid or unpaid sick, illness
or disability |eave of absence, shall be considered to
have resigned from her position with the Enployer and
shall be term nated

(K) Both the crediting of and the paynent of
sick |eave shall be based upon the hourly equival ent
of the enployee's work day.

(L) An enployee retiring under the M chigan
Publ i ¢ School Enpl oyees' Retirenent System and havi ng
15 service years of in-district service, shallﬂreceive
a one-tine retirenment grant. The retiree shall be
pai d $10.00 per unused accunul ated sick day to a

maxi num of $550. 00.
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Section 7. Funeral Leave. Upon request, an enployee

shall be allowed up to the follow ng nunber of paid days off
(not to be deducted fromsick |eave) to namke preparation for
and attend the funeral and burial of a menber of her immediate
famly as hereinafter identified.
1. Up to five days for husband, wi fe or child.
2. Up to three days for parent, brother,
sister, or parent-in-Iaw.
3. Up to two days for brother-in-Iaw,
sister-in-law, or grandparent.
Up to two additional days nmay be utilized by the enpl oyee to
attend an out-of-state funeral.

Section 8.  Personal Business Days. Al unpaid

personal business days nust be approved 24 hours previous to
the tinme desired off the job. This shall be terned as

"Aut hori zed Personal Business". At the option of the enpl oyee,
she may take two personal business days per year off her earned
sick time. Effective July 1, 1985, these two paid persona

busi ness days per year will no longer be charged agai nst sick
time, and, if unused, will be paid in the sane manner as unused
si ck days.

Section 9. Hospitalization. Provided there is

sufficient participation by enployees to qualify for coverage
under the Enployer's contract with Blue Cross/Blue Shield,
comenci ng Cctober 1, 1989, the Enployer will pay 80% of the

prem uns for Blue Cross/Blue Shield MWTT-1 group nedi cal
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benefits, with Master Medical Option | and the COWPS, D45NM
SOT, SAT, Pre-determnation, M., FAE-RC, Prescription Drugs -
$3. 00, PD-MAC and RECIP-VST riders for each seniority enpl oyee
with a regular work schedule of 20 hours or nore per week. The
Enpl oyer further agrees to make Blue Cross/Blue Shield s F
Ri der available to enployees. |If selected by an enpl oyee, the
Enpl oyer will pay 80% of the prem um of such additiona
coverage. The ternms, conditions, exclusions and limtations
specified in the Enployer's policy with Blue Cross/Blue Shield
shall govern all conditions of eligibility for and paynment of
benefits. Failure of a participating enployee to pay her share
of the required premum shall result in inmrediate term nation
of coverage.

An enpl oyee who is covered under the Enployer's Bl ue
Cross/Blue Shield policy at the tine she commences a mnedi cal
| eave of absence shall be permtted to continue such coverage
for a period not to exceed twelve nonths (or such other period
as required by State or Federal |aw) by paying the full prem um
in advance of each nonth's prem um paynent date. \Wen the
enpl oyee returns to work, the Enployer will resune paynent of
t he appropriate portion of the premumfor such coverage, as
speci fied above.

Section 10. TermlLife. The Enployer shall pay the

prem uns to provide $20,000 of termlife insurance coverage for
each seniority enployee who has a regular work schedule of 20

hours or nore per week. Seniority enployees hired prior to
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Sept enber 11, 1989, who have a regular work schedul e of |ess
than twenty (20) hours per week, shall also be entitled to such
life insurance coverage. The insurance carrier shall be

sel ected by the Enployer. The terns, conditions, exclusions
and limtations specified in the Enployer's policy with its

I nsurance carrier shall govern all conditions of eligibility
for the paynent of benefits. Such coverage shall be continued
during nedical |eave of absence on the sane basis as

hospi talization insurance.

Section 11. Accident and Sickness. Provided there is

sufficient participation by enployees to qualify for such
coverage, conmencing Cctober 1, 1989, the Enpl oyer shall make
an accident and sickness policy available to each seniority
enpl oyee who has a regular work schedule of 25 hours or nore
per week. This policy wll pay benefits equal to 60% of the
enpl oyee's regul ar weekly earnings up to a maxi num of $300. 00
per week. Benefits shall be payable after the 30th day of an
acci dent or sickness. Enployees receiving accident and

si ckness benefits as herein described shall not be eligible for
sick | eave benefits as provided in Article XVIII, Section 6,
Sick Leave, of this agreenent.

Participating enpl oyees shall pay 40% of the annual
premum Failure of a participating enployee to pay her share
of the required premiumshall result in imediate tern{nation
of coverage. The insurance carrier shall be selected by the

Enpl oyer. The terns, conditions, exclusions and limtations
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specified in the Enployer's policy with its insurance carrier
shall govern all conditions of eligibility for and paynment of
benefits.

Section 12. Dent al . Provided there is sufficient

participation by enployees to qualify for such coverage,
effective Cctober 1, 1989, the Enployer shall pay the prem uns
to provide the dental expense benefits referenced in Appendix A
for each seniority enployee who has a regular work schedul e of
25 hour or nore per week who do not receive dental benefits

t hrough any other source. The coverage herein provided shall
be subject to such terns, conditions, exclusions and
limtations specified in the Enployer's policy with its

i nsurance carrier. The insurance carrier shall be selected by
the Enpl oyer. The percentage of reasonable and customary
charges for covered expenses and the nmaxi mum benefits for each

covered nenber are referenced bel ow

e (dass | 80% to a nmaxi num annual benefit of $1, 000
e (dass |1 80% to a maxi num annual benefit of $1, 000
e dass Ill 80%to a maximum lifetine benefit of $800

Section 13. Jury Duty. Upon notice of jury duty, an

enpl oyee shall imediately notify the imredi ate supervisor. An
enpl oyee called for jury duty shall be paid the difference

bet ween what she received as a juror and the regular maées she
woul d have normally received fromthe Enployer, provided she

notifies her imredi ate supervisor within seven days of receipt
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of notice. Seniority and increnments wll accunulate according
to the salary schedul e.

Section 14. Retirenent. Al seniority enpl oyees

shal | be covered by the M chigan Public School Enployees
Retirenment System the contributions thereto being nade by the

Enpl oyer.
Section 15. One-Half Days. On teacher conference

days, extracurricular days, and exam nation days, when students
are in attendance only one-half of the day, if the tine

interval between the conpletion of the driver's last delivery
of students to school and the first pick-up to take students
home is less than one hour, the driver may elect to remain on
the clock or punch out. [If such interval is one hour or nore,
the driver shall punch out for the interval. In those
circunstances where the driver elects to remain on the clock as
above provided, she shall clean her assigned bus, update her
seating charts or route assignnents or perform other duties
related to her regular job functions if assigned by the

Supervi sor of Transportation. It is understood that enployees
may al so use a reasonable portion of this tine to eat a norning
snack.

Section 16. Attendance Bonus. All seniority

enpl oyees shall earn one-half day's pay for each nonth, from
Sept enber through June, in which the enployee works all of her
regul arly schedul ed hours of work, excluding only paid absences

due to jury duty, funeral |eave and personal business, and such
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days off as mmy be approved by the Enpl oyer for union

busi ness. Earned bonus pay shall be credited according to the

rate of pay and nunber of hours in the enployee's regular daily
schedule in effect on the last working day of the nmonth in

whi ch bonus pay is earned. Bonus pay shall be paid at the end

of the school year in which it is earned.

Section 17. Inclenment Wat her Days. Any enpl oyee who

is directed by the Superintendent or his designee not to report
to work due to inclenment weather conditions shall be
conpensated (not to be deducted from personal business or sick
tinme) for the first two such days in any school year. The
nunber of hours for which conpensation is paid shall be

calculated in the same manner as sick | eave.

ARTI CLE Xl X

DRI VERS' RESPONSI Bl LI TI ES

Section 1. Bus Inspection. It is hereby acknow edged

and agreed that each and every driver shall be responsible for
the safe operation of her assigned bus. The driver shal

I nspect all equipnent for the safe operation of the bus before
each route or run in accordance with established pre-check
procedures. The driver will also conplete and file a Driver's
Daily Report after each route or run

Section 2. Bus Wrk Repair Request Form Upon

i nspecting the bus and identifying problens, the driver shal

properly and adequately conplete and sign the Driver's Repair
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Request, indicating the needed repairs. Such repairs are to be
item zed and stated clearly for the purpose of pinpointing the
necessary repairs. The Driver's Repair Request will be

provi ded by the Enployer and, upon conpletion, shall be
returned to the Supervisor of Transportation.

Section 3+ Bus Repairs. It shall be the driver's

responsibility to deliver the bus to the garage for those
repairs that have to be conpleted at the garage.

Secti on 4. Time Cards and Tach-o- graphs. Drivers

shall use the tine clocks provided by the Enployer for the

recording of time worked. Tinme cards and tach-o-graphs nust be
turned in upon conpletion of each norning route, each afternoon
route and each other route or trip. The Enployer will provide

t hese forms.

ARTI CLE XX
BULLETI N BOARD

Section 1. The School District will provide a cork
bul'l etin board which may be used by the Union for posting
notices of the follow ng types:

(1) Notices of recreational and social events.
(2) Notices of elections.
(3) Notices of results of elections.
(4) Notices of neetings.
Section 2. A copy of each notice shall be provided to

t he Supervisor of Transportation prior to posting.
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Section 3. Except as permitted in Section 1 above,
there shall be no distribution or posting by enployees or by
the Union or nenbers or representatives of the Union of
panphl ets, advertising or political nmatter, notices, or any
ot her kind of material, upon the prem ses of the Schoo

District.

ARTI CLE XXl

GENERAL PROVI SI ONS

Section 1. Enployees shall pronptly notify the
Enpl oyer of any change of nanme or address and in any event
within five days after such change has been nmade. The Enpl oyer
shall be entitled to rely upon an enpl oyee's l|ast nane and
address shown on its records for all purposes involving their
enpl oynent and this Agreenent.

Section 2. A heated room shall be nade avail able for
use by enployees as a waiting roombefore their bus runs. This
roomis to be open at 6:00 a.m and kept open until the |ast
run in the afternoon, Septenber through June. Snoking shall be
prohibited in the Transportation Building. The Enployer shall
be solely responsible for establishing all other rules
governing the use and furnishing of this room

Section 3. Except as otherwi se provided in Article
XVI, 1fl8, the Enployer agrees not to subcontract the i
transportation of the school district's pupils wthout

requiring, as part of the arrangenent with any such outside
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contractor, that the contractor agree to enploy the seniority
enpl oyees who are covered by this agreenent at the tine, to
recogni ze the seniority of such enployees, and to recogni ze the
Uni on as the exclusive collective bargaining representative of
such enpl oyees. The Enpl oyer agrees to notify the Union in
witing 90 days in advance of Board action awarding any such
contract. It is recognized that the Union and any such
subcontractor shall be free to negotiate its own agreenent.

Section 4. Vehicles owned or |eased by the Enpl oyer
for special transportation nay be used by the Enpl oyer for
ot her purposes, in which event any properly licensed driver
enpl oyed by the Enpl oyer may operate the vehicle. However,
this shall not permt nore than one mnibus at a tine to be
driven on a field trip for regular students by non-unit
personnel .

Section 5. Custodians enployed by the Enpl oyer shal
not be permtted to drive school buses.

Section 6. The parties recognize that this Agreement
is subject to the Constitutions and laws of the United States
and of the State of Mchigan. To the extent any provisions of
this Agreenent may now or in the future conflict with the
provisions of any law, it shall be deenmed nodified or invalid
only to the extent necessary so that it will conply with the
applicabl e provisions of any such law. Al other proviéions

shall continue in full force and effect.
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Section 6. In the event there is insufficient
participation by enployees to qualify for coverage under
Article XVIIT1, 889, 11 or 12 of this Agreenent, the Enpl oyer
agrees to neet with the Union to negotiate an appropriate

substitute for such excluded coverage(s).

ARTI CLE XXI

DURATI ON
This Agreenment shall becone effective on the 11lth day
of Septenber, 1989, and shall continue in effect until the 30th
day of June, 1990.

I N WTNESS WHERECF, the parties have, by their duly
aut hori zed officers and agents, signed and executed this
Agreement on the day and year first above witten, at

Bel l evill e, M chi gan.

VAN BUREN PUBLI C SCHOCL VAN BUREN TRANSPORTATI ON
DI STRI CT ASSCCI ATI ON, MEA/ NEA
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VEMORANDUM CF UNDERSTANDI NG

It is hereby agreed by and between the Van Buren
School District and the Van Buren Transportation Associ ati on,
MEA, NEA, that proposals or counterproposals proposed and | ater
conprom sed in or wthdrawn during the negotiation of the
1987-1990 collective bargaining agreenment shall be wthout
prejudice to either party in the future interpretation or

application of this Agreenent.

VAN BUREN PUBLI C SCHOOL VAN BUREN TRANSPORTATI ON
DI STRI CT ASSCCI ATI ON, MEA/ NEA




MEMORANDUM OF UNDERSTANDI NG

The parties agree that within 90 days of notification
of this Agreenent, a Study Committee shall be created for the
pur pose of evaluating the procedures for bidding of routes and

t he reassignnent of extra work.

VAN BUREN PUBLI C SCHOOL VAN BUREN TRANSPORTATI ON
DI STRI CT ASSCCI ATI ON, MEA/ NEA




